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The 2005-2006 University 
Graduate Catalog 
Thi catalog wa prepar din the pring of 
2005. The mat rial pre ented i for infor­
mational purpo e only and hould not b 
con tru d a th ba i of a contract betw 
tudent and thi in titution. 

na 

While the provi ion of thi catalog will ordi­
narily be applied a tat d, Kenne aw tate 
Univer ity r rve the right to change any 
provi ion li ted in thi catalog, including 
but not limited to academic requir ment for 
graduation, without actual notice to indi­
vidual tudent . 

E ery effort will be made to k ep tudent 
advi ed of any new information and / or 
change in provi ion li t d in thi catalog. 
The Schedule of Credit Courses i con idered an 
e t n ion of thi catalog. Both the onlin cata­
log and the Schedule of Credit Courses (http:// 
www.kenne aw.edu / regi trar) ar alway th 
mo t current, and print d copi ar availabl 
in the Office of Admi ion and the Regi trar, 
re pectively. 

It i incumbent on tud nt to ke p appri ed 
of th graduation r quir m nt for th d gr 
they are pur umg. 

Student hav th r pon ib1lity to r ad thi 
catalog, official announc ment , notic 
po t d on bull tin board and olh rwi to b 
informed completely in r gard to th pr gram 
of tudi , er dit , d gr r quirem nt , qual­
ity point and oth r fact r lahng to life at th1 
university. KSU has tabli hed a fr tud nt 
account mail y t m and v\ 111 p nod1cally 
email tudent with important m ag s. The 
univ r 1ty will u th1 mail syst m clu-
1v ly to communicate with students 

In the event that an admini trativ hearing 
officer or a court of record determine that 
"publication " i u d by th univer ity create 
a contractual or qua i-contractual relation-
hip with any per on, the amount of damage 

recoverable by th partie hall b limited 
to the amount of con ideration paid by the 
p r on for the privilege of admi ion, enroll­
ment, continu d nrollment or other rvice 
rendered by the in titution t uch per on. 

A u d herein, the term "publication " 
(without limiting the g nerality of the normal 
m aning of the t rm) hall b de med to 
include any and all written form or other 
d cum nt i u d by the in titution concern­
ing application for admi i n, enrollm nt 
or continu d nrollm nt, wai er of liability, 
con nt t m dical tr atm nt and an and 
all other written form , do ument , lett r or 
other material i ued b th uni r ity in 
furtheranc of it educational mi ion. 

Equal Opportunity/Affirmative 
Action 
K nn aw tat Univer ity i an affirmativ 
action / qua\ edu ational and empl ym nt 
opp rtunity in titution and d n t di crimi-
nat n th ba i of ra , r ligion, c lor, , ag , 
di ability, national origin, or ual ori ntation. 

Graduate Studies 
Kennesaw State University 
1 000 Chastain Road 
Kennesaw, GA 30144-5591 
(770) 423-6738 
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Cover Design by Christopher Ward 
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Welcome 

from 

the President 

Dear Student : 

I am delighted to welcome you to Kennesaw State University. It promise to be another stel-
lar year for our univer ity, and I know we will be led in everything we do by a committed and 
engaged student body. As graduate students, you occupy a unique place on our campus, in pir­
ing u with your commitment to profe ional development. Indeed, we are alway irnpres ed 
by what our graduate students are able to accomplish, often balancing academic life with the 
demands of work and family. You constantly amaze us with your tenacity, energy, and pirit. 

I trust you will find your coursework to be challenging and rewarding, and that you will al o 
discover a close-knit community among your peer , as well a among our graduate faculty 
and staff. The spirit of collaboration and engagement truly define what i b t about what w 
do, and our community of student -over 18,000 trong-is particularly dedicated to forging 
meaningful connection both on and off campus. I have long aid that your exp rienc here at 
Kennesaw State hould be much more than a collection of course , and it ha been in piring 
to ee our graduate students join the undergraduates in making student life on our campu o 
vibrant. 

We continue to witness remarkable growth in our graduate programs, a more and more . tu.­
dents tum to Kenne aw State for excellence in teaching, scholarc,hip, and service. With your 
graduate degree you will be poised to make a profound difference in your r pective field and 
in your communitie , moving from success to significance in everything you do. It giv u 
great pride to know that we are educating a purposeful and connected community of leader 
for the 21 t century, and I wish you only the be t in al1 of your endeavors. 

Thank you again for becoming part of the Kenn saw tate Univer ity family. 

S;Jre~, 
/~L. 
Betty L. iegel 
President 
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Graduate Programs of Study 1 

Graduate 
Pro rams 

Graduate Degrees 

Accounting: 
Master of Accounting (MAcc) 

Business: 
Career Growth MBA 
MBA for Experienced Profe sional 
WebMBA 

Conflict Management: 
Master of Science m Conflict Management 

(MSCM) 

Master of Education: 
MEd m Adole cent ducation 
MEd in Early Childhood Educabon 
MEd m Educabonal L ader5h1p 

Ed m Special Education 

Computer cience: 
aster of Saence in Applied omputer Science 

(MSACS) 

Information Sy terns: 
Ma ter of Science in Information Sy terns 

(MSIS) 

Nursing: 
Master of ur ing in WellStar Primary are 

ur e Practitioner Program 
Ma ter of ur ing in Advanced 

Care Manag ment and Leader hip 

Professional Writing: 
Master of Art in Profe 10nal Writmg 

(MAPW) 

Public Administration: 
Master of Public Administration (MPA) 

ocial Work: 
Master of Social Work (MSW) 

Graduate Certificate Programs 
Gerontology 

reative Wrihng 
Profes 10nal Wribng for lntemahonal Audiencec, 

Accelerated Studies Option 
Accelerated Bachelor's-Master's D gr 

Option 
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Academic 
Calendar 

University Calendar 

Summer Term 2005 

APRIL 2005 

Apr. 15 Application and Document Final 
Deadline 

MAY2005 
May 16 First Day of Classes: All Term and 

May Session 
May 27 Last Day of Classe and 

Exams- May Session 
May 30 Holiday (University losed) 

JU E 2005 
June 1 Fir t Day of Classes: Four-Week 

Session I and Eight-Week Session 
June 15 Fir t Day of la es-Six-We k 

S ssion 
June 27 Last Day of lasses: Four Week­

s ssion I 
June 28 Final Exams: Four-Week Se sion I 
June 29 First Day of la ses: Four-Week 

Se sion II 

JULY 2005 

July 2 - 4 Holiday (University Clo ed) 
July 26 Last Day of Clas es: Four-Week 

Session II, Six-Week Se ion, Eight­
Week Se sion, and Studie Abroad 

July'Zl-31 Final Exam : Four-Week Ses ion IT, 
Six-Week Se ion, Eight-We k 
S s ion, and Studie Abroad 

Fall Semester 2005 

MAY2005 
May 27 Application and Docwnent Deadlin 

for new and transfer freshmen 

JU E 2005 

June 28 Application and Document Final 
Deadline for all other da ification 
for fall emester 2005 

AUGUST2005 
Aug. 19 First Day of Clas e 

EPTEMB R 2005 
Sep. 3 -5 Holiday (Univ rsity Oosed) 
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N OVEMBER 2005 

ov.23-27Fall Break ( o Cla es) 

D ECEMBER 2005 

Dec.7 La t Day of Cla e 
Dec. 8-14 Final E am 

Spring Semester 2006 

NOVEMBER 2005 
Nov. 11 Application and Document Final 

Deadline for pring eme ter 2006 

JANUARY 2006 
Jan. 6 Fir t Day of Cla e 
Jan . 17 Holiday (Univer ity Clo ed) 

MARCH2006 
Mar. 
4- 10 Spring Break ( o Cla es) 

A PRIL 2006 

April 30 La t Day of Cla e 

MAY 2006 

May 2 - Final E am 

Summer Term 2006 

APRIL 2006 

Apr. 14 Application and Docum nt Final 
Deadline 

MAY 2006 

May l S 

May 16 

May26 

May30 
May31 

Fir t Day of la e , Studie Abroad 
and May ion 
Fir t Day of la e : All Term and 
May e ion 
La t Day of la e and 
Exam - May ion 
Holiday (Univ r ity lo ed ) 
Fir t Day of la : Four-Week 
e 10n and Eight-We k 10n 

JU E 2006 

Jun 15 Fir t Day of la 
s10n 

June 26 Last Day of lass Four We k-

S ss1on I 

Jun 27 Fmal E ams Four-W k e sion I 

June 2 First Day of las<:, s Four-W k 

s10n II 

JULY 2006 
July 4 Holiday (Univer ity Clo ed) 
July 25 Last Day of Cla e : Four-Week 

Se ion II, Six-Week Ses ion, Eigh t­
Week Se ion, and Studies Abroad 

July 26-30 Final E am : Four-Week Ses ion II, 
Six-Week Se ion, Eight-Week 
Se ion, and Studie Abroad 

Refer to the Schedule of Credit Cour es for pecific 
registration deadline . 

http://www.kennesaw.edu/registrar/schedules/ 

All applications received must be accompanied 
by a nonrefundable $40.00 application proce s­
ing fee . Checks should be made payable to Ken­
ne aw State Univer ity. 
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2005 

January 2005 February 2005 March 2005 
T w T F s s M T w T F s s M T w T F s 

1 1 2 3 4 5 1 2 3 4 5 
2 3 4 5 6 7 6 7 9 10 11 12 6 7 8 9 10 11 12 
9 10 11 12 13 14 15 13 14 15 16 17 18 19 13 14 15 16 17 18 19 

16 17 1 19 20 21 22 20 21 22 23 24 25 26 20 21 22 23 24 25 26 
23 24 25 26 27 28 29 27 28 27 28 29 30 31 
30 31 

Apnl 2005 May2005 June 2005 
s M T w T F s s M T w T F s s M T w T F s 

1 2 1 2 3 4 5 6 7 1 2 3 4 
3 4 5 6 7 9 9 10 11 12 13 14 5 6 7 8 9 10 11 

10 11 12 13 14 15 16 15 16 17 18 19 20 21 12 13 14 15 16 17 18 
17 1 19 20 21 22 23 22 23 24 25 26 27 28 19 20 21 22 23 24 25 
24 25 26 27 2 29 30 29 30 31 26 27 28 29 30 

July 2005 Augu t2005 eptemb r 2005 
s M T w T F s s M T w T F s s M T w T F 

1 2 1 2 3 4 5 6 1 2 3 
3 4 5 6 7 8 9 7 8 9 10 11 12 13 4 5 6 7 8 9 10 

10 11 12 13 14 15 16 14 15 16 17 18 19 20 11 12 13 14 15 16 17 
17 18 19 20 21 22 23 21 22 23 24 25 26 27 18 19 20 21 22 23 24 
24 25 26 27 28 29 30 2 29 30 31 25 26 27 2 29 30 
31 

October 2005 'ovember 2005 December 2005 
s M T w T F s s M T w T F s 

l s M T w T F s 2 3 
2 3 4 5 6 7 8 1 2 3 4 5 4 5 6 7 9 10 
9 10 11 12 13 14 15 6 7 8 9 10 11 12 11 12 13 14 15 16 17 

16 17 18 19 20 21 22 13 14 15 16 17 18 19 18 19 20 21 22 23 24 
23 24 25 26 27 28 29 20 21 22 23 24 25 26 25 26 27 28 29 30 31 
30 31 27 28 29 30 
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2006 
January 2006 February 2006 March 2006 

s M T w T F s s M T w T F s s M T w T F s 
1 2 3 4 5 6 7 1 2 3 4 1 2 3 4 
8 9 10 11 12 13 14 5 6 7 8 9 10 11 5 6 7 8 9 10 11 

15 16 17 18 19 20 21 12 13 14 15 16 17 18 12 13 14 15 16 17 1 
22 23 24 25 26 27 28 19 20 21 22 23 24 25 19 20 21 22 23 24 25 
29 30 31 26 27 28 26 27 2 29 30 31 

April 2006 May 2006 June 2006 
s M T w T F s s M T w T F s s M T w T F s 

1 1 2 3 4 5 6 1 2 3 
2 3 4 5 6 7 8 7 8 9 10 11 12 13 4 5 6 7 8 9 10 
9 10 11 12 13 14 15 14 15 16 17 18 19 20 11 12 13 14 15 16 17 

16 17 18 19 20 21 22 21 22 23 24 25 26 27 1 19 20 21 22 23 24 
23 24 25 26 27 28 29 28 29 30 31 25 26 27 2 29 30 
30 

July 2006 August 2006 September 2006 
s M T w T F s s M T w T F s M T w T F s 

1 1 2 3 4 5 1 2 
2 3 4 5 6 7 8 6 7 8 9 10 11 12 3 4 5 6 7 9 
9 10 11 12 13 14 15 13 14 15 16 17 1 19 10 11 12 13 14 15 16 

16 17 18 19 20 21 22 20 21 22 23 24 25 26 17 18 19 20 21 22 23 
23 24 25 26 27 28 29 27 28 29 30 31 24 25 26 27 2 29 30 
30 31 

October 2006 ovember 2006 Dec mber 2006 
s M T w T F s s M T w T F s 
1 2 3 4 5 6 7 s M T w T F s 1 2 

8 9 10 11 12 13 14 1 2 3 4 3 4 5 6 7 9 

15 16 17 18 19 20 21 5 6 7 9 10 11 10 11 12 13 14 15 16 
22 23 24 25 26 27 28 12 13 14 15 16 17 18 17 1 19 20 21 22 23 

29 30 31 19 20 21 22 23 24 25 24 25 26 27 2 29 30 

26 27 2 29 30 31 



KSUToday 
Kenne aw State Univer ity, one of the fa te t­

growing member of the Univer ity Sy tern 

of Georgia, offer high-quality education 

to tudent throughout metro-Atlanta and 

northwest Georgia 

To meet the need of today' students, 
Kenne aw tate offers day, evening and week­
end cla e on its pac10us suburban campus. 
Both traditional and nontraditional students 
will find programs of study to fit their hf -
tyle and mtere t 

Kennesaw State's mission of education and 
erv1ce will grow with northwest Georgia. 

Providing the leadership m this m1ss1on 1s 
President Betty L. S1 gel, the first woman 
president m the history of the 34-unit Univer-
1ty System. 

About Kennesaw State 7 

out 

Accreditation 

Kennesaw Stat University is accredit d by 

the Comrnis ion on Colleg of the Southern 

Association of olleg and ch ls ( ACS) 

www. a .org (1 66 South m Lane, D catur, 

orgia 30033-4097: Tel phon numb r 404-
679-4501) to award ma t r' and baccalaure-

ate degrees. Th undergraduate and graduate 

teacher ducation program are approv d by 

the Georgia Profe sional tandard orrurus 10n 

for teaching c rtificabon and accredit d by th 

ahonal ounal for Acer ditation of 1i ach r 

Educabon ( ATE) www.ncat .org. The bac-

calaureate and ma ter's level accounting and 

busm ss programs are accredited by the AA B 

Jntcmabonal Th Assoaation to Advanc 

ollcgrntc chools of Bu m www.aa b. du. 

The WellStar Pnmary arc u Practition r 

Program is fully accredit d by th ornrnic;­

s10n on ollegiate ur ing ducabon ( ), 

www.aacn.nche.edu th accreditmg body of th 

Am ncan Assoaahon of olleg of w-sing 

(A C) wwwaacn.nch edu 
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(Accreditation - con t'd) 

Th Ma ter of Public Admini tration program 

i formally acer dited by ational A ociation 

of School of Public Affair and Admini tration 

( A PAA). 

Institutional Mission 

Kenne aw tate Univer ity i a proud public 

univer ity in th Univer ity Sy tern of Georgia, 

locat din the d n ely populated and rapidly 

developing north we t region of Gr a ter M tro­

politan Atlanta. h art r din 1963, KSU rv 

a ahighly aluedr ourceforthi r gi n' du­

cational, conomi , ocial and cultural advance­

ment. 

Thi in tituti n hare with all other unit in 
the Univ r ity Sy tern of Georgia th follow­
ing characteri tic : 

• a upportive campu limate, n c ary 
ervice and leader hip d velopment oppor­

tuniti , all to ducat th whol p r on and 
m t then d of tud nt , faculty and taff; 

• cultural, thnic, racial and g nder div r­
ity in th faculty, taff and tud nt body, 
upported by practice and program that 
mb d y th id al of an p n, d mo ra ti 

and global o iety; 

• t chnology to advanc ducati nal purp s "' 
including instructional t chnology, .,tudent 
upport rvice and di tanc du ab n; 

• ollaborativ r lationships with oth r 
Sy t min titution , tat ag ncI , lo al 

hool and t chmcal in<,tltule.,, and 
bu m s and mdu try, <,hanng phy<,1 al, 
human, information and oth r r sourc ., to 

pand and enhance program.., t1nd sen 1 e., 

available to th CJhzens of G orgia. 

This institution <,har '> with all other s tate uni­
v r Itl sin the um\ersity yst m of Georgia 

th following chara teris tics: 

• a commitm •nl toe cellen e and n.: spon-
si en •ss within a scop ' of influ •n e d •fined 
by th • ne •ds of an area of the s tat •, and by 

particularly out tandin g program or di -
tinctive hara teri tic that hav a magnet 
ffect throughout the region or tat ; 

• a commitment tot aching / learning envi­
ronment, both in id and out ide th cla -
room, tha t u tain in tructional e cellence, 

rve a diver e and uni er ity-pr pared 
tudent body, promote high level of 
tudent achi v ment, offer academic a i -

tance and pro id d v 1 pm ntal tudie 
program for a limited tudent cohort; 

• a high quality general education program 
upporting a ari ty of di ciplinary, inter­

di ciplinary and profe ional acad mic pro­
gramming a t th baccalaur at 1 v 1 with 
elect d ma ter ' and edu cational p ciali t 

d gr and 1 t d certifi at program 
ba ed on ar an d and / r interin titu­
tional c llaboration ; 

• a commitrn nt t publi rvi , c ntinuing 
ducation, t chnical a i tan e, and co­

n mic d v 1 pm nt activ iti that addr 
then ed , improv th quality of lif and 
ra1 the ducational 1 v l within th uni­
v r i ty' . c p f i nfl u n ; 

• a mmitm nt t h larly and er ati 
work t nhan in tructional eff ti n 
and t n ourage faculty cholarly pur uit 
and a commitrn nt to appli d r arch in 
s l ct d ar a of in tituti nal tr ngth and 
ar an d. 

K nn aw tat Uni r ity' di tin ti har-
a t ristic5 ar d . rib d a f 11 w : 

Kenne.,aw tat ':ierv ''> a di r tud nt 
body m th, north rn uburb of tlant and 
, tending into northw , t e rgia. It in lud 

young adults who enroll a. fr .,hm n r 
und rgraduat tran.,f 're; and an quail larg 
numb rot older adult... who r turn r tran f r 
to the univ •rc:;ity at d1ff •rent stag in th Ir 
Ii\ ., for undergraduat or graduat .,tud 

ma1onty pur.,ue th ' Ir a ad 'mK goal., on 
a part-time ba..,1s bernus., of 10b family and 
U\ 1c re!->ponsibilit1e~. ign1f1tt1nl numb •re., of 

int ' rnational and minoritv s tudent'> enroll 
any s tudents pu rsut' proft•<,<,1onally on 'nled 

dq~rt•t•s, t:>spt•cially al th1: grt1dut1te leH•I [\l' 

ning and wt•ekend progrt1ms c1ccom modc1tt' 

t> iwril'nu1d proh: ssionals st•t>king ,lttldl•mic 



advancement. A broad range of program , 
ervic and activiti are off red out id the 

cla room to enrich campu life and enhance 
tudent ucce and p r onal development. 

Effective teaching and learning ar central 
institutional prioritie . Service and re earch 
that trengthen teaching and addre th 
public' intere t are important upportive 
prioritie . Faculty, taff and admini trator 
are committed to providing a challenging and 
facilitative collegiate environment that fo ter 
high-quality academic preparation, critical 
thinking, global and multicultural per pec­
tive , effective communication and interp r-
onal kill , leader hip development, ocial 

re pon ibility and lifelong learning. Program 
that prepare tudent well for the advance­
ment of profe sional pur uit are pecially 
attractive and are offered in the chool and 
college of the univer ity. 

The foundation for all undergraduate major 
i a comprehen ive and coherent general 
education program that promote internation­
alized and connected learning in the lib ral 
art tradition. A wide array of baccalaureate 
degre program i offered, including maJOr 
in the art , humanitie , ocial cience , mathe­
matic , natural ciences, accounting, bu in 
field , teach r education p c1alti , comput­
ing and information y terns and nur ing. 
KSU offers an expanding array of profess10nal 
graduate program in accounting, bu in 
conflict management, computer c1 nee, du­
cat10n, information sy tern , nur ing, prof -
10nal wrihng, and public admimstrat10n. 

KSU's commitment to public serv1c 15 
r fleeted through an xtens1ve array of con­
tmumg education program , rv1ce institutes 
and center , nat10nally recognued lectur-
er and confer nces, collaborative with the 
public chools, partnerships with busin ss 
and govemm ntal ag nCies and mternat10nal 
1mhahv 5 The umver ity plays a vital rol m 
promoting and supporting regional mterec,ts 
in th vi ual, p rformmg and cultural arts 
R arch, cholarsh1p and er ahv activity ar 
broadly defin d and pr dominantly apph d. 
Th univer ity honor action r earch on 
th improvement oft aching and I ,arnmg; 
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urvey re earch for community and economic 
developm nt; interdi ciplinary tudie in up­
port of environmental, governmental, bu i-
ne , or health interest ; creative contribution 
in th art and humanitie ; int llectual con­
tribution ; di covery re earch and academic 
publication; and the interpretation or applica­
tion of academic re earch. 
Kenne aw State Univer ity a pire to be a 
progr ive and e emplary educational in ti­
tution, re pected for it e cellence and lead­
er hip in it teaching, ervice and re earch. 
The univer ity i committed to continuou 
improvement in an increa ingly diver e and 
con tantly changing learning community. 

KSU Human Relations 
Position Statement 

Kenne aw tate Univer ity i an educational 
community compri d of individual from dif­
ferent thnic, racial and religiou group and f 
differ nt gender , political belief , age , abilitie 
and e ualorientation .lnlightofthi div r ity, 
Kenne aw tate Univer ity i re olved to con­
tribute to th developm nt of an integrated, 
plurali tic society in which individual mod 
and upport humanene and r p ct for th 
individual. 

rhe Umver ity i committed to providing quality 
ducat10n, which i nhanced b th p r p c­

tives provid d by individual and group with 
vary mg backgrounds and vi ws. Raci m, i m 
and other discriminatory attitud sand b ha -
10rs imped learning and working. onver ely, 
resp ctfordiff r nc s nhanc seducationaland 
work pen nce':>. K ~nn c;aw tat Univ r ity 1c; 
dedicated to er atmg an cnv1ronm nt that ch r-
1sh sand nourish s th1c.; diverc,ity. 
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The Campus 

Kenne aw State Univ rsity i convenient to th greater Atlanta area and orthwe t Georgia. 

To vi it the main campu , take I-75 to Cha tain Road, E it 271, and go we ton Cha tain Road, 

about one-quarter mile. Se a campu map athttp: //www.k nne aw.edu / map and in th 

back of thi printed catalog 

Location Map 

KENNESAW 
STATE UNIVERSITY 

INTERSTATE 75 
EXIT 271 
CHASTAIN RD. 
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Graduate 
Admission 

Graduate holding a baccalaureate degree 
from college or univer itie accredited m 
a manner accepted by Kenne aw State Urn­
ver ity may apply for admi sion to graduate 
tudies. Applicant mu t ubm1t the creden­

tial deemed n ce ary by the cho en degree 
program. Individual college / 5chool may 
have additional requirements or higher 5tan­
dard than tho e li ted for general adm1s51on 
Applicants are accepted to on graduate pro­
gram pecifically and mus t reapply in order 
to change programs. 

Graduate Admission 
Degree Requirements 

Master of Accounting ( MA cc) 
• Baccalaureate degr from an in titu­

tion acer dited m a mann race pted by 
Kenn aw tate Lrnivers1ty. 

• Minimum cumulative ad1usted grad point 
average of 2.80 on a 4.0 5cal . 

• Minimum total 5core of 500 on the Graduate 
Management Admi ion Te t ( MAT). 

• Minimum of two year of ignificant bu i­
ne related e p rienc i trongly d ir d. 

• When there i5 a conflict in the predic-
tion5 of ucce from th PA and GM T, 
exception may b made if th applicant' 
educational background, e cellence in per­
formance in outside activitie , er ativity and 
leader<;hip, or accomplishments in busin ss 
and profe ional activiti are 5uffici nt to 
md1cate succ c; in th program. At a mini­
mum, a professional resume, two letter<, of 
recommendation and a p rsonal <,tatement 
of obj ctivec; will b requir d to d tcrminc 
the appropriat nes of an e cepl1on. 

• International applicants (sec pag 19). 

Career Growth Master of 
Business Administration (MBA) 
• Baccalaur ate d gre from an tn<,tltu­

tion accredited m a manner accept d by 
Kennesaw tat' University 

• Minimum cumulative adjust d grad point 
av rag of 2 80 on a 4 0 scale. 
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( areer Growth MBA Graduate Admi 
Degree R quirement - cont'd) 

10n 

• Minimum total core of 500 on the Graduate 
Management Adrni ion Ti t (GMAT). 

• Minimum of two year of ignificant bu i­
ne related e perience i trongly de ired. 

• When there i a conflict in th predic­
tion of ucce from the GPA and GMAT I 
e ception may b mad if the applicant' 
edu cational background, e cellence in per­
formance in out ide activiti , reativity and 
leader hip, or accompli hrnent in bu ine 
and profe sional activitie are ufficient to 
indicate u cce in th program. At a mini­
m um, a profe ional re ume, two letters of 
recommendation and a per onal tatement 
of objective will b requir d to determine 
the appropriatene of an ception. 

• International applicant ( ee page 19). 

WebMBA 
• Baccalaureat degr from an in titu­

tion accredited in a mann r accepted by 
Kenne aw tat Univ r ity. 

• Minimum cumulative adju ted grade point 
average of 2. 0 on a 4.0 cal . 

• Minimum total cor of 500 on the Graduat 
Management Adrni ion Te t (GMAT). 

• Minimum of two y ar of ignificant bu i­
ne related e peri nc i trongly de ired. 

• Wh n ther i a confli t in th pr dic-
tion of ucce from th PA and GMAT I 

ceptions may b mad if th applicant' 
educational background, llen in p r-
formance in out id activ1ti , er ativity and 
1 ader hip, or ace mpli hment~ in bu in s 
and prof ional acti 1h are ufficient to 
indicate u cce in th program. At a miru­
mum, a profe ional r um , two 1 tt rs of 
r commendation and a p r onal statem nt 
of obiechve will b r quir d to determin 
th appropnat n ss of an ption. 

• Int mahonal applicants (s page 19). 

Master of Business Administra­
tion for Experienced Profession­
als (MBA-EP) 
• Baccalaur at d gr e from an institu­

tion accredit •d in a manner accepted by 
K •nne aw tatc University. 

• Minimum cumulative adju ted grade-point 
av rage of 2. 0 on a 4.0 cale. 

• Minimum total cor of 500 on the Gradu­
ate Management Admi ion Te t (GMAT). 

• Minimum of 5 years of managemen t or pro­
fe ional e perience. 

• Con ideration i given to the applicant' 
academic record, core on the GMAT, and 
work e perience. Other factor reviewed 
includ th applicant' edu ational back­
ground, performance in out ide acti itie , 
evid nee of creativity and lead r hip, 
record of accompli hm nt in bu ine and 
profe ional activitie . 

• Wh n there i a conflict in th predic­
tion of ucce for th GPA and GMAT I 
e eption may be made if the applicant' 
educational background, e c Hence in 
performance in out ide activitie , creati -
ity and 1 ader hip, accompli hm nt in 
bu ine and profe ional a ti iti are uf­
ficient to indicat ucce in the pr gram. 
At a minimum, a prof i nal r um , two 
lett r of recomm ndation and a per onal 
interview will b r quir d to d t rmin the 
appropriatene of an e cepti n . 

• Int rnational applicant ( e pag 19). 

Master of Science in Applied 
Computer Science (MSACS) 
Th Ma t r f ci nc in ppli d mput r 

i n requir two diff r nt 1 f admi -
ion r quir m nt - n f r fall m 

and on for spring m t r. Pl a 
pr gram admi i n r qu1r m nt und r th 
M A program hon f thi atal g. 

Master of Science in Conflict 
Management (MSCM) 
• A ba alaur at d gr fr m an a r d1t d 

11 g or umv r ity with a minimum 
grad p mt a rag of 2 0 n a 4.0 s al 

• A mm1mum cor of 
a 00 on th Gen ral Ti t of raduat 

Rec.ord am (GR ) (\ •rbal, quantltatn 
and 3 5 on th An, l} b al Wntmg S t10n of 

the l, •neral 1 e',t 

b 475 on th ' raduate Manag ment 
Admis-.10ns Test (l, I) r 

. 151 on the Law c..hool Admissions 'lest 
(L ~AT). 



(Te t requirement may be waived for 
applicant who have earned an advanced 
degree. core that ar till available under 
the coring in effect prior to October 1, 
2002, will continue to be con idered for 
admi ion to the M M program.) 

• Con ideration i given to the applicant' 
academic record, te t core, letter of rec­
ommendation, re ume, and typed per onal 
tatement of objective . 

• When there i a conflict in the predicti ns 
of ucce from the GPA and te t core, 
exception may be made if the applicant' 
educational background, excellenc in 
performance in bu ine and profe ional 
activitie , creativity and leader hip, or 
experience in the field of alternative di pute 
re olution indicate ucce in the program. 

• International applicant ( ee page 19). 

Master of Education (M Ed) in 
Adolescent Education 
• Valid teaching certificate (clear r n wabl ) in 

Middl rade or condary Education in 
the concentration for which one i applying. 

• Official Miller' Analogy Te t (MAT) or 
Graduat Record Exam ( RE) cor s. 
Although no minimum core i required, the 
applicant' MAT or C,R[ score will b con-
1dered m the compehhve review proce . 

• A 1-2 page per onal statement d scnbmg 
one' b hefs about education at the middle 
grade or econdary level and one's profes-
10nal goal relabv to the Ma ter of Educa­

tion m Adole cent ducat10n degree. 
• Profe 10nal re ume documentmg duca­

bon, teaching xpenence, volunteer and 
ervice accompli hment , and r cord of 

leader hip 
• Two 1 tters of recommendation that addr ss 

applicant's success in tea hmg ability for 
ucce s m graduate <,tud1cs, and commit­

ment to adolescent learner . 
• Official tran cnpts from all coll 'ges/ 

univ rs1ti s an applicant has attended 
howmg evid nee of a bachelor's degree 

with a minimum GPA of 2.75 from an 
accredited mst1tution 

• Int rnational applicants (s e page l 9) 
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M aster of Education (MEd) in 
Early Childhood Education 
• Baccalaureate degree from an in titu­

tion accredited in a manner accepted by 
Kenne aw tate Univer ity. 

• An undergraduate cumulative grade point 
average of 2.75 on a 4.0 cale. 

• A profe ional re ume documenting educa­
tion, teaching experience, volunteer and 
ervice accompli hrnent , and r cord of 

leader hip activitie . 
• A completed Kenne aw tate Univer ity 

Endor ement form from current principal. 
• A written per onal tatement on appropri­

ate Kenn aw tate Univer ity form. 
• A Georgia Teaching Certificate in Early hild­

hood or Elementary Teaching (P-5). Po 
ion of a provi ional teaching certificate i not 

appropriate for admi ion consideration. 
• One year full-time ucce ful current con­

tractual t aching e peri nee. 
• Mu t be employed a a cla room teach r 

for the duration of th program. 
• A 1gned letter of commitment to nter and com­

plete the program within th 15-month period 

• Int rnational applicant (see page 19). 

Master of Education (MEd) in 
Educational Leadership 
• Baccalaureate degr from an institu­

tion accredit d in a mann r accepted by 
Kennesaw tale Univer ity 

• An und rgraduate cumulative grade point 
average of 2.75 on a 4.0 5Calc. 

• A professional r sume do umenting cdu a 
t1on, e penenc , and a r cord of lead 'rsh1p 
act1v1t1es 

• A completed valuation and vcnficat1on 
of pro\ i<;1on of practicum e pen '11Ce.., and 
m ntormg from curr nt adm1mst1 atc.H 

• A current Georgia Teaching ert1ficat 
• Three year.., succes~ful contra tual e pe11 -

ence a an educational profess10nal m the 
public c;chool'>. 

• A completed evaluation and ..,talem 'nt of 
s upport from two administrators 

• Int rnat1onal J\pplicc1nts (..,el' pag' 19). 
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Master of Education (MEd) in 
Special Education 
• Valid Georgia certificate (clear renewable) 

in a teaching field 
• Official transcripts from all colleges/ 

universitie an applicant ha attended 
howing evidence of a bachelor ' degree 

with minimum GPA of 2.75 from an accred­
ited in titution 

• Proof of completion of cour e in Human 
Growth & Development, Teaching of Read­
ing, and Education of E ceptional Student 

• Official GRE core . No minimum score i 
required, but the applicant' GRE core 
will be con idered in the review proce . 

• Profe ional re ume documenting education, 
teaching experience, volunteer and ervice 
accomplishmen ts, and record of leader hip. 

• Two letters of recommendation that addre 
applicant's ucce in teaching and ability 
for ucce in ma ter' degree tudie 

• Per onal statement of goal for profes ional 
development (form available) 

• A 1-2 page Teaching E perience E ay out­
lining and reflecting on a ignificant teach­
ing event that ha per onal meaning for 
you (form availabl in application pack t) 

• Completed graduate application with 
application fee 

• International applicants ( e page 19). 

Master of Science in Informa­
tion Systems (MSIS) 
• Baccalaureate d gree from an in titu-

tion accredited in a manner accepted by 
Kenne aw State University. Admi ion will 
only be granted to tudent howing high 
promi e of ucce in th program. 

• Minimum cumulative undergraduate 
adjusted grad -point averag of 2.75 on a 

4.0 cale. 
• Succe ful completion of requir d under­

graduate cour e work or fulfillm nt of 
preparatory knowl dg du ter through 

profe ional work p nenc . 
• Mm1mum core of 500 on the raduate 

Manag ment Adm1 s10n 1°1 st ( MAT) 
with a m1mmum cor of 30 m th verbal 

cat gory, 30 m th quantitativ cat gory 

and 3.0 in the analytical writing category. 
OR 

• Minimum score of 400 in the verbal and 400 
in the quantitative categorie and 3.0 in the 
analytical writing category on the General 
Te t of the Graduate Record E arnination 
(GRE). (Applicant ubmitting core for 
the GRE taken prior to October 1, 2002, 
mu t ubmit a minimum core of 400 in 
each of the verbal, quantitative, and ana­
lytical portion of the GRE.) 

• Other criteria will be con idered by the 
MSIS Admi ion Committee for appli­
cant , including: 
-performance on previou computer 

cience, information y t m , and manage­
ment cour e work; 
-GPA attain din other junior/ enior le el 
course work; certificate of attainment in com­
puting-related training / elf- tudy programs; 
-accompli hrnent in profe ional acti itie ; 
and 

-relevant work e perien e. 
• A current re ume. 
• A Statement of Intere t that tate the 

applicant' profe ional care r goal . Thi 
Statement of Intere t hould indicate how 
the applicant plan to l verage th M I 
degr in th ir career plan. 

• International applicant ( ee page 19). 

Master of Science in Nursing 
(MSN) 
• Ba calaureate degree in nur ing from a 

nationally accredited in titution with a at­
i factory grade point averag of at 1 a t 3.0 
on a 4.0 cale. 

• A minimum of thr ar full-tim profe -
10nal p rienc a a r gi t r d nur a 

docum nted in a prof i nal re um . Thi 
e perience mu t have occurred within the 
la t five year and have in olved direct 
patient care. Pr fer nc will b giv n to 
tho candidat with a great r amount of 

profe 10nal p n nc 
• urr nt R he n ur in th tat of C., org1a. 
• A minimum combm d total or of 00 m 

th v rbal and quantitativ (at gon sand 
a minimum 3 5 m th analyt1Lal wntmg 
cat gory on th eneral Test of the C.,radu 
at' Re ord · ammation (C.,R[) ( ppii(ants 



ubmitting core for the GRE taken prior 
to October 1, 2002, mu t ubmit a minimum 
total core of 1350 on the verbal, quantita­
tive, and analytical portion of the GRE.) 

• A formal tatement of per onal goal for the 
program not to exceed one typed page. 

• An undergraduate physical as.5eSSIIlent course. 
• An undergraduate re earch cour e. 
• International applicant ( ee page 19). 

Master of Arts in Professional 
Writing (MAPW} 
• A baccalaureate degree from an accredited 

college or university with a minimum 2.5 
grade point average on a 4.0 cale. 

• Minimum total core of 800 ( verbal and quan­
titative) and a minimum 3.5 (analytic writing) 
on the General Test of the Graduate Record 
Examination (GRE); or a minimum of 550 
verbal score. (Applicants submitting core for 
the GRE taken prior to October 1, 2002, must 
submit a minimum 1350 on the verbal, quan­
titative, and analytical portions of the GRE.) 
The GRE reqwrement is waived for applicants 
who have earned an advanced degree. 

• An applicahon letter that tate the appli­
cant's goal for the MAPW program and 
a rationale for the choice of concentrahon 
and upport area . 

• Three cop1e of repre entahve wnhng am­
ple from both the concentration and the 
upport area , not to exceed 25 page 

• A letter of recommendahon 1 optional 
• Intemahonal applicants ( ee page 19). 

Master of Public Administration 
(MPA} 
• Baccalaureate degree from an accredit d 

college or univer ity with at least a 2 75 
grade pomt average on a 4 0 c;cale 

• Mm1mum combined score of 900 on th 
verbal and quantitative port10n with a 1 5 
mm1mum core on the analyhcal wntmg 

chon of the General Test of the Graduat 
Record Examination (C,RE) or a combined 
score of 450 on the Graduate Management 
Adm1 JOns Tec;t (GMAT) International 
tudent must al o provid satisfactory 

TOEFL scores (Applicant ubm1ttmg 
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core for the GRE taken prior to October 
1, 2002, mu t submit a minimum combined 
core of 1350 on the verbal, quantitative, 

and analytical portions of the GRE.) 
• An application letter that state the appli­

cant's interest and goals for the MPA Pro­
gram and the potential use of the degree. 

• A current re ume. 
• Two letters of recommendation that 

address the applicant's potential for gradu­
ate tudy and u e of an MPA degree. 

• International applicants (see page 19). 

Students are admitted to the program based 
upon an overall review of all credentials includ­
ing any work and community service experi­
ence that indicate potential ucces in graduate 
work and in profe ional public service. 

Master of Social Work (MSW} 

General Requirements: 
• A 3.0 GPA in the la t 60 hour of undergrad­

uate cour es and a 1000 combined core on 
the GRE. 

• Applicant mu t po e a liberal art 
background, including preference (not 
required) for ocial cience , p ychology, 
tati tic , and content in the phy iologi­

cal ba i for human behavior. Humanitie 
cour e are al o recognized a important. 

• Demon trated work xperi nc in the human 
ervic ection, through volunte r work, 

employment, or internship i de irable. 
• Applicants mu t have trong po 1ttve rec­

ommendation from thre ource capable 
of ass mg readm for graduat work 

• International applicant ( e pag 19). 

Advanced Standing Admission Requlren arts: 

• Apphcan must have earn d a Bach lor of 
cial Work (BSW) degree from a ouncil on 
aal Work ducahon (CSWE) acer dited 

und rgraduate program w1thm th la t fiv 
year. Th1s r qu1r m nt will not b waived 

• A minimum 12 GPA over th last 60 hour of 
undergraduate study and a 1000 combined 
cor on th R . 

• Demonstrated work expenencc m th human 
serv1c ctor, through paid, volunt rand 
int msh1p exp n nc s 1c; d s1rabl . 



16 Graduate Admission 

• Applicants mu t ha po itive and trong 
re ornrnendation from three ourc who 
ar apable of a ing the candidate to th 
effect that the candidate i r ady for graduate 
work, i ager to learn, and ha videnced the 
requi ite interper onal kill and talent for 
ocial work practice. 

How to Apply 

Applicant for th MBA for E p ri need Pro­
fe ional hould contact the program office 
for application material . All oth r candi-
dat hould follow the guid line : 

• Download th program checkli t for 
th elected degr e program at: http: 
//www.k nn aw. du /adrni ion/ 
graduate_prograrn_ch !Ji t.html 

• ornplete the onlin application for gradu­
ate adrni ion: http : / / www.applyweb. 
corn/ apply /k u / menu.html. The fee i 
$30.00 and you will receiv a confirmati n 
me age indicating that your application 
ha been ubrnitted. Plea e record the con­
firmation numb r on the program ch cklist 
a indicated. Stud nt who choo e to apply 
u ing the pap r application hould include 
th completed application form in the 
admi ion pack t 
along with a ch k or money order in the 
amount of $40, mad payable to Kennesaw 

tat Univ r 1ty. hoose only one method 
The applicat10n fe l'> non-refundable. 

• ch dule the graduate entranc e am 
r quired for your program ( onsult pro­
gram checklist). Tom ur ad quat time 
for proc s mg, th ffice of Graduate 
Adm1 sion r commends you take the 
xam 1x v\ eek5 pnor to the apphcahon 

d adlme Th core ar reported d1r ctly 
to th Offic of Graduate dm1 s10ns when 
you l ct Kenn saw tate univ rsity code 
#5359 on thee am r 'g1stration menu Offi­
cial test results must be re •ived from the 
Educational 'fi,sting ervice (FTS) before 
your file i consider d comp) l , however, a 
photocopy of your personal les t report may 

be ubrnitted to verify that thee am ha 
be n taken. orne department ma u e 
thi unofficial rep rt for review purpo e 
and may admit applicant contingent upon 
receipt of official core . 

• R qu t that official tran cript from each 
in titution attended be en t to you in a 
eal den elope for inclu ion in your 

admi ion packet. Do ot Open An Enve-
lop r th tran cript will not b con id-
er d official. 

• Prepare any additional upplern ntal 
do um nt that may b r quir d by th 
academic department a indicated on the 
pr gram checkli t (i .. , r comm ndation 
1 tt r , r urne, writing ampl , etc.) 

• International applicant hould con ult the 
program ch kli t for additi nal docum nt 
that mu t be ubrnitt d. 

• All r quir d docum nt , in luding the 
pr gram checkli t and offi ial tran ript , 
hould be compil din on larg env lope 

and mail d dir tly t : 

Office of Graduate Admissions 
Kennesaw State University 
1000 Chastain Road 
BOX #0132 
Kennesaw, GA 30144-5591 

Program ch ckli t and oth r inf rrnation an 
al b obtain d by nta ting th a ad mi 
departm nt at th following: 

Ma ter of Accounting 
(770) 423-60 7 

http:/ col .k nn saw. du gbo ma .htm 

areer Growth MB 
(770) 423-60 7 

http: // ol .kenn <,aw. du / gb / mba.htm 

MB - perienced Profe ional 
(770) 420-4622 

http:// cole., k 'nn sa\\, >du / lapd md htm 

W bMB 
(770) 423-60 7 

http:// coles.kenn ,.,aw. •du / webmba / 
webmb,1.html 



Master of Science in Applied Computer Science 
(770) 423-6005 
http: / / mac .kenne aw.edu 

Master of Science in Conflict Management 
(770) 423-6299 
http: //www.kenneaw.edu/pols/m cm 

Master of Education 
(770) 423-6043 
http:/ /www.kennesaw.edu / education/ grad 

Master of Science in Information Systems 
(770) 423-6005 
http:// cience.kennesaw.edu/c is/mi 

Master of Science in ursing 
(770) 499-3230 
http://www.kenneaw.edu / chhs/ 
schoolofnursing / Master Programs.htm 

Master of Arts in Professional Writing 
(770) 423-6297 
http:/ /mapw.kennesaw.edu 

Master of Public Administration 
(770) 423-6631 
http:/ /www.kennesaw.edu /pol / mpa 

Master of Social Work 
(770) 423-6630 
http://www.kenne aw.edu / human erv1ce 

All documents become the property of 
Kennesaw State University and cannot be 
forwarded or returned. Incomplete files 
and files of accepted applicant who never 
enroll m classe are de troyed after one year. 
Applicants wishmg to apply agam must file a 
new applicahon and re ubmit all document , 
and meet current admi ions cntena for the 
de ired program 

Once an applicant's file 1s complete, th 
respechve department will review the file . 
Then the Office of Graduate Admi 10n will 
ent a letter mformmg the applicant of th 

admission dec1s10n Adm1ss10n to graduate 
tud1e do snot imply that th student i 

a candidate for a degree. o commitment 
1 made on th1 matter until the tudent is 
adm1tted to candidacy Refer to the Academic 
Policies ect1on m th1 catalog for mor mfor 
mahon about candidacy. 
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Additional Graduate 
Admission Policies 

Provisional Standing 
Provi ional tanding is allowed only in the 
M.Ed. program of study in Adolescent Edu­
cation, Educational Leader hip, and Special 
Education. If an applicant' grade point aver­
age (GPA) i between 2.5 and 2.75, they may be 
considered for provi ional admi ion if, in the 
opinion of the program director or graduate 
admis ions committee, the applicant demon-
trate strong potential to complete a graduate 

degree. A program to make up the deficiencie 
will be de igned by the program director or 
advi or. o more than nine eme ter hour of 
graduate cour e work completed while in pro­
vi ional tanding may be applied toward the 
requirements of a degree program. Becau e 
the provi ional requirement may vary among 
program , the applicant should be knowl­
edgeable of any additional requirement 
within the degree program. 

Appealing an Admission Decision 
Applicants may appeal an admi 10n deci­
sion by contacting, in writing, the D an of 
Graduate Studie . Applicant may appeal 
denial of admi 10n only 1£ additional relevant 
information i prov1d d for r view. 

Non-Degree Admission 
An mdiv1dual who 1s mtere ted m earning 
graduate credit, but who 1 not an applicant 
for a graduate degr at K nn saw tat 
Univ r 1ty, may b adrn1tt d as a non-d gr 
student mto th c:;e programs only MAcc, 
MPA, and all MEd program . tud nt with 
non-d gr e tatu ar not perm1tt d m th 
MAPW, areer rowth MBA, W bMBA, 
MBA P, M M, MS , M A S, M I , or 
M W program 

on-degree students mu t m ct th following 
requ1r rnents. 
1. An earned baccalaur ate d gr (or high r, 

a may b reqwred by md1v1dual pro­
gramc:;) from an instituhon acer d1ted ma 
mann r accept d by K L. 
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2. Minimum und rgraduate grade-point aver­
age of at lea t 3.0 on a 4.0 cale; (plea e ee 
p cific requir m nt ). 

3. Any pecific program requirement , includ­
ing applicable pr requi ite . 

4. Penni ion of the appropriate graduate 
program director. 

Individual degre program may impo e 
additional or more tringent requirement . 
Student with non-d gr e tatu are not 
permitted to enroll in cour e in the MSCM, 
MS , MBA-EP, M A S, or M I program . 
Student wi hing to apply for non-degree 
tatu hould ubmit the following to the 

Offic of Graduat Admi ion : 
• Application form. 
• An official tran ript from th und rgradu­

at in titution from which baccalaureate or 
other required degree wa awarded ent 
dir ctly to the Office of Graduate Admi -
ion from that in titution. 

• Valid Immunization ertificate for mea 1 , 
mump and rub lla. 

• 40 application fee. 

tud nt admitt d to non-degre tudy mu t 
be admitted to a graduate degr program 
in ord r to change to d gree- king tatu . 
Refer to th cho en degree program in thi 
catalog for all requirem nt for admi ion 
and additional credential to ubmit. o 
mor than nine eme ter hour taken under 
the non-d gree tatu may be applied toward 
a degr program at a ub equ nt time and 
th n only after th er dit i approv d and 
evaluat d by the program dir ctor at th tim 
of admi ion to the d gree program. 

Certificate Programs 
K nn aw Stat Univ r ity off r C,raduat 

rtificate in th following ar a : 
rontology 

r ative Writmg 
Prof ional Wnting for Int rnabonal 

Audi nc 

Ind1v1dual w1shmg to apply for a rtificat 
m C, rontology should contact Dr hnstm' 
Z1 gl rat 770-423-6225 or cziegl r 'a k nnec;a\.'\ . 

du Those mtcrest d in th reativ Writ-
mg or Prof •s~1onal Writing for International 

Audience certificate program hould call 
770-499-3335 or 770-423-646 . For program 
and cour e informati n, the Graduate er-
tificate Program ection of thi catalog. 

Transient Student Status 
Applicants who are enroll d in a recognized 
graduat program at another institution may 
eek temporary admi ion to graduate tudy 

at Kenne aw State Univ r ity. Applicants mu t 
ubmit the following to the Offic of raduate 

Admi ion: 
• Application form: http : / / www.apply­

web.com / apply / ksu / menu.html 
• A tran i nt 1 tter from th applicant' horn 

in titution tating th following: 
1. The applicant i in g od academic tanding 
2. Th p cific K U ur e( ) in which th 

applicant wi he to enroll; and 
3. The horn in tituti n will ace pt th 

credit from K U a tran f r er <lit toward 
the applicant' degr . 

Mail th 1 tter to th ffi e of raduat 
Admi ion , Kenn aw tate Uni r ity, 
1000 ha tain Road, #0132, K nn aw, GA 
30144-5591, or mail to ugrad@k nn aw. 
edu or fa to 770-420-4435. 

• onr fundab ' l appli ation f ($30 for 
onlin application, $40 for th hard op ). 

K nn aw tat graduat tud nt ma att nd 
anoth r in titution a a tran i nt tud nt. U 
tudent. mu t k writt n approval from 

th ir pr gram dir ctor and r gi trar prior t 
appl ing to or enrolling in cla at another 
in titution. tudent. mu t b in g d a ad mi 
tanding and have a cumulativ P fat lea t 

3.0. Individual program ma ha additi nal 
rit ria. Tranc.;i nt work hall b n. id d a 

tran f r red1 t. 

Tran i nt work i n t p rm1s ibl f ran part 
of th la t 27 hour of r dit toward any K 
MBA degr or 24 hours of d gr 

c pt und r unu ual 1r umstance-, and th n 
only½ith½nttcnp rm1-,c.;1onofth MB pro­
gram director pnor lo enrollment 111 tran-,1 nt 
work ( tudent must not b • on probat10n and 
must have a cumul, lt\ c ,P of at IL•ac..,t 3.0.) 



Accelerated Bachelor's-Master's 
Degree Option: 
The Ace 1 rated Bachelor' - a ter' Degr 
Option provid qualified KS und rgradu­
ate tuden the opportunity to b gin graduat 
tudie at KSU in their enior year and to imul­

tan ou ly sati fy me r mammg r qu1r men 
for the bachelor ' degree and th b ginning 
requir men of an advanc d degr e. 

tuden may u up to nin er <lit hour of 
graduate-level cour offer d withm a ingl 
d gr program m m ting the requ1r ment of 
both a bachelor ' degree and a ma ter ' degr e. 

tudent applymg for thi program mu t: 

(1) Have completed at lea t 1 hour of 
cour e work at Kenne aw State. 

(2) Have a KSl.J PA of 3.5 or bett r. 
(3) B withm 21 me ter hour of graduahon. 
(4) Have written permi ion of th chair of 

the department of the undergraduate 
maJor to u e the graduate level cour e 
as ace ptable ub htute to fulfill r lated 
requirement of the bachelor ' degree 
( tudent mu t ati fy all prerequ1 1t s 
for tho e graduate cour ). 

(5) Me t all requirement for admi 10n 
(including te t uch a MAT or GR ) 
into the pecifi d graduat program 
(e cept for r ceipt of the undergraduat 
d gr e); and 

(6) Submit an application for admi s10n 
to the Accelerated Bach lor's-Ma ter's 
Degre Program, along with all neccs­
<,ary admissions documentation to th , 

Dean of Graduate tudies by the dead­
Im dat ltsted b low. 

o mor • than nines m st •r hours of gradu­
ate er dit may b comp! 1 t d prior to th 
comp! tion of th baccalaur ate d gr and 

admi sion to a graduat d •gr •program.An 
und rgraduat tud nt nroll d in gradu-
at class is limit d to si s mest r hours of 
graduat • cours work p rt •rm and a total 
acad mic cours load of 12 s me t r hours 
p •r emest r. 

For stud nts who work dos ly with th ir 
advisors in planning their cours of -;tudy 
at KS , this option offers th • opportunity 

of s1multan ou ly ati fying partial degr 
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r quir ment for a bachelor' and a ma t r' 
d gr in an accel rat d program of tudy. 
Upon compl tion of the und rgraduate 
degree, with a ati factory undergraduate 
grade point average and a grad of "B" or 
b tt r m all graduate cour e complet d, the 
tudent may move to full graduate tatu m 

the ame graduate program, and the gradu-
ate cour taken a an undergraduate can be 
applied toward the graduated gr e. 

Many combination of undergraduate and 
graduate program ar po ibl and ar not 
r tricted to th confine of a ingle di cipline 
or major. For e ample, integrated undergrad­
uate / graduate program have b end v l­
oped for a Bachelor of Science in P ychology 
leading to a Ma ter ' Degree in Bu ine 
Admim tration and a Bachelor of Arts in Eng­
li h leading to a Ma t r of Art in Prof 10nal 
Wnting. tud nt inter ted in thi option 
mu t me t with the departrn nt chair r pon-
1ble for th undergraduate major. 

For application mat rial , contact the D an 
of raduate tudie at 770-423-673 or \,'\ \'\ w 
kenn aw.edu/ graduate. ubm1t application 
materials to th Dean of raduate tud1e no 

later than th foll wmg <lat : 

July 9 
ov mb r 12 

Apnl 8 

for Fall term admi s10n 
for pnng t rm adm1ss1on 
for umm r t rm adm1o; 10n 

Th accelerat d option i not available for 
stud nto; w1shmg to tak cour<; •sin the Ed. 

program unl ss the stud nt has th rcqu1r d 
c rtificatmn for admission to th• gradu 
at 1 program. onta l the Bagwell oil •g 
of Education for mor information at (770) 
423-6041;http://www.k nne<;a\-'\. du/ duca­
tion/ grad For information on th ace 11 rat d 
study opt10n for the MS d gr c, pica..,, on 
tact th School of u rsing at (770)-499-3210, 
http://www.k nn saw du/chhs/schoolof­
nursing/ ast rsPrograms.htm. 

International Applicants 
In add1t1on tom' •ting sp 1f1c r 1 quircmcnts 
for •ach d gr· program, int rnationc1l stu­
d •nts must me •t the following additional 
r •quir mcnts: 
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TOEFL - Any student who e native language i 
not Engli h must have earned a minimum core 
of 550 on the written Te t of English as a Foreign 
Language (TOEFL) or 213 on the computer­
based TOEFL te t. The TOEFL may be waived 
for any applicant who has graduated from a 
college or university in the United State accred­
ited in a manner accepted by Kenne aw State 
Univer ity or who is a U.S. citizen. 

Immigration Documents - International 
applicant who are reque ting an I-20 for an 
F-1 vi a mu t ubmit an affidavit of support 
from the pon or and a certified financial 
tatement from the pon or' bank howing 

that fund are available for one year of study. 
Students mu t have a valid pas port and mu t 
be in current, valid immigration tatu in 
order to enroll at Kennesaw State Univer ity. 

Evaluation of Foreign Credentials -
Graduates of foreign chool of higher learn­
ing mu t be able to document the fact that 
their degree is the equivalent of a four-year 
bachelor's degree awarded by an accredited 
United State college or univer ity. Interna­
tional applicant , regardle of their country 
of origin or their native language, mu t h ave 
their foreign credentials evaluated by an inde­
pendent evaluation ervice that i a member 
of the ational A ociation of Credential 
Evaluation Service , Inc. Each evaluation 
mu t include the following: cour -by-cour e 
de cription, equivalence to an accredi ted four­
year U.S. undergraduate degre (or number 
of year toward completion), and grade point 
average. (See h ttp://www.kennesaw.edu / 
admi ions / gradadm / gradintl.htm for a li t 
of accredited evaluation ervice .) 

Include th following in your applicat10n 
packet: a copy of TOEFL core , immigration 
document , and an original valuation of for­
eign credential (in a eal d nv lop ). 

Readmission to Graduate Study 
Any graduate student who has a break m 
att ndance of on calendar year or mor , 
mu t apply for readm1 ion to th graduat 
program by comp) tmg an Application for 
Readmission and ubmittmg 1t to the Offic 

of Graduate Admi sions. The application and 
a $25.00 nonrefundable application proces -
ing fee must be received by the established 
deadline for the emester of re-enrollment. 
Complete the online application at www. 
kenne aw.edu / admission / or in the Office of 
Graduate Admi ion . If the tudent has taken 
cour e work at another in titution during the 
period of non-enrollment at KSU, the cour e 
work may be con idered a transfer credit 
and, upon receipt of an official transcript, 
reviewed accordingly. All tudent reque t­
ing readmi sion to the CGMBA or MAcc 
program must meet the adrni sion criteria 
(GMAT cores and GPA) in place at the time 
of readmi ion. The si -year time limit for 
degree completion applies. 

Six-Year Time Limit 
Any tudent who e ceed the i -year time 
limit for completing a degree mu t apply for 
admi sion to the degree program a a new 
tudent and begin a new planned program 

of tudy. Cour e credit over i year old will 
not be accepted in the new program. Other 
previou cour e work will b valuated on 
the basi of it applicability to the new pro­
gram of tudy. Individual degree program 
or department may add additional require­
ment regarding readmi ion. 

Immunization Requirement 
All tud nt are required to ati fy immuniza­
tion requirement for mea le , mump , and 
rubella (MMR) b for regi tering for cour e . 
The Board of Regent of the Univer ity 

y tern of Georgia ha in tituted thi policy 
in ord r to minimize pot ntial outbr aks 
of rnea le , mump , and rub Ila on college 
campu e . Thi r quirernent appli to all 
admi ion cla ifi a tion (i.e. Fr hmen, 
Tran f r, Joint Enrollrn nt, Adult on-tradi-
tional, raduat , Tran 1 nt, and n-d gr ). 
E mption cat gori ar availabl for cir­
cum tanc r gardmg m d1 al condition or 
r lig10w; convich n . Pro f f 1rnmumzahon 
mu t b ubm1tt d to: 
K H alth lm1c 
1000 ha tam Road Hou #52 
K nn c,a¾, GA 30144 5591 
Ma1lstop #5200 
http://www.kenn c,aw edu col _hhs/hc 
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Tuition, 

Financial Aid 
Tuition and Fees 

2005-2006 Expenses/Fees 
Expen e mclud m-state tuition, out-of- tate 

tu1t10n, tudent erv1ce fe sand other special 
fee All fee are due and payable at the hme 

of reg1strahon, and regi trabon i not complet 

until all fees have be n paid. 

Ca5h, checks, and money order drawn on U .. 

banks and payabl in U 5 dollar are accept d. 
Electronic checks and er d1t card w1ll only b 

ace pted on th web. 

The University res rves and intends to exer­

c1s the nght to withhold cop1 s of transcripts 
and oth r tu dent education r cords and/ or 

to withdraw tudent who have unpaid or 

past due fe balances. 

tud nts are requir d to pay in-state tuition and, 

when apphcabl , out-of- tat tuition, for nroll-

m nt in all cour even if no er dit is arncd. 

All tuition charge or other charge are ubject 
to change at the end of any academic term. 

In-State Tuition 
raduate tud nts enrolled for less than twelve 
mest r hours are considered part-hm 

s tud nts for f e schedule purpo'-i and ar 

charged an m- tate tuition of $122 00 for ach 

credit hour of course work. rhe total m-. tat 
tuition for full-time stud nts (those regi tercd 
for 12 credit hours or mor ) is $1463.00. 

Out-of-State Tuition 
C,raduat tudcntc; who ar not residents 
of Georgia and who regic;ter for 12 or mor 

credit hours arc required to pay an out-of 

state tu1t1on fee of $5852 00 per sem 'ster m 
addition to all other regular f 'C'-i 

1onrc 1dcnt 

tud •nts r •g1stcred for f wer than 12 credit 

hours ar required to pay an o u t of c.,tc1 te 
tuition fee of $488.00 p r er dit hour in addi­

tion to all oth r r •gular fc . 
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Student Services Fee 
All students are required to pay a nonrefund­
able fee of $168.00 per semester to finance 
tudent activities, student publication , inter­

collegiate athletics and special tudent ervice . 

Technology Fee 
A technology fee of $38.00 per semester is 
required of all students. This fee supports a 
wide array of computer service and techno­
logical resources. 

Student Motor Vehicle Parking 
Fee 
Every student will be charged a parking fee 
of $20.00 per semester at the time of regi tra­
tion. An additional fee of $50.00 per fall and 
spring semesters will be charged to each stu­
dent for the construction and maintenance of 
parking decks on campu . All vehicle used 
on campus must display a valid KSU parking 
decal. Vehicle without a valid decal will be 
ticketed and / or booted. 

Each student i issued one parking decal that 
is transferable from car to car. 

Students will be notified of the parking decal 
distribution proces and chedule via the KSU­
fumished email. ew decal are i ued annu­
ally to campus residential tudents. All other 
parking decals are valid for the duration of the 
student's official tatu with KSU. The parking 
decal is registered to a tudent who is re pon-
ible for any u e of thi decal until it ha be n 

reported lost. and / or tolen. 

Replacement parking decal are available for 
a fee of $10.00. One day pa e are availabl 
as appropriate at the Card Service ent r in 
the Carmichael Student nter, uite 219. 

It i the respon ibility of all KSU tudent to 
review and abide by Kenn aw State Univer­
sity Parking Policie and Procedur availabl 
onlme at http:/ / www.kenne aw.edu / polic / 
frames.html Qu tions on the parking regula­
hons hould be directed to the Parl<1ng and 

Security Division of Public Safety, located in 
the Office Anne , Building #14, Room #111 
or phone (770) 423-6206. Questions related to 
your parking decal can be an wered by the 
Card Services Center. Student may report 
lost/ stolen decal information to either office. 

Student Health Fee 
A fee of $27 per eme ter i charged to each 
student for health ervice offered through 
the KSU Health Center. The e ervices include 
illne care, phy ical exam , immunization , 
women' health and some medication . 

Health Insurance Fee for lntema­
tional Students 
All nonimmigrant F-1 and J-1 tudent attend­
ing Kenne aw State Univer ity are required 
to purcha e mandatory health in urance. 
Student will be billed with their regi tration. 
The co t for the 2005-2006 academic year i 
$2 8.00 per emester for fall and pring. 

Summary of Expenses 2005-2006 

Full-time Students (12 hours or more) 

Non-
Per semester Resident Resident 

In-state Tuition $1463.00 N.A. 
Out-of State 
Tuition N.A. $5,852.00 

Student Services 
Fee $168.00 $ 168.00 

Technology Fee $38.00 $38.00 

Parking Deck $50.00 $50.00 

Parking Fee $20.00 $20.00 

Student Health 
Fee $27.00 $27.00 
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Part-time Students (Fewer 
than 12 hours) 

Per semester Resident Non-
Resident 

In-state Tuition $122.00 N.A. 
Out-of State 
Tuition N.A. $488.00 

Per semester 

Student Services 
Fee $168.00 $168.00 

Technology $38.00 $38.00 
Fee 

Parking Deck $50.00 $50.00 

Parking Fee $20.00 $20.00 

Student Health 
Fee $27.00 $27.00 

Career Growth MBA Fees 
Program Fees-Students pay a fee of $50.00 

each seme ter independent of the number 
of credit hour taken. This fee is for service 
offered exclu ively to CGMBA tudent . 

Cour e Fees-Some cour e are ubJect to 
additional fee for matenals and ervice 
relevant to a particular cour e. 

Off Campus Cour Fees--Studen taking 
cour at the Cobb Gallena are charged an 
additional fee per cour to cover faahty rental. 
ote: The e fee will be h ted in the Schedule 

of Credit Cour e and are ubJect to change 
without notice. 

Master of Accounting Fees 
Program Fees-Student pay a fee of $50.00 

each semester independent of the number 
of credit hours taken This fee is for c;erv1cc 
offered exclu ively to MAcc tud nt 

Cour e Fees-Some cour5ec; are subject to 
additional fee for materials and rv1ce 
relevant to a particular cour e. 

Off ampu Cour F s--- tudents taking 
cour at the obb C,allena ar charged an 
additional fee per cour to cover faolity rental. 

ote: The e fees will be li ted in the Schedule 
of redit Courses and are ubject to change 
without notice. 

MBA for Experienced Profes• 
sionals Program Fees 
The cost for the 18-month program is $45,000. 
Thi fee include a nonrefundable deposit of 
$500 which is due upon acceptance to the pro­
gram. The remaining $44,500 i prorated over 
the entire program. Meals, textbooks, notebook 
computer, retreat and the International Re i­
dency for Experienced Profe ional Program 
are included. 

WebMBA 
The cost of the WebMBA is $16,275, which 
includes tuition for ten cour e and one-credit 
hour mandatory two-day orientation. Thi 
doe not include books or travel and lodging 
for the orientation. All co ts are ubject to 
change without notice. 

The Master of Science in Conflict 
Management Program Fees 
The cost of the program i $21,500, which 
include tuition, fee , books and cla mate­
rial , meal on clas weekend , travel to an 
international conferenc , m mber hip in a 
profe sional organization and a ub criphon 
to an ADR journal. Th co t include a non­
refundable re rvahon fee of $500 which i 
due upon official notificahon of acceptance 
m order to reserve a place in the program. 

OTE: Insurance pr mium a OCiated with 
insurance r quir d by the Umver 1ty for all 
mternahonal tudents are not included m the 
coc;t of the program 

All MS M applicants are ncourag d to 
apply for financial aid m the event of an emer­
gency that could prevent fulfilling th 1r com­
m1tm nt to the program. 

5 Ma ter of Soencc m onflict Manag m nt 
c; chon of th1<; catalog for further details on f 
schedules, deadline , and payment of fee<; 
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The Master of Science in Applied 
Computer Science Program Fees 
Th M A Pr mium Program include 
premium feature that enrich the tudent' 
ducation with a variety of r ource and 

experience . The co t of the program i $5000 

p r emester over five eme ter for $25,000 

total. Thi tuition include fee , books and cla 
material , acce s to lecture u ing di tance 
learning t chnology, record d lecture , a grad­
uation banqu t and hooding ceremony, and 
other pr mium f a ture curr ntly including 
a laptop, PDA, digital logic lab kit including 
microproc or and compon nts, m mber hip 
in th A ociation for Computing Machin ry 
(ACM), and optional re earch project. 

All M A applicant are encourag d to 
apply for financial aid in the ev nt of an mer­
gency that could prevent th m from fulfilling 
their commitment to th program. 

e Mast r of cience in Applied omputer 
cience ction of thi catalog for fu rther 

detail on fee chedule , d adline , payment of 
f e , and o ther p rtinent program information. 

Special Fees and Expenses 
DIPL MA FEE: A d iploma fee of 35 i 
r quired of all d gree candidate and i 
payable at the time a petition to graduate i.., 
pre ented to the registrar. The fee i non trans­
ferable and nonr fund able. It entitle.., the stu­
dent to one diploma. 

DIPLO\t!A REPLA EME T FEE. v\'hen a 
r que..,t 1s received to reorder a diploma (lost in 
fire, mo\ e, etc., a fee of $25.00 \'\1 111 be ac::,5ec;sed 

FAX Fee: Prionty fee for el ctrornc tranc,mis-
1on (FAX) of unofficial transcnptc, or certifica­

tions forms l tters of 10.00 per document. 

LATE PAYME T FEE: A 50 late payment fee 
will be assess d for tuition and f e payments 
received after the end of late registration and 
drop / add. This fee may apply at other times as 
well. for specifics, contact the Bursar's Office. 

LAT[ RhGI TRATJO ' PEE: tudL•nt r •quest­

ing a late regi tration or c1dd / drop after all 
official registration J-Wriod have L'nd ,J will 
pay a late hand-n-'gi tration ft of $:-\0.00 p r 

tran action. 

PE ALTY FEE FOR RETURNED CHECK: 
A p nalty f e of 25 will be a e ed for ach 
ch ck returned b th bank. 

Registration Fee Waiver for 
Senior Citizens 
Pur uant to th provi ion of an am ndment 
to the Georgia Con ti tution, legal r ident of 

eorgia, who are 62 ear of age or old rat 
the time of regi tration for cour e ma have 
their tandard tuition and fe waived (with 
th e c pti n of uppli , lab rat ry f e , and 
p cial c ur e fee ). A dri er ' licen or birth 

certifica te mu t be pre ent d to the Office of 
raduate Adm i i n at th tim of applica­

tion for admi ion or to the Regi trar ' Office 
one the individual turn 62 to qualify for thi 
wai r of r gi tration fee . 

Individual 62 and ov r wi hing to nr 11 in 
on of K nne aw tat ' E uti e Program 
(th Ma t r of Bu in dmini tration for 
E p rienc d Prof i nal , th Ma t r f ci­
enc in onflict anag m nt, the 

ci nee in pplied omput r ci nc or th 
W bMB ) will b r quired t pa all co t of 
the program in c of tandard gradu-
a t p rogram tuition and fe . 

Withdrawal/Refund of Student 
Fees 
To w ithdraw from one or m r cla tu-, 

d nt mu t c mpl t an ffi ial withdrawal 
form m th Office of the R gi trar. tud nt 
w ithdravvmg from la b f r th nd 
of la t reg15tra tion and drop / add r gi. tra-
tion will r c ive a l OOc<' refund . Th with-
d rawal refund polici c.; do n t a ppl t K 
E ecu tive Programs. 

KSU Institutional Refund Policy: 
Th r fund amount for tudent~ withdraw­
mg from th' m~t1tu t1on c;hall b ba.., d on a 
pro rata p •rcentage d ' l rm m 1 d b d1\ 1dmg 
th number of calendar da\.., 111 th 5 me-;t r 
that the student completed b} th total ct1len 
dar days in the semester. Th total cal ndar 

days in a SL'l1'\L'stL'r includes WL'L'kL•nd.., but 
e cludls cheduled brc.:aks of fivl or more days 
and day that a tudL•nt \\'tls on an approved 
let1Vl' of c1b L'l1ll'. l lw une, nwd portion shall 
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be refunded up to the point in time that the 
amount earned equal 60%. 

tudent that withdraw from the institution 
when the calculated p rcentage of completion 
i greater than 60% are not entitled to a refund 
of any portion of institutional charge . 

tuden enrolled ummer term who withdraw 
from econd- e ion cour e on the fir t day of 
tho e cla e will receive a 100% refund. After 
the fir t day, no refund will be proce ed. 

Studen hould refer to the Schedule of Credit 
Courses for pecific date of each refund period. 

Student who do not formally withdraw, 
tho e u pended for di ciplinary rea on , and 
tho e who leave the univer ity when di ci­
plmary action i pending are not eligible for a 
refund on any portion of any fee. 

A refund of all tuition and other mandatory 
fee hall be made in the event of the death 
of a tudent at any time during an academic 
eme ter ummer term. 

Refund will be di bur ed by the uni ver i ty' c; 
intern t bank partner Students may u e th 1r 
KSU Debit Card to elect a refund payment 
method electronic fund tran fer or paper 
check. Detail are availabl at. 
http wwwksuone com 

Military Service Refunds and 
Re-enrollment 
Subiect to mstitut10nal pohci 5, full refunds 
of tuition and mandatory fees and pro rata 
refunds of electives fee ar h reby autho 
n.Led for tudents who ar : 
• military reservic;ts (including members of 

the at1onal Guard) and who r ceiv em •r­
gency order5 to active duty after having 

nrolled in a University 'ystem institution 
and paid tuition and fe c;; 

• active duty military p rc;onnel and who 
rece1v an emerg ncy r •ass1gnm nt after 
having nrolled in a University 5yc;tem 
mst1tut1on and paid tuition and fe s, 

• otherw1s unusually and detdmentally 
affected by th em rgency activation of 
members of th r s rve compon nts or th, 

emergency deployment of active duty per­
onnel of the Armed Force of the United 

State and who demon trate a need for 
e ceptional equitable relief. 

• tuden who are member of the Georgia 
ational Guard or other re rve components 

of the U .. Armed Force who are reenrolling 
after having been ummoned to active duty 
in an emergency ituation are to be accorded 
p cial consideration regarding cla regi tra­

tion, financial aid proce sing, payment of 
fee , etc., o as to e pedite their re-enrollment. 

• military per onnel on active duty in the 
U.S. Armed Force who, before the end of 
their pre ent tation a signment, receive 
emergency order for a temporary or per­
manent change of duty location who later 
wi h to re ume their education are to be 
accorded pedal con ideration regarding 
cla regi tration, financial aid proce ing, 
payment of fee , tc., o a toe pedit their 
re- nrollment. 

Definition of Legal Residents 
Individual who enter the institution a out­
of- tate tud nt but who wi h to later qualify 
as legal re ident mu t fill out a P hhon for 
Georgia R s1dence la . ification form, which 
can be obtain d in th ffic of th R g1 trar. 
A c;tudent' re ident tatus i not changed 
automatically, and the burd n of proof that 
the student qualifiec; ac; a l gal rec;1dent und r 
th regulahon5 of the Board of R gent of th 
urnver51ty System of eorg1a rcstc; with th 
tud nt. A student 1s rec;pons1bl for regist nng 

und r th proper residency clac;s1ficatlon. A 
c;tudent clac;s1fi d ac; out of-c;tate who bch ves 
that h or c;he 1s nhtl d to b reclass1fi d as a 
1 gal r 1dent may p t1t1on th R <,1denc om 
mittc for a chang in statu . Th p t1hon mu t 
be filed no lat r than 60 days after th s m ter 
b gins in ord •r for the stud nt to b cons1d 
ered for rcclass1ficat10n for thats mec,ter If th 
petition is granted, rcclac,c;1ficat10n will not b 
r troactivc to pnor s •m st rs. 

Jf there 1<, any question in the mind of th 
s tudent cone •rning his / her rc'iidcnt <;tatus, 
application for clarification c;hould be mad 
imm d1at ly or not later than two weckc, 
prior to the reg1strat1on dat in order to av01d 
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delay and inconvenience of regi tration. 
Application hould b addr d to R i-

d n e Committee, Office of the Vice Pre ident 
for Bu ine and Financ , K nn aw State 
Univ r ity, 1000 ha tain Road, Mailbo # 
0102, K nne aw, G orgia 30144. 

Regents' Policies Governing 
the Classification of Students 
for Tuition Purposes 
Th following policie h a been adopted b 
th Board of R g nt for th purpo e of d ter­
mining the tuition tatu of tudent : 
1. (a) If a per on is 1 year of age or older, 

h or he may regi t r a an in- tate tu­
dent only upon howing that he or he 

has been a legal r ident f G orgia for a 
period of at lea t 12 month immediately 

preceding the date of regi tration. 

E c ption : 
1. A tudent who e par nt, pou e, or 

court-appointed guardian i a legal 

r id nt of th tat of orgia may r g-

i t r a a re ident providing th par nt, 

pou e, or guardian can pr vide proof f 

1 gal re idency in the tat of G orgia for 
at I a t 12 con cutive m nth immedi­

at ly pr ceding th dat fr gi tration. 

ii. A tudent who pr viou ly h ld r i-

d ncy ta.tu in th tat f Georgia but 

moved from th tat th n r tum d to 

th tate in 12 or f w r months. 

iii. tudent who ar tran f rr d to eorg1a 

by an employer are not ubject to th 

durational r id n yr quir ment. 

(b) o mancipated minor or ther p r on 

1 year of ag or old r hall b d m d 

to hav gamed or acqu1r d m-stat tatus 

for tuition purp whil att ndmg an, 

du ational mshtullon m th1<, ">tate, in th 

ab nc of a cl ar d monstrahon that h 

or h ha in fact stablish d I gal r <,1-

denc m this stat . 

2. If a par nt or I gal guardian of a tudent 

chang s hi or h r 1 ·gal r <,1dcnc to 

another tate following a p nod of legal 

re 1d nee m C(orgia, th' student may 

retain hi or her classification as an in-state 

tud nt as long as he or he r 'mains con­

tinuously enrolled in the niversity System 

of ~~orgia, regard I' s of th• status of hi or 

her par nt or 1 'gal gu, rdian . 

3. In th event that a legal re ident of Georgia 
i appoint d by a court a guardian of a 
nonr id nt minor, uch minor will be per­
mitt d to regi ter a an in- tat tud nt pro­
viding the guardian can provid proof that 
he or he ha been a re id nt of Georgia for 
the p riod of 12 month imm diat ly pr -
ceding the date of th court appointment. 

4. Alien hall be cla ified a ut- f- tate 
tud nt ; provided, h w r, that an alien 

who i living in thi countr und ran 

immigration docum nt p rmitting ind fi­
nit or p rrnan nt r id nc hall ha e the 
am privilege of qualifyin g for in- tate 

tuiti n a a citizen of th Unit d tat . 

5. Waiv r : n in titution ma waiv out-of­
tat tuition and a e in- tate tuition for: 

a. Acad rnic ommon Mark t. tud n 

1 cted to participat in a program ffered 

through th cad rnic mm n Mark t. 

b . International and up rior ut- f­
tate tud nt . Int rnational tudent 

and up rior out-of- tate tudent 

1 cted b th in titutional pr ident 
or an auth riz d r pr ntati , 

provided that th numb r of uch 
\Vaiv r in ffe t do not d two 

per nt of the quival nt full-tim 

tudent enroll d at th in tituti n in 
th fall t rm imrn diat I pr ding th 
t rm f r which th out- f- tat tuiti n 1 

to b waiv d . 

Uni r it y t m mpl"'""0
" and 

D p ndent . Full-tim f 
th Univ r it , t m, th ir. p u 

and th ir d p nd nt hildr n . 

d. Med1cal / D ntal tud nt. and Int m . 
Medical and d ntal r 1sid nts and 

m d1cal and d ntal mt rns at th 

Medi al oll 'g of rg1a. (BR 
Minutes, 19 6- 7, p. 40) 

Full-Tim ho I mp! 't ..,, ull-

timc cmplo), 111 th~ pubh s h l of 

org1a or of the D partm nt f 

lc(hni al and dult £::du ation, th ir 

spous 'S, and th tr d pend 'nt hildr n 

Teacher-; mplo ' 'd full time on military 

basL'S 111 (.,,eorgia -;hall also qua!th for 

this Wc11\Cr. (BR 111ut 'S 19 - 9, p 41). 

f Mc •r onsular ffi ic1I.., ur, 'r con 

ul, r offker , their spouses, and th •1r 

d ~wndl:nt ·hildrL•n who t1r • citizl:ns of 
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the foreign nation that their con ular 
office repre ent and who are tationed 
and h\ mg in Georgia und r orderc; of 
their re pective government . 

g. Military Per onnel. Military per onn 1, 
their pou e , and their d pendent 
children tationed m Georgia and on 
active duty, unle c;uch military 
per onnel are a igned a tudent to 

y tern m htut1on for educational 
purpo e . The wai\ er can be retained 
by the military per onnel, their pou e , 
and their dependent children if the 
military pon or i rea igned 
out ide of eorgia, a long a the 
tudent( ) remam( ) continuou ly 

enrolled and the military pon or 
remains on active military tatu (BR 
Mmute , ay 2003) 

h. Re earch Lmver ity Graduate tudent . 
Graduate tudent attending the 
lmiver 1ty of Georgia, the eorg1a 
In t1tute of Technology, Georgia tate 
lmiversity, and the Medical allege 
of Georgia, which hall be authorized 
to waive the out-of state tuition 
differential for a limited number of 
graduate tudents each year, with the 
understanding that the numb r of 
tudents at each of these institution to 

whom such waivers are granted shall 
not exceed the number as igned below 
at any one point in time: 

Tniver ity of orgia 80 
Georgia Jnstitut > of 
Technology 60 
Georgia tate 
l..iniversity \ttedical 80 

College> of Georgia 20 
1. Border ounty Re idents. R, ident 

of an out-of-stat, county bord ring 
a C, orgia county in which th • r •porting 

institution or a Board-approv •d 
external center of th, University System 

is locat d. 
J· 1a tional Guard V1Pmb •r . Full-time 

member of the C orgia ational 
Guard, th ir pous • , and th •ir 

dependent children. (BR Minutes, 
April, 1998, pp. 16-17). 

k. tudents enroll d in CnivPrsity y tern 
institution as part of Comp •titivc 

Economic Development Project . 
tudent who are certified by the 
ommi ioner of the G orgia 

Department of Indu try, Toun m and 
Trade a being part of a competitive 
economic development project. 

1. Student in Georgia-Ba ed 
Corporation . Student who are 
employee of Georgia-ba ed 
corporation or organization that 
have contracted with the Board of 
Regent through Univer 1ty Sy tern 
in titution to provide out-of- tate 
tuition differential waiver . 

m . tudents in Pilot Program . tuden 
enrolled in special pilot program 
approved by the Chancellor. The Chancel­
lor hall evaluate instituhonal requests 
for c;uch program m light of good public 
policy and the be t intere ts of tudents. 
If a pilot program i5 ucce ful, the tuition 
program hall be pr nted to the B ard 
for con51deration. 

n tudent m I APP~ Advantage 
program5. An, tudent participating in 
an I AAPr\ Advantage program 

o. Direct Exchange Program Students 
Any international student v\ ho enroll5 
in a University yst m mst1tutton as 
a participant in a direct x hange 
program that provides reciprocal 
benefits to niversity ystem ~tud nts. 

p . Families oving to eorgia. A dep n­
dent student who, as of the first day 
of term of enrollment, can provide do u 
mentation supporting that his or h r 
upporting par •nt or court-appointed 

guardian has ace •pt d full-time, s ,Jf-
ustc1ining cmploym 1 nt and stablished 

domicile in th Stat(' of , orgia for 

r •ason other than gaining the b ncfit 
of fovorabl , tuition mt s may qualify 
imm ,diat ,Jy for an out-of-state diffpr n­
ti, l waiver which wi ll c pir, 12 months 

from thl' de t • thP w,1iv 'r was grant •d. 
An ,1ffected tud •nt may p •tition for 
r • idcncy tatu according to stablish d 
procedttr •s clt the institution. 

q. Rec •ntly •paratccl Military 1 rvic, 
PC1rsonnPI. cmb rs of a uniform •d 
milit<1ry s 1 rvin• of th• Unit •d States 
who, within 12 month of s p<Hation 

... . 
C 
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from uch ervice, enroll in an academic 
program and demon trate an intent to 
become a p rrnanent re ident of Geor­
gia. Th i waiver may be granted for not 
m ore than on year. 

In titution hall erci e the greate t care in 
electing tudent who are to receive waiver 

of the tuition differen tial. Such non-re ident 
grad uate tudent h all pay all tuition and 
f e required of r ident of eorgia. 

Financial Aid 

K nne aw tate Univer ity i committed to 

en uring that a po t econdary education i 
acce ible to qualified graduate tudent . In 
order to accornpli h thi cornmitrn nt, the 
financial aid office ub cribe to th following 
goal to a i t tudent in paying for th ir du­
cational inve trnent: 
• Evaluate the family' financial ability to 

pay for ducational co t 
• Distribute limited resour in an equitable 

rnann r 
• Provide a balance of gift aid and elf-help aid 

A wide vari ty of financial aid program from 

cholar hip , grant , employment, and loans 
are available to help tudent with educational 
co ts. Mo t award are ba ed on financial ne d 
while orne are awarded in r cognition of merit 

or achievern nt. 

If you have any que tion , feel fr e to vi it our 
offic in Kenne aw Hall, vi w our web it 

at http:/ /www.k nne aw.edu/financial_aid, 

contact our automated t lephon y tern at 
(770) 423-6074, fa at (770) 423-670 , email at 
finaid@k nn aw.edu, or write to: 

Office of tud nt Financial Aid 

Kenne aw State Univer ity 

1000 hastam Road, #0119 
K nne avv GA 30144-5591 

Scholarship Programs 

Sc hola rships and Fe llowships 
S veral pn\at ly-support d !->cholar hip for 

undergraduate tudents and fellow ·hips for 

graduate tudents ar available at K nn •saw 

State Univer ity. The e award are mo tly 
merit-ba ed . Some, however, are ba ed on 
need. A complete li t of available cholar-
hip and fellow hip and relevant applica­

tion information i located at http:/ /www. 
kennesaw.edu/financial aid. 

Regents' Opportunity Scholarship 
The Regent ' Opportunity Scholar hip Pro­
gram wa authorized b the 197 General 
A ernbly. The int nt of the program i to 
increa e enrollrn nt in Univer ity y tern 
of G orgia in ti tution of hi toricall di -
advan taged tudent in previou ly under-
r pre nted p opulation . Allocation to the 
in ti tu tion are ba ed upon a combination 
of factor , i.e., Georgia re ident enrolled 
full-tim (9 cred it hour ) in gradua te/ profe -
ional program offering in which hi torically 

di advantaged tudent are under- r pre-
ented. Recip ient m u t maintain a ti factory 

academic progre . The Fre Application 
for F deral tud n t Aid (FAFSA) i th only 
application required . The are reviewed on 
a fir t com -fir t erv ba i . Stud nt mu t 
reapply annually. 

HOPE Teacher Scholarship 
Th HOPE Teacher cholar hip for Graduate 

tudy in ritical hortage Fi Id - a c mpo­

nent of th Iott ry-fund d HOPE Program 
- provid forgivable loan to individual 

ekmg advanc d du ation d gr e in 
critical hortag fi Id of tudy. Repa m nt 
i accompli hed by t aching in a orgia 
public ch ol in a critical hortag fi Id. Th 

approved critical hortag fi ld ma change 
each pring ba don an annual ur y of 

teaching vacanc1 in orgia. Th following 

critical hortag fi ld w r appro d for th 

2005-2006 a ad mi y ar: 

• Trad and Indu tnal Edu ahon 

• Busm '> du ation 

• Education for phonal h1ldr n m pr -
kmd rgart n through 12th grad (B ha 1 r 

O1':>ord 'r':,, Int rrelat d p 1al du at10n, 

Learning D1':>ab1ht1e , ntal R tardahon) 

• I or ign L anguag, du a hon m Fr n hand 

Spani h (P 12) 

• Math •matics Edu L tion in 6th through 12th 

grad~ 
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• cienc Education in 6th through 12th 
grade : Broad Field, Biol gy, h mi try, 

Earth pace, or Phy ic 
• iddl Grade Education in Math or c1-

enc m 4th through th grade 
• Hearing Impaired 
• Health Occupation 
• Orthopedically Impaired 
• condary English- 6th through 12th grade 
• i ually Impaired 

cholar lup are available for the 2005-2006 aca­
demic year and will be awarded on a fir t-come, 
fir t rve-ba is. The award are ba don th 
number of credit hour nece ary for tudents 
to complete their program of tudy. Scholar-
lup fund can be u ed toward tuition, fe , 

and other tudent e p nse . tuden hould 
apply in early ay of 2005 Application may 
be obtain d from the Georgia tudent Finance 
Commis 10n or the College of Educabon at 
KSU. For apphcabons and additional informa-

tion, ace http: www.g fc.org. 

Need-Based Award Application 
Procedures 

1e d-bac; d award include grants, mpl y­
ment, and loans. It 1 adv1 able to comp! t 
the FAF A early. The FAF A 1s available on 
January 1 for the award year that starts each 
fall mester. The priority dat for r c ipt 
ofth FAF A at KS I April I of a hy•ar. 
FAFSA r ceived by the pnority <lat with all 
r qu ted docum ntc; ubmitted by th stud nt 
and r view d by the Offic of tudent Finan­
aal Aid will b awarded first. ' ew applicant 
mu t be ace pted by th ffic of Admissions 
into a degr or certificat program. 

After the FAF A is analy:ted by th U. 
D partm nt of ducatlon, th, rec.;ult ic.; call d 

the Exp ctcd Family ontribuhon (EF ) Th 
EF 1s th amount that the family should b 
able to contribute to th stud •nt's cost of att n-
danc (C A) OA is th amount of dire t 
cost ( g., tuit10n, f s, room, board, and books) 
and mdir ct co t (e.g., tran portation and p •r-
. onal exp ns •s). ' d-bas d finan ial aid is 
a\A.arded to h Ip the stud nt with n •d (i. ·., 

OAminu F ) 

KSU Graduate (Cost of Attendance) 
Per Year (2 semesters) 2005-2006 

Graduate Resident 
-

On Campus Off-Campus With 
Parents 

-
Tuition/ $3532 $3532 $3532 
Fees* 

-
Loan Fees $212 $212 $212 

-

Room/ $9108 $9108 $3193 
Board -
Books/ $1000 $1000 $1000 
Supplies 

,_ 

Ttai:SpurWitu $933 $1866 $1866 
·.-

Personal $1380 $1380 $1380 
-

TOTAL $16165 $17098 $11183 

Graduate Non-Resident 

On Campus Off-Campus With 
Parents 

Tuition/ $12310 $12310 $12310 
Fees* 

Loan Fees $212 $212 $212 

Room/ $9108 $9108 $3193 
Board 

Books/ $1000 $1000 $1000 
Supplies 

Ttaiipcwtaliun $933 $1866 $1866 

Personal $1380 $1380 $1380 

TOTAL $24943 $25876 $19961 

. MBA-f P - 45,000 
· WebMBA - $16,275 

* M M - $21,500 
* M A - '525,000 for five eme ter 

~ 
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Loan Programs 

Federal Perkins Loan Program 
This is a federally funded and need-ba ed stu­
dent loan that is administered by Kenne aw 
State University. Intere ton these loan i 5% 
per year. The federal government pay the 
interest while the student i in school. Awards 
in thi program range from $500 to $1,600 
per year. Student may apply for thi loan by 
completing the Free Application for Federal 
Student Aid (FAFSA). Awards are generally 
made on a fir t come-fir t erve ba is. When 
awarded, the student mu t complete a prom-
i ory note and entrance loan coun eling with 
a Student Account repre entative in the Bur­
sars Office. 

Obligation for intere t and repayment b gins 
nine months after the student cease to be 
enrolled at least halftime. Deferment from repay­
ment may be reque ted for any of th following : 

• Enrolled at lea t halftime in a po t econd­
ary in titution 

• Pur uing graduate fellow hip or rehabili­
tation training program for the di abled 
approved by the U.S. Secretary of Education 

• Unemployment (up to 3 year ) 
• Economic hard hip (up to 3 year ) 
• Performing ervice qualifying for cancella-

tion of loan (e.g., full-time teaching) 

Federal Stafford Loan-Subsidized 
The Federal Government guarante low­
interest loan made to qualified tudent . Stu­
dent may apply for thi loan by completing 
the Free Application for Federal tudent Aid 
(FAFSA). Student are allowed to elect their 
lender and loan amount up to th ir award 
ma imum . Eligible graduate student may 
borrow up to$ ,500 per y ar. At l a t half­
time (5 credit hour ) enrollment i required. 
The amount of loan ligib1hty i ba ed on 
need a d termin d by th FAFSA and th 
co t of attendance. 

Sub 1d1zed mdicat that th f d ral gov m­
ment will pay the loan mt r t wh1l th student 
i enroll d m chool, 1 month after nroll-
m nt (grace), or dunng d ferment p nod Th 
rate of mt r ti vanabl ba don th bond 

equivalent of 91 day Trea ury bills. The rate 
of intere t may not exceed .25%. Students are 
a se ed an origination fee and guarantee fee 
up to 3% which is deducted from each loan 
amount. Funds are disbursed to the tudent 
through the univer ity in two installments. 
Repayment begin ix months after the tudent 
cea e to be enrolled at least halftime. Students 
are allowed 10 year to repay the loan. 

Federal Stafford Loan - Unsubsidized 
Thi loan i available to graduate tudents 
who choo e to borrow above their Sub i­
dized Stafford eligibility. Student borrowing 
through the Un ub idized Stafford Loan Pro­
gram are re pon ible for the intere t on the 
loan. The amount of eligibility i ba ed on the 
dependent or ind pendent tatu of the tu­
dent and the tudent' need. The application 
procedure and intere t rate are the ame a 
the Sub idized Stafford Loan Program. 

Service Canc elable Student Loans 
The Georgia Student Finance Authority offer 
loan to qualified tudent who plan to work 
in the field of nur ing in the State of G orgia. 
At K U, both graduate and undergraduate 
tud nt accept d in th nur ing program 

may apply. Th amount i det rmined by the 
tudent' n d . Th loan may b canceled 

through on y ar of r ice in nur ing in th 
tate of Georgia for ach year that a i tance 

i provided. If a i tanc i r i ed and th 
tudent do not ent r nur ing, r payment of 

the loan will be r quired. Early compl tion of 
th FAF Ai r comm nd d in applying for 
thi loan b cau fund ar limit d . 

Emergency Loan Progra m 
Th em rg ncy loan program i d ign d 
to provid t mporary a i tanc to tud nt 
during th nrollm nt pr n m 
loan form- tat tuition and f ma b a ail-
abl Th tud nt mu t b m g d a ad mi 
tandmg (3.0 A PA). ma 1mum f thr 
m rgency 1 an whil at U or on m r-

g ' ncy loan p r a ad rn1 y ar 1 allow d 
Add1ttonally, 1f th ~tud nt 1s p n n mg 
om mitigating ircum~tan that pr du 

hardship, a p ' rsonal loan for $400 ma also b 
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available. Students who need emergency funds 
for tuition and fees or for per onal circum-
tance , hould complete an application avail­

able in the Office of Student Financial Aid. 

A ervice charge of $10 will be added to the 
tuition and fee and / or the personal loan. 
The loan must be repaid within 45 days. If it is 
not repaid, a $25 late charge will be added to 
the emergency loan. If a tu.dent i late paying 
an emergency loan, the tu.dent i con idered 
delinquent in payment and i no longer eli­
gible for any emergency loan during their 
academic career at KSU. Student will not be 
allowed to regi ter for the following emester 
if they have not repaid their emergency loan. 

Monies for this fund have been received from 
the following ource : 
• Geral Dean Boggs Memorial-Established 

by the tu.dents of Kennesaw Junior College 
in 1967 to honor the memory of their fellow 
student, Geral Dean Bogg . 

• Jame V. Carmichael Memorial 
• Phillip B. Rice Memorial-Establi hed in 

memory of Phillip B. Rice 
• Kennesaw State University Civitan Club 
• Kenne aw State University Women's Club 
• The Southwe t Women's Club 
• Manetta C1vitan Club 
• John L. Dees Memonal 
• Smyrna L10ns Oub 
• Betty H . Mc 1ece Memorial- E tablished 

by Kennesaw College m 1984 to honor the 
memory of an employee, Betty H . Mc 1ece 

• Kenne aw State University Rotaract Club 
• Student Acbvibes Budget Advisory Committ 

Graduate Student Work 
O~ ortunities 

Graduate Research Assistantships 
Graduate programs may award a luruted number 
of Graduate R arch a istantslups. Graduat 
R arch Assistan work cl ly WJth faculty on 
speci..&c prOJ cts and, m r tum, receive a sbpend 
and waiver of tu1bon Graduate R arch Assis­
tantships are not available for the MBAEP or 
WebMBA programs. Students interested m th 
Graduate R arch A istantslup program hould 

contact the program director of the specific degree 
program. 

Federal Work Study Program (FWS) 
This program provides part-time jobs for 
undergraduate and graduate students who 
demonstrate financial need based on the Free 
Application for Federal Student Aid (FAFSA). 
FWS gives the student an opportunity to earn 
money to help pay for educational expense 
while working on campus or in community 
service work. Early application with the 
FAFSA is recommended. 

Institutional Employment 
There are a limited number of part-time jobs 
available in each division of the univer ity. 
Funds for these jobs are provided by the depart­
ment or college that employs the student. 
Interested persons should contact the particular 
division or department of the university or the 
KSU Career Service Center for information. 

Career Services 
KSU' s Career Services Center maintain a h t­
ing of full-time and part-time off-campus jobs 
for students who need a si tance in locating 
off-campu employment. Regular job list­
ings are po ted on-line at http: // careerctr. 
kenne aw.edu. For more information, contact 
the director of career rvice . 

Satisfactory Academic 
Progress Standards 
Federal regulation require that student mam-
tain atisfactory academic progr in their 
cour e of tudy to continue r ceivmg Fed ral 
Title fV finanaal aid. Federal Title IV financial 
aid include th Federal Pell Grant, F deral 

upplemental Educational Opportunity Grant 
(FSE ), F deral Work Study (FW ), Federal 
Perkins Loan, Federal Stafford Loan ( ubs1-
d1L d and Unc;ubc;1d1zed), and Federal PLUS 
Loan Th HOP Scholarship and Inc;tituhonal 
Scholarships ar state and mc;tltuhon funded 
but follow th same r quirements. Alterna­
tive loans, avatlabl from pnvate lend re;, alc;o 
follow thes requ1r ments. 

Satisfactory academic progrec; (SAP) include 
two standards quahtat1v and quantitattv . 
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tudent mu t meet both tandard to con­
tinue r c iving financial aid. 

Quantitative 
In ord r to maintain ligibility for financial 
aid wi th the qualitative tandard, a tudent 
mu t maintain the academic tanding nee -
ary to remain at K U. The qualitative policy 

i the ame a the academic polici of KSU. 
The adju ted grad point averag (A PA) 
will be u ed to determine good academic 
tanding, probation, di mi al, and eligibility 

for financial aid. Th AGPA will be ch ck d 
each year at the end of the pring eme ter 
for ati factory academic progre . The AGPA 
include grad of A, B, and . Th tudent 
mu t have at lea t a 3.0 AGPA to remain li­
gible. If the tudent i placed on academic 
probation, th tudent will b ligible for 
financial aid. If a tudent i di mi ed and 
r turn , the tudent mu t appeal, a e plained 
below, to be eligible for financial aid. Student 
may r move th m elve from acad mic pro­
bation by rai ing their AGPA to at 1 a t 3.0. 

Any tudent who fail to mak progre (all 
F or all W ) in any given me t r will lo 
eligibility for financial aid r gardl of th 
tudent' AGPA. 

Quantitative 
Regulation allow a tudent to maintain li­
gibility for attempting er dit hour that ar 
150% of the credit hour requir d tor cei a 
degree. In ord r tom t thi quantitativ tan­
dard, tudent mu t compl t and pa ( am) 
67% of cour e attempt d ach acad mic y ar. 

our e earn d includ grad of A, B, , D 
or . our e attempt d includ any cour 
in which grade of A, B, , D, F, W, WF, I, , U 
or IP ar giv n. tud nt who ar king a 

cond undergraduat d gr diff r nt from 
th ir fir t degr may b grant d additional 
hour to comp! t th cond d gr r qu1r -
ment . The 67% critena will b ch ck d at th 
end of th pnng m st r 

If a tud nt ha not compl t d 67' r of th , 
cumulative att mpt •d hours at th ' nd of 
th spnng m st r, th <;tud nt 1s plac •d on 
SatJsfa tory Acad mic Progr 'SS Warning for 

one year. During the AP warning period, the 
tud nt may continue to recei financial aid. 

If th tudent ha not completed 67% of the 
cumulative attempted hour after on ear on 
SAP warning, th tudent will be plac d n 
Sati factory Academic Progr Failure. hile 
on SAP failur , the tud nt will not be eligible 
tor c ive financial aid. Financial aid eligibility 
may be regained when 67% of th cumulative 
att mpted h ur hav b n c mpleted . 
The policy regarding probation, lo of eligibil­
ity, and academic di mi al i th arne a the 
acad mic p lici with th following e ceptions: 

Acad mic Fre h tart ligibility will calculate th 
quantitati tandard (67% ompl ti n) nth 
total cumulative attempted and completed hours. 

tuden who are di mi d acad mically for 
one or two em ter will not b automaticall 
ligibl for financial aid up n th ir return t 

KSU. An app al to the Appeal mmitt e will 
b nece ary. 

When with grad f D, F, r WF are 
repeated with a or high r grade, th unsatis­
fact ry grad and course attemp will n t 
included in th calculation f th P (qualitati e 
tandard). H w er, 1..vu.1=with grad fD, F, 
r WF that are later repeated are counted int tal 

num r of h urs attempted (quantitativ tandard). 

Learning Support Programs, Regents' Reme­
diation & College Preparatory Curriculum 
If ac pt d for nr llm nt in a pr gram 1 ad­
ing toad gr or rtificat , tud nt ma 
r c i finan ial aid f r l arning upp rt 
program , R g nt ' r m diati n and 11 g 
Pr parat ry urn ulum lig1bility is limit d 
to 45 r d1t h urs of th s c ur mbm d. 

Audit Courses 
tud nt ar not ligibl l r finan ial aid 

for cou r s for audit cour"> s. ud1t d our s 
ar:> not includ d in th ' numb r of hours 
att mpt d or am d for P c n 1d ration 

Summer Term Courses 
All hour att ' mpl d and comp let ' d m th 
~umm r t 1 rms ar 1 treated as an\ others •nw.., 
l r hou rs in determining P 



Tuition, Expenses, & Financial Aid 33 

Incomplete Courses 
Any cour e with "I" i counted in hour 
attempted (quantitative). When the "I" i 
changed to an actual grade, the cour e will be 
considered completed. 

Withdrawals: 
Any cour e with a "W" or "WF" i con idered 
as hour attempted. Student should be aware 
that exce ive withdrawals from cla es could 
result in the lo s of financial aid at some point 
in future seme ters due to the 67% quantita­
tive standard for SAP. 

Repeating Courses: 
When courses with grade of D, F, or WF are 
repeated with a C or higher grade, the unsati -
factory grade and cour e attempts will not be 
included in the calculation of the AGPA (quali­
tative). However, cour e with grades of D, F, or 
WF that are later repeated are counted in total 
number of hour attempted (quantitative). 

Academic Fresh Start 
For student who are approved for the Aca­
demic Fresh Start Program, the quantitative 
standard of ati factory academic progre 
will be determined on total attempted hour 
which will include the "fresh start" hour . 

Dismissal and Return 
Students who are dismi ed academically 
for one or two eme ter will not be auto­
matically ehg1ble for financial aid upon their 
return. Such student mu t either appeal, a 
explained below, or u e means other than 
financial aid for educahonal expen es Eligi­
bility will be regained when the A PA 1 3.0 

Appeals 
Any student on SAP failure may app al to the 
SAP Appeals Committee An appeal mu t be 
ba ed on extenuahng circumstance Exampl 
may include but are not limited to h alth r a-
on , family rea ons, or p r onal reasons. The 

appeal tatement of the tud nt should explain 
the extenuahng cucum tances Documenta­
tion upporhng the extenuahng c1rcumstanc s 
must be ubm1tted In add1hon, letter of 
upport from an academic adv1 or I faculty 

memb rand a relahv , clergy, upervisor, or 

other a ociate mu t be ubmitted. The appeal 
form and procedure may be obtained at 
www.kenne aw.edu/ financial_aid. 

Veteran's Benefits 
The univer ity i on the approved Ii t of the 
Georgia State Approving Agency for the train­
ing of veterans, di abled veteran and the 
children and widows of deceased veteran 
who are eligible for benefits under the G.I. 
Bill. Student in training under the G.I. Bill are 
required to pay all fee , a regular tudent , 
since they are paid benefits directly through 
the Veteran Administration. Each V.A. ben­
eficiary should make financial preparation for 
at lea tone eme ter because benefit checks 
are sometimes delayed. 

Student in training under the G.I. Vocational 
Rehabilitation Program hould check with the 
University Busine Office regarding the han­
dling of their account for fee , upplie , etc. 

Eligible veteran , children and widow of vet­
erans must make application to their regional 
Veteran Admini tration Office. Application 
form are available at Kenne aw State Uni­
ver ity in the Regi trar' Office at the time of 
acceptance to the univer ity. Certain require­
ment mu t be met befor tudent may b 
certified for noncredit remedial cour for 
V.A. payment purpo e . 

Students attending on th G.I Bill ar certi­
fied for V.A. benefits only for those cours 
required m their particular programs of tudy 
Such tudent mu t maintain Kenne aw State 
Umver 1ty standards for acad m1c perfor­
mance Tho students who are acad m1cally 
d1sm1 d from chool will have their benefit 
interrupted. Upon readm1ss10n and r cerhfi­
cat10n of benefits at K nnesaw tate Univer­
sity, th V.A will d c1d 1f furth r benefits 
may b paid for contmuat10n of th program 
in which the acad m1c deficiency occurred 

urrent VA standards requ1r that stud nts 
attend clas and that ben fits be termmat d 
when the stud nt has b en susp nded for 
academic or disciplinary r asons ( me VA. 
r gulat1ons ar subj ct to periodic chang , 1t is 
the tud nt' r spons1b1hty toke pup-to-date 
on r qu1rcm nts for VA benefits whd m 
att ndance at K nn aw tate University) 
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Academic 

Policies and Procedures 

Registration 
The Office of the Registrar i the central 
admm1 trative office re pon ibl for regi ter­
ing tudent , maintaining the perman nt 
academic record , admini tering the Regents' 
Te ting Program Policie and t t registration, 
performing degree audit , enforcing the aca­
demic policies of th' univer ity and g nerally 
en uring that tudents' academic issues arc 
dealt with accurately and professionally. In 
addition, the Regi trar's staff hand Ice.; transfer 
evaluations and Veteran' Affair Requests 
for data from th• computeru ,d stud •nt 
record y t mar• approv d by thi offic '. 

All rcgi tration at Kennesaw State University 
is conducted over the vv bat· 
www.kenne aw.edu/regi trar 

Policies 
The reg1 tration proce s con 1 t of three dif­
ferent pha e : 

• Priority Registration-open to currently 
enrolled 5tudents who are not on probation 

• Final Regi tration-op n to new tudent , 
student.., w ho arc on acad m1c probat10n but 
eligible tor turn and r admitted tud nt . 

• Late Regi tration- and drop/add-op n to 
all students c ltg1ble to enroll for the g1v n 
semester. 

OTE: Sec th• acadcmi calendar, wh1 h li sts 
pccific registration dates, at www.k nn c.;aw. 

cdu/rcgistrar, th Sched11/c of Courses, or page 
pag, 3 of this catalog. 

Graduate Course Auditing 
Policy 
Auditing of cours •swill be perm1tt d for 
regularly •nroll d graduat studcnh, as well 
as on a spac -avai lable basis for those who 
hold a graduat • d •grce from K •nnec.;aw Stale 
Auditing of ourscs is not al low din MBA for 
E peri •nc d Profcssionab, aster of I nc • 
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in onflict Management (MS M), the Ma ter 
of Science in Information Sy tern (MSIS), 
the Ma ter of cience in Applied Computer 
Science (MSACS) program , or any of KSU' 
Ma ter of Education (MEd) programs. Stu­
dent mu t h ave completed all prerequi ite 
nece ary for the cour e to be audited and are 
e pected to complete all cour e requirement 
a noted on the cour e yllabus. A tudent 
may audit no more than 6 credit hour of 
graduate cour e work in a given term. 

The perrni ion to audit form, available in the 
Office of the Regi trar, mu t be ubmitted before 
the end of final regi tration. The form mu t be 
igned by the Graduate Program Director of 

the program offering the cour e to be audited. 
Audited cour e count at full value in comput­
ing the tudent' cour e and f e load. The 
tudent' name will appear on the official cla 

roll of the cour e audited, a well a the tu­
dent' approved chedule of cour e . o credit 
is granted for audited cour e , and tudents are 

not permitted to change to or from an auditing 
tatus e cept through the regular procedure for 
ched ule change . 

The grade for auditing i V (vi itor), and thi 
grade will at no time be changed to a Won th 
ba i of the auditor' attendance in the cour e. 
The grade of V will have no effect upon the 
tudent' grade-point av rage, and tud nt 

will not be permitted to have the audit grade 
changed at any future date. Audited cour 
will not count toward degree compl tion for 
any of KSU' graduate program . 

Full-Time Load 
Th ba ic unit of all college cla 1 th 
" eme ter credit hour." The full-tim load for 
a graduate tudent i 9 em ter hour . 

Candidacy 
Th mirumum requirem n for admi 10n to 
candidacy in any d gree program hall b the 
ucc ful com pl tion of 9 m t r hour of 

graduat cred1t mad g program at KSU with 
a muumum cumulabv grad -pomt a\ rag of 
3.0 and a grad of " ' or b tter m ach cour'>C 

pre ented for candidacy. Individual degree pro­
grams may e tablish additional requirements for 
candidacy (e.g., interview or examination). 

Residency Requirement 
To receive a graduate degree from Kenne aw 
State Univer ity, a tudent mu t complete at 
lea t 27 eme ter hour of program require­
ment a t KSU. All of the e 27 hours mu t be 
completed after the tudent ha been admit­
ted to the degree program . Student in the 
MAcc or WebMBA m u t complete 24 hour . 

Time Limit 
All requirement for a ma ter' degree mu t 
be completed within i years, beginning wi th 
the fir t regi tration in gradu ate-level cla e 
following admi ion to the degr e program. 
E ten ion of time may be granted only on 
condition beyond the tud nt' control. 
Only cour in which credit ha been earned 
within i year of th date of graduation will 
b counted for degree er <lit. 

Transfer Credit 
raduate work taken at other ommi ion of 
ollege ( 0 ) r gionally acer dited in titu­

tion mu t b valuated and approv d by the 
program director and / or graduate committee 
of the r p tive program in ord r to ati fy 
d gr requir m nt at KSU. uch tran fer 
er <lit cannot b for cour e o r five y ar 
old and mu t ati fy the i -y ar rul abov 
to count toward degr r <lit; annot e e d 
9 m t r hour (6 t r hour for th 
MAc and th W bMB ), and cannot r due 
r id ncy r quir m nt . o grad b low B 
may b a c pt d . Tran f r grad ar n t 
u d in calculating m t r, umm r t rm, or 
cumulahv grad -pomt av rag . lndi 1dual 
d gr program ma ha addih nal p ific 
r quir ment or hm1tat1on for tran f r r d1t. 

Refer to th program d npt10n m th1 cata-
log for additional mf rmah n 

Transf r er d1t is not p rm1'> 1bl for an part 
of the MB for I:. p n •n d Prof '>s1onals 
or th Ma5t ~r of ':, 1 n e m onfl1 t anag -
m •nt programs. 



Course Load 
Full-time enrollment for graduate tud nt i 
9 eme ter hour . Graduate tudent in good 
tanding may enroll for 12 eme ter hour 

in any eme ter. ln order to enroll for more 
than 12 eme ter hour , tuden mu t obtain 
approval from their graduate program director. 

Course Repetitions 
Graduate tuden may r peat for credit no 
more than two graduate cour , one time 
each. Only cour e in which tuden previ­
ously earned a grade below B may be retaken 
for credit. Students who have received 9 credit 
hour of grad b low B are not eligible to 
retake a cla and will b di mis d from further 
graduate tudy at Kenne aw State Univer ity. 

All grade received for work attempted at 
KSU are calculated in the cumulative grade 
point average. Grade for repeated cour 
are con idered a work attempted and do not 
replace grade already received. Individual 
degree program may e tabli h more trin­
gent requirement . Student enrolled m KSU' 
executive program (MBA-EP, M CM, and 
~SACS) may not repeat cour es for credit 
toward a degree. 

Withdrawal from Courses 
Student may withdraw from one or more 
cour e any hme before th la t thre we k 
of the eme ter To withdraw th y hould 
complete an official withdrawal form m the 
Offic of the Registrar tudents who officially 
withdraw from course before mid- m -
ter will receive a "W" m tho courc;ec; and 
receive no credit They will not, howev r, 
uffer any academic penalty. tudents who 

officially withdraw after mid- m t r (and 
b fore the la t three weeks of the sem ter) 
will r ce1ve a "WF," which will be counted 
as an "F" in the calculation of their grade 
point averag Exact withdrawal dat swill 
be publi hed m the official acad mic cal ndar 
and are ubJect to approval by th Board of 
Regents tud nts who simply c;top att ndmg 
class without officially withdrawing usually 
are a 1gned fa1lmg grad . 
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Th only e ceptions to the e withdrawal regu­
lations will be for in tance involving unu ual 
circum tance , that are fully documented. 

tudent will receive refund only when they 
withdraw from all th ir cla e and only 
by the chedule outlined in the University 
Sy tern refund policy. 

Grading System 
Any graduate tudent i requir d to maintain 
a 3.0 grade-point average. The univer ity i 
organized on the eme ter y tern, with two 
eme ters extending 15 weeks (plu e am ) 

and ummer term extending approximately 
eight weeks. The eme ter hour i the unit of 
credit in any cour e. The following grading 
y tern i u ed: 

Grade 
A Excellent 
B Good 
C Fair 
D Poor 
F Failing 

Grad Point 
4.0 
3.0 
2.0 
1.0 
.0 

I-Incomplete grade (I). Th grade of "I" 
d note an incompl t grad for th cour , 
and will be awarded only wh n th tudent 
ha done ati factory work up to th lac,t two 
w eks of th me ter, but for nonacad mic 
r a on beyond the tudent' control, i unabl 
to me t th full requir m nt of the our · . 

The grad of "I " mu t b r m ved by th nd 
of the next em st r or term. Th grad of "l" 
will not b mclud d m th calculabon of th 
student 's c:,cholast1c average at the end of th 
s m term which th grad of "I" 1s rec ived 
LJ pon com pl hon of th outstandmg r quire­
m 'nts w1thm the sp 1fied bm limit, a final 
grad of A, B, , D or F will b a 1gn d in th 
course on the basis of th c;tud nt '5 total p r 
formancc, and the grade will th n b mclud d 
in th calculation of th student's cumulahv 
grad pomt averag If the outstanding work 
is not complct d by the nd of th followmg 
s m ster or term, then th "I " WllJ b chang d 
to an 'T" and calculat d mto the student's 
cumulative grad' pomt average An " J" cannot 
b r moved by r nrolling in the cours . 
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W-Thi symbol indicates that the tudent 
wa permitted to withdraw from the cour e 
without penalty with the approval of the pro­
gram director and registrar within the fir t 28 
working day (including regi tration day ) of 
the semester. Withdrawals without penalty 
may be permitted after the official withdrawal 
period in hard hip ca es only with approval 
of the registrar. A course in which the grade of 
"W' ha been a igned will not be includ din 
calculating the tudent's schola tic average. 

WF-Thi ymbol indicate that the tudent 
wa permitted to withdraw from a cour e 
after the fir t 28 working days of the eme -
ter. The dropping of a cour e under the e 
circumstances is equivalent to failure and will 
be included in the calculation of the tudent' 
chola tic average. 

S-This ymbol indicate that credit ha be n 
given for completion of degree requirements 
other than academic cour e work. The u e of 
thi ymbol i approved for the i hour , tu­
dent teaching, clinical practicum, internship and 
proficiency requirement in graduate program . 

U-Thi ymbol indicate un ati factory 
performance or progre in an attempt to 
complete degree requirement other than 
academic cour e work. The u e of the " U" i 
approved for thesi hours, tudent teaching, 
clinical practicum, internship and profici ncy 
requirements in graduate program . 

V-Thi ymbol indicate that the tudent 
wa given permi ion to audit the cour e and 
i not included in the calculation of th cho­
la tic average. Student may not tran fer from 
audit to credit tatu or vice ver a. 

Grade-Point Average 
Th grade-point average (GPA) i th av rage 
grade made by the tudent on all graduate 
cour e work for which h / h ha nroll d . It 
i calculated by dividing the total numb r of 
quality point earned by th total numb r of 
eme ter hour attempted. our carrying 

S, U, W, or J grad ar not mclud d 

Grade Appeal Procedure 
Any student has th nght in any cour of 
mstruchon to app al a final grad m a cours for 

either, or both of the following rea ons. (1) The 
tudent believe that the instructor ha violated 

his / her stated grading policy. (2) The tudent 
believes that his / her final grade in a cour e is 
unfair becau e of retaliation or the instructor's 
discriminatory practice( ) based on race, reli­
gion, color, e , exual orientation, handicap, or 
national origin. In uch ca e the following pro­
cedure will be applied. Each faculty member 
mu t pecify hi / her grading policy at the fir t 
of the eme ter. He / he may change his / her 
grading policy for cau e after that time, but he / 
he mu t do o uniformly, with ample notifica­

tion to tudents, if at all po ible. 

I. Grade Appeal Procedure When 
There is an Allegation of a Viola­
tion of Stated Grading Policy, But 
No Allegation of Discriminatory or 
Retaliatory Action 
A. If a tudent belie e that hi / her final 

grade in a cour e i unfair in term of 
the in tructor ' tated grading policy, 
he / he hould fir t di cu the matter 
with th in tructor. If th tudent 
remain di ati fied with hi / her final 
cour grade, he / he may immediately 
appeal to th d partment chairper on 
for di cu ion and po ible re olution. 

B. If a tudent remain un ati fied with 
hi / h r final cour e grad , he / h 
may file a written appeal with the 
dean of th appropriat olleg within 
i ty day from th nd of the me -

ter in which th final cour grad wa 
a ign d . If th in tructor involv di 
a department chair, the written appeal 
hould be fil d with th d an of th 

coll g . If th in tructor in olv d 
i a c lleg d an, th wntt n app al 
hould b fil d with th d an of und r­

graduate tudie or d an of graduat 
tud1 (ba d on th tatu of th tu­

d nt who ha imtiat d th app al) . 
If th d an of th oll r h1 h r 
d 1gn (or th d an of und rgradu­
at graduat tud1 or h1 h rd 1g­
n ) b h v s tha t th tud nt ha n t 

shown that th p rof r 1 lat d h1 
h r sta t d g rading poh 1 ., h .,h must 

so inform th' s tud •nt in vv nhng "'" 1thm 



one month (thirty day ) of hi / her 
receipt of the tudent's written appeal. 

D. Alternatively, if the dean of the col­
lege or his / her de ignee ( or the dean 
of undergraduate / graduate studie 
or his/her de ignee) believe that the 
student may have rea onable cau e for 
an appeal ba ed on the is ue of a viola­
tion of tated grading policies, then 
he/ he mu t appoint a chool hearing 
committee consi ting of three faculty/ 
administrative faculty members and 
two students. The committee selec­
tion process must begin within one 
month (thirty day ) of hi / her receipt 
of the tudent's written appeal. The 
members of the committee hould be 
selected in a manner determined by 
the dean of the college or hi /her des­
ignee ( or the dean of undergraduate/ 
graduate studie or hi /her designee). 

E. The committee shall meet and elect a 
chair from among the five members. 
The chair will conduct the committee 
meeting(s). The chair may participate 
in all deliberations, but will not vote 
except in the ca e of a tie. 

F. The committee may draw up its own 
rules of procedure, and the committee 
is not bound by any formal rule of 
legal proceedings and may hear any 
information that may be of value in 
determining the issues involved. 

G. Each party has the right to obtam a 
non-attorney ad vi er to as i t him/ her 
in the preparation and presentation 
of his/her ca5e to the committee. The 
committee hall determine whether it 
meets with the partie5, their respective 
adviser5, and any witne se in one 
meeting or m a enes of meebngs. The 
members of the committee shall decide 
who shall be pre ent at any meeting of 
the committee with the und r5tanding 
that whenever the student or faculty 
member is pre ent hi / her adv1 r ha 
the right to be pre ent al o. 

H. A hearing comm1tte ha5 th nght to 
decline to make a dec1 ion in a ca e 
that a tudent pr ents to th com­
mittee, when it regards the complaint 

Academic Policies 39 

a frivolous and irre ponsible on the 
basis of evidence that the student pres­
ent to the committee. Such a decision 
must be communicated in writing to 
both parties in the case, the dean of 
the applicable college (or the dean of 
undergraduate / graduate studies) and 
the department chairperson within 
five business days from the commit­
tee's decision. The chair of the hearing 
committee hall act to make certain 
the written report is delivered to the 
proper persons. In such circumstance , 
the committee may want to recom­
mend that the student talk to one of 
the university counselors. 

I. All decisions will be based only on the 
issue of whether the profes or violated 
his/ her grading policies (see ection 
A above), be ba ed on a majority vote, 
and be rendered according to the prin­
ciple of the preponderance of evidence. 

J. The hearing committee will be expected 
to produce a written report summa­
rizing the te tirnony, indicating and 
explaining its deci ion, and making 
recommendations, if de irable, to either 
or both parties. opie of the written 
report will be ubmitted to both partie 
in the case, the dean of th applicabl 
college (or the dean of undergraduate/ 
graduate tudie ) and th d partrn nt 
chairp r on within five bu ine days 
from the completion of the meetmg( ). 
The chair of the hearing committ hall 
act to make certain th writt n report i 
deliver d to the prop r p r ons. 

K. If, after th rec ipt of th committe ' 
report, or, when no chool h aring 
committe 15 appoint d, aft r a tu­
dent receive th wntt n deci 10n of 
th d an of th colleg , the 5tud nt 
r main unsat15fied with h1 /h r final 
cour grade, a tud nt may fil a final 
wntt n app al to the d an of under­
graduate/ graduate tud1 5 or his/her 
des1gnee (ba5ed on th statu5 of the 
5tudent who m1t1ated th app al) If 
them tructor involved is also a dean 
of a college, then ith r th d an of 
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undergraduate / graduat tudie or a 
cornrnitt appointed by him / her will 
render th written deci ion. In that 
ca e, and only in that ca e, a tudent 
may fil a final written app al to th 
vice pr ident for academic affair or 
hi / her de igne . The app al mu t be 
made in writing within t n bu in 
day of the tudent' receipt of the 
d ci ion of the dean of the coll g or 
the dean of undergraduate / graduate 
tudi or the deci ion of the chool 

hearing ommittee. Th dean of und r­
graduate tudie / graduate tudie or 
the VP for acad mic affair will i u a 
writt n d ci ion to both partie in the 
ca e, the d an of the applicable college 
(or th dean of undergraduat / gradu­
ate tudie ) and th department chair­
p r on within on month (thirty day ). 
Hi / her d ci i n i final. furth r 
appeal are available. 

L. othing in thi grad app al pro 
prohibit the partie from ttling thi 
matter at any tag with the a i tanc 
of mediation through th £fie f the 
Univer ity Ombud (770-423-6112). 
Mediation may al addr , i u .., 
other than violation of taled grading 
policy. Howev r, an att mpt to ttl 
th matt r through mediat10n do .., 
not affect time d adline for thi grade 
app al proce . 

II. Grade Appeal Procedure When 

there is an Allegation of Discrimi­

natory Action or Retaliation 

A. If th tudent believ that his / her 

final grade in a cour e 1c; unfair bcc.au">e 

of (1) r tahat10n by an m'>tructor 

b cau e of the stud nt' pnor report 

of d1 cnmmatton or harassment, or 

b cauc; of th student's cooperation 

many mv c;hgat1on, or (2) dis nmma­

tory pra ti ( ) bac.; ,d on race, religion, 

color, x, ual orientation, handi-

cap, or national ongm, thL' student 

hould firs t discuss the matter vvith the 

ins tructor. Th s tudent should contact 

the Office of the Univer ity Ombud 

(770-423-6112) to arrange a facilitated 

di cu ion (a neu tral third p arty would 

b pr en t) with the in tructor if th 

tud nt i not comfortable di cu ing 

th allegation with the in tructor by 

him lf / h r lf. 
B. If a tudent remain un a ti fied with 

hi / h r final cour grade, h e / he 

mu t contact the appropriate EEO 

offic r (curr n tly the vice pr ident for 

tudent ucc and enrollmen t er-

vie ) and ubmit hi / h r allegation in 

writing to that £fie within on month 

(thirty day ) of wh n the tud n t 

m t with th in tructor to di cu th 

all ged retaliation and / or d i crimi­

nati n. Th EEO offic r ( r h i / h r 

d ign ) mu t notify the in tructor in 

writing of th allegation of di crimi­

na tion and / or r talia tion and f the 

p nding inv tigation within one w ek 

fr c i ing th c mplaint in writing 

from the tud nt. 
. If th EE ffic r ( r hi / h r d ign ), 
aft r inv ligation, find that th tud nt 
d n t hav rea onable ground for 
complaint h / h hall on tify th 
tud nt and th instructor in writing 

within ixty day . Th tud nt ma th n 
pur u grad app al pr dur ba d 
on a vi lati n f tat d grading p lici , 
if appropriat , b m ting and di cu -
ing th i u \,\, i th hi / h r instruct r 
and ub qu ntly, if n c ary, with 
oth r a sp cifi d in tion I (ab ) 
if th stud nt b gan thi grad app al 
pro e.., ""' 1thm 60 da .., fr m th nd f 
the -,em ster m which th final grad 
\\ as ac;s1gn •d . In that ca , all d adlin 
for then \,\, grad app al \'\,ill b gm a f 
th dat of th offi r' (or hi-, / h r 
d sign y.., wntt n communi c1t1 n n b 

fying th -;tud •nt that h h d n t 
ha\ , rea!-.onabl • ground-, for a d1-; ·nm1-

nat1on and / or r tahat10n complaint 
D. If th , I: E:O off1c. •r (or his h •rd "'> 

igrw •), after tn\c~t1gt1tion, frnc.h th' 



tudent may ha e rea onable cau e for 
complaint he / he hall o notify the 
tudent and the in tructor in writing 

within i ty day . The EEO officer (or 
hi / her de ignee) will then contact 
the chair of the univer ity enat . The 
chair of the enate will be re pon ible 
fore tabli hing an ad hoc committee 
of three faculty/ admini trative faculty 
member and two tudent to hear the 
di crimination complaint and make 
recommendation . The name and con­
tact information of the five member of 
the ad hoc committee hall be commu­
nicated by the chair of the enate to the 
EEO officer (or hi / her de ignee). If, a 
part of hi / her complaint, the tudent 
al o allege that the faculty member 
ha violated hi / her tated grading 
policy, the ad hoc committee mu t hear 
and make recommendation on that 
i ue concurrently. 

E. Prior to the hearing the EEO officer 
(or hi /her de ignee) will arrange that 
the ad hoc committee hall meet and 
elect a chair from among the five mem­
ber . The chair will conduct the hear­
ing. The chair may partiapate m all 
deliberations, but will not vote e cept 
m the ca e of a tie 

F. The hearing committee may draw 
up it own rule of procedur , and 
the committee 1 not bound by any 
formal rule of I gal proceedmg5 and 
may hear any mformahon that may 
be of value m determmmg the I ue 
involved, but minimum du proce 
hall mclude the nght of both part! 

to b nohfi d m wntmg at lea t t n 
bu m day5 m advanc of the dat , 
hme, and place of th h aring; th nght 
of th faculty member to b inform d 
in writing of the p c1fic natur of th 
complaint agamst h1m / h rand of th 
v1d nee and/ or w1tn s son which ,t 

i ba d; and the right of both partie 
to pre nt ev1d nee and w1tne s 5 on 
th 1r b half and to qu tion witn 5 s 
The EEO officer (or h1 / h r de ign ) 
hall act to make certain th c;e du pro-

ce s nght ar met. The O officer (or 
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hi / her de ignee) will attend the h ar­
ing a an ob erver. The EEO officer 
(or hi / h r de ignee) i not a party to 
the ca e, nor i he / he an advocate for 
either party. The EEO office hall retam 
all record a ociated with the com­
plaint, hi / her inve tigation, the hear­
ing, the committee' written report, 
and the pre ident' written deci ion 
for uch length of time a required by 

eorgia law. 
G. Both the faculty member and the 

tudent have the right to a non-attor­
ney ad vis r to a i t in preparing and 
pre enting hi / her ca e before the com­
mittee. Tho e pr nt during the hear­
ing will b the member of the ad hoc 
committee, the EEO officer (or hi / her 
de ignee), the partie to the complaint, 
one non-attorney advi er for each party, 
and uch witne e a ar nee ary. 
Each witn hall be pr nt only when 
hi / her pre ence i nece ary to pre ent 
information and / or an wer que tion 

o other p r on hall b pre nt unl 
agr ed upon in writing by th chair f 
th committ , both parti , and th 
officer (or hi / her de ign e). 

H. All deci ion and r comm ndat1on 
will be ba d on a maJOfl ty vote, and 
b rendered accordmg to the princ1pl 
of the preponderance of ev1dcnc . 
Only the five m mb r of the ad ho 
comm1tte should be prec;ent dunng 
delib ration ccpt that th offi r 
(or hi / h r de 1gnee) may be pr nt 
to answ r poli y qu st1on . 

I. Th h aring committee will be c pect d 
to produ ea written report sumrnaru­
mg th information pre<.,ent d, md1(, t­
ing and plaining its d 1 10n, and 
making r comm ndat10n , 1f dcs1rabl , 
to eith r or both part1 s C op1 s of the 
wntt n report will b c:;ubm1tted to both 
part1 ., in th case, the f f off1 'r (or 
his h r d •s1gne '), th , chief I •gal off1 er 
for the univ rs1ty, and th pre'>id nt of 
th univ 'rsity within five buc.,m ss days 
from th ompletion of th , h anng. 1 h 
chair of the hearing committ,, shall 
a t to mak, certain th written r port 
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i deliver d to the proper per ons. The 
opinion and recommendation of the 
ad hoc committ are advi ory and in 
n way bind the pre ident to the recom­
mended action . 

J. After con ideration of th ad hoc com­
mittee' written report, th pre ident 
hall make a deci ion and communi­

cate it in writing within five bu ine 
day to the tudent, the in tructor, th 
EEO officer (or hi / herd ignee), th 
chief 1 gal officer of the univer ity, and 
the head of the department in which 
the in tructor teache . If the in true­
tor i the head of a department it hall 
be communicated to th d an of th 
appropria te coll ge. If the in tructor i 
a dean it hall b communicated to the 
vice pre ident for academic affair . 

K. hould th aggrieved tudent r main 
di ati fied with the pre ident' d ci ion, 
further redre may be ought through 
internal channel by applying to th 
Board of Regent for a review of the 
deci ion, pur uant to th Bylaw of the 
Board of Reg nt , Artie! IX, p. vu. 

Expectations for Satisfactory Grad­
uate Level Student Performance 
Graduat tudent are p ct d to arn 
grad of at lea t Bin mo t of their cour<:> 
work for th ir degree. Although graduate 
tudent may occa ionally earn a grade below 

B, the univer ity e pect tho e instance<; to 
be f win numb r. For grad uation, a gradu­
ate tud nt mu t have earned a cumulatl\ e 
grad -pomt av rage of at 1 a t 3.0 in all grad­
uat cour work at K nn aw tate Univer-
ity and a grad of orb tter in each cour 

pr en ted tom t d gre requ1r •ments (See 
Acad mic R gulations for non-degree stu­
dent in the oil ge of ducation.) 

Earning grade b low Bin graduate cours 'S 

will r ult m the following consequen es: 

I . Academic Warning 
Upon earnmg a grad , lo"" 'r than 8 in at 1 •ast 
two er •dit hour of graduate course work, the 
stud nt will r 1 ce1v • a lettt•r of warning and bt' 

advi ed of the con equence that will re ult if 
additional grade lower than B ar arned in 
graduate cour e at Kenn aw ta te Uni er ity. 

Upon earning a grad lower than Bin at lea t 
ix credit hour of graduate cour e work, the 
tudent will be giv n a letter of warning. 

Upon arning a grad lower than Bin nine 
or more hour of graduate cour e work, the 
tudent will be di mi ed from furth r gradu­

at tudy at KSU and will not be ligible for 
readmi ion a a graduate tudent. 

II. Acade m ic Probation 
Wh ne r a graduat tud nt' cumulativ 
grad -p int averag drop b 1 w 3.0, that 
tudent will be plac d on acad mic proba­

ti n and b advi ed of th ignificanc and 
pot ntial c n equ nc of thi action. hile 

n probation, th tud nt will not b p rmit-
t d t apply for admi ion t candidac , tak 
compreh n ive xam , or obtain a graduat 
d gr . raduat tud nt can hav th ir 
probationary tatu r mov d by rai ing th ir 

cumulativ grad -p int av rag t at 1 a t 3.0. 

Ill . Academic Exclusion 
If a graduat tud nt ams nin er <lit hour f 
grad bel w B, or if a graduat tud nt on 
probation arn a.., •m t r r umm r grad -
point a rag b 1 w 3.0, that tud nt will b 
dismi d from furth r graduat tud at K U 
and will not b ligibl for r admi . i n a a 
graduate tud nt. tud nt who wi h to 
appeal after the first exclu<,i n mu t ubmit a 
letter de cribing the <:>ituat10n and tating th 
reason for reque..,ting th app al to th appr -
pnat graduat program dir t r who will f r­
\\ ard hi<:> h r r comm ndati n to th d an f 
graduate '>tud1e'> I he d an of graduat ., '>tud1 
\\ 111 then notify the appropnat graduat pro­
gram dire tor, the offic of th reg1-,trar and the 
-;tudent of h1., her deus1on Th d Cl"iIOn f th 
dean of graduate ... tud1e t'> final and ..,tudenh 
ma, not appeal a ..,e ond , clu..,1on. 

Gradua tion Requirement s 
Each c,rndidate for a ma::.ter s degrt'l' mu...,t 
apply for graduation through th' md1\ 1dual 
program director. A student may rt•quest in 



ab ntia tatu by writing to the r gi trar 
prior to th graduation rci 

ubject to the limitation and qualification 
tated el ewhere in thi catalog, the require­

ment for an advanced degree are a follow : 
1. A Petition to Graduate will be accepted and 

may be filed during th m ter preceding 
the final m ter or ummer term of enroll­
ment but must be filed before the end of the 
first week of his/ her final m ter. This 
form may be obtained from the program 
director' office. 

2. A tudent mu t complete a minimum 
of 27 hour of degree requirements 
at Kenne aw State Univer ity. Candi­
date for a econd ma ter' degree at 
Kenne aw State mu t earn a minimum 
of 1 additional hour in exces of any 
hour u ed toward the fir t ma ter' 
degree (the exact number of hour will 
depend on pecific degree requirement ). 

3. Degree candidate mu t have earned 
a cumulative grade-point average of 
3.0 calculated on all graduate cour e 
attempted at KSU and a grade of C or 
better m each cour pre ented to meet 
degree requirement . With the approval 
of the Graduate Policy and Curriculum 
Committee, ind1v1dual degree programs 
may e tabli h additional graduat10n 
requirements (e.g., compr hensive 
exam , the is). 

Double Majors and Concentra­
tions in a Single Degree Program 
In graduate programs with specific concen­
trahon or maJors (the MAPW, MPA, and 
MSIS program ), a student may qualify for an 
additional maJor or concentration (within the 
specified graduate program) by completing a 
minimum of 12 additional hours of appropri­
ate cour work beyond that required for th 
original concentrat10n or major and by com 
pletmg any special requirements of that maior 
or concentration. 

The earning of as cond concentrat10n or 
major will b confirmed by the fficc of the 
R gi trar, upon written request by th c.;tu­
d nt, and only if th additional cour<, c., arc 
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compl ted before any of the tudent' gradu­
ate credit will be more than ix year old. 
Double Major / oncentration Reque t Form 
are available from the program director. The 
grade in the additional hour mu t not cau e 
the tud nt' grade point average to fall 
below a 3.0. All grade mu t be 11 11 or higher. 

Multiple Graduate Degrees 
A tud nt may earn a particular ma ter' 
degree at Kenne aw tate only once. If 
a tudent wi he to complete a econd 
ma ter' degree program, he or he mu t 
meet all admi ion requirement in effect for 
the econd degree and thereafter fulfill all 
requir m nt for the econd ma ter' degree. 

Along with other requirements as peci.fied by 
the degre program, the tudent mu t complete 
a minimum of 18 hour of appropriate cour 
work beyond that required for the original 
ma ter degre (thee act number of hour 
will depend on pecific degr requiremen ). 
Expectation for Satisfactory Graduate Level 
Student Performance, a outlined above, apply 
to all econd ma ter' degr e tuden . 
Stud nt: who have compl ted a ma ter' 
degre el wh re mu t me t all admi ion 
requir ment in effect for the econd ma ter' s 
degree at Kenn aw lat and thereafter ful-
fill all requirements for the cond ma ter' 
degree. The tudent mu t also m et th 27-hour 
minimum residence r quirement at K nne aw 
State with appropnate grad sand cour e work. 
MAcc and WcbMBA students must comp! te 24 
hour to meet th re id nee r quir m nt. 

Each candidate for a c, ond master's d grce 
must apply for graduation A stud nt may 
request in absentia sta tus by writmg to th 
registrar pnor to grad uation e erc1s s. An 
applicat10n for graduation will b a cept d 
and may b fil ,d during the s 'm c;t r pre-
c •ding the final s mcc.,ter or umm rt rm of 
enrollment but must be fil d b fore th end 
of the first week of hie.,/ h r final c., 'mester 
Thie., form may be obtained from th' program 
director's offic' 
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Academic Fresh Start for 
Readmission 
A currently enrolled tudent who ha been 
previou ly enrolled in a graduate program at 
KSU, who di continued graduate tudie for 
at lea t i year , may petition in the Office of 
the Regi trar for a onetime "academic fre h 
tart" upon admi sion or readmis ion to a 

graduate program. 

The tudent' adju ted grade point aver­
age will be readju ted after the end of the 
eme ter in which the petition wa approved 

retroactive to the readmi ion term. Although 
the tudent' tran cript will retain all pr vi­
ou graduate cour e attempt and grade , 
only cour e completed and grade received 
after readmi ion will be con idered in the 
final degree audit. In addition, only grade 
received after readmi ion will be con idered 
in deci ion regarding academic warning, 
probation, and di mi al. 

Academic Fresh Start for Second 
Degree 
A tudent who return to KSU for a econd 
graduate degree may the Adju ted GPA 
(AGPA) re tarted at the time of re- ntry. In 
order to re tart the AGP , tudent mu t peti­
tion the Office of the Regi trar. 

Additional Academic Regulations 
lndi idual degr e program may impo 
additional academic regulation . on ult with 
the program director, department head or 
advi or for thi information. 
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aster of 
A ccountin 

All graduate and undergraduate business degree 
programs at Kennesaw State University are 
accredzted by AACSB lnternatzonal- The Asso­
ciation to Advance Collegiate Schools of Busmess 
(http://www.aacsb.edu). The accounting degree 
programs also hold specialized AACSB accountrng 
accreditatzon. 

Mission Statement 
Michael J. Coles College 
of Business 

The ole ollege of Buc:,ine s tri ves to pro-
vid high quality, applied business educat10n 
ma collegial, mtellectually st1mulatmg, and 
upporhve learning and working environ­

ment. Committed to mnovativ pedagogy 
and contmuou improvem nt, th collcg 
eeks to offer undergraduate and gradu­

ate programs of tudy that conn ct theory 
to practice, promote cnt1cal thinking, and 
engage tudent in achve and collaborat1ve 
learning. Pr dominantly serving working 
re id nt of metropolitan Atlanta and the 

broader orth we t G orgia region, ""' e aspire 
to prepare our tud nts to provide effective 
and ethical busine I ad rc:;hip in an mcrca<,­
ingly comple , technologically sophi ticated 
and int rdependent world. We select and 
retam a divers and tal ntcd pool of faculty 
and c;taff who uphold the profes 10nal tan­
dardc; of their r c:;pectivc d1sc1phne5 onc;1s­
tent with our mic:,c:;1on, o)e<, ollege faculty 
produce quality applied, d1sc1phne-bac;ed and 
learning and pedagogical scholarc:;h1p We 
tr •at ind1v1duals with integrity and r •specl. 
Faculty and staff arc provided opportuni-
ti 'S for training, d vclopmcnt, and car er 
enhancement 

Rev,., d February 23, 2004 

Explanation of Changes to the 
MAcc Program 
The previous MA c program requirement" oi 16 
credit hours includ •d s1 required MBA ours s 
(18 hourc:,) and c;ix accounting and ta elc -
t1vcs (18 hourc:,) for many year , this structure 
reflected the accounting profcc:,sion's ontmu-
c lly mtens1fymg focu<.; on busm •ss practic 's. 
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Accounting cour ework wa obviou ly viewed 
a important, however, the busine conte t wa 
con idered at lea ta important. The change 
from 36 to 30 credit hour i reflective of the 
renewed focu on accounting. 

Over the pa t few years, though, the focu of 
the accounting profe ion ha hif ted back to 
what had been it traditional primary focu of 
accounting (both financial and managerial), 
auditing and information y tern . Thi hift 
wa cau ed by recent financial reporting fail­
u re (Enron, WorldCom, etc.), coupled with 
federal legi lation (Sarbane -0 ley) that wa 
intended to avoid future candals and to pro­
vide appropriate anction again t tho e who 
violate the public tru t. 

Th new focu on financial information qual­
ity distingui he KSU' MAcc program a 
highly re pon ive and relevant to the current 
bu ine environment. Our graduate will 
have olid grounding in financial reporting 
enabling them to me t the demand of the 
accounting profession. 

The New Structure 
Thi new tructure provide trong ground­
ing in the field of accounting and give 
tudents the opportunity to pur ue p cial­

ization in related field uch a information 
sy tern and tax. The 30 credit hour includ 
• Five required accounting cour (15 hour ) 
• One required cour in Bu ine gotia-

tion (BLAW 8340, 3 hour ) 
• Four general electiv cour (12 hour ) 
• A CT 000 may not be u d to ati fy MAcc 

degree requirement 
• Two mu t be accounting cour e (A T) 
• Two may be from KSU' Career Growth 

MBA or Ma ter of cience Information y -
tern (MSIS) program 

• Four may be tax cour e (A T) 

Student without an und rgraduat bu m 
or accounting d gr e may n d to satisfy 
bu m foundat10n cour and a counting 
pr requ1 ite D tail follow. 

The Old MAcc Curriculum vs. 
t he New MAcc Curriculum 
Current tudent accepted and enrolled in 
the MAcc program prior to the 2005-2006 
academic year and who have completed three 
or more graduate bu ine cour e hould 
continue to follow the catalog under which 
they entered the program. However, recently 
accepted and enrolled tudent who mu t 
complete accounting prerequi ite and who 
have not yet taken 000-level graduate cour e 
mu t follow th new curriculum. eek advice 
from the Graduate Bu ine Office. 

Career Growth MBA Students 
The following parameter apply to MBA tu­
dent who wi h to take 000-level account-
ing cour a their MB elective : ( ee 
detail in the program de cription below.) 
• Mu t complete A CT 000, which i a pre­

requi ite for all MAcc graduate cour e 
• Mu t hold a baccalaur ate d gree in 

accounting or mu t cornpl te all under­
graduat accounting prerequi ite cour e 
required for MAcc tudent 

• May tak A T 990 a an lective only 
after completion of 12 hour (four 000-
1 el, graduate cour ) including A T 
100 and A T 400 

• Ma not u e T 999 

General Requirements for Admis­
sion to the MAcc Program 
Admi ion to th MAcc program i grant d 
to tho p r on hewing high promi of 
ucc m graduat ac ounting tudy. Th 

r quir ment for all applicant are: 
• Baccalaur at d gr from an in titution 

ac r d1t d ma rnann r a pt db U. 
• Minimum cumulativ adju ted grad p int 

average of 2. 0 n a 4.0 cal . 
• Minimum total cor of 500 on th radu-

at Manag rn nt Adrn1 1 n D t ( T) 
• Mm1murn of two year f 1gmficant bu i­

n .,., e p n nc 1s trongl d i;,1r d 
• Wh n th r 1s a confh t m th md1cat r f 

sue 3 s from th GP and T, pb n 
may b , made 1f th apph ant'., du abonal 
background, e c 11 n m p rforrnan m 
outside acliviti •~, er atl\,l and J :.ad rsh1p, 



or accompli hments in bu ine and profe -
ional activitie are ufficient to indicate 
ucce in the program. At a minimum, a pro­

fe ional re ume, two letters of recom-men­
dation, and a per onal tatement of objective 
will be required to determine the appropri­
atene of an exception. 

International applicant have additional 
requirement ; ee page 19 of thi catalog. 

Transfer Credit 
Students may tran fer a maximum of ix 
eme ter hour of graduate cour e work with 

grades of B or better taken at an institution 
accredited in a manner acceptable to KSU pro­
vided the transfer hours are made prior to the 
last 24 hours of cour e work. The e cour es 
may be no more than ix year old at the time 
of acceptance, and they must be relevant to 
the MAcc program. Special hard hip ca e , 
uch a job transfers, will be decided on an 

individual ba i by the program director. The 
transfer of credit for cour e work completed 
at another institution will be approved only 
under the following conditions: 
1. The course wa completed at an in titution 

accredited in a manner accepted by KSU. 
2. A mirumum grade of "B" wa received in 

the cour e. 
3. The course was re tricted to graduate tu­

dents only. 
4. The content of the cour e corre pond to 

that of a cour e required or permitted in 
the tudent's program at Kenne aw State 
Umver ity. 

5. The credit to be considered for tran fer will 
not be more than ix year old at the time the 
student enter Kenne aw State Urnver 1ty. 

6. A reque t for cons1derat10n of transf r 
credit must be submitted to th director 
of the MAcc program by the student con­
cerned dunng the fir t eme t r of resi­
dence here. The request mu t indicate the 
pec1fic cour e(s) for which tran fer credit 

1s ought. A copy of the other m t1tution' 
tran cript and a cour e descnp-t10n from 
th catalog must be subm1tt d A course 
outline may also be requ1r d 
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Grades 
Expectation for ati factory graduate level 
student performance are detailed in the Aca­
demic Policie section of thi catalog. 

Grades and hour earned in the bu iness 
foundation cour es are included in computing 
graduate grade point average. As and Bs are 
expected. 

Students who mu t take the undergraduate 
accounting prerequi ite cour es mu t obtain 
an average grade of "B" or better in those 
cour e . Cla e may be retaken to achieve 
this average. 

Petition to Graduate 
Each MAcc tudent must petition to graduate 
the me ter prior to completion of program 
requirements. To reque ta petition, use this form: 

http:// coles.kenne aw.edu/ gbo/ grad_petition. 
htrn. The Graduate Busin Office will prepare a 
petition and e-mail it to the tudent' KSU e-mail 
addre . Dir ctions on filing the p tition with th 
Office of the Regi trar are included. 

Admission Criteria for Non­
Degree Students 
Accounting profe ional eeking to take 
cour e to meet continuing education requir -
ment and other who wish to earn graduate 
credit by taking MAcc cour s, but who do 
not wish to work toward a MAcc d gr e, may 
apply for admi ion a a non-degr / po t­
baccalaur ate tudent. The r quir m nts for 
adm1 sion to thi tatu are: 
• Baccalaur at degre from a c:;chool acer d-

1ted in a mann race ptable to K nne aw 
tate Univerc;ity, and 

• Minimum und rgraduate adiusted grad 
pomt average of 2.8 on a 4.0 scale 

Smee all applicable busin s foundation 
cour e and accounting pr requ1- 1t c; must 
b met prior to taking any graduate cla s, 
this option 1c; pnmanly for those with an 
accounting degr and background To apply, 
visit http/ /colcs kenne aw du/gbo, s I ct 
Applying to K nn saw. h ck "MAcc non­
degrce" on the application Degree-se kmg 
stud nts ar giv n priority in c;cheduling and 
adm1s 10n to clac,s s 
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Changing from Non-Degree to 
Degree Status 
Student who wi h to work toward a MAcc 
degr e hould not enter a non-degree/ 
po t-baccalaureat tudent . Only in pecial 
circum tanc will a tudent admitted a a 
non-degree / po t-baccalaureate tudent be 
allow d to enter the MAcc program. In tho e 
rare ca e where a tudent i ub equently 
accepted to the MAcc program, no more than 
nine eme ter hour completed a a non­
degre / po t-baccalaureate tudent may be 
appli d toward the MAcc degr e, and the 
decision of whether to allow tho e hour to be 
applied will b made on an individual ba i 
by the MAcc program director. A tudent 
mu t ubmit a ati factory GMAT cor upon 
compl tion of nin me t r hour in order to 
continue tudy in the MAcc program r gard­
le of grad achi ved in cour e compl ted 
a non-degree. 

Readmission to the Master of 
Accounting 
Any graduate tudent who ha a break in 
attendance of one calendar ear or more mu t 
apply for readmi ion to the MAcc program. 
Student applying for r admi ion mu t meet 
all admi ion criteria in place at the time of 
readmi ion including minimum GPA and 
GMAT core . Th i -y ar time limit for 
degr e completi n applie . For detail n 
readmitting, ee Readmi ion to Graduate 
Study in th Graduate Admi ion ction 
of thi catalog. omplet the application at 
http :/ /www.applyweb.com / apply /ksu / 

menu.html. el t" r ate Your A count." 

Master of Accounting 
-----------
The Ma ter of Accounting program i made up of th four our 
dation cour e , accounting prerequi it , core cour , and 1 ctiv 
r quir d 1 credit hour f pre cribed cor accounting and bu in 
of accounting lective for a total of 30 er dit h ur . 

grouping : bu in foun­
. 11 tud nt complet th 
cour and 12 er dit h ur 

Tho e tud nt without a bachelor ' d gr e in bu in may ha to ompl t up to 12 addi-
tional credit hour of bu in foundat10n cour , whil th tud nt with utan und r-
graduate d gree in accounting may have to c mpl t up to 12 additional r <lit h ur of 
accounting pr requ1 ite cour . Applicant. admitt d to th MAc program ar advi din th ir 
acceptance lett r which f undation r quir m nt and / or accounting pr r qui it , if an , mu t 
b ati fi d . Any bu ine s foundation cour s mu t b ompl t d b for an graduat bu in 
el ctiv ar taken All accounting pr r qui it s must b compl t db f r M ace unting 
cour are b gun. 

Business Foundation Requirements 
Foundation r qu1rem nt ar th knowledg and skills of a broad s t of busm ss dis 1plm 
mcludmg accounting, bu in ss law, econom1 .,, finance, managem nt, mark ting, and stat1sti 
and math. Academ1 preparation in thes dis 1plme.., is n ssar pnor lo ad\an d ..,tud} m 
business and accounting. A bachelor'c., degr ·em buc.,iness or ac ounlmg lypicall), sal1..,fi all 
foundation r qu1remenb. As an alternatl\ , th oles ollege of Business off rs c;,1 t\'\ o r d1t · 
hour ours 'S (for a maximum of 12 er •dit hours) that coll~ tiv •ly satisfy llws, r 1 qu1rem nh 
The course( ) required are determined for each student based on a thorough anal1 sis of oll g 
transcripts showing prior a ad •mi course work. This table summarizes lhe foundation requ1r '­
m •nt and option for sati f ying th ~m. 
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Foundation requirements ... or by completing under- ... which is the KSU 
are satisfied by successfully graduate course(s) with a equivalent of .. . 
completing ... grade of "C" or higher in ... 

GBA 6101-Accounting Financial accounting and ACCT 2100 and ACCT 2200 
Foundations managerial accounting 

GBA 6102-Finance Finance principles FIN 3100 
Foundations 

GBA 6103-Statistics and Math Inferential tati tics and ECO 2300 and MATH 1101 
Foundation algebra 

GBA 6201-Economics Microeconomics and ECON 2100 and ECON 2200 
Foundations macroeconomics 

GBA 6202-Management Management principles or MGT 3100 or MGT 4160 
Foundations organizational behavior 

GBA 6203-Marketing and Marketing principles and MKTG 3100 and BLAW 2200 
Law Foundations business law and ethics 

ote: 
1. Undergraduate course u ed to ati fy the foundation cour e mu t be from an institution 

accredited in a manner acceptable to the Coles College of Busine . 
2. Foundation requirement mu t be sati fied at the beginning of the MAcc program, typically 

within the first or econd eme ter of tudy 
3. Enrollment in 8000-level graduate courses i restricted until foundation requirement are met. 
4. Creative cheduling enable tudent to complete ix foundation cour e in a ingle eme ter. 

Courses are offered in fall and pnng emesters only in sequential five-week egrnent . Two 
courses are offered the first five weeks of the eme ter, two in the middle five weeks, and two 
in the last five weeks. 

5. Grade and hours earned m the GBA foundation cour e are included in computing graduate 
grade pomt average; however, none of the hours may be u ed to ah fy any portion of the 
core or elective requirements or to meet th 30-credit-hour minimum degree requ1r m nt. 

6 Adm1 s1on to the MBA, MAcc, or WebMBA program i reqmred to enroll m the e cour e . 
7 Students preparing to sit for the CPA exam and who do not hav an und rgraduate or 

advanced degree m busme may choo e to take undergraduate bu me cour es m order 
to meet the 24-hour minimum requirement of cour5e m busme s required by the PA. ( e 
column three m the table above for cour e number .) 

Credit Hours 

Accounting Prerequisites Courses 
Student without an undergraduate degree m accounting will have to compl te up to 12 
addit10nal credit hour of accounting pr reqw51te cour e . The four cour5 5 are 

• ACCT 3100 Intermediate FinanCJal Accounting & Auditing" 
• AC T 3300 Accounting Information Sy5tem5* 
• AC T 4050 Intermediate Financial Accounting II* 
• ACCT 4150 Aud1tmg and A urance* 

3 
'3 
'3 
'3 

12 
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ote : 
1. KSU stud nt must earn an average grade of B or better in the e cour e . Cour e may be 

repeated to achiev th B average. Student may not take any 000-lev 1 accounting cour e 
until they have ati fied thi requirement. 

2. ACCT 3100 mu t be tak n before ACCT 3300, 4050, and 4150. (All three may b taken 
together.) Student may choo ea ma imum of two graduate cour e (MBA; MSIS) to take 
along with ACCT 3100. 

3. Student who plan to concentrate in ta ation mu t al o compl te A CT 3200 Concept in 
Taxation or its equivalen t. ACCT 3200 may be taken in conjunction with ACCT 3100. 

4. AC T 3100, 3300, and 4050 ar offered each eme ter while A T 4150 i offered in fall and 
pring em t r only. 

5. Acceptable cour e for tudents from other institutions include four cour e (12 eme ter hours) 
above the introductory accounting equ nee (g nerally 3000- and 4000-level cour ) that are 
imilar in content to the accounting prerequi ite li ted above. Students mu t earn an average 

grade of B or better in the e. Cour e may be repeated at KSU to achi ve the B av rage. 
6. Undergraduate cour e number relate to KSU; equivalent cour e may be completed at 

other accredited institutions. 

Core Requirements (six courses) 18 
Before taking the following ix requir d ore cour e , tud nt mu t be admitt d to th c 
program and have completed all required bu in fou ndation and accounting prer qui it 
COUI e : 

1. AC T 100 Theory of Bu ine Reporting 
Credit Hours 

3 
2. A CT 220 I ue in Managerial Ac ounting 
3. AC T 8230 Studie in Accounting Information y tern 
4. ACCT 8400 eminar in Auditing 
5. BLAW 340 Bu in egotiation 
6. A T 990 For n ic Accounting (The ap tone our e) 

ote: 
1. A CT 990 i offered in pring em ter only. 
2. B fore taking A T 990, tud nt mu t compl t 12 hour (four graduat , 000-l 

cour e ) including A T 100 and A T 400. 

3 
3 
3 
3 
3 

3. Stud nt mu t ubmit a requ t for p rmi ion tor gi t r for thi cour b for priority 
regi tration b gin . U thi onlin form: http: / col .k nn aw. du gbo / mgt 9 .htm. 

Elective Requirements (four courses) 

Stud nt elect a total of four elective from on of the following h'\ o optt n . 

Option A: General Electives (four courses) 
1. Stud nt m u t l ct at 1 a t two 1 ttv cour from 000-1 vel our with th 

pr fix including ta cour 

12 

2. Stud n may 1 ct up to two 000-l v I non-a counting c u m lud d m a 3 r C.,ro½ th 
MBA Program c pt A CXX), which may not b u d to sab-,f) MAc d requirem nt-,. 

3 With the appro\la] of the accounting d partm nt chair, -,tudent'> w1 hing to •mpha'>1z in 
mformat1on syst ms may tak' up to t½o I t1v coun, ,., related lo that ar •a of '>tudv that 
ar listed und r th Master of c1 nc Information S} stems program ( I IS pPh ). 
( our d scnptions ar in this atalog.) Permission to regist •r for such ourses must b' 
obtained from the I dir •ctor. 
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Credit hours 
• A CT 110 Advanced Bu ine Reporting 3 
• A T 270 Accounting and Legal I ue in International Bu ine 3 
• A CT 300 eminar in Valuation of Clo ely Held Bu ine e 3 
• A CT 400 minar in Auditing 3 
• A CT 900 pecial Topic in Accounting 3 
• A CT 940 Directed Studie in Accounting and Taxation 3 
• AC T 950 pecial Project in Accounting 3 

Option B: Tax Concentration (four tax courses) 
1. tudent planning to concentrate in taxation (ACCT 8510, 8520, 8530, 8550, or 570) mu t fir t 

complete ACCT 3200 Concept in Ta ation or it equivalent. 
2. Student may elect to take all five ta cour e and ub titute one ta cour e for one of the e 

core cour e : ACCT 8100, ACCT 8220, or ACCT 8230. Accounting prerequi ite for the e three 
cour e will not be waived. 

3. Student who complete a minimum of four tax cla e may reque t (at the time they petition 
to graduate) to have the word "Tax Concentration" printed on their diploma. 

• ACCT 510 Tax Re earch and Procedure 3 
• ACCT 520 Corporate Tax and Shareholder 3 
• ACCT 530 Taxation of Flow-Through Entitie 3 
• ACCT 550 E tate and Gift Taxahon 3 
• ACCT 8570 Selected Topic in Taxation 3 

Program Totals (10 graduate cour e ) • 30 
Program Totals (10 graduate cour e , 4 accounting prerequ1s1tes) • 42 

Program Totals (10 graduate cour , 4 accounting prer qu1s1te , 1 bu me foundahon ) • 54 

Core Offerings, ACCT 8990, and Electives: 
Student may JOm the MAcc in any eme ter; core and elective cour e ar off red a follow : 

* Fall S mester A T 100, A T 220, and A T 8400 
* Sprmg me ter ACCT 8230, A T 8990, and BLAW 8340 
* Elecbve are typically offered once a year. 

Fast, Accelerated, and Self-Paced Tracks: 
Students may move through th MAcc program on th fast track, ace 1 rat d track, or c; If­
paced track. The e track mclud graduat cla se only and a sume all requir d bu me.:,s foun­
dabon course and/ or accounting prerequi ite have been met 
Fast Track Students who begrn graduate cla s s in umm r or fall could comp! tc the program 
m on year (thr es m st rs) 1f th y complete the cours s listed in th s c amples. 

Begznnzng summer: 
• umm r (2) 

• Fall (4) 

• pring (4) 

Beginning fall: 
• Fall (4) 

• Sprmg (4) 

• Summer (2) 

Two elective<; 
A T 8100, A f 8200, A 
A T 8210, B AW 8340, A 

T 8400, one elective 
T 8990, one clectiv 

A T 8100, A C. T 8200, AC T 8400, on I ct1v 
A CT 8230, BLAW 8340, A T 8990, one el ctiv 
Two lccbvcs 
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Accelerated Track - Student who begin graduate cla e in pring could complete the program in one 
and one-half year (four me ter ) if they choo e th number of cour e li ted in the e e ample : 

Beginning spring: 
• Spring (4) ACCT 8230, BLAW 340, two elective 
• Summer (2) 
• Fall (4) 
• Spring 
Or 

(1) 

Two elective 
ACCT 8100, ACCT 
ACCT 990 

200, ACCT 8400, one elective 

• Spring (3) 
• Summer (2) 

ACCT 8230, two elective 
Two elective 

• Fall (3) 
• Spring (2) 

ACCT 100, ACCT 200, ACCT 400 
BLAW 8340, ACCT 990 

Self-Paced Track- Student who prefer a elf-paced track m ay take cour e each eme ter that fi t 
their chedule a long a the program i complet d within the allotted ix year time limit. 

Course Descriptions 
The figure hown after the cour e number and 
title of the cour e ignify the numb r of cla 
hour per week, the numb r of laboratory hour 
per week, and the eme ter hour of credit for 
th completed cour . Thu , the entry 3-0-3 
denote three hour of cla , zero hour of labo­
ratory, and three hour of credit. 

Business Foundation Course Descriptions: 
(The e i cour e do not count toward the 
30-credit hour degr e requirem nt .) 

GBA 6101. Accounting Foundations. 
2-0-2. 
Thi cour e will cover the fundamental concept 
of managerial and financial accounting. Topi­
cal coverage will includ financial tatement 
analy is, financial deci ion making, the u e of 
accounting informabon m managing a bu me , 
and managenal problem olvmg. 

OTE: Thi cour e ab fie foundabon requ1r -
ment only. 

GBA 6102. Finance Foundations. 2-0-2. 
Thi cour will cover th fundam ntal concept 
of corporate and managenal finance. Topical 
coverage will mclud th hm value of money, 
valuation of bond and tocks, financial analy 1s, 
work.mg capital managem nt, capital budg tmg, 
and capital tructur OT This cours satisfies 
foundation requ1r m nts only. 

GBA 6103. Statistics and Math Founda­
tions. 2-0-2. 
This cour will cov r th basic of inf ren­
tial tat1 tics, math (principally algebra), and 
elect d comput r analysis oft ware. Topical 

coverag will includ th d criptiv tati tic , 

inferential tati tic including bu ine -related 
hypothe i te ting, college algebra fundamen­
tal , and tati tical tool for managerial problem 
olving and deci ion making. OTE: Thi cour e 
ati fi foundation r quirement only. 

GBA 6201. Economics Foundations. 
2-0-2. 
Thi cour e will cov r th ba ic of economic 
n ce ary to under tand the micr - and mac-
ro conomic nvironm nt of bu ine . Topical 
coverage will include pric / output relation hip , 
income di tribution and r ourc allocation 
mechani m , ocioeconomic y tern , national 
income and employment, and mon y and bank-
ing y t m . OTE: Thi cour ati fie founda-
tion r quirement only. 

GBA 6202. Management Foundations. 
2-0-2. 
Thi cour e will cover th ba ic of manage-
m nt th ory and practic . Topical co erag will 
include leader hip, trategy, human r ource 
manag m nt, bu m planrung, and operation 
and n 1 manag m nt. T . Thi our e 
ah fi foundahon r qu1r m nt only. 

GBA 6203. Marketing and Law Founda­
tions. 2-0-2. 
Thi cour will ov r th fundam ntal concept 
of busm slaw, thics, and n" 1ronm nt, and th 
basic cone pt of mark tmg Topical co r-ag 
will m Jud th uniform omm r 1al od 
(U ) contract.-,, manag nal and bu m 
ethics, th rol of busin ss m so 1 t , product 
planning, pn mg, and promotional a h\.1h 
mark ting r arch, physical d1stribuhon, and 
product and custom r support TE Thb 
course sa tisfies foundallon requ1r ments only. 



Accounting Prerequisites Course 
Descriptions: 
(Th courses do not coW1t toward the 30-credit 
hour degree requirements. The prerequisites for 
each course are for graduate busine tudents only.) 

ACCT 3100. Intermediate Financial 
Accounting & Auditing. 3-0-3. 
Prerequisite: CCT 2100 and ACCT 2200. 
Focu e on problem and i ue related to the 
collection, anal y i , and reporting of external 
and internal information. Include theory and 
applications in financial accounting and audit­
mg within the framework of accounting a an 
information y tern. 

ACCT 3200. Concepts in Federal Taxa­
tion. 3-0-3. 
Prerequisite: ACCT 3100 or equivalent. 
Focu e on the fundamental principle and 
concept applicable to tax liability determination 
and tax planning, including an introduction to 
tax re earch methodology. 

ACCT 3300. Accounting Information 
Systems. 3-0-3. 
Prerequisite: ACCT 3100 or equivalent. 
A continuation of accounting transaction pro­
cessing concept ; internal control and ystems 
analy 1 and design. 

ACCT 4050. Intermediate Financial 
Accounting II. 3-0-3. 
Prerequisite: ACCT 3100 or equivalent. 
A continuation of intermediate financial account­
mg theory and applications, with a focus on 
detailed techrucal topics and p aaliz d problems. 

ACCT 4150. Auditing and Assurance. 
3-0-3. 
Prerequisite: C T 3300 or equivalent. 
A continua hon of audit theory with a focus on 
specific applications to financial reporting. Also 
covers other types of attestation and a suranc 
services with a focus on the concepts of nsk, 
control, evidence, and ethics. 

Master of Accounting Course 

Descriptions: 

ACCT 8100. Theory of Business Report­
ing. 3-0-3. 
Prerequisite: Admission to the MAcc program or 

T 8000 and AC T 4050 or their equiv alents. 
A study of financial accounting theory, including 
current and future business r porting models. 
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ACCT 8110. Advanced Business Report­
ing. 3-0-3. 
Prerequisite: ACCT 8100. 
A tudy of complex bu ine reporting topic , 
e.g., accounting for po t employment benefit , 
tock compensation, and an examination of 

financial tatement analy i technique . 

ACCT 8220. Issues in Managerial 
Accounting. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 or its equivalent. 
A tudy of current is ue and approache to 
olving comprehen ive problem in the area of 

managerial accounting. 

ACCT 8230. Studies in Accounting 
Information Systems. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 and ACCT 3300 or its equivalent. 
Current is ue in the area of accoW1ting informa­
tion y terns including an overview of contempo­
rary information ystems technology management. 

ACCT 8270. Accounting and Legal 
Issues in International Business. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 and ACCT 3300 or their equivalents. 
An introduction to accounting, control and legal 
i ue unique to the planning, execution, control 
and evaluation of international bu ine activities. 

ACCT 8300. Seminar in Valuation of 
Closely Held Businesses. 3 -0-3 . 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 and ACCT 3300 or their equiv alents. 
An examinahon of the principl of bu m s valu­
ation, with an emphasi on the valuation of non­
publicly traded, clo ly-held enhtie , mcludmg 
both corporate and non-corporate busines es 

ACCT 8400. Seminar in Auditing. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
A T 8000 and A T 4150 or their equivalent . 
A study of financial audits, assurance., rv1cec;, 
and internal audits [mpha 1s is on current 
developm nts 

ACCT 851 0. Tax Research and Proce­
dure. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
A T 8000 and CT 3200 or their equivalents. 
An mtroducl1on to th U . . fed ral ta sy'>tcm, 
including res arch processes, tax practice, and 
procedural 1 sue<; Th1<, course 1<, intended 
to ,;trengthen students' problem solving and 
communication skills m a tax r <; arch ., ttmg. 

lectronic tax research <;erv1ces are u<,cd m th 
~earch for applicable ta authori ty. 
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ACCT 8520. Corporate Tax and Share­
holders. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
A CCT 8000 and ACCT 3200 or their equivalents. 
A tudy of the fed ral income taxation of corpora­
tions and hareholder . Topics covered include 
corporate contributions, di tributions of sharehold­
er , tock redemptions, and corporate liquidations. 

ACCT 8530. Taxation of Flow-Through 
Entities. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 and ACCT 3200 or their equivalents. 
An advanced tudy of the federal income ta a­
tion of flow-through entitie , including part­
ner- hip , S Corporation and Limited Liability 
Companie . Topic includ contribution and 
di tribution from a flow-through entity; report­
ing of profit , gain and lo e ; complete and 
partial liquidation ; and the partn r hip p cial 
allocation rule . 

ACCT 8550. Estate and Gift Taxation. 
3-0-3. 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 and ACCT 3200 or their equivalents. 
A tudy of federal e tate and gift ta law 
involved in intervivo and te tamentary 
tran fer of property. Ta -planning technique 
de igned to minimize tran fer ta e and en ure 
the orderly tran fer of a et to ucceeding gen­
eration are e plored, a are th u e of outnght 
and charitable gift , tru t , and generation kip­
ping tran fer . 

ACCT 8 570. Selected Topics in Taxa­
tion. 3-0-3 . 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 and ACCT 3200 or their equivalents. 
An inten ive tudy of elected topic of curr nt 
intere t, which might include, among other , 
advanced corporate taxation, tate and local 
taxabon, deferred compen ation, and accounting 
p riod and m thod . 

ACCT 8900. Special Topics in Acc ount­
ing. 1-3 . (Repeatable). 
Prerequisite: Admission to the MAcc program or 
ACCT 8000 or its equivalent and approval of instruc­
tor and department chair prior to registration. 
Selected contemporary topic m accounting of 
intere t to faculty and tudent . 

ACCT 8940. Direct ed Studies in 
Accounting and Taxation. 1-3 . (Re peat­
a ble not t o exceed 6 semester hours). 
Prerequisite: Adm1ss1on to the M cc progratn 
or A T 8000 and approval of in tr-uctor and 
department chair prior to reg, trat,on. 

Special topic of an advanced or pecialized 
nature not in the regular cour e offering . 

ACCT 8950. Special Projects in 
Accounting. 1-3. (Repeatable). 
Prerequisite: A dmission to the MAcc program 
or A CCT 8000 and approv al of instructor and 
department chair prior to registration. 
Special project for tudent who wi h to pur ue 
advanced work on a particular subject in a pe­
cialized area of accounting. 

ACCT 8990. Forensic Accounting. 3-0-3. 
Prerequisite: A dmission to the MAcc program or 
ACCT 8000 and completion of 12 hours of 000-
level graduate courses including A CCT 8100 and 
ACCT 8400 before registering for this course. Before 
registration, students must submit this online form: 
http://coles.kennesaw.edu/gbo/grad_petition.htm. 
Thi cour e, which i offered in pring eme ter 
only, e amine curr nt i ue in forensic account­
ing and fraud inve tigation, including the nature 
of fraud, who commit fraud, typ of fra ud 
(fraudulent financial reporting, a t mi appro­
priation, etc.), fraud prevention, fraud detection, 
and fraud inve tigation / pro cution. The cour 
i de igned for graduate accounting tudents with 
trong background in financial accounting and 

auditing. The cour will b taught in a eminar 
format with a great deal of interaction in cla . 

BLAW 8340. Business Negotiation. 3-0-3. 
Prerequisite: Admis ion to the MAcc program or 
ACCT 000 or its equivalent. 
Thi cour imm r e participant in negotiation 
and legal theorie applicable to comm rcial and 
financial tran action , enterpri , and global 
bu in r lation hip . The focu i on n gotiat-
ing bu in deal and v ntur . 
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aster of 
Business 

Administration 
Pro rams 

Kennesaw State University offers three MBA pro­
grams of study - Career Growth MBA, MBA for 
Experienced Professionals, and the WebMBA. All 
graduate and undergraduate programs at Kennesaw 
State University are fully accredited by AACSB 
Internatzonal-The Associatzon to Advance Colle­
giate Schools of Busmess-(http://www.aacsb.edu). 

Mission Statement 
Michael J. Coles College 
of Business 

The Coles College of Busm bives to proVIde 
high quality, applied busm education ma col­
legial, intellectually 5tunulabng, and supporbve 
learning and working envirorun nt. ommitted 
to innovative pedagogy and contmuou improve­
ment, th college ks to offer undergraduat 
and graduate programs of tudy that conn ct 

theory to pracbce, promote critical thmk.mg, and 
engage tudents in active and colJaborahve learn­
ing. Predominantly rving work.mg residents of 
metropolitan Atlanta and the broader orthwest 
Georgia regfon, we aspire to prepare our 5tudents 

to provide effective and thical busin leader-
hip in an increasingly complex, technologically 

sophisticated and interd pendent world. We 1 ct 
and retain a diverse and talented pool of faculty 
and taff who uphold th pro£ ional tandards 
of their r pective disdplin . onsistent with 
our mission, Coles oil ge faculty produce qual­
ity applied, disciplme-ba d and learning and 
pedagogical cholarship. We treat md1viduals 
with integrity and respect. Faculty and taff are 
proVIded opporturuties for trauung, developm nt, 
and car r enhanc ment. 

R vis d February 23, 2004 

Career Growth MBA 

The ar er Growth MBA 1s a profe sional 
d gr providing a broad bac.; of gen ral 
bu mess knowledge that pr pare graduates 
for middle- and upper-level managem nt 
posit10ns The program s ks to d v lop m 
its student an understanding of managerial 
behavior and decisJOn-makmg within th 
economic, 5oCial, and political nv1ronm nt 
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of bu in e operation . Student w ill d e elop 
their ommunica tion an d leadership abilitie , 
their analy tical and d ci ion-m aking kill , 
and their effectiven e a t developing work­
ing rela tion hip w ith ubordinate , pe r 
and upervi or , and external con tituent . 

General Requirements for 
Admission to the Career 
Growth MBA 
Admi ion to th MBA program i granted to 
tho e per on howing high promi e of u c-

ce in g raduate bu in tudy. The r quir -
m ent for all applicant are: 
• Baccalaureate degr from an in titu­

tion accredited in a manner accepted by 
Kenn aw Sta te Univer ity. 

• Minimum cumulative adju ted grad point 
average of 2. 0 on a 4.0 cale. 

• 1irnmum total core of 500 on the Graduate 
Management Admissions Te t (GMAT). 

• Minimum of two year of ignificant bu in s 
exp rience i strongly de. ir d . 

• When there i a conflict in the indicator of 
ucces. from the GPA and GMAT, e ceptions 

may be mad if the applicant' educational 
background, e cellence in performance in 
outside activiti s, creah\ it} and leader hip, or 
accompli hm nts in bu'>m s and professional 
activitie are uffici nt to indicate uccess in 
the program. At a mm1mum, a profe.., ional 
r '>ume, two letters of recommendation and 
a personal statement of ob1ectiv swill b 
r quir d to determine the appropnat n "" of 
an excephon. 

• ee additional r qu1rements for mternattonal 
applicant'> on page 19. 

Transfer Credit 
A student may tran fer a ma 1mum of nme 

mes ter hours ot graduate cotir.,es pro\ 1ded 

the transfer hours ar made pnor to the last 27 

h ours of course work pecial hardship rnc:,e , 

. uch as job tram,f r., \\. tll b deod d on an 

indiv idual basi by the program director. 

Th tran fer of er •dit for course work com­

pleted at another ins titution will be appn1\ed 

only under the following conditions: 

l . ·r he our~• wa completed at an institution 

ac rcdit d by AA B al thr timr of transfer. 

2. A minimum grade of " B" w«1 rt>Ct>ived 

in the cour e. 

3. Th cour e wa re tricted to graduate 
tud nt only. 

4. Th n tent of the course corresponds to that 

of a course required or permitted in th stu­
dent' program at Kenn w State University. 

5. The credit to be considered for transfer will 

n t be m ore than ix years old at the time the 
tudent enters KSU. 

A reque t for con id era tion of tran fer credit 
m u t b ubmitt d to th MB program 

director by the tudent con e rned during the 
fir t eme ter of re id enc h er . Th r que t 
m u t indicate th pecific cour e( ) for w hich 

tran fer credit i ugh t. A cop y of th other 
in titution' tran cript an d a cour de crip­
tion from the catalog mu t b e ubmitted. A 

co ur e ou tlin ma al b requir d . 

Grades in Graduate Courses 
E p ctation for ati factory graduat 1 vel 

tudent p rformanc are d tailed in the Aca-

d emic P lici cti n of thi ca tal g . Grad 
and hour am din th bu ine foundation 

cour e a r includ d in com p u tin g graduat 

grad p oint av rag . an d B ar p ected 

in a ll cla 

Petition to Graduate 
Each MBA tud nt mu t p tition to gradu­

ate a t 1 a t on m ter prior to om p l ting 

program r quir m nt . Tor qu t a p titi n, 

us thi fo rm: http:/ c 1 .k nn aw. d u / 

gbo grad _p tit10n .htm. Th rad uat Bu i-

ffic w ill p r p ar a p titi n and -m ail 

it t th tud nt' s K U -mail ac unt. Dir c-

tion on filing th p tition " ith th ffice of 

th R g1s trar ar m lud d . 

Admission Criteria for Non­
Degree Student 
Th Car er Growth B d n t admit 

non-degree ~e 'ktng !->tudcnts. 

Readm ission to the Career 
Growth MBA 

ny gradual, student w ho h ac.; a br •akin 

attcndttnLl' of one cah:ndt1r year or mor' muc.;t 

apply for r •admission to the B program 

tudents applying for n.!t1dnw,..,10n mu.,t meet 

all adrni ion criteria in plaL at tlw time of 
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readmi ion including minimum GPA and 
GMAT core . The i -year time limit for 
degree completion applie .. For detail on 
readmitting, ee Readmi ion to Graduate 

Study in the Graduate Admi sion ection 
of thi catalog. Complete the application at 
http :/ /www.applyweb.com / apply /ksu/ 
menu.html. Select "Create Your Account." 

Career Growth MBA 

The Career Growth MBA program i made up of three cour e grouping - busine founda­
tion cour e , core cour e , and elective cour e - for a total of 36 to 48 emester credit hour of 
graduate cour e work. All tudent complete 1 credit hour of pre cribed core cour e and 18 
credit hour of elective cour e . Some tudent , typically tho e without a bachelor ' degree in 
bu ine , will have to complete up to 12 additional credit hour of foundation cour e . Appli­
cant admitted to the MBA program are advi ed in their acceptance letter which foundation 
requirement , if any, must be atisfied. 

Foundation Requirements: 
Foundation requirement are the knowledge and kill of a broad et of bu ine di cipline 
including accounting, bu ine law, economic , finance, management, marketing, and tati -
tics and math. Academic preparation in the e discipline i nece sary prior to advanced study 
in business and accounting. A bachelor' degree in business or accounting typically ati fie 
all foundation requirements. As an alternative, the Cole College of Bu ine offer ix two­
credit-hour course (for a maximum of 12 credit hour ) that collectively ati fy the e nece ary 
course . The cour e( ) required are determined for each tudent ba ed on a thorough analy i 
of college transcripts showing prior academic course work. This table ummarize the bu ine 
foundation requirement and option for ati fying them . 

Foundation requirements ... or by completing under- ... which is the KSU 
are satisfied by successfully graduate course(s) with a equivalent of .. . 
completing ... grade of "C" or higher in ... 

GBA 6101-Accounting Financial accounting and A CT 2100 and A CT 2200 
Foundations managerial accounting 

GBA 6102-Finance Finance principles FIN 3100 
Foundations 

CBA 6103- tatistlcs and Math Inferential ta tis tic and 0 2300 and MATH 1101 
Foundation algebra 

GBA 6201-Economics Microeconomics and ECON 2100 and ECON 2200 
Foundation macroeconomics 

GBA 6202-Management Management pnnc1pl or M T 3100 or MGT 4160 
Foundat10n organvat1onal b hav1or 

GBA 6203-Marketing and Marketing principles and MKTG 3100 and BLAW 2200 
Law Foundations business law and ethic 

ote: 
I. Undergraduate cour used to satisfy the foundat10n cours c; must be from an institution acer d 

ited m a manner acceptable to the ole ollege of Bu m ss. 
2. Foundation reqwrements must b satisfied at the begmnmg of the MBA program, typically w1thin 

the fir t or second emester of study 
3. reative scheduling enables students to complete c;1x foundahon courses in a c;mgle s mester 
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our e are offered in fall and pring eme ter only in equential five-week egment . Two 
cour e ar offered the fir t five w ks of th m ter, two in the middle fiv we ks, and h o in 
the la t fiv w eks. 

4. Enrollment in 000-level graduate cour e i re tricted until foundation requirement are met. 
5. Grad and hour arned in th GBA foundation cour are includ din computing graduate 

grade point av rage; how ver, none of the hour may b u ed to ati fy any portion of the core or 
elective requirement or to meet the 30-cr dit-hour minimum degree requir m nt. 

6. Admi ion to the MBA, MAcc, or WebMBA program i r quired to nroll in the e cour 
7. Student who are preparing to sit for the PA e am and \-vho do not have an undergraduate or 

advanced d gree in bu in may choo to take the equivalent und rgraduate bu ine cour in 
ord r tom t the 24-hour minimum requirement of cour in bu in required b the PA. (For 
und rgraduate cour e number , ee column three in the table above.) 

CORE REQUIREMENTS: 

ore r quirement are the knowl dge and kill of th common body of bu ine 
tively, ar e ntial to managing and leading organizati n . ore requirem nt ar 

(a) ompleting any five of the following i cour e : (See note 2 below) 

ACCT 000 
ECO 010 

FI 020 

MGT 040 

MGT 050 
MKTG 030 

ote: 

Accounting In ight for Manager 
R ourc Allocation and Deci ion nal 

Bu in Financ 

Managing the alue Chain 
Leading Work B havior , Eff ctiv ne , and hang 

Strategic Marketing 

that, collec­
ati fi db 

3 

3 
3 

3 
3 

18 

1. The r maining cour e not taken to ati fy the cor may b taken to ati fy an elective requir m nt. 
2. MBA tudent planning to take 000-level accounting cour'>e as electives mu t fir t tak T 000. 

A D 
(b) Completing the following cour 

M T 999 trategic Manag m nt: An Int grati e, ap ton E p ri nc 3 

ote: MGT 999 i to b tak n n ar r in the final m ter f tudy. 11 1 Ser dit h ur f 

other core cour e and at 1 a t nin er dit hour of 1 tiv c ur mu t b compl t d pri r to 

taking thi cap ton cour . 11 tud nt mu tr qu t permi ion t r gist r f r T 9. F r 

permi ion to nroll, vi it the Graduate Bu in Offic web ite at http: col .k nn a . du / 

gbo. omplet and ubmit th Request for M T 999 form b for priority r gi trati n b gin 

for th m ter in \A h1ch enrollm nt 1c; planned 

ELECTIVE REQUIREMENTS: 18 

Elechv r quir ment are the knowledg and '>k1ll of a g nerahzed cro 'S-':>ech n of bu in 

ar a or of a more narrowly d fin d area of <:.tudr tudent<., will ..,elect and Lompl t 1 r d1t 

hour of lectiv cour<, that be~t fit th ir professional and p rsonal goal'> 11), 000-1 v I I c­

tive (1. ., non-cor ) cour c; offer d 111 the o] s oil ge of Busm ..,c; may be sel led . 

Pos 1bl, area of tudy include, but are not limited to, accounting, business information'-,\ s­

tem , economics, entrcpr neurship, finan c, general management, human r •sour c manage­

ment, international busin 'ss, marketing, and operations m,u1agL'mL1 nl. 

Th, following parameter apply to MBA ..,tud ·nts who wish to lake 

as th ir BA ,J ctive : ( · the a t ·r of Accounting ' lion of thi 

• Mu t compk•t · A r 8000 

000 le\ l'l accounting our..,,.., 

a ta log for mor dl'ta1b,.) 
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• Mu t complete undergraduate accounting prerequi ite course for each 8000-level cour e 
• ay take A CT 990 a an MBA elective after completion of 12 hour (four 8000-level graduate 

cour e ) including A CT 100 and A T 400 
• May not u e ACCT 990 to ati fy MGT 8999 

tuden are advi ed to con ider elective options early in their graduat tudie and to make 
considered and deliberate choice . Academic advi or , faculty member , profe ional colleagues, 
mentor , and other are helpful re ource to consider when choo ing elective . Students are 
also encouraged to be flexible in their choice of elective due to evolving profe ional intere t , 
cour e availability, or other influence that may emerge during the graduate experience. 

A maximum of one bu ine -relevant three-credit-hour cour e may be taken in a Kenne aw State 
Univer ity graduate program outside of the Cole College of Bu ine s with written permission 
from the director of the program and from the director of the Cole College graduate programs. 

Program Total: (12 graduate cour e ) • 36 
Program Total: (12 graduate cour e , ix bu ine foundtion cour es) • 48 

Graduate Business Administration 
Course Descriptions 

The figure hown after the cour e number and 
btle of the cour e signify the number of class 
hour per week, the number of laboratory hour 
per week, and the seme ter hour of credit for 
the completed course. Thus, the entry 3-0-3 
denote three hour of cla , zero hour of labo­
ratory, and three hour of credit. 

ACCT 8000. Accounting Insights for Managers. 3-0-3. 
Prerequisite: Admission to the areer Growth MBA. 
11us cour e provide manager with an over­
view of key accounting i ues, with an empha i 
on concepts, tools, and international p rspectives 
that will provide duect benefit in the work­
place. Area covered include reporting perfor­
mance to stakeholder out ide the entity, u mg 
accounting informatrnn m 1de the entity to make 
decision and control behavior, and ensuring the 
rehabil1ty of accounting information. ote: This 
cour e may not be us d m the Ace program 

ACCT 8100. Theory of Business Report­
ing. 3-0-3. 
Prerequisite: Admission to the areer Growth 
MBA program or A T 8000 and A T 4050 or 
their equivalents. 
A study of financial accountmg th ory, including 
current and future business reporting models 

ACCT 811 0. Advanced Business Report­
ing. 3 -0-3. 
Prerequisite: C T 8100. 
A tudy of complex bu me reporting topics, 
e.g., accounting for po t mploym nt b n fits, 
stock compen ahon, and an examination of 
financial statement analysis techniques. 

ACCT 8220. Issues in Managerial 
Accounting. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA program or ACCT 8000 or its equivalent. 
A tudy of current i ue and approaches to 
olving comprehen ive problem in the area of 

managerial accounting. 

ACCT 8230. Studies in Accounting 
Information Systems. 3-0-3. 
Prerequisite: Admission to the Career Growth MBA 
program or ACCT 8000 and ACCT 3300 or its equivalent 
Curr nt i u in the area of accounting mforma­
tion y t ms including an overview of cont mpo­
rary mformation y terns technology management. 

ACCT 8270. Accounting and Legal 
Issues in International Business . 3-0-3. 
Prerequisite: Admission to the areer Growth 
MBA program or A CT 8000 or its equivalent. 
An introduction lo accounting and legal 1s ue 
unique to th planning, xecutlon, control and 
evaluation of intcrnat10nal busm s achv1ties. 

ACCT 8300. Seminar in Valuation of 
Closely Held Businesses. 3-0-3. 
Prerequisite: Admission to the areer Growth 
MBA program or A T 8000 or its equivalent. 
An e aminatton of the princ1pl s of busm ss valu 
ation, with an emphas1 on the valuat1on of non­
publicly traded, clos ly-h Id enbti s, including 
both corporate and non-corporate business . 

ACCT 8400. Seminar in Auditing. 3 -0 -3. 
Prerequisite: Admission to the areer Growth 
MBA program or A T 8000 and A T 4150 or 
their equivalents. 
A study of financial audits, assurance ervic s, 
and internal audits Emphasis 1s on current 
developments 
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ACCT 851 O. Tax Research and Proce­
dure. 3-0-3. 
Prerequisite: Admission to tlze Career Growth 
MBA program or ACCT 000 and ACCT 3200 or 
their equivalents. 
An introduction to th U.S. federal ta y tern, 
including re earch proce e , tax practice, and 
procedural i ue . Thi cour e i int nd d 
to tr ngthen tudent ' problem olving and 
communication kill in a ta re earch etting. 
El ctronic ta re earch rvice are u d in the 
earch for applicable ta authority. 

ACCT 8520. Corporate Tax and Share­
holders. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA program or CCT 000 and ACCT 3200 or 
their equiva lents. 
A tudy of the federal income taxation of corpora­
tions and har holder . Topic cover d include 
corporate contribution , di tributions of har hold­
er , tock redemptions, and corporate liquidations. 

ACCT 8530. Taxation of Flow-Through 
Entities. 3-0-3. 
Prerequisite: Admis ion to the Career Growtlz 
MBA program or CCT 000 and ACCT 3200 or 
their equivalents. 
An advanc d tud of th fed ral in om ta ation 
of flow-through entiti , including partner hip , 
S Corporations and Limited Liability Companie . 
Topic include contribution and di tribution 
from a flow-through ntity; r porting of profits, 
gains and lo ; complet and partial liquidations; 
and the partner hip p dal allocabon rule . 

ACCT 8550. Estate and Gift Taxation. 
3-0-3. 
Prerequisite: Adn-1i sion to tlze areer Growth 
MBA program or AC T 8000 and A T 3200 or 
their equivalents. 
A tudy off deral e tate and gift tax law 
involved m mtervn. os and te tamental) tran fer 
of prop rty. Ta -planning techrnqu s de~ign d lo 
m1mm1ze tran fer ta e and en ure the orderly 
tran fer of a t to ucc dmg g ncratlons ar 

plor d, a ar the u~e of outright and charitabl 
gift , tru t , and g neration kipping tran f r 

ACCT 8570. Selected Topics in Taxa­
tion. 3-0-3. 
Prerequisit e: Adtnission to the areer Groivth 
MB program or T 000 and 'J 3200 or 
their equivalents. 
An mtens1\e stud1 of selected topic of current 
interest, which might include, among others, 
advanced corporate taxation, state and local 
taxation, international taxation, d forred com­
pen ation, and accounting period and methods. 

ACCT 8900. Special Topics in Account­
ing. 1-3. (Repeatable). 
Prerequisite: Admission to the Career Growth 
MBA program or ACCT 8000 or its equiv alent 
and approva l of instructor and department chair 
prior to registration. 

elected contemporary topic in accounting of 
intere t to faculty and tud nt . 

ACCT 8940. Directed Studies in 
Accounting and Taxation. 1-3. (Repeat­
able not to exceed 6 semester hours). 
Prerequisite: Admission to the Career Grow th MBA 
program or ACCT 000 and approval of instructor 
and department chair prior to registration. 

pedal topic of an advanced or pecialized 
nature not in the r gular cour offering . 

ACCT 8950. Special Projects in 
Accounting. 1-3. (Repeatable). 
Prerequisite: Admi sion to the areer Growth MBA 
program or ACCT 000 and approv al of instructor 
and department chair prior to registration. 

pedal project for tud nt , ho wi h to pur ue 
advanced work on a particular ubject in a pe­
cialized ar a of accounting. 

ACCT 8990. Forensic Accounting. 3-0-3. 
Prerequi ite: dmission to the Career Growth 
MBA program or CCT 000 and completion of 
12 hour of ODO-level graduate courses includ­
ing C T 100 and AC T 400. 
Thi cour e amin curr nt i u in for n ic 
accounting and fraud inv tigation, including 
the nature of fraud, who commit fraud, typ 
of fraud (fraudul nt financial r porting, a t 
mi appropriation, tc.), fraud pr v ntion, fraud 
d t ction, and fraud inv tigation pro cution. 
Th cour i d 1gn d f r graduat accounting 
tudent with trong background in financial 

accounting and auditing. Th cour will b 
taught ma mmar format with a gr at deal of 
mt ractton in cla,;c;. 

o t BA c.,tud nts ma)- not ub titut thi 
cour e for M T 999 

BISM 8450. Information and Organiza­
tions: A Managerial Approach. 3-0-3. 
Prerequi ite: dmi ion to t'1e areer Growth 
MB or M cc program, nnd Bl M 2100 or 
equivalen t, or microcomputer proficiency. 
Th cour<, I'> d ~,gn d for manag r from all 
functional ar as \\, ho n >d to (1) und r~tand th 
role and potential contribution of information 
t chnology fo1 th ,jr organ1:1at1on ; (2) und 'r 
stand the opportunities and thr ,ats poc.,ed by 
IT in contemporary comp ~titive environments; 
and (3) understand the dcvt>lopm •nt, imple­
mentation and management of information 
lt>chnolog in org<H\iz.1tiorn, and tlw re~ulting 
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1 ue that ari e. The cour e will ernpha 12 th 
trategic role that comput r-ba ed information 
y tern now play in modem organizabon and 

will e plore how rapid advance m hardware 
and oftware technology are impacting bu ine 
model , tructure and proce e within orga­
ruzabon The focu i on educating the man­
ager/ u er on how information y tern impact 
organization and how organization impact 
inforrnabon y tern . Student are equipped to 
under tand the interplay between information 
technology trategy and organizational trategy. 

BISM 8460. Management Support 
Systems. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program, and BISM 2100 or 
equivalent, or microcomputer proficiency. 
Tlu cour e i de 1gned to explore the bu 1-
ne u e of deci 10n upport y tern (DSS) by 
manager and other knowledge work r and 
the inter ection of the e mcrea ingly popular 
y tern with the Internet and digital knowledge 

re ource . Topic include managerial upport 
and deci 10n-rnakmg, knowledge management, 
executive deci ion upport, artificial intelligence 
and group dec1 ion-rnakmg The cour e will 
compare and contra t the role of technological 
and human management 5upport y tem5 and 
the potenbal synergy between the two. Among 
the practical que tion taken up in the course 
are: How can managers become more deliberate 
about their own deci 10n makmg and problem 
olving capacity? How do effective managers 

build knowledge-creating organuabon that 
1 verage and retain their innovative orgarn7a 
bonal member ? How are effective decision 
support y tern developed and implemented 
for managem nt upport. Instructional m thod 
mclude lecture, group discu s1on, ca e analys s, 
and mall group presentations. 

BISM 8470. Contemporary Issues in 
Information Resource Management. 
3-0-3 
Prerequisite: Admission to the areer Growth 
MBA or MAcc program, and BI M 2100 or 
equivalen t, or microcomputer proficiency. 
This cours will focus on contemporary issues in 
th manag ment of information rcsourcec; r lat d 
to emerging technolog1 s, valving organl/atlonal 
tructure , and innovations in managem nt and 

busm proc ss ours CO\. rage will vary 
by t rm fhe primary topic du rmg a gi v n t rm 
may be, for example, information systems and 
the supply cham, global differences in informa­
bon technology infrastructur s, or outsourcing 
1nformabon y t m functions. 

BLAW 8320. Cyberlaw. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
This course will introduc the tudent to the trend 
in th emerging field of cyberlaw a it relate to 
e-busm and cyberspace. Rel vant legal topics 
uch as jurisdiction, intellectual property, pnvacy, 

d famabon, cybercrime, taxation, online contract­
ing, and online curiti offering will be examined. 

BLAW 8330. Intellectual Property Law. 
3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
Thi cour will allow manager and execuhv 
to under tand th fundamental legal i u 
pertinent to technology management o they can 
competently create trategic plan to mamtam or 
improve their company' compebtivene and 
leader hip in their indu try. 

BLAW 8340. Business Negotiation. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MA.cc program. 
Thi cour e 1mmer e participants m negotiation 
and legal th ories applicable to commercial and 
financial tran action , ent rpn , and global 
bu me relabonships. The focu 1s on negotiat-
mg bu m deal and v ntur 

ECON 801 0. Resource Allocation and 
Decision Analysis. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
An O\.erv1ew of models and techniques that guide 
a manager's d as1onc:; regarding resource alloca­
tion Topics include economic profit and valu 
creation, opt1m1Lahon techniques, analys1c;, of 
costs, tranc;fcr pncmg, choice under uncertainl), 
foundations of risk manag mcnt, real options, 
revenu managem nt, statistical estimation of 
demand, and models of strat ,gic d cic;,ions. 

ECON 861 0. International Business 
Perspectives. 3-0-3. 
Prerequt ,te: d,-nis ion to the areer Growth 
MBA or M cc program. 

study of conom1c, financial, political, social, 
and ultural ,m,1ronmenh in which the Am •ri­
can business operates abroad. Topical problems 
ind veloping mpathy toward for ign beha, 1or, 
understanding of int •rnational environm ,nt.,, 
;ind analy:.11ng practices of business firms operat­
ing in for 1gn environments will b c plor d . 

ECON 8640. Business Conditions Analy­
sis. 3-0-3. 
Prerequ, ,te: F O 8010 or eqmvalent. 
Prm, 1d •s an introduction to thl• anc1ly 1s of m;i ro­
cconomic fluctuations and busin ss conditions in 
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both the dome tic and international arena . Topics 
include monetary and fi cal policy a cau al factors 
of economic activity, the complexity of monetary 
policy in the global economy, and the de ign and 
utilization of large- cale macroeconomic models. 
Thi cour e al o provide a critical historical review 
of dome tic and international fluctuations in the 
po t 1944 era. 

ECON 8650. Strategic Dec ision Making 
and Competitive Pricing. 3-0-3. 
Prerequisite: ECO 8010 or equivalent. 
This course provide an economic analysi of the 
fundamental i ue which underpin the firm' 
pricing and production deci ion . Topic include 
product dilierentiation, employee compen ation, 
optimal adverti ing, cartel behavior, ' d vie 
which facilitate collu ion, and th effect of eco­
nomic of cale and cope on pricing and market 
behavior. In addition to traditional micro eco­
nomic anal ysi , thi cour al o adopt a variety 
of model from noncooperative game theory. The 
goal of the e model i to enhance the manager' 
under tanding of the impact of competition, 
regulation, and a yrnmetric information on the 
firm' allocation of re ource . 

ECON 8660. Economics and Strategy 
for the Information Economy. 3-0-3. 
Prerequisite: Admission to the areer Growth 
MBA or MAcc program, ECO 8010 or equiva­
lent, and FfN 8020 or equivalent. 
This course provid an overview of the information 
economy. Topics include an overview of recent tech-
nological ad van and their implications for the 
economy; structure, performance and pncing in the 
market for information goods and de ign of auction 
markets; issu in the valuation and financing of 
new information economy busin ; and the effect 
of intern t technology on financial marke , product 
distribution, and busin trategy 

ECON 8700. Econometrics and Fore­
casting Methods. 3-0 -3 . 
Prerequisite: ECO 8010 or equiva lent. 
Thi cour con ider th tab bcal timahon 
and for ca ting of demand, co l, and pnce, a 
welJ a oth r characten he of 1mportanc to the 
bu m s manager. Topic mclud th s t1ma­
hon of regre 10n mod l , hypoth 1s t stmg, 
detection of and correction of violations of th 
cla s1cal model, th analy 1 of qualitative infor­
mation, time n s analys1 , and the con truction 
and evaluation of for ca t . 

ECON 8720. Multivariate Data Ana lysis. 
3-0-3. 
Prerequisite: 0 8010 or equivalent. 
Th ory and application of quantitative methods 

of data analy i with an empha i on empirical 
modeling in bu ine and economic . Topics 
include regre ion analy i , e perimen tal de ign, 
di criminant analy i , principal component 
analy i , factor analy i , and d u ter analy i . An 
applied project will be incorporated . 

ECON 8740. Quantitative Decision 
Models in Economics and Finance. 
3-0-3. 
P rerequisi te: ECO 8010 or equiv alent. 
Thi course consider a variety of quantitative 
method that ha e numerou applications in eco­
nomics, finance, and other bu ine areas. Among 
the t chniqu considered are linear and nonlinear 
programming, inventory model , and the analy i 
of quentia1 d cisions. Empha i i placed on th 
utilization of computer package to and the inte­
gration of re ults into the d cision-making proce 

ECON 8760. Simulation and Risk Analy­
sis. 3-0-3. 
Prerequi ite: ECO 010 or equiva lent. 
The theory and application of tochastic d cision 
models. Emphasis is on the application of probabil­
ity and imulation t chniqu to tructure de · ion 
problems in busine and onomi . Topi includ 
decision processes, d cision analy is, measurement 
of ri k, and tatic and dynamic irnulation m d ls. 
An appli d proj ct will be incorporat d . 

FIN 8020. Business Finance. 3-0-3. 
Prerequisite: Admis ion to the areer Growth 
MBA or MAcc program. 
Th tud of financial manag m nt it a£f th 
valu of th firm in a competiti e busin environ-
ment. The ourse fo on capital inv tment 
trat gi , co t of capital, rat of return, capital 

replacem nt, valuation, and risk taking. Th mpha-
. is on how finan th ry translat into practi . 

FIN 8320. Advanced Corporate Finance. 
3-0-3 . 
Prerequi ite: FIN 020 or equivalent. 

n advanced tr atment ov nng b th th or 
and prachc of th ma1or financial 1 . u fa mg 
non-finan ial orporal1 ns 

FIN 8330. Investment Analysis. 3-0-3. 
Prerequi ite: FI 020 or equivalent. 

n mtr duction to th m\estm nt charact n b of 
md1v1dual st , bonds and oth r finanaal a s ts 
1i chruqu - for analynng th 1r p l d returns 
and nsk, and trateg1 sand t chruqu' f r ombin­
mg th m ffia ntly into portfolio.., are a)., studied. 

FIN 8340. Financial Statement and 
Security Analysis. 3 -0-3. 
Prerequ, tte: FI 020 or eq111vale11t. 
'I his course allm\.s s tud nts to analy, ~ a compan · 



Master of Business Administration Programs 63 

and the ecuritie it lS ue m the current economic 
and indu try environment. There i an empha i 
on the analy i of finanoal tatements a part of 
the ecurity analy i proce and on the valua­
tion of common tock. Students will al o evaluate 
other ecuntie including uch instruments as 
convertible bond and peculative grade bond . 

FIN 8350. Financial Markets. 3-0-3. 
Prerequisite: F 020 or equivalent. 
An analy is of the role of financial intermediaries 
and financial market in facilitating the efficient 
financing of economic activity. 

FIN 8360. Financial Management of 
Financial Institutions. 3-0-3. 
Prerequisite: FIN 8020 or equivalent. 
Tlus cour e consider the financial deo ion­
making framework related to i ue of capital 
acquisition and allocation faced by major types 
of financial in tituhons. 

FIN 8370. Multinational Financial Man­
agement. 3-0-3. 
Prerequisite: F 8020 or equivalent. 
An introduchon to the concept , inshtutions, and 
financial tructure facing multinational firms and 
the con equent implications for financial deci­
sion mak.mg in a multi-currency environment. 

FIN 8380. Real Property: Analysis and 
Investment. 3-0-3. 
Prerequisite: FIN 8020 or equivalent. 
An analy i of the nsk-retum configuration, tax 
implications, and mve tment characteri hes and 
uses of real property. 

FIN 8390. Futures and Options. 3-0-3. 
Prerequisite: FI 8020 or equivalent. 
This course is an mtroduchon to and exploration 
of future and option market The develop­
ment and operation of the e market , the 
de cnption of relevant financial instruments and 
their pricing and applications are investigated. 

FIN 841 O. Valuation and Strategic 
Financial Management. 3-0-3. 
Prerequisite: Fl 8020 or equivalent. 
Th1s course focu es on designing and implement­
mg systems that promote and reward deas1ons 
that add market value to investor-supplied funds. 
Conceptual frameworks for valuation are devel­
op d and their us fulness in practic is examined 
and evaluated. Valuabon frameworks are used to 
measure and analyze the historical performance 
of actual compame Op rating, investing, and 
financing trategie are develop d for actual com 
pames, targets are established for value dnvers, 
and future p rformance is forecasted ~easurc­
ment, evaluation, and comp nsation y terns 

are de igned to align the mtere ts of managers 
and owners to produce business decisions that 
mcrea e the market value added to investor-sup­
plied fund . 

GBA 6101. Accounting Foundations. 
2-0-2. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
Thi cour e will cover the fundamental concepts 
of managerial and financial accounting. Topical 
coverage will include financial statement analy-
i , financial decision making, the u e of account­

ing information in managing a business, and 
managerial problem solving. ote: Thi course 
satisfies business foundation requirement only. 

GBA 6102. Finance Foundations. 2-0-2. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
This course will cover the fundamental concept 
of corporate and managerial finance. Topical 
coverage will include the time value of money, 
valuation of bond and stocks, financial analy i , 
work.mg capital management, capital budgeting, 
and capital tructure. ote: Thi cour e sati fie 
bu ine foundation requirement only 

GBA 6103. Statistics and Math Founda• 
tions. 2-0-2. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
This cour e will cover the basic of mferen­
hal stah he , math (pnnc1pally algebra), and 
elected computer analy i oftware. Topical 

coverage will include the descnptive stab he , 
inferential statistics mcluding busme -related 
hypothe 1s te tmg, college algebra fundamen­
tals, and tatisbcal tool for managenal problem 
solvmg and dec1s1on makmg ot This cour e 
sattsfie bu iness foundation requirement only. 

GBA 6201. Economics Foundations. 
2-0-2. 
Prerequisite: Admission to the Career Growtlt 
MBA or MAcc program. 
This cours will cover the basic of economics 
n cessary to understand the micro- and mac­
roeconomic environment of business Topical 
coverage will include price/ output relation hips, 
income distribution and resource allocation 
mechanism , socio conomic syst m , national 
incom and employm nt, and money and bank­
ing systems. ote This course sat1sfics business 
foundation requirements only. 

GBA 6202. Management Foundations. 
2-0-2. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
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Thi cour e will cover the basic of manage­
ment theory and practice. Topical coverage will 
include leader hip, trategy, human r ource 
management, bu ine planning, and operation 
and rvice management. ote: Thi cour e at­
i fie busine foundation requirement only. 

GBA 6203. Marketing and Law Founda­
tions. 2-0-2. 
Prerequi ite: Admission to the Career Growth 
M BA or MAcc program. 
Thi cour e will cover the fundamental concept 
of bu ine law, ethic , and environment, and 
the ba ic concept of marketing. Topical cover­
age will includ the Uniform ommercial ode 
(U C), contract , managerial and bu ine 
ethic , the role of bu ine in ociety, product 
planning, pricing, and promotional activitie , 
marketing r earch, phy ical di tribution, and 
product and cu tomer upport. ote: Thi cour e 
ati fie bu ine foundation requirement only. 

GBA 7095. International Internship. 
3-0-3. 
Prerequi ite: Completion of at least 1 hours of 
000-level MBA courses, must be approved by 

the MBA program director and the coordinator of 
cooperative education/intemship (K U Career 

er-vices); no intemship work can be completed in 
the tudent's countn; of legal residence or countn; 
of origin. 
A upervi ed thre -credit hour work experience of 
one academic em ter with a pr viously approved 
busine firm or governmental agency ub titute 
for one elective. A re earch pap r i requir d to 
receive credit. The cour e will be grad don a atis­
factory or unsatisfactory (S/U) ba i . 

GBA 8900. Special Topics in Business 
and Accounting (Repeatable). 1 to 3. 
Prerequi ite: Admission to the areer Growth 
MBA and approval by advisor and department 
chairperson. 

lect d cont mporary topics ma d1 c1plm of 
inter t to faculty, tud nt , and employer · 

GBA 8950. Special Projects in Business 
and Accounting (Repeatable). 1 to 3 
(not to exceed 6 semester hours). 
Prerequi ite: Must be approved by advi or and 
selected instructor. 
Special project for tudents \vho wish to pur u 
ad\ anc d work on a particular subje tin a 
sp c1alized ar a. 

MGT 8040. M anaging the Value Chain. 
3-0-3. 
Prerequisite: Admission to the areer Growth 
MBA or M cc program. 
The obJ ,ct1vc of th1 cours is to learn how to 

maximize the ov rall value to the cu tomer for 
the lea t co t po ible. The value i the dilierence 
b tween what th final product (or ervice) i 
worth to the cu tomer and the effort the y tern 
e pend in filling the cu tomer' reque t. Suc-
ce ful value chain management r quire everal 
deci ion relating to the flow of information and 
product or rvice . D ci ions fall into th 
three categori : (1) value chain trategy, (2) value 
chain planning, and (3) value chain operations. 
The topic indud comp titive cope and the 
value chain, th value chain and organizational 
tructure, product / proce de ign, capacity / 

inventory managem nt, location / di tribution 
manag m nt, quality, foreca ting, hop control, 
co t evaluation, and their interr lationship . 

MGT 8050. Leading Work Behavior, 
Effectiveness, and Change. 3-0-3. 
Prerequisite: dmi sion to the Career Growth 
MBA or MAcc progrm-n. 
Thi cour e e plor ome f the many way in 
which human b havior aff ct h w on manag 
and 1 ad and ultimate! how it aff ct indi id­
ual, group, and organizational performance. Th 
c ur e will e amin b havioral i u from both 
the macro and micro lev 1 with thre principal 
area of focu : 
• Individual and organizational ff cti n 
• Organizational b havior-what p ople think, 

fe I, and d in organization 
• L admg organizati nal change 
A conceptual under tanding and know! dg of th 
appli d con qu nc f th i u ar requisit 
to und r tandmg bu 111 s matt r a div r as 
employ di iplin polio , care r d v lopm nt, 
markebng and pr motion trat gi , and th 
conom1 of the firm. The principal area will b 

e amm d with a thorough grounding 111 th ory et 
with a focus on how th a s oat d knowl dg and 
skills may b appli d t d v lop b tt r manag r , 
lead rs, and global ihz n . 

MGT 8120. Employment Law. 3-0-3. 
Prerequi ite: M T 00. 
Pro\ 1de.., a ba..,1c under..,tandmg of th I gal 
1mphcahon surroundmg manag nal d 1 10ns 
regarding employees and½ ork Th fo u.., 1s on 
managerial decision makmg \\ 1thm th law 111 

areas uch as EE , Am ncans \\ 1th D1..,ab1hties 
Act, Ag• 01scnminat1on m ;mployment, fa mil • 
L >av' Act, Lmployee Rct1r 'm •nt In om .. u­
rity Act, Fair Labor Standard.., t\ct Iaft Hartl ' 
Act, and O cupational \1fl'l and I lealth A t. 

MGT 8 200. Supply Chain Management. 
3 -0 -3. 
f>r£'r£'q1ti!>i le: ;\dmt-;sion to th£' areu IYCHt th 
\-1B 1\. or \1 cc program. 
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Thi cour e focu e upon the stra tegic impor­
tance of upply chain management. The purpo e 
of the cour e i to de ign and manage bu ine -
to-bu ine to retail upply chain purcha ing and 
di tribution y tern , and to formulate an inte­
grated upply chain trategy that i upportive 
of various corporate trategie . ew purcha ing 
and di tribution opportunities for bu ines e 
and inter / intra company communication 
ystem de igned for creating a more efficient 

marketplace are explored. 

MGT 8410. Organizational Communica­
tion. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program and BI M 2100 and M GT 
3100, or their equivalents. 
The study of interper onal, organizational, and 
public communication proces e as they relate 
to meshing individual and organizational goal , 
influence of communication proce e on deci ion 
making, implementation of change, and adapta­
tion of organizations to their environments. 

MGT 8490. Management Process 
Improvement. 3-0-3. 
Prerequisite: A dmission to the Career Growth 
MBA or the MAcc program. 
This course introduces process improvement 
methodology to tum a business mto a world 
class operation. The cour e begin with the 
process view for both service and manufactur­
ing operation , and i broken into three pha s. 
In the first pha e, management of innovation 
and creativity problem olving (CPS) concepts 
are introduced. A thorough examination of 
CPS teps which consi t of finding problem or 
opportunity, gathering information, generating 
elution , and implementing solutions 1s p r­

formed. In the econd phase, waste ehminahon 
techniques uch as proce s mapping, kaizen 
event, manufactunng/ office cells, mistake proof­
ing, and quick changeover are introduced. In the 
third phase, in order to focu process improv -
ment efforts, synchronous operations techrnqu s 
such as bottleneck identification (weakest link) 
and management of bottleneck is presented 

MGT 8520. Entrepreneurship, Innovation, 
and Creativity. 3-0-3. 
Prerequisite: A dmission to the areer Growth 
M BA or the MA cc program. 
This course develops a set of tools useful for 
under tanding the human 1ssu of ntr pre 
neur hip and of creativ1ty-mtens1ve firms The 
cour e addresses the needs of the would-b 
entrepreneur as well a the manager of creative 
and entrepreneurial activity w1thm e tabli hed 

organizations. It al o erve a a framework and 
cataly t to timulate entrepreneurial motivation. 

MGT 8530. New Venture Analysis. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or the MAcc program. 
Thi course i de igned for tudent who intend 
to undertake an entrepreneurial career by creat­
ing and pur uing opportunitie which lead to 
the ownership and / or control of the venture. 
Topics include identifying a bu ine s opportu­
nity, developing the bu ine s plan, acquiring 
control over re ource , managing the re ource , 
and planning and executing the harve t. 

MGT 8540. Entrepreneurial Finance. 
3-0-3. 
Prerequisite: FIN 8020 or equivalent or permis­
sion of instructor. 
Thi cour e focu e on financial management 
of the non-publicly traded for-profit bu ine 
enterpri e. Topic include making financing and 
inve tment deci ions without benefit of market 
feedback, financial planning, valuation of project 
and bu ine coalition , ourcing capital, finan­
cial distre , and going public. 

MGT 8550. Consulting Services. 3 -0 -3. 
Prerequisite: A dmission to the Career Growth 
M BA or the MAcc program. 
Thi cour e ugge t a framework ford hvenng 
con ulting ervice within the bu ine s com­
munity. Ba ic con ulting function addre ed 
include kill / market id ntification; opportunity 
recognition and e tabli hment of client ba e; 
interview problem / need a sessment ; ob rva­
tlon; data collection, analy i and docum ntation 
diagno i ; recommendation, implementation, 
follow-up, and control; legal, ethical, and confi­
dentiality 1 sue ; managing change; e pectabons; 
and collaborative team and projects 

MGT 8560. Family Business. 3 -0-3 . 
Prerequisite: Admission to the areer Growth 
MBA or the MAcc program. 
Explore th unique challenges and opportunities 
involved in managing a family busme s. Topic 
include the decision to JOm the family firm, 
establishing cred1bil1ty as a son or a daught r, 
the stage of family business growth and strate 
gic planning and succession. 

MGT 8800. Huma n Resource Manage­
m ent and Development. 3-0-3 . 
Prerequisite: MGT 8050 or equivalent. 
Prov1d sag neral und rstanding of the human 
resource managem nt function in cont mporary 
organl/ations. Intended for students who have 
not taken a basic human resource managem nt 
course at th undergraduate lev I. 
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MGT 8820. Advanced Topics in Human 
Resource Management. 3-0-3. 
Prerequisite: MGT 8800. 
This course covers significant new developments 
in three human resource functional areas: staffing, 
compensation sy terns, and performance manage­
ment systems. The focus is on pragmatic, innova­
tive, and cost effective strategies enabling the 
creation of sustainable competitive advantages 
through human resource management. Best prac­
tices in these areas will be addressed as well as 
implementation issues in order to enable students 
to transfer their knowledge to the work place. 

MGT 8830. Organizationa l Effective­
ness. 3-0-3. 
Prerequisite: MGT 8800. 
This course focuses on the development of 
organizational capabilities in human resource 
management. The changing conditions facing 
organizations as they relate to human re ources 
and the ability of human resource profes ion-
als to assi t the organization in re ponding 
to change are the underlying themes. Areas 
covered in this course include creating learning 
organizations, fo tering teamwork, employee 
involvement and commitment, creating trust, 
re-engineering, building flexible and cooperative 
work force , and cro functional involvement. 

MGT 8840. Reinventing Business 
Leadership. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or the MAcc program. 
This course addres e e sential knowledge and 
skills of busines leadership for profe ional 
and personal development. Using dimension 
of leadership applicable to bu ine - informa­
tion, integration, inspiration, integrity, innova­
tion, and individuality-student a es their 
individual leader hip skill and comp tencie , 
learn best practices of current bu ine leader , 
and formulate trategies for lifelong leader lup 
development. Application of leader hip in both 
traditional organizations and evolving orga­
nizational tructures, networks, technologie , 
alliances, and diver e populations is cover d . 

MOT 891 O. Inte rnational Management. 
3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
This cour deals with theorehcal and practi-
cal a pects of managing mtemahonal bu me 
operahons m the global market It off r a 
cros -cultural persp cove on the challenge of 
managing busme s organizahon m mulbpl 
nahonal markets, and 1t focu on 1 u of 
cultural diver 1ty m soao-pohhcal and economic 

systems. This course offers an in-depth exami­
nation of the condition that confront domestic 
enterpri es when they undertake international 
expansion and the common bu iness practices 
employed under such conditions. 

MGT 8980. Service and Quality Man­
agement. 3-0-3. 
Prerequisite: M GT 804() or equivalent 
Thi cour e ha two major components. The fir t 
component is providing an in-depth tudy of the 
key concepts and practice of modem quality 
philosophies and techniques. The opportunitie 
to add value through quality in all pha e of 
busine sand product life cycle will be identi­
fied. Concept and method of tati ti.cal quality 
control will be pre ented. The econd component 
is focusing on the development of a clear under-
tanding of ervice management from multiple 

per pective . Student will learn to define, 
diagnose, design, mea ure, control, and change 
ervice with the objective of improving quality 

and productivity. 

MGT 8900. Special Topics in Manage­
ment and Entrepreneurship. 3-0-3. 
(repeatable). 
Prerequisite: Admission to Career Growth NIBA 
or MAcc, pennission of instructor and approval of 
program director. 
Selected contemporary topic in management 
and entrepreneur hip of intere t to faculty and 
tudent . 

MGT 8999. Strategic Management: An 
Integrative, Capstone Experience. 3-0-3. 
Prerequisite: Completion of five graduate core and at 
least nine hours of electives and pennission from the 
Graduate Business Office. This course is designed to be 
the final experience in the NIBA programs. 
An integrativ cap tone cour de ign d to pro­
vide an e ecutive viewpoint of trategy forma­
tion and management of an nterpri . Teach 
how to audit and analyze comple ituations 
to d termin the firm' trategi for long-run 
urv1val and growth m comp hhv mark t . 

E amine t chruque for analy 1 of n iron­
mental conditions and tr nd , opporturuh 
and thr at , r ourc tr ngth and lim1tah 
Sugg t how to plan, 1mpl m nt, and control 
orgaruzahonal effic1 n and ff hven at 
both th trat g1c and op rational I I 

MKTG 8030. Stra t e gic Marketing. 3 -0-3 . 
Prerequt ite: dmt ion to tile areer rowth 
MBA or M cc program. 
D v lopm nt of mark ting strat g1 s and pro 
grams and th ir apph ation in firms d t'>ton 
making. • aminahon of th ~ impa t of mark tmg 
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trategie on firm's financial performance. 
Cases, competitive marketing simulations, and 
marketing plan developments will be used to 
provide for application e perience. 

MKTG 8440. Marketing for e-Buslness. 
3-0-3. 
Prerequisite: MKTG 8030 or equivalent. 
This course develops a framework for under­
standing the force driving the internet revolu­
tion in marketing and business. The course will 
cover such topics as online behavior, customer 
support, new product development, branding, 
pricing, and internet marketing plans. 

MKTG 8670. Promotion Strategy and 
Tactics. 3-0-3. 
Prerequisite: MKTG 8030 or equivalent. 
A course examining the use of promotion in 
profit and nonprofit organizations is studied. 
Methods of promotion including public rela­
tions, advertising, professional elling, and sales 
promotion will be analyzed, including how and 
when to use each, how to measure effectiveness, 
and how to select promotion service suppliers. 

MKTG 8710. Consumer and Buyer 
Behavior. 3-0-3. 
Prerequisite: MKTG 8030 or equivalent. 
Utilizes the behavioral sciences and research 
methods to analyze, forecast, and meet consumer 
needs. The roles of advertising and ethical issues 
are analyzed. 

MKTG 8720. Strategic Product Manage­
ment. 3-0-3. 
Prerequisite: MKTG 8030 or equivalent. 
A study of the strategic product portfolio from 
the perspecbve of the marketing manager. In­
depth analysis of the total product, development 
of products. and strategies related to product 
introduction, change, and deletion. 

MKTG 8730. International Marketing 
Management. 3-0-3. 
Prerequisite: BISM 2100 and MKTG 8030 or their 
equivalents. 
The course focuses on the application of market­
mg management strategies and tactics in a global 
economy. Usmg ca e studies, the cour e analyze 
how varying environmental forces influence 
adaptation of the marketmg mix and how 
homogenizing forces influence global standard­
ization of marketing strategy. 

MKTG 8750. Applied Marketing 
Research. 3-0-3. 
Prerequisite: BISM 2100 and MKTG 8030 or 
equivalents. 
Examination and evaluation of marketing 
information sources and systems for opportunity 
identification and analysis, planning, decision 
making, and control. 

MKTG 8770. Sales Management Deci­
sions. 3-0-3. 
Prerequisite: MKTG 8030 or equivalent. 
Advanced study of conceptual and methodologi­
cal tools used to support decisions required for 
the management of sales personnel and the plan­
ning and control of sales operations. 

MKTG 8780. Business to Business Mar­
keting. 3-0-3. 
Prerequisite: MKTG 8030 or equivalent. 
An examination of the areas of strategic and tac­
tical planning and implementation when dealing 
with products sold to other business firms. 

MKTG 8790. Applied Global Business 
Strategies. 3-0-3. 
Prerequisite: A dmission to the Career Growth 
MBA or MAcc program or permission of instructor. 
This course focuses on an applied multi-disci­
plinary approach to understanding and imple­
menting global business strategy. It examines the 
phases of global strategy evolution, emphasiz­
ing the key strategic thrusts as well as how to 
leverage the firm's position and competencies to 
take advantage of potential synergies. A special 
learning opportunity is provided by a required 
overseas business study tour. Students will be 
exposed to foreign culture and perspectives on 
global strategy formulation and implementation. 

MKTG 8900. Speclal Topics In Market­
ing. 3-0-3. (repeatable). 
Prerequisite: Admission to Career Growth J\,fBA 

or MAcc, permission of instructor and approval of 
program director. 
Selected contemporary topics m marketing 
and profes 1onal sale of interest to faculty and 
students. 
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WebMBA 

The WebMBA offer qualified and highly 
motivated tudent the opportunity to earn 
a Ma ter of Bu ine Admini tration (MBA) 
degree online through a con ortium of five 
Univer ity Sy tern of Georgia in titution . 
The Cole College of Bu ines and the other 
WebMBA participant chool and college 
are accredited by AACSB International - The 
A ociation to Advance Collegiate School of 
Bu ine (http: //www.aac b.edu). 

Program Description 
The WebMBA i a profe ional degree provid­
ing a broad ba e of general bu ine knowl­
edge that prepare graduate for middle- and 
upper-level management po ition . The 
program eeks to develop in it tudent an 
under tanding of managerial behavior and 
deci ion-making within the economic, ocial, 
and political environment of bu ine opera­
tion . Student will have the opportunity to 
improve their communication and leader hip 
abilitie , their analytical and deci ion-making 
kill , and their effectivene at developing 

working relation hip with ubordinat , 
peer , upervi or , and e ternal con ti tuent . 
The WebMBA program i cohort-ha ed mean­
ing that tudent who begin th program at 
the ame time con titute a cohort. Each cohort 
progre e through the program togeth r 
taking the ame cour e in the ame eq uenc 

WebMBA admi ion i comp titi with a 
limited cohort. ucc ful candidat typically 
have undergraduate grad and GMAT cor 
well above th general requir m nt noted 
below. 

Two three- eme ter hour W bMBA cour 
are offered m each of the fi\e con cuhv 
14-we k eme t r tudent mu t compl t 
ten pr cnb d graduat bu m cour for 
a total of 30 er d1t hour. plu a on -er d1t 
hour program on ntahon. very cours i 
not offered each s me t r, so stud nts should 

take cour e in equence, two cour e per 
cohort, to complete the degree in five emes­
ter . Cour e offering will be announced at 
the WebMBA tudent orientation. (See the 
"Mandatory Orientation" ection below for 
detail .) For cour e de cription , vi it http: 
I I www.webmbaonline.org. 

While e tenuating career or life event may 
require a tudent to work do ely with the 
program director to make any nece ary 
adju trnent , mo t student complete all 10 
cour e in five equential eme ter . 

Ge neral Requirements for 
Admission to the WebMBA 
• Baccalaureate degree from an in titu­

tion accredited in a manner accepted by 
Kenne aw State Univer ity. 

• Minimum cumulative adju ted grade point 
average of 2. 0 on a 4.0 cale. 

• Minimum total core of 500 on the Graduate 
Management Adrni ions Te t (GMAT). 

• Minimum of two year of ignificant bu ine 
related e p rience i trongly de ired. 

• When there i a conflict in the predictions of 
ucc from the GPA and MAT, e ceptions 

may be made if the applicant' educational 
background, e c 11 nee in performance in 
out ide acti itie , creativity and leader hip, or 
accompli hment in bu ine and profe ional 
activitie ar uffici nt to ind1 at ucce in 
th program. At a minimum, a profe ional 
re ume, two l tt r of r comm ndation and 
a p r onal tatement of obj cb e will b 
required to determme the appropriatene of 
an e ception. 

• additional r quir ment for international 
apph ant on pag 19. 

Transfer Credit 
Th program allow , but d n t ncourag , 
a ma 1mum of i me t r h ur from an 
AA Ba er d1t d graduat in tituhon. Th 
tran fer f r d1t for our "'ork mpl t d 
at anoth rm htut10n ""' 111 b a ppr d onl 
und r th f llowmg ond1 ti n 
l Th cours ½at, ompl t d at an m htution 

ac r d1t d by A B at th 
time of tran~f r. 
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2. A minimum grad of "B" wa r ceived in 
the cour e. 

3. The c ur e wa re tricted to graduate 
tudent only. 

4. The content of the cour e corre pond to 
that of a cour e required or permitted in 
the tudent' program at Kenne aw State 
Univer ity. 

5. The credit to be considered for tran fer 
will not be more than ix year old at the 
time the tudent enter Kenne aw State 
Univer ity. 

tudents mu t ubmit a reque t for con ider­
ation of tran fer credit to the program direc­
tor during their fir t eme ter at KSU. The 
reque t mu t indicate the pecific cour e( ) 
for which tran fer credit i ought. An official 
tran cript from the in titution at which the 
cour e wa taken and a cour e de cription 
from the catalog the year the cour e wa taken 
mu t be ubmitted. A cour e outline may al o 
be required. 

KSU Course Substitutions 
The ix-hour transfer-credit limit include 
cour e earned at KSU and cour completed 
at another in titution. The KSU program 
director will advise on and have final author­
ity on any reque t to u e KSU cour e a 
ub titution for required WebMBA cour e . 

While remaining flexible to work and life 
change , the director typically encourage tu­
dent to take the pre cribed WebMBA cour e 
to pre rve th integrity of the overall I arn­
mg experience. 

Mandatory Orientation 
Students are required to a ttend a two-day, 
one-credit-hour orienta tion held on the 
Kennesaw State University campuc, Any 
admitted student who doe not attend 15 
disqualified from contmumg m the program. 
The onentat10n focu es on team building, 
program expectation , interaction with facul ty 
and admimstratorc,, and hands-on I arning 
with Web T, the distance learning technology 
platform u d m the p rogram. 

ew tudent al o have the chance to interact 
with tudent from other program cohorts A 

cond non-credit re idential meeting, held 
concurrently with the orientation, i required 
for each tudent team. It con i t of one day 
on which ea oned tudent team or team 
repre entatives pre ent pecial topic and 
demon trate learned knowledge and kill 
and be t practice . 

Grades 
Expectation for ati factory graduate level 
tudent performance are detailed in the Aca­

demic Policie ection of thi catalog. 

Petition to Graduate 
Each WebMBA tudent mu t petition to grad­
uate at lea tone eme ter prior to completing 
program requirement . The tudent mu t 
contact the program director of the chool 
to which they were admitted and reque t a 
petition to graduate. KSU tudent mu t vi it 
http: // cole.kenneaw.edu / gbo elect"Cur­
rent Student Intranet," and complete and 
submit the "Request for Petition to Graduate" 
form. The Graduate Bu ine Office will pre­
pare a petition and e-mail it to th tudent' 
KSU e-mail account. Direction on filing the 
petition with the Offic of the Regi trar ar 
included. 

Admission Criteria for Non­
Degree Students 
The program do not admit non-degr 
mg c, tudents. 

Readmission to the WebMBA 
Any graduate student who ha a br akin 
a ttendance of one calendar year or more 

k-

mu L apply for r admic, ion to the W bMBA 
program. tudcnts applying for r adm1 c,1on 
mu t m tall admis ion crit ria in plac 
a t th time of r admission and th y mu t 
re-enter at the lock-step point in the program 
wher they c; toppcd attending pr viouc;ly. For 
detail s on r 1 adm1ttmg, sec Readmic,c;ion to 
Graduate tud y m th Graduate Adm1s'>10n 
section of thic; catalog. 
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WebMBA 

Business Foundation Requirements 
Foundation requirements are the knowledge and kill of a broad et of bu ine di cipline 
including accounting, bu iness law, economics, finance, management, marketing, and tati tic 
and math. Academic preparation in the e di cipline i nece ary prior to advanced tudy in 
bu ine s and accounting. A bachelor' degree in bu ine or accounting typically ati fie all 
foundation requirements. A an alternative, the Coles College of Bu ine offer ix two-credit­
hour cour e that collectively ati fy the e nece ary cour e . The cour e( ) required are deter­
mined for each student based on a thorough analy i of prior academic cour e work transcript . 

Thi table urnmarize the bu ine foundation requirement and option for ati fying them . 

Foundation requirements . . . or by completing under- .. . which is the KSU 
are satisfied by successfully graduate course(s) with a equivalent of ... 
completing ... grade of "C" or higher in .. . 

GBA 6101-Accounting Financial accounting and ACCT 2100 and ACCT 2200 
Foundation managerial accounting 

GBA 6102-Finance Finance principle FlN 3100 
Foundations 

GBA 6103-Stati tic and Math Inferential tati tic and E 0 2300 and M TH 1101 
Foundation algebra 

GBA 6201-Economics Microeconomics and ECON 2100 and ECON 2200 
Foundations macroeconomic 

GBA 6202-Management Management principle or MGT 3100 or MGT 4160 
Foundation organizational behavior 

GBA 6203-Marketing and Marketing principles and MKTG 3100 and BLAW 2200 
Law Foundations business law and ethic 

ote: 
1. Undergraduate course u ed to atisfy the foundation cour e mu t b from an in btution accred­

ited in a manner acceptable to the Cole Coll ge of Bu ine . 
2. Foundation requirement mu t b ati fi d b for beginning the WebMBA program. 

WebMBA COURSE REQUIREMENTS 

WMBA 1000 Orientation 1 
WMBA Orientation Team Pre entation 0 
WMBA 6000 Human B havior m Orgamzati n 3 
WMBA 6010 Managerial Accountmg 3 
WMBA6020 Mana gen al ommumcation 3 
WMBA 6030 Global and Int rnabonal Bu m 3 
WMBA 6040 Manag nal D ci 10n Analy~i 3 
WMBA6050 trat g1c Mark tmg '3 
WMBA6060 Manag nal Fmanc 3 
WMBA60 0 Manag m nt Information yc,t m 3 
WMBA 6100 Productions and p ration Manag m nt 3 
WMBA6110 Bu m s Strat >gy 

PROGRAM TOTAL: 31 
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WebMBA Course 
Descriptions 

The figure hown after the cour e number 
and title of the cour e ignify the number of 
cla hour per week, the number of labora­
tory hours per week, and the eme ter hour 
of credit for the completed cour e. Thu , the 
entry 3-0-3 denote three hours of cla , zero 
hour of laboratory, and three hours of credit. 

WMBA 1000. WebMBA Orientation. 
1-0-1. 
The purpo e of the WebMBA Orientation is to 
create a learning community to upport tudent 
ucces throughout the WebMBA learning 

experience. Teams are formed and tudent 
obtain kills related to areas such a behav-
ioral preference , learning styles, interper onal 
exchanges and managing difference , and 
developing operating agreements within team 
settings. Students and faculty hare expectations 
and explore technology nece sary to engage in 
on-line learning. 

WMBA 6000. Human Behavior in 
Organizations. 3-0-3. 
An examination of the behavioral and structural 
factor affecting the performance of organizations 
including both micro and macro organizational 
issues. This cour e provides an overview of the 
field of organizational behavior with an emphasis 
on employing the human resources of the firm 
to achieve organizational performance. Topics 
include motivation, leadership, Job satisfaction, 
selection, traming, and the dynamic of team . 

WMBA 601 O. Managerial Accounting. 
3-0-3. 
This course will cover a wide range of topics 
that will emphasize the u e of both internal 
and external data to enhance the decis1on­
makrng skill of managers. Concept covered 
will include an overview of the management 
accounting function w1thm the orgamzatton, cost 
management and cost accumulation systems, 
planning and control systems, use of h1stoncal 
data m foreca tmg costs, and the us of account­
mg information m management dec1sion­
making. Cas readings will be used to enhance 
students' cnbcal thmkmg, problem olvmg, and 
communicahon skills. 

WMBA 6020. Managerial 
Communications. 3-0-3. 
De igned to meet the needs of the practicing 
manager. Included are the internal and external 
communications carried out by managers in 
organizations and the organizational and human 
variables, which influence these communica­
tions. Included is the management of informa­
tion system . Communication styles of managers 
from different cultures are discussed. 

WMBA 6030. Global and International 
Business. 3-0-3. 
This course is designed to provide the student 
with an understanding of how companies enter 
and operate in the global market. Additionally, 
students will learn how culture, politics, legal, 
and economic systems impact the marketing and 
trading of product in other countries. Students 
will develop an understanding of the business 
strategies and structures in the global arena, and 
will learn how managers interact and manage 
diverse groups. 

WMBA 6040. Managerial Decision 
Analysis. 3-0-3. 
A study of advanced quantitative analysis tech­
niques and their applications in bu ine s. Topics 
include game theory, decision analysis, forecasting, 
linear programming, transportation and as ign­
ment problems, network model , project manage­
ment, queuing theory and market analy is. 

WMBA 6050. Strategic Marketing. 3-0-3. 
This course provides a tudy of the trategic 
managerial aspect of marketing given the 
growth of E- ommerce. Topics focu on product, 
price, promotion, and place in the ethical plan­
ning, implementing, and controlling of market­
ing operations. 

WMBA 6060. Managerial Finance. 3-0-3. 
A tudy of financial risk and r tum, capital 
budg ting, valuation, capital tructure, work-
ing capital manag ment, and current topic in 
financial management This cour e is d ign d to 
develop a student' knowl dg , analytical kill , 
and communication skills m the ar a of financial 
management. The tudent will b exposed to the 
reasons financial management is cnhcal to th 
succes of a bu ine s as well as to the tool that 
will enhance th 1r managenal kills. pecifically, 
this cour will g1v the tudent tool to analy7e 
a company's finanaal pos1t1on relative to th 
industry, apply time value of money concepts 
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to bu in ca h flow , evaluate the accept-
ability of hort-t rm and long-term financial 
deci ion , und r tand the relation hip betwe n 
capital tructure, ri k, and the co t of capital, and 
improve communication kill . 

WMBA 6080. Management Information 
Systems. 3-0-3. 
A tudy of the eff cts of information technology 
on firm , indu trie , and the organization of work. 
Thi include th development of trategie for 
corporate growth ba ed on ff ctive u e and man­
agement of information technology, the analy i 
of bu ine problem and relevant information 
y tern oluti n , and th u e of IT to tran form 

bu ine proc e and provide more ffective 
management control and deci ion y tern . 

WMBA 6100. Production and Operations 
Management. 3-0-3. 
Thi cour e i an introduction to the concept , 
principl , problem , and practice of opera­
tion management. Ernpha i i on managerial 
proce e for achieving eff ctive op ration in 
both good -producing and rvice-rendering 
organization . Topic includ operation trat­
egy, proce d ign, capacity planning, fa iliti 
location and de ign, for ca ting, production 
cheduling, inventory control, quality a urance, 

and proj ct managern nt. Th topic ar inte­
grated u ing a y tern model of th operation 
of an organization. 

WMBA 611 O. Business Strategy. 3 -0 -3. 
An integra tive cour e de ign d to provid an 
e ecutiv viewpoint of trategy formation and 
management of an enterpri e. The cour e teache 
how to analyz comple bu m ituations m 
order to d t rmin a firm' trategi for long­
run urvival and growth in comp titive market . 
Participant will amme t chniqu s for analv i 
of environmental condition and trend , oppor­
tunitie and thr at , and re ourc tr ngth and 
lirn1tahon . Focus will be on d velopmg plan.., 
and 1mpl menhng and controlling tho plans al 
both the trategic and op ralmg 1 vel Primary 
t achmg method will u rcal-t1rnc cas stud1ec., 
that cov r policy formulation and adrnmistra­
tion A strategy 1mulat1on ¾Ill also be u d Th 
pomt of d parlur for th cour e 1 lop-and 
middle managem nt, ¾here company-w1d 
obJ ct1vcs ar s t and dcpartm ntal poli 1 sand 
activities arc coordinated. 
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MBA for Experienced 
Professionals 

The a ter of Bu ine Admini tra tion (MBA) 
for Experienced Profe ional degree i an 
innovative, interactive, integrated program 
that incorporate real-life experience into 
every component. The program i proce -
oriented rather than functionally-oriented and 
taught in a team environment that imulate 
the workplace. Individuals completing the 
program become complete manager and 
leader with new idea , broad per pective , 
technology awarene and an expanded bu i­
ne s network. 

General Requirements for 
Admission to MBA for Experi­
enced Professionals 
The MBA for Experienced Profe ional pro­
gram i limited to talented men and women 
who have earned baccalaureate degree in any 
field of tudy from institutions accredited in a 
manner accepted by Kenne aw State Univer-
ity. Applicants are expected to have the intel­

lectual curio ity and motivation nece ary to 
ustain an intensive graduate program and a 

profes ional career. Admission will be granted 
only to tudents howmg high probability of 
ucce in postgraduate busine s study. 

The College of Bu ine Graduate Adm1 ion 
Committee determine the eligibility of each 
p r on who applie for adm1 s10n to the MBA 
for Experienced Profe 1onals program on-
ideration i given to the applicant's academic 

record, score on the Graduate Management 
Adm1Ssion Te t (GMAT) and work expenence. 
Other factor r viewed include the applicant'c:; 
educational background, performance m out­
side activitie , evidence of activity and leader-
hip and record of accomplishments in busm ss 

and professional activ1ti . 

Only cour work from institutions with accred­
itation equivalent to that granted by the om 
mi sion on alleges of the Southern A sociation 
of College and School or 1m1Iar recognued 

institutional accrediting agencie i considered 
in evaluating an applicant for ad.mis ion. 

• Baccalaureate degree from an in titu­
tion accredited in a manner accepted by 
Kenne aw State Univer ity. 

• Minimum cumulative adjusted grade-point 
average of 2. 0 on a 4.0 cale. 

• Minimum total core of 500 on the Gradu­
ate Management Admi sion Te t (GMAT). 

• Minimum of 5 year of management or pro­
fe ional experience. 

• Consideration i given to the applicant' 
academic record, core on the GMAT, and 
work experience. Other factor reviewed 
include the applicant' educational back­
ground, performance in out ide activitie , 
evidence of creativity and leader hip, 
record of accompli hment in bu ine and 
professional activitie . 

• When there i a conflict in the predic-
tion of ucc for the PA and MAT, 
exception may be made if the applicant' 
educational background, excellence in 
performance in out ide activitie , creativity 
and leader hip, accompli hment in bu 1-
ne and prof ional activiti are c;uffi­
cient to indicate ucce in the program. 

• International applicant ( ee page 19). 

In reviewing the academic work of applicant , 
the Admis ionc; ommitt e evaluatec; the 
Junior/ senior adju ted grad pomt averag 
for all applicant . In ca e where the applicant 
has done additional accredit d und rgradu­
ate work beyond th bachelor ' degr or 
ha done accredited graduate work, the most 
recent two-year ad1usted C.PA will b u d in 
th adm1s 10nc; conc:;iderat1on. 

An applicant will not b admitt d until a 
comp] ted applicat10n, an official GMAT 
c;core, and official tranc;cnpt for all und r­
graduat and graduate cour'-> s hav be n 
received and evaluated. Adm1c:;sion5 decisions 
are determined by the ollege of Busm c:;s 

Graduate Adm1c;sions omm1tte and are 
communicated m wntmg by the ollege of 
Busme s Gradual Adm1ss1ons Committee 
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to the applicant a oon a i practical after 
material have been received and evaluated. 

Program Fees 
The co t for the 1 -month program i $45,000. 
Thi fee include a nonrefundable depo it of 
$500 which i due upon acceptance to the pro­
gram. The remaining $44,500 i prorated over 
the entire program. Meal , te tbooks, note­
book computer, lodging and meal at Open­
ing Re idency and Int rnational Re idency 
are included in thi fee. 

Transfer Credit 
Student enrolled in the MBA for E perienced 
Profe ional program will not be given credit 
for cour e taken at other in titution . 

Candidacy 
Student will be admitted to candidacy upon 
ucce ful compl tion of 9 erne ter hour 

of cour e work with a minimum cumula­
tive grade point a erage (GPA) of 3.0 and 
a grade of "C" or better in each cour pre­
ented for candidacy. Student not achie ing 

a minimum cumulative GPA of 3.0 after the 
completion of 9 credit hour will be admitted 
to candidacy at uch time a they achieve a 
3.0 minimum GPA. 

Grades in Graduate Courses 
tudent mu t earn a grade of "C" or better in 

every graduat -level cour e. They mu t al o 
achi ve a GPA of at lea t 3.0 in: 
1. all 7000 and 000-level GBA cour , and 
2. in all graduate-level cour e . 

Petition to Graduate 
Each MBA tudent mu t petition to graduate 
at lea ton erne ter prior to completion of 
program requir rn nt . Th tud nt mu t con­
tact th EMBA Office and r qu t a petition. A 
p ti tion will then b prepar d and mailed to 
th tudent' horn addre . 

Admission Criteria for Non­
Degree Student 

tud nt cla ified a n n-d gr tud nt ar 
not p rmitt d to ruoll in MB for E p ri­
enc d Profe i nal cour 

MBA for Experienced Professionals 

The MBA for E perienced Profe ional Program allow an indi idual t am an MBA d gr 
in 18 month without int rrupting hi or h r ar r. As iat mpl t cour which ar 
team taught bye peri nc d full-tim graduat faculty. All traditional pr r qui it ar in r­
porated into the program. Optional r fr h r ion , , via vari u di tan 1 aming v nd r 
or D ROM, ar provid d m comput r appli ati n , quantitati m thod , ornrnuni ati n , 
finance and accounting. 

Th cla chedule i d ign d to minimiL th time an individual mu t b awa fr m th ffi 
and home. la e ar held on w ek nd per month, all day Friday, aturda , and unda . Th 
ntir 1 month ch dul i provided in advanc , c; th profc'> ional an mor a ily c rdinat 

hi or h r bu in and p r onal comm1tm nt with th tr r pon 1biliti at s h ol. 

Durmg th 18 month of tudy a '>tgnifi ant portion of the overall I aming p n n tak c; 

place via onlm a ynchronou ommurn ati n with both facult1 and f 110\,\ a s C1at '> Tradi­
tional m-cla hm 1 augrn nted a h m c;t r by util1.1ing " 1 tromc. courc; room" d1scu<,-
10ns cone rnmg a sign d readmgs and case'>. Incorporating this t hnol g mt the program 

s rve as an e t n ion of m-clac; time by allowing as o iat s to a5k qu t,tlons and r • 'I\ e 
f dback pnor to the r admgs and cas > b 'ing discuss •d in-class. As a r '!-.ult, m l, s tim' is 
utilu d mor ffi 1 ntly and eff •ctiv ~Iy. 
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GBA 7005 (Variable 1-6 semester hours) 
TEAM DEVELOPMENT AND ORIENTATION RESIDENCY 
Prerequisites: dmission to MBA-EP program; Completion of assigned computer tutorials; Comple­
tion of self-assessment instruments. 

DES RIPTIO 
Our innovative Team Retreat i d igned to introduce tudent to basic teamwork kill a well 
a computer and analy i tool nece ary for ucce ful performance. Both during and after 
the re idency, communication and collaboration between and among faculty and a ociate i 
facilitated by u e of a di tance learning platform. Significant attention is dedicated to thi col­
laboration application a it repre ent one-third of the total number of contact hour between 
faculty and a ociate each eme ter. Topic include: 

• Team formation and development 
• Integration of diver e individual into team 
• egotiation and conflict management 
• Team contract 
• Orientation to computer oftware: pread heet, pre entation graphic , word proce -

in& internet acce and electronic mail 
• Orientation to the di tance learning platform; Lotu ote /Learning Space 
• Ba ic financial analy i tool 

COURSE CURRICULUM 
• Individual difference in learning tyle and their effect on team functioning 
• Ba ic kill of negotiation and conflict management 
• A e ment of individual variable into team compo ition 
• Individual diver ity effect in team development and functioning 
• Formation of MBA work team ba ed on elf-a se ment information 
• egotiating initial team contract 
• Ba ic computer kill , including u e of pread heet , graphic , word proce sing, 

internet acce , and electronic mail, with primary empha i on th latter two. 

GBA 7010 (Variable 1-9 semester hours) 
ENTERPRISE/INSTITUTIONAL EXCELLENCE 
Prerequisites: GBA 7005 - Team Development and Orientation Residency. 

DESCRIPTIO 
Thi cour e examine topics that form the ba is for determining in titutional e cellence. The 
Lotu ote / Leaming Space distance learning platform continue to be incorporated thi m -
ter. The u of this technology erve a an exten ion of in-clas tim by providing as ociat 
th ability to di cu , with fellow a ociate and faculty, reading and i ue p rtaining to ach 
on-campus weekend. Topics include: Financial Statements, Macro Economic tructure, Corpo­
rate Financial tructure, Legal and Governance tructure, Mon tary Policy, Strategy Framework, 
Pre entation Skill , Fi cal Policy, Defining the rgarnzation, L ad r hip and ultur , Managing 
Growth, Organi7ation D ign, Tim Value of Mon y, orporat P rformance, Financial tat -
m nt Analysi , conomic Yalu Added and Valuation, Goal ttmg and ompcnsahon, Human 
Re ource Strategy, orporate Value and thics, ap1tal o t and ap1tal tru ture. 

OURSE URRl ULUM 

Weekend One 
• Fmanc1al Statcm nts 
• Macro Economic tructure 
• orporate Financial tructurc 
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• Legal & Governance Structure 
• Monetary Policy 
• Strategy Framework 

Weekend Two 
• Pre entation Skill 
• Fi cal Policy 
• Defining the Organization 
• Leader hip & Culture 
• Managing Growth 
• Organization De ign 

Weekend Three 
• Time Value of Money 
• Corporate Performance 
• Financial Statement Analy i 
• Economic Value Added and Valuation 
• Goal Setting and ompen ation 
• Human Re ource trategy 
• Corporate Value and Ethic 

Weekend Four 
• Capital Co t and apital tructure 
• Seme ter Project Pre entation 
• Leader hip & Per onal Growth 

GBA 7020 (Variable 1-11 semester hours) 
BUSINESS UNIT EXCELLENCE 
Prerequisites: GBA 7010 -Enterprise/In titutional Excellence 

DES RIPTIO 
Thi cour e e amine topic that form the ba i for det rmining bu ine e cellence. The Lotu 

ote / Learning pac di tanc learning platform continu to b in orporat d thi me ter. 
The u e of thi t chnology rv a an exten ion of in- la time by pr iding a iat the 
ability to di cu , with fellow a ociat and fa ulty, r ading and i u p rtaining to each 
on-campu we k nd. Topic includ : R ourc Allocation, Ri k and R tum, Mi r onomic 
and Structure, Market Analy i of Indu tri , Indu try F r , Quan ti ta ti Analy i , In e t-
m nt Deci ion rit ria, Strat gic Fram work , Bu in trat gy in A tion, apital D i ion , 
Op rating Sy tern , E pan 10n and Integration, Manag nal A ounting and o t Analy i , 
Product Po itioning, Branding and Promohon, u tom r rvic , Pr and Pr c 1-
1 nc , Quality Proc , tah tical Prmc1pl , Proce ontr 1, hang Manag m nt, Pr j t 
Manag ment, Information and Knowl dg Manag m nt, Human R urc trat gy & D 1-
opm nt, alu Dnv r , and L ad r hip and P r onal r wth. 

OuRSE CuRRI uLUM 
• Und r tand th appropnat n of vanou obJ ctiv c; for th firm, ( .g., ma 1m1zmg 

profit, valu , mark t har ), mcludmg d1ff r nhatmg b tw nth n m1 and 
accounting cone pt f profit and t 

• las ify co t and r v nu, our es r I vant to th d, ision und r c. n 1d rati nu mg 
contribution analysi . 



Master of Business Administration Programs 77 

• Under tand the notion of opportunity co t and it implication for efficient election 
of tran fer price . 

• Under tand the relation hip b tween engineering effici ncy, economic efficiency and 
the goal of co t minimization including the impact of technological innovation and 
change in input price on the co t tructure of the firm. 

• Li t and e plain the major factor which influence the demand for a product. 
• Compute a irnple price ela ticity of demand and explain its relevance in pricing 

deci ion of the firm. 
• Di cu how variou pricing practice uch a " kimrning", off-peak pricing, econd­

branding (generic ) may be con idered device for price di crimination. 
• Under tand how to manage the marketing function to g nerate the cash flow to 

enhance firm value. 
• Di cu market definition in term of both geographic and product market . 
• Under tand how to make inve trnent deci ion in which individual and collective 

intere t diverge. E plain the implication of the "Pri oner' Dilemma" for the 
tability of cartel behavior. 

• U e the capital budgeting proce s to make value increasing deci ion . 
• Identify management deci ion for which a quantitative approach i appropriate and 

the role that both return and ri k have in optimal deci ion making. 
• Recognize managerial problems for which mathematical programming i an appro­

priate tool. Formulate a mathematical program (con trained optimization) problem 
algebraically and, u ing a pread heet tool, olve it and interpret the re ult . 

• Recognize managerial problem for which linear regre ion i an appropriate tool. 
• U ea pread heet toe timate a regre ion model including collecting and a mbling 

data and interpreting the re ult . 
• Develop kill for ba ic legal re earch. 
• Recognize the effect of taxe on managerial d ci ion making. Und r tand legal 

re triction on both dome tic and international tran fer pricing. 
• Develop sorn corn cy with th quantitative techniqu · ted with project management 

GBA 7026 (Variable 1-6 semester hours) 
POLICY AND LEADERSHIP ISSUES IN ORGANIZATIONS AND INDUSTRIES RESIDENCY 
Prerequisites: one 

DESCRIPTIO 
This re 1dential cour e i5 de 1gned to introduce the a sociate to indu try p 1fic policy i5sue . 
The retreat start with a di cu ion of the leader hip principl and practice ne d d to influ­
ence policy i ue5 The r treat conclude with a di5cu sion of the orgarnLational chang issu 
as ociated with the potential policy change . The Lotu ot s/L aming pac di5tancc l arn-
ing platform continue to be incorporated during th1 rec;id ncy allowing faculty and ac;sociatec; 
the ability to hare / e change ideas and viewpoints garn red from the we k's activitI c;. 

GBA 7030 (Variable 1-9 semester hours) 
PRODUCT/SERVICE EXCELLENCE 
Prerequisites: CBA 7020 -Busine s Unit xcellence 

SEMEST R OUR E URRI ULUM 
• Id nt1fy how strategic and tactical managem 'nt decic.,ionc:; crea t ' (or destroy) valu for 

the firm's owner . 
• E plam the centrality of cash flow generation capacity to firm valu B able lo evalu­

ate the impact of change m th ca5h flow5 of th firm (mcludmg 1/e, timing, and 
ri5kme s of those flows) on the valu of the firm 
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• Identify and e plain different rnea ure of firm value (e.g., book value, the value 
of a firm a a going concern, market value of the a et of a firm, both tangible and 
intangible, br akup value, and liquidation value). 

• Under tand the role of managerial accoun ting y tern in making, implementing, 
monitoring, and evaluating d ci ion in the firm. 

• Under tand the impact of ta e on deci ion-making and value creation in the firm. 
• Comprehend the trategic treatment of human re ource activitie de igned to ma i­

mize the contribution of each employee to organizational eff ctivene and value 
creation. 

• Under tand the impact of change and change management in the creation of firm 
value. 

• Under tand the role of financial information and control y tern in the creation of 
firm value. 

• Under tand the role of financial tructure in the creation of the firm. 

GBA 7035 (Variable Credit Hours 1-6) 
INTERNATIONAL BEST PRACTICES RESIDENCY 

DESCRIPTIO 
Thi unprecedented learning e perience offer candidat the opportunity to confer and convene 
with non-U.S. EMBA counterparts via the Int met, king information and haring olution for 
every busine challenge. Thi dynamic virtual teaming proc provide a ociate with an e p -
riential view of what is required to do bu in internationally. Team negotiat contracts and deal 
with cultural, technological, geographical and team gov mance i u tog th r. Th r ults of tack­
ling the e global- cale trategic i ue are econdary to the teaming proc , which i of forerno t 
importance. Team hold individual video con£ r nc to defin th cop of th ir tudy, how it will 

be accornpli hed, and what role individual international team member will play. Each virtual 
team d velop a working agre rnent that de crib i operating norm . writt n work plan, which 
i international in cont t and trat gic in op , i th n er at d by ach t am. Th p ri nc al o 
includes an international trip to join with their non-U.S. EMBA counterpar to participat in com­
pany vi its and additional instruction p riod . Team will al deliv r pr ntati ns t an audi n e 
of international faculty, corporate ecuti e and ventur capitali r garding their international 
project during the trip. 

GBA 7036 (Variable Credit Hours 1-6) 
BEST PRACTICES RESIDENCY 
Prerequisites: one 

DES RIPTIO 
Thi re idential cour i d 1gn d to prov1d a ciat a fi ld tudy p ri n in indu tr 
pecific bu ine proc and b t practice , fo u ing on orgamzati n who e pra ti e ar 

recognized a "b tin cla ." A ociat prepar a fi ld tudy portfoli t d rn n trat an 
unders tanding of the role of the "b t practic " m ach organization. Th L tu ot L arn-
mg Space di tance learning platform contmu to b mcorporat d dunng th1 r 1d n all w­
ing faculty and a ociat th ab1hty to har / change 1d a and \ i 'A p mt garn r d from 

the week' activ1tie 

Cour urriculum 
• ornpan on and contra ts among v ral major approaches to e!-ttablishing ab '>t pract1c' 
• Be t practic s r porting on at I a t thre 3 organizations 
• Major implementation i su s associated with d v 1 loping ab ~st practice 
• Oevelopm nt and evolution of a be t practi e in an organization 
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• How be t practice initiatives are integrated into organizational and business strategy 
• Why a given best practice would not necessarily be effective for all organizations 

projects during the trip. 

GBA 7040 (Variable 1-9 semester hours) 
DECISION MAKING AND PROFESSIONAL DEVELOPMENT 
Prerequisites: GBA 7030 Product/Service Excellence. 

DESCRIPTIO 
This course examines topics that form the basis for demonstrating excellence through decision 
making and individual professional development. The Lotus otes/Leaming Space distance 
learning platform continues to be incorporated this semester. The use of this technology serves 
as an extension of in-cla s time by providing associates the ability to discuss, with fellow associ­
ates and faculty, reading and issues pertaining to each on-campus weekend. Topics include: 
Decision Feedback and Planning, Integrating Business and Personal Planning and Personal and 
Professional Development. 

COURSE CURRICULUM 
Weekend One 

• Introduction to the Decision Simulation 
• Simulation Decision I Preparation and Subrni ion 
• Deci ion Feedback and Planning 
• Integrating Business and Personal Planning 

Weekend Two 
• Simulation Decision II Preparation and Submission 
• Decision Feedback and Planning 

Weekend Three 
• Simulation Decision III Preparation and Submission 
• Decision Feedback and Planning 

Weekend Four 
• Simulation Decision IV Preparation and Submission 
• Decision Feedback and Planning 
• Personal Development Planning 

GBA 7090 (1 • 9 semester hours) 
SPECIAL TOPICS FOR THE POST MBA 
Prerequisites: Completion of an MBA; must be approved by the MBA director; not available to stu­
dents currently enrolled in an MBA program. This course can be taken for credit multiple times. 

DESCRIPTIO 
Selected contemporary topics in a business related di cipline that are of inter t to faculty, 
MBA alumni, and employers. 
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aster of 
Science in 

Com uter 
Science 

The Master of Science with major in Applied 
Computer Science for Experienced Profes­
sionals (MSACS) is a thirty-six hour graduate 
degree program with coursework in the fol­
lowing areas: Software Architecture, Embed­
ded Systems, Bio-Informatics, Software 
Engineering, Digital Game Design, Comput­
ing Systems, Robotics and A.I., Bio-Med 
Devices, Databa e Administration, Parallel & 
Distributed Systems, Distributed Object Tech­
nology. Through choice of electives, student 
may concentrate in one of five areas: Software 
Engineering and Architecture, Embedded 
Systems and Robotics, Distributed Com­
puting, B10-Med Computing, D1g1tal Game 
Design, or students may choose electives 
from multiple areas. The MSACS i perfect for 
working professionals with industry expen­
ence in compuhng and information technol­
ogy interested in obtairung a graduate degr 
in computer cience, concurrent with work 
commitments. Courses ar off red ma cohort / 
learning-community allowing stud nts to com­
plete the program in 22 months (5 s mesters 
including a summer mester). Th program 1s 

approachable for tudents with mode t tech­
nical background , and doe not require an 
undergraduate degree in computer cience. 

Web-Based Instruction Delivery 
Instruction i delivered both on campu and 
at a di tance, u ing web-ba ed technolo-
gie , allowing tudent to attend lecture on 
campu , or r mot and liv from work or 
home All lecture ar al o recorded allowing 
student to view the archived lecture at th ir 
convemenc . R al-tim int raction b twe n 
the student and prof or will b upported 
u5mg Voic -over-IP and online "chat" and 
application c,hanng. 

Individual Lab Equipment 
Th non-traditional t chnology-ba d instruc­
hon delivery component of th MSA program 
require that 5tud n have off-campus ace to 
laboratory compon n . ourses with hardware­
c;peafic lab expenm nts (embedded c,ystems) 
will be conduct du mg hardware and qu1p­
ment issued to each tud nt for home and off­
campu5 u . 
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Master of Science in Applied Com­
puter Science 
The Fall admis ion i available for tudents with 
computing industry experience and degree in 
fi leis other than omputer Science, while the 
Spring admis ion require a degree in a omputer 
Science or a closely related discipline. 

Fall Admission Requirements 
1. An undergraduate degree from an accredited 

institution is required . Fall admission 
is open to various major with appropriate 
backgrounds who can ma ter the foundations, 
and is not re tricted to undergraduate degree 
in cience and engin ring, while th Spring 
admission require a degree in a Computer ci­
ence or a closely related discipline. 

2. Minimum cumulative undergraduate adjusted 
GPA of 2.75 on a 4.0 cale. 

3. Experience in th computing indu try is 
d ired. This can include b th part-time and 
full time experience. 

4. oursework in th following prerequi ite foun-
dations are required: 

a. mathematics 
b. phy ical cienc (basic electricity) 
c. computer programming 
d. computer archit cture 
e. data tructure 

Work experience and other cour work 
can electively replace c rtain prerequi it 
knowledg foundation at the di er tion of 
the program director with demon tration of 
tudent competency in the knowl dg ar a. 

Additional foundation-building cour e 
are availabl and may b r quir din: ba ic 
electricity, computer archit ctur , and data 
tructur and may b compl t d during the 
tudent' fir t two eme t r . 

5. Official GRE t t co . Although no p afic 
nunimum ore lS reqwred, the appli ant' 
GRE core will be considered in th compebb 

reVI w pr 
6. Other cnt na will be cons1d red by th MSA 

Adrrus.slons ommitt for applicants, mcludmg: 

• course work 
• maJOr area oursework GPA 
• prof 1onal rbficabons m comput­

ing areas 
• rel vant work pen n 
• prof~~ ional a bv1b 

7. International applicants must ubmit a 
TOEFL score . 

Spring Admission Requirements 
Spring admi ion requires undergraduate 
degree in a computing field from an accred­
ited in titution . In general, an undergraduate 
degree in com p uter cience, computer engi­
neering or a technical information system 
program i ufficient for Spring Admi ion. 

Grades in Graduate Courses 
Exp ctations for ati factory graduate level 
tudent performance are detailed in Academic 

Polici ction of this catalog. 

Petition to Graduate 
Each MSACS candidat m u t compl t a peti­
tion to graduate at least one sem ter prior 
to completion of program requirements. Th 
petition will b reviewed by th A direc-
tor to ensure that all graduation requiremen 
are being m t, prior to ubmission to th KSU 
registrar' office. 

Financial Information for MSACS 
Program 

A. Premium Pricing 
The MSA Premium Program include 
premium feature that nrich th tud nt' 
education with a ari ty of re ource and 
exp ri nc . Th co t f th program · $5000 
p r m t r ov r fi m t rs for $25,000 
total. Thi tuition includ f , b ks and cla 
mat rial , ace to 1 ctur u ing di tan 
1 aming t chnology, re ord d 1 cture , a gradu­
ation banqu t and h ding remon , and 
oth r pr mium f ature currently including: 
a laptop, PDA, digital logi lab kit including 
ffilCT prv ....... .:,.:,vr and mp n n / m mb rship 

in th A ciati n for omputing Machin ry 
(A M), and opbonal arch pr J ct. 

B. Financial Aid 
All M A apph ants are n ouraged t appl 
for fmanaal aid m th nt f an m rg n 

that ould pre nt th m from fulfillmg th 1r 

comm1tm nt to the program. 
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C. Fee Schedule and Deadlines 
Tuition is prorated over the length of the pro­
gram, with a payment of $5000 due on or before 
the first day of class for each of the five sem ters. 

D. Payment of Fees 
Methods of Payment 
Payment of thi fee and the 5000 eme ter 
tuition fee can be made by check or ca h. 
• Checks are ent to the Kenne aw State Uni­

ver ity, Bur ar' Office, 1000 Cha tain Road, 
MB #0503, Kenne aw, GA30144-5591. 

• Cash payment mu t be made at the 
Ca hier' Window in the Student Center. 

If Tuition is Paid by Company (Third Party 
Payment) 
In most instance , a company will not pay 
tuition until after grade are a igned. To 
et up thi method of payment, the student 

must request the company to end a Letter of 
Authorization the Bur ar' Office, Kenne aw 
State University, 1000 Chastain Road, 
Kenne aw, GA 30144-5591, at the beginning of 
the eme ter. The letter mu t include the fol­
lowing informa ti.on: 
• Student's name and ocial ecurity number 

for whom tuition will be paid; 
• Seme ter for which tuition will be paid; 
• Amount of tuition that the company will pay; 
• Copy of page( ) from Human Re ource 

Manual stating the tuition payment or 
reimbursement policy of that company. 

At the end of the seme ter, the tudent i 
re ponsible for reque tmg from th reg1 -
trar a verification reque t letter confirming 
th me ter and the grade received for th 
course . Payment from the company 1s due no 
later than 15 days after the begmnmg of the 
following me ter. The stud nt 1 respon 1ble 
for any amount not covered by th company 
Unpaid balance should be paid at th begin­
ning of the eme ter. If th tudent cannot 
cover the co t at the begmnmg of the emes­
ter, a Promissory ote mu t b sign d by th 
student md1cating asp c1fic date b fore the 
end of the current semester when the balanc 
will b paid m full. 

Any que tion regarding payment of tu1bon 
hould b dir cted to the Program oordinator 

in the Departm nt of omputer Science and 
Information Sy terns, located in the Ann & 

John Oendenin Computer Science building, or 
telephone 770-423-6005. 

E. Refund Policy for Withdrawing from 
Classes 
The following refund policy i in effect: 
A. Student withdrawing within the fir t two 

weeks during which cla es are held each 
eme ter, will receive a 70% refund le s 

expense already incurred. 

B. Student withdrawing from classe after 
the fir t two weeks but prior to or on the 
"la t day to withdraw from clas es" of 
a emester of classes will receive a 40% 
refund less expen es already incurred. 

C. Student withdrawing from classe after 
the "official la t day to withdraw from 
cla ses" will receive no refund. 

MSACS tudent are re ponsible for notify­
ing the Director when they plan to withdraw 
from the program. A withdrawal Form mu t 
be filled out, igned by the tudent and deliv­
ered to the Regi trar' Office before a tud nt 
i officially withdrawn from the cla . A copy 
of th1 form and accompanying letter are ent 
to Student Account . 

Foundation Courses 
Stud nt lacking formal preparation in 
selected area may be required to complet 
one or more of th following computing foun­
dation cour , ba don admis ion evalua­
tion. The cour e ar designed to provid 
an md1v1dually tailor d program of tudy m 
computer sci nc foundat10ns, and will b 
delivered man online self-study format. The 
prer qui it s for th s cours s ar program 
adm1s ion. 

6009 oncep m omputer aence 1 Hour 
An overview of the disc1plin of comput r sci-
nce, and xpos1hon of our M A program' 

"Applied" computer sc1enc on ntation Will 
also mclud a d1 cu 10n of th p ctahons 
of the graduat c,tudent m the sCJenc c;_ L c­
tur c; will alc;o cover k y and fundamental 
"great ideas" and innovations m th science 
of com pu tmg. 
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CS 6001 Computer Hardware 1 Hour 
A study of basic computer hardware compo­
nents and device including floppy and hard 
disk drives, monitor technologie , printer , 
d igital canner and camera , optical torage 
devices, backup device , raid technology, Intel 
and AMD proce or generation . The cour 
will al o di cu the difference (and irnilari­
tie ) between workstation , PC , mainframe , 
ervers, and upercomputer . 

CS 6002 Computer Networking 1 Hour 
A tudy of ba ic networking methods, topolo­
gie , devices and technologies. 

CS 6003 Elementary Data Structures 1 Hour 
A tudy of el mentary data structure includ­
ing array , li ts, and tree , along with imple 
method for orting and earching. 
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Credit Hours 
FALL ADMISSION REQUIRED COURSEWORK 

421 
422 
430 

ornputing y tern5 
21 

3 
dvanced omputing 1 c:;terns 

Object-Oriented Software Dec:;1gn 
ofhvare Engineering* 
dvanced Software Engineering 

Embedded Sy tern and Micro-controller * 

C 431 
cs 532 
cs 8411 
C 512 

* Cour e 
Advanced Embedded Sy tcm5 and Micro-controller5* 

common to both fall and pring adrni ion 

SPRING ADMISSION REQUIRED COURSEWORK 
CS 431 Software Engineering* 
C 532 Advanced Sofh"'are Engineering* 
CS 411 Embedded Sy tern and Micro-controller * 
CS 512 Advanced Embedded Sy terns and Micro-controller * 
CS 990 pecial Topic (taken one or more hmec:;) 
CS 8635 Di tributed Object Technology 
Elective: Select one additional elective course from the li5t below 

* Cour e common to both fall and spring eme ters 

ELECTIVES (9 hours required) 
Choo e either: 

CSIS 570 BIO-MED Device 

cs 625 

Choos either· 
CSIS 8630 

or 

hoo either· 
628 

or 

or 
650 

670 

High-Performance omputing 

Databa e Administration 

-Tier Ii nt-S rv ·r ystems 

Introduction to A.I. and Robotic 

BI -Informatics 

3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 

3 

3 

3 

3 

3 

21 

9 

APPLIED STUDIES (6 hours required): 6 
Students will comp! te six hours of appli •d ,tudies, \vhich mc1y in ludc research, applied 
research, proJ cts, professional certification, and professiona l conferences. Sh1dents must 
complet 51x hours of study in applied computer scienc • topics: 

S 6940 
S 8940 

Applied Project Planning 
Directed tudy 5 

An appli d r c:; arch proJ ct requires a formal project proposal and plan, and must b c1pprov d by a 
faculty sponsor and by the program dir ·ctor prior to beginning work on the.· Directed Study hours. 
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PROGRAM TOTAL: 36 
FULL-TIME STUDENT S 

In addition, tudents who need to be full-time for visa or other requirement may complete addi­
tional hours as arranged by the program director, at no additional co t. 

MSACS Course Descriptions 

CS 6000. Concepts in Computer Sci• 
ence. 1-0-1. 
Prerequisite: Admission to the MSACS program. 
An overview of the di cipline of computer ci­
ence, and expo ition of the MSACS program' 
"Applied" computer science orientation. Thi 
cour e include a di cu ion of thee pectation 
of graduate students in th cience . Lecture will 
al o cover key and fundamental "great idea "or 
innovation of the cience of computer . 

CS 6001. Computer Hardware. 1-0-1. 
Prerequisite: Admission to the MSACS program. 
A tudy of ba ic computer hardware component 
and device . Topics include storage, monitor 
technologie , printer , digital canner and cam­
eras, optical storage device , backup device , raid 
technology, proce or generations, workstations, 
PC , mainframe , ervers, and upercomputer . 

CS 6002. Computer Networking. 1-0 -1 . 
Prerequisite: Admission to the MSAC program. 
A tudy of ba ic networking method , topolo­
gie , devices and technologie . 

CS 6003. Elementary Data Structures. 
1-0-1 . 
Prerequisite: Admission to the M AC program. 
A study of elementary data tructure including 
arrays, li t , and tr e , along with imple meth­
od for orting and earching. 

CS 681 0. Strategic Com puting. 1-0-1. 
Prerequisite: Admission to the M AC program. 
Reading, lecture , and di cu s1on on th changing 
reality of computing, computer c1ence, and com­
puting technology in the informabon age Th1 
cour e expo es MSAC graduate tudent to th 
forces that are changing the compuhng industry 
and compubng car r . Globalization and the 
intern t have reduced barriers to international 
comp hbon and th mov m nt of technology JOb!::i 
b yond our nahonal bord r Strat g1c computmg 
view computing technology a an mfrastructur 
component but al o a comp titive advantage for 
bu mess firms and nations. 

CS 6820. Computing in the Global 
Economy. 1-0-1. 
Prerequisite: Admission to the MSAC program. 
Reading, lecture , and di cu ion on the effect 
of globalization and the internet on computing 
and computing career . Global competition i 
pre uring pa ta umption about computing 
career and the educational proce of preparing 
graduate . Thi cour e e po e MSACS gradu­
ate tudent to the e international force that are 
changing the computing indu try in the U.S. 

CS 6940. Research and Project Plan­
ning. 1-0-1. 
Prerequisite: Admission to the M AC program. 
Student in thi cour e will develop a plan-of-
tudy for completing the requirem nt for the 

Ma ter of cience in Appli d ornputer cience 
to include a detailed plan for completing the five 
hour of appli d tudie r quired to graduate. 
Applied tudi hour may be dedicated to 
re earch, applied project , profe ional certifica­
tion and conference pr ntation and travel. 

CS 8411. Embedded Systems and 
Microcontrollers. 3-0-3. 
Prerequi ite: Admi sion to the M A program. 
An introduction to emb dded y terns, ernb d­
ded y tern programming, rnicrocontroll r and 
emb dded y tern analy 1 and d ign. o· cu ion 
of real-um y tern , op rating y t ms, timing 
constrain and ecubon 12 lunitations Lab ra­
tory exp n nc wtll real12 th or bcal concep . 

CS 8421. Computing Systems. 3-0-3. 
Prerequisite: dmis ion to the M program. 
Thi cour 1 th fir t ma qu nc of two 
r quir d cor cour bu1ldmg a high 1 v 1 of 
comp t ncy in computing sy t m Th qu n 
bmld cont nt in th followmg knowl dg 
ar ac,: arch1tectur p rformanc nhan m nt 
ad anced comput r archit cture . data omrnu 
mcatton , n tworkmg protocol'> Topi ., m Jud 
caching, pip •Im s, supers alar ar hit dure'>, 
multiproc ssor , multi-comput r n twork 
ing, network protocols, and Intern •t proto ob 
Includes a r 'view of ba ic computer ar(h1te ture. 
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CS 8422. Advanced Computing Sys­
tems. 3-0-3. 
Prerequisite: C 421. 
Tius ond course in the quence continue th 
tudy of computing terns concentrating on 

networking and operating y terns and covers 
distributed and networked y terns. Topics include 
CPU time management, memory management, 
torage management, proc control, ynchroniza­

tion and deadlock, distributed operating y terns, 
data communications, networking protocols, distrib­
uted y terns, distributed cache coherence. 

CS 8430. Object-Oriented Software 
Analysis and Design. 3-0-3. 
Prerequisite: Admission to the M AC program. 
This cour e cover topics in Object-Oriented 
Software analy i , de ign, and development along 
w ith an introduction to the tudy of algorithm 
and data structure . Topic include ba ic analy is 
and de 1gn concepts; problem olving and pro­
gramming with Java; and data tructure . 

CS 8431. Software Engineering. 3-0-3. 
Prerequisite: Admission to the M ACS program. 
Techruque and formal methods in modem 
oftware design and engineering. Coverage of 

UML, design patterns and frameworks. 

CS 8512. Advanced Embedded Systems 
and Microcontrollers. 3-0-3. 
Prerequisite: C 8411 and completion of C 
6001, 6002, 6003. 
A continuation of Embedded Sy tern , with 
emphas1 on interfacing, networking, and real­
time 5y terns analy i and design 

CS 8532. Advanced Software Engineer­
ing. 3-0-3. 
Prerequisite: C 8431 and completion of 
6001, 6002, 6003. 
A study of the use of simulation m the de51gn 
and venficahon of complex 5oftware c;y5tem5, 
speafically including real -time y5tems with 
hard timing constraints. 

CS 8570. BioMed Devices. 3-0-3. 
Prerequisite: Admission to M AC program. 
Th1 15 a survey and proiect/ lab cours that 
overviews current computing technolog1e5 
embedded in b1olog1cal and medical d v1ce5 
Student5 work with a handful oft chnology 
implementation currently in us m the industry 
and complete a small prototype design 

CS 8625. High Performance Computing. 
3-0-3. 
Prerequis ite: C 8628, C 8422, 8512. 
A tudy of h1gh-performanc computing yc;tems 

and architectures, programming techniques, the­
oretical and practical parallel peedup alterna­
tive mechani m and limitations. Include a brief 
introduction to Quantum Computing principles 
and projected application. 

CS 8628. Software Architecture. 3-0-3. 
Prerequisite: CS 8630. 
A tudy of modern -Tier Client Server systems 
that form the foundation for distributed computing 
sy terns. Thi course dovetails with the software­
oriented orientation of CS 8635 Distributed Object 
Technology. Integrated topic panning computer 
architecture, networking, rniddleware, operating 
y terns, client- erver ystem de ign. 

CS 8630. Database Administration. 
3-0-3. 
Prerequisite: CS 8422. 
An introductory cour e in database administra­
tion. Student will learn database theory, with 
hand -on applications. 

CS 8635. Distributed Object Technol­
ogy. 3-0-3. 
Prerequisite: CS 8628 and CS 8532. 
A pre entation of etworks, UNIX and program­
ming including inter-proce communication, 
communication protocols, OSI mode, ecurity, 
file tran fer protocol , printer poolers, remote 
command execution, remote login / acce , p r­
formance and procedure call 

CS 8650. Introduction to A.I. and Robot­
ics. 3-0-3. 
Prerequisite: CS 8512. 
This surv y cour e cover topic in Artificial 
Intelligence and Robotic5. A surv y of AI 
methods and approache from earch method 
to neural network will include handc;-on with 
expert yst m A robotics kit will be included to 
allow tudents to analyz , de ign, build, and te t 
simple robotic y tern . 

CS 8670. Introduction to Bio-Informat­
ics. 3 -0-3. 
Prerequisite: Admission to M A program. 
Students will und r tand the theoretical data 
manipulation strategi s fundam ntal to b1omfor­
matics, and will examine the succ sful applica­
tion domains and techniques tudents will apply 
their knowledg through programming and 
databas cxerc1 c; 

CS 8680. Digital Game Design. 3-0-3. 
Prerequi ite: Admission to M A program. 
Introduction to computer gam d sign and 
artificial intelligence for comput r game playing, 
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with practical proj cts in game de ign for comput­
r . The game de ign component will include 

graphic , human-computer interfaced ign, 
real-time re ponse programming and game 
trategy "int lligence". Stud nts e plore game 

de ign and programming u ing a oftwar y t m 
and language compiler targeted for the tandard 
per onal computer. 

CS 891 0. Professional Seminar. 1-0-1. 
tud nt w ill com pl te thr e hour of C 910 

Prof ional rninar. 

CS 8916. Coop. 3-0-3. 
Prerequisite: Permission of Program Director. 

tud nt may receive er dit for coop and intern­
hip work through thi cour e. 

CS 8918. Internship. 3-0-3. 
Prerequisite: Permission of Program Director. 

tudent may rec i credit for co p and intern­
hip work through thi cour e. 

CS 8940. Directed Study. 1 to 3. 
Requir p rmi ion of the Program Dir ct rand 
a faculty pon or / mentor. 

CS 8990. Special Topics. 1 to 3. 
Prerequisite: Permis ion of Program Director. 

urr nt topic in applied comput r ci nc , 
offer d on an a n ed d ba i . 
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aster of 
Science in 

Conflict 
ana 

The Master of Science in Conflict Manage­
ment (MSCM) i de igned to train student to 
be conflict re olution practitioner in varied 
environments. The curriculum include 
cour es in theory, research, design skills and 
practice skills. It offer field tudy opportuni­
ties. Student elect a specific environment 
and develop a sub tantive pecialty. 

The primary objective of the MSCM 1 to pro­
duce tudent who: (1) understand the nature 
of conflict from the perspechve of mulhple 
disciplines; (2) understand the continuum of 
re pon es to conflict; (3) po e the necessary 
skills to facilitate the management of variou 
type of conflict; (4) demonstrate the ability to 
analyze and re arch conflict m an orgamLa­
tional environment; (5) demon trate the abil­
ity to de ign conflict intervention procedures 
and trategie appropriate to a parbcular 
situation or environment; (6) demonstrate 
the ability to evaluate the efficacy of a given 
intervention or sy tern of mtervenhons; and 

ement 
(7) ucce fully participate in conflict manage­
ment on a practical level in one or more pe­
cific environment . 
The Ma ter' program prepare tud n 
to identify and pur ue opportunitie for a 
new car r ba d on conflict manag ment 
expertise. The MS M al o provide tudent 
with enhanced credential to pur u car r 
advancement in an exi ting work environm nt. 

General Requirements for 
Admission to MSCM Program 
The Graduate Admi ion omm1ttee of th 
Department of Political ci nc and Int r­
national Affair d termmes the ligibility of 
each person who appli 5 for adm1ss1on to th 

S M program Admi 10n will be granted 
only to stud nt showing high probability of 
ucces m postgraduate tudy. 

To be constd red for adm1551on to the M M 
program, th following application mat nalc, 
must be gath r d by th tudent and ubm1t­
ted m on packet to th M CM raduate 
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Director, Department of Political Science 
and International Affairs, Kennesaw tate 
University, 1000 Chastain Road, MB# 2302 
Kennesaw, GA 30144-5591: 

1. Application Form: A pecial MS M informa­
tion packet and application i available and 
can be reque ted by calling 770-423-6299 r 
from the web ite at www.kenne aw. du / 
pol / m cm. 

2. Tran cript : Official tran cript for a bacca­
laureate degree from an accredited college 
or univer ity with a minimum grade point 
average of 2. 0 on a 4.0 scale. Official tran-
cript for all undergraduate and graduate 

cour e mu t be ubmitted. 

3. Te t cor : Applicant mu t ubmit at t 
core of 00 on the G neral Ti t of th 

Graduate Record Exam (GRE) (verbal, 
quantitativ ) and 3.5 on the Analytical Writ­
ing ection of the General Te t; 475 on the 
Graduate Management Admi ion Te t 
(GMAT); or 151 on th Law cho 1 Admi -
ion Te t (LSAT). Te t requirement may 

b waiv d for applicant who have earn d 
an advanced d gr e. Score which are till 
available und r th coring in eff ct prior to 
October 1, 2002, will continue to b con id­
ered for admi ion to the M M program. 

4. Lett r of Int nt: An application letter that 
tate the applicant' inter t and goal for th 

M M and th p t ntial u of th degre . 

5. Re urne: A current re ume i r quired. 

6. Recornm ndation : Two 1 tt rs of r comm n-
dation that addr the applicant' potential 
for graduate tudy and u of the M M 
degre from employ r , uperv1 or , or pro­
fe or familiar with th applicant's ability. 

7. Immunization R qu1r m nt: s raduat 
Admi ion ction - pag 20 of th1~ catal g 

on id ration i g1v n to th applicant's 
acad m1c record, t st scor , I tters of recom­
m ndahon, r um , and typ d per onal stat -
m nt and obJ ctiv How v r, wh ~n th •r is a 
conflict m th pr d1ct1ons of su •ss from th 
GPA and te t scor , c ptions may be made 
if th applicant's du cational background, 

e cellence in performance in bu ine and 
profe ional activiti , creativity and lead r-
hip, ore p rience in th field of alternative 

di pute re olution indicate ucce in th 
program. In revi wing the academic work 
of applicant , the junior / enior adju ted 
grade point a erag for all applicant will be 
con idered. In ca wh re the applicant ha 
done additional accredited undergraduate 
work b yond th bachelor' d gr or ha 
don accredited graduate work, th mo t 
recent two-y ar adju t d GPA will be u ed in 
the admi ion con. id ration. 

An applicant will not b admitted until a com­
plet d application, applicati n 1 tt r, current 
r ume, two letter of recornm nda ti.on, valid 
Irnmunizati n rtificat form a 1 , mump 
and rub lla, fficial t t cor , and fficial 
tran cript f r all undergraduat and graduate 
cour hav b n r cei d and aluat d. 

Non-Degree Admission 
nly tudent cla ifi d a M d gr 

tud nt are perrnitt d t ruoll in th r gular 
MS M cour - . H w v r, an tud nt adrnit-
t d to graduate tudy at U may ruoll in 
p cial Topi CM cour ( M 900). 

Grades in Graduate Courses 
cad mic Poli i : E p ctati n f r 

ati factory L v 1 tud nt P rformanc in 

raduate atalog. 

Petition to Graduate 
ach tud nt mu t p titi n t gradu-

ate at 1 ast on m t r pri r to c mpl ti n 
of program r quir m nt . p titi n" ill b 
pr par db th program c ordinator and 
mail d to th tud nt' horn addr 

Financial Information and 
Assistance for MSCM 
Program 
1. Premium Pricing 

The co~t of th program h 21,500, ""' h1 h 
includes tu1tton, f • •s, book~ and da~~ mat 
rials, meals on cla~s \\ L' •kcnd~, trav :)1 to an 
international conforenLe, membership in a 
profe~sional org,rnization ,rnd ,1 subs ription 
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5. Refund Policy to an ADR journal. The co t include a non­
refundable re ervation fee of $500 which i 
due upon official notification of acceptance 
in order to re erve a place in the program. 

OTE: In urance premium a ociated with 
health in urance required by the Univer ity 
for all international tudent are not included 
in the co t of the program. 

The MSCM policy tate that 30% of the 
$5,000 will b refunded, if a tudent with­
draws before the eme ter deadline. o 
refund will be given for withdrawing from 
cla e after the following date : 

Deadline for Fall 2005 September 27 
2. Financial Aid -
All M M applicant are encouraged to Deadline for Spring 2006 February 4 - -
apply for financial aid in the event of an emer­
gency that could prevent them from fulfilling 
their commitment to the program. 

Deadline for Summer 2006 June 10 

3. Fee Schedule and Deadlines 
Tuition i pro-rated over the length of the 
program with a payment of $5,000 due on or 
before the fir t day of cla each eme ter. 

4. Payment of Fees 
Payment of the $500 re ervation fee i due 
on notification of acceptance to the program. 
Payment of thi fee and the $5,000 seme ter 
tuition fee can be made by check or credit 
card (VISA, Ma ter ardor Di cover). 

Deadline for Fall 2006 September 23 

Master of Science in Conflict Management 

CORE COURSES 

Credit Hours 

36 

M 7200 
CM 7205 
C\17300 
C 7305 
CM 7400 

\17500 
\17600 
M7700 
M7705 

Foundations and Theorie of onfhct Managem nt (7) 
Bask Mediat10n Skills (2) 

ntical Knm,vledgc and kills of Conflict Management (7) 
Advanced onflict Management k1Jl5 (2) 

onflict Management R c; arch Methodc; (3) 

Conflict Management Sy5t 'ms Design ('3) 
Study of a p c1fic onflict Management Environment (3) 
The Pracbc of onfl1ct Manag m 'nt (7) 
Family Med1at1on Skills Training (2) 

PROGRAM TOTAL: 36 
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Conflict Management 
Course Descriptions 

CM 7200. Foundation and Theories of 
Conflict Management. 7-0-7. 
Prerequisite: Admi sion to M CM graduate 
program or permission of program director. 
Thi cour i de igned to introduce tudent to 
th foundation and theorie of conflict manage­
ment. The cour e include an interdi ciplinary 
introduction to conflict, ource of conflict, and 
conflict theory. Th cour introduce tudent 
to variou re pon e to conflict, the ADR con­
tinuum, and n gotiation theory. 

CM 7205. Basic Mediation Skills. 2-0-2. 
Prerequi ite: Admis ion to M CM graduate 
program or pem1issio11 of program director. 
Thi cour e i de igned to provid tud nt with 
ba ic mediation training approved by the eor­
gia Office of Di pute Re olution for mediator 
handling court-referred or court-ordered ca 

CM 7300. Critical Knowledge and Skills 
of Conflict Management. 7-0-7. 
Prerequi ite: CM 7200. 
Thi cour i de igned to mtroduc tud nt to 
critical knowl dge and kill of conflict manage­
m nt. The cour e will integrate an introduction 
to interp r onal and intergroup conflict with an 
under tanding of organizational, community, 
international, and intercultural conflict. Students 
will gain critical skill in multi-party and public 
policy facilitation and m d1alion, a well ac:; kill 
in co-mediation. 

CM 7305. Advanced Conflict Manage­
ment Skills. 2-0-2. 
Prerequi ite: CM 7200; CM 7205. 
Thi cour e is de 1gned to pronde student..,\\ ith 
advanced conflict management skills, including 
an introduction to di\er It} a\\arene..,s, ombuds­
mg, co-mediation, fac1litat1on, mult1-party 
mediation, and tram the trainer. 

CM 7400. Conflict Management 
Research Methods. 3-0-3. 
Prerequisite: M 7200; CM 7300. 
Thi cour e 1c:; d c:;1gned to introduce s tudents 
to baster s ar h m lhod.., used in the s tudy of 
conflict. Ther 1s a particular emphasis upon 
methods to asses.., conflict and evaluation in tcr­
v ntions designed to addr ss conflict in a given 
environment. 

CM 7500. Conflict Management Sys­
tems Design. 3-0-3. 
Prerequisite: CM 7200; CM 7300; CM 7400. 
Thi cour e will prepare tudent to de ign a 
y tern to addre conflict in the environment of 

an organization. 

CM 7600. Study of a Specific Conflict 
Management Environment. 3-0-3. 
Prerequisite: CM 7200; CM 7300; CM 7400; CM 
7500. 
In thi cour the tudent choo e a pecific 
environment for application of the knowledge 
and kill acquired through the academic and 
clinical component of the program. The tud 
of a p cific conflict environment pro ide the 
conte\.t for the tud nt' fieldwork in the final 
eme ter of the M CM program. 

CM 7700. The Practice of Conflict Man­
agement. 7-0-7. 
Prerequisite: 27 hour in graduate CM course 
and approva l of tlze program director. 
Thi. cour e indud field tudy in a pecific con­
flict nvironment cho n by the tud nt with the 
guidan of the faculty. Th tudent will anal z 
conflict in the cho n nvironm nt and, wh re 
appropriate, will mak policy re omm ndations 
or d ign and plan imp! m ntation of interv ntion 
proc e to addre the onflict. Th tudent vvill 
prepar an e t n iv written report f thi anal · , 
accompani db} an annotated bibliograph . 

CM 7705. Family Mediation Skills Train­
ing. 2-0-2. 
Prerequi ite: CM 7205. 
A forty-hour training clinic focu ing on th 
content and skills sp c1fic to d1vorc and cu tod 
med1at1on and prob! m of th family. 

CM 8900. Special Topics (repeatable). 
1-3. 
Prerequi ite: dmi ion to graduate tudy or 
permi ion of director of M M. 

plorabon of a '1-"-·.........,,ed. topic m conflict management 
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aster of 
Education 
Pro rams 

Graduate programs in education offered by 
Kennesaw State University are full If accredited by 
the 1 ational Council for Accreditatwn of Teacher 
Education ( CATE) and meet the Georgia Profes­
sional Standards Commisc;wn Progran-z Standards. 

The Profe ional Teacher Educat10n Unit 
(PTEu) at Kenne a"" tate University is 
committed to developing exp rb<;e among 
candidate in initial and advanced programs 
a teachers and I ad re; who poc:;scss the 
capability, mt nt and expertt e to facilitate 
high levels of learning mall of th ir students 
through eff ctive, r earch-ba d practic s in 
clac;sroom in truction, and who enhance the 
tructurec, that upport all I 'arning. To that 

end, th PTE fosters th dev lopmcnt of 

candidate<; as th y progress through stage'> 
of growth from novice to profici nt toe p rl 
and I ader Within th PTEU conceptual 
fram work, xp rtis i vi w d a a proc, s 

of continued dev •lopm •nt, not an •nd-stat •. 
To be effective, teacher and educational 

1 ad rs must mbrac, th notion that teach­
ing and learning are ntwin d and that only 
through th imp! •m •ntation of validat d 

practic scan all c;tudcnts construct m 'aning 
and r ach high I velc; of learning. In that way, 
candidates ar • facil1tators of th• t •aching and 

learning proce . Finally, the PTE r cog-
niL , valu <; and demon trate<; collaborative 

practices aero<, the colleg and urnver 1ly 
and e tends collaboration to the cornrnurnty­
at-larg . Through this collaborat10n with 
profe s10nal m the univer<,1ty, the public and 
pnvate chool , par nt and other prof -
sional partn re.;, the PTEL rn t the ultimat 
goal of a isting Georgia chool m bnngmg 
all students to high I vcls of learrnng. 

The Bagwell ollege of ducation off rs the 
Master of Education (M Pd.) dcgr \-Vilh pro­
grams of study in Adolec:,c nt Edurntion (4 12), 

'ducational I cad rsh1p, El m ntarv and farlv 
hildhood rducation (P-S), and m '->pcCJal Fdu-

cation (P 12) crtificd tea hers may apply for 
c1dm1ss1on to pursu non d grc cours • work 
leading to cndors ·mcnts or cidd-ons in Fduca 
tional L ad 'rship, ·nglish to peak rs of th r 
I anguc1ges (E L), Int rrclatcd Sp ci.11 f duca­
tion, Pr• hool Special Fducc1t10n, R •c1ding and 
Tea her upport p cialist. 

·r h K ·nn •saw State niv •rsily Prof 'ssional 
·r ca h r ducation Fa ulty ar, om mitt •d to 

quc11ity undergradual cind grc1du<1tc t •achcr 
pr •parc1tion programs ground •d in th' lib-
ral arts trad1t1on. Programs, de ·lop •d and 

implcm •ntcd through multipl 'collaborations, 
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integrate trong academic preparation, peda­
gogical study, and school-ha ed professional 
e perience . The programs fo ter development 
of knowledge, skills, and dispo itions required 
of the effective t acher leader. The faculty will 
develop educators who e hibit strong commit­
ment to profe sional growth and excellence 
through scholar hip, service, and re earch, and 
who erve th needs of diverse learner in a 
dynamic, plurali tic, and technological ociety. 

In graduate program , the Profe sional 
Teacher Education Unit prepare effective 
teacher and leader who extend their under­
standing of the theoretical and methodological 
a pect of their discipline and profe sion, 
who e amine education and their teaching and 
leader hip in the broader context of theory and 
research, and who employ thi knowledge in 
making decisions as in tructional leader that 
will enhance the education program for all tu­
dents and advance knowledge in their field. 

Collaborative Development 
of Expertise in Teaching and 
Learning 
The Profe ional Teacher Education Unit 
(PTEU) at Kenne aw State Univer ity i 
committed to developing experti e among 
candidate in initial and advanced program 
a teacher and leader who po e the 
capability, intent and experti e to facilitate 
high level of learning in all of their tudent 
through effective, re earch-ba ed practice in 
cla sroom in truction, and who nhanc the 
tructure that upport all learning. To that 

end, the PTEU fo ter the development of 
candidate a they progre through tage 
of growth from novice to profici nt toe p rt 
and leader. Within the PTEU conceptual 
framework, xperti e i viewed a a proce of 
continued development, not an end- tate. To 
be effective, teacher and ducational 1 ad r 
must embrac the notion that teaching and 
learning are ntwin d and that only through 
the impl mentahon of valtdat d prachc can 
all tudent con truct meaning and r ach high 
level of learning In that way, candidat ar 
facilitator of the t aching and 1 arrnng pro-
ce s. Finally, the PT Ur cogrnz s, valu and 
demonstrate collaborativ practtc aero th ~ 

college and univer ity and e tends collabo­
ration to the community-at-large. Through 
this collaboration with profe ional in the 
university, the public and private schools, 
parent and other profes ional partner , the 
PTEU meet the ultimate goal of a i ting 
Georgia chool in bringing all students to 
high level of learning. 

M.Ed. in Adolescent 
Education 

The Master of Education degree program 
in Adole cent Education prepare econd­
ary and middle grade teacher to be e pert 
teacher-leaders. It i a content focu ed, 
tandard ba ed program which m et the 

Georgia Profe ional Standard Commi ion 
standard for the degree and i fully accred­
ited by the ational Council for Accredita­
tion of Teacher Education ( CATE). The 
program of tudy i al o aligned with the 

ational Board for Profe ional Teaching 
Standard and meet the Board of Regent 
Principle which tate that "graduate pro­
gram for teacher who are already certi­
fied will focu on both tr ngthening their 
content knowledge and ... de p n(ing) th ir 
under tanding of teaching and learning o a 
to be prepar d to ek ational Board erti­
fication, hould th y choo to do o. (BOR 
Principl #4) 

our work empha iz cholarl rigor 
through re earch and engagement in a vari­
ety of field-ha d action r arch proj t . 
~ chnol gy and multicultural con ideration 
are infu ed thr ughout th program. Thi 
Ma t r program d not 1 ad to Middl 

rad or condary Education rtifi ation. 
Per on int r ted madding Middl rad 
or condary c rtifi ahon ar a hould con­
tact th Profe 10nal tandard 
for gu1danc mm ting p c1fi 
r quir m nt 
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General Requirements for 
Admission to M.Ed. in 
Adolescent Education 

1. Valid teaching certificate (clear renewable) 
in Middle Grade or econdary Education in 
the concentration for which one is applying. 

2. Official MAT or GRE core . Although no 
minimum core i required, the applicant' 
GRE or MAT core will be con idered in 
the competitive review proce . 

3. A 1-2 page per onal tatement de cribing 
one' belief about education at the middle 
grade or econdary level and one' profes­
ional goals relative to the Master of Educa­

tion in Adole cent Education degree. 
4. Profe ional re ume documenting education, 

teaching experience, volunteer, and ervice 
accomplishments, and record of leadership. 

5. Two letter of recommendation that address 
applicant' uccess in teaching and ability 
for ucce in graduate tudie , and com­
mitment to adole cent learner . 

6. Official tran cripts from all college / 
universitie the applicant ha attended 
showing evidence of a bachelor's degree 
with a minimum GPA of 2.75 from an 
accredited in titution. 

7. Completed graduate application with 
application fee. 

8. International applicants ( ee page 19). 

Full Standing 
Applicants who meet all admi ion require­
men mcludmg all of the above cnteria will be 
reviewed for adrrus 10n to full standing m the 
degree program The r view will b made by 
the program admission committee and will con-
ider all apphcahon matenal m as e smg the 

apphcant' potenhal for succc s m th program. 

Provisional Standing 
Applicants to the degree program may be 
reviewed for provisional admi ion under the 
following circum tances. 
• undergraduate cumulative grade point 

average between 2 5 and 2 75 (on a 4 0 

cale) and/ or core on the General Te5t of 
the GRE (verbal plus quant1tat1ve) b tween 

700 and 00). Candidates admitted to the 
M.Ed. program in provisional standing 
may take a maximum of nine semester 
hours of graduate coursework in educa­
tion and must earn grade of A or B in all 
cour ework attempted. These nine seme ter 
hour must include EDUC 7700 (3 seme -
ter hours) and two additional courses (3 
semester hours each) in the candidates ' 
M.Ed. program. Upon completing the ini­
tial nine hour of course work, with grades 
of B or better, and meeting any additional 
requirements e tablished by the admission 
committee, a provisionally admitted candi­
date will be reviewed for admi ion to full 
tanding in the degree program. 

Degree Requirements 
The requirements for completion of an M.Ed. 
degree in Adolescent Education include: 
1. completion of a minimum of 36 hours of 

approved graduate cour e work; 
2. completion of a minimum of 27 semester 

hour of the minimum 36 hour in full 
standing at Kenne aw State University; 

3. an earned cumulative grade-point aver­
age of 3.0 in all graduate cour e work at 
Kenne aw State Univer ity; 

4. ucce sful completion of a profe ional 
portfolio. 

5. no grade below "C " 

Portfolio 
The portfolio r quir ments re emble, m part, 
tho r quired by the ational Board of 
Profe ional Teaching Standard ( BPTS). 
Th purpo of the portfolio i to implement 
a y5temahc, r fl ction-in-achon approach to 
problem olvmg and deci5ion makmg. Thi 
process 1s design d to document the candidate' 
development of exp rb a a t acher-1 ader A 
primary goal of the portfolio is to document the 
candidate's impact on tud nt achi vem nt. Th 
portfolio provid s a detailed authenhc pictur 
of th candidate's professional prachce and 
refl ct1ve analysis of th mt grahon of cours c; 

taken 5upported by theory and r search htera-
tur hang s m classroom practlc as well as m 
on If ar document d 
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96 Master of Education Programs 

Transfer Credit 
Graduate cour e taken at other accredited 
in titutions mu t be evaluated and approved 
by the program coordinator. A maximum 
of nine eme ter hour of tran f r credit 
(with grade of B or better) may be applied 
toward a degree program. o cour e will be 
accepted for tran fer credit if they are mor 
than five year old at the time of evalua-
tion. Tran fer credit include all cour e work 
accepted into the M.Ed. program prior to 
aciini ion in full tanding (ma imum nine 
eme ter hour ), wh ther earned at another 

in titution or at Kenne aw State Univer ity. 

Petition to Graduate 
Each M.Ed. candidate mu t p tition to gradu­
at at lea t one eme t r prior to completion of 
program requirements. The canrudate mu t 
contact their d parbnent or the Office of the 
Regi trar and r que ta p tition. 

M.Ed in Adolescent Education 

The Ma ter of Education in Adolescent Education meets the Georgia Profe sional Standard Commission 
standards for the degree and is fully accredited by the ational Council for Accreditation of Teacher Education 
( CATE). The program of study i al o aligned with the ational Board for Profe sional Teaching tandard . 

Candidate for the M. Ed. in Adole cent Education tak a combination of cour in th pr f -
ional equence, content, and cognate area . andidat ar trongl urg d tom t with their 

advi or during the fir t eme ter of tudy to plan their program . 

PROFESSIONAL SEQUENCE 

EDU 7700 Reflectiv Inquiry 

EDU 7703 Advanc d tudi of Middl rad Learn r 
or 

EDU 7702 Best Practice in condary h ol 

EDU 7705 A e m nt and Evaluation 
EDU 7741 Educational Re arch 
EDU 7752 Multiple Lit raci sin chool and rnrnumti ~ 

EDU 7797 Portfolio 

TEACHING FIELDS 

English/Language Arts (required courses): 
E GL 7750 Engh h tud1e m choob (3) 
E GL 7741 ~ chnology & M dia in nglish and l anguagc Arts (3) 

L 7731 Languag Stud1 in nghsh (3) 
E L 7735 Introduction to ompos1llon tudics (3) 

Credit Hours 

3 

3 

3 
3 
3 
1 

18 

15-18 



Master of Education Programs 97 

Other selections from the following: 
E GL 7711 Multicultural Literature in English (3) 
E GL 7701 Topic in Literature (3) 
E GL 7709 Workshop for Teacher of Writing (3) 
E GL 7710 Writing on Teaching (3) 
E GL 7721 Author Studie (3) 

Mathematics 
MATH 7700 
MAED 7701 

ATH 7712 
MATH 7713 
MATH7714 
MAED 7715 
MAED 7716 
MATH7717 
MATH 7718 
MAED 7719 
MAED 7751 

Science 
SCED 7750 
SCI 7726 
SCI 7727 
SCI 7728 
SCI 7729 

Social Studie s 
GEOG 7701 

Elementary Set Theory (3) 
Hi tory of Mathematic (3) 
Di crete Mathematic (3) 
Stati tic and Data Analy is (3) 
Geometry from Multiple Per pective (3) 
Mathematical Problem Solving (3) 
Math Studie (3) 

umber Theory (3) 
Functions and Analytic Technique (3) 
Technology and Mathematic (3) 
Mathematic Teaching and Learning (3) 

Current I ue in Science Education (3) 
Life Science (3) 
Phy ical Scienc (3) 
Earth Science (3) 
Space Science (3) 

People of the World (3) 
HIST 7710 
HIST 7720 
HIST 7730 

Local Hi tory Re earch and Re ource (3) 
Continuity and Change in Selected ation/State (3) 
Mmoritie m America (3) 

HIST 7740 Economy and Society (3) 
POLS 7705 Political Ideologies 
SSED 7750 urrent I ues m Social Science ducation (3) 

PROGRAM TOTAL: 36 
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98 Master of Education Programs 

M.Ed. in Early 
Childhood Education 

The Master of Education in Early Childhood Edu­
cation meets the Georgia Professional Standards 
Commission standards for the degree and is fully 
accredited by the National Council of Accredita­
tion of Teacher Education (NCATE). 

Through a cohort model, the Ma ter of Educa­
tion program in Early Childhood Education 
prepare early childhood (P-5) teacher to 
become accompli hed cla sroom in tructional 
leader . Example of leader hip for the cla -
room teacher may include the development of 
exemplary skills in cla sroom management, 
e ploration and development of unique and 
effective trategie for teaching content area 
for diverse populations, and development of 
effective way to facilitate parental involve­
ment in the clas room. Out ide the cla room I 
accomplished clas room instructional 1 ader 
may hare their knowledge and kill through 
conference presentations, collegial e change , 
published article , and mentoring. our -
work will addre s content and pedagogical 
trategie that repr ent b t practice to 

enhance tudent learning including diver 
population , ESOL, and tudent with di abil­
itie . Topic and collaborativ project will b 
pre ented through instructional inquiry that 
include e ploration of e cellence in teaching, 
and demonstration of instructional leader­
ship. Candidates will be engaged in a vari ty 
of clas room projects focu ed on curriculum 
deci ion making to improve tudent achiev -
ment. Many of the proce e and e ploration 
in which candidate ar involved will provid 
the groundwork for future developm nt for 

ational Board rtificatlon. 

General Requirements for 
Admission to M.Ed. in Early 
Childhood Education 
The M.Ed. in Early Childhood Education 
i de igned for accompli hed cla room 
instructional leader and i limited to current 
el mentary level (P-5) public chool teacher 
who have ucce fully completed at lea tone 
year of full-time teaching. The Department 
of Elementary and Early Childhood Educa­
tion Graduate Admi ion Committee in the 
Bagwell College of Education determine 
the eligibility of each per on who applie for 
admi ion. To be considered for admi ion to 
the Ma ter of Education Program of Study in 
Early Childhood Education (Grade P-5) a can­
didate mu t po e th following: 
1. a baccalaureate degree from an accredited 

institution 
2. an undergraduate cumulative grade point 

average of 2.75 (on a 4.0 cale) 
3. a profe ional re urn documenting educa­

tion, teaching e peri nc , olunte r and 
ervic accompli hment , and record of 

leader hip activitie 
4. a completed Kenn aw tate Univ r ity 

Endor m nt form from current principal 
5. a written p r onal tat ment on appropriat 

Kenne aw tate Uni er ity form 
6. a G orgia Ti a hing rtificat in Early 

hildhood or Elem ntar Teaching 
(P-5). Po ion of a provi i nal t aching 
c rtificat 1 not appr priat for admi ion 
con id ration. 

7. on y ar full-tim u ful urr nt con-
tractual t aching p ri n 

. mu t b mploy d a a la r m t ach r 
for th durah n of th pr gram 

9. a igned 1 tter of commitment to nt rand m­
pl t th program \,'\fltlun th 15-month nod. 

10. Int mah nal appl1 ant ( pag 1 ). 

Adm1 10n to a cohort group 1s c mp bb and 
1 op n to a hm1t d numb r f cand1dat . An 
applicant will n t b on 1d r d f r adm1s 1 n 
until all apphcabon requir m nt., a m t b 
th p ofi d d adlm dm1 ~1 n d • 1s1 n<, are 
com hl1\ and ar • mad by th D •partm nt 



of Elementary and Early Childhood Education 
Graduate Admissions Committee. If admission 
is denied on the fir t review, an applicant' file 
automatically remains in the pool for one year, 
and will be considered during the next adrnis-
ion review. The decision from the Graduate 

Admissions Committee is communicated in 
writing to the applicants. There is no provi­
ional adrnis ion status. 

Transfer Credit 
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Candidate enrolled in the M.Ed. for in Early 
Childhood Education will not be given credit 
for graduate cour es taken at other institutions. 

Grades in Graduate Courses 
Expectations for satisfactory graduate level 
tudent performance are detailed in Academic 

Policie ection of this catalog. 

Licensure Requirements 
A Georgia Teaching Certificate in Early hild­
hood or Elementary Teaching is required. 
Provisional Certificates are not accepted. 

Non-Degree Candidates 
Students classified as non-degree tudent are 
not permitted to enroll in the M.Ed. in Early 
Childhood Education. Thi program will not 
provide graduate level cour e work for certifi­
cation renewal purposes. 

Petition to Graduate 
Each M.Ed. candidate must petition to graduate 
at least one mester prior to completion of pro­
gram requirements. The candidate must contact 
their department or the graduate tudie m edu­
cabon office and request a pebhon. 
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M.Ed. in Early Childhood Education 
------- -----------

The M.Ed. in Early Education is designed specifically for Accomplished Cla room In truc­
tional Leaders. The program allow e perienced cla room teacher in Elementary education 
(P-5) to earn a M.Ed. in 15 months while continuing their teaching career. Candidate complete 
6 modules taught by full time graduate faculty and e perienced school per onnel. The pro­
gram will be delivered in cohort offered at center in public chool a well a online. Each 
center will have a cohort coordinator and faculty who will mentor candidates and facili tate 
program delivery. The program of tudy chedule i de igned to coincide with the public 
chool calendar and will be provided in advance so teachers can coordinate educational and 

personal commitments with program requirements. 

Throughout thi program, candidate will be involved with di tance learning, the u e of mod­
ule , direct instruction, cohort planning, and individual projects all tied to chool improvement 
plan . The final pha e of the program will be the culmination of an enriching and rewarding 
learning experience. During thi time candidate will develop a per onal, profe ional portfo­
lio that may include many of the ational Board Certification requirement . The accompli hed 
cla room in tructional leader will po e the knowledge, kill , and di po ition needed to 
facilitate and enhance tudent achievement in their cla room . 

FIRST PHASE: INTEGRATED INSTRUCTIONAL INQUIRY 
(Total 9 semester hours) 
1st Summer Semester 

D ESCRIPTION 
The fir t eme ter i de igned a a time of in tructional inquiry. A candidate develop new 
in ights, they will explore the knowledge and kill of education, re earch and multiple a e -
ment trategie , curriculum program , and technology implem ntation for tud nt achieve­
ment. The purpo e of the in tructional inquiry pha e i to prepare at the advanc d level 
candidate for ucce ful cla room in tructional l ader hip. Th candidat will hav an 
in-depth under tanding of pedagogy that r pre ent be t practi e ; content knowledge ba ed 
on local, tate, and national tandard ; in tructional technology; globalization; and applied 
educational re earch methodology. Thi advanc d und r tanding will allow candidat to u 
inquiry, inve tigation, e ploration, and reflection to prepar ducational environment that 
upport all children' learning a they impl m nt multiple m thod and trategi to me t the 

need of an incr a ingly diver e tud nt population. Topic in lud : 

Module I - Prerequisite: Admission to M. d. in Early hildhood Education. 
andidate will amine and e plore educahonal re arch, a m nt, urri ula, 

and technology influenc on tudent achi vem nt m th ituah nal c nt t of th ir 
individual chool ite and chool improvem nt plan 

ECE 7811 Inquiry: Educational Research and Multiple Assessment Strategies 
(3 semester hours) 

Through th e ploration of quanbtahve and quahtativ du ah nal r arch, and 
the mt rpr tat10n of formal and auth nh a - essm nt m a ur , and1dat will 
d v lop trat g1 to mak mform d d 1 10n for mt rv nt10n, a w 11 a appr pn­
at a m nt for div r stud nt populations A hon r ., arch will b maJ r fo u 
in pr paring cand1dat for planning and wnhng their prosp tus that will b .. (arn d 
out through th M.Ed. program. 
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ECE 7812 Inquiry: Best Instructional and Curricular Practices 
(3 semester hours) 

andidate will e amine outcome , tandard , curriculum, program , and instruction in 
their own chools and cla rooms with a focu on becoming informed decision maker . 

Module II - Prerequisite: Completion of Module I 
Ba ed on integrated inquiry learning in Module I, candidate will continue inquiry of 
technology trategie and kill and develop a pro pectus u ing situational context to 
guide further tudy, action r earch a well a portfolio development. 

ECE 7814 Inquiry: Essentials of Technology Strategies and Skills 
(2 semester hours) 

Through the exploration of both traditional and advanced educational technologie , 
candidate will develop technological kill and trategies of implementation to built 
an integrated plan of utilizing technology for improving cla sroom teaching and stu­
dent learning. 

ECE 7820 Prospectus and Portfolio Development for Achievement 
(1 semester hour) 

Candidate' pro pectu will focu on elected i ue , concern , and intere t that will 
improve their instruction in the cla room, repre ent best practice, and have a po i­
tive impact on tudent achievement. A portfolio development plan ba ed on ational 
Board Standard will be identified. 

SECOND PHASE: TEACHING EXCELLENCE 
(Total 14 semester hours) 
Fall and Spring Semesters 

D ESCRIPTIO 
During th1 pha e of the M.Ed. in Early h1ldhood Educahon, candidate will explor model 
of teaching excellence ba ed on curriculum content integration (including mathematic , ocial 
tudie , language arts, and cience) and local, tate, and national standards, a well a a e -

ment modifications, and environmental modifications that enhance tudent achi vem nt. 
The purpo e of the econd pha e 1 to prepare at the advanc d level candidate for ucc ful 
in tructional leadership who facilitate student learning by integrating the curriculum, and 
practice action re earch to validate in tructional decision for all tud nts. Th candidat will 
reflect on their teaching and prachce to make informed adju tm nt that nhance and extend 
tudent achievement. 

Module III - Prerequisite: Completion of First Phase Modules I and II 
and1dates will fo us on the ,mplem ntat1on of th 1r pro p ctus, and work as tea h r 

re earcher m the de 1gn, asse sment, and efficacy of curncular strateg1e5 on the 
achievement of tudents. The foci of candidat interaction wi11 include the integration 
of subject matter and th exploration, ass ssment and r de ign of mod l of mstruchon 

ECE 7830 Integrated Models of Instruction I 
(4 semester hours) 

and1date will implement a detailed curriculum de ign and ass s its impact on 
c,tud nt achievement This include th, mt grat1on of cont nt ar a5 of mathematicc;, 
c1enc , oc1al tud1 , and languag arts and detailed approach s to globa!Jzat1on. 
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102 Master of Education Programs 

ECE 7831 Research and Implementation in Classroom I 
(2 semester hours) 

Candidate will implement integrated model of in truction into action re earch, cla 
room teaching, and portfolio development for tudent ' ucce in area of language 
arts and social tudie . 

ECE 7813 Inquiry: Diverse Environmental Influences on Achievement 
( 1 semester hour) 

Through e amining cultural difference and ocietal and community influence on 
education, candidate will build a vi ion for teaching all children. 

Module IV - Prerequisite: Completion of Module III 
Candidate will continue their inve tigation, a e ment and implementation of the 
rede igned pro pectu to enhance tudent achievement. Candidate interaction will 
be focu ed on the interpretation of ubject matter (Mathematic and cience), and the 
exploration, a e ment and rede ign of model of in truction. 

ECE 7840 Integrated Models of Instruction II 
(4 semester hours) 

The candidate will develop and implement a detailed de ign of curriculum content 
demon trating instructional modification and accommodation for all tud nt 
including tho e with di abilitie and tho eat ri k. 

ECE 7841 Research a nd Implementation in Classroom II 
(2 semester hours) 

Candidate will implement Integrated Module of in truction focu ed on mathemat­
ic and cience into action re earch, la room tea hing and portfolio d v lopment for 
tudent' ucce in the area of mathematic and ci nc . 

EDUC 7842 Multimedia Prese ntation and E-portfolio Development Skills 
( 1 semester hour) 

This cour e focu e on the knowledge and kill of multimedia pr ntation and 
e-portfolio development for diver e learn r . The cour i d ign d to pro id 
cla room lead r with advanc d multimedia and Int rn t t chnolog to enhanc 
in tructional pre entation and develop -port£ lio, t improv cla room in tructi n, 
repre ent be t practice, and impa t po itiv 1 on tud nt achi v m nt . 

THIRD PHASE: ACCOMPLISHED CLASSROOM INSTRUCTIONAL 
LEADER 
(Total 9 semester hours) 
2nd Summer Semester 

DESCRIPTION 
During th third and final pha of thi Ma ter of Educat10n m Earl hildhood ducation, 
candidate will demon trate their in tructional lead r hip kill through th mpl ti n f th ir 

per onal portfolio Th ahonal Board Prof ional 't a hmg tandard will b addr s d m 
the portfolio wh re appropnat . Th cand1dat will mentor n w cohort m mb r and llab -
rate with colleagues m th d1 emmahon of know] dg , skills, and d1<.,poi;,1t10n a qu1r d and 
enhanced through action r arch and t ach r a r arch r a(h\ 1h ._, Th purpo of pha._, 
three 1 for the accomph hed cla room m truchonal 1 ad r to . ho\,\; th 1r n w It a qu1r d pr 
fe 1onal facilitator kills. Topic include: 



Master of Education Programs 103 

Module V - Prerequisite: - econd Phase: Teaching Excellence 
The candidate will complete a final portfolio representing an in-depth understanding 
of in tructional inquiry and teaching excellence in hi or her own situational context. 
The portfolio will incorporate a plan for integrating technology into the classroom 
that i de igned to meet the needs of an increasingly diver e tudent population. 
Through the application of reflective teaching, action research, and continuous assess­
ment, candidate will pre ent justification for instructional decisions to increase 
tudent achievement. A de cription of a plan developed collaboratively to enhance 
tudent achievement for the following school year will bring culmination to the port­

folio and full cycle to their M.Ed. program. Selected cohort members will be utilized 
to provide mentoring for the new M.Ed. cohort group. 

ECE 7850 Prospectus and Portfolio Completion 
(6 semester hours) 

Candidate will complete a pro pectus based on action research achievement, complete a 
portfolio based on work throughout the program, and develop a plan for facilitating and 
mentoring a new cohort. In preparation for the following school year, they will develop a 
second pro pectus to enhance tudent achievement for future success and leadership in 
the classroom. 

Module VI - Prere uisite: Com letion of Module V 
In this final module, candidates will demonstrate their classroom instructional leadership 
kills in two final cap tone experience : conference participation and portfolio presentation. 

ECE 7860 Accomplished Instructional Leader 
(3 semester hours) 

By collaborating with other cohort member , candidate plan a conference to be held 
on the Kennesaw State University campu . Each candidate will pre ent a project from 
their portfolio highlighting their plan and focu mg on reflection and changes made to 
improve student achievement in their cla room. Conference attendants will include 
candidate from other cohort finishing the M.Ed., new M.Ed. cohort candidat , and 
teacher colleagues. In addition to providing candidates with an opportunity to dem­
onstrate leader hip kills, this conference sets expectation for then w M.Ed cohort . 

Candidate will prepare a Power Point pre entation to accent the key topic m their 
portfolio. Portfolio will be aligned a dos ly as po sible with National Board for Pro­
fe s10nal Teaching Standard gu1dehnes. 
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M.Ed. in Educational 
Leadership 

The Master of Education in Educational Leader-
hip meets the Georgia Professional standards 

Commission standards for the degree a11d i, fully 
accredited by the ational Cowzc1/ of Accredita­
tion of Teacher Education (NCATE). 

Through a c hort mod 1, the Ma ter of Edu­

cation program in Educational L ader hip 

pr pare dynamic, high-performing 1 ader 

for our div r , t chnologically compl x 

ociety who h ave the knowledge and !Gll 
to er ate learning environment that upport 

t ach r ucc in bringing s tudent from 

diver group to high 1 vel of learning. 

Th M.Ed. in Educational Lead r hip al o off r 

a cone ntration in Technology Lead r hip to 

prepar 1 aders to model the routin , int ntional, 

and ff dive u e oft chnology and to lead ffec­

tiv t chnology programs in c;;chools. 

Th M .Ed. in Educational Leader hip pro­

gram will pr par educational I ader to: 

• facilitate th d velopment of program 

which are re p on iv to the <,trengths and 

n ed of rgia' increasingly diver e 

population and ever-changing society; 

• thigh e pectations for all ..,tuden~ in the 

ch 1 or y tern and th n organize curricu­

lum, instruciion, and a se<-.sment around th m; 

• u data on tud nt learning and ach1e\ e­
ment to t b nchmarks and to morn tor 

progre.., toward contmuou<, 1mpro\ ement; 

• lead chools u mg tandard..,-based obiec­

tiv s, r ults-ba ed performan e manage­

m ent, and contmuow, 1mpro\ ement, and; 

• work collaboratl\ ely with school (om­

munit1 c,, mduding students, parents, and 

taff m mbcr , .., nice agenue.., and non­

prof1 t organuat1om,. 

General Requirements for 
Admission to M .Ed. in 
Educational Leadership 
The . d. in Educational l t'ader hip is 

de igned fur e pt•rien <.:d educational prof' -

sional and is limit d to urr nt pra titirnll'r 

who hav • ucc fully omph:t("d, I letl I thr l' 

year of full-tirn work in the field. The Depart­

m ent of Education al Leader hip Graduate 

Adrni ion omrnitt in th Bagwell oil g 
of Education determine the eligibility of each 

per on w h o applie for adrni ion . To b consid­

er d for adrni ion to th Ma ter of Education 

Program of Stud in Educational Lead r hip a 

andidat m u t po th following: 

1. a baccalaureate degr e from an acer <lit d 

in titution 

2. an un d rgraduat cumulative g rad point 

average of 2.75 (on a 4.0 cal ) 

3. a profe ional re urne docurn n ting education, 
perience, and a record of 1 adership aciiviti 

4. a compl t d valuation and v rifi ation 

of pr vi i n of practicum p r i nee and 
mentoring from curr nt admini trator 

5. a curr nt e rgia ~ a hing rtificat 

6. thr y ar u c ful ntra tual p n -
nce a an ducati nal prof i nal in the 

publi cho 1 
7. a ompl t d valuation and tat ment of 

. upp rt fr mm two admini trat r 

. Int rnationa appli ant ( pag 19). 

Admi ion to a oh rt gr up i omp titi 

and i op n t a limit d numb r of andi-

dat . n applicant will n t b on id r d for 
admis ion until all applicati n r quir m nt 

ar m t by th p cified d adlin . dmi i n 

d isions are comp titiv and ar mad b th 
Departm nt of Edu cational L ad r hip rad­

uate dmi ion ommitt . If admi i n 

1c; d m don th fir-,t r \ i w, an apph ant' 

fil aut matlcally r mam in th p I for 

one} ar, and will b on<,1d r d durmg th 

n t adm1c;<,10n r vie\l\ Th d ci'>ion fr m th 

Graduate dm1..,sion.., omm1tt i"> c mmu­

ni ated m \'\ ntmg to th appli an ts. 

Provisional Standing 
ppltrnnb to the degr •e program ma, b 

r 'VJe\l\ •d for pro\ 1..,1onal adm1-...,1on und r th 
folio\'\ mg cir um..,tanc ,.., 

1. cumulative grade pomt a\ erag b ""t\v n 2 '1 

and 2.75 (on a 4.0 scale) on all undergradu · 

ate and any graduat, wnrk ompl •t d 

2. exceptional prof •ssional e p •nenu~ and a 

doLum ,ntl'd rL'Cord of leadership adivities 

3. outstanding evaluc1tion.., and ... tatem •nts 

ot upport trom ,111 <1dmini trator ,1t tlw 

applicant's hool 
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Candidate admitted to the M. Ed. program 
on a provi ional basi may take a ma imum of 
even eme ter hou of graduate cour ework 

in education and mu t earn grade of A or B in 
all cour ework attempted. Upon completing th 
initial seven hour of cour ework, with grade 
of B or better, and meeting any additional 
requirements previou lye tabli hed by the 
admis ion committee, a provisionally admitted 
candidate will be reviewed for admi ion to full 
tanding in the degree program. 

Transfer Credit 
Graduate cour e taken at other accredited 
in titutions mu t be evaluated and approved 
by the program coordmator or department 
chair. A maximum of rune eme ter hour 
of tran fer credit (with grades of B or better) 
may be applied toward a degree program. o 
cour e will be accepted for transfer credit if 
they are more than five year old at the hme of 
evaluation. Transfer credit include all cour e 
work accepted into the M.Ed. program pnor 

to admi ion m full tandmg (ma imum rune 
eme ter hour ), whether earned at another 

m tituhon or at Kenne aw State Umver ity. 

Grades in Graduate Courses 
E pectation for ati factory graduate level 
tu.dent performance are detailed m Academic 

Pohcie ection of thi catalog. 

Non-Degree Candidates 
Student cla ified a non-degree tudents are 
not permitted to enroll in the M.Ed. in Edu­
cational Leader hip. Thi program will not 
provide graduate level cour e work for cerhfi­
cation renewal purpo e . 

Petition to Graduate 
Each M.Ed. candidate mu t petition to graduate 
at lea tone eme ter pnor to completion of pro­
gram requirements. The candidate mu t contact 
their department or the graduate tudie m edu­
cahon office and reque ta petition. 

M.Ed. in Educational Leadership 
---

The M Ed in Educational Leadership 1c, designed to prepare and develop educa tional lead­
ers to direct chool improvement toward higher level of tudent learning and achievement. 
The program allows experienced educational professional<; to earn an M d m fi\ e seme ters 
while continuing their career andidates complete five modules taught by full-time gradu 
ate faculty and expenenced chool personnel. The program ¼I ll be dehvered m cohort offer d 
at public chools and on campu . The program of study schedu le is designed to coincide with 
pubhc chool and university calendar and will be provided in advance so educational and 
per onal commitments can b coordinated with program requirements. 

The five- emester, highly individualized program will be offered through the u e of module , 
direct instruction, cohort planning, and individual proj 'Cts based on personal developm nt 
plans formulated by each student through the learning team composed of stud nt, KSU faculty 
member, and on-site mentor. During the course of study, candidates will develop a per<;onal, 
professional portfolio which will include all ational Professional Lead •rship Standard., A 
prachcum accompanies the emester' work to provide synth •sis of th' practi al and theoreti­
cal knowledge nece sary for today's educational leader. At the con lusion of the program, can­
didates will possess th knowledge, ski lls, and dispositions n' cssc1ry to lead schools to high r 
level of achievement for all students. 

( OTE FOR ALL MODLJLES: While courses are shown as scpt1rat' entities, work is fully inte­
grated and pre ented m extended learning p riod .) 
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MODULE 1-SEMESTER I: Leadership for School Improvement 
(7 semester hours) 
In thi modul , candidate learn about the re pon ibilitie of chool leader in dealing with 
all facet of the educational program while e amining the ethic of educational leader hip. 
The module con i t of even eme ter hour of int grated cour work and field e perience 
de igned to provide the foundation for leader hip of chool in which effort are focu ed on 
chool improvement a hown by high levels of tudent achievement. 

EDL 6705 Current Issues in Educational Leadership (3 semester hours) 
Thi cour e provide a reflective overview of i ue relating to chool leader hip and edu­
cational admini trative leader hip policy and practice and ncompa e the wid range of 
r spon ibilities engaged in by the chool leader a a collaborative member of a lead r hip 
t am. Special emphasi i given to organizational tructure and ad.mini trative proc e in 
Georgia public chool . 

EDL 6735 Ethics of Educational Leadership (3 semester hours) 
Thi cour e i designed to provide leader with an in-depth e amination of the current and 
anticipat d ethical i ue and dilemma facing leader and the rol of character ducation in 
our ociety. 

EDL 6980 Practicum (1 semester hour) 
Provide candidat an opportunity to engage in fi ld-ba ed e p riential learning acti i­
tie related to educational 1 ader hip und r th guidance of a practicing admini trator. Th 
practicum take place in a r al tting and i a compani d by a minar. 

MODULE 2-SEMESTER II: Improving Curriculum and Instruction 
(7 semester hours) 
Thi module focu e on tudent achievement and leader hip role and r pon ibilitie in cur­
riculum and in truction. Today' educational leader i far mor than a manag r, and th rol of 
educational 1 ad r i foremost info tering ucce for all tud nt . Empha i will b on organiz­
ing all activitie within the chool to fo ter ucce ful t aching and 1 arning. 

EDL 6710 Instructional Leadership (3 semester hours) 
Study of in tructional leader hip will fo u on th rol du ational 1 ad r play in impro ing 
the teaching and learning proc and will include th appli ati n and practi fin tru -
tional upervi ory /leader hip philo ophy, theory, and prin ipl a th y guid in tru ti nal 
1 ad r hip behavior and as s m nt of the re ult of in tru honal 1 ad r ·hip b havi r . 

EDL 6715 Curriculum Leadership (3 semester hours) 

Study of curriculum lead rship examm th prach al reahti of y t mic urriculum and 
teaching reform for increased tudent achievem nt. 

EDL 6980 Practicum (1 semester hour) 

Provid candidate an opportunity to engag m fi Id-bas d p 3 fl ntial 1 arning a h 1-
h relat d to ducational l ad r hip und r th guidance of a pra h mg admm1 trator. Th 
practicum take place m a real tting and i a compam d by a s mmar 

MODULE 3-SEMESTER Ill: Data-Drive Improvement for All Students 
(6 semester hours) 

In th1 modul candidates 1 >arn to mak' d •cis10m, for s hool 1mprovemL•nt ba.., d on utilization 
of data. Includ d in this data 1s knowl dg of th<.> 1 arning communit •. This module pr pares 
cand1dat s to obtain and ut1lu<.> data so that school impron·m nt efforts, as sho\ n b · 1ncr •,1sed 
ach1evem nt of all tud nts, will be eff' live in their parti ular 1 arning ommuniti •s. 
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EDL 6740 Multicultural and International Education (3 semester hours) 
Thi cla focu e on variou a pect of culture and it link to educational leader hip. 
Included are cone pt related to cultural value and diver ity, a well a analy i of program 
and procedure for meeting the need of diver e tudent populations. 

EDL 6750 Educational Research (3 semester hours) 
This cour i de igned to develop an under tanding of qualitative and quantitative re earch 
method and de igns, focu ing on interpretation and application relating to chool improvement. 

MODULE 4-SEMESTER IV: Utilizing Resources for School Improvement 
(7 semester hours) 

Module 4 build upon the candidate 'knowledge by providing learning in utilizing and improving 
re ourc for chool improvement. The program is built on a model of continuou improvement, 
and candidate learn to continually improve their performance and the chool they lead. Thi 
module focuse on u of re ource in today' economy and planning for re ource for future need . 

EDL 6720 Personnel and Staff Development (3 semester hours) 
Thi cour e focu e on the per onnel function and re pon ibilitie of chool leader . Pro­
ce e and procedure of effective chool per onnel admini tration are empha ized. 

EDL 6725 Organizational and Financial Resources (3 semester hours) 
Thi cour e provide a comprehen ive overview of the financing of public chool in Georgia 
and effective management of chool fi cal re ource . Proper busine procedure and facility 
management (maintenance, operahon , planning, compliance i ues) are di cu ed in a per-
pective of re ource management for chool improvement. 

EDL 6797 Portfolio I (1 semester hour) 
Portfolio development 1 the capstone xpenence for the Master of Educahon in Educational 
Leader hip and the Educational Leader hip Add-on Program . Participant work ind pen­
dently under the supervi 10n of the program adv1 or. Th foc1 of the cour e are on under-
tanding the nature of portfolio, the ahonal Profe 10nal Leader hip tandard , and the 

procedure to be followed in the development and complet10n of a profe ional portfolio. 

MODULE 5-SEMESTER V: School Improvement Policies and Issues 
(5 semester hours) 

This module providec; candidate with learrnng about public poliCI c:,, law , and regulationc; and 
how they impact chool , school leadership, and chool improvement 

EDL 6730 Educational Policy and Legal Perspectives (3 semester hours) 
Thi cour e provide an overview of the larger political, legal, social, econom1c, and cultural 
context affecting the operations and leadership of public schoolc:, in Georgia, with ons1d­
erahon of federal and state law , and local regulations affecting th rights, privilcg 'S, and 
dutie of educat10nal leaders, teachers, learners, and c1tuens Current I gal issue arc c am­
ined and tudcnts are introduced to legal reasoning and analysis. 

EDL 6798 Portfolio II (2 semester hours) 

Portfolio d vclopment is the capston' ·xpcriencc for the Mac::;t r of Edu ation Program m Edu­
cational Leadership. Participants work indcp •nd ·ntly under the supervision of the program 
advt or The portfolio is outlin d along th, standards as r •quired by the Interstate School L ad­
er Lie nsure onsortium (I LL ). Th , purpos of the portfolio is to impl ·mcnt a syst matic 
approach to problem solving and decision-making by r quiring participant to reflect upon 
I adersh1p know! ,dge, skills, theories and exp •ri •nccs a quired during th ,jr parti ipat1on in 
the program. 
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M.Ed. in Educational Leadership with a concentration 
in Educatio11al Technology Leadership 

The Ma ter of Education Program in Educational Leader hip with a concentration in Educa­
tional Technology Leader hip prepare and develop adrnini trator with an advanced level 
of e perti e in educational technology to direct chool improvement toward higher level of 
tudent learning and achievement. It i de igned for participant who have a T-4 Teaching 

Certificate. Thi program enable e perienced ducator to complete the Ma t r ' program in 
five emester . Candidate will complete 32 hour of pecialized cour e work taught by full­
time graduate faculty and e perienced technology peciali t . The program will be delivered in 
cohort offered in a blend d format, both on campu and on-line. 

Thi program will be delivered in five eme ter through th u e of direct in truction, on-line 
collaboration, cohort planning1 and individual proj ct ba ed on per onal d elopment plan 
formulated jointly by the participants and the Educational Leader hip faculty. Practicum e pe­
rience can be arranged through Kenne aw State Univ r ity' partner hip with the G orgia 
Department of Education, Department of Education Educational Technology Center , chool 
di trict and univer itie . During the cour of tudy, andidate will d lop a per onal, pro­
fe ional portfolio which will include all Educational Leader hip on titu nt ouncil (EL ) 
Standard a well a ational Educational Technology tandard for Admini trator ( ETS-A). 
At the conclu ion of th program, candidate will po th knowledge, kill , and di po i-
tion nece ary to lead chool to higher level of technology implementation to upport tu­
dent learning. 

Semester I 

EDL 6705 Current Issues in Educational Leadership (3 semester hours) 

Thi cour e provide a reflective overview of i ue r lating to chool lead r hip and edu­
cational admini trativ leader hip policy and practi and ncompa th wid rang f 
re pon ibilitie engag din by the chool lead r a a ollaborative m mb r fa 1 ad r hip 
team. Special empha i i given to organizational tru tur and admini trati pro m 
Georgia public chool . 

EDL 6755 Technology Leadership in Education (3 semester hours) 

Thi cour e i de ign d to d velop edu ati nal t chn l gy 1 ad r wh ar kn wl dg abl 
and killed in technology leader hip pra ti that improv tud nt 1 arning and h ol 
operation in PreK-12 school . It addr kill and comp t nci n c ar f r th upp rt 
and a e m nt of national technology tandard fort a h r and admini trat r ; t chnolog 
planning (national t chnology plan1 tat t hn logy plan, di trict / h ol t hn 1 gy plan); 
a e ment and valuation ft chnology mitiat1v ; th chang pro ', a it appli t t h­
nology leader hip; ecuring grant and e tabli hmg bu m s partn r hip and m ting th 
requir ment of LB Thi cour will thoroughly e amm i u and tr nds r 1 ant to th 
field of educational t chnology 

EDL 6980 Practicum ( 1 semeste r hour) 

Provide candidate an opportunity to ngage in h >ld-ba ,d p 'n >ntial 1 'ammg adi\ 1-

t1 related to du at10nal leadership und r th gu1dan of a pra t1 mg admint',trator. Th 
practicum tak c, plac ma real etting and i<, a ompanied by as ' mmar. 
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Semester II 

EDL 6716 Curriculum & Instructional Leadership (3 semester hours) 

Thi cour focu on the role ducational 1 ad r play in improving the teaching and learn-
ing proce by th examination of y temic curriculum and teaching r form. It include the 
application and practic of in tructional upervi ory /lead r hip philo ophy, theory, and 
principle a they guide instructional leader hip behavior and a e ment of th re ult of 
in tructional leader hip behavior . 

EDL 6765 Productivity & Professional Practice for Leaders (3 semester hours) 
Thi cour e prepare educational 1 ader to apply technology to enhance their profe ional 
prachce and to incr a their productivity. andidate will b come competent u er of infor­
mation and technology tool common to information-age profe ional . Empha is i placed 
on comput r operation , pre entation and communication tool , manipulation, interpreta­
tion, and analy i of data a well a the management of Internet re ourc . oncept mapping, 
web editing, and project planning are al o included. 

Semester 111 

EDL 6760 21 •t Century Teaching & Learning (3 semester hours) 

Thi cour e amine th role of educational lead r to identify, u e, valuate, and promote 
appropriate technology to enhance and upport curriculum, in truction and a e ment 
that lead to high level of tudent achievement. It i de igned to imm r e chool l ader in 
a technology-rich environment and prepare them to facilitate an in tructional program that 
integrate 21 century kill and promote relevant, auth ntic, and meaningful ta ks for 
tud nt andidate will apply current re earch and m tructional de ign principle to th 

de ign, management, and evaluation of a 21 t century learning environment. Thi cour al o 
prepares candidate to facilitate high quality profes 10nal learning at their chool. 

EDL 6750 Educational Research (3 semester hours) 

Thi cour. is de 1gned to d velop an und r<:,tandmg of qualitative and quanbtativ r arch 
method and de igns, focu mg on int rpr tat10n and applicabon relating to ho 1 impr vem nt. 

Semester IV 

EDL 6720 Personnel and Staff Development (3 semester hours) 
This course focus •son the p rsonncl function and respon<,ibil1t1cs of.., hool l adcrs Pro 
ce es and procedure of effective school per onnel admm1 tratton are mpha<,1Led 

EDL 6725 Organizational and Financial Resources (3 semester hours) 

This cours provide a com pr hens1ve overv 1cw of the financing of public schools m G orgia 
and effectiv managem nt of school fiscal r •sourc •s. Proper busin ss proc <lures and fa 11Ity 
management (maintenance, op rations, planning, complianc issu '>) ar' dis uss d in a per 
p ctive of resourc management for school improvement. 

EDL 6797 Portfolio I (1 semester hour) 
Portfolio d velopment is th, capstan xp •ri nc for th' Mast •r of Education in Educational 
L ad r hip and th du ational L ad •rship Add-on Progrc1ms. Pc1rti ip,1nts work indep •n 
dently und r th supervision of the program advisor. Th' foci of th our'">e arc on under-
tanding th natur, of portfolio, th c1tiont1l Prof •ssional Lead •rship tandard'">, and th' 

procedur ", to b follow •din the dev ·lopm •nt and com pl •lion of a prof •s<;1onrd portfolio. 
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Semester V 

EDL 6 730 Educational Policy and Legal Perspectives (3 semester hours) 
Thi course provide an overview of the larger political, legal, social, economic, and cultural 
conte ts affecting the operations and leader hip of public chool in Georgia, with con id­
eration of federal and tate law , and local regulation affecting the right , privilege , and 
dutie of educational leader , teacher , learner , and citizen . Current legal i sue are e am­
ined and tudent are introduced to legal rea oning and analy i . 

EDL 6770 Educational Technology Support, Management & Operations (3 semester hours) 
Thi cour e e amine the role of leader hip to upport and manage technology in order to 
ma imize student learning and increase the efficiency of chool operations. It i de igned 
toe amine the technical a pect of building-related technologie including, but not limited 
to, de ktop / laptop computer , wired and wirele networks, variou in tructional, admin-
i trative and technical oftware, and Internet technologie . Thi cour e will e plore different 
model of technology upport and pre ent idea on how to upport technology effective! 
through team of teacher , tudent , parents, and chool y tern per onnel. In addition, the 
cour e will addre emerging technologie and their potential u e in education. 

Elective: 

EDL 6900 Special Topics (varies, 1-9) 

Thi individually de igned cour e will e amine advanced topic in educational leader hip 
and / or educational technology empha izing the tud nt ' area of pecialty. 
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M.Ed. in Special 
Education 

Candidate for the M.Ed. in Special Educa­
tion are admitted in cohort group beginning 
each ummer. The cohort erve to maximize 
acqui ition of kill and collaborative inter­
action. The requirement for the M.Ed. in 
Special Education may be met by completing 
an approved program of 36 eme ter hour 
of graduate work, including preparation and 
pre entation of a portfolio during the final 
eme ter of tudy. 

General Requirements for 
Admission to M.Ed. in Special 
Education 
The M. Ed. in pedal Education program 
admi ion committee will con ider the item 
below when making its recommendation to 
the graduate chool regarding an applicant's 
adrnis ion to the program. Therefore, appli­
cant are encouraged to take the opportunity 
through the item below to document their 
trength , writing kills, and goal in further­

mg their education. All material mu t be ub­
mitted to be considered for the program. 
1. Valid Georgia certificate (clear renewable) 

m a teaching field 
2. Official transcript from all colleges/ uni­

versitie an applicant ha attended c:;how­
ing evidence of a bachelor' degree with 
mm1mum GPA of 2.75 from an accredited 
institution 

3 Proof of complebon of cour e in Human 
Growth & Development, Teaching of Read­
ing, and Education of Exceptional tudent 

4 Official GRE core o minimum core is 
required, but the apphcant'5 C,R cores 
will be considered m the review proces . 

5 Profess10nal re5ume documenting educa­
bon, teaching experience, volunteer, and 
erv1ce accompli hments, and record of 

leader hip 
6 Two letter of recommendation that addr ss 

applicant' succe m teaching and ability 
for success m master'5 degree stud1 s 

7. Per onal tatement of goals for prof ss10nal 
development (form available) 

. A 1-2 page Teaching Experience Es ay out­
lining and reflecting on a significant teach­
ing event that ha per onal meaning for 
you (form available in application packet) 

9. Completed graduate application with 
application fee 

10. A core of at lea t 550 on the TOEFL is 
required for all tudents for whom Engli h 
i not the native language. International 
applicant mu t have their foreign creden­
tial evaluated by an indep ndent evalua­
tion service. ourse by course evaluations, 
equivalence to an accredited US degree 
or number of year toward completion, 
and grade point average equivalents are 
required ( ee page 19). 

OTE: Candidates for the M.Ed. in Special 
Education are admitted in cohort groups in 
summer semesters only. 

Full Standing 
Applicants who meet all admission require­
ments including all of the above criteria will 
be reviewed for admission to full tanding in a 
degree program. The review will be made by 
the program admis ion committe in March for 
admi ion to cohort b ginning in the ummer 
and will consider all application materials in 
a mg the applicant' potential for ucce m 
the program. 

Provisional Standing 
Applicant toad gre program may be 
reviewed for provi ional admi ion The 
review will b made by th program adm1 -
s1on comm1tte and will con 1d r all applica-
tion mat nal m a5 mg th applicant' 
potential for uccess in the program. and1-
dates admitted to the M Ed. m prov1s1onal 
tandmg may take at I ast 1 , but no more 

than twelve, s m ster hourc:; of graduate 
cours work m education and must am 
grade5 of A or B mall cour ework attempted 
in th cand1dat 's M d. program r com­
mended by the program adm1ss10n com-
m1 ttee. upon completing th 1mt1al hours of 
cour e work, with grad c:; of B or better, and 
meeting any add1honal requ1r m nt e tab­
lish d by th program adm15s10n comm1tte , 
a provisionally admitted cand1dat will b 
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r viewed for admi ion to full tanding in th 
degree program. This review will con ider 
work complet d at KSU in addition to the 
admi ion document and other material 
ubmitted by the candidate. 

Transfer Credit 
Graduate cour e taken at other accredited 
in titution mu t be evaluated and approved 
by the program coordinator or department 
chair. Am imum of nine me t r hour 
of tran fer credit (with grade of B or better) 
may b applied toward a degree program. o 
cour e will be accepted for transfer credit if 
they are more than five year old at the time of 
valuation. Tran fer credit includ all cour 

work accepted into the M.Ed. program prior 
to admi ion in full tanding (maximum nine 

me ter hour ), whether earned at another 
institution or at Kenne aw tate Univer ity. 

Petition to Graduate 
Each M.Ed. candidat mu t ubmit a P tition to 
Graduate at least one m t r prior to comple­
tion of program requirem nts. Th candidate 
must contact th ir d partm nt or th raduat 
tudi in Education office and reque ta petition. 

Degree Requirements 
The minimum requirement for completion of 
an M.Ed. d gr in p cial Education in lud 
1. completion of a minimum of 36 hour of 

approved graduate ur work; 
2. completion of a minimum of 27 em t r 

hour of th minimum 36 hour in full 
tanding at K nn aw tat Univ r ity; 

3. an earn d cumulative grad -point av r­
ag of 3.0 in all graduate ur work at 
Kenne aw tat Univ r ity; 

4. u ce ful compl tion of E 7790 and pr -
ntation of a prof 10nal portfoli . ( 

PE portfolio handbook). 

Portfolio 
A portfolio erve a a permanent record of 
the candidate' profe ional growth while 
working toward a Ma ter of Education in 

pecial Education degree. The portfolio 
ncourage the Kenne aw tate Uni er ity 

candidate a learning facilitator to implement 
a y tematic, r flection-in action approach 
to problem olving and deci ion making. 
Portfolio a ignment are integrated in ach 
cour yllabu . The portfolio pr vide a 
detail d authentic pictur of the candidate' 
profe ional practice and r flective analy i 
of th integration of cour e taken upported 
by theory and re arch literature. hange in 
cla room practice a well a in on lf ar 
documented. Impact on tud nt achi vement 
i docum nt d . andidate nroll in a cap-
tone cour e (E 7790) to upport d v 1 p-

ment of a portfolio and pre ntation during 
the candidate' final eme t r of tudy. 
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MEd. in Special Education - Interrelated 
The Master of Education zn Special Educatzon (Interrelated) meets the Georgia Professional Standards 
Commzsszon standards for the degree and zs fully accredited by the ational Council for Accreditation of 
Teacher Education ( CATE) and the Council for Exceptional Children (CEC). 

The Ma ter of Education in Special Education (Interrelated) prepares profe sional teacher lead­
er with advanced knowledge, kill and under tanding of: 

• Characteri tic , procedure , curriculum and instructional method for students with 
di abilitie 

• Assessment, documentation, communication and accommodations for students with 
disabilities 

• Ethical ervice for tudent with di abilitie from pre chool to adulthood 
• Collaborative tructure erving tudents with di abilitie 

The program u e a cro -categorical model that reflects the need of teacher erving tudent 
with di abilitie in P-12 educational etting . The program prepare teacher to meet the edu­
cational need of tudent repre enting different categorical label within an interrelated spe­
cial education cla room and/ or inclu ive general education cla sroom etting . our e work 
empha ize the imilaritie and highlights the difference among tudent with disabilitie and 
include a life- pan per pective addre ing i ues from pre chool through tran ition to po t-
econdary or employment. The cour e equence include cour e that link theory and practice 

through field experience and culminate with a supervi ed intern hip. 

Applicants for the degree program mu t be fully certified teacher (E E, MGE, ED, P-12) in 
the State of Georgia and meet the general admi sion requirement for the Ma ter of Educahon 
m Special Education program. Applicants must demon trate they have met competenc1e in 
human growth and development, teaching tudent with exceptionalitie , and teaching read­
mg. Candidates are admitted in cohort groups each summer and take courses with the cohort 
group to maximize acquisition of skill and interaction with each other. 

The requirements for the degre of Ma ter of Education in pecial Education: Interrelated may 
be met by completing an approved program of 36 me t r hour of graduate cour work, 
includmg preparing and pre entmg a portfolio documenting profe ional growth. 

Admission to the M.Ed. in pedal Education program, an add-on program, or pennis ion of 
department chair is required for enrollment in any X graduate cour e. 

PROFESSIONAL SEQUENCE 

EX 7700 
EXC 7735 
EXC 7770 
EX 7780 
EX 7790 

Teacher a Researcher: Data-Bac;ed D c1 ion Making 
Current Trend and L gal Issuec; 
P ycho-neurolog1cal and ed1cal Issu s m Special Education 

ollaborat1ve Practic 
Documenting Profe sional Growth 

TEACHING FIELD 

EX 7705 
EX 7715 
EX 7720 
EX 7730 
EX 7760 
EX 7765 

pedal Education Procedure 
ature / ds· tudents with Mild Di abiliti s 
la sroom B hav1or trategi 

A es ment 
Teaching and Learning I 
Teaching and Leaming II 

Credit Hours 

15 

'3 
'3 
3 
3 
3 

18 

3 
3 
3 
3 
3 
3 
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(M.Ed. in pecial Education - Interrelated - cont'd ) 

CAPSTONE EXPERIENCE 

EX 7970 
or EXC 79 0 

Internship (3) 
Practicum (3 

Profe ional Portfolio Pre entation 

3 

PROGRAM TOTAL: 36 

M.Ed. in Special Education - Collaborative Practices -- ---
The Master of Education in Special Education (Collaborative Practices) meets the Georgia Professional 
Standards Cammi sion standard for the degree and is fully accredited by the ational Council for 
Accreditation of Teacher Education (NCATE). 

The Ma ter of Education in Sp cial Education: ollaborative Practic pr par prof ional 
teacher leader with advanced knowledge, kill and under tanding of: 

• Characteri tic , procedure , curriculum, and in tructional m thod for tudent in 
inclu i ve etting 

• A e ment, documentation, communication and accommodation for all tudent in 
inclu ive ettings 

• Ethical ervice for all students from pre chool to adulthood 
• Collaborative tructure erving all tud nt in in lu iv tting 

The program u es a collaborative model that refl ct the ne d of teacher erving all tudent 
in P-12 inclu ive educational tting . The program pr par teach r to me t th edu ational 
need of tud nt r pre enting div r 1 aming tyle and n d within an in lu iv gen ral 
education cla room etting. Cour e work empha iz th imilariti and highlight th dif­
fer nee among tudent and in lude a life- pan p r p tiv addr ing i u from pr cho 1 
through tran ition to po t- econdary or mploym nt. Th program equ n includ cour 
that link theory and practice through fi ld 

Applicant for the degr e program mu t be fully c rtified t ach r (E E, M , ED, P-12) in 
the State of G orgia (Early hildhood or p ial rtifi ation i r quir d for Pr h ol/ p ial 
Education) and me t th gen ral admi 10n r quir m nt for th Ma t r of du ati n in p -
cial Education program. andidate ar admitt din cohort group ach umm rand tak or 
cour with th cohort group to ma imiz acqui 1tion of kill and int ra ti n with a h oth r. 

The r quir m nt for the degr of Ma t r of Education m Sp ial Educahon ollaborati 
Prachc may b m t by ompl hng an appro d program of 36 m t r h ur of graduat 
cour work, including preparing and pr enting a portfolio. 

Credit Hours 
PROFESSIONAL SEQUENCE (required of all candidates) 

E 7700 
EX 7720 
E 7730 
EX 7760 
EX 77 0 
bX 7790 

't a h r as R ' ar h r: Data-Ba~ d D, 1 10n akmg 
la ro m B hav1or Strateg1 

Asses m nt 
't aching and Leaming I 

ollaborativ • Practi 'S 

Docum nting Profcs ional rowth 

18 

3 
3 
3 
3 
3 
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(M.Ed. in pecial Education- ollaborative Practice - con~ d) 

The following PSC approved add-on program are available for candidates to choo e from in 
collaboration with a graduate faculty advi or from within the Department of Special Education. 
Candidate will pur ue endor ement in one area of tudy. In collaboration with their advisor , 
candidate will al o choo e elective that will be t fit into their program of tudy ba ed on indi­
vidual learning goal and profes ional outcome . Example of pos ible elective a candidate 
may choo e from are content area cour e in mathematic , cience, foreign language, English or 
the humanities and/ or pedagogical tudie such a technology and multicultural education. 

TEACHING FIELD (candidate selected courses) 

PreschooUSpecial Education 
EXC 7746 Models of Development and Procedure For A e sment 
EXC 7747 Developmentally Appropriate Practice for Curricular 

Design and Method of Intervention 
EXC 7748 Language Learning & Emergent Literacy 

Reading Endorsement 
EDUC 7715 Strand 1: Under tanding Reader and the Reading Proce 
EDUC 7717 Strand 2: Linking A e sment and In traction 

Credit Hours 
9 

EDUC 7718 Strand 3: U ing Instructional Strategies in Specific Content Areas 

English to Speakers of Other Languages (ESOL) 
EDUC 7781 Cultural I ues for ESOL/Bilingual ~ acher 
EDUC 7782 Applied Lingu1 tics for ESOL/Bilingual Teacher 
EDUC 7783 Method & Material for Teaching ESOL 

Candidate Selected Elective Courses 9 -12 
Teaching Field 

PROGRAM TOTAL: 36 
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Non-Degree Graduate 
Study in Education 

Applicant who wi h to take graduate cour e 
but do not want to pur ue a degree program 
may be admitted to non-degree graduate 
tudy. Thi graduate level admi ion ca tegory 

i designed to allow certifi d teacher to: 
• Renew a teaching certificate, 
• Obtain a Georgia teaching certificate ba ed 

on a teaching certificate from another tate in 
accordance with the evaluation by the G or­
gia Profe ional Standard orruru 10n, 

• Add a teaching field to an exi ting certificate, 
• Add an endor ement or an add-on to an 

e i ting certificate. 

The non-degree level category i not d e igned 
to ati fy requirement for either initial teacher 
certification or the M .Ed. degr e. Qualified 
non-degree applicant may take renewal, 
endor ement, or add-on cour e work to ati fy 
the certification requir m nt of the Georgia 
Profe ional tandard Commi ion. tudent 
admitted to non-degr e program in duca­
tion mu t con ult with the Office of Gradu ate 
Studie in Education to plan th ir program . 
Kenne aw State Univer ity do not guarante 
the transferability of the cour e to other col­

lege or program of tudy. 

Kenne aw State Univer ity doe not guaran­
tee admi ion for non-degree tud nt to all 
cour e . ontact the department to check for 
pecific adm i ion r quirement . 

la ification a a non-degre tud nt 
A OT be u d to: 

1. Earn initial t acher c rhficahon. ( ot that a 

recomm ndation for 1rutial orgia t ach r 
certification from K nn a¼ tat Univ r<-,1ty 

requu th compl hon of a t ach r pr pa­
ration program at th undergraduat I v 1 

tud nt mt r t d m obtammg m1t1al C, or­

gia teaching cerhficahon hould contact th 

Ti ach r ducahon Adv1 m nt nt r for 

program mformabon at 770 423-6105) 
2. Sahsfy more than 9 m t r hours of credit 

toward m bng th r qu1rem nts of a mast 'r's 

d gree m the Bagw 11 oll g of ducation. 

Admission Criteria 
1. Baccalaureate degree from an acceptably 

recognized accredited college or univer ity. 
2. A minimum undergraduate cumulative 

grade-point a erage of 2.5 (on a 4.0 cale). 
3. Teaching Certification 

Non-degree to Degree Status 
A student who wishes to change from non-degree to 
degree status must follow all the procedures and meet 
all th requirements · ed for the degree program 
A maximum of nine semester hours of graduate credit 
( fJJXJ I 7(1.JJ 1 vel) with grad of B or better earned 

as a non-degree student may be applied toward th 
requirements of an MEd. degree. 

Academic Requirements 
on-degree graduate tudent are e pected 

to maintain an overall GPA of at lea t 3.0 in 
their cour work. Although graduate tudents 
m ay occa ionall am a grad below a B, th 
univer ity e p ct tho e instance to be few in 
numb r. Failur to maintain an overall GPA of 
3.0 in any cour work will re ult in the follow­
ing change in th tud nt' acad mic tanding 
at K nn aw tat Univer ity. 

Academic Warning 
The fir t time a gradua te tudent earn a 
grade low r than Bin an graduat or und r­
graduat cour , that tud nt will b plac d 
on acad mic warning and ad i ed of the con-

qu n that will r ult if additional grade 

low r than a B ar earned. 

The cond time a non-d gr graduate tu-
d nt am a grad low r than B, that tud nt 

will b giv n a cond lett r f warning indi­
cating that th n t grad b low a B will r ult 

mp rmanent acad m1c e du ion from gradu­

at cour work at K nn a¼ tat Uru r 1 

Academ ic Probation 
If th cumulat1\ graduat grad -point av r­

age drop b lo¼ 3 0 or th und rgraduat 

GPA fallc, b •lo""' 2 0 that stud nt ""' ill b 
plac don a ademK pr bation and ad 1 d of 

th c.;1gnificanc and potential con qu n e of 

this action. For stud •nt-; on probati n m c, 

t rand summer term GPA.., of .0 for gradu 

ate cours, work and 2.0 tor und 'rgraduate 
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cour e work are required. tudent can have 
their probationary tatu removed by rai ing 
their cumulative GPA to a lea t 3.0 graduate 
and 2.0 undergraduate by the end of the next 
12 hour of required cour e work. 

Academic Exclusion 
on-degree graduate tudent in education 

will be di mi ed from further graduate tudy 
at Kenne aw State Univer ity and will not be 
eligible for readmi ion a a graduate tudent 
under the following condition . 
1) failing to rai e the cumulative GPA to at 

lea t 3.0 graduate and 2.0 undergraduate by 
the end of the next 12 hour of cour e work 
following academic probation; or 

2) failing to achieve a seme ter or summer 
term GPA of 3.0 graduate and 2.0 under­
graduate while on academic probation; or 

3) earning any combination of three grades 
le than B in graduate cour e work or C in 
undergraduate course work. 

Add-On or Renewal Certification 
Student eeking add-on certification or 
renewing an expired or out-of- tate certificate 
mu t contact the Georgia Profe ional Stan­
dard Commi ion in order to obtain a writ­
ten evaluation of required cour e work prior 
to advi ement and regi tration at Kenn aw 
State University 

tudent renewing a current eorgia certifi­
cate hould contact their employing chool 
c;ystem to identify appropriate cour e work 
pnor to advisement and reg1 tratton at 
Kenne aw State Urnver ity 
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118 Master of Education Programs 

Education Add-On Programs 
Kenne aw State Univer ity offer graduate level add-on program in Special Education for 
the experienced teacher. Program are offered in the field of Interr lated Sp cial Education, 
Preschool Special Education, Engli h to Speaker of Other Language (ESOL), Educational 
Leader hip, Reading, and Teacher Support Speciali t for candidate holding a valid teaching 
license. Each of the e program meets the Georgia Professional Standards Commission standards. All 
programs are fully accredited by the ational Council for Accreditation of Teacher Education ( CATE). 

Applicant for the add-on program mu t be fully certified teacher in the State of Georgia 
(ECE, MGE, SEO or P-12) and meet the general admi ion requirement for non-degree gradu­
ate tudie . Candidate for the Pre chool / Special Education add-on program mu t be fully 
certified in pecial education (P-12) or Early Childhood Education. Applicant for pecial edu­
cation add-on program mu t demon trate they have met competencie in human growth and 
development, teaching childr n withe ceptionalitie , and teaching reading. Candidate ar 
admitted in cohort group and take cour e with the cohort group to maximize acqui ition of 
skills and interaction with each other. 

Educational Leadership Add-On Program 

The Department of Educational Leader hip prepare dynamic, high-performing leader for our 
diver e, technologically comple ociety who hav the knowledg and kill to build 1 arning 
comrnunitie focu ed on student achi vement. Th goal i to produce graduat who ar abl 
to er ate learning en ironment that upport teacher ucce in bringing tudent from diver 
group to high level of learning. 

The Add-On C rtification Program i compo ed of 1 thre er dit hour cour e ; two one-hour 
practicum cour e ; and one portfolio cour . 

EDL6705 
EDL6710 
EDL 6980 
EDL6715 
EDL 6720 
EDL 69 0 
EDL6725 
EDL 6730 
EDL 6797 

Current I ue in Educational Leader hip 
Instructional Lead r hip 
Practicum 

urriculum L adersh1p 
Per onnel & taff D \ lopm nt 
Practicum 
Organizational & Fmancial R ourc 
Educational Policy and L gal P r p ctiv 
Portfolio I 

Credit Hours 

3 
3 
1 
3 
3 
1 
3 
3 
1 

PROGRAM TOTAL: 21 

Applicant for the add-on program must be fully c rtified t ach r<, m th tat of C, rg1a and 
m t the general adm1 s10n r qu1r m nt for non-d gr graduat c;,tud1 ., pph anh mu'lt 
provide venficatlon of field p n nc availability within th 1r hool s, c,t m, \ nfi at10n of a 
mentor with whom they will work, and r comm ndahon by two building admm1 trator an-
didate ar adm1tt d m cohort groups each summ rand tak coun, ,~ with th cohort gr up to 
maximt.l acqu1 1hon of kills and interaction with each other. 
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English to Speakers of Other Languages (ESOL) 

The Engli h to peaker of Other Language add-on program prepares certified teachers to 
teach in ESOL cla room and to work with tudent in regular clas rooms who are native 
peaker of other language . The program include course work in cultural i sues, applied lin­

gui tics and method and material for teaching ESOL. The program con i t of nine eme ter 
hour . 

EDUC 77 1 
EDUC77 2 
EDUC 77 3 

Cultural I ues for ESOL/Bilingual Teacher 
Applied Lingui tic for ESOL/Bilingual Teacher 
Methods & Material for Teaching ESOL 

Credit Hours 

3 
3 

3 

PROGRAM TOTAL: 9 

Interrelated Add-On Program 

The program u e a cro -categorical model which reflects the need of teacher serving 
diver e learning need in P-12 educational etting. The program prepare teacher to meet the 
educational need of students within a ingle interrelated pecial education classroom and / or 
inclusive general education cla sroom etting. Cour e work empha izes the imilarities and 
highlight the differences among tudent with diver e learning need and include a life-
pan per pective addre sing i sue from pre chool through transition to po t- econdary or 

employment. The cour e equence include cour e that link theory and field experience and 
culminates with a upervi ed intern hip. The Interrelated Add-On Program prepare profe -
ional teacher leaders with advanced knowledge of characteri tics, procedures, method and 

techniques of as e sment for tudent with mild di abilitie . 

Credit Hours 
PROFESSIONAL SEQUENCE 

EXC 7705 Special Education Procedure 3 
EX 7715 ature/ ed : Student with Mild Di abihhe '3 
EXC 7720 Behav10ral Strateg1e '3 
EX 7730 ross-Categoncal A se ment of Exceptionahty 3 
EX 7760 Teachmg and Learning I 3 
EXC 7765 Teachmg and Leammg II '3 
EX 7770 Psychoneurological and Medical Is u sin Special 

Education '3 
EXC 7780 Inclus10n Facilitator 3 
EX 7970 Internship (3) 1 
2! EXC 7980 Practicum (3) 

PROGRAM TOTAL: 27 
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120 Master of Education Programs 

Preschool/Special Education 

Th Pre hool /Sp cial Educati n Add-On Program prepar profe ional teach r 1 ader with 
advanced knowledge of characteri tic , language developm nt, procedure , method and tech­
niqu of a e ment for pre cho 1 tudent with p cial ducation n ed . 

E 7746 
E 7747 

E 774 

Mod 1 of Dev lopm nt and Procedur For A e ment 
Developmentally Appropriate Practic for urricular 

D ign and M thod of Interv ntion 
Language Learning & Em rgent Literacy 

Credit Hours 

3 

3 

3 

PROGRAM TOTAL: 9 

Reading 

Department within the Bagwell College of Educati n offer graduate cour e in literacy to 
give cla room teacher additional training to me t th lit racy n d f tud nt at th arl 
childhood, middl childhood, and ondary ch ol l v 1 . our which apply to orgia' 
Reading Add-on for cla room t ach r focu on und r tanding r ad r and th r ading pr -
ce , linking a ment and in truction, and u ing in tru tional trategi in p cific ont nt 
cour e . 

ucce ful compl tion of the f llowing thr cour qualifi a p r n f r th bach 1 r ' 1 1 
add-on for the cla room reading teach r. The pr gram pr upp . c rtification at 1 a tat th 
bach lor' I vel. 

EDU 7715 
EDU 7717 
EDU 771 

Reading Theory and Applications 
Reading Ass s m nt and Instruction 
Reading trat gies for the ontcnt Fi ld (K-12) 

Credit Hours 

3 

PROGRAM TOTAL: 9 

Teacher Support Specialist 

Th Ti ach r upp rt p • 1ahst ndor'>em nt pr par c, cert1fi .,d tea(her.., to c;upen 1<.,e ..,tud nt 
teacher a 1gn d to th ir cla rooms and to s n m th rol of mentor peer coach. Th pr -
gram includ an on-campus cour'>., Ill supen 1s1on for ..,tudent teaching and mtern..,h1p und r 
th d1r chon of K nnec,a½ State l.Jrn\er<,ity faculty Lompletcd m the teacher'.., classroom. Ti 
qualify for adm1 s1on, appltcanb must have at lea..,t three full 't ars of full hm t achmg e p n-

nce and mu t be r commend d by the building principal for tlw program. rhe program on 
1 t of I s m st r hours. 

EDL 7771 

EDl.J 7772 

Teacher u pport pecialist 
Internship for Tea her upport Spl' it1list 

Credit Hours 

3 
3 

PROGRAM T OTAL: 6 
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Graduate Education Course 
Descriptions 

( ote: tudent de iring to enroll in 
courses for which they do not possess the 
prerequisites must receive approval from the 
appropriate program director). 

Early Childhood Education (ECE) 

ECE 7702. Historical and Contemporary 
Influences in Early Childhood Educa­
tion. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
Thi cour e empha ize the analy i and crihcal 
review of lu toncal and contemporary early 
childhood program model , their impact and 
current relevance and influence on chool and 
teachmg prachce . Attenhon i given to the 
purpose (and the function) of prominent early 
childhood program . 

ECE 7703. Families and Schools in a 
Pluralistic Society. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
Thi cour e focu e on the need to under tand 
and engage the family m children' education 
To do o require a knowledge of the multiple 
effects of economics, race, ethrnoty, religion, 
and d1 ability in today' ooety both within the 
family and the octal structure of the community, 
and the kills and attitudes neces ary to address 
tho effect . 

ECE 7704. Trends and Issues in Lan­
guage Arts for Early Childhood. 3-0-3. 
Prerequisite: Admission to M. d. in lementary 
and Early Childhood Education and DUC 7741. 
An exammahon of contemporary trend and 
i sues m language arts education in th P-5 set­
ting. Focus will include the historical antecedents 
of contemporary trends and issue , p dagogical 
innovations, and re earch theory based instruc­
Honal practices. Topics are inclusive of but not 
limited to "whole language," technology, politic 
and literacy, case studies approachc to language 
art education and multiculturali m. 

ECE 7705. Trends and Issues in Math­
ematics for Early Childhood Education. 
3-0-3. 
Prerequisite: dmission to M. d. in lementary 
and arly Childhood ducation and DU 7741. 
An exammation of the cont mporary tr nds and 
issues m mathematics education in th P-5 s ,tting. 

Focu will be on re earch-ba ed mve tigation of 
the content in mathematic . Topics include, but 
ar not limited to: re earch on constructivi m, 
cooperative learning, technology, problem olv­
ing, literature in mathematics and multicultural 
i ue in the teaching of mathematics. 

ECE 7706. Trends and Issues in Sci­
ence for Early Childhood Education. 
3-0-3. 
Prerequisite: Admission to M.Ed. in Elementary 
and Early Childhood Education and EDUC 7741. 
An examination of contemporary trend and 
i ue in cience education in the P-5 ethng. 
Focu include hi torical, pedagogical and 
re earch-ba ed information a well a age/ grade 
appropriate content. Topic are inclu ive of but 
not limited to profe sional growth activitie , 
mcludmg action re earch, content appropriate 
for early childhood cience education, cienhfic 
proce , mquiry, curriculum and interdi ciplin­
ary i ue and technology. 

ECE 7707. Trends and Issues in Social 
Studies for Early Childhood Education. 
3-0-3. 
Prerequisite: Admission to M.Ed. in Elementary 
and Early Childhood Education and EDUC 7741. 
The purpo e of the cour e 1 to under tand the 
curnculum goal and content for ooal tudie 
m early childhood ducatlon. tudent will 
study the re earch on ocial tudie leammg and 
teaching and how that r arch can be applied to 
clas room m truchon. 

ECE 7709. Theory of Play. 3-0-3. 
Prerequisite: Admission to M. d. in lementary 
and Early Ch ildhood ducation. 
An examinat10n of the role of play m the arly 
childhood curnculum Th focu include theo­
retical fram works us d to study play, how play 
contributes to children's development, and the 
types, functions and purpos s of play. 

ECE 7716. Diagnosis and Correction of 
Reading Problems. 3-0-3. 
Prerequis ite: Admi sion to M. d. in lementan; 
and arly Childhood ducation. 
A tudy of the caus s of reading difficulties, the 
instruments used in diagnosing sp c1fic reading 
problems and the application of vanou rem -
dial techniques. fndi vidual pro1ects will fo us on 
m ·thods and materials appropnat for particular 
age groups. 



122 Master of EducaJion Course Descriptions 

Education (EDUC) 

EDUC 7700. Reflective Inquiry. 3-0-3. 
Prerequi ite: Admission to the M.Ed. program. 
A minar for ma ter level tudent in Adole -
cent Education degree program . Th cour e i 
de igned to a si t tud nts in portfolio or the i 
con truction. D al with propo ed field-ba d 
project , re earch and critiqu of literature. Initi­
ate documentation of profe ional growth whil 
providing a ba i for under tanding the mi ion 
of the ational Board for Profe i nal 'Ti aching 
Standard ( BPT ). Topic include int ractiv 
di cu ion about profe ionali min ducation, 
grant writing, dev loping pr ntation for 
profe ional organization , legal i u , political 
influenc , and other cont mporary i ue influ-
ncing ducation. 

EDUC 7702. Best Practices in Second­
ary Schools. 3-0-3. 
Prerequi ite: Admission to graduate tudies in 
education. 
With a focu on th adole cent/ young adult 
learner, thi cour e focu es on preparing e pert 
teach r-1 ader to impl m nl r earch-ba d 
be t practic of e em plary s condary chool . 

our pro ide e ten i e e amination of l arn­
ing th ori and th 1r application to diver e 
econdary cla room . urrent renewal and 

reform initiative m American high hool. ar 
e amined in d pth with the aim of pr •paring 
e pert teacher-leader for collaboratl\ e role in 
their chool and di trict. 

EDUC 7703. Advanced Studies of 
Middle Grades Learner. 3-0-3. 
Prerequi ite: Admi ion to graduate tudie i11 
education. 
Thi cours focu on di\ers middle grad 
l arn r . Cnhcal 1 ue such as th ones of 
l arning, mt lhgenc , and motivation will be 
e amm d m div rse cont xt'> Sp c1al atten 
hon will be focu ed on developing approache,;; 
for mtegrabng global p rspective mto vanous 
d1 c1plin sand e ammmg !'>sues and problem., 
r lat d to th application of these approache m 
the fi Id tting. 

EDUC 7705. Assessment and Evalua­
tion. 3-0-3. 
Prerequi ,te: Adnu ion to graduate tudie 111 
education. 
This cours focuses on planning, con tructing, 
analy:11ng, and applying education,11, Sl~s ml'nt 
to document tud •nt performance for in tru -
tional and accountability purpos 's. pl•cific 
topics in Jude guideline for tlw devl•lopnwnt 

of traditional a e ment gue tions, including 
the u e of multiple-choice que tion to mea ure 
critical thinking and probl m- olving kill ; 
guideline and rubric for the de elopment and 
coring of p rforrnance, writing and portfolio 

a m nt ; a ing affective outcome ; 
d cribing, analyzing and refining data to 
improve a e ment; and the application and 
int rpr tation of tandardiz d norm and crit -
rion-referenced mea ure . Additionall , atten­
ti n will be paid to multicultural a ment 
procedur and cone m relevant toe temal 
a e ment program . 

EDUC 7706. Motivation. 3-0-3. 
Prerequisite: dmis ion to graduate studie m 
education. 
Thi c ur e amin curr nt th or tical and 
moti ational re earch finding that tre the rol 
of di p itional valu in motivation. i main 
theorie ( :--p ctancy-value , attribution, cial 
cogniti e, goal, intrin ic, and achie m nt) will 
provid a foundation of p cializ d kn wledg 
of thi topic. dditionally, teach r andidat 
will apply pecific motivational principle and 
r s arch t educational tting to upp rt all 
tudent ' dev lopment of a po iti di p ition 

for 1 aming. 'Ti acher candidat will al o am­
m how motivation i cont tuall facilitat d 
or con trained by various cla ro m charact r-
i tic-. and ocio-cultural factor . Finall , t a h r 
cand1dat s will amine scho 1-1 v 1 fact r and 
e ternal chool r form ffort · and their p t ntial 
for influencing t a h rand tud nt motivati n. 

EDUC 7711. Integrating Technology in 
Education. 3-0-3. 
Prerequi ite: dmi ion to M.Ed. prograrn. 
Th1 course 1s de ign d to pr par ducator 
to generate technology-bas d instru tion and 
anal ze th technological em 1ronment in P-12 
., ttmgs Topic include authoring t m , 
n l\r\ orks, mulllmcd1a computer-bas d ma nag -
m 'nt and technolog1 al em 1ronm nt'> 

EDUC 7715. Reading Theory and Appli­
cation. 3-0-3. 
Prerequ1 ,te: dm, 1011 to M . d. pro ram or 
Read111g 11dor eme11t program. 
A. stud1 ot the r s arLh and theon ., underl1 mg 
languages acquisition and thl' readmg pro e..,'.', 
and how these thL•orie:-; apply to dl'\ elopmental 
reading practice in thL' schools. HomL :,; hool 
influencL's and how to InL'l't the 1w >ds of d1\ ersl' 
learrwr in tlw classroom will abo bl' L'mpha-
izl•d. (Field FxperiL'nce requirL'd). 



Master of Education Course Descriptions 123 

EDUC 7716. Reading in the Elementary 
School. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
A tudy of the principle and practice of develop­
mental reading. Empha i i placed on the tud y 
of the readmg proce and the orgaruzational and 
management a p ct of reading instruction. 

EDUC 7717. Reading Assessment and 
Instruction. 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
Reading Endorsement program. 
An overview of the cau e of the reading dif­
ficulty; tudy of formal and informal a se ment 
procedure with an empha 1 on cla room-
ba ed a e ment technique and the u e of 
a e ment m making in tructional deci ion . 
(Field E penence required). 

EDUC 7718. Reading Strategies for the 
Content Fields (K-12). 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
R eading Endorsement program and EDUC 7715 
and EDUC 7717. 
A tudy of the concepts and peafic processing 
trategi involved in reading and writing in the 

content areas. Emphasizes development and lee­
hon of matenals appropnate for the peafic content 
area and grade level. (Field Expenence required). 

EDUC 7741. Educational Research. 
3-0-3. 
Prerequisite: EDUC 7700. 
Thi course i de igned to develop an under-
tanding of qualitabve and quantitative research 

methods and designs, focusing on interpretation 
and application relating to classroom practices. 

EDUC 7752. Multiple Literacies in 
Schools and Communities. 3-0-3. 
Prerequisite: Admission to graduate studie in 
education. 
Candidates will develop a foundational under-
tanding of the multiple, often competing, 

conceptions of literacy that can foster or imp 'de 
learning in adolescent classrooms at the middle 
grades and secondary levels. Literacy practices 
in horn , schools and the larger communities 
will be ob crved and interpreted with an empha­
sis on their implicabon for effective teaching 
The ways that an individual student's literacy 
practice may be hap d by gender, soCJal class 
and ethnicity will be consider d, including, in 
parhcular, issues associat d with E L learners. 

EDUC 7755. The Knowledgeable 
Teacher: Reflective Practice. 3-0-3. 
Prerequisite: Professional teaching certificate. 
Thi on-line cour e i appropnate for educator 
who are intere ted in pur uing their ational 
Board Certifica tion or for tho e educator who 
are intere ted in becoming more reflective prach­
tioner . Empha i will be placed on the ational 
Board for Profe ional Teaching Standard' for 
each teacher' particular certificate area. The 
cour e meet the requirements for ational 
Board pre-candidate a e tabli hed by the Pro­
fe ional Standards Commi ions. 

EDUC 7761. Characteristics of Gifted 
Children. 3-0-3. 
Prerequisite: Admission to M.Ed. program. 
Thi cour e provide an introduction to the 
p ychological and per onality characteri tics of 
gifted and talented children with implications for 
their education. It include : philo ophy of gifted 
education; definition (according to federal, tate 
and local guideline ); identification procedure ; 
characteri be ; type of gifted children; learn-
mg tyle ; learning environments, descnption 
of teaching-learning models; implication for 
program development, admini. tration and evalu­
ation; and characteri be of teacher and other 
per onnel concerned with the education of gifted 
student . Proof of profe sional liability m urance 
1s required prior to field experience placement 

EDUC 7762. Methods and Materials for 
Teaching Gifted Children. 3-0-3. 
Prerequisite: Admission to M. d. program and 
EDUC 7761. 
Thie; course 1s designed to explor and apply 
knowledge about curriculum theory, m a ure­
ment, learning theonec; and evaluation proce­
dures to plan qualitatively different educational 
experiences for the gifted and talented The 
cour c will orient prospective gifted educators 
to the attitudes, skills and knowledge d med 
appropriate and necessary for assuming instruc­
tional lead rship roles. 

EDUC 7763. Assessment of Gifted Chil• 
dren and Youth. 3-0-3. 
Prerequisite: Admi sion to M.Fd. program and 
DU 7761. 

lh1s course xplores theories of mental ab1ht1es 
and provides knowledge and skills in the mea 
suremcnt of intelligence, achievement, crea tivity 
and other dimensions of giftcdnesc,. Various 
plans for identification arc ammcd in luding 
the cas study and Sta te of Georgia regulat10ns 
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EDUC 7764. Curriculum Development 
and Program Design in Gifted Educa• 
tion. 3-0-3. 
Prerequisite: Admission to M.Ed. program and 
EDUC 7761. 
Thi cour e i d igned to plore and apply 
knowl dge about curriculum th ory for the 
development of effective program in gifted edu­
cation. A number of ernplary mod 1 r com­
mend d by national authoritie are arnined for 
th ir u in creating and evaluating program for 
gifted tud nt . The cour e will ori nt pro p c­
tive educators of the gifted to the attitude , kill 
and knowl dge d em d appropriat and nece -
ary for a urning in tructional lead r hip rol . 

EDUC 7771 . Teacher Support Special­
ist. 3-0-3. 
Prerequisite: Admission to M.Ed. program. 
Thi cour i de igned to provid th theor tical 
and practical ba i for erving in th rol of teach r 
upport p ciali t to an intern, b ginning teacher or 

p r t ach r. Thr year teaching exp ri nee and 
principal' r commendation are r qu1r d . 

EDUC 7772. Internship in Teacher Sup­
port Specialist. 3-0-3. 
Prerequisite: Ad,-nis ion to M.Ed. program and 
EDUC 7771. 
Thi cour i an ten ion of EDU 7771 and will 
provide opportunitie for teacher upervision 
upport through a. tructured int mship. Requires 

employment in educational tting grade 
K-12. Proof of profe ional liability m. urance L 
requir d pnor to field e p nenc placem 'nt. 

EDUC 7781. Cultural Issues for ESOU 
Bilingual Teacher.* 3-0-3. 
Prerequisite: Adrni ion to M.Ed. program or 
E OL endor ement program. 
Thi cour 1s designed to d " lop a knowledge 
ba e about culture, its mflu nc on I arning and 
teaching, and 1t role in int rcultural cla s­
room ttings In this course prosp ctl\.e E L 
teacher ''" 111 examine maior th ones r lated 
to educating a culturally divers tudent bod\, 
and tea h rs \"-Ill develop strateg1e~ for ensur­
ing that ESOL tudents de\ elop knowledge of 
mainstream cultur a':> they become proft 1ent in 
English OL tand for ngli h to peaker 
of O ther Languages. 

EDUC 7782. Applied Linguistics for 
ESOUBilingual Teacher. * 3 -0-3. 
Prerequ1 ite: dm1 s 1011 to M.I'd. program or 

OL endorsenunt program and EDU( 77 1 
In this coursc.. . .,tud n \\ ill t am1m principlv•, ot 
Iingui ti y tern (phonological, syntactic and 

,mantic) and their acqui ition a it 0lCUr both in 

fir t and additional language . tudents will also 
e plore the relationship of oral and written language 
and b com familiar with a ment techniqu 
and device for evaluating the development of 
English a an additional language. *ESOL stands 
for English to Speakers of Other Languages. 

EDUC 7783. Methods and Materials for 
Teaching ESOL.* 3-0-3. 
Prerequisite: A dmission to M.Ed. program or 
E OL endorsement program and EDUC 7781, 
and EDUC 7782. 
In thi cour e, pro pecti ESOL teacher will 
d velop kill in writing and adapting curricula, 
critiquing and 1 cting material , and applying 
trategi for t aching reading, writing, peaking 

and Ii tening to p aker of other language . Th 
cour will al o include a e men t of lingui tic 
proficiency and development. *ESOL stands for 
Engli h to Speakers of Other Language . 

EDUC 7797. The Portfolio. 3-0-3. 
Prerequi ite: Permission of the committee chair. 
Thi i the cap tone e peri nc for the Ma t r of 
Education in Adole cent Education. Cand idate 
,vork ind p ndentl under the up rvi ion of th 
portfolio comrnitt . The portfolio requir m n ts 
re emble, in part, tho e required b the ational 
Board of Profe ional Teaching tandard 
( BPT ). The purpo of the portfolio i to imple­
ment a y t matic, reflection-in-action approach 
to problem solving and d ci ion-making. Thi 
proce., 1 d igned to document the candidate' 
developm nt of experti ea a teacher-leader. A 
pnmary goal of th portfolio i to docum nt th 
candidate's impact on tud nt achi em nt. Th 
portfolio provid a d tailed authentic picture of 
th cand1dat ' prof ~ 1onal pracb and r fl c­
tl\ e analy i of the int gration of cour tak n 
supported by th ory. hang m cla r m prac­
tlC a w II a m n ':>

1 lf ar docum nt d . 

EDUC 7950. Directed Study (repeat­
able). 1-9/ (Regular grades). 
Prerequi ite: dmi ion to graduate tudie in 
education and pem1i ion of ndvi or, in tmctor, 
department cltatr, and director, Graduate tudie 
in [ducation. 
A cone ntrated tn\.e">tlgat1on of el ct d topics of 
an ad vane ,d nature The content \"- 111 b d t r-
m med jomtl1 bv the instructor and th stud nt. 

EDUC 7980. Practicum (repeatable). 
0-3-3. (Regular grades) 
Prereq11t ,te: '\dmt ·ion to graduate t11d1e 111 

ed11catton and perm, 1011 of dtrector, Office 
of Ed11cat1011al Freid faperience and dtrector, 
Grad11a te ',f udil'~ in Edu ca hem 
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A up n 1 d held placem nt for th purpo"> of 
1mpl mentmg integrated and prob! m- olving 
in truction Include minar or conf r nc d1 -
cu 10n of problem encounter d and pr <,enta­
hon of an appro\ed tud1 conducted dunng th 
e p n nee Proof f prof s1onal liability msur­
anc 1 r quired pnor to field e p n nc plac -
m nt Pr of of profe 1onal hab1lit) in urance 1 

required pnor to fi ld e penenc placement 

EDUC 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequi ite: dn1i ion to graduate tudie in 
education and permission of advisor, instructor, 
department cltair, and director, Graduate tudie 
in Education. 
Explorahon of a p afically de igned topic or them 
in education fore penenced cla room teach r . 

Educational Leadership (EDL) 

EDL 6705. Current Issues in Educa­
tional Leadership. 3-0-3. 
Prerequisite:: dmission to M. Ed. program in 
Educational Leaders/tip or graduate Educational 
Leaders/tip Add-On Certification program. 
This cour e prov ides a reflect! vc O\ er\ IC\'\ of 
is u relating to school leadership and edu­
cational administrative leadership policy and 
practice and encompas es the wide range of 
re pon ibilities engaged in by th school leader 
a a collaborative m mber of a lead r hip team. 

p cial .1ttention is given to organl/allonal struc­
ture and admini trative process s in eorgia 
public schools. 

EDL 671 O. Instructional Leadership. 
3-0-3. 
Prerequisite:: dmission to M. d. prograrn in 

ducational Leader lllp or graduate Educational 
Leader fup dd-On ertification program 
This cours focu cs on the rol ·ducat1on.il lead­
ers play in improving the teaching and ll'ilrnmg 
process. rt includ the application and practice 
of in tructional up•rvi ory/1 •, d •r hip philoso­
phy, theory, and principle as they guid 1 in truc­
tional leadership behavior and ass ssm nt of the 
r • ult of instructional I ad •r hip b •hc1vior . 

EDL 6715. Curriculum Leadership. 3-0 -3. 
Prerequr lte:: dmts 1011 to M. Ed. program m 

ducat,onal f eader l11p or graduate r ducat10nal 
I eader f11p Add-On ert1ficat1on progran1. 
Th, cour • aminl' th it 1gn de• v ·lopmc•nt, 
and impl •m •ntation of curriculum and instru -
tional strat 1 gic to create cla room cnviron-
m nts which support the learning of all tud •nt . 

EDL 6716 Curriculum & Instructional 
Leadership 3-0-3. 
Prerequi ite:: drni ion to M. Ed. progratn in 
Educational Leader hip or graduate Educational 
Leadership dd-On Certification program. 
This cours focuc; ., on the role ducat1onal 
lead r pla1 in 1mprovmg the teaching and 
learning proce b} th e aminahon of y temic 
curriculum and teaching reform. It mclud 
th application and practice of in truct1onal 
upen 1 ory lead rsh1p philo ophy, th ory, and 

prmc1ple a they guide m truchonal leader hip 
beha\ ior and a se ment of the r ult of in truc­
honal leader hip beha\ior . 

EDL 6720. Personnel and Staff Develop­
ment. 3-0-3. 
Prerequi ite:: dmi ion to M. d. program i11 
Educational Leader hip or graduate Educational 
Leader hip Add-On Certification program. 
This cour'>e focu e'> on the per onnel function 
and respon 1bihtie of chool lead r Proc sses 
and proc dur s of eff cbve cho I per onn I 
admm1slration is emphasiLed 

EDL 6725. Organizational and Financial 
Resources. 3 -0 -3 . 
Prerequi 1te:: dmi ion to M. Ed. program 111 

Educational Leader hip or graduate Educational 
Leader /up '\dd-On ertification program. 
This cour'>e pro\ 1d s a com pr hens1\ , men i \.'\' 
of the financing of public choolc;; in eorgia and 
effective managem nt of school fo, al resources 
Proper business procedur sand facility manag ,_ 
ment (maint nanc , op ration , planning, com­
plian issues) are dis U<;sed in a per..,pe live of 
resource manag m nt for '>Choo! 1mprov ment. 

EDL 6730. Educational Policy a nd Le ga l 
Perspectives. 3-0-3. 
Prerequtstte:: dmt sion to M. Ld. program in 

ducatwnal f eadrrsltip or graduate' [ducatio,rnl 
Leadersl11p 1dd 011 l'rtif1catw11 program 
fh1 cour pro 1d •s :in O\ n 1 1 \.'\ c1f speufic 
legc1I provision c1ffccting th opNat1on ,ind 
I •ad •r hip of public: schools in C 'orgi,1, with 
consideration of fpderal and stat, laws, and locc1I 
r 1 gul,1tion ilffe ting the rights, privill'gcs, and 
du ti "S of cd u ,1 lionc1l leaders, t •a hl'rs, le,unt•rs, 
and itizPn . urr •nl legal i tH.'S c1rc • amincd 
,ind stud •nts ar • mtrodu t>d to I •gc1l n•,1soning 
and ,rnr1lv i • 

EDL 6 735. Ethics of Educational Lead• 
e rship. 3 -0 -3 . 
Prereq111c;1te· · 1.dmic;c;,on to M. Id. program 111 

f ducat1011al I earferc;h1p or graduatL' f d11cat1011al 
l.eadrrsl11p rid On ( ert,ficnt,011 program. 
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This cour e is de igned to provide leader with 
an in-depth e amination of the current and antici­
pated ethical is ue and dilemma facing leaders 
and the role of character education in our ociety. 

EDL 6740. Multicultural and Interna­
tional Education. 3-0-3. 
Prerequisite:: Admission to M . Ed. program in 
Educational Leadership or graduate Educational 
Leadership Add-On Certification program. 
Thi class focu e on variou aspect of culture 
and it link to ducational leader hip. Includ d 
are concept related to cultural value and 
diver ity, a well a analy i of programs and 
procedure for meeting the need of diver e 
student populations. 

EDL 6750. Educational Research. 3-0-3. 
P rerequisite: : Admission to M. Ed. program in 
Educationa l Leadership or graduate Educational 
Leadership Add-On Certification program. 
Thi cour e i de igned to develop an under-
tanding of qualitative and quantitative re earch 

method and de ign , focu ing on interpretation 
and application relating to chool improvement. 

EDL 6755 Technology Leadership in 
Education 3-0 -3. 
Prerequisite: Admission to M.Ed. program in 
Educational Leadership or graduate Educational 
Leadership certification program. 
Thi cour e i de igned to develop educational 
technology leader who ar knowledgeable and 
killed in technology leader hip practice that 

improve tudent learning and chool opera-
tion in PreK-12 chool . It addr kill and 
competencie nece ary for the u pport and 
a e ment of national technology tandard for 
teacher and admmi trator ; technology plan­
ning (national technology plan, state technology 
plan, di trict / chool technology plan); a ss­
ment and evaluation oft chnology 1rutiah\ ; 
the change proc as it applie to technology 
lead r hip; cunng grant and tabh hing 
busine partn r hip and meeting the r quire-
ment of LB. Th1 cour will thoroughly 
examme i u and tr nd r 1 vant to th fi Id of 
educahonal technology. 

EDL 6760 21 •1 Century Teaching & 
Learning 3-0-3. 
Prerequisite: Admission to M. d. program 111 

Educational Leader Jttp or graduate Educattonal 
Leadership certification program. 
Thi cour e amm th rol of d uca­
tional I ad r to identify, u , \ aluat , and 
promote appropriate t chnology to nhanc 
and support curriculum, in truction and 
as m nt that I ad to high I v ,J of tud "nt 

achievemen t. It i de igned to immer e chool 
leader in a technology-rich nvirorunent and 
prepar th m to facilitate an in tructional 
program that integrate 2l51 century kill and 
promote relevant, authentic, and meaning­
ful ta ks for tud nt . Candidate will apply 
current re earch and in tructional de ign 
principle to the de ign, management, and 
evaluation of a 21 t century learning environ­
ment. Thi cour e al o pr pare candidate to 
facilitate high quality profe ional 1 arning at 
th ir chool. 

EDL 6765 Productivity & Professional 
Practice for Leaders 3-0-3. 
Prerequisite: Admission to M.Ed. program in 
Educationa l Leadership or graduate Educational 
Leadership certification program. 
Thi cour e prepare educational lead r to 
apply technology to enhance their prof ional 
practice and to incr a e their producti ity. 

andidate will become competent u er of 
information and t chnology to 1 common 
to information-age profe ional . Empha i 
i placed on computer operation , pr nta­
tion and communication tool , manipulation, 
interpretation, and analy i of data a well a 
the management of Intern t r ourc . one pt 
mapping, w b editing, and project planning ar 
al o included. 

EDL 6770 Educational Technology Support, 
Management & Operations 3-0-3. 
Prerequi ite: Admis ion to M .Ed. program in 
Educational Leaders/zip or graduate Educational 
Leader /tip certification program. 
Thi cour arnin the rol of 1 ad r hip to 
upport and manag techn 1 gy in rd rt 

ma imize tud nt learning and incr a the 
ffici ncy of cho 1 p rali n . It i d ign d 

to amin th t chnical a p ct of building-
r lated t chnologi including, but not limit d 
to, d ktop/lapt p omput r , wir d and w1r -
1 n t¼ r , variou m tru honal, admin-
i trah\ and t chnical ftwar , and Int m t 
t hnolog1 . This our will pl r d1ff r nt 
mod 1 oft chnology upport and pr s nt 
1d a on hO\.'\ to '>upp rt t hnolog_ ff ti\ ly 
thr ugh t am of t a h r<,, ,;;,tud nt , par nts, 
and chool 'W t mp r nn 1 In add1t10n, th 
our will addr ss m rgmg te hnolog1 ~ and 

their potential us s m durnt1on. 

EDL 6797. Portfolio I . 1 semester hour. 
Prereqllls1te.: d1111 1011 to tire \1.Ed. pro ram 
tit Fd11catio11al Leader /11p or '\dd-011 program of 
l ducat1011al I eader /11p. 
1\,rtfulio ... i H.l f,mu1t ts the c.ipsto,w e pl'ril'nce 
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for the a ter of Educahon in Educational Lead­
er hip and the Educational Leader hip Add-on 
Program . Participant work independently 
under the upervi ion of the program adv1 or. 
The foci of the cour e are on under tanding the 
nature of portfolio, the Inter tate chool L ader 
L1censure Consortium (I LLC) tandard , and 
the procedure to be followed in the develop­
ment and complehon of a profe ional portfolio. 

EDL 6980. Practicum. 1 semester hour. 
Prerequisite:: Permission of advisor. 
Tlu cour e provide an opporturuty for tudent 
to engage m field-ba ed experiential learning 
activitie related to educational leader hip under 
the guidance of a practicing admiru trator. 

EDL 6900 Special Topics (varies, 1-9) 
Prerequisite: : dmission to the M.Ed. program 
in Educational Leadership or Add-on program of 
Educational Leadership. 
Thi md1v1dually de 1gned cour e will exam­
ine advanced topic in educational leader hip 
and or educational technology empha izing the 
student ' area of pecialty 

EDL 6998. Portfolio II. 2 semester hour. 
Prerequisite: : Completion of EDL 6797. 
Portfolio development 1 the cap tone experi­
ence for the Ma ter of Education Program in 
Educational Leader5h1p Participants work 
independently under the upervision of the pro­
gram advisor The portfolio is outlined along the 
standard a required by the Interstate School 
Leader Licensure Con ortium (ISLL ) The 
purpo e of the portfolio is to implement a 5ys­
tematic approach to problem olving and d o-
ion-making by requiring participants tor fleet 

upon leadership knowledge, skill , theories and 
experiences acquired during th ir participation 
in the program. 

Exceptional Children 
(EXC} 

EXC 7700. Teacher as Researcher: 
Data-Based Decision Making. 3 -0 -3 . 
Prerequis ite: Admission to M .f..d. program in 

pecial ducation. 
Master level teachers engage in collabora t1on, 
action re earch and exhibit commitment to 
scholarly inquiry and professional d velopment. 
This cour e is designed to facilitate graduate 
candidates' understanding of qualitative, quan­
t1tative, and single-subject res arch methods and 
design , focu ing on interpretation and applica­
tion relating to classroom practice in th form of 
ongoing action re arch. In addition, this cours · 

will give student a clear understanding of how 
to interpret educational r earch, reflect on its 
application to their cla srooms, use it to develop 
and evaluate re earch-based interventions in 
their cla room , and reflect on their practice. 

EXC 7705. Special Education Proce­
dures. 3-0-3. 
Prerequisite: A dmission to M.Ed. program in 

pecial Education or graduate special education 
add-on program. 
This cour e focuse on understanding national 
and tate law , policie and procedures in special 
education program . Empha i is placed on 
tracing the way tudents with exceptionalities 
are erved from the fir t ri k factor (pre-refer­
ral) through post- econdary and community-
ba ed option including creening, transition 
and record maintenance. Communication kill 
required to engage other profes ionals and 
parents in the implementation of special educa­
tion program are included. Clinical 1 sue and 
profe ional ethics are addre ed. 

EXC 7715. Nature/Needs: Students with 
Mild Disabilities. 2-3-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or gradua te special education 
add-on program. 
Thi course focu e on ystematic analy i of 
the phy5ical, affective, b havioral and educa­
tional development of individual with mild 
di abihtie (intellectual, behavioral and learning 
d1sabil1tie ) Ther i an empha i on etiologi­
cal, perceptual motor, languag and academic 
a5pects of the problems with con iderahon for 
parental involvem nt m th ducahonal proc s . 

lmical apphcahon5 in a field site are included. 
Proof of professional hab1hty m urance 1 
required for clm1cal placem nt. 

EXC 7720. Classroom Behavioral Strat­
egies. 3-0-3. 
Prerequisite: Admission to M. d. program in 

pecial ducation or graduate special education 
add-on program. 
The pnmary focu<; of this cour e 1 for candidate 
to develop skills m 1mpl mentmg proactive 
stra teg1 s for pos1t1ve cla5sroom management 
The basic appl1cat1on of the principles of appli d 
b havior analysis, funct10nal analysis, pos1t1ve 
clac.;sroom ecology, and po 1tive b hav,or <;up · 
port for classroom management will provide 
the framework ind velopmg the skills. 
C and1dates will I arn and apply thee.; principles 
through the d ,v lopm nt of an appl1 cat1on proJ 
ect with a student with prob! m b hav1ors. This 



128 Master of Education Course Descriptions 

cour e al o di cu family and cultural influ-
ence on behavior a well a a variety of diff rent 
per pecti e on improving tud nt' behavi r 
in cla room and chool etting and how th y 
rela t to applied behavior analy i . 

EXC 7725. Education of Students with 
Severe Disabilities. 2-3-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or graduate pecial education 
add-on program. EXC 7715 and E C 7740. 
Thi cour e focu e on a y tematic an aly i of 
the phy ical, affective, behavioral and du­
cational problem of indi idual with evere 
di abilitie (intellectual and behavioral). Th r 
i an empha i on etiological, perceptual motor, 
language and functional academic a p ct of 
th problem with con id rati n for par n-
tal involvement in the educational proce . It 
addre e age-appropriate curriculum, commu­
nity-ba d instruction and adapti e and a i tive 
technology. Proof of profe ional liability insurance 
i required prior to field e peri nc plac m nt. 

EXC 7730. Assessment. 3-0-3. 
Prerequisite: Ad·mission to M.Ed. program or 
graduate add-011 program. 
The cour e cover i ue , rel vant terminology 
and tandardization proc dure in a e m nt. 

tud nt develop competencie in the dev 1-
opment, admini tration and int rpretation of 
norm-r ferenced, crit rion-r fer need, curricu­
lum-ba ed, aut.h ntic and informal a s ment 
in trument directly related to curriculum d v 1-
opm nt and in trucbonal pracl1ce . er nmg, 
eligibility, in truchonal decision-making and 
documentation application in p cial ducat1on 
ar al o addr ed. 

EXC 7735. Current Trends and Legal 
Issues. 3-0-3. 
Prerequi ite: dmi sion to M. d. program in 

pecial Education. E 7705 and EDU 7700. 
Th1 cour focuses on curr nt 1 gal and r ., arch 
1 ue affechng pecial education program~. Th 
empha 1 1 on pr panng teachers to participate 
m dev lopment and 1mpl mentat1on of r form 
effort in p cial ducahon Analysis of res arch 
data and litigat1\ e foundations ar mclud >d 

EXC 7740. Advanced Behavior Strate­
gies. 3-0-3. 
Prerequi ite: Admi ion to M.I-d. program 111 

pecial Education or graduate peetal education 
add-on progrmn. 7720. 
fh1~ courc;; focw, 'Son the ad van cd application 

of th principles of applied behavior analysis, 

functional anal i , cla room ecology, and po i­
ti ve behavior upport for the challenging behav­
ior of tud nt with mor ignificant di abilitie 
and/ or evere emotional or p ychia tric di or­
der . Thi cour will al o focu on th u e of 
ingl ubject re earch m ethodology in de igning 

and e alua ting b ha ior intervention . tudent 
will appl the e prin ipl through th develop-
ment of an action r arch proj ct u ing a ingl 
ubject d ign. 

EXC 7745. Social Skills Strategies. 
3-0-3. 
Prerequi ite: Admi ion to M.Ed. program in 

pecinl Education or graduate pecial education 
add-011 program. E C 7720 and E C 7740. 
Thi cour focu on m an of r du ing inap-
propriat b havior through a multifac ted pro-
ocial kill curricula. 

EXC 7746. Models of Development and 
Procedures for Assessment. 3-0-3. 
Prerequi ite: Admission to Pre clzool/ pecial 
Education Add-on Program. 
Thi cour e focu on the phy ical, nsory, 
affective, b havioral, language and cogniti e 
dev lopment of infant. and children. Th r i an 
empha i on th tiological, ociological, medical 
and int rv ntion eff t on b th typical and atypi­
cal developm nt. Is u cone rning pro dur 
for formal and informal a e m nt ar tr d. 
The importance of c llaborating ,-vith famili a 
partner through a family- cent r d appr ach i 
also empha ized. linical appli ation_ in a fi ld 
'>1tc arc m luded. Proof of prof <,10nal liability 
m uran e t'> requir d for placement. 

EXC 7747. Developmentally Appropriate 
Practices for Curricular Design and 
Methods of Intervention. 3-0-3. 
Prerequi ite: dmi ion to Pre chool/ pecial 
Ed11cnt1011 Add-011 Pro ram. 
Th1<; (Our<; focu., ., on d velopm nlall ' appro­
pnate and d \ elopm ntally differ nt pra ll e.., 
for infants and pr s(hool hildren "1th disabih­
tic!-> Accommodat1on'> tor appropnate.., ttmg.., 
parental and or fa mil) 1m oh "menl and l­
laborat1on ½ 1th other prof c; 1onals ar mpha­
sizcd. Proof of profc",..,10nal liab1lit} m...,uran c 1.., 

requirt•d prior lo field e peril'n L' plc1(ement. 

EXC 7748 . Language Learning & Emer­
gent Literacy. 3 -0-3. 
Prereq111 rte: \dmi -.,011 to Presc/rool pecial 

d11cat1011 \dd-cm />1or,:1-m11. 

Ilw d \ dopmu1t and 1nlL ra lion of oral, written 
and so ial 1, nguagt> Ml' prl'!-.L'nled .... tudl'nts will 
k•,un w,1ys lo ,1 Cl'.., ,md L'nh,u1n• or al and ..,o i,11 
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language development in infant and pre chool 
children with di abilitie . The effect of cultural 
conte t and different language background will 
be addre ed. 
EXC 7750. Language Learning. 3-0-3. 
Prerequisite: dmission to M.Ed. program in 

pecial Education or graduate special education 
add-on program. EXC 7715. 
The development and interaction of oral, wntten 
and oaal language are pre ented. tudents will 
learn way to acce and enhance oral, written and 
oaal language development in tudents with mild 

disabilities. The effect of cultural context and differ­
ent language backgrounds will be addre ed. 

EXC 7760. Teaching and Learning I. 
3-0-3. 
Prerequisite: Admission to M.Ed. program or 
graduate special education add-on program. 
Teaching & Learning I prepares teacher to 
develop curnculum and in trucbon that 1 

univer al in de ign and ba ed on be t practices 
research in general education. Particular attention 
i given to re earch-ba ed model of teaching and 
learning including cooperahve learrung, inductive 
rea orung, concept attainment, jun prudenhal 
inquiry, information proce sing etc Univer ally 
designed instruction i flexible such that the 
matenals and actiVIties allow different learning 
goals to be achieved by mdiv1duals with a wider 
range of abihhe (and di abilities). This curricu­
lum model provide build-m adaptations to the 
lesson that reduce the amount of bme needed to 
create individual accomrnodahons and modifi­
cations for students with disabilities. The "Big 
Ideas" addres ed m thi course include umver-
al De 1gn, Interdisciplinary Thematic Units, 

Multi-Level In truction, and Multiple Intelligence 
Theory Additional attention will be paid to the 
Georgia Leaming Connections Website, as well as 
the alignment of IEP obJectives with the Quality 
Core Curriculum (Q C) 

EXC 7765. Teaching and Learning II. 
2-3-3. 
Prerequisite: dm1ss1on to M.Ed. program w 

pecial Education or graduate special education 
add-on program. EXC 7760. 
Teaching & Leaming fl focus son the various 
forms of research-based, special instruction for 
tudents with disabilities. Specific focus will 

be on direct m truction, trategy instruction 
(metacognitive and cognitive behavior manage­
ment), cooperative I aming, ocial or functional 
kills development and systematic instruction 

using task analy is, prompts & cues, particularly 
a the practice apply to education of stud nts 
with di abilities Cour e content will build on 

information pre ented in Teadung and Leam-
ing I (e.g., the development of curriculum and 
instruction that follow the precept of be t 
practice and uni ver al de ign in all academic 
area .) Special attention will be given to embed­
ded form of tudent a e sment and ongoing 
data collection procedure to evaluate the overall 
impact of instruction on tudent learning will be 
di cu ed. Proof of profe ional liability insurance 
i required prior to field experience placement 

EXC 7770. Psychoneurological and 
Medical Issues in Special Education. 
3-0-3. 
Prerequisite: Admission to M.Ed. program in 
Special Education or graduate special education 
add-on program. EXC 7715 and EXC 7730. 
Thi cour e focu e on the p ychological, 
neurological, and medical ba e of learning and 
behavioral difference exhibited by exceptional 
tudent . The link between p ychological, neuro­

logical, and medical difference and performance 
in chool will be explored to identify differential 
programming need for the e tudent . Mulh-
di ciplinary collaboration, ervice coordination 
and preparation for addre ing medical need 
within the cla room etting will be emphasized. 

EXC 7780. Collaborative Practices. 
3-0-3. 
Prerequisite: Admission to M.Ed. program. 
Thi course focu e on development of col­
laborah ve and conc;ultation kill for working 
with parent , general education teach r , special 
education teachers, support per onnel, commu­
nity re ource personnel and otherc; to facilitate 
delivery of appropriate services for all stud nts 
m mclu ive cla room communities 

EXC 7790. Documenting Professional 
Growth. 3 -0 -3 . 
Prerequisite: Permission of department cliazr. 
This course provides support for Ma.,tcr of 
Educahon in Special Education cand1dat s 
in completing and presentmg their electronic 
professional portfolio to document their pro­
fessional growth in alignment with the KS 
Conceptual Framework. andidates orgarn.1e 
r ,flect1ons about their growth including 
highlighting pivotal KSU learning c penenccs, 
reflecting on changes m practice, intcgrat 
ing research and practice, and relating th sc 
to impact on student learning Outcomes will 
include an electronic portfolio and a multi-media 
prcscntat10n umman/lng the portfolio and is 
to be completed at least thre weeks prior to the 
dat of graduation. 
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EXC 7950. Directed Study. 1-9. 
Prerequisite: Admission to graduate studie in 
education and permission of adv isor, instructor, 
and department chair. 
A concentrated inv tigation of el cted topic of 
an advanced nature. The content will be d t r­
mined jointly by the in tructor and the tudent. 

EXC 7970. Internship. 0-3-3. (SIU 
grades) 
Prerequisite: A dmission to M.Ed. program in 

pecial Education or gradua te special educa­
tion add-on program. Comp letion of all other 
requirements in the pecia l Education Program. 
Approv al of department chair. Contracted 
employment teaclzing individuals w ith mild dis­
abilities under a clear renewable or provisiona l 
Georgia teaching credentia l. 
A full-time upervi ed teaching e perience for 
teacher eeking to add-on a pecial education 
area to a Georgia teaching certificate. May be 
repeated . Proof of profe ional liability in urance 
i required prior to field e p rience placement. 

EXC 7980. Practicum. 0 -3-3. (Regular 
grades). 
Prerequisite: Admission to M.Ed. program in 
Special Education or graduate special educa­
tion add-on program. Completion of all other 
requirements in a pecial education program and 
approv al of department chair. 
A full-time upervi d teaching e p rienc for 
teacher eeking to add-on a p cial education 
area to a Georgia teaching certificate. Daily ob r­
vations will b made by th co p rahng t acher 
in who cla room the cand1dal 1 placed. 
Evaluation for a grade and r comm ndation for 
licen ur will b made by th univ r ity up rv1-
or. andidat will be evaluat don profe 10nal 

conduct including provi ion of an appropnate 
rol model for tud nts; appr pnate curriculum 
dev lopm nt, instructional techruqu , a e . m nt 
and implem ntation; ability to fulfill very aspect 
of the full teaching role. May b r p ated. Proof 
of profe 1onal liability in urance 1 required pnor 
lo fi Id e p n nee placement 

Teaching Field Courses 

Anthropology (ANTH) 

ANTH 7900. Special Topics (repeat­
a ble) . 1-9. (Regular grades). 
Prerequisite: Adnu ion to graduate tudre tn 

education and penm swn of adv, or, in tructor, 
deparltnen t chair, and director, Graduate tudte 
,n Fducatwn. 
Sp 1al topic of inter• t to faculty and tudent . 

ANTH 7950. Directed Study (repeat­
able). 1-9. (Regular grades). 
Prerequi ite: Admission to graduate tudies in 
education and permission of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 
Sp cial topic of intere t to facul ty and tudent . 

Chemistry (CHEM) 

CHEM 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
P rerequisite: Admission to graduate studies in 
education and permi sion of advisor, instructor, 
department chair, and director, Gradua te tudies 
in Education. 
E ploration of a pecifically d igned topic. 

CHEM 7950. Directed Study (repeat­
able). 1-9. (Regular grades) 
Prerequi ite: A dm is ion to graduate tudies in 
education and permission of adv i or, instructor, 
department chair, and director, Graduate tudies 
in Education. 
A concentrated inve tigation of ele ted topic of 
an ad anc d natur . Th cont nt will be det r­
mined jointly by th in tru tor and the tudent. 

English (ENGL) 

ENGL 7701. Topics in Literature. 3-0-3. 
Prerequi ite: dmis ion to graduate tudie in 
educat ion. 
A tr atment of theme and i u in Engli h 
and or American and or World lit ratur . 

tud nt will r ad 1 t d wor and consid r 
t aching application for ngaging adol c nt 
and young adult in r p nding to and int rpr t­
mg a wid ari ty of lit rary t t . 

ENGL 7709. Workshop for Teachers of 
Writing. 3-0-3. 
Prerequi ite: dmi ion to graduate tudie in 
education. 
An pen ntial e ammation of pnnc1pl and 
1s u m th t aching of wnhng, K-20 Al ng 
with r fl liv plorat1on of curr nt th ri f 
compos1hon and e tenc,1 wntmg, th1 cour 
mclud .., th following top1 lit ra a qui 1tI n 
and languag d \ lopm nt, ..,p oall, through 
wntmg building wntmg ommurntl th 
t acher as a writer, th• plac of pubh atlon 111 th• 
wntmg pro ss; and a..,s s..,m nt of wntmg. 

ENGL 771 O. Writing on Teaching. 3-0-3 . 
Prereq111 ,te: dm, 1011 to graduate t11d1e 111 

educat,011, and teachmg e perrence and graduate 
cour ework Ill ed11 at,onal re earch or wrr tw 
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A collaborabve workshop for educator prepar­
ing to write about teaching. Student in the 
cour will develop individual writing proj ct 
for ubm1 10n to venue publi hing uch genre 
a teacher r earch, curriculum development 
ton , p ri nc d-ba d writing about cla -

room , and cholar hip on teaching. 

ENGL 7711. Multicultural Literature in 
English. 3-0-3. 
Prerequisite: dmission to graduate studies in 
education. 
An e amination of multicultural literature writ­
ten m Engh h. Genre tudied include fiction, 
nonficbon, poetry, drama, and nontraditional 
literary te (e.g., film, oral performance). 
Students will explore primary and econd-
ary ource to u e for teaching literatur from 
a global per pecbve, including tudymg how 
emerging traditions of literary cnbci m and 
theory can hap interpretation and teaching. 

ENGL 7721. Author Studies. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
A tudy of the work of one or more igrnficant 
author . Attention will be given to trategie for 
engaging tudent in cnhcal thmking and writ­
mg about literature. 

ENGL 7731. Language Studies in Eng­
lish. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
A tudy of language as a key component 
of Engli h / Language Arts Topic include 
understanding English's hi toncal and ongo­
ing development, leammg Engl! h as a second 
language, using discour e appropnately in a 
vanety of contexts, dialect variations, relation­
ship between oral and written language use, 
and issue involved in teaching language (e.g., 
teaching grammar in context). 

ENGL 7735. Introduction to Composi­
tion Studies. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
A surv y of issues and themes in composition 
tud1es, specially tho e which have influcnc •d 

wntmg instruction in the schools. Topics exam­
ined include writing as a process and writing 
for a variety of purpo e , audienc s, and genres, 
a well as approache for evaluating writing 
and for planning writing instruction that invites 
tudents to u e the art of writing for exploring 

authentic I sues that matter in their lives. 

ENGL 7741. Technology and Media in 
English and Language Arts. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
Focu on the current effects and potential of 
technology and multimedia in writing, reading 
and literatur in truction. Student explore way 
technology i changing reading and writing 
proce e -in chool, the workplace and in daily 
life-and develop effective way of integratmg 
technology into instructional program . 

ENGL 7750. English Studies in the 
Schools. 3-0-3. Prerequisite: Admission to 
graduate studies in education. 
Review of the field of Engli h Studie today, 
including relationship among concept that 
guide the field, e pecially in chool . Student 
will explor trategie for integrating variou 
elements of Engli h tudie (including writing, 
reading/literature, language, and literacy tudie ) 
in cholar hip and in teaching. Topic will mclud 
tandard and a e ment in English/Language 

Arts, e peoally tho e as ociated with ational 
Board ertification and the ational ouncil of 
Teacher of Engh h tandard for instruction. 

ENGL 7900. Special Topics (repeat• 
able). 3-0-3. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, and director, graduate studies 
in education. 
Exploration of a pec1fically de igned topic man 
advanced-level emmar withe ten 1ve reading, 
wnhng and pres ntmg as 1gnm nts. 

ENGL 7950. Directed Study (repeat­
able). 3-0-3. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and pennission of advisor, instructor, 
department chair, and director, Graduate tudies 
in ducation. 
Detailed, ad\. anced I vcl , amination of a topic 
elected and hap d collaboratively by the 

instructor and the student ubm1ttmg a proposal 
for the special course fh1s cours 1s not an md1 
vidually schedul doff nng of a regular cour e, 
but a uniqu, tudy designed by th student to 
address individual n eds and inter 'Sts. 



C 
0 ·-.. 
Cl u u, 
::s E 
'a Cl 
Ill .. 
- a, 00 .... 
Cl» A. 
in 
Cl 

== 

132 Master of Education Course Descriptions 

Geography (GEOG) 

GEOG 7701. Peoples of the World. 
3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
Under tanding diver ity i the corner tone 
of thi cour e which pre ent compari on of 
human group throughout the world in a geo­
graphic ca e tudy format, focu ing on cultural, 
political, economic, and ocial theme . tudent 
will develop culturally-focu ed and geographi­
cally-ha ed le on plan trategie and pre ent 
their re earch in a eminar format. Th u e of 
international re ource from academic and local 
communitie add to the advancement of di ci­
plinary knowledge and cultural awarene 

GEOG 7900. Special Topics (repeat­
able ). 1-9. (Regular grades) Prerequisite: 
Admission to graduate studies in education and 
permission of advisor, instructor, department 
chair, and director, Graduate tudies in Education. 
Special topic of intere t to faculty and tud nt . 

GEOG 7950. Directed Study. (repeat­
able). 1-9. (Regular grades) Prerequisite: 
Admission to graduate sh,dies in education and 
permission of advisor, instmctor, department 
chair, and director, Graduate tudies in Education. 
Thi cour e cover pecial topic e ternal to 
regular cour e offering . 

History (HIST) 

HIST 771 O. Local History Research and 
Resources. 3-0-3. Prerequi ite: Admis ion to 
graduate study in education. 

and1date will gain a work.mg knowl dg of 
local hi torical r ource and will e amine what 
h1 tory i and th proce e u d by h1 tonan m 
mterpretmg and uncovering th pa t. Th y will 
build individual kill in the proce through 
th re archmg and wntmg of a term pap r on a 
local topic u mg pnmary mat n al . and1dates 
will also plore trateg1 to mcorporat local 
h1 tory mto their cla., room':>, to increase their 
own and their tu dent ' Cl\ ic a\-\, aren and 
involvement; tot ach cntical thinking skill , to 
facilitate the learning of history by u of local 
example , and, to use local history to 1llustrat or 
chall nge ma1or viewpoints about both Georgia 
and national hi tory. 

HIST 7720. Continuity and Change in 
Selected Nation/State. 3-0-3. Prerequisite: 
Admission to graduate tudies in education. 
An e amination of the development of a par­
ticular nation / tat including its relative place in 
the world. Theme will include economic and 
political y tern , ocial tructure , belief y terns, 
population and migration, and environmental 
and geographic influence . Candidate will read 
elected works and consider teaching applications 

for engaging adol cents and young adults in 
re ponding to and interpreting a variety of ource . 

H IST 7 730. M inorities in America. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
An e amination of the role minoritie have pla ed 
in the d velopment of America. pecial attention 
will be given to racial, ethnic, and political minori­
tie . Included will be the way family, economic, 
and political i ue have affected people of dif­
ferent ethnic and racial group and how to make 
ethnic div r ity a ource of unity rath r than divi-
iv ne in our civic culture. Empha is i placed 

on the u e of a ariety of re ource that peak from 
diver p r p ctiv . Candidate will d lop 
trategie for incorporating is u of di ersity and 
ocial und r tanding in their cla rooms. 

HIST 7740. Economy and Society. 3-0· 
3. Prerequisite: Admis ion to graduate studies 
in education. 
Thi cour will e amine major th me in th 
hi tory of conomic thought. tudent will read 
el cted wor by and about th major th ori t 

and th ir tim and con id rt aching applica­
tion for engaging adole c nt and oung adult 
in und r tand1 ng and r pond mg to on mi 
theory and c ntent. 

HIST 7900. Special Topics (repeatable). 
1-9. (Regular grades) 
Prerequi ite: dmi sion to graduate tudie in 
education and permi ion of arlv i or, in tmctor, 
department clzair, and director, Graduate tudie 
in ducation. 
E plorat1on of a "P 1fic.all d '>tgn d top1 

HIST 7950. Dire cted Study (repe ata ble). 
1-9. (Regular grades) 
Prerequi ite: dm i ion to graduate tudie in 
education and penni ion of adv t or, in tru tor, 
department clrn1r, and director, Graduate t11die 
111 duca tton. 
A concentrated inv stigation of sel' ted top1 ., of 
an ad\·anc •d nature. ·1 he content\\. Ill b d 'ter­
mined jointly by the instru tor and the '>lud •nt. 
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Mathematics (MATH) 

MATH 7700. Elementary Set Theory. 
3-0-3. 
Prerequi ite: dmission to graduate study in 
education. 
A cour m the theory of set 'A- ith application 
to the development of the r al number y tern. 
Proofs, application and history \:\111 be included 

MATH 7712. Discrete Mathematics. 
3-0-3. 
Prerequi ite: MATH 3390 or perm is ion of instmc­
tor. dmission to graduate study in education. 
Thi 1 an apphcahon-onented cour e that 
introduce a vanet} of di crete mathematical 
topic such a finite graph , matnce , recur 10n, 
counting, probability, and modular arithmetic. It 
1 de igned to reflect current recommendation 
of the Mathematical A ociahon of Amenca and 
the 1 ational ouncil for Teacher of Mathemat­
ic for the preparation and development of 
mathematic teacher . 

MATH 7713. Statistics and Data Analy­
sis. 3-0-3. 
Prerequisite: Undergraduate statistics course. 

dmission to graduate tudy m education. 
This cour e focuses on appbcahons of stab tics 
and data analy is to various fields such as educa­
tion, cience, and busine s. Through the use of 
various technologies as data analysis tools, the 
students will solve problems using descriptive 
and inferential s tati tics, a~ well as apply alge­
braic techniques for analynng data. 

MATH 7714. Geometry from Multiple 
Perspectives. 3 -0-3. 
Prerequisite: M m 3395 or equivalent. Admis­
sion to graduate study in education. 
This cour focusc on £ucl1dean, non Euclidean, 
and tran formational geometry. Topics include 
incidence, order, parallcli m, formal and informal 
proof, proportional reasoning, spa tial visuall/a 
tion, and axiomatic system . An investigative 
approach encourage stud •nts to conjecture, lest, 
and verify geometric principle . 

MATH 7717. Elem e ntary Numbe r 
Theory. 3-0-3. 
Prerequi ,te: MJ\1H 3390 or equivalent J\dn-1ic;­
st0n to graduate tudy ,n educal,on or pennts­
swn of instructor. 
Introduction to the ba ic principl' of numb •r 
th 'ory. Topics includ 'properties of integ •r , con­
gruence , divi ibility, grcatc t common divisors, 
th Euclid •,rn algorithm, Pythagori,rn theorem, 

prime number theorem , D1ophantme quation , 
Fermat's La t Theorem, oldbach' con1ecture, 
Euler' theorem and applicahon m cryptology 

MATH 7718. Functions and Analytic 
Techniques. 3-0-3. 
Prerequisite: MATI-l 1190 or higher. Admission to 
graduate study in education. 
Study of familie of function from the per­
pective of multiple representation . Extend 

knowledge of ba ic algebraic and trigonometnc 
functions and the modeling proces through 
apphcat1on usmg variou technolog1e . 

MATH 7900. Special Topics (repeat­
able). 1-9. (Regular grades). 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 
Explorahon of a peafically de igned topic. 

MATH 7950. Directed Study (repeat­
able). 1-9. (Regular grades). 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 
A concentrated mvestigahon of elected topics of 
an advanced nature. The content will be deter­
mined iomtl, by the instructor and th student. 

Mathematics Education (MAED) 

MAED 7701 . History of Mathematics. 
3-0 -3. 
Prereqws,te: Admis ion to graduate tudy rn 
education. 
A h1stoncal and cultural development of 
mc1thematics from ancient times to th' pre<,ent 
as a natural development of human endeavors. 
Selected topics include numeration, math 
cmatical notc1t1on, arithmeti , algebra, geom­
etry, analysis, and promin •nt mathemat1 1ans. 
Individual projects allow students to research 
topics which would be appropriate to their areas 
of mathPmaticc1I interests ,rnd to applications in 
their school classrooms. 

MAED 7715. Mathematical Problem 
Solving. 3-0 -3 . 
Prerequ, 1te: dm1ss10n lo graduate c;tudy ,n 

educat,011. 

Invest1gat1ons in this course Ct>nter around 
formulating, solving, and extending problems 
from vc1riou t1rc·as of m;ithPm,1ti sand othc.•r 
discipline . 'J hl• course includes issu •s related to 
probll'm solving sue has historicc1l pl•rspc.•c tivcs, 
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Polya' contribution , and re earch-ba d id a 
for teaching and a e ing problem olving. 

MAED 7716. Math Studies. 3-0-3. 
Prerequisite: MATH 3390 or equiva lent. Admis­
sion to graduate study in educa tion. 
Student ' under tanding of the mathematic 
they teach will be deepened and broadened 
through the tudy of problem in Algebra, 
Calculus, Di crete Mathematic , and Mathemati­
cal Modeling. Thi course is de igned o that 
studen ts can explore key idea in mathematic , 
bringing with them the kill and under tand­
ing of advanced cour e work, enhancing their 
under tanding, and connecting mor ad anced 
ideas to the topic they teach. 

MAED 7719. Technology and Mathemat­
ics. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
Focu i on the current effect and potential of 
technology for doing, teaching, and learning 
mathematic . Student explore mathematic a 
they develop skill in innovative mathematic 
technologie . Technologie include graphing 
calculator , data collection technologie ( uch a 
CBL, BR), dynamic geometry oftwar , tati -
tic oftware, web imulations, web cour ewar , 
and other technology tool for math matic . Thi 
cour e i de igned to count toward the Georgia 
Profe ional Standard Commi ion r quir ment 
for technology endor ement 

MAED 7723. Patterns & Relations. 
3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
U ing patterns will provide th P-5 t acher an 
opportunity toe plor a vanety of mathemabcal 
topic uch a exponents, numb r theory, rabonal 
numb r, m a ur ment, geom try, tc Th s 
e plorations will allow th tudent to con truct 
under tanding , to provide rea on for th ir 
acbons, to commurucat their understandmg and 
to make connections to other math mabcal topic . 

MAED 7724. Shapes and Measures. 
3-0-3. 
Prerequisite: Admission to graduate sh,dy in 
education. 
Students will mod 1, map, and engag in act1v1-
b 5 to disco" r, visualize and r pr s nt concepts 
and properh of geometric figur s in th• phj si­
cal world. Th e geom tncal e plorations and 

inv tigation will provid P-5 teacher oppor­
tunitie to trengthen their patial intuitions 
and gain greater und r tanding of g ometric 
concept nece ary to function effectively in a 
three-dimen ional world. 

MAED 7725. Mathematical Explora­
tion, Discovery and Problem Solving for 
Teachers (P-5). 3-0-3. 
Prerequisite: Admission to graduate s tudy in 
education. 
Thi cour e will provide opportunitie for teach­
er to inve tigate, di cu , que tion, conjecture 
and verify their conclu ion from ituations 
gen rated within the cont t of everyday e peri­
ence . ritical thinking kill and a e ment 
technique will be included. 

MAED 7751. Mathematics Teaching and 
Learning. 3-0-3. 
Prerequisite: Admission to graduate tudy in 
educa t ion. 
Empha ize general mathematical concept and 
r a oning m thod and how they und rgird th 
d velopment of analytic thinking. Empha iz 
the link between mathematic and mathematic 
p dagogy. Topic in lude multipl r pr nta­
tion , thinking and r a oning math mati ally, 
communication, modeling, connection , and 
application . Th impact of th math mati-
cal proc on chool math matic in truction 
i addr ed in uch topi a tandard -ba ed 
ducation, alt rnativ curncula, t ting and 

a e ment, diff r nliation of instruction, and 
the u of mnovati t a hing t ol . 

MAED 7900. Special Topics (repeat­
able). 1-9. 
Prerequisite: Admi ion to graduate tudie in educa­
tion and permis ion of advisor, instructor, department 
chair, and director, Graduate t11die in Education. 

xplorahon of a sp 1ficallv d 1gn d topic or 
theme m math mat1c edu ahon for p n n d 
clas room t ach rs 

MAED 7950. Directed Study (repeat­
able). 1-9. 
Prereq111 1te: dmi 1011 to graduate tudie in 
educa tion and penni wn of adv t or, in tn,ctor, 
department clrntr, and director, raduate tudte 
m d11ca t10n. 
A concentrated in\ e..,l1gation of I t d t pies of 
an ad\anc d nature. I h' cont •nt \\ 111 b d ter 
mined jointly by the instructor and th~ student. 
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Applied Music (MUAP) 
Applied mu 1c encompa . the area of in tru-
mental and vocal performance a well a compo-
ition, orche tration and conducting. It i offered 

for hvo hour of credit in the form of private 
le on . Graduate level m truchon in applied 
mu 1c i open to tudent with a baccalaureate 
degree m mu ic uch a the Bachelor of Art in 
Mu 1c, the Bachelor of Mu 1c in Performance 
and the Bachelor of Mu 1c in Mu 1c Education. 
A peoal fee will be charged for regi tration m 
all applied mu ic cour e . The regi tration fee 
for one 50 minute pnvate le on a week i $150 
per eme ter. Each cour e may be repeated for 
credit, if nece ary, until the faculty Jury recom­
mend advancement to the ucceedmg level. In 
performance tudie , the particular in trument 
will be li ted on the tudent' transcript a part 
of the cour e title. 

Performance Courses 

MUAP 6631 , 6632, 6633, 6634. Perfor­
mance. (Regular grades) 
Prerequisite: Admission to graduate study in 
education. 
( 1 hour m truction - 2 hour credit) 

MUAP 7731 , 7732, 7733, 7734. Perfor• 
mance. (Regular grades) 
Prerequisite: Admission to graduate study in 
education. 
( 1 hour m truction - 2 hour credit) 

Music (MUSI) 

MUSI 7900. Special Topics in Music. 1-
3 credit hours. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, and director, Graduate tudies 
in duca tion. 
Selected special topics of interest to tudents and 
faculty. 

MUSI 7950. Directed Study. 1 - 9 credit 
hours. (Regular grades). 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, mstructor, 
department chair, and director, Graduate tudies 
in ducation. 

overs special topics and 
regular course offering . 
research projects. 

minar 'Xternal to 
ay includ original 

Music Education (MUED) 

MUED 6660. (MUED 6660/01 through 
6660/15). Instrument Techniques. 1-0-1. 
(Regular grades) 
Prerequisite: Admission to graduate study in 
education. 
In trument techniques are a requirement for all 
certification program in mu ic education. They 
are taken by advi ement according to the Instru­
ment Technique Requirement Display. Thi 
d1 play provide for the nece ary competencie 
in each of the mu ic education pecializations. 

Political Science (POLS) 

POLS 7705. Political Ideologies. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
A de cription and a e ment of the mo t 
common ideologie facing the world and their 
economic, ocial and political con equence . 
Emphasi will be placed on capitali m, ociali m, 
fa ci m, democracy and totalitariani m . 

POLS 7900. Special Topics (repeat­
able). 1-9. (Regular grades). 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, and director, Graduate Studies 
in ducation. 
E plorahon of a pec1fically de igned topic 

POLS 7950. Directed Study (repeat­
able). 1-9 . (Regular grades). 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 
A cone ntral d mve hgat1on of sel cted topic of 
an advanced nature The cont nt of th d1r cted 
tudy will be determmed JOmtly by th m true 

tor and the student. 

Science (SCI) 

SCI 7726. Life Science. 3 -0-3. 
Prerequisite: Admission to graduate study in 
education. 
This cours will explore cone pts and proc s 
in the biological sciences appropnate to th 
teachers of adolesc nt and young adult learner . 
Emphasis will be placed on the diversity and 
unity that characterue life, th genetic bast for 
th transfer of biolog1cal charactenstics from one 
g •n •ration to th n • t, the structure and func­
tion of cells, the life cycle, the dependenc of all 
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organi rn on one anoth r and on their environ­
ment, the cycling of matter and flow of energy 
through th living nvironrnent, and th ba ic 
concept of evolution of pecie . Individual 
project will focu on material appropriate for 
particular ag group . 

SCI 7727. Physical Science. 3-0-3. 
Prerequisite: Admission to graduate tudy in 
educa tion. 
Thi cour e will e plore concept and proce 
in ch mi try and phy ic appropriate to the 
t acher of adol cent and young adult learn-
er . Empha i will be placed on the law of 
motion, thermodynamic , and law of con erva­
tion. Indi idual project will focu on material · 
appropriate for particular age group . 

SCI 7728. Earth Science. 3-0-3. 
Prerequisite: Admi sion to graduate study in 
education. 
Thi cour e will plor concept and proce in 
the earth ci nee appropriate to the teaching of 
adole cent and young adult learner . Ar a of 
e ploration will include the motion. of th earth 
and th material and y tern that corn po. e it, 
th pro e that hap th arth' urfac and 
the relation of the e cycling proce to the living 
environrn nt. Individual project will focu on 
mat rial appropriat for particular age group . 

SCI 7729. Astronomy. 3-0-3. 
Prerequi ite: Admi ion to graduate t11dy in 
education. 
Thi cour e will e plore concept and proce s 
in pace cienc appropriate to the teachers of 
adole cent and young adult learners. Area of 
e ploration will includ : gra\ ity and the la½<; 
of motion applied to the planet.,, the ongm of 
the olar y t m and the Earth, light, planetary 
atmo pher , comparati\·e planetolog1 and 
co mology. Individual proiects ¾ ill focu<; on 
matenal appropriate for particular age group., 

SCI 7900. Special Topics (repeatable). 
1-9. (Regular grades). 
Prereq11i ite: dmis ion to grad11ate tudie in 
education and permi ion of advi or, in tmctor, 
department chair, and director, Graduate tudie 
in ducation. dditional prerequi ite vary with 
topic; ee schedule of credit cour e . 
[ ploration of a spec1hcally designed topic. 

SCI 7950. Directed Study (repeatable). 
1-9. (Regular grades). 
Prerequisite: Admission to graduate tudies in 
education and permission of advisor, instmctor, 
departmen t chair, and director, Graduate tudies 
in Education. 
A concentrat d in e tigation of elected topic of 
an advanced nature. Th content will be deter­
min d jointly by the in tructor and the tudent. 

Science Education (SCED) 

SCED 7750. Contemporary Issues in 
Science Education. 3-0-3. 
Prerequi ite: Admission to graduate study in 
education. 
A tudy of th curr nt re · arch ba d model of 
ci nee in truction and curricula. Include the 

de igning of cienc curricula ba ed upon thi 
r earch. 

Social Science Education (SSED) 

SSED 7750. Current Issues in Social 
Science Education. 3-0-3. 
Prerequi ite: Admi ion to graduate h1dy in 
ed11cation. 
Thi cour e e amin i u , concept , and 
subject matt r of th cial tudi urri ulum 
in middle grade and secondary cla room 
including th di"cipline of hi tory, g graph , 
political science, e onomi , anthropolog , and 
sociology. Material availabl for th middl 
grades and e ondary teach r ar amm d 
m ludmg t xtbook , t chnology, and ommu­
mty resour s. i t students ompl ting th 
program of study to as'> mbl and d f nd th 
profe sional portfolio. 
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aster of 
Science in 

Information 

The Ma ter of Science in Informahon y tern 
(MSIS) program 1s a 36 eme ter-hour applied 
graduate program Building upon a core of 
ix foundahon courc; and a cap tone policy 

cour e, the M IS program offer a number 
of pecializahon opportumhe including. e-
Bu me Systems, Information ecurity, and 
System Admini tration. ach of the e pecial­
ization prepare graduate for mployment 
withm niche of the IT profes ion experiencing 
cntical hortage of employee . 

General Requirements for 
Admission to the MSIS 
Program 

M IS program admis ions requir s: 
• Baccalaureat, degre from an institu­

hon accredited in a mann r accept d by 
K nn' aw tate Univ r ity. Admission will 
only be granted to tudents howing high 
prom1c;e of ucc s in th program. 

• m1mum cumulativ und 1 rgraduat' 
adju ted grade-pomt averag' of 2.75 on a 
4.0 cal . 

• ucce sful completion of requ1r d under­
graduate cour e work (or fulfillment of 
preparatory knowledge du ter through 
prof s ional work xpenenc ) 

• Minimum scor of 500 on th C,raduat 
Management Adm1r;s10n Test (C, AT)\'\ ith 
a minimum score of 10 m the v rbal cat­
egory, 30 in th quantitative category and 
3.0 in the analytical writing category. 

R 
• inimum core of 400 in th verbal and 400 

in the quantitative categories and 3.0 in the 
analytical vvriting category on the eneral 
Test of the rnduate Record aminc1tion 
( ,Rr) ( pplicc1nts submitting s ores for 
the C,R , taken prior to October 1, 2002, 
mu t submit a minimum score of 400 in 

each of th' v rbal, quantitative, and ana­
ly tical portion'> of th, C,RE.) 

• Other rit 1 ria \Viii b, considered by th, 
M I Admissions ommitt' • for appli ants, 
including: 
-performanc' on previou omputcr sci­
•ncc, information systems, and manage­
m •nt cours •work; 



138 Master of Science in Information Systems 

-GPA attained in other junior/ nior 1 vel 
course work; certificate of attainment in com­
puting-related training/ elf- tudy programs; 
-accomplishment in profe ional acti itie ; 
-relevant work e perience. 

• A current re ume. 
• A Statement of Intere t that tate the 

applicant' profe ional career goal . Thi 
Statement of Intere t hould indicate how 
the applicant plan to leverage the MSIS 
degree in their career plan. 

• International applicant ( ee page 19). 

Non-Degree Admission 
The MS in Information Sy terns program doe 
not admit tudent a non-degree, nor are non­
degree tudent allowed to enroll in MS Inior­
ma tion Sy tern cour e . 

Transfer Credit 
A tudent may tran fer up to i (6) em ter 
hour of graduat cour taken at an accred­
ited in titution, providing the tran fer hour 
are mad prior to the la t 30 hour of cour 
work. Special hard hip ca e , uch a job tran -
fers, will be decided on an individual ba i by 
the program director. 

The tran fer of credit for cour e work com­
pleted at another in titution will b approv d 
only under the following condition · 

• The cour e work wa compl t data region­
ally accredited in titution; 

• A minimum grad of 'B' wa r c iv d in th 
cour e; 

• Th cour e wa re tricted to graduate tu­
d nt only; 

• The content of the cour corr pond to 
that of a cour requir d or p rmitt d m th 
tudent' program at KSU; and 

• The credit to b con id r d for tran f r will 
not be mor than fiv year old at th time 
the tudent nt r . 

Gra des in Graduate Courses 
Exp ctahon for ah factory graduat 1 " 
tudent performanc ar detailed m Acad mic 

Polici echon of th1~ catalog. 

Petit ion to Graduate 
Each MSIS candidate mu t p titian to gradu­
ate at lea t one eme t r prior to completion 
of program requirements. The tudent mu t 
contact the MSIS program office and chedul 
an appointment in ord r to complete the peti­
tion. Applicants hould meet with th MSIS 
director and complete a graduation checkli t 
prior to ubmitting their petition to the KSU' 
regi trar' office. 

MSIS Program of Study Prepa­
ratory Courses 
The M IS program cour ework i de eloped 
on the a umption that tudent will be uf­
ficiently pr pared t nter the 000-1 el 
cour e . For tho e tud n t who do not have 
ufficient preparatory knowl dge, everal 

alternativ e i t: 
• Th tudent may tak und rgraduat 

cour e in th fundamental techn 1 gi 
and functional area f iniormation y -
tern . hould the tudent l ct thi option, 
each cour emu t be corn pl t d with a "B" 
orb tt r, and ma only b att mpt d twi 
at K U; 

• The tudent may take p cial M I -pr p 
cour thr ugh ontinuing Education 
ched ul d a h Ma . 

• The tud nt ma ubmit a p rtfolio of 
work fore aluati n for mpting n or 
mor pr paratory our 

Preparatory Knowledge 
Clusters 

ucce sful admi i n t th 
r quire : 

gram 

f 
• Bas1 knm,vledge f mput r mformati n 

yst m , m luding pr fi 1 n in th u 
common P -ba d ft ar n ir nm nt 

• Quant1tatl\ e skill<, mdudmg alg bra, alcu­
lu , and s tati h s 

• Programming skills 
• Familiarity i'\-lth '>y'>t ' ID'> anal sis and 

d '>1gn methodologies 
• [ p ncn • u~mg relational or ob1e t-ba., ,d 

database managements stem"> 
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Master of Science in Information Systems ------ -~-~~~---------' 

All MSIS graduate will complete the Core Requirement (24 hour ) and four elective cour e 
(12 hour ). The Core Requirement mclud a cap tone I policy cour e, IS 8950, which include 
a ub tantial I project that enable tudent to umrnarize and apply their cour ework to a real 
world y tern. The elective cour ework may include a Collaborative Studie elective taken 
out ide the department, at the approval of the program director. All cour ework will focu on 
the integration of IS theory into practice. 

Credit Hours 

CORE REQUIREMENTS 

The Inforrnatic cour emu t be completed in the tudent' fir t erne ter of cour ework. 
The IS Policy and Strategy cour e hould be completed in the tudent' final erne ter 
of work. 

IS 005 

I 020 
IS 040 
IS 050 
IS 060 
IS 8070 
IS O 0 
IS 8950 

Inforrnatic (Mu t be completed in tudent' first 
erne ter in MSI ) 3 

Object-Oriented Software Dev. Method & Technologie 3 

Data omrnunication Theory and Practice 3 

Information Sy tern Project Management Method 3 

Information y tern Dev. Method and Technologie 3 

Legal and Ethical I ue in Inforrnahon Sy tern 3 
Databa e Application De 1gn and Implementation 3 
Information Sy terns Policy and Strategy 3 

24 

(Cap tone Experience - hould be taken m the tudent la t erne term the 
MSIS) 

ELECTIVES 
Student mu t elect four cour e from the following list of approved elective . Student 
may elect no more than three (3) hour of cour ·ework from out 1de the department. 

IS 110 
IS 8112 
IS 8120 
IS 8130 
IS 8622 
IS 625 

IS 8628 
IS 8722 
IS 8724 

IS 8726 
I 8822 
IS 8825 

IS 8826 
IS 8900 
IS 8910 
I 8916 
I 8918 

Information ecurity Administration (3) 

Information Security Technologie (3) 

Human- omputer Interface and Design (3) 

Query Languages (3) 

etwork Implementation and curity (3) 

etworking Protocol (3) 
Internetworking Technologies (1) 

e-Business Systems Strategy (3) 

e-Business 1i chnologics (3) 
e-Busines Systems Solutions (3) 

Information Systems Integrahon (3) 

C.urrent Is ucs m Systems Administration (3) 

Information Syst 1 ms ervic c; (3) 

p cial Topic in Information Syc,tcms (3) 

p cial Proj 1 cts in Information Sy terns (3) 

oopcrative tudy in Information ystems (3) 
Internship in Information ystems (3) 

12 

Col1aborative tudies FJective: tudents may select no more than thr (3) hours of cour. work from 
outside the department Con tact the M I program dir · tor for a listing of approved cours s. 



140 Master of Science in Information Systems 

RECOMMENDED CONCENTRATIONS 
Candidate for the Ma ter of Science in Information System may coordinate their elective 
cour e to form one of the following pecialty concentration . 

I. e-Business Systems 

Thee-Bu ines pecialty concentration in the Ma ter of Science in Information Sy tern program 
will meet the e panding demand for de igner , developer , and manager of electronic bu ine 
elution . The new e-Bu ine concentration con i t of three cour e : e-Bu ine Sy tern Strat­

egy, e-Bu ine Technologie , and e-Bu ine Sy tern Solution . Each cour focu e on pecific 
a pects of how organization are moving from traditional proce e and phy ical prod uct to 
electronic proce e and digitized product . A a whole, the cour e flow from analy i of bu i­
ne proce e to core e-bu ines technologie to implementation and management of e-bu ine 
solu tions. Into each cour e will al o be woven an overview of the i ue organization encoun­
ter a they undertake e-bu ine initiative . A uch, while the concentration i de igned a a 
equence, each cour e could be ucces fully undertaken piecemeal or out of order. 

IS 722 e-Bu ine Sy tern Strategy 
IS 724 e-Bu ine Technologie 
IS 8726 e-Bu ine Sy tern Solution 
An elective from th approved li ting 

II. Information Security 
The graduate with a concentration in Information Security will complete cour ework and proj­
ect empha izing the protection of the confidentiality, integrity, and availability of information 
while in tran mi ion, torage, or proce ing through the application of policy, education, and 
training, and technology. 

IS 110 Information ecurity Admini tration 
IS 112 Technical A pect of Information curity 

and TWO from the following li t: 
I 622 etwork Implementation and curity 
I 62 Internetworking Techn logi 
I 724 -Bu ine Ti hnologie 
An elective from the approved li ting 

Ill. Systems Administration (Choose 12 hours from the following) 

The graduate with a c ncentration in y t m Admini trati n will compl t cour work and 
project in 1 ction and impl m ntatton of informati n y t m ; ff ctive n g tiation and mar­
keting of information technology including human r ourc ; information t chnology organiza­
tion and r lati n hip , databa apph at10n d velopment m thod , d um ntation practic , 
inter op rab1lity 1 ue , and training of end-us rs. 

I 22 Informat10n Sy t m Admm1 trat10n 
I 25 urrent I u m y tem5 dmm1 trahon 
IS 26 Information y t m Service 
An 1 chve from th approv d h5trng 

PROGRAM TOTAL: 36 
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MSIS Course Descriptions 

IS 8005. Informatics. 3-0-3. 
Prerequi ite: Full admission to the M I program 
or pennis ion of t/ze program director. 
Thi cour \\ 111 prO\ 1de tudents \\ 1th a tud\ of 
the application of computer and stahc:;tical te h­
mqu to the management of information and 
the Cience and art of turrung data into informa­
hon Thi cour e require the tudent to furth r 
refine technical r earch and authoring skill..,, 
report wnting and pre entation , computer-ba ed 
tati heal analyse and information organization 

and pr ntahon. Thi cour<,e 1 required ot all 
I student m their fir t eme ter. 

IS 8020. Object-Oriented Software 
Development Methods and Technolo­
gies. 3-0-3. 
Prerequz zte: dmission to the \11 I program or 
penni sion of the graduate program director. 
Curr nt technologie and prachcec;, of object-ori­
ented oftwar engineering Topics include data 
tructure , de 1gn optim1zahon, file and stream 

proce ing, template , inheritance and reusability. 

IS 8040. Data Communication Theory 
and Practice. 3-0-3. 
Prerequz zte: Adm, ion to the \1 I program or 
penms zon of the graduate program director. 
Overv1evv of tht pnnople of datd >mmunic.1-
tion including protocols, communication oftware, 
witching, n tworks design and mc1nagement 

practices, and network implementation projects. 

IS 8050. Project Management Methods. 
3-0-3. 
Prerequisite: Adm, zon to the M I proKram or 
penni zon of the graduate program director. 
Application of project management principle 
to Information Sy tern project . fopic includ 
project planning and e timation t chniqu ., , man­
agement of JAD project , budgeting, concurr ·nt 
project m.1nagem "nt trategie , man.1ging project 
r lationship with IT cu tom 1 r , and controlling 
project ri k . Project anagement oftwc1re will 
be u •d to facilit;it • team project and project 
r •porting. 

IS 8060. Information Systems Develop­
ment Methods and Technologies. 3-0-3. 
Prerequz 1te· I 8005 
This cour • •xamin thL y tern Develop-
m •nt Lif • ycl,. nd th • technologi ., u .,d to 
impl •m •nt high-quality inform,1tion sy t •m<;. A 
vari 'ty of mod •ling tc hnique will b • u d by 
students to articulat • cli •nt requir 1ment ,1nd 
conv •rt th •m into implemcntabl • p .,cific.1tions. 

Prototyping and methodology engineering will 
be cov r d. 

IS 8070. Legal and Ethical Issues in 
Information Systems. 3-0-3. 
Prerequi ite: M I 005. 
Thi., cour<, 1.., a ca<,e-ba ed un ey of contempo­
rar, legal and ethical i ues faced b1 I profe -
10nals. Topics include a rede\, of applicable 
tatute.., and r 'gulat1on that impact th IS orga­

nization tu dents\\ 111 conduct on-Im r earch 
and e plore ethical 1<;su ., at the leading edg of 
th organization's technology frontier-, 

IS 8080. Database Application Design 
and Implementation. 3-0-3. 
Prerequisite: dmi ion to the M I progratn or 
pennission of the graduate program director. 
Thi courc,e e amme'> contemporary trateg1ec, 
for the de 1gn and 1rnplementahon of applica­
tions upported b1 back-end databa e } ..,tern . 
Topics mclud data admm1 trahon, data mining, 
user-interface design, reporting, data integrity 
1 uec:;, and d1..,tributed databa<,e Relational and 
obJc.:d-oriented technologies are CO\ ered 

IS 811 O. Information Security Adminis­
tration. 3-0-3. 
Prerequi ite: 1dmi 10n to the \1 I program or 
pennission of tlze graduate program director. 
Examination of current Standards of Due 

Jre and Best Business Pra ticcs in Informa-
tion ecurity. Includes examination of security 
technologies, methodologies and practices. 
Pocus is on C\ aluation and election of optimal 
security posture. Topics include evaluation of 
security model , ri k ass 'ssmcnt, threat <1nal ·sis, 
organizational technology valuation, securit , 
implementation, di aster recovery planning and 
security policy formulation and implementation. 

IS 8112. Information Security Tech­
nologies. 3-0-3. 
Prcrequ1 ,te: / C, BO.JO. 
D t<1ilcd e ,1mmc1t1on of the c1pplic,1tion of 
t •chni ,11 control to prot' t the confidentiality, 
int g rity ,md ,1Vt1il.1bility of information ,rnd 
informc1tion a ets. Includes tools, tc hniqucs 
,rnd t •chnologi 'S in the prote tion ol infonna­
tion from mt---rnal .ind • t •rnal thrc,1t . fop1c 
cov •r.,d includ •: fir,w,111 configurations, hard-
111ing 0fWr.1trng sy~t ms, intru 10n d h: ct1on 
y t m ,rnd virtual priv.ite n 1 twork . 

IS 8120. Human Computer Interface 
Design. 3-0-3. 
Prcrequi ite: dmt'>sion to the 1 I program 01 

permission of the graduate d1r£'clor. 
r l hum,m- om put ' r int ' rhu mod •I th · w,1y 

I: 
-· m :a en _ .. 

en :a CD -c _ .. 
en o 0 .... -
CD :I en 
:I m n .... -· •• -• CD 

0 :a :an 
CD 
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in which human u e and react to computer 
y tern . Topic : help system , interaction tyle , 

vi ual de ign principle , u er interface prototyp­
ing, and human factor analy i . 

IS 8130. Query Languages. 3-0-3. 
Prerequisite: IS 8080. 
Thi course will provide stud ent with in-depth 
under tanding of SQL from the Oracle per pec­
tive. Additional topic will includ SQL *Plu 
and PL / SQL. Objective for the cour e will be 
organized around the Oracle certification exam 

for SQL and PL /SQL. The cla swill include a 
hand -on lab. 

IS 8 6 22. Network Implementation and 
Security. 3-0-3. 
Prerequisite: I 8040. 
De ign, implementation and ecurity of brnall-
cale computer networks that upport the 

organization' application . onternporary com­
mercial y tern will be evaluated and in talled. 
Admini tration, maintenance, and ecurity 
1 u are e plored. 

IS 8625. Networking Protocols. 3-0-3. 
P rerequisite: I 8040. 
Thi cour e provide a detailed examination 
of networking protocol u ing T P IP proto­
col tack a the primary in truchonal tool. It 
al o addre e the OSI ref rence model. Topic 
include the ba ic function of the e\·en layers of 
the OSI model, Application layer functions, T P 
and UDP data tran fer, IP addre ing and ub­
netting, and a ociated support functions (D 
DH P, I P etc). Additional protocols. IP SP , 

etBUI will be exarnin d. 

IS 8628. lnternetworking Technologie s. 
3-0-3. 
Prerequisite: I 8040. 
Th1 cour examine the mt gra lion of Local 
Area '\Jemork (LA ) and Wide Area etwork 
(WA ·) net¼orkmg env1ronm nts. The cour..,e 
al o add re ses key protocol , hard v1, are, soft\-1, are 
and networking component . Topics include: 
router and witch operations, Internet gateway 
and firewall configurat10n, client/ ner ,;ystems 
and mternetworking ecunt1. 

IS 8722. e-Business Systems Strat e gy. 
3-0-3. 
Prerequisite: dm1ss1011 to the M I program or 
penmss1on of the graduate program dtrector 
This cour e focuse on buc;,in ss process redPsign 
and change management in the contc t of e-
bu iness. Topic include impact of e-business on 
bu ine model , channel relation hip and thl' 

valu chain, integration of m rging technolo­
gie with legacy y tern , functional and inter­
organizational integration, and tran action co t 
i ue . Application include upply and ellin g 
chain management, cu tomer relation manage­
ment, enterpri re ource planning, e-procur -
rnent, and knowledge ton application . 

IS 872 4. e-Business Technologies. 3-0-3. 
Prerequisite: Admissio11 to the M I program or 
permission of the graduate program director. 
Thi cour e focu e on core e-bu ine technolo­
gi . Topic include ri k management, Int met 
protocol and ecurity tandard , cryptography 
and auth ntication, fire" all , electronic payment 
y tern and intelligent agent . tudent will 

conduct an analy i of infra tructure components 
from fun tional and managem nt per pectiv . 

IS 8726. e-Business Systems Solution. 
3-0-3. 
Prerequisite: rfrni sio11 to the M I program or 
permission of the graduate program director. 
This cour e focu e on analy i , de ign, de elop-
rnent, and deploym nt of e-bu in olution . 
Topic include World Wide Web ite de ign, 
application development tructure u ha Java, 

oldFu ion, and GI, Web databa e int gration, 
hyp rmedia d velopment tool , and impl rn n­
tation trat g1es. 

IS 8822. Information Systems Integra­
t ion. 3-0-3 . 
Prerequi ite: dmi ion to the M I program or 
penni sion of the graduate program director. 
Modern information "\ <,tern contain many 
purcha d compon nh, \-1,hich mu t be le t d, 
integrated, tested, and m<,lalled This cour 
addn.?">Sl?"> the <iktll<i requ1r d to d \ lop '>Y t m 
RFP'>, e\ aluate and manag contract and 
contractor'>, testing method log1 '>, installation 
planning, and outsourcing 

IS 8 825. Current Issues in Syst ems 
Administra tion. 3-0-3. 
Prerequi ite: \dmi ion to the 1 I pro ram or 
pen11is 1011 of tire graduate program director. 
The top1u, CO\ ered m tlw-, sub1ett \ ar1 lo 

maintain currency with current thmking and 
discussion in the information system-. profe-. 
sion. tudents will choose or be given topics to 
be invL•stigat •d either individually or in groups, 
and will pL•rform librMy, on-line, and fil'id 



Master of Science in Information Systems 143 

re earch, prepare and deliver report and pre en­
tations, and analyze and critically evaluate the 
report and pre entation of other tudent . 

IS 8826. Information Technology Ser­
vices. 3-0-3. 
Prerequisite: Admission to the M I program or 
pennission of the graduate program director. 
De ign and management of the ervice func­
tions performed by the Information System 
organization. Topic include: Managing help 
de ks, cu tom er u pport, training end u er , 
developmg profe ional development program 
for IS employees, documentation management, 
and marketing IT product . Internal and external 
client are con idered. 

IS 8900. Special Topics in Information 
Systems. 1 to 3. 
Prerequisite: Must be approved by advisor and 
graduate program director. 
Exploration of elected contemporary topic of 
mtere t to the tudent and ponsoring faculty. 
Can be repeated for credit. 

IS 891 0. Special Projects in Information 
Systems. 1 to 3. 
Prerequisite: Must be approved by advisor and 
graduate program director. 
Special proJects and/ or the 1 ophon for tu­
dent who wi h to pur ue advanced work on a 
particular sub1ect m a peciahzed area. an be 
repeated for credit. 

IS 8916. Cooperative Education. 1 to 3 . 
Prerequisite: Must be approved by graduate 
program director. 

IS 8918. Internship. 1 to 3. 
Prerequisite: Must be approved by graduate 
program director. 

IS 8950. Information Systems Policy 
and Strategy. 3-0-3. 
Prerequisite: I 8005. 
A cap tone cour e, which integrates the 
program' cour ework into comprehensive, 
IS policies and procedures, which support the 
organizations mission Students will review and 
evaluate actual corporate IS strategies in a case­
study format. 
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aster of 
Science in 

Nursin 
The WellStar Primary Care ur e Practitioner 
Program and the MS in Advanced Care 
Management and Leadership Program are 
profes ional degree programs that build on the 
background of experienced registered nur es 
to prepare to function as advanced caregivers 
m a variety of leadership roles in the emerging 
world of collaborative health care. 

Housed in the WellStar College of Health and 
Human Services, the MS programs maintain 
close community ties with a variety of health 
care agencie and providers. 

General Requirements for 
Admission to the MSN 
Programs 
MS adm1s 10n requires; 
1. Baccalaureate degree in nursing from a 

nationally accredited mst1tut10n with a sat­
isfactory GPA of at least 3.0. 

2. A minimum of three years full-time profes-
ional experience as a regi tered nur c as 

documented m a professional resume Th i 
experience must have occurred within the 
last five years and have involved direct 
patient care. Preference will be given to 
tho candidate with a greater amount of 
profe sional experience 

3. Current RN licensure in the tate of Georgia. 
4. A minimum combined total core of 800 in 

the verbal and quantitative categorie and 
a minimum 3.5 in the analytical writing cat­
egory on the General Te t of the Graduate 
Record Examination. (Applicant ubmitting 
cores for the GRE taken prior to October 1, 

2002, mu t ubmit a minimum total cor of 
1350 on the verbal, quantitative, and ana­
lytical portion of the GRE.) 

5. A formal tatement of per onal goal for the 
program not to exceed one typed page. 

6. An undergraduate phy ical a m nt course. 
7. An undergraduate research course 
8. Int rnahonal Applicant ( ee page 19). 

Admission decisions are based on overall 
evaluation of all these elements. 

Transfer credit 
Up to 15 quarter hours or nme <,emestcr hours of 
graduate work from other accredited msbtutmns 
may b tran ferr d Thie; work mu t correspond 
to the Kenn saw State l.Jrnvers1ty M cumcu­
lum Deos1ons regarding this transfer will be 
made by the program director The er ditto be 
considered for transfer will not b more than five 
years old at the bme th c:;tudent enters. 

Grades 
tu dents must earn a grade of H orb tt r m 

every cour in order to progress in the program. 
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Petition t o Graduate 
MS candidate mu t petition to graduate at 
lea t one eme ter prior to the eme ter in which 
they complete their degree requirements. Peti­
tion to graduate form are availabl in the pro­
gram director' office. 

MSN WellStar Primary Care Nurse Practitioner 

The WellStar Primary Care ur e Practitioner Program i fully accredit d by C , the Commi -
sion of ollege Nur ing Education and i fully approved by the Georgia Board of ur ing. This 
profe ional d gree prepare exp rienced regi t red nur e to it for certification a a family or 
adult nurse practitioner. The program builds on the background of profe ional nur e to prepare 
them to function a primary care giver in the emerging collaborative world of health care. 

Credit Hours 

COURSE DESIGNATION CORE COURSES 

URS 7715 

URS 7725 

URS 7735 

URS 7745 

URS 7755 

URS 7765 

Profe ional Advanced Practice Role Developm nt and Health 
are I u 2 

~th~~~ 2 

Advanc d Health A e ment, H alth Maintenanc , 
and Health Promotion 4 
Re earch Application and Outcome Evaluation in Advanc d 
Practice 2 

Pharmacology for Advanced Practice ur ing 2 

Pathophy iology for Advanc d Practi e ur ing 2 

AREA OF CONCENT RATION 

UR 8805 

URS 8 30 

OR 

Adult 
URS 8 00 

URS 8 15 

URS 30 

RESIDENCY 

URS 50 

URS 8851 

linical Management of 1 cted ommon H alth 
ondition in Adult 
linical Manag m nt of 1 cted mmon H alth 
ondition in hildren 
linical Manag m nt f R producti H alth 

linical Manag ment of S 1 ted ommon H al th 
ndition in Adult 

lmical Manag m nt of hrom H alth 
ondition in Middl -Ag d and Old r Adult 
lmi al Manag m nt of R produchv H alth 

Primary ar Residency I 
Pr r quic;1t RS 77'30 

or qu1s1t LRS 8800 

Primary C..ar R ·s1d •n y II 
Pr •r qu1s1te LJRS 8850, 8800 

3 

3 

2 

3 

3 
2 

4 

4 

14 

8 

18 
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orequi ite: URS 805 or URS 8815 
URS 52 Primary Care Re idency III 4 

Pr requi ite: URS 851; 8 05 or 15; orequi ite: 
URS 30, 8 53 

URS 53 Primary Care Re idency IV 4 
Prerequi ite: URS 851; orequi ite: URS 8854, 8852, 8830 

NURS 54 Primary Care Clinical Project 2 
Prerequi ite: URS 7740 

orequi ite: URS 852; 8853 

WellStar Primary Care Nurse 
Practitioner Course 
Descriptions 

NURS 7715. Professional Advanced 
Role Development and Health Care 
Issues. 2-0-2. 
Prerequisite: Admission to M Program. 
Within tlu cour e, role theory, change theory, and 
leader hip theory a they apply to advanced prac­
tice nur mg are exam.med. The 1s ue related to 
the role of the advanced practice nur e m today' 
health care environment are explored. Ethical 
and legal deasion-makmg proce es are investi­
gated. The tandard and regulations govemmg 
advanced practice nur mg are exam.med. 

NURS 7725. Health Care Theory. 2-0-2. 
Prerequisite: Admission to M Program or 
permission of the program director. 
Th ones from healthcare, nur mg and related 
fields are analyzed and cnhqued from the 
per pechve of theory development and theory 
uhluation Theorehcal concepts are consider d 
a they apply to th advanced practice nursing 
m research, communicabon, practice, and profes-
ional autonomy 

NURS 7735. Advanced Health Assess­
ment, Health Maintenance and H ealth 
Promotion. 2-6-4. 
Prerequisite: Admisswn to M Program. 
This course 1s designed to develop the tudent's 
klll and critical appra1 al of the history and 

phy ical examination of clients. Health promo­
tion, risk screening, and diseas pr vention 
are emphas1/' d whil clinical strategies and 
interventions are critiqued utilumg re arch and 
theoretical data. A clinical practicum provid s 
exp n nces m health promotion and mainte­
nance allowing stud nts to develop their ass ss­
ment, mterprehve, and diagnostic comp tenci s. 

PROGRAM TOTAL: 40 

NURS 7745. Research Applications 
and Outcome Evaluations in Advanced 
Practice. 2-0-2. 
Prerequisite: Admission to M Program or 
permission of the program director. 
This cour e build upon the tudent' basic 
knowledge of the re earch proce . It explore 
re earch de ign, methodology, data analysi , 
and outcome evaluation for relevant probl~m 
encountered by the advanced practice nur 
Both quantitative and qualitative method are 
examined. tudent will critique relevant tud-
1e m an area of interest and develop a propo al 
related to a topic in their specific area of mtere t. 

NURS 7755. Pharmacology for 
Advanced Practice Nursing. 2 -0 -2 . 
Prerequisite: Admission to M Program or 
permission of the program director. 
fh1s cours expands the xpen need profes­
sional nur e' understanding of pharmacologi­
cal pnnciple , mcludmg pharmacokinehcs and 
pharmacodynamics. Emphasis 1 placed on 
enhancing the knowledge neces ary to improve 
client car outcomes. 

NURS 7765. Pathophysiology for 
Advanced Practice Nursing. 2-0-2. 
Prerequisite: Admi sion to M Program or 
permission of the program director. 
This cours 1s d signed to prov1d th e pen­
cnced professional nurs with advanc d cont nt 
concerning normal and abnormal human phy 1-
ologic r spons s to pertinent pathophys1olog1c 
cond 1t1ons. Emphasis is placed on the cl1mcal 
manifestations of th c;; conditions may success­
fully int rvene in a van ty of advanced practice 
clinical s ttings. 

NURS 8800. Clinical Management of 
Se lected Common Health Conditions in 
Adults. 3-0-3 . 
Prerequisite: NUR 7730. orequisite: UR 
8850. 
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Thi cour e addre e the common health 
condition , both imple and comple , affect­
ing individual , aged 17 and old r, frequently 
encountered in primary care tting. Client's 
clinical pre entation, underlying cau e , and 
appropriate treatment modalitie are e plored. 
The nur e practitioner' role in the clinical 
management of common health condition in 
the adult client i the focu with empha i on 
referral, follow-up, and client education. The 
impact of health problem on the family unit i 
al o e plored. 

NURS 8805. Clinical Management of 
Selected Common Health Conditions in 
Children. 3-0-3. 
Prerequisite: NURS 7730; 8800. Corequisite: 

URS 8851. 
Thi cour e i de igned to provide an e plora­
tion of theorie and knowledge need d for child 
health up rvi ion in the primary care tting 
with a focu on the nur e practitioner' role in 
clinical management, anticipatory guidance, 
referral, and follow-up. Empha i i placed upon 
parent a participant in a e ment, deci ion­
making, and management of common health 
problem and th tre e of normal d velop­
ment in infancy, childhood, and adole cence. 

NURS 8815. Clinical Management of 
Selected Chronic Health Problems in 
Middle-Aged and Older Adults. 3-0-3. 
Prerequisite: UR 7730; 8800. Corequisite: 
NURS 8851. 
Thi cour addr e the chronic h alth condi­
tion frequ ntly encountered m the primary car 
of middle-aged and older adult . Client ' clinical 
pre entation, underlying cau , and appropri­
ate treatment modalitie ar e plor d . Th nur 
practitioner' role in the management of chronic 
h alth condition i empha iz d with att ntion 
to protocol development, r ferral, follow-up, and 
client education. 

NURS 8830. Clinical Management of 
Reproductive Health. 2-0-2. 
Prerequisite: UR 805 or 15. orequi ite: 

UR 8852, 8 53. 
This cour e focu es on the health car n ds of 
e ntially healthy women throughout th r pro­
ductive year and b yond. Emphas1 1 plac d 
on th clinical management of common h alth 
prob! m of women, well pr gnant worn n and 
th care of the newborn. Appropnat ref rral 
and follow-up care for mor comp! health 
problems and high ri k pr gnancy are e plored. 

NURS 8850. Primary Care Residency I. 
1-9-4. 
Prerequisite: NURS 7730. Corequisite NUR 
800. 

Thi cour e consi ts of an introductory practicum 
with a nur e practitioner, phy ician a i tant or 
phy ician preceptor approved by NP faculty. 
Beginning clinical management kill are the focus 
of the course. The theory component emphasize 
tudent ca e tudy pre entation and critique. 

NURS 8851 . Primary Care Residency 
II. 1-9-4. 
Prerequisite: NURS 50. Corequisi te: 805 or 
8815. 
A continuation of the practicum experience with 
appropriate preceptor . Improved clinical manage­
m nt kill are an e pectation in a variety of clinical 
it . The ca e tudy methodology i continued. 

NURS 8852. Primary Care Residency 
Ill. 1-9-4. 
Prerequi ite: NUR 51; 8805 or 815. 
Corequisite: NUR 8 30, 53. 
A continuation of th practicum e perience with 
appropriate pr ceptor . Increa ing comple 
clinical manag ment kill ar an e p ctation in 
a variety of appropriate clinical ite . The ca e 
tudy methodology i continu d. 

NURS 8853. Primary Care Residency 
IV. 1-9-4. 
Prerequi ite: UR 51; Corequi ite: NUR 

52, 30. 
Thi cour e i the cap tone practicum e p ri-

nc in which tudent ynth iz all element 
of their clinical management kill . ompetence 
m the clinical management of health condition 
fr qu ntly encounter d i an p ctation. 

NURS 8854. Primary Care Clinical Proj­
ect. 2-0-2. 
Prerequi ite: UR 7740. orequi ite: NUR 

53, 52. 
The clinical pro1ect provide th tud nt with th 
opportunity to ynthe 12 and appl acquir d 
knowledg and kill ma climcall focu d proj­
ect r lat d to th rol of th nur practihon r 
m re arch, h alth promotion, and community 
du ahon Th stud nt id ntifi. "a probl m 

n ed and d 1gn a prOJ ct that ""1111mprov th 
h alth care of a p c1fic population 
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MSN in Advanced Care Management and Leadership 

The~ m d\ anced Care Management and Leader hip, a 40 eme ter hour cohort program 
prepare th e penenced profe 10nal registered nur e to practice in a \ ariety of leader hip 
po ition in the ever changing health care environment. Grounded in clinical practice and 
guided by health care theory and re earch, th1 ad\ anced practice nur e will demon trate an 
in-depth under tanding of complex clinical problem a well a po e ing the knowledge and 
kill to manage and improve client care. 

COURSE DESIGNATION CORE COURSES 

Credit Hours 

14 
. LR 7715 

. 'LRS 7725 

. T.;RS 7735 

"\T.,RS 7745 

~lJRS 7755 
~URS 7765 

Profe ional dvanced Practice Role Development and Health 
Care I ue 2 
Health Care Theory 2 

dvance'"d Health A e ment, Health Maintenance, 
and Health Promot10n 4 
Re earch Applications and Outcome Evaluation m 
Ad\. anced Practice ~ ur mg 2 
Pharmacology for Advanced Practice ur ing 2 
Pathophy 10logy for Advanced Practice ursmg 2 

AREA OF CONCENTRATION 13 
i\. lJ RS 7770 
1 1LRS 7775 
NGRS 77 0 
Nl.JRS 7785 

1LRS 7790 

1UR / M 7791 

1URS GBA6150 

RESIDENCY 
1 lJRS 8 6C 
NLRS R 61 
NURS 8862 
1 

1 URS 8863 

Advanced Care Management Modelc, I 
Advanced Care Vlanagement Modelc; II 
Ethics of Leadership for Advanced Practice ursing 
Health Policy and Finance 
Innovative Teaching Strategies in Advanced are 
Management 

eminar in Principles of onflict Management for 
Advanced Practice 1 

1u rsing 
Research Applications and Outcome Evaluations in 
Advanced Practice 1ursing 

Advanced Care 
Advanc d C 1r • 
Advanced Care 
Advanced ar • 

anagemcnt Leadership Practicum I 
c1nagement L •.idership Practicum II 
anagcment I eadcrship Practicum IJJ 
c1nagemcnt Let1c.iership Proj •ct 

1 
1 
2 
2 

2 

4 

3 
4 
4 

2 

13 

PROGRAM TOTAL: 40 
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Advanced Ca re Management 
and Leadership Course 
Descriptions 

NURS 7715 . Profe ssiona l Advanced 
Role Deve lopment and Health Care 
Issues. 2-0-2. 
Prerequisite: Admission to M Program. 
Within thi cour e, role theory, change theory, and 
leader hip theory a they apply to advanced prac­
tice nur ing are e amined. The i ue related to 
the role of the ad anced practice nur e in today's 
health care environment are e plored. Ethical 
and legal deci ion-making proce e are inve ti.­
gated. The tandard and regulation governing 
advanced practice nur ing are e amin d. 

NURS 7725. Health Care Theory. 2-0-2. 
Prerequisite: Admission to M Program or 
permission of the program director. 
Theorie from healthcare, nur ing and related 
field are analyzed and critiqued from the 
per pective of theory developm nt and th ory 
utilization. Theoretical concept ar considered 
a they apply to the advanced practice nur ing 
in re earch, communication, practice, and profe -
ional autonomy. 

NURS 7735. Advanced Health Assess­
ment, Health Maintenance and Health 
Promotion. 2-6-4. 
Prerequisite: Admission to M Program. 
Thi cour e i de 1gned to develop the tud nt' 
kill and critical appraisal of the hi tory and 

phy ical amination of client . Health promo­
tion, ri k creening, and di a prevention 
are empha iz d while clirucal trategi and 
intervention are critiqued utilizing re earch and 
theoretical data. A clinical practicum provide 
e perience in health promotion and mamte­
nanc allowing tud nt to develop th ir a e -
ment, interpretiv , and diagno tic comp t nc1 

N URS 7745. Research Applications 
and Outcome Evaluations in Adva nced 
Practice. 2-0-2. 
Prerequisite: Admission to M Program or 
permission of the program director. 
Thi cour build upon th tud nt'c, ba..,1c 
knowledge of th re earch proc s It e plor s 
re arch d 1gn, m thodology, data analyc;ic,, 
and outcom valuation for rel vant problems 
encountered by the advanced practice nurs . 
Both quantitat1v and quahtat1v m thods are 
xamined. Students will critiqu r l vant tud­

ie in an ar a of int r • t and develop a propo al 
r lated to a topic in their pecific ar a of inter• t. 

NURS 7755. Pharmacology for 
Advanced Practice Nursing. 2-0-2. 
Prerequisite: Admission to M Program or 
permission of the program director. 
Thi cour e e pand the e perienced profe -
ional nur e' under tanding of pharmacologi­

cal principle , including pharmacokinetic and 
pharrnacodynamic . Empha i i placed on 
enhancing the knowledge nece ary to impro e 
client care outcome . 

NURS 7 765. Pa thophysiology for 
Advanced Practice Nursing. 2-0-2. 
Prerequisite: Admission to M Program or 
permission of the program director. 
Thi cour i de igned to provide the e p ri­
enced profe ional nur e with advanced content 
concerning normal and abnormal human phy i­
ologic re pon e to p rtinent pathoph iologic 
condition . Empha i i placed on the clinical 
manif tation of the e condition ma ucce -
fully intervene in a variety of ad anced practice 
clinical tting . 

N URS 7 770. Advanced Care Manage­
ment Model I • Assuming a Leadership 
Role . 1-0-1. 
Prerequi ite: NUR 7735. orequisite: NUR 

60. 
Thi i part on fa two-part cour e. Part I 
focu e on th advanced car management of 
individual and population in an acute car 
or other appropriate tting. Principl of 
advanced care managem nt including clinical 
pathwa and car mapping m th managed car 
environm nt ar empha iz d. 

NURS 7775. Advanced Ca re Ma nage­
ment Model II . Assuming a Leadership 
Role. 1-0-1. 
Prerequi ite: NUR 7770. orequi ite: NUR 

61. 
Thi i part two fa t½ o-part cour . Part II 
contmu s to fo w, on th advan d ar manag 
m nt of md1vidualc:; and population m the acut 
car or oth r appropnat ttmg mpha 1 1 
plac d on clm1cal out om s, docum ntatlon, and 
evaluation m th manag d car nv1ronm nt. 
Each student d \ lops apropos dad, an d car 
managem nt model 

NURS 7780. Ethics of Leadership for 
Adva nced Pra ctice Nursing. 2-0-2 . 
Prerequ, 1te: dm, 1011 to the W program or 
perm, 1011 of the program dire tor. 
rh1s cours-. engages the ..,tud 'nt me ploration of 
the ethical and legal framework.., th ori s, and 



applications that relate to leader hip, man­
agement, and deo ion-making in health care 
organization a e analy 1 and pre entahon 
\,\,'ill be u ed to empha 12e the tudent's abilit) 
to 1denhf) ethical and legal problem and work 
with other to re oh e them 

NURS 7785. Health Policy and Finance. 
2-0-2. 
Prerequisite: dmission to the M program or 
permission of the program director. 
Thi course 1 de 1gned to provide the practice 
nur mg tudent \,\, 1th an O\.en. 1e\.'- of the factor5 
in" olved m under tandmg the current . tate of 
health care policy m the United State Vanous 
method of health care financing, organiza­
tion, role of government m health care, and an 
hi torical per pective will be explored I sue 
uch a acce , the role of health care pro" 1der , 

pnmary care, and orgarnzational tructure will 
be di cu ed. 

NURS 7790. Innovative Teaching Strat­
egies in Advanced Care Management. 
2-0-2. 
Prerequisite: Admission to the M program or 
permission of the program director. 
Thi cour e I designed to a i t the in under-
tanding the development and implementation 

of educational course , seminars, workshops, or 
community programs for taff, students, clients, 
or community member . The content will focus 
on classroom, clinical, and online settings. The 
student will consider everal best practice strate­
gie as well as the use of technology to enhance or 
present content. A course or a workshop that may 
be used in a practice etting will be developed. 

NURS 8860. Advanced Care Manage­
ment Leadership Practicum I. 3-9-3. 
Prerequzsrte: UR 7735. Coreqursite: UR 
7770. 
This course consists of an introductory practi­
cum with a preceptor/ ite identified a being 
appropriate for the student's area of int ,rest 
and approved by the faculty. Advanced car' 
management skills are the focus of the cours 
with tudent analvnng and evaluating 
clinical care mod •Is and participating in their 
implementation in the delivery of client care. 
The theory component cmpha J/E." ca c tudy 
pre entation and critique. or pr· ent content. 
A course or a workshop that may be u ,d in a 
practic tting will b d vclopcd. 
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NURS 8861. Advanced Care Manage­
ment Leadership Practicum II. 4-12-4. 
Prerequisite: NUR 8860. Corequisite: NUR ms. 
Thi cour e i a continuation of the practicum 
e perience with appropriate preceptors/ ite . 
Advanced practice management skill con­
tinue to be the focu of the cour e with greater 
experti e an expectation. The ca e tudy 
methodology and critique i continued. 

NURS 8862. Advanced Care Manage­
ment Leadership Practicum Ill. 4-12-4. 
Prerequisite: NUR 8861. Corequisite: NUR 
8863. 
A continuation of the practicum expenence in 
which <;tudents ynthe51ze all element of their 
ad" anced care management kill m the imple­
mentation of clm1cal care model in a variety of 
appropnate ethng . Competence in advanced 
care management 1 an expectation. 

NURS 8863. Advanced Care Manage­
ment Leadership Project. 2-6-2. 
Prerequisite: NURS 7745. Corequisite: NURS 8862. 
Thi cour e is a experience that provid c; the 
student with the opportunity to ynthes1ze 
and apply acquired knowl dge and kill 
in a focu5ed project related to the role of the 
ad"anced practice nur em advanced care man­
agement. The student 1dentifiec; a problem need 
and designs a project that will enhance care man­
agement in a selected practicum 1te. 

NURS/GBA 6150. Analytical Business 
Applications and Leadership Skills for 
Advanced Practice Nursing. 4-0-4. 
Prerequisite: Admission to the M program or 
permission of the program director. 
The course provide<; the advanced practice nur e 
with foundation business knowledge and analyti­
cal kills needed in the economic environment<; 
of health care organuat1ons. The focus 1s on the 
skills needed for th successful creation, distribu­
tion, and management of health care services. 

NURS/CM 7791. Seminar in Principles 
of Conflict Management for Advanced 
Practice Nursing. 1-0 -1. 
Prereq111s1te: Aclnuss,on to the MS program or 
permission of tlte program director. 
Thi cours, introduces ad\ ,meed practice nurses 
to the principl ·s, th •orics, and skills of conflict 
mc1nag •m nt. ' tud •nt will e pion.• th applicct­
tion of the concepts and skills to health care 
i su, , including p,1ticnt care, patient ,1foty, and 
th• cre,1tion of c1 workplace environment that 
upport quality care. 
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aster of Arts 
in Professional 

The Master of Arts in Profe sional Wnhng 
(MAPW) degree 1 a profe sional graduate 
degree program that prepares candidate for 
a wide variety of wrihng-related pos1hons m 
bu ine s, educahon, pubh hmg, and the arts. 
Cour e work m three concentrabon · applied 
wnting, compos1hon and rhetonc, and creative 
wnhng-allow tudents to gam theoretical 
and practical knowledge m vanouc; fields of 
professional wnhng. As student become 
expenenced in produang and analynng 
the busme s, technical, journalistic, and cre­
ahve texts m these three concentration , they 
develop a oph1sticat d underc;tanding of tylc, 
tructure, and audience MAPW tudents will 

become writing professionals who can move in 
many direchon during their care rs; they will 
become flexible wnters who can tune m to the 
wrihng convenhons of a given genre, adapt­
mg their writing tyle to the requirements of 
variou rhetoncal context in today's print and 
electronic environments. 

Hou ed m the Department of English, the 
MAPW Program works in cooperation with 

ritin 
other departments uch a ommunication 
and V1 ual Art . Additional re ource of p -
c1al importance to the program faculty and 
tudent are the Kenn aw tat Umver tty 

Wnhng enter and the Kenne aw Mountain 
a t10nal Wn tmg Pro1ect. 

General Requirements for 
Admissions to the MAPW 
Program 
To be considered for MAPW admic;s1on, appli­
cants muc;t submit the following credentials to 
the K U Admi sion Offic : 
1. A baccalaureate degre from an accredited 

colleg or university with a minimum 2 5 
grade point average grade pomt average. 

2 A minimum total score of 800 (verbal and 
quantitativ ) and a minimum 3.5 (analytic 
writing) on th General Tec.t of the C,raduat 
Record F.xammat1on (C,R ), or a minimum 
of 1150 (verbal, quanbtabve, and analytical); 
or a mm,mum of 550 verbal c;core. The C,RF 
requ1r ment 1s waived for applicants who 
have earned an advanced d gree. 
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The following item hould be ubmitted to: 
MAPW Graduate Director, Engli h Depart­
ment, Kenne aw State Univer ity, 1000 Cha -
tain Road, Kenne aw, GA 30144-5591. 

3. An application 1 tter that tate the appli­
cant' goal for the MAPW program and a 
rationale for the choice of concentration and 
upport ar a . 

4. Three copie of repre entative writing am­
ple from both the concentration and the 
upport area , not to e ceed 25 page . 

5. A letter of recommendation i optional. 
6. International applicant ( e page 19). 

Provisional tanding and non-degree tatus are not 
available for applicants to the MAPW program. 

Transfer Credit 
Up to nine hour of graduate work from oth r 
acer dited in titution may be tran ferred. To 
be tran ferred, cour e work from other in titu­
tion mu t corre pond to Kenne aw tat ' 
MAPW curriculum. Student will need to pro­
vide cour de cription and yllabi wher ver 
po ible, and the amount of credit granted will 
be at the di cretion of the program dir ctor. 
A minimum grade of "B" i required for any 
cour e tran ferred. uch cour e work may b 
no more than five y ar old. 

Grades 
Student mu t am a grade of " " or better 
in every graduate-level cour e. They mu t 
al o achieve a GPA of at lea t 3.0 before they 
can advance to candidacy. 

Petition to Graduate 
MAPW candidate must p tition to graduate 
at lea tone me ter prior to completion of 
program r quirem n . B fore MAPW tudents 
can p tition to graduate, they must have a 
cumulative grade point average of at least 3.0. 
The tudent hould contact the MAPW office 
and reque t a petition be mailed to their home 
add.re , or they may print the form located on 
the MAPW web ite at: 
www.kennesaw.edu/english/mapw. 

The tud nt must obtain th MAPW graduat 
director' ignature b fore ubmitting th p ti-
tion to th busin office and registrar. 

Certificate Programs in 
Creative Writing and in Profes­
sional Writing for International 
Audiences 
For inf rmation nth graduat ertificate 
program in er ati , riting or in profe -
ional writing, raduat ertifi ate Pro-

gram ection of thi catal g. 



Master of Arts in Professional Writing 155 

Master of Arts in Professional Writing 
The Ma ter of Art in Profe ional Writing Degree Program consi ts of 36 hours of course work. 
The APW Program i organized in three di tinct part : 

1. WRITING CORE CONCENTRATION 

Credit Hours 
3 

The Writing Core oncentration give MAPW tudents the nece ary tools to acquire 
both practical and theoretical knowledge about writing, writers, and graduate-level study 
kills. Students must complete the core course within their first two terms in the MAPW program: 

PRWR6000 I ue and Re earch in Profe ional Writing 

2. MAJOR CONCENTRATION AND SUPPORT AREA 
a. The Major Concentration and Support Area (24 hours) allows candidate to con­

centrate on two area of intere t. In the Major (15 hours), each student selects one 
concentration from the three offered below and take five cour es from this con­
centration, and, in the Support Area (9 hours), each tudent al o selects one of the 
remaining two concentration a the upport area. The tudent must take three 
cour e from thi second concentration to ati fy the support area requirement. 

24 

In addition, the tudent will take one elective (3 hours): any MAPW course or 3 
a cour e in a related graduate program 

OR 

b. Y!ajor concentration (15 hours) and two cour e from ach of th other two concen­
trations (12 hours) allow tudents to tudy all three area of profe sional writing 
offered m the MAPW program. 

A: Applied Writing: 
PRWR 6250: Corporate Communicahon 
PRWR 6280: Bu mes and Technical Ed1hng 
PRWR 6290: Public Service Wrihng 
PRWR 6410· Featur Wntmg 
PRWR 6440: Prof ss10nal and Academic ditmg 
PRWR 6550 Document Design and De ktop Pub1i5hmg 
PRWR 6 SO· Web ontent Development 
PRWR 6860· Intercultural ommumcation in Context 
PRWR 7600 APW Practical Intern hip 
PRWR 7900 Sp ctal Topics 
PRWR 7950: MAPW Directed Study 

B: ompo ition and Rhetoric: 
PRWR 6150· Context, Styl , and Audi nc m Professional Wntmg 
PRWR 6300 Under tandmg Writing ac; Proc 55 

PRWR 6500 Teaching Wntmg in High Schools and oll gee; 
PRWR 6650· Introduct10n to I iteracy Stud1ec; 
PRWR 6750 Teaching Wntmg to Sp ak rs of th r Languag s 
PRWR 6760 World Englishes 
PRWR 7600 APW Practical Intern hip 
PRWR 7900 Special Topics 
PRWR 7950· MAPW Directed Study 
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(MAPW - Major concentration and upport area - cont'd) 

C: Creative Writing: 
PRWR 6100: Reading for Writer 
PRWR 6460: Fiction Writing 
PRWR 6470: Poetry Writing 
PRWR 64 0: Play Writing 
PRWR 6490: creen and Tel vi ion Writing 
PRWR 6520: Creative onfiction 
PRWR 6 00: Career in the Lit rary Art 
PRWR 7500: Advanced r ative Writing 
PRWR 7600: MAPW Practical Intern hip 
PRWR 7900: pecial Topic 
PRWR 7950: MAPW Directed tudy 

3. MAPW CAPSTONE PROJECT 6 
The MAPW Capt one project i d ignated a a the i , portfolio or practicum and accompa­
nied by a rationale for it purpo e and de ign that involve electronic and / or print media 
and i r levant to th tud nt' concentration in profe i nal writing. ft r ubmitting an 
approved cap tone propo al, th candidat works under the direction and advice of hvo fac­
ulty member to produce the proj ct. Th candidat mu t ubmit th cap ton proj ct at 1 a t 
two w ek before either 1) a di cu ion about the proj ct with the faculty comrnitt e, or 2) a 
public pre entation about the project or a reading from the project for an audience of facu lty 
and peer . The candidate will con ult with the cap ton committe chair and comrnitte 
m mb r about which option to choo . 

PRWR 7960 MAPW Cap ton Project 

M.A. in Professional Writing 
Course Descriptions 

PRWR 6000. Issues and Research in 
Professional Writing. 3-0-3. 
Prerequisite: Adtnis ion to the MAPW program 
or pennis ion of the graduate program director. 
( tudent mu t take this cour e within their fir t 
two terms in the MAPW program.) 
Th cour 1 th r quired cor course in the 
Ma ter of Art m Profes 1onal Wn tmg (MAPW) 
program. It introduc s students to the three 
program concentrations applied \1\.'ri ting, 
compo 1t1on and rhetoric, and creative writ-
ing b} focusing on key issu s, theories, and 
re carch method specific to each field as 1,,vell 
as those that cut across all three cone ntra tions. 
The course provides the necessary foundc1 tion 
of knowledge, skill , and prac tice- through 
a variety of read ings on contemporary issues 
and through discussion, cri tique, and applica­
tion of research methodologies- for tudents to 
completl' MAPW requirement and cour e work 
wi thin their concentration and upport areas. 

PROGRAM TOTAL: 36 

PRWR 6100. Readings for Writers. 3-0-3. 
Prerequi ite: dmi ion to the MAPW program 
or penni ion of the graduate program director. 
Th tudy of wnt r d cribing th ir a f 
1,,•vntrng and / or how th r ' writing ha mflu-

nced wnter . Thi cour e tudi th wor 
!isled as influential and th n amm th 
application of uch mflu nc m lat rt t . R ad­
mg \'\. 111 vary, but will m lud ht ratur , drama, 
po try, ssay'>, iournah m and c1 ntific and 
profe 1onal te ts. Thi course I r p atabl . 

PRWR 6150. Context, Style and Audi­
ence in Professional Writing. 3-0-3. 
Prerequi ite: dmi ion to the M PW pro ram 
or perm, 1011 of the raduate program director. 
A stud), of the \'\ ay-, ont ' t, t It tI ch 1c 
and aud1 nc influence all a r a-, of" ntmg m 
action, whether in the ' "- orkplac , on the lnl r­
net, in publishing, or in the classroom ours 
will focu on lh • creation of sp cine l ~ ts, many 
by the students themselves, wi th altent10n to 
the rhl·torical traditions bl·hind all spoken and 
writ ten act . 
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PRWR 6250. Corporate Communication. 
3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy of corporate commurucahon, including 
wntten, vi ual, and on-lme materials Emphasi 
on wntmg for vaned corporate purpo e and 
bu me audience . 

PRWR 6280. Business and Technical 
Editing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy and prachce of bu me and techrucal 
edihng m text found m corporate, engmeenng, 
government, high-tech, and cienhfic e ttmg , 
including repor , propo al , manual , company 
new letter , and Internet web page . Ed1tonal 
re ponsibihhe for document development, copy 
editing, and proofreading will be explored. Prac­
hce of electronic editmg and hard copy editing 
will be tre ed. 

PRWR 6290. Public Service Writing. 
3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Stud} and prachce m public sernce wntmg that 
i , writing for nonprofit and community organi-
1:ation and government agencie on local, state, 
and federal level . Students will learn rhetorical 
trategie , together with genre analysis and tudy 

of ethics, that can be applied in producing a wide 
vanety of public ervice document . Students 
will learn how to analyze texts and context 
within an ethical frame½ ork and to develop 
approaches for producing public service docu­
ment , from grants and propo als for government 
funding to the many writing requirements of 
government agencies The course will also focus 
on a study of organ11:at10nal writers at work 
and the latest technology being implemented in 
public service writing. 

PRWR 6300. Understanding Writing as 
Process. 3-0-3. 
Prerequisite: Admission to the MAPW progran-1 
or permission of the graduate program director. 
fhe study of th concept of w n ting a!. proc s 
and its implications for profc sional writer in 
various creative, workplace, and instructional 
situations. Thi cour • will focu on such qw• -
tions as What happens when we write? an the 
proccs e by which individuals hapc> written 
texts be obs rved, do ument •d, and th •cm/ed? 
How do s social context affect writing proc ·~ s? 
How do s und rstanding writing as proc · s 
affect the teaching of writing? 

PRWR 641 0. Feature Writing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy of the pnnc1ple and proces es of 
new reporting and feature \I\ nhng technique , 
mcludmg ed1tonal wnting, promotional com­
munication , and mforrnatn e newspaper and 
magazine article wntmg. 

PRWR 6440. Professional and Aca­
demic Editing. 3-0-3. 
Prerequisite: dmission to the MAPW program 
or permission of the graduate program director. 
The tudy and practice of profe ional and 
academic (trade, profe . 1onal, educational, 
and scholarly) editmg for magazine , Journals, 
books, and textbook . Editorial divi ion of 
labor and approache and respon ibihtie of 
editor , along \,1th the introduction to text 
de\. elopment, acqu1 1tion, and line editing. 

PRWR 6460. Fiction Writing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Workshop cour e m the \,\ ntmg of fiction. 
Short tones and novella may be tudied 

mall-group cntlque, one-to-one conference 
and peer re\.1s1on techniques ma} be used 

PRWR 6470. Poetry Writing. 3-0-3. 
Prerequisite: Admission to tlze MAPW program 
or permission of the graduate progran-1 director. 
Workshop course m the Vvntmg of poetry. 
Study of trad1t1onal, free verse, haiku and e per­
imental form'> by mean'> of small-group critique, 
one-to-one conferences and peer revision 

PRWR 6480. Play Writing. 3-0-3. 
Prerequi ite: '\dtnis ion to the M PW program 
or permission of tlie graduate program director. 
Workshop cour'>e in the wntmg of drama. 
Study and practice in writing monologues and 
dialogu •s, prc~cnting stage dir ct,ons and the pro­
duction of one-act and multi-c1ct dramatic work.s. 

PRWR 6490. Screen and Television 
Writing. 3-0-3. 
Prerequi ,te. dm1 s-.wn to the MAPW program 
or permission of the graduate program director. 
Workshop coursl' in\\ ntmg for cinema, radio 
and tel •vi ion. Study and practice in cffccti v • 
screenplay writing techniquP , on-air report 
writing, on-screen n •ws wri ting .ind th, princi­
pl •s of s ript writing, evalu,1tion and promotion 
will be c amin •d. 
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PRWR 6500. Teaching Writing in High 
Schools and Colleges. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
An inve ligation into the theorie and practice 
that have haped writing in truction over the 
pa t thirty year . Student will e amine tudent­
centered in truction, writing proce theorie , 
current method of a e ment, technologie of 
writing, and other important advance in order 
to produce curricular de ign for high chool and 
college writing cla e . 

PRWR 6520. Creative Nonfiction. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
Readings from and writing in creative or literary 
nonfiction, including the per onal e ay, biogra­
phy, travel writing, the re earch e ay, and the 
nonfictional novel. Attention to the hi tory and 
developm nt of the genr and it ubdivi ion 
and to the market for it manu cript . 

PRWR 6550. Document Design and 
Desktop Publishing. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
Principle and practice in computer-aid d pub­
Ii hing. E amine word proce ing and de ktop 
publi hing capabiliti , develop graphic and te t 
de ign experience, e plore the kill needed to 
produce profe ional quality new letter , bro­
chure , r port , pamphlet and books. 

PRWR 6650. Introduction to Literacy 
Studies. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
An overview of approach s for tud1 mg and 
haping literacy in a range of ocial context , 

including workplace , instruchonal settings, 
and the ht rary marketplace. Thi cour e \'\, ill 
e plore comp ting definihon5 of literacy and 
their implication for professional \I\ nters \'\, 1th 
tudent learning to u ere earch about ht racy 

to enhanc th ir work as profe 1onal wnt r . 

PRWR 6750. Teaching Writing to Speak­
ers of Other Languages. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy of the thLories and practice~ in the 
teaching writing to ESL writers. Emphasis will 
be plac d on , Jnd language acquisition of 
writing skill and ESL com po ition techniqu •s 
and principles for variou ESL writing iluat10ns. 

PRWR 6760. World Englishes. 3-0-3. 
Prerequisite: A dmission to the MA.PW program, 
or permission of the graduate program director. 
A tudy of the unprecedented growth of Engli h 
on a global cale. Cour e will e amine the 
current ta te of Engli h in the world and the 
cultural / ocial factor that have given ri e to a 
number of different varietie of Engli h in the 
world. The e varietie , atti tude toward them, 
and implication for variou written media of 
communication will bee plored. 

PRWR 6800. Careers in the Literary 
Arts. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
The fir t half of the cour e will urvey compo­
nent that make up the literature field and intro­
duce the tudent to the management concern 
in elected component . The ur ey will inform 
the tudent about profe ional and organization 
infra tructure that upport the literary art in 
the United tate and gi e th tud nt theoreti­
cal and practical knowledge concerning art 
management. The econd half of the cour e will 
focu on th writer' per onal management. 

rant man hip and fellow hip writing a w 11 
a ubmi ion -and-publication procedur , 
lit rary promotion , and tim manag ment will 
be di cu ed. 

PRWR 6850. Web Content Develop• 
ment. 3-0-3. 
Prerequi ite: Admi sion to the MA.PW program 
or pernti ion of the graduate program director. 

tudy and practice in writing and development 
of W b cont nt for multiple, div r audience 
in comm rcial ar a , uch a -bu in , public 
relation , and adverti ing; in public ervice 
organizahon , including nonprofit and go m-
m nt organization · and in the ar a of per onal 
and car er development. tudent " ill create their 
own prof s1onal e-portfoho and d v lop Web 
cont nt for a comm roal, nonprofit, or pubh 
organization our e topic will include 1t 
archit ctur , \ 1sual rh ton , audi n anal i , 
collaboration with graphic d 1gn r t er at 
Web pag c.,, ethici., ace s 1b1hty for d1 ab! d u r , 
corporate mtran t de.,1gn, and mt mat1onal 
cons1d rations. 

PRWR 6860. lntercultural Communica­
tion in Context. 3-0-3. 
Prerequ, ite: dm, ,011 to tJie M P pro ram, 
or perm, 1011 of the graduate program dire tor. 
A ~tud, of\, nttLn (Ommurn ation across cul 
ture . our e will use a cas, studi •s format to 
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e plore principle for effectively communicating 
in Engli h aero different culture . Topi will 
include document de ign for international audi­
ence , rhetorically ensitive trategie , i ue of 
translation and contra tive rhetoric. Students will 
be able to tudy a pecific type of written com­
munication in a pecific region or regions of the 
world according to their intere ts and need. 

PRWR 7500. Advanced Creative Writ­
ing. 3-0-3. 
Prerequisite: Admission to the MAPW program, 
or permission of the graduate program director, 
6000-level creative writing course in the appro­
priate genre, and permission of instructor. 
Advanced workshop cour e in either fiction, 
poetry, play, literary nonfiction, or screen and 
television writing. Open only to tudent who 
have already reached a fairly high level of 
accomplishment in the genre. 

PRWR 7600. MAPW Practical Intern­
ship. 1-6. (Up to six hours may be used 
to satisfy MAPW degree requirements. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director 
and/or faculty advisor. 
Guided and upervi ed practical experience in 
one concentration of the MAPW Program. 

PRWR 7900. Special Topics. (Repeat­
able) 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
Explorahon of a specifically de igned topic. 

PRWR 7950. MAPW Directed Study. 
(Repeatable once). 3 -0 -3 . 
Prerequisite: Admission to the MAPW program, 
or permission of the graduate program director, 
PRWR 6000, and a graduate course in the field of 
the directed study. 
An intensive, advanced investigation of selected 
topics derived from md1v1dual cour e of s tudy 
The content will be determined Jointly by the 
instructor, the student, and the student'c; advisor. 
The propos d cour of tudy must be submitted 
to the graduate director by a deadline public;hed 
each term for APW omm1tte approval. 

PRWR 7960. MAPW Capstone Project. 
1-6 credit hours. 
Prerequisite: Completion of 27 credit hours in the 
MAPW program and at least four courses in the 
concentration; approval of capstone committee. 
A project de ignated a a the is, portfolio or 
practicum and accompanied by a rationale for its 
purpo e and design that involves electronic and / 
or print media and i relevant to the tudent' 
concentration in professional writing. After 
ubrnitting an approved cap tone propo al, the 

candidate works under the direction and advice 
of two faculty members to produce the project. 
The candidate must ubrnit the capstone project 
at least two weeks before either 1) a di cu sion 
about the project with the faculty committee, or 
2) a public pre entation about the project or a 
reading from the project for an audience of faculty 
and peers. The candidate will consult with the 
cap tone committee chair and committee member 
about which option to choo e. 
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aster of 

Administration 
The Ma ter of Public Administration (MPA) 
i a professional degree that prepares per on 
interested in public ervice for middle and 
upper level admini trative positions. The 
program's student and teaching oriented 
faculty seek to contribute to the development 
of profe sional individual with an etho of 
democratic admini tration by providing them 
with a combination of solid academic learning 
and concrete practical exp rience . 

The PA Program i located in the Department 
of Political ScienceandintemahonalAffa1rs. Th 
Program works m cooperation with a number 
of other department as well as the A L. Burrus 
Institute of Public Service that provides com­
munity services and technical assi tance to non­
profit and public orgam.lahons throughout th 
greater orthwe t Georgia reg10n. 

The Ma ter of Public Administration program 
is forrna11y accredited by ahonal A ociation 
of Schools of Public Affair and Administration 
•qc:DAA). 

General Requirements for 
Admission to the MPA Program 
MPA Program admi ion require : 

1. A baccalaureate degree from an accred­
ited college or univer ity with at 1 ast 2.75 
grade point average; 

2. A minimum combined cor of 900 on the 
verbal and quantitative portion with a 3.5 
minimum score on the analytical writing 

ction of the G n ral ~ st of th raduate 
Record xammat10n ( RE) or a combined 
core of 450 on the raduate Management 

Admission Test (GMAT). International stu­
dent mu t al o provide satisfactory TOEFL 
scores. (Students submitting scores for th 
GR taken prior to ctober 1, 2002, must 
c,ubmit a minimum combin d scor of 1350 
on th verbal, quantitabve, and analytical por­
tions of the Graduate Record xammat10n); 
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3. An application letter that tate the appli­
cant's interest and goals for the MPA Pro­
gram and the potential use of the degree; 

4. A current resume; and 
5. Two letters of recommendation that 

from other in titutions mu t correspond to 
Kenne aw State' MPA curriculum. Students 
will need to provide cour e de criptions and 
syllabi wherever po sible, and the amount of 
credit granted will be at the di cretion 

addre s the applicant' potential for gradu­
ate study and use of an MPA degree. 

Students are admitted to the program ba ed 
upon an overall review of all credentials includ­
ing any work and community ervice e peri­
ence that indicates potential succes in graduate 
work and in professional public ervice. 

Transfer Credit 
Up to nine seme ter hours of graduate work 
from other accredited institutions may be 
transferred. To be transferred, course work 

of the program director. Such cour e work 
may be no more than five year old. 

Grades 
E pectation for sati factory graduate level 
tudent performance are detailed in Aca­

demic Policie ection of thi catalog. 

Petition to Graduate 
MPA candidate mu t petition to graduate 
at lea tone eme ter prior to completion of 
their degree requirements. 

Master of Public Administration 

The MPA Program is a 36 semester-hour course of tudy that consi t of thr e component : A 
7-cour e core curriculum required of all tudent (21 hour ); a 4-cour cone ntration of the 
tudent's choice (12 hour ); and a professional e erci e (3 hour ). 

CORE CURRICULUM 

Credit Hours 

21 

The core curriculum en ure that every MPA graduate i v r ed in both the th ry and practic 
of thi profes ional field. Cour e include the hi tory and value of d mocratic admini tration, 
the institution and individual that compri e it, and the tool u d to achi v th goal of 
such admini tration. 

PAD 6200 
PAD 6250 
PAD 6300 
PAD 6350 
PAD 6450 
PAD 6700 

PAD 6500 

or 
PAD 6600 

Fundamental of Public Admini tration and Public rvice 
R earch Method & omputer Application 
Public Organization Theory 
Public Service Budgeting 
Governmental R lation 
Human Re ource Management in Public rvic 

Policy Analy i (r quired for th r gional policy and admim tration 
cone ntration) 

Program Evaluation 

CONCENTRATIONS 12 

The concentration cour enabl tud nt to pr par th m for pr f . 1 nal ar r in th 
publtc and nonprofit ctor . tud nt will ch o on f th following on ntrabon 
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Re · nal Polic and Administrati n 
Required: 
PAD 7130 
PAD 7430 
GEOG 7100 

Regional Politics and Policy 
Regional and Local Planning 
Geographic Information Systems for Administrators 

Select one additional cour e from the following: 
PAD 7230 Local Government and City Management 
CM 7100 Introduction to Conflict Management 
PAD 7455 Admini trative Law 

Communi 
Required: 
PAD 7100 
PAD 71 0 

rofit Admini tration 

Philanthropy and the Nonprofit Sector 
onprofit Governance and Administration 

Select two additional courses from the following: 
PAD 7130 Regional Politics and Policy 
PAD 7120 Health Policy 
PAD 7150 Contemporary Public Issues 
PAD 7250 Leadership and Ethics in Public Service 
CM 7100 Introduction to Conflict Management 

Information 
IS 8050 
IS 8070 
IS 8950 

Information Systems Project Management Methods 
Legal and Ethical Issues in Information Systems 
Information Systems Policy and Strategy 

Credit Hours 

Student will select one other graduate IS or MPA course or other graduate course as approved 
by the Graduate Director. IS 8910, Special Projects in Information Systems, IS 8916, Cooperative 
Education, and IS 8918, Internship in Information Systems are among the choices available 
depending upon th student' background and goal . 

Required: 
PAD 7455 Administrative Law 

7100 Introduction to Conflict Management 

S lect two additional courses from the following: 
PAD 7130 Regional Politics and Policy 
PAD 7230 Local Government and ity Management 
PAD 7120 Health Policy 
PAD 7150 ontemporary Public Is u 
PAD 7250 Leadership and Ethics in Public S rvice 
GEO 7100 GIS for Administrators 
PAD 7470 Issue in riminal Ju tice Administration 

MPA PROFESSIONAL EXERCISES 3 
Students elect one of the following with the con ent of th graduate director: 
PAD 7985 Internship in Public Servic 
PAD 7995 Public S rvice Practicum 

PROGRAM TOTAL: 36 
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Master of Public Administra ­
tion Course Descriptions 

CM 7100. Introduction to Conflict Man­
agement. 3-0-3. 
Prerequisite: Admission to graduate study. 
Thi cour e p re ent an overview of the emerg­
ing movement toward alternative form of 
conflict re elution and of conflict m an agement a 
an interdi ciplinary field. Reading are drawn 
from a broad range of academic di cipline , 
including law, conomic , ocial p ychology, 
ociology, anthropology, political cience, a well 

a di pute re e lution. Student are introduced 
to conflict re e lution theorie , di pute re e lu tion 
proce e , conflict management y tern de ign, 
and application of conflict m anagement to the 
public policy environment. 

GEOG 7100. Geographic Information 
Systems for Administrators. 3-0-3. 
Prerequisite: Admission to graduate study. 
Thi cour e i de ign d for admini trators (not 
GIS manager ) who wi h to integrate a geographic 
information y tern into the operations of their 
local agency. Studen will b introduced to ba ic 
GIS technology, but cour e empha i i placed 
on conceptualizing and understanding how 
GI can aid daily operations in admini trative 
capacity. Gue t lecture and pecific ca e tudie , 
including, planning and zoning, transportation, 
u tilitie , emergency rvic , taxation, and wa te 
management, will bee arnined in cla . Stud nts 
at a minimum hould b comfortable working in 
a Window environment, have ome e p rience 
working with databa e , and be accompli hed 
Internet u r (ftp, brow ing, t .). o pr VIOU 

po ure to GIS or mapping is nee ary. 

PAD 6200. Fundamentals of Public 
Administration and Public Service. 
3 -0-3. 
Prerequi ite: A dmis ion to graduate tudy. 

over the public policymakmg proce , c1vtl 
erv1ce and admirn trativ agenc1e , and poh y 

1mpl mentabon, with bn f introductory foray 
into mob"ation, 1 ader hip, deci ion makmg, 
finance and budgehng, and p r onn I ontra t 
bet\"'e n public and busme administration ¼ill 
be included. 

PAD 6250. Research Methods and 
Computer Applications. 3-0-3. 
Prerequisite: A dmission to graduate study. 
Develop familiarity with method of re earch 
and analy i useful to public ervice practitio­
ner . Survey and re earch de ign, tati tical 
method uch a de criptive and inferential 
tati tic , including multiple regre ion, will be 

covered. Involve inten e hand -on computer 
work u ing tati tical oftware. 

PAD 6300. Public Organization Theory. 
3-0-3 . 
Prerequisite: A dmission to graduate study. 
Offer conceptual and practical per pective 
fo r under tanding and managing organization . 
A pectrum of theorie of organization will 
be e amined. The concept and i ue to be 
di cu ed include mechanical and organi mic 
a pect of organization , organizational culture 
and politic , organizational p chodynamic , 
and recent theorie of organizing. The implica­
tion of the theorie for a r flective practice will 
be the focu of cla di u ion . 

PAD 6350 . Public Service Budgeting. 
3-0-3. 
Prerequisite: Admission to graduate study. 

Techniqu of financial management, chi fl in 
local agenci , covering the origin and type of 
modern budgeting, from lin -item, program and 
p rformanc , to zer -ba d budgeting. ttention 
will be paid to both th politic of th budg tar 
proc and the financial and accounting prin-
cipl invol d, with a trong mpha i on 
hand -on er i 

PAD 6450. Government a l Relations. 
3-0-3 . 
Prerequi ite: dmi ion to graduate tudy. 
E amin th mteracbon b tw nth f d ral, 
ta t , and local I v I of gov mm nt in th 

United tate and their interacbon with nonprofit 
and oth r pnvat tor organizations. p aal 
att ntion 1 g1v n to th on tituti nal and fi al 
relabon hip bet½ n the 1 " 1 of go mm nt. 

PAD 6500. Policy Analysis. 3-0-3. 
Prerequi ite: P D 6250. 
D ab with th th or heal 1 5U and pra h -

eal t chmques of polIC} anal 51'> Fo u ¼Ill b 
on prob! m d fimtion, alt mah" and nt na 
formulation, and d 151 n making phac;, ., of 
pro-.pective pohc} analys1-. tud nh w1ll l arn 
to conduct imple anah,c,e-, for pollly decision 
Poliq analytic report\\, ntmg and oth r forms of 
policy commumcahon ""·ill also b mpha.,1zed 
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PAD 6600. Program Evaluation. 3-0-3. 
Prerequi ite: P. D 6250. 
Thi cour e i d 1gned to introduce the ba ic 
method of policy and program evaluation. The e 
evaluation method are u ed in need a e -
ment , monitoring ocial program , and a e ing 
the effectivene and efficiency of their impact . 
Quantitative approache , uch a e perimental, 
qua 1-e perim ntal, and refle ive de ign and the 
ocial, political, and ethical conte t of evaluation 
tudie " ill be di cu ed. 

PAD 6700. Human Resource Manage­
ment in Public Service. 3-0-3. 
Prerequi ite: dmi sio11 to graduate studies. 
Thi cour e addre e theone and principle 
of managing people in public and nonprofit 
orgaruzation . I ue that will be addre ed are 
the application of human re ource concept 
and proce e , the legal and political influence 
impacting human re ource management, and the 
di tinctive role of human re ource management 
m public and nonprofit organizations. 

PAD 7100. Philanthropy and the Non­
profit Sector. 3-0-3. 
Prerequisite: Admission to graduate study. 
Provide tudents with a comprehensive overview 
of the lu torical development of commuruty 
erv1ce and nonprofit orgaru/ations. Particular 

empha i will be given to di hngui hmg the 
nature of nonprofit orgaruzahons from busme 
and traditional government organl/.ahons Also, 
the cour e will empha ue the urnque philosophy 
of nonprofits, especially the notions of charity, phi­
lanthropy, community caring, and volunteensm. 

PAD 7120. Hea lth Policy. 3-0-3. 
Prerequis ite: PAD 6200. 
Provides an overview of current health policy in 
the U.S. and government's role in it and how these 
have evolved m historical perspective. The organi­
;atton, financing, and delivery of health care will 
be examined as well as issues such as access and 
the roles of various health care provider . 

PAD 7130. Regional Politics and Policy. 
3-0-3. 
Prerequisite: Admission to graduate study. 
This course 1s designed to introduce students to 
the basic concepts in politics of local and regional 
governanc . The history of the city and county 
administration in the U.S., power relations in 
urban area , and the legal / structural bas' of 
urban policymaking will be discussed in th· clas . 
The history and s tructure of American cities will 
be compared with thos • of Europ •an cities and 

the global implication of urban problem will be 
di cu ed . 

PAD 7150. Contemporary Public 
Issues. 3-0-3. 
Prerequisite: Admission to graduat e study. 

over a pectrum of i ue which may range 
from local matter uch a education, hou ing, 
and urban planning to broader concern uch 
a health care and economic policy a well a 
environmental conditions. For each i sue cro -
national compari on will be explored and alter­
nah ve policy olutions will be developed and 
di cu ed . 

PAD 7180. Nonprofit Governance and 
Administration. 3-0-3. 
Prerequisite: Admission to graduate study. 
Thi cour e will cover how to build ucce ful 
board for re ponsible governance, community 
impact, and mi ion advancement; how to 
recruit, train, and manage taff and volunteer ; 
how to develop re ource and rai e fund from 
m titutional a well a individual contributor . 
It\'\. 111 a l o empha ize pecial ethical dimen ion 
of nonprofit governance and admini tration 

PAD 7230. Local Governance and City 
Management. 3-0-3. 
Prerequisite: Admission to graduate study. 
This cour e will cov r th common practic 
and problems of local governm nt admini tra­
tors and city manag rs, with p cial attention to 
the complex environment of and interrelation 
in the metropolitan and regional ettmg. It will 
explore the relation hip b tween politic and 
administration and betw en city and county 
manager and their multiple con tltuencies 

PAD 7250. Leadership and Ethics in 
Public Service. 3-0-3. 
Prerequisite: PAD 6200. 
To increase th ability of md1vidualc, to deal 
with public and c,oc1al problem.., in all area<, 
of public service, this cours, concentrate on 
understanding and dev loping I ad rsh1p 
role and ethical practices. Lmpha,;1c, will be on 
ethical leadership in the context of teamwork, 
participatory decision making and mployec 
•mpow 'rm >nt, and on th devclopm nt of 
organuat1onal cultures that promote ind1v1dual 
init1at1v and I ad •rship. 

PAD 7430. Regional and Local Pla n­
ning. 3-0·3. 
Prerequisite: PJ\D 6200. 
fh1c, course covers the theory, h1c,tory and the 
technical and 1 •gal bas •s of regional , metro 
politan ,rnd local planning. The top1 s to bl' dis-



166 Master of Public Administration 

cu ed are the hi tory of planning in the U.S. and 
European countries, the legal ba e and politic 
of planning, the tool of land-u e planning, com­
munity development, tran portation planning, 
economic development and growth manage­
ment, and environmental and energy planning. 
Particular empha e will be on the legal and 
technical a pects of planning in cities, countie , 
and metropolitan region . The implications of 
citizen participation in planning for democracy 
and political proce e will also be discu ed. 

PAD 7390. Public Financial Manage­
ment. 3-0-3. 
Prerequisite: PAD 6350. 
Public Financial Management is a equel to the 
public budgeting cour e. Public finance is the 
tudy of where and how government acquire 

re ource . Ta e , fee , charges, debt concept , 
and public finance theorie are e plored with an 
emphasi on actual government problem olving. 

PAD 7455. Administrative Law. 3-0-3. 
Prerequisite: PAD 6200. 
Admini trative law provide tudent with a 
broad ranging analy i of how public admin-
i trator mu t handle con titutional and legal 
re traint placed on them by legi lator , e ecu­
tive and the judiciary. The course provide an 
overview of tho e con traint then di cu e 
in depth United State Supreme Court ca e in 
which the law and con titution ar applied to 
admini trative action . 

PAD 7470. Issues in Criminal Justice 
Administration. 3-0-3. 
Prerequisite: PAD 6200. 
Thi cour e e plore ocietal is ue and trend 
which influence th admini tration of JU tice. 
The e include liability issues; labor law appli­
cability to a 24 hour / 7 day a week operation; 
privatization; and diver ity. It will addres 
particular attention to the creation and impact of 
public policy. 

PAD 7900. Special Topics. 3-0-3. 
Prerequisite: Consent of the program director. 
(Repeatable). 
Addre e topical i ue in pubhc or community 
sen ice adrnm1 tration that are of p oal con­
cern to tud nt , faculty, and to th community. 

PAD 7950. Directed Study. 3-0-3. 
Prerequisite: Consent of the program director. 
(Repeatable.) 

oncentra ted independent reading and inve ti­
gations of pecial topic of intere t to individual 
tudent . Reading , re earch, pap r , and other 

project will be determined jointly by the tudent 
and the in tructor. 

PAD 7985. Internship in Public Service. 
3-0-3. 
Prerequisite: Approval of program director. 
Culminating e erci e required of all pre- ervice 
tudent ; tudent mu t have permi ion of the 

graduate dir ctor prior to regi tering for thi 
cour e or alternative! for PAD 7995. tudent 
hall work for a minimum of 300 hour on ite 

during the term (appro imatel 20 contact 
hour per week). Objective for the internship, 
field placement , reading , and re earch topic 
will be determined jointl by the tudent and 
up rvi ing faculty. Require preparation of a 

final written paper that ummarize how intern-
hip objective were met and culminate in an 

oral pre entation that demon trate how the 
candidate' intern hip ha de elop d him / h r 
a a publi ervice prof ional. Empha i will 
be placed on actual i ue and problem faced by 
practicing admini tration . 

PAD 7995. Public Service Practicum. 
3 -0-3. 
Prerequi ite: pproval of the pro ram director. 

ulminating e erci e requir d of all in- rvice 
practition r ; tud nt mu t hav p rmi ion 
of th graduat dir ctor prior tor gi t ring 
for thi cour or alternativ ly for P D 79 5. 
With th guidanc of th program dir ctor, the 
tudent will lect a ·u1table topic and d velop 

a propo al to guid completion of a fi ldwork / 
r earch proj ct during th m t r. R quir 
pr paration of a wntten pap r that ummarize 
the r ult of proJe t and culmmat in oral pr -
sentahon that demon trat how th candidat ' 
work a a profe ional m public rvice will 
serve him her and th community Empha 1 

\.'\ ill b on a tual 1 su and probl m fa d by 
pract1cmg adm1m trator 
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aster of 
Social ork 

The Ma ter of Social Work program is de igned 
to prepare tudents for entry level profe ional 
practice in ocial work. Upon graduation, 
tudents are eligible for the License Master of 

Social Work (LMSW) and they may al o pur ue 
further clinical supervision requirements to 
become a Licensed Oinical Social Worker 
(LCSW). In addition, studen mter ted in 
becorrung a certified addiction counselor have 
the opportunity to take pecializ d cour e in 
the area of addictions. The W program al o 
offers a specialization in child welfare. 

The MSW program i curr ntly in candidacy 
for full accreditation by the Council on Social 
Work Education ( SWE). When the accredita­
tion process i completed, all tudent entering 
the program while m candidacy will be con­
sidered graduate of a SWE accredited c;ocial 
work program 

Students who satisfy the advanced standing 
admis ion requirements may qualify for th 
advanced tanding MSW program 

General Requirements for 
Admission 
MSW Program admi ion require : 
l. A 3.0 GPA in the la t 60 hour of under­

graduate upper-divi ion 1 vel cour e and 
a 1000 combined core on the GRE. 

2. Applicant mu t po a liberal art 
background, including preferences (not 
required) for ocial cience , p ychology, 
tati tic , and content in the phy iolog1-

cal ba I for human behavior. Humanitie 
cour es are also recognized as important. 

3. Demonstrated work e p nence m the human 
rvice sector, through volunt r work, 

employm nt, or mt rnsh1ps is d sirabl 
4 Applicants must have strong positiv rec­

ommendations from thre sources capabl 
of ass c:;smg readiness for graduate work 

5 Demonstrated eagernes to learn and the 
requisite interp rc;onal c;kill'> and talent for 
c;oc1al work pra t1cc 

Advanced Standing Admission 
Requirements 

SW Advanced Standing admission requires· 
1 Applicants must have earned a Bach 1 lors 

of Social Work (BSW) d gree from a 
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(Advanced Standing Admi ion Requirem nt 
- cont'd) 

ouncil on Social Work Edu ation ( SWE) 
accredited undergraduat program within 
the la t five year. Thi requirement will not 
b waiv d. 

2. A minimum 3.2 GPA over the la t 60 hour 
of undergraduate tudy and a 1000 com­
bined core on the GRE. 

3. Demon trated work experience in the 
human ervice ector, through paid, volun­
teer and int m hip e perience . 

4. Applicant mu t have po itive and trong 
recomm ndation from thre ource who 
are capable of a e ing the candidate to 
th eff ct that the candidate i ready for 
graduate work, i ager to learn, and ha 
evidenced the r qui it interper onal kill 
and tal nt for o ial work practic . 

Non-Degree Admission 
Student cla ified a non-degree tudent 
ar not p rmitted to enroll in th Ma ter f 

ocial Work program. 

Transfer Credit 
Student enroll d in th Ma ter of ocial 
Work program will not b giv n credit for 
cour e taken at oth r in titution . 

Grades 
E pectation for ati factory graduat lev l 
tudent performanc are detailed in Aca­

demic Policie ection of thi catalog. 

Petition to Graduate 
MSW candidate mu t p tition to graduate 
at 1 a ton m t r pri r to ompletion 
of th ir degr e requirem nt . Petition to 
graduate form ar availabl in th program 
dir ctor' office. 

Master of Social Work 

The Ma t r of ocial Work program i made of fiv area -f undati n ur , ad an d lini­
cal practice, p cialized ar as, I tiv cours s, and the fi ldwork mponent. Th f 11 wing i 
a brief de cnption of ach ar a: 

1. Foundation Cour e (Block 1 and 2) - d sign d to intr du th tud nt t th 
fi ld f ocial work and provid a firm foundatI n to pr f s ional training. 

2. Ad anced Clinical Practice (Block 2 and 3) - th s qu n of advan d ur 
as um s mast ry of foundation cour<•, ", and move<, lh mpl 
i u of human behavior. 

3. pecialization area (Blo k 3 and 4) - Th '5 ns1st f two sp iali.l d ar a - 1) 

hild Welfare and Advo a y; and 2) Addi tions. h hild W lfar and d a 
p cializat10n pr par 5 stud nts for entry I v 1 prof ss1onal 1al work pra ti in 

the area of child ¾ el fare and prot ctive 5en ice..,, and .., ~n 1cc to fam1li ..,, hildr n, 
and youth. Th Addictions sp ciah.1atlon pr pare., stud 'nts for entr) 1 v ~1 pra t1 
m th area of subc;tance abuse pre\ 'nl10n and mt •rvent1on 

4 Ele tive cour e (Block 4) - a small group of 'le tive course.., offered to enn h th' 
student''"> underc;tandmg of part1cular areas of soual ¾Ork pra t1 'and program..,. 

5. Fieldwork omponent (Block 3 and 4)- platement al a clin1Cal 1ntern..,h1p ... 1te 1-; an 
mtegral a pect of the SW program. Fieldwork offers studenh direct pra tic' learn­
ing in real-world serv1c 'settings. 
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SEQUENCE OF COURSE REQUIREMENTS 

BLOCK 1 
SW 705 
SW 7702 
SW 7704 
SW 7706 
SW770 

BLOCK 2 
SW 7701 
W7703 
SW 7705 
SW 7709 
SW 702 

BLOCK 3 
SW 701 
SW 710 
SW 8711 
SW 8712 

Advanced Practice within an Ethical Framework 
Social Work Practice I 
Human Behavior in a Social Environment I 
Practice Focu ed Re earch Method I 
Foundation Intern hip I 

Social Welfare Policy and Service 
Social Work Practice II 
Human Behavior in a Social Environment II 
Foundation Intern hip II 
Advanced Clinical Practice with Group 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

Advanced Clinical Practice with Individual & Familie 3 
P ychopathology 3 
Practice Focu ed Re earch Method II 3 
Advanced Intern hip III 3 
Concentration Cour e 3 

Credit Hours 

15 

15 

15 

BLOCK 4 
SW 8707 
SW 713 

Cri is Intervention 
Advanced Intem5hip IV 
Concentration our e 
Concentration Cour e 
Elective 

15 
3 
3 
3 
3 
3 

PROGRAM TOTAL: 60 

Advanced Standing 

Advanced standing i available to applicant who have graduated from an undergraduate 
ocial work program that 1 accredited by the Council on Social Work .l::.ducat10n within the past 

five years. Applicants with two years of human 5ervice work who grad uated within th la t 
three years will be considered Applicants must have a minimum grad point average f 1 2 
over the la t 60 graded hours of ,;tudy. The program ace •pts a cohort of 10 qualified cand1dat 
for advanced standing. The cohort begins the program in June and 15 completed in one calen­
dar year or 39 hour of tudy. 

SEQUENCE OF COU RSE REQUIREMENTS 
BLOCK 1 - Summer 
SW 8705 Advanced Practice within an Ethical Framework 
SW 7703 oc1al Work Practice II 

W8702 Advanced !Jrncal Practic with roup<, 

1 
3 

3 

9 
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(Ma ter of Social Work - Advanced Standing urriculum - cont'd) 

BLOCK 2 
SW 8701 
SW 8710 
SW 8711 
SW 8712 

BLOCK 3 
SW 8707 
SW 713 

Advanced Clinical Practice with Individual 
Psychopathology 
Practice Focu ed Re earch Method II 
Advanced Intern hip III 
Concentration Cour e 

Cri i Intervention 
Advanced Intern hip IV 
Concentration Cour e 

oncentration Cour e 
El ctive 

& Familie 
15 

3 
3 
3 
3 
3 

15 
3 
3 
3 
3 
3 

PROGRAM TOTAL: 39 



Master of Social Work Course 
Descriptions 

SW 7701. Social Welfare Policy and 
Services. 3-0-3. 
Prerequisite: Admission to the M W program. 
Thi cour e provide the hi torical foundations of 
the ocial work profe ion and the ocial welfar 
y tern in the U.S., a well a an overview of the 
tructure of the current y tern. In addition, the 

role of ocial welfare policy in ervice delivery, 
ocial work practice and attainment of individual 

and ocial well-being i e amined. The cour e 
provide tudents with the background to under-
tand current national, tate and local ocial poli­

cie , their formulation and operation. A model for 
policy analy i i introduced. 

Recogruzing the fundamental duty of the ocial 
work profe ion to promote ocial equity and 
Justice, thi cour e looks at the value , which 
underlie variou policy approache , and identi­
fie policy hifts rooted in recurring ten 10n or 
controver 1e . Consequence of different policy 
approache are examined in light of their impact 
on racial and ethruc rrunontie , gay men and le -
bians, women, the poor, and per ons with mental 
and / or physical challenge . 

SW 7702. Social Work Practice I. 3-0-3. 
Prerequisite: W 7702. 

This foundation practice cour e provide a 
begmmng ba e of practice knowledge, values, 
and skill for work with individuals, families, 
and group ma vanety of community and 
agency context . The cour e helps s tudent 
learn the begmnrng phase of practice: to engage 
client , asse s them, and plan for mtervent1on 
The effects of client ' ethmc, racial, and gender 
differences on practice are emphasized through­
out the cour e. 

SW 7703. Social Work Practice II. 3-0 -3. 
Prerequisite: Admission to the M W program. 
This s cond practice course m the foundat10n 
year empha ues the on-going phase of work 
with md,viduals, families, and groups fh , 
concept m this cour e build upon and apply 
concepts learned m SW 7702. fh textbooks are 
the ame for both cours s. Students develop th ir 
skill m purpos ful intervention and further th ir 
ability to analy/e th •1r own practice methods, 
with particular att nt1on to cultural and gend r 
differences. 
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SW 7704. Human Behavior in a Social 
Environment I. 3-0-3. 
Prerequisite: Admission to the M W program. 
Tlus cour focuse on the phy ical, ocial and 
emotional development and ma tery of growth 
eris from birth to mid-adole cence. Included m 
the cour e are current theorie and re arch about 
the early year of the file cycle, with particular 
emphasis on the way in which culture, ethnicity, 
and community influence and hape development 

SW 7705. Human Behavior in a Social 
Environment II. 3-0-3. 
Prerequisite: W 7704. 
Thi cour e continue the tudy of the indi­
vidual and the family from adole cence through 
old age to death. The ocio-cultural and ethnic 
factor that hape adult development continue 
to be highlighted. Thi cour e al o introduce 
tudents to the study of organizations .. 

SW 7706. Practice Focused Research 
Methods I. 3-0-3. 
Prerequisite: Admission to graduate study. 
The objective of thi cour e i to apply re arch 
concept and principle to the actual conduct of 
tudie addre ing que tion relevant to direct 

practice with individual , familie , and group . 
The cour e prepare tudent for active role in 
practice and program evaluation. An intro­
duction to the u e of computer in tati tical 
analysis 1 included. 

Provides a begmrnng understanding and appre­
ciation of the principles and techniques of oc1al 
work research and stati tic and th 1r applica­
tion to social work practice. Highlighted are 
technique which are us d to tudy orgam.la­
ttons and communities. 

SW 7708. Foundation Internship I. 0-16-3. 
Prerequisite: Admi sion to M W program. 
A supervised ducational expenenc with sp , 
fied educational ob1ect1ve man ag ncy setting, 
com pletmg the required hour per w ek for the 
duration of the field placement. f 1eld placement 
I requ1r c; a minimum total of 240 hours. 

SW 7709. Foundation Inte rnship II. 0-16-3. 
Prerequi ite: Admission to M W program. 
A supervised educational expenence with sp c1 
fied educational ob1ect1v sin an agency c,ettmg, 
completing the required hours p r we k for th 
durat10n of the fl Id placement Field plac ment 
I requ ires a minimum total of 240 hours. Foun 
dat,on Int rnship II continu •~ to build on skiJJ.., 
introduced in Foundation Internship I. Students 
build upon know! •dg '/ 'Xpenence learned in 
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SW770 and apply n w knowl dge learn d in 
acad mic cour ework being completed in con­
junction with the intern hip e perience. 

SW 8701 . Advanced Clinical Practice 
with Individuals and Families. 3-0-3. 
Prerequisite: W 7705. 
Thi concentration cour e empha ize the diff r­
ential a e ment and treatment of individual , 
familie , and family ub y tern with problem 
repre entative in the area of child welfare and 
addiction . Student develop knowledge and 
kill in thr e area : ethnic- en iti pra tic , 

the psycho ocial approach to practice, and cri i 
intervention. The cour e include a focu on the 
influence of thnicity, rac , gend r, 'ual ori n­
tation, and other ocio-cultural factor as they 
are encountered in the practice proce in 1 ct 
problem ar a . 

SW 8702. Advanced Clinical Practice 
with Groups. 3-0-3. 
Prerequisite: Admission to the M W program. 
Thi concentration cour e empha ize differen­
tial practice with group a related to probl m 
in the focu area of health, mental health, 
children, and familie . Student develo p an 
under tan ding of the know 1 dge, kill , and 
value in thr e model of group practic . Atten­
tion i gi en to under tanding diff r ntial group 
practic und r condition of diver ity. 

SW 8705. Advanced Practice Within An 
Ethical Framework. 3-0-3. 
Prerequisite: W 712. 
Thi cour provide a fram work of val u s and 
ethical tandard to valuat pracbce r lated ethi­
cal cWemma in a y tematic way. upplementary 
reading , handout , and cas provide stud nts 
w ith an opporturuty to e p lore ethical 1 ues and 
under tand the importance of ethic and valu 
in ocial work pracbce. tud nt will e amine 
how per onal and p rofes ional valu affect 
their practice and w ill learn model for th1cal 
dea ion-making. By e plonng thic.al 1ssu and 
ca e , tudent will truggle wi th th r !ah\ ity of 
value , th tandard of th 1r own profec:,s1on..,, 
and th thinking of e perts m the fi Id 

SW 8707. Crisis Intervention. 3 -0 -3 . 
Prerequi ite: W 701 . 
The cou r e begm by e tabli hing a foundation 
of th oret1cal knowl <lg of th human response 
to crisis and psychological trauma. o iological, 
psycholog1cal, and n uro-biological paradigms 
are r vi wed to form a comprehensive model of 
the human r spons • to ha1ardous ev nts. f·ocus­
ing on the unique meaning of the crisi vent for 

the individual, family, or community, the cour e 
e plore differential method of practice, etting 
tr atment goal , and identifying the focu of 
therapeutic interventions. 

SW 8708. Family Therapy. 3-0-3. 
Prerequisite: W 7702. 
Thi cour e i de igned for tudents to gain a 
family- tern per p ctive through under tand­
ing of 1 ct d theoretical approache , therapeutic 
technique , and their own per onal demograph­
ic . Focu i on th a e ment of famil role , 
communication patterns, and family d function. 
Factor leading to family y tern change, goal 
e tting, tr atment applicability, the tructure of 

the therapy proce , the therapi t' rol , and tech­
nique of marital / family th rap , ar taught. 

SW 871 0. Psychopathology. 3-0-3. 
Prerequisite: W 7705. 

tudent may engag in indi idual tud in 
. lect d curriculum area under p cial circum-
tance . The independent work i approved if 

the tudent fumi he e id nee of ma t r of the 
ba ic content in the ocial work area lected. 
The work done by th tud nt in thi cour e i 
carri d out w ith the guidance of a m mb r of th 
full-time faculty. 

SW 8711. Practice Focused Research 
Methods II. 3-0-3. 
Prerequi ite: W 7706 or admi ion to advanced 
tanding. 

Thi c ur prov id ad vane d knm 1 dg 
and kill in r earch m thod , \-vith particular 
mpha i.., on pro ess and ut om practic 

re ear h methods. It 1 th ond r arch 
cour e tn th M W curriculum. It build n 
R '> arch I and 1 c, a ..,tud y f pra tice-ou t om 
r earch . Th ours focu on mgl a 
d sign , n eds ass ssm nt and program valu­
a llon; r cording method , b ha 1 ral and tan­
dard1zed mea ures; applications to md1v1dual , 
fomil1e.., group..,, program..,, comm umtl 

SW 8712. Advanced Internship Ill. 0-16-3. 
Prereq11i ite: rlmi ion to adv anced ta11di11 
M W prog ram or 7709. 
A ..,upen 1<,ed ducahonal p n n w ith p c1-
hed educ.at10nal obje ti\ .., m an agen \ ttmg, 
completing the required hou r.., per w, >k tor 
the duration of the h ,1d plac •ment d \ anc d 
Internship II I r •qu1r •~ a minimum total of 240 
hours. Advan ed Internship Ill ontinue.., to 
build on skills introduced in Foundatwn In t 'rn-
hips I & 11. 



SW 8713. Advanced Internship IV. 0-16-3. 
Prerequisite: W 712. 
A upervised educational e p rience with p ci­
fied educational objective in an agency etting, 
compl ting the required hour per week for the 
duration of the field placement. Advanced Intern-
hip IV require a minimum total of 240 hour . 

Advanced Internship IV continue to build on 
kills introduced in Advanced Internship III. 

SW 8721. Social Work Practice and the 
Law. 3-0-3. 
Prerequisite: A dmission to the M W program. 
Thi cour e familiarize ocial work tudents 
with the legal right of individual , pertinent 
law , and the legal proce and clinical practice 
i ue (e.g., confidentiality), thereby enhancing 
their ability to help their clien . Legal i ue 
relating to HIV / AIDS, juvenile ju tice, child 
welfare, the mentally ill, and entitlement benefits 
are covered. 

SW 8725. Social Work Practice with 
Domestic Violence. 3-0-3. 
Prerequisite: A dmission to the M W program. 
Thi elective examine the effect of oppre sion 
and violence on individual , group , and our 
society. The cour e focu e on helping prach­
tioner recognize, as e s, and intervene with 
per ons affected by violence. 

SW 8726. Social Work Practice with 
Adolescents. 3-0-3. 
Prerequisite: W 7702. 
This elective teaches the kill and trategies 
u ed in work with adole cents. Empha i i 
placed on helping adolescent with health i sue , 
mental health is ues, JUverule delinquency, and 
school-related problems using veral social 
work modalihe Th unpact of gender and cul­
ture on teenager and the1r familie i tressed 

SW 8727. Social Work Practice with 
Children. 3-0-3. 
Prerequisite: W 7702. 
This cour builds on students' know! dge of 
theory of child d velopment. The cour begins 
with con truction of a foundation of current 
neuro-b1olog1cal and developmental theory. 
From this inforrnahon ba e, studen explore 
skills necessary to ass ss and treat children and 
their parents using psychodynam1c, cognitive, 
and ystems theory. 

SW 8802. Social Work Practice in Child 
Welfare. 3-0-3. 
Prerequisite: W 7703. 
This cours 1s d signed to provide the student 
with a comprehensive overview of child welfar 
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a a ocietal concern. It is the fir t of three clinical 
pecialization cour e for the child welfare / advo­

cacy track. It i al o de igned a an elective to 
upport the other pecializations area (addictions) 

or the generalist track. Students will become 
aware of the hi torical development of children's 
problems, ervices, and the is ue facing children 
today. They will also become familiar with child 
protective, adoptions, foster care, kinship care, 
and family pre ervation service . 

SW 8803. Clinical Practice with Abused 
and Neglected Children and Their 
Families. 3-0-3. 
Prerequisite: SW 8802. 
Drawing on bio-p ycho ocial per pective for 
under tanding the multiplicity of cau e of 
child maltreatment, thi cour e focuse on 
the special interventive needs of the victims 
of physical and exual abu e and neglect and 
of tho e who commit uch act . It provide 
student with the kills e ential to a variety of 
ocial work role and practice modalitie with 

thi population. Selected re earch find ing and 
ocial policy, legal, and ervice deli very i ues 

are considered. 

SW 8804. Introduction to Addictions 
Counseling. 3-0-3. 
Prerequisite: W 7702. 
Thi cour e pre ent an introduction to alcohol 
and other drug abu e counseling and proce e . 
It focu e on a s ment and diagno i , the cor 
functions of an alcohol and other drug abu e 
coun elor, and basic coun eling kill . It pro­
vide information on career opportunitie , coun­
selor certification requir ment and pro edur . 
This cour al o provides an overview of pecific 
modalitie of rvice, fed ral rules and r gula­
hon , and r lahon hip with vanou ystem ( g 

AP, cnminal JU tic , chool ) through which 
mtervenhon tak place. Additional topic 
include ca e management, rv1ce linkage, client 
empowerment, and acces to treatm nt. 

SW 8805. Alcohol and Alc oholism. 3-0 -3 . 
Prerequisite: W 7704. 
This cour provide intensive mstruction about 
alcohol and alcoholism, with emphasis on the 
stages of alcohol abu , cau of al ohoh m, pre-
venbon of alcohol abuse, and tr atment of alcohol­
ism Practice top1 mclud ass ,sc;m nt, treatm nt 
planrung, ca management, documentallon, 
confrontation, upport, and family mvolvem nt 
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SW 8806. Introduction to Addictions 
Counseling. 3-0-3 . 
Prerequisite: SW 7702. 
Thi cour i an introduction to alcohol and 
other drug abu e counseling and proce e . It 
focu e on a e ment and diagno i , the core 
function of an alcohol and other drug abuse 
coun elor, and ba ic coun eling kills and 
provide information on car er opportunitie , 
coun elor certification requirement and proce­
dure . Thi cour e al o provide an overview of 
pecific modalitie of ervice, federal rule and 

regulation , and relation hip with variou y -
tern (eg EAP, criminal ju tice, chools) through 
which intervention tak place. Additional topic 
include ca e management, ervice linkage, client 
empowerment, and acce to treatment. 

SW 8807. Child Welfare-In Home and 
Substitutive Services. 3-0-3. 
Prerequisite: W 8802. 
Family a e ment theory / kills are reviewed. 
Familie at ri k and the effect of abu e and 
neglect on child development are di cu d. 
The generali t approach to child protection and 
ca e planning skill i con idered. The cour e 
conclude with a look at the eparation of 
children from abu ive / neglectful familie and 
the placement proce . It al o pro ide focu on 
ervice available to a i t familie with maintain 

custody. Family pre ervation ervice are high­
lighted a the primary focu of in-home ervic . 



Graduate Certificate Programs 175 

Graduate 
Certificate 
Pro rams 

Kennesaw State Univer ity offer Graduate 
Certificate in the following area : 

• Gerontology 
• Creative Writing 
• Profe sional Writing for International 

Audiences 

Individual wi hing to apply for a certificate 
in Gerontology hould contact 770-423-6225 
or go to www.kenne aw.edu / gero/ 

Tho e interested in the Creative Wntmg 
or Professional Writing for International 
Audiences cerhficate program hould 
visit www.kenne aw edu/ english/ mapw / 
creativewriting.shtrnl or www.kennesaw.edu/ 
engli h / mapw / intemationalaud1ences. html 
or call 770 499 3335 or 770.423 6468 

Gerontology Certificate 
Admission Requirements 
The tudent will be admitted to the Gradu-
ate Certificate Program in Gerontology when 
the student ha ati fled the KSU non-degree 
admi sions requirement . The application doc­
umentation for non-degree tatu con i t of: 
1. completing a KSU application form; 
2. official transcript from all the in titution 

(undergraduate and graduate) from which 
a degre wa awarded; 

3. an immurnL.at10n certificate; 
4 and an applicat10n fee 

Non-degree Admission 
Requirements 
1. a Bachelor's degree (or graduated gree) 

from an mstitut10n accredit d ma manner 
accepted by K U, and 
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2. minimum W1d rgraduate grade point a r­
age of 2.5 on a cale of 4.0 (and/ or mini­
mum graduat grade point av rag of 3.0 
out of 4.0). 

Additionally, tudent applying to the radu­
ate C rtifi.cate in Gerontology Program mu t 
include a current re ume and a p r onal 
tatement of obje tive (thi tatement hould 

include e perience in working with older 
adults). A copy of both the r ume and p r onal 
tatement hould b en t a a Word attachment 

to cziegl r@kenne aw.edu. Admi ion to th 
Graduat erti.ficate in G r ntology Program 
will b granted to tudent howing high prob­
ability of ucce in po tgraduate tudy. 

Graduate Certificate in Gerontology 
---------
Th Graduate Certificate in G rontology wa d igned to provid advanced education in G r­
ontology for tudent who ar in olv din car r in a broad rang of po iti n working with 
old r adult . The program i a 9-month, 15- me t r hour program d ign d to pr id tu­
dent with in truction and ducational e p ri nc in th fi ld of aging at th graduat 1 v l; 
thu a bach lor d gr mu t alr ady b achi v d. Thi program 1 ad t a raduat rtifi at 
in erontology. ompletion of th certificat program will nabl graduat to int grat kn wl­
edge of aging into their own di ciplinary fi ld, t bring th ir p ifi training t th pr i i n 
and manag m nt of rvice for an aging populati n, and to ngag in i ntifi in tigati n 
of the i ue , probl m , and potential of human aging. Th program pro id tud nt with an 
interdi ciplinary and multidi iplinary p r p tiv on g ront logy, drawing fr m th fi ld of 
Health, Phy ical Education, and port i nc , ur ing (Bae alaur at ), ur ing Primar ar 
(Ma t r ), P ychology, and o iology. Th pr gram provid fi c r ur that will d 
knowledge and kill in uch ar a a urr nt i u in gerontology, p · holog of aging, 1-

ology of aging, health care for old r adult , and a pra ticum in aging. 

Specific Required and Elective Courses 
P Y 6000 urr nt I u m rontology 

I 6100 oc10l gy of Agmg 
HH 6200 H alth ar for ld r Adult 
P Y 6300 P y hology of Agmg 
PSY 6400 Practicum m C., rontol gy 

3 
3 
3 
1 
3 

Credit Hours 

PROGRAM TOTAL: 15 
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Gerontology Certificate Course 
Descriptions 

HHS 6200. Health Care for Older 
Adults. 3-0-3. 
Prerequisite: Admission to graduate s tudy. 
This course is designed to serve a variety of tudents 
who are interested in the health care of the aging 
adult. This course addresses the psychopathological 
aspects of aging and the treatment regimes; end of 
life issues; and health promotion trategie within 
the context of cultural perspectives. 

PSYC 6000. Current Issues in 
Gerontology. 3-0-3. 
Prerequisite: Admission to graduate study. 
Thi cour e will introduce the tudent to the field 
of gerontology. It will tudy issues and topics 
in the field of aging from an interdi ciplinary 
per pective. Changing demographic , public 
policy is ue , mental health i sue , and a range 
of ethical issues in working with elderly per ons 
will be tudied. 

PSYC 6300. Psychology of Aging. 3-0-3. 
Prerequisite: Admission to graduate s tudy. 
Thi cour e will pre ent psychological per pec­
tives in the field of gerontology. The course will 
cover current psychological theory and re earch 
m aging as well as the practical application of 
the e materials. The major topical areas covered 
will include biological, intellectual/ cognitive, 
and p ycho social aspects of aging. 

PSYC 6400. Practicum in Gerontology. 
3-0-3. 
Prerequisite: A dmission to graduate study. 
Completion of a field-ba ed educational expen­
ence m the student's aging setting man area 
of aging interest where the tudent ha little 
expo ure. In addit10n, the student will do a 
library re earch paper on a topic area related to 
the field-ba ed expenence. The library research 
paper is designed to relate the field expenence 
to theories m the topic area cover d m the core 
gerontology courses that the s tudent has taken 

PSYC 6950. Directed Study for Geron­
tology Certificate Program. 1-3. 
Prerequisite: Admission to graduate s tudy. 
Concentrated independent reading and inve ti­
gations of pedal topic of intere t to individual 
tudent . Reading , re earch, paper , and other 

project will be determined jointly by the tudent 
and the instructor. 

SOCI 6100. Sociology of Aging. 3-0-3. 
Prerequisite: Admission to graduate study. 
Focu on the ocial and cultural a pect of aging. 
Topic covered include demographic variable 
and trend , culture and socialization, ocial truc­
ture (family, politic , religion, work and retire­
ment, education), ocial problem as ociated with 
aging (living arrangements, transportation, crime, 
abu e, health tatu , income), diver ity among 
the aged population, i ue of inter generational 
conflict, the health care y tern, programs and 
ervice , and death and dying. 
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Creative Writing Certificate 
Admission Requirements 
1. A completed K U application form, indicat­

ing application to the Graduate ertificate 
in reative Writing Program 

2. An application fee 
3. Official undergradua te transcript 
4. Official graduate tran cript , if applicable 
5. A minimum undergraduate grade point aver­

age of 2.5 on a 4.0 cale or a minimum gradu­
ate grade-point av rage of 3.0 on a 4.0 cale 

6. Immunization requirement ( ee page 20) 
7. A tatement of purpo e that explain : the 

genre of concentration; what the tudent 
wish to achieve from the program; any 
e perience the tudent already ha in writ­
ing (i.e., workshop or literature cla e , 
reading and writing habit , member hip 
in writer 'organization , award , publica­
tion , and the like) 

8. A writing sample in the genre of concentration: 
• Pro Fiction and reati e onfiction: 

25 double-spaced page (e cerpt are 
acceptable) 

• Poetry: 10 poem or 10 page 
• Play writing and Ser enplay Writing: 25 

pag of cript 
9. Optional: A letter of referen e from ome­

one who can valuat th tud n t' : 
ere a ti v writing kill commi tm n t to 
creative writing and academic work 

Graduate Certificate in Creative Writing 

A Graduate Certificate in reativ Writing Program i offer d through th Ma t r of Art in 
Profe ional Writing Program in the Engli h D partment, oll g of Humaniti and ocial ci­
ence , at Kenne aw tate Univer ity. A unique four-cour e, non-degr program, it mi ion i 
to provid in tru tion and memb r hip in a ommunity of writ r t qualifi d writing tud nt 
in metro Atlanta and orth orgia who ek int n i r ative writing pra ti but who do 
not want to matriculate in a graduate program. 

Thi Graduate ertificate program allow qualified writer to tudy in graduat -1 el writing 
workshop taught by prof ional writer on th K nn aw tat Univ r ity faculty. 

A tudent coming into the ertificat Program would ha e to ch o one of th er ative writ­
ing g nr off r din th MAPW program. fi tion, p try, r n writing, or r ati nonfi tion. 
One a g nr di ciplm i lect d, th tud nt would b e p t d to mpl t workshop in 
only that g nr . For ample, a tudent might el ct to tudy f r th raduat rtifi at in 

r ahve Wnhng and focu m fi hon writing. 

Se er ahv writing cour h t d m th Ma t r of Art m Prof 1onal Writing Pr gram on 

pag 156-159 



Professional Writing for Inter­
national Audiences Certificate 
Admission Requirement.s 

pplicant will be admitted to the Graduate 
ertificate in Profe ional Writing for Interna­

tional Audience when they have ati fied the 
KSU non-degree admi ion requir ment . 
1. A bachelor' or graduate degree from an 

institution accredited in a manner accepted 
by KSU; 

2. A minimum undergraduat grade point aver­
age of 2.5 on a 4.0 cale and a minimum grad­
uate grade-point average of 3.0 on a 4.0 cale. 
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The application documentation for thi cer­
tificate con i t of: 
1. A complet d KSU application form, 

indicating application to the raduat 
C rtificate in Profe ional Writing for Inter­
national Audience 

2. An application fee 
3. Official undergraduate transcript 
4. Official graduate transcript , if applicable 
5. A minimum undergraduate grade point 

average of 2.5 on a 4.0 cale or a minimum 
graduate grade-point average of 3.0 on a 
4.0 cale 

6. Immunization requirement ( e page 20) 
7. A tatem nt of purpo e that e plain : what 

the tudent wi he to achieve from the pro­
gram; any experience the tudent already 
ha in writing, i.e., workshop , r ading 
and writing habit , memb r hip in writ r ' 
organization , award , publication ; 

8. A writing sample 
9. Optional: Al tter of reference from ome­

one who can evaluate the applicant' writ­
ing kill 

Graduate Certificate in Professional 
Writing for International Audiences 

The erhficate will be wnhng-ba d, which d1 tingui h sit from traditional Teach rs of Eng-
h h to Speakers of Other Languages (TES L) program5. The c rtificat i di5tinctive from 
TESOL program because it do not focus on teaching ngl1sh to non-native user<;. Rather th 
focu will be on how English u ers from different cultural and hngu1 tic traditions can commu­
nicate more effecbvely ma van ty of wntten media uch as e-mail, Web page<;, brochur s, and 
formal docum n . on qu ntly, there will also b an empha 15 nth proc ss of do ument 
er abon that require collaboration between native and non-native ngh h speak r and th 
n d for cultural and hnguist1c sens1t1vity to increas th cffectivenec;s of th working r lation-
h1p. Educator who are awar of thes differ ncec; can us th1c:, insight m cla5sr oms, particu­

larly in ca s when mt mahonal stud nts work with Am ncan stud nts on writing proJ cts and 
other classroom achv1ties. This erttficat will also bcn fit prof ss10nals working in non profit 
orgarn7atton , government employe s, and others who work with or wnte for a larg, popula­

tion of non-native English sp ak rs. 
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( ertificate program in Profe ional Writing for International Audience - cont' d) 

Required Courses: 
PRWR 6750 Teaching Writing to Speaker of Other Language 
PRWR 6760 World Engli he 
PRWR 6 60 lntercultural Communication in Conte ts 

Select one of the following: 
PRWR 7 600 In tern hip 

Applied: 

PRWR6 50 
PRWR6250 

Writing for the Web 
Corporate Communication 

Composition and Rhetoric: 
PRWR 6650 Introduction to Literacy tu.die 
PRWR 6150 Conte t, Style, and Audi nc in Profe ional Writing 

3 
3 
3 

Credit Hours 

9 

3 

PROGRAM TOTAL: 12 

e profe ional writing cour e li ted in the Ma ter of Art in Profe ional Writing Program on 
page 156-159. 
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ation 

a11d Graduate 
ent Services 

Computing and 
Information Resources 

Technology i increa ingly an integral part 
of a tudent' educat10n. In addition, many 
tudent erv1ce and information will be 

delivered via technology To provide the K U 
student with a quality education d livered 
mo t conveniently, technology will be used 
a an s nt1al part of m truct10n, for student 
ace to educational materials, and for the 
delivery of tud nt s rvices. 

A $25 technology fee was collect d for the 
fir t tim in the 1997-98 academic year to 
prov1d students with improved technolog1-
cal re ourc mcludmg. greatly enhanced 
on-campus and remote access to th intern t; 
important software packages such as Micro 
soft Office delivered on-lin ; stud nt training 
in us of comput rt chnology; incr as d 
ace son campu through extended labo 
ratory hours; computer connections, and 
an I ctronic c;tudy room in th Library; 

upgrad of tudent laboratori ; and, in truc­
tion in the u of advanced multim dia 
pre ntation t chnology in th Pr ntation 
Technology D partm nt laboratory. The t ch­
nology fee for 2004-2005 i $38.00. 

In addition, the K nnesaw tat Univ r 1ty 
Web ite has b en con tructed to provid 
stud ntc:; with cour r g1stration, reviewing 
of grades, easy ace ss to information, inc,truc­
tional materials, servic , activiti , and th 
World Wid Web, many classrooms arc con­
nected to the internet; ands lccted campus 
classrooms continu to be upgrad d to c;tat -
of the art multimedia and pr c.; ntatmn sit s. 
Each year bring<; new technology, creative 
us soft chnology on campus, and serv1c ,., to 
meet our growing n eds. 

Mandatory KSU E-Mail Account 
Beginning Fall 2001, KSU g n rated t'-mail 
account<; became the official means of com­
munication with c,tud nts. Jnc,truct1ons can be 
found at http:// c;tudcnts.kcnn saw. du. 
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KSU's Chief Information Officer 
The Chief Information Officer (CIO) provide 
leader hip in the continuing advanc rnent of 
information and instructional technology. Thi 
po ition over ee the operations of information 
technology which include the following area : 

Horace W. Sturgis Library 
Built in 1981 with over 100,000 feet of pace, the 
library, named after the univer ity' fir t pre i­
dent Horace W. Sturgi , i de igned to upport 
and advance the teaching and learning activi­
tie of the greater univer ity community. 

The Sturgis Library ha more than 550,000 vol­
ume of books and government publication . 
There are more than 3,300 erial publication 
and well over 1,500,000 piece of rnicroforrn . 
The library al o provide , through contractual 
and consortia arrangement with the Atlanta 
Regional Con ortiurn for Higher Education, 
Univer ity Sy tern of Georgia and The Southern 
Polytechnic State Univer ity over 10 million 
item for re earch and tudy purpo e . Th 
Atlanta Regional Con ortium for Higher Edu­
cation include in titution uch a Agn cott 
College, Emory Univer ity, Univer ity of Geor­
gia, Clark-Atlanta Univer ity, Georgia In titute 
of Technology, eorgia tat Univ r ity, and th 
Institute of Paper cience and Technology. 

U e of th coll ction i availabl by an in ti-

tutional acce card, via five day truck deliv­
ery, in titutional fa machine and through 
traditional interlibrary loan . 

The Atlanta Regional on ortiurn for Higher 
Education and Uni er ity y t rn. Libran 
have unique title that augrn nt collection 
development at K nne aw and through th 
Georgia Ln10n atalog, enhance both r earch 
and teaching. Ace to the ten i\ e cata­
log coll chon ar through th on-lme pubhc 
catalog which i available in th library, on 
th carnpu n twork and \ 1a t 1 phon from 
remote 1te . 

For r arch purpo s, faculty and tud nt 
have ace to a broad array of traditional 
print coll ctions and full-t t and full-imag 

item through GALILEO, ProQue t, ERIC, 
and Le i / e i . The GALILEO ervice 
provide acce to world wide web re ource 
uch a the Library of Congre , full-te t 

journal title , new paper , and to document 
delivery ervice . 
U er of the library al o have acce to four 
pecial collection : 

• The Children' Literature Collection 
named in honor of the late John DiFazio, 
profe or of education at Kenne aw, 
hou e an ,000 volume library u ed for 
the profe ional preparation and training 
of P-12 teacher . 

• The Teen Collection con i ting of 1,500 
works de ign d to me t the unique learn­
ing and reading need of adol cence. 

• The Bentle p cial Collection bring 
together a world-cla collection that pan 
the hi tory of the written word in the 
W tern World. Thi collection provide 
undergraduate tudent one of few oppor­
tunitie in the nation to tudy original 
work fir thand. Ar c nt addition to thi 
collection include a fir t edition complete 
works of hauc r dat d 1542. 

• The Go rnment Document ollection 
hou e print, microforrn , D-ROM data­
ba and remot acce to Fed ral gen­
ci . turgi Librar , a part f th national 
d p itor y t rn, rnak bo k , p riodi­
cal and ag ncy data a ailabl to th i th 

ional Di trict. 

Tour , rninar and cla room in tru tion 
ar pr vid d for b th mall and larg gr up 
of tud nt and fa ulty. Individual in tru -
ti n i provided by appointrn nt. 

Th library 1 a hart r rn mb r f LI T, 
and i a rn mb r of th n-lin omput r 
Library nt r, a maJor mt rnah nal library 
computing n t¼ ork \I\ 1th rn rnb r I at din 
the Unit d tat , anada, ur p and Japan. 
Th turg1<:> Library I op n 100 h ur dunng 
th m t r and ha t nd d h ur during 
e ams. B t¼ 'n .., rn <;t r hour ar p t d at 
library ntranc <:>, th cir ulahon d k and n 
the campus goph r. for c.h kout cf mat n 
al , the university id ntifi at1on ard '>er 
as a library card. 
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Computing Services 
Tracking rapid evolution within the comput­
ing field, Worma tion Technology Service 
and Admini trative Computer Sy terns con-
tantly refine, improve, e pand and advance 

the computing re ource available to tudents, 
faculty and taff at Kenne aw tate Univer-
ity. They provide network and de ktop up­

port for the more than 14,000 member of the 
KSU community. 

Information Technology Service coordinates 
computing ervice for KSU tudents, faculty, 
taff, and upports over 3,000 per onal com-

puter , LA and connections to many dif-
ferent computing location . Student , a well 
as faculty and staff, are eligible for computer 
accounts affording access to ervice uch a 
the Internet, KSU' library y tern, an active 
jobs database, a current cholarship databa e, 
electronic mail, FTB Telnet, and KSU' web 
site erver. 

Faculty and taff workstations are networked 
for service such as electronic mail, tudent 
record , online scheduling and regi tration, 
access to the internet, a well a word proces -
mg and high quality printing. KSU faculty 
and staff are in communication with col­
league world wide through internet mailing 
addre se , ga1rung access through desktop 
per onal computer and also through remote 
dial-in service . 

Information Technology Service also admin­
ister more than 700 tudent work stations 
located in 30 electronic clas rooms and four 
open computer lab . All of KSU' building 
are connected via almo t five miles of fiber 
optic cable. All open computer labs are net 
worked and are open to students seven days 
a week. These labs are superv1 ed by quali­
fied lab as 1stant available to help with a 
wide variety of tandard oftware packages 
m word proce sing, pread heet, databa e 
management, communication and graphic . 
KSU students with special need have acces 
to computer configured with features uch as 
creen magnification and v01ce ynthe 1 • 

etworked electronic clas room advance 
diver e curricular needs by granting access 

to stati tical and programming language oft­
ware, a well as standard software package . 
Special purpo e advanced lab are available 
to majors in accounting, computer science, 
education and information y terns. One 
of the Georgia Department of Education's 
Educational Technology Center i located on 
the Kenne aw campu . Through thi facil­
ity, major in education and other fields have 
acce s to state-of-the-art technology for teach­
ing and learning. 

The rules for u e of all telecommunications 
equipment, including telephones, computers 
and FAX equipment, are found the KSU Web 
ite at: http:/ /it .kenne aw.edu/ policie .shtml 

They can al o be reached through the KSU 
Intranet home page by choo ing the topic Tele­
communications Policie from the Technology 
Re ource ection. U e of any of the e facilitie 
implies an under tanding of and compliance 
with the e policie . 

Online Learning Services 
Department 
Online Learning Service support online 
learning y tern for Kenne aw State Uni­
ver ity, including web-ba ed cour e upport, 
video ervers, and y terns for providing live 
and recorded cla e ov r the Internet. Our 
mi ion include the inve ligation and devel­
opment of new technologi for online learn­
ing and for cla room u e. 

OLS supports the KSU WebCT system. 
Web T 1s a system that can be u d, at the 
option of the faculty, in any cour eat KSU. 
It 1s access d ov r the Internet from on- or 
off-campus and provides a variety of instruc­
tional tools for use by faculty and tudent . 
Acee s to th Web T materials for a cour e 1 

re tricted to c;tudents enrolled in the cour 
Each term, more than 50% of KSU student 
are enrolled m one or more cour upported 
by Web T 

Additional information about r sources for 
onlme learning and the 5 rv1ce prov1d d by 
OT 5 can b found at the web 1tc· 

http://onlme.kenneaw.edu/ 



184 Information Technology and Graduate Student Services 

Presentation Technology 
Department (PTD) 
Th Pr entation Technology D partment 
(PTD) offer a wide range of multimedia 
ervice and training for faculty, taff, and 
tud nt . Locat don the fourth floor of the 

library, PTD upport audio / vi ual and pre-
en ta ti on equiprn nt on carnpu . In addition 

to maintaining KSU' multimedia pre enta­
tion cla room , PTD pecialize in multi­
media training and production a i tance; 
graphic creation, multimedia file conver ion, 
audi / videotape duplication, video editing / 
cornpre ion, de ktop publi hing, and CD­
ROM recording. PTD upport orne of th 
mo t cutting edg rnultirn dia hardware and 
oftware available. 

Instructional Equipment 
PTD upport a wide range of equipment for 
cla room u . Through de ignat d building 
coordinator , PTD maintain a di tributed 
e t of equipment for faculty tor qu t. Each 

building coordinator ha hi / her own y tern 
for re erving guiprnent. ee your depart­
mental cre tary to obtain building coordina­
tor' contract name and number. Equ ipment 
available for pickup include : data proj ction 
y tern , video playback combo, VH cam­

cord r , audio ca e tte play r / recorder , 
audio D player , public addre y t rn , 
lide projector , and rnicrophon . If you hav 
pecial equipment n d , con ult PTD to con­
id r option . 

PTO Media Lab Hour 
Th PTD rnultim dia lab i op n to faculty, 
taff, and tud nt Monday - Thur day fr rn 
:30 a .m . - 9:00 p .rn., Friday from :30 a.m. to 

5:00 p .rn., and unday from 1:00 p.m. - 6:00 
p.rn. Th lab i clo d n h lidayc,. 

Educational Technology 
Training Center 
Th K U Educahonal Ti chn logy Training 

nt r (ETI ) 1c, proud to b th larg t of 
the 13 D ducahonal Ti chnology nt r 
loca ted throughout th tat Th KSU 1 T 
is locat d m the Bagv. 11 oil g of du ation 
on the s cond floor of K nn aw I fall Th 

ETTC rve educator in the upper third of 
the State, including metro Atlanta. The KSU 
ETT provide cornpreh n ive in tructional, 
adrnini trative, and technical technology 
training for Georgia educator . 

The KSU Educational Technology Training 
Center i al o the found r of th "Georgia 
Framework for tegrating TE Hnology 
Program". The A+ Education Reform Act 
of 2000 r cogniz d G orgia' lnTi ch Profe -
ional D eloprnent Pr gram a the premier 

technology integration training olution for 
G orgia ducator . lnTech i on ace ptabl 
path for rn eting th pecial G orgia Technol­
ogy Requir rn nt. Thi year the ETTC will be 
offering v ral new ver ions of In Tech includ­
ing: AdmlnTech, Primary lnTech, and M dia 
Tech. In addition, th ETT i panding th ir 
cour e offering in the area of w b authoring 
and t chnical upport. Vi it th ir web it at 
http:// dt ch.k nn aw. du for more infor­
mation on available r ource and ervice . 

Teacher Resource and Activity 
Center (TRAC) 
Th Teach r R ourc and cti ity nter, 
located in K nn aw Hall R m 2005, i pon-

r d by th Bagw 11 11 g f Education 
and open to all K U tudent , faculty, and 
taff. D igned p cificall to m t th n d 

of prof i nal teach r and education major 
in th t ach r pr paration pr gram, th c nt r 
off r a curriculum librar , m dia 
and in tru tional mat rial . It a l 
vari ty f unigu pr f i nal d 

pportuniti to du ator in th g graph1 
ar a rv db th Uni r i , in luding 
mini-grant for inn vati pro) t , th Pr j t 
RE PE T rn nt ring program, and a r gular 
work hop n c,. 

Th ent r maintain. a larg hbrar f pr -
f c,1onal bo k!'> and p nodi al , t tbooks 
for curn ulum planning at all grad l \ l , 
th m -r lat d a t1v1t gu1d , ,;,uppl m ntal 
k1tc,, and du at1 nal \ 1d c, It ab hou,;, .., a 

product10n ¾Orkroom qu1pp d v.,1th a op 
machm , lammc tor'>, c,p1ral and h •al bind --r..,, 
po'>ter pnnt rs, pap •r utt •r!-., badg mak r'>, 
and oth r assorted ma htn .., that support 
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the development of cla room material . The 
TRA ha an e ten ive die-cut collection of 
over 500 hape , letter , and number for 
creating bulletin board and learning center 
manipulative . Additional equipment uch a 
computer , opaque projector, taper corder, 
CD player, and televi ion with R are 
available for u e in the TRA . Friendly taff i 
available to a i t vi itor . 

Graduate Student Services 

Campus Bookstore 
U ed and new te tbooks, upplie , r ference 
material , and tudy aid a well a academi­
cally-priced oftware are available in the KSU 
campu bookstore. Thee act co t of required 
books and peripheral item will vary depend­
ing on cour e ; a full load eme ter co t 1 
appro imately 500. All boo and upplie 
can be bought online. The KSU campu book-
tore buy back textbooks throughout the 

year; the be t price will be received dunng 
final week at the end of each term. 

Textbook refund are generally 100% v'<1thm 
the fir t three weeks of the term. Refunds are 
SO''{ with the receipt and the related cour e 
withdrawal lip through the drop / add date. 
Thereafter, return are made at buyback pnce . 

ew textbook package mu t be mtact for 
treatment a a new book ver u a u ed book. 

Counseling and Advising Pro­
gram Services Center (CAPS) 
The ouns 1mg and Adv1 mg Program r­
v1ce ( APS) enter 1s a comprehensive ervic 
center where students obtain h Ip with edu­
cabonal, care r, and p rsonal concerns from 
a trained staff of counselor , sp oali ts, and 
advisors. Such a s1 tance I mt nded to support 
Kenne aw State Univer ity's academic pro­
gram by offenng relevant re ources that facili­
tate th tudent 'ori ntation to the university, 
contnbute top r onal developm nt, enhance 
academic succ ss, and faolitate car r kills. 
All tudent are mv1ted to come to the c nter 
from :00 a.m. until 8:00 pm Monday through 
Thur day and 8:00 a.m. through 5:00 pm. on 
Fnday , or call 770-423-6600 Programs and 
s rv1cec, offer d by th APS cnt r include: 

Orientation 
A program de igned to help the new tudent 
adju t to colleg . Included in the program are 
opportunitie to meet univer ity per onnel, 
under tand academic program off ring , and 
become aware of various organizations and 
ervice available to maximize tudent ucce 

Counseling and Testing 

In an atmo pher of confidentiality, profe -
ional coun elor offer a i tance to tudent 

with a variety of concern which may include 

career, per onal and academic coun ling. 

Special eminar in tudy kill , time manage­
ment, tre management, a ertivene , te t­

taking and other topic are conducted each 
eme ter during the academic year. All in ti­

tutional te ting i coordinated by the taff. 

Advising 

The oun eling and Advi ing Program r­

vice ( APS) enter provide tudent who 

have not d dared an academic program of 
tudy, including provi ional , audit , and 

Leaming upport Program tudents with 
academic advi ing. A team of faculty and 

staff advi or meet with tudent m th C PS 

enter to help tudent plan academic c ur 
work, choo e a program of tudy, identify 
career goalc,, and a I t n w tud nts with 

concern that may an e. AP i part of th 

Kenne aw tat niver 1ty advi ing program 
wh reby each departm nt w1thm the fiv 
colleges and one chool provide adv1 ing 
services to studentc:; who hav choc;en th 1r 

programs of '>tudy nee th und clar d AP 

students" ,Ject a c;p c1fic program of c;tudy, 

they ar r fcrr d to th resp ct1ve coll g or 
school wh re faculty m the acad mic depart­
ment adv1c.,e th, students until gradual10n 

Counseling and Advisement Services 

Resource Library 

This room, located within th AP nt r, 1s 

open to all stud nts without appomtm nt It 
hous c; informational mat nal about areers, 

oth r col l gee; and univcrs1t1es and gradu-
ate schoolc;, ( L P, and free handouts about a 
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wide rang of educational, career, and coun­

eling information. Computer terminal are 
a ailabl for u ing A I ( ar er A i ted 
Study kill In truction), Pinpoint career 

ploration program, and the G orgia Car r 
Information Sy tern program. 

Career Services Center 
The Career Service Center provide a ariety 
of opportunitie and experi nc which will 
empower our tudents and alumni to ucce fully 
pur ue th ir career goal . The Center is located on 
the cond floor of Kenne aw Hall, R om 2617. 
The phone number i 770-423-6555. 

ervic provided include: 
• Re ume writing a i tanc 
• E p riential 1 arning opp rtunitie (Coop-

erative Education and Intern hip ) 

• Yid otaped practice int rvi wing 

• areer earch trat gi 
• Intern t career earch a i tance: 

care rctr.kenne aw. d u 
• KSUJOB (li ting of hundr d of d gr e and 

non-degr op ning available through th 
Univer ity' comput r n twork) 

• Current li ting of governm nt, d ucational, 
ocial rvic and communication 

opportunitie 
• Information on hundr d of companies 
• OwlTrak (Intern t y tern which enable 

you to create a re um and upload it to 
the are r ervic database for r f rral to 
employee ) from thew b 

• On- ampu r cru1ting (hundr ds of compa­
m int rvi w our graduating tud nt and 
alumni for available po ition each y ar) 

• ar r Fair - a bu m ss car r fair 1 h ld 
each fall. An ducation car r fair i h Id 
m th spnng and an arts and scicnc s e po 
1s held m the fall. A combmat10n g neral 
career fair and co-op , mt mc:;h1p career fair 
1 also h Id in the prmg. 

Food Services 
The Unh r 1ty ha a contractual agre m >nt 
for food servic with ode ho Managcm nt 

crvic s. Food s rvic, on campus is located in 
the tudent c nt r food court and the Burruss 

Building. In the tudent center you will find 
national brand uch a hick-fil-a, Pizza 
Hut, Dunkin Donut . 0 th r dining option 
include outhern tyle hot meal , deli and­
wiche , M ican antina, A ian u hi bar and 
cui ine, a well a "grab and go" item uch 
a yogurt parfait , hummu and pita, erudite 
of vegetabl , and a large a ortm nt of pre 
made alad and andwiche . Another dining 
option i the Midnite Owl wher tarbucks 
coffee i bre, ed and Fre h n moothi are 
made. An a ortment of pa trie and "grab 
and go" it m are al o available. 

The tudent center food court i op n Monday 
- Thur da from 7:30 am - :00 pm and Fri­
day from 7:30 am - 2:00 pm. lo ed atur­
day and unday . 

Th Midnite Owl i open Monday - Thur day 
7:30 am - :30 pm , Friday from 7:30 am - 2:00 

pm and aturday from :00 am -2:00 pm 

The Burru Building kio k offer "grab and 
go" item uch a th gurt parfait, hummu 
and pita, crud it of getabl and a larg 
a ortm nt f pre mad alad and and­
wich along with ff and pa tri . Kio k 
hour ar from Monda -Thur day 7:30 am 

:00 pm and Friday 7: 0 am - 2:00 pm. 
lo d aturday and unda 

11 food rvice on campu i ubj ct to 
operating hour wh n cla r i ion. 
Plea e our web it f r m re inf rma-
hon and hour during m t r br a 
"'ww.k nn , aw. du / dining 

Health Services 
Kenne aw tate Uni er ity Health nt r 
Th K G H alth linic, r tud nt . f 
Kenn a½ tate Univ r 1ty b) n uraging 
health promotion and d1sca"i pr v nhon. 

ertifi d nur prachhon r and a ph ician 
provid <.; n 1c s mcludmg ph <.;teal amma­
tions, adult 1mmuni.1ahon , "' m n's h alth, 
laboratorv testing h alth edu ahon and tll-
n ,.,., care 'd1cal mformatt n 1s onnd nt1al 
and \,\, tll not b, r I a,;cd ""' 1thout th pat1 nt'c, 
\:\' n lten consent , cept a-; r 'quired b), law 
or m C\ 'nt of an immediate life thr 'at nmg 
medttal condition. 
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H alth linic charge are xpected at the time 
ervice. The Health linic doe not ubmit 

charge to third party payer . a h, ch ck, 
VI A, and a ter ard ar accepted. 

The Health linic i located at Hou #52 (bo 
;:5200) on Frey Lake Road (aero from Uni­
ver ity Place). rvice are by appointment 
(770) 423-6644. The Health enter i do ed on 
cheduled chool holiday and hour limited 

during eme ter breaks. 

Kenne aw tate Univer ity being a nonre i­
dential univer ity, doe not a ume re pon-
ibility for the overall health and phy ical 

well-being of it tudent . The univer ity 
doe a ume, however, a rea onable degree 
of re ponsibility for the afety and welfare 
of it tudent body by encouraging tudent 
to participate in a nominally priced accident 
and ickne insurance plan and maintaining 
adequately equipped fir t-aid tation at stra­
tegic location on campu . 

If an individual become eriou ly ill or 
involved in an accident requiring medical 
attention, the KSU police hould be contacted 
by dialing ext. 6666. There are police officers, 
who are trained in C.P.R. and State-certified 
Fir t Re ponder , on duty during all normal 
office and cla hour . Comprehen ive medi­
cal facilitie are rea onably acce ible to the 
campu . If it become necessary to eek medi­
cal attention beyond mmor fir t-aid treatment, 
the following teps will be taken: 
1) If the student is consaous and alert and 

wants an ambulance to b called, th attend­
ing officer wiU comply with the request. 

2) If the tudent is unconscious, he sh will 
be treated and transported to the hospital 
by ambulance. The attending officer will 
call the ambulance at the md1v1dual ' 
expen e to transport him / her to the 
nearest emergency room. 

3) ln the ca of injury to tudents paroc1pat­
ing in sanctioned intercolJegiate athl he 
acbvihes, th university will assumer spon 
ibility for the exp nse of the ambulance. 

4) Every rca onable effort will be made to 
contact par nts, spou or next of km to 
inform them of the situation 

o tudent with a contagiou di ea e may 
attend cla e . Every tudent i held indi­
vidually re pon ible for adhering to thi 
regulation. Any tudent who need pecial 
con ideration becau e of any phy ical di abil­
ity--either permanent or temporary- hould 
have the attending phy ician write an explan­
atory letter to the vice pre ident for tudent 
ucce and enrollment ervice giving full 

detail of the di ability and any de ired limi­
tation or pecial con ideration reque ted. 

Center for Health Promotion & 
Wellness 
The Center for Health Promotion and Well­
ne encourage tudent and employee to 
a ume more re pon ibility for their health 
and well-being through awarene and edu­
cation. Our primary goal i to enhance and 
provide a balance in the intellectual, emo­
tional, phy ical, ocial, nvironrnental, and 
spiritual development of the whole per on. 
We al o trive to provide an environment 
that i upportive of po itive health practice . 
Programming focu e on helping tudent 
and employee reduce life tyle ri k factor . 
The enter al o erve a a learning c nter for 
future exerci e and health ci nee tudent . 
The Center for Health Promotion and Well­
ne , located in room 157 of the Student 
Center, promotes wellne . through a vari ty 
of avenues including: 
• Special event : Health fair , gu t peaker , 

health er enings, quit smoking cla ses, 
CPR classec:;, eatmg d1sord rs awaren ss 
week, national collegiate alcohol awarene s 
week, and the great American smokeout. 

• Health Ac:; essment . heck out your cur­
rent level of health by having your blood 
pressur , heart rate, hearing, v1s1on, body 
mass ind x, weight, and height check d . 

• Fitness Ass ssm nts· How is your fitness 
level? We offer \'11croF1t computeri/ed fit­
ness evaluations for cardiovascular endur­
ance, body compos1tion, muscular strength, 
and fl x1btl1ty The comput ri/ed t sting 
allows for pre and post test comparic,ons 

• htness Eqwpment· fhe Center has two tr ad­
mJII and an abdominal machm that you can 
us' during your fr time on campuc, 
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• Educational Material : Th W llne Library 
contain books, magazine , journal , 
n w letter , and brochure on a vari ty of 
h alth and wellne _ topic . The nter al o 
ha computer program wher you can 
analyz your di t, a e your tr 1 vel, 
look up pre cription drug information, and 
get health cooking tip. and recip . Look 
throughout thi calendar for ome of our 

pecial programming or call u for ompl t 
information. Our hour ar M-Th 9-6, Fri. 9-5 
and Saturday 9- oon. For more informa­
tion call 7 / 423-6394 or che k our w b it at 
www.kenne aw. du/ col hh / welln 

KSU Card Services Center 
The Card ervice enter at KSU i u th 
official univ r ity ID, Parking D cal , and 
Key . In addition, they manag the K U 
D bit ard Program. All 5 rvic , requir an 
in-per ·on vi it to our offic in uit 219 of th 
Carmichael tud nt enter. Th ard enter 
hour of op ration normally match th e of th 
Financial Aid, the Regi trar and the Bur~ar, but 
pl a e contact u if you n eds rvic outside 
thi time fram . 

Onetim n:ic to tudent and emplo ce.., 
are often free ( .g. IDs and Parking D cal. ). 
Replacement n'ic are usually ..,ubject to 

fo . Plea be prepared to pres nt a \ alid 
go\,ernment-i sued document that includes 

a photo ( .g. driver' licen e or pa..,sport) for 

identity verification 

Student Identification Cards 
All enrolled students at Kennesa\\. State Lni-

\ er 1t} are required to carr, an official KSl.J 
Identification ard. The C.ard crviClJ.., C.cnter 

produces th1~ card on campu.., m Room 219 of 

the Carmicha I Student enter. The. KSLJ ID 

card I honored across campw,: for photo 1dcn­

tificabon; in securit1 applications; for access 
to ev nts, activitic and resources; and for 

selected retail services. ard applicants must 

agree to an un-obstruct1.:d facial photo. All tu­

dents mu l be prepan.: d to present their KS 

ID ard to University officials upon request. 

KSU Debit Card 
KSU ha partner d with an internet bank to 
di tribut fund thr ugh th KSU D bit ard 
Program. tudent are not r quired to open an 
a count , ith our partn r bank bu t mu t u e 
th card pr vided to etup th ir m dia choice 
onlin . Th K U Debit Card program give 
tudent the option to r c i e fund electroni­

cally either through dir ct depo it to a check­
ing / d bit accow,t with our di tributi n bank 
or by A H to a third-party bank. tudent 
may till opt for a paper ch ck but are encour­
aged to inst ad cho electr nic di tribution to 
recei their fund quick r .. 

Parking Decals 
11 vehicle on campu mu t di play a alid 

KSU Parking D cal. ehicl with ut a valid 
d cal will be ticket d and / r b t d. Th 
Card ent r will notify tud nt via the 
K U-fumi, hed mail on th parking d cal 
di tribution pr c and ch dule. w d cal 
ar i u d annually to campu r id ntial tu­
dent . 11 oth r parking d cal ar alid f r 
the duration of your fficial tatu with U. 
On day pa5s ar a ailabl a appropriat . It 
1 th r _ ponsibility of all K U mplo and 
tudent tor vi wand abid b, th Kenn a, 

tat Univ n,it} Parking P Ii i and Pr -
edur available onlin at http: / ,vwvv. 

kenne..,aw.edu poli / fram s.htrnl. 
Pleas \ 1s1 t, call or mail th ard rvice 

enter for detailc;, on any of th e program . 
Information 1.., a}..,o availabl on ur w b it at 
http· w,\ w.kenne aw. du / id rvic . 

Information Booth 
Lo ated on the fir t flo r of th arrnicha I tu-

dent enter, the mforrnation booth 1.., p 'rat d 

under the direction of th tudent L1f nt r. 
The information booth 1.., staffed br ..,tud nt 
assistants \\. ho prm 1de a numb r of.., •n 1 .., 

General information is availabl on a \ an t), 

of subjects. tudenh can pick up printed 
materials su has the schedule!-> of la..,.., .., 

studt>nt handbooks and L'Vent announ >menh 

and they may have their own \\ lPnnt card.., 

updated . Information booth assistants can 

al o ansWL' r ludents' que..,tions or dirL'Cl stu­

dent-; to the prop •r offices for information. 
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The Institute for Global Initiatives 
The In titute for Global Initiative (I I) pro­

ide academic program and ervice to 
internationalize the curriculum and e pand 
international opportunitie for K U faculty, 

ta££ and tudent and th larger community 
that KSU erve . It upport and promote 
KSU' mi ion of international education by 
initiating program , re ponding to external 
funding opportunitie , and providing leader-
hip for the in ti tution' regional center . It 

collaborate with divi ion , college , chool , 
department , and other unit to en ure the 
infu ion of international dimen ion into 
teaching, cholar hip, and community er­
vice. At the heart of the IGI i the Office of 
International Service and Program (OISP). 
The OI P coordinate a wide range of inter­
national program and event , including 
tudy abroad and the annual country- tudy 

program, and al o a i t international faculty 
and tudent with vi a 1 ue . 

Continuing Education at KSU 
Continuing Education at Kenne aw State 
Univer ity i a creative and flex1bl way to 
conhnue learrung and acqu1nng new 5kills 
throughout your life. Offering more than 2,600 
noncredit programs, onlme and m the class­
room, we are your profe s10nal development 
and personal enrichment partner, proudly 
s rvmg 26,000 community m mbers annually. 

If you already have a college degree or are 
already m the workforce, we can help you 
gain current, practical, profess10nal skills 
to help you advance or even make a car er 
change Staying current with the rapid 
change in today's bu iness world requires 
special training-continuing ducation train 
mg. You can choos from career as cssment 
and planning programs for testing and con-
ultation, on -day workshops, lif nrichm nt 

class 5 and certificat programs. Certificate 
programs ar available in a wide variety of 
area including managem nt & I ad r hip, 
landscap /horbculture, h althcar , paralegal, 
p rsonal trainer, human resources, vent plan­
ning, TE OL, web de ign, technical writmg, 

proj ct management, and advanced technol­
ogy area including cyber ecurity, and many 
mor . Program can al o be cu tomized to 
m et the need of bu ine and indu try, and 
can be taught at our facilitie or your by our 
team of profe ional in tructor . All cu tom­
ized training i de igned to provide immedi­
ate, practical, and long-term application of 
new knowledge and technique that increa e 
productivity and job ati faction. 

A wide variety of per onal intere t cour e in 
culinary art, fitne , vi ual art and home and 
garden ar available throughout the year. In 
addition, ontinuing Education offer pecial­
ized, age-appropriate program through KIDS 
College, and The O her Lifelong Learning 
In titute (Age 50 and older). 

Continuing Education Unit (CEU ) are 
a igned to all profe ional development 
program with one CEU awarded for 10 con­
tact hour of participation. S veral elected 
cour e carry PLU for teacher recertification. 
Tran cript of earned CEU are available 
upon reque t. KSU employe may attend 
Continuing Education program at no co t, 
or nominal co t, on a pac available ba i . 
Exception to thi policy may occur with tech­
nology cour e . Book and upply / material 
fee may apply. 

Visit the ontinumg Education web ite at 
http.// www.kenn saw. du/ on d or call 
770-423-6765 for more information and to 
r qu st a curr nt cour5 catalog. 

Adult Learner Programs 
Adult Learn r Program5 at K u off r a 
vanety of innovative programs and rv1ce 
tom et th needs of th "nontrad1t1onal" 
student, thos studcntc, who arc 25 y ar'> of 
ag or older or who hav "nontrad1t1onal" 
lifc-styl s such as family and mployment. 
Off rings includ a p er mentor<; rv1ce, 

work5hOp5 and individual consultations for 
students re-entering 5 hool, par ntmg work-
5hops, and programs for th coll g 5tud nts' 
children Staff m Adult r arner Programs 
act as lia15ons and advocates in helpmg 
non-trad1t10nal student succeed m coll g . 

hildcar information is provided as w II as 
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an opportunity for tu.dent to participate in a 
childcare ub idy program. A major program 
pon ored by Adult Learner Program i th 

WI S er mony for graduating nior to 
recognize tho e individual that have h lped 
them through coll g . KSU tu.dent , faculty, 
and taff intere ted in adult learner concern 
are provided re ource material , con ulta­
tion ervice , and networking opportunitie . 
The office i hou ed in the Lifelong Learning 
Center Carmicha 1 Student enter Room 261, 
a re ource cent r for adult 1 arner . 

Disabled Student Support Services 
Kenne aw State Univer ity pr vide program 
acce ibility and r a onabl accommodation 
for per on defined a di abled under ec­
tion 504 of the Rehabilitation Act of 1973 or 
the American with Di abilitie Act of 1990. 
A number of ervice ar available to h Ip 
di abled tu.dent with their academic work. 
In order to make arrang ment for pecial 
ervice , tu.dent mu t vi it th Offic of Di -

abled Student upport rvic and arrang 
an individu al a i tance plan. Certification 
of di ability i requir d. pecial ervic are 
ba ed on medical and/ or p ychological c rti­
fication of di ability, eligibility for rvice by 
out ide ag nci and ability to compl t ta ks 
required in cour e . Any individual with a 
di ability who wi h to participat in an 
activity or program offered by th in titution 
and ne d accommodation hould contact 
th offic pon oring th program at 1 a t five 
day prior to the dat of the program o that 
arrangement can b mad . 

Accommodahve rvice may includ , but ar 
not limit d to, handicap-ace ibl parking 
pac , pecial te t room , cla room accec; 1-

bility, modification of print d mat nal , c;1gn 
languag int rpr t r , a i ta nee \'\1th getting 
cla note , tap r cording, hbrar1 and labo­
ratory a i tanc , adapti\e comput r qu1p­
m nt, and r f rral to community r sources. 

ligibl tud nt d liver certification letl rs 
to faculty at th b ginning of each 1 mest r 
id ntifying th accommodations approv •d. 

The A i tant Director for Di abled tu.dent 
upport ervice works with faculty member 

to a ure that tud nt with pecial ne d 
receive appropriate accommodation . 

Workshop on rele ant topic de igned to 
m eet the unique need of di abled tu.dent 
are offer d fr qu ntly during each me -
ter. Individual a i tance with tudy kill , 
a ignment completion, and te t preparation 
i available. 

Stud nt , faculty and taff are encouraged 
to b com acti e member of th Di abled 
tud nt upport S rvice Ad i ory ommit­

te and to ha a part in promoting a, ar -
n f the important contribution made 
by tu.dent with di abiliti to the life of th 
univ r ity and th community. Th commit­
t e al o work to increa e th acce ibility of 
the univ r ity and to repr nt th int r t 
of tud nt with di abiliti to th uni r ity 
admini tration. Individual with h aring 
impairm nt may c ntact th uni r ity' 
A i tant Director for Di abled tud nt up­
port ervic b TDD at 770-423-64 0. 

International Student Retention 
Services 
Th ffi f Int rnational tud nt R t nti n 

rv1c (OI R ) rv a an ad at and 
r our for int rnati nal tud nt . Th 
provid coun ling and ad i ing p rtaining 
t ro cultural adju tm nt, acad mic con-
e rn and r f rral r garding finan ial mat-
t r . nc tu.dent be om nr 11 d at K U 
it 1s th goal of th I R tor tain th m until 
th y r c iv th If d gr 
r pon ibl for impl m nting th mandatory 
Int rnational tud nt n 'ntation. 11 n wl 
adm1tt d Fl graduate, und rgraduat and 
tran f r c;tud nh mu t att nd thi ori nta­
hon. Th offic ., ks to pro\ 1d mt rnah nal 
tud nt \'\ 1th p rtm nt mformah n that 

\'\ ill nhan th ir matnculatt n and c;uc c; 

al Kennesa\l\ tat Um\erc;il), Int rnahonal 
tud nt c;hould not that th y muc;t mamtam 

full time acad m1c slatu~ dunng th fall and 
pnng semester but ma\ b part time m th 

Summ 1 r or choose not to atl nd 

The Coordinator of Int rnalional Student 
Rltent10n S rvices dL'VL'lops and 1mpl •ments 
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educational, ocial and cultural program , 
activitie and workshop for international 
tudent . ervice uch a the Friend Abroad 

Program, International tudent Locator, 
I O ET (International Student on the et) 
and Liai on are available to a i t tudent 
in their adju tment to a different culture. In­
ternational tudent may come to Kenne aw 
State Univer ity by them elve but they are 
not alone. Once a tudent i enrolled he / he 
automatically qualifie for mentoring under 
the Ody ey Peer entoring Program. Thi 
program matche each new international 
tudent with a currently enrolled experienced 

international tudent. The Office of Inter­
national Student Retention Service take 
the re pon ibility of retaining international 
tudent very eriou ly. In addition to the 

above, the OISRS offer international tudent 
expo ure to the Global Village, a gathering 
place for internationally centered activitie , 
re ource , di cu ion , exhibits, and to an ln­
terna tional Student Handbook that i on-line. 
The OISRS help coordinate KSU's require­
ment of mandatory International Health 
In urance for medical protection for each 
international tudent. 

The Coordinator of the OISRS i al o the Ad­
vi or for the International Student As ociation 
(ISA). The ISA brings together tudent of all 
nation for intercultural, ocial and athletic 
exchanges. The International Fe tival i one 
of the large t project pon ored by ISA. Th 
International Student A ociation also pon­
sors trip to American hi toric ites. 

For more information about the Office of 
International Student Retenhon Services 
(OISRS), contact th Coordinator at (770) 
499-3313 or come by the OISRS at 258 in the 
Student Center. 
http: I www Kennesaw.edu / stu_dev / isr / 
handbook.h trnl 

Lifelong Learning Center 
The Lifelong Learning Center (LL ) erve 
a a re ource center for adult learners (stu­
dent over the tradit1onal college age or living 
"nontraditional" college life-styles uch a 
family and employment). The center mak s 
the university expenence more plea ant and 
beneficial by providing program and erv1ces 

pecifically de igned for tudents return-
ing to college or tarting college later in life. 
Located in Room 261 of the Carmichael Stu­
dent Center, the center i open from 8:30 a.m. 
to 7:00 p.m. Monday through Thur day and 8: 
30 a.m. to 4:00 p.m. on Friday. 770-423-6701. 

Re ource in the LLC include information 
and referral ervice , literature racks with aca­
demic, campu activities/ community ervice 
information, and audio/ video equipment 
for tudent u e. An emergency locator er­
vice, typewriter checkout, a resource library 
with books, and audio and videotape are 
available for tudent to check out. The LLC 
al o hou e a tudy / ocializing area with 
a free telephone, kitchenette complete with 
microwave, refrigerator, toa ter oven and free 
coffee. Academic upport ervice include ix 

computer networked to Information Tech­
nology Service , laptop ports, FAX machine, 
equipment and re ource for completing 
paper and projects. In addition, tutor are 
offered to a i t with writing, Engli hand 
math. Childcare information i available in 
both written form and on the web ite. Other 
ervice include workshop and program on 

a variety of topic including parenting kill , 
ucceeding in college, and programming for 

children uch a Di ney Day . 

Minority Student Retention 
Services 
A number of factor have a direct or indir ct 
impact upon r t ntion of tud nt of color at 
a major in titution like K nn aw tat ni­
ver ity. The e factor includ the quality of 
u pport service , pro fee, ore,' exp eta ti one, and 

attitudes, the atrno phere of the campu with 
regard to ociali7at10n and programming, and 
the 1 vel of i olat1on and ah nation p n­
enced by the students. 

www.kenne aw.edu / stu_dev / mc,rs 
The Office of Minority Stud nt Retention 

rv1ces (OMSRS) provides minority c;tud nts 
with upport c,erv1ces including advisement, 
advocacy to facilitate problem solving, e po­
sure tom ntorc, and rol mod Is, mformation 
on campu and community r ourc , and 
mult1cultural programming 
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om of the program and ervice offered 
through th OMSR includ : Protege, a pro­
gram that matche n w tudent with faculty 
and taff member for mentoring and / or 
acad mic advi ing; The Ody ey, a program 
that match new and tran fer tudent 
with upper cla tudent who har imilar 
inter t and academic pur uit ; Phoenix, a 
erie of workshop on academic, p r onal 

and ocial topic ; and Linkage , a ervice 
that inform tud nt about cholar hip and 
grant and connect them with the variou 
KSU minority tudent organization . 

The OM RS al o actively encourage tudents 
to become involv din the variou tudent 
organizations on ampu , including the Afri­
can American tudent Alliance (AA A), the 

AACP, and th predominate} Black ororiti 
- Delta Sigma Theta orority, Inc., Alpha Kappa 
Alpha orority, Inc., Zeta Phi Beta orority, Inc. 
and Phi B ta igrna Frat mity, Inc. 

Th OMSRS al o offer the ultural Awar n 
and R ource enter ( AR ), which f ature a 
wide array of diver e books, magazine , video­
tape and DVD a ailable to tud nt , taff and 
faculty. The ARC i quipp d with a com­
puter lab where tud nt can ch ck th ire-mail 
and urf th net. Math and Engli h tut r ar 
available by appointment. 

For more information about th O R and 
the CAR , contact th A i tant Dire tor for 
Minority tudent R t ntion rvice at 770-
499-3546 or com by th offi e in th arm1-
chael tud nt ent r, Room 269B. 

Student Community Service/ 
Volunteer Kennesaw State 
University 
Stud nt ommunity rv1 i an imp rtant 
outr ach for K nn aw tat Univ r 1ty. It 
afford tud nt an opportum ty to 
community ink pmg with th mis i n of 
the Univer 1ty. ublizmg partn r hip with a 
numb r of orgam7at10n and non-profit ag n-
ci s, th univ r 1ty ks to addr • s vanous 

community n d . 

Information r garding community ser ic 
projects can b obtain d through olun­
teer K nn aw tat· Lnt\ •r..,1ty (VKSU), a 

campu center that coordinate a ariety of 
ervice placement and project . Information 

may al ob obtained at the VK U web it , 
www.kenneaw.edu / tu dev / vksu /. VKSU 
matche tudent volunteer kill and tal nt 
with community need . Since 19 4, in coop­
eration with more than 200 community agen-
cie , VK U ha rved a a cl aringhou e for 
volunteer placement , which include: Habitat 
for Humanity, R d Cro Blood Drive , MUST 
Mini tri , and pro iding tutoring / m ntoring 
ervice to at ri k children from the obb 

County and Mari tta chool . In addition to 
traditional volunt r plac m nt , K U al 
regularly coordinate group rvice project 
called Invol to ol e. 

VKSU al o r e an educational role by pro­
viding a practical opportunity for tud nt 
to e plore care r option and e p rienc 
volunt er rvic in th ir maj r fi ld of 
int r t . Public er ic can pro id aluable 
job e perience a a prelude to care r ppor­
tuni ti . tudent are invit d to t p b th 

KSU office where tud nt mplo will 
h lp them r vie, rvi e opportuniti . Th 

ffic i locat d on the ond floor of th 
armichael Student enter, Ro m 264, and i 

op n Monday through Frida , 9:00 a.m. t 
5:00 p.m. 

Judiciary Program 
Th Univ r ity Judi iar Program wa d l-
op din 19 5 t adjudi at infracti n of th 
Uni er ity' tud nt d f ndu t and 
th r Uni r it p lici . Thr ugh a t m f 

campu court and train dad i r , r port d 
infra tion ar c n id r d and appr priat 
p nalti ar a.., d. Th nJ\ n,1ty Judi-
1ary Program trive to a ur a fair and 

impartial c n 1d rah n of harg .., f m1 on­

duct against any tud nt 

Th l.Jni, rsity Judicial Pan 1 i'> comp .., d of 
at least fift n s l t d tud nh and fift n 
appointed facult} ,;,taff m mber.., \I\ ho are 

train d to parl1 1pat • knowledg ablv in the 
Jud1oal Program. The training enable-, Panel 
m •mb •rs to hear om plaint , arn\ l' at fair and 
impartial onc.lusions and d liv •r c.lear and 
dire t re omm ndations. 
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The Judiciary tructure include the Uni ver­
ity Court, which handle charge again t 
tudent for all ged violation of th K U 
tudent Code of Conduct, and the Traffic 
ourt, which hear appeal of tudent park-

ing citation .t Each court i compo ed of both 
faculty/ taff and tudent member of the 
Judiciary. In addition, if reque ted, a Judi­
ciary member may have the opportunity to 
act a an ad vi or on behalf of the tudent or 
faculty member, a i ting in the preparation 
and pre entation of a ca e before the Univer-
ity Court. 

tudents are invited to apply to become a member 
of the Judiciary Panel. Requirements include: 
• a minimum 2. overall G.P.A.; 
• a trong intere tin protecting the reputation 

of the Univer ity by a uring that the rule 
of the Code of Conduct are upheld; 

• ucce ful per onal interview( ); 
• two per onal reference who will te tify to 

your character and integrity; 
• a commitment to uphold the Judiciary 

Code of Ethic , attend meeting and train­
mg e ions, and volunteer to erve on 
campu court when available. 

For more information, plea e contact the Direc­
tor for Univer ity Judiciary Program at (770) 
499-3403 or visit the KSU Judiaary Program Web 
Page at www.kenne aw.ed u /judiciary/ 

Intercollegiate Athletics 
Intercollegiate Athletics 
Initiated in the fall of 1982, KSU' in tercol­
legia te port program 1 a member of the 
Atlantic Sun Conferenc (A-Sun) and Div1 10n 
I of the ational ollegiate Athletic A soC1a­
tion ( CAA). The Fighting Owls currently 
pon or 1x port for men (ba eball, basket­

ball, cro -country, golf, indoor track and out­
door track) and eight for women (ba ketball, 
cro -country, golf, occer, oftball, tennis, 
mdoor track and outdoor track) Var 1ty cheer 
and dance are also part of both the men's and 
women's ba ketball program and comp te 
for their respective national champ1onsh1ps 
each year. 

Student receive free admi 10n, with a valid 
ID, to all of KSU's home contests and ar 

encouraged to become involved a either a 
team participant, through a tryout, an athletic 
taff member or become a regular pectator. 

Club Sports 
KSU doe not recognize, pon or nor fund 
club port ( ee port club ). 

Sports Clubs 
Sport club are recognized through KSU 
Student Activitie and KSU Intramural if 
the appropriate application, procedure , and 
regulations are met. Any financial obligations, 
including insurance and playing expen e , 
mu t be met by the club' participant . 

Kennesaw State University 
Alumni Association (KSUAA) 
Chartered in 1977, the Kenne aw State 
Univer ity Alumni A ociation, Inc. i a 
nonprofit, educational corporation. The a o­
ciation place particular emphasi on and 
concentrate the majority of it energie and 
re ources toward providing program and 
ervice for alumni, fo tering institutional 

pride, developing and enhancing KSU' 
public image and m ting need by rai ing 
and admini tering fund for educational 
purpo e at Kenne aw State Univer ity. Th 
affair of the a ociation are guid d by a 19-
member board of director including a five­
m mber xecutiv committ e. ach dir ctor 
erve for a term of three year . 

Kenne aw State Univ r ity employ a full­
tim taff, including an execuhv director, t 
support the a ociat10n and direct Alumni 
Affair 'programs and activitie . All graduates 
of KSU and its predece or , Kenne aw tat 

ollege, Kennesaw olleg and Kenne aw 
Junior C.olleg , are eligible for regular mem­
ber hip m th a soc1at1on. Former tudent<, 
who were r gularly matriculated, active and 
rehr d m mber of the faculty and admm1 -
tratlve staff and par nts of form r or pr s nt 
student ar eligible for associat memb r-
hip Both types of member hip demonstrate 

support for K U and carry several entitle­
ments including rec 1pt of Ken11e,;aw maganne 
and acce s to mo t campuc; faciht1 and er­
v1ces. Annual due arc $25 
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Student Services Fee 

Upon regi tering, each tudent pay a tudent 
ervice fee of$ 168. Of thi amount, $99 goe 

to the intercollegiate athletic program, $37 
to tudent activitie and $32 to the Activity 
Center Facility. Student activity fund upport 
a variety of program , activitie and organiza­
tion to provide all tudent with opportuni­
tie to develop leader hip kill , form ocial 
networks, maintain a healthy mind and body, 
and enjoy a variety of entertainment. Activi­
tie upported by tudent fee include tudent 
publication , intramural activitie , indoor 
recreation, campu activiti board program , 
tudent government program , performing 

art , club , organization , tudent leader hip 
training program , the enter for Health Pro­
motion & Wellne and the Lifelong Learning 
Center. B cau e tu dent fee help to pa for 
the e activitie , tudent receive publication 
at no additional co t and can participate in 
workshop , eminar , ntertainment and 
other activitie u ually at no additional co t. 

Student activity fee go into th tudent 
activitie budget, which i handled by the 
Bu ine Office under the ultimate authority 
of the vice pre ident for bu ine and finance. 
E penditure are upervi ed by the vice 
pre ident for tudent ucce and enrollment 
ervice . Authority for yearly allocation ha 

been delegated by the pre ident of the uni­
ver ity to the vice pre ident for tudent uc­
ce and enrollment ervice , who act on the 
advice of the Student ctivitie and Budget 
Advi ory ommittee (SABAC). The commit­
tee meet during pring eme t r to plan the 
ne t fi cal year' budget. During the year, it 
con ider deviation from the budget that 
occur a a re ult of change in the uni er ity' 
financial ituation or a a re ult of change in 
ituation affecting organization or program 

funded by tudent fee . The tud nt activitie 
budget begin with ABA . It olicit budget 
r que t fr m funded organizati n and hold 
hearing to con id r whether each organiza­
tion hould be given th amount requ ted . 
Hearing are op n to the public. tud nt ar 
welcome to attend and to make their opinion 
known about how the fund ar to be u d. 
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Policies and 
Procedures 

Student Code of 
Conduct 

I. Student Rights and 
Responsibilities 

Student of Kennesaw State University are 
guaranteed all of the nghts, privilege and 
freedom granted to a c1hLen of the United 
State . In addihon, they are enhtled to an 
environment that is conducive to leammg 
and individual growth To this end, tudents 
enrolling at Kennesaw State Univer ity a sume 
a r pon ibility for th l.m1vers1ty's student 
conduct regulations, JUSt as they a sumc a 
citizen's respon ibility to abide by federa l, state 
and local laws. Violat10n of statu tory laws or of 
the Univer ity tud ent conduct regulation~ or 

peofic departm ntal rul s may I ad to disci­
plinary achon( ) by Kenn saw State University. 
The e regulahons were adopted not to deny 
any nghts or pnv1legc previously guaranteed, 
but to n urea pleasant ed ucational nv1ron­

ment for all KSU tudents. 

II. Academic Honesty 
Th high quality of education at K nne aw 
State Umver ity i reflected in the credit and 
degree it tudent earn. The protection of 
the e high tandard i crucial ince the valid­
ity and equity of th Univer ity' grade and 
d gree d p nd upon it. Any tudent found 
to have violated an infraction of a regulation 
for acad mic honesty shall be u p nded 
for at least one seme ter unl s v1d nc i 
provided to con vince the court that sub. tan­
hal m1bgahng circumstanc s e ic:; t din that 
tudent's offen . The following r gulation 

are designed to assist s tudents in develop-
ing appropnate c;tanda rds and attitud with 
respect to academic honec;ty. To thi end, th 
regulations prot cl students agamc;t infrac­
tions that may comprom1 th validity of their 
d gre or place them at an undu disadvan­
tage with respect to th equity of th 1r grad . 

A. Plagiarism and Cheating 
o student sha ll receive, att mpt tor cciv , 

knowingly give or attempt to give unau­
thon/ d a sistance in the preparation of 
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any work r quir d to be ubmitted for 
credit a part of a cour e (including e ami­
nation , laboratory report , ay , them , 
term paper , etc.). Wh n direct quotation 
are u ed, they hould be indicated, and 
wh n th idea , th ori , data, figure , 
graph , program , electronic ba ed infor­
mation or illu tration of om one other 
than the tudent are incorporated into a 
paper or u ed in a proj ct, they hould be 
duly acknowledg d . 

B. Unauthorized Access to Official 
University Materials 
o tudent hall take or att mpt to take, 

teal or in any unauthorized mann r 
otherwi e procure, gain ace to, alt r 
or de troy any material pertaining to th 
conduct of a cla (including t t , e amina­
tion , grade change form , grade roll , roll 
books, laboratory equipment, Univ r ity 
grad r cord in, ritt n r comput rized 
form, etc.). 

C. Misrepresentation, Falsification of 
University Records or Academic 
Work 
o tud nt hall knowingly provid fal e 

information in completing Uni r ity 
form or application (including admi -
ion form , cholar hip application , time 
he t , u e offal or count rfeit tran­
cript , etc.) or in any work ubmitt d for 

credit a part of a cour e. 

D. Malicious Removal, Retention, or 
Destruction of Library Materials 
o tud nt hall m1 plac , tak , or destr y 

or att mpt to mi place, tak or de tro an 
item or part of an item b longing to or m 
th pr t ct1on of the um\ er ity library with 
the intention of bringing about an undu 

d1 ad van tag m th classroom ""' ork of 
oth r Kenne a""' tat Lnl\ ers1ty tud nt 

E. Malicious/Intentional Misuse of 
Computer Facilities and/or Services 

The mah 1ou., or intentional m1c;u~e of 
com put r fa d1ti sand 5en ICC., 1 prohib­
ited. Violat10n of state and f •dcral laws 
(including copyright violations, unauthor­
u ,d acce s to system , alteration / damage/ 
de truction, or attempted alteration / 

damage / de truction, u for profit, etc.) or 
a department' rule for computer u age 
(including account violation , damage, or 
de truction of th y tern and / or it perfor­
mance, unauthorized copying of electronic 
information, u e of threatening or ob cene 
language, etc.) i prohibited. 

F. Student Identification Cards 
(1) Lending, lling, or otherwi e tran ferring 

a tud nt id ntificati n card i prohibit d, 
a i th u e of an identification card b 
anyone oth r than it original owner. 

(2) o tudent hall obtain und r fal e pre-
ten any additional tudent identification 
card 

(3) A tud nt mu t pr nt prop r credential 
to pr p rly id ntified Uni r ity faculty and 
taff upon th ir r qu t whil th p r n 

ar in th p rforrnance of th ir duti . 

G. Revisions of Academic Honesty 
Regulations 

Any tud nt, fa ulty m mb r or admini tra­
tor can initiate an r i ion f, addition t 
and d 1 tion from th cad mi H n ty 

ndu t R gula tion . R c mm ndation hall 
b ubmitt d t the i Pr id nt f r tud nt 

r 1 . Th 
Pr id nt, in on ultation with appropriat 
parti , hall n ur di cu i n nth pr -
pos d hang h n all parti ha had an 
opportunity t mm nt n th pr p al, th 

ic Pr id nt hall f rward all r omm nda-
tion t the Univ r -ity nat . Th nat , in 
turn, hall nd 1t r mm ndati n with 
c mm nts t th K 'nn <,aw tat Um r ity 
Pr id nt and i;taff. 

111. Disruption of Campus Life 
It 1s the purp ., of th" ln">htuti n to pr \, 1d 
a campus en\ 1ronm nt wh1 h n urag ,., 
academic a complt..,hment, p r..,onal gr wth, 
and a spm t of und r..,tandmg and p 'ra-
tion An important part of mamtammg .,u h 
an n\ 1ronment is the omm1tment to prot ct 
the health and ..,afet, of every memb 'r of the 
campu~ communit) Belhg 'r •nt, abu..,t\ e 

profonl:, threatening and , or mappropnate 
b •havior on the part of studL•nts is a \ 1olation 
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of the K nne aw tat Univ r ity tudent 
Conduct Regulation . tudent who ar found 
re pon ible for uch mi conduct may b 
ubject to immediate di mi al from th in ti­

tution. In addition, univer ity di ciplinary 
proceeding may be in tituted again t a tu­
dent charged" ith a violation of a law which 
i al o a violation of thi tudent code without 
regard to the pendency of civil litigation in 
court or criminal arre t and pro ecu tion. Pro­
ceeding under thi tudent code of conduct 
may be carried out prior to, imultaneou ly 
with, or following civil or criminal proceed­
ing off-campu . 

A. Disorderly Assembly 
o tudent hall a emble on the campu 

for the purpo e of creating a riot, or 
de tructive or di orderly diver ion, or 
ob tructing or di rupting the normal opera­
tion of the univer ity, including any teach­
ing, admini trative, di c1plinary or public 
service activity, or any other activity autho­
rized to take place on the campu . 

B. Disruptive and Dangerous Conduct 
o tudent hall act in a manner that can 

rea onably be expected to d1 turb the aca­
demic pur uit of other or mfringe upon 
the pnvacy, right , or privileges of other , 
or the health, or afety of him herself or 
other per on . 

C. Disruptive Speech 
That speech 1s proh1b1ted which: a) pre ents 
an immediate or imminent clear and pres­
ent danger, b) is di rupt1ve to the acad mic 
functioning of the inshtut1on, or c) consti­
tutes a threat against an individual(s) such 
that 1t would provoke that individual(s) to 
imminent violent reaction. 

D. Physical Attack 
Physical attack on or in University property or 
at functions spon~r ,d by the University or any 
regi t r d l.m1vers1ty organvabon is prohibited. 

E. Sexual Harassment/Assault 
~o tudent shall ubiect another person to 
unwelcome exual overtures or conduct, 
either verbal or physical. 

F. Theft or Damage of Personal Property 
o tudent hall take, ell or attempt to 

take or ell, damage or de troy any item 
belonging to tudent , faculty, taff, gue t 
of th Univer ity, or tudent group with­
out proper authorization. or hall any 
tudent make or attempt to make unauthor­

ized u e of the prop rty of any other per on 
or organization while on the KSU campu . 
Sale of a textbook or other item that i not 
one' own will be regarded a prima facie 
evidence of theft. Item hould be turned 
in to a Lo t and Found area. 

G. Theft or Damage of University Property 
The taking of or maliciou , unwarranted, 
or irre pon ible de truction or damaging 
of item of Univer ity property (includ-
ing library item ), items rented, lea ed, 
or placed on th campu at the reque t of 
the in titution, or item belonging to the 
tudent , faculty, taff, gue t of the Univer­
ity, or tudent group or organization i 

prohibited. 

H. Possession of Weapons or Fireworks 
tudent are prohibited from po e . -

ing firework , firearm or other weapons 
on Univer ity property or at Umver 1ty 
sponsored event , e cept with the c;pecific 
perm1 ion of the Department of ampus 
Safety and cunty. Peace offic r recog­
nl/ed by the Stat of Georgia are e mpt 
from this firearmc:; regulation 

I. Unauthorized Entry or Use of University 
Facilities 
o <,tudent c:;hall make or attempt to mak 

unauthorl/ed 'ntry or use of any Univer­
sity building or facility including lectrorn 
data proc ssing systems or personal el c­
tronic accounts/ fil 'S. Lpon appropnat 
notic by Lniversity off1c1als, authorl/at1on 
for th •us, of niv 'rsity facilitiei:. can be 
withdrawn or oth 'rwis, restrict ,d rh 
malicious or int ntional misuse of com-
put r facilities t1nd <; 'rvic 'Sis prohibited 
Violations of '>tat and fed 'ral laws (in lud­
ing copyright" 1olat1ons, unauthon/cd 
ace 'ss or syst 'm~, ,tit rc1t1011 damage, 
d ,struction, or a ttempted alt ration I 
dam,1ge/ destruction, use for profit, 'tc) or 
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a department' rule for cornput r u ag 
(including account violation , damage or 
de truction of the y t rn and / or it perfor­
mance, unauthorized copying of 1 ctronic 
information, u e of thr a tening of ob cen 
languag , et .) are prohibited. 

J. Fire Safety and False Alarms 
1. o tud nt hall tamper with fir afety 

equipment. 
2. o tudent hall et or caus to b t any 

unauthorized fire in or on Univer ity property. 
3. o tudent hall make, or cau e to b 

made, a fal e fir alarm or a fal notifica-

tion of the pr nee of a bomb. 
4. All occupant of a building mu t leave th 

building when the fire alarm ound or , h n 
directed to lea e by properly identifi d Uni­
ver ity faculty or taH whil th e p r n are 
in th perforrnanc of th ir dutie . 

K. Littering and Sanitation 
1. o tudent hall di po of tra h and r fu e 

f any kind e cept in pr p r tra h receptacle . 
2. Food and drink are prohibited in de ignat d 

area of the Univer ity, including cla ro m . 
3. o tud nt hall in any way di po e f 

tobacco product in tra h r ceptacle in or 

on Univ r ity property. 

L. Kennesaw State University Is a 
Smoke-Free Environment 
moking i prohibited in all building on 

the Univer ity campu . 

M. Gambling Is Strictly Prohibited 

N. Raffles 
Raffle may b held by stud nt organiza­

tion . Raffle will be tr at d a any other 

fund-rai mg activ 1ty and will b '>UbJ ct to 

fund-rai mg guidelin . 

O. Advertising, Selling, and Fundraising 
o tud nt or group of tudent a tmg m 

a r pr ntat1onal capa tty for Kenn ..,a," 

tat Gnt\er 1ty c,hall carr out an, form of 

ale (mcludmg bartering) or fundra1!;mg 

v nts, or ad\erh e sale or fundra1sing 

events, ""1thout the authonLahon of the 
Univ rsity Pr) id ·nt or ad s1gnated repre­

ntative of the niver ity Pre..,1d •nt. 

P. Campus Elections 
o tudent hall carry out fraudul nt and / 

or di rupti activity in conn ction with 
any ele tion, referendum or poll conducted 

on th Uni er ity campu . 

Q. Shared Responsibility 
Per on who knowingl act in concert to 

iolate Uni r ity regulation ma b giv n 
joint re pon ibility for uch violation. tu­
dent are re pon ible for their conduct on 
or in Uni er ity property or at function 
pon or d b th Uni r i r an r gi -

ter d Uni r ity organization. 

R. Residential Code of Conduct 
Violations 
violation of the re idential code of conduct 

i al o a iolati n of thi tudent code f 
conduct. Th pr cedur for a tud nt t fil 
a charg again t an th r tud nt f r a vi la­
tion f th r id ntial c d can b f und in 
ection XII (entitled Enforc m nt and Gri -

ance ) of th r idential d e f nduct. 

IV. Financial Responsibility 

A. Financial Responsibility 
tud nt ar r quir d to m t all finan ial 

obligation to th univ r ity. 

B. Use of Student Activities Funds 
To u tud nt a ti iti fund , tud nt 

organizati n mu t f 11 w guid lin t b 
th in tituti n. 

V . Use and Possession of 
Drugs, Including Alcohol 

U and or po'>~ ion of drug'> ( n tr ll d 
'>ubstan ec.,) I'> prohibited. 

Kennesaw tat Univ r ity e 
h1b1tc., th) uc., pos. c.,s1 n, sal or d1..,tnbu­

t10n of al oh It b \ rag son ampu by 

any campw, con titu n }· I h Ii be\ r­
ag s ma)- b' -,en d at off- ampuc., a tn 1ti 3 c., 

to adults of legal drinking ag for th) ... tatc 

in wh1c.h the ac.l1\ 1tv is being h ld pro\ 1d­

ing that a respon..,1ble organizallon r 'Pf -
sentative acknO\\ kdg ~s rcspon-.1b1ht\ for 

monitoring al oho! c.onsumption Student 

activity fund!', or institutional fund~ ma ' 

not be used for tlw pur ht1sc ol ,1lcoholi 
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b v rage . Kenn aw tate Univer ity i 
committed to r cognizing, upholding and 
enforcing th law of th tate of orgia. 
Violation of tho e tate law hall not b 
condon don the campu or at any activ­
ity held off campu by any con tituency. 
E ception to the policy of no alcohol on 
campu may from time to time be permit­
ted at the di cretion of the pre ident, and 
there are other limited e ception to thi 
policy within th re idence hall by tho e 
over the age of 21. See ection I of the re i­
dential code of conduct. 

B. All tudent organization mu t ubmit 
an "Acknowledgment of Alcohol Policy" 
form to the Vice Pre ident for Student Suc­
ce and Enrollment ervice during the 
fir t week of cla e each fall eme ter and 
each time there i a change in either the 
pre ident or advi or of the organization. By 
their ignature , the pre ident and advisor 
are a uring Kenne aw State Univer ity 
that they and the individual re ponsible 
for the group' oe1al event under tand the 
Kenne aw State Univer ity Alcohol Policy 
and tate law regarding the ervice and 
con umption of alcoholic beverage . 

. Alcoholic beverage will be allowed only for 
function at which alcohol i not the focal 
point, rea on for, or the "drawing card" 
for the event. OrgarnLation choosing to 
adverti e the erv1ce of alcoholic beverage 
at function will not make reference to the 
quantity of or overindulgence m alcoholic 
beverages. Reference will also be made to 
ervmg of food and alternative beverage , 

and the checking of driver's licenses. 

0. Any activity (espee1ally thos competitive in 
nature) contnbutmg to th ovenndulgenc 
of alcohol is, by thes guidelines, prohibited. 

. Any violation of thic, policy at any organi­
/ation activity hall be reported to the Vice 
President for Student ucc •ss and Enroll­
ment erv1ce by th de 1gnated monitor(s) 
verbally with 24 hour of returning to 
campus and followed by a written report 
within three working days. fhe Kenne~aw 
State Urnverc,1ty Police shall report any vio­
lation of this policy, wh 1 ther at an activity 

or on an individual ba i , to the Vice Pre i­
dent for tudent ucce and Enrollment 

ervice , who hall then be re pon ibl for 
di ciplinary action according to e tabli hed 
Univer ity non-academic di ciplinary 
procedure . Po ible anction hall be the 
ame a tho e for other violation of non­

academic Univ r ity rule and regulation 
a provided for in the Univer ity Student 
Code of Conduct. 

VI. Jurisdiction of the University 
Code of Conduct 
Generally, KSU' juri diction and di cipline 
hall be limited to conduct which occur on 

univer ity premi e , univer ity hou ing, and 
contiguou area uch a treet and ide­
walks. everthele , the univ r ity re erve 
the right toe tend it juri diction and di ci­
pline to KSU tudent who e off-campu con­
duct violate the univer ity' tudent code of 
conduct and adv r ly affect the K U com­
munity or the pur uit of it objective . 

In addition, th following regulation apply to 
off-campu activitie including outing or field 
tnp for cla es of Kennesaw State Univ r ity, 
off-campu Univer ity athl tic v nts, tudy 
abroad program , co-op , intern hip , or any 
officially sanction d off-campu activity uch 
a thos under the au pice of a Kenn aw 
State University clac, , an officially r cogniz d 
Urnverc,1ty organi.Lation, or a Kenn saw lat 
University group or organization that i s ek­
ing official Lrnv rs1ty recognition. 

The following regulat10ns apply to off-
cam puo, activil1 •s including outing or fi ld 
trips for clas eo, of Kenn saw State Urn er ity, 
off-campus University athlet1 events, an 
officially c,anct1oned off-campus a t1v1ty such 
as those under th au p1cco, of a Kenne aw 

tate LJ111v rsity class, an officially r ognl/ed 
University organl/ation, or a Kenn c,aw State 
University group or organl/at1on that 1s c,cek­
ing official Univ rs1ty recognition. 
A. tudents involv d in off-campus a t1vities 

shall not act in a disorderly or dic,rupt1 e 
fashion, nor shall they conduct any danger­
ous activity. 

B. tud nts Jn\ olved in off campus act1v1t1cs 
shall not tak ', damage, d stroy or attempt 
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to tak , damag or de troy prop rty f 
another. 

. U and po ion of Drug , including 
alcohol: U and / or po e ion of drug 
(controlled ub tance ) i prohibited. Alcohol 
r gulations app ar in S ction V of thi code. 

VII. Organizations 
tud nt organization i ubject to th author­

ity of the ourt in the following ituation : 
• An alleged off n wa c mmitt d by one 

or mor member of an organization, and 
wa anctioned by the offic r . 

• An alleged off n e , a committ d by on 
or more member of an organization and 
organization fund w re u ed to finan 
the v nture. 

• An alleged off en wa c mmi tted by on 
or mor m mb r of an rganization and 
wa upported b a majority of the organi­
zation' memb r hip. 

• An organization ha cho n to protect on 
or more individual off nd r who w re 
member r gu t of th organization. 

• The court, after hearing the ca e, deem 
that the offen , by it nature, wa an orga­
nization offen e and not the action( ) of the 
individual member . 

• An alleged offens occurred a"> a re..,ult of 
an organization pon or d function . 

A. Disorderly or Disruptive Assembly 
A embly for the purpo e of or re"iulting 
m th di rupt10n of normal urn\ er..,1ty or 
community activity, or which obc;truct the 
normal activitie<., of uni\ er..,1t1 facult)- or 
taff, i prohibited. 

B. Use of Alcohol or Other Drugs 
U and or pos <.;s1on of drugs (controlled 
sub tance ) 1 prohibit d Alcohol regula­
tion app arm ect1on of this code. 

C. Hazing 
Hazing many form is prohibited. Hazing 
i defmed as follows: Any action taken, or 
ituation intentionally created, on or off 

the premi!->e of the university, to produce 
mental or physical dis omfort, embarras -
ment, hara smcnt, ridicuk or suffering< 
a mean~ to gain entry into an organiza­
tion. 'I he e activiti<.> include, but c rL-. not 

n e arily r trict d to, paddling in an 
form; creating e ce ive fatigue; phy i-
cal or p ychological hock ; wearing, in 
public, apparel that i con picuou and not 
normally in good ta t ; ngaging in public 
tunt and buffoon r ; morally degrading 

or humiliating game and activitie ; and / or 
an y ther a tivitie not con i t nt with th 
regulation of Kenne a, tate Uni er ity. 

D. Theft and Disregard for Property 
1. Unauthoriz d taking, attempted taking, or 

po e ion of item bel nging to an indi­
vidual, the univ r ity, the community, or 
another uni er ity or tudent organization 
i prohibited. 

2. Unauthorized u or att mpt du e f 
er ice ( .g., telephone, omputer er ice , 

et .) b longing t th univ r ity, th com­
munity, anoth r tudent organization, or an 
individual i pr hi bit d. 

E. Unauthorized Entry 
Unauthoriz d ntry, att mpt d entry, or f 
uni rsity or community faciliti i prohibit d. 

F. Fire Safety 
U e f fir "' rk or r ati n fa fir , ith­
out th p ifi permi ion of the K U 
Police i pro hi bi ted . 

G. Academic Honesty 
Maintaining fil .., f aminati n , t t , 
rep rt..,, r term pap r i prohibit d. 

H. Official Recognition 
II ..,tud nt groups and organizati n hall 

follm"· th appr priat pro dur s, a t 
fon, ard by the ffi of th i , Pr ..,ident 
for tudent ucce..,.., and Enr llment rvic , 
to become ofhciall) recognized K nn ..,a\, 
State Lm\ er..,1t1 student organuat1 n . 

I . Gambling Is Strictly Prohibit e d 

J. Raffles 
Raffle.., mav be held bv student organiza­
tions Raffles will b ~ treated a.., an\ other 

fundra1~mg activ1t1 and "Ill be ..,ub1ect to 
fundraising guidelin 's. 

K . Sa les, Fundraising and Advertising 
Lnauthorized sL lltng of an1 ktnd (mdud 
ing b, rtering), unauthorizl'd fund raising, 
and un,HtthoriZL1d ,lLh l-.rtising of fundrab­

ing 01 , nv other ty~w ol L'\' •nt i prohibit d. 
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Organization hall follow the guid line 
et do\ n by the Office of the Vice Pr ident 

for tud nt ucce and Enrollment r­
vice for all uch activitie . 

L. Proper Planning 
Organization hall be able to demon trate 
that they have taken due mea ure to prop­

erly plan for any activitie or vent held 
on or off the univer ity campu . 

1. All uch event and activitie mu t be reg­
i tered with and approved by the Office of 
the ice Pre ident for tudent ucce and 
Enrollment ervice for approval at lea t 
two weeks prior to holding the event. 

2. Reasonable mea ure hall be taken to ensure 

appropriate parking, security, afety and ani­
tary procedure for any activity or event. 

3. Organization hall adhere to pecified time 
limit for any activity or event. 

4. Holding event or activitie not anctioned 
or approved by the Office of the Vice Pre i­
dent for tudent Succe and Enrollment 

ervices i prohibited. 

M. Shared Responsibility 
Student organizahon are re pon 1ble at all 
time for organizahonal violation of the 
umver 1ty tudent conduct regulat10n by 
their memb r or their gue t . OrgamLahon 
member who knowingly act in concert to 
v10late the regulations may be held jointly 
re pon ible with their orgamLahon for uch 
v10lahons Orgamzahon that knowingly 
condone, encourage, or require behavior 
that v10late umver 1ty regulat10ns may be 
held Jointly respon ible for such v10lat1ons 

VIII. Contempt and False 
Statements Under Oath 

A All s tudents hall fully comply with th, 
instructrnns of the courts of the Kennesaw 

tat, lJmvcrsity Judiciary. 
B. o student hall make a false s tatement 

while under oath in a university disciplin­

ary hearing 
·o 5tudent c_,hall d1 rupt the proceeding 

of the K nne aw State Umverc,1ty Judiciary, 
b hav ma manner which in intended 

to l 1 ss n the authority or dignity of the 

Kenne aw tat Judiciary, or otherwi e 
ob truct ju tice on the campu . 

D. All tudent ar expected to erve a wit­
ne e when ummoned by the Kenne aw 
State Univer ity Judiciary unle e cu ed 
by the vice pr ident of tudent ucce and 
enrollment ervice . 

IX. Revisions of the KSU Code 
of Conduct excluding those 
pertaining to Academic 
Honesty 

Any tud nt, faculty member or admini tra­
tor can initiate any revision of, addition to 
and / or deletion from the e Student Campu 
Code of onduct Regulation . Recommenda­
tion hall be ubmitted to the acting student 
government pre ident. The tud nt govern­
ment pre ident hall en ure di cu ion on the 
propo ed change in the tudent government 
enate. When th tudent govenunent enate 

ha decid d on an official recommendation to 
comment on the propo al, the tudent govern­
m nt pre ident hall forward all r comm n­
dation with comment to the vice pr ident 
for tudent ucce and enrollment rvic 
no lat r than 90 day from the date of th ini­
tial propo al. In the event that 90 day hould 
e p1re without a recommendation b ing giv n 
to the vice pr ident for tud nt ucc and 
enrollm nt rvic , the propo al hall b 
pa5sed directly to th vice pre ident' offic 
for consideration and deliberation. The tu­
dent government pre5ident, upon d liv ring 
the recommendation to th v1c pr ident' 
office, shall also forward cop1 to th d1r c­
tor of JUd1c1ary programs and the chair of th 
umvcr<,1ty senate The university<; nate shall 

b afforded the option of pas ing a mohon 
from that body which either approv c;, or dis­
approves of the entire recommend d chang , 
and this official mot10n hall b deliver d to 
th 1 president of the student governm nt and 
the vice pres1d nt for stud nt c:;uc e sand 
enrollments 1 rv1cec:, ma r comm 1 ndat10n 
capacity. Th univer 1ty c:, •nate shall hav 
no mor than 40 dayc:; from which the cha1r 

is not1fi d to approve said motrnn The vice 
pr s1dent, in turn, shall either ace 1 pt or r J t 
th student government' recomm ndat1ons. 
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If the recommendation i accept d, the vice 
pre ident hall di tribute the recommendation 
with comm n t to the univer ity pre ident 
and cabinet. 

X. Disciplinary Measures 

A. For students 
1. Expulsion: permanent everance of one' 

r lation hip with the univer ity. 
2. Probated expulsion: further conviction of 

major offen e , a pecifi d by the court, 
hall re ult in e pul ion. 

3. Suspension: temporary v ranee of one' 
relation hip with the univer ity. 

4. Probated suspension: notice to the tudent 
that further con iction of major off n e , 
a pecified by the court, hall re ult in 
u pen ion. 

5. Disciplinary probation: notic to th tu­
dent that any further major di ciplinary 
violation may re ult in u pen ion; thi 
action might al o include one or more of 
the following: the etting of re triction on 
ocial activitie , th i uing of a r primand, 

and re titution. 
6. Restriction : e clu ion from enjoying r 

participating in ocial activitie or from 
holding office in univ r ity organization . 

7. Reprimand: Oral reprimand: an oral di -
approval i ued to the tudent. Writt n 
reprimand: a written di approval i u d to 
the tudent. 

. Restitution: reimbur em nt for damag 
or mi appropriation of property; thi may 
take the form of appropriate rvice or 
other comp n ation. 

9. Community service: a ignm nt to work a 
pecific number of hour at a c mmunity 
rvice agency. 

10. Ethics Training: for violation of the aca­
demic hon ty cod , a ignm nt to Ethics 
Trammg ½ 111 b m addition to and follow­
ing the pr cnbed u p nsion penod. for 
other v10latton , ethic trammg may b 
as 1gned by th by the hearing pan 1, by 
the v1c pr 1d nt for tudent succ ss and 
nrollment rvic s, or h1 , herd c;,1gnated 

r pr ntativ 
11 Other Remedie a'> Im po •d by th \ JC 

pr 1d nt of tud nt succ s~ and nrollment 
~rvices or his/ h 'r de ignated r 'pr, 'ntatives 

B. For Student Organizations 
1. Include di ciplinary anction 7, , 9, 10, 

and 11 li ted abov . 
2. u pen ion of the organization' regi tra­

tion with tudent activitie . 
3. Probated u pen ion of the organization' 

regi tration with tudent acti itie . 
4. Revocation of th organization' regi tra-

tion with tudent activitie . 

C. Academic Dishonesty 
Any accu ed tudent found to hav violated 
KSU regulation cone rning acad mic hon-
e ty by a judiciary h aring b for uni er ity 
court or before the vice pre ident for tudent 
ucce and nrollm nt ervi e , or hi / h r 

de igne , hall b u p nd d for at lea tone 
me t r unl he / h ha con inced the 

h aring body that th re i t ub tantial miti­
gating circum tance to hi / her offen e. The 
appr priate grad to b a ign din th ca 
of acad mic di hon ty i th r p n ibility of 
the faculty. 

D. Interim Suspension 
Interim u p n ion m a ur may b 
mpl y d again ta tud nt b th ice 

Pre ident for tud nt ucce and Enrollm nt 
rv1 wh n the Vice Pre id nt f r tud nt 

ucc and Enrollm nt r ic , r hi / h r 
de ignated r pr ntativ , hall d termin , 
ba don cl ar and nvin ing vid nc , 
that the tud nt ha engaged, or thr at n to 
ngag , in beha\ ior which: 

a. i riou ly di ruptiv or ignifi antly 
imp d the normal actlviti r acad mi 
nd av re; of other , or 

b. p an immediat ignificant thr at of 
physical dang r to other , or 

c. poses an immediate ~1gmficant thr at of 
danger to him here;, ,If, and su h thr at 
1s of '->uch a '->enous nature that 1t mu'->t b 
handled more e p d1tiously than th uni­
vers1t1 JUdt 1ar1 procedur ,.., allow 

Int rim su..,pension may m lud an or all of 
the following: 
a. re~triction from parti 1pat10n many aca­

demic cours ', program, or a tn 1t1 
b. restriction from parti ipalion in ar1\ stud nt 

activity on or off ampus; · 
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c. re triction from u e of any or all Univer ity 
facilitie , including the library, lab , or office ; 

d. r triction from entering the campu or any 
de ignated portion thereof. 

In uch in tance , the proce outlined for 
interim u pen ion in the univer ity judiciary 
procedure hall be followed. 

Handling Student Code of 
Conduct Violations at KSU 

Kenne aw tate Univer ity' Student Code of 
Conduct, Judiciary Policie and Procedure , 
u pension policie , and campu police are 

organized in way to pre erve and protect the 
health, afety and academic integrity of the 
campu community, a noted in the following 
policie and procedure . In general, the Uni­
ver ity Judiciary Program handle all charge 
against tuden which involve alleged viola­
tion of the Kenne aw State Univer ity Student 
Code of Conduct, including allegation of aca­
demic mi conduct and di ruptive behavior. In 
addition, the KSU Police may become involved 
with incidents of di ruptive behavior. 

Faculty, taff and / or tu den who are wit-
ne e to or victim of incident of alleged vio­
lation of the Student Code of onduct hould 
immediately contact the University Judiciary 
Office and ubmit the proper documentation. 
The univer 1ty Judicial officer will conduct a 
preliminary mveshgahon and advise as to the 
appropriate course of action in each situation 
Incident of misconduct mav be sub1ected to 
mediation, or negotiation, if appropriate, prior 
to the formal hearing process. 

A per on bringing charg c:; against a s tudent 
for alleged v10lations of the ode of onduct 
1 expected to fully cooperate with th judi­
ciary policies and procedure , which includes 
participation m investigat10n related to the 
charges and in the h aring process nee 
a heanng date 1s s t, both the accuser and 
the accused student will have the option of 
obtammg an advisor from the judiciary pan 
to as 1st m the pr parat1on and presentation 
of their case A detailed description of the 
heanng process i found m the fficial K 
Judiciary Handbook 

I. Academic Misconduct 
Academic mi conduct i defined in Section 
II of the Kenne aw State Univer ity Student 

ode of Conduct. Procedure for addre ing 
and reporting incident of academic mi con­
duct can be found in the Judiciary Policie 
and Procedure , a well a the Faculty /Staff 
Guide to Addre ing Student Conduct I ue . 
The Univer ity' policie include procedure 
for both handling informal resolution of aca­
demic mi conduct, and filing formal charge 
with the Office of Judiciary Program , which 
will re ult in a hearing. 

In either ituation, whether the matter i 
handled informally or forwarded to the judi­
ciary for handling, the faculty member hould 
document the incident on an Academic Mi -
conduct Incident Report form, and forward 
thi information to the univer ity judiciary 
officer. Incident report which are ubmitted 
to th Office of Judiciary Program will not 
be relea ed without the written con ent of the 
tudent, in accordance with the Family Edu­

cational Right and Privacy Act. 

Under the informal proc dure, a faculty 
memb r who ha videnc that a student ha 
committed academic mi conduct may lect 
to resolve the i<; u w1thm the confin of 
the cla , if the tudent readily admit to the 
misconduct, without coercion or intim1dat10n 
The faculty member mu t fir t meet with th 
tudent toe plain and di cu the allega­

tions of misconduct. If the student admits the 
mi conduct, and d clinec; a Judiciary hearing, 
the faculty memb r may a sign an appropri­
ate sanction. Informal c;anctions may include 
add1t10nal academic work for th cla<.,s, grad 
reduct10n, a grad of "F" on th assignm nt 
or in th' cours , etc. 

However, if th tudcnt denies the m1c;con­
duct, or th' student and faculty memb r 
cannot reach an informal agreement regard­
ing an appropnate penalty, th m1<:.cond uct 
should b reported to the judiciary program 
for ah aring. Academic mi<.,conduct, as d ,t r 
mined by a judiciary h anng, carries a man­
datory minimum suspcn';J0n of one', me..,tc1~ 
uni ss substantial mitigating circumstanc 5 

arc prov n. 
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II. Disruptive Behavior 
It i the purpo e of the Univer ity to provide 
a campu nvironm nt which ncourage 
academic accompli hm nt, per onal growth, 
and a pirit of under tanding and coopera­
tion. An important part of maintaining uch 
an environment i the commitment to protect 
the health and afety of very memb r of th 
campu community. Belligerent, abu ive, 
profane, threatening and / or inappropriate 
b havior on the part of tudent i a vi lation 
of the Kenne aw State Univer ity tudent 

ode of onduct. tudent who are found in 
violation of the ode of onduct may be ub­
ject to immediat di mi al from th Univer-
ity. In addition, tho e violation , which m ay 

con titute mi dem anor or felony iolation 
of tate or fed ral law, may al ob ubj ct to 
criminal action beyond th Univer ity di ci­
plinary proce . 

Di rupti e behavior include , but i not lim­
ited to the followin g conduct ( ee the K U 

tud nt ode of onduct in th Kenne aw 
State University Handbook for additional cat­
gorie of unacceptabl tud nt ondu t.) : 

1. Di ord rly A mbly 
o tudent hall a emble on the campu 

for the purpo of er ating a riot, or 
de tructive or di ord rly div r ion, or 
ob tructing or di rupting th n rmal 
operati n of the Univer ity (including any 
teaching, admini trative, di ciplinary, or 
public ervic activity, or any oth r acti ity 
authoriz d to take pla on th campu ). 

2. Disruptive and/ or Dang rou onduct 
o tud nt hall act m a mann r which can 

reasonabl} be expected to disturb th acad mic 
pursuitz, of oth or mfring up n th priva , 
righ , or pnvil g of oth rs, or the h alth or 
safety of lum h lf or oth r persons. 

3 Di ruptiv p h 
That p ch 1 pr hib1t d which: a) pr nt 
an 1mmediat or 1mmm nl cl 'ar and pr c,­

ent dang r, b) 1 d1 rupb\e to th acad mK 
functioning of th m tituhon, or c) con..,h­
tute a thr at against an md1vidual(s) such 
that it would provoke that md1v1dual( ) to 

imminent\ 101 .. nt r a t1on. 

4. Phy ical Attack 
Phy ical attack on or in Univer ity property 
or at function pon or d by the Uni er ity 
or any r gi t red uni er ity organization, i 
at any tim prohibit d. 

A faculty member i re pon ible for maintain­
ing di ciplin in the cla room tting, to th 

t nt that all tudent in tha t cla hav an 
opportunity to participate in the learning pro­
c . Fr e chang of id a through appro­
priat dialogue i a nece ary and important 
part of the 1 arning proce . Out ide the cla -
room, oth r ar a of th campu pro id up­
port rvice which ar al o important to the 
total 1 arning pr . om tim a faculty or 
taff m mb r ma b confront d with a itua­

tion wher th conduct of a particular tud nt 
r tud nt i inappropriat in that it imp d 

the natural and n ce ary 1 arning pr ce . 
Th faculty or taff m mb r mu t th n d t r­
min wh th r th ituati n i di rupti but 
not immin ntly dang rou , orb th di rupti 
and immin n tl y dang r u t th h al th and 
af ty of th r . 

If th ituati n i not immin ntl dang r-
ou , th faculty or taff memb r may ontrol 
th imm diat ituation b r quiring th 
tud nt( ) to m t p cifi crit ria (n t p ak­

ing during th r mainder of th cla p ri d, 
l aving th la r m r ffi ar a imm di­
ately, t .), or th fa ulty m mb r ma h 
to di mi th la for th r maind r of th 
p ri d t a id a nfr ntati n. u h a ti n 
hould b imm diat ly r p rt d to th d part-

m nt hair and t th ffi f Judi iar Pr -
gram , u ing th tud nt Mi ondu t In id nt 
R port Form. 

If th fa ulty r taff m mb r f 1 that th r 
1 a ,ignificant immin nt dang rt th h alth 
and af ty of th stud nt( ), th r , r him 
h r If, th fa ult r staff m mb r h uld 
1mm diat l conta t th Lm r..,1t ,.., Pubh 
Saf ,ty offi c f r ac, 1c,tan ., Th r p ndmg 

offic rat th tim of notifi ati n hall r mo 
the student from th, ar a 1mm d1at l and 
r f--rthein 1d ntt th 1 Pr c,1d ntf r 

tudcnt u c s Lnrollm nt S •n 1 '~, or 
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hi / herd ignat d repr ntativ , for po -
ible handling under th "interim u pen-
i n" policy. 

Interim u pen ion mea ure may be taken 
again t a tudent when the ice Pre ident 
for tudent ucce & Enrollment ervice 
or hi her de ignated repre entative hall 
determine, ba ed on clear and convincing 
evidence, that the tudent ha engaged, or 
threaten to engage, in behavior which (1) i 
eriou ly di ruptive or ignificantly impede 

the normal activitie or academic endeavor 
of other , (2) po e an immediate, ignifi­
cant threat of phy ical danger to other , or 
(3) po e an immediate, ignificant threat 
of danger to him/ her elf, and i of uch a 
eriou nature that it mu t be handled more 

expeditiou ly than the univer ity judiciary 
procedure allow. 

Interim u pension may include any or all of 
the following: (1) re triction from participa­
tion in any academic cour e, program, or 
activity; (2) re triction from participation in 
any tudent activity on or off campu ; (3) 
re triction from u e of any or all univer ity 
facilitie , including the library, lab , or offic 
(4) re triction from entering the campu or 
any de ignated portion thereof. 

If a determination i made to uspend a tu­
dent under the interim u p n ion policy, the 
per on rendenng the deci ion shall notify the 
tudent, the public safety departrn nt, th reg­

i trar, and the tudent' t acher that the stu­
dent ha be n temporanly u p nded from the 
in titution pending the outcome of a hearing 
The ca will then b forwarded to the Umver-
ity Judiciary for a hearing, to be held a soon 

as practical In such 1tuat10ns, the student may 
waive the normal ten-day notification require­
ment in order to have a more p edy hearmg 
and decision 

upplemental Program pecific Recour e 
ome degr programs, such as those m edu­

cat10n or nursing, have program-level admi -
10n and retention standards and review 

procedure m place b yond th g n rally 
applicable m btutlonal adm1 JOn and reten­
tion policies. If di ruptiv student b havior 
occu r m th cont t of fulfilling program 

requirement in uch area , the faculty or taff 
m mber may al o have the recour e of filing 
a complaint with the de ignated program-
1 vel official and proceeding through the due 
proce procedure e tabli hed for handling 
uch complaint . Individual hould con ult 

the dean of the college/ chool and/ or pub-
li hed tandard a to th applicability of uch 
program- pecific recour e to th incident or 
incident in que tion. 

Resources 
1. Director of the Univer ity Judiciary Pro­

gram - (770) 499-3403. 
2. Vice Pre ident for Student Succe and 

Enrollment Service - (770) 423-6310. 
3. Director of Univer ity Police - (770) 423-6206. 
4. Univer ity Judiciary Program Handbook 

(found in many office on campu , including 
the office of all Dean and D partment 
Chair ) 

5. The KSU Student Code of Conduct 
6. The Univer ity Judiciary Program Home­

page (which include all rule , policie 
and procedure r lat d to the Judiciary) at 
http: //www.kenne aw.edu /judiciary / 

Ill.Sexual Assault 
Victims hould report instance of alleged xual 
a a ult to eith r th KSU D partm nt f Public 
Safety (770) 423-6666 or th tud nt ucc and 
Enrollm nt rvice Office (770) 423-6310. 

The victim of a ual a ault hould take car 
to pre erve any evidence that may b nee -
ary to prov that the assault occurr d. Victims 

are advi ed to consult law enforc m nt author­
ib s before how ring/bathing, or changing 
or laund ring any clothing that was worn 
dunng the assault. However, th fact that th 
v1ct1m of as ual assault has air ady bath d, 
showered, or oth rw1se comprom1s d pot nlial 
ev1dcnc c:;hould m no way dissuad th vi bm 
from r porting th assault, as su h acl10ns ma 
not prevent pro cut10n or conduct proce d­
ings from going forward. 

Stud nts who r port sc ual assaults to th 
KSu Department of Public Safety or the v1ce 
pr c,1dent for s tud nt succes and 'nrollm nt 
serv1c c:; hall b afforded ac:; ,stance m seek­
ing counsel ing and follow-up m •d1cal car , 



206 Campus Policies and Procedures 

making change to their academic i tua tion 
and reporting to the appropriate criminal 
authoriti after an a ault ha occurred. 

Kenne aw State Univer ity recognize and 
uphold the right of victim of xual a a ult, 
including: 

The r igh t to ha e any and all e ual 
a ault again t th m tr a ted wi th 
eriou ne ; the right, a victim , to be 

tr a ted with d ignity; and the right for 
campu organization which a i t vic­
tim to be accorded recognition . 

B. The right to have xual a aul in e ligated 
and adjudicated by the duly constituted 
airninal and civil authoritie of th govern­
mental entity in ,vhich th crim ccurred; 
and the right to the full and prompt coopera­
tion and as · tanc of campus pe onn 1 in 

notifying th proper authoritie . Th forego­
ing hall be in addition to any campu di ci­

plinaty proceedings. 
C. The right to be free from an kind of 

pre ur from campu p r onn 1 that 
victim (1) not report crime committ d 
again t th m to civil and criminal author­
itie or to campu law nforc m n t and 
di ciplinary official ; or (2) r port crime 
a le er off n e than th victim p r­
ceive them to be. 

D. The righ t to b fre from any kind of sug-
ge tion that campu ual a . ault victim. 
not r port, or und r r port, crim b cau 
(1) th victim ar c;om how r ponsible 
for the commi 10n of crim again t them; 
(2) victim v\ r contributively n glig nt 
or a sumed the nsk f b mg a. a ult d; or 
(3) by reporting cnm they ""'ould incur 
unwanted p rsonal publicity. 

E. The am ngh t to ad\ 1c;ement and a s1 -
tance, or ab1lit} to ha\ others pres nt, in 

any campu., disciplinary proc edmg that 
the in htuhon permit the accus d; and 
the right to be not1f1ed of the outcome of 

such proceeding. 
F. The right to full and prompt coopera-

tion from campus p 'r<;onnel in obtain-
ing, securing, and mamlaming vidence 
(including a medi ale amination) as mc:1y 
b nece sary to the proof of criminal e ual 
a ault in subscqu ~nt legal proC!.:l'dings. 

G. Th right to be mad aware of, and 
a i t d in e erci ing any option , a 
pro ided by tate and federal law or 
regulation with regard to mandatory 
te ting of e ual a ault u pect for 
communicable di a and with regard 
to notification to victim of the re ult of 
uch t ting. 

H . The right to coun eling from any mental 
health rvice pr viou 1 tabli hed by 
th in titution, or by oth r ictim- ervice 
entitie , or by victim them elve . 

I. Aft r campu ual a ault ha been 
report d, the victim of uch crime hall 
have the right tor quir that campu 
per onn l tak th n c ary t p or 
action rea onably fea ible to pre ent 
an unn ce ary r unwanted c ntact 
or pro imity with alleg d a ailant( ), 
including tran fer of cla if requ ted 
b th vi tim . 

ote: K nn aw tate Univer ity i con­
cern d with your af ty. W publi h h o 
campu af ty publication : afe and ound 
and Sexual As ault: Myths nnd Reality. Th 
contain uch in formati n a campu crim 
tati tic and campu af ty polici . Th e 

p ublica tions ar a ailabl a t th D part-
m n t of Public afet , upon r qu t. You 
may al r qu ta campu curi ty r p rt 
r garding crim tati t1 fr m thi offi . 

Student Records 

Accuracy and Privacy of 
Records 
Th um\ rs1t) recogmL s its r sp n ib1ht) f r 
mamlammg a curat' student 1nformat10n and 
academic r ord., Kennesa\'\ Stat l.rn1\ rs1ty 
students ha\ e the assurance that th •1r du a­
tional records, compiled and maintain db), 
univer~1t} offi 1als, ar' nxordl'd and r tamed 
in confidl'lltl' 111 a tordan e with the r gu 
lations ontain d in the Famil) du ation 
Rights and Privacy t of 1974 Bn fl1, th1~ 
act calls for: 

1. Full ac s~ lo tudenl rl ords b pc1r •nts 
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of tudent und r 1 , and to tudent 1 
year of age and o er. 

2. Hearing to conte t content of per onal 
record that are u pected to be inaccu­
rate; and 

3. Requirement of notice and written con­
ent by tudent 1 and over, and parent 

of tudent under 1 , before the record 
can be tran mitted to mo t third partie . 

The univer ity will fumi h annual notification 
to tudent of their right to in pect and review 
their educational record ; the right to reque t 
amendment of educational record that are 
incorrect or mi leading or that violate privacy 
or other right ; and of their right to a hear-
ing to amend uch record if nece ary. Thi 
annual notice i publi hed in the univer ity 
catalog in greater detail li ting the univer ity 
official re pon ible for pecific record a well 
a the hearing and appeal procedure. 

Access to Records 
Student have the right to be provided a li t of 
the type of educahonal record maintained 
by the univer ity that are directly related to 
the student; the right to in pect and review 
the content of the e record ; the right to 
obtain copie of the e records; the right to a 
re pon e from the urn versity to rea enable 
reque t for explanation and interpretation 
of the e records; the right to an opportunity 
for a hearing to challenge the content of thes 
records; and if any matenal or document m 
the educational record of a student includes 
informat10n on more than one student, the 
right to inspect and review only the part of 
uch matenal or document as relates to the 
tudent. Students do not have accec;s to finan­

cial records of their parents; confidential 1 t­
ter and statement of recommendation that 
were placed in the educational record pnor to 
January 1, 1975, provided uch letters or stat -
ment were solicited or designated as confi­
dential and are not used for purposes other 
than those for which they wcr sp c1fically 
intended; confidential recommendations, if 
th student signed a waiver of th nght of 
acce s, re p ctmg admic;sion, application for 
employment, and th receipt of an honor or 
honorary recognition 

tudent do not have acce to instructional, 
upervi ory and admini trative per onnel 

record that are not acce ible or revealed 
to any other individual except a ub titute; 
campu ecurity record that are maintained 
apart from educational record , which are 
u ed olely for law enforcement purpo es and 
which are not di clo ed to individual other 
than law enforcement official of the ame 
juri diction; employment record except when 

uch employment require that the per on be 
a tudent; and the alumni record . 

Student do not have acce to phy ical or 
mental health record created by a phy ician, 
p ychiatri t, p ychologist or other recognized 
profe ional acting in hi / her capacity or to 
record created in connection with the treat­
ment of the tudent under the e condition 
and that ar not di clo ed to anyon other 
than individual providing treatment. The e 
record , however, may be reviewed by a 
phy ician or appropriate profe ional of the 
tudent' choice. 

Procedures for Access to Edu­
cational Records 
Student hould contact the appropriate 
univer ity official ( ee li ting in catalog) to 
in pect and review their record . The regi trar 
may require that a univ r ity official be pr -
ent when a tudent in5p ct or revi w hi / 
her educational r cord . 

The univer ity will release a tudent' du­
cational record(s) upon the stud nt's written 
reque t. In doing o, the stud nt mu t: 
1. pecify th r cord to b relea d . 
2. Include th r a<:;ons for such rel a 
3. Specify to whom th record are to b 

rel ascd. 
4. Hav no out tanding financial obliga-

tion to th university. 

Th student may, upon r qu 5t, r c 1ve with­
out charg a copy of the record that ic; releas d. 
Th umverc;1ty may relea"i a stud nt's duca­
tional records, without the stud nt's pnor writ­
ten cone; nt, to the fo11owmg: 
1. Univ rc;ity officials who hav a I g1h­

mat educational interest 
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2. Official of oth r chool wh re the tu­
dent eeks to enroll. 

3. Repr entative of federal ag ncie 
authorized by law to have acce to edu­
cational record . 

4. State and local official to whom infor­
mation mu t be relea ed pur uant to a 
tate tatute adopt d prior to ovember 

19, 1974. 
5. Appropriate per on in connection with 

a tudent' application for or receipt of 
financial aid. 

6. Organization conducting tudi for the 
univer ity. 

7. Accrediting organizations and a ociations. 
Parent of a dep ndent tud nt a 
defined in ection 152 of the Internal 
Revenue Code of 1954. 

9. Appropriate per on in mergency itu­
ation to protect health and afety of th 
tud nt or other individual . 

10. Per on de ignated in lawfully i ued 
ubpoena or judicial order with th 

und r tanding that th tud nt will b 
notified in advanc in ofar a po ible. 

op r onal information on a tud nt will b 
relea ed without a tatement from the uni ver-
ity to the party r c iving th inf rmation that 

no third party i to have acce to uch informa­
tion without the written co1 nt of th tud nt. 

Each offic with educational record will 
maintain a record of ach r qu t and di cl -
ur of p r onally id ntifiabl inf rmation f 

a tudent except for information r qu ted in 
writing by th tudent, information rel a d 
to th tudent or th tud nt' par nt , dir c­
tory information, and information r lea d to 
univer ity official and instructor who hav a 
legitimate educational mt r tin th r cord . 

Release of Directory Information 
Directory information may b r I a. d by th 
univ r 1ty without th tud nt' wntt n con-

nt. Dir ctory mformahon con 1. t of nam , 
addr , tel phon numb r, ma1or, ad\ 1 r, 

holdc;, partic1pat1on m r ogn1z d ach\ 1tt sand 
ports, weight and h 1ght of athl tic parbo­

pantc,, date of att ndanc and d ,gr s r iv d . 

tudent may deny the r lea e of director 
information by reque ting in writing to the 
r gi trar that uch information n t b rel a ed 
ach eme ter they are enrolled. However, 

reque t that dir ctory information be with­
h ld from a written publication mu t be 
received in ufficient tim to pre ent a delay 
in proce ing that publi ati n . 

Amending Education Records 
Student may requ t that any information 
contained in their educational record that 
th y con ider to b inaccurate, mi 1 ading or 
in violation of their privacy or other right be 
amended or d 1 ted from the record (a grad 

r th r acad mic aluation ma n t b 
amended, e cept that the accuracy of record­
ing may b chall ng d ). 

A tudent who reque t that information in 
hi / h r record b am nd d hould fir t con­
tact th fficial with primary r p n ibility 
for the information. ( e li ting in catalog.) 
If th matt r i not r ol ed t th tud nt' 
ati faction, the tud nt hould d ir ct hi / h r 

r qu t to th a i tant i pr id nt f r aca-
demi affair . If th matt r i not r lved t 
th tud nt' ati faction, h / h ma requ t 
a formal h aring. 

hould a tud nt r qu ta formal h aring 
t hall ng th inf rmati n ntain din 
hi / h r ducational r ord , th h aring 
will b h Id within a r a onabl tim (n t t 

c d 45 day ) and in a r a nabl plac . Th 
tudent ma b a . i t d r r pr nt db a 

p r n f hi / h r choi and hall b aff rd d 
a full and fair opp rtunity t pr nt v1d nc 
r 1 ant to th 1ssu ( ). Th . tud nt r ht 
h r r pr ntat1v should r qu t th h anng 
in writing and hould p c1fi ally id ntlf th 
mformatI n h sh s k to hav am nd d . 
Th r qu t h uld b d1r t d to th a . 1 tant 
\ 1 pr s1d nt for acad mt affair 

Th , a ·sis tant v1c pr s1d nt for acad m.1 

affairs will on\en a com.mttt o f th > fa -
ulty. Under th d1rec t1on of th a<,s1c,tant \ t 
pr id nt, th ' comm1tte , \,viii rend rad 1 

sJOn \'Vi thin a r •asonabk• pcnod of time aft ' r 
th concl usion of the h anng and the de 1-

1on shall b' bas •d sol •ly upon thl' evidence 
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pre ented at th hearing. Th tudent hall 
b notified in writing of the r a on( ) for 
th d ci ion and ummary of th vidence. 
If the deci ion i that the information in the 
tudent' ducational r cord i inaccurat , 

mi leading or in violation of hi her nght 
and privacy, the tatement( ) ,vill be corrected 
ore punged from the tudent' record . If the 
deci ion i that the information i not inaccu­
rate, mi leading or in violation of the privacy 
or other right of the tudent and that the 
mformation i to remain in the tudent' edu­
cational record , the tudent hall be notified 
and given the opportunity to enter a tate­
ment in h1 her record etting forth hi her 
e planation of the content thereof. tudent 
w1 hing to appeal the deci ion of the Faculty 
Committee may do o in wnting to the pre i­
dent of the univer ity within five day after 
the action of the committee. tudent wi hing 
to file a complamt directly to the review board 
of H.E W. hould write to the Family Educa­
tional Right and Privacy Office, Department 
of Health, Education and \ivelfare, 330 Inde­
pendence Avenue, S.W., Wa hington, D .. 
20201. Th15 policy i adopted pur5uant to the 
Family Educational Right and Pn\ acy Act 
of 1974, a amended, and is not intended to 
impo e any re tnction or grant any rights not 
pecifically required by thi act. 

Types of Educational Records 
and Officials Responsible for 
Their Maintenance 
The following are h t of student records and 
the official respon ible for their maintenance. 

op1ec; of thes record will be made available 
to students upon individual written requests. 
Such r que t must be add re sed to the official 
rec;ponsible for the maintenance of the record . 

Director of Admissions 
ppl1cat10n for Adm1ss1on 

Application Proce sing Fee 
High chool, olleg , and University Transcripts 
University Entranc, Exam SAT or AC r core 
General Equivalency Development (GED) 

xaminat10n cores 
R and GMAT xamination ·~ •st cores 

Int rnational dmi sion Document , fOF FL 

Director of Student Financial Aid 
Loan Proce ing Request 
Financial Aid Application 
Award otification 

Chair of University Studies 
Univ r ity Placement Examination core 
(Plac ment and E it) 
Internati nal R gent 'Te t 

Registrar 
Univer ity Level E amination Program Score 
Grade and Academic Standing Statu 
Petition for a Degr e 
Regent 'Te t Re ult and Tracking 
Georgia and U .. Hi tory and Con titution 
Te t Re ult 
Regi tration Information-Enrollment Data 
Veteran ' Record 
Rule and Regulation 

Director of Counseling and Advising 
Program Services (CAPS) 
Individual Standardized Te t 

rgia and US. History & Constitution 1i t Results 
LEP Te t 

E am 

Vice President for Student Success 
and Enrollment Services 
01 c1plin File 
Health lnc:;urance Brochurec; 
Letters of Recomm ndat10n 

Policies and Position 
Statements 

Kennc5aw talc niversity, am mb 'r of the 
Univer51ty ystem of eorgia, do not d1<., nm­
inatc on the basis of race, color, rclig1on, age, 
sex, national origin, disability, or c.e ual on nta­
tion in employment or provic.1on of service._, 

Americans with Disabilities Act 
(ADA) 
Kennesaw tate niversity does not d1scnm1 

nate on the bac;is of disability in the admi~~1on 
or acccs to, or treatm 'nt or employment in, 
its programs or activitie . 
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The Am rican with Di abilitie ct ( D ), 
Public Law 101-336, giv civil right protec­
tion to individual with di abilitie . Thi 
tatute guarante equal opportunity for thi 

protected group in the ar a of public accom­
modation , employment, tran portation, 
tate and local government ervice and 

telecommunication . 

Qualified individuals vvith disabilitie are encour­
aged to apply for employment opportunitie with 
the University. Individual with disabilitie who 
require reasonable accommodation to participate 
in any portion of the application, intervi wand/ 
or te ting proce must advise the University' 
Deparbnent of Human Re ource in advance. 
Up n requ t, applicants must provid docum n­
tation con.finning a disability and the need for an 
accommodation. dvance requ ts for reasonabl 
accommodation( ) hould be directed to the Direc­
tor of Human Re ourc . Th office tel phon 
numb r is (770) 423-60 0 / TDD. Th F 
numb r is (770) 423-6570. Th Web Page addres 
for employment opp rtuniti . is HYPERLINK 
http:/ /www.kenne aw. du per onn 1. 

Th following individual have been de ig­
nated by the Pre ident of the Univer ity to 
provide a i tance and n ur compliance 
with the ADA. hould your quir a si tanc 
or have further que tion about the ADA, 
plea contact ither M . arol Pop , ADA 

ompliance Officer for tudents at (770) 423-

6443; M . Jodie Sw at, AD ompliance Offi-
cer for Fac1htie at (770) 423-6222; Ms. ancy 
ullivan, Dir ctor of Human Re ourc , AD 
ompliance Officer for Faculty and for on­

academic Per onnel at (770) 423-6030. 

Human Rela tions Position 
Statement 
Kenn a¾ tate Univer ·ity is an educational 

community compns d of individuals from 
different ethic, raoal and religious groups and 
of different genders, political beliefs, ages, 
abilitie and c;, ual orientations. In light of 
this diversity Kennesaw tate niversity is 

re olved to contribute to the development 

of an integrated, pluralisti oci 'ty in which 

individual model and support humanene 

and re peel for th individual. 

The Uni r ity i committed to providing 
quality education, which i enhanced by the 
p r pecti pro id d by individual and 
group with varying background and iew . 
Raci m, e i m and oth r di criminatory 
a ttitude and behavior imped 1 arning and 
working. onver el , re pect for difference 
enhance educational and w rk e p ri nc . 
K nne aw tate Univer ity i dedicated to 
er ating an en ironrnent that cheri h and 
nouri h thi div r ity. 

KSU Diversity Vision Statement 
It i our i ion to er ate a trong multicultural 
and diver e educati nal environrn nt at K U 
in order to incr a tudent ati faction and 
to promote an under tanding and awarene 
of p opl fr m ari u backgr und upon 
graduation. In thi way, K U tud nt will b 
educat d for, and can eff ti el compet in 
th gl bal o i ty. 

KSU Freedom of Assembly and 
Expression 
Kenne aw tat Univer ity r cogniz and 
uphold Fir t m ndment Right f Fr dom 
of Spe ch and mbly. Demon tration and 
assembli . can b valid e pr ion f r di -
en ting opinion pr vided th y do n t di ru pt 

acad mic and admini trativ functi n of th 
in-,lltution. Th opinion xpr ed b organi­
zahons, group or individual u ing K nn aw 

tate l.mi\ ersit) ,.., fa ihhe'> do not n aril 

r fleet the po 1tion of K nnec.aw tat ni-
\ ere.it). Kenne..,a\\ tat uni\ er ity affirm its 
comm1tm nt to th fr dom of sp ch, a m­
bly and xpr s1on ven though th languag 
or idea.., of tho.., '>C king a \ nue for fre 
e press1on ma} contradict uni\ ersit) id al 
and policies or the p 'r'ional \ IC\v<., of unn 'r­
sity employees and ..,tud nts. Th tn':.htuh n 
expects member.., of the focult), staff, and 
student body to refrain from, and d1.., ourag , 

behaviors which thr 'a ten th nghts, fre dom'> 
and respect C\ cry ind1\ 1dual d s n cs. 

Administrative pro cdures and guideline.., p 'I 
taining to Frc 'dom of ssL•mbly and [ pn_,..,..,1on 

ar dl't,1il1.:d in tlw K LI trnfcnt I /a11dl10ok . 
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KSU Position Statement on 
Environmental Awareness 
K nnesaw State Unive ity endeavor to encour­
age in each tudent, faculty, taff member, and 
the community, a respect for the worth of th 
environment and a de ire and capacity to recycle, 
to conserve energy and to take other measure 
to help conserve limited resource . This institu­
tion focuses on developing an environmental 
ethic that promotes excellence, r ponsibility 
and tewardship in environmental affair and is 
committed to educating the community about 
environmental · ue . 

Acquired Immune Deficiency 
Syndrome (AIDS) Policy 
Kenne aw State Univer ity hall provide 
academic program , upport ervice , and 
social / recreational program to all eligible 
individual , regardle of their di ability. In 
the event that an employee or tudent i (or 
become ) HIV (human immunodeficiency 
virus) po itive, that individual hall retain 
hi / her right to the e program , ervice and 
activitie . All action taken by Kenne aw State 
Univer ity will comply with the law pertain­
ing to public health practice and the rights 
of individual to privacy and confidentiality. 
Instances that ari e will be handled md1vidu­
ally to provide maximum upport to any 
m mber of the faculty, the administration, the 
taff or the student body who is HIV po itive. 

KSU Mission Statement on 
Occupational Health & Safety 
It 1s the goal of Kennesaw State University to 
protect employee and property of KSu and 
to provide safe work places. To this end, the 
Departrn nt of nvironmental, Health & Safety 
of K nne aw State University will ensure com 
pliance with local, state, and applicable federal 
codes, provide t chnical assistance, conduct 
rouhne facility audit and mpower th 
employee of KSU through training m hazard 
r cogrnhon and accident prevention. 

Student Administrative 
Withdrawals and 
Grievance Procedures 

Student Administrative 
Withdrawals 
A tudent may be admini tratively withdrawn 
from the univer ity when, in the judgment 
of the vice pre ident for tudent ucce s and 
enrollment ervice , and the director of coun-
eling ervice , and after consultation with the 
tudent' parent and per onal phy ician, if 

any, it i determined that the s tudent suffer 
from a phy ical, mental, emotional or p y­
chological health condition w hich: (a) po e a 
significant danger or threat of phy ical harm 
to the tudent or to the per on or property of 
other or (b) cau e the tudent to interfere 
with the right of other memb r of the uni­
ver ity community or with the ex rci e of any 
proper activitie or functions of the univer ity 
or it p r onnel or (c) cau the tud nt to 
be unable to meet institutional requirem nt 
for admis ion and continued nrollm nt, a 
defined in the Stud nt ode of onduct and 
other publications of the univ r ity. 

Except in m rgency ituation , a tud nt 
hall, upon reque t, b accord d an appropri­

ate hearing prior to a final de i ion concerning 
hi / her continued nrollm nt at th univerc;ity. 

Grievance Procedures for 
Admissions, Privacy Rights and 
Other Non-Academic Matters 
Within th fram work of stud n ' relationships 
to K nn w tate Univer,1ty, veral av nu 

1st for th e press10n of gncvancc. Pr vision for 
hearing appeals by app!Jcants d ni d adm1ss1on 
to the university 1s outlin d m Article Vl, on 

, paragraph 2a, of th Bylaws of th Board of 
R gents. Appeal proc <lures for gn van relat d 
to stud nts' pnvacy nghts arc contam d in the 
univ r,1ty catalog ( section on confid ntiahty 
of c;tudent recordc;) hargec; against 5tud n and 
student organu..abons for violations of th KS 

tud nt od 1 of onducl will be hand) d through 
th University Jud1aary Program. ri van 
related to loc;.'> of athl tic holarship and oth r 
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forms of financial aid will b heard by the Finan­
cial Aid Appeals Committee. 

Discrimination and Retaliation 
All tudent grievance or complain t all g­
ing (1) r taliation again t him/her becau e of 
the tudent' prior report of di crimination 
or hara ment, or becau of the tudent' 
cooperation in any inve tigation, or (2) di -
criminatory practice( ) ba ed on race, religion, 
color, e , ual orien tation, handicap, or 
national origin, hall be addre ed in writing 
to the appropriate EEO' offic (currently the 
vice pre ident for tudent ucc and nroll­
ment ervice ) with the following caveat. If 
the tudent believe that hi / her final grade 
in a cour e i unfair becau e of retaliation or 
di crimination by an in tructor, the complaint 
hall be addr ed a pecified in thi catalog 

und r Academic Policie -Grad A pp al Pro­
cedure ection II (Grade pp al Procedur 
When There I an Allegation of Di crimina­
tion or Retaliation). Otherwi , one th EEO 
office ha rec iv d a writt n complaint con­
taining pecific allegation of di criminatory 
practice or r taliatory action th following 
proce hall take plac . 

A. Th EEO officer (or hi / h r de ign e) 
mu t notify in writing the p rson( ) who 
action or behavior i / are at i ue of 
the all gation of di crimination and/ or 
retaliation and of th p nding in\· tigation 
within one w ek of r ceiving the complaint 
in \.Vriting from th tudent. 

B. If the EEO officer (or h1 h rd ign ), 
aft r inve tigation, find that the tud nl 
doe not have rea onabl ground for com­
plamt he she shall o notlf) in \.\. ntmg the 
tudent and the per on( ) about whom th 

complamt I mad Th mv t1gat1on and 

notification '"- ill take plac \\. i thin s1 ty 
da) of the writt n allegation' r c 1pt by 

th EEO's offic . 
If th EO offic r (or hi herd ">tgne ), 

after mv st1gat1on, finds the student may 
hav r asonable caw .. > for complaint h / 
he will. o notify in writing the s tudent 

and p •rson( ) about whom the complaint 

is mad'. The invc ligation and notifica­

tion will take place within si ty day of the 
written all ,gation' rL'Ceipt by th EEC ' 

office. On the ame date that written noti­
fication i deli ered to th partie , the EEO 
officer (or hi / h r de ignee) w ill contact 
the chair of the univer ity enate. The 
chair of th na te w ill then be re pon ible 
fore tabli hing an ad hoc committee of 
three faculty / admini trati e faculty/ taff 
member and two tudent to hear the 
di crim ination complaint and make rec­
ommend ation . Th e nam and contact 
information of the fi member of the ad 
hoc committee h all b communicated by 
the chair of the nate to th EEO officer (or 
hi / her de ignee). 

D. Prior to the hearing th EEO offic r (or 
hi / herd ignee) w ill arran ge that the ad 
hoc committee h all me t and elect a chair 
from among th fi member . The chair 
will conduct the hearing. The chair may 
participat in all d lib ra tion , but w ill not 
vote c pt in th ca of a ti . 

E. Th h aring committe ma d raw up it 
own rule of pro dur , and th committ 
i not b und by any formal rule of legal 
pr c ding and may h ar an inf rm ati n 
that may b f valu ind t rmin ing the 
i ue invol d, but minimum due p roce 
5hall includ th right of b th par ti t 
b notifi d in writing at 1 a t t n bu in 
day in advanc of th da t , tim , and 
plac f th h aring; th right of the p r on 
again t whom th complaint ha b n 
mad to b mf rm d m writing of th p -
c1fic natur f th omplaint again t him / 
h rand of th vid nc and or witn 
on which it 1 ba d; and th right of b th 
parti to pr nt id nc and witn 
on th 1r b half and to qu c,ti n witn 
Th EE offic r ( r h1 h r d 1gn ) hall 
act to mak certam th du pro right 
ar m t Th E ffi r (or h1i;, h rd 1g­
n e) \\. ill att nd th h anng a an b r r. 
Th EE officer (or hi., h rd 1gn ) 1.., not 

a part) to th ca.., , nor 1 h h an ad o-
cat for e1th 'r part} Th E fn r (or 
hi'-i /her des1gne ) shall r tam all r ord'-> 

ac;so 1ated with th complamt, h1!-> h r 

in\ est1gation, the hearing, the omm1ttee's 
written r •port, and th president's i.,·ritten 

dt:cision for uch length of time as requ1r •d 
by (, •orgi.1 law. 



Campus Policies and Procedures 213 

F. Each party ha the right to a non-attorney 
ad vi er to a i t in preparing and pre ent­
ing hi / her ca before the committee. 
Tho e pre ent during the hearing will be 
the member of the ad hoc committee, 
the EEO officer (or hi / her de ignee), the 
partie to the complaint, one non-attorney 
ad vi er for each party, and uch witne e 
a are nece ary. Each witne hall be 
pre ent only when hi / her pre ence i 
nece ary to pre ent information and/ or 
an wer que tion . o other per on hall 
be pre ent unle agreed upon in writing 
by the chair of the committee, both partie , 
and the EEO officer (or hi /her de ignee). 

G. All deci ion and recommendation will 
be ba ed on a majority vote, and be ren­
dered according to the principle of the 
preponderance of evidence. Only the five 
member of the ad hoc committee hould 
be pre ent during deliberation except that 
the EEO officer (or hi /her de ignee) may 
be pre ent to answer policy que tion . 

H. The hearing committee will be expected 
to produce a written report ummarizing 
the information pre ented, indicating and 
explaining it deci ion, and making recom­
mendations, if de irable, to any party or 
partie . Copie of the written report will 
be ubmitted to each party in the ca e, th 
EEO officer (or hi /her de ignee), the chief 
legal officer for the univer ity, and the pres­
ident of the univer ity within five bu ine 
day from the completion of th hearing. 
The chair of th hearing comm1 ttee shall act 
to make certain the written report 1 deliv­
ered to the proper per on . The opinion 
and recommendation of th ad hoc com­
mittee are advi ory and in no way bmd the 
pre 1d nt to th r commended actions. 

I. After con 1derat10n of th ad hoc commit­
tee' written report, th pr sident 5hall mak 
ad ci ion and communicat it in wnting 
within five bu ine day to th student, 
the party or parti against whom the com­
plaint ha b en mad , th EEO officer (or 
hi / her d igne ), th chief legal officer of 
the univ r 1ty, and th up rv1sor(c;) of the 
employ ( ) again t whom th complaint 
ha b en made if that p rc,on or perc;ons 
i / ar K U taff, admmi trativ taff, or 

faculty. Ther will be no upervi or if the 
per on against whom the complaint ha 
b en made i a KSU tudent who i not al o 
an employee of the univer ity. 

J. Should the aggrieved tudent remain di -
ati fied with the pre ident' deci ion, 

further redre may be ought through 
internal channel by applying to the Board 
of Regent for a review of the deci ion, 
pur uant to the Bylaw of the Board of 
Regent , Article IX, p. xvii. 
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Graduate 

Ex Officio Graduate Faculty 

President: Betty L. Siegel, Ph.D. 
Vice President for Academic Affairs: Lendley C. 

Black, Ph.D. 
Dean of Graduate Studies: Tere a Joyce, Ph.D. 
Dean, College of the Arts: Jo eph D. Meeks, M.M. 
Dean, Michael f. Coles College of Business and 

Tony & Jack Dinos Eminent Scholar Chair of 
Entrepreneurial Management: Timothy S. 
Me con, Ph.D. 

Dean, Bagwell College ofEducatum: Yi ping Wan, Ph.D 
Dean, WellStar College of flea/th and Human Ser­

vices: Richard L. Sowell, Ph.D. 
Dean, College of Humanities and Social Sciences: 

Helen S. Ridley, Ph.D. (Intenm) 
Dean, College of Science and Mathematics: 

Laurence I. Peter on, PhD 
Dean, Undergraduate Studies and University College: 

Mary Lou Frank, Ph.D. 

Department hairs 
Accountzng:Kathy S. Schwa1g, Ph .D. (Acting) 
Biology: Ronald H. Matson, Ph.D. 
Chemzstry and Bzochemzstry: Leon L. Comb , Ph.D 
Communzcatwn· Deanna F. Womack, Ph D 

Computer Science and Information Systems: 
Merle . King, M.B.I.S. 

Economics & Finance: Roger C. Tutterow, Ph.D. 
Educational Leadership: Roy Rowe, Ph.D. 
Elementary & Early Childhood Educatwn: Mark 

L. Warner, Ed.D. 
English: Barbara K. Steven on, Ph.D. (Acting) 
Foreign Languages: William C. Griffin, Ph.D. 
Health, Physical Education and Sport Science: 

Sandra K. Gang tead, Ph.D. 
History & Philosophy: Howard healy, Ph.D. 
Human Services: Alan Kirk, Ph.D. 
Leadership & Professw11al Development: Deborah 

B. Roebuck, Ph.D. 
Managernent & Entrepreneurs/up. Harry J. 

lasher, Ph.D. 
Marketing & Professional Sales· R. K 1th Tudor, Ph.D. 
Mathematics: Victor E. Kane, Ph D 
Music Peter Witte, M.M. 

ursing Wei/star School of David . Bennett, 
Ph.D. 

Pol,t1cal Science & Internatwnal Affairs: h1cn­

Pin r I, Ph.D. 
Psvchology: Randolph A Smith, Ph.D. 
Secondary & Middle School Fducatw11 

Marione conomopoulos, PhD 
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Sociology, Geography, & Anthropology: Samuel 
Abaidoo, Ph.D. 

Special Education: Toni S. Strieker, Ph.D. 
Theatre and Performance Studies: John Gentile, Ph.D. 
University Studies: Rebecca J. Casey, Ph.D. 
Vi ual Arts: Linda. A. Hightower, Ed.D. 

Graduate Teaching Faculty 

ACKERT, LUCY F. (2000) Profes or of Finance. 
Ph.D. Emory Univer ity 1990. M.A. Univer­
ity of Florida 1984; B.S.B.A. Univer ity of 

Florida 19 2. 

ADAMS, III, A. FRANK (2000) A i tant 
Professor of Economics and Finance. Ph.D. 
Auburn Univer ity 1996. M.B.A. Berry Col­
lege, 1982. B.S. Shorter College 1980. 

ADAMS, JANET S. (1985) Profe or of Man­
agement. Ph.D. Univer ity of Arkan a 19 8. 
M.B.A. Berry College 1979. B.A. Short r Col­
lege 1966. 

AKANBI, LINDA B. (1992) Director of the 
PTEU P-12 R ading In titut and Profe or 
of Reading Education. Ed.D. State Univer­
ity of ew York at Buffalo 197 . M.Ed . State 
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Tenne ee 1990. M.A. Univ rsity of Tenne -

see 1983. B.A. Univer ity of Tennes ee 1980. 

GILLESPIE, WILLIAM L. (2004) A i tant 

Professor of Political Science. Ph.D. Uni ver­

ity of Georgia, 2004. M.A. Univer ity of 

Arkansas, Fayett, 1997. B.S. Arkan a State 

University, 1986. 

GILLETTE, AN 8. (2004) Associate Profe -

sor of Economic & Finance. Ph.D. Texa 

A & M University, 1991. M.S. Te a A & M 

Univer ity, 1980. B.B.A. Te a A & M Uni­

ver ity, 1979. 

GRIFFITH, MARTHA A. (1993) Director of 

Ma ter of Public Admini tration Program 

and A sociate Profes or of Public Admini -

tration. D.P.A. Univer ity of Alabama 1990. 

M.P.A. Auburn Univ r ity 1985. B.A. an­

derbilt University 196 . 

GROOMS, TONY M. (1994) Profe or of 

Creative Writing. M.F.A. G orge Ma on 

Univer ity 1984. B.A. oll g of William 

and Mary 1978. 

GUIMARA , MARIO (2000) A ociate Pro­

fe or of omputer Scienc . Ph.D. Ponhfic1a 

Umver idade atolica do R10 de Jan iro 

(PCU-RJ) 1995. M.S. Ponhfic1a Univ r 1-

dade atolica do R10 d Jan 1ro (P U-RJ) 

19 B.S uFRJ 19 1 

HADDAD, HISHAM M. (2001) Profe or of 

Computer Science. Ph.D . Oklahoma State 

Univer ity, 1992. M .S. orthrop Univer ity, 
1988. B.S. Yarrnouk Univer ity, 19 6. 

HARIHARAN, GOVIND (2002) A ociate 

Profe or of Economics. Ph.D. SUNY at Buf­

falo, 1991. M.A. Delhi School of Econorni , 
1993. B.A. University of Keralo, 19 1. 

HARPER, M. TODD (1998) A ociate Profe -

or of Engli h. Ph.D. Univer ity of Loui -

ville, 1998. M .A . Emporia State Univer ity, 

1990. B.G.S. Univer ity of Kan a , 19 . 

HARRELL, CAROL P. (1996) A ociate Pro­

fe or of Engli hand Engli h Education. 

Ph.D . Uni er ity of Florida 1997. M .Ed. 

Univer ity of outh Carolina 1976. B .. Uni­

ver ity of South Florida 1973. 

HEDEEN, TIMOTHY K. (2002) A i tant 

Profe or of onflict anagem nt. Ph.D . 

Syracu e Univer ity 2001. M.A. yracuse Uni­

ver ity 1993. B.A. yracu University 1991. 

HERBERT JAMES I. (1994) Profe or of Man­

agement and Entr pr n ur hip. Ph.D. Yal 

Uni er ity 19 5. M .Phil. Yal Univer ity 

1976. M.A. Yale Univer ity 1974. B .. Fa -

ettevill State Univ r ity 1962. 

HERMA SO , DA A R. (1993) Dino Emi­

n nt cholar hair of Privat Ent rpri 

and Profe or of Accounting. Ph.D. Univer­

ity of Wi con in 1993. B.B. . Uni er ity of 

G orgia 19 6. 

HERMA SO , HEATHER M. (1993) Pr f -
or of Accounting. Ph.D . Univ r ity of Wi -

con in 1993. B .. Univ r ity of Illinoi 19 7. 

HE , W. GEORGE (19 4) A o iat Pr f -
or of Elem ntar du ation. Ph.D. Uni r-

1ty of Iowa 1974. M. . Um r 1ty f I a 
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Foreign Languages Institute, 1985. 

JOHNSON, DAVID M. (1999) Associate Pro­
fessor of English. Ph.D. Purdue University 
1999. M.A. Texa A & M Univer ity 1994. 

B.A. University of Dallas 1990. 

JOHNSON, GREG (1989) Professor of Eng­
lish. Ph.D. Emory University 1979. M.A. 
Southern Methodist University 1975. B.A. 
Southern Methodist University 1973. 

JOHNSTON, LINDA M. (2005) Director of 
Conflict Management Program and Asso­
ciate Professor of Conflict Management. 
Ph.D. George Mason University, 2001. 

M.S. Michigan State University, 1976. B.S. 
Michigan State University, 1974. 

JOYCE, TERESA (1987) Dean of Graduate 
Studies and Professor of Management. 
Ph.D. University of Pitt burgh 1987. 

M.B.A. University of Pitt burgh 1982. 

B.B.A. Saint Bonaventure University 1981. 

KAMM-STEIGELMAN, LUCIA (2004) Di -
tinguished Scholar in Womens Wellnes 
and A ociate Profes or of ur ing. Ph.D. 
Emory University, 2004. M.B.A. Bowling 
Green State Univer ity, 1989. M.S. . Rush 
University, 1979. 

KATZMAN, BRETT E. (2002) Vi iting A i -

tant Profe or of Economics and Financ . 
Ph.D. Duke Univer 1ty, 1996. M.A. Duke 
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State University 1980. 

PATTERSON, MARK W. (1993) Associate 
Professor of Geography. Ph.D. University of 
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RAINE , SU A S. (2001) A si tant Profe -
or of onflict Management. M.A. Univer-
1ty of Idaho, 1995. B.A. alifornia tat 

Univer ity-Sacrarn nto, 1992. 

RAMIREZ, ABRIEL G. (2002) Prof s or of 
Finance. Ph.D. orgia State Univ r ity, 
1989. M.B.A. orgia tate Univer ity 
1983. 8 .5. In t. Tee. De tud10 Sup r., 1980. 
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RIDLEY, HELENS. (1975) (Int rim) Dean, Col­

lege of Humanitie and ocial Science , Direc­
tor of enter for onflict Management and 
Profe or of Political Science. Ph.D. Emory 

University, 1975. M.A. Emory University, 1954. 
B.A. outhwe tern at Memphis, 1953. 

ROBBINS, SARAH R. (1993) Profe or of 
Engli hand Engli h Education. Ph.D. Uni­
ver ity of Michigan 1993. M.A. Univer ity 
of orth arolina 1975. B.A Univer ity of 

orth arolina 1974. 

ROBERTS, GARY B. (1985) Profe or of Man­
agement. Ph.D. Georgia tate Univer ity 
19 2. M.B.A. Georgia State Univer ity 1977. 
B.A. Bowdoin ollege 196 . 

ROBINSO , KENNETH C. (1996) A ociate 
Profe or of Management and Entrepr -
neur hip. Ph.D. Univ r ity of Georgia 1995. 
M.B.A. Univer ity of Georgia 1991. B.B.A. 
Univer ity of Georgia 19 4. 

ROBLEY, LOIS R. (19 9) A ociate Profe r 

of ur ing. Ph.D. G orgia tat Univer ity, 

199 . M.S. orth rn Illinoi Univer ity, 

1979. B.S. . Univer ity of Illinoi , 1967. 

ROEBUCK, DEBORAH B. (19 ) hair, 
Department of Lead r hip and Pr f ional 
Dev lopm nt and Prof or of Manag -
ment. Ph.D. Georgia tate Univer ity 1990. 
M.A. orthea t Mi uri tat Univ r ity 
1975. B . . E. rthea t Mi ouri tat Uni­
ver ity 1974. 

ABBARESE, DO ALO M. (197 ) Prof or 

of Economic . Ph.D. eorgia tate Univ r-

1ty 19 4.B.A. ahfornia tat oll g 1972. 

A CHEZ, WE DY B. (2001) A i tant 

Profe or of Math mati and Math mat-

ic Education. Ph.D. Univer ity of org1a, 

2001. M.Ed. Univ r 1ty of rgia, 1997. 

B . . Ed Umver ity of org1a, 1992 

CHULZKE, KURT . (1990) A .,ooat 

Prof or of Accounting. Acc. Brigham 

Young Univer ity 19 6. 8 Bngham Young 

umvers1ty 19 6 

HWAIG, KA HY . (2002) As ociatc 

Profe~sor of Manag ment Information Sys­
tem . Ph.D . Univ rs ity of outh arolina 

1996. M .B.A. Baylor niver ity 19 6. B.B.A. 

Bay lor Univ r ity 19 4. 

SCHWARTZ, JESSE A. (2004) A ociate Profe -
or of Economics & Finance. Ph.D. Univer ity 

of Maryland, 1999. M.A. Uni er ity of of 
orth arolina / Greensboro, 1994. B.A . Uni­

ver i ty of orth Carolina/ Charlotte, 1992. 

SCOTT, THOMAS A. (196 ) Profe or of Hi -
tory. Ph.D . Uni er ity of Tenne ee 197 . 
M.A. Univer ity of Tenn ee 1966. B. 

Univer ity of Tenne e 1964. 

SELDE , GARY L. (1995) ociate Profe or 
of Marketing. Ed.D . Univer ity of Georgia 
199 . M .B.A. K nne aw tate ollege 19 

B.A. Ithaca Colleg 1969. 

SETZER, C. BE NETT (19 5) Profe or of 

omput r ci nc and Information y -
t m . Ph.D . Harvard Univer ity, 1972. M.A. 
Harvard Uni r ity, 1969. A .B. Princeton 

Univer ity, 196 . 

SHEALY JR., E. HOWARD, (197 ) hair for 

Department of Hi tory and Philo oph and 

Prof or of Hi tory. Ph.D. Em ry Uni er­
ity 1977. M.A. Em ry Uni er ity 1975. A .B. 

We t G orgia Coll g 1971. 

SHEPHERD, C. DA ID (1997) Dir ctor, nter 

for Prof ional lling and Prof or of ar-

k ting. Ph.D. Uni r ity of Ti nn 19 9. 

M.B.A. Univer ity of Ti nn -Chattan ga 

19 2. 8 .. David Lip c mb 11 g 1 76. 

HOCK, DA ID R. (2002) i tant Profe -

or of P liti al ci nc . Ph.D. iarni Uni­

v r ity, 2002. M .A. iami Uni r ity, 1997. 

8.A. Kent tate Uni r ity, 1996. 

IEGEL, BETT L. (19 1) Pr id nt and 

Pr f r of P ch I g and Educati n. 

Ph.D. Florida tat ni\ r ity 1961. .Ed. 

Uni r 1ty of orth ar lina at hap 1 Hill 

1953. 8 .. Wak or t 11 g 1 52. 

I HTL R, K I W . (1990) o iat 

D an for Graduat Bu m s Pr gram and 

Prof or of anag m nt. Ph.D 1 m n 

Univ r 1ty 19 0 

19 6. B ·1 m.,on um\ r'>Jt\ 19 2 

IH , MI (1994) sso 1at Prof• sor of 

anagcmcnt Ph D lov\ a Stat' um 'rs1t 

19 9. m- ham s university 1976. B 

I• andna uniVl'rsit • 196 



M LT, TE E (19 ) ociate Prote -

r of ccountmg & Informat10n 1 tern . 
Ph.D. The union In.,titut 2000. M Acc. 

Umver ity of Flonda 19 1. B.8.A. olum-
bu olleg 1979. P.A. 

MITH, D . (19 ) Profe sor of Curricu-

lum and In truction Ph.D. outhern Illinois 

l.miver ity 197 . M. outh rn Illino1 l.Jni­

ver ity 1976. B .. Mi i 1ppi Valley tate 

olleg 1967. 

OWELL, RICH RD L. (2001) Dean of the 

College of Health and Human Service and 
Profe or of ur mg. Ph.D. Yledical Col­

lege of Georgia 1990 M. .'\. \/ledICal Col­

lege of eorgia 19 3. 8 . . Georgia State 

univer ity 19 0. 

T LLI G , L. LY (2000) A sociate Pro-

fe or of Middle Grade \1athemahcs Edu­
cation. Ph.D Umver ity of Georgia 1995. 

.Ed. Auburn Univer ity 1990. B.S.Ed . 

Auburn uni\ er 1ty 19 4. 

TO KDALE, A (2003) A istant 

Profe sor of Educat10nal P ychology and 
Adole. cent Education. Ph.D. University of 
Tenne ee, Knoxville, 2003. M.S. niver ity 
of North Dakota, 1995. 8. S. Univer ity of 

1o rth Dakota, 1987. 

RIEK R, TO IS. (1997) hair, Depart­

ment of pec1al Education and Profe sor of 

pedal Education. Ph.D. outhern Illinoi 
univer ity- arbondale 1981. M .. Univer­

sity of Alabama-Birmingham 1979. B.A. 

University of We t Florida 1973. 

H HI I RM (19 ~) Profe or of 

arketing. PhD Lniversity of re a at 
Au tin 19 0. .8.A. niversity of Texd at 

Au tin 197 . 8.8.A. University of ·r cxas at 

Austin 1975. 

T RRY, LI W . (200 I) A si t,mt Prof · or 

of Sooal Studic Education. Ed.D. Univ r ity 
of •orgia 2000. .Fd. nivcr ity of C 'orgi,1 

1978. B . . Ed. University of C 'orgia 1971. 

ERRY, D J L . (2004) I 1ctur 1 r of hiuca-

honal L ad rsh1p. f:d. . Jem on Univ 1 rsity, 
1994. M.Ed. Univer ityofCeorgi,1, 197~. 

8 .. University of Georgia, 1972. 
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TOMPKI . I , JAMES G. (1994) Profo or 

of Financ PhD. Ohio State Umver ity 1994. 
~ B.A lJmvers1t) of Penn yh ama 19 6. 8.S. 

l.J.S. Merchant Marine Acad my 1979. 

TORKOR 00, HOPE (1992) Profe r of 
Marketing and International Bu ine . 

Ph.D Georgia State Univer ity 1992. .B.A. 

M1 issippi tate university 19 2. B. c. Uni­
ver it) of Ghana 1979. 

TR DELL, HAROLD R. (1991) A ociate 

Profe or of Geograph1 & Social Science 
Education. Ph.D. Georgia State Univer ity 
1996. M.A. Georgia tate Umver ity 1979. 

B.A. Georgia State lJniver ity 1973. B .. 
State university of ew York Maritim ol-

lege 1967. 

TRUE, SHEB L. (199 ) Profe or of Marketing 
and Profec,sional ale5 Ph.D. l.Jniver ity 

of Mi si sippi 1992. M.B.A. Univer ity of 
Houston- )ear Lake 19 7. B.B.A tephen F. 
Au tin State Uni\ er5ity 19 5. 

TUDOR, R. KEITH ( J 990) hair, D part­

ment of Ylarketmg & Profec,sional ale and 
Professor of Marketing. Ph.D. l.Jmver 1ty of 

Missis ippi 1992. M.8. Augusta olleg 
1985. .B. Univ rsity of Georgia 19 0. 

TUTT ROW, RO ER C. (1991) Chair, Depart­

ment of Economics and Finance, Dir ctor, 
Econometric Center, and Professor of co­

nomics. Ph.D. Georgia late Uni\' rs1t 1990. 

M.A. Georgia tatc niversity 19 . B 
Berry ollcgc 1983. 

KEJE, IKE Hl.J KW . (2002) Professor of 

[lcmentMy and Eculy Childhood duca­

tion. Ed.D. Rutgers tat' niversity J, 
1990. M.BA. Rutg 'r tatc Univcr. it\- J, 
1992. M.S. University of fbac.icin, 198C, 8 .. 
Georgic1 W,1 hington niv •rsity, 19 I 

BR KLJ. IT . ( 19' 4) Prof 1sscH of 

Liem ntary and Special Fdu alion. Fe.LO. 
Virginia Polyt chnic Institut' 1991. 
Virginie: Polyt • hni In titut, 1977. B.S. 

Rad ford 'ollcgc 1969. 

ffl T,JO TJJ B. (2 )J\s.._c;;c iatc 

Profos..~r of ur ing. Ph.D. University of fllinois-­
hicago, I 998. M.A. khigc1n Stt1h.> Univ ~rsity, 

1991. B. . 1ichigcm Stair> niv n;ity, 1988. 
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VELIYATH, RAJARAM (1994) Profe or of 
Management and Entrepreneur hip. Ph.D. 
Univer ity of Pitt burgh 19 5. P.G.D.M. 
Indian Institute of Management 1978. B.Tech 
(Hon ) Indian In titute of Technology 1973. 

VERHOEVEN, PENELOPE (1990) A ociate 
Profe or of Deci ion Science . Ph.D. Geor­
gia State Univer ity 1989. M.A. Univer ity 
of Te a at Au tin 1974. B.S. Auburn Uni­
ver i ty 1971. 

WALLACE, DEBORAH S. (1985) Profes or of 
Special Education. Ph.D. Ohio Stat Univ r­
ity 1976. M.A. Ohio State Univer ity 1974. 

B.S. Ohio Univer ity 1969. 

WALLACE, FAITH H. (2004) A i tant Pro­
fe or of Adole cent Education and Lit­
racy. Ph.D. G orgia State Univer ity, 

2004. M.A. Georgia State Univer ity, 
2001.B.A. We t he ter Univer ity, 1995. 

WALTERS, MARGARET B. (1997) A i tant 
Profe or of Engli h . Ph.D. Arizona Stat 
Univer ity 1996. M.A. Univer ity of Hou -
ton-Clear Lake 19 3. B.A. Univer ity of 
Hou ton- 1 ar Lake 1976. 

WAN, YIPING (2001) Dean of the Bagwell al­
lege of Education and Prof or of Educational 
Administration. Ph.D. Univer ity of Te as 
at Au tin 1991. M.Ed. Unive ity of Te as at 
Au tin 19 9. A.G.S. . anjing Univer ity 19 6 

WAR ER, MARK L. (2004) hair, El rnentary 
and Early hildhood Education and A oci­
ate Profe or of Elementary and Early hild­
hood Education. Ed.D. Appalachian tat 
Univer ity, 1997. M.Ed. Antioch Graduate 
chool of Education, 1974. B.S. Univer ity f 

Pennsylvania, 1970. 

WEA ER DERA G. (2003) A i tant Pr f sor 
of R admg & Middl Grad d ucation. 
Ph.D Umv r 1ty of org1a, 1991 M.EA. 
lJmvers1ty of G org1a, 1972 B.M l.m1v r-
1ty of G orgia, 1970. 

W BB, LI DA (1990) (Actmg) hair, D ~part­
ment of Educat10nal L ad r hip and Pro-
f s or of Educa tional L ad ~r hip. •d.D. 
1 rnple niv r ity 19 6 .Ed. niv rsity 
of Tenne e • 1980. B.S. fenness, ~chno­

logical Univer ity 196 . 

WHITMAN, MICHAELE. (199 ) (Acting) 
Director, Center for Information Security 
Education and Awaren and Profe or 
of ornputer Science and Information 

y tern . Ph.D. Auburn Univer ity 1994. 
M.B.A. Auburn Univer ity 1991. B.S.B.A. 
Auburn Univer ity 19 6. 

WILSON, MAURICE L. (2003) istant Profe -
or of Elementary & Earl Childhood Educa­

tion. Ed.D. Uni ersity of Tenne see-Knoxville, 
2002. M .. Ti nn ee Sate Univer ity, 1996. B. 
S. Tenne e State University, 1994. 

WILSON, RALPH T. (2000) A ociate Profe -
or of Engli h . Ph.D. Univer ity of Utah 

1993. M.A. Kan a State Univ r ity 19 3. 
B.A. Baldwin-Wallace ollege 1979. 

WINGFIELD, HAROLD L. (19 5) Profe or 
of Political cience. Ph.D. Univ r ity of 
Or gon 19 2. M.A. Univer ity of Oregon 
1973. B.A. Fi k Univer ity 1970. 

WOSZCZYN Kl, AMY B. (2000) Director of 
Ma ter of cience in Information y terns 
Program and A i tant Prof or of Informa­
tion y t rn . Ph.D. 0 rn on Uni r ity 2000. 
M.B.A. Kenne aw tat Univer ity 1991. B. 
G orgia Institut of Techn 1 gy 19 . 

U, CHO G-WEI (2001 ) Profe or of 
omput r i nc . Ph.D. Michigan tat 

Univer ity 19 6. M . . Univ r ity f Wi -
con in-Madi on 19 1. B .. H f i Indu trial 
Engin ring U 1963. 

ZHE G, BI YAO (1997) A o iat Prof -
or of Edu ational P ch 1 g . Ph.D. Uni­

ver ity of M rnphi 1996. M .. M mphi 
ta t Univ r ity 1991. B.A. ntral hina 
ormal Uni r 1ty 19 2. 

ZIMM RM , ULF (1993) A o iat 
Profes or of Pubh Adm1m trati n. Ph.D. 
Umver 1ty of Ti a-, 1971. M.A. Uni r ity 
of Maq.land 19 1 .. u m r 1t f Ti 
1967 B A. Lm" rs1tyof'Ti a 1965 
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Geor • Ia 
The Univer ity Sy tern of Georgia include 34 

tate-operated m tituhon of higher educahon 
located throughout the tate-four re earch 
urnver 1tie , two regional uni\.er 1tie , 13 tate 
urnver itie , two tate college , and 13 two­
year college . 

The 16-member con titutional Board of 
Regent govern the y tern, which ha5 b en 
m operation mce 1932. Appointment for 
even-year term of five board member from 

the tate-at-large and one board member from 
each of the tate' 13 congres ional districts 
are made by the governor, ubject to confir­
mation by the tate enate. 

The chairperson, vie chairperson and other b ard 
offic rs are elected by m mbers of the board. 
Th chancellor, who i not a board member, i 
the board' chief executive officer and the chief 
admmi trative officer of the University ystem. 

Overall, program and services of the Univer-
ity y tern ar offered through three major 

components-in truction, publics rvice / 
continuing education and res arch. 

I STRU TI01 encompassc program of 
tudy leading toward degree , ranging from 

th two-year associat • 1 vcl through the doc­
toral 1 vel, and certificate . Each in titution 
det rmmes requir ments for admi sion of tu­
dent to instructional program , pursuant to 

pohcic of the Board of Regent . The board, 
which e tabli he minimum academic tan­
dard , leave to each in htution the pre­
rogative of establi hing high r tandardc; 
Application for admi ion hould be 
addre c;ed mall ca e to the inshtuhon . 

For tudent wh goal 1 a degree beyond 
the a sociate level, a ore urnculum of 
study for the fr hman and sophomor ,ear 
i in effect at each m htut1on. The or ur­
riculum, which fac1htate5 transfer of fr shman 
and c;ophomore d gree credits \t\. 1thm the ni­

vers1ty y tern, requ1r s 63 5emester-credit­
hours: 4~ in g nernl education and 18 in the 
student's chos n major. 

P BLIC SERv J F / lf ED 
TI encompasses, primc1rily, non-d 'gre, 
activitie , including short cou r s, 5eminars, 
confer •nccs, lectures, c1nd consu ltative c1nd 
advisory s 'rvice . ome college-degree- red it 
cours of p 'Cial typ •s arc also offer d, typi­
cally through c t •nsion c 'nt •r programs and 
t ach r ducation consortiums. 

R[ EAR t f cncornpasse on- am pus and off­
campus investigations condu ted primarily 
by the univ rsiti s but also in rnodcr<1t' scop"' 
at om, of th, stat• univ 1 r iti' and senior 
coll •g • , for discov •ry and appli ation of 
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knowledge. R earch topic cover a large vari­
ety of matter related to th educational objec­
tive of the in titution and tog n ral n d 
of ociety. 

The policie of the Board of Regent and the 
admini trative action of the chancellor pro­
vide for each in titution autonomy of high 
degree in academic and admini trative mat­
ter . Thee ecutive head of each in titution i 
the pre id nt, who e el ction i r commend d 
by the chancellor and appro ed by the board. 
State application for the Univer ity y tern 
are r gi tered by, mad to and allocat d by th 
Board of Regent . The larg t hare of tate 
appropriation (52 percent) i allocated by th 
Board for In truction. 

Matriculation and noru idential tuition fee 
for all in titution are et by th board. All 
re ident tudent pay matriculation fee ; out­
of-~ tate tud nt pay noru id nt tuition in 
addition to matriculation. Fee for tudent er­
vice and activitie ar tabli h d by each 
in titution, ubj ct to th board' approval. 

BOARD OF REGENTS 
Hugh A. Carter, Jr., Atlanta 

tat -at-Large (2009) 

Doreen tile Poitevint, Bainbridge 
State-at-Larg (2011) 

William H. leveland, Atlanta 
Stat -at-Larg (2009) 

Donald M. Leebern, Jr., Atlanta 
Stat -at-Larg (2005) 

Joel 0. Wooten, Jr., olumbu * 
tate-at-Large (2006) 

W. Man field Jenning , Jr., Hawkin ville 
Fir t Di trict (2010) 

Juli Ewing Hunt, Tifton 
econd Di trict (2011) 

Martin W. mith, la t n 
Third Di trict (2006) 

Wanda Yanc y R dw 11, t n Mountain 
Fourth Di trict (2005) 

Elridg W. M Millan, tlanta 
Fifth Di trict (2010) 

Micha 1 J. 1 , K nn aw 
i th Di trict (2012) 

Richard Tu k r, Lawr n ill 
ev nth Di trict (2005) 

nm at r, a n 
ighth Di trict (2006) 

Patri k . Pittard, Atlanta 
inth Di tri t (200 ) 

Jam R. Jolly, Dalt n 
1 nth Di tri t (200 ) 

J Frank Harri , art r ill 
El nth Di trict (2006) 

Timothy J. h lnut, Augu ta** 
Tw lfth Di trict (2007) 

Allan 1gil, Morr w 
Th1rt nth D1stn(t (2010) 

* hairman 
... 1c hairman 



INSTITUTIONS OF THE UNIVERSITY 
SYSTEM OF GEORGIA 

h - On- ampu tudent Hou mg Fac1htie ; 
Degree Awarded: A-A ociate; B-Bachelor' ; 
J-Juri Doctor; M-Ma ter ' ; S- peciali t m Educa­
tion; O-Doctor' 

Research Universities 
Athens 30602 

Univer ity of Georgia, h; B, J, M, S, D 
Atlanta 30332 

Georgia Institute of Technology, h; B, M,D 
Atlanta 30303 

Georgia tate Univer 1ty, h; A, B, M, S, D 
Augu ta 30912 

Medical College of Georgia h; A, B, M, D 

Regional Universities 
State boro 30406 

Georgia Southern Umver ity, h; B, M, , D 
Valdo ta 31601 

Valdo ta State Umver 1ty, h; A, B, M, S, D 

State Universities 
Albany 31705 

Albany State Umver 1ty, h; B, M 
Americu 31709 

Georgia Southwe tern State lJmver 1ty, 
h; A, B, M 

Augu ta 30910 
Augu ta tate University, A, B, M, S 

Carrollton 30118 
State Univer ity of We t Georgia, h; A, B, M, S, D 

Columbu 31993 
olumbus State Univer ity, A, B, M 

Dahlen ga 30597 
orth Georgia allege & State Univer ity, 

h; A, B, :v1 
Fort Valley 31030 

Fort Valley State Univer ity, h; A, B, 
K nnesaw 30144 

Kennesaw State Univcr ity, h, A, B, 
anetta 30060 
Southern Polytechnic State University, h, B, M 

Milledgev11le 31061 
orgia College & State Univer ity, h; A, B, M, S 

Morrow 30260 
Jayton allege & State University, A, B 

Savannah 31406 
Armstrong Atlantic tat, niversity, A, B, M 

Savannah 31404 
Savannah State niver ity, h; A, B, M 
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State Colleges 
Dalton 30120 

Dalton State allege, A, B 
Macon 31297 

Macon State College, A, B 

Two-Year Colleges 
Albany 31707 

Darton College, A 
Atlanta 30310 

Atlanta Metropolitan College, A 
Bainbridge, 31117 

Bainbridge College, A 
Bame ville, 30204 

Gordon allege, h; A 
Brunswick 31523 

Coa tal Georgia Community College, A 
ochran,31014 
Middle Georgia College, h; A 

Decatur 300 9-0601 
Georgia Perimeter College, A 

Dougla 31533 
South Georgia College, A 

Gaine ville 30403 
Game ville College, A 

Rome 30161 
Floyd College, A 

Swain boro 30401 
Ea t eorgia College, A 

Tifton 31193 
Abraham Baldwin Agricultural oll g , h; A 

Waycro 31501 
Waycro oll ge, A 

University Sy tern of Georgia 
270 Washington Street, .W. 

Atlanta, Georgia 30334 
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Abraham Baldwin Agricultural College -TWO 
Albany State University - SU 
Armstrong Atlantic State University - SU 
Atlanta Metropolitan College - TWO 
Augusta State University - SU 
Bainbridge College - TWO 
Clayton College & State University - SU 
Coastal Georgia Community College - TWO 
Columbus State University - SU 
Dalton State College - SC 
Darton College -TWO 
East Georgia College - TWO 
Floyd College -TWO 
Fort Valley State University - SU 
Gainesville College - TWO 
Georgia College & State University - SU 
Georgia Institute of Technology - RES 

L 
Dalton State College 

Daito 

Floyd Collego 
Rorie 

N<>rth Georgia Colfoge 
& State lfnlver~lty 

Da o-.ega 

!l!! 

.... .... 
!ill 1111 

Kennesaw Stat.o Unlvtrslty Gaintt111illo Collt80 
I. ~~a1\ G.. _,$~ I.. 

Georgia Perimeter College - TWO 
Georgia Southern Univer ity - REG 
Georgia Southwestern State University - SU 
Georgia State Univer ity - RES 
Gordon College - TWO 
Kennesaw State University - SU 
Macon State College - SC 
Medical College of Georgia - RES 
Middle Georgia College - TWO 
North Georgia College & State University- SU 
Savannah State University - SU 
South Georgia College - TWO 
Southern Polytechnic State Univer ity - SU 
State University of We t Georgia - SU 
University of Georgia - RES 
Valdosta State Univer it -REG 
Waycro College - TWO 

Re earch Univer itie - RES 
Regional Univer itie - REG 
State Univer itie - U 
State Colleges - C 
Two-Year College - TWO 

Southom Pclyt9chnie State University 
l,1ant;•l.1 

The Unl11enlty of Goorg1a o.~ 
•
1111 

Goorgla Perlm•ter College 
_ Decatur C.Orgl,a lnatltuto of Technology 

AL tJ 
Atlanta Metropolitan Colleg• (rh 

MJ.:int -

Georgia State University 
~ ,a11to 

Clayton Colloge 
& Sfal.O UnJ1,orslty 

1,1 rro,~ 

Augltsta State Unlv&r1lty 
.\ ~~t 

State Unlvorslr; of 
WHt Goorgra 

C J II'- t 

Columbus St.abt Unlvtnl ty 
lun t, 

.... 
!l!! 

O.Orgla C<,lleg_e & 
Stat• Unlvetslty 

r: ~lj . 1,c 

!ill 
Gordon College 

f! C 

Macon State Collogt 
,1J 

Fort Valle State University 
C'f ✓ -Y .... 

111 1 
Middle Georgia C<,llege 

Georgia Southwettem State Unave,._,ty 
C 

Medical C<,lloge of Georgia 
frugu J 

Ge<>rgla Southern University 
I "silu, • 

!!J 
Savannah Sate University 

C ... h 

l\rmaltol'.\Q Adantle 
State Un,ver~ty 

Oarton College 
'" D t • 

South O.Or la C<)Jlege 
), l 

!ill .... 
I 111 

Albany State Unlvtralty 
Alb ny 

8alnbrld e College 
J 

• !!!1 

.... 
1111 

Abraham S.dwan 
Agr,eultural Coll~• 
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Kennesaw 
State 

Foundation 
oundation' officer and committee 
chairmen are as follow : 

EXECUTIVE COMMITTEE 
Thomas M. Holder (Chairman of the Board) 
J. Larry Steven (Executive Vice hairman) 

orman J. Radow (Chair Elect) 
Wesley K. Wicker (Interim President, ex-officio) 
Michael J. ole (Imm diate Pa t Chair) 
George W. Kalafut (Trea urer) 
Ralph W. Walker, III (S cretary) 
Ronald H . Francis (Member) 
Richard R. Corhen (Member) 
Stan Dy art (Member) 
Hollister "Holly" Hill (Member) 
Mark R. Kirk (Member) 
Janie S. Maddox (Member) 
Arturo Qake) Sanchez (Member) 
Betty L. Siegel (M mber) (ex-officio) 
Lawr nc D. Wheel r (Member) 

Anne Frank Committee 
Jame S. Maddox, ha1rman 

orman Radow 

Audit Committee 
Lawrence D. Wh eler, Chairman 
Ke el Stelling 
Mack Mattingly 
Jame Powell 

Building Committee 
orrnan J. Rad ow, hairman 

Andrew Taylor 
kip Spann 

Conflict of Interest Committee 
Ralph W. Walk r, hairrnan 
Beverly McAfee 
Ronald King 

Deferred Giving Committee 
Ralph W Walker, III, hairrnan 

Finance Committee 
George W Kalafut, hairman 
Richard R. orh n 

tan Dysart 
Ronald Francis 
Richard Holmes 
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J. Larry St en 
Lawrence D. Wh eler 

Foundation/Faculty Recognition Committee 
We ley K. Wicker, Chairman 

tan Dy art 
Janie . Mad do 

Real Estate Committee 
Mark R. Kirk, hairman 
Ron King 
Janie Maddo 

Gift Acceptance Committee 
Open, Chairman 
Bobbie Bailey 
Janie Maddo 
J. Larry Steven 
Lawrence D. Wheeler 

Nominating Committee 
Michael J. ol , hairman 
J. Larry Steven 
Ronald Franci 

Scholarship Development Committee 
Stan Dy art, hairman 

TRUSTEES 
Dr. M. Bobbie Bail y, Pr id nt 

Bail y D ign ompany 
Mr. kip Che hir , up rior ourt 

Admini tration 
Mr. Thoma l ndenin, Pre ident & E 

lend nin & A oc., Inc. 
Dr. Micha l J. ol , E 

aribou offee 
Mr. Richard orh n, utJv Pr id nt 

Main treet Bank 
Mr. Jack A. Omos ½n r 

outh rn ~ a ompany (R tir d) 

Or tan Dy art 
Pinnacle rthop die and p rts diem 

Mr Ronald H Franc1 , 1c hairman 
Bank of orth G org1a 

Mrs. Holli t r 'Holl, " Hill, Partn r 
Troutman aund r · LLP 

r. 1 homas . I fold r, hairman & C. I 
Hold •r onstruction ompan ' 

Mr. Richard Holm , enior ice Pr id nt 
of Corporate Service -G orgia Power 

ompany 
Mr. Jame "Jim" . Hu h, ice Pre ident & 

Dire tor of trategic ecurity & A iation 
oca-Cola ompany 

Honorable Johnny I akson, ongre man 
U.S. ongr 

r. Michael K. Jablon ki 
r. Georg W. Kalafut 

Mr. Ronald E. King, nior ice Pr ident 
River ide Bank 

r. Mark R. Kirk, Pr ident 
T D Build r , Inc. 

M . Janie . Maddo , enior ice Pr id nt 
P t Prop rti Inc. 

enat r Mack F. Matting! 
Mr. Tom ickoloff, Pre id nt 

LAP Z 
Mr. Jam H. Pow 11, Pr id nt & 

Highland ommercial Bank 
Mr. B b . Prillaman 
Mr. rrnan J. Rad w, Pr id nt 

Th Rad o ompani 
r. Warr n . Rag dal , E cuti Dir t r of 

Publi Affair 
B 11 outh 

Mr. Micha 1 Ru 11, E 
H.J. Ru ompan 

Mr. rturo "J ak " anch z 
Mr. Randy aud r, tt rn at La\v 
Or. B tty L. i g 1, Pr id n t 

K nn aw tat Uni r. ity 
Mr. K 1 t lling, Pr 1d nt 

Riv r id Bank 
r. J. Larry l \ n , Partn r 

Pri Waterh u p r , LLP 
Dr. D. Arn Id Tillman, d1 al Dir tor 

r. Ralph W. Walk r, III, ttorn ' at La,'\ 
Th Walk r Firm 

r La\'\ ren , D h ler, S nior 1 Pr 1-

dent, Bank of m n a 
Or sl ,, K. WKk r, Int •rim Pre 1d 'nl 

K l.J r oundahon 
Mr John W11l1am~, Prc..,1d nt 

C. orporat, J Iolding~, l L 
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TRUSTEE EMERITI 

Mr. Jonathan F. Ander on, Managing Director 
CBiz Accounting, Tax and Advisory rvices 

r. H. eil Barfield, Chairman 
Dr. Jo eph C. Barnett, Jr. 
Mr. Fred D. Bentley, Sr., Senior Partner 

Bentley, Bentley & Bentley 
Mr. Eugene M. Bi hop, Pre ident 

Health Service Center , Inc. 
Mrs. Sarah C. Brown, 
Mr. Otis A. Brumby, Jr., Publisher 

Marietta Daily Journal 
r. Kenneth W. Canne tra, Retired Pre ident 

Lockheed 
Mr. R. Sidney Clotfelter 
Mr. Dennis Cooper, Chairman 

RTM Restaurant Group, Inc. 
Mr. Jack A. Dino , Retired Owner 

Southern Tea Company 
Mr. William Travis Duke, President 

Benefits Design, Inc. 
Mr. William B. Dunaway 
Mrs. Jo Ann A. Durham 
Mrs. Juanelle Edward 
Mrs. Sarah R. Fortson 
Mrs. ina Frey, President/ Owner 

Belle Designer / Builder 
Mr. W. Jame Goldin 
Mr. Jame E. Henderson 
Mr. Thomas E. Hill 
Honorable P. Hards Hine , Ju tice 

Supreme Court of Georgia 
Mr. Anthony A. Manohus, 

Community Leader 
Mrs. Theodora K. Manoliu , Retired MGR of 

Comm. Product IBM 
Mrs. Theodora K. Manolius, Retired Director 

of Human Re ources - Workman's ircle 
SG Home 

Mrs Beverly 1. McAfee, S cretary / Treasurer 
McAfee Propertie 

Mr. Harry Hodgson c eel, Pr 1dent 
Mc eel Builder , Inc. 

Dr. Henry D. Meaders 
Mr . Malinda J. Mortin 
Dr. Spencer G Mullin , Jr. 
Mr. W. Wyman Pilcher, III, cretary / Trcasur r 

entenrnal Kitchens 
Mr. Jo eph I. S well, Jr. 

Jo S well & A oc1ate , Inc. 

Mr. Roy L. Simmons, Jr., Retired - Charter 
Bank & Trust 

Mr. Thoma "Skip" Spann, Principal 
The Spann Group, LLP 

Mr. Fred E. Stillwell 
Mr. Matthew Towery, Pre ident & CEO 

In ider Advantage 
Dr. Charle Underwood, Surgical Arts, P.C. 

HONORARY TRUSTEE 

Former Governor Joe Frank Harri 
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Professional Writing for lntema­

tional Audiences Certificate 
17 



Programs of Study Listing 1 
Provisional Standing 17 
Public Administration. ee a ter 

of Public Admini tration 

-R-

Reading Add-On Program 120 
Records, student. See Student 

Record 
Refund/Withdrawal of Student 

Fees 24 
military ervice refund and reenroll­

ment 25 
Regents' Policies Governing the 

Classification of Students 
for Tuition Purposes 26 

Registration 35 
Registration Fee Waiver for 

Senior Citizens 24 
Residency Requirement 25, 36 

-S-

Satisfactory Academic Progress 
Standards 31 

Science Education Graduate 
Courses 136 

Science Graduate Courses 
135- 136 

Sexual Assault 205 
Social Science Education Gradu­

ate Courses 136 
Social Work. See aster of Scienc 1n 

Social Work 
Special Education. See Ma ter of du-

cation ( d) in Sp cial ducation 
Student Administrative With­

drawals and Grievance 
Procedures 

di crimination and retaliation 212 
gri vance procedures for admic_,c;ions, 

privacy right and other non-aca­
demic matter 211 

student admini trativ withdrawalc; 
211 

Index 241 

Student Code of Conduct 
academic hone ty 195 

plagiari m and cheating 195 
contempt and fal e tatement under 

oath 201 
di ciplinary mea ure 202 
di ruption of campu life 196 
financial re pon ibility 198 
juri diction of the Univer ity Code of 

Conduct 199 
organization 200 
plagiari m and cheating 195 
revi ion of the KSU Code of Conduct 

excluding tho e pertaining to 
academic hone ty 201 

tudent right and re pon ibilitie 195 
u e and po e ion of drug , including 

alcohol 198 
Student Code of Conduct Viola­

tions at KSU and How They 
are Handled 203 

academic mi conduct 203 
di ruptive behavior 204 
exual a a ult 205 

Student Community ServiceN ol­
unteer Kennesaw State 
University 192 

Student Fees 
withdrawal/ refund off e 24 

Student Records 
ace tor cord 207 
accuracy and privacy of r cord 206 
am nding ducation r cord 208 
procedure for acce to educational 

r cord 207 
rel a of dir ctory information 208 
type of ducational r cord and offi­

cial r pon ible for th ir maint -
nanc 209 

Student Rights and Responsi­
bilities. ee tud nt od of 

onduct 
Student Services Fee 22, 194 



242 Index 

-T-

Teacher Resource and Activity 
Center (TRAC) 1 4 

Teaching Field Courses 130-136 
Technology Fee 22 
Time Limit for Degree Comple­

tion 36 
Transfer Credit 36. See al o individ­

ual degr program r quirement 
Tuition 

part-time tudent 23 
Tuition and Fees 

2005-2006 pen e / f e 21 
ar er Growth MBA fee 23 

diploma fe 24 
diploma replacem nt f e 24 
fa fee 24 
health fee 22 
h alth in urance for int rnational tu-

dent 22 
in- tat -tuition 21 
late payment fe 24 
late regi tration fe 24 
Ma ter of Accounting Fee 23 
Ma ter of Sci nee in Appli d Computer 

ci nee program f 24 
Ma ter of cience in onflict Manage-

m nt program f 23 
MBA for E p ri need Prof ional 

program f 23 
out-of- tate-tuition 21 
penalty f for r turned ch ck 24 
regi tration f wai r for nior citi-

zen 24 
r id ncy r quir m nt 2 
tud nt motor v hid f 22 
tud nt r ic f 22 

summary of p n 2005-2006 22 
technology fee 22 
W b BA 23 
withdrawal / r fund of tud nt f 24 

-U-

University System of Georgia 
Abou t USG 225 
Board of Regent 226 
In titution of U G 227 
USG Map 22 

-V-

Veteran's Benefits 33 

-W-

Waiver of Registration Fee for 
Senior Citizens 24 

WebMBA. ee 
ee MBA-W b BA 

WebMBA Program Fees 23 
Web Addresses for Graduate 
Programs 16-17 
Web Address and Phone Direc-

tory. ee In id Fr nt r 
Withdrawal/Refund of Student 

Fees 24 
Withdrawal from Courses 7 
Writing. ee Ma t r f rt in Prof -

i nal riting 
Writing-Professional Writing for 

International Audiences 
Certificate. ee raduat r-
tifi at Pr gram 
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26. EMERGENCY CONTACT RELATIONSHIP: 1. Parent 2. Guardian 3. Spouse 4. Other 

NAME 

PERMANENT ADDRESS CITY STATE ZIP 

COUNTRY OF ADDRESS (if not USA) CONTACT PHONE NUMBER 

27. FOR INTERNATIONAL STUDENTS ONLY 

Home Country Address:-----------------------------------------

Will you need an 1-20 Certificate of Eligibility? Yes No Please indicate the type of visa you currently hold. ________ (example F-1 , E-2, etc.) 

If you are an applicant with a disability, please notify the Student Development Center prior to enrollment. 

Please be aware that minimum admissions standards are subject to change. 
I certify that the information given above is complete and true, and if my application is accepted and I become a student, I agree to abide by the published 
regulations of the university and the policies of the Board of Regents of the University System of Georgia. 

I understand by endorsing this application that my name and address will not be routinely released without my personal written authorization 

DATE SIGNATURE OF APPLICANT 

Applications will not be processed without the required application fee. 
Mailing Instructions: Mail application and all required documents to Office of Graduate Admissions, 1000 Chastain Road, Kennesaw, GA 30144-5591 

Kennesaw State University, a member of the University System of Georgia, 1s an affirmative act,on/equal opportuntty mst1tut,on 
and does not discriminate on the basis of race , religion, color, sex, sexual onentat,on, age. handicap or national ongm 

Be sure to visit our Web site at: http://www.kennesaw.edu GC2003-2004 
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20. List all colleges and universities attended, including Kennesaw State University (use an extra sheet if necessary). Official credentials must be submitted to 
to the Office of Graduate Admissions in a sealed envelope from the sending institution or agency. Former KSU students must request official transcripts 

I from colleges not already on file at KSU. 
Institution 

(Office use only) 
Location 
City, State 

Years of Attendance 
(YEAR - YEAR) 

TO 

TO 

TO 

TO 

TO 

Concentration Type of Degree 
Received (AA, BS, etc) 

FAILURE TO LIST ALL COLLEGES PREVIOUSLY ATTENDED, THROUGH OMISSION OR MISREPRESENTATION, WILL DISQUALIFY 
APPLICANT. TRANSCRIPTS MUST BE SUBMITTED FROM EACH ACCEDITED COLLEGE OR UNIVERSITY ATTENDED. 

21 . See current Graduate Catalog for any additional program requirements. These additional documents should be submitted in a complete package 
with this application. 

22. Test scores to be submitted: GRE GMAT LSAT Date of Test 

23. Please provide information for the following items. For each yes answer, please respond to the corresponding questions (NOTE Failure to 
complete this portion of the application may result in your classification as a non-resident for fee-payment purposes ) 

Yes No In Which State? Original Issue Date Most Recent Date 
Driver's License 

Vehicle Registration 
Voter Registration 

State Income Tax Returns 

24. Total number of years of full-time employment experience: 

Have you ever held a teaching certificate? Yes No If yes, 1n which State(s)? ___________________ _ 

25. Your approximate overall average in : (Based on 4.0 scale) 

Undergraduate school Undergraduate maJor ________ _ Gradua te school 

xapu1 



WHERE TO GO FOR HELP ON CAMPUS 

INFORMATION 770-423-6000 

What You Need 

Academic Advisor (if major <leaded) 

Academic Ad\l'>Or (if uncertain of ma1or 

Addre'>'> hange 

Adult Leamer A s1 tance 

Alumni Informal1on 

Appeal of grade 

Career coun eling 

hange of ma1or 

ontmumg Education mformal1on 

Cooperati\·e Education int mship 

Cop, of tran cnpt 

Counselor 

Declaration of major 

Donation<. to KSU or Foundation 

External Affairs 

Fee information and refund<; 

Financial Aid 

Gifts/Grants 

Graduate Program Information 

GSL checks, Pell checks, Refunds, & 

Scholarship Checks 

Health & Fitness Information 

Health Information 

Help for disabled persons 

Housing information 

fD ard 

Intercollegiate Athletics 

International Student Sen. ices 

Intramural act1v1tie'> 

Job after graduation 

Job on/off campus 
Job on campu., (work study) 

Judiciary/Traffic Court lnformat1on 

KSU Foundation information 

I earning Support information 

Minority Student A sistance 

1 'on-Traditional Student Assistance 

Payment of parking ticket 

Personal help 

Perkins checks 

Petition to graduate 

Photocopying 

Pre'>s fnquirie -. 

Readmic;sion application 

Regenls' Examination 

Regis tration information 

Rc.'>1dency 5tatus change 

RO f( mformt1tion 

Student activities informt1tion 

Student publications information 

fran.,fer credit evaluations 

Tuition information 

Veteran's information 

Voluntceri-,m 

Withdraw from a cla'>'> 

Writing a'>si'>tance 

Office to Contact 

ffice of your ma1or area of s tudy 

PS dv1c;mg 

Regi'>trar 

tudent D velopment ent r 

lumni Affairs 

Instructor firsl, lhen Dcpartm nl ,air 

AP enter 

D partme nt of ew Major 

o nlmumg Educal1on 

ar er e rvice 

Regis tra r-www.kennesaw.edu / 

regislrar 

AP enter 

De partment of Major 

Developm nt Office 

Univer 1ty Re lations 

Bur a r 's Office 

lud nt financi a l Aid 

Development ffice 

Graduate Admissions 

Bursar's Office 

C.ent:er for Health Prom tion & \l\~llness 
Heallh lime 

Sludent Developmenl nler 

Residence Life 

Univ rsal a rd en. ices e nle r 

lntercoll g1a te Alhletics 

Student Development Cen ter 

Student Life enter 

arecr •rvice'> 

a rc r Serv ices 

Student rmanc1al Aid 

Jud1c1arv Office 
Development ffice 

Department of ni\er'>ity ',tudiec; 

Student Development len ter 

tud •nt Development enter 

Bursar's Office 

"A l'S entt>r 

Bursar's Office 

Registrar 

Library 

Univer'>ity Relations 

Admi'>c;ions 

www.kenne-,aw.edu/ regis trar 

www.h•nne'>a1,,v.edu/ registrar 

VP/Busines.., & finance 
ROf • 

Studc·nt Life· enlN 

tudcnt Life 'enter 

www.kl•nne'>,1w.edu/ rt•gistrar 

Bursar' Offin• 

RPgis trc,r 

S tud<•nt Dcvelopmc•nt ( c•nter 

R ·gistrar 

Writing Center 

Phone 
770 423- Location 

6219 Ke nnesaw I fa ll 2401 

6200 Ke nnesaw I !a ll 1501 

6701 Student enter 213 

6333 KSU H o u c;e tt56 

6600 Ke nne aw I !a ll 2401 

6765 K UC ecu t1\ e enter 

6555 Kennesaw l la ll 2617 

6200 Ke nne aw H a ll 1501 

6600 Kennesaw l lall 2401 

6027 Advanc ment Bldg. 160 

6203 Ad\ancement Bldg 107 

6419 tudent en ter 233 

6074 Kenn saw l lall 1311 

6027 Advancemenl Bldg. 160 

420-4377 K nnesaw I !all 3401 

6419 tudent enter 231 

6394 tudent enter 

6644 K U I Iouc;e tt 52 

64-43 tuden l en ter 268A 

420-43 ludent enter 156 

499-3436 Studen t enter 219 

6284 C.,} m 110, 112, l 11 

65 12 S tudenl (_ nter 258 

499-3207 Sludenl enter 171 

6555 Kenne'iaw I Iall 2617 

6555 Kenne.,av, I !all 26 17 

6074 Kenne<;a\\ I I all 11 I I 
499-1-101 Student enter 286 2, 7 

6027 Ad\ancement Bldg. 160 

6207 Stu rgis I 1brary 411 

199-15Ji6 '>tudent enter 261 

670 1 C.,tudent enter 26 1 

6016 S tu dent enter 211 

6600 Kt•n ne'>il\\ I !all 2 H) I 

6475 <;tudc•nt enter 211 

6200 Kennesm\ I fall 1501 

6186 '>turgi'> I ibrMy 

6201 Ath ,mct'mt•nt Bldg. 107 

6100 Kennc•<,a\\ llall 1501 

6200 KC'mwsaw I fall ISO! 
6200 Kenne'i,lV,' I l,111 )SOI 

499-1516 Kenn •s,1w I l,1111441 

678- 797 210JI 

6280 Student Center 27 1 

6280 <;tuden t C.:enlt>r 277 

6200 Kennt''icH\ 11,111 I SOI 

6'119 ~tud<'nl enter 211 

6200 Kcnm•saw I lc1II 1501 

6700 Stud c•n t 
. 
C'nter 26-1 

6200 Kemws,1wll,1ll 1501 

6380 I lumc1111l1e'> 237B 
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