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Th e 2002-2003 Un iver ity Graduate Catalog 
Thi catalog wa prepar din th pring of 
2002. Th material pr ented i for infor­
mational purpo e only and hould not b 
con tru d a th ba i of a contract b tween a 
tudent and thi in titution. 

While the provi ion of thi catalog will ordi­
narily be appli d a tated, Kenne aw Stat 
Univer ity re rve the right to change any 
provi i n li ted in thi catalog, including 
but not limited to academic r quir ment for 
graduation, without actual notice to indi­
vidual tudent . 

Every effort will b mad to keep tudent 
advi ed of any hange in provi ion Ii ted 
in thi catalog and / or new information. Th 

ch dule of Credit Cour will he on id red 
a an e ten ion of thi catalog, and copie will 
be available in the Office of the Regi trar. 

It i incumb nt on tudent to keep appri d 
of the graduation r quir ment for the d gr 
they ar pur uing. 

tudent ha e th re ponsibility to r ad thi 
catalog, official announcem nt , notice 
po ted on bull tin board and otherwi 
to b inform d comp] t 1 in r gard to th 
program of tudi , er dit , d gr requir -
ment , quality point and oth r fact r lating 
to life at thi univ r ity. 

In th e ent that an admini trative h aring 
officer or a court of r cord determine that 
"publications" i ued by the uni er ity create 
a contractual or qua i-contractual relation-
hip with any per on, th amount of damage 

r coverabl by th parti hall be limited 
to the amount of con id ration paid by the 
per on for the privilege of adrni ion, enroll­
ment, continued enrollment or oth r ervice 
r nder d by the in titution to uch per on. 

A u ed herein, the term "publication " 
(without limiting the generality of the normal 
meaning of th term) hall be d m d to 
includ any and all written form or other 
document i ued by the in titution concern­
ing application for admi ion, enrollment 
or continued nrollm nt, waiver of liability, 
con ent tom dical tr atm nt and any and 
all oth r written form , document , letter or 
other mat rial i u d b the uni r ity in 
furtheranc of it educational mi ion. 

Equal Opportunity/Affirmative ction 
Kenn aw tate Uni r ity i an affirmati e 
action / equal ducational and mployment 
opportunity in titution and do not di -
criminate on the ba i of rac , r ligion, color, 
e , age, di abilit , national origin, or exual 

ori ntation. 

raduat tudi 
K nn tat Uni r ity 

1000 ha tain R ad 
K nne aw, 30144-5591 

(770) 423-673 
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Welcome 

from 

the President 

Dear tudent : 

I am delighted to welcome you to Kenne aw State Univer ity. It promi e to be another tel­
lar year for our univer ity, and I know we will be led in everything we do by a committed 
and engaged tudent body. A graduate tudent , you occupy a unique place on our campu , 
in piring u with your commitment to profe ional development. Indeed, we are alway 
impre ed by what our graduate tudent are able to accompli h, often balancing academic life 
with the demand of work and family. You con tantly amaze u with your tenacity, energy, and 
pirit. 

I tru t you will find your cour ework to be challenging and rewarding, and that you will al o 
di cover a do e-knit community among your peer , a well a among our graduate faculty 
and taff. The pirit of collaboration and engagement truly define what i be t about what we 
do, and our community of tudents-over 14,000 trong- i particularly dedicated to forging 
meaningful connections both on and off campu . I have long aid that your e perience here at 
Kenne aw State hould be much more than a collection of cour e , and it ha been inspiring to 
ee our graduate student Join the undergraduate in making tudent life on our campu o 

vibrant. 

We continue to witne remarkable growth m our graduate program , a more and more tu­
dents turn to Kennesaw State for excellence in teaching, cholarship, and ervice. With your 
graduate degree you will be poised to make a profound difference in your re pective fields and 
m your communities, moving from ucces to significance in everything you do. It give u 
great pnde to know that we arc educating a purpo eful and connected community of lead r 
for the 21st century, and I w ish you only the best in all of your endeavor . 

Thank you again for becoming part of the Kenne<,aw State Umver5ity family. 

Sincerely, 

~L.~ 
Betl y L Siegel 
Pre<-.1dent 



, ••• --------111111111111111111iinnnllllll • 
l-----;;;■■11111 ,---------~- -



Table of Contents v 

Table of 
Contents 

P .d ' W 1 ... res1 ent e come ...................... .. ........................................................ 111 
Graduate Program of Study Li ting ..................................................... 1 
Academic Calendar .................................................................................. 3 
About Kennesaw State .... ........ ......... ...... .... ..................................... .. ....... 7 
Graduate Admis ion .............................................................................. 11 
Tuition, Ex pen e , & Financial Aid ...................................................... 23 
Academic Policies ................................................................................... 31 
Ma ter of Accounting ............................................................................. 39 
Ma ter of Busine Admini tration ................................... ................... 49 

Career Growth MBA ........................................................................ 50 
MBA for Experienced Profe ional ............................................... 62 
Web MBA ........................................................................................... 68 
MBA for Experi need Healthcare Prof e ional ........................... 69 

Ma ter of Science in Applied omputer Science ................................ 71 
Ma ter of Science in onflict Management. ........................................ 77 
Ma ter of Education Program ............................................................. 81 

Ado le cent Education ....................................................................... 82 
Early hildhood Education ....................... ...................................... 86 
Educational L ader hip ............. ............... ....................................... 92 



vi Table of Contents 

(Ma ter of Education Program -cont'd) 

Special Education ........................................................................ ... .. 97 
on-D gree Graduate Studie in Education ............................... 102 

Ma t r of Science in Information Sy tern ........................................ 123 
Ma ter of Science in ur ing ............................................................... 131 
Ma ter of Art in Profe ional Writing .............................................. 135 
Ma t r of Public Admini tration ........................................... .... ......... 143 
Information Ti chnology and Graduate Student Service ................ 149 
Campu Policie and Procedure ............................ ........... .. .............. 159 
Graduate Faculty ........................................... ................. ................ ... ... 177 
Univer ity Sy tern of G orgia ............................................................. 1 7 
Kenne aw State Univer ity Foundation ......... ... ................................. 191 
Index ....... ... ............. ... ... .. ... ... .. .................... ..... ....................................... 195 
KSU ( Campu Information) ........................................ in id back cover 
Campu Map ............................................. perforated in back of catalog 
Graduate Admi ion form ..... ........ ....... ... perforat d in back of catalog 



Graduate Programs of Study 1 

Graduate 
Programs 

Graduate Degrees 
Accounting: 
Ma ter of Accounting (MAcc) 

Bu ine : 
Career Growth MBA 
MBA for Experienced Profe ional 
MBA for Experienced Healthcare Profe sional 
WebMBA 

Conflict Management: 
Master of Science in Conflict Management 

(MSCM) 

Ma ter of Education: 
MEd m Adole cent Education 
MEd in Early Childhood Education 
MEd m Educahonal Leader hip 

Ed m pecial Educahon 

Computer Science: 
Ma ter of aence m Appbed Computer Saence 

(MSA S) 

lnformat10n System 
Ma ter of Science m Informahon Sy terns 

(MSIS) 

ur ing: 
Master of Science in ur ing (MS ) 

Profe sional Writing: 
Ma ter of Art in Profe ional Writing 

(MAPW) 

Public Admini tration: 
Ma ter of Public Admini tration (MPA) 

Graduate Certificate Programs 
Gerontology 
Creative Writing 
Profe ional Writing for International Audience 

Accelerated Studies Option 
Accelerated Bachelor' -Ma t r' Degree 

Option 
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Academic 
Calendar 

University Calendar 

Summer Term 2 002 

MAR CH 2002 
Mar. 29 Application and Document Priority 

Deadline 

PRIL 2002 
Apr. 12 Application and Document Final 

Deadline 

MAY 2002 
ay 13 Fir t Day of Cla es· All Term and 

May Session 
May 24 Last Day of Cla ses and 

Exams- May ss1on 
~1ay 27 Holiday (University losed) 

ay 29 First Day of lasses: Four-We k 
Session I and Eight-Week Session 

J E 2002 
June 12 First Day of lasses-Six-Week ss1on 
Jun 24 Last Day of Clas: . Four W k- s1on I 

June 25 Final Exam : Four-Week Se ion I 
June 26 Fir t Day of Cla e : Four-Week 

Se ion II 

JULY 2002 
July 4 Holiday (Univer ity lo ed) 
July 23 La t Day of Cla e : Four-Week 

Ses ion II, Six-Week Se 10n, Eight­
Week Se sion, and All Term 

July24-28 Fmal Exam : Four-Week e ion II, 
Six-Week Se5sion, Eight-Week 
Sec:;5ion, and All D rm 

Fall Semester 2002 

JULY 2002 
July Application and Document Pnonty 

Deadline 
July 15 Application and Docum nt Final 

Deadline 

U U T 2002 
Aug. 24 First Day of lasses 
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(Fall Semester 2002 - cont' d) 

SEPTEMBER 2002 
Aug.31-

p. 2 Holiday ( o la e ) 

OCTOBER 2002 
Oct. 25 La t Day to Withdraw Without 

Academic Penalty 

NOVEMBER 2002 
ov.Zl-

Dec. 1 Fall Break ( o la 

DECEMBER 2002 
Dec. 12 La t Day of Cla e 
Dec. 13-19 Final Exams 

) 

Spring Semester 2003 

OCTOBER 2002 
Oct. 25 Application and Document Priority 

Deadline 

NOVEMBER 2002 
ov. 15 Application and Docum n t Final 

Deadline 

JANUARY 2003 
Jan. Fir t Day of Cla e 
Jan. 20 Holiday (Univer ity lo d) 

MARCH 2003 
Mar. 8-14 pring Break ( o la e ) 
Mar. 19 La t Day to Withdraw 

Without Academic P nalty 

APRIL 2003 
Apr. 30 La t Day of la e 

MAY2003 
May 1-7 Final E am 

Summer Term 2003 

MARCH 2003 
Mar. 2 Application and Document Priority 

Deadline 

APRIL 2003 
Apr. 1 Application and Document Final 

Deadline 

MAY 2003 
May 12 

May23 

May26 
May2 

Fir t Day of Cla e : All Term and 
May S ion 
La t Day of Cla e and 
E am - May Se ion 
Holiday (Univer ity Clo ed) 
Fir t Day of Cla e : Four-Week 
Se ion I and Eight-Week ion 

JU E 2003 
June 11 Fir t Day of Cla 

e ion 
Jun 23 La t Day of Cla e : Four Week­

e ion I 
June 24 Final E am : Four-Week e ion I 
June 25 Fir t Day of Cla e : Four-Week 

S ion II 

JULY 2003 
July 4 Holiday (Univer ity Clo d) 
July 22 La t Day of la e : Four-We k 

ion II, i -We k i n, Eight-
Week e ion, and All Term 

July 23-27 Final E am : Four-We k ion II, 
-W k ion, Eight-W k 

ion, and All °D rm 

Refer to the chedule of Credit Course for pecific 
regi tration deadlines. Copies are available in the 
Office of the Registrar. 

All applications received mu t be accompanied by 
a nonrefundable $40.00 application proce s111 fee. 
Checks should be ,nade payable to Ke1111e aw State 
University. 
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2002 
Januan- 2002 rebruary 2002 March 2002 

M T w T F s M T w T F M T w T F s 
1 2 3 4 5 1 2 1 2 

6 7 9 10 11 3 4 5 6 7 9 3 4 5 6 7 9 
12 13 14 15 16 17 1 10 11 12 13 14 15 16 10 11 12 13 14 15 16 
19 20 21 22 23 24 25 17 1 19 20 21 22 23 17 1 19 20 21 22 23 
26 27 2 29 30 31 24 25 26 27 2 24 25 26 27 2 29 30 

31 

Apnl 2002 May 2002 June 2002 
s M T w T F s M T w T F s s M T w T F s 

1 2 3 4 1 
1 2 3 4 5 6 5 6 7 8 9 10 11 2 3 4 5 6 7 

7 9 10 11 12 13 12 13 14 15 16 17 1 9 10 11 12 13 14 15 
14 15 16 17 1 19 20 19 20 21 22 23 24 25 16 17 1 19 20 21 22 
21 22 23 24 25 26 27 26 27 28 29 30 31 23 24 25 26 27 2 29 
2 29 30 30 

July 2002 Augu t 2002 September 2002 
s M T w T F s s M T w T F s M T w T F s 

1 2 3 4 5 6 1 2 3 1 2 3 4 5 6 7 
7 9 10 11 12 4 5 6 7 9 10 9 10 11 12 13 14 

13 14 15 16 17 1 19 11 12 13 14 15 16 17 15 16 17 18 19 20 21 
20 21 22 23 24 25 26 1 19 20 21 22 23 24 22 23 24 25 26 27 2 
27 2 29 30 31 25 26 27 2 29 30 31 29 30 

October 2002 ovember 2002 December 2002 
s M T w T F s s M T w T F s 

1 2 3 4 5 M T w T F 1 2 3 4 5 6 7 
6 7 9 10 11 12 l 2 8 9 10 11 12 13 14 
13 14 15 16 17 1 19 3 4 5 6 7 8 9 15 16 17 18 19 20 21 
20 21 22 23 24 25 26 10 11 12 13 14 15 16 22 23 24 25 26 27 2 
27 2 29 30 31 17 18 19 20 21 22 23 29 30 31 

24 25 26 27 28 29 30 
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2003 
January 2003 February 2003 March 2003 
s M T w T F s s M T w T F s s M T w T F s 

1 2 3 4 1 1 
5 6 7 8 9 10 11 2 3 4 5 6 7 2 3 4 5 6 7 

12 13 14 15 16 17 1 9 10 11 12 13 14 15 9 10 11 12 13 14 15 
19 20 21 22 23 24 25 16 17 1 19 20 21 22 16 17 1 19 20 21 22 
26 27 2 29 30 31 23 24 25 26 27 2 23 24 25 26 27 2 29 

30 31 

April 2003 May 2003 June 2003 
s M T w T F s s M T w T F s M T w T F s 

1 2 3 1 2 3 4 5 6 7 
1 2 3 4 5 4 5 6 7 9 10 9 10 11 12 13 14 

6 7 9 10 11 12 11 12 13 14 15 16 17 15 16 17 1 19 20 21 
13 14 15 16 17 1 19 1 19 20 21 22 23 24 22 23 24 25 26 27 2 
20 21 22 23 24 25 26 25 26 27 2 29 30 31 29 30 
27 2 29 30 

July 2003 Augu t 2003 eptember 2003 
s M T w T F s M T w T F s M T \, T F 

1 2 3 4 5 1 2 1 2 3 4 5 6 
6 7 9 10 11 12 3 4 5 6 7 9 7 9 10 11 12 13 

13 14 15 16 17 1 19 10 11 12 13 14 15 16 14 15 16 17 1 19 20 
20 21 22 23 24 25 26 17 1 19 20 21 22 23 21 22 23 24 25 26 27 
27 2 29 30 31 24 25 26 27 2 29 30 2 29 30 

31 

October 2003 ovember 2003 December 2003 

s M T w T F s M T w T F 

1 2 3 M T w T F 1 2 3 4 5 6 

5 6 7 9 10 1 7 9 10 11 12 13 

12 13 14 15 16 17 2 3 4 5 6 7 14 15 16 17 1 19 20 

19 20 21 22 23 24 9 10 11 12 13 14 15 21 22 23 24 25 26 27 

26 27 2 29 30 31 16 17 18 19 20 21 22 2 29 30 31 
23 24 25 26 27 2 29 

30 



KSUToday 

Kennesaw State Univer ity, one of the fa te t­
growing member of the Univer ity System 
of Georgia, offer high-quality education 

to tudent throughout metro-Atlanta and 
northwe t Georgia. 

To meet the need of today' tudent , 
Kenne aw State offer day, evening and week­
end clas e on it pacious uburban campus. 
Both trad1honal and nontraditional tudent 
will find programs of study to fit their life­
style and interest . 

Kennesaw State's mission of education and 
ervice will grow with northwest Georgia. 

Providing the leadership in thi mission 1s 
President Betty L. Siegel, the first woman 
pre 1dent m the history of the 34-unit Univer­
sity System. 

About Kennesaw State 7 

About 

Accreditation 

Kenne aw State Univer ity i accredited by the 
Commi ion on College of the Southern A o­

ciation of College and School (1866 Southern 
Lane, Decatur, Georgia 30033-4097: Telephone 
number 404-679-4501) to award ma ter' and 

baccalaureate degree . The undergraduate 
and graduate teacher education program are 
approved by the Georgia Profe ional Stan­

dards Commission for teaching certification 
and accredited by the ational Council for 
Accreditation of Teacher Educahon ( ATE). 

The baccalaureate and ma ter' level account­
mg and business program are acer d1led by 

the AAC B, The Internahonal A ooation for 
Management ducation. The mast r 's program 

in nursing 15 approved by the Georgia Board 
of ur ing and accredited by the alional 
League for ursmg Accrediting omm1s-

c;1on 61 Broadway - 33rd Floor, Street, w 

York, ew York 10006. Phone (212) 361-5555. 
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Institutional Mission 

K nne aw tate Uni er ity i a proud public 

univer ity in th Univ r ity y t m of eor­

g ia, lo at d in th den ly populat d and rap­

idly d veloping northwe tr gion of Greater 

Metropolitan Atlanta. hart red in 1963, K U 

erv a a highly valu d r ource for thi 

r gion' educational, conomic, social and 

cultural advanc m nt. 

Thi in titution har with all oth r unit in 
th Univer ity y tern of Georgia the follow­
ing characteri tic : 

• a upportive campu climate, nece ary er­
vie and lead r hip de lopment oppor­
tunitie , all to ducate the wh le per on 
and meet the n ed of tu dent , faculty and 
taff; 

• cultural, thnic, racial and gender diver­
ity in the facult , taff and tudent body, 
upported by practice and program that 

embody the ideal of an open, democratic 
and global o iety; 

• t chnology to advanc educational purpo 
including instructional technology, tudent 
upport rvice and di tanc education; 

• collaborative r lati n hip with oth r 
y tern in titution , State ag ncie , 1 cal 
chool and technical in titute , and 

bu ine and indu try, haring phy, ical, 
human, information and other r 'Ourc to 
e pand and enhance program. and ervice, 
available to the citizen of G orgia. 

Thi in titution har ,vilh all other state uni­

ver itie in the Univerc;;ity ystem of Georgia 
th following charact ri tic<:,: 
• a commitment to cellence and re, pon-

ivene within a cop of influence defin d 
by then d of an ar a of the state, and by 
particularly outc;;tanding program<; or dis­
tinctiv charact ric.,tic that hav a magnet 

ffect throughout the r gion or tate; 
• a commitm nt to teachrng / learning nvi­

ronment, bolh ins1d and outsid the cla..,c.,­
room, that ustain<:, mstruct10nal cellencc, 
serves a d1verc;;e and university-prepared 

tudent body, promote high level of 
tudent achievement, offers academic a 1 -

tance and provide, developmental tudie 
program for a limit d tudent cohort; 

• a high quality general education program 
supporting a variety of di ciplinary, inter­
di ciplinary and profe ional academic pro­
gramming at the baccalaur ate level ,vith 
elected ma ter' and educational peciali t 

degr and el ct d a ociate degree pro­
gram ba ed on area need and or int rin­
titu tional collaboration ; 

• a commitment to public ervice, continuing 
education, technical a i tance, and eco­
nomic dev lopment activitie that addre 
the need , improve the quality of life and 
ra1 th edu cational level within the uni­
ver ity' cop of influence; 

• a commitment to cholarly and creative 
work to enhanc in tructional effectivene 
and to n ourag faculty cholarl pur uit 
and a commitment to applied r earch in 
elected area of in titutional trength and 

area need. 

K nnc aw tate Univer ity' di tinctive char­
acteri tic are d . crib d a follow : 

Kenne aw tate , rve a diver e student 
bod in the north m uburb, of Atlanta and 

tending into northwe t e rgia. lt includes 
young adults who enroll a · fre hmen or 
undergraduat tran f rs and an equally large 
number of older adult wh r turn or tran fer 
to the univer ity at different tage~ in their 
lives for undergraduate or graduat tudy. 
A majority pur ue their a ad mi goaL n 
a part-tim ba ic, becau of job, family and 
civi r pon ibilili s. ignificant numb r f 
international and minority ..,tudent enroll. 
Many students pur u' profcs ionally-orient d 
degre ..,, e-.p cially at the gradual lev 1. Ev -
ning and week nd program.., accommodate 
experienced prof -.-.ional.., c.ceking a ad 'mic 
advancement. A broad range of program,, 
<:,erv1cc<; and activitie.., arc off red out ide the 
cla,;sroom to enrich campuc::; life and enhanc 
... tudent ..,ucce..,.., and p 'r-,onal development. 
l:::ffect1ve t 'achmg and learnmg arc central 
m-,t1tut1onal pnont1c..,. en 1c and re..,carch 

that ..,trengthen leaching and addre..,.., th 



public' int r t ar imp rtant upportiv 
prioriti . Faculty, taff and admini trator 
ar committ d to providing a challenging and 
facilitati collegiat envir nm nt that fo t r 
high-quality academic pr paration, critical 
thinking, global and multicultural per p c­
bv , ffecti e communication and interper-
onal kill , leader hip d velopment, ocial 

re pon ibility and lifelong learning. Program 
that pr pare tudent well for th advance­
ment of profe ional pur uit are pecially 
attractive and are offered in the chool and 
college of the univer ity. 

The foundation for all und rgraduate major 
i a comprehensive and coherent general 
education program that promote internation­
alized and connected learning in the liberal 
art tradition. A wide array of baccalaureate 
degree program i offered, including major 
in the art , humanitie , ocial cience , mathe­
matic , natural cience , accounting, bu ine 
field , teacher education pecialitie , comput­
ing and information y tern and nur ing. 
KS offer an expanding array of profe ional 
graduate program in accounting, bu ine , 
conflict management, computer cience, edu­
cation, information y tern , nur ing, profe -
ional writing, and public admini tration. 

KSU' commitment to public ervice i 
reflected through an exten ive array of con­
tinuing education program , ervice in titute 
and center , nationally recognized lectur-
er and conference , collaborabve with the 
public chool , partner hip with bu ine 
and governmental agencie and international 
mihative The urnver ity play a vital role in 
promohng and upporting regional intere t 
m th v1 ual, performing and cultural arts. 
Re earch, cholar hip and creative activity are 
broadly defined and predominantly applted. 
The urnverc;ity honor action res arch on 
the improvement of teachmg and learning; 
urvey research for community and economic 

development; mterd1 c1plmary tud1e m up­
port of environmental, governmental, bu i-
ne s, or health mtere ts; er abve contnbuhons 
m the arts and humanities, mtell ctual con­
tnbuhons, d1 covery research and academic 
publicahon; and the mterpretat10n or applica­
tion of academic res arch 

About Kennesaw State 9 

Kenn aw tate niver ity a pir to b a 
progr iv and emplary educational insh­
tu tion, r p cted for it excellenc and 1 ad-
r hip in it teaching, ervice and re earch. 

The univ r ity i committed to continuou 
improvem nt in an increa ingly diver e and 
con tantly changing learning community. 

KSU Human Relations 
Position Statement 

Kenn aw State Univer ity i an educational 
community compri ed of individual from 
different ethnic, racial and religiou group 
and of different gender , political belief , 
age , abilitie and exual orientations. In light 
of thi diver ity, Kenne aw State Univer ity 
i re ol ved to contribute to the development 
of an integrated, plurali tic ociety in which 
individual model and upport humanene s 
and re pect for the individual. 

The Univer ity i committed to providing 
quality education, which i enhanced by the 
per pective provided by individual and 
group with varying background and view 
Raci m, e i m and other di crirninatory 
attitude and behavior impede learning and 
working. Conver ely, re pect for difference 
enhance educational and work e p ri nee . 
Kenn aw State Univer ity i dedica ted to 
crea ting an environment that cheri he and 
nouri he thi diver ity. 
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The Campus 

K nne aw tate Univ r ity i convenient to the greater Atlanta area and orthwe t Georgia. 
To vi it the main campu , tak 1-75 to ha tain Road, E it 271, and go we t on ha tain Road, 

abou t on -quarter mile. 

Location Map 

KENNESAW 
STATE UNIVERSITY 

INTERSTATE 75 
EXIT 271 
CHASTAIN RD. 

- ~ .... -----+-----+--.20,-
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Graduate 
Admission 

Graduate Admission 
Procedures 

Graduate holding a baccalaureate degree 
from college or universitie accredited in 
a manner accepted by Kenne aw State Uni­
versity may apply for admis 10n to gradu­
ate tudies at Kenne aw State Univer ity. 
The applicant mu t ubmit the credential 
deemed nece sary by the cho en degree pro­
gram Individual college / chool may have 
addihonal requirements or higher standards 
than tho e h ted for general adm1 s10n. Stu­
dent are accepted to one graduate program 
pec1fically and must reapply m order to 

change programs. 

Admissions Requirements for 
Degree Programs: 

Master of Accounting (MAcc) 
• Baccalaureate degree from an mshtu­

hon accredited ma manner accepted by 
Kennesaw State Urnver ity. 

• Minimum cumulative adju ted grade point 
average of 2.80 on a 4.0 cale. 

• Minimum total core of 475 (verbal, quan­
titative, and analytical) on the Graduate 
Management Admission Te t (GMAT). 
(Te t requirement may be waived for 
applicant who have earned an advanced 
degree.) 

• Con ideration i given to the applicant' 
academic record, core on the GMAT, two 
letter of recommendation if required, pro­
fess10nal re umc, typed per onal tatement 
of objective , and GMAT Analytical Writing 
As e ment re ult . 

• When th re i a conflict in the prediction 
of succe from the GPA and MAT, 
exception may be mad 1f th applicant' 
educahonal background, e cellence in p r­
formanc in out ide activiti , creativity 
and leadership, or accomplishment in 
busm and profec;sional activitie ar uf-
fic1 nt to indicate succes in the program. 

• GMAT scores may not b mor than five 
years old at the application date deadlin 
for the d sired c, mec;ter / term of entry 

• Int rnat1onal Students (c; pag 21). 
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Career Growth Master of Business 
Administration (MBA) 
• Baccalaureate degre from an in titution 

acer <lit din a manner accept d by 
Kenne aw tate Univer ity. 

• Minimum cumulative adju ted grad -point 
average of 2. 0 on a 4.0 cale. 

• Minimum total core of 475 (v rbal, quan­
titative, and analytical) on the Graduate 
Management Admi ion Te t (GMAT). 
('v t requirement may be waived for 
applicant who have earned an advanced 
degre ). 

• Minimum of 2 year of ignificant bu in 
related work e perience. 

• Con ideration i given to th applicant' 
academic record, core on the GMAT, pro­
fe ional re ume, typed p r onal tatement 
of objective , and GMAT Analytical Writing 
A e ment re ult . 

• When there i a conflict in th prediction 
of ucce from the GPA and GMAT, 
e ception may b mad if th applicant' 
educational background, e cell nee in p r­
formance in out id activitie , creativity 
and leader hip, or accompli hment in 
bu ine and profe ional activitie are uf­
ficient to indicate ucce in the program. 

• International tudent ( ee page 21). 

Master of Business Administration 
for Experienced Professionals 
(MBA-EP) 
• Baccalaureate degr e from an in titu­

tion accredit din a mann race pt d by 
Kenne aw State Univer ity. 

• Minimum cumulative adju t d grad -point 
av rag of 2. 0 on a 4.0 al . 

• Minimum total core of 475 on th radu-
ate Management Admi ion Te t (GMAT). 

• Minimum of 5 year of managem nt or pro­

fe ional e p ri nc . 
• on ideration i given t th applicant' 

academic r cord, core on th MAT and 
work e peri nee. Other factor revi wed 
mclud th applicant' ducational back­
ground, performance m out id a tiviti , 
ev1d nc of creativity and 1 ad r hip, 
r cord of accom pli hm nt in bu ine and 

profe 10nal acbv1t1e . 

• When there i a conflict in the predic-
tion of ucce for the GPA and GMAT, 
e ceptions may be made if the applicant' 
educational background, e cellence in 
performance in out ide activitie , creativity 
and lead r hip, accompli hment in bu i­
ne and profe ional activitie are uffi­
cient to indicate ucce in the program. 

• International tudent ( ee page 21). 

Master of Business Administration for 
Experienced Healthcare Professionals 
(MBA-EHP) 
For information on the MBA for E perienced 
Healthcare Profe ional , contact the Gradu­
ate Bu ine Office at 770-420-4622. 

WebMBA 
For information on the WebMBA at Kenne aw 
State Univer ity, contact the Graduate Bu i­
ne Office at 770-423-60 7 or go to the 
web ite at: http://cole.kenneaw.edu / 
webmba / webmba.html. 

Master of Science in Conflict 
Management (MSCM) 
• A Baccalaureate degree from an accredited 

college or univer ity with a minimum 
grade point of 2. 0 on a 4.0 cale. 

• A minimum core of: 
a. 1400 on the Gen ral 'B t of Graduate 

Record E am ( RE) (verbal, quantita­
tive and analytical) or 

b. 475 on th Graduate Managem nt Ad­
mi ion Te t (GMAT) or 

c. 151 on th Law cho 1 Admi ion Te t 
(L AT). 

('v t requir m nt ma be wai d for 
applicant who hav arn d an advanc d 

degr .) 
• nsideration i given t th applicant' 

acad mic r c rd, t t cor , lett r f r c­
omm ndation, re um , and typ d per onal 

. tatern nt of obj cti e . 
• Wh n th re i a c nflict in th pr diction 

of ucc fr m th GPA and t t ore, 
c ption ma b mad if th applicant' 

ducational background, 11 nee in 
p rforman in bu in and profe ional 
a l1v1l1 , er ati it and I ad r hip, or 



p n nc in th field of alt rnati di put 
re olution indicat succ in th program. 

• Int rnati nal tud nt (. e page 21). 

Ma ter of Education (MEd) in 
Adole cent Education 
• baccalaureate d gree from an accredit d 

in ti tu tion. 
• n undergraduate cumulative grade point 

average of 2.75 (on a 4.0 cale). 
• A minimum cor of 00 (verbal and quan­

titative combined) on the GRE. 
• Profe ional re ume documenting educa­

tion, teaching e perience, volunteer and 
ervice accompli hment , and record of 

lead r hip. 
• Tv o letter of recommendation that addre 

applicant' ucce in teaching and ability 
for ucce in ma ter' degree tudie . 

• Per onal tatement of goal for profe ional 
development (form available). 

• Current Georgia certificate (clear renewable) 
in a teaching field . 

• International tudent ( ee page 21). 

Master of Education (MEd) in Early 
Childhood Education 
• A baccalaureate degree from an accredited 

in titution. 
• An undergraduate cumulative grade point 

average of 2.75 (on a 4.0 cale). 
• A profe 1onal re ume documenting educa­

tion, teaching experience, volunteer and 
service accompli hment , and record of 
leader hip activihe . 

• A completed Kenne aw State Univer ity 
Endor ement Form from current principal 

• A ¾ritten per onal tatement on appropriate 
Kenne aw State University form. 

• A Georgia Teaching Certificate in Early 
Childhood or Elementary Teaching 
(P-5) Possession of a provisional teaching 
certificate 1 not appropriate for adm1 ion 
con iderat10n 

• One year full-time successful current con­
tractual teaching experience. 

• Must be employed as a classroom teach r 
for the duration of the program. 

• A signed letter of commitment to enter and 
complete the program within the 15-month 
penod 

Graduate Admission 13 

• International tud nts ( e page 21). 

Ma ter of Education (MEd) in 
Educational Leadership 
• A baccalaureate degree from an accredited 

in titution 
• An undergraduate cumulativ grad point 

av rage of 2.75 (on a 4.0 cale) 
• A profe ional re ume documenting educa­

tion, experience, and a record of leader hip 
activitie 

• A completed evaluation and verification 
of provi ion of practicum experience and 
mentoring from current admini trator 

• A current Georgia Teaching ertificate 
• Three year ucce ful contractual experi­

ence a an educational profe ional in the 
public chool 

• A completed evaluation and tatement of 
upport from a di trict level admini tration 

• International Student ( ee page 21). 

Master of Education (MEd) in Special 
Education 
• A baccalaureat degree from an accredited 

in titution. 
• An undergraduate cumulative grad point 

average of 2.75 (on a 4.0 cale). 
• A minimum core of 00 (verbal and quan­

titative combined) on the GRE. 
• Profe ional re ume documenting educa­

tion, teaching experience, volunteer and 
ervice accompli hment , and record of 

leader hip. 
• Two letter of r commendation that addre 

applicant' ucce in teaching and abili ty 
for succes in master' degree tudie . 

• Per onal sta tement of goal for profe ional 
development (form available). 

• Current Georgia certificate (clear renewable) 
in a teaching field. 

• Proof of completion of cour es in Human 
Growth and Dev lopm nt, Teaching of Read­
ing, and ducation of c ptional tudents. 

• International Students (<;ee page 21) 
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Master of Science in Applied 
Computer Science (MSACS) 
• An und rgraduate d gree from an accred­

it din titution i required. The program 
i op n to variou major with appropriate 
background who can ma ter the founda­
tion , and i not re tricted to undergraduate 
d gree in ci nee and engineering. 

• Minimum cumulative und rgraduate 
adju ted GPA of 2.75 on a 4.0 cale. 

• At lea t 2 year of e perience in the comput­
ing indu try i required. Thi can include 
both part-time and full tirn e perience. 

• Cour work in the following prerequi ite 
foundation are required: 

a. applied calculu 
b. phy ic 
c. computer programming 
d . computer architectur 
e. data tructure 

Work perience and other cour ework 
can 1 ctively replac certain pr r qui ite 
knowledge foundation at the di cretion of 
the program dir ctor with demon tration of 
tudent compet nc in the knowledge ar a. 

• Minimum core of 1425 (verbal, quantita­
tive and analytical) on the G neral Te t of 
the Graduate Record E amination (GRE). 

• Other criteria will be con id red by the 
M AC Adrni ion ommittee for appli­
cant , including: 

cour e work 
major area cour ework GPA 
profe ional certification in computing 
area 
rel vant work perience 
profe ional activitie 

• Valid Immunization ertificate for mea l , 
mump , and rubella. 

• International Student ( e pag 21). 

Master of Science in Information 
Systems (MSIS) 
• Baccalaureate d gr from an m titu-

tion accredited in a manner acceptabl b 
Kenne aw tate Univer ity Adm1 ion will 
only be grant d to tudents shm"' ing high 
promi of ucce m the program 

• Minimum curnulati" e undergraduate 
adju5ted grad -pomt a\.erage of 2.75 on a 

4 0 cale. 

• ucce ful completion of required under­
graduate cour e work (or fulfillment of 
preparatory knowledge du ter through 
profe ional work e perience). 

• Minimum total core of 500 on the Gradu­
ate Management Admi ion Te t (GMAT) 
or 1425 (verbal, quantitative and analyti­
cal) on the General Te t of the Graduate 
Record E amination (GRE). 

• Other criteria will b considered by the 
MSIS Admi ion ommittee for appli­
cant , including: 
-performanc on previou cornpu ter 

cience, information y tern , and manage­
ment cour ework; 
-GPA attain d in oth r junior/ nior level 
cour e work; certificat of attainment in com­
puting-related training / lf- tudy programs; 

-accornpli hm nt in profe ional activitie ; 
-relevant work e perience. 

• A current re ume. 
• A Statement of Intere t that tat the 

applicant' profe ional career goal . Thi 
tatement of Intere t hould indicate how 

the applicant plan to leverage th MSI 
degree in their car er plan. 

• Int rnational tudent ( ee page 21). 

Master of Science in Nursing (MSN) 
• Baccalaureat degree from an in titu­

tion accredit din a manner accepted by 
Kenne aw tat Univ r ity. 

• Minimum und rgraduate grade point a r­
age of 2.5 on a 4.0 cale. 

• A minimum total core of 1350 on the G n­
eral Te t of th Graduate Record Examina­
tion ( RE). 

• A minimum of thr year full-tirn prof -
ional e p ri nee a a regi t red nur e a 

docurn nted in a pr f ional re urn '. Thi 
e peri nee mu t hav occurr d within th 
la t fiv year and ha e inv 1 ed dir ct 
patient car . Pref r nc will be gi n to 
tho e candidate with a gr ater am unt f 
profe ional p ri nee. 

• urr nt lie n ur in th tat of orgia. 
• A formal tat rn nt f p r onal goal for th 

program n t to e d on typ d pag . 
• An und rgraduat ph · rn nt 

cour . 
• Int rnat10nal tud nt ( pag 21). 



Master of Art in Profe ional Writing 
(MAPW) 
• Baccalaureate degr e from an accredited 

coll ge or univer ity with a minimum of 2.5 
grade point a erage (GPA). 

• A minimum total core of 1350 ( verbal, 
quantitative, and analytical) on the General 
Te t of the Graduate Record E amination 
(GRE); or a minimum of 550 verbal core; 
the GRE requirement i waived for appli­
can who have earned an advanced degree. 

• An application letter that tate the appli­
cant' goal for the MAPW program and 
a rationale for the choice of concentration 
and upport area . 

• Repre entative writing ample from both 
the concentration and the upport area . 

• A letter of recommendation i optional. 
• International Student ( ee page 21). 

Master of Public Administration 
(MPA) 
• Baccalaureate degree from an accredited 

college or univer ity with a 2.5 grade point 
average. 

• A minimum combined core of 1200 on the 
verbal, quantitative, and analytical portions 
of the Graduate Record Examination (GRE) 
or a combined core of 400 on the Gradu­
ate Management Admi sions Te t (GMAT); 
international tudent mu t al o provide 
ati factory TOEFL core . 

• An application letter that tate the appli­
cant' intere t and goal for the MPA Pro­
gram and the potential u e of the degree. 

• A current re ume. 
• Two letter of recommendation that addre 

the applicant' potential for graduate tudy 
and u e of an MPA degree. 

• International Student ( ee page 21). 

Students are admitted to the program ba ed 
upon an overall review of all credentials mclud­
ing any work and commuruty service experi­
ence that indicates potential succes m graduate 
work and m profe sional public service. 
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How to Apply 
Applicants for the MAcc, areer Growth MBA, 
iv!Ed in Education, MEd in Special Educa-
tion, MAPW, MS , MPA, MSACS, MSIS, 
and WebMBA degree may apply using the 
form included in this catalog, or on-line at 
www.kenn aw.edu. Applicants for the MBA-EP, 
MBA-EI-IP, WebMBA, MSCM, MSACS, iv!Ed 
in Early ChiJdhood Education, and the iv!Ed 
in Educational Leader hip hould contact the 
graduate program office for each program for 
application materials. 

Graduate Program Office 
Ma ter of Accounting 
Career Growth MBA 
MBA-EP 
MBA-EHP 
WebMBA 
Ma ter of Science in Applied 

Computer Science 
Ma ter of Science in Conflict 

Management 
Ma ter of Education 
Master of Science in Information 

Phone umber 
(770) 423-6087 
(770) 423-6087 
(770) 420-4622 
(770) 420-4622 
(770) 423-6087 

(770) 423-6005 

(770) 423-6299 
(770) 423-6043 

Sy tern (770) 423-6005 
Master of Science in ur ing (770) 499-3230 
Ma ter of Art in Profes ional 

Writing (770) 423-6297 
Master of Public Administration (770) 423-6631 

The file of applicants who do not enroll after a 
period of one year become inactive. Since file are 
de troyed, the applicants must file new appli­
cations and documents. All documents become 
the property of Kenne aw State Univer ity and 
cannot be forwarded or returned. 

All application received mu t be accompa­
nied by a nonrefundable $40.00 application 
proce sing fee. Check hould be made pay­
able to Kenne aw tate Univer ity. 

After an applicant' file 1 completed, it will 
be reviewed for an adm1s 10n deci ion. A 
letter will be nt informing the applicant of 
the admi 10n dec1s1on. Admi 10n to gradu­
ate tudies doe not imply that th tud nt 
i a candidate for a degree. o commitment 
i made on this matter until the tud nt 1s 
admitted to candidacy. 
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Application Documentation for 
Degree Programs 

p ific d cum ntation requir d a w 11 a to 
whom/ what office docum ntation hould be 

nt i hown below. 

Ma ter of Accounting (MAcc) 

Ma il to Office of Graduate A dmission : 
• Application form. 
• An official tran cript nt dir ctly from 

th in titution to th Office of Graduat 
dmi ion from each in titution attend d . 

Pr of of baccalaur at d gre hould be on 
one tran cript. 

• Int rnational appli ant mu t have their 
for ign cred ntial valuat d by an 
ind pendent valuation rvic that i a 
m mb r of th ational ociation of 

r dential E aluation S rvice , Inc. Cour -
by-cour e evaluation , qui al nee to an 
acer dit d U .. degree r numb r of year 
toward compl tion, and grad point aver­
age equivalent are required. 

• Official GMAT te t core (t t require­
m nt may be waived for applicant with 

an advanced d egre ). 
• alid Immunization ertificat for mea 1 , 

mump and rubella . 
• 40 application fe . 

Ma il to the MAcc Graduate Program Director 
• Profe ional r ' umc d cum nting bu in 

r lated work p ri nc . 
• A Per onal tatement f bj ctive (mu t 

b typ d) . 

Career Growth Master of Bu 1nes 
Admini tration (MBA) 

Mail to the Office of Graduate dmi ion : 

• Application form. 
• An official tran cript s nt dir ctly from 

th m t1tution to th ffi f raduat 
Admi ion from ach in titution att nd d . 

Proof of baccalaur at d gr hould b n 

on tran cript 
• Intemabonal applicant!> mu t hav th ir for-

1gn cred nbal evaluat d by an md p nd nt 

e\aluation nice that 1s am mb r of th 
abonal A ooabon of r d nbal •valuabon 

rvice , Inc. our e-by-cour valuations, 
equi al nee to an accredited U . . degr e or 
numb r of y ar toward com pl tion, and 
grade point a rage quivalen are r quir d . 

• Official MAT te t core (te t require-
m nt may b waiv d for applicant with 
an advanced degr e). 

• alid Immunization ertificat form a 1 , 
mump and rubella . 

• $40 application fee. 

Ma il to the areer Growth M B Program 
Director: 
• Prof ional r um docum nting bu ine 

related work xperi nc . 
• A Per onal tatement of Obj cti e (mu t 

b typ d). 

Master of Busines Admini tration 
for Experienced Professionals 
(MBA-EP): 

ontact (770) 420-4622 or i it 
http:// col .k nn aw. du t r qu t 
applicati n mat rial . 

Master of Busine s Admini tration for 
E perienced Healthcare Professionals: 
(MBA-EHP) 

onta t (770) 420-4622 or vi it 
http:// cole .kenne aw. du t r qu t 
appli ati n material . 

WebMBA: 
nta t (770) 423-60 7 or i it 

http:// col .k nne aw. du tor qu t 
appli ation m at rial . 

Ma ter of Science in Applied 
Computer Science (MSA ) 
Mail to the Office of Graduate rlmi ion : 

• ppli ati n f rm. 
• An ffi ial tran ript nt dir tl fr m th 

institut1 n fr m a h in tituti n att nd d . 

Pr of f baccalaur at d gr sh uld b n 

on tram, ript. 
• Int mab nal apph an mu t hav th ir f r­

tgn red nbal'> valuat d b , an md p nd nt 
\ alual1on c, rv1c that 1c, am mb r of th 
abonal s oab n f red nbal •valual1on 
rv1 , In . ours ur ati m,, 

'qu1valen to an a 1t d .. d gr or 



numb r f ar toward completion, and 
grade point a erag quivalents are r quir d. 

• fficial RE te t core (te t requir m nt 
may b wai ed for applicant with an 
advanced d gree). 

• alid Immunization ertificate for mea le , 
mump and rubella. 

• 40 application fee. 

Mail to the M C Program Director: 
• urrent re ume. 
• Per onal tatem nt of goal . 

Ma ter of Science in Conflict 
Management (MSCM): 
To be considered for admi ion to the M CM 
program, the following application material 
mu t be ubmitted to the M CM Graduate 
Director, Departmen t of Political cience and 
International Affairs, Kennesaw tate Univer­
sity, Bldg. 1123 Rm. 222, 1000 Chastain R oad, 
Kennesaw, GA 30144-5591: 
• Application Form: A pecial MSCM 

application i available online at: 
www.kenneaw.edu/pol / m cm/ 
or by calling 770-423-6299. 

• An official transcript ent directly from the 
in titution from each institution attended. 
Proof of baccalaureate degree hould be on 
one tran cript. 

• Official GMAT te t core (te t require­
ments may be waived for applicant with 
an advanced degree). 

• Valid Immunization Certificate for mea le , 
mump and rubella. 

• Evidence of Immunization: A valid Immuni­
zation Cerhficate for mump , mea le and 
rubella. 

• An application letter that tate the appli­
cant's interest and goal for the MS Mand 
the potenhal u e of the degree. 

• A current resume i required. 
• Two letter of recommendation that addre 

the applicant's potential for graduate tudy 
and u e of the MSCM degree from employ­
er , up rvi or , or profe ors familiar with 
the applicant's ability. 
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Master of Education (MEd) in 
Adolescent Education: 

Mail to the Office of Graduate Admissions: 
• Application form. 
• An official tran cript ent directly from the 

in titution from each in titution att nded. 
Proof of baccalaureate degree hould be on 
one tran cript. 

• Proof of current teaching certification; 
• International applicant mu t have their 

foreign credential evaluated by an 
independent evaluation ervice that i a 
member of the ational A ociation of 
Credential Evaluation Service , Inc. Cour e­
by-cour e evaluation , equivalence to an 
accredited U.S. degree or number of year 
toward completion, and grade point aver­
age equivalent are required. 

• Official GRE te t core (te t requirement 
may be waived for applicant with an 
advanced degree). 

• Valid Immunization Certificate for mea le , 
mump and rubella. 

• $40 application fee. 

Mail to the MEd in Adolescent Education 
Program Director: 
• Profe ional re ume that addre applicant' 

ucce in teaching experience, volunteer 
and ervice accompli hment , and record of 
leader hip. 

• Two letter of recommendation that addre 
applicant' ucce in teaching and ability 
for ucce in ma ter ' degree tudie . 

Master of Education (MEd) in Early 
Childhood Education: 

ontact (770) 423-6043 tor que t application 
material and/ or for furth r inform a hon. 

Master of Education (MEd) in 
Educational Leadership: 

ontact (770) 423-6043 to reque t application 
material and/ or for furth r informat10n. 
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Master of Education (MEd) in Special 
Education 

Mail to the Office of Graduate Admissions: 
• Application form. 
• An official tran cript ent directly from th 

in titution from each in titution attended. 
Proof of baccalaureate degre hould be on 
one transcript. 

• International applicant mu t have their 
foreign credential valuated by an 
independent evaluation ervice that i a 
member of the ational A ociation of 

redential Evaluation Servic , Inc. Cour -
by-cour e evaluations, equivalence to an 
accredited U.S. degree or number of year 
toward completion, and grad point aver­
age equival nt are required. 

• Official GRE te t cor (te t requirement 
may be waiv d for applicant with an 
advanced degree). 

• Valid Immunization ertificate for mea le , 
mump and rubella. 

• $40 application fee. 

Mail to the MEd in pecial Education Program 

Director: 
• Per onal tat ment of goal during and a 

a re ult of graduate program (form are 
available in the Office of Graduate tudi 
in Education). 

• Profe ional re ume documenting educa­
tion, teaching e peri nee, volunte r and 
ervice accompli hment , and record of 

leader hip. 

Master of Science in Information 
Systems (MSIS) 

Mail to the Office of Graduate dmi sions: 

• Application form. 
• An official tran cript ent dir ctly from th 

in titution from each in titution att nd d . 
Proof of baccalaureat degr hould be on 
one tran cript 

• International applicant mu t hav their 
foreign credential evaluat d by an 
mdependent valuation rvice that 1 a 
member of the ational A ociation of 
Cred nbal Evaluation erv1ce , Inc ours -

by-cour e evaluation , equivalence to an 
accredited U.S. degree or number of year 
toward completion, and grade point aver­
age equivalent are required. 

• Official GRE or GMAT te t core (te t 
requirement may be waived for applicant 
with an advanc d degree). 

• Valid Immunization ertificate for mea le , 
mump and rubella. 

• $40 application fee. 

Mail to the M I Program Director: 
• urrent re ume. 
• Per onal tatem nt of goal . 

Master of Science in Nursing (MSN) 

Mail to tire Office of Graduate Admissions: 
• Application form. 
• An official tran cript ent directly from the 

institution from each in titution att nded. 
Proof of baccalaureat degre hould be n 
one tran cript. 

• International applicant mu t ha e their 
foreign credential aluat d by an 
independent evaluation r ice that i a 
member of the ational A ociation of 

red ntial Evaluation er ice , Inc. our e­
b -cour e evaluation , equi alenc to an 
accredited U .. degr e or numb r of y ar 
toward completion, and grade point a r­
age qui al nt ar r quired. 

• Official GRE te t cor (te tr quirem nt 
may b wai ed for appli ant with an 
ad anced d gr e). 

• alid Immunizati n rtificate form a 1 
mump · and rub Ila. 

• 40 application fe . 

Mail to the M Program Director: 
• Profe ional r um docum nting at I a t 

y ar full-tim xperi nc in nur ing 
in th pa t five y ar . 

• opy of curr nt R lie n ur in th tate 
of rg1a. 

• Two I tter of ref r n e addr ing qualifi­
cation for graduate nur ing program. 

• a formal tat ment of p r onal g al for 
th program not t c d on typ d pag 



Ma ter of Art in Profe ional Writing 
(MAPW) 

Mail to the Office of Graduate dmissions: 
• ppli ation form. 
• An official tran cnpt nt directly from the 

m titution from ach in titution att nded. 
Proof of baccalaur ate degre hould b on 
one transcript. 

• International applicant mu t have their 
foreign credential evaluated by an 
indep ndent e aluation erv1ce that i a 
member of the ational A ociation of 

redential E aluation rvic , Inc. our e­
by-cour e evaluation , equivalenc to an 
accredited U.S. degree or number of year 
toward completion, and grade point aver­
age equivalent are required. 

• Offioal GRE te t core (te t requirement 
may be waived for applicant with an 
advanced degree). 

• Valid Immunization Certificate for mea le , 
murnp and rubella. 

• 40 application fee. 

Mail to the MAPW Program Director: 
• An application letter that tate the appli­

cant' goal for the MAPW program and 
a rationale for the choice of concentration 
and upport area . 

• Three copie of repre entativ writing 
ampl from both the concentration and 

the upport area , not to exceed 25 page . 

Master of Public Administration (MPA) 

Mail to the Office of Graduate Admissions: 
• Application form 
• An official transcnpt nt directly from the 

m titubon from each m titut10n attended. 
Proof of baccalaureate degree 5hould be on 
one transcript. 

• International applicant mu t have their 
foreign credentials evaluated by an 
independent evaluation erv1ce that i a 
member of the ational Assoc1at1on of 
Credential Evaluation erv1ce , Inc our e­
by-cour e evaluations, equivalence to an 
accredited US. degree or number of year 
toward completion, and grade point aver­
age equ1val nt arc required. 
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• ffic1al RE or MAT te t cor (te t 
r quir m nt may be waiv d for applicant 
with an advanced degree). 

• Valid Immunization rtificat form a I , 
mump and rub Ila. 

• $40 application fee. 

Mail to the MPA Program Director: 
• urr nt re ume. 
• Lett r of application and intent. 
• Letter of recommendation. 

Provisional Standing 
Provi ional tanding i allowed only in the 
M.Ed. program of tudy in Adole c nt Edu­
cation and pecial Education. An individual 
who e credential do not meet the require­
ment for full admi ion may be considered 
for provi ional admi ion if, in the opinion of 
the program director or graduate adrni ions 
committee, the applicant demonstrate trong 
potential to complete a graduated gree. A 
program to make up the deficiencie will b 
de igned by the program director or ad vi or. 

o mor than nine eme ter hour of graduate 
cour e work while in provi ional tanding may 
be applied toward the requirements of a degree 
program. Becau e the provi ional requir -
ment may vary among program , the tudent 
hould be knowledgeable of any additional 

requirements within the degree program. 

Appealing an Admission Decision 
Student may appeal an admi ion deci ion 
by contacting, in wnting, the Dean of Gradu­
ate tudie . Applicant may appeal d mal of 
admi 10n only if additional r levant informa­
tion i provid d for revi w. 

Non-Degree Admission 
An md1v1dual who i intere ted in earning 
graduate credit, but who i not an applicant 
for a graduate degree at Kennesaw tate 

rnvers1ty, may be admitted a<, a non-degre 
tud nt. on-degr e tudents must meet th 

following requirement 
1 An earned baccalaureate d gre (or high r, 

ac, may be required by ind1v1dual pro­
gram<,) from an institution a credited in a 
manner ace 1 pted by K 
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2. Minimum undergraduat grade-point aver­
age of at lea t 2.5 on a 4.0 cal ; (plea e ee 
p cific requir ment ). 

3. MAT i required for areer rowth MBA 
cla 

4. Any p cific program requirement , includ­
ing applicable prerequi ite . 

5. P rmi ion of the appropriat graduate 
program director. 

Individual degree program may impo addi­
tional or mor tringent requirem nt . 
tud nt with non-degre tatu are not per­

mitt d to enroll in cour e in th MSCM, MS , 
MBA-EP, MSA , or MBA-EHP programs. 

tudent wi rung to apply for non-degree 
tatu hould ubmit the following to the 

Office of Graduate Admi ion : 
• Application form. 
• An official transcript from the und rgradu­

ate in titution from which baccalaureate or 
other r quir d degr e wa awarded ent 
direct! to the Office of Graduate Admi -
ion from that in titution. 

• alid Immunization ertificate for mea 1 , 
mump and rubella. 

• $40 application f . 
• GMAT core (for MBA cla e only). 

tud nt admitted to non-degr tudy mu t 
be admitted to a graduate degree program 
in order to change degree tatu . R fer to th 
cho end gree program in thi catal g for all 
requirement for admi ion and additional 
credential to ubmi t. o more than nine 
eme ter hour taken under th non-d gr 
tatu may be applied toward a degree pro­

gram at a ub equent time and then onl after 
the er dit i approved and evaluated by the 
program director at the time of admi ion to 

the degre program. 

Certificate Programs 
Kenn aw State Uni r ity offer Graduate 

ertificate in the following ar a 

Gerontology 
r ativ Writing 

Profe ional Writing for Int rnational 

Audi nee 
Individual wi hing to apply for a c rtificat 
m Gerontology hould contact Dr. hn tm 

Ziegler at 770-423-6225. Tho e int re ted in 
the reative Writing or Prof ional rit-
ing for International Audience certificate 
program hould contact Dr. Su an Hunter at 
770-499-3335 or 770-423-646 . 

Transient Student Status 
An applicant who i enrolled in a r cognized 
graduate program at another institution may 

ek temporary admi ion to graduate tudy at 
Kenne aw tate Univer ity. The applicant mu t 
ubmit th following to the Office of Graduat 

Admi ions: 
• Application form. 
• A tran ient lett r from the applicant' home 

in titution tating that th applicant i in 
good academic tanding. 

• Valid Immunization ertifica te for mea le , 
mump and rubella. 

• $40 application fe . 

AK nne aw tat graduat tud nt who wi he 
to att nd another institution a a transient tu­
dent mu t be in good academic tanding and 
recei e written approval from the program 
dir tor and the regi trar prior to enrolling el -
wh re in order for the cour e to transfer to th 
degr program. Transient work hall b consid-
red a transfer credit. 

Tran ient work i not permi ible for any 
part of th la t 27 hour of r dit toward 
any K U MBA program MBA d gree, cept 
under unu ual circum tance and then onl 
with writt n p rmi ion of th MBA pr gram 
dir ctor prior to enrollment in tran i nt , ork. 
( tud nt mu t not b on probati n and mu t 
hav a cumulati GP of at 1 a t 3.0.) 11 36 
hour of th M d gre mu t be tak n at 
Kenn aw tat Uni r ity. 

Accelerated Bachelor's-Master's 
Degree Option: 
The cc 1 rat d Ba h lor ' Ma t r ' D gr 
Option pr vid qualifi d K U und rgradu­
ate stud nt th pportunit to b gin gradu­
at tudi at K U in th ir nior y ar and 
to 1multan ou I ati fy om r maining 
r quirem nt for th ba h lor ' d gr and 

th b ginning r qu1r m nt of an advan d 

d gr . 



tud nt may u up t nin er dit hour of 
graduat -1 v I cour ff r d within a ingl 
degr e program in m ting th r quirement 
of both a bach lor ' degr and a ma t r ' 
degr e. tud nt appl ing for thi program 
mu t : 

(1) Ha e complet d at l a t 1 hour of 
cour ework at Kenn aw State. 

(2) Ha ea K GPA of 3.5 or better. 
(3) Be within 21 me ter hour of graduation. 
( 4) Ha v written permi ion of th chair of 

the department of th undergraduate 
major to u e th graduate lev l cour e 
a acceptable ub titute to fulfill related 
requirem nt of the bachelor ' degre 
( tudent mu t ati fy all prerequi ite 
for tho e graduate cour e ). 

(5) Me tall r quirement for admi ion into 
the pecified graduate program ( xcept 
for receipt of the undergraduate degree); 
and 

(6) Submit an application for admi ion 
to the Accelerated Bachelor' -Ma ter' 
Degree Program, along with all nece -
ary admi ion documentation to the 

Dean of Graduate Studie by the dead­
line date li ted below. 

o more than nine eme ter hour of gradu­
ate credit may be completed prior to the 
completion of the baccalaureate degree and 
admi sion to a graduate degree program. An 
undergraduate tudent enrolled in gradu-
ate cla e i limited to six eme ter hour of 
graduate cour e work per term and a total 
academic cour e load of 12 eme ter hourc; 
per eme ter. 

For tudent who work do ely with their 
advi or m planning their course of study 
at KSu, th1 option offer the opportunity 
of simultaneously satisfying partial degree 
requirements for a bachelor' and a ma ter 
's degre man accelerated program of tudy. 
upon completion of the undergraduate 
degree, with a sabsfactory undergraduate 
grade point average, and a grade of "B " or 
better in all graduate courses completed, the 
tudent may mov to full graduate statue; in 

the same graduate program, and th course 
taken as an undergraduate can be applied 
toward the graduate degree. 
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Many combination of undergraduat and 
graduat program are po ibl and are 
not r tricted to th confine of a ingle di -
ciplin or major. For xample, integrated 
undergraduate / graduat program have been 
dev lop d for a Bach lor of cience in P y­
chology leading to a Ma ter' Degre in Bu i­
ne Admini tration and a Bachelor of Art 
in Engli h leading to a Ma ter of Art in Pro­
fe ional Writing. Student intere ted in thi 
option mu t meet with th department chair 
re ponsible for the undergraduate major. 

Application material hould b ubmitted 
to the Dean of Graduate Studie no later than 
the following date : 

July 15 
ovember 15 

April 15 

for Fall term admi ion 
for Spring term admi ion 
for Summer term admi ion 

For application material , contact th Dean of 
Graduate tudie at 770-423-673 . 

Thi option i not available for tudent wi h­
ing to take cour e in the M.Ed. program 
unle the tudent ha the required certifica­
tion for admi ion to the graduate program. 
For information on the integrated tudy 
option for the MS degree, plea e contact the 
School of ur ing at 770-499-3230. 

International Students 
In addition to meeting pecific requir ment 
for each degree program, international tu­
dent mu t me t th following additional 
requirement : 

Any tudent who e native language 1 not 
Engli h mu t have arned a minimum cor 
of 550 on th written Te t of Engli h a a 
Foreign Language (TOEFL) or 213 on th 
computer-ba ed TO FL te t. If the student 
graduated from a coll ge in the Unit d tales, 
th TO r L may be waived. 

In add1t1on, international student mu t 
ubm1t an affidavit of support from th spon­

sor and a certihcd financial tatement from 
the sponsor's bank showing that fund ar 
available for one year of c;tudy. tud nts must 
have a val id passport and must b in curr nt, 
valid 1mm1grat1on status m ord r to 'nroll at 
Kenn saw tatc University. 
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Graduate of foreign chool of higher learn­
ing mu t be able to document the fact their 
degree i the equivalent of a bachelor' degree 
awarded by an accredited United State Col­
lege or Univer ity. International applicant 
mu t have their for ign er dential evaluated 
by an independent evaluation ervice that i 
a member of the ational A ociation of Cre­
dential Evaluation ervice , Inc. Cour e-by­
cour e evaluation , equivalence to an 
accredited U.S. degree (or number of year 
toward completion), and grad point average 
equivalent are required. 

Readmission to Graduate Study 
Any graduate tudent who ha a break in 
attendance of one calendar year, mu t apply 
for readrni ion to the graduate program. 

A tudent mu t apply for r admi ion by 
completing an Application for Readmi ion 
and ubmitting it to the Office of Graduate 

drni ion . The application and a $25.00 
nonrefundable application proce ing fee 
mu t be received by thee tabli hed d adline 
for the eme ter of re-enrollment. The appli­
cation i available in the Office of Graduat 
Admi ion . If the tudent ha taken cour e 
work at another in titution during the period 
of non-enrollment, the cour e work will be 
con idered a tran fer credit and, upon r ceipt 
of an official tran cript, reviewed accordingly. 

Any tudent who exceed the ix-year limit for 
completing a degree mu t apply for adrni ion 
to the degree program a a new tudent and 
begin a new planned program of tudy. Cour e 
credit over ix year old will not be accepted in 
the new program. Other previou cour e work 
will be evaluated on the ba i of i applicabil­
ity to the new program of tudy. Individual 
degree program or deparbnents may add 
requirements regarding readmi ion. 

KSU on the World Wide Web 

Vi it KSU' home page at: 
http://www.kennesaw.edu. 

Online Web Link for Students to check the 
tatu of your application or view the gradu­

ate catalog. 

Click on Academics and th n click on Gradu-
ate Studies to acce ite to apply on-line or 
to acquire more information about adrni ion 
requirem nts, degree programs, and the faculty. 
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Tuition 
Expenses, & 

Financial Aid 
Tuition and Fees 

2002-2003 Expenses/Fees 
Expense include in- tate tuition, out-of-state 
tuition, tudent ervice fee and other pedal 
fees. All fee are due and payable at the time 
of registration, and regi tration i not complete 
until all fee have been paid. 

Payment may be made either in ca h, by 
check or with a credit card (VISA, Master­
Card or Discover). 

The umver ity reserve and intends to exer­
ci e the nght to withhold copie of tran cript 
and other s tudent educahon records and/ or 
to withdraw students who have unpaid or 
past due fee balances. 

Students are required to pay in-5tate tuihon 
and, when applicable, out-of-state tuition, for 
enrollment mall courses even if no credit i 
earned. 

All tuition charges or other charges are sub­
ject to change at the end of any academic 
term. 

In-State Tuition 
Graduate tudent enrolled for le than 
twelve eme ter hour are con idered part­
time tudent for fee chedule purpo e and 
are charged an in- tate tuition of $101.00 for 
each credit hour of cour e work. The total 
in- tat tuition for full-time tudent (tho e 
registered for 12 credit hour or more) i 
$1,206.00. 

Out-of-State Tuition 
Graduate student who are not re ident 
of Georgia and who regi<;ter for 12 or more 
credit hours are required to pay an out-of­
state tuition fee of $4,824.00 per emester in 
addition to all other regular fee . onr 5ident 
s tudents regi5tered for fewer than 12 credi t 
hours are required to pay an out-of-<;tate 
tu1hon fee of $402 00 per credit hour m addi­
tion to all other regular fees. 
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Student Services Fee 
All tud nt are r quir d to pay a nonrefund­
able fe of $145.00 p r me ter to financ 
tud nt activiti , tudent publication , inter­

collegiate athletic and pecial tud nt ervice . 

Technology Fee 
t chnology fe of $3 .00 per eme t r i 

requir d of all tud nt . Thi fe upport a 
wide array of computer ervice and techno­
logical re ource . 

Student Motor Vehicle Parking 
Fee 

11 motor vehicl parked by tudent on the 
univer ity campu mu t b officially regi -
tered with th Department of Public Safety. 
All tudent ar harged a parking fee of 

20.00 per eme ter at the tim of regi tra­
tion. A parking decal will be i ued for each 
v hicl regi tered and mu t b di play d in 
the left rear window of the vehicle. 

tudent with a phy ical di ability will be 
a ign d a r er ed parking pace upon 
making a reque t through th Department 
of Public afety. Re r d parking pac 
mu t b renewed each eme ter in which th 
tudent i enroll d . tudent parking vehicl 

in unauthorized area will b ubject to fine 
and / or removal of their vehicl at their 
e pen e. 

An additional f e of 50 p r m ter will b 
charg d to each tudent for the con tru tion 
of parking decks on campu . 

Summary of Expenses 2002-2003 

Full-time Students 
(Twelve Hours or More) 

Per seme ter Re ident onre ident 

In- tat Tuition 1,206.00 .A. 

Out-of State 
Tuition .A. 4, 240.00 

Student rv1ce F 145.00 145.00 

Parking Fee 20.00 20.00 

Technology Fee 3 .00 3 .00 

Parking Deck 50.00 50.00 

Part-time Students 
(Fewer than Twelve Hours) 

Per credit hour Re ident onre ident 
In- tate Tuition 101.00 .A. 
Out-of- tate 

Tuition Fee .A. 402.00 

Per semester 
Student Ser ice Fe 145.00 145.00 
Parking Fee 20.00 20.00 
Technology Fe 3 .00 3 .00 
Parking Deck 50.00 50.00 

MBA for Experienced Profes­
sionals and MBA for Experi­
enced Healthcare Professionals 
Program Fees 
The co t for each 1 -month program i 0,000. 
Thi fee indud a nonr fundabl depo it of 
$500 which i due upon acceptance to the pro­
gram. Th remaining $29,500 i prorated over 
th entire program. Meal , te tbooks, not book 
computer, r treat and th International Re i-
d ncy for E peri nc d Prof ional Program ar 
included. 

The Master of Science in Conflict 
Management Program Fees 
The co t of the program i $19,500, which 
include tuition, fe , books and la mat -
rial , meal on cla week nd , trav l to a 
prof ional conferen e, m mb r hip in a 
profe ional organization and a ub cription 
to an ADR j urnal. The co t includ a non­
refundable r rvation fe of 500 ,-vhi h i 
du up n official notification of ace ptanc in 

rder to re rv a plac in th program. 

ll M applicants ar encourag d t 
apply for financial aid in th vent of an emer­
g nc that c uld prev nt fulfilling th ir c m­
mitment to the program. 

e Ma'::>t r of ci nc in onflict Management 
., ction of thic, catalog for furth r detail n f 
s hcd ulc , d adlin , and pa m nt off es. 

The Master of Science in Applied 
Computer Science Program Fees 
Th coc,l of the M pr gram t'> 25,000 for 
flvc (5)., me.,tcrc, of cour., ,-vork. 
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Special Fees and Expenses 
DIPLO A FEE: A diploma fee of $35 i 
r quir d of all d gr candidate and i 
payable at the time a petition to graduate i 
pre ented to the regi trar. The fe i nontran -
ferable and nonrefundabl . It entitle the tu­
dent to on diploma. 

DIPLO REPLA EME T FEE: When a 
requ ti received to reorder a diploma (lo tin 
fire, move, etc., a fee of $25.00 will be a e ed. 

FAX Fee: Priority fee for electronic transmi -
ion (FAX) of unofficial tran cripts or certifica­

tions forms letter of $10.00 per document. 

LATE PAYME T FEE: A $50 late payment fee 
will be acce ed for tuition and fee payment 
received after the end of late regi tration and 
drop/add. Thi fee may apply at other time 
a well. For pecific , contact the Office of Stu­
dent Account . 

LATE REGISTRATIO FEE : Student 
reque ting a late regi tration or add/ drop after 
all official regi tration period have ended will 
pay a late hand regi tration fee of $30.00 per 
transaction. 

PE ALTY FEE FOR RETUR ED CHECK: 
A penalty fee of $25 will be a e ed for each 
check returned by the bank. 

Registration Fee Waiver for 
Senior Citizens 
Pur uant to the provi ions of an amendment 
to the Georgia Con titution, legal re ident of 
Georgia, who are 62 year of age or older at 
the time of reg1 tration for cour e may have 
their standard tuition and fees waived (with 
the exception of the parking and technology 
fee ). A driver' licen e or birth certificate 
mu t be pre ented to the Office of Gradu-
ate Admi ion at the time of application for 
admi ion or to the Regi trar' Office once the 
mdiv1dual turn 62 to qualify for th1 waiver 
of reg1 tration fees. 

Individual 62 and over w1 hmg to enroll in 
one of Kenne aw State' Executive Programs 
(the Ma ter of Busme s Admm1stration for 
Expenenced Profe s10nalc;, the Ma ter of 
Bu me Admm1 trat10n for Expenenced 

H althcare Profe ional , the Ma ter of Sci­
nee in onflict Managem nt, th Ma ter of 
ci nee in Applied omputer Scienc or the 

WebMBA) will b required to pay all co t of 
th program in e ce of tandard gradu-
ate program tuition and fee . 

Withdrawal/Refund of Student 
Fees 
To withdraw from one or more cla e , tu­
dent mu t complete an official withdrawal 
form in the Office of the Regi trar. Student 
withdrawing from cla e before the end of 
late regi tration and drop / add (Pha e III) reg­
i tratic,n will receive a 100% refund. 

After late regi tration and drop / add, tudents 
will receive refund only if they withdraw 
completely from the univer ity. The refund 
amount for tudent withdrawing from the 
in titution hall be ba ed on a pro rata per­
centage determined by dividing the number 
of calendar day in the eme ter that the 
tudent completed by the total calendar day 

in the eme ter. The total calendar day in a 
eme ter include weekend , but exclude 
cheduled breaks of five or more day and 

day that a tudent wa on an approved 
leave of ab ence. The unearned portion hall 
be refunded up to the point in time that the 
amount earned equal 60%. 

Student that withdraw from the institution 
when the calculated percentage of completion 
i greater than 60% are not entitled to a refund 
of any portion of in titutional charge . 

Student nrolled ummer term who withdraw 
from econd- e ion cour on the fir l day of 
tho e cla 5 will receive a 100% refund. After 
the fir t day, no refund will be proce d. 

tudents c;hould refer to th chedule of redit 
Cour for p cific date of each refund p ri d. 

Student who do not formally withdraw, 
those uspended for disciplinary r a ons, and 
tho e who leave the university when dic;c1-
plmary act10n 1s pending ar not ehg1ble for a 
refund on any portion of any fee 

A refund of all tuition and other mandatory 
fcec; shall be made in the event of the death 
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of a tudent at any time during an academic 
em ter / ummer term. 

All r fund will b mail d to tudent . 

Military Service Refunds and 
Re-enrollment 

ubj ct to in titutional policie , full r fund 
of tuition and mandatory fee and pro rata 
refund of elective fee ar hereby autho­
rized for tudent who are: 
• military re ervi t (including member of 

the ational Guard) and who receive emer­
gency order to activ duty after having 
enroll din a Univer ity Sy tern in titution 
and paid tuition and fe ; 

• active duty military per onn land who 
receive an emergency rea ignment after 
having enrolled in a Univer ity Sy t m 
in titution and paid tuition and f e ; 

• otherwi e unu ually and detrimentally 
affected by the emergency activation of 
member of th re erve component or the 
emergency deployment of active duty per-
onnel of the Armed Force of the United 

State and who demon trate a need for 
e ceptional equitable relief. 

• tudent who are member of the Georgia 
ational Guard or other re r e compo­

nent of the U .. Armed Force who ar 
reenrolling after having been ummoned to 
active duty in an emerg ncy ituation are to 
be accorded pecial con ideration regarding 
cla r gi tration, financial aid proc ing, 
payment of fee , etc., o a toe pedite their 
re-enrollment. 

• military per onnel on acti e duty in the 
U . . Armed Force who, before the nd of 
their pre ent tation a ignm nt, receiv 
emergency order for a temporary or p r­
manent change of duty locati n who lat r 
wi h to re ume their education ar to be 
accorded pecial con ideration r garding 
cla r gi tration, financial aid pr ce ing, 
payment of fee , etc., o a to e p dite their 
r -enrollm nt. 

Definition of Legal Residents 
Ind1v1dual who nter the ms btution a out­

of- tate tudent but who wi h to lat r qualify 

a legal r 1d nt mu t fill out a P bl1on for 

G orgia Re idence la ification form, which 
can b obtained in the Office of the Regi trar. 

A tudent' re ident tatu i not changed 
automatically, and the burden of proof that 

the tudent qualifie a a legal re ident under 
the r gulations of the Board of Regents of the 
Univer ity y tern of Georgia re t with the 

tudent. A tudent i re ponsible for regi tering 

under the proper re idency cla ification. A 
tudent cla ified a out-of- tate who believe 

that he or he i entitled to be recla ified a a 

legal re ident may petition the Re idence om­

mittee for a change in tatu . The petition mu t 

b fil d no later than 60 day after the me ter 
begins in order for the tudent to be consid­

ered for recla ification for that eme ter. If the 

petition i granted, recla ification will not be 

retroactive to prior eme ter . 

If ther i any que tion in the mind of the 
tudent concerning hi / her re id nt tatu , 

application for clarification hould b made 
immediately or not later than two w ks 
prior to the regi tration date in ord r to a oid 
d lay and inconvenien e of regi tration. 
Application hould b addre ed to Re i-
d nee ommittee, ffic of the ice Pr id nt 
for Bu in and Finance, Kenne aw tate 
Univer ity, 1000 Cha tain Road, Mailbo # 
0102, Kenn aw, Georgia 30144. 

Regents' Policies Governing 
the Classification of Students 
for Tuition Purposes 
The following polici ha e b n adopt d b 
the Board of R g nt for th purpo e of d ter­
mming the tuition tatu of tudent : 
1. (a) If a p r on i 1 y ar of ag or old r, 

he or h may regi ter a an in- tate 
stud nt only upon howing that h or 
she ha b n a 1 gal re id nt of r-
gia for a p riod f at l a t 12 m nth 
imm diately preceding th date of 
r gic,tration. 

(b) o man ipat d mm r or oth r p r­
c;on 1 y ar of age or ld r hall b 
d med to hav gain d or a quir d 
in- tat ,:,tatuc, for tuition purpo 
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while att nding any ducational 
in tituti n in thi tat , in th ab nc 

of a lear demon tration that he or h 
ha in fact tabli hed I gal r idenc in 
thi tate. 

2. lf a p r n i under 1 year of age, he or 
he may regi ter a an in- tate tudent only 

upon howing that hi or her upporting 
par nt or guardian ha b n a legal re id nt 
of G orgia for a p riod of at lea t 12 month 
immediately preceding the date of registration. 

3. If a parent or l gal guardian of a minor 
change hi or her legal re idence to 
another tate following a period of legal 
re idence in Georgia, the minor may con­
tinue to take cour e for a period of 12 con-
ecuti ve month on the payment of in- tate 

tuition. After the expiration of the 12 month 
period, the tudent may continue hi or her 
regi tration only upon the payment of fee 
at the out-of- tate rate. 

4. In the event that a legal re ident of Georgia 
is appointed as guardian of an out-of- tate 
minor, uch minor will not be permitted to 
register as an in- tate tudent until the expira­
tion of one year from the date of court appoint­
ment, and then only upon a proper howing 
that uch appointment was not made to avoid 
payment of the out-of- tate fee . 

5. Alien shall be clas ified a out-of- tate 
tudent ; provided, however, that an alien 

who i living in thi country under an 
immigration document permitting indefi­
nite or permanent re idence hall have the 
ame privilege of qualifying for in- tate 

tuition a a citizen of the United State . 
6. Waiver : An institution may waive out-of­

state tuition for: 
a. onre ident tudent who are finan-

cially dependent upon a parent, parent 
or pou e who ha been a legal re ident 
of Georgia for at least twelve con ecutive 
months immediately preceding the 
date of reg1 tration, provided, however, 
that such financial dep ndence hall 
have exi ted for at least twelve consecu­
tive months immediately preceding the 
date of registration; 

b. Up to two percent of the institution' 
full-tim enrollment for supenor out-of-

C. 

d. 

e. 

f. 

g. 

h. 

l. 

J · 

tat tud nt in elected program and/ 
or international tudent , a elected by 
the pr ident (BR Minute , 1984-85, p. 
372; March, 1996, p. 47); 
Full-time employee of the Univer ity 
y tern, their pou , and their depen­

dent children; 
Medical and dental residents and medi-
cal and dental interns at the Medical Col­
lege of Georgia (BR Minut , 1986-87, p. 340); 
Full-time teacher in the public chool 
of eorgia or in the program of the 
tate Board of Technical and Adult Edu­

cation and their dep ndent children. 
Tf'acher employed full-time on military 
ba e in Georgia hall al o qualify for 
thi waiver (BR Minute , 1988-89, p . 43); 
Career consular officer and their depen­
dent who are citizens of the foreign 
nation which their con ular office 
repre ent , and who are tationed 
and living in Georgia under 
order of their re pective government . 
Thi waiver hall apply only to tho e 
con ular officer who e nation operate 
on the principle of educational reciproc­
ity with the United State ; 
Military personnel and their d pendent 

tationed in Georgia and on active duty 
unle uch military per onnel are 
a igned a tudent to y tern institu­
tion for educational purpo e ; 
Student who are legal re ident of 
out-of- tate countie bordering on Geor-
gia counties in which an institution of the 
Univer 1ty y tern i located and who are 
enrolled in the in titution-, 
Full-time member of the Georgia 

ational Guard (BR Minute , April, 
199 , pp. 16-17); and 

tudent who are certified by the om­
mi ioner of lndu try, Touri m and 
Trade as being part of a competitive eco­
nomic developrn nt proj ct. 

In tituhon hall e ercise th greate t car m 
selecting students who ar to receive waivers 
of th tuition differential. Such non-re 1dent 
graduate students hall pay all tuition and 
f e r quired of re 1dents of eorg1a. 

~ 
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A eorgia-ba ed corporation may contract 
with th Board of R gent to provide tuition 
differ ntial waiver to the corporation' 
non-Georgia-domiciled employee attending 
Univer ity Sy tern institution (BR Minute , 
March, 1996, p. 47). 

Financial Aid 

Kenne aw State Uni er ity award financial 
a i tance to qualified graduate tudent in 
order that they may pur ue an advanced 
degree. Differ nt type of aid have varying 
eligibility requirem nt . The Financial Aid 
Offic can provide information on require­
m nt and application procedure . 

Satisfactory Academic Prog­
ress Appeals Procedures 
Student are required to maintain Sati fac­
tory Academic Progr . Failure to do o 
will re ult in the lo of financial a i tance. 
ati factory Academic Progre guidelin 

& requirement are available from th Office 
of tudent Financial Aid. Stud nt who lo t 
financial aid may appeal the deci ion by 
ubmitting a letter of appeal to th App al 

Committ e in the Financial Aid Office. The 
deci ion of the Appeal' Committee may be 
appealed to the Director of Financial Aid, th n 
if ne ded, to the Vic Pre ident of tudent 
Succe & Enrollment rvice . 

Scholarships and Fellowships 
at Kennesaw State University 

everal privately- upported cholar hip for 
undergraduate tud nt and f llow hip for 
graduate tudent are available a t Kenn aw 

tate Univer ity. The e may be merit-ba d, 
financial n ed ba ed or both. A complet li t 
of availabl cholar hip and fellow hip and 
rel ant application information i located 
on the KSU web ite at: 

www.kenne aw.edu/financial_aid 

Regents' Opportunity Scholarship 
In 197 , the eorgia General A mbl er -
ated and funded this cholar hip program 
for graduate tud nt who ar r 1d nt of 

G orgia and enrolled in graduate degree 
program . Recipient mu t maintain full-time 
tudent tatu (9 eme ter hour ) and main­

tain ati factory academic tanding. The Free 
Application fo r Federal Student Aid (FAFSA) 
i the only application requir d . The e are 
reviewed on a fir t come fir t erve ba i . tu­
dent mu t reapply annually. 

HOPE Teacher Scholarship 
The HOPE Teacher Scholar hip i funded 
by the Georgia Lottery for Education and 
i a component of the HOPE cholar hip 
Program, a divi ion of the Georgia tud nt 
Finance Authority. Thi cholar hip will pro­
vide a i tance to teacher and individual 
who are eeking advanced degree in educa­
tional field that ar e periencing a hortage 
of cla room teacher and trained profe ion­
al . The appro ed critical hortage field for 
the 2001-2002 and 2002-2003 acad mic year: 

• Middl Grade Education (Grade 4- ) with 
primary concentration in Math, ci nee or 
Ma th and cienc 

• Mathematic Education (Grade 7-12) 
• cienc Education (Grade 7-12 *Broad 

Fi ld, hemi try, Phy ic , Biology, or 
*Earth / pace) 

• Foreign Languag ( rade P-12) French 
and pani h 
( ubj ct to change) 

*Major not off r d at K U. 

Recipient agr to teach in a eorgia Public 
chool y tern in th area in which they 

r c i e the award . Emplo ment mu t b gin 
within one year of comp! ting th approv d 
pr gram in th ir critical hortag fi ld. If 
cholar hip recipient fail to ompl te their 

program or m t th t rm of th teaching 
bligation, th cholar hip b om a loan, 

which mu t be r paid with int r t. 

Th cholar hip ar a ailable within th tate 
of orgia for the 2002-2003 a ad mi ar, 
which b gins with umm r Term 2002, and 
will b award d on a fir t- om , fir t rv d­
ba i . Th award ar ba d on th number of 
er dit hour n ar for tud nt to ompl t 
th ir program f tud . holar hip fund an 
b u d toward tuition, f and an th r 
part of a tud nt' <, c t of att ndan budg t. 
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tud nt'> \\, ill r I\ 125 per semester hour. 
tudcnts should apply m 'arly Mav of 2002. 

They ma1 get appl1cation., from th .,talc or 
lleg of Edu at10n at K l.J . 

Federal Loan Programs 

Federal Perkins Loan Program 
Thi loan L a\ ailable to graduate tudcnts 
who will be enrolled at lea. t halftim and 

demon trate financial need, a determined 
from r ult., of the 2002-2003 free pplica­
tion for Federal tudent id. \\, ard for thi 

program rang up to 1,600 per acad mic 
y ar. The inter t rate i 5' o and repayment 
begin~ 9 months after you graduate, leave 
chool, or drop below halftime. Funding for 

thi program i very limited and i contingent 
on appropriation by the U. Department of 
Educat10n and Kenne a½ State University. 

Federal Subsidized Stafford Loan 
Program 
Thi loan 1 available to graduate tudents 
who are enrolled at lea t halftime (5 hour ) 
and demon trate financial need, a deter­
mined from re ult of the Free Application 
for Federal tudent id, Renewal FAF A 
or FAF A E pre . tudent may borrow 
up to$ ,500 per academic year, contingent 
upon tudent' budget The variable inter-
e t rate may not exceed .25' r on thi loan. 
While enrolled m chool at lea t halftime, 

the intere ti paid to the lender by the U.S. 
Department of Education. Repayment begin 
6 month after you graduate, leave chool 
or drop below halftime. Maximum time for 

repayment i 10 year . 

Federal Unsubsidized Stafford Loan 
Program 
Thi loan 1s different from the Federal ubsi­
d1£ed Stafford Loan and is available to .,tu­

dents m addition to their Federal ubs1d17cd 
Stafford Loan eligibility Students borrowing 
through the Unsubs1dued Stafford Loan Pro­
gram are re ponsible for the interest on the 
loan while enrolled. The total loan amount 
through both programs may not exceed 

l ,500 per academic year, contingent upon 
student's budget. For additional information 
contact the Kennesaw State Uni\l?rsity Office 

of Student Financial Aid. 

Graduate Student Work 
Opportunities 

Th r ar a limit d number of part-time 

position available for graduate tudents in 
I ctcd chools and college of the univer-

1ty. Interested p r on hould contact the 
particular department, chool or college for 
information. 

Graduate Re earch Assi tant hip -Gradu­
ate programs may award a lunited number of 

radua lc R earch a . i tant hip . raduate 
Re earch A i tant work clo ly with faculty 

on pecific projects and, in return, receive 
a tipend and waiver of tuition. Graduate 

Re earch A i tant hip are not available for 
the MBAEP, MBAEHP and MS M program . . 

tudent intere led in the raduate Re earch 
A i tant hip program hould contact the pro­
gram director of the pecific degree program. 

Federal Work Study Program (FWS)-The 
program provide job for undergraduate & 
graduate tudent who demon trate financial 
need. FWS gives the tudent a chance to earn 
money to help pay for educational e pense 
while working on campu or m community 
ervice work. Applicant to thi program 

mu t be U .. citizen or permanent re ident 
of the United tates; they mu t be at lea ta 
part-time tudent, and they mu t maintain 
good academic standing. The FAF A mu t 
be submitted and the financial aid file mu t 
be complete in order to d termme eligibility. 
FW application are available m the financial 

aid office. 

In titutional Em ploym ent-There are a 
hm1ted number of part-time JObs available 
m each d1vis1on of th university The hour 
and pav seal arc the c;amc as with th FW . 

Funds for these Jobs are provided by the 
department, chool or college that cmployc; 
the student. Interested persons <.;hould contact 
th' particular divi 10n or department of the 
university or arecr ', nice<; for informat10n. 

areer ervice -The areer crvic ,., ffic, 

maintain~ a listing of full-t1m and part-
ti m ' off-cam pus jobs for stud 1 nts who need 
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a i tan ce in locating off-campu employ­
ment. Regular li ting are po ted on the bul-
letin board out id th areer ervic Office. 
For more information, contact the dir ctor of 
career r ice . 

Veteran's Benefits 
The univer ity i on the approved li l of the 
Georgia tate Approving Agency for the train­
ing of veteran , di abled veteran and the 
children and widow of d cea ed veteran 
who are eligible for benefit under the G.I. 
Bill. tudent in training under the G.I. Bill are 
required to pay all fee , a regular tudent , 
ince they are paid benefit dir ctly through 

the Veteran Admini tration. Each .A. ben­
eficiary hould make financial preparation for 
at lea t one eme ter beca u e ben fit check 
ar ometime delayed. 

tudent in training under the G.I. Vocational 
Rehabilitation Program hou ld ch ck with the 
Univ r ity Bu ine Office regarding the han­
d ling of their account for fee , upplie , etc. 

Eligible veteran , children and widow of v t­
erans mu t make application to their regional 

eteran Admini tration Offic . Application 
form are available at Kenne aw Stat Uni­
ver ity in the Regi trar' Office at the time of 
acceptance to th univer ity. Certain require­
ment mu t be met before tudent may be 
certifi d for noncredit remedial cour e for 

.A. payment purpo e . 

tudent attending on the G.I. Bill ar certi­
fied for V.A. benefit only for tho e cour e 
required in their particular program of tudy. 

uch tudents mu t maintain Kenne. aw State 
Univer ity tandard for a ademi p rfor­
mance. Tho e tudent who are acad mically 
d1 mi ed from chool will hav th ir b nefit'::> 
interrupted. Upon readm1 ion and recertifi­
cation of benefits at Kenne a\l\ State Univer-
ity, th .A. will decide if further b ncfits 

may be paid for continuation of the program 
in which the academic defic1 ncy occurred. 
Curr nt V.A. tandards reqwrc that student'::> 
attend cla and that ben fit'::> be t rminated 
when the tudent ha b en . uspended for 

academic or di ciplinary rea ons. ( ince .A. 
regulation are ubject to periodic change, it i 
the tudent' re pon ibility to keep up-to-date 
on requirement for .A. benefit while in 
attendance at Kenne aw tate Univer ity.) 

Kennesaw State University 
Graduate Budgets (Cost of Attendance) 

Per Year (2 semesters) 
2002-2003 

Georgia Residents 
Living Not Living 
with parent with parent 

*Tuition $2,412 $2,412 
Fees 506 506 
Loan fees (est) 165 165 
Room &Board 3,000 8,520 
Books/ Supplies 750 750 
Personal 1,258 1,258 
**Transportation 1,708 1,708 

Total: $9,799 $15,319 

Non-Georgia Residents 
Living Not Living 
with parent with parent 

*Tuition $9,648 $9,648 

Fees 506 506 
Loan fees (est) 165 165 

Room/Board 3,000 8,520 

Books & Supplies 750 750 

Personal 1,258 1,258 
**Transportation 1,708 1,708 

Total: $17,035 $22,555 

* Executive MBA Program - $30,000 
* Conflict Management Program - $19,500 
* MS in Applied Computer Science - $25,000 

for five semesters 
** Cost of transportation for students living 

in community apartments (University 
Place and KSU Place) is approximately 

$854.00. 
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Academic 

Policies and Procedures 

Registration 
The Office of the Regi trar i the central 
admini trative office re pon 1ble for reg1 ter­
mg tudent , mamtammg the permanent 
academic record , admiru tenng the Regent ' 
Testing Program Policies and test reg1 trahon, 
performing degree audit , enforcing the aca­
demic policies of the university and generally 
ensunng that tudent ' academic 1 ues arc 
dealt with accurately and profes 1onally In 
addition, the Regi trar's taff handles transfer 
evaluahons and Veteran' Affair Reque t 
for data from the computen.led student 
record y tern are approved by thi office. 

All regi tration at Kenne aw State University 
is conducted via the telephone using the voice 
re ponse system or over the web at: 
www.kenne aw.edu/registrar 

Policies 
The regi tration proce con i ts of three dif­
ferent pha e . 

• Priority Registration-1 open to currently 
enrolled tudent who are not on probation 

• Final Registration-i open to new tudent , 
tudents who are on academic probation but 

eligible to return and readmitted tudent . 
• Late Registration- and drop/add- for all 

students ehg1ble to enroll for the given 
semester. 

OT[. Specific dates can be found under the 
umver 1ty calendar echon pubh hed m the 
Schedule of Credit Courses and the university 
catalogs. 

Full-Time Load 
The basic uml of all college classes i,;; the 
"semester credit hour." The full-time load for 
a graduate student 1s 9 eme~tcr hours. 
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Candidacy 
The minimum requirements for admi ion to 
candidacy in any degr program hall be th 
ucc ful comp! tion of 9 mester hour of 

graduat er dit in ad gr e program at K U 
with a minimum cumulative grade-point 
a rage of 3.0 and a grad of " ' or better in 
each cour pr ent d for candidacy. Individ­
ual degre program may e tabli h additional 
requirement for candidacy (e.g., intervi w or 
e amination). 

Residency Requirement 
Tor cei ea graduate degree from Kenne aw 
Stat Univer ity, a tudent mu t complete at 
l a t 27 me ter hour of program r quire­
ment at K U. All of the e 27 hour mu l be 
completed after th tudent ha been admit­
t d to th degree program. 

Time Limit 
All requirement for a ma ter ' degre mu t 
b comp! ted within i year , b ginning with 
th fir t regi tration following admi ion to 
the degre program. E t n ion of tim may 
be granted only on condition beyond th 
tudent' control. Only cour whi h credit 

ha been arn d within ix year of th date of 
graduation will b counted ford grec credit. 

Transfer Credit 
Graduate work taken at oth r ommi ion of 

ollege ( 0 ) regionally accredited in titu­
tion mu t b valuat d and approv db the 
program director and / or graduat committe 
of th re p cti e program in ord r to ati fy 
d gree requir m nt at K U. u h tran f r 
er dit cannot be for our c over five year 
old and mu t a li fy th i -year rul ab v lo 
count toward degre credit; cannot d 9 
em ter hour and cannot red uc res id ncy 

requir m nts. o grade b low B may b 
accepted. Tran fer grade ar nol u cd in cal­
culating s m ter, umm r term or cumula­
tiv grade-point average . 

Transfer credit i not p rmi sibl for any part 
of th last 27 hour of er dit toward the MBA 
degr e, cept under unu ual circumstanc s 
and th n only with writt n p rm1ss10n of 
th MBA program d1r ctor, grant •d pnor lo 

acceptance of th er dit. All 36 hour of MAcc 
mu t be tak n at KSU. 

Tran fer er dit i not p rmi ible for any part 
of the MBA for Exp rienced Profe ional , the 
MBA for Experi nc d H althcare Profe ional 
or the Ma ter of cience in on.Aict Manage­
m nt program . 

Course Load 
Full-time nrollment for graduate tudent 
i 9 me t r hour . At hi / her di ere ti on I 
a graduate tudent in good tanding may 
enroll for 12 me ter hour in any em ter. 
In order to ru 11 for more than 12 eme ter 
hour , a tudent mu t obtain approval from 
hi / h r graduate program director. 

Course Repetitions 
graduat tudent may only repeat for credit 

a total of two graduat cour e , one time each . 
Only cour e in which the tudent previou ly 
earn d a grad bel w B may b retaken for 
credit. 11 grade r cei d for work att mpted 
at Kenne aw tate Univer ity ar calculat d 
in the cumulative grad -point average. 
Grade for repeated cour e ar con id red 
a work attempted and do not replace grad 
alr ady rec iv d . Individual d gr program 
may e tabli h more tringent requirement . 

tudent nroll d in K U' ecuti e program 
(MB EP, MB EHP, M M and M ) ma 
not rep at cour e for redit. 

Schedule Changes 
raduate tud nt ar permitt d to drop 

and / or add cla only on th ffi ial ch d-
ul chang da ( ). Th tud nt h uld on ult 
the Kenne. aw tate Univ r ity ched11/e of 
Credit Courses or th Offi of th R gi lrar 
for th applicabl hedul chang da ( ) 
a h m ter. raduat tud nt mu t m t 

with th ir program dir tor f r approval of 
change prior lo th h dul hange. 

Withdrawal from Courses 
tud nls ma withdravv fr m n rm r 

cour s any tim b f r th la t thr we k 
of th s mc..,ter. To withdraw th , hould 
comp! t an official ,v1lhdrawal f rm 1n 
the ffice of the Rcgi..,lrar. ludents "" ho 
off1 ially w1thdra"" from our.., s b for mid-



m t r will r c iv a "W" in tho cour e 
and re eiv no credit. They will not, how ver, 
uff ran acad mi p nalty. tud nt who 

officially withdraw aft r mid- me t r (and 
b fore th la t thre we of th em ter) 
i ill receive a " F," which will b counted 
a an "F" in th calculation of their grade 
point average. E a t withdrawal date will 
be publi hed in th official academic calendar 
and ar ubject to approval by th Board of 
Regent . tudent who imply top attending 
cla e without officially withdrawing u ually 
are a igned failing grade . 

The only e ceptions to the e withdrawal regu­
lations will be for instance involving unu ual 
circumstance , which are fully documented. 

tudent will receive refund only when they 
withdraw from all their cla e and only 
by the chedule outlined in the Univer ity 
Sy tern refund policy. 

Grading System 
Any graduate tudent i required to maintain 
a 3.0 grade-point average. The univer ity i 
organized on the eme ter y tem, with two 
eme ter extending 15 weeks (plu exam ) 

and ummer term extending approximately 
eight weeks. The eme ter hour i the unit of 
credit in any cour e. The following grading 
y tern i u ed: 

Grade 
A Excellent 
B Good 

Grade Point 
4.0 
3.0 

C Fair 2.0 
D Poor 1.0 
F Failing .0 

I - Incomplete grade (I) will be awarded 
only when the tudent ha done ati factory 
work, but for nonacademic rea ons beyond 
h1 / her control 1 unable to meet the full 
requirement of the course. The grade of 
"I" mu t be removed by the end of the ne t 
eme ter m which the tudent i enrolled 

OR within one calendar year from the end of 
the seme ter m which the "I" was ongmally 
as igned if the tudent has not enrolled m 
other clas e at Kenne aw State Umver 1ty. 
The grade of "I" will not be included m the 
calculation of the student's scholastic average 
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at the nd of the em ter in which the tu-
d nt i not enrolled, up to one calendar year 
from the end of the me ter in which the "I" 
wa originally a igned. Upon completion of 
th out tanding requirement within the pec­
ified tim limit , a final grade of A, B, , Dor 
F will b a igned in the cour eon the ba i 
of the tudent' tota l performance, and the 
grade will then be included in the calculation 
of the tud nt' cumulative grade point aver­
age. If the out tanding work i not completed 
within the pecified time limit, then the "I" 
will be changed to an "F" and calculated into 
the tudent' cumulative grade point average. 
An "I" c:annot be removed by reenrolling in 
the cour e. 

W -Thi ymbol indicate that the tudent 
wa permitted to withdraw from the cour e 
without penalty with the approval of the pro­
gram director and regi trar within the fir t 2 
working day (including regi tration day ) of 
the emester. Withdrawal without penalty 
may be permitted after the official withdrawal 
period in hard hip ca e only with approval 
of the regi trar. A cour e in which the grade of 
W ha been a igned will not be included in 
calculating the tudent' chola tic average. 

WF-Thi ymbol indicate that the tudent 
wa permitted to withdraw from a cour e 
after the fir t 2 working day of the eme -
ter. The dropping of a cour e under the e 
circum tance i equivalent to failure and will 
be included in the calculation of the tudent' 
chola tic average. 

S -Thi ymbol indicate that credit ha 
been given for completion of degree require­
m nt other than acad mic course work. 
The u e of thi ymbol i approv d for the i 
hours, stud nt teaching, clinical practicum, 
intern hip and proficiency requirem nt in 
graduate program . 

U -Thi symbol indicate unsatisfactory 
performance or progre in an attempt to 
complete degree requirements oth r than 
academic course work. Th u<;e of the 1 

approved for the i<; hour<;, tud nt teaching, 
clinical practicum, mt rn<,hip and profici n y 
requirements m graduate programc:;. 
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V-Thi ymbol indicate that the tud nt 
wa given p rmi ion to audit th cour e and 
i not includ d in th calculation of the cho­
la tic a erage. Stud nt may not tran fer from 
audit to er dit tatu or vice er a. 

Grade-Point Average 
Th grad -point average (GPA) i th averag 
grad made by the tudent on all graduate 
cour e work for which he / h ha enrolled. It 
i calculated by dividing the total number of 
quality point earned by the total number of 

me ter hour attempted. our carrying 
, U, W, I grade are not included. 

Grade Appeal Procedure 
Any tudent ha the right in any cour e of 
in truction to appeal a final grad wh n he / 
he beli v that the in tructor ha violat d 

hi / her tated grading policy. In uch ca e 
the following procedure will b applied: 
(1) Each faculty member mu t pecify 

hi / her grading policy at the fir t of the 
em ter. H / he may chang hi / her 

grading policy for cau e after that time, 
but he / he mu t do o uniformly, with 
amp! notification to tudent , if at all 
po ible. 

(2) If a tud nt beli ve that hi / her final 
grade i unfair in t rm of the in truc­
tor' ta ted grading policy, he / he 
hould fir t di cu the matter with the 

in tructor. If th tud nt remain di -
ati fied with hi / h r grade, he / he ma 

immediately app al to th d partrnent 
chairper on for di cu ion and po ible 
r olution. 

(3) If th tudent remains un ati fied with 
hi / her grad , he / he may file a written 
app al with the dean of th applicable 
college or chool within 60 day from 
the nd of the me ter or ummer t rm 
in which the grad wa a igned. If the 
in tructor involved is a d partm nt chair, 
the app al hould b fil d with the d an 
of the college or chool. If th instructor 
involved i ad an, th app al sh uld be 
filed with th vice pre 1dent for acad m1L 

affair . 
(4) If, ba d on th abov criteria, the d an 

find that th tud nt ha r asonabl 

cau e for an appeal, h / h mu t appoint 
a chool or College H aring ommit-
tee con i ting of thr e faculty memb r 
and thr e tud nt . The member of the 
Hearing ommittee hould be appointed 
in a mann r determined by the dean. 
Howev r, in ca e wh r th complaint 
i filed again ta dean, the ca i h ard 
originally by an ad hoc chool or ollege 
Hearing ommittee appointed by the 
vi e pre id nt for academic affair . 

(5) Both the faculty member and the tudent 
have the right to an ad i r to a i tin 
preparing and arguing their ca e. 

(6) The Hearing ommitte may draw up 
it own rule of procedur , but minimum 
due proce protection hall include 
the right of both parti to be notifi d in 
writing at lea t 72 hour in ad ance of 
the date, time and place of the hearing; 
th right of th faculty member to be 
informed in writing of the p cific nature 
of the complaint again t hirn / h rand of 
th evidence and / or v itne e on which 
it i ba ed; and th right of both partie 
to pr nt videnc and witn e in 
th ir behalf and to cro amin ad er e 
witne e . 

(7) A Hearing omrnitt ha th right not 
to hear a ca that the tudent pr nt 
to the comrnitt e, when it regard th 
complaint a frivolou and irr pon ible 
on th ba i of evidenc that the tud nt 
pr ent to th committ . In uch cir­
cum tan , th comrnitt may want to 
recommend that the tud nt talk to one 
of the univer ity c un lor . 

( ) All deci · ion will b r nd r d ace rding 
to the principle of th pr pond ranc f 
evidence. 

(9) The Hearing ommitt will b pe t d 
to produc a writt n report urnrnariz­
ing th te hm ny, indi ating it v rdict, 
e plaining th verdi t and making r om­
m ndation , if de irabl , t eith r r both 
parti s opi s of th writt n r port will 
b' -,ubm1tted to both part1 m th a , 
the vice pr 1d nt for acad m1 affair'>, the 
dean of the appli abl coll g r h 1 
and the d parhnent chairp r-, n 



(10) If the dean of th cho l or ollege H ar­
ing ommitt e rej cts the tud nt' app al, 
th ne t I vel of appeal will b th dean of 
graduat tudie , who r pre ents the vie 
pre ident of acad mic affair . 

(11) If the final deci ion hould b in favor 
of the tudent, th in tructor and the 
tudent mu t attempt to agree upon a 

mutually acceptable grad . The Hearing 
ommittee will participat in th di -

cu ion betwe n the in tructor and the 
tudent and try to mediate the di pute. 

Hov ever, if no agreement i reached, 
the tudent may be given a "W" for the 
cour and then may be given th chance 
to earn credit for the cour e by pecial 
e amination to be compo ed and graded 
by a faculty member not involved in the 
ca e. The faculty member who compo e 
and grade the examination hall be of 
the ame di cipline and hall be elected 
by the dean with the con ent of the 
tudent. If the complaint wa against a 

dean, he / he hall be elected by the vice 
pre ident for academic affair with the 
consent of the tudent. 

Academic Appeals (other than 
violation of stated grading 
policy} 
Student complaint related to final grade m 
any cour e of instruction where the tudent 
believe that the in tructor violated the tated 
grading policy will be heard according to 
the grade appeal procedure . Every attempt 
will be made to re olve other complaint / 
gnevance tarhng with the faculty member 
involved. However, in instance where thi 
1 not po 1ble, and the complaint cannot be 
sati factonly resolved through procedures 
de cribed above, the gnevant may appeal 
to the dean of graduate studies The appeal 
hould be communicated within five days 

after the achon of wh1ch the student com­
plains, or un at1 factory r olut1on was 
reached at lower level. 
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Expectations for Satisfactory Gra~ 
uate Level Student Perfonnance 

raduate tudent are expected to earn 
grade of at lea t B in mo t of their cour e 
work for their d gre . Although graduate 
tud nt may occa ionally earn a grade below 

B, the univer ity xp ct tho e in tance to 
be few in number. For graduation, a gradu­
ate tudent mu t have earned a cumulative 
grade-point average of at lea t 3.0 in all grad­
uate cour e work at Kenne aw tate Univer-
i ty and a grade of or better in each cour e 

pre ented to meet degree requirement . ( ee 
Academic Regulation for non-degree tu­
dent in the College of Education.) 

Earning grade below Bin graduate cour e 
will re ult in the following consequence : 

I. Academic Warning 
Upon earning a grade lower than Bin at lea t 
two credit hour of graduate cour e work, the 
tudent will receive a letter of warning and be 

advi ed of the consequence that will re ult if 
additional grade lower than B are earned in 
graduate cour e at Kenne aw State Univer ity. 

Upon earning a grade lower than Bin at lea t 
ix credit hour of graduate cour e work, the 
tu dent will be given a letter of warning. 

Upon earning a grade lower than B in nine 
or more hour of graduate cour e work, the 
tudent will be di mi ed from furth r gradu­

ate tudy at KSU and will not be eligible for 
readmis ion a a graduate tudent. 

II. Academic Probation 
Whenever a graduate tudent' cumulative 
grade-point average drop below 3.0, that 
student will be placed on acad mic proba­
l10n and advised of the significance and 
potential con equence of thi achon. While 
on probation, the student will not be permit­
ted to apply for admis ion to candidacy, tak 
comprehensive e ams or obtam a graduate 
degree. C.raduale tudents can hav their 
probat10nary status removed by ra1smg their 
cumulative grade-point a\ erage to at lea t 3 0. 
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Ill. Academic Exclusion 
If a graduat tudent earn nine credit hour 
of grade below B, or if a graduat tud nt on 
probation earn a eme ter or umm r grade­
point av rag below 3.0, that tud nt will be 
di mi ed from further graduate tudy at 
K U and will not be eligible for r admi ion 
a a graduate tud nt. A tudent who wi h 
to app al after the fir t e du ion mu t ubmit 
a letter d ribing the ituation and tating 
th rea on for reque ting the app al to th 
appropriate graduate program director who 
will forward hi / her recommendation to the 
dean of graduate tudie . The dean of gradu­
ate tudie will then notify the appropriate 
graduat program director, the office of the 
regi trar and the tudent of hi / her deci ion. 
The d ci ion of th d an of graduate tudi 
1 final and tudent may not app al a econd 
e du ion. 

Graduation Requirements 
Each candidate for a ma ter ' degre mu t 
apply for graduation through the individual 
program director. A tudent may reque tin 
ab entia tatu by writing to the r gi trar 
prior to the graduation erci 

ubj ct to the limitation and qualification 
tated el ewher in thi catalog, th requir -

m ent for an ad anced degree ar a follow : 
1. An application for graduation will b 

accepted and may b fil d during the 
em t r prec ding the final eme ter or 
ummer term of nrollm nt but mu t be 

filed before the end of th fir t w ek of 
hi / h r final eme ter. Thi form may 
be obtained from th program d ir ctor' 

office. 
2. A tud nt mu t complet a minimum 

of 27 hour of d gre r quir ment 
a t K nn aw tate Univer ity. andi­
date for a econd Ma ter ' d gr eat 
K nn aw State mu t earn a minimum 
of 1 additional hour in c f any 
hour u ed toward th fir t Mast r ' 
degr e (thee act numb r of hour will 
dep nd on p cific degr requir ment. ). 

3. Degr candidat mu t hav arn d 
a cumulativ grad -point average of 

3.0 calculat d on all graduat cours .., 

attempted at K U and a grade of or 
b tt r in each cour e pr ent d to meet 
d gree r quirement . ith th approval 
of the Graduate Policy and urriculum 

ommitte , individual degree program 
may e tabli h additional graduation 
requirement (e.g., comprehen ive 
e am , the i ). 

Double Majors and Concentra­
tions in a Single Degree Program 
In graduate program with pecific concen­
tration or major (the MAPW, MPA, and 
M IS program ) a tudent ma qualify for an 
additional major or concentration (within the 
pecified graduate program) by completing a 

minimum of 12 additional hour of appropri­
ate cour ework b yond that required for th 
original concentration or major, and by com­
pl ting any pecial r quirement of that major 
or concentration. 

The earning of a cond concentration or 
major will be confirm db the Office of the 
R gi trar, upon written reque t by the tu-
d nt, and only if the additional cour e are 
completed b fore an of th tudent' gradu­
at er <lit , ill be more than i y ar old. 
Double Major / Cone ntration Reque t Form 
ar available from the program dir ctor. Th 
grade in the additional hour mu t not cau e 
th tud nt' grade point averag to fall 
below a 3.0. All grad mu t b " " or high r. 

Multiple Graduate Degrees 
A . tudent may earn a particular ma ter ' 
d gr at Kenne a, tat nl nc . If 
a tudent wi h to ompl tea cond 
m a ter ' d gr pr gram, h r h mu t 
m tall admi ion r quir m nt in ff ct for 
th econd d gr and th r aft r fulfill all 
requir m nt for th econd ma ter' d gr . 

Along with oth r r quir m nt a, p cifi db 
th degr program, the tud nt mu t com-
pl t a minimum f 1 h ur fa ppr priat 
cour work b nd that r quir d for th origi-
nal ma t r d gr (th a t numb r f h ur 
will d p nd on p cific d gr r qu1r m nt ). 

E p tahon for ati fa tor raduat L I 
tud nt P rf rman , a outhn dab v , appl 

to all .., ond ma<,t r'c, d gr ..,tud nt . 



tud nt wh hav complet d a ma t r' 
d gr I where mu t m tall admis ion 
r quir m nt in ffc t for th second ma ler' 
d gr at K nn aw tat and thereafter ful­
fill all requirem nt for the cond ma ter' 
d gre . The tudent mu t al o meet the 27-
h ur minimum re idence requir m nt at 
K nne aw tate with appropriate grade and 
cour work. 

Each candidate for a econd ma ter' degree 
mu t apply for graduation. A tudent may 
requ tin ab entia tatu by writing to the 
regi trar prior to graduation e erci e . An 
application for graduation will be accept d 
and may be filed during the eme ter pre­
ceding the final eme ter or ummer term of 
enrollment but mu t be filed before the end 
of the fir t week of hi her final eme ter. 
Thi form may be obtained from the program 
director' office. 

Additional Academic 
Regulations 

Individual degree program may impo e 
additional academic regulations. Con ult with 
the program director, department head or 
advi er for thi information. 
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The Master of Accounting program is fully accred­
zted by AACSB, The International A ociation 
for Management Education. 

The Ma ter of Accounting (MAcc) degree 
i a profe ional graduate degree program 
de igned to help an individual meet the chal­
lenge of a career in accounting, whether 
public, private, or governmental. The pro­
gram tructure 1s flexible enough to erve 
the e multiple obJectives: 

• To increa ea per on' preparation for initial 
entry into the accounting profe ion; 

• To aid in preparation for accounting certifi­
cahon exam ; 

• To improve the chance of promotion man 
exishng accounting career or to facilitate 
changing career paths; and 

• To provide economical continuing educa­
tion opportunities for accounting profes-
1onal . 
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aster of 

Mission Statement 
Michael J. Coles College 
of Business ~--~-------~ 
Our Stakeholders: tudent , bu ines e , not­
for-profi t organization , local and regional 
governments, faculty and staff, the public, the 
umver 1ty, the profe ion . 

Vision: The ole ollege of Bu ine s will 
provide high quality, applied bu iness and 
managenal education in a collegial, ethical, 
and nurturing intellectual climate. 

Mission. Our Mission is the r cognition, cre­
at10n and d1ssemmahon of valuable applied 
business and managerial knowledge to all our 
present and prospective takeholders. 

Q1sbnctive C.ompetcnci~ ~ ollaboration, 
continuou learning, creativity, goal stretch­
ing, iconoclasm, innovation, niche pro\ 1der, 
resourc leveraging, responsiveness, lcchno­
log1cal sophistication. 
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Re pon ibili tie : 

To tudent : Impart relevant knowledge while 
engendering inquiry and cultivating intellectual 
curio ity. Facilitat l arning about r 1 vant tool 
and technique through collaborative team­
work, innovative p dagogy, and ophi'>ticat d 
technology. Provid cutting-edg knowledge of 
organization , their proc e , and their interac­
tion in an international marketplace. Offer an 
array of appropriate and u ful cour at loca-
tions and time which accommodate a diver e 
tudent body. 

To Faculty and taff: Attract, elect and retain 
tal nted faculty and taff. Tr at individual 
with dignity, fairn , and re pect. Provide 
opportunitie for 1 arning, lf-developm nt, 
training and career progre ion. Fo ter a cli­
mate upportive of diver ity, int 11 ctual cre­
ativity, inquiry and the que t for knowledge. 

To Bu ine e and Other Organization : Antic­
ipate and upply th n d of th e organiza­
tion for knowledge, a well a for informed, 
killed, and well-train d work force capable 

of providing the leader hip to fac the chal­
lenge of a technology-driv n, global economy. 

To Go ernment and th Public: Utilize oci­
etal r ource fficientl y and ffecti el in the 
pur uit of our goal . 

To the Univer ity: upport the Univer ity' 
mi ion and commitment to pro iding a qual­
ity ducation within an open, upportive, mul­
ticultural and nondi criminatory t aching and 
learning nvironment. 

To th Profe ion : Uphold prof ional tan­
dard and norm f conduct, advance th 
re p ctive prof ional di ciplin and ex_ce d 
thee pectation of the affiliating academ1 . 

General Requirements 
for Admission to the 
MAcc Program 

Admi ion to the MAcc program i limited 
to holder of baccalaureate degree in any 
field of tudy from an in titution accredited 
in a manner ace ptable to Kenne aw tate 
Univer ity. Admi ion will be granted only 
to tho e p r on hewing high promi of 
ucc in graduat accounting tudy. 

The ollege of Bu ine Graduate Admi -
ion ommittee determine the ligibility of 

each per on who applie for admi ion to the 
MAcc program. 

1. Baccalaureate degr e from an in titu­
tion accredited in a manner accept d by 
Kenne aw State Univer ity. 

2. Minimum cumulative adju ted grad 
point averag (GPA) of 2. 0 on a 4.0 cal . 

3. Minimum total ore of 475 (verbal, quan-
titative, and analytical) on th raduate 
Managem nt dmi ions Ti t ( MAT). (Ti t 
requirem nt may be waived for applicants 
who hav earn d an ad anced d gre .) 

4. Con ideration i given to th applicant' 
academic record, core on the GM T, 
two letter of recomm ndation if r quired, 
prof i nal re ume, typ d per onal tate­
m nl of objectives, and GM T nalytical 
Writing A s m nt r ult . 

5. Wh n there i. a conflict in th pr dic-
tion · of ucce from the GPA and MAT, 
e ccption may be made if the applicant' 
educational backgr und, e,cellenc in 
performan e in out id acti iti , er ativ­
ity and lead r hip, or ac ompli hment in 
bu<;in <;Sand prof ional activiti ar uf­
ficient to indi at ucce in th pr gram. 

6. alid Immunization rt1fi ate for mea-
le , mumps and rub Ila. 

7. As ore of at least 550 on the wnllcn T EFL 
or 213 on th com put r-bac, d T EFL ic.; 
required for all <;tudcnh for v, hom English ic.; 
not the nab, e language. Int 'mahonal appli­
cants must ha, e th ir foreign credenbab e, al­
ualed b} an 1ndcp 'ndent e, aluabon <;en 1 . 

Cour!'>c-by-cour:-. , e, aluabons, cqun alenc' to 



an a credited U .. d gree or numb r of y ar 
toward comp! tion, and grade p int average 
( P ) equi alen are required. 

Transfer Credit 
Tran f r credit i not accepted for any of the 
36 hour of credit r quired for the MAcc 
degr e, e cept und r unu ual circum tance , 
and th n only with written permi ion of 
the cc program director, granted prior to 
acceptance of the credit. 

The transfer of credit for cour e work com­
pleted at another in titution will be approved 
only under the following condition : 
1. The cour e wa completed at a regionally 

accredited in titution. 
2. A minimum grade of "B" wa received in 

the cour e. 
3. The cour e wa re tricted to graduate 

tudent only. 
4. The content of the cour e corre pond to 

that of a cour e required or permitted in 
the tudent' program at Kenne aw State. 

5. The credit to be con idered for tran fer 
will not be more than ix year old at the 
time the tudent enter Kenne aw tate 
Univer ity. 

A reque t for consideration of tran fer credit 
mu t be ubmitted to the director of the MAcc 
program by the tudent concerned during the 
fir t eme ter of re idence here. The reque t 
must indicate the pecific cour e( ) for which 
tran fer credit i ought. A copy of the other 
institution' transcript and a cour e de crip­
tion from the catalog mu t be ubmitted. A 
cour outline may al o be required. 

Grades 
Expectahon for sati factory graduate level 
tudent performance are detailed in the Aca­

demic Policies section of th1 catalog. 

In addition, tho e students who mu t tak 
the undergraduate accounting prer quisite 
cour es must obtain a grade of "B" or better 
in each of those cour es. If a grade below "B" 
i received, the tudent must repeat the cour 
until a "B" or better i received, and the 
tudent will not be allowed to proceed with 

the 000-level accounting courses until this 
requirement 1s met. 
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Petition to Graduate 
Each MAcc tud nt mu t p tition to graduate 
at lea tone eme ter prior to completion of 
program requirement . The tudent mu t con-
tact the raduate Bu in Office and reque t 
a petition. A p tition will then be prepared 
and mailed to the tudent' home addre 

Admission Criteria for Non­
Degree Students 
Accounting profe ional eeking to take 
cour e to meet continuing education require­
ment and other who wi h to earn graduate 
credit by taking MAcc cour e , but who do 
not wi h to work toward a MAcc degree, may 
apply for admi ion a a non-degree / po t­
baccalaureate tudent. The requirement for 
admi ion to thi tatu are: 
1. Baccalaur ate degree from a chool accred­

ited in a manner acceptable to Kenne aw 
State Univer ity, and 

2. Minimum undergraduate grade-point aver­
age of 2. on a 4.0 cale. 

In addition, any applicable cour e prerequi-
ite mu t be met. Application i made to the 

KSU Office of Graduate Admi ion u ing 
the ame form and procedure a other appli­
cant , a de cribed in the catalog ection on 
Graduate Admi ion Application Procedure . 
Degree- eeking tudent are given priority in 
cheduling and admi ion to cla e . 

Non-Degree to Degree Status 
Student who wi h to work toward a MAcc 
degree hould not enter a non-degree / 
po t-baccalaureate tudent . Only in pecial 
circum tance will a tud nt admitted a a 
non-degree / po t-baccalaureate tudent be 
allowed to enter the MAcc program. In tho e 
rare ca e where a tudent i ubc;;equently 
ace pted to the MAcc program, no mor than 
nin eme ter hours completed a a non­
degree / post-baccalaureate tudent may be 
applied toward the MAcc degree, and the 
dec1s1on of whether to allow tho hours to be 
applied will be made on an individual basi 
by the MAcc adm1c;;s10ns committee A c;tu-
d nt mu t submit a c;;attsfactory MAT <,cor 
upon comp! t1on of nm c;;emester hour,; m 
ord r to contmu study m the MAcc program 
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Program Prerequisites 
To begin graduate tudie in th MAcc 
program, a tudent mu t have an appropri­
ate academic background in the bu ine 
di cipline in general and in accounting in 
particular. A tudent u ually can meet thi 
r quirement by having an und rgraduate 
degree in bu ine with a concentration in 
accounting from an acer dited in titution. 

A tudent without an undergraduate bu ine 
degree in accounting may be ace pted to the 
MAcc program but will have to complete the 
program prerequi ite cour e li ted below 
that have not previou ly been taken. All 
cour e are 3 eme ter hour each. All pro­
gram prerequisites in accounting must be 
completed before MAcc accounting courses 
are begun. 

Master of Accounting ,._ _________ _ 
Accounting Foundation Courses: 
The MAcc curriculum i d veloped on the a umption that tudent will bring c rtain pr para-
tory knowledge into the 000-level cour . For tho tudent who do not have the appropriate 
bu ine foundation knowledge and kill , the Cole ollege offer v ral altemativ : (1) th 
tudent may take on or both integrated, team-taught cour , BA 6100-Anal tical Bu in 

Application and / or GBA 6200-E ploring ont mporary Bu in , peciall de igned onl 
for tud nt admitted to the MAcc / MBA Program , (2) th tud nt may take approved und r­
graduat cour e (Ii ted below) in functional ar a of bu in , or (3) th tudent may take an 
Ad vane d Standing E am to empt a cour e. Arrangement aminati n mu t b 
made through the Graduate Bu in Offic . 

A T 2100 
ACCT 2200 
EBIZ 2100 
BLAW 2200 
ECO 2100 
E O 2200 
ECO 3100 
FI 3100 
MGT3100 
MKTG 3100 

Introduction to Financial Ac ounting (3) 
Introduction to Managerial Accounting (3) 
Bu in Information y tern and ommuni ation (3) 
Legal and Ethical Environm nt of Bu ine (3) 
Principl of Micro conomic (3) 
Principle of Macroecon mi (3) 
Bu in Stati tic (3) 
Principl of Finance (3) 
Managcm nt and Behavioral ciencc ( ) 
Principle of Marketing (3) 

Credit Hours 
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Program prerequisites in acc ounting: 
c ounting prerequ1 it for und rgraduate cour e completed at KSU: 

T 3100 Intermediate Financial Accounting & Auditing 
Intermediate Managerial Accoun ting & Ta 

T -1100 Advanced Financial Accounting 

For undergraduate cour comp! ted at other in titution : 
Thre cour (nine me ter hour ) abov the introductory accounting quence (gen rally 
3000- and 4000-lev I cour e ). 

Th MAcc program con 1 t of 36 eme ter hour of cour e work in three area : 

Credit Hours 

CORE COURSES (All are r quired) 

T 000 
010 

FI 020 
MGT 999 

ELECTIVES ( 
MGT 040 
MGT 050 
MKTG 030 

Accounting In ight for Manager 
Re ource Allocation and Deci ion Analy i 
Bu me Finance 

trategic Management: n Integrative, Cap tone Experience 

elect any two of the following:) 
Managing the Value hain (3) 
Leading Work Behavior, Effectivene 

trateg1c Marketing (3) 
, and Change (3) 

ACCOUNTING AND TAXATION ELECTIVES: (6 cour es**) 

Select i graduate accounting course ( 000 level, with the AC T prefix) 

3 
3 
3 
3 

6 

18 

18 

"'* Elective cour e are primanly to be selected from tho e courses with the AC T prefix. How­
ever, with the approval of the accountmg department chair, tudent wi hmg to empha 1ze in 
informahon y tern may take up to two elechve cour e related to that area of study that are 
li ted out 1de the ACCT equence of cour es. Such cour e may be offered by the Cole College 
of Bu ine or by the a ter of cience in Information Sy terns program (M IS). Perm1s ion to 
regi ter for cour e in the MSIS program mu t also be obtained from the M I director. 

RecogmLmg the diver e preparation needed for most accounting, auditing, and tax relat d 
careers, the a ter of Accounhng includes six elech\e cour e . Students are encouraged to 
select tho e courses that will provide them the optimal pr paration for their care rs 
We encourage tudents to consult with academic advisor , faculty member,;, and work plac 
associates as they decide on the elective courses that are "best" for them. 

PROGRAM TOTAL: 36 
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Master of Accounting 
Course Descriptions 

Th figure h own after the cour e number 

and title of the cour e ignify the number of 
cla hour p r week, the number of labora­

tory h our per week, and the eme t r hour 
of credit for th completed cour e. Thu , the 

entry 3-0-3 denote three hour of cla , zero 

hour of laboratory, and three hour of er <lit. 

All program prerequi it in accounting 

(A T 3100, 3200, 4100) mu t be completed 

with a grade of "B" orb tt r b fore b ginning 

MAcc accountin g core or el cti ve cour e . 

ACCT 8000. Accounting Insights for 
Managers. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
the Career Growth MBA. 
Thi cour e provide manag r with an over­
view of key accounting i ue , with an mpha i 
on concept , tool , and international per pective 
that will provide direct ben fit in the workplace. 
Area covered include reporting p rformanc to 
takeholder out ide the entity, u ing accounting 

information in ide the entity to make deci ion 
and control behavior, and en uring the reliability 
of accounting information 

ACCT 8100. Theory of Business Report­
ing. 3-0-3. 
Prerequisite: Admi s io11 to the MAcc program or 
the Career Growth MBA program. 
A tudy of information economic , current 
and future bu ine r porting mod 1 , finan-
cial accounting th ory, and bu in valuation 
model . 

ACCT 811 0. Advanced Business Report­
ing. 3-0-3. 
Prerequi ite: ACCT 100. 
A tudy of comp! x bu ine reporting topic , 
e.g., accounting for po t mployment b nefit, 
tock compen ation, and an aminalion of 

financial tat ment analy i t chniqu . 

ACCT 8220. Studies in Advanced Mana­
gerial Accounting. 3-0-3. 
Prerequisite: ACCT 000 or equiva lent. 
A tudy of curr nt 1 su and approach c;, to 
olving comprehen 1v problems m th area of 

managerial accountmg 

ACCT 8 230 . St udies in Accounting 
Information Syst ems. 3-0-3. 
Prerequisite: ACCT 000 or equiva lent. 
Current is ue in the area of accounting information 
y t ms including an overview of contemporary 

information y terns technology management. 

ACCT 8 2 70 . Accounting and Legal 
I ssues in International Business. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
the Career Growth MBA. 
An introduction to accounting, control and legal 
i ue unique to the planning, e ecution and 
evaluation of international bu ine activitie . 

ACCT 8300. Semina r in Valuation of 
Closely H e ld Businesses. 3-0-3. 
Prerequisite: ACCT 2100, 2200 or equivalents; 
ECO 2100, 2200 or equiva lents; Fl 3100 or 
equivalent. 
An e amination of the principle of bu ine 
valuation, with an empha i on the valuation of 
non-publicly traded, do ely-held ntiti , includ­
ing both corporate and non corporate bu ine e . 

ACCT 8400. Assurance Services. 3-0-3. 
Prerequisite: dmission to the MAcc program or 
the Career Growth MBA program or pennissio11 
of tile instructor. 
A tudy of operational, complianc , quality, and 
financial audit , and an e amination of current 
and future atte tation and a urance rvice . 

ACCT 851 0. Tax Research and Proce­
dure. 3-0-3. 
Prerequisite: Penni sion of the department chair 
or completio11 of 011e u11dergraduate tax cour e. 

n introduction to th U. . f deral tax tern, 
including re earch proce , ta practice, and 
procedural i u . Thi cour e i intended 
to tr ngth n tudent ' prob! m ol ing and 
communication kill in a ta r arch tting. 
El ctronic ta re earch rvice ar u d in th 

arch for applicabl ta authority. 

ACCT 8520. Corporate Taxation. 3 -0 -3. 
Prerequi ite: P ermi ion of the department chair 
or completio11 of 011e undergraduate tax cour e. 
A study of th f deral incom ta ation of 
corporation and har hold r . ~ pie o r d 
include corporat contribution , d1 tnbution of 
shar holder , c,tock redemption , and rporate 
liqu 1da t10ns. 

ACCT 8530. Taxation of Flow-Through 
Entities. 3-0-3. 
Prerequi ite: Penni ion of the department chair 
or completio11 of 011e undergraduate tax cour e. 



n ad\anc d '>tudy of the f d ral mcome ta a­
tion of flow-through entitle , mcludmg partner-
"ih1p , orporation., and L1m1ted Liability 

ompanie . Topic include contnbut1on and 
di tnbut10n. from a flow-through entity; r port-
mg of profit , gam and lo ; comp! te and 
partial hqu1datlon ; and th parln r hip pec1al 
allocation rule . 

ACCT 8540. Taxation of Property Trans 
actions. 3-0-3. 
Prerequi ite: Pennis ion of tlte department cltair 
or completion of one undergraduate tax course. 

cour e that focu e on the federal income 
taxation of ownmg, operating, and di po ing 
of property. The cour e e amine the mcome 
ta con equence of mve ting m real e tate 
and other type of property, and offer , among 
other , an m-depth tudy of the pa ive activity 
lo rule , co t recovery method , charactenza­
tion and timing of gain and lo e , and the 
nonrecogrution rule governing involuntary 
conver ions and like-kind e change . 

ACCT 8550. Estate and Gift Taxation. 
3-0-3. 
Prerequisite: Permission of the department chair 
or completion of one undergraduate tax course. 
A tudy of federal e tale and gift tax law 
mvohed in intervivo and te tamentary 
transfer of property. Tax-planning technique 
de igned to mm1m1ze tran fer taxe and ensure 
the orderly tran fer of a et to ucceeding gen­
eration are explored, a are the u e of outright 
and charitable gift , tru t , and generation kip­
ping tran fer 

ACCT 8560. International Taxation. 
3-0-3. 
Prerequisite: Permission of the department chair 
or completion of one undergraduate tax course. 
A course examming the mcome tax con e­
quence of for ign income to US. ta payer 
and of U.S. income for foreign taxpayer . Topics 
covered include the foreign tax credit, Subpart 
F income, controlled foreign corporation , and 
sourcing rules. 

ACCT 8570. Selected Topics in Taxa­
tion. 3-0-3 . 
Prerequisite: Permission of the department chair 
or completion of one undergraduate tax course. 
An intensive ~tudy of selected topics of current 
interest, which might include, among others, 
advanced corporate taxation, state and local 
taxation, deferred compensation, and accounting 
periods and methods. 
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ACCT 8900. Special Topics in Account­
ing. 1-3 (Repeatable). 
Prerequisite: dmis ion to tlte MAcc program or 
the areer Growtlt MBA program, permission of 
instructor, and approval of program director. 
elected contemporary topic in accounting of 

mtere t to faculty and ludents. 

ACCT 8940. Directed Studies in 
Accounting and Taxation. 1 to 3. 
Prerequisite: Admission to the MAcc program or 
the Career Growth MB program and approval 
of instructor and department chair prior to 
registration. 
Special topic of an advanced or pec1ahzed 
nature not in the regular cour e offering . 

ACCT 8950. Special Projects in 
Accounting. 1 to 3 (Repeatable). 
Prerequisite: Admission to the MAcc program or 
the Career Growth MBA program, permission of 
instructor, and approval of program director. 

pecial project for tudent who wi h to pur ue 
advanced work on a particular ubject in a 
pecialized area. 

ECON 8010. Resource Allocation and 
Decision Analysis. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
the Career Growth MBA. 
An overview of model and technique 
that guide a manager' deci ion regarding 
re ource allocation. Topic include economic 
profit and value creation, optimization tech­
niqu , analy i of co t , tran fer pricing, 
choice und r uncertainty, foundations of ri k 
management, real option , revenue manage­
ment, tati tical e timation of demand, and 
model5 of trategic deci ion . 

FIN 8020. Business Finance. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
the Career Growth MB . 

The study of financial management a 1t 
affects the value of the firm ma competit1v 
business environment The cour5e focuc,es on 
capital investment strategies, co t of capital, 
rate of return, capital replacement, valuation, 
and risk takmg Th cmphasi<; is on how 
finance theory translates mto practice 

GBA 6100. Analytical Business 
Applications. 6 -0 -6 . 
Prerequisite: Admi s,011 to tl,e M cc program or 
tile areer Gro1.vth MBA. 
Thi'> class pro\ 1dc'> the non-bu.,inc'>s undergrad­
uate with foundation business knowledge and 
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kill in analytical (number and re earch) area 
to enter and ucce fully complete the core MAcc 
and Career Growth MBA program . It conform 
to the AACSB accreditation requirement by 
innovatively integrating bu ine information 
to cohort learning team . It provide for faculty 
team coordination and delivery in cla room 
etting a well a u ing di tance or di tributed 

learning on-line approache . 

GBA 6200. Exploring Contemporary 
Business. 6-0-6. 
P rerequis ite: Admission to the MAcc program or 
the Ca reer Growth MBA. 
Thi cla provide the non-bu ine undergradu­
ate with foundation bu ine knowledge and 
kill in dome tic and global economic emiron­

ment of organization , creation and di tribution 
of good and ervice , and human behavior in 
organizations area to enter and ucce fully com­
plete the core MAcc and Career Growth MBA 
program . It conform to the AACSB accredita­
tion requir ment by innovatively integrating 
bu ine information to cohort 1 aming team . It 
provide for faculty team coordination and deliv­
ery in cla room etting a well a u ing di tance 
or di tributed learning online approache . 

GBA 7095. International Inte rnship. 
3-0-3. 
P rerequisite: Completion of at least 1 hour of 
8000-level MAcc courses, must be approved by 
the graduate business office and the coordina­
tor of coopera t ive education/intemships (K U 
Career ervices); no internship work can be com­
pleted in the student's countnJ of legal residence 
or countnJ of origin. 
A up rvi ed thr e-hour credit work e peri­
ence of one academic eme ter with a previ­
ou ly approved bu in firm or governmental 
agency ub titute for one accounting elective. 
A re earch paper i required to receive credit. 
The cour e will be graded on a ati factory / 
un ati factory / U ba i . 

MGT 8040. Managing the Value Chain. 
3-0-3. 
Prerequi ite: Admi sion to the MAcc program or 
the Career Growth MBA . 
The objective of thi cour e i to learn how to 
ma im1ze the overall value to the cu tamer for 
the lea t co t po ible The valu 1 the differ nee 
between what the final product (or erv1ce) 1 
worth to the cu tamer and the effort the y tern 
e pend in filling the cu tamer's reque t. uc­
ce ful value chain managem nt require everal 
dec1 10n relahng to the flow of information 
and product or erv1cec; Dec1c;1onc; fall into 

the e three categorie : (1) value chain trategy, 
(2) value chain planrung, and (3) value chain 
operation . The topic include competitive cope 
and the value chain, the value chain and orga­
nizational tructure, product/ proce de ign, 
capacity / inventory management, location / 
di tribution management, quality, foreca ting, 
hop control, co t evaluation, and their interre­

lation hips. 

MGT 8050. Leading Work Behavior, 
Effect iveness, and Change. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
the Career Growth MBA. 
Thi cour e e plore ome of the many way in 
which human behavior affect how one manage 
and lead and ultimately how it affect individ­
ual, group, and organizational performance. The 
cour e will examine behavioral i ue from both 
the macro level and the micro level with three 
principal area of focu : 
• Individual and organizational effectiven 
• Organizational behavior-what people th.ink, 

feel, and do in organization 
• Leading organizational change 

A cone ptual under tanding and knowledge 
of the applied con equence of the e i ue are 
requi ite to under tanding bu ine matter 
a diver ea employee di cipline policie , 
career development, marketing and promotion 
trategie , and the economic of th firm. The 

principal area will bee amined with a thorough 
grounding in theory yet with a focu on how the 
a ociated knmvledg and kill ma be applied 
to develop better manager , leader , and global 
citizen . 

MGT 8999. Strategic M anagement: An 
Integrative, Capstone Experience. 3-0-3 . 
Prerequisite: Completion of graduate core and 011.e­
third to 011.e-halfofelective a11d permission from the 
Graduate Busine Office. Course is designed to be the 
final experience in the MAcc program. 
An integrative cap tone cour de 1gned to pro­
vide an e ecutive viewpoint of trateg forma­
llon and management of an nterpn . Teache 
how to audit and analyze compl ituation 
to determine the firm' - trat g1e for long-run 
urv1val and growth in comp titive mark t . 

E amine technique for analy i of environ­
mental cond1tions and tr nd , opportumt1 s 
and thr ats, re ource -tr ngth and ltm1tahon . 

ugg sts hO\'- to plan, 1mplem nt, and control 
organizational effic1en y and eff ctl\ n at 
both th trateg1c and op rational le\ I 



MKTG 8030. Strategic Marketing. 3-0-3. 
Prerequisite: dmiss ion to the MAcc program or 
the Career Grow th MB . 
Development of marketing trategies and pro­
gram and their application in firm' deci ion­
makmg. E amination of the impact of marketing 
trategie on firm' financial performance. 

Ca e , competitive marketing imulations, and 
marketing plan developments will be u ed for 
application e perience. 

Descriptions of information systems courses may 
be found m this catalog under either the Master of 
Business Administration or the Master of Science 
in Information Systems section of this catalog. 
Descriptions of the undergraduate courses that 
are prerequisites for MAcc students without an 
undergraduate accounting degree may be found in 
the KSU Undergraduate Catalog. 
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aster of 
Business 

A dministration 
Programs 

Kennesaw State University offers three graduate 
MBA programs of study: (1) Career Growth MBA, 
(2) MBA for Experienced Professionals, and (3) 
MBA for Expenenced Healthcare Professionals. Each 
of these programs are fully accredited by the AACSB, 
The International Association for Management 
Education. 

The WebMBA is another o-ption that allows highly 
selj-dzsciplmed individuals an o-pportunity to com­
plete an MBA degree on-line (distance learning.) It 
1s a time mtenszve "lock-step" program whereby each 
student takes hDo courses a semester until comple­
tion of MBA requzrements. Students attend a week­
end onentatwn and then totally work on-line, zn a 
virtual learning commumty, until degree completzon. 
Currently there are five mstztutzons from the State 
of Georgia part1c1patzng zn this mnovat1ve and col­
laborative approach. 

Mission Statement 
Michael J. Coles College 
of Business 

Our Stakeholder : Student , bu in e , not­
for-profi t organization , local and regional 
government , faculty and taff, the public, the 
univer ity, the profe ion . 

Vision: The ole ollege of Bu ine. will 
provide high quality, applied bu iness and 
managerial ducation in a collegial, ethical, 
and nurturing intellectual climate. 

Mission: Our Mi sion is the recognition, cre-
a t1on and dic;; ernination of valuable applied 
business and managerial knowledge lo all our 
prec;;ent and proc;;pecliv c,takehold rc;;. 

D1stmcttye om etenc1~ : ollaborat1on, 
contmuouc, learning, crealivity, goal slrelch­
mg, 1conocla<;m, mnovat1on, niche prov1d r, 
resource leveraging, rec,ponsiv n '>S, lcchno­
log1cal '>oph1shcal1on. 
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Re pon ibilities: 

To tudent : Impart relevant knowledge 
whil ngendering inquiry and cultivating 
int 11 ctual curio ity. Facilitate learning about 
r I ant tool and technique through col­
laborative teamwork, innovative p dagogy, 
and ophi ticat d technology. Provide cut­
ting-edg know! dge of organization , their 
proce , and their interaction in an interna-
tional marketplace. Offer an array of appropri­
ate and u eful cour e at location and time 
which accommodate a diver e tudent body. 

To Faculty and Staff: Attract, elect and retain 
talented faculty and taff. Treat individual 
with dignity, fairne , and re pect. Provide 
opportuniti for 1 arning, elf-development, 
training and career progre ion. Fo ter a cli­
mate upportive of diver ity, intellectual er -
ativity, inquiry and the que t for knowledge. 

To Bu ine e and Other Organization : 
Anticipate and upply the need of the e 
organization for knowl dge, a well a f r 
informed, killed, and w 11-trained work 
force capable of providing th leader hip to 
face the chall nge of a technology-driven, 
global economy. 

To Gov and the Public: Utilize oci-
etal re ource efficiently and effectively in the 
pur uit of our goal . 

To the University: Support the univer ity' 
mi ion and commitment to providing a 
quality education within an open, upport­
i e, multicultural and nondi criminatory 
teaching and learning environment. 

To the Profe ion : Uphold profe ional 
tandard and norms of conduct, advance 

the re pective profe ional di iplines, and 
e ce d thee p ctation of th affiliating 
academi . 

Career Growth MBA 

The ar er Growth MBA i a profe ional 
degree providing a broad ba e of general 
bu ine knowl dg , which pr pare people 
for middle- and upper-level management 
po ition . The program ks to dev lop in 
it tud nt an under tanding of managerial 
behavior and deci ion-making within the 
economic, ocial, and political environment 
of bu in operation . tudent will have 
the opportunity to improve their communi­
cation and leader hip abilitie , their anal ti­
cal and deci ion-making kill , and their 
effectiv ne at developing working r lation-
hip with ubordinate , peer and upervi­
or , and external public . 

General Requirements for 
Admission to the Career 
Growth MBA 
1. Baccalaureate degr e from an in titu­

tion accredited in a manner accepted by 
Kenn aw tat Univ r ity. 

2. Minimum cumulative adju ted grad -
point average ( PA) of 2. 0 on a 4.0 cal 

3. Minimum total cor of 475 ( erbal, quan­
titative, and analytical) nth Graduate 
Manag m nt Admi ion ~ t (GMAT). 
(Te t requir ment may be waiv d for 
applicant who have arned an advanc d 
degr ). 

4. Minimum of 2 year of ignificant bu ine 
relat d work xperienc . 

5. on ideration i. given to th applicant' 
academic record, core on th T, 
profe . ional re um , typ d p r nal tat -
ment f obj ctives, and G AT nal tical 
Writing . e m nt r suit . 

6. When there is a conflict in the pr dic-
tion of uccess from the GP and T, 
e ception may b made if th appli ant' 
educational background, x ell nc in 
performan m out id achviti . , creati -
1t1 and leader hip, or accompli hm nts in 
business and prof ss10nal actlvitie ar uf­
ficient to indicate succesc., m the program. 
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7. alid Immunization ertificate for mea5le , 
mump and rubella. 

ore of at I a t 550 on th writt n TOEFL 
or 213 on th computer-bas d TOEFL i 
requ1r d for all tud nt for whom Engli h i 
not the nativ language. International appli­
can mu t hav their for 1gn cred nhal e aJ­
uat d by an mdep ndent evaluation erv1ce. 

ur e-by-cour e evaluations, equi alence to 
an accredited . . degr e or number of year 
to\ ard completion, and grade point average 
( P ) quivalent ar requir d. 

T ransfer Credit 
tudent may tran fer up to nin em t r 

hour of graduate core cour e and elective 
cour e taken at an accredit d in titution, pro­
vided the tran fer hour are made prior to the 
la t 27 hour of cour e work. pecial hard hip 
ca e , uch a job tran fer , will be decided on 
an individual ba i by the program director. 

The tran fer of credit for cour e work com­
pleted at another in titution will be approved 
only under the following conditions: 
1 The cour e wa completed at a regionally 

accredited in titutlon. 
2. A minimum grade of "B" wa received in 

the cour e. 
3. The cour e wa re tricted to graduate 

tudent only. 
4. The content of the cour e corre pond to 

that of a cour e required or permitted in 
the tudent' program at Kenne aw State. 

5. The credit to be considered for tran5fer 
will not be more than 1x year old at the 
time the tudent enter Kenne aw State 
l.Jmversity. 

A reque t for con id ration of tran. fer er d1t 
mu t be ubmitted lo the dir ctor of the MBA 
program by th student concerned during the 
fir t eme ler of r idence here. The r quest 
mu t indicat th p c1fic cour e( ) for which 
tran fer credit i sought. A copy of the other 
in titulion' tran cript and a course de crip­
tion from the catalog mu t be 5ubm1tted. A 
cour e outline may al o be r quired. 

Grades in Graduate Courses 
E pectation for ati factory graduate level 
tudent p rformance are detailed in the Aca­

d mic Policie ection of thi catalog. 

Petition to Graduate 
Each MBA tudent mu t petition to graduate 
at lea tone eme ter prior to completion of 
program requirement . Th tudent mu t con­
tact the raduate Busine Office and reque l 

a p tition. A petition will then be prepared and 
mailed to the tudent' home addre . 

Admission Criteria for Non­
Degree Student 
1. Baccalaureate degr e from regionally 

accredited college or univer ity, and 
2. Minimum undergraduate adju ted grade 

point average of 2. on a 4.0 cale, and 
3. GMAT, or 
4. Pr v10us MBA degree. 

Non-Degree to Degree Status 
Only m rare circumstance w1Jl a tudent admit­
ted a non-degree / po t-baccalaureate b p rmit­
ted to enter the MBA program. Each ca will b 
evaluated by the MBA program director. 
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Career Growth MBA 

Th ar r Growth MBA program i made up of three cour e grouping - bu ine foundation, 
cor , and bu in el ctive . Every tudent mu t complete 1 me t r hour of core cour e 
and 1 eme t r hour of elective . Thi i a total of 36 eme ter hour of 000-level cour e 
work. ome tudent , particularly tho e without an undergraduate bu ine major, will have 
to take one or more of the bu ine foundation cour e . Each tudent ' tran cript i carefully 
analyz d; th nan acceptance letter i ent to the tudent outlining which, if any, of the bu ine 
foundation cour e ar needed to meet degre requirement 

Business Foundation Courses: 
Th MBA curriculum i developed on th a umption that tudent will bring certain prepara­
tory knowledge into the 000-level cour e . For tho e tudent who do not have th appropriate 
bu ine foundation knowledge and kill , the ole Coll ge offer eral alternative : (1) the 
tud nt may tak one or both integrated, team taught cour e , GBA 6100 -Analytical Bu ine 

Application and/ or GBA 6200 -E ploring Contemporary Bu ine , pecially de igned only 
for tudent adrnitt d to the MBA / MAcc Program , (2) th tudent may take approved under­
graduate cour e (li ted below) in functional area of bu ine , or (3) th tudent may take an 
Advanced Standing E am to empt a cour e. Arrangem nt for th e e>..amination mu t be 
made through the Graduat Bu in Office. 

A CT 2100 
A CT 2200 
EBIZ 2100 
BLAW 2200 
ECO 2100 
ECO 2200 
E O 3100 
FI 3100 
MGT 3100 
MKTG 3100 

Introduction to Financial Accounting (3) 
Introduction to Managerial Accounting (3) 
Bu ine Information Sy tern and ornrnunication (3) 
Legal and Ethical Environment of Bu ine (3) 
Principle of Microeconomic (3) 
Principle of Macro conornic (3) 
Bu ine tati tic (3) 
Principl of Finance (3) 
Managem nt and Behavioral cience (3) 
Principle of Marketing (3) 

CORE REQUIREMENTS: ( el ct five of the following 1 cour :) 

E O 010 
FI 020 
M T 040 
MGT 050 
MKTG 030 

Accounting In ight for Manager 
Re ourc Allocation and Deci ion Analy i 
Bu ine Finance 
Managing th Value hain 
L ad ing Work Behavior, Eff ctiv n , and hange 

trat gic Mark ting 

All tudent ar r quired to tak the following cor cour : 

MGT 999 trategic Management: An Int grative, ap ton E p n nc 

Credit Hours 
18 

3 
3 
3 
3 
3 
3 

3 
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ELECTIVE REQUIREMENTS: (6 ours ~s) 

Credit Hours 

18 

tudenh \,'\'Ill lect 1 000-1 vel el ct1v cour<;e off r d by th ol olleg of Bu ine s. 
Th cor cours not lect d to meet corer qu1rem nts may be u d as an lective. Stud nt 
ar en ourag d to elect tho cour e that will provide them the optimal preparation for their 
car r r a of electl\ include a countmg, busines economic , bu mes~ information y -
tern manag ment, -bu in manag m nt, ntrepreneur hip, £inane , human re ourc man-
ag m nt and d velopment, mt rnational bu ine , marketing, and operation management. 
One three-s m ter-hour elective can b taken from any graduate program at Kenne aw tate 
Univer 1ty with the wntten p rmi ion of the director of that program and the Graduate Bu i­
ne Office. 

We encourage tudent to con ult with academic advi er , faculty m mber , and workplace a oci­
ate a they deode on th electi\ e cour e that are "be t'' for them a relate to their career plans. 

Graduate Business 
Administration Course 
Descriptions 

The figure hown after the cour e number 
and htle of the cour e igmfy the number of 
cla hour per week, the number of labora­
tOI) hour per week, and the eme ter hour 
of credit for the completed cour e. Thu , the 
entry 3-0-3 denote three hour of cla , zero 
hour of laboratory, and three hour of credit. 

ACCT 8000. Accounting Insights for 
Managers. 3-0-3. 
Prerequisite: dmission to the Career Growth 
MB or MAcc program. 
This courc;e prov 1dec; managers with an oven iew 
of key accounting issues, with an emphac;1s on 
concepts, tools, and international perspectives 
that will provide direct benefits in the workplace. 
Areas covered include reporting performance to 
stakeholders outside the entity, using accounting 
information inside the entity to make decisions 
and control behavior, and ensuring the reliability 
of accounting information 

ACCT 8100. Theory of Business Report­
ing. 3-0-3. 
Prerequisite: dm1ss1011 to the areer Growth 
MBA program or the WA cc program. 
A '>tudy of information cconom1c.'>, current and 
future busin •ss reporting models, financial account­
ing theory, and business valuation models. 

PROGRAM TOTAL: 36 

ACCT 811 0. Advanced Business 
Reporting. 3-0-3. 
Prerequisite: ACCT 8100. 
A tudy of comple bu ine reporhng topic , 
e.g., accounting for po t employment benefit , 
tock com pen ation, and an e arninat1on of 

financial tatement analy i technique . 

ACCT 8220. Studies in Advanced Mana­
geria I Accounting. 3-0-3. 
Prerequisite: ACCT 000. 
A tudy of current i ue and approache to 
olving comprehensive problem in the ar a of 

managerial accounting. 

ACCT 8230. Studies in Accounting 
Information Systems. 3-0-3. 
Prerequisite: ACCT 000 or equiva lent. 

urrent i sues in the area of accounting 
information sy terns mcludmg an overview of 
contemporary information y terns technology 
management. 

ACCT 8270. Accounting and Legal 
Issues in International Business. 3-0-3. 
Prerequi ite: CT 000. 
An introduction to accounting, control and I gal 
issues urnqu to the planning, e ecubon, control 
and evaluation of intemahonal bu'>m <,s act1\ 1he" 

ACCT 8300. Seminar in Valuation of 
Closely Held Businesses. 3-0-3. 
Prerequi ite: T 2100, 2200 or equiva lent; 
ECO 2100, 2200 or equ1va le11t; fl 3100 or 
equwa lent. 
An examination of the principles of bu'>in •ss 
valuation, with an mphasis on th valuation 
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of non-publicly traded, do ely-held entitie , 
including both corporate and non corporate 
bu ine e . 

ACCT 8400. Assurance Services. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA program or the MAcc program or pennis­
sion of the instructor. 
A tudy of operational, compliance, quality, and 
financial audit , and an e amination of current 
and future atte tation and a urance ervice . 

ACCT 851 0. Tax Research and Proce­
dure. 3-0-3. 
Prerequisite: Permission of department chair or 
completion of one undergraduate tax course. 
An introduction to the U.S. federal tax y tern, 
including re earch proce e , ta practice, and 
procedural is ue . Thi cour e i intended 
to trengthen tudent ' problem olving and 
communication kill in a ta re earch etting. 
Electronic ta re earch ervice are u ed in the 
earch for applicable ta authority. 

ACCT 8520. Corporate Taxation. 3-0-3. 
Prerequisite: Permission of department chair or 
completion of one undergraduate tax course. 
A tudy of the federal income ta ation of 
corporation and hareholder . Topic covered 
include corporate contribution , di tribution of 
hareholders, tock redemption , and corporate 

liquidation . 

ACCT 8530. Taxation of Flow-Through 
Entities. 3-0-3. 
Prerequisite: Permission of department chair or 
completion of one undergraduate tax course. 
An advanced tudy of the federal income taxa­
tion of flow-through entitie , including partner-
hip , S orporation and Limited Liability 

Companie . Topic include contribution and 
di tributions from a flow-through entity; report­
ing of profits, gain and lo e ; complete and 
partial liquidation ; and the partner hip pecial 
allocation rule . 

ACCT 8540. Taxation of Property 
Transactions. 3-0-3. 
Prerequisite: Permission of department chair or 
completion of one undergraduate tax course. 
A cour e that focu e on the federal income 
ta ation of owning, operating, and di po ing 
of property. The cour e examine th income 
ta con equence of inve ting in real e tat 
and other type of property, and off r , among 
other , an in-depth tudy of the pa 1ve activity 
lo rule , co t recovery method , charact riza­
hon and bmmg of gam and lo e , and the 
nonrecognihon rule goverrung involuntary 
conver 10n and hke-kmd e chang . 

ACCT 8550. Estate and Gift Taxation. 
3-0-3. 
Prerequisite: Permission of department chair or 
completion of one undergraduate tax course. 
A tudy of federal e tate and gift tax law 
involved in intervivo and te tamentary transfer 
of property. Tax-planning technique de igned to 
minimize transfer taxe and en ure the orderly 
transfer of a et to ucceeding generations are 
e plored, a are the u e of outright and charitable 
gifts, tru t , and generation kipping transfer . 

ACCT 8560. International Taxation. 
3-0-3. 
Prerequisite: Permission of department chair or 
completion of one undergraduate tax course. 
A cour e examining the income tax conse­
quence of foreign income to U.S. ta payer 
and of U.S. income for foreign ta payer . Topic 
covered include the foreign tax credit, Subpart 
F income, controlled foreign corporation , and 
ourcing rule . 

ACCT 8570. Selected Topics in Taxa­
tion. 3-0-3. 
Prerequisite: Pennission of department chair or 
completion of one undergraduate tax course. 
An inten ive tudy of elected topic of current 
intere t, which might include, among other , 
advanced corporate ta ation, tate and local 
ta ation, deferred compen ation, and accounting 
period and method . 

ACCT 8900. Special Topics in Account­
ing. 1-3 (Repeatable). 
Prerequisite: Admission to the Career Growth 
MBA program or the MAcc program, pennission 
of instructor, and approval of program director. 
Selected contemporary topic in accounting of 
intere t to faculty and tudent . 

ACCT 8940. Directed Studies in 
Accounting and Taxation. 1-3. (Repeat­
able• not to exceed 6 semester hours). 
Prerequisite: Admission to the Career Growth 
MBA program or the MAcc program and 
approval of instructor and department chair 
prior to registration. 
Special topic of an advanc d or pecialized 
nature not in the regular cour offering . 

ACCT 8950. Special Projects in 
Accounting. 1-3 (Repeatable). 
Prerequi ite: Admis ion to the Career Growth 
MBA program or the MAcc program, pennis ion 
of instructor, and approval of program director. 

p c1al proj ct for tud nt who w1 h to pur u 
advanced work on a parhcular ubj ct in a 
p c1alized ar a 
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BISM 8450. Information Technology 
and Organizational Effectiveness. 3-0-3. 
Prerequi ite: EBJZ 2100 or equivalent, micro­
computer proficiency. 
Th1 cour e focu e on the role of information 
y tern m promoting organizational effective­

ne . tudent will analyze, for variou organiza­
tions, th mutual interaction over time betwe n 
the orgaruzation' mformat1on y tern , trategy, 
tructur and culture, bu ine proce e , tech­

nology infra tructure and e temal environment . 
tudents will develop an information y tern for 

their individual or work group u e. 

BISM 8460. Management Support 
Systems. 3-0-3. 
Prerequisite: BI M 450 or equivalent. 
Thi cour e addre e the bu ine u e of deci-
ion upport y tern (D S) by manager and 

other knowledge worker . Sy tern covered 
include On-Lme Analytical Proce ing Sy -
tern , Geographic Information Sy tern , Group 
Deci ion Support Sy tern , Executive Informa­
tion Sy terns, E pert Sy tern , and Artificial 

· eural · etworks. Student will work in team 
to develop and present mall- cale deci ion 
upport y tern to upport deci ion-making in 
pecific application areas. 

BISM 8470. Contemporary Issues in 
Information Resource Management. 
3-0-3 
Prerequisite: BI M 8450 or equivalent. 
This cour e will focu on contemporary issue in 
the management of information re ource related 
to emerging technologie , evolving organizational 
tructure , and innovations in management and 

busines processes. Cour e coverage will vary 
by term. The primary topic during a given term 
may be, for example, information y terns and 
the supply cham, global difference m mforma­
tion technology mfra tructures, or outsourcing 
information ystem functions. 

BLAW 8320. Cyberlaw. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
This cour e will mtroduce the s tudent to the 
trend m the emerging field of cyberlaw as 1t 
relates to e-busme s and cyber pace Relevant 
legal topics such as junsd1chon, mtellectual 
property, privacy, defamation, cybercnmes, 
taxation, onlme contracting, and online ecurities 
offering will be examined. 

BLAW 8330. Intellectual Property Law. 
3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
Thi cour e will allow managers and executive 
to under tand the fundamental legal is ue 
pertinent to technology management o they can 
competently create trategic plans to mamtam or 
improve their company' competitivene and 
leader hip in their indu try. 

ECON 8010. Resource Allocation and 
Decision Analysis. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
An overview of model and techniques that 
guide a manager' deci ion regarding re ource 
allocation. Topics include economic profit 
and value creation, optimization techniques, 
analy i of co t , tran fer pricing, choice under 
uncertainty, foundation of ri k management, 
real options, revenue management, tati tical 
e timation of demand, and model of trategic 
deci ions. 

ECON 861 O. International Business 
Perspectives. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
A tudy of economic, financial, political, ocial, 
and cultural en ironment in which the Ameri­
can bu ine operate abroad. Topical problem 
in developing empathy toward foreign behavior, 
under tanding of international environment , 
and analyzing practice of busine s firm operat­
ing in foreign environment will be explored. 

ECON 8640. Business Conditions Analy­
sis. 3-0-3. 
Prerequisite: ECO 8010 or equiv alent. 
Provides an introduction to the analysi of mac­
roeconomic fluctuation and bu ine condition 
m both the dome tic and international arena . 
Topic include monetary and fiscal policy a 
causal factors of economic activity, the complex­
ity of monetary pohcy m the global economy, 
and the de ign and utilization of large- cale 
macroeconomic model . Thi cour e al o pro­
vide a critical hi lorical rev1 w of domestic and 
mtematlonal fluctuations m the po t 1944 era. 

ECON 8650. Strategic Decision Making 
and Competitive Pricing. 3-0-3. 
Prerequisite: 0 010 or equiva lent. 
This cour e provides an economic analysis of the 
fundamental issues which undcrpm the firm' 
pricing and production d c1s1ons Topics include 
product d1fferent1at1on, employee compensahon, 
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optimal advertising, cartel behavior, ' device 
which facilitate collu..,ion, and the ffect of eco­
nomi of seal and cope on pricing and market 
behavior. In addition to traditional micro eco­
nomic analy i., thi cour e al o adopt a variety 
of models from noncooperative game th ory. The 
goal of the model i · to enhance the manager' 
under tanding of the impact of competition, 
regulation, and a ymmetric information on the 
firm' allocation of re ource . 

ECON 8660. Economics and Strategy 
for the Information Economy. 3-0-3. 
Prerequisite: A rlmi sio11 to the Career Grow th 
MBA or MAcc program, ECO 010 or equiva-
le11t, and FI 020 or equivale11 t. 
Thi cour provide an overview of th infor­
mation economy. Topic includ an overview of 
recent technological advance and their implica­
tion for the economy; tructure, p rformance 
and pricing in the market for information good 
and de ign of auction market ; i ue in the 
valuation and financing of new information 
economy bu ine e ; and th effect of intern t 
te hnology on financial market , product di tri-
bution, and bu ine trategy. 

ECON 8700. Econometrics and Fore­
casting Methods. 3-0-3. 
Prerequisite: ECO 010 or equivnle11t. 
Thi cour con icier th tati tical e timation 
and foreca ting of demand, co t, and price, a 
well a oth r characteri tic of importanc to th 
bu ine manager. Topic includ thee tima­
tion of r gr ion m de! , hypoth i te ting, 
detection of and correction of violation of th 
cla ical model, the analy i of qualitativ infor­
mation, time eri analy i , and the con truction 
and evaluation of for ca t . 

ECON 8720. Multivariate Data Analysis. 
3-0-3. 
Prerequi ite: ECO 010 or equiva lent. 
Theory and application of quantitative methods 
of data analy i<; with an emphasi on mpirical 
mod ling in bu ine and conomic . Topics 
include r gr s1on analy 1 , experim ntal de ign, 
d1 cnminant analy i , principal compon nt 
analy i , factor analyst , and clu t r analysis. 
Incorporate an applied proJ ct. 

ECON 8740. Quantitative Decision 
Models in Economics and Finance. 
3 -0-3. 
Prerequisite: E O 010 or equivale11t. 
Thi cour consid r.., a\ an ty of quantitat1\ 
m thods that have numerou.., application.., in 
conomic , finance, and other bu..,m s ar as. 

Among the techniques consider dare linear and 

nonlinear programming, inventory model , and 
th analy i of qu ntial deci ion . Empha I i 
plac don the utilization of computer package 
to and the integration of re ult into the deci ion­
making proce . 

ECON 8760. Simulation and Risk Analy­
sis. 3-0-3. 
Prerequi ite: ECO 010 or equiva lent. 
The theory and application of tocha tic deci ion 
model . Empha i i on the application of prob­
ability and imulation technique to tructure 
deci ion problem in bu ine and conomic . 
Topic include deci ion proc , deci ion 
analy i , mea urem n t of ri k, and tatic and 
dynamic imulation model . An applied project 
will be incorpora ted. 

FIN 8020. Business Finance. 3-0-3. 
Prerequisite: A rlmissio11 to the Career Growth 
MBA or MAcc program. 
The tudy of financial management a it aff ct 
the value of the firm in a comp titive bu ine 
environment. Th cour focu on capital 
inve tment trategie , co t of capital, rate of 
return, capital replacement, valuation, and ri k 
taking. The empha L i on how finance theory 
tran late into practice. 

FIN 8320. Advanced Corporate Finance. 
3-0-3. 
Prerequi ite: FI T 020 or equiva le11t. 
An advanced treatment f the major financial 
is u s facing non financial orporation co ering 
both th ory and practic . 

FIN 8330. Investment Analysis. 3-0-3. 
Prerequi ite: FI 020 or equivalent. 
An introduction to the inve trn nt charact ri ti f 
individual stocks, bond , and oth r financial a · 
Techniqu for analyzing their p cted r tum 
and ri. k, and trategie and techniqu for combin­
ing th m ffici ntly into portfolio are al o tudied. 

FIN 8340. Financial Statement and 
Security Analysis. 3-0-3. 
Prerequi ite: FI 020 or equiva le11t. 
Thi.., cour e allow.., '>tudcnt to analyz a com­
pany and th secuntie it issu sin th curr nt 
e onom1c and industry nv1ronment. Ther 1c, an 
empha 1s on th analvs1.., of finan ial tatcm nts 
as part of th c.;ecunty analysis pro c;;c.; and on 
the \ aluation of common stock tud nh will 
al'io e, aluate oth r c;; cunti c.; including 'iU h 
mc.;trum nts ac.; com ertible bond.., and ..,p cula­
tive grade bond'>. 

FIN 8350. Financial Markets. 3-0-3 . 
Prerequi ite: FI 020 or equivnle11t. 
An anah c.;1-., of the role of fmanual mtcrmcd1ane-., 
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and financial market m facili tating the efficient 
financing of economic activity. 

FIN 8360. Financial Management of 
Financial Institutions. 3-0-3. 
Prerequi ite: FI 020 or equivalent. 
Thi cour con ider th financial deci ion­
making framework related to i ue of capital 
acqui ition and allocation faced by major type 
of financial institutions. 

FIN 8370. Multinational Financial Man­
agement. 3-0-3. 
Prerequisite: F 020 or equivalent. 
An introduction to the concept , institution , and 
financial tructure facing multinational firm and 
the con equent implication for financial deci-
ion making in a multi-currency environment. 

FIN 8380. Real Property: Analysis and 
Investment. 3-0-3. 
Prerequisite: FI 020 or equivalent. 
An analy i of the ri k-return configuration, tax 
implication , and inve tment characteristic and 
u e of real property. 

FIN 8390. Futures and Options. 3-0-3. 
Prerequisite: F 020 or equivalent. 
Thi cour e i an introduction to and exploration 
of future and options market . The develop­
ment and operation of the e market , the 
de cription of relevant financial in trument and 
their pricmg and applications are inve tigated. 

FIN 841 O. Valuation and Strate gic 
Financial Management. 3-0-3 . 
Prerequisite: FIN 8020 or equiva lent. 
Thi course focu e on de igning and imple­
mentmg y tern that promote and reward deci-
ion that add market value to inve tor- upplied 

funds. Conceptual frameworks for valuation 
are developed and their u efulne in practice i 
examined and evaluated Valuahon framewor 
are u ed to mea ure and analyze the hi torical 
performance of actual comparue . Operahng, 
inve hng, and financmg trategies are developed 
for actual compame , target are e tablished for 
value dnver , and future performance 1 fore­
casted. Mea urement, evaluation, and compen-
ation ystem are de 1gned to align the mtere ts 

of manager and owners to produce bu me s 
dec1 ions that mcrea e the market value added 
to mvestor-supphed funds 

GBA 6100. Analytica l Business 
Applications. 6-0-6. 
Prerequisite: A dmission to the areer Growth 
MBA or MAcc program. 
This class provides the non-business under­
graduate with foundation business kno¾ledge 

and kill in ana lytical (number and research) 
ar a to nter and ucce sfully compl t the core 

ar er rowth MBA and MAcc program . It 
conform to the AA SB accreditation require­
ment by innovatively integra ting bu me infor­
mation to cohort I arning team . It provide 
for faculty team coordination and delivery in 
cla room etting a well a u ing di tance or 
d1 tnbuted learning online approache . 

GBA 6200. Exploring Contemporary 
Business. 6 -0-6. 
Prerequisite: Admission to the Career Growth 
M BA or MAcc program. 
Thi cla provide the non-bu ine undergradu­
ate with foundation bu ine knowledge and 
kill in dome tic and global economic environ­

men of organizations, creation and di tribution 
of good and ervice , and human behavior in 
organizations area to enter and ucce sfully 
complete the core Career Growth MBA and MAcc 
program . It conform to the AACSB accredita­
tion r quirement by innovatively integrating 
bu ine information to cohort learning teams. It 
provide for faculty team coordination and deliv­
ery in cla room etting a well a u ing di tance 
or di tributed learning online approache . 

GBA 7095. Internat ional Internship. 
3 -0-3. 
Prerequisite: Completion of at least 18 hours of 
8000-level MBA courses, must be approved by the 
MBA director and the coordinator of cooperative 
education/internships (K U Career ervices); no 
internship work can be completed in the student's 
country of legal residence or countrtJ of origin. 
A upervised three-credit hour work experience of 
one academic me ter with a previou ly approved 
bu ine firm or governmental agency ub titute 
for one elective. A re earch paper i required to 
receive er dit. The cour e will be graded on a ati -
factory or unsati factory (S / U) ba i . 

GBA 8900. Special Topics in Business 
and Accounting (Repeatable). 1 to 3. 
Prerequisite: A dmission to the Career Growth 
MBA program and approval by advi or and 
department chairperson. 
Selected contemporary topic ma d1 c1plme of 
interest to faculty, tudent and employers 

GBA 8950. Special Projects in Business 
and Accounting (Repeatable). 1 to 3 
(not to e xceed 6 semester hours). 
Prerequisite: Must be approved by advi or and 
selected ins tructor. 
Special proJects for students who wish to pursue 
advanced work on a particular subject ma 
spec1ali,red area 
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MGT 8040. Managing the Value Chain. 
3-0-3. 
Prerequi ite: Admi ion to tlte Career Growth 
MBA or MAcc program. 
The objective of this course 1s to learn how to 
ma imize the overall value to the cu tomer 
for the lea t cost pos ible. The value is the 
difference between what the final product (or 
ervice) i worth to the cu tomer and the effort 

th y t me pend in filling the customer'5 
reque t. Succe ful value chain management 
require veral deci ion relating to the flow of 
information and products or service . Deci ion 
fall into the e three categories: (1) value chain 
trategy, (2) value chain planning, and (3) value 

chain operation . The topic include competi­
tive cope and the value chain, the value chain 
and organizational tructure, product / proce 
de ign, capacity/ inventory management, 
location di tribution management, quality, for -
ca ting, shop control, cost evaluation, and their 
interrelation hip . 

MGT 8050. Leading Work Behavior, 
Effectiveness, and Change. 3-0-3. 
Prerequisite: Admission to tile Career Growth 
MBA or MAcc program. 
This course e'<plore ome of the many way in 
which human behavior affect how one manage 
and lead and ultimately how it affect individ­
ual, group, and organizational performance. Th 
course \.-Vill examine behavioral issue from both 
the macro lev 1 and the micro level with three 
prin ipal areas of focus: 
• Individual and organizational ffectiv ne 
• Organizational behavior-what people 

think, feel, and do in organization. 
• Leading organizational change 

A conceptual under tanding and knowledge 
of the applied consequences of these i sues ar 
requisite to under5tanding business matters 
as diver e as employee di cipline pohcie , 
career de\ elopment, marketing and promol10n 
trategies, and the economic-. of the firm. The 

principal areas will be examined \\ith a thorough 
grounding in theor1 yet with a focus on ho\r\ the 
a soC1ated knowledge and sk1ll5 may be applied 
to develop better manager , leaders. and global 
ClhLen . 

MGT 8120. Employment Law. 3-0-3. 
Prerequisite: MGT 00. 
PrO\ ides a ba'>IC understanding of the legal 
imphcal1on surrounding managerial dec1s1ons 
regarding employees and work The focus is_ on 
managerial dec1s1on making \\.tthm the law m 

area uch a EEO, American with Di abiliti 
Act, Age D1 cnmmahon in Employment, Family 
Leave Act, Employee Retir ment Incom ecu­
nty Act, Fair Labor Standard Act, Taft Hartl y 
Act, and Occupational Safety and Health Act. 

MGT 8200. Supply Chain Management 
for e-Business. 3-0-3. 
Prerequisite: Admis ion to the Career Growth 
MBA or MAcc program. 
Thi cour e focu e upon the trategic impor­
tance of upply chain management. The purpo e 
of the cour e i to de ign and manage bu ine -
to-busine to retail upply chain purcha ing and 
d1 tribution y tern , and to formulate an inte­
grated upply chain trategy that i upportive 
of variou corporate trategi . ew purcha ing 
and di tribution opportunitie for bu ine e 
and inter / intra company communication 
, y tern designed for er ating a more efficient 
marketplace ar explored. 

MGT 8240. Entrepreneurship for e-Busi­
ness. 3-0-3. 
Prerequisite: Adm is ion to the Career Growth 
MB or MAcc program. 
The essence of the cla i the amination of the 
strategy, tructure, culture, and performance of 
e-bu ine companie and the ntr pren ur that 
tart them; tog t tudent to look with vi ion 

at the opportunities in the marketplace where 
e-bu ine s works, and, ultimately, to en ure 
that student have the kill to envi ion, creat , 
and start e-busine e (whether on their own 
or inside an e isting busine a a corporat 
venture). 

MGT 841 O. Organizational Communica­
tion. 3-0-3. 
Prerequisi te: EBIZ 2100 and MGT 3100, or 
equivalent . 
The study of int rpersonal, organizational, and 
public communication proce, a the relate 
to me-.hing indl\ idual and organizational goal , 
influence of commumcation pro,rp"'"'"'"' on d ci ion 
makmg, implementation of hang , and adapta­
tion of organization.., to th ir envir nm nt . 

MGT 8490. World Class Manufacturing. 
3-0-3. 
Prerequisite: MGT 040 or equivalent. 
\ thorough examination of the condition, 
needed to be a \\ orld dac;.., manufacturer. 
Included arc the 1 ..,ue related to Just-In-Tim 
and S} nchronous Manufacturing philosoph1 , 
Quaht} Planning and Control, and I 9000 
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MGT 8520. Entrepreneurship, Innova­
tion, and Creativity. 3-0-3. 
Prerequi ite: dm i io11 to the areer Growth 
MB or the MAcc program. 
Thi cour develop a et of tool u ful for 
under tanding the human i ue of entrepr neur-
hi p and of creativ1ty-mtens1ve firms. The cour e 

addre the n ed of the would-b entr preneur 
a well a the manager of creahve and entrepre­
neurial activity within e tabli hed organizations. 
The cour al o erve a a framework and cata­
ly t to timulat entr preneurial motivation. 

MGT 8530. New Venture Analysis. 3-0-3. 
Prerequisite: Admission to the Career Growth 
M B or the MAcc program. 
Thi cour e i de igned for tudent who intend 
to undertake an entrepreneurial career by creat­
ing and pur umg opportunitie which lead to 
the owner hip and/ or control of the venture. 
Topi include identifying a bu ine opportu­
nity, developing the bu ine plan, acquiring 
control over re ource , managing the re ource , 
and planning and e ecuting the harve t. 

MGT 8540. Entrepreneurial Finance. 
3-0-3. 
Prerequisite: FIN 8020 or equivalent or permis­
sion of instructor. 
Tiu cour e focu e on financial management 
of the non-publicly traded for profit bu ine 
enterpn e. Topics mclude making financing and 
inve trnent deci ion without benefit of market 
feedback, financial planrung, valuation of project 
and bu ine coalitions, ourcing capital, finan­
cial di tre , and going public. 

MGT 8550. Consulting Service s. 3 -0 -3. 
Prerequisite: Admission to the Career Growth 
M BA or the MAcc program. 
Thi cour e ugge t a framework for dehvenng 
consulting erv1ce w1thm the bu me s com­
munity. Ba 1c consulting functions addres ed 
include kill market identification; opportunity 
recognition and e tablishment of chent ba e; 
interview problem needs assessments; observa­
tion; data collection, analys1 and documentation 
diagnosis; recommendation, implementation, . 
follow-up, and control; legal, ethical, and confi­
dentiality I sues; managing change; expectations; 
collaborative team and proiects. 

MGT 8560. Family Business. 3-0-3 . 
Prerequisite: Admission to the areer Growth 
MBA or the MAcc program. 
Explore the unique challenges and opportuni_ties 
involved m managing a family business Topics 

include the deci 10n to JOin the family firm, 
e tabh hing cred1b1hty a a son or a daughter, 
the tages of family bu me s growth and trate­
g1c planning and ucce . ion 

MGT 8800. Human Resource Manage­
ment and Deve lopment. 3 -0 -3. 
Prerequisite: MGT 8050 or equivalent. 
Provides a general under tanding of the human 
re ource management function m contemporary 
organization . Intended for tudent \:\,ho have 
not taken a ba ic human re ource management 
cour eat the undergraduate level. 

MGT 8820. Advanced Topic s in Human 
Resource Mana gement . 3-0-3. 
Prerequisite: MGT 8800 . 
Thi cour e cover ignificant new development 
in three human re ource functional area : taffing, 
compensation y tern , and performance manage­
ment y t m . The focu i on pragmatic, innova­
tive, and co t effective trategie enabling the 
creation of u tainable competitive advantage 
through human re ource management. Be t prac­
tice in the e area will be addre ed a well as 
implementation 1 ue in order to enable tudent 
to tran fer their knowledge to the work place. 

MGT 8830. Organizational Effective­
ness. 3 -0-3. 
Prerequisite: MGT 8800. 
Thi cour e focu e on the development of 
organizational capabilitie m human re ource 
management The changing condition facmg 
organization a they relate to human re ources 
and the ability of human re ource profe s1on-
al to a i t the organization in re ponding 
to change are the underlying theme . Areas 
covered in this course include crealmg learning 
organizations, fostering teamwork, employee 
involvement and commitment, creating tru t, 
re-engmeermg, building flexible and cooperative 
work forces, and cross functional involvement. 

M GT 8840. Reinventing Business 
Leadership. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or the MAcc program. 
This course addresses essential knowledge and 
skill of business leadership for professional 
and personal development. lJsmg dimensions 
of leadership applicable to business- informa­
tion, integration, inspiration, integrity, innova­
tion, and individuality -students assess th ir 
individual leadership skills and competencies, 
learn best practices of current business leaders, 
and formulate strategies for lifelong leadership 
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dev lopment. Application of leader hip in both 
traditional organization and evolving orga­
nizational tructure , networks, t chnologie , 
alliance , and diver e population i cover d. 

MGT 891 O. International Management. 
3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
Thi cour e deal with theoretical and practi-
cal a pect of managing international bu ine 
operation in the global market. It offer a 
cro -cultural per pective on the challenge of 
managing bu ine organization in multiple 
national market , and it focu e on i ue of 
cultural diver ity in ocio-political and economic 
y tern . Thi cour e offer an in-depth e ami­

nation of the condition that confront dome tic 
ent rpri e when they undertake international 
e pan ion and the common bu ine practic 
employed under uch condition . 

MGT 8980. Service and Quality Man­
agement. 3-0-3. 
Prerequisite: MGT 8040 or equivalent. 
Thi cour e ha two major component . The fir t 
component i providing an in-depth tudy of th 
key concept and practice of modem quality 
philo ophie and technique . The opportunitie 
to add valu through quality in all pha e of 
bu in and product life cycle will be identi-
fied. oncept and method of tati tical quality 
control will be pre ented. The econd component 
i focu ing on the development of a clear under-
tanding of ervice management from multiple 

per pective . Student will learn to defin , 
diagno e, de ign, rn a ure, control, and change 
ervice with the objective of improving quality 

and productivity. 

MGT 8999. Strategic Management: An 
Integrative, Capstone Experience. 3-0-3. 
Prerequisite: Completion of graduate core and one­
third to one-half of electives and permission from the 
Graduate Busine s Office. Course is designed to be the 
final experience in the Career Growth MBA program. 
An integrative cap tone cour e de igned to pro­
vide an e ecutive viewpoint of trategy forma­
tion and management of anent rpn e. ~ ach 
how to audit and analyze comp! ituation 
to determine the firm' trategie for long-run 
urvival and growth in competitive market . 

Examine technique for analy i of nviron­
mental condition and trend , opporturutie 
and threat , re ource trength and limitahon 

ugge t how to plan, implement, and control 
orgaruzahonal effici ncy and effectiv n at 
both the trateg1c and operational I vel 

MKTG 8030. Strategic Marketing. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program. 
Development of marketing trategie and pro­
gram and their application in firm' deci ion­
making. Examination of the impact of marketing 
trategie on firm' financial performance. 
a e , competitive marketing imulations, and 

marketing plan development will be u ed to 
provide for application e perience. 

MKTG 8440. Marketing for e-Business. 
3-0-3. 
Prerequisite: Admission to the Ca reer Growth 
MBA or MAcc program, MKTG 8030 or equiva­
lent 
Thi cour e develop a framework for under­
tanding the force driving the internet revolu­

tion in marketing and bu ine . The cmu e will 
cover uch topic a online behavior, cu tomer 
upport, new product development, branding, 

pricing, and intern t mark ting plan . 

MKTG 8670. Promotion Strategy and 
Tactics. 3-0-3. 
Prerequisite: MKTG 030 or equivalent. 
A cour e e amining the u e of promotion in 
profit and nonprofit organization i tudied. 
Method of promotion including public rela­
tion , adv rti ing, profe ional elling, and ale 
promotion will be analyzed, including how and 
wh n to u e each, how to mea ure effectivene 
and how to elect promotion ervice upplier . 

MKTG 871 O. Consumer and Buyer 
Behavior. 3-0-3. 
Prerequisite: MKTG 030 or equivalent. 
Utilize the b havioral ience and re earch 
method to analyze, for ca t, and m et con um r 
n ed . The rol of ad verti ing and ethica I i ue 
are analyzed. 

MKTG 8720. Strategic Product Manage­
ment. 3-0-3. 
Prerequi ite: MKTG 030 or equivalent. 
A tudy of the trategic pr duct portfolio from 
th per p ctive of th marketing manag r. In­
depth analy i of the total product, d velopment 
of product and trat gi r lated to product 
introduction, change, and del tion. 

MKTG 8730. International Marketing 
Management. 3-0-3. 
Prerequi ite: EBIZ 2100 and MKTG 030 or 
equivalents. 
Th cours fo us son th apphcahon of mark t­
ing manag m nt trateg1 s and tacllc m a global 
conomy. Using ca e tudi , th cour anal z 

how \ al) mg en\ 1ronm ntal fore mflu nc 
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adaptation of the mark ting mi and how 
homog nizmg fore influence global tandard-
1zation of mark ting trategy. 

MKTG 8750. Applied Marketing 
Research. 3-0-3. 
Prerequisite: EBIZ 2100 and MKTG 030 or 
equivalent . 
Examination and evaluation of marketing 
information ource and y tern for opportunity 
identification and analy i , planning, deci ion 
making, and control. 

MKTG 8770. Sales Management Deci­
sions. 3-0-3. 
Prerequisite: MKTG 030 or equiva lent. 

d a need tud y of conceptual and methodologi­
cal tool u ed to upport deci ions r quired for 
the management of ale per onnel and the plan­
ning and control of ale operation . 

MKTG 8780. Business to Business Mar­
keting. 3-0-3. 
Prerequisite: MKTG 030 or equivalent. 
An examination of the area of trategic and tac­
tical planning and implementation when dealing 
with products old to other bu ine firm . 

MKTG 8790. Applied Global Business 
Strategies. 3-0-3. 
Prerequisite: Admission to the Career Growth 
MBA or MAcc program or permission of instruc­
tor. 
Thi cour e focu e on an applied multi-di ci­
plinary approach to under tanding and imple-
menting global bu ine trategy. It examine the 
pha e of global trategy evolution, empha iz­
mg the key trategic thru t a well a how to 
leverage the firm' po ition and competencie to 
take advantage of potential ynergie . A pecial 
leammg opporturuty i provided by a required 
over ea bu ine tudy tour. Student will be 
expo ed to foreign culture and perc,pechve on 
global strategy formulation and implementabon 
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MBA for Experienced 
Professionals 

The Ma ter of Bu in Admini tration (MBA) 
for E perienced Prof ional degree i an 
innovative, interactive, integrated program 
that incorporate real-life experience into 
every component. The program i proce -
oriented rather than functionally-oriented and 
taught in a team nvironment that imulate 
the workplace. Individual completing the 
program become complete manager and 
leader with new idea , broad p r p ctive , 
technology awarene and an e panded bu i­

ne network. 

General Requirement s for 
Admission to MBA for Experi­
enced Professionals 
The MBA for E perienc d Profe ional pro­
gram i limited to talented men and women 
who have earned baccalaureate degree in 
any fi Id of tudy from in titution accredited 
in a manner ace pted by Kenne aw tate Uni­
ver ity. Applicant are e pected to have the 
intell ctual curio ity and motivation neces-
ary to u tain an inten ive graduate program 

and a profe ional car er. Admi ion will be 
granted only to tudent howing high prob­
ability of ucce in po tgraduate bu ine 
tudy. 

The ollege of Bu ine Graduate Admi -
ion ommittee det rmine the eligibility of 

each per on who appli d for admi ion to the 
MBA for E perienced Profe ional program. 
Consideration i given to th applicant' aca­
demic record, core on the Graduate Man­
agem nt Admi ion 1 t (GMAT) and work 
e perience. 0th r factor review d includ 
the applicant' educational background, 
performance in out ide activitie ·, evidence 
of activity and 1 ad r hip and r cord of 
accompli hm nt in bu ines and profe ional 
activitie . 

Only cour work from in titution with 
accreditation equivalent to that granted by 
the ommi 10n on ollege of th Southern 
A oc1ation of oll ge and chool or 1mdar 

recognized institutional accrediting agencie 
i consider d in evaluating an applicant for 
admi ion. 

1. Baccalaureate degree from an in titu­
tion accredited in a manner accepted by 
Kenne aw Stat Univer ity. 

2. Minimum cumulative adju ted grade-point 
average of 2. 0 on a 4.0 caJe. 

3. Minimum total core of 475 on the Gradu­
ate Management Admi ion Te t (GMAT). 

4. Minimum of 5 year of management or pro­
fe ional e perience. 

5. on ideration i given to the applicant' 
academic record, core on the GMAT and 
work experience. Other factor reviewed 
include the applicant' educational back­
ground, performance in out ide acti itie , 
evidence of creativity and leader hip, 
record of accompli hment in bu ine and 
profe ional activitie . 

6. When there i a conflict in the pr dic-
tion of ucce for the GPA and GMAT, 
e ception may be made if the applicant' 
educational background, e cell nee in 
performanc in out ide activitie , creativity 
and leader hip, accompli hment in bu i­
ne and profe ional activitie ar uffi­
cient to indicate ucce in the program. 

7. Valid Immunization Certificate for mea le , 
mump and rubella. 

. A core of at lea l 550 on the written TOEFL 
or 213 on th computer-ba ed TOEFL i 
required for all tud nt for whom Engli his 
not the native languag . International appli­
cant mu t have th ir foreign cred ntials aJ­
uated by an indep ndent e aluation rvic . 

our e-by-cour e evaluations, qui aJ nc to 
an accredited U .. degr or numb r of y ar 
toward completion, and grad p int average 
equivalents ar r quir d. 

In reviewing the acad mic work of applicant , 
th Admi ion ommitt aluat th 
junior s nior adju ted grade point av rag 
for all applicant . In ca wher th applicant 
ha don additional a credited und rgradu­
at work b yond th bach !or' d gr or 
has done acer d1t d graduat work, th mo t 
recent t\.\O-year adju t d GPA will b u din 
the admi sion con id ration. 
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n applicant will not be admitted until a 
comp! ted application, an official GMAT 
core, and official tran cript for all und r­

grad uate and graduate cour e have b en 
rec ived and aluated. Admi ion deci ion 
are determined b the ollege of Bu ine 

raduat dmi i n ommitt and are 
communicated in writing by the oll ge of 
Bu in Graduat Admi ion ommittee 
to the applicant a o n a i practical aft r 
material have be n received and evaluated. 

Program Fees 
The co t for the 1 -month program i $30,000. 
Thi fee include a nonrefundable depo it of 
$500 which i due upon acceptance to the pro­
gram. The remaining $29,500 i prorated over 
the entire program. Meal , te tbooks, note­
book computer, retreat and the International 
Re idency are included in thi fee. 

Transfer Credit 
tudent enrolled in the MBA for Experienced 

Profe ional program will not be given credit 
for cour e taken at other in titution . 

Candidacy 
Student will be admitted to candidacy upon 
ucce ful completion of 9 eme ter hour 

of cour e work with a minimum cumulative 
grade point average (GPA) of 3.0 and a grade 
of "C" or better in each cour e pre ented for 
candidacy. Student not achieving a minimum 
cumulative GPA of 3.0 after the completion of 
9 credit hours will be admitted to candidacy 
at uch hme as they achieve a 3.0 mmimum 
GPA. 

Grades in Graduate Courses 
Student mu t earn a grade of "C" or better in 
every graduate-level cour e. They mu t al o 
achieve a GPA of at least 3.0 m: 
1. all 7000 and 000-level GBA cour e , and 
2. mall graduate-level course . 

Petition to Graduate 
Each MBA tudent mu t petition to graduate 
at lea tone eme t r prior to completion of 
program r quirement . The tudent mu t con­
tact the Graduate Bu ine Office and reque t 
a petition. A p tition will then be prepared 
and mailed to the tudent' home addre 

Admission Criteria for Non­
Degree Student 
Stud nt cla ified a non-degree tudent are 
not permitted to enroll in MBA for Exp ri­
enced Profe ional cour es. 

The MBA for Experienced Profe ional Pro­
gram allow an individual to earn an MBA 
degree in 1 month without interrupting hi 
or her career. A sociate complete cour e 
which are team taught by experienced full­
time graduate faculty. All traditional prereq­
ui ite are incorporated into the program. 
Optional refre her e ions, , via variou 
di tance learning vendor or CD ROM, are 
provided in computer applications, quantita­
tive method , communication, finance and 
accounting. 

The cla chedule i d signed to minimize 
the time an individual must be away from 
the office and home. Cla e are held one 
weekend per month, on Friday afternoon and 
all day Saturday and Sunday. The entire 1 
month chedule i provided in advance, o 
the profe ional can more ea ily coordinate 
hi or her busine and per anal commit­
ments with their re pon ibilitie at chool. 

During the 18 month of tudy a ignificant 
portion of the overall learning e perience 
take place via online a ynchronou commu­
nication with both faculty and fellow a oci­
ates. Traditional in-clas time i augmented 
ach eme ter by utilizing "electronic cour -

eroom" di cu ion concerning a igned read­
ings and ca . Incorporating thi technology 
into the program erve a an e ten ion of 
m-clac,s time by allowing a sociate to a k 
que tlon and receive feedback prior to the 
r ading and cases being discu sed in-clas . 
Ac, a re ult, in-class tim is utiliz d more effi­
ciently and effcct1v ly. 
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MBA for Experienced Professionals 

GBA 7005 (Variable 1-6 semester hours) 
TEAM DEVELOPMENT AND ORIENTATION RESIDENCY 
Prerequis ites: Admission to MBA-EP or MBA-PE program; Completion of a igneri computer tutori­
als; Completion of self-assessment instruments. 

DE RJPTI 
Our innova tiv Ti am R treat i d igned to introduce tudent to ba ic teamwork kill a well 
a omputer and analy i tool nece ary for ucce ful performance. Both during and aft r 
th r id ncy, communication and collaboration betwe n and among faculty and a ociate i 
facilitated by u e of a di tance learning platform. ignificant attention i d dicated to thi col­
laboration application a it repr nt on -third of the total number of contact hour between 
faculty and a ociate each eme ter. Topic include: 

• Team formation and development 
• Integration of div r individual into team 
• gotiation and conflict management 
• Team contract 
• Ori ntation to computer oftware: pread heet, pre entation graphic , word proce -

ing, internet acce and electronic mail 
• Orientation to th di tance learning platform; Lotu ote / L arning pace 
• Ba ic financial analy i tool 

COURSE CURRJ ULUM 
• Individual differ nee in learning tyle and their effect on t am functioning 
• Ba ic kill of n gotiation and onflict management 
• A e ment of individual variable into team comp ition 
• Indi idual div r ity effect in team d v lopm nt and functioning 
• Formation of MBA work t am ba ed on If-a ment information 
• egotiating initial team contract 
• Ba ic computer kill , including u e of pread h t , graphic , word proc ing, int r-

net acce , and electronic mail, w ith p rimary mpha i on th latt r h o. 

GBA 7010 (9 semester hours) 
INSTITUTIONAL EXCELLENCE 
Prerequisite : GBA 7005 - Team Development and Orientation R e ide11cy. 

DE RJPTIO 
Thi cour e amine topic that form th ba i f rd termining in, titutional cell nee. The 
Lotu ote / Learning pa di tanc 1 arning platform c ntinu lob incorp rat d thi 
eme t r. Th u of thi t hnol gy a an e ten ion of in-cla tim b pro id ing a 1-

a te the abili ty to di u , with f llow a ociate and faculty, reading and i u p rtaining t 
ach on-campu w k nd . Topic includ : Financial tatement , Ma r tructur , 
orporat Finan ial tructure, L gal and ov rnan tructur , M n tary P lie , trat g 

Framework, Pr ntation kill , Fi cal P Ii y, D fining th rganizati n, L adcr hip and ul­
tur , Managing Growth, Organizati n D ign, Tim alu of M n y, orporat P rforman , 
Financial tatement Analy is, Economi Yalu dd d and Valuati n, al tting and m­
pen a tion, Human R ourc trat gy, orporat alu and th1 , apital o. land apital 

tructure. 
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URSE RRI ULUM 

e kend n 
• Financial tatem nt 

• Macro Economic tructure 
• orporate Financial tructure 

• Legal & ov rnance tructure 
• on tary Policy 
• trategy Framework 

Weekend Two 
• Pre entation kill 
• Fi cal Policy 
• Defining the Organization 
• Leader hip & Culture 
• Managing Growth 
• Organization De ign 

Weekend Three 

• 
• 
• 
• 
• 
• 
• 

Time Value of Money 
Corporate Performance 
Financial Statement Analy i 
Economic Value Added and Valuation 
Goal Setting and Compensation 
Human Re ource trategy 
Corporate Value and Ethic 

Weekend Four 
• Capital Co t and Capital Structure 
• Seme ter Project Pre entations 
• Leader hip & Per onal Growth 

GBA 7020 (11 semester hours) 
BUSNESS EXCELLENCE 
Prerequisites: GBA 7010 - Institutional Excellence 

DESCRIPTIO 
Thi cour e examine topic that form the ba i for determining bu ine excellence. The Lotu 

ote Leammg Space distance learning platform continue to be incorporated thi eme ter. 
The u e of thi technology erve as an exten ion of in-cla time by providing a ociate th 
ability to di cu , with fellow a ociate and faculty, reading and i ue pertaining to ach 
on-campu weekend Topic mclude: Re ource Allocation, Ri k and Return, Micro conomic 
and tructure, Market Analy is of Indu trie , Indu try Force , Quantitativ Analy i , Inve t-
ment Dee1 10n Critena, Strategic Frameworks, Bu in Strategy m Action, apital Deci ion , 
Operating Sy tern , Expan ion and Integration, Managerial Accounting and o t Analy i , 
Product Po 1horung1 Brandmg and Promotion, ustomer Service, Proce and Proce E c 1-
lence, Quality Proce e , Stab heal Principle , Process ontrol, hang Management, Project 
Management, Information and Knowledge Management, Human Re ource Strategy & D vel­
opment, Value Dnvers, and Leadership and Personal rowth. 
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OUR E URRI ULUM 
• 

• 

• 

• 

• 
• 

• 

• 

• 
• 

• 
• 

• 

• 
• 

• 
• 

• 

Und r tand th appropriatene of variou obj ctive for the furn, (e.g., ma imizing 
profit, value, market hare), including differentiating between th economic and 
accounting concept of profit and co t. 
Cla ify co t and revenue ource relevant to the deci ion under con ideration u ing 
contribution analy i . 
Under tand th notion of opportunity co t and it implications for efficient election 
of tran fer price . 
Under tand the relation hip b tween engineering efficiency, economic efficiency and 
the goal of co t minimization including the impact of technological innovation and 
change in input price on the co t tructure of the firm. 
Li t and e plain the major factor which influence th demand for a product. 

ompute a imple price ela ticity of demand and e plain it relevance in pricing 
deci ion of the firm. 
Di cu how variou pri ing practice uch a " kimming", off-peak pricing, econd­
branding (generic ) may be con ider d device for price di crimination. 
Under tand how to manage the marketing function to generate the ca h flow to 
enhance firm value. 
Di cu market d finition in term of both geographic and product market . 
Under tand how to make inve trnent deci ion in which individual and coll cti e 
intere t di erge. E plain the implication of the "Pri oner ' Oil rnrna" for the 
tability of cartel behavior. 

U e th capital budgeting proce to make alue increa ing deci ion . 
Identify management deci ion for which a quantitative approach i appropriate and 
the role that both return and ri k have in optimal deci ion making. 
Recognize managerial problem for which math matical programming i an appro­
priate tool. Formulate a mathematical program (con trained optimization) prob! m 
algebraically and, u ing a pread he t tool, olv it and int rpret the r ult . 
Recognize managerial problem for which linear regr ion i an appropriat 
U ea pread heet toe timate a regre ion model including coll cting and a 
data and interpreting the re ult . 
Develop kill for ba ic legal re earch . 

tool. 
mbling 

Recognize the effect of ta e on managerial deci ion making. Under tand 1 gal 
re triction on both dome tic and international tran fer pricing. 
Develop ome competency with th quantitative technique a ociat d with proj ct 
management. 

GBA 7030 (9 semester hours) 
PRODUCT/SERVICE EXCELLENCE 
Prerequisites: GBA 7020 -Busine Excelleuce 

DE CRIPTIO 
Thi cour e e amin topic that f rm the ba. i. for determining product / ervic c llenc . 
The Lotu ote / L arning pac di tance learning platform continu to b incorporated thi 
eme ter. The u e of thi t chnology erve a an t n ion of in-cla tim by pr iding a oci­

ate the ability to di cu , with fellow a ociat and faculty, r ading and i u p rtaining 
to each on-campu weekend Topic include: Data Analy 1 and M d ling, Th oi of th 

u tomer, Economic of Pric and utput, D mographicc, and For ca ting, o t/ olum / Pr fit 
Analy 1 , Framework for Product nice trat gy, Product rv1 P rf rman , gm nta­
tion, Po 1tioning, Product / en1ce D v lopm nt, Financial Dnv r Anal i , Adverti ing and 
Promotion, Pncmg, Brand Managem nt, Post Tran~achon nice, Produ t n 1 e 11 nc , 
L adersh1p and P rsonal Grav\ th, and Team Developm nt 
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E E TER UR E URRI ULUM 
• 

• 

• 

• 

• 
• 

• 

• 

• 

Identify h w trategic and tactical management deci ion create (or de troy) value for 
the firm' owner . 
E plain th c ntrality of ca. h flow g neration capacity to firm value. Be able lo 
e aluate th impact of change in the ca h flow of th firm (including ize, timing, 
and ri kin of tho e flow ) on the value of the firm. 
Identify and e plain different mea ure of firm value ( .g., book value, the value 
of a firm a a going concern, market value of the a t of a firm, both tangible and 
intangible, breakup value, and liquidation value). 
Under tand the role of managerial accounting y tern in making, implementing, 
monitoring, and evaluating deci ion in the firm. 
Und r tand the impact of ta e on deci ion-making and value creation in the firm . 

omprehend the trategic treatment of human re ource activitie de ign d to maxi­
mize the contribution of each employee to organizational effectivene and value 
creation. 
Under tand the impact of change and change management in the creation of firm 
value. 
Under tand the role of financial information and control y tern in the creation of 
firm value. 

nder tand the role of financial tructure in the creation of the firm . 

GBA 7035 (Variable Credit Hours 1-6) 
INTERNATIONAL RESIDENCY 

DE CRIPTIO 
This unprecedented learning experience offer candidate the opportunity to confer and convene 
with non-U.S. EMBA counterparts via the Internet, eeking information and haring olutions for 
every busine challenge. This dynamic virtual teaming proce provide as ociates with an expe­
riential view of what is required to do busine internationally. Teams negotiate contracts and deal 
with cultural, technological, geographical and team governance is ues together. The re ults of tack­
ling the global- cale trategic i ue are econdary to the teaming proce , which i of foremo t 
importance. Teams hold individual video conference to define the cope of their tudy, how it will 
be accompli hed, and what role individual international team member will play. Each virtual 
team develop a working agreement that de cribe its operating norm . A written work plan, which 
is international in context and trategic in cope, i then created by each team. The exp rience al o 
include an international trip to join with their non-U.S. EMBA counterpart to participate in com­
pany visi and additional instruction period . Team will al o deliver pre entations to an audience 
of international faculty, corporate executive and venture capitali ts regarding their international 
projects dunng the tnp. 

GBA 7040 (9 semester hours) 
DECISION MAKING AND PROFESSIONAL DEVELOPMENT 
Prerequisites: GBA 7030 Product/ ervice Excellence. 

DE RIPTIO 
Tiu course examme topics that form the ba ic:; for dcmonstrahng excellence through deci ion 
making and mdividual profe s10nal development. The Lotus ot s/ Leammg pace distance 
learnmg platform conhnuec; to b incorporated this mec:;ter The u of th1c:; technology servec:; as 
an extension of m-class hme by prov1dmg assoaates the ability to d1 cu c:;, with fellow a . ciat 
and faculty, readings and issues pertammg to each on-campus we kend. Topic mclud D as1on 
Feedback and Planning, Integrahng Bu m sc; and Perc;onal Planning and Pcrc:;onal and Profc s1onal 
Development. 
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OURSE URRICULUM 
Weekend One 

• Introduction to the Deci ion Simulation 
• 
• 
• 

Simulation Deci ion I Preparation and Submi ion 
Deci ion Feedback and Planning 
Integrating Bu ine and Per onal Planning 

Weekend Two 
• Simulation Deci ion II Preparation and Submi ion 
• Deci ion Feedback and Planning 

Weekend Three 

• 
• 

Simulation Deci ion III Preparation and Submi ion 
Deci ion Feedback and Planning 

Weekend Four 
• Simulation Deci ion IV Preparation and Submi ion 
• Deci ion Feedback and Planning 
• Per onal Development Planning 

GBA 7090 (1 - 9 semester hours) 
SPECIAL TOPICS FOR THE POST MBA 
Prerequisites: Completion of an MBA; must be approved by the MBA director; not available to stu­
dents currently enrolled in an MBA program. This course can be taken for credit multiple times. 

DES RIPTIO 
Selected contemporary topic in a bu ine related di cipline that are of intere t to faculty, 
MBA alumni, and employer . 

WebMBA 

For information on the WebMBA , pl a e contact the Graduate Bu in Office at 770-423-60 7. 
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MBA for Experienced Healthcare Professionals 

For information on the MBA for E p rienced Healthcar Profe ional , plea e contact the Graduate 
Bu in Office at 770-420-4622. 
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aster of 
Science in 

Computer 
Science 

The Master of Science with major in Applied 
Computer Science for Experienced Profe -
ionals (MSACS) i a thirty- ix hour graduate 

degree program. Cour ework in the following 
areas will be included: Embedded Sy terns 
Computing Sy terns Software Engineering 
Principle -tier CUent/Server Sy tern Paral-
lel & Di tributed Sy terns Distributed Object 
Technology. The MSACS i perfect for working 
profes ionals with indu try experience in corn­
pu ting and information technology intere ted 
in obtaining a graduate degree in computer 
cience, concurrent with work commitment . 

Cour e will be offered in a cohort/ learning­
community allowing tudent to complete 
the program in 22 months (5 semester 
including a ummer eme ter). The program 
is approachable for students with mode t 
techrucal backgrounds, and do not require 
an undergraduate degree in computer science. 
Graduate will be awarded cerhficat10ns m 
Embedded Sy tern and a cho en professional 
cerbficahon 

Web-Based Instruction Delivery 
Cla e will meet in per on and on-carnpu 
only every third week. Instruction will be 
delivered u ing web-ba ed technologie for 
the other cla meeting , supplemented by 
tudy group team , and ad-hoc meeting . 

Lecture will be delivered u ing ynchronou 
di tance learning t chnology over the web, 
where tudent attend cla over the web at 
an a signed time, or view the archived lecture 
at their convenience. Real-tirn interaction 
between the tudent and profe or will 
be upported u ing online "chat" facilitie 
and white-board. The use of di tance-learn­
mg technology and taggered on-carnpuc; 
meetings i intended to accommodate "non­
trad1t10nal" students balancmg work with 
graduate tudy. 

Individual Lab Equipment 
The non-trad1t1onal technology-based m truc-
tion delivery component of the A S pro-
gram requires that student have off-campus 
access to laboratory components C.ours s with 
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hardware- p cific lab e p rim nt (embedded 
y t ms) will b conducted u ing hardwar and 
guipment i ued to ach tudent for home and 

off-campu u . In addition, the I d part-
m nt maintain a faculty developm nt and 
graduate tudent re ource room with laboratory 
equipm nt availabl for tudent u e. 

General Requirements 
for Admission to the 
MSACS Program 

1. An undergraduate degree from an accred­
ited in titution i required. The program i 
open to variou major with appropriate 
background who can ma ter the founda­
tion , and i not r tricted to undergraduate 
degree in cience and engin ering. 

2. Minimum cumulativ undergraduate 
adju ted GPA of 2.75 on a 4.0 cal . 

3. E peri nee in the computing indu try i 
requir d . Thi can include both part-time 
and full time e perienc . 

4. our ework in the following prerequi ite 
foundation ar required: 

a. applied calculu 
b. phy ic 
c. computer programming 
d. computer architecture 
e. data tructure 

Work e peri nc and oth r cour ework 
can electi ely replace certain pr requi ite 
knowledg foundation at th di er tion of 
the program director with d mon tration of 
tudent com pet ncy in th know! dg area. 

5. Minimum cor of 1425 (verbal, quantita­
tive and analytical) on the neral Te t of 
th Graduate Record E amination ( RE). 

6. 0th r crit ria will b con id red by the 
MS C Admi ions ommilt f r appli­
cant , including: 
• cour e work 
• major ar a our work PA 
• profe ional c rtification in computing 

area 
• r I vant work e p rien e 
• prof i nal activili 

7. International tudent mu t ubmtt a mini­
mum TOEFL core of a t lea t 600 to b con­
sid red for adm1s 10n. 

Valid Immunization ertificate for mea­
le , mump , and rub lla. 

Program Fees 
The co t of the MSA S program i 25,000 
for five (5) eme ter of cour work. 

Grades in Graduate Courses 
E pectation for ati factory graduate level 
tud nt performance are detailed in Aca­

demic Policie ection of thi catalog. 

Petition to Graduate 
Each MSAC candidate mu t petition to 
graduate at lea tone eme ter prior to com­
pl tion of program requirem nt . The tu-
dent mu t contact the MSA program office 
and requ ta petition. Application hould 
meet with their advi or or the MSA direc-
tor and complete a graduation checkli t 
prior to ubmitting their p tition to the K U 
r gi trar ' office. 

Foundation Courses 
tudent lacking formal preparation ma 

b required to complete one or more of the 
following computing foundation cour 
Th e cour ar d igned to provid an 
individually tailored program of tudy in 
comput r ci nee foundation , and will b 
delivered in an onlin elf- tudy format. Th 
pr requi ite for th e cour ar program 
admi ion. 

CS 8001 Computer Hardware 1 Hour 
A tudy of ba ic com put r hard war ompo­
n nt and d vice including flopp and hard 
di k dri , m nitor t chnol gie , printer , 
digital cann r and amera , ptical torag 
d vice , backup d vice , raid t chn logy, 
Int 1 and MD pr ce or g n rati n . Th 
c ur will aL o di u. the diff r nc (and 
imilaritie ) b tw n workstati n , P , 

mainframe , rv r , and up re mput r . 

8002 omputer etworking 1 Hour 
tudy of basic n tw rking m th d , t p 1-

gie , d vie and t chn logi . 

003 lementary Data tructure 1 Hour 
study of el m nla r , data structur m lud­

mg arrays, lists, and tr , along w ilh c.;impl 
m thod c.; fo r sorting and s ar hmg. 
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Credit Hours 

REQUIRED TRADITIONAL COURSEWORK 27 

C 421 
C 422 
C 431 
C 532 
C 411 
C 512 
C 625 
cs 62 
C 635 

Computing Sy tern 
Advanced omputing y tern 

oftware Engineering 
Advanced oftware Engineering 
Embedded y tern and Micro-controller 
Advanced Embedded y tern and Micro-controller 
High-Performance Computing 

-Tier Client-Server Sy tern 
Di tributed Object Technology 

Non-Traditional Applied Studies 

3 
3 
3 
3 
3 
3 
3 
3 
3 

9 

Student will complete 9 credit hour of tudy of current applied computer cience topic , 
including erninar and lecture a part of the Di tingui hed Speaker Lecture Serie , a Special 
Topic cour e of tudy (LI UX or ORACLE certification), and a Directed Study (include group 
travel to a conference to learn the late tin embedded and real-time y tern technology). 

CS 910 Profe ional Seminar 
CS 940 Directed Study 
CS 990 Special Topic 

3 
3 

3 

MSACS Distinguished Speaker Lecture Series. Three credit hour of CS 8910 Profe -
ional Seminar over three erne ter . 

Professional Certifications: In addition to receiving the Embedded Sy tern Certification 
a part of the program cour e requirement , tudent will complete a profe ional certification 
program. Each program con ist of 144 hour of hand -on continuing education tudy in either 
L UX y tern adrnini tration or ORACLE databa e adrnini tration, and will receive 3 hour 
of graduate credit upon completion of all certification requirement . 

Embedded Systems Conference: Student will travel a a group to attend one of the 
four embedded y tern conference offered yearly around the country. Student will att nd 5 
day of inten ive tudy in current topic m embedded and real-time y tern . Each tudent will 
elect one topic for further independent re earch and tudy upon return from the conference, 

culminating in a pre entahon to student and faculty. 

PROGRAM TOTAL: 36 
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MSACS Course Descriptions 

CS 8001. Computer Hardware. 1-0-1. 
Prerequi ite: Adm is ion to the M A program. 
A tudy of basic computer hardware component 
and de\ 1c . Topic" include storage, morutor 
technolog1e , printer , digital canner5 and cam­
eras, optical storage de\ ice , backup devic , raid 
technology, proce sor generation , workstations, 
P s, main.frame , servers, and upercomputer . 

CS 8002. Computer Networking. 1-0-1. 
Prerequisite: Admission to the M AC program. 
A tudy of basic networking methods, topolo­
g1e , d vice and technologie . 

CS 8003. Elementary Data Structures. 
1-0-1. 
Prerequisite: Adm is io11 to the M AC program. 
A tudy of elementary data tructure including 
array -, list , and tree , along with imple meth­
ods for sorting and searching. 

CS 8411 . Embedded Systems and 
Microcontrollers. 3-0-3. 
Prerequisite: Adn1i s io11 to the M AC program. 
An introduction to embedded y terns, embed­
ded y tern programming, microcontroll r and 
embedded y tern analy i and de. ign. Discus-
ion of real-time y terns, operating system , 

timing con traint and ecution ize limitation'>. 
Laboratory e penence will realize theoretical 
conceptc;. 

CS 8421. Computing Systems. 3-0-3. 
Prerequisite: Admission to the M AC program. 
Thi cour e i the fir t in a sequence of two 
required core cour e building a high level 
of competency in computmg sy tern . The 
sequ nee build content in the following knowl­
edge ar a : archit ctur performance nhance­
ment , advanced computer architectures, 
data communications, networkmg protocols. 
Topics mclude caching, pipelines, super-scalar 
architectures, multiprocessors, multi-comput r.,, 
net\\, orkmg, net\" ork protocol!'.>, and Internet 
protocol Include a re\ 1ew of basic computer 
architecture. 

CS 8422. Advanced Computing Sys­
tems. 3-0-3. 
Prerequi ite: 421 ornputing y tem . 
This econd course in the sequence continues the 
study of computmg S}"tems concentratmg on 
net¼ or king and opcratmg s\ '>terns and CO\ ers 

di tributed and networked y tern . Topi 
include PU time management, memory man­
agement, torage management, proce control, 
ynchronization and deadlock, di tributed oper­

ating y t m , data communication , networking 
protocol , di tributed y tern , di tribut d cache 
coher nee. 

CS 8431. Software Engineering. 3-0-3. 
Prerequisite: Admission to the M C program. 
Technique and formal method in mod rn 
oftware de ign and engineering. overage of 

UML, de ign pattern and frameworks. 

CS 8512. Advanced Embedded Systems 
and Microcontrollers. 3-0-3. 
Prerequis ite: C 8411 Embedded ystems and 
completion of C 001, 8002, 003. 
A continuation of Embedded y tern , with 
empha i on interfa ing, networking, and real­
time y tern analy i and de ign. 

CS 8532. Advanced Software Engineer­
ing. 3-0-3. 
Prerequisite: C 431 Software Engineering and 
cornpletio11 of C 001, 002, 003. 
A tudy of the u e of imulation in the de ign 
and verification of comple oftware tern , 
specifically in luding real-tim y tern with 
hard timing con traint . 

CS 8625. High Performance Computing. 
3-0-3. 
Prerequi ite: C 422 Advanced Computing 

ystems and completion of 001, 002, 003. 
tudy of high-p rformance computing t m 

and arch1t ctur . , programming technique , the­
or tical and practical parall l p dup al t ma­
tiv mechani m and limitati n . Include a brief 
introduction to Quantum omputing principle 
and proiected application. 

CS 8628. N-Tier Client-Server Systems. 
3-0-3. 
Prerequi ite: C 421 Computing y tem and 

001, 002, and 003 OR I 040 Data om­
mu11icatio11 T11eonJ and Practice. 
A <;tudy of mod m -T1 r h nt erv r y<;tem 
that form the foundation for d1 tributed mput­
ing "Y"tems This cour do, tail with the . oft­
\·var -oriented orientation of 635 Oistnbut d 
Object Technology. Int grat d topic panning 
computer arch1t ctur , n tv,•orkmg, m1ddl war , 
operating sy terns, d1ent " rvcr sy t m d sign. 
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CS 8635. Distributed Object Technol­
ogy. 3-0-3. 
Prerequisite: C 62 -Tier Client/ erver 

rchitecture and C 532 dvanced ofrware 
Engineering. 

pre ntation of etwor , I and program-
ming including mter-proce communication, 
communication protocol , 0 I mode, ecurity, 
file transf r protocol , printer pooler , remote 
command e ecution, remote login / acce , per­
formance and procedure call . 

CS 891 O. Professional Seminar. 1-0-1. 
tudents will complete three hour of CS 910 

Profe ional Seminar. 

CS 8916. Coop. 3-0-3. 
Prerequisite: Pennission of Program Director. 
Student may receive credit for coop and intern-
hip work through thi cour e. 

CS 8918. Internship. 3-0-3. 
Prerequisite: Pennission of Program Director. 
Student may receive credit for coop and intern-
hip work through thi cour e. 

CS 8940. Directed Study. 1 to 3. 
Require perrni ion of the Program Director and 
a faculty pon or mentor. 

CS 8990. Special Topics. 1 to 3. 
Prerequisite: Pennission of Program Director. 
Current topic in applied computer cience, 
offered on an a needed ba i . 





Master of Science in Conflict Management 77 

aster of 
Science in 

Conflict 
anagement 

The Ma ter of Science in Conflict Manage­
ment (MSCM) i de igned to train tudent to 
be conflict re olution practitioner in varied 
environment . The curriculum include 
cour e in theory, re earch, de ign kill and 
practice kill . It offer field tudy opportuni­
tie . Student elect a pecific environment 
and develop a ub tantive pecialty. 

The primary objective of the MSCM i to pro­
duce tudent who: (1) under tand the nature 
of conflict from the per pective of multiple 
di cipline ; (2) understand the continuum of 
re pon e to conflict; (3) po e the nece ary 
5kills to facilitate the management of variou 
type of conflict; (4) demon trate the ability to 
analyze and re earch conflict in an organiz;a­
honal environment; (5) demonstrate the abil­
ity to de ign conflict intervention procedure 
and strategies appropnate to a particular 
s1tuat10n or environment; (6) demonstrate 
the ability to evaluate the efficacy of a given 
mtervent10n or system of intervention ; and 
(7) successfully part1c1pate m conflict manage­
ment on a practical level m one or more 5pe­
cific environments 

The Ma ter' program prepare tudents 
to identify and pur ue opportunitie for a 
new career ba ed on conflict management 
experti e. The MSCM al o provide tudent 
with enhanced credential to pur ue career 
advancement inane i ting work environment. 

General Requirements 
for Admission to 
MSCM Program 

The Graduate Admi ion ommittee of the 
Department of Political cience and Int r­
national Affair5 determine5 the eligibility of 
each per on who applie for admi ion to the 
\1 M program. dmiss1on will b granted 
only to tudent showing high probability of 
ucce5s in postgraduate study. 

To be considered for admiss10n to the M M 
program, the following application malcnalc; 
must be submitted to the M M Graduate 
Director, Department of Political cience and 
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Intema t iona l Affairs, Kennesaw tate Univer­
sity, Bldg. #23 Rm. 222, 1000 Chastain Road, 
Kennesaw, GA 30144-5591: 

1. Application Form: A pecial M CM 
application i available online at: 
www.kenne aw.edu / pol / m cm/ 
or by calling 770-423-6299. 

2. Tran cript : Official tran cript for a bacca­
laureate degree from an accredited college 
or univer ity with a minimum grade point 
average of 2. 0 on a 4.0 cale. Official tran-
cript for all undergraduate and graduate 

cour e mu t be ubrnitted . 

3. Te t Score: Applicant mu t ubmit a te t 
core of 1400 on the General Te t of the 

Graduate Record E am (GRE) (verbal, quan­
titative and analytical); 475 on the Graduate 
Management Admi ion Te t (GMAT); 
or 151 on the Law School Admi ion Te t 
(LSAT). Te t requirement may be waived for 
applicant who have earned an advanced 
degr e. 

4. Evidence of Immunization : A valid Immu­
nization ertificate for mump , mea le and 
rubella. 

5. Letter of Intent: An application 1 tter that 
tate the applicant' intere t and goal 

for the MS M and the potential u e of the 
degre . 

6. Re ume: A current re ume i r quired. 

7. R commendation : Two letter of recom­
mendation that addre the applicant' 
pot ntial for graduate tudy and u e of the 
M M degree from mployer , upervi or , 
or profe or familiar with the applicant' 
ability. 

on ideration i giv n to the applicant' 
acad mic r cord, te t core, letter of r com­
mendation, re ume, and typed p r onal tate­
ment and obj ctive . How ver, wh n th r i a 
conflict in the prediction of ucc from th 
GPA and te t cor , e ception may be made 
if th applicant' educational background, 
e cellence in p rformance in bu ine and 
profe ional activiti , er ativity and lead r-
hip, ore p rience in the fi Id of alt mative 

di pute re olution indicate ucce in the 
program. In reviewing th academic work 
of applicant , the junior / enior adju ted 
grade point average for all applicant will be 
con idered. In ca e where the applicant ha 
done additional accredited undergraduate 
work beyond the bachelor ' degree or ha 
done accredited graduate work, the mo t 
recent two-year adju ted GPA will be u ed in 
the admi ion con ideration. 

An applicant will not be admitted until a 
completed application, application letter, cur­
rent r um , two letter of recommendation, 
valid Immunization Certificate for mea le , 
mump and rubella, official te t core, and 
official tran cri pt for all undergraduate and 
graduate cour e have been received and 
evaluated. 

Non-Degree Admission 
Only tudent cla ified a MSCM degree 
tudent ar permitted to nroll in the regu­

lar MSCM cour e . However, an tudent 
admitted to graduate tudy at KSU ma 
enroll in Sp cial Topic CM cour (CM 

900). 

Grades in Graduate Courses 
Since M M cour ar 9 eme ter credit 
hour each, tud nt who earn a grad of 
"C" or lower in any cour will b di mi ed 
from the program. Plea b advi d that thi 
rul differ from the ruler garding grad 
of " " in graduat program off ring 3-hour 
cour OTE: Individual cour credit 
hour ar b ing r - aluat d and chang 
may be mad . For curr nt information, call 
the Program Dir ctor. 

Petition to Graduate 
Each M M tudent mu t p titi n t gradu­
ate at lea ton m ter prior to comp! tion 
of program r quir m nt . Th tud nt mu t 
contact th program dir tor and r qu t 
a p tition. petition will b pr par d and 
mailed to th tud nt' h m addr 
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Financial Information 
and Assistance for 
MSCM Program 

1. Premium Pricing 
The co t of the program i $19,500, which 
include tuition, fee , books and cla mate­
rial , meal on cla weekend , travel to an 
international conference, member hip in a 
profe ional organization and a ub cription 
to an ADR journal. The co t include a non­
refundable re ervation fee of $500 which i 
due upon official notification of acceptance in 
order to re er e a place in the program. 

2. Financial id 
All MSCM applicant are encouraged to 
apply for financial aid in the event of an emer­
gency that could prevent them from fulfilling 
their commitment to the program. 

3. Fee chedule and Deadlines 
Tuition i pro-rated over the length of the 
program with a payment of $4,750 due on or 
before the fir t day of cla each eme ter. 

4. Payment of Fees 
Payment of the $500 re ervation fee i due 
on notification of acceptance to the program. 
Payment of thi fee and the $4,750 eme ter 
tuition fee can be made by check, credit card 
(VISA, MasterCard or Di cover), or ca h. 

The following deadline have been e tab-
li hed a the refund policy for withdrawing 
from cla se : 

Deadline for Fall Semester 2002 
October 11 30% 

Deadline for S rin Semester 2003 
February 7 30% 

Deadlin f r ummer Term 200 
June 13 30% 

Deadline for Fall Semester 2002 
September 19 20% 
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Master of Science in Conflict Management 

CORE COURSES 

Credit Hours 

36 

M7720 
M7730 
M7740 
M7750 

Foundation and Theorie of onflict Management (9) 

ritical Know! dge and Skill of Conflict Manag ment (9) 

M thod , y tern Evaluation and D ign (9) 

pecifi d Environment of Conflict Manag ment (9) 

Conflict Management 
Course Descriptions 

CM 7720. Foundations and Theories 
of Conflict. Nine (9) semester credit 
hours. 
Prerequisite: Admission to the M M graduate 
program or pennis io11 of program director. 
Thi cour e i de igned to introduce tudent to 
foundation and th orie of conflict and conflict 
management. The cour e include an int rdi ci­
plinary introduction to conflict, ource of con­
flict, and conflict theory. Th cour introdu e 
tud nt to variou re pon e to conflict and the 
DR continuum. Stud nt ar introduc d t 

n gotiation theory and receive ba ic m diation 
kill training. 

CM 7730. Critical Knowledge and 
Skills of ConfCict Management.Nine (9) 
semester credit hours. 
Prerequi ite: CM 7720. 
Thi cour e i d igncd to introduc tudent to 
critical knowl dge and kill of conflict manage­
ment. The cour e will mt grate an introduction 
to interper onal and int rgroup conflict with an 
under tanding of organizational, commuruty, 
mternabonal, and int rcultural conflict. tu-
d nt will gain critica l kill in multi-party and 
public policy facilitation and mediation, as w ll 
a kill in co-m diation. 

CM 7740. Methods, Systems Evaluation 
and Design. Nine (9) semester credit 
hours. 
Prerequisite: M 7730. 
Thi cour e 1 de ign d to inlroduc sludenls lo 

PROGRAM TOTAL: 36 

de ign and evaluation of conflict managem nt 
proce and y t m . Student will ha the 
opportunity to tud e i ting y tern for conflict 
management in pecified environment uch 
a the court , government ag nci , and in the 
corporate etting. Finall , tudent will r c ive 
kill training that will enable them to partici­

pate in training and coaching other in conflict 
manag m nt technique . 

CM 7750. Specified Environments of 
Conflict Management. Nine (9) semes• 
ter credit hours. 
Prerequisite: 27 hour in graduate CM cour es 
a11d approva l of program director. 
Thi cour include field tudy in a pecified 
envir nm nt cho n b the tudent, ith the 
guidance of faculty. The tud nt will anal z 
ongoing conflict in th cho n environm nt and 
will d ign and plan impl m ntati n of int r en-
tion proce to manag or r ol e th conflict. 
Th tud nt will pr par an t n iv ,,vritten 
report of thi anal i , accompani db an anno­
tated bibliograph . In addition, tudent will 
receive training in mediation in th p cifi d 
environm nt f the family. 

CM 8900. Special Topics.(repeatable) 
1-3. 
Prerequi ite: dmi ion to graduate turfy or 
permi ion of director of M M. 
E ploration of a p 1fi d topic m onfli t 
managem nt. 

T Individual our'> r <lit hour'> ar b mg 
re- valuat d and changes may b mad . F r cur­
r nt mformat10n, call th Program Dir lor 
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aster of 
Education 
Programs 

Graduate programs in education offered by 
Kennesaw State Univers1ty are fully accredited by 
the ational Council for Accreditation of Teacher 
Education ( CATE) and meet the Georgia Profes­
SLOnal Standards Comm1ssLOn Program Standards. 

The Kenne aw tate Univer ity Profe ional 
Teacher Education Faculty are committed to 
quality undergraduate and graduate teacher 
preparation program grounded in the lib­
eral arts tradition. Program , developed and 
implemented through multiple collaborations, 
integrate trong academic preparation, peda­
gogical tud y, and chool-ba ed profe ional 
experience . The programs fo ter develop­
ment of knowledge, kill , and d1 po itions 
required of the effective teacher leader. The 
faculty develop educator who exhibit strong 
commitment to profe sional growth and 
excellence through cholar hip, ervice, and 
re earch, and who serve the need of diver e 
learners in a dynamic, plurali he, and techno­
logical ooety. 

In graduate programs, the Profe ional 
Teacher Educahon Unit prepares effective 
teacher leaders who extend their understand­
ing of the theoretical and methodological 
a pects of their d1 c1plmes and profec;s1on, 
who examine education and th 1r teaching 

in the broader conte t of theory and re earch, 
and who employ thi knowledge in making 
deci ion a in tructional leader that will 
enhance the education program for all tu­
dent and advance knowledge in their field. 

The Bagwell College of Education offer the 
Ma ter of Education (M.Ed.) degree with 
program of tudy in Adole cent Education 
(4-8), Educational Leader hip, Elementary 
and Early Childhood Education (P-5), and 
in Special Education. Certified teacher may 
apply for admi ion to pur ue non-degree 
cour e work leading to endor ement or 
add-on in Behavior Di order , Educational 
Leader hip, Engli h to Speaker of Other 
Language (E OL), ifted Education, Inter­
related Special Education, L arning Di abili­
tie , Mental Retardation, Prec,chool pecial 
Education, Reading, and Teacher upp rt 
Speciali t (TS ). The Bagw 11 oll g of Edu­
cation also offer · tailor-made programs for 
certified teacher eeking certificat10n renewal 
or the G orgia teaching certifica te bas don 
a teaching certificate from another tate in 
accordance with an evaluation by the eorgia 
Profe s10nal Standard~ omrni ion. onta t 
the Office of raduate Stud1 c, in Education 
for further mforrnahon. 
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Collaborative Development 
of Expertise in Teaching and 
Learning 
~ acher d v lopm nt i gen rally recognized 
a a proce thal includ a continuum of pre 
ervice, induction, in- ervice, and renewal. 

At K U web lieve collaboration among 
many partner i nece ary to upport teacher 
development. We al o believe that throughout 
the continuum of development, the concept 
of e perti e i an important part of prepar-
ing ffective cla room teach r and teacher 
lead r . We believe that e perti e i a proce 
of continued development ba ed on be t 
practice , and that while advancing cont nt 
knowledge and pedagogical competencie , 
teacher develop experti e both a profe ion­
al and a learner . By improving their own 
learning, teacher become mor proficient in 
recognizing, facilitating, a e ing and evalu­
ating tudent learning. 

Candidate in graduate program d velop a 
teacher leader by refining e p rti e in content 
knowledge and eff ctive in truction, defin­
ing new profe ional role and re pon ibili-
tie , and contributing toward more effective 
chool by providing profe ional upport and 

dir ction for colleague , parent , and commu­
nity member . 

M.Ed. in Adolescent 
Education 

Th Ma ter of Education degre program in 
Adole cent Education prepar condary and 
middJ grade teach r to b xp rt teach r­
leader . It i a cont nt focu d, tandard 
ba d program which m et th Georgia 
Prof ional Standard ommL ion tan­
dard for the degre and i fully accredited 
by the ational ouncil for A creditation of 
Teacher Education ( CATE). The program of 
tudy i al o aligned with th ational Board 

for Profe ional ~ aching tandard and 
m et. the Board of Regent Pnncipl which 
tat that "graduate program for teachers 

who are already c rtified will focus on both 
trengthening their contenl know! dge and 

... deepen(ing) their under tanding oft ach­
ing and learning so a to be prepared to eek 

at10nal Board C.erhficat10n, hould they 
choo e to do so (BOR Principle #4) 

Cour work empha ize cholarly rigor 
through re earch and engagement in a vari­
ety of field-ba ed action re earch project . 
Technology and multicultural con iderations 
are infu d throughout the program. Thi 
Ma ter program do not lead to Middl 
Grade or S condary Education ertification. 
Per on intere ted in adding Middle Grade 
or Secondary certification area hould con­
tact the Profe ional Standard Commi ion 
for guidance in meeting pecific certification 
requirem nt . 

General Requirements 
for Admission to M.Ed. in 
Adolescent Education 

1. A ba helor ' d gr with at lea ta 2.75 
GPA 

2. A minimum core of 00 (verbal plu 
quantitativ ) on the RE 

3. Prof ional re ume documenting duca­
tion, teaching e perience, volunteer and 
ervic accompli hm nt , and r cord of 

leader hip 
4. Two lett r of recommendation that 

addr applicant' ucce in teaching 
and ability for ucc in ma ter ' degree 
tudi 

5. Per onal tatem nt of goal for prof -
ional developm nt (form availabl ) 

6. Valid G orgia tea hing c rtificat (clear 
ren wabl ). 

Full Standing 
Applicant who meet all admi ion r quire­
ment including all of th abov crit ria , ill 
be r viewed for admi sion to full -tanding 
in the degr program. Th r vi ,.., , ill be 
mad by the program admi ion committ 
and will con id r all appli ati n mat rial m 
a ssmg th applicant'. potential f r . uc 
in the program. 

Provisional Standing 
Applicant to th degre program ma b 
r vi wed for provi ional admi ion und r 
the follo\:\'mg c1rcum tances: 
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• Und rgraduat umulativ grad point 
a rage b tw n 2.5 and 2.75 (on a 4.0 
cal ) and / r core on th eneral 1 t of 

th RE ( rbal plu quantitativ ) b tween 
700 and 00) andidate admitted to th 
M.Ed. pr gram in provi ional tanding 
ma tak a ma imum of nine eme ter 
hour of graduate cour ework in educa­
tion and mu. t earn grade of A or B in all 
cour ework attempted. The e nin em ter 
hour mu t include EDU 7700 (3 eme -
ter hour ) and two additional cour e (3 
eme ter hour each) in th candidate ' 

M.Ed. program. Upon completing the ini­
tial nin hour of cour e work, with grad 
of B or better, and meeting any additional 
requirement e tabli hed by the admi ion 
committee, a provi ionally admitted candi­
date will be reviewed for admi ion to full 
tanding in the degree program. 

Degree Requirements 
The requirement for completion of an M.Ed. 
degree in Adole cent Education include: 
1. completion of a minimum of 36 hour of 

approved graduate cour e work; 
2. completion of a minimum of 27 eme ter 

hour of the minimum 36 hour in full 
tanding at Kenne aw tate Univer ity; 

3. an earned cumulative grade-point aver­
age of 3.0 in all graduate cour e work at 
Kenne aw State Univer ity; 

4. ucce ful complehon of a profe 1onal 
portfolio. 

Portfolio 
The portfolio requirement re emble, m part, 
tho e reqwred by the ahonal Board of 
Profe ional Teachmg Standard ( BPTS) 
The purpose of the portfolio 1s to implement 
a y temahc, reflechon-m-act10n approach 
to problem solving and dec1 10n makmg. 
Th1 proce is de igned to document the 
candidate's development of expertise as a 
teacher-leader. A pnmary goal of the portfo­
lio 15 to document the candidate' impact on 
tudent achievement. The portfolio provides 

a detailed authentic picture of the candidate's 
professional practice and reflective analysis 
of the mtegrat10n of cours taken <,upport d 
by theory and re ource literature hanges 

in cla room practic a well a in one elf ar 
docum nted. The candidate lect a Portfolio 

ornmitt arly in the program of tudie . 

The Portfolio ommittee i compri ed of 
graduate faculty m rnber , on of whom i 
the chair of the portfolio committee. A um­
mary of th portfolio 1 pr ented formally 
during the candidate' final m t r of tudy. 
ee th M.Ed. Portfolio Handbook for furth r 

information. 

Transfer Credit 
Graduate cour e taken at other accredited 
in titution mu t be valuated and approved 
by the program director. A ma imum of nine 
eme ter hour of tran fer credit {with grade 

of B or better) may be applied toward a 
degree program. o cour e will be accepted 
for transfer credit if they are more than five 
year old at the time of evaluation. Tran fer 
credit include all cour e work accepted into 
the M.Ed. program prior to adrni ion in full 
tanding (maximum nine eme ter hour ), 

whether earned at another in titution or at 
Kenne aw tate Univer ity. 

Petition to Graduate 
Each M.Ed. candidate mu t petition to graduate 
at lea tone eme ter prior to completion of pro­
gram requirement . The candidate mu t contact 
their department or the graduate tudie in edu­
cation office and reque ta petition. 
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M.Ed in Adolescent Education 

The Master of Educat10n in Adolescent Education meets the Georgia Profes ional Standards Commission 
standard for the degree and is f11lly accredited by the ational Co11ncil for Accreditation of Teacher Edu­
cation ( CATE). The program of study is also aligned with the ational Board for Professional Teaching 
Standards. 

andidate for the M.Ed . in Adole cent Education take a ombination of cour in th profe -
ional equ nee, content, and cognate ar a . andidate are trongly urged to meet with their 

advi or during the fir t eme ter of tudy to plan their program . 

PROFESSIONAL SEQUENCE 

EDUC 7700 Reflective Inquiry 

EDU 7703 Advanced tudie of Middl Grade Learner 
or 

ED M 7704 Learning and A e ment 

EDU 7741 Educational R arch 
EDU 7752 Multiple Literaci in Scho l and Communiti 
EDU 7797 Portfolio 

TEACHING FIELD 

English/Language Arts (required courses): 
E GL 7711 Multicultural Literature in Engli h (3) 
E GL 7731 Language tudie in Engli h (3) 
E GL 7735 Introduction to ompo ition tudi (3) 
E GL 7750 Engli h tudie in chool (3) 

Other selections from the following: 
E GL 7701 Topic in Literature (3) 
E GL 7709 Work hop for Ti ach r of Writing (3) 
E GL 7710 Writing on Teaching (3) 
E GL 7721 Author tudi (3) 
E GL 7741 Ti hnology and Media in Engli hand Language Art (3) 

Mathematics (select from): 
MATH 7701 Hi tory of Math ma tic (3) 
MATH 7712 Di er te Math matic (3) 
MATH 7713 
MATH 7714 
MATH 7715 

MATH 7716 
MATH 7717 
MATH 771 
MATH 7719 
MATH 7750 

tati tic and Data naly i~ (3) 
Geom try from Mult1pl P r pectiv (3) 
Math matical Problem lving (3) 
Math tudi (3) 

umber Th r (3) 
Function and Analytic Technique (3) 
Technology and Mathematics (3) 
Math mat1c Ti aching and Learning (3) 

Credit Hours 
15 

3 

3 

3 
3 
3 

15-18 



Science 
I 7726 
I 7727 
I 772 
I 7729 
ED 7750 

Social Studies 
GE 7701 
HI T 7710 
HI T 7720 
HI T 7730 
POL 7705 

ED 7750 

Lif cience (3) 
Phy ical cience (3) 
Earth cience (3) 

pace cienc (3) 
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urr nt I u m ci nee Education (3) 

P ople of the World (3) 
Local Hi tory Re earch and Re ourc (3) 

ontinuity and Change in S lected ation / State (3) 
Minoritie in America (3) 
Political Ideologie 
Current I u in Social cienc Education (3) 

COGNATE AREA 3-6 
With advi or approval, candidate elect one or two cour e from any content area, profe ional 
education field, or cour e leading to endor ement in Teacher Support peciali t, ESOL, Gifted 
Education, or Reading. 

PROGRAM TOTAL: 36 
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M.Ed. in Early 
Childhood Education 

The Master of Education in Early Childhood Edu­
cation meets the Georgia Professional Standard 
Commission standards for the degree and is fully 
accredited by the National Council of Accredita­
tion of Teacher Education ( CATE). 

Through a cohort model, the Ma ter of Educa­
tion program in Early Childhood Education 
prepare early childhood (P-5) teacher to 
becom accompli hed cla room in tructional 
leader . E ample of leader hip for the cla -
room teacher may include the development of 
e emplary kill in cla room management, 
e ploration and development of unique and 
effective trategie for teaching content area 
for diver e population , and development of 
effective way to facilitate parental involve­
ment in the cla room. Out ide the cla room, 
accompli hed cla room in tructional leader 
may hare their knowledge and skills through 
conference pre entation , collegial e change , 
publi hed article , and mentoring. Cour e­
work will addre content and pedagogical 
trategie that repre nt be t practice to 

enhance tudent learning including diver e 
population , E OL, and tudent with di abil­
itie . Topic and collaborative project will b 
pre ented through in tructional inquiry that 
include e ploration of cell nee in teaching, 
and demon tration of in tructional leader-
hi p. Candidat will be engaged in a vari ty 

of cla room project focu ed on curriculum 
deci ion making to improve tudent achiev -
ment. Many of the proce e and e ploration 
in which candidate ar involv d will provide 
the groundwork for future dev lopment for 

ational Board Certification. 

General Requirements 
for M.Ed. in Early 
Childhood Education 

The M.Ed. in Early Childhood Education 
is de igned for accompli h d cla room 
instructional leader and i limited to current 
elementary level (P-5) public chool teacher 
who have ucce fully completed at lea tone 
year of full-time teaching. The Department 
of Elementary and Early Childhood Educa­
tion Graduate Admi ion ommittee in the 
Bagwell College of Education determine 
the eligibility of each per on who applie for 
admi ion. To be considered for admi ion to 
the Ma t r of Education Program of Study in 
Earl Childhood Education (Grade P-5) a can­
didate mu t po e th following: 
1. a baccalaureate degr e from an accredited 

in titution 
2. an undergraduate cumulative grade point 

average of 2.75 (on a 4.0 cale) 
3. a prof ional re ume documenting educa­

tion, t aching e perienc , volunt er and 
ervice accompli hment , and record of 

1 ader hip activitie 
4. a completed Kenne aw tate Univer ity 

Endor ement Form from current prin ipal 
5. a written p r onal tatement on appropriat 

K nne a, State Uni er ity form 
6. a Georgia Teaching rtificat in Earl 

hildhood or El mentary ~ aching 
(P-5). Po e ion of a provi ional tea hing 
certificate i not appropriate for admi ion 
con ideration. 

7. one year full-time ucc ful curr nt con­
tractual t aching peri nc 

. must b mploy d a a cla room t acher 
for the duration of the program 

9. a ign d 1 tt r of ommitm nt to nt rand com-
p! te th program within th 15-month period. 

Admi ion to a cohort group i comp titive 
and i open to a limit d number of candi-
dat . An applicant will not b on ider d f r 
admi ion until all apphcahon r qu1r m nt 
ar met by th p cifi d d adlin . dm1 -
ion d ci 10n ar omp tihv and ar mad 



b the Departm nt of El mentary and Early 
hildhood Education Graduat Admi ion 

Committee. If admi ion i d nied on the 
fir t re iew, an appli ant' fil automatically 
r main in the pool for one year, and will be 
considered during th ne t admi ion review. 
Th deci ion from the raduate Admi ion 

ommitte i communicated in writing to the 
applicant . There i no provi ional admi ion 
tatu . 

Transfer Credit 
Candidate enrolled in the M.Ed. for in Early 

hildhood Education will not be given credit 
for graduate cour e taken at other institutions. 
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Grades in Graduate Courses 
Expectation for ati factory graduate level 
tudent performance are detailed in Academic 

Policie ection of thi catalog. 

Licensure Requirements 
A Georgia Teaching Certificate in Early Child­
hood or Elementary Teaching i required. 
Provi ional Certificate are not accepted. 

Non-Degree Candidates 
Students cla ified as non-degree tudents are 
not permitted to enroll in the M.Ed. in Early 
Childhood Education. Thi program will not 
provide graduate level cour e work for certifi­
cation renewal purpo e . 

Petition to Graduate 
Each M.Ed. candidate mu t p b.tion to graduate 
at lea tone seme ter prior to completion of pro­
gram requirements. The candidate must contact 
theu department or the graduate tudie in edu­
cation office and reque ta petition. 
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M.Ed. in Early Childhood Education 

The M.Ed. in Early Childhood Education i de igned p cifically for Accompli hed Cla room 
Instructional Leader . The program allow e perienced cla room teacher in elementary duca­
tion (P-5) to earn an M.Ed. in 15 month whil continuing their teaching career. Candidate com­
plet i module taught by full-time graduat faculty and e perienc d chool per onnel. The 
program will be deliv red in cohort offered at center in public chool . Each cent r will have 
a cohort coordinator and faculty who will m ntor candidate and facilitate program delivery. 
The program of tudy chedule i d ign d to coincid with the public chool calendar and will 
b provid din advance o teacher can coordinat educational and per onal commitment with 
program requirement . 

Th 15-month, highly individualized, if-directed program will b gin with a ix-w k urnmer ion, 
and continue through fall and pring m ters. Throughout this program, candidat will be invol ed 
with clistanc learning, the use of modules, direct instruction, cohort planning, and individual projects 
all tied to individual n els based on chool improvem nt plans. The final eight week wnmer ion 
will be the culmination of an enriching and rewarding year of learning. During this time, candidates will 
develop a personal, profe ional portfolio that may indud many of the ational Board erti.fication 
requirements. The accomplished da room instructional leader will po the knowledge, kills, and 
dispo itions n ded to facilitate and enhance tudent achi vement in their da room. 

FIRST PHASE: INTEGRATED INSTRUCTIONAL INQUIRY 
(Total 10 semester hours) 
1st Summer Semester 

DE RIPTIO 
Thee, citing and chall nging eight week, ummer e ion i de igned a a time of 
in tructional inquiry. A candidate develop new in ight , th y will e plor a e -
ment trategie , curriculum program , and n ironmental influ nc on tud nt 
achievement. The purpo of the in tructional inquir pha i to prepare at the 
advanced level candidat for u ce ful cla room in tructi nal 1 ad r hip. The 
candidat will have an in-d pth under tanding of p dagogy that repr ent b t 
practic ; cont nt knowledg ba ed on local, tat , and national tandard ; in truc­
tional technology; globalization; and applied du ati nal re earch method log . Thi 
advanc d und r tanding will all w candidate to u e inquiry, inv tigation, plora­
tion, and refl ction to pr par educational en ironm nt that upp rt all children' ' 
learning a th y impl ment multiple method and trat gie to me t th n d of an 
increa ingly diver e tudent population. Topic includ : 

Module I - Prerequisite: Adrni sion to M.Ed. in Early ltildhood Education. 
andidate will e amine and explor as essment, curricula, and nvironm ntal influ 

on tudent achi v ment in th ituational c nte t of th ir individual cho 1 it and 
improvemenl plans. Technology will be integrated in all proc . 

ECE 8811 Inquiry: Multiple Assessment Strategies 
(2 semester hours) 

n 
hool 

Through thee ploration and interpr tat1on of formal and auth ntic a· .., m nt m a-
ur , candidal .., will d vclop trat gie t make inform d d ~ ision for int rv nti n, 

as well as appr priat as. sm nl for divers tud nt populati ns. tion r arch will 
b a major focus in pr panng and1datc~ for planning and writing lh ir prosp tus in 
Module II of the M.Ed . program. 
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ECE 8812 Inquiry: Best Instructional and Curricular Practices 
(2 semester hours) 

andidate will e amine out om , tandard , curriculum, program , and in truc­
tion in th ir own chool and cla room with a focu on becoming informed deci ion 
maker . 

ECE 8813 Inquiry: Diverse Environmental Influences on Achievement 
(2 semester hours) 

Through e amining cultural diff rence and ocietal and community influence on 
education, candidate will build a vi ion for teaching all children. 

ECE 8814 Inquiry: Essential Technology Strategies and Skills 
(2 semester hours) 

Through thee ploration of both traditional and advanced educational technologie , 
candidate will develop technological kill and trategie of implementation to built 
an integrated plan of utilizing technology for improving cla room teaching and tu­
dent learning. 

Module II - Prerequisite: Completion of Module I 
Ba ed on integrated inquiry learning in Module I, the ituational conte t of their individual 
chool ite , and the tudent record for their forthcoming cla room, candidate will develop a 

pro pectu u ing ituational conte t to guide further tudy a well a portfolio development. 

ECE 8820 Prospectus and Portfolio Development for Achievement 
(2 semester hours) 

Candidate' pro pectu will focu on elected i ue , concern , and intere t that will 
improve their instruction in the cla room, repre ent be t practice, and have a po i­
tive impact on tudent achievement. A portfolio development plan ba ed on ational 
Board Standard will be identified. 

SECOND PHASE: TEACHING EXCELLENCE 
(Total 16 hours) 

DESCRIPTIO 
During thi pha e of the M.Ed . in Early Childhood Education, candidate will e plor 
model of teaching excellence ba ed on curriculum content integration (including 
mathemahc , ocial tudie , language art , and cience) and local, tate, and national 
tandards, a well a a e ment modification , and environmental modification 

that enhance tudent achievement. The purpo e of the econd pha e i to pr pare 
at the advanced level candidate for uccec; ful in tructional leader hip who facili­
tate tudent learning by integrating the curriculum, and practice action re earch to 
validate in tructional dec1 ion for all tudent . Th candidate will reflect on th ir 
teaching and practice to make informed adju tment that enhance and e tend c; tudent 
achievement. and1date will implement the pro pectuc; and conhnue with portfoho 
development. Thi pha e include Teacher upport tralegic;t training for candidate., 
to enhance leader hip and mentoring c;k1ll for working with student teach re; and 
candidate InTech tra1rnng to hone technology skills. 
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(M.Ed. in Early Childhood Education - cont'd) 

Fall Semester 

Module III - Prerequisite: Completion of First Phase Modules I and II 
andidate will focu on the implementation of th ir pro pectu , and work a teacher 

r earcher in the de ign, a e ment, and efficacy of curricular trategie on the 
achi ement of tudent . The foci of candidat interactions will include the integration 
of ubject matter and thee ploration, a e m nt and rede ign of mod 1 of instruction. 

ECE 8830 Integrated Models of Instruction I 
(4 semester hours) 

andidate will implement a detailed curriculum de ign and a e it impact on 
tudent achievement. Thi include the integration of content area of mathematic , 
cience, ocial tudie , and language art and d tailed approach to globalization. 

EDUC 7771 Teacher Support Specialist 
(3 semester hours) 

EDUC 7900 Special Topics (lnTech Training or specifically designed topics) 
(2 semester hours) 

Spring Semester 
Module IV - Prerequisite: Completion of Module III 

andidate will ontinue their inve tigation, a e ment and implementation of the 
rede igned pro pectu to enhance tud nt achievem nt. The will de ign, implement, 
a e , and rede ign in truction ba ed on innovative in tructional model re pon ive 
to the diver ity of th ir public elementary cla room. Crucial to thi module i the 
inclu ion of i ue of diver ity with r pect to horn culture, language, community 
e pectation , and tudent 'background of e perience . 

ECE 8840 Integrated Models of Instruction II 
(4 semester hours) 

The candidate will develop and implem nt a detail d d ign of curriculum c nt nt 
demon trating in tructional modification and accommodation for all tud nt 
including tho e with di abilitie and tho eat ri k. 

EDUC 7772 Internship in Teacher Support Specialist 
(3 semester hours) 

THIRD PHASE: ACCOMPLISHED CLASSROOM INSTRUCTIONAL 
LEADER 
(Total 6 semester hours) 
2nd Summer Semester 

DE CRJPTIO 
During the thud and final pha of thi Ma ter of ducation in Early hildh od 
Education, andidat will d mon trat th ir in truct10nal lead r hip kill thr ugh 
the completion of their p r onal portfolio. The ational Board Prof ional Tea hing 
Standard will b addr . cd in the portfolio wh re appropriat . Th candidat will 
mentor n ½ cohort m mb r and collab rat with c 11 agu ., in th di mmati n of 
knowledge, kill , and d1 position acqu1r d and nhan d thr ugh act1 n r ar h 
and t acher a r search r a tiv 1tie . The purpoc;, of pha., thr 1 f r th a m-
ph h d classroom mstructional I ad r to c:,how th ir n ,, I acquired prof .,.,1 nal 
facilitator :;kills Topics mclud : 



Master of Education Programs 91 

.!..I..<O..><.=.:c=o........!.. - Prerequisite: E 30 - econd Phase: Teaching Excellence 
Th candidat will ompl tea final portfolio r pre nting an in-d pth under tanding of 
in tructi nal inquiry and t aching cell nee in hi or h r own ituational context. The port­
folio will inc rporate a plan for integrating technology into the cla room that i de igned 
tom t th n ed of an incr a ingly div r tud nt population. Through the application 
of r fl ctive t aching, action re arch, and continuou a e m nt, candidate will pre ent 
ju tifi ation for instructional d ci ions to in rea e tudent achi vem nt. A de cription of a 
plan d v loped collaborativ ly to enhance tudent achi vement for the following chool year 
will bring culmination to the portfolio and full cycl to their M.Ed. program. Selected cohort 
m mber will be utilized to pro ide mentoring for the new M. Ed. cohort group. 

ECE 8850 Prospectus and Portfolio Completion 
(4 semester hours) 
Candidate will complete a pro pectu ba ed on action re earch achievement, complete a portfo­
lio ba don work throughout the program, and dev lop a plan for facilitating and mentoring a 
new cohort. 1n preparation for the following chool year, they will develop a cond pro pectus 
to enhanc tud nt achievement for future ucce and leader hip in the cla room. 

Module I 
In thi final module, candidate will demon trate their cla room instructional leader hip 
kill in two final cap tone experience : conference participation and portfolio pre entation. 

ECE 8860 Accomplished Instructional Leader 
(2 semester hours) 

Prerequisite Completion of Module V 
By collaborating with other cohort member , candidate plan a conference to be held 
on the Kenne aw State Univer ity campu . Each candidate will pre ent a project from 
their portfolio highlighting their plan and focu ing on reflection and change made to 
improve tudent achievement in their cla room. Conference att ndant will include 
candidate from other cohort finishing the M.Ed., new M.Ed. cohort candidate , and 
teacher colleague . In addition to providing candidate with an opportunity to dem­
onstrate leader hip kill , thi conference et e pectation for the new M.Ed. cohort . 

Candidate will prepare a Power Point pre entation to accent the key topic in their 
portfolio. Portfolio will be aligned as do ely a po ible with ational Board for 
Profe ional Teaching Standards guideline . 
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M.Ed. in Educational 
Leadership 

The Master of Education in Educational Leader­
ship ,neets the Georgia Professional standards 
Comrni s1011 standards for the degree nnd 1s fully 
accredited by the ational Council of Accredita­
tion of Teacher Education ( CATE). 

Through a cohort model, the Ma, ter of Edu­
ation program in Educational Leader hip 

prepare dynamic, high-performing leader 
for our diver e, technologically comple 
ociety who have the knowl dge and kill 

to create learning environm nt that upport 
teach r ucce in bringing tudent from 
diver e group to high level of learning. 
Th program will prepare educational lead­
er to: 

• facilitate the d velopment of program 
which are re pensive to the trength and 
need of Georgia' increa ingly diver e 
population and ever-changing ociety; 

• et high e pectation for all tudent in th 
chool or y tern and then organize curric­

ulum, in truction, and a e ment around 
them; 

• u e data on tudent learning and achieve­
ment to et benchmark and to monitor 
progre toward continuou improvement; 

• 1 ad chool u ing tandard -ba ed objec­
tive , r ult -ba ed p rformance manage­
ment, and continuou improvement, and; 

• work collaborativ ly with chool com­
munitie , including tudent , parent , and 
taff m mber , ervic agencie and n n­

profit organizations. 

General Requirements 
for M.Ed. in 
Educational Leadership 

Th M. Ed. in Educational Lead r hip 1 
de ign d fore p rienc d educational profe -
ional and i limited to curr nt practition r 

who have ucc fully compl t d at 1 a t 
thr year of full-time work in th field. Th 

D partment of Educational Leader hip Gradu­
ate Admi ion Committee in the Bagwell Col­
lege of Education determine the eligibility of 
each per on who applie for admi ion. To be 
considered for admi ion to Ma ter of Educa­
tion Program of tudy in Educational Leader-
hip a candidate mu t po e the following: 

1. a baccalaureate degree from an accredited 
in titution 

2. an undergraduate cumulative grade point 
average of 2.75 (on a 4.0 cale) 

3. a profe ional re ume documenting educa­
tion, e 'perience, and a record of leader hip 
activitie 

4. a completed evaluation and verification 
of provi ion of practicum e perience and 
mentoring from current admini trator 

5. a curr nt Georgia Teaching ertificate 
6. three year ucce ful contractual e peri­

ence a an educational prof ional in the 
public chool 

7. a completed evaluation and tatement of 
upport from a di trict level admini tration 

Admi ion to a cohort group i competitive 
and i op n to a limited number of candi­
date . An applicant will not be con ider d for 
admi ion until all application requirem nt 
are met by the pecified deadline. Admi ion 
deci ion ar competitive and are made by 
the Department of Educational Lead r hip 
Graduat Admi ion ommittee. If admi -
ion i d nied on th fir tr vi w, an appli­

cant' file automatically remain in the pool 
for on year, and will b con ider d during 
the ne t admi ion review. Th deci ion from 
th raduat Admi ion ommittee i com­
municat din writing to th applicant . There 
i no provi ional admi ion tatu . 

Transfer Credit 
andidate nroll d in th M.Ed. for in Edu a­

tional L ader hip will not b gi en er dit for 
graduat cour tak n at oth r institutions. 

Grades in Graduate Courses 
E p ctation for ati fa tory graduate l 
tudent performan ar d tail d in A ad mi 

Polic1 cti n of thi catalog. 
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Non-Degree Candidates 
tud nt cla ified a non-d gr tud nt are 

not p rmitted lo nroll in the M.Ed. in du­
cational Leader hip. Thi program will not 
pro id graduate level cour work for certifi­
cation r newal purpo e . 

Petition to Graduate 
Each .Ed. candidate mu t petition to graduate 
at lea tone eme t r prior to completion of pro­
gram requiremen . The candidate mu t contact 
their d parbn nt or the graduate tudie in edu­
cation office and reque tap tition. 



C 
0 .: 
ftl u en 
:s E 
,, ftl 
Ill .. 
- a, oo .... 
a, A. 
1n 
ftl 

== 

94 Master of Education Programs 

M.Ed. in Educational Leadership 

The M. Ed. in Educational Leader hip i de igned to prepare and develop educational lead-
er to direct chool improvement toward higher level of tudent learning and achievement. 
The program allow e perienced educational profe ional to earn an M. Ed. in five eme ter 
while continuing th ir career . andidate complete five module taught by full-time gradu­
ate faculty and e perienced chool per onnel. The program will be delivered in cohort off red 
at public chool and on campu . The program of tudy chedule i de igned to coincide with 
public chool univer ity calendar and will be provided in advance o educational and per onal 
commibnent can be coordinated with program requirement . 

The five- eme ter, highly individualized program will be offered through the u e of modul , 
dir ct in truction, cohort planning, and individual project ba ed on per onal de elopment 
plan formulated by each tudent through the learning team compo ed of tudent, K U faculty 
member, and on- ite mentor. During the cour e of tudy, candidate will develop a per onal, 
profe ional portfolio which will includ all In Inter tate chool Leader Licen ure Con ortium 
tandard . A practicum accompanie each eme ter' work to provide ynthe i of the practi­

cal and theoretical knowledge nece ary for today' educational leader. At the conclu ion of 
the program, candidate will po e the knowledge, kill , and di po ition nece ary to lead 
chool to higher level of achievement for all tudent . 

( OTE FOR ALL MODULES: While cour e ar hown a eparat entitie , work i fully inte­
grated and pre ented in e tended learning period .) 

MODULE 1-SEMESTER I: Leadership for School Improvement 
(7 semester hours) 
In thi modul , candidate learn about the re pon ibilitie of chool lead r in dealing with 
all facet of the educational program while e amining on the ethic of ducational leader hip. 
The module consi t of even eme ter hour of integrated cour e work and field e p rience 
de igned to provide the foundation for leader hip of chool in which ffort are focu don 
chool improvement a hown by high level of tud nt achiev m nt. 

EDL 6705 Current Issues in Educational Leadership (3 semester hours) 
Thi cour e provide a reflective overview of i ue relating to chool l ader hip and edu­
cational admini trative leader hip policy and practice and ncompa the wid range of 
re pon ibiliti engaged in by th chool lead r a a collaborativ memb r of a 1 ad r hip 
t am. Special emphasi i given to organizational tructure and admini trati e pr c 

eorgia public chool . 

EDL 6735 Ethics of Educational Leadership (3 semester hours) 
Thi cour e i d igned to provid 1 ader with an in-d pth amination f th urr nt and 
anticipated ethical i u and dilemma facing I ad r and th rol of charact r education in 
our ociety. 

EDL 6980 Practicum (1 semester hour) 
Provide candidate an opportunity to engag m fi ld-ba de p riential 1 arning activi­
tie related to ducational 1 ader hip under th guidanc of a practicing admmi trator. Th 
practicum take place in a r al ethng and i accompanied by a minar 
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MODULE 2-SEMESTER II: Improving Curriculum and Instruction 
(7 semester hours) 

Thi modul focu on tud nt achievem nt and l ad r hip role and re pon ibilitie in cur-
nculum and m. tru hon. Today' educational lead r i far more than a manager, and the role of 
educational leader I for mo t m fo tering ucce for all tudent . Empha i will be on organiz­
ing all a tiv1ti within th chool to fo ter ucce ful teaching and learning. 

EDL 6710 Instructional Leadership (3 semester hours) 

tudy of m truchonal leader hip will focu on the role educational leader play in improving 
the teaching and I arning proce and will include the application and practice of in truc­
tional upen I ory 1 ader hip philo ophy, theory, and principle a they guide in tructional 
1 ader hip behavior and a e ment of the r ult of instructional leader hip behavior . 

EDL 6715 Curriculum Leadership (3 semester hours) 
tudy of curriculum leader hip e amine the practical realitie of y temic curriculum and 

teaching reform for increa ed tudent achievement. 

EDL 6980 Practicum (1 semester hour) 
Pro\.1de candidate an opportunity to engage in field-ba ed experiential learning activi­
tie related to educational leader hip und r the guidance of a practicing admini trator. The 
practicum take place in a real etting and i accompanied by a eminar. 

MODULE 3-SEMESTER Ill: Data-Drive Improvement for All Students 
(7 semester hours) 
In th1 module candidate learn to make deci ion for chool improvement ba ed on utilization 
of data. Included in thi data i knowledge of the learning community. Thi module prepares 
candidate to obtain and utilize data o that chool improvement effort , a hown by increa ed 
achievement of all tudent , will be effective in their particular learning communitie . 

EDL 6740 Multicultural and International Education (3 semester hours) 
Thi cla focu e on variou a pect of culture and it link to educational leader hip. 
Included are concept related to cultural value and diver ity, a well a analy i of program 
and procedure for meeting the need of diver e tudent population . 

EDL 6750 Educational Research (3 semester hours) 

Thi cour e 1s de 1gned to develop an understanding of qualitative and quantitative 
re earch method and de ign , focu ing on interpretation and application relating to chool 
improvement. 

EDL 6980 Pract icum (1 semester hour) 
Pro\ ides candidates an opportunity to engage m field-ba ed exp riential learning activi­
ties related to educational leadership under the guidanc of a practicing admini trator. The 
practicum takes place in a real sethng and 15 accompanied by a seminar. 
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96 Master of Education Programs 

MODULE 4-SEMESTER IV: Utilizing Resources for School Improvement 
(7 semester hours) 
Module 4 build upon the candidate ' knowledge by providing learning in utilizing and 
improving r ource for chool improvement. The program i built on a model of continuou 
improvement, and candidate learn to continually improve their performance and the chool 
th y I ad. Thi module focu e on u e of re ource in today' economy and planning for 
r ourc for future n ed . 

EDL 6720 Personnel and Staff Development (3 semester hours) 
Thi cour e focu e on the per onnel function and re ponsibiliti of chool leader . Pro­
ce e and procedure of effective chool per onnel admini tration i empha ized. 

EDL 6725 Organizational and Financial Resources (3 semester hours) 
Thi cour e provide a comprehensive overview of the financing of public chool in Georgia 
and effective management of chool fi cal re ource . Proper bu ine s procedure and facility 
management (maintenanc , operation , planning, compliance i ue ) are di cu ed in a per-
pective of re ource management for chool improvement. 

EDL 6980 Practicum (1 semester hour) 

Provide candidate an opportunity to engage in field-ba ed experiential learning activi­
tie related to educational leader hip under the guidance of a practicing admini trator. The 
practicum take place in a real etting and i accompanied by a eminar. 

MODULE 5-SEMESTER V: School Improvement Policies and Issues 
(4 semester hours) 
Thi modul provide candidate with learning about public policie , laws, and regulations and 
how they impact chool , chool leader hip, and chool improvement. 

EDL 6730 Educational Policy and Legal Perspectives (3 semester hours) 

Thi cour e provide an overview of th larg r political, legal, ocial, economic, and cultural 
conte t affecting the operation and 1 ad r hip of public chool in Georgia, with con id­
eration of federal and tate law , and local regulations affecting the right , privil ge , and 
dutie of educational l ad r , teacher , learner , and citizen . Current 1 gal i ue ar e am­
ined and tudent are introduced to legal rea oning and analy i . 

EDL 6980 Practicum ( 1 semester hour) 

Provide candidate an opportunity to engage in field-ba ed e periential learning activi­
tie related to ducational leader hip under the guidance of a practicing adrnini trator. The 
practicum take place in a real etting and i accompani d by a erninar. 

Candidat will pr nt a prof ional, per onal portfolio at program c nclu i n and will 
prepar an electronic pre ntation to accent the key topic . Portfolio will how ma tery of 
Int r tat choo1 Lead r Licen ur on ortium tandard for chool L ader . 



M.Ed. in Special 
Education 

The requ1r ment for th M.Ed. in pecial 
Education may be m t by compl ting an 
approved program of 36 em t r hour of 
graduate work. In addition, preparation and 
pr ntation of a portfolio during the final 
eme ter of tudy i required. The following 

de cribe the portfolio a it appli to thi 
M.Ed. in pecial Education. 

Portfolio 
A portfolio erve a a permanent record 
of the candidate' individual progre 
while working toward a Ma ter of Educa­
tion degree. The portfolio encourage the 
Kenne aw tate Univer ity candidate a 
learning facilitator to implement a y tem­
atic, reflection-in action approach to problem 
olving and deci ion making. The portfolio 

provide a detailed authentic picture of the 
candidate' profe ional practice and reflec­
hve analy 1 of the integration of cour e 
taken upported by theory and re ource 
literature. Change in cla room practice a 
well a in one elf are documented. Impact on 
tudent achievement i documented. Portfolio 

a ignment are integrated in each cour e yl­
labi. Candidate enroll in a cap tone cour e to 
upport portfolio development and a pre en­

tation dunng the candidate' final eme ter of 
tudy. ee the M.Ed. Portfolio Handbook for 

further information. 

Full Standing 
Applicants who meet all admission require­
men including all of the above cnteria will 
be reviewed for adrrussion to full tanding m a 
degree program. The reVJew will be made by the 
program admis ion committee and will consider 
all apphcahon materials ma se mg the appli­
cant's potential for succe m the program 

Provisional Standing 
Applicants to a degree program may be 
reviewed for provisional admi sion under the 
following ci rcumstance : 
• Undergraduate cumulative grade point 

average between 2.5 and 2 75 (on a 4.0 
scale) and score on the General Test of the 
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GRE (verbal plu quantitative) of 00 or 
above; 

• Undergraduate cumulative grade point 
average 2.75 or above (on a 4.0 cale) 
and core on the General Te t of the GRE 
(verbal plu quantitative) between 700 and 
00; 

• Und rgraduate cumulative grade point aver­
age betw en 2.5 and 2.75 (on a 4.0 cale) and 
cor on the eneral Te t of the GRE ( verbal 

plus quantitative) between 700 and 800). 

The review will be made by the program 
admi ion committee and will con ider all 
application material in a e ing the appli­
cant' potential for ucce in the program. 
Candidate admitted to the M.Ed. program in 
provi ional tanding may take a maximum of 
nine eme ter hour of graduate cour ework 
in education and mu t earn grade of A or 
B in all cour ework attempted. The e nine 
eme ter hour mu t include EDUC 7700 

(3 eme ter hour ), EDUC 7741 (3 eme ter 
hour ), and one additional 3 emester hour 
cour e required in the candidate' M.Ed. pro­
gram. Upon completing the initial nine hour 
of cour e work, with grade of B or better, and 
meeting any additional requirement e tab-
li hed by the admi ion committee, a provi-
ionall y admitted candidate will be reviewed 

for admi ion to full tanding in the degree 
program. Thi review will con ider work 
completed at KSU in addition to the admi -
ion document and other material ubmit­

ted by the candidate. 

Transfer Credit 
Graduate cour e taken at other accredited 
in titution must be evaluated and approved 
by the program coordinator or department 
chair. A maximum of nine eme ter hour 
of tran fer credit (with grade of B or better) 
may be applied toward a degr e program. o 
cour es will be accepted for tran fer credit if 
they are more than five years old at th time 
of evaluation Transfer er dit includes all 
cour e work accepted mto the M.Ed. program 
prior to adm1s. ion m full '>tandmg (ma 1-

mum nine semester hours), whether earned 
at another m t1tubon or at Kenne<;aw tate 

niversity. 
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Petition to Graduate 
Each M.Ed. candidal mu t p tition to graduate 
at 1 a t one m ter prior to complehon of pro­
gram requirem nt . The candidate mu t contact 
th ir d partment or the graduate tudie in edu­
cation offic and reque tap tition. 

Degree Requirements 
The minimum requirement for completion of 
an M.Ed . degr e in Special Education include: 
1. completion of a minimum of 36 hour of 

approved graduate cour e work; 
2. completion of a minimum of 27 eme ter 

hour of the minimum 36 hour in full 
tanding at Kenne aw State Univer ity; 

3. an earned cumulative grade-point aver­
age of 3.0 in all graduate cour e work at 
Kenne aw tate Univer ity; 

4. ucce ful compl tion and pre entation of 
a profe ional portfolio. (See SPE portfolio 
handbo k). 

General Requirements 
for Admission to M.Ed. in 
Special Education 

1. At lea ta ba helor ' degree with at lea l a 
2.75 PA 

2. A minimum core of 00 (v rbal and quan­
titative combined) on the RE 

3. Profe ional re ume documenting educa­
tion, teaching e perienc , volunteer and 

rvice accompli hmenL, and record of 
lead r hip 

4. Two letter of recommendation that address 
applicant' succe in teaching and ability 
for ucc in ma ter' degr e tudies 

5. Per onal tat m nt of goal for professional 
d v lopment (form available) 

6. alid G orgia certificate (clear renewable) 
in a teaching field) 

7. Proof of completion of cour e in Human 
Growth and Development, Teaching of Rcad­
mg, and Educabon of Excephonal Student~ . 

. A core of at least 550 on the TOEFL 1-; 

r quired for all stud nts for whom English 1.., 

not the native language. International appli­
cant mu t have their foreign er dential eval­
uated by an indep nd nt evaluation ervice. 
Cour e-by-cour e evaluations, equivalence to 
an acer dited U.S. d gr or numb r of year 
toward completion, and grade point average 
equivalen are required. 

OTE: andida te for the M.Ed. in p cial 
Education ar admitted in cohort group in 
ummer eme ter only. 
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M.Ed. in Special Education - Interrelated 

The :\1a.;tcr of Education 111 Special Education (Interrelated) meets the Ceor~ia Professional Standards 
Comm1 ..,zo11 sta11dard.; Jot tlu degree a11d is full11 accredited by tltc at1011al Council for Accreditat10n of 
Teacher Educatio11 ( CATE) and the Cow1czl for E-rceptzonal Chzldre11 (CEC). 

The Ma..,ter of Edu a.hon in pecial Education (Interrelated) prepares profess10nal teacher lead­
er with advanc d knO\'\ 1 dge, .,k1lb and understanding of. 

• haracten tic procedures and mstruchonal m thods for student..,,,\ ith d1<;abihties 
• A s ment, documentation, communication and modification., for student with 

di ab1hhe 
• Ethical en ice for student "'- ith d1sab1hhe., from preschool to adulthood 
• Collaborahve tructure erving tudent with di abilities 

Th program u e a unique cro -categorical model which reflect the needs of teacher erving 
tudent ,-nth d1 abihtie in P-12 educat10nal etting . The program prepare teacher tom et 

the educahonal need of tudent repre enting different categoncal label within an interrelated 
pec1al educat10n cla room and or inclu 1ve general education clas room settings. Cour e 

work empha ize the im1lanhes and highlight the difference among tudent with d1 ab1li­
he and mclude a hfe- pan per pectlve addre smg i sue from preschool through tran. ition 
to po t- econdarv or employment. The cour e equence include cour es that lmk theory and 
prachce through field expenence and culminates with a superv1. ed internship. 

Applicant for the degree program mu t be fully certified teacher (ECE, MGE, SEO, P-12) in 
the tate of Georgia and meet the general adm1 . 10n requirement for the Ma ter of Educa-
tion program. Applicant mu t demon trate they ha, e met competenc1e in human growth 
and development, teaching children with exceptionahhe , teaching reading, and educational 
technology. Candidates are admitted in cohort groups each summer and take courses with the 
cohort group to maximize acquisition of skills and interaction with each other. 

The requirement for the degree of Ma ter of Educat10n in pecial Edu ation: Interrelated may 
be met by completing an appro, ed program of 36 seme ter hour of graduate course work, 
including prepanng and pre enting a portfolio documenting profes ional grO\,'\ th. 

dmis ion to the M.Ed. in Special Education program, an add-on program, or permission of 
department chair is required for enrollment in any EXC graduate course. 

PROFESSIONAL SEQUENCE 

EXC 7700 
EXC 7735 
EXC. 7770 
EXC 77 0 
EXC. 7790 

Teacher as Researcher: Data-Ba">cd Decision Making 
Current Trends and Legal Issues 
Pscyhoneurological and Medical Issue m pedal Education 

ollaborative Practices 
Documenting Professional rowth 

TEACHING FIELD 

FXC. 7705 
FXC 771-
FXC. 7720 
FX 7730 
EXC 7760 
EXC. 7765 

Special Education Procedures 
ature/ 1eeds: tudents with Mild Disabilities 
las room Behavior trategies 

Assessment 
Teaching and Learning I 
Teaching and Learning II 

Credit Hours 

15 

1 
1 
3 
3 
3 

18 

3 
3 
3 
3 
3 
3 
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CAPSTONE EXPERIENCE 

E C 7970 
or E 79 0 

Intern hip (3) 
Practicum (3 

Profe ional Portfolio Pre entation 

3 

PROGRAM TOTAL: 36 

M.Ed. in Special Education - Collaborative Practices 

The Master of Education in Special Education (Collaborative Practices) meets the Georgia Professional 
Standard Comrnission standards for the degree and is fully accredited by the ational Council for 
Accreditatio11 of Teacher Education ( CATE). 

The Ma ter of Education in Special Education: Collaborative Practice prepare profe ional 
teacher leader with advanced knowledge, kill and und r tanding of: 

• Characteri tic , procedure and in tructional method for tudent in inclu i e etting 
• A e ment, documentation, cornrnurucation and modification for all tudent in 

incl u i ve etting 
• Ethical rvice for all tudent from pre chool to adulthood 
• Collaborative tructure rving all tudent in inclu ive etting 

The program u e a collaborative model which r fleet th need of teacher rving all tu-
d nt in P-12 inclu ive educational etting . Th program prepare teacher tom t th edu­
cational need of tudent repre enting diver e learning tyle and need within an inclu ive 
general education cla room tting. our e work empha ize the imilariti and highlight 
the difference among tudent and include a life- pan per pective addre ing i ue from pre-
chool through tran ition to po t- econdary or employment. The program equenc includ 

cour e that link theory and practice through fi ld experi nee . 

Applicant for the degree program mu t be fully certified teach r (E E, M E, ED, P-12) in 
the tate of Georgia and meet the g neral admi ion r quir m nt for th Ma ter of Education 
program. Candidat are admitted in cohort group ach ummer and take core cour with 
th cohort group to ma imize acqui iti n of kill and interaction with ach th r. 

The requirement for the degr of Ma ter of Education in pecial Education: ollaborativ 
Practice may be m t by compl ting an approved program of 36 me t r hour of graduat 
cour e work, including pr paring and pre enting a portfolio. 

PROFESSIONAL SEQUENCE (required of all candidates) 

EX 7700 

EX 7720 

EX 7730 

EX 7760 

EX 77 0 

E 7790 

Teacher a Re earcher: Data-Ba d D cision Making 
la room B havior trat gie'> 

A e ment 
't aching and L arning I 

ollaborative Practice 
Documenting Profe , ional Growth 

Credit Hours 

18 

3 

3 
3 
3 
3 
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(M.Ed. in p aal Educahon- ollaborahve Practice - cont'd) 

Th following P appr v d add-on program are available for candidate to choo e from in 
collaboration with a graduat faculty advi or from within th Departm nt of Sp cial Education. 

andidate will pur ue endor em nt in one area of tudy. In collaboration with their advi ors, 
candidate will al o cho el ctiv that will b t fit into their program of tudy ba don indi-

1dual learning goal and prof ional outcom . Example of po ible elective a candidate 
may choo e from are content area cour e in mathematic , cience, foreign language, Engh h or 
the humanitie and / or pedagogical tudie uch a technology and multicultural education. 

TEACHING FIELD (candidate selected courses) 

Gifted Education 
EDU 7761 Characteri tic of Gifted Children 
EDUC 7762 Method & Material for Teaching Gifted Children 
EDUC 7763 A e ment of Gifted Children & Youth* 

Credit Hours 
6-9 

EDUC7764 Curriculum Development & Program De ign in Gifted Education* 

Preschool/Special Education 
EXC 7746 Model of Development and Procedure For A e sment 
EXC 7747 Developmentally Appropriate Practice for Curricular 

De ign and Method of Intervention 
EXC 7748 Language Learning & Emergent Literacy 

Reading Endorsement 
EDUC 7715 Strand 1: Under tanding Reader and the Reading Proces 
EDUC 7717 Strand 2: Linking A e ment and In truction 
EDUC 771 Strand 3: Using Instructional Strategies in Specific Content Areas 

English to Speakers of Other Languages (ESL) 
EDUC 7781 Cultural I ue for E OL/ Bilingual Teacher 
EDUC 7782 Applied Linguistics for ESOL / Bilingual Teacher 
EDUC 7783 Method & Material for Teaching ESOL 

*The course EXC 7730 and EXC 7760 may be ub tituted for the e cour e . 

Candidate Selected Elective Courses 9-12 
Teaching Field 

PROGRAM TOTAL: 36 
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Non-Degree Graduate 
Study in Education 

~-----' 

Applicant who wi h to take graduate cour e 
but do not want to pur ue a degree program 
may be admitted to non-degree graduate 
tudy. Thi graduate level admi ion category 

i de igned to allow certified teacher to: 
• Renew a teaching certificate, 
• Obtain a Georgia teaching certificate ba ed 

on a teaching certificate from another tate in 

accordance with the evaluation by the Geor­
gia Profe ional tandard Commi sion, 

• Add a teaching field to an exi ting certificate, 
• Add an endor ement or an add-on to an 

e i ting certificate. 
The non-degree level category i not de igned 
to ati fy requir ment for either initial 
teacher certification or the M.Ed. degree. 
Qualified non-degree applicant may take 
renewal, endor ement, or add-on cour e work 
to ati fy the certification requirement of the 
Georgia Profe ional Standard Commi ion. 
Student admitt d to non-degree program 
in education mu t con ult with the Office of 
Graduate Studie in Education to plan their 
program . Kenne aw State Univer ity doe 
not guarantee the tran ferability of the e 
cour e to other college or program of 
tudy. 

Kenne aw State Univer ity do not guaran­
tee admi ion for non-degr e tudent to all 
cour e . Contact the department to check for 
pecific admi ion requirement . 

Cla ification a a non-degree tudent 
CA OT be u ed to: 
1. Earn initial teacher certification. ( ote that a 

recommendation for initial orgia teach r 
certification from Kenne aw State University 
require the completion of a teacher prepa­
ration program at the undergraduat level. 

tudents intere ted in obtaining inibal Geor­
gia teaching certification should contact th 
Teacher Educabon Advi ment enter for 
program information at 770 423-6105). 

2. Satisfy more than 9 m ter hour of credit 
toward m ting the requirem n of a master' 
degree in th Bagwell olleg of Edu abon 

Admission Criteria 
1. Baccalaur ate degree from an acceptably 

recognized accredited college or univer ity. 
2. A minimum undergraduate cumulative 

grade-point average of 2.5 (on a 4.0 cale). 
3. Teaching Certification 

Non-degree to Degree Status 
A student who wish to change from non-degree to 

degree status must follow all th procedures and m 
all the requirements specified for the degree program. 
A maximum of nin semester hours of graduate credit 
(€ll.JJ / 7000 level) with grad of B or better earned 
as a non-degree student may be applied toward the 
requirements of an M.Ed. degree. 

Academic Requirements 
Non-degree graduate tudent are e pected 
to maintain an overall GPA of at lea t 3.0 in 
their cour e work. Although graduate tudents 
may occa ionally earn a grade below a B, the 
univer ity e p ct tho e in tanc to be f win 
number. Failure to maintain an overall GPA of 
3.0 in any cour e work will re ult in the follmv­
ing change in the tudent' academic tanding 
at Kenne aw tate Univ r ity. 

Academic Warning 
Th fir t tim a graduate tudent earn a 
grade lower than Bin any graduate or under­
graduat cour e, that tudent will b placed 
on academi warning and ad vi d of the con-
equences that will re ult if additional grade 

lower than a B are earned. 

The cond time a non-degr graduate tu­
dent earn<; a grade lower than B, that tudent 
will be given a econd lett r of warning indi­
cating that the ne t grade b low a B \Vill r suit 
in permanent academic e clusion from gradu­
ate course ,vork at Kenne<;aw tat l.Jniver ity. 

Academic Probation 
If the cumulative graduat grade-point aver­
age drops belO\\ 3 0 or the und rgraduat 

P falls below 2 0 that student will b 
placed on academic probation and ad\ 1sed of 
the s1gmhcance and potent1al cons qu n s of 
this action For tudents on probat1on, seme -
ter and summer term GPAs ot 1 0 for gradu­
ate course "' ork and 2.0 for u nderg1 ad ua le 
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cour e work ar r quir d. tudent can have 
their probationary tatu r moved by rai ing 
their cumulativ PA to a lea t 3.0 graduate 
and 2.0 undergraduate b th end of the ne t 
12 hour of requir d cour e work. 

Academic Exclusion 
on-degree graduate tudent in education 

will be di mi ed from furth r graduate tudy 
at Kenne aw tate Univer ity and will not be 
eligible for readmi ion a a graduate tudent 
under the following condition . 
1) failing to rai e the cumulative GPA to at 

lea t 3.0 graduate and 2.0 undergraduate by 
the end of the ne t 12 hour of cour e work 
following academic probation; or 

2) failing to achieve a eme ter or ummer 
term GPA of 3.0 graduate and 2.0 under­
graduate while on academic probation; or 

3) earning any combination of three grade 
le than B m graduate cour e work or C in 
undergraduate cour e work. 

Add-On or Renewal Certification 
tudent eekmg add-on certification or 

renewing an expired or out-of- tate certificate 
mu t contact the Georgia Profe ional Stan­
dard Cammi ion in order to obtain a writ­
ten evaluation of required cour e work prior 
to advi ement and regi tration at Kenne aw 
State Univer ity. 

Student renewing a current Georgia certifi­
cate hould contact their employing chool 
y tern to idenhfy appropriate cour e work 

prior to advi ement and regi tration at 
Kenne aw State Umver ity. 

Kenne aw State Univer ity offer graduate 
level add-on programs in Special Educa­
tion for the experienced teach r. In addition, 
endor ement are offered in the field of 
Pre chool/Special Education, Gifted Educa­
tion, Teacher Support Speciali t, Engli h to 
Speaker of Other Language (ESOL), Educa­
tional Leader hip, and Reading for tudents 
holding a valid teaching licen e. Each of these 
program meets the Georgia Professional Stan­
dards Commission standards. All programs with 
the exceptzon of Educational Leadership are fully 
accredited by the ational Council for Accredita­
tion of Teacher Education ( CATE). The Educa­
tional Leadership program will undergo CATE 
review during the accreditation visit in 2004. 
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Special Education Add-On Programs 

Th p cial ducation add-on program offered at K U include Beha ior Di order , Intellectual 
Di abilitie , Interrelated, and Learning Di abilitie . Each program prepare prof ional teacher 
1 ad r to m t the ne d of all tudent . 

Each program u e a unique cro -categorical model which r fl ct the ne d of teacher erving 
diver e 1 arning ne d in P-12 educational tting. The program prepare teacher to meet the 
educational n ed of tudent within a ingle interrelated p cial education cla room and / or 
inclu ive gen ral education cla room etting. Cour e work empha ize the imilaritie and high­
light the difference among tudent with diver learning n ed and include a lile- pan p r-
pective addre ing i ue from pre chool through transition to po t- condary or employment. 

The cour e qu nee include cour e that link th ory and field e perience and culminate with a 
upervi ed internship. 

Applicant for the add-on program mu t be fully certified teacher in the tate of Georgia 
(E E, MGE, ED or P-12) and meet the gen ral admi ion r quirement for non-d gree gradu­
ate tudie . Applicant for pedal ducation add-on program mu t demon trat th y have 
met competencie in human growth and development, teaching children withe ceptionalitie , 
t aching reading, and educational technology. Candidate are admitted in cohort group each 
urnmer and tak cour e with the cohort group to ma imiz acqui ition of kill and interac­

tion with each other. 

Behavior Disorders Add-On Program 

The Behavior Di order Add-On Program pr pare prof ional tea her leader with advanced 
knowl dge of characteri tic , procedure , m thod and technique of a e m nt for tud nt 
with behavioral di ord r . 

E 
E 
E 

E 
E 

7705 
7715 
7720 

7740 
7745 
7760 

EX 7765 

E 7970 

or E 79 0 

pecial Education Procedur 
ature / e d : tud nt with Mild Di abiliti 

Behavioral trategi 
ro -Cat gorical A e ment of E c ptionality 

B havior Analy i 
ocial Skill trat gi 

Teaching and L arning I 
'D aching and Learning II 

Intern hip (3) 

Practicum (3) 

Credit Hours 

3 
3 
3 
3 
3 
3 
3 
3 

3 

PROGRAM TOTAL: 27 
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Educational Leadership Add-On Program 

Th D partm nt of Educational Leader hip prepare dynamic, high-p rforming lead r for our 
div r , t chnologically comple ociety who have the knowl dge and kill to build learning 
communitie focu don tud nt achi vem nt. The goal i to produce graduate who are able 
to creat learning environm nt that upport teacher ucce in bringing tudent from diver e 
group to high 1 vel of 1 aming. 

The Add-On ertification Program 1 compo ed of ev n cour and three practicum . 

EDL 6705 
EDL 6710 
EDL69 0 
EDL 6715 
EDL 6720 
EDL 69 0 
EDL6725 
EDL6730 
EDL69 0 

urrent I ue in Educational Lead r hip 
Instructional Leader hip 
Practicum 
Curriculum Leader hip 
Per onnel & Staff Development 
Practicum 
Organizational & Financial Re ource 
Educational & Legal Per pective 
Practicum 

Credit Hours 

3 
3 
1 
3 
3 
1 
3 

3 
1 

PROGRAM TOTAL: 21 

Applicant for the add-on program mu t be fully certified teacher in the State of Georgia and 
meet the general admi ion requir ment for non-degree graduate tudie . Applicant mu t 
provide verification of field experience availability within their chool y tern, verification of a 
mentor with whom they will work, and recommendation by a y tern-level admini trator. Can­
didate are admitted in cohort group each ummer and take cour e with the cohort group to 
maximize acqui ition of kill and interaction with each other. 

English to Speakers of Other Languages (ESOL) 

The Engli h to Speaker of Other Language add-on program prepare certified teacher to 
teach in ESOL cla room and to work with tudent in regular cla room who are native 
peaker of other language . The program include cour e work in cultural i ue , applied lin­

guistic and method and matenal for teaching E OL. The program con i t of nine eme ter 
hour . 

ED 7781 
EDUC 77 2 
EDU 77 3 

Cultural I ue for E OL / Bilmgual Teacher 
Applied Lingu1 tic for E OL Bilingual Teacher 
Method & Matenal for Teaching E OL 

Credit Hours 

3 

3 
3 

PROGRAM TOTAL: 9 



C 
0 ; 
u u, 
:::s E 
-a C'G 
11,1 .. 

- a, 00 .... 
Cl> A. 

'Tn 
C'G 

== 
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Gifted Education 

The gifted education add-on program prepare certified teacher to teach in gifted program 
and cla room and to work with gifted tudent in regular cla room . The program include 
cour e work in characteri tic of gifted children, method and material for teaching gifted 
children, a e ment of gifted children and curriculum development and program de ign in 
gifted education. The program con i t of twelve erne ter hour . 

EDUC 7761 
EDUC 7762 
EDU 7763 
EDUC 7764 

Characteri tic of Gifted hildren 
Method & Material for Teaching Gifted hildren 
A e ment of Gifted Children & Youth* 

urriculum Development & Program De ign in 
Gifted Education* 

Credit Hours 

3 
3 
3 

3 

PROGRAM TOTAL: 12 

* The cour e E 7730 and E 7760 may b ub tituted for the e cour e . 

Intellectual Disabilities Add-On Program 

The Intellectual Di abilitie Add-On Program prepare profe ional teacher leader with 
advanced knowledge of characteri tic , proc dure , method and t chnique of a e rnent for 
tudent with intellectual di abilitie . 

Credit Hours 
PROFESSIONAL SEQUENCE 

EXC 7705 
E 7715 
E C 7720 
E C 7725 
EXC 7730 
EXC 7740 
EXC 7750 
EXC 7760 
E 7765 
E C 7797 
or EX 779 

Special Education Procedure 
ature / eed : tu dent with Mild Di abilitie 

Behavioral trategi 
Education of Student with evere Di abilitie 
Cro - at gorical A e ment of Exe ptionality 
Behavior Analy i 
Language Learning 
Teaching and Learning [ 
Teaching and Learning I 
Intern hip (3) 
Practicum (3) 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

PROGRAM T OTAL: 30 
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Interrelated Add-On Program 

Th Int rrelat d Add-On Program pr par prof ional teacher lead r with advanced knowl­
edg of charact ri he , pr cedur , m thod and technique of a e ment for tud nt with 
mild di abiliti . 

Credit Hours 
PROFESSIONAL SEQUENCE 

E 7705 
E 7715 
E 7720 
E 7730 
E 7760 
E C 7765 
EXC 7770 

E C77 0 
E C 7970 
or E C 79 0 

p cial Education Pro edure 
ature / eed : tudent with ild Di abilitie 

Behavioral trat gie 
Cro -Categorical A e ment of Exceptionality 
Teaching and Leaming I 
Teaching and Leaming II 
P ychoneurological and Medical I ue~ in pecial 
Education 
Inclu ion Facilitator 
Intern hip (3) 
Practicum (3) 

3 

3 
3 
3 
3 
3 

3 
3 

3 

PROGRAM TOTAL: 27 

Learning Disabilities Add-On Program 

The Leaming Di abilitie Add-On Program prepare profe ional teacher leaders with 
advanced knowledge of characteri tics, procedure , method and technique of a e ment for 
tudent with leammg di abilitie . 

EXC 7705 
EXC 7715 
EXC 7720 
EXC 7730 
EXC 7750 
EXC 7760 
EXC 7765 
EX 7770 
EX 7970 
.QI EX 7980 

Special Education Procedure 
ature/ eed : tudent with Mild Di abilitie 

Behavioral Strategie 
Cro -Categorical A e ment of Exceptionality 
Language Leammg 
Teaching and Leaming I 
Teaching and Learning II 
P ychoneurological and M dical I ue in Special Education 
Intern hip (3) 
Prachcum (3) 

Credit Hours 

3 
3 
3 
3 

3 
3 
3 
3 

PROGRAM TOTAL: 27 
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Preschool/Special Education 

The Pre chool / Special Education Add-On Program prepare profe ional teacher leader with 
advanced knowledge of characteri tic , language development, procedure , method and tech­
nique of a e ment for pre chool tudents with special education needs. 

EXC 7746 
EXC 7747 

EXC 7748 

Model of Development and Procedure For A es ment 
Developmentally Appropriate Practice for Curricular 

De ign and Method of Intervention 
Language Learning & Emergent Literacy 

Credit Hours 

3 
3 

3 

PROGRAM TOTAL: 9 

Reading 

The Reading In titute in collaboration with the Department within the Bagwell College of 
Education offer graduate cour e in literacy to give cla room teacher additional training to 
meet the literacy need of tudent at the early childhood, middle childhood, and econdary 
chool level . our e which apply to Georgia' Reading Add-on for cla room teacher focu 

on under tanding reader and the reading proce , linking as e sment and in truction, and 
u ing in tructional trategie in pecific content cour e . 

Succe ful completion of the following three cour e qualifie a per on for the bachelor' level 
add-on for the cla room reading teacher. The program pre uppo e certification at lea tat the 
bachelor ' level. 

EDUC7715 
EDUC 7717 
EDUC7718 

Strand 1: Under tanding Reader and the Reading Proce 
Strand 2: Linking A e ment and In truction 
Strand 3: U ing Instructional Strategie in Specific Content 

Area 

Credit Hours 

3 
3 
3 

PROGRAM TOTAL: 9 

Teacher Support Specialist 

The Teacher Support Speciali t prepare certified teacher to upervi e tudent teacher 
a igned to their cla room and to erve in the role of mentor or peer coach. The program 
include an on-campu cour e in upervi ion for tudent teaching and an intern hip under the 
direction of Kenne aw tat Univer ity faculty compl ted in th t acher' cla ro m. To qualify 
for admi ion, applicant mu t have at lea t three y ar of full tim teaching p rience and 
mu t be recommended by the building principal for the program. The program con i t of i 
eme ter hour . 

EDU 7771 
EDU 7772 

Teacher Support peciali t 
Int rn hip for Teacher upport peciali t 

Credit Hours 

3 

3 

PROGRAM TOTAL: 6 
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Graduate Education 
Course Descriptions 

( ote: tudent de iring to enroll in 
cour e for w h ich the do not po e the 
prerequi ite mu t receive approval from the 
appropriate program director). 

Early Childhood Education (ECE) 

ECE 7702. Historical and Contemporary 
Influences in Early Childhood Educa­
tion. 3-0-3. 
Prerequi ite: dmi ion to graduate tudies in 
education. 
Th1 cour e empha ize the analy i and critical 
re\ 1e\-. of h1 toncal and contemporary early 
childhood program model , their impact and 
current relevance and influence on chool and 
teachmg prachce Attention 1 given to the 
purpo e (and the function) of promm nt early 
childhood program 

ECE 7703. Families and Schools in a 
Pluralistic Society. 3-0-3. 
Prerequisite: dmission to graduate studies in 
education. 
Th1 cour e focu e on the need to under tand 
and engage the family in chtldren' education. 
To do o require a knowledge of the mulhple 
effect of economi , race, ethmc1ty, religion, 
and disability in today' ociety both within the 
family and the oCial tructure of the commuruty, 
and the kill and athtude nece ary to addre 
tho e effect . 

ECE 7704. Trends and Issues in Lan­
guage Arts for Early Childhood. 3-0-3. 
Prerequisite: dmission to M. d. in Elementary 
and Early Childhood Education and EDUC 7741. 
An examinahon of contemporary trend and 
issues in language arts education in the P-5 t­
ting. Focus will include the histoncal antecedent 
of contemporary trends and issue , p dagogical 
innovations, and research theory ba ed instruc­
tional practices. Topic are inclusive of but not 
limited to "whole language," technology, politics 
and literacy, case studies approaches to language 
art education and multiculturalism. 

ECE 7705. Trends and Issues in Math­
ematics for Early Childhood Education. 
3-0-3. 
Prerequisite: dm1ss10n to M.[d. in lementary 
and Early Childhood ducatwn and LDU 7741. 

n amination of the cont mporary trends and 
1 u in math mahcs education in the P-5 s tting 
Fo u will b on r arch-bas d inv st1gahon of 
the cont nt m math ma tic . Topic mclude, but 
ar not li mited to: r s arch on construchv1 m, 
coop rahve I ammg, technology, problem solv­
ing, hteratur m mathemahc and multicultural 
i sue in the teachmg of math mahc . 

ECE 7706. Trends and Issues in Sci­
ence for Early Childhood Education. 
3-0-3. 
Prerequisite: Admission to M.Ed. in Elementary 
and Early Ch ildhood Education and EDUC 7741. 
An e ammahon of contemporary tr nd and 
1 ue m c1ence education in the P-5 tting. 
Focu mclud h1 toncal, pedagogical and 
re earch-ba ed mformat10n ac; well a age/ grade 
appropnate content. Topic are inclu iv of but 
not limited to profe ional growth activihe , 
mcludmg action re earch, content appropriate 
for early childhood Cience education, cienhfic 
proce , inquiry, curnculum and interd1 Ciplin­
ary i ue and technology. 

ECE 7707. Trends and Issues in Social 
Studies for Early Childhood Education. 
3-0-3. 
Prerequisite: Admission to M.Ed. in Elemen tary 
and Early Childhood Education and EDUC 7741. 
The purpo e of the cour e i to under tand the 
curriculum goal and content for ocial tudie 
m early childhood education. Student will 
tudy the re earch on ocial tudie learning and 

teaching and how that re earch can be apph d to 
cla room m truchon 

ECE 7709. Theory of Play. 3-0-3. 
Prerequisite: Admission to M.Ed. in Elementary 
and Early Childhood ducation. 
An examination of the role of play m the early 
childhood curnculurn The focus mclude theo­
retical frameworks used to study play, how play 
contribute to children's de\ eloprnent, and th 
type , funchonc; and purposes of play 

ECE 7716. Diagnosis and Correction of 
Reading Problems. 3-0-3. 
Prerequi ite: Admission to M.Ed. i11 Eleme11tan1 
and Early Cltildltood Education. 
A stud) of the cauc;ec; of reading difficulh 5, the 
instruments u!:-.ed m diagnosing c;pec1f1c reading 
problems and the apphcahon of \.anou5 r me­
dial techniques lndi\,1dual proiects will focus on 
methods and materials appropriate for particular 
age groups. 
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Education (EDUC) 

EDUC 7700. Reflective Inquiry. 3 -0-3. 
Regular grades) 
Prerequisite: Admission to the M.Ed. program. 
A eminar for ma ter level tudent in early 
childhood education, middle grad education 
and pedal education degree program . The 
cour e i de igned to a i t tudent in portfo­
lio or the i con truction. Deal with propo ed 
field-ba ed projects, re earch and critique of 
literature. Initiate documentation of profe -
ional growth while providing a ba i for under­
tanding th mi ion of the ational Board for 

Profe ional Teaching Standard ( BPTS). Topic 
include interactive discu ion about profe ion­
ali m in education, grant writing, developing 
pre entation for profe ional organization , 
legal i ue , political influence , and other con­
temporary i ue influencing education. 

EDUC 7703. Advanced Studies of 
Middle Grades Learner. 3-0-3. 
Prerequisite: Admission to graduate studie in 
education. 
Thi cour e focu e on diver e middle grade 
learner . Critical i ue uch a theorie of 
learning, intelligence, and motivation will be 
e amined in diver e cont xt . Special att n­
tion will be focu ed on d veloping approache 
for int grating global p r pectiv into variou 
di cipline and e amining i ue and problem 
related to th application of the approache in 
th field etting. 

EDUC 7704. Learning and Assessment. 
3 -0-3. 
Prerequisite: Admission to graduate studie in 
education. 
Thi cour e provid an ov r i w of learning 
and a ment in econdary teaching. With a 
focu on the adole cent I amer th cour exam­
ine the be t practice in e mplary condary 
chool . Major topic mclud l aming theorie , 
tandard and curriculum development, new 

direction for in truchon, chool organization, 
u of technology, and method for tudent 
achievement a m nt. 

EDUC 7711. Integrating Technology in 
Education. 3-0-3. 
Prerequi ite: Admission to M.Ed. program. 
Thi cour 1 de 1gned to prepare educator 
to gen rate technology-based m truct1on and 
analyze th technological nv1ronm nt m P-12 
ettmg Topics include aulhonng ystems, 

neh\,orks, multimedia, comput r-based manage­
ment and technological environm nts 

EDUC 7715. Reading T heory and Appli­
cation. 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
Reading E11dorsement program. 
A tudy of th re earch and theorie underlying 
language acqui ition and the reading proce 
and how the e theorie apply to developmental 
reading practice in the chool . Home- chool 
influence and how to meet the need of diver e 
learner in the cla room will al o be empha-
ized. (Fi ld E perience required). 

EDUC 7 716. Reading in the Elementary 
Schoo l. 3-0-3. 
Prerequisite: Admission to graduate s tudies in 
education. 
A tudy of the principle and practice of de elop­
mental reading. Empha i i placed on the tudy 
of the reading proc and the organizational and 
management a pect of reading instruction. 

EDUC 7717. Reading Assessment and 
Instruction. 3 -0-3. 
Prerequisite: Admission to M.Ed. program or 
Reading E11dorsement program. 
An overview of th cau e of the reading dif­
ficulty; tudy of formal and informal a e ment 
procedure with an empha i on cla room-
ba ed a ment technique and the u e of 
a e ment in making in tructional deci ion . 
(Field E perience required). 

EDUC 771 8 . Reading Strategies for the 
Content Fields (K-12). 3-0-3. 
Prerequisite: Admi sion to M.Ed. program or 
Reading Endor ement program and EDU 7715 
and EDUC 7717. 
A tudy of the concepts and pecific proce ing 
trategie involved in reading and writing in the 

cont nt area . Empha iz d velopment and lec­
tion of material appropriat for the pecific cont nt 
area and grade level. (Fi ld Experi nc required). 

EDUC 7741. Educat iona l Research. 
3-0-3. 
Prerequi ite: EDU 7700. 
This cour i de igned to d lop an und r-
slanding of qualitative and quantitativ r arch 
m thod and de ign , focu ing on interpr tation 
and application relating to cla room practice 

EDUC 7752. Multiple Lit eracies in 
Schools and Communities. 3 -0-3 . 
Prerequi ite: dmi ion to graduate tudie in 
education. 

and1dates \\, ti! d "clop a foundational und r­
standmg of the mult1pl , oft n comp tmg, 
conceptions of literacy that can fo ter or imp d 
learning m ado) s nl lassrooms at th m1ddl 
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grad .., and econdar1 le\ els Literacy practices 
in horn '>, choob and the larger commumt1 s 
will b ob'> n d and interpreted with an mpha-

1,; on their impltcahon for eff ctn- teaching 
The \\,ave:; that an individual student' lit racy 
pracbc s ma1 be hap d by gender, <;Oc1al clas 
and thnicity \\, ti! be cons1d red, including, in 
particular is ue a soC1ated with E L l arners 

EDUC 7761. Characteristics of Gifted 
Children. 3-0-3. 
Prerequi ite: dmts ion to M.Ed. program or 
Gifted endor enwnt program. 
Thi cour.:;e provide an introduchon to the 
p ychological and per onaht} characten he of 
gifted and tal nted children with 1mphcahons 
for their education It include : philo ophy of 
gifted education; definition (according to federal, 

tate and local guideline ); 1denhficahon proce­
dure ; characteri tic ; t}1pe of gifted children; 
learning tyle ; learning environment , de cnp­
tion of teaching-learning model implication 
for program development, admm1 tration and 
evaluation; and characteri he of teacher and 
other per onnel concerned with the education 
of gifted tudent . Proof of profe 1onal liability 
in urance i required pnor to field experience 
placement. 

EDUC 7762. Methods and Materials for 
Teaching Gifted Children. 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
Gifted endorsement program and EDUC 7761. 
Thi cour e i de igned to explore and applj 
knowledge about curriculum theory, mea ure­
ment, learning theories and evaluation proce­
dure to plan qualitatively different educa tional 
experience for the gifted and talented. The 
cour e will orient prospective gifted educators 
to the attitudes, skills and knowledge deemed 
appropriate and nece sary for as urning instruc­
tional leadership roles. 

EDUC 7763. Assessment of Gifted Chil­
dren and Youth. 3 -0-3. 
Prerequis ite: dmtsswn to M .Ed. program or 
Gifted endorsement program and EDUC 7761. 
This course explores theories of mental ab1ht1es 
and provide knowledge and kills in the mea­
su rement of intelligence, achievement, creativity 
and other di men ion of giftedness. Various 
plans for identification are e amined including 
the case tudy and State of Georgia regulations. 

EDUC 7764. Curriculum Development 
and Program Design in Gifted Educa­
tion. 3-0-3. 
Prerequis ite: A dm ission to M .Ed. program or 
Gifted endor ement program and EDUC 7761. 
Thi cour e I d e 1gn d to explore and apply 
knowledge about curriculum theory for the 
development of effectIVe program in gifted edu­
cat10n. A numb r of e emplary model recom­
mended by national authonhe are examm d for 
their u e in er atmg and evaluahng program for 
gifted tudent . The cour e will onent pro pec-
ti ve educator of the gifted to the attitude , kill 
and knowledge deem d appropnat and nece -
ary for a ummg in truchonal leader hip role . 

EDUC 7771. Teacher Support Special­
ist. 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
Teacher upport pecialist Endorsement program. 
Thi cour e 1 de igned to provide the theoreti­
cal and practical ba 1 for erving in the role of 
teacher upport pec1ah t to an intern, beginning 
teacher or peer teacher. Three year teachmg 
experience and pnnc1pal' recommendation are 
required. 

EDUC 7772. Internship in Teacher Sup­
port Specialist. 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
Teacher upport pecialist Endorsement pro­
gram and EDUC 7771. 
Thi cour e 1 an exten 10n of EDU 7771 
and will provide opportunities for teacher 
upervi ion/ upport through a structured 

mtern hip. R quire employment m educational 
e ttmgs grade K-12 Proof of profes 10nal habil­

it} in uranc is required prior to field e p rience 
placement. 

EDUC 7781. Cultural Issues for ESOU 
Bilingual Teacher.* 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
E OL endorsement program. 
This course i de igned to develop a knO\\- I dge 
base about culture, its influence on learning and 
teaching, and its role in intercultural clas.:; 
room setting<;. In this cour<;e prospective E L 
teachers will examine maior th one<; related 
to educating a culturally divers student body, 
and teachers will develop strategies for ensur­
ing that E OL students develop knO\,\-l dge of 
mainstream cultur as the; becom proficient in 

nghsh "E OL tand for Cngli h to peaker 
of Other Language . 



C 
0 ·-.. 
ftl u ,,, 
::s E 
,:s ftl 
Ill .. -sr .... 
G> a. .. ,,, 
ftl 

== 

112 Master of Education Course Descriptions 

EDUC 7782. Applied Linguistics for 
ESOUBilingual Teacher.* 3-0-3. 
Prerequisite: Admis ion to M.Ed. program or 
E OL endorsement program and EDUC 77 1. 
In thi cour e tudent will e amin principle of 
lingu i tic y tern (phonological, yntactic and 
emantic) and their acqui ition a it occur both 

in fir t and additional language . Student will 
al o e plore the relation hip of oral and written 
language and becom familiar with a e ment 
technique and devic for evaluating the devel­
opment of Engli ha an additional language. 
*ESOL stands for English to Speakers of Other 
Languages. 

EDUC 7783. Methods and Materials for 
Teaching ESOL. * 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
E OL endorsement program and EDUC 7781, 
and EDUC 77 2. 
In thi cour , pro pective ESOL teacher will 
develop kill in writing and adapting curricula, 
critiquing and electing material , and applying 
trat gie for teaching reading, writing, sp aking 

and li tening to peaker of other language . The 
cour e will al o include a e ment of lingui tic 
proficiency and development. *ESOL stands for 
Engli h to Speakers of Oth er Languages. 

EDUC 7797. The Portfolio. 3-0-3. 
Prerequisite: Permission of the committee chair. 
Thi i the cap tone peri nee for the Ma ter of 
Education in Adele cent Education. Candidate 
work independently under the upervi ion of 
the portfolio committee. The portfolio require­
ment re emble, in part, tho e requir d by the 

ational Board of Prof ional Teaching tan­
dard ( BPTS). The purpo of the portfolio i 
to implement a y tematic, r flection-in-action 
approach to problem olving and d ci ion-
making. Thi proc i de igned to docum nt 
the candidate' developm nt of e perti a a 
teacher-I ad r. A primary goal of th portfolio i 
to docum nt th candidat ' impact on tudent 
achievement. The portfolio provid a detailed 
authentic picture of the candidat ' profe ional 
practice and reflectiv analy i of th int gration 
of cour tak n upported by theory. hange 
in cla room practice a w 11 a in one ' elf are 
documented. 

EDUC 7950. Directed Study (repeat­
able). 1-9. (Regular grades) 
Prerequisite: dmi sion to gradua te tudie in 
education and penni ion of advisor, in tructor, 
department chair, and director, Graduate tudie 
in Education. 
A cone ntrat d mv t1gation of el cted top1 of 

an advanced nature. The content will be deter­
mined jointly by the in tructor and the tudent. 

EDUC 7980. Practicum (repeatable). 
0-3-3. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permi sion of director, Office 
of Educational Field Experiences and director, 
Graduate tudies in Education. 
A supervi ed field placement for the purpo e of 
impl menting integrated and problem- olving 
in truction. Include eminar or conference di -
cu ion of problem encountered and pre enta­
tion of an approved tudy conducted during the 
e peri nee. Proof of profe ional liability insur­
ance i required prior to fi ld e perience place­
ment. Proof of profe ional liability insurance i 
required prior to field e perience placement. 

EDUC 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, a11d director, Graduate tudies 
in Education. 
Exploration of a pecifically de igned topic or 
them in education fore p rienced cla room 
teach r . 

Educational Leadership (EDL) 

EDL 6705. Current Issues in Educa­
tional Leadership. 3-0-3. 
Prerequi ite:: Admission to M. Ed. program i11 
Educational Leadership or graduate Educational 
Leader hip Add-On ertification program. 
Thi cour e provide a reflective o rvi w of 
i ue relating to chool lead r hip and du­
cational admini trative l ad r hip policy and 
practice and ncompa th wid range of 
re pon ibilitie engaged in by th chool l ader 
a a collaborati e member of al ad r hip team. 
Special att ntion is giv n to organizational truc­
ture and admini trativ proc e in G rgia 
pubh chool . 

EDL 6710. Instructional Leadership. 
3-0-3. 
Prerequisite:: dmi ion to M. d. program in 
Educational Leader hip or graduate Educational 
Leader hip Add-011 ertificatio11 program. 
Thi cour focu son th r le ducational lead-

r play in 1mpro ing th t aching and l aming 
proc '>S. It in lud s th appltcat10n and practi e 
of instru ttonal up rv1 ry I ad r hip ph1lo. o­
phy, th ory, and pnn 1pl s a th y guid in truc-
tional l ader hip b hav1or and as ment of th 
r ult of m tru t1onal l ad r hip b hav1or . 
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EDL 6715. Curriculum Leadership. 3-0-3. 
Prerequi ite:: dmis io11 to M. Ed. program in 
Educatio11al Leader hip or graduate Educational 
Leader /up dd-011 ertificatio11 progran-1. 
Thi-. course amines the d ,;1gn, developm nt, 
and 1mplementat1on of curnculum and in truc­
honal -.trat g1 ., to er ate cla room en\ 1ron­
ment,; "'- h1ch -.upp rt th 1 arning of all tudent . 

EDL 6720. Personnel and Staff Develop­
ment. 3-0-3. 
Prerequisite:: dmis ion to M. Ed. program in 
Educational Leader hip or graduate Educational 
Leadership dd-011 Certification program. 
Thi cour e focu on the per onnel function 
and re pon 1b1hhe of chool leader . Proce e 
and procedure of effective chool per onn 1 
admm1 trahon 1 empha 1zed 

EDL 6725. School Finance and Busi­
ness Administration. 3-0-3. 
Prerequisite: : dmission to M. Ed. program in 
Educational Leadership or graduate Educational 
Leadership dd-On Certification program. 
Thi cour e pro\ 1de a comprehen ive overview 
of the financmg of public chool in Georgia and 
effective management of chool fi cal re ource . 
Proper bu mes procedure and facility manage­
ment (maintenance, operation , planning, com­
pliance I ue ) are di cu ed ma per pective of 
re ource management for chool improvement. 

EDL 6730. Legal Issues In Education. 
3-0-3. 
Prerequisite:: Admission to M. Ed. program in 
Educational Leadership or graduate Educational 
Leadership dd-On Certification program. 
Thi course provide an overview of pec1fic 
legal pro\ 1 ions affecting the operations and 
leader hip of public chool m Georgia, \.\,Ith 
consideration of federal and tate law , and local 
regulations affecting the nght , pnvtlege , and 
duties of educational leader , teacher , learner , 
and CLtu;en . Current legal i ues are examined 
and students are introduced to legal rea omng 
and analysis. 

EDL 6980. Practicum. 1 semester hour. 
Prerequisite:: Permission of advisor. 
This cour e provides an opportunity for student 
to engage in field-based experiential learning 
activitie related to educational leadership under 
the guidance of a practicing administrator. 

Exceptional Children (EXC) 

EXC 7700. Teacher as Researcher: 
Data-Based Decision Making. 3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecia l Education. 
Ma ter level teacher engage m collaboration, 
action re earch and h1bit commitment to 
scholarly inquiry and profe 10nal development. 
Thi cour e i de igned to facilitate graduate 
candidate ' under tandmg of qualitative, quan­
titative, and ingle- ubJect re earch method and 
de ign , focu mg on interpretation and applica­
tion relating to cla room practice in the form of 
ongomg action re earch. In addition, thi cour e 
will give tudent a clear under tanding of how 
to interpret educational re earch, reflect on its 
application to theLr cla room , u e it to develop 
and evaluate re earch-ba ed interventions in 
their cla room , and reflect on their practice. 

EXC 7705. Special Education Proce­
dures. 3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or graduate special education 
add-on program. 
Thi cour e focu e on under tanding national 
and tate law , pohCLe and procedure in pecial 
education program . Empha i i placed on 
tracing the way tudent with exceptionalitie 
are erved from the fir t ri k factor (pre-refer­
ral) through po t- econdary and community-
ba ed option including creenmg, transition 
and record maintenance. Communication kill 
required to engage other profe ional and 
parent m the implementation of pecial educa­
tion program are included. linical i ue and 
profe 10nal ethic are addre ed. 

EXC 7715. Nature/Needs: Students with 
Mild Disabilities. 2-3-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or gradua te special education 
add-on program. 
Thi cour e focu e on y temahc analy i of 
the physical, affective, behavioral and educa­
tional development of mdiv1duals with mild 
dic:;abihtie (intellectual, behavioral and I arrung 
d1c:;ab1htiec;) There i an empha ic, on et1olog1-
cal, perceptual motor, language and academic 
aspect of the prob) m-. with consideration for 
parental im,oh.,ement m the educational proce s 

linical applications ma field site are included 
Proof of professional liability insurance 1s 

required for clinical placement. 
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EXC 7720. Classroom Behavioral Strat­
egies. 3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or graduate special educa tion 
add-on program. 
The primary focu of thi cour e is for candidate 
to d velop kill in impl menting proactive 
trategie for po itive cla room management. 

The ba ic application of th principle of applied 
behavior analy i , functional analy i , po itive 
cla room ecology, and po itive behavior up­
port for cla room management will provide 
the framework in developing the e kill . 

andidate will learn and appl the prin iple 
through the developm nt of an application proj­
ect with a tudent with problem behavior . Thi 
cour e al o di cu e family and cultural influ­
ence on behavior a well a a variety of differ nt 
per pective on improving tudent' b havior 
in cla room and chool etting and how they 
relate to applied behavior analy i ·. 

EXC 7725. Education of Students with 
Severe Disabilities. 2-3-3. 
Prerequisite: Admission to M.Ed. program i11 

pecial Education or graduate special education 
add-on program. EXC 7715 and E C 7740. 

Thi cour e focu e on a y tematic analysi of 
the phy ical, affective, behavioral and du­
cational problems of individual with ev re 
di abilitie (intellectual and behavioral) . Ther 
i an mpha i on etiological, perceptual motor, 
language and functional academic a pect of 
the problem with con ideration for par n-
tal involvement in the educational proce . It 
addr e age-appropriate curriculum, commu­
nity-ba ed instruction and adaptive and a i bve 
technology. Proof of profe ional liability in urance 
i r quired prior to field e p rience placement. 

EXC 7730. Assessment. 3-0-3. 
Prerequisite: Admi ion to M.Ed. program or 
graduate add-on program. 
The cour e cov r i ue , relevant terminology 
and tandardization procedure in a . m nt. 

tudent develop compet ncie. m the devel­
opment, admirn tration and interpretation of 
norm-ref renced, crit rion-referenc d, curricu­
lum-ba ed, authentic and informal a .. e . m nt 
in trument dir ctly r lat d to curnculum d v 1-
opm nt and in truclional practices. creening, 
eligibility, in tructional dec1 ion-making and 
documentation applicahons m p era) education 
ar al o addr d . 

EXC 7735. Current Trends and Legal 
Issues. 3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Educatio11. E C 7705 and EDUC 7700. 

Thi cour focu e on current legal and re earch 
i ue affecting p cial education program . The 
empha i i on preparing teacher to participate 
in development and implementation of reform 
effort in pedal education. Analy i of r earch 
data and litigative foundation are included. 

EXC 7740. Advanced Behavior Strate­
gies. 3-0-3. 
Prerequisite: Admis ion to M.Ed. program in 

pecial Education or graduate special education 
add-on program. EXC 7720. 
Thi cour e focu e on the advanced application 
of the principle of applied behavior an aly i , 
functional analy i , cla room cology, and po i­
tive behavior upport for the challenging behav­
ior of tudent with more ignifican t di abilitie 
and / or ev re emotional or p ychiatric di or­
der . Thi cour e w ill al o focu on the u of 
ingle ubject re earch methodol gy in d igning 

and evaluating behavior intervention . tudent 
will apply th e principle through the d elop­
m nt of an action re earch proj ct u ing a ingl 
ubject de ign. 

EXC 7745. Social Skills Strategies. 
3 -0-3. 
Prerequi ite: Admi io11 to M.Ed. program in 

pecial Education or graduate pecial education 
add-011 program. E C 7720 and E C 7740. 

Thi cour e focu e on mean of r ducing inap­
propriat behavior through a multifacet d pro-
ocial killc; curricula. 

EXC 7 746. Models of Development and 
Procedures for Assessment. 3-0-3. 
Prerequi ite: A dmis ion to Pre chool/ pecial 
Education Add-on Program. 
Thi cour e focusec; on th ph · ical, en ory, 
affective, behavioral, languag and cognitive 
dev lopment of infant. and children. Ther L 
an emphac;;1s on th et1olog1cal, c;;oc1ological, 
m d1cal and interv nhon eff t on both typical 
and atypical development. I 5U cone rnmg 
procedure.., for formal and inf rmal a . m nt 
ar trc..,sed. Th 1mportanc f collaborating 
\"1th fam11te.., a partnerc; through a family- c n­
t r d approach is al..,o mphac;,12 d . linical 
applications ma fi Id 'itte ar included Pr of of 
professional ltab1ht1 mc;,uranc 1<, requ1r d for 
placement 
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EXC 7747. Developmentally Appropri­
ate Practices for Curricular Design and 
Methods of Intervention. 3-0-3. 
Prerequ, ,te: -\dm, ion to Pre chool/ pec,a l 
Erlucat,on Add-on Program. 
Thi.., cour..,e foLw,e.., on de\ elopmentall} appro­
priate and developm ntallv diff rent practice 
for infant... and preschool children\.\ 1th d1 abili­
ties. c ommodation for appropriate ... ettings, 
par ntal and/ or fam1\\ 1m·olvement and col­
laboration with other profe..,..,1onals are mpha­
-,iLed Proot of profe s1onal habil1t\. insurance 1 
r quired prior to field experience placement. 

EXC 7748. Language Learning & Emer­
gent Literacy. 3-0-3. 
Prerequi ite: Admi sion to Pre c/1001/ pecial 
Education Add-on Program. 
The de\·elopment and interaction ot oral, written 
and social language are prec;,ented tudent will 
learn way to acce and enhance oral and oCial 
language development m infants and pre chool 
children with di abilitie . The effect of cultural 
conte t and different language background w1ll 
be addre sed. 

EXC 7750. Language Learning. 3-0-3. 
Prerequ1s1te: dmission to M.Ed. program in 

pecial Education or graduate special educat ion 
add-on program. EXC 7715. 
The development and interaction of oral, \.\ ntten 
and social language are pre ented tudents w1ll 
learn way to acces and enhance oral, \.,ntten and 
ocial language development in tudent w1lh mild 

di abilities. The effect of cultural conte t and differ­
ent language backgrounds will be addre ed. 

EXC 7760. Teaching and Learning I . 
3-0-3. 
Prerequisite: Admission to .\1.Ed. program or 
graduate special education add-on program. 
Teaching & Leaming I prepares teacher to 
develop curriculum and instruction that i 
universal in de ign and based on best prac-
tices research in general education. Particular 
attention i given to research-based models of 
teaching and learning including cooperative 
learning, inductive reasoning, concept attain­
ment, jurisprudential inquiry, information 
processing etc. Univer ally designed instruction 
i flexible such that the material and activities 
allow differ nt learning goal to be achieved by 
individual with a wider range of abilitie (and 
di abilitic ). Thi curriculum mod I provides 
build-in adaptation to the les on that reduce 
the amount of tim needed to er •ate individual 
accommodation and modification for tudents 
with di abilities. The "Big Idea ",,ddr • cd in 

this ourse include Univer al De 1gn, Interdis i­
plinary Thematic Unit-,, Multi-L \.el Instruction, 
and Multiple Intelligence Theory Additional 
attention will be paid to the C,eorgia Leaming 

onnect1ons Website, as well a the alignment of 
IEP objectives with the Quality ore Curriculum 
(Q C) 

EXC 7765. Teaching and Learning II. 
2-3-3. 
Prerequis ite: Adm ission to M.Ed. progra m m 

pecia l Education or graduate specia l educat ion 
add-on program . EXC 7760. 
Ti achmg & L ammg II focu es on the v ariou 
forms of r s arch-ba ed, special instruction for 
tudents with d1 ab1hhe Specific focu will 

be on direct mstruchon, trategy instruction 
(metacogmhve and cognitive behavior manage­
ment), coop rati\.e leammg, soCial or functional 
skill development and y tematic mstruction 
u mg ta k analysis, prompt & cue , particularly 
a the e practice apply to education of c,tudents 
with di abilities. our e content will build on 
information pr ented m Teaching and Leam-
ing I (e g., the development of cumculum and 
m truchon that follow the precepts of be t 
practice. and uruversal de 1gn mall academic 
area ) Special attention will be given to embed­
ded forms of student a e ment and ongomg 
data collection procedure to evaluate the overall 
impact of instruction on tudent leammg \\111 be 
discu ed Proof of profe ional liability m urance 
1 required prior to field experience placement. 

EXC 7770. Psychoneurological and 
Medical Issues in Special Education. 
3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecia l Education or graduate special educa t ion 
add-on program. EXC 7715 and EXC 7730. 
This course focuses on the psycholog1cal, 
neurological, and medical ba es of learning and 
behavioral difference e h1b1ted bye cept1onal 
tudents. The link bet½een psychological, neuro­

logical, and medical difference and performanc 
in school will be e plored to idenhf) differential 
programming n eds for the students Multi­
disciplinary collaborat10n, 5erv1ce coordination 
and preparation for addre sing medical needs 
within the classroom setting will be empha..,tL d 

EXC 7780. Collaborative Practices. 
3-0 -3 . 
Prereqms,te: Adn11 s,on to M.Ed. program. 
fh1., course focuc;,e.., on d velopment of col 
laborativ<.' ;ind consultation skilJ.., for working 
with par 'nts, general education teachers, special 
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educa tion teach r , upport per onnel, commu­
nity re ource per onnel and other to facilitat 
delivery of appropriate ervice for all tudent 
in inclu ive cla room communitie . 

EXC 7790. Documenting Professional 
Growth. 3-0-3. 
Prerequisite: EDUC 7741 and permi sion of 
department chair. 
Thi cour provide upport for Ma ter of Edu­
cation in Special Education candidate 
in completing and pre enting their profe ional 
portfolio to document th ir profe ional growth. 
Candidate will work with a Portfolio ommit­
te to organize r flection about their growth 
including: highlighting pivotal KSU learning 
e perience , reflecting on change in practice, 
integrating re earch and practice, and relating 
the e to the growth of their tudent . Outcome 
will include a written portfolio and a multi­
media pre entation ummarizing the portfolio 
and i to be completed at lea t three week prior 
to the date of graduation . 

EXC 7970. Internship. 0-3-3. (SIU 
grades) 
Prerequisite: Admission to M.Ed. program i11 

pecial Education or graduate special educa­
tion add-on program. Completion of all other 
requirements in the pecial Education Program. 
Approval of department chair. Co11tracted 
employment teaching individuals with mild di -
abilities under a clear renewable or prov i io11al 
Georgia teaching credential. 
A full-tim upervi ed teaching perience for 
t ach r eeking to add-on a p cial ducation 
area to a eorgia teaching certificat . May be 
r peat d. Proof of profe ional liability insurance 
i required prior to fi ld e perience placem nt. 

EXC 7980. Practicum. 0-3-3. (SIU grades) 
Prerequisite: Admission to M.Ed. program in 

pecial Education or g raduate special educa­
tion add-on program. Completio11 of all o ther 
requireme11ts in a special ed11catio11 program a11d 
approv al of department chair. 
A full-time upervi ed teaching perience for 
teacher king to add-on a pecial ducation 
area to a Georgia teaching c rtificat . Daily 
ob ervation will b mad by th cooperating 
teacher in who cla room the candidate i 
placed. Evaluation for a grad and r comm nda­
tion for lie n ur will be mad b the univ L ity 
upervi or. andidate will be aluated on 

profe ional conduct including provi 10n of an 
appropriate role model fo r tud nts; appropriat 
curriculum d velopm nt, m truchonal t ch-
ruqu , a ment and 1mplementat1on, ability 

to fulfill every a pect of the full t aching role. 
May be repeat d. Proof of profe ional liability 
insurance i required prior to fi ld exp rience 
placement. 

Teaching Field Courses 

Anthropology (ANTH) 

ANTH 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequisite: Admissio11 to graduate tudies i11 
education a11d permission of adv i or, i11s tructor, 
departme11t chair, and director, Graduate tudies 
in Educatio11. 
Special topic of int re t to facu lty and tudent . 

ANTH 7950. Directed Study (repeat­
able). 1-9. (Regular grades) 
Prerequi ite: Admissio11 to graduate tudies in 
education a11d pennission of advisor, instructor, 
department chair, aud director, Graduate tudies 
in Educatio11. 
pecial topic of intere t to fa ulty and tud nt . 

Chemistry (CHEM) 

CHEM 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequisite: dmission to graduate tudie in 
educatio11 a11d pennission of adv i or, in tmctor, 
departrne11t chair, a11d director, Graduate tudie 
in Ed11catio11. 
E ploration of a p cifi all d igned topic. 

CHEM 7950. Directed Study (repeat­
able). 1-9. (Regular grades) 
Prerequi ite: Admi sio11 to graduate tudie i11 
education a11d permi ion of advi or, i11 tructor, 
departme11t chair, and director, Graduate tudie 
in Educatio11. 
A one ntrat d inve tigation of le t d topic of 
an advan ed natur . Th c nt nt vvill b d ter­
mined jointly by th in tructor and th tudent. 

English (ENGL) 

ENGL 7701. Topics in Literature. 3-0-3. 
Prerequi ite: dmi ion to graduate tudie in 
ed11catio11. 
A treatm nt of th m and I u s in Engh h 
and or American and or World lit ratur . 

tudent., will r ad I cted work and cons1d r 
t aching applications for engaging adol s nl 
and young adults m r ~ponding to and mterpr t­
mg a ¼1de \an t, of ht rar\ t ts. 
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ENGL 7709. Workshop for Teachers of 
Writing. 3-0-3. 
Prerequ , ite: dmi ion to graduate tudie in 
education. 

n p 'rt nltal arninat1on of pnnctpl and 
1s u m the tea hing of\.<\ ntmg, K-20. Along 
\\-·1th reflecb\ e plorahon of curr nt th on of 
c mpo ttJon and ten i\. wntmg, thi cour_ e 
m Jude the following topic . literacy acqui ihon 
and languag d \, lopment, p c1ally through 
wnting; building wnting commurnt1e ; the 
teach r a a wnter; th place of publication in the 
\-Vnbng proc ; and a e ment of writing. 

ENGL 7710. Writing on Teaching. 3-0-3. 
Prerequisite: dmission to graduate tudies in 
education, and teaching experience and graduate 
coursework in educational research or writing. 
A collaborative workshop for ducator prepar­
ing to "" nte about teaching. tud nt m the 
cour e will develop individual wntmg proiect 
for ubm1 ion to venue pubh hing uch genre 
a teacher re earch, curriculum development 
tone , penenced-ba ed writing about cla -

room , and cholar hip on teaching. 

ENGL 7711. Multicultural Literature in 
English. 3-0-3. 
Prerequisite: dmission to graduate studies in 
education. 
An examination of multicultural literature writ­
ten m Engh h Genre tudted mclud fiction, 
nonfiction, poetry, drama, and nontraditional 
literary te t (e.g, film, oral performance). 

tudent will explore pnmary and cond-
ary ource to u e for teachmg literature from 
a global per pecbve, mcludmg tudying how 
emerging traditions of literary cnhci m and 
theory can shape interpretations and teachmg. 

ENGL 7721. Author Studies. 3-0-3. 
Prerequisite: Admission to graduate studies in 
educatron. 
A study of the work of one or more significant 
author . Attention will b given to strateg1 for 
engaging students in critical thinking and wnt 
ing about literature. 

ENGL 7731 . Language Studies in Eng­
lish. 3-0-3. 
Prerequisite: dmiss,on to graduate s tudies m 
educatron. 
A stud} of language as a k y compon nt 
of English/ Language Arts. Topic includ • 
und rstanding English's historical and ongo­
ing development, learning English as a second 
languag , using discourse appropriately in a 

van ty of cont ts, dialect vanat1ons, relation-
h1 p b tw n oral and written language us , 

and 1 u involv d m teaching languag ( .g., 
teaching grammar in onte t). 

ENGL 7735. Introduction to Composi­
tion Studies. 3-0-3. 
Prerequi ite: dtnission to graduate studies in 
education. 
A urvey of 1 u and theme in compo 1tion 
tudi , sp c1ally tho wh1ch have mflu need 

wntmg in truchon in the chools. Topte am-
med include writing as a proce and writing 
for a van ty of purpo e , audience , and g nre , 
a well a approache for evaluating wnting 
and for planning writmg in truction that mv1te 
tud nt to u the art of wnhng for explonng 

auth nl1c i ue that matter in their live 

ENGL 7741. Technology and Media in 
English and Language Arts. 3-0-3. 
Prerequi ite: Admission to graduate studies in 
education. 
Focu on th current effect and potential of 
technology and multimedia m wnting, reading 
and literature in truction. Student e plor way 
technology i changing reading and writing 
proces e -m chool, the workplace and in daily 
life-and develop ffechve way of integrating 
technology mto in truchonal program . 

ENGL 7750. English Studies in the 
Schools. 3-0-3. Prerequisite: dmi ion to 
graduate studies in education. 
Review of the field of Engli h Studie today, 
including relation hip among concepts that 
guide th fi ld, especially in chool . tud nt 
will explore trat gie for integrating van u 
element of English tudies (including wnting, 
reading ltteratur , language, and literacy stud­
ie ) in cholarship and in teaching Topics will 
includ standards and a es ment in nghsh 
Language Arts, esp c1ally tho e asso 1ated with 

ahonal Board erhficahon and th attonal 
ounctl of Teach re; of .E:.ngltsh tandard for 

mstructton. 

ENGL 7900. Special Topics (repeat­
able). 3-0-3. (Regular grades) 
Prerequisite: Adnti sion to graduate tudie i11 
education and penni ,on of advt or, 111s tructor, 
department chair, and director, graduate tudw 
in educatwn. 

plorat1on of a specifically d signed topic in an 
advanced-level s •minar with c tensive• reading, 
writing and presenting assignmc.1nts. 



C 
0 ·-.. c,s u u, 
::::s E ,, c,s 

Ill a. 
- a, oo 
a. a. 
a, A. 
1n 
c,s 
:e 

118 Master of Education Course Descriptions 

ENGL 7950. Directed Study (repeat­
able ). 3-0 -3. (Regular grades) 
Prerequisite: Adtnission to graduate studies in 
educa t ion and pennis ion of advisor, instmctor, 
department chair, and director, Graduate tudies 
in Education. 
Detailed, advanced-level examination of a topic 
elect d and haped collaboratively by the 

in tructor and the tudent ubmitting a propo al 
for the pecial cour e. Thi cour e is not an indi­
vidually cheduled offering of a regular cour , 
but a unique tudy de ign d by the stud nt to 
addre individual need and intere t . 

Geography (GEOG) 

GEOG 7701 . Peoples of the World. 
3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
Under tanding diver ity i the corner tone 
of thi cour e which pre nt compari on of 
human group throughout the world in a geo­
graphic ca e tudy format, focu ing on cultural, 
political, economic, and ocial theme . Student 
will develop culturally-focu ed and geographi­
cally-ba ed le on plan trategie and pre ent 
their r earch in a eminar format. The u e of 
international re ource from academic and local 
communitie add to the advancement of di ci­
plinary knowledge and cultural awarene 

GEOG 7900. Special Topics (repeat­
able). 1-9. (Regular grades) Prerequisite: 
Admission to graduate studies in education and 
penni sion of advi or, instmctor, department 
chair, and director, Graduate tudies in Education. 
Sp cial topic of intere t to faculty and tudent . 

GEOG 7950. Directed Study. (repeat­
able). 1-9. (Regular grades) Prerequisite: 
Admission to graduate studies in education and 
pennission of advisor, instmctor, department 
chair, and director, Graduate tudies in Education. 
Thi cour e cover pecial topic e ternal to 
regular cour e offering . 

History (HIST) 

HIST 771 O. Local History Research and 
Resources. 3-0-3. Prerequisite: Admission to 
graduate study in education. 

and1date will gain a working knowledge of 
local hi ton cal re ources and w 111 e amine "" hat 
h1 tory i and th proce se u cd b, hi torians in 
interpreting and uncovering the past They will 
build md1v1dual kills m the e proce es through 

the re earching and writing of a term paper on a 
local topic u ing primary material . Candidate 
will al o explore lrategie to incorporate local 
hi tory into their cla room ; to mcrea e their 
own and their tudent ' civic awarene and 
involvement; to teach critical thinking kill ; to 
facili tate the I arning of hi tory by u e of local 
e ample ; and, to u e local hi tory to illu trate or 
challenge major viewpoint about both Georgia 
and national hi tory. 

HIST 7720. Continuity and Change in 
Selected Nation/State. 3-0-3. Prerequi ite: 
Admission to graduate studies in education. 
An e amination of the development of a particu­
lar nation / tate including it relative place in the 
world. Theme \Vill include economic and politi­
cal y tern , ocial tructure , belief y tern , 
population and migration, and environmental 
and geographic influence . andidate will read 
elected works and con ider teaching appli a­

tion for engaging adole cent and young adult 
in re ponding to and interpreting a variety of 
ource . 

HIST 7730. Minorities in America. 3-0-3. 
Prerequisite: Admi sion to graduate tudies in 
education. 
An examination of the role rninoritie hav played 
in the development of America. p cial att ntion 
will be given to racial, ethnic, and political minori­
ties. Included vvill be the wa family, economic, 
and political i ue hav affected p op! of dif­
ferent thnic and racial group and how to make 
ethnic diver ity a .ource of unity rather than divi-
iv ne in our civic culture. Empha i i placed 

on the u e of a variety of re ource that peak from 
diver e p r p ctive . andidate vvill develop 
tratcgi for incorporating i. ue of di ity and 
ocial under tandmg in th ir cla room . 

HIST 7900. Special Topics (repeatable). 
1-9 . (Regular grade s) 
Prerequi ite: Admi sion to graduate tudie in 
education and pennis ion of advi or, i11 tmctor, 
department chair, and director, Graduate tudie 
in Education. 
Exploral1on of a specifically d c:;igned topic. 

HIST 7950. Directed Study (repeatable). 
1-9. (Regular grade s) 
Prerequi ite: Admi ion to graduate tudie in 
education a11d penni ion of advi or, in tructor, 
department chair, and director, raduate tudie 
i11 Education. 
A concentrated 1m est1gat1on of~ lect d topic.., of 
an ad\ anced natur Th content will b d ter­
mincd 1omtl, by the m ... tructor and the ">tud nt. 
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Mathematics (MATH) 

MATH 7700. Elementary Set Theory. 
3-0-3. 
Prerequi ite: Adm is ion to graduate tudy in 
education. 
A cour in the theory of et with application 
to the de" elopment of the real number }' tern. 
Proof , application and h1 tory ''"·ill be included 

MA TH 7701. History of Mathematics. 
3-0-3. 
Prerequisite: dmission to graduate tudy in 
education. 

h1 toncal and cultural development of 
mathemahc from ancient time to the pre ent 
a a natural development of human endeavor . 

elected topic include numeration, math­
ematical notation, anthmehc, algebra, geom­
etry, analy 1 , and promment mathematicians. 
Individual pro1ect allo½ tudent to re earch 
topic which would be appropnate to their area 
of mathematical intere t and to application in 
their chool cla room . 

MATH 7712. Discrete Mathematics. 
3-0-3. 
Prerequisite: MAIB 3390 or permission of instruc­
tor. Admission to graduate study in education. 
Thi 1s an apphcation-onented cour e that 
introduce a vanety of di crete mathematical 
topic uch a firute graph , matrice , recur ion, 
counting, probability, and modular arithmetic. It 
1 de igned to reflect current recommendation 
of the Mathematical A ociahon of Amenca and 
the National Council for Teacher of Mathemat­
ic for the preparation and development of 
mathemahc teachers. 

MATH 7713. Statistics and Data Analy­
sis. 3-0-3. 
Prerequisite: Undergraduate statistics course. 

dmission to graduate study in education. 
Thi cour e focu es on applications of stahshcs 
and data analysis to variou field such a educa­
tion, science, and business. Through the u e of 
various technologie as data analysis tool , the 
tudents will solve problems using descriptive 

and inferential statistics, ac; well as apply alge­
braic techniques for analynng data. 

MA TH 7714. Geometry from Multiple 
Perspectives. 3-0-3. 
Prerequisite: MATH 3395 or equivalent. Admis­
sion to graduate study in educatwn. 
Thi cour e focu on Euclidean, non-Euclidean, 
and transformational geometry. Topics include 
incidence, order, parallelism, formal and informal 

proof, proportional reasoning, c,pattal v1c,ualu;a­
hon, and a 1omahc sy terns An mveshgahve 
approach encourage tudents to conjecture, te t, 
and verify geometnc principles, 

MATH 7715. Mathematical Problem 
Solving. 3-0-3. 
Prerequisite: Admission to gradua te study in 
education. 
Investigation m th1 course center around 
formulatmg, olving, and extending problem 
from vanou area of mathematic and other 
di cipline . The cour e include I ue related to 
problem olvmg uch as hi toncal per pective , 
Polya' contributions, and re earch-ba ed idea 
for teaching and as es mg problem olvmg. 

MATH 7716. Math Studies. 3-0-3. 
Prerequisite: MAIB 3390 or equivalent. Admis­
sion to graduate study in education. 
Student ' under tandmg of the mathematic 
they teach will be deepened and broadened 
through the study of problem in Algebra, 
Calculu , Di crete Mathematic , and Mathemati­
cal Modeling Thi cour e 1 designed o that 
student can explore key idea in mathematic , 
bnngmg with them the kill and under tand­
mg of advanced cour e work, enhancmg their 
under tandmg, and connecting more advanced 
idea to the topic they teach. 

MA TH 7717. Elementary Number 
Theory. 3-0-3. 
Prerequisite: MATH 3390 or equivalent. Admis­
sion to graduate study in education or permis­
sion of instructor. 
Introduction to the basic principles of number 
theory Topic include properties of integer , 
congruences, divis1b1ht}, greatest common 
divisors, the Euclidean algorithm, Pythagorian 
theorem, prime number theorems, Diophantine 
equations, Fermat's Last Theorem, Goldbach' 
conjecture, Euler's theorem and applications in 
cryptology. 

MATH 7718. Functions and Analytic 
Techniques. 3-0-3. 
Prerequisite: MAIB 1190 or f11gher. Admis ,on to 
graduate study in educatwn. 
Study of families of functions from the per­
spective of multiple representations. E tends 
knowledge of basic algebraic and trigonometric 
functions and the modeling process through 
applications using various technologies. 
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MATH 7719. Technology and Mathemat­
ics. 3-0-3. 
Prerequi ite: Admission to graduate study in 
education. 
Focu i on the current effect and potential of 
technology for doing, teaching, and learning 
math matic . Student e plore mathematic a 
they d velop kill in innovative mathematic 
te hnologie . Technologie include graphing 
calculator , data collection technologie ( uch a 
CBL, CBR), dynamic geometry oftware, tati -
tic oftwar , web imulation , web cour eware, 
and other technology tool for mathematic . Thi 
cour i de igned to count toward the Georgia 
Profe ional Standard Commi ion requirement 
for technology endor ement 

MATH 7750. Mathematics Teaching 
and Learning. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
Empha ize general mathematical concept and 
rea oning method and how they und rgird the 
development of analytic thinking. Empha ize 
the link b tween mathematic and mathematic 
pedagogy. Topic include multiple repre enta­
tion , thinking and rea oning mathematically, 
communication, mod ling, connection , and 
application . The impact of the e mathemati­
cal proc e on chool mathematic in truction 
i addre ed in uch topic a tandard -ba ed 
education, alternative curricula, te ting and 
a e ment, differentiation of in truction, and 
the u e of innovative teaching t ol . 

MATH 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of advi or, in tructor, 
department chair, and director, Graduate tudies 
in Education. 
E ploration of a p cifically de igned topic. 

MATH 7950. Directed Study (repeat­
able). 1-9. (Regular grades) 
Prerequisite: Admi sion to graduate studie in 
education and permi ion of advi or, in tructor, 
department chair, and director, Graduate tudie 
in Education. 
A concentrated inv tigation of elect d topic of 
an advanced nalur . The cont nt will be deter­
mmed jointly by the m tructor and th tudent. 

Mathematics Education (MAED) 

MAED 7723. Patterns & Relations. 
3-0-3. 
Prerequi ite: Admis ion to graduate study in 
education. 
U ing pattern will provide the P-5 teacher an 
opportunity toe plore a variety of mathemati­
cal topic uch a e ponent , number theory, 
rational number , mea ur ment, geometry, etc. 
The e e plorations will allow th tudent to 
con truct under tanding , to provide rea on for 
their action , to communicate their under tand­
ing and to make connection to other mathemati­
cal topic . 

MAED 7724. Shapes and Measures. 
3-0-3. 
Prerequisite: A dm is ion to graduate st11dy in 
education. 
Student will model, map, and engage in activi­
tie to di cover, vi ualize and repre ent concept 
and propertie of geometric figure in the phy i­
cal world. The e geometrical e ploration and 
inve tigation will provide P-5 teacher oppor­
tunitie to trengthen their patial intuition 
and gain greater under tanding of geometric 
concept nee ar to function effecti ely in a 
three-dimen ional world. 

MAED 7725. Mathematical Explora­
tion, Discovery and Problem Solving for 
Teachers (P-5). 3-0-3. 
Prerequisite: Admi sion to graduate t 11dy i11 
education. 
Thi cour e will provide opportuniti fort ach­
er to inve tigate, di cu , qu tion, conj cture 
and verify their conclu ion from ituation 
generat d within the conte t of ev r day e p n­
ence.. ritical thinking IJll and a e m nt 
techniqu will b included. 

MAED 7750. Current Issues in Middle 
Grades Mathematics. 3-0-3. 
Prerequi ite: dmi sio11 to graduate tudy in 
education. 
Thi cour ur r cent r arch in 4- math-
ematic ducat1on. 

MAED 7900. Special Topics (repeat­
able). 5-0-5. 
Prerequi ite: dmi 1011 to graduate t11die i11 
education and penni ion of advi or, i11 tmctor, 
departrnent chair, and director, Graduate tudie 
in Education. 
E, plorat1on of a sp c1fi ally d sign d top1 or 
th me m math mah ., ducation for p ri n d 
classr om t ach r<. 
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MAED 7950. Directed Study (repeat­
able). 1-9. 
Prerequi ite: dmi sion to graduate studies in 
education and pennission of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 
A concentrated mve hgation of elected topic of 
an advanced nature. The content will b deter­
mined Jointly b the in tructor and the tudent. 

Applied Music (MUAP) 
Applied mu 1c encompa e the area of in tru­
mental and vocal performance a well a compo-
1bon, orche tration and conducting. It i offered 

for two hour of credit m the form of private 
le ons. Graduate level in truction in applied 
mu 1c I open to tudents with a baccalaureate 
degree m mu ic uch a the Bachelor of Art in 
Mu ic, the Bachelor of Mu ic in Performance 
and the Bachelor of Mu ic in Mu ic Education. 
A pecial fee will be charged for regi tration in 
all applied mu ic cour e . The regi tration fee 
for one 50 minute private le on a week i $150 
per eme ter Each cour e may be repeated for 
credit, if nece sary, until the faculty jury recom­
mend advancement to the ucceeding level. In 
performance tud1e , the particular instrument 
will be listed on the tudent' transcript a part 
of the cour e title. 

Performance Courses 

MUAP 6631, 6632, 6633, 6634. Perfor­
mance. (Regular grades) 
Prerequisite: Admission to graduate study in 
education. 
( 1 hour instruction - 2 hour credit) 

MUAP 7731, 7732, 7733, 7734. Perfor­
mance. (Regular grades) 
Prerequisite: Admission to graduate study in 
educa tion. 
( 1 hour instruction - 2 hour credit) 

Music (MUSI) 

MUSI 7900. Special Topics in Music. 1-
3 credit hours. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and pennission of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 
Selected special topics of mtere t to tudents and 
faculty 

MUSI 7950. Directed Study. 1 - 9 credit 
hours. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and pennission of advisor, instructor, 

department chair, and director, Graduate tudies 
in Education. 

ov r pecial topic and eminar external to 
regular cour e offenngs. May include ongmal 
r earch project . 

Music Education (MUED) 

MUED 6660. (MUED 6660/01 through 
6660/15). Instrument Techniques. 1-0-1. 
(Regular grades) 
Prerequisite: Admission to graduate study in 
education. 
Instrument technique are a requirement for all 
certification program m mu ic education. They 
are taken by advi ement according to the In tru­
ment Technique Requirement D1 play. Thi 
di play provide for the nece ary competencie 
in each of the mu ic education pecializations. 

Political Science (POLS) 

POLS 7705. Political Ideologies. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
A de cription and a e ment of the most 
common ideologie facing the world and their 
economic, ocial and political consequence . 
Empha i will be placed on capitali m, ociali m, 
fa cism, democracy and totalitariani m. 

POLS 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and pennission of adv isor, instructor, 
department chair, and director, Graduate Studies 
in Education. 
Exploration of a pecifically de igned topic. 

POLS 7950. Directed Study (repeat­
able). 1-9. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 
A concentrated inve tigahon of elected topic of 
an advanced nature. The content of the directed 
tudy will be determined JOmtly by th in true­

tor and the tudent. 

Science (SCI) 

SCI 7726. Life Science. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
Thi cour e will e plore concept and proc s 
in the b1olog1cal sciences appropriate to the 
teachers of adolescent and young adult I arners 
Empha is will b placed on the diver 1ty and 
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unity that characterize life, th genetic ba i for 
th tran f r of biological charact ri tic from on 
generation to then t, the tructure and func­
tion of cell , the life cycle, th dependence of all 
organi m on one anoth r and on their nviron­
ment, the cycling of matter and flow of energy 
through the living environment, and the ba ic 
concept of evolution of pecie . Individual 
project will focu on material appropriate for 
particular age group . 

SCI 7727. Physical Science. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
Thi cour e will e plore concept and proce 
in chemi try and phy ic appropriate to the 
teacher of adole cent and young adult learn-
er . Empha i will be placed on the law of 
motion, thermodynamic , and law of con erva­
tion. Individual project will focu on materials 
appropriate for particular age group . 

SCI 7728. Earth Science. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
Thi cour e will e plore concept and proc in 
the earth cience appropriate to the teaching of 
adole cent and young adult learner . Area of 
e ploration will include the motion of the earth 
and the material and y tern that compo e it, 
the proce e that hape the earth' urface and 
the relation of th e cycling proce to th 
living environment. Individual project will 
focu on material appropriate for particular age 
group 

SCI 7729. Astronomy. 3-0-3. 
Prerequis ite: Admission to graduate tudy in 
education. 
Thi cour e will e plore concept and proce 
in pace cience appropriate to the teacher of 
adole cent and young adult learner . Area of 
e ploration will include: gravity and the law 
of motion applied to the planet , the origin of 
the olar y tern and th Earth, light, planetary 
atrno phere , comparative planetology and 
co mology. Individual project will focu on 
material appropriate for particular ag groups. 

SCI 7900. Special Topics (repeatable). 
1-9. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and pennission of advisor, instructor, 
department chair, and director, Graduate tudie 
in Education. Additional prerequisite vanJ with 
topic; see schedule of credit cour es. 
E plorahon of a p cifically de 1gn d top1 . 

SCI 7950. Directed Study (repeatable). 
1-9. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of advisor, in tructor, 
department chair, and director, Graduate tudies 
in Education. 
A concentrat d inve tigation of elected topic of 
an advanced nature. The content will be deter­
mined jointly by the in tructor and the tudent. 

Science Education (SCED) 

SCED 7750. Contemporary Issues in 
Science Education. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
A tudy of the current re earch ba ed model of 
cience in truction and curricula. Include the 

de igning of cience curricula ba ed upon thi 
re arch. 

Socia l Science Education (SSED) 

SSED 7750. Current Issues in Social 
Scienc e Education. 3-0-3. 
Prerequisite: Admission to graduate study in 
education. 
Thi cour e e amine i ue , concept , and 

ubject matt r of the ocial tudie curriculum 
in middle grade and condary cla room 
including the di cipline of hi tory, geograph , 
political cience, economic , anthropology, and 
ociology. Material a ailabl for the middle 

grade and econdary teacher are e amined 
including te tbook , technolog , and commu­
nity re ource . A i t tudent completing the 
program of tudy to a emble and defend the 
profe ional portfolio. 
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aster of 
Science in 

Information 

The Ma ter of Science m Information Sy tern 
(MSIS) program 1 a 36 eme ter-hour applied 
graduate program Building upon a core of 

1 foundahon cour e and a cap tone policy 
cour e, the MSIS program offer three p cial ty 
concentrahon . e-Bu me Sy tern , Data om­
murucations, and Sy tern Admmi tration. 
Each of the e concentrahons prepare gradu­
ate for employment w1thm ruches of the IT 
profe 10n experienang cnhcal hortages of 
employee . 

General Requirements 
for Admissions to the 
MSIS Program 

-------~ 
MSIS program admission requires: 
1. Admis ion to the graduate program in 

Information Sy terns i limited to holders 
of the baccalaureate degree from institu­
tions acer ditcd in a manner acceptable by 
Kenn saw tat• Univer ity. Adm1ss1on will 
only be granted to stud nts showing high 
promi e of success in the program. 

2. Minimum cumulative undergraduate 
adiu ted grade-pomt av rage of 2.75 on a 
4 0 cale. 

3. ucce ful completion of r quired under­
graduate cour e work (or fulfillment of 
preparatory knowledge du ter through 
professional work expenence) 

4. M1rumum total score of 500 on the Gradu­
ate anagement Adm1 ion Tc t (GMAT) 
or 1425 (verbal, quantitative and analytical) 
on the General Te t of the Graduate Record 
Examination (GRE) 

5. Other cntena will be considered by th 
M IS Adm1 sion<; omm1ttce for appli­
cant , including 
-p rformance on pre\ 10u.., computer <,CJ­
ence, information ystems, and manag -
mcnt cour<,c work; 
- PA attain d in other junior/ <;crnor level 
course work; 
-certificates of attainm nt in omputing­
r lated training/ self-study programs; 
- accomplishment in professional a tiviti •s; 
- and relevant work c pcricnc . 
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6. International tud nt mu t ubmit a 
TOEFL core to b con idered for admi ion. 
A core of 550 or abov i required. 

7. Valid Immunization ertificate for mea 1 , 
mump , and rubella. 

Non-Degree Admission 
An individual who i inter ted in earning 
graduate credit, but who i not an applicant 
for a graduate degree at Kenne aw State 
Univer ity, may be admitted a a non-degree 
tudent. Stud nt who hav earned a bacca­

laureate degree (or higher) from a recognized 
in titution may enroll in applicable cour e if 
all pr r qui ite have been taken. 

Applicant for non-degree program mu t 
ubmit a graduate application for admi ion 

and an official undergraduate tran cript hew­
ing the baccalaureat degre a w 11 a th 
Immunization Certificate form a le , mump , 
and rubella. 

Admission Criteria for Non­
Degree Students 
1) Bachelor' degre from an in titution 

accredited in a manner accept d by KSU; 
2) Minimum und rgraduate grade-point 

average of 2.5 on a 4.0 cal ; 
3) Valid Immuniza tion rtificate; 
Application form and procedure i th am a 
degre - eeking applicant . 

Non-Degree to Degree Status 
Degre - eking tu dent will be given prior­
ity in cheduling and admi ion to cla e . If a 
non-degree tudent i ub quently accepted 
into the M IS degr program, no more than 
12 me t r hour complet d a a non-d gre / 
po t baccalaur at tudent may be applied 
toward th M I degre 

Transfer Credit 
A tudent ma transfer up to i ( 6) m ter 
hour of graduate cour e tak n at an acer d­
ited in titution, providing the tran f r hour 
are made prior to th la t 30 hour of cour 
work. p cial hard hip ca , uch a job tram,­
fer , will b d cid don an indi idual ba 1 by 
the program dir ctor. 

The tran fer of credit for cour e work com­
pleted at another in titution w ill be approved 
only under the following conditions: 

• The cour work wa completed at a 
regionally accredited in titution; 

• A minimum grade of 'B' wa received in 
the cour e; 

• Th cour e wa re tricted to graduat tu­
dents only; 

• The content of the cour e corre pond to 
that of a cour e required or permitted in 
the tudent' program at K U; and 

• The credit to be con id red for tran fer 
will not b more than five year old at the 
time the tudent ent r . 

Grades in Graduate Courses 
E pectation for ati factory graduate level 
tudent performance are detailed in Aca­

demic Policie ection of thi catalog. 

Petition to Graduate 
Each MSIS candidate mu t p tition to gradu­
ate at lea tone em ter prior to completion 
of program r quirement . Th tudent mu t 
contact the MSIS program office and requ t 
a petition. Applicant hould m t with th ir 
advi or or the M I director and compl tea 
graduation checkli t prior to ubmitting their 
petition to the K U' r gi trar ' office. 

MSIS Program of Study Prepa­
ratory Courses 
Th MSIS program cour work i d v loped 
on th a umption that tudent will b uf­
ficiently pr par d to nter the 000-le el 
cour e . For tho e tud nt who do not have 
uffici nt pr paratory knowl dg , v ral 

alt rnati i t: 
• The tud nt may tak und rgraduat cour 

in th fundamental t chnologi and fun -
tional area of information terns; 

• Th tud nt may tak an Ad anc d tand-
ing E. am to mpt th cour . Arrang -
mcnt for th t t mu t b mad 
thr ugh th program dir tor ' offic ; 

• Th tud nt ma ubmit a portfoli of 
work for valuation for mpting ne or 
more preparatory courc;; . 
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Preparatory Knowledge Clusters 
ucc c; ful adrni 10n to the M I program 

r quir : 
• Ba i knowledge of om put r information 

y t rn , mcluding profici ncy in th u of 
common P -ba d oftwar nvironment 

• Quantitativ kill mcluding alg bra, calcu­
lu , and tati tic 

• Obj ct-orient d programrnmg kill 
• Familiarity with y tern analy i and de ign 

methodolog1e , including object-ori nted 
• E p rienc u ing r la tional or object-ba ed 

databa management y t m 
• Knowledge of the principle and common 

application of data communications 
• Familiarity with modern computer organiza-

tion architecture 
• Operating y tern 
All MSIS graduate will complete the Core 
Requirement (21 hour ), a ollaborative 

tud1e Component (3 hour ), and a Concen­
tration (12 hour ). The Core Requirement 
include a cap tone IS policy cour e, IS 950, 
which mclude a ub tantial IS project that 
enable tudent to umrnarize and apply 
their cour ework to a real-world y tern. All 
cour ework w1ll focu on the integration of IS 
theory into practice. 
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Master of Science in Information Systems --~-

CORE REQUIREMENTS 

Credit Hours 

21 

IS 020 
IS 040 
IS 050 
IS 060 
IS 070 
IS O 0 
IS 950 

Object-Oriented Software Dev. Method & Technologie 3 
Data ommunication Theory and Practice 3 
Information Sy tern Project Managem nt Method 3 
Information Sy tern Dev. Method and Technologie 3 
Legal and Ethical I ue in Information y tern 3 
Databa e Application De ign and Implementation 3 
Information y tern Policy and trategy 3 
(Cap tone E perience) 

COLLABORATIVE STUDIES ELECTIVE 

The interdi ciplinary focu of information sy tern require that graduate po e an organiza­
tion- panning per pective on the proce e and ta k that are upported by the Inform ation 
Sy tern infra tructure. tudent may choo e from approved cour e work out ide of the ol­
lege of cience and Mathematic , or a cooperative education or intern hip e perience to fulfi ll 
thi r quir ment. 

Choose three (3) hours from the following: 

PRWR 6550 
PRWR 6700 
IS 916 
I 91 

Document De ign and De ktop Publi hing 
omputer Technology in Profe ional Writing 

Cooperative Education 
Intern hip 

Other graduate cour e a approved by the M IS program director* 

3 
3 
1-3 
1-3 

3 

*Student may choo e from any graduate bu ine cour e for which they are el igible to enroll. 

SPECIAL TY CONCENTRATION 1 2 

Candidate for the Ma ter of cience in Information Sy tern mu t complet 12 hour of cour -

work in a pecialty concentration. 

Specialty Concentrations 

I. Data Communications (Choose 12 hours from the following) 

The graduate with a concentration in Data ommunication will compl te cour ework and 
project empha izing thos systems environment required to ffectiv ly upport larg and 
mall networking; v01ce, video, graphic and data integration; applicati n of cellular, wir l 

and ISO technologie , a w 11 as clicnt-s rver computing. Int r- and Intran t poli i and 
practice will be addres ed. 

IS 622 Computer etwork De ign and lmplem ntation 3 
I 625 et\-vorkmg Protocob 3 
I lx Any IS C.ommon Elective 3 
or 

IS 900 Special Topics m Information Syc.;t me.; 1-3 
or 
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I 910 p c1al ProJ t~ m Information Sy tern 1-3 

QI 

El chv ( ) appr ved by adv1 or program director 

II. Systems Administration (Choose 12 hours from the following) 

Th graduate with a concentration in Sy tern Admini tration will complete cour ework and 
proiect m lection and 1mplementat10n of information y tern ; effective negotiation and mar­
ketmg of mformahon technology including human re ource ; informat10n technology organiza­
hon and r lahon hip , databa e application development method , documentation practice , 
mteroperability i ue , and traming of end-u er . 

I 22 Information y tern Integration 3 
I 25 urrent I ue in Sy tern Admini tration 3 
I 26 Information y tern Service 3 
I Any I Common Elective 3 
or 

IS 900 pec1al Topic in Information Sy tern 1-3 
or 

I 910 pecial Pro1ect in Information Sy tern 1-3 
or 

Elective( ) approved by advi or/ program director 

Ill. e-Business Systems (Choose 12 hours from the following) 

Thee-Bu me pecialty concentration in the Ma ter of Science in Information Sy tern program 
will meet the expanding demand for de igner , developer , and manager of electroruc bu i-
ne oluhons. The new e-Bu ine concentration con i t of three cour e : e-Bu ine Sy tern 

trategy, e-Bu ine Technologie , and e-Bu ine Sy tern Solution . Each cour e focu e on 
pecific a pect of how orgaruzation are moving from traditional proce e and phy 1cal prod­

uct to electronic proce se and digitized product . A a whole, the cour e flow from analy 1 
of bu me proce e to core e-bu ine technologie to implementation and management of e-
bu me elution . Into each cour e will al o be woven an overview of the i ue organization 
encounter a they undertake e-bu me mitiahve . A uch, while the concentration i de igned 
a a equence, each cour e could be ucce fully undertaken piecemeal or out of order 

IS 722 e-Bu me Sy tern Strategy 3 
IS 8724 e-Bu iness Technologies 3 
IS 726 e-Bu mess Sy tern Solutions 3 
IS lxx Any IS Common Elechve 3 
IS 8900 Special Topics m Information Sy terns 1-3 

or 
IS 910 Special Projects in Information Sy terns 1-3 

or 
Elective( ) approved by advisor/ program director 

Common Electives 
These courses may be selected as an elective in any of the listed track concentrations. The} may also 
be substituted for the collaboration elective with permission of the program director. 

IS 8110 
IS 120 

Information Securi ty (3) 

Human-Computer Interface and Design (3) 

PROGRAM TOTAL: 36 
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MSIS Course Descriptions 

IS 8020. Object-Oriented Software 
Development Methods and Technolo­
gies. 3-0-3. 
Prerequisite: Admi ion to t he M I program or 
permi io11 of t lte graduate program d irector. 

urrent te hnologie and practice of object-ori­
ented oftware ngineering. Topic include data 
tructure , de ign optimization, fil and tream 

proce ing, template , inheritance and reu ability. 

IS 8040. Data Communication Theory 
and Practice. 3-0-3. 
Prerequi ite: Admission to the M I program or 
permission of the graduate program director. 
0v rview of the principle of data communica­
tion including protocol , communication ofhvare, 
witching, networks de ign and management 

practice , and network implementation project . 

IS 8050. Project Management Methods. 
3-0-3. 
Prerequisite: Admission to the M I program or 
pen11issio11 of the grad ua te program director. 

pplication of project management principle 
to Information y tern project . Topic include 
project planning and e timation technique , 
management of JAD project , budgeting, concur­
rent project management trategie , managing 
project relation hip with IT cu tomer , and 
controlling project ri ks. Project Management 
oftware will be u ed to facilitate team project 

and proj ct reporting. 

IS 8060. Information Systems Develop­
ment Methods and Technologies. 3-0-3. 
Prerequisite: Admi sion to M I program or 
permission of the graduate program director. 
Thi cour e e a min s the y ·terns Develop­
ment Life ycle and the t chnologies u ed to 
implem nt high-quality information system'>. A 
variety of modeling techniques v\ ill be u-;ed by 
tudent to articulat client requiremenb and 

convert th m into implementable sp cifications. 
Prototyping and methodology engineering \I\ ill 
be covered. 

IS 8070. Legal and Ethical Issues in 
Information Systems. 3-0-3. 
Prerequisite: Admi sion to the M I progra m or 
pennis ion of tlte gradua te program director. 
Thi cour i a ca e-ba d urvey of contempo­
rary legal and ethical i ue faced by IS profe -
ional . Topic includ a review of applicable 
tatute and regulation that impact the I orga­

nization. tudent will conduct on-line re earch 
and explore ethical i ue at the leading edge of 
the organization' technology frontier . 

IS 8080. Database Application Design 
and Implementation. 3-0-3. 
Prerequis ite: A dmission to the M I program or 
permission of the graduate program director. 
Thi cour e examine contemporary trategie 
for th de ign and implementation of applica­
tion upported by back- nd databa e y tern . 
Topic. include data admini tration, data mining, 
u er-interface de ign, reporting, data integrity 
i ue , and di tributed databa e . Relational and 
object-oriented technologie are covered. 

IS 8110. Information Security. 3-0-3. 
Prerequisite: dmission to tlte M I progra m or 
per111issio11 of the graduate program direct or. 
Examination of current tandard of Due 
Care and Be t Bu in Practice in Informa-
tion ecurity. Includ e amination of curity 
technologi , methodologie and practice . 
Focu i on evaluation and lection of optimal 
ecurity po ture. Topic include evaluation of 
e urity mod l , ri k a ment, threat anal i , 

organizational t chnology e aluation, curity 
implementation, di a ter recovery planning and 
ecurity policy formulation and implementation. 

IS 8120. Human Computer Interface 
Design. 3-0-3. 
Prerequi ite: dmis ion to tl,e M I program or 
permi ion of t J, e graduate direc tor. 
The human-comput r interfac mod I the wa ' 
in which humans w-,e and rea t to omput r 
systems. Topics: help 'ystem , int ract1 n . tyl , 
visual de'>1gn principle , u. er int rfac prototyp­
ing, and human factor analysi . 
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IS 8422. Systems Re-engineering and 
Change Management. 3-0-3. 
Prerequi ite: dmi ion to tlte M I progra,n or 
penni ion of the graduate program director. 
Thi cour e amme. the natur of th organiza­
tion' cro., -functional buc;m proce e and th 
impact f mformat10n r tern on maintenance 
of the proc s . Pnnc1ple and practice ar 
mtrodu d to evaluate and enhance the con­
tnbuhon of th functional information y tern 
to the goal and ob1echve of the orgamzahon. 

urrent practice m managing re-engmeermg of 
1 gacy y tern are e plored. 

IS 8622. Computer Network Design and 
Implementation. 3-0-3. 
Prerequisite: I 040. 
De ign and implementation of mall- cale com­
puter networks that upport the organization' 
application ontemporary commercial y tern 
will be evaluated, installed, and cu tomiz d. 
Maintenance and en ice i ue are e plored. 

IS 8625. Networking Protocols. 3-0-3. 
Prerequisite: Admission to the M I program, or 
consent of the program director. 
Th1 cour e pro\ ide a detailed e amination 
of nen,vorkmg protocol u ing T P IP proto-
col tack a the pnmary in tructional tool. It 
al o addre e the OSI reference model. Topic 
include the ba 1c functions of the even layer of 
the OSI model, Application layer function , T P 
and GDP data transfer, IP addre mg and ub­
nethng, and a coated upport function (D S, 
DHCP, ICMP etc) Additional protocol : IPX PX, 
. etBUI \\, 111 be e ammed 

IS 8722 e-Business Systems Strategy. 
3-0-3. 
Prerequisite: Admission to the M I program, or 
consent of the program director. 
Thi cour e focu e on bu me proce redesign 
and change management m the context of e-
bu mess Topics include impact of e-bu me on 
bu ine models, channel relation hips and the 
value chain, integration of emerging technolo­
gies with legacy y tern , functional and inter 
orgamLat1onal integration, and transaction cost 
issue . Applications include supply and selling 
chain management, customer relation manage­
ment, enterpri e resource planning, e procure­
ment, and knowledge tone applications. 

IS 8724 e-Business Technologies. 3-0-3. 
Prerequi ite: I 040 
Thi cours focuse on core -bu in s technolo­
g1e . Topic mclude nsk management, Internet 
protocol and ecunty tandard , cryptography 
and authentication, fir wall , electronic payment 
y terns and mtelhg nt agent . tudent will 

conduct an analy i of infrastructure compo­
nent from functional and management per pec­
t1ve . 

IS 8726 e-Business Systems Solution. 
3-0-3. 
Prerequisite: I 8020. 
Thi cour e focu e on analy 1 , de 1gn, develop-
ment, and deployment of e-bu me elution . 
Topic include World Wide Web ite de ign, 
application d velopment tructure uch a Java, 

oldFu ion, and CCI, Web databa e integration, 
hypermedia development tool , and implemen­
tation trategie . 

IS 8822. Information Systems Integra­
tion. 3-0-3. 
Prerequisite: Admission to the M I program or 
pennission of the graduate program director. 
Modern information y tern contain many 
purcha ed component , which mu t be elected, 
integrated, te ted, and installed. Thi cour e 
addre e the kill required to develop y tern 
RFP , evaluate and manage contract and 
contractor , te tmg methodologie , installat10n 
planning, and out ourcing 

IS 8825. Current Issues in Systems 
Administration. 3-0-3. 
Prerequisite: Admission to the M 1 program or 
permission of the graduate program director. 

The topic covered m thi ubject vary to 
maintain currency with curr nt thinking and 
di cu 10n in the information y tern profes-
ion. Student will choo e or be given top1 

to be mve tigated either individually or in 
groups, and will perform library, on-lme, and 
field r search, prepar and deliver reports 
and pre entation , and analyze and cnhcally 
evaluate th report and presentation of 
other students. 
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IS 8826. Information Technology Ser­
vices. 3-0-3. 
Prerequi i te: Admis ion to the M I program or 
permi sion of the graduate program director. 
D ign and management of the erv1ce func­
tions performed by the Information y tern 
organization. Topic include: Managing h Ip 
de k / cu tamer support, training end U c er ', 
developing prof ional development programs 
for I employees, documentation management, 
and marketing IT product . Internal and external 
clients are con idered. 

IS 8900. Special Topics in Information 
Systems. 1 to 3. 
Prerequisite: Must be approved by advisor and 
graduate program director. 
E ploration of elected contemporary topic of 
intere t to the tudent and pon oring faculty. 

an be repeated for credit. 

IS 8910. Special Projects in Information 
Systems. 1 to 3. 
Prerequisite: Must be approved by advisor and 
graduate prograrn director. 
Special project and / or the i option for tu­
dent who wi h to pur u advanced work on a 
particular ubject in a pecialized ar a. Can be 
rep ated for er dit. 

IS 8916. Cooperat ive Education. 1 to 3. 
Prerequisite: M us t be approved by graduate 
program director. 

IS 8918. Internship . 1 t o 3 . 
Prerequi i te: M ust be approved by graduate 
program director. 

IS 8950. Informa tion Systems Policy 
and Strategy. 3-0-3. 
Prerequi ite: IS 8060 or permission of graduate 
program director. Should be taken in the student's 
last seme fer. 
A cap ton cour e, which integrate th program' 
cour ework into comprehen iv , IS policie and 
procedure , which up port th organization' 
mission. tudent will r view and evaluat actual 
corporate IS trategie in a ca e- tudy format. 
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aster of 
Science in 

The WellStar Primary Care ur e Practitioner 
Program 1 a profe 1onal degree which pre­
pare e perienced regi tered nur e to 1t for 
cemfication as a family or adult nur e practitio­
ner. The program build on the background of 
profe 1onal nur e to prepare them to funcbon 
a pnmary care giver rn the emerging collab­
orative world of health care. 

Hou ed in the College of Health and Human 
Service , the S program maintams do e 
community he with a vanety of health care 
agenc1e A heavy emphas1 1 placed upon 
precepted clmical experience . 

General Requirements 
for Admissions to the 
MSN Progr_am ___ _ 

MS Primary Care urse Practitioner Pro­
gram admi s10n requires: 
1. Baccalaureate degree in nursing from an 

nationally accredited institution with a at­
i factory GPA of at least 2.5. 

2. A minimum of three years full-time profec;­
sional experience as a registered nurse as 
documented in a professional resume This 
experience must have occurred within the 
la t five years and have involved direct 
patient care. Preference v\ ill b gt v n to 

tho e candidate with a greater amount of 
profe 10nal experience. 

3. Current R hcen ure m the tate of Georgia. 
4. A rrunimum total core of 1350 on the General 

Te t of the Graduate Record Examination. 
5 A formal statement of per onal goal for the 

program not to e ceed one typed page. 
6. An undergraduate phy ICal asse ment course. 

Admission deci ions are based on overall 
evaluation of all these elements. 

Transfer credit 
l.Jp to 15 quarter hour or nine eme ter hour 
of graduate work from other accredited m titu­
tions may b transferred. Thi work mu. t cor­
respond to the Kenne aw tate l.Jrnver 1ty M 
cumculum Deo51ons regarding this transfer 
will b made by the program director The credit 
to be considered for transfer w1!1 not be more 
than five years old at the hme the student enter . 

Grades 
Studcnl,; must cam a grade of B orb tter in 
every course in order to progres,; in the program. 

Petition to Graduate 
M candidates must petition to graduat at 
least ones mestcr prior to the s m ster m ""hich 
they complete their degre requirements. Peti­
tion to grnduatc forms are available in the pro­
gram directors office. 
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Master of Science in Nursing 

Th Well tar Primary Care ur Practilioner program i a 40 eme ter hour cour e of tudy 
which con i t of thr c mponent : A 14 credit cor , a credit primary care area of cone ntra­
tion, and a 1 credit r id ncy. 

Credit Hours 

COURSE DESIGNATION CORE COURSES 14 

URS 7710 
URS 7720 
URS 7730 

UR 7740 
UR 7750 
URS 7760 

Profe ional Role Development and Health are I ue 
Advanced Practice Theory 
Ad vane d Health A e ment, Health Maintenance, 
and Health Promotion 
Re earch Application in ur ing 
Advanced Pharmacology for the ur e Practitioner 
Advanced Pathophy iology for the ur e Practitioner 

2 
2 

4 
2 
2 
2 

AREA OF CONCENTRATION 8 

00 

URS 05 

UR 30 

OR 

Adult 
URS 00 

UR 

UR 

15 

30 

RESIDENCY 

URS 50 

UR 51 

UR 52 

URS 53 

URS 54 

Clinical Management of Sel ct d ommon H alth 
ondition in Adult 

Clinical Management of Selected Common Health 
ondition in hildren 

Clinical Management of Reproducti e Health 

Clinical Management of lect d ommon Health 
Condition in Adult 
Clinical Management of S lected Chronic Health 
C ndition in Middl -Aged and Old r dult 
Clinical Management of Reproductive Health 

Primary are Re idenc I 
Pr requi ite: UR 7730 

orequi ite: UR 00 
Primary are R idency II 
Prerequi ite: UR 50; 00 

orequi ite: UR 05 or UR 15 
Primary are Residency III 
Prcr qui ite: UR 51; 05 or 15; or qui ite: 

UR 30, 53 
Primary ar 
Pr requ1 ite: 

Primary ar 

Pr r qu1sit : 
or qui it : 

Re idency I 
UR 51; or gut 1te: 
linical Proj ct 

UR 7740 

UR 52; 53 

UR 54, 

3 

3 
2 

3 

3 
2 

4 

4 

4 

52, 30 

2 

18 

PROGRAM TOTAL: 40 
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Master of Science in 
Nursing Course 
Descriptions 

NURS 7710. Professional Role Develop­
ment and Health Care Issues. 2-0-2. 
Prerequi ite: dmi ion to M PrimanJ Care 

P Program. 
Within thi cour e, rol theory, change theory 
and I ader hip theory a th y apply to collab­
orative and independent practice are examined. 
The i ue related to the role of the nur e practi­
tioner in today' ooety and within health care 
economic and health care policy are e plored. 
Ethical and legal deci ion-making proce e are 
mve tigated. The tandard and regulation gov­
erning the practice of nur e practition r are 
e amined. 

NURS 7720. Advanced Practice Theory. 
2-0-2. 
Prerequisite: Admis ion to M Program or per-
mission of the program director. 
Theone from nur mg and related field are 
analyzed and critiqued from the per pective of 
theory development and theory utilization in 
advanced nur ing practice. Theoretical concept 
are considered a they apply to the nur e practi­
tioner in re earch, communication, practice, and 
profe ional autonomy. 

NURS 7730. Advanced Health Assess­
ment, Health Maintenance and Health 
Promotion. 2-6-4. 
Prerequisite: Admission to M Program. 
Thi cour e i de igned to develop the tudent' 
5kill and critical apprai al of the hi tory and 
phy 1cal examination of client5 of appropriate 
age group . Health promotion, ri k creening 
and d1 ea e prevention are empha51zed while 
clinical trategies and intervention are critiqued 
utilizing re earch and theoretical data The chm­
cal practicum provide experiences in primary 
care settings designed for health promotion and 
health maintenance of individuals and/ or fami­
lies allowing students to develop their as es5-
ment, interpretive and d1agnost1c competencie . 

NURS 7740. Research Applications in 
Nursing. 3-0-3 . 
Prerequisite: dmission to M Program or per-
misswn of the program director. 
This course build5 upon the student's basic 
knowledge of the r search process It explores 
research design, methodology and data analysis 
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for clm1cally relevant problems encountered by 
the nurs practitioner. Both quant1tat1ve and 
qualitative method ar reviewed. Stud nt will 
critique nursmg tudies man area of mt re t 
and develop a proposal related to a specific pn­
mary care health promotion or d1 a e preven­
tion probl m in the lccted area. 

NURS 7750. Advanced Pharmacology 
for the Nurse Practitioner. 2-0-2. 
Prerequisite: dmission to M Program or per-
mission of the program director. 
Thi cour expand thee penenced pro-
fe ional nur e' under tanding of pharmaco­
logical principle , including pharmacok.inetic 
and pharmacodynamic . Empha i i placed 
on drug commonly u ed for the treatment of 
chronic di ea e and minor acute illne e . 

NURS 7760. Advanced Pathophysiology 
for the Nurse Practitioner. 2-0-2. 
Prerequisite: Admission to M Program or per-
mission of the program director. 
Thi cour e i de igned to provide the nur e 
practitioner tudent with advanced content con­
cerning normal and abnormal human phy i­
ologic re ponse to pertinent pathophy iologic 
condition . Empha i i placed on the clinical 
manife tation of the e conditions o that the tu­
dent may ucce fully intervene in a variety of 
primary care advanced practice clinical etting . 

NURS 8800. Clinical Management of 
Selected Common Health Conditions in 
Adults. 3-0-3. 
Prerequisite: NUR 7730. Corequisite: UR 
850. 

Thi cour e addre e the common health con­
dition , both imple and comple , affecting 
individual , aged 17 and older, frequently 
encountered in primary care etting. Client' 
clinical pre entation, underlying cau e , and 
appropriate treatm nt modalitie are explored. 
The nur e practitioner' role in the clinical man­
agement of common health condition m the 
adult client 1 the focus with empha i5 on refer­
ral, follow-up, and ch nt education. Th impact 
of health problems on the family unit 1s also 
e plorcd. 

NURS 8805. Clinical Management of 
Selected Common Health Conditions in 
Children. 3-0-3. 
Prerequisite: UR 7730; 8800. orequi ite: 

UR 8851. 
This courc,e 1s designed to provide an e plora 
lion of theorie<., and knowledge needed for child 
health superv1s1on m the primary care., ttmg 
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with a focu on the nur e practitioner' role 
in clinical management, anticipatory guidance, 
r ferral, and follow-up. Empha i i placed upon 
parent a participant in a e ment, deci ion­
making, and management of common health 
problem and the tre of normal develop­
ment in infancy, childhood, and adole cence. 

NURS 8 81 5. Clinical Management of 
Selected Chronic Health Problems in 
Middle-Aged and Older Adults. 3-0-3. 
Prerequisite: UR 7730; 8800. Corequisite: 

UR 51. 
Thi cour e addre e the chronic health condi­
tion frequently encountered in the primary care 
of middle-aged and older adult . lient ' clinical 
pre entation, underlying cau e , and appropriate 
treatment modalitie are e plored. The nur e 
practitioner' role in the management of chronic 
health condition i empha ized with attention 
to protocol development, referral, follow-up, and 
client education. 

NURS 8830. Clinical Management of 
Reproductive Health. 2-0-2. 
Prerequisite: UR 805 or 15. Corequisite: 
NllR 8852, 8 53. 
Thi cour e focu e on the health care need of 
e entially healthy worn n throughout the repro­
ductive year and beyond. Empha i i placed 
on the clinical management of common h alth 
problem of women, well pregnant women and 
the care of the newborn. Appropriate referral and 
follow-up care for more comple health prob­
lem and high ri k pregnancy are e plored. 

NURS 8850. Primary Care Residency I. 
1-9-4. 
Prerequisite: UR 7730. Corequisite UR 
8 00: 
Thi cour e consi t of an introductory practi­
cum with a nur e practitioner, phy ician a i -
tant or phy ic1an preceptor approved by P 
faculty. Beginning clinical management kill are 
the focu of the cour e. Th theory component 
empha iz tudent ca e tudy pre ntation and 
critique. 

NURS 8851. Primary Care Residency II. 
1-9-4. 
Prerequisite: UR 
8 15. 

50. Corequisite: 805 or 

A continuation of the practicum e perience with 
appropriate preceptor . Improved clinical man­
agem nt kill are an e pectation in a variety 
of clinical ite . The ca e tudy methodology i 
continued. 

NURS 8852. Primary Care Residency Ill. 
1-9-4. 
Prerequisite: NUR 51; 05 or 15. Corequi-
site: NllR 30, 853. 
A continuation of the practicum e perience with 
appropriate preceptor . Increa ing comple clini­
cal managem nt kill are an e pectation in a 
variety of appropriate clinical ite . The ca e 
tudy methodology i continued. 

NURS 8853. Prima ry Care Residency IV. 
1-9-4. 
Prerequisite: UR 8 51; Corequi ite: NUR 
8852, 30. 
Thi cour e i the cap tone practicum e perience 
in which tudent ynthe ize all elem nt of their 
clinical management kill . Compet nee in the 
clinical management of health condition fr -
quently encountered i an e 'pectation. 

NURS 8854. Primary Care Clinical Proj­
ect. 2-0-2. 
Prerequisite: NllR 7740. Corequi ite: NllR 

53, 52. 
The clinical project provide th tud nt with the 
opportunity to ynth ize and apply acquired 
knowledge and kill in a clini ally f cu d proj­
ect r lated to the rol of the nur practition r 
in re earch, health promotion, and community 
education. The tud nt id ntifi a probl m / 
n ed and d ign a proj ct that will improve the 
health care of a pecific population. 
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aster of Arts 
in Professional 

The Ma ter of Arts in Profe ional Writing 
(MAPW) degree i a profe ional graduate 
degree program that prepare candidate for 
a wide variety of writing-related po itions in 
busine , education, pubh hing, and the art . 
Cour e work in three concentrations--applied 
writing, compo ition and rhetoric, and creative 
wnting-allow tudents to gam theoretical 
and practical knowledge in variou field of 
profe ional writing. A tudents become 
experienced in producing and analyzing 
the busine , technical, iournali tic, and cre­
ative texts in the e three concentration , they 
develop a oprusticated understanding of tyle, 
tructure, and audience MAPW students will 

b come wnting profe sionals who can move in 
many directions during their careers; they will 
become flexible wnters who can tune m to the 
wnbng conventions of a given genre, adapt­
mg their writing style to the reqwrements of 
vanou rhetorical contexts m today's print and 
electronic environments. 

Hou ed in the Department of Engh h, the 
MAPW Program works m cooperat10n with 

other department uch a Communication 
and Vi ual Art . Additional re ource of p -
cial importance to the program faculty and 
tudent are the Kenne aw State Univer ity 

Writing Center and the Kenne aw Mountain 
ational Writing Project. 

General Requirements 
for Admissions to the 
MAPW Program __ _ 

To be con idered for MAPW admi sion, appli­
cant must submit the following er dentials to 
the KSU Admi s1on Office: 
1. A baccalaureate degre from an accredit d 

college or university with a mm1mum 2.5 
grade point av rage ( PA) 

2 A minimum total scor of 1350 (verbal, 
quantitative, and analytical) on the General 
Test of the Graduate Record E amma-
tion (GRE), or a minimum of 550 verbal 
score, lhe GR reqwrement 1 waived for 
applicants Vvho have arned an advanced 
degre . 
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3. alid Immunization C rtificate for mea le , 
mump and rub Ila. 

The following item hould be ubmitted to: 
MAPW Graduat Director, Engli h Depart­
ment, Kenne aw State Univ r ity, 1000 ha -
tain Road, K nne aw, GA 30144-5591. 

4. An application 1 tter that tate the appli­
cant' goal for the MAPW program and a 
rationale for the choice of concentration and 
upport area . 

5. Three copie of repre entative writing am­
ple from both the concentration and the 
upport ar a , not toe ceed 25 page . 

6. A letter of recommendation i optional. 

Provisional tanding and non-degree tatus are not 
availabl for applicants to the MAPW program. 

Transfer Credit 
Up to nine hour of graduate work from other 
accredited in titution may be tran £erred. To 
be tran £err d, cour e work from other in titu­
tion mu t corre pond to Kenne aw State' 
MAPW curriculum. Student will need to pro­
vide cour e de cription and yllabi wherever 
po ible, and th amount of credit granted will 
b at the di cretion of the pr gram director. 
A minimum grade of "B" i r quired for any 
cour e tran f rred. uch cour e work may be 
no more than five year old. 

Grades 
Student mu t earn a grade of " C" or better 
in ev ry graduate-level cour e. They mu t 
al o achieve a GPA of at I a t 3.0 befor they 
can advance to candidacy. 

Petition to Graduate 
MAPW candidate mu t p tition to graduat 
at lea tone m ter prior to comp] tion of 
program requirements. B fore MAPW tudents 
can p tition to graduate, they mu t have a 
cumuJative grade point average of at least 3.0. 
The tudent houJd contact the MAPW office 
and reque ta p tition be mailed to their home 
addr , or they may print the form located on 
the MAPW web ite at: 
www.kennesaw.edu/english/mapw. 

The tudent mu t obtain th MAPW graduate 
dir ctor' ignature before ubmitting the p ti­
tion to th busine office and registrar. 

Certificate Programs in 
Creative Writing and in Profes­
sional Writing for International 
Audiences 
For information on the graduate c rtificat 
program in creative writing or in prof -
ional writing for international audienc , 

contact th dir ctor of the MAPW program at 
770-423-646 or 770-499-3335. 
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Master of Arts in Professional Writing 
--~---
The a t r of Art in Profe ional Writing Degr Program consi t of 36 hour of cour e work. 
The P Program i organized in thr di tinct part : 

1. WRITING CORE CONCENTRATION 

Credit Hours 
3 

The Writing Core oncentration give MAPW tudents the nece ary tools to acquire 
both practical and theoretical knowledge about writing, writer , and graduate-level tudy 
kills. tudents mu t complete the core cour e within their fir t two terms in the MAPW program: 

PRWR 6000 I ue and Re earch in Profe ional Writing 

2. MAJOR CONCENTRATION AND SUPPORT AREA 
a. The Major Concentration and Support Area (24 hours) allow candidate to con­

centrate on two area of intere t. In the Major (15 hours), each tudent elect one 
concentration from the three offered below and take five cour e from thi con­
centration, and, in the Support Area (9 hours), each tudent al o elect one of the 
remaining two concentration a the upport area. The tudent mu t take three 
cour e from thi econd concentration to ati fy the upport area requirement. 

24 

In addition, the tudent will take one elective (3 hours): any MAPW cour e or 3 
a cour e in a related graduate program 

OR 

b. Major concentration (15 hour ) and two cour e from each of the other two concen­
trations (12 hour ) allow tudent to tudy all three area of profe ional writing 
offered in the MAPW program. 

A: Applied Writing: 
PRWR 6250: Corporate Communication 
PRWR 62 0: Bu ine and Technical Editing 
PRWR 6290: Public Service Writing 
PRWR 6410: Feature Writing 
PRWR 6440: Profe ional and Academic Editing 
PRWR 6550: Document De ign and De ktop Publi hing 
PRWR 6700: Computer Technology in Profe ional Writing 
PRWR 6 50: Writing for the Web 
PRWR 6 60: Intercultural Communication in Context 
PRWR 7600: APW Practical Intern hip 
PRWR 7900: Special Topic 
PRWR 7950: APW Directed Study 

B: Composition and Rhetoric: 
PRWR 6150: Context, Style, and Audience in Profe ional Wrihng 
PRWR 6300: Under5tandmg Writing as Proce 
PRWR 6500: Teaching Writmg in High chools and College 
PRWR 6650· Introduction to Literacy tudie 
PRWR 6750: Teaching Writing to Speak rs of Other Language 
PRWR 6750: World Englishes 
PRWR 7600: MAPW Practical Internship 
PRWR 7900· Special Topics 
PRWR 7950 MAPW Directed Study 
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(MAPW - Major concentration and upport area - cont'd) 

C: Creative Writing: 
PRWR 6100: Reading for Writer 
PRWR 6450: reative Writing in the School 
PRWR 6460: Fiction Writing 
PRWR 6470: Po try Writing 
PRWR 6480: Play Writing 
PRWR 6490: Screen and Televi ion Writing 
PRWR 6520: Creative on.fiction 
PRWR 6 00: Career in the Lit rary Art 
PRWR 7500: Advanced reativ Writing 
PRWR 7600: MAPW Practical Intern hip 
PRWR 7900: Special Topic 
PRWR 7950: MAPW Directed Study 

3. THE PROFESSIONAL PORTFOLIO OR THE THESIS OR THE PRACTICUM 6 
The Profes ional Portfolio, The The i or The Practicum allow candidate toe plore 
more fully an area of intere t by producing a traditional academic the i or a portfolio 
of written piece and project . 

a. The Professional Portfolio 
PRWR 79 0: (6 credit hour .) A coll ction of variou original writing ampl which 
demon trate th candidate' e perti e in profe ional writing or the teaching of 
writing. After ubmitting an approved propo al, th candida te work under the 
direction and advice of two faculty m mber to prod uce the project. Th candidate 
mu t ubmit the portfolio at lea t two w eks before eith r 1) a di cu ion about th 
portfolio with the faculty committee, or 2) a public pre en tation about th p roj ct 
for an audience of faculty and peer . The candidate will con ult with the portfolio 
committee chair and committ e member about which option to choo 

OR 
b. The Thesis 

PRWR 7990: (6 credit hour .) A critical inve tigation of wri ting th ory, p dagogy, 
or practice leading from work e amined in any part of Part One and Two, or, 
for creative writer , production of a book-length manu cript. fter ubmitting an 
approv d propo al, the candidate work under th direction and ad ic of two 
faculty member to produce the project. The candidat mu t ubmit the th i at lea t 
two week before either 1) a di cu ion about the the i with th faculty committ , 
or 2) a public pre entation about the project for an audi nee of fa u lty and p r . 
The candidat will con ult with the the i committee chair and comrnitt m mb r 
about which option to choo e. 

OR 
c. The Practicum 

PRWR 7970: (6 credit hour .) A project, accompanied by a rati nal f r it purpo e 
and design, that involve electronic and / or print m dia and L r l vant t th 
tudent' concentration in profe sional writing. Aft r ubmitting an approv d pro-

po al, the candidate works under the dir ction and advi f two faculty m mb r 
to produce the proj ct. The candidate mu t c,ubm1t th pra ticum at I a t tw w eks 
b for eith r 1) a di cu . ion about the practicum with th faculty committ , or 2) a 
public pre ntation about the proj ct for an audi nc of faculty and p er . Th andi­
date will consult with the practicum committ chair and committ m mb r about 
which option to choo c. 

PROGRAM TOTAL: 36 
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M.A. in Professional Writing 
Course Descriptions 

PRWR 6000. Issues and Research in 
Professional Writing. 3-0-3. 
Prerequisite: dmi ion to the MAPW program 
or pennissio11 of the graduate program director. 
( h1dent mu t take thi cour e within their first 
huo terms in the MAPW program.) 
The cour i the required core cour e in the 

a ter of Art in Profe ional Writing (MAPW) 
program. It introduce tudent to the three 
program cone ntration -appli d writing, com­
po ttion and rhetoric, and creative writing-by 
focu ing on k y L ue , theorie , and rmethod 
p cific to each field a well a tho e that cut 

aero all three concentration . The cour e 
provide th nece ary foundation of knowl­
edge, kill , and practice- through a variety of 
reading on contemporary i ue and through 
di cu LOn, cntique, and application of re earch 
methodologie -for tudent to complete 
MAPW requirement and cour e work within 
thetr concentration and upport area . 

PRWR 6100. Readings for Writers. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy of writer de cribing their way of 
writing and / or how other 'writing ha influ­
enced wnter . Thi cour e tudie the works 
h ted a influential and then examine the appli­
cahon of uch influence in later text . Reading 
wLll vary, but will mclude literature, drama, 
poetry, e say , joumah m and oenhfic and pro­
fe ional texts. Thi cour e is repeatable. 

PRWR 6150. Context, Style and Audi­
ence in Professional Writing. 3 -0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
A study of the ways context, stylistic choice , 
and audience mfluence all areas of wntmg m 
action, whether m the workplace, on the Internet, 
m pubhshmg, or m the clas room our e will 
focus on the creation of spectfic texts, many by 
the students themselvc , with attention to the 
rhetoncal traditions bchmd all c;poken and wnt­
ten acts. 

PRWR 6250. Corporate Communica­
tion. 3-0-3. 
Prerequisite: dmission to the MAPW program 
or permission of the graduate program director. 
Th tudy of corporat communication, 
including written, v1 ual, and on-line materi-
al . Empha i on writmg for varied corporate 
purpo e and bu in audience . 

PRWR 6280. Business and Technical 
Editing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or perm ission of tlte graduate program director. 
The tudy and practice of bu ine and technical 
diting in text found in corporate, engineering, 

government, high-tech, and cientific etting , 
including repo rt , propo al , manual , company 
new le tter , and Internet web page . Editorial 
re pon ibilitie for document development, 
copy editing, and proofreading will be explored. 
Practice of electronic editing and hard copy edit­
ing will be tre ed. 

PRWR 6290. Public Service Writing. 
3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Study and practice in pubUc ervice writing­
that i , writing for nonprofit and community 
organizations and government agencie on local, 
tate, and federal level . Students will learn rhe­

torical trategie , together with genre analy is 
and tudy of ethics, that can be applied in pro­
ducing a wide variety of public ervice docu­
ments. Student will learn how to analyze te t 
and context within an ethical framework and 
to develop approache for producing public er­
vice document , from grant and propo al for 
government funding to the many writing requir -
ment of government agencie . The cour e will 
al o focu on a tudy of organizational writer 
at work and the late t technology being impl -
mented m public ervice wnbng. 

PRWR 6300. Understanding Writing as 
Process. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy of the concept of wnting a proce s 
and its 1mphcat1ons for professwnal wnter m 
vanous creative, workplace, and mc; truchonal 
situations This course will focus on c;uch quec;­
hons as What happens when we wnte? an the 
proccsc;es by which mdividualc; shap wntten 
texts be observed, documented, and thconzed? 
How do c; c;ooal conte t affect wntmg pro­
cesses? How doec; understandmg wntmg as 
process affect th teaching of wntmg? 
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PRWR 641 O. Feature Writing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy of the principle and proce e of 
new reporting and feature writing technique , 
including editorial writing, promotional com­
muni ation , and informative new paper and 
magazine article writing. 

PRWR 6440. Professional and Aca­
demic Editing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The tudy and practice of profe ional and 
academic (trade, profe ional, educational, and 
cholarly) editing for magazine , journal , book , 

and te tbooks. Editorial di i ion of labor and 
approache and re pon ibilitie of editor , along 
with the introduction to te t development, acqui-
ition, and line editing. 

PRWR 6450. Creative Writing in the 
Schools. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Workshop cour e in the writing of fiction, poetry, 
and drama, with attention to u ing creative writ­
ing a a mean of teaching com po ition kill . 

PRWR 6460. Fiction Writing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Workshop cour e in the writing of fiction. 
Short torie and novella may be tudied. 
Small-group critique, one-to-one conference and 
peer revi ion technique may b u ed. 

PRWR 6470. Poet ry Writing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Work hop cour e in the writing of poetry. 
Study of traditional, free ver e, haiku and e peri­
mental form by mean of mall-group critique, 
one-to-one conference and peer revi ion. 

PRWR 6480. Play Writing. 3-0-3. 
Prerequisite: Admi sion to the MAPW program 
or permission of the grad11ate program director. 
Workshop cour e in th writing of drama. tudy 
and practice m writing monologue and dia­
logue , pre enting tag dir ction and th pro­
duction of one-act and multi-act dramatic works. 

PRWR 6490. Screen and Television 
Writing. 3-0-3. 
Prerequi ite: Admission to the MAPW program 
or permission of the grad11ate program director. 
Work hop cour em wnting for cinema, radio 

and televi ion. Study and practice in effective 
creenplay writing technique , on-air report 

writing, on- creen new writing and the prin­
ciple of cript writing, evaluation and promo­
tion will be e amined. 

PRWR 6500. Teaching Writing in High 
Schools and Colleges. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
An inve tigation into the theorie and practice 
that have haped writing instruction over the 
pa t thirty year . Student will examine tudent­
centered in truction, writing proce theorie , 
current method of a e ment, technologie of 
writing, and other important advance in order 
to produce curricular de ign for high chool and 
college writing cla e . 

PRWR 6520. Creative Nonfiction. 3-0-3. 
Prereq11isite: Admission to the MAP W program 
or permission of the graduate program director. 
Reading from and writing in creative or literary 
nonfiction, including the per onal e ay, biogra­
phy, travel writing, the re earch e ay, and the 
nonfictional novel. Attention to the hi tory and 
development of the genre and it ubdivi ions 
and to the market for it manu cript . 

PRWR 6550. Document Design and 
Desktop Publishing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Principle and practice in computer-aided pub­
Ii hing. E amin word proce ing and de ktop 
publi hing capabilitie , dev lop graphic and te t 
de ign p rience, e plore the kill need d to 
produce profe ional quality new letter , bro­
chure , report , pamphlet and boo . 

PRWR 6650. Introduction to Literacy 
Studies. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permi sion of the graduate program director. 
An ov rview of approache f r tud ing and 
haping lit racy in a range of ocial cont t , 

including workplace , in tructional etting , and 
the literary mark tplac . Thi cour will plor 
comp ting d finition of literacy and th ir impli­
cation for profe ional writer with tud nt 
l arning to u re earch about literac to nhanc 
th ir work a prof 1onal writ r . 

PRWR 6700. Computer Technology in 
Professional Writing. 3-0-3. 
Prerequisite: dmi ion to the MAP program 
or penni ion of the graduate program director. 

n introduction lo the u of comput r tech-
nology m profe 1onal wntmg tarting from 
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commum at1on mod , uch a email and on­
line hat, th cour e plor Int rn t re earch 
m thod , ba 1c "' eb pag d ign, virtual com­
mumtie , and hypert t to tudy how t chnol­
ogy i changing reading and writing proce 
m hool, th workplace, and ociety at larg . 

PRWR 6750. Teaching Writing to Speak­
ers of Other Languages. 3-0-3. 
Prerequi ite: dmi ion to the MAPW program 
or per-mi sion of the graduate program director. 
The tudy of th theorie and practice in th 
teaching writing to E L writer . Empha i will be 
placed on econd language acqui ition of writing 
kill and E L compo ition technique and prin­

ciple for variou E L writing ituations. 

PRWR 6760. World Englishes. 3-0-3. 
Prerequisite: dmission to the MAPW program, 
admission to the graduate certificate in profes­
sional writing for international audiences pro­
gram, or permission of the graduate program 
director. 
A tudy of the unprecedented growth of Engli h 
on a global cale. Cour e will e amine the cur­
rent tate of Engli h in the world and the 
cultural ocial factor that have given ri e to a 
number of different varietie of Engli h in the 
world. The e varietie , attitude toward them, 
and implication for variou written media of 
communication will be explored. 

PRWR 6800. Careers in the Literary 
Arts. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The fir t half of the cour e will urvey compo­
nent that make up the literature field and intro­
duce the tudent to the management concerns 
m elected components. The urvey will inform 
the tudent about profe ional and organization 
mfra tructure that support the literary art in 
the United State and give the student theoretical 
and practical knowledge concerning arts man­
agement. The econd half of the cour e will 
focu on the writer's per onal management. 
Grant mansh1p and fellow hip wntmg a well 
a submis 10n -and-publtcations procedures, lit­
erary promotions, and time management will be 
d1 cu ed. 

PRWR 6850. Writing for the Web. 3 -0 -3 . 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Study and practice of techniques for appealing 
and effective web pages in wnhng for advertic;mg, 

education, bu in and public ervice orgaruza-
tions, a well a political and charitable organi.La­
tions. Topi will cover writing for the web by 
u mg ba ic and mor comple oftwar including 
hypertext markup language, constructing graph­
i and earch box , multimedia impl m ntation 
( uch a adding treaming video and real audio), 
corporat intranet d ign, acce ibility for di -
abled u r , and international considerations. 

PRWR 6860. lntercultural Communica­
tion in Context. 3-0-3. 
Prerequisite: dmission to the MAPW program, 
admission to the graduate certificate in profes­
sional writing/or intemational audiences, or 
permission of the graduate program director. 
A tudy of written communication aero culture . 
Cour e will u ea ca e tudie format to explore 
principle for effectively communicating in Eng-
li h aero different culture . Topic will include 
document de ign for international audience , rhe­
torically ensitive trategie , i ue of translation 
and contra tive rhetoric. Student will b able to 
tudy a pecific type of written communication in 

a pecific region or regions of the world according 
to their intere ts and need. 

PRWR 7500. Advanced Creative Writ­
ing. 3-0-3. 
Prerequisite: Admission to the MA.PW program, 
or permission of the graduate program director, 
6000-level creative writing course in the appro­
priate genre, and permission of instructor. 
Advanced workshop cour e in either fiction, 
poetry, play, literary nonfiction, or creen and 
televi ion writing. Open only to tudent who 
have already reached a fairly high level of 
accompli hrnent in the genre. 

PRWR 7600. MAPW Practical Intern­
ship. 1-6. (Up to six hours may be used 
to satisfy MAPW degree requirements. 
Prerequisite: Admission to tlte MAPW program 
or permission of the graduate program director 
and/or faculty advisor. 
Guided and upervi ed practical e peri nee m 
one concentration of the MAPW Program. 

PRWR 7900. Special Topic s. (Re peat­
able) 3-0 -3 . 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Exploration of a spec1fically d sign d topic 
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PRWR 7950. MAPW Directed Study. 
(Repeatable once). 3-0-3. 
Prerequisite: Admission to the MAPW program, 
or permission of the graduate program director, 
PRWR 6000, and a graduate course in the field of 
the directed study. 
An inten ive, advanced inve tigahon of elected 
topic derived from individual cour of tudy. 
The content will be det rmined jointly by the 
in tructor, the tudent, and the tudent' advi or. 
The propo ed cour e of tudy mu t be ubmitted 
to th graduate director by a deadline publi hed 
each t rm for MAPW Committee approval. 

PRWR 7970. The Practicum. 1-6. 
Prerequisite: Completio11 of 27 credit hours in the 
MA.PW program and at least four courses in the 
concentration. 
A project, accompanied by a rationale for it pur­
po e and de ign, that involve electronic and / or 
print media and i rel vant to the tudent' 
concentration in profe ional writing. After ub­
mitting an approved practicum propo al, the 
candidate work under the direction and advice 
of two faculty member to produce the project. 
The candidate mu t ubmit the practicum at lea t 
two week before either 1) a di cu ion about 
the practicum with th faculty committee, or 2) 
a public pre entation about the project for an 
audience of faculty and peer . The candidate 
will con ult with th practicum committee chair 
and committee member about which option to 
choo e. 

PRWR 7980. The Professional Portfolio. 
1-6. 
Prerequisite: Completion of 27 credit hours in the 
MA.PW program and at leas t four course in the 
concentration. 
A collection of original writing ample that 
demon trate th candidate's writing e pertise. 
After they have approved a portfolio propo al, 
two faculty member evaluate and offer r vi ion 
advice on portfolio material . The candidate 
mu t revi and ubmit the portfolio at lea t 
two weeks prior to either 1) a di cu ion about 
the contents of th portfolio with the faculty 
committee, or 2) a public reading of a part of the 
portfolio for faculty and peer . The candidate 
will con ult with the portfolio committee chair 
and committee memb r about which option to 
choo e 

PRWR 7990. The MAPW Thesis. 1-6. 
Prerequi ite: Comp letion of 27 credit hours in 
the MA.PW program and at least four courses in 
the concentration. 
A critical inve tigation of writing theory, peda­
gogy, or practice leading from work e amined in 
the MAPW program or a manu cript of er ative 
work. After ubmitting an approved the i 
propo al, the candidate work under the direc­
tion and advice of two faculty member to write, 
revi e and produce original re arch or previ-
ou ly unpubli hed creative work. The candidate 
mu t ubmit the the i at lea t tvvo weeks befor 
either 1) a di cu ion about the the i with the 
faculty committee, or 2) a public reading of a 
part of th the i for an audience of faculty and 
peer . The candidate will con ult with the the i 
committee chair and committee member about 
which option to choo e. 
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aster of 
Public 

Administration 
The Ma ter of Public Admini tration (MPA) 
i a profe ional degree that prepare per on 
intere ted in public ervice for middle and 
upper level adrnini trative po ition . The 
program' tudent and teaching oriented 
faculty eek to contribute to the development 
of profe ional individual with an etho of 
democratic admm1 tration by providing them 
with a combination of olid academic learning 
and concrete prachcal experience . 

The MPA Program 1s located in the Depart­
ment of Political Soence and International 
Affa1rs. The Program works m cooperation 
with a number of other departments a well 
a the A. L. Burruss Institute of Pubhc Service 
that provides community ervices and techni­
cal as istance to nonprofit and public orga­
nizations throughout the greater orthwe t 
Georgia region. 

General Requirements 
for Admissions to the 
MPA Program~--~~~ 

MPA Program admi ion r quire : 
1. A baccalaureate degree from an accredited 

college or univer ity with a 2.5 grade point 
average; 

2. A minimum combined core of 1200 on the 
verbal, quantitative, and analytical por­
tion of the Graduate Record E amination 
(GRE) or a combined score of 400 on the 
Graduate Management Admi ions Te. t 
(GMAT); international tudents mu t also 
provide satisfactory TOEFL score,;; 

3. An application letler that states the appli­
cant',;; interest and goal,; for the MPA Pro­
gram and the potential us of the degree; 

4. A current resume; and 
5. Two letter,; of recommendation that 

address the applicant'.., potential for gradu­
ate study and uc;;e of an MPA degree. 
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tud nt ar admitted to the program ba d 
upon an ov rall revi w of all er dential includ­
ing any work and community rvic e p ri-
enc that indicate potential ucc in graduate 
work and in profe ional public ervice. 

Transfer Credit 
Up to nine eme t r hour of graduate work 
from other accredited in titution may be 
tran £err d. To be tran £erred cour e work 
from other in titu tion mu t corre pond to 
Kenne aw tate' MPA curriculum. Student 
will need to provide cour e de cription and 
yllabi wherever po ibl , and th amount of 

er dit grant d will b at the di er tion 
of the program director. uch cour e work 
may be no more than five year old. 

Grades 
E p ctation for ati factory graduate level 
tudent performance ar detailed in Aca-

demic Policie ction of thi catalog. 

Petition to Graduate 
MPA candidate mu t p tition to graduate 
at lea tone em ter prior to com pl tion of 
their degre requirem nt . 

Master of Public Administration 
The MPA Program i a 36 eme ter-hour cour e of tudy that con i t of thr components: A 
7-cour e core curriculum r quired of all tudent (21 hour ); a 4-cour e concentration of the 
tud nt' choice (12 hour ); and a profe ional e erci e (3 hour ). 

CORE CURRICULUM 

Credit Hours 

21 

The core curriculum en ure that ev ry MPA graduat i v r ed in both the theory and practic 
of thi profe ional field . our e include th hi tory and value of democratic admini tration, 
the in tituti n and individual that compri it, and th tool u ed to achi ve th goal of 
uch admini tration. 

PAD 6200 
PAD 6250 
PAD 6300 
PAD 6350 
PAD 6450 
PAD 6700 

PAD 6500 

or 

PAD 6600 

Fundamental of Public dmini tration and Public r ice 
Re earch Method & ornput r Application 
Public Organization Theory 
Public rvice Budg ting 
Governm ntal Relation 
Public Per onnel Admini tration 

Policy nal i (required for th regional p lie and admini trati n 
cone ntration) 

Program E aluation 

CONCENTRATIONS 12 

The cone ntrati n cour c nable tudenls to pr par them for pr f c, i nal ar r in th 
public and nonprofit ectors. tud nt will cho c,e one of th following on ntrati n . 
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Re ional Polic 
R quir d : 
P D 7130 
P D 7430 
GE 7100 

R gional Politic and Policy 
Regional and Local Planning 
G ographic Information y tern for Admini trator 

elect one additional cour e from the folowing: 
P D 7230 Local overnment and ity Management 

M 7100 Introduction to Conflict Manag rnent 
P D 7455 Adrnini trative Law 

Communi 
Required: 
PAD 7100 
PAD 71 0 

Philanthrophy and the onprofit Sector 
onprofit Governance and Adrnini tration 

elect two additional cour e from the following: 
PAD 7130 Regional Politic and Policy 
PAD 7120 Health Policy 
PAD 7150 Contemporary Public I ue 
PAD 7250 Leader hip in Public Service 
CM 7100 Introduction to Conflict Management 

Information Systems Administration 
IS 050 Iniormation Sy tern Project Management Method 
IS 070 Legal and Ethical I ue in Information System 
IS 950 Information y tern Policy and Strategy 

Credit Hours 

tudent will elect one other graduate IS or MPA cour e or other graduate cour e as approved 
by the Graduate Director. IS 910, Special Project in Information Sy tern , I 8916, Cooperative 
Education, and IS 91 , Intern hip in Information Sy tern are among the choice available 
depending upon the tu dent' background and goal . 

Governmental dministration 
Required: 
PAD 7455 Adrnini trative Law 
C 7100 Introduction to Conflict Management 

Select two additional course from the following: 
PAD 7130 Regional Politic and Policy 
PAD 7230 Local Government and City Managern nt 
PAD 7120 Health Policy 
PAD 7150 Contemporary Public I ue 
PAD 7250 Leader hip in Public ervice 
GEOG 7100 GIS for Adrnmi trator 
PAD 7470 I ue m Cnrnmal Ju tice Adrnirn tra tion 

MPA PROFESSIONAL EXERCISES 3 
tudent elect one of the following with the consent of the graduate director: 

PAD 7985 Intern hip m Public erv1ce 
PAD 7995 Public Service Practicum 

PROGRAM TOTAL: 36 
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Master of Public 
Administration Course 
Descriptions 

CM 7100. Introduction to Conflict Man­
agement. 3-0-3. 
Prerequi ite: Admission to graduate study. 
Th1 cour e pr ent an overview of lhe emerg­
ing movem nt toward alternative form of 
conflict re elution and of conflict management a 
an interdi ciplinary field. Reading are drawn 
from a broad range of academic di cipline , 
including law, economic , ocial p ychology, 
ociology, anthropology, political cience, a well 

a di pute resolution. Student ar introduced 
to conflict re elution theorie , di pute resolution 
proc s_ e , conflict management y tern de ign, 
and application of conflict managem nt to the 
public policy nvironment. 

GEOG 7100. Geographic Information 
Systems for Administrators. 3-0-3. 
Prerequisite: Admission to graduate study. 
Thi cour e is de igned for admini trator (not 
GIS managers) who wi h to integrate a geo­
graphic information y, tern into the operation 
of th ir local agency. Student will be introduced 
to ba ic GIS technology, but cour e empha i i 
plac d on conceptualizing and under tanding 
how GIS can aid daily operation in admini tra­
tive capacity. Gue t lectures and pecific ca e 
tudie , including, planning and zoning, tran -

portation, u tilitie , emergency ervice , ta ation, 
and wa te management, will be e:-.amined in 
cla . Student at a minimum hould b comfort­
able working in a Window nvironment, have 
ome e p rience working with databa es, and 

be accompli hed Internet users (ftp, browsing, 
etc.). o prev1ou po ure to IS or mapping is 
nece ary. 

PAD 6200. Fundamentals of Public 
Administration and Public Service. 
3-0 -3 . 
Prerequisite: Admi ion to graduate study. 
Cov r the public policymaking proce s, civil 
en ice and admirn trati"e agenc1e , and policy 

imp) m ntat1on, with bnef introductory foray,; 
into mobvahon, leader hip, dec1s1on making, 
finance and budgeting, and personnel. ontrasts 
between pubhc and busm ss admini trat1on will 
be included 

PAD 6250. Research Methods and 
Computer Applications. 3-0-3. 
Prerequisite: Admis ion to graduate study. 
Develop familiarity with method of re earch 
and analy i u eful to public ervice practitio­
ner . Survey and re earch de ign, tati tical 
m thod uch a de criptive and inferential 
tati tic , including multiple regre ion, will b 

covered. Involve intense hand -on computer 
work u ing tati tical oftware. 

PAD 6300. Public Organization Theory. 
3-0-3. 
Prerequisit -: Admission to gra dua te tudy. 
Offer conceptual and practical per pective 
for under tanding and managing organization . 
A pectrum of theori of organization will 
bee amined. The concept and i ue to be 
di cu ed include mechanical and organi mic 
a pect of organization , organizational cultur 
and politic , organizational p ychodynamic , 
and recent theorie of organizing. The implica­
tion of the theorie for a r flective practice will 
b the focu of cla di cu ion . 

PAD 6350. Public Service Budgeting. 
3-0-3. 
Prerequi ite: dmi ion to gra duate tudy. 

Technique of financial management, chiefly in 
local agencie , cov ring th origin and type of 
modern budgeting, from lin -it m, program and 
performance, to zero-ba ed budg ting. Attenti n 
will be paid to both the politic of the budgetary 
proce and the financial and accounting prin­
ciple involved, with a trong empha i on 
hand -on erci 

PAD 6450. Government al Relations. 
3-0-3. 
Prerequi ite: Admi ion to gradua te tudy. 
E amine"> the interaction betwe n the f deral, 
state, and local level of governm nt in th 
United States and th ir int raction ,vith non­
profit and other private ctor organizati n . 
Special attention is giv n to the con titutional 
and fiscal r lationships b tween lh lev l of 
gO\ernmenl 

PAD 6500. Policy Analysis. 3-0-3 . 
Prerequi ite: P D 6250. 
D als \\-'1th th th or tical 1s u sand pra ti-
cal t chrnqu of policy analy i . Fo us ,,v11l b 
on prob! m d firntion, alt rnat1v and cnt ria 
formulation, and d c1 10n making pha s of 
prospect1" e policy analysis tud nt will I am 
to conduct simple analyc; for poltcy d c1 ion 
Policv-anah tic r port writing and oth r form of 
poltc\ commumcat1on ,-. ti! also b • mphas1z d 
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PAD 6600. Program Evaluation. 3-0-3. 
Prerequi ite: P D 6250. 
Thi c ur e 1. d 1gn d to introduce th ba 1c 
m thod of poli and program evaluation. Th e 

valuation method are u ed in n ed a e -
ment , morntonng oc1al program , and a e mg 
th eff tiven and ffici ncy of their impact . 
Quantitativ approa he , uch a e perimental, 
qua i-e p rimental, and refle i\e de igns and the 
0C1al, political, and ethical conte t of evaluation 
tudi will b di cu ed. 

PAD 6700. Public Personnel Administra­
tion. 3-0-3. 
Prerequisite: dmi ion to gradua te studies. 
Thi cour e addre e theorie and principle 
of managing people m public and nonprofit 
organizations. I ue that will be addre ed are 
the application of human re ource concept 
and proce e , the legal and political influence 
impactmg human re ource management, and the 
d1 tinchve role of human re ource management 
in public and nonprofit organization . 

PAD 7100. Philanthrophy and the Non­
profit Sector. 3-0-3. 
Prerequisite: Admission to graduate study. 
Provide tudent vvith a comprehensive overview 
of the hi torical development of community 
ervice and nonprofit organizations. Particular 

empha i will be given to di tingui hing the 
nature of nonprofit organizations from bu ine 
and tradibonal government organizations. Also, 
the cour e will empha ize the unique philo ophy 
of nonprofits, e pecially the notions of charity, phi­
lanthropy, community caring, and volunteeri m. 

PAD 7120. Health Policy. 3-0-3. 
Prerequisite: PAD 6200. 
Provide an overview of current health policy in 
the U S and government' role m it and how the e 
have e\olved m histoncal per pecbve. The orgaru­
zabon, financing, and delivery of health care will 
be examined as well as i sue uch as acce and 
the role of variou health care provider . 

PAD 7130. Regional Politics and Policy. 
3-0-3. 
Prerequisite: dmission to graduate study. 
This cour e is designed to mtroduce student to 
the basic concepts m pohhcs of local and regional 
governance The history of the city and county 
admm1 trahon in the U.S., power relations m 
urban areas, and the legal structural bases of 
urban pohcymakmg will be discus ed m the class. 
The history and structure of Amencan cities will 
b compared with those of European c1bcs and 

th global 1mplicahon of urban prob! m will be 
di cu s d. 

PAD 7150. Contemporary Public 
Issues. 3-0-3. 
Prerequisite: A dmission to graduate s tudy. 

over a p ctrum of i . ue which may range 
from local matters uch a education, housing, 
and urban planning to broader concern such 
a health care and economic policy a well a 
environmental condition . For each i ue cro -
national compari ons will be explored and alter­
native policy e lution will be developed and 
di cu ed. 

PAD 7180. Nonprofit Governance and 
Administration. 3-0-3. 
Prerequisite: A dm ission to graduate s tudy. 
Thi cour e will cover how to build ucce ful 
board for re pon ible governance, community 
impact, and mi ion advancement; how to 
recruit, train, and manage taff and volunteer ; 
how to develop re ource and rai e fund from 
in titutional a well a individual contributor . 
It will al o empha ize pedal ethical dirnen ions 
of nonprofit governance and admini tration 

PAD 7250. Leadership in Public 
Service. 3-0-3. 
Prerequisite: PAD 6200. 
To increa e the ability of individual to deal 
with public and ocial problem in all area 
of public service, thi cour e concentrate on 
under tanding and developing leader hip role . 
Empha i will be on leader hip in the context of 
teamwork, participatory deci ion making and 
employee empowerment, and on the dev lop­
ment of organizational culture that promote 
individual initiative and leader hip. 

PAD 7430. Regional and Local Plan­
ning. 3-0-3. 
Prerequisite: PAD 6200. 
This cour e cover the theory, hi tory and 
the technical and legal base of regional/ 
metropolitan and local planning The topic to 
be di cu ed are the hi tory of planning in the 
U.S. and European countnes, the legal ba e 
and politics of planning, th tools of land-use 
planning, community development, transpor­
tation planning, economic development and 
growth management, and environm ntal and 
energy plannmg. Particular emphase'> will be 
on the legal and technical aspect'> of planning m 
cities, counties, and metropolitan region<,. The 
implicat10ns of C1t1.len part1c1pat1on m planning 
for democracy and political processes will also 
be discussed 
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PAD 7455. Administrative Law. 3-0-3. 
Prerequisite: PAD 6200. 
Admini trative law provide tudent with a 
broad ranging analy i of how public admin-
i trator mu t handle con titutional and legal 
re traint placed on them by legi lator , e ecu­
tive and the judiciary. The cour e provide an 
overview of tho econ traint then di cu e 
in depth United State Supreme ourt ca e in 
which the law and con titution are applied to 
admini trative action . 

PAD 7470. Issues in Criminal Justice 
Administration. 3-0-3. 
Prerequisite: PAD 6200. 
Thi cour e e plore ocietal i ue and trend 
which influence the admini tration of ju tice. 
The e include liability i ue ; labor law appli­
cability to a 24 hour / 7 day a week operation; 
privatization; and diver ity. It will addre par­
ticular attention to the creation and impact of 
public policy. 

PAD 7900. Special Topics. 3-0-3. 
Prerequisite: Consent of the program director. 
(Repeatable). 
Addre e topical i ue in public or community 
ervice admini tration that ar of pecial con­

cern to tudent , faculty, and to the community. 

PAD 7950. Directed Study. 3-0-3. 
Prerequisite: Consent of the program director. 
(Repeatable.) 
Concentrated independent reading and inve ti­
gation of pecial topic of intere t to individual 
tudent . Reading , re earch, paper , and other 

project will be determined jointly by the tudent 
and the in tructor. 

PAD 7985. Internship in Public Service. 
3-0-3. 
Prerequi ite: Approval of program director. 
Culminating e erci e required of all pre- ervice 
tudent ; tudent mu t ha e permi ion of the 

graduate director prior to regi tering for thi 
cour e or alternatively for PAD 7995. 
Student hall work for a minimum of 150 hour 
on ite during the term (appro imately 10 con­
tact hour per week) . Objective for the intern-
hip, field plac ment , reading , and re earch 

topic will be determined jointly by th tudent 
and upervi ing faculty. Require preparation 
of a final written paper that ummarize hm 
intern hip obj ctive were met and culminate in 
an oral pre entation that demon trate how the 
candidate' intern hip ha de eloped him / her 
a a public er ice profe ional. Empha i will 
be placed on a tual i ue and problem faced b 
practicing admini trator . 

PAD 7995. Public Service Practicum. 
3-0-3. 
Prerequisite: Approval of the program director. 

ulminating e erci required of all in- ervice 
practitioner ; tudent mu t have permi ion 
of the graduate dir ctor prior to regi tering 
for thi cour e or alternatively for PAD 79 5. 
With the guidance of the program director, the 
tudent will elect a uitable topic and d velop 

a propo al to guid completion of a fi ldwork / 
re earch project during the me t r. R quir 
preparation of a writt n pap r that ummarize 
the re ult of proj ct and culminat in oral pr -
entation that demon trate how the candidate' 

work a a prof ional in public ervice \, ill 
rv him / her and th community. Empha i 

will be on actual i u and probl m fac d by 
practicing admini trator . 
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ation 

and Graduate 
Student Services 

Technology i increa ingly an integral part 
of a tudent' education. In addition, many 
tudent ervice and information will be 

delivered via technology. To provide the K U 
tudent with a quality education delivered 

mo t conveniently, technology will be u ed 
a an e ential part of instruction, for tudent 
acce to educational material , and for the 
delivery of tudent ervice . 

A $25 technology fee wa collected for the 
fir t time in the 1997-9 academic year in 
order to provide student with improved 
technological re ource mcludmg: greatly 
enhanced on-campu and remote access to the 
internet; important software package uch as 
Micro oft Office, mi-Tab, and Authorware 
delivered on-lme; student training in u e of 
computer technology; increased access on 
campus through extended laboratory hours; 
computer connections, and an electronic 
study room m the Library, upgrade of stud nt 
laboratones; and, instruction m the u e of 
advanced multimedia presentation technol­
ogy ma brand new Presentation fechnology 

Laboratory. The anticipated technology fee for 
2002-2003 will be $3 .00 . 

In addition, the Kenne aw State Univer ity 
Web ite ha been con tructed to provide 
tudent with cour e regi tration, reviewing 

of grad , ea y ace to information, in truc-
tional mat rial , rvice , activitie , and th 
World Wide Web; many cla room are being 
connected to the internet; and elected cla -
room around campu are being upgraded 
to high quality multimedia and pre enta­
tion ite . Each year bring new technology, 
creative u e of technology on campu , and 
service to m t our growing need . 

Th hie£ Information Officer ( I ) provides 
l adership in the continuing ad vancem enl 
of information and m truct1onal technology. 
This position over ees the opera lions of infor­
mation technology which in ludes the follow­
ing areas: 
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Information 
Technology 

Horace W. Sturgis Library 
Built in 19 1 with over 100,000 feet of pace, the 
library, named after the univer ity' fir t pre i­
dent Horace W. turgi , i de igned to upport 
and advance the teaching and learning activi­
tie of the great r univer ity community. 

Th Sturgi Library ha more than 550,000 vol­
ume of book and government publications. 
There are more than 3,300 erial publication 
and well over 1,000,000 piece of microforrn . 
The library al o provides, through contractual 
and con ortial arrangement with the Atlanta 
Regional Con ortiurn for Higher Education, 
Univer ity Sy tern of Georgia and The outh­
ern Polytechnic tate Univer ity over 10 mil­
lion item for re arch and tudy purpo e . 
The Atlanta Regional Con ortiurn for Higher 
Education include in titution uch a Agne 

cott ollege, Emory Univer ity, Univer ity 
of G orgia, Clark-Atlanta Univer ity, Georgia 
In titute of Technology, Georgia State Uni­
ver ity, and th In titute of Paper Science and 
Technology. 

U e of the e coll ction i available by an in ti­

tutional acce card, via five day truck deliv­
ery, in titutional fa machine and through 
traditional interlibrary loan . 

The Atlanta Regional on ortiurn for Higher 
Education and Univer ity y tern Libraries 
have unique titl that augment coll ction 
developrn nt at Kenne aw and through the 
Georgia Union atalog, enhance both re earch 
and teaching. Acee . to th e e t n ive cata­
log collections are through the on-line public 
catalog which i a\ ailable in th library, on 
the campus network and via telephone from 
remote ites. 

For re earch purpo e , faculty and tud nt'> 
have acce to a broad array of traditional 
print collections and full-te t and full-irnag 
item through ALILEO, ProQuest, ERI , and 
Lexi e 1s. The GALILEO <,en ice provide.., 
acce to world wide web resources '>uch as 

th Library of ongre , full-te t journal 
title , new paper , and to document delivery 
ervice . 

U er of the library al o have acce to four 
pecial collection : 

* The hildren' Literature Collection 
named in honor of the late John DiFazio, 
profe or of ducation at Kenne aw, 
hou e an ,000 volume library u ed for 
the profe ional preparation and training 
of P-12 teacher . 

* The Teen Collection con i ting of 1,500 
works de igned to meet the unique learn­
ing and reading need of adole cence. 

* The Bentley Special Collection bring 
togeth r a world-cla collection that pan 
the hi tory of the writt n word in the 
W stern World. Thi coll ction provide 
undergraduate tudent one of few oppor­
tunitie in the nation to tudy original 
works fir thand. A recent addition to thi 
collection include a fir t edition complete 
works of Chaucer dated 1542. 

* The Government Document ollection 
hou e print, rnicroforrn , D-ROM data­
ba e and remote acce to Federal Agen­
cie . turgi Library, a part of th national 
d po itory y tern, make boo , p riodi­
cal and agency data availabl to th i th 
Congr ional Di trict. 

Tour , erninar and cla room in truction 
are provided for both mall and large group 
of tudents and faculty. Individual in truc­
tion i provided by appointment. 

The library i. a charter memb r of OU ET, 
and is a member of the On-line omputer 
Library enter, a major int mational librar 
computing network with member locat din 
the United tate , anada, Europ and Japan. 
The Sturgis Library i open 100 hour during 
the '>eme 'ter and ha xt nd d hour during 
exams. B tween me ter hour ar p ted at 
library entranc , the circulati n d k and on 
the campus gopher For ch ckout of materi­
al'>, the univ rsity id ntification card rv 
as a library card. 

Computing Services 
Tracking rapid evolution within th comput-
ing field, Information 1 hnolog rv1c .., 
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and dmini trati omputer y t m con-
tantl refin , impr v , pand and ad vance 

the com puting re ou rce a ailable to tud nt , 
faculty and taff at K nne aw tate Univ r-
ity. Th pr vide n twork and de ktop up­

port for the more than 14,000 m rnber of the 
KU community. 

Information Technology ervice coordinate 
computing ervice for KSU tudent , faculty, 
taff, and upport over 2,700 per onal com-

puter , LA and connection to many dif-
ferent computing location . tudent , a well 
a faculty and taff, are eligible for com pu ter 
account affording acce to ervice uch a 
the Internet, K U' library y tern, an active 
job databa e, a current cholar hip databa e, 
electronic mail, FTP, Telnet, and KSU' web 
ite erver. 

In addition, Kenne aw tudent regi ter for 
cla e each eme ter via an on-line real-time 
y tern acce ed through any touch tone 

telephone. Regi tration via the web i KSU' 
late t effort to provide efficient u e of it tu­
dent ' time. 

Faculty and taff workstations are net worked 
for ervice uch a electronic mail, tudent 
record , online cheduling and regi tra-
tion, acce to the Inter et, a well a word 
proce ing and high quality printing. KSU 
faculty and taff are in communication with 
colleague worldwide through Inter et mail­
ing addre e , gaining acce through de ktop 
per onal computer and al o through remote 
dial-in ervice . 

Information Technology Service al o admin-
1 ter more than 700 tudent work tations 
located in 22 electronic cla room and four 
open computer Jab . All of KS ' building 
are connected via almo t five mile of fiber 
optic cable. All open computer lab are net 
worked and are open to tudent even day 
a week. The e labs are upervi ed by quali­
fied lab a 1 tant available to help with a 
wide variety of tandard oftware packages 
m word proces mg, pread he t, databa e 
management, commurncat10ns and graphics. 
KSU tudent with pec1al needs have access 
to computers configured with features <; uch a 
creen magmficat10n and voice ynthes1s. 

et worked electronic cla room advance 
diver curricular need by gran hng acce 
to tati ti al and programming language oft­
ware, a well a tandard oftware package . 
Sp cial p urpo e advanced lab are available 
to major in accounting, computer Cience, 
education and information y tern . One 
of the Georgia Department of Education' 
Educational Technology Center i located on 
the Kenne aw campu . Through tru facil­
ity, major in education and other fi Id have 
acce to tate-of-the-art technology for teach­
ing and learning. 

The rule for u e of all telecommunication 
equipment, including telephone , computer 
and FAX equipment, are found the KSU Web 
ite at: 

www.kennesaw.edu/resources/policy.shtrnl 

or they can be reached from the KSU Intranet 
Horne Page by choo ing the topic Telecom­
munications Policie from the Technology 
Re ource ection. 

U e of any of the e facilitie implie an under­

tanding of and compliance with the e policie . 

Distributed Learning and 
Instructional Technology 
Department 
Di tributed Learning and In tructional Tech­
nology erve the in titution by providing 
the infra tructure for diver e learning oppor­
tunihe . It provide direction and upport in 
integrating current technologie in delivering 
in truction. Thi range from upport for 
clas room in truction to web ba ed delivery. 
Currently, w prov1d cour e manag ment 
oftware upport, ah t erv and limited 

media treaming capabilitie on campu and 
to the Web. 

The changing cultural and work nv1ron­
ments require that tudenl and faculty 
have re ources and opportunities for fle 1bl 
cheduhng and diverse spatial relation hips 

to the campus Bv providing opportumh <; 
for digital courc;e '>upport, DLIT g1v s fa ulty 
and student the opportunity to negot1at th 
type of learning env1ronm nl dec;1red Many 
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cla hav ome Intern t pre ence to accom-
pany cla room activitie . everal cla are 
available for di tance d livery. 

Di tributed Learning and In tructional Tech­
n logy i committed to providing upport to 
faculty and tud nt to make fle ible oppor­
tuniti for in tructional d liv ry po ible, 
while promoting integrity and dependable 

rvice. 

Educational Technology Center 
The $1.5 million Educational Technology 

enter (ET ) i fully operational in the 
Kenne aw Hall building. Thi major public 
ervice unit in the Bagwell ollege of Educa­

tion i one of thirteen college-ba ed cent r 
in th State. The KSU ite erve teacher in 
the upper third of the State, including metro 
Atlanta, with over 450 t chnology integration 
work hop a year. The e workshop train 
approximately 14,000 pre- rvice and in- r­
vice educator each year. The Educational 
Technology Center computer, video and 
di tance learning facilitie are al o a valuable 
re ourc for teacher education tudent and 
faculty. 

The KSU Edu ational Technology Training 
ent rat K nne aw tate Univer ity i al o 

the found r of th "Georgia Framework for 
I tegrating TECHnology in the tudent- en­
ter d Cla room: A Profe ional Development 
Model". Thi framework ha be n adopt d 
by th G orgia Department of Education 
a the profe ional development mod 1 for 
in tructional technology and train ducator 
in th d ign to upport and nhanc their 
e i ting curriculum where te hnology will 
drive change in teaching and learning. 0 r 
one-third f Georgia' chool have applied 
and ar currently being trained in one of the 

ETI ' from aero the tate. 

Presentation Technology 
Department (PTO) 
The Pre ntation ~ chnology Departm nl 
(PTO) off r a w1d rang of multimedia 

rvice and trainmg for faculty, taff, and 
tudcnt . Locat don the fourth floor of th 

library, PTO upport audio / vi ual and pre-
entation equipm nt on campu . In addition 

to maintaining KSU' multimedia pre enta­
tion cla room , PTD pecialize in m ulti­
media training and production a i tance; 
graphic creation, multimedia file conver ion, 
audio / vid o tap duplication, video editing / 
compre ion, de ktop publi hing, and 0-
ROM recording. PTD upport ome of th 
mo t cutting edge multim dia hardware and 
oftwar availabl . 

Instructional Equipment 
PTD upport a wide range of equipment for 
cla room u e. Through de ignated building 
coordinator , PTD maintain a di tributed 
et of equipment for faculty tor qu t. Each 

building coordinator ha hi / her own y tern 
for re erving quipment. See your depart­
mental ecr tary to obtain building coordina­
tor' contract name and number. Equipment 
available for pickup include : data projection 
y tern , video playback combo, VHS cam­

corder , audio ca ett play r / r corder , 
audio CD player , public addre y t m , 
lide projector , and microphone . If you hav 
p cial equipment need , con ult PTD to con­
ider option . 

Distance Leaming Support 
PTD provide technical upport for th 
Univ r ity' AM y tern located in Room 
226 / 227 on th cond flo r f the turgi 
Library. atellite downlink are al o a ailable. 
U er hould ch dule thi fa ility thr ugh 
PTO at t n ion 6057. 

STARS Program Office 
The tud nt ~ chnology Advi or ( TAR ) 
program offi i lo at d in th PTD uit on 
th fourth floor of the turgi Library. Th 
mi ion of the T R pr gram i t bring 
tud nt and fa ulty togeth r in a j int effort 

to plor th u e of t hn logy in tea hing 
and I arning in th la r om. Th program 
provid re ourc to hir and train tud nt 
to w rk on - n- n with fa ulty to d lop a 
critical ma oft hnol gical und r tanding 
on campu . Form r informati n, onta t th 

TAR pr gram ffi at t n 10n 605 . 
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PTO Media Lab Hour 
Th PTO multimedia lab i open to faculty, 
taff, and tudent onday - Thur day from 
:30 a.m. - 9:00 p.m., Friday from :30 a.m. to 

5:00 p.m., and unda from 1:00 p.m. - 6:00 
p.m. The lab i do don holiday . 

Teacher Resource and Activity 
Center (TRAC) 
The Teacher Re ource and Activity enter i 
pon ored by the Bagwell ollege of Educa­

tion at Kenne aw tate Uni er ity. It i located 
on the 2nd floor of Kenne aw Hall and pro­
vide a variety of unique profe ional oppor­
tuni tie for all teacher in the geographic 
area erved by the univer ity. Additionally, 
TRAC offer a i tance to college tudent 
in teacher preparation through the provi ion 
of a curriculum library, media ervice and 
instructional material . 

TRAC al o ha a large collection of books, 
magazine and activity guide de igned to 
help teacher create ucce ful learning cen­
ter and bulletin board for their cla room . 
To help with the e project , more than 200 
die for cutting letter , number and patterns 
are available. 

The helve are tocked with textbooks, pro­
fe ional books, kit and videotape for check­
out. There are three laminator , two badge 
maker , a book binding machine, a po ter 
maker and an eyelet maker. There i acce 
to transparency maker , an opaque projector 
and listening stations for previewing audio 
and video tape . 

Workshop comprise an important part of 
TRAC' offering . Topic are cho en ba ed 
upon the needs of teacher and student . 

Learning Technology Center 
tudent can improve their technological 

know how m the Leaming Technology Center 
state-of-the-art educational learning technol­
ogy center. Open more than 50 hour per 
week and facilitated by knowledgeable tu­
dent as 1stant , the center offer a learner-cen­
tered environment for enhancing technology 
kills and mtegrahng technology applications 

mto the curnculum Students are able to 
acce Wmdow and acmtosh programs 
mcludmg more than 100 educational oftware 

program for evaluation. World Wide Web 
Intern t acce and multimedia d velopment 
capabilitie are al o available. 

Graduate Student Services 

Campus Bookstore 
The Bookstore, located in it own building 
adjacent to the Student enter, feature a wide 
rang of merchandi e catering to the need 
of tudent , faculty and taff. In addition to 
the new and u ed te tbooks and upplie , the 
Bookstore feature computer hardware and 
oftware, card , general intere t books, pe­

cial Kenne aw State Univer ity merchandi e 
and a variety of clothing, undrie and gift 
item . The Bookstore purcha e current u ed 
te tbooks and will pedal order book not in 
tock. The bookstore insure a complete elec­

tion of books being used in each seme ter' 
cour e . The friendly and knowledgeable 
bookstore taff i alway happy to erve you. 

Bookstore Hour : 

Monday-Thur day 

Friday 

Saturday 

7:30 am - 8:30 pm 
7:30 am - 4:00 pm 

8:00 am - 4:00 pm 
(In between eme ter : 7:30 am - 6:00 pm -

may change, o call and check hour ) 

Counseling and Advisement 
Services Resource Library 
Thi room, located within the CAP enter, i 

open to all tudent without appointment. It 

hou e informational material about career , 
other college and univer itie and gradu­
ate chool , LEP, and fre handout about a 
wide range of educational, career, and coun­

seling information. omputer terminal ar 

availabl for u ing CA SI ( are r A i ted 
Study Skills In truction), Pinpoint car er 

exploration program, and th G orgia ar er 
Information Sy tern program. 

Career Services Center 
The are r rvices enter provides a vari ty 
of opporturuties and e p n nc which will 
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empower our tuden and alumni to ucc fully 
pur ue th ir career goals. Th enter is located on 
th cond floor of Kenn aw Hall, Room 2617. 
The phone numb r is 770-423-6555. 

Service provided include: 

• R ume writing a i tance 
• E periential learning opportunitie ( oop-

erative Education and Intern hip ) 

• Videotaped practice interviewing 

• Care r arch tra tegi 

• Internet career earch a i tance: 

care rctr.kenn aw.edu 

• K UJOB (li ting of hundred of degree and 

non-degree opening available through th 
Univer ity' computer network) 

• urrent li ting of government, educational, 

ocial ervice and communication 

opportunitie 

• Information on hw1dred of companie 

• OwlTrak (Internet y tern which enabl 

you to create a re um and upload it to 

the areer ervice databa e for referral to 

employee ) from th web 

• On-Campu recruiting (hundred of compa­

nie interview our graduating tudent and 

alumni for available po ition ach year) 
• Care r Fair - a bu in career fair i held 

each fall. An education career fair i held 
in th pring and an art and cience po 
i held in the fall. A combination general 
car er fair and co-op / intern hip car r fair 
i al o held in the Spring. 

Food Services 
The univer ity ha a contractual agr ement for 
food ervice with Sode ho Marriott rvice . 
The cafeteria offer popular food ervice uch 
a Pizza Hut, hick -Fil-A, D li, tarbucks 
Coffee, Fre hen Yogurt, Dunkin Donut , 
Haagen-Daz and Manhattan Bagel . Fall 
and pring me ter food ervi 1 available 
from 7:00 am-3:00 pm Monday -Thur day and 
7:00 am-2:30 pm on Friday. Th Midmt Owl 
:00 am- :00 pm Monday- Thur day and until 

2:30 pm on Fnday. Th K nn a½ C,nll, off r­
ing hamburg r , hotdog , philly teak sand­
wiche and fri i op n Monday-Thuri,da1 11: 

00 am- :00 pm. 

ent r Court at the KSU center i open :00 
am- :00 pm Monday-Thur day and until 2:30 
pm on Friday. 

Health Services 

Kenne aw State Univer ity Walk-In Health 
Clinic 
The K U Health linic, in collaboration with 
the obb ounty Board of Health, rv 
tud nt , faculty, and taff of Kenne aw tate 

Univer ity by encouraging health promotion 
and di ea e prevention. Certified ur Prac­
titioner and tudent currently enrolled in 
the Primary are ur Practitioner Program 
provide ervice including phy ical e amina­
tion , adult immunization , women' health, 
laboratory te ting, h alth education and 
minor illne care. Medical information i con­
fidential and, ill not b relea ed, ithout the 
patient' written con ent e cept a required 
by law. 

Health linic fee ar t b the obb County 
Board of Heal th. Ca h, heck, I A, and 
Ma ter ard are accepted. The H alth Clinic 
i located on the ground fl or of th ur ing 
Building, Room 014. ervice are by appoint­
ment (770) 423-6644 and / or, alk-in ba i . 
Th Health Clinic i do ed on ch dul d 
chool holiday and hour limited during 
eme ter breaks. 

Kenne aw tate Uni er ity b ing a nonre i­
dential univer ity, d not a um r pon-
ibility for th overall health and phy ical 

w 11-b ing of it i,tud nt . Th univ r ity 
doe a ume, howe r, a r a onabl d gr e 
of r pon ibility for the afety and welfar 
of it tud nt body b n ouraging tud nt 
to participat in a nominall pric d accid nt 
and ickne in uranc plan and maintaining 
ad quatel quipp d fir t-aid tation at tra­
t gic locations on campu . 

If an individual b com ri u I ill r 
invol din an accid nt r quiring m dical 
att ntion, th K U poll should b onta t d 
by dialing t. 6666. Ther ar p li offi r , 
who ar tram din .P.R. and tat -c rtifi d 
fir t R pond r , on dul) during all normal 



I Information Technology and Graduate Student Services 155 

ff1 and cla h ur . ompr ,h n<,1vc medi­
al fa iliti ., ar reasonably a c s1bl to th 
ampu ·. If it b om s n, cssar lo sc km di­
al att nti n b yond min r first-aid lreatm nl, 

th following t p will b lak n: 

1) If th tud nt I c n cious and al rt and 
want an ambulanc to be called, the 
attending fficer will compl with th 
r que t. 

2) If th tud nt i un on ci u , h he will 
b treat d and tran. ported to th ho pital 
by ambulance. Th attending offic r will 
call the ambulance at the indi idual' 
e p ns to tran port him / h r to the 
neare t emergency room. 

3) In the ca e of injury to tudent partici­
pating in anctioned intercollegiate ath-
1 tic activitie , the univer 1ty will a ume 
r pons1bility for the e pen c of the 
ambulance. 

4) Every rea onable effort will be made to 
contact parent , pou e or ne t of kin to 
inform them of the ituation. 

o tudent with a contagiou di ca e may 
attend cla e . Every tudent i h ld indi­
vidually re pon ible for adhering to thi 
regulation. Any tudent who need pecial 
con ideration becau e of any phy ical di abil-
1ty--e1ther permanent or temporary- hould 
have the attending phy ician write an e plan­
atory letter to the vice pre ident for student 
ucce and enrollment erv1c giving full 

details of the di ability and any de ired limi­
tation or pecial con 1derat10n reque ted. 

Information Booth 
Located on the first floor of the arm1chael 
tudent Center, the information booth I oper­

ated under the direction of the Student Life 
enter. The mformahon booth 1 staffed by 

s tudent assistants who provide a number of 

erv1cc . 

General information 1s available on a variety 
of subiects. Students can pick up printed 
matenal such as the schedules of classes, c,tu­
dent handbooks and event announc 'ments. 
Information booth assistants can also answer 
students' que tions or direct students to the 

prop r offices for informa tion. 

Photo ID card., ar mad al the Informat10n 
B th . tud nt hould how proof of rcg1<,­
lration and f payment for the cm tcr in 
order lo ha an ID card made. Replacement 
ID cards cost $10.00 and tud nt<, mu t abo 
. how proof of enrollment. For mor informa­
tion on tud nt ID card , call th tud nt Lif 

enter al (770) 423-62 0. 

The International Center 
Th Int rnational enter rve a a cataly t 

for internati nalizing th curnculum, and for 

expanding int rnational opportunitie for fac­

ulty, tudent and the community. It coordi­

nate a wid range of international program 

and event , including tudy abroad and the 

annual country- tudy program, and eeks 

e ternal fund to promote the univ r ity' 

global initiative . The International Center 

international faculty and tudent 

with vi a i uc . 

Adult Learner Programs 
Adult Learner Program at K U offer a vari­
ety of innovative program and ervices to 
meet then cd of the "nontraditional" tu­
dent, tho e tudent who are 25 or older or 
who have "nontraditional" life- tyle uch a 
family and employment. Offering include 
a peer m ntor ervice, work hop and indi­
vidual consultations for tudcnt re-entering 
chool, parenting work hop , and program 

for the coll ge tudent ' children. taff m 
Adult Learner Program act as lia1 on and 
advocate m helping non-traditional students 
u cccd m college. hildcar information is 

provided as well as an opporturnty for <,tu­
dcnt~ to part1c1patc ma child arc ..,ub 1d, 
program A maior program spon..,orcd by 
Adult Learner Programs i'> the WI cr-
emony for graduating seniors lo rccogrnzc 
those mdn,1duals that have help d th m 
through college. KSU tudcnts, fa ully, and 
s taff interested in adult I arn r cone rns arc 
provided rc..,ourcc matenals, consullat1on 
services, and networking opportu111t1e.., The 
office is housed in the Lifelong Learning 

enter, a resource center for adult learners. 
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Disabled Student Support Services 
K nne aw tate Univer ity provid program 
acce sibility and r a onablc accommodations 
for p r on d fined as di abled under Sec­
tion 504 of the Rehabilitation Act of 1973 or 
the Americans with Di abilitie Act of 1990. 
A number of c:;ervice, are available to help 
di abled tud nt with their academic work. 
In order to make arrangement for p cial 
crvice , tud nt mu t vi it the Office of Di -

abled tudent upport Service and arrange 
an individual a i tance plan. ertification 
of di ability i r quired. pecial ervice are 
ba ed on medical and / or p ychological c rti­
fication of di ability, eligibility for ervice by 
out id agencie and ability to complete ta k 
required in cour . Any individual with a 
di ability who wi he to participate in an 
activity or program offered by the in titution 
and need ace mmodation hould contact 
the office pon oring the program at lea t five 
day prior to the date of the program o that 
arrangement can be made. 

Accommodative ervice may include, but ar 
not limited to, handicap-acce ible parking 
pac , pecial te t room , cla room acce i­

bility, modification of printed material , , ign 
language interpr t r , a i tanc with getting 
clas note , tape recording, library and lab -
ratory a i tance, adaptive computer equip­
m nt, and referral to community r ource . 

Eligible tudent deliver certification letter. 
to faculty at the b ginning of ach eme ter 
id nlifying the accommodation approved. 
The A i tant Director for Di abled tudent 

upport ervic work with faculty memb r 
to a . ure that students with pecial ne de, 

r ceive appropriate accommodation . 

Work hop on r 1 vant topic de igned to 
m et the unique needs of disabled students 

ar offered frequently during each seme':>-
ter. Individual a ~istance with tudy skills, 

a , ignm nt completion, and test preparallon 

i available. 

tudent , faculty and staff are encouraged 

to become actJ\ e members of the Disabled 
tudent upport erv1ces Advisory ommit­

tee and to ha\e a part m promotmg m\are-

n ss of th important contnbut1on'> made 

by tud nt with di abiliti to the life of the 
univer ity and the community. The commit­
t e al o wor to increa e the acce ibility of 
the univ r ity and to repre ent the intere t 
of tud nt with di abilitie to the univ r ity 
admini tration. Individual with hearing 
impairment may contact th univer ity' 
A i tant Director for Di abled tudent up­
port ervic by TDD at 770-423-64 0. 

Lifelong Learning Center 
Th Lifelong L arning Center (LLC) erve 
a a re ource cent r for adult learner ( tu­
dent over the traditional college age or living 
"nontraditional" college life- tyl uch a 
family and mployment). The center make 
the univer ity e perience more plea ant and 
beneficial by pro iding program and rvice 
p cifically de ign d for tudent r turn­

ing to colleg or tarting colleg later in life. 
Located in Room 261 of th armicha 1 tu-
dent nter, th center i op n from :30 a.m. 
to 7:00 p.m. Monda through Thur da and 
30 a.m . to 4:00 p .m. on Friday. 770-423-6701 

Re ource in th LL include information 
and referral ervice , lit ratur rack with 
acad mic, campu a ti iti / c mm unity 
service information, and audio / vid o quip­
m nt for tudent u . n merg nc lo a-
tor ervic , typ writ rcheckout, ar ource 
library with book , and audio and id otap 
ar availabl for tudent to ch ck out. Th 

LL al o hou a tud / o ializing area 
with a fre tel phone, kit h nette comp! t 
,vith microwav , refrigerator, toa t r v n 
and free coffe . cad mi upport rvi e 
incl ud four computer net\-v rk d to Infor­
mation Technology rvic , laptop p rt , 
FA machin , quipment and r ourc for 
completing paper and proj ct . In addi­
tion, tutors ar offered to as i t with writing, 

ngli hand math. hildcar informati n i 
available in both wntten form and on th 
website ther servic s includ \!VOrk hop 

and programs on a vari ty of topi in luding 
parentmg '>kill'>, u cc dmg in olleg , and 

prog rammmg for hddren such a 01 ·n y 
Day'>. 
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Student Community Service 
tud nt ommumt rvi 1 an important 
utr a h for Kenn a\! ni r ity. 

t nl d lunt r r 1 provid an 
av nu for individual to give omething 
back t th c mmunit , but il i al o av hicle 
for organization and n n-profit agencie 
to partner with Kenn a\v tate niver ity. 

dditional information r garding community 
ervic project can b obtain d through ol­

unte r K nne aw tat Univ r ity. U i a 
campu center, which coordinate a variety of 

rvice placement and project . 

Volunteer Kennesaw State 
University 

K L 1 a campu ba ed community ervice 
center matching tudent volunte r kill and 
talent with community need . ince 19 4, 
in cooperation with more than 150 agencie , 

K ha erved a a clearing hou e for vol-
unteer placement which include: Habitat for 
Humanity, Red Cro Blood Drive , MU T 

irn trie , and providing tutoring/ mentoring 
ervice to at ri k children from the obb 

County and Marietta chool . In addition to 
traditional volunteer placement , VK U al o 
regularly coordinate group erv1ce project 
called Involve to olve. 

KSU erve an educational role too, by pro­
v1ding a practical opportunity for tudent 
toe plore career options and experience 
volunteer ervice in their major field of inter­
e t. tudent community erv1ce can provide 
valuable JOb e penence a a prelude to career 
opportunibe . Student are invited to top 
by the VKSu office where tudent employee 
will help them m reviewing rv1ce opportum­
tie . The office i located on the second floor 
of th tudent Center, Room 264, and 1 open 
Monday through Friday, 9·00 a.m. to 5:00 p.m. 

Judiciary Program 
The rnvers1ty Jud1c1ary Program was devel­
oped in 19 5 to adjudicate mfract10ns of the 
Univer 1tv' Student ode of onduct and 
other University poltc1e . Through a system of 
campus court and trained adv1c,ers, reported 
infract10ns are considered and appropnate 

p naltie ar a e d . The rnv rs1ty Judi­
ciary Pr gram trive to a ur a fair and 
impartial con ideration of charge of mi con­
duct against any tudent. 

The Uni er ity Judicial Pan Ii compo ed of 
at lea t fift n lected tudent and fifteen 
appoint d faculty / taff m mber who are 
trained to participate knowledgeably m th 
Judicial Program. The training enable Panel 
m mber to hear complaint , arrive at fair and 
impartial conclu ion and deliver clear and 
dir ctr comm ndation . 

Th Judiciary tructure include the Univer­
ity ourt, which handle charge again t 
tudent for alleged violation of th K U 
tudent ode of onduct, and the Traffic 
ourt, which hear appeal of tud nt park-

ing citation .t Each court i compo ed of both 
faculty / taff and tudent member of the 
Judiciary. In addition, if reque ted, a Judi­
ciary m mb r may have the opportunity to 
act a an ad vi or on behalf of the tud nt or 
faculty member, a i ting in the preparation 
and pre entation of a ca e before the Univer-
ity Court. 

tudents are invited to apply to become a member 

of the Judiciary Panel. Requiremen include: 
• a minimum 2. overall G.P.A.; 
• a trong intere t in protecting the reputa­

tion of the Univer ity by a uring that the 
rule of the Code of Conduct ar upheld; 

• ucce ful per onal interview( ); 

• two per onal reference who will te tify to 
your character and integrity; 

• a com mitment to uphold th Judiciary 
od of Ethic , attend meeting and train­

mg c, ssions, and volunteer to erve on 

campu court when available. 

For more mformal1on, plea contact 
the oordmator for University Jud1-
C1ary Programs at (770) 499-3403 or v i 1l 
th K L, Jud1c1ary Program Web Page at 
W\1\1 w.kennc aw.ed u 1ud1c1ary 

Intercollegiate Athletics 
Irnt1 ated m th fall of 19 2, K U's ml rcol­
leg1atc c,ports program 1s a member of the 



158 Information Technology and Graduate Student Services 

P ach B lt onference and Division II of 
th ational Coll giate Athl tic A o ia-
tion ( AA). The Fighting Owl curr ntly 
pon or port for men (ba eball, ba k tball, 

cro -country, golf, and outdoor track) and si 
for women (ba kelball, cro -country, occer, 
oftball, t nni , and outdoor track). Var ity 

che rleading i al o a part of both the m n' 
and women' ba ketball program . 

tud nt receive fre admi ion, with a valid 
ID, to all of K U' horn conte t and arc 
encourag d to b ome involved a either a 
t am participant or a pectator. 

Kennesaw State University 
Alumni Association (KSUAA) 

hartered in 1977, the K nne aw State 
Univer ity Alumni A ociati n, Inc. i a 
nonprofit, educational corporation. The a o­
ciation place particular empha i on and 
concentrate th majority of it energi and 
re ource toward pro iding program and 
er ice for alumni, fo t ring in titutional 

pride, dev l ping and nhan ing K U' 
public imag and meeting ne d by rai ing 
and admini tering fund for educational 
purpo at Kenne aw tate Univer ity. Th 
affair of th a ociation ar guid d by a 19-
member board of director including a five­
memb re ecutive committe . Each dir ctor 
erve for a term of three y ar . 

K nne aw tate Univ r ity employ a full­
time taff, including an ecutive direct r, to 

upport the a ciation and direct Alumni 
Affair ' program and activiti . 

All graduat of K U and it pr de e 
K nne aw State College, Kenn saw oll gc 

and Kenn saw J urn or ollcg ', are ligible 
for r gular member hip in the as ociation. 

Former tudents who were r gularly matri u­
lated, active and r tired m mbers of th 

faculty and admini lrativ staff and parents 
of former or pre ent student ar eligibl for 

a ociatc m mbcr hip. Both lyp s of m m­
ber hip demonstrate upport for K U and 

carry c, veral entitl ments mcludmg receipt 
of Kl'llmsaw maga7in and acce s to most 
campu'-> facihtie<, and services. Annual dues 

are 25. 

Student Services Fees 
Upon regi t ring, ach tudent pay a tud nt 
ervice fee of 145. Of thi amount, 76 goe 

to th intercollegiate athletic program, 37 

to tud nt activiti and 32 to the Activity 
enter Facility. tudent activity fund upport 

a variety of program , activiti and organiza­
tion to provide all tud nt with opportuni-
ti to develop leader hip kill , form ocial 
networks, maintain ah althy mind and body, 
and enjoy a vari ty of ntertainrnent. Activi­
tie upported by tudent fee includ tud nt 
publication , intramural activitie , indoor 
recreation, campu activitie board program , 
tudent gov rnrnent program , performing 

art , club , organization , tudent l ad r hip 
training program , th nt r for H alth Pro­
motion & Welln and the Lifelong Learning 

enter. Becau e tud nt fee help to pay for 
th e activiti , tud nt r ceive publication 
at no additional co t and can participate in 
work hop , eminar , entertainment and 
other activitie u ually at no additional co t. 

tudent acti ity fee go into th tud nt 
activitie budget, which i handl db th 
Bu ine Offic und r th ultimate authority 
of the vice pre id nt for bu. ine and finance. 
E penditure ar up rvi ed b th vie 
pre ident for tud nt ucc and nrollrn nt 

rvice.. uthority for yearly all cation ha 
be n del gat d by th pr id nt f the uni­
versity to th vice pr ident for tud nt uc­
ce and enr llment ervic , \ ho a t n th 
advice of th tudent ctivitie and Budg t 
Advi or ommitte ( B ). Th c mmit-

t m et during spring m t rt plan th 
n t fi . cal y ar ' s budg t. During th ar, it 

con idcrs deviation from th budg t that 
occur as a r suit of chang in the univer ity' 

financial situation r a a r ult f hang m 
situation affecting organization or program 

fund d by stud 'nt fee . The tud nt activiti · 
budget begins with 8 . It licit budg t 
requc ts fr m funded rganization and hold 
hearings lo consid r wheth r 'a h rganiza­

tion should b given the am unt r qu t d . 

Ilcanngs ar' op n to the publi . tud nts ar 
\.-\Clcomc to att nd and to mak th ir opinion 

knO\.-\ n about ho½ th s ' funds are to be us d. 
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Campus 
Policies and 
Procedures 

Student Code of 
Conduct 

I. Student Rights and 
Responsibilities 

tuden of Kenne aw tate Umver ity are 
guaranteed all of the nght , privilege and 
freedoms granted to a C1t1Len of the united 

tate . In addit10n, they are entitled to an 
environment that i conducive to learning 
and individual growth. To thi end, tudents 
enrolling at Kenne aVv tate Univer ity 
as ume a re ponsibility for the University' 
student conduct regulations, just as they 
assume a c1tl/en's re pon ibility to abide 
by federal, state and local laws. Violat1on of 
statutory laws or of the niversity student 
conduct regulations or specific departmental 
rules may lead to disciplinary action(s) by 
Kenne aw tate Univer ity. Thes regulations 
were adopted not to deny any rights or privi-
1 •gcs pr 1 viously guarant ed, but to nsur a 
pleasant educational nvironmcnt for all KS 
student . 

II. Academic Honesty 
The high guality of education at Kenne aw 

tate Univer ity 1 reflected in the credit 
and degr e 1t student earn. The protection 
of the e high standard I crucial ince the 
validity and gu1ty of the Univ r 1ty' grad 
and degree dep nd upon it. Any c;tudent 
found guilty of an infraction of a regulation 
for academic honesty c;hall be c;uc;pend d 
for at I ast one mestcr unle s evidence 1 

provided to con\ mcc the court that sub tan­
hal mitigating circumstances 1st d in that 
student's off n<;c The follow mg regulations 
arc designed to assi<;t students in dev lop­
ing appropriate standards and attitudes with 
rcspc t to academic hone ty To this nd, th 
regulations protect student<, again">t infrac­
tions that may comprom1s th valid ity of 
their degree or plac th mat an undu dis­
advantag \/\1th respect to the equ ity of th •ir 
grad s 

A. Plagiarism and Cheating 
o stud nt shall r cc1\ , attempt tor, civc, 

knowingly giv' or attempt to give unau­
thorl/ed assistance in the pr 'paration of 
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any work required to be ubmitted for 
credit a .part of a course (including exami­
nation , laboratory reports, e ay , themes, 
term papers, etc.). When direct quotations 
are used, they should be indicated, and 
when the ideas, theories, data, figures, 
graph , program , electronic based infor­
mation or illu tration of omeone other 
than the student are incorporated into a 
paper or used in a project, they hould be 
duly acknowledged. 

B. Unauthorized Access to Official 
University Materials 
o student shall take or attempt to take, 

steal or in any unauthorized manner 
otherwise procure, gain access to, alter 
or de troy any material pertaining to the 
conduct of a cla s (including te ts, e amina­
tions, grade change form , grade roll , roll 
books, laboratory equipment, Univer ity 
grade record in written or computerized 
form, etc.). 

C. Misrepresentation, Falsification of 
University Records or Academic 
Work 
o tudent shall knowingly provide fal e 

information in completing Univer ity 
form or application (including admi -
ion form , cholarship application , time 
heet , u e offal e or counterfeit tran­
cript , etc.) or in any work ubmitted for 

credit a part of a cour e. 

D. Malicious Removal, Retention, or 
Destruction of Library Materials 
o tudent hall mi place, take, or de troy 

or attempt to misplace, take or de troy any 
item or part of an item belonging to or in 
the protection of the univer ity library with 
th intention of bringing about an undue 
di advantage in the cla room work of 
other Kenne aw Slate Univer ity tud nt . 

E. Malicious/Intentional Misuse of 
Computer Facilities and/or Services 

The maliciou or intentional mi u e of 
computer facilities and ervice is prohib­
ited. Violation of tate and f deral law 
(including copyright violation , unauthor­
ized acce to y terns, alteration / damag / 
de truction, or attempted alteration / 
damage / de truction, use for profit, etc.) or 

a department' rule for computer u age 
(including account violation , damage, or 
de truction of the y tern and / or it perfor­
mance, unauthorized copying of electronic 
information, u e of threatening or ob cene 
language, etc.) i prohibited. 

F. Student Identification Cards 
(1) Lending, elling, or otherwi e transferring 

a student identification card i prohibited, 
a i the u e of an identification card by 
anyone other than it original owner. 

(2) o tudent shall obtain under fal e pre­
ten es any additional tudent identification 
cards. 

(3) A tudent mu t pre ent proper credential 
to properly identified University faculty 
and staff upon their request while the e 
per on are in the performance of their 
dutie . 

G. Revisions of Academic Honesty 
Regulations 

Any tudent, faculty member or admini tra­
tor can initiate any revi ion of, addition to 
and deletions from the e Academic Hone ty 
Conduct Regulation . Recommendation hall 
be ubmitted to the Vice Pre ident for tudent 
Succe and Enrollment ervice . The Vice 
Pre ident, in con ultation with appropriate 
partie , hall en ure di cu ion on the pro-
po ed change. When all partie have had an 
opportunity to comment on th propo al, the 
Vice Pre ident hall forward all recomm nda­
tion to the Univer ity Senate. The enate, in 
turn, hall end it recomm ndation with 
comment to the Kenne aw tate Un.iver ity 
Pre id nt and ta££. 

Ill. Disruption of Campus Life 
It i the purpo e of th in titution to provide 
a campu nvironment which encourag 
acad mic accompli hment, p r onal grm th, 
and a piri t of und r tanding and coop ra­
tion. An important part of maintaining uch 
an environm nt i th commitm nt to pr t ct 
th health and afety of every m mber of th 
campu community. B llig r nt, abu iv , 
profane, threat ning and / or inappropriate 
behavior on the part of tudent i a violation 
of the Kennesaw tate Univ r ity tudent 
Conduct Regulations. tudent who are found 
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guilt\ of ..,u h m1 onduct ma\ be ..,ubJ 'ct to 
imm d1atc d1"-mt sal trom th m..,t1tution In 
add1t1on, th -,e \ 10lat1on.., f "-late la\'\ ma1 
al..,o b ..,ubJ ct to cnmmal action b yond the 
Lmt\ cr...,1t1 d1-,c1plmar1 proc s., 

A. Disorderly Assembly 
o '>tudent "hall a emblc on the campu 

tor the purp e of creating a riot, or 
d ..,tructl\ or d1-,orderh d1\ er'>IOn, or 
ob tructing or d1 rupting the normal opera­
tion of the umver 1t1, mcludmg an1 teach­
ing, adm1mstratl\ e, d1'>ciphnar1 or public 
en ice activit}, or an1 other act1\ it}· autho­

nzed to take place on the campu'>. 

B. Disruptive and Dangerous Conduct 
'\o tudent hall act ma manner that can 
rea..,onab\\. be e pected to d1 turb the 
academic pur wt or mfrmge upon the pn­
\ aC) nght , prn ilege , health, or afety of 
other per on . 

C. Disruptive Speech 
That peech 1 proh1b1ted \'\ h1ch. a) pre ent 
an 1mmed1ate or 1mmment clear and pre -
ent danger, b) 1 d1 ruph\. e to the academic 
functioning of the m titut10n, or c) con ti­

tute a threat agam tan md1v1dual( ) uch 
that it would pro\ oke that mdl\ 1dual( ) to 
imminent violent reaction. 

D. Physical Attack 
Physical attack on or m University property 
or at function pon ored by the Lm\. ers1ty 
or any regi tered Lniver ity orgamLahon i 
prohibited. 

E. Sexual Harassment/Assault 
1 o student hall ubiect another person to 
unwelcome sexual overtures or conduct, 
either verbal or phy ical. 

F. Theft or Damage of Personal Property 
1 o tudent hall take, sell or :1tt mpt to 
take or ell, damage or de troy any items 
belonging to tudents, foculty, stilff, guests 
of the niver ity or tudent group with­
out proper authon/at1on. or shall any 
tudcnt make or attempt to mak' unc1uthor-

1,red use of the property of any other person 
or organuat1on while on the K U campus. 

ale of a textbook or other it ·m that i not 

one's own will b r gardcd as prima facic 
evidence of theft Items 5hould be turned 
m to a Lo<,l and round area. 

G. Theft or Damage of University Property 
The taking of or malicious, um"'arranted, 
or 1rrespon ible de'>truction or damaging 
of item of umver'>it}· property (includ-
ing ltbrary 1t m ), items rented, leased, 
or placed on the campus at the rcqu -;t of 
th mc;t1tution, or item belonging to the 
students, facult1, -,taff, gue5t'> of the L'ni\ r­
c:,ity, or tudent group or organuationc; 1s 
prohibited. 

H. Possession of Weapons or Firewort<s 
tudcnts are prohibited from pos..,e s-

mg fire\'\ orks, firearm or other\'\ ea pons 
on Lm\. erstt} property or at Univer.,itv 
pon orcd e\ ent , e cept ,'\ 1th the specific 

p rm1ss1on of th Department of ampu 
afet1 and ccunty Peace officers recog­

nized b1 the tate of Georgia arc e empt 
from th1 firearm regulation. 

I. Unauthorized Entry or Use of University 
Facilities 
o tudent hall make or attempt to make 

unauthonLed entf) or u e of an1 uni\ er-
it1 building or facilit} mcludmg electronic 

data procc . mg systems or p r onal elec­
tronic accounts file . Upon appropnate 
notice b,. uni\ rs1ty officials, authori7ahon 
for the u<,e of Um\ er ity fac1hhe.., can be 
withdra\\ nor otherw1 e restncted The 
malicious or intent10nal m1<;,uc,e of com­
puter facilities and sen ice.., 1s proh1b1ted 
Violations of state and federal laws (includ­
ing copyright violations, unauthor11ed 
access or systems, alteration / damage , 
destruction, or attempted alteration / 
damage destruction, use for profit, le ) or 
a department's rules for computer u~age 
(including account violations, damage or 
destruction of the system and / or it.., pcrfor­
man e, unauthorized copying of clcdronic 
information, u c of threatening of obc.;c 1w 
language, •tc.) are prohibited. 

J. Fire Safety and False Alarms 
1. o stud ·nt shall tamp r \.'\. 1th fir' safety 

•quipmcnt. 
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2. o tud nt hall c;et or cause to b t any 
unauthorized fire in or on Univer ity prop rty. 

3. o tud nt shall make, or cau to be 
made, a false fire alarm or a fal e notifica­
tion of the presence of a bomb. 

4. All occupant of a building mu. t leave the 
building ½ hen the fir alarm ounds or 
when directed to leave by prop rly identi­
fied Univer ity faculty or taff while the e 
per on arc in the performance of their 
dutie. 

K. Littering and Sanitation 
1. o student shall di po e of tra h and refu 

of any kind xcept in proper tra h r cep­
tacl . 

2. Food and drink are prohibited in de ig­
nated area of the Univer ity, including 
cla room . 

3. o tud nt hall in any way di po e of 
tobacco product intra hr c ptaclc in or 
on Uni ver i ty prop rty. 

L. Kennesaw State University Is a 
Smoke-Free Environment 

Smoking i prohibit d in all building on 
the Univer ity campu . 

M. Gambling Is Strictly Prohibited 

N. Raffles 
Raff! may b held by tud nt organiza­
tion . Raffle will be treated a any oth r 
fund-rai ing acti ity and will b ubject to 
fund-rai ing guideline . 

O. Advertising, Selling, and Fundraising 
o tudent or group of students acting in 

a r pr entational capacity for Kenne av,• 

tate Univer ity hall carry out any form of 
ale (including bart ring) or fundrai ing 

event , or adverti e al or fundrai. ing 
event , without th authonzation of the 
Univer ity President or a de ignatcd rcpre-

ntativc of th Umver ity Pr sident. 

P. Campus Elections 
o student shall carry out fraudul nt and / 

or d1sruptiv activity in connection½ 1th 
any election, r fer ndum or poll conducted 

on th Univ r ity campu . 

Q. Shared Responsibility 
P r on who knowmgly act m cone rt to 
\ 10lat umvers1ty r gulat10ns may be given 

joint r pon ibility for uch violation. Stu­
d nt are re pon ible for their conduct on 
or in Univer ity property or at function 
pon or d by th Univer ity or any regi -

ter d Univer ity organization. 

IV. Financial Responsibility 

A. Financia l Responsibility 
tudent are required to m et all financial 

obligation to the univer ity. 

B. Use of Student Activities Funds 
To u e tudent activitie fund , tudent 
organization mu t follow guidelin et by 
the in titution. 

V. Use and Possession of 
Drugs, Including Alcohol 

U e and / or po ion of drug (controlled 
ub. tance ) i prohibited. 

A. K nne aw tate Uni er ity pre ly pro­
hibit th u e, po e ion, al or di tribu­
tion f alcoholic beverage on carnpu by 
any campu c n titu ncy. lcoholic bev r­
age may be rved at off-campu activiti 
to adult of l gal drinking ag for th tat 
in ,,vhich the activity i b ing h ld, provid­
ing that a re pon ible organization repr -
entativ acknowl dg r pon ibility for 

monitoring alcohol con urnption. tudent 
activity fund. or in titutional fund may 
not b u ed for th purcha e f alcoholic 
beverage . Kenn saw tat Univ r ity i 
cornrnitt d to rec gni7ing, upholding and 
nforcing the laws of th tate of orgia. 
iolation of th tat law hall not be 

condon don th campu rat an a ti -
ity held off campu b any con tituen . 
E c ptions to the polic of n ale h I on 
ampu may from tim t tim b p rmit­

ted at th discr tion of th pr id nt. 

8. II tud nt organi7ati n mu t ubmit an 
"Acknowl dgmcnt of le hol P lie " f rm 
to the ic Pr sidcnt for tud nt ucc 
and Enrollment crvi during th fir t 
we k of class s a h fall s m st rand ach 
tim ther 1s a change m 1th r th pr i­
dcnt or adv1..,or of th orgam1at1 n. B th 1r 
1gnalur s, th pr "iid nt and ad\ i r ar 
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as unng K nn '>a½ tat Urnver 1ty that 
th and th md1v 1dual r c:;p n 1bl for 
th group' und rsland the 
K nn av,, tat nl\ r 1ty lcohol P hey 
and tat la\,\ regarding the rv1 e and 
con umption of alcoholic b verag s. 

. 1 hohc b v rage \\, 111 b allowed only 
for function at\\ hich alcohol , not th 
focal p mt, rea on for, or th "drawing 
card" for the vent. rgarnzation choo ing 
to adv rh the rv1ce of alcoholic bev r­
age at function \\ ill not make ref rence 
to the quanhty of or ovenndulgenc in 
alcoholic beverage . Reference will al o b 
made to en mg of fo d and alternative 
beverage , and the ch eking of driver' 
licen e 

D. ny activity (e p c1ally tho e comp tihve 
m nature) contnbuting to the overindul­
gence of alcohol 1 , by the e gu1delme , 
prohibited. 

E. Any violation of thi policy at any organi­
zat10n achv1ty hall be report d to the Vice 
Pre 1dent for tudent ucce and Enroll­
ment erv1ce by the de ignated monitor( ) 
verbally with 24 hour of returning to 
campu and followed by a wntten report 
within three workmg day The Kenn aw 

tate Urnver 1ty Pohce hall report any vio­
lahon of th1 pohcy, ½hether at an activity 
or on an md1vidual ba i , to the Vice Pre i­
dent for Student ucce and Enrollment 
Service , who hall then be re pon ible for 
d1 ciplinary acbon according toe tabh hed 
Univer ity non-academic di c1phnary 
procedure . Po ible sanction shall be the 
same a thos for other violation of non­
academic niver ity rule and regulat10n 
a5 provided for in the Univer ity Student 
Code of Conduct. 

VI. Off-Campus Activities 
The followmg regulations apply to off­
campu activities including outings or field 
trip for class s of Kenne aw tate niver ity, 
off-campus University athletic cv nts, any 
officially sanctioned off-campus activity uch 
as those under the auspices of a Kennesaw 

tate University class, an officially recognued 

Univ r 1ty orgarn.lat1on, or a Kennesaw State 
niv rsity group or organization that 1c, seek­

ing offi ial Urnver"i1ty r cognition. 
A. tudents mvolv d m off-campus activities 

hall not act ma d1sord rly or di ruptive 
fa h1on, nor shall they conduct any danger­
ou acbvity. 

B. tudent involv d m off-campus activities 
hall not tak , damag , de troy or attempt 

to take, damage or de troy prop rty of 
another. 

. U and po s 10n of Drugs, mcludmg 
alcohol: U e and or po esc.,1on of drug 
(controll d ub tance ) i prohibited Alco­
hol regulation appear m echon V of this 
cod . 

VII. Organizations 
tudent organization 1 ubject to the author­

ity of the court in the following ituation : 
A tudent orgarnzahon i ubject to the author­
ity of the ourt m the following ituahon : 
• An alleged offense wa committed by one 

or more member of an organizahon, and 
wa anctioned by the officer . 

• An alleged offen e wa committed by one 
or more member of an organization and 
organization fund were u ed to finance 
the venture. 

• An alleged offen wa committed by on 
or more member of an organization and 
wa upported by a maionty of the organi­
zation' member hip. 

• An organization ha chosen to prot ct one 
or more md1 vid ual offender \\ ho were 
members or guests of the organ1L:ahon 

• The court, after hearing the ca c, de m 
that the offenc,e, by its nature, was an orga­
nization offen<,e and not the action(.,) of the 

individual m mbers. 

• An alleged offen e occurred as a result of 
an orgarn.lation sponsored funct10n 

A . Disorderly or Disruptive Assembly 
A s mblv for th purpo'> of or r c,ultmg 
in th disruption of normal univ rsity or 
community actl\,1ty, or wh1Lh obstru ts th, 
normal activiti s of university faculty or 
staff, is prohibited 



164 Campus Policies and Procedures 

B. Use of Alcohol or Other Drugs 
U e and / or po e ion of drug (controlled 
ub tance ) i prohibited. Alcohol r gula­

tion appear in ction V of thi cod . 

C. Hazing 
Hazing in any form i prohibited. Hazing 
i defined a follow : Any action taken, or 
ituation intentionally created, on or off 

th premi of the univer ity, to produce 
mental or phy ical di comfort, embarra -
ment, hara ment, ridicule or uffering a 
a mean to gain entry into an organiza­
tion. The e activitie include, but ar not 
nece arily re tricted to, paddling in any 
form; creating e ce ive fatigue; phy i-

cal or p ychological hocks; wearing, in 
public, appar 1 that i con picuou and not 
normally in good ta te; ngaging in public 
tunt and buffoonery; morally degrading 

or humiliating game and activitie ; and / or 
any other activitie not con i tent with the 
regulation of Kenn aw Stat Uni er ity. 

D. Theft and Disregard for Property 
1. Unauthorized taking, attempted taking, or 

po e ion of item belonging to an indi­
vidual, the univ r ity, the communit , or 
another univer ity or tudent organization 
i prohibited. 

2. Unauthorized u or att mpted u of 
ervice ( .g., telephone, computer rvice , 

etc.) belonging to the univ r ity, th com­
munity, anoth r tudent organization, or an 
individual i prohibited. 

E. Unauthorized Entry 
Unauthorized ntry, attempt d entry, or 
u e of univer ity or community facilitie 
prohibit d . 

F. Fire Safety 
U e of fir work or creati n of a fir with­
out the pecific p rmi ion of th K U 
Police i prohibited. 

G. Academic Honesty 
Maintaining fil of e amination , t t , 
report , or t rm paper i prohibit d . 

H . Official Recognition 
All tud nt group and organization hall 
follow the appropria t proc durc , ac.; t 

forward by th Office of th Vic Pr c.;1-

dent for tudent ucce and Enrollment 
Service , to b come officially recognized 
Kenne aw tate Univer ity tudent organi­
zation . 

I. Gambling Is Strictly Prohibited 

J. Raffles 
Raffle may be held by tudent organiza­
tions. Raffl will be treated a any other 
fundrai ing activity and will be ubject to 
fundrai ing guideline . 

K. Sales, Fundraising and Advertising 
Unauthorized elling of any kind (includ­
ing bartering), unauthorized fundrai ing, 
and unauthorized adverti ing of fundrai -
ing or any other type of event i prohibited. 
Organization hall follow th guideline 
et down by the Office of the Vice Pre ident 

for tudent Succe and Enrollm nt er­
vice for all uch activitie . 

L. Proper Planning 
Organization hall be abl to demon trate 

that they have tak n du mea ure to prop­
erly plan for any acti iti or v nt h Id 
on or off th uni er ity campu . 

1. All uch vent and activiti mu t be 
regi tered with and appro ed by th Office 
of the Vice Pre ident for Stud nt ucc 
and Enrollment ervic for appro al at 
l a t two w ks prior to h lding th ent. 

2. Rea enable mea ure hall b tak n to 
en ure appropriat parking, ecurity, af ty 
and anitary procedur f ran acti it or 
event. 

3. Organization, hall adh r to p cifi d tim 
limit for an activit r vent. 

4. Holding evenl or acti iti not anctioned 
or approv d by the ffice of th ic Pre i-
d nt for tud nt ucc and Enrollm nt 

rvicc i prohibit d . 

M. Shared Responsibility 
tud nt organizati n ar r p n ibl at all 

time for organizational violati n of the 
univ r it tudent conduct r gulation b 
th ir m mbcr<; r th ir gu t . rganizati n 
m mb r wh kn wingl a t in on rt t 
violate th r gulation may b h ld joint! 
r spons1bl "'1lh th ir rga111zat1 n for u h 
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1olat10n . rgamL.ah n that knowingly 
condon , encourag , or r quire behavior 
that violate univ r ity regulation may be 
held Jointly r p n ibl for uch violation . 

VIII. Contempt and False 
Statements Under Oath 

. 11 tud nt hall fully comply with the 
in tructions of th court of the Kenn aw 

tate Univer 1ty Judiciary. 
B. o tud nt hall make a fal e tatement 

while under oath ma univer ity di ciplin­
ary hearing. 

o tudent hall di rupt the proceeding 
of the Kenne aw tate Univer ity Judiciary, 
behave in a manner which m intended 
to le en the authority or dignity of the 
Kenne aw tate Judiciary, or otherwi e 
ob truct ju hce on the campu . 

D. All tudent are expected to erve a wit­
ne e when ummoned by the Kenne aw 

tate Univer ity Judiciary unle excu ed 
by the Vice Pre ident of Student ucce 
and Enrollment Service . 

IX. Revisions of the KSU Code 
of Conduct excluding those 
pertaining to Academic Honesty 

Any tudent, faculty member or admini tra­
tor can initiate any revi ion of, addition to 
and or deletion from the e Student Campu 
Code of Conduct Regulation . Recommenda­
tions hall be ubm1tted to the acting Student 
Government Pre ident. The Student Govern­
ment Pre 1dent shall ensure di cu ion on the 
propo ed change in the Student Government 
Senate. When the Student Government Senate 
ha decided on an official recommendation 
to comment on the propo al, the Student 
Government Pre ident shall forward all rec­
ommendation with comments to the Vice 
President for Student Succe and Enrollment 
Services no later than 90 days from the date of 
the mitial propo al. In the event that 90 day 
should expire without a recommendahon 
bemg given to the Vice Pre 1dent for Student 
Success and Enrollment Service , the propo al 
shall be pas ed directly to the Vice Prec.;1dent's 
office for consideration and deliberation 
The Student Go"ernment Pre 1dent, upon 
dehvermg the recommendation to the Vice 

Pr sident' office, hall al o forward copie 
to the oordinator of Judiciary Program and 
th hair of the Univ r ity enate. The Uru-
ver ity enate hall b afforded the option of 
pa ing a motion from that body which either 
approve or di approve of the entire recom­
mended change, and thi official motion hall 
be deli ered to the Pre ident of the Student 

overnment and the Vice Pre ident for Stu­
dent Succe and Enrollment ervice in a rec­
ommendation capacity. The Univer ity Senate 
hall have no more than 40 day from which 

th hair i notified to approve aid motion. 
The Vice Pre ident, in turn, hall either 
accept or reject the Student Government' 
recommendation . If the recommendation i 
accepted, the Vice Pre ident hall di tribute 
the recommendation with comment to the 
Univer ity Pre ident and cabinet. 

X. Disciplinary Measures 

A. For students 
1. Expul ion: permanent everance of one' 

relation hip with the univer ity. 
2. Probated expul ion: further convictions of 

major offen e , a pecified by the court, 
hall re ult in e pul ion. 

3. Suspension: temporary everance of one' 
relation hip with the univer ity. 

4. Probated suspension: notice to the tudent 
that further conviction of major offen e , 
a specified by the court, hall re ult in u -
pen ion. 

5. Disciplinary probation: notice to the tu­
dent that any further major di ciplinary 
violation may re ult in u pension; thi 
action might al o include one or more of 
the following: the etting of re triction on 
ocial activitie , the i suing of a r primand, 

and re titution. 
6 Re triction : exclu 10n from enjoying or 

participating in ocial activitie or from 
holdmg office m university orgamzat10ns. 

7 Reprimand: Oral r primand· an oral dis­
approval 1c, ued to the student. Written 
repnmand. a written disapproval issued to 
the student 

8 Re titution: reimburc,ement for damage 
or m1 appropnat10n of property; this may 
take the form of appropriate serv1c or 
other compen<,atlon 
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9. Community service: a ignment to work a 
pecific number of hour at a community 
ervice agency. 

10. Ethic Training: for violation of the aca­
demic hone ty code, as ignment to Ethic 
Training will b in addition to and follow­
ing th pre crib d u p n ion period. For 
oth r violations, ethic training may b 
a igned by the hearing panel or by the 
Vic Pre ident for tudent Succe and 
Enrollment ervice . 

11. Other R medie a Impo ed by th 1c 
Pre ident of tudent Succe and Enroll­
ment ervice . 

B. For Student Organizations 
1. Include di ciplinary anction 7, , 9 and 

10 li ted abov . 
2. u p n ion of the organization' regi tra­

tion with Student Activitie . 
3. Probated u pen ion of th organization' 

regi tration with Stud nt Activitie . 
4. Revocation of the organization' regi tra-

tion with tudent Activitie . 

C. Academic Dishonesty 
Any accu ed tudent found guilty of aca-
d mic di hone ty by a Judiciary h aring hall 
be -u pend d for at lea ton em t r unle 
he / h ha convinced th court that ther 

i t ub tantial mitigating ircum tance to 
hi / h r offen e. Th appropriate grade to b 
a ign d in the ca of acad mi di hon ty i 
th r pon ibility of the faculty. 

D. Interim Suspension 
Interim u pension m a ur - may b 
employ d again ta tudent by th Vic 
Pr ident for tud nt ucce and Enrollm nt 

ervice when th Vic Pr sid nt for tudent 
ucces · and Enrollment ervic , or his / her 

designated repre ntativ , shall dct rmin , 
ba ed on clear and convincing evid nee, 
that th <,tud nt ha ngaged, r thr aten 
engage, in behavior whi h : 
a. is eriou ly di ruptive or ignificantly 

imp d s th normal aclivili ., or academic 
ndea\ ors of olhers, or 

b. po s an imm d1at sigmficanl Lhr al of 
phy ical dang r to others, or 

c. po s an 1mmed1at significant threat of 

danger to him / her lf, and uch threat 
i of uch a eriou nature that it mu t be 
handl d more e p ditiou ly than the uni­
ver ity judiciary procedure allow. 

Interim u pen ion may include any or all of 
the following: 

a. re triction from participation in any aca­
demic cour , program, or activity; 

b. re triction from participation in any tudent 
activity on or off campu ; 

c. re triction from u e of any or all Univ r ity 
faciliti , including the library, lab , or 
office ; 

d. re triction from ntering th campu . 

In uch in tan e , th proc outlin d for 
int rim u p n ion in th univ r ity judiciary 
proc dure hall b follow d. 

Handling Student Code of 
Conduct Violations at KSU 

Kenn aw tate Univer ity' tud nt ode of 
onduct, Judiciary Poli ie and Proc <lure , 

u pen ion policie , and campu polic are 
organiz din way to pr r and prot ct th 
health, afety and acad mic integrity of th 
campu community, a noted in the following 
polici and procedure . In general, th Uni­
v r ity Judiciary Program hand! all charge 
again t tudent whi h invol all g d 
violation of the K nn aw tate Univ r ity 

tud nt ode of onduct, in luding all ga­
tiom, of a ademic mi conduct and di ruptiv 
behavior. In addition, th K UP lie may 
b come inv lved, ith incid nt of di ruptiv 
behavior. 

Faculty, staff and / r stud nt wh ar \, it­
ness s l or victim f incident f alleg d 
violations of th tud nl od of ondu t 
should imm dial -ly conla t th Uni ersity 
Judiciary ffi and ubmit th prop r do u­
mentation. Th univ r. 1t judi ial ffi r 
will condu ta pr hminar inv tigation and 
ad vis as to th' appropnal urs fa ti n 
m ac.h situation. ln 1d nts f mis ondu t 
may b subj ct d t m dial1 n, r n gotial1 n, 
1f appropnat , pn r lo th formal h anng 
proc ss 
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p r'> n bnnging harg ., against a '>ludent 
f r all g d \ 1 lah n of th od f ondu t 

1 ''<P ct d t fully o p rate with the judi­
ciary p lici .., and pro edur s, which includ 
parti ipalion in inv tigali ns r lated to the 
charg and in th heanng pr c .., . n 
ah anng <lat i t, both th ac u rand 
th a u d tu dent "'° 111 hav th pt1on of 
obtaining an advi or from th 1ud1ciary panel 
to a 1 t in th preparation and pr entation 
of th ir ca . detail d de cri ption of the 
hearing pro e i found in the ffi ial KSU 
Judiciary Handbo k. 

I. Academic Misconduct 
cad mic mi conduct i d fined in ection 

II of the Kenne aw tate univer ity tudent 
ode f onduct. Procedur for addre ing 

and reporting incident of academic mi con­
duct can be found in the Judiciary Polic1e 
and Procedure , a well a the Faculty taff 
Guide to Addre ing tudent onduct I ue . 
The Univer ity' polici include procedure 
for both handling informal re olution of aca­
demic mi conduct, and filing formal charge 
with the Office of Judiciary Program , which 
will r ult ma heanng. 

In either ituabon, whether th matter i 
handled mformally or forwarded to the judi­
ciary for handling, the faculty member hould 
document the incident on an cademic Mi -
conduct Incident Report form, and forward 
th1 information to the univer ity judiciary 
officer. Incident reports w hich are ubmitted 
to the Office of Judiciary Programs will not 
be relea ed without the wntten con ent of the 
tudent, in accordance with the Family Edu­

cational Right and Privacy Act. 

Under the informal procedure, a faculty 
member who ha evidence that a student has 
committed academic misconduct may elect 
to resolve the issue within the confines of 
the cla s, if the student readily admits to the 
mi conduct, without co rcion or intimidation. 
The faculty member mu t first meet with the 
c;tudent to explain and di cuss th allega­
t1ons of mi conduct. If the student admits the 
misconduct, and declines a judiciary h aring, 
the faculty member may assign an appropri­
ate sanction. Informal sanctions may include 

add1l1onal acad mic work for th cla s, grad 
r duchon, a grade of "F ' on the ass1gnm nl 

or in th c ur , tc. 

I lowev r, if the tud nt denie th miscon­
duct, or the tud nl and faculty memb r 
cannot reach an informal agreement r gard­
ing an appropriate penalty, the mi conduct 
hould be r ported to the judiciary program 

f r a hearing. cad m1c mi conduct, a d ter­
mined by a judiciary hearing, carne a man­
datory minimum u pen ion of ones me ter, 
unl ub tantial mitigating circum tanc 
ar proven. 

11. Disruptive Behavior 
It i the purpo of the Univer ity to provide 
a campu nvironm nt which encourage 
academic accompli hment, p r onal growth, 
and a pirit of under tanding and coopera­
tion. An important part of maintaining uch 
an environm nt i the commitment to protect 
the health and afety of every member of the 
campu community. Belligerent, abu ive, 
profane, threa tening and/or inappropriate 
behavior on the part of tudent i a violation 
of the Kenne aw tate Univer ity tudent 
Code of Conduct. tudent who are found in 
v iolation of th ode of onduct may be ub-
ject to immediate di mi al from the Univer­
sity. In addition, tho violation , which may 
con titute mic;demeanor or felony violation 
of tate or federal law, may al o be subject lo 
criminal action beyond the Univer 1ty di ci­
plinary proces . 

Di ruptive behavior includes, but i not lim­
ited to the following conduct ( ee the K U 
Student ode of onduct in the Kc1111cc;aw 
State U111verc;1tv Handbook for additional cat­
egoric of unacceptable stud nt conduct.): 
1 D1 orderly A embly 

o student shall assemble on the campu 
for the purpo e of creating a ri l, or 
dec,truct1ve or d1sorderl d1 vers1on, or 
obstructing or disrupting the normal 
operation of the univ rs1t (mcludmg any 
teaching, admm1'>trat1Ve, dis iplmary, or 
publics rvice acl1v1ty, or a ny other a llv1tv 
authorl/ed lo lake place on the campu'>) 

2 D1'>rupt1ve and/ or Dangcrou'> onduct 
o '>ludent shall act in a manner whKh 
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can r a onably b pected to di hub the 
acad mic pur uit or infringe upon th pri­
vacy, right , privilege , health or afety of 
other per on . 

3. Di ruptiv Speech 
That peech i prohibited which: a) pre ent 
an imm diat or immin nt clear and pre -
nt dang r, b) i di ruptive to the academic 

functioning of the institution, or c) consti­
tute a threat against an individual( ) uch 
that it would provoke that individual( ) to 
imminent violent r action. 

4. Phy ical Attack 
Phy ical attack on or in Univer ity property 
or at function pon ored by the Univer ity 
or any r gi tered univer ity organization, i 
at any time prohibited. 

A faculty member i re pon ible for maintain­
ing di ci pline in the cla room etting, to the 
e tent that all tudent in that cla have an 
opportunity to participate in the learning pro­
ce . Fre e change of idea through appro­
priate dialogue i a nece ary and important 
part of the learning proce . Out ide th cla -
room, other area of the campu provide up­
port ervic which are al o important to th 
total learning proc . ometime a faculty or 
taff member may be confronted with a itua­

tion where the conduct of a particular tudent 
or tud nt i inappropriate in that it imped 
th natural and nece ary learning proce . 
The faculty or taff member mu t th n d t r­
mine whether the ituation i di ruptive but 
not imminently dangerou , or both di ruptive 
and imminently dangerou to the health and 
afety of other . 

If the ituation i not imminently dang r-
ou , the faculty or taff m mber may control 
the immediate ituation by requiring the 
tudent( ) to meet p cific criteria (not p ak­

ing during th r mainder of th cla p riod, 
leaving th cla room or office ar a imm di­
ately, tc.), or th faculty member may choo 
to di mi the cla for th r maind r of the 
period to avoid a confrontation. uch action 
hould b immediat ly reported to th d part­

ment chair and to th Office of Judiciary Pro­
gram , u ing the tudent Mi conduct Incid nt 
Report Form. 

If th faculty or taff memb r feel that there 
i a ignificant imminent danger to the health 
and afety of the tu dent( ), other , or him / 
her elf, the faculty or taff member hould 
immediately contact the Univer ity' Public 

af ty office for a i tance. Th re ponding 
officer at the time of notification hall remove 
the tudent from the area immediately and 
refer the incid nt to the ice Pre ident for 
Student ucce & Enrollment ervic , or 
hi / her de ignat d repr entative, for po -
ibl handling und r the "interim u pen­
ion" policy. 

Interim u pen ion mea ur may be taken 
again t a tud nt when the Vic Pre ident 
for tudent ucce & Enrollment ervice 
or hi / her de ignated repr entati e hall 
determine, ba ed on clear and con incing 
evidenc , that the tudent ha engaged, or 
threaten to engage, in behavior which (1) i 
eriou ly di ruptive or ignificantly impede 

the normal activitie or acad rnic ndea or 
of oth r , (2) po an immediate, ignifi-
cant thr at of phy ical danger tooth r , or 
(3) po e an immediate, ignificant threat 
of danger to him / her elf, and i of uch a 
eri u natur that it mu t be handled more 

e p ditiou ly than th univer ity judiciar 
procedur allow. 

Int rim u pen ion ma includ an or all of 
the following: (1) r triction from participa­
tion in any acad mic our , program, or 
activity; (2) r triction from participati n in 
any tud nt activit on or ff campu ; (3) 
r tri tion from u of an or all uni r ity 
faciliti , including th library, lab , r offic 
(4) r tri tion from entering the ampu . 

If ad terminati n i mad to u p nd a tu­
d nt und r th interim u p n ion poli , th 
p r on r nd ring th d i i n ha] 1 n tify th 
tud nt, th public af ty d partm nt, th r g­

i trar, and th tud nt' t ach r that th tu-
d nt ha be n t mporaril w,pend d fr m th 
in titution p nding th out m fa h aring. 
The ca<, w1ll th n b forward d to th Univ r-
ity Judiciary for ah anng, to b h ld a n 

a practi al. In uch 1tuation<,, th tud nt ma 
waive th normal t n-day notifi ati n r quir -
m nt in ord r to ha\ a mor ..,p d h anng 
and d c1..,1on . 
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upplernental Program peci fic Recour e 
m d gre program , uch a tho e in du­

cation or nur ing, have program-level admi -
i n and r t ntion tandard and r vi w 

proc dur in plac b yond th g nerally 
applicabl in tituti nal admi 10n and r ten­
tion p lici . If di ruptive student behavior 
occur in the cont t of fulfilling program 
r quir m nt in uch area , the faculty or taff 
member may al o hav the recour e of filing 
a complaint with the de ignated program­
level official and proc eding through the due 
proce procedure e tabli hed for handling 
uch complaint . Individual hould con ult 

the dean of the college chool and / or pub-
li hed tandard a to the applicability of uch 
program- pecific recour e to the incident or 
incident in que tion. 

Re ource 
1. Coordinator of the Univer 1ty Judiciary 

Program - (770) 499-3403. 
2. Vice Pre ident for tudent ucce and 

Enrollment Service - (770) 423-6310. 
3. Director of Univer ity Police - (770) 423-6206. 
4. Univer ity Judiciary Program Handbook 

(found in many office on campu , including 
the office of all Dean and Department 
Chair ) 

5. The KSU Student Code of Conduct 
6. The Univer ity Judiciary Program Home­

page (which include all rule , policie and 
procedure related to the Judiciary) at http: 
.. www.kenne aw.edu judiciary/ 

Ill. Sexual Assault 
Victims hould report instance of alleged xual 
a ault to either the KSU Department of Public 
Safety (770) 423-6666 or the tudent Succ and 
Enrollment Services Office (770) 423-6310. 

The vichm of a exual a sault hould take care 
to pre erve any evidence that may be nece -
ary to prove that the as ault occurred. Victims 

are adv1 ed to consult law enforcement author-
1he before howenng bathing, or changing 
or laundenng any clothing that wa worn 
during the assault However, the fact that the 
v1chm of a exual assault has already bathed, 
showered, or otherw1s comprom1c; d potenbal 
evidence hould m no way dissuade the victim 

from r porting the a ault, a uch action may 
not prevent pro cution or conduct proceed­
ing from going forward. 

tudent who report e ual a ault to the 
K U Department of Public Safety or the vice 
pre ident for tudent ucce and enrollment 
ervice hall be afforded a i tance in eek­

ing coun eling and follow-up medical care, 
making change to their academic ituation 
and reporting to the appropriate criminal 
authoritie after an a ault ha occurred. 

Kenne aw tate Univer ity recognize and 
uphold the right of victim of exual a a ult, 
including: 

A. The right to have any and all exual 
a ault against them treated with 
eriou ne ; the right, a victim , to be 

treated with dignity; and the right for 
campu organization which a i t vic­
tim to be accorded recognition. 

B. The right to have e ual a ault inve -
tigated and adjudicated by the duly 
con tituted criminal and civil authoritie 
of the governmental entity in which the 
crime occurred; and the right to the full 
and prompt cooperation and a i tance 
of campu per onnel in notifying the 
proper authoritie . The foregoing hall be 
in addition to any campu di ciplinary 
proceeding . 

C. The right to be free from any kind of 
pre ure from campu per onn l that 
victim (1) not report crime committed 
again t them to civil and criminal author­
itie or to campu law enforcement and 
di ciplinary official ; or (2) report crime 
a le er offense than the victim per­
ceive them to b . 

D. The right to be free from any kind of 
uggestion that campu e ual a ault 

victim not report, or und r report, crimes 
becau (1) the victims are somehow 
re ponsible for the commis ion of crimes 
agam t them; (2) victims were contribu­
tively negligent or assumed th nsk of 
bemg as aulted; or (3) by reporting cnme 
they would mcur unwanted p r onal 
publicity. 
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E. Th ·ame right to advi ement and a i -
tanc , or ability to have oth r pr nt, in 
any campu di ciplinary proc eding that 
th in titution permit the accu ed; and 
the right to b notified of the outcome of 
uch proc eding. 

F. The right to full and prompt coop ra-
tion from campu per onnel in obtain­
ing, curing, and maintaining vidence 
(induding a medical amination) a may 
b n c ary to the proof of criminal ual 
a a ult in ub equ nt legal proceeding . 
The right to be made aware of, and 
a i ted in e rci ing any option , a 
provided by tate and federal law or 
regulation with regard to mandatory 
te ting of e ual a ault u pect for 
communicable di a and with regard 
to notification to victim of the re ult of 
uch te ting. 

H. The right to coun eling from any mental 
health ervice pr iou ly e tabli h d by 
the in titution, or by other victim- ervice 
entitie , or by victim them elve . 

I. After campu e ual a ault ha e been 
reported, the victim of uch crime hall 
have the right tor quire that campu 
per onnel take the nece ary tep or 
action r a onably fea ible to prev nt 
any unnece ary or unwanted contact 
or pro imity with alleged a ailant( ), 
including tran fer of cla e if requ ted 
by the victim . 

ote: K nn aw tat Univer ity i on­
cern d with your af ty. We publi h two 
campu afety publication : Safe a11d Sound 
and Sexual Assault: Myths a1Zd Reality. They 
contain uch information a campu. crime 
tati tic and campu. af ty policie . These 

publication ar availabl at the D part­
ment of Public af ty, upon requ t. You 
may al o requ ta campu curity report 
regarding crime tati tic from thi office. 

Student Records 

Accuracy and Privacy of Records 
The univer ity recognize it re pon ibility for 
maintaining accurate tudent information and 
academic record . K nne aw State Uni er ity 
tud nt hav the a urance that their educa­

tional record , compil d and maintained by 
uni er ity official , ar recorded and retained 
in confidence in accordance with th regu­
lation contain din the Family Education 
Right and Privacy Act of 1974. Briefly, thi 
act call for: 

1. Full acce to tudent record by par nt 
of tudent under 1 , and to tudent 1 
year of age and o er. 

2. Hearing to conte t cont nt of per onal 
record that are u pected to b inaccu­
rat ; and 

3. Requirement of notic and writt n con­
ent by tudent 1 and o er, and parent 

of tudent under 1 , before th record 
can b tran mitted to mo t third parti . 

The univ r ity will furni h annual notification 
to tud nt of their right to in p ct and review 
their educational record ; the right to reque t 
amendm nt of ducational r cord that are 
incorrect or mi leading or that violate pri acy 
or other right ; and of their right to a hear-
ing to amend uch record if nece ary. Thi 
annual notic i publi h d in th uni r ity 
catal gin greater d tail li ting the uni er ity 
official re p n ibl for p cifi r ord a \ ·V 11 
a th hearing and app al proc dur . 

Access to Records 
tudent hav the right to b pr ided a Ii t of 

th typ of ducational r cord maintained 
by the univer ity that are dir ctly r lat d t 
the tud nt; th right to in p t and r i w 
the content of the er cord ; th right to 
obtain copi of th r cord ; th right t a 
r spons fr m th univ r ity tor a nabl 
r que ts f re planat1on and int rpr tation 
of th r ord ; th right t an opportunity 
for a heanng to halleng the cont nt of th 
rec rds; and if any mat rial or do um nt in 
th ducational r ord of a tud 'nt in lud '> 

information on mor than on tud nt, th 
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nght to in p t and r vi w nly th part of 
uch mat rial rd um nt a relat to the 
tudent. tud nt do not hav ace t finan-

cial r rd f th i r par nt ; confidential let­
ter and tatem nt · of r ommendation that 
" er plac d in th educational r cord prior to 
January 1, 1975, pro ided u h l tt r r tat -
m nt wer olicited or d ignated a confi-
d ntial and ar not u ed for purpo e oth r 
than tho e for which they were p cifically 
mtend d; confidential recomm ndation , if 
the tudent igned a waiver of the right of 
acce , re pecting admi ion, application for 
employment, and the receipt of an honor or 
honorary r cognition. 

tudent do no t have acce to instructional, 
upervi ory and admini trative per onnel 

record that are not acce ible or revealed 
to any other individual e cept a ub titut ; 
carnpu ecurity record that are maintained 
apart from educational record , which are 
u ed olely for law enforcement purpo e and 
which are not di do ed to individual other 
than law enforcement official of the ame 
juri diction; employment record except when 
uch employment require that the per on be 

a tudent; and the alumni record . 

tudent do not have acce to phy ical or 
mental health record created by a phy ician, 
p ychiatri t, p ychologi tor other recognized 
profe ional acting in hi her capacity or to 
record created in connection with the treat­
ment of the tudent under the e conditions 
and that are not di do ed to anyone other 
than individual providing treatment. The e 
record , however, may be reviewed by a 
phy iaan or appropnate profe ional of the 
tudent' choice. 

Procedures for Access to Edu• 
cational Records 
Students should contact the appropriate 
uruver ity official ( ee h ting m catalog) to 
in pect and review their record . The regi trar 
may require that a umver ity official be pres­
ent when a s tudent in pect or review his / 
her educahonal records. 

The urnver 1ty will relea ea tudent's edu­
cational record( ) upon the tu.dent's wntten 
request. In domg 50, the s tudent must. 

1. p cify th record to be relea ed. 
2. Include the r ason for uch release. 
3. pecify to whom the record arc to be 

relea d . 
4. Have no out tanding financial obliga-

tion to th uni ver i ty. 

Th tudent may, upon reque t, receiv with­
out charg a copy of the record that i rel a ed. 
Th univ r ity may relea ea tudent' educa­
tional r cord , without the tudent' prior writ­
ten consent, to the following: 
1. Univer ity official who have a legiti­

mate educational intere t. 
2. Official of other chool where the tu­

dent eeks to enroll. 
3. Repre entative of federal agencie 

authorized by law to have acce to edu­
cational record . 

4. State and local official to whom infor­
mation mu t be relea ed pur uant to a 
tate tatute adopted prior to ovember 

19, 1974. 
5. Appropriate per on in connection with 

a tudent' application for or receipt of 
financial aid. 

6. Organization conducting tudie for the 
univer ity. 

7. Accrediting organizations and a ociations. 
8. Parent of a dependent tudent a 

defined in Section 152 of the Internal 
Revenue Code of 1954. 

9. Appropriate per on in emergency itu­
ations to protect health and afety of the 
tudent or other individual . 

10. Per ons de ignated in lawfully i ued 
ubpoena or judicial order with the 

under tanding that the tudent will be 
notified in advance in ofar a po ·ible. 

op rsonal information on a student will be 
relea ed without a tatement from the univ r­
sity to th party receiving the information that 
no third party i to have ace lo uch mforma-
bon without the written consent of the tudent. 

Each office with educational record will 
maintain a record of each request and disclo­
sure of per onally identifiable information of 
a tudent except for information requested in 
wnhng by th student, information r leased 
to the student or th stud nt's parents, dir c­
tory information, and information rel 'a<,ed to 
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univer ity official and in tructor who have a 
legitimate educational intere tin the record . 

Release of Directory Information 
Directory information may be relea ed by the 
univer ity without the tudent' written con-

nt. Directory information con i t of name, 
addre , t 1 phone number, major, advi or, 
hold , participation in r cognized activitie 
and port , weight and height of athletic 
participant , date of attendance and degree 
received. 

Student may deny the relea e of directory 
information by reque ting in writing to the 
regi trar that uch information not be relea ed 
each em ter they ar enroll d. However, 
reque t that directory information be with-
h Id from a writt n publication mu t be 
received in ufficient time to prevent a delay 
in proce ing that publication. 

Amending Education Records 
tudent may reque t that any information 

contained in their educational record that 
they con ider to be inaccurat , mi leading or 
in violation of their privacy or oth r right b 
amended or deleted from the record (a grade 
or other academic evaluation may not be 
amended, e c pt that the accuracy of record­
ing may be challenged). 

A tud nt who r que t that information in 
hi / her record be amend d hould fir t con­
tact the official with primary re pon ibility 
for the information. ( ee li ting in catalog.) 
If the matter i not re olv d to th tud nt' 
ati faction, the tu dent hould dir ct hi / h r 

reque t to the a i tant vice pre id nt for aca­
demic affair . If the matter i not r olv d to 
the tudent' at:i faction, he / h may r que t 
a formal hearing. 

Should a tud nt reque ta formal h aring 
to challeng the information contain d in 
hi / h r educational r cord , th hearing 
will b held within a r a onabl tim (not to 
e ce d 45 day ) and in a r a onabl place. The 
tudent may b a is ted or repr nt d by a 

p r on of hi her choice and hall b afford d 
a full and fair opportunity to pr nt vid nee 
r levant to th 1 . u ( ). Th tud nt or hi / 

her repr entative hould reque t the hearing 
in writing and hould pecifically identify the 
information he / he eeks to have amended. 
Th r que t hould be directed to the a i tant 
vice pr ident for academic affair . 

Th a i tant vice pr ident for academic 
affair will convene a committee of the fac­
ulty. Under the direction of the a i tant vice 
pr ident, the committee will render a deci-
ion within a rea enable period of time after 

the conclu ion of th hearing and the deci-
ion hall be ba ed olely upon the evidence 

pr ented at the hearing. The tudent hall 
be notified in writing of the rea on( ) for 
the deci ion and ummary of the evidence. 
If the d ci ion i that the information in the 
tudent' educational record i inaccurate, 

mi leading or in violation of hi / her right 
and privacy, th tatement( ) will be corrected 
or e punged from the tudent' record . If the 
deci ion i that the information i not inaccu­
rate, mi I ading or in violation of the privacy 
or other right of th tudent and that the 
information i to remain in the tudent' du­
cational record , th tudent hall b notified 
and given th opportunity to enter a tate­
ment in hi / her record etting forth hi / her 

planation of the content there f. tudent 
wi hing to app al th deci ion of th Faculty 

ommittee may do o in writing to th pr i­
d nt of th univer ity within five day after 
the action of the committ e. tudent wi hing 
to fil a complaint dir ctly to the review board 
of H .E.W. hould writ to the Family Educa­
tional Right and Pri acy Offi , D partm nt 
of H alth, Education and W lfar , 330 Inde-
p nd nee Av nu , .W., Wa hington, D. 
20201. Thi polic i adopt d pur uant t the 
Family Educational Right and Pri a t 
of 1974, a am nd d, and i not intended t 
imp e an re tri tion or grant an right not 
p ificall r quired b thi a t. 

Types of Educational Records 
and Officials Responsible for 
Their Maintenance 
Th foll wing ar ti t f tud nt r ord and 
th official r pon 1bl for th ir maint nanc . 

opi of th r cord will b mad a ailabl 
to tud nl upon indi idual writt n r qu t . 
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uch r qu t mu t b addr d to th official 
r p ns1bl for th mainl nanc of the r cord. 

Director of Admissions 
Application for Admi ion 

pplication Proce ing Fe 
High ch I, olleg , and Univ ity Transcrip 
Univer ity Entrance E am AT or A T Scor 
General Equival ncy Development (GEO) 
E amination Score 
GRE and GMAT E amination Te t Score 
Immunization Certificate 
International Admi ion Document , TOEFL 

Director of Student Financial Aid 
Loan Proce ing Reque t 
Financial Aid Application 
Award otification 

Chair of University Studies 
Univer ity Placement E amination Score 
(Placement and E it) 
International Regent 'Te t 

Registrar 
Univer ity Level Examination Program Scores 
Grade and Academic Standing Status 
Petition for a Degree 
Regents' Test Re ults and Tracking 
Georgia and U.S. Hi tory and Constitution 
Te t Re ults 
Regi tration Information-Enrollment Data 
Veterans' Records 
Rule and Regulations 

Director of Counseling and Advising 
Program Services (CAPS) 
Individual Standardized Te ts 

rgia and US. History & Constitution Test Results 
CLEP Te ts 
ISATTe ts 
COMPASS Exam 

Vice President for Student Success 
and Enrollment Services 
Di ciplme Files 
Health In urance Brochure5 
Letter of Recommendation 

Policies and Position 
Statements 

Americans with Disabilities Act 
(ADA) 
Kenn aw State Univer ity, a member of 
th Univ r ity Sy tern of eorgia, doe not 
di criminate on the ba i of race, color, reli-
gion, age, , national origin or di ability 
in employment or provi ion of ervice . 
K nn aw tate Univer ity do not di crimi­
nate on the ba i of di ability in the admi ion 
or acce to, or treatment or employment in, 
it program or activitie . 

The American with Di abilities Act (ADA), 
Public Law 101-336, give civil right protec­
tion to individuals with di abilitie . Thi 
tatute guarantee equal opportunity for thi 

protected group in the areas of public accom­
modation , employment, tran portation, 
state and local government service and 
telecommunication . 

Qualified individual with di abilitie are 
encouraged to apply for employment oppor­
tunitie with the Univer ity. Individual with 
di abilitie who require rea onable accom­
modation to participate in any portion of the 
application, interview and/ or te ting proce s 
mu t advi e the University's Department of 
Per onnel Service in advance. Upon reque t, 
applicants must provide documentation 
confirming a di ability and the need for an 
accommodation. Advance reque. t for rea on­
able accommodation( ) hould b directed to 
th Director of Per onnel Service . The office 
telephone number i (770) 423-6030 V /TOO. 
The FAX number is {770) 423-6570. The Web 
Page addre for employment opportuniti 
i HYPERLI K http:/ / www.k nn 5aw.edu / 
per onnel 

The following md1v1dual hav b n de 1g­
nated by th Pr ident of the Univ rc;1ty to 
provide a 1slance and en ure compltanc 
with the ADA Should you requ1r as 1 tance 
or have further question about the ADA, 
pl ase contact either M . arol Pope, ADA 

omphance fficer for Studentc;; at (770) 421-
6443, Mr Le Rich y, ADA omplianc ff1 -
ccr for Facd1llec, at (770) 423-6224; Dr 11 rbert 
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Davi , ADA ompliance Officer for Faculty 
at (770) 423-6670; and Director of Per onnel 

ervice , ADA ompliance Officer for on­
acad mic Per onnel at (770) 423-6030. 

Human Relations Position 
Statement 
Kenne aw tate Univ r ity i an educational 
community compri ed of individual from 
differ nt ethic, racial and religiou group and 
of diff rent gender , political belief , age , 
abili tie and exual orientation . In light of 
thi diver ity, Kenne aw tate Univer ity is 
re olved to contribute to the development 
of an integrated, plurali tic ociety in which 
individual model and upport humanene 
and re pect for the individual. 

The Univer ity i committed to providing 
quality education, which is nhanced by the 
per pectives provided by individual and 
group with varying background and view . 
Raci m, e i m and other di criminatory 
attitude and behavior impede learning and 
working. Conver ely, re pect for differ nee 
enhance educational and work e perience . 
Kenne aw tate Univer ity i dedicated to 
creating an environment that cheri he and 
nouri he thi diver ity. 

KSU Freedom of Assembly and 
Expression 
K nne aw tate Univ r ity recognize and 
uphold Fir t Amendment Right of Freedom 
of p ech and A embly. D monstration and 
a emblie can be valid e pre ion for di -
enting opinion provid d they do not di rupt 

academic and admini trative function of the 
institution. The opinion e pre d by organi­
zation , group or individual u ing Kenne aw 

tate Univer ity' faciliti s do not n c · arily 
refl ct the po ition of Kenne aw tat Um­
ver ity. Kenne aw tat Univer ity affirm it 
commitm nt to th freedom of peech, a m­
bly and expres ion even though the language 
or idea of tho e eeking a venue for fre 
expre 10n may contradict university ideal 
and policie or th per onal views of univer-
ity employees and tudents. The in titution 

e pect m mber of the faculty, taff, and 
tudent body to refrain from, and discourage, 

beha ior which threaten the right , freedom 
and r p ct every individual de erve . 

Admini trativ procedur and guideline per-
taining to Fr <lorn of embly and E pre ion 
are detailed in the KSU Student Handbook. 

KSU Position Statement on 
Environmenta l Awareness 
Kenn aw tate Univer ity endeavors to encour­
age in each tudent, faculty, taff member, and 
the community, a re pect for the worth of the 
environment and a de ir and capacity to recycle, 
to conserve energy and to take other measure 
to help conserve limited re ourc . This institu­
tion focu e on d veloping an environmental 
ethic that promote e cellence, re ponsibility 
and teward hip in environmental affairs and i 
committed to educating the community about 
environmental i ue . 

Acquired Immune Deficiency 
Syndrome (AIDS) Policy 
Kenne aw tate Univer ity hall provide 
academic program , upport ervice , and 
ocial / recreational program to all eligible 

individual , regardle of their di ability. In 
the event that an employee or tudent i (or 
become ) HI (human immunodeficiency 
viru ) po i ti ve, that indi id ual hall retain 
hi / h r right to the e program , ervice and 
activiti . 11 action taken by Kenn aw tate 
Univer ity will omply , ith th law pertain­
ing to public health practice and the right 
of individual to pri a y and confid ntiality. 
In tance that ari e will be handl d indi idu­
ally to provide ma imum upport to an 
member of the faculty, th admini tration, th 
taff or the tudent bod , who i HI po itiv 

KSU Mission Statement on 
Occupational Health & Safety 
It i the goal of K nn . aw tat Univ r ity to 
protect employe and pr p rty of K U and 
to provid af work pla . To thi nd, th 
D partrn nt of Environm ntal, H alth & afety 
of Kenne aw tat Univer 1ty will n ur om­
pltance with local, stat , and applicabl f deral 
codes, provide techni al a 1 tan e, conduct 
rouhne facility audit and mpow r th 
employe of U through training in hazard 
recog111t10n and accident pr v nti n . 
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Student Administrative 
Withdrawals and 
Grievance Procedures 

Student Administrative 
Withdrawals 
A tud nt may b admini trativ ly withdrawn 
from th univer ity when, in the judgment 
of the vice pre ident for tudent ucce and 
enrollment ervice , and the director of coun-
eling ervice , and after con ultation with the 
tudent' parent and per onal phy ician, if 

any, it i deterrnin d that the tudent uffer 
from a phy ical, mental, emotional or p y­
chological health condition which: (a) po e a 
ignificant danger or threat of phy ical harm 

to the tudent or to the per on or property of 
other or (b ) cau e the tudent to interfere 
with the right of other member of the uni­
ver ity community or with thee erci e of any 
proper activitie or functions of the univer ity 
or it per onnel or (c) cau e the tudent to 
be unable to meet institutional requirement 
for adrni ion and continued enrollment, a 
defined in the Student Code of Conduct and 
other publications of the univer ity. 

Except in emergency ituations, a tudent 
hall, upon reque t, be accorded an appropri­

ate hearing prior to a final deci ion concerning 
hi / her continued enrollment at the univer ity. 

Grievance Procedures for 
Admissions, Privacy Rights and 
Other Non-Academic Matters 
Within the framework of tudent 'relation-
hip to Kenne aw State University, everal 

avenue ex1 t for the expres ion of grievance. 
Provision for hearing appeals by applicant 
denied admi 10n to the univer 1ty i outlined 
in Article VI, Section C, paragraph 2a, of the 
Bylaw of the Board of Regent . Appeal pro­
cedure for grievances related to student ' 
privacy rights are contained in the university 
catalog ( ee section on confidentiality of 
tudent records). Charges against students 

and tudent orgamzahons for violation of 
the KSU Student ode of Conduct will be 
handled through the University Judiciary 

Program. rievancec, related to lo of a thletic 
cholar hip and other form of financial aid 

will b heard by the Financial Aid Appeal 
Committee. 

Discrimination 
All tudent grievance or complaint alleg­
ing action of a di crirninatory nature hall be 
addres ed in writing to the deputy title IX 
coordinator, vice pre ident for tudent suc-
ce and enrollment ervice . Once the deputy 
coordinator ha received a written complaint 
containing pecific allegation of di crimina­
tory practice( ) regardle s of whether ba ed 
on race, religion, color, ex, exual orienta­
tion, handicap or national origin, and the 
complaint cannot be re olved at this level, the 
complaint will be routed to the Univer ity 
Senate. The Senate hall be re pon ible for 
e tabli hing from among it member hip an 
ad hoc committee of three faculty member 
and two tudent to hear the complaint(s). 
The chairper on will erve at the plea ure of 
the pre ident. The committee may develop it 
own rules of procedure, but in the event of a 
tie vote, the tie hall be broken by the chair­
per on. A minimum due proce protection 
hall include that the in titution be given 10 

working day to re pond to any charge of 
di crirnination. The committee' finding and 
recommendation will be rendered accord­
ing to the principle of the preponderance of 
evidence. The committee, after reviewing 
all available evidence and hearing all verbal 
statement , shall within five day make it 
finding and report uch to the pre ident. It 
hould be clearly under tood that the opin­

ion and recommendations offered by the 
committee to the pr ident are advi ory and 
in no way bind her to the recommended 
cour e of action. After consideration of the 
committee' report, the pre ident hall within 
five day make a deci ion which hall b final 
so far a the univcr i ty i concerned . hould 
the aggrieved per on( ) remain di ati fi d 
with the pre ident' deci ion, further redre s 
may be sought through int rnal channel by 
applying to the Board of Regents for a rev1 w 
of the dec1 10n, pursuant to th Bylaws of th 
Board of Reg nts, Articl IX, p vu 
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Graduate 

Ex Officio Graduate Faculty 

Betty L. Siegel, Ph.D., Pre ident 
Lendley C. Black, Ph.D., Vice Pre ident for 

Academic Affair 
Tere a Joyce, Ph.D., Dean of Graduate Studie 
Joseph D. Meeks, M.M. Dean, School of the Arts 
Timothy S. Me con, Ph.D., Dean, Michael J. 

Cole College of Bu ines and Tony & Jack 
Dino Eminent Scholar Chair of Entrepre­
neurial Management 

Yiping Wan, Ph.D., Dean, Bagwell College of 
Education 

Richard L. Sowell, Ph.D., Dean, College of 
Health and Human Services 

Lmda M. oble, Ph.D., Dean, College of 
Humamtie and ocial oences 

Laurence I. Peter on, Ph.D., Dean, College of 
Saence and Mathematic 

Mary Lou Frank, Ph.D., Dean, Undergraduate 
and Umver ity tudies 

John P 
Ralph J 

Department hairs 
cAlhster, PhD , Accountmg 

Rascati, Ph D , 81ological & Phy ical 
Science 

Leon L. Comb , Ph.D., Chemi try 
Katherine Kinnick, Ph.D., Communication 

(Acting) 
Merle S. King, M.B.l.S., omputer Science and 

Information Sy tern 
Roger C. Tutterow, Ph.D., Economic & 

Finance 
Loretta M. Howell, Ph.D., Elementary & Early 

hildhood Education (Acting) 
Laura S. Dabundo, Ph.D., Engli h 
Elaine McAlli ter, Ph.D., Foreign Language 
Gail Web ter, Ed.D., H alth, Phy ical Educa-

tion and Sport Science (Acting) 
Howard Shealy, Ph.D., Hi tory & Philo ophy 
Alan Kirk, Ph.D., Human ervice 
Rebecca J. a ey, Ph.D., Umver ity Studie 
Deborah 8. Roebuck, Ph.D., Leader hip & 

Profe ional Development 
Kamal Fatehi, Ph.D., Management & 

Entrepreneurship 
R. Keith Tudor, Ph.D., Mark ting & Prof s­

s10nal Sales 
Danny Lau, Ph.D., Mathematics 
Peter Witte, M.M., Music (Acting) 
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David . B nn tt, Ph.D., School of ur<,ing 
hi n-Pin Li, Ph.D., P litical cience & Inter­
national Affair (Aeling) 

. William Hill IV, Ph.D., P ychology (Acting) 

Ma11ori Economopoulo , Ph.D., condary & 
Middl hool Education 

Lana J. Wachniak, Ph.D., ociology, eogra­

phy, & Anthrop logy 
usan B. Brown, Ph.D., p cial Education 

John entil , Ph.D., Theat r 
arol D. Edward , Ph.D., i ual Art 

Graduate Teaching Faculty 

CKERT, LUCY F. (2000) Profe ·or of Finance. 

Ph.D. Emory Univer ity, 1990. M.A. Univer­
ity of Florida, 19 4. B . . B.A. Univer ity of 

Florida, 19 2. 

D MS, III, A. FRA K (2000) A i tant Pro­
fe or of Economic and Finance. Ph.D. 

Auburn Univer ity, 1996. M.B.A. B rry ol­

leg , 19 2. B. . horter oil ge, 19 0. 

AD M , JA ET S. (19 5) Prof or of Man­

ag ment. Ph.D., Univ r ity of Arkan a 

19 , M .B. . B rry oll ge 1979, B.A. 

hort r oll ge 1966. 

AKA BI, LI DAB. (1992) Dir ctor of the 
PTEU P-12 Reading In titute and Profes or 

of R ading Education. Ed.D. tat Univ r­

ity of w York at Buffalo, 197 . M .Ed. 

tat Univer ity of ew York at Buffalo, 

1971. B. .Ed. We t Virginia tate allege, 

1966. 

ALSUP, ROD EY G. (1991) nior C ciate 

Dean for Graduate Program and Profes or 

of Accounting. D.B. . Univer.,ity of Ken­

tucky 19 4. M.B.A. Ea tern K ntucky Uni­

v r 1ty 1975. B.B.A. Ea tern K ntucky 

Univ r ity 1974 (CP ). 

TRACH ,JOSEPH H. (1992) Wac.ho\ia 

Emm nt cholar hair f Family Bu">inc.., 

and Profe or of Managemcnl. Ph.D. Yale 

urnver ity 19 9. M.Ph1l Yal Urnvcrc.,1ty 

19 6 M .A Yale Urn\Cr<,1t, 19 5 B.A Yale 

um\ ersit), 19 3. 

B IRA , L. A ETTE (1972) Profe or of 
ur ing. Ph.D. Georgia tate Univer ity 

19 5. M. . Emory Univ r ity 1972. B .. 
Medical allege of G orgia 1970. F. .P. 
Em ry Univ r ity 1996. 
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Ph.D., Univer ity of outh arolina, 19 7. 
B.S.B.A. Ea t arolina Uni er ity, 19 1. 

BARRIER, ROBERT G. (1976) Director of 
the Writing enter and A ociate Profe or 

of Engli h. Ph.D. Uni er ity of e rgia 
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Unnersity 1992. M.B.A yracu e Univer­

ity 19 . B .. yracu e Univ r 1ty 19 6. 

FORRE TER JR., WILLI MR. (1990) Pro­

fe or of Marketing Ph.D. Univer ity of 
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Ph.D. Univ r ity f alifornia, Ri r id 
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Ii h. Ph.D. Emory Univer ity 1979. M.A. 
outhem Methodi t Univer ity 1975. B.A. 
outhem ethodi t Univer ity 1973. 

JOHN O , LI D M. (1999) A ociate Pro­
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Boi e State Univer ity, 1974. 

LI, CHIE -PI (1994) Acting hair, Depart­
ment of Political Science and International 
Affair and A ociate Profe or of Political 

Science. Ph.D. Univer ity of Iowa, 19 . 
B.A. ational Taiwan Univer ity, 19 2. 

LOGA , KE TR. (1999) A ociat Profe -
or of Special Education. Ph.D. Georgia 
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ity 1976. M.B.A. Michigan tate Univer ity 

1971. B .. M.E. Michigan State Univer ity 
1969. 

McALLI TER, JOH P. (1995) hair, Depart­
ment of Accounting and Profe or of 
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Univer ity, 1971. B .. Indiana Univer ity­
Bloomington, 1970. 

MESCON, TIMOTHY S. (1990) Dean, Michael 
J. Cole ollege of Bu ine , Tony & Jack 
Dino Eminent cholar Chair of Entr pre­
neurial Management and Profe or of Man­
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Univ rs1ty 1974. M.A. t. Mar ' ni r ity 
1964 B. . ul ati nal Urnv r ity 1961. 



I 
P L, ROBERT . (197 ) Profe s r of Biol-

og '· Ph.D. tat Lnn r<:,il) of e\'\ York, 
ton} Brook 1975 B tate Umver 1ty of 

\'\ Y rk, lon1 Brook 196 . 

PEREZ, JORGE (199 ) i tant Profe or of 
Informahon y t m . Ph.D. Flonda tate 
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Umvers1ty for Women 1974. 

ROBI O , KE ETH C. (1996) A oci-
ate Profe or of Management and Entre­
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ity 1977. M.A. Emory University 1975. A.B. 

We t Georgia College 1971. 

SHEPHERD, C. DAVID (1997) Professor of 
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lege, 1976. 

SHORE, TED H. (1986) Professor of Man­
agement. Ph.D. Colorado State University 
1985. M.A. City College of New York 1978. 
B.A. State University of New York at Buf­
falo 1973. 

SIEGEL, BETTY L. (1981) President and Pro­
fe sor of P ychology and Education. Ph.D. 
Florida State University, 1961. M.Ed. Uni­
versity of orth Carolina at Chapel Hill, 
1953. B.A. Wake Forest College, 1952. 

SIGHTLER, KEVIN W. (1990) Professor of 
Management. Ph.D. Clem on University 
1990. M.S. Clem on University 1986. B.S. 
Clem on University 1982. 

SIHA, SAMIA (1994) As ociate Professor of 
Management. Ph.D. Iowa State Univer ity, 
1989. M.S. Ain-Shames Univer ity, 1976. 
B.S. Alexandria Univer ity, 1968. 

SJOSTROM, MARY PAT (1999) Temporary 
Instructor of Secondary and Middle Grade 
Education. M.A. University of South Flor­
ida, 1981. B.S. Wright State Univer ity, 1972. 

SMALT, STEVE (1988) A ociate Profe -
or of Accounting & Information Sy tern . 

Ph.D. The Union Institute, 2000. M.Acc. 
Univer ity of Florida, 19 1. B.B.A. Colum­
bu College, 1979. C.P.A. 

SMITH, AN D. (1988) Associate Dean of 
Bagwell College of Education and Associate 
Professor of Curriculum and Instruction. 
Ph.D. Southern Illinois University 1978. 
M.S. Southern Illinois University, 1976. B.S. 
Mississippi Valley State College 1967. 

SOWELL, RICHARD L. (2001) Dean of the 
College of Health and Human Services and 
Professor of Nursing. Ph.D. Medical Col­
lege of Georgia, 1990. M.S. . Medical Col­
lege of Georgia, 1983. B.S.N. Georgia State 
University, 1980. 

STALLINGS, L. LYNN (2000) Associate Pro­
fessor of Middle Grades Mathematics Edu­
cation. Ph.D. University of Georgia, 1995. 
M.Ed. Auburn University, 1990. B.S.Ed. 
Auburn University, 1984. 

STRIEKER, TONI S. (1997) Associate Profes­
sor of Special Education. Ph.D. Southern 
Illinois University-Carbondale, 1981. M.S. 
University of Alabama-Birmingham, 1979. 
B.A. University of West Florida, 1973. 

STROUD, NANCY E. (1997) Professor of 
History and Social Science Education. 
Ph.D. Georgia State University, 1995. M.Ed. 
University of Florida, 1971. B.S. Troy State 
Univer ity, 1968. 

TASHCHIAN, ARMEN (1985) Profe or of 
Marketing. Ph.D. University of Te a at 
Austin, 1980. M.B.A. Univer ity of Te as at 
Austin, 1978. B.B.A. Univer ity of Texa at 
Au tin, 1975. 

TERRY, ALICE W . (2001) As istant Profe sor 
of Social Studie Education. Ed.D. Univer­
ity of Georgia, 2000. M.Ed. Univer ity of 

Georgia, 1978. B.S.Ed. Univer ity of Geor­
gia, 1971. 

TIWARI, KASHI . (19 ) A sociate Pro­
fe or of Economic . Ph.D. outhern 
M thodi t Univ r ity 19 1. M.A. Southern 
M thodi t Univer ity 19 0. M.A. Univer ity 
of Jodhpur 1973. B.A. Univer ity of Jodh­
pur 1970. 



TOMPKI I , J ME G. (1994) A oc1-
ate Pr fe or of Financ . Ph.D. hio late 
Univ r ity 1994 .B. . Univ r ity of Penn-
ylvama 19 6. B. . . . rchant arin 
cademy 1979. 

TORKOR 00, HOPE (1992) ciate Pr -
fe r of arketmg and International Bu i-
ne . Ph.D. Georgia tate Univer ity 1992. 

. B. . 1 i ipp1 tate Univer ity 19 2. 
B. c. Univer 1ty of hana 1979. 

TRE DELL, H ROLD R. (1991) ociate 
Profe or of Geography & ocial cience 
Education. Ph.D. eorgia tate Univer ity, 
1996. .A. Georgia tate Univer ity, 1979. 
B.A. Georgia tate Univer ity, 1973. B .. 

tate Univer ity of ew York aritime Col­
lege, 1967. 

TRUE, HEB L. (199 ) A ociate Profe or 
of arketmg and Profe ional ale . Ph.D. 
Univer ity of Mi i ippi, 1992. M.B.A. Uni­
ver ity of Hou ton-Clear Lake, 19 7. B.B.A. 

tephen F. Au tin tate Univer ity, 19 5. 

TUDOR, R. KEITH (1990) Chair, Depart­
ment of Marketing & Profe ional ale and 
Profe or of Markehng. Ph.D. Univer ity of 
Mi i ipp1 1992. M.B.A. Augu ta College 
19 5. A.B. niver ity of Georgia 19 0. 

TUTTEROW, ROGER C. (1991) Chair, Depart­
ment of Econorm and Finance and Pro-
fe or of Economics. Ph.D. Georgia Stat 
Umver ity 1990. M.A. Georgia State Uruver-
1ty 19 . B.S. Berry College 19 3. 

VA BRACKLE A IT . (1994) Profe or of 
Elementary and Special Educahon. Ed.O. 
V1rgmia Polytechnic In htute 1991. M.A. 
V1rgm1a Polytechnic In htute 1977. B.S. 
Radford College 1969. 

VELIY TH, RAJARAM (1994) Profe sor of 
anagement and Entrepreneur hip. PhD. 

Umver ity of Pittsburgh 19 5 P .0. 
Indian Institute of anagement 197 
B Tech (Hons) Indian Institute of Technol­
ogy 1973 
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VERHOEVE , PE ELOPE (1990) A ociate 
Prof or of D ci ion cience . Ph.D. eor­
gia tat Uni er ity 19 9. M.A. Umver ity 
of Te a at Au tin 1974. B.S. Auburn Uni-
v r ity 1971. 

WALLACE, DEBORAH S. (19 5) Profe or of 
p cial Education. Ph.D. Ohio State Univer­
ity 1976. M.A. Ohio tate Urnver 1ty 1974. 

B .. Ohio Univer ity 1969 . 

WALTERS, M RGARET B. (1997) A 1 tant 
Profe or of Engli h. Ph.D. Arizona State 
Univer ity, 1996. M.A. Univer ity of Hou -
ton- lear Lake, 19 3. B.A. Univer ity of 
Hou ton-Cl ar Lake, 1976. 

WA , YIPI G (2001) Dean of the Bagwell 
College of Education and Profe or of Edu­
cational Admini tration. PhD. Univer ity 
of Te a at Au tin, 1991. M.Ed. Univer ity 
of Te a at Au tin, 19 9. A.G.S.C. anjing 
Univer ity, 19 6. 

WEBB, LI DA (1990) A ociate Profe or of 
Secondary and Middle Grade Education. 
Ed.O. Temple Univer ity 19 6. M.Ed. Uni­
ver ity of Tenne ee 19 0. B.S. Tenne ee 
Technological Univer ity 196 . 

WHITMA , MICHAELE. (199 ) A ociate 
Profe or of Computer cience and Infor­
mation y tern . Ph.D. Auburn Univer ity, 
1994. M.B.A. Auburn Univer ity, 1991. 
B .. B.A. Auburn Univer ity, 19 6. 

WHITTLESEY, VALERIE W . (1992) Profe r 
of P ychology. Ph.D. om 11 Univ rsity, 19 5. 
B.A. Hampton Uruver ity, 1980. 

WILSO , R LPH T. (2000) A istant Profe -
or of Engh h. Ph.D. Univer 1ty of Utah, 

1993. M.A. Kan a tat Univer ity, 19 3. 
B.A. Baldwin-Wallac ollege, 1979. 

WI GFIELD, HAROLD L. (19 5) Profes or 
of Pohhcal CJence. PhD Urnver 1ty of 
Oregon, 1982. M.A. Umver ity of r gon, 
1973 BA F1 k rnversity,1970. 

WO ZCZY KI, MY 8. (2000) A 1 -
tant Profe sor of Information y'>temo; 
PhD lemson university, 2000 MB 
K nne aw tate Univer'>1ty, 1991 BS Geor­
gia Institute of 't chnology, 1988 
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U, CHO G-WEI (2001) Profe or of 
mput r cicncc. Ph.D. Michigan State 

Univer ity, 19 6. M . . Univ.er ity of Wi -
con in- adi. on, 19 1. B . . H f i Ind u trial 
Engin ering U, 1963. 

ZHE G, BI Y O (1997) A ociate Prof -
or of Educational P ychology. Ph.D. Uni­

v r ity of M mphi , 1996. M .. M mphi 
tate Univer ity, 1991. B.A. ntral hina 
ormal Univcr ity, 19 2. 

ZIEGLER, CHRISTINE B. (19 7) Prof or 
of P ychology. Ph.D. yracu e Univer ity, 
19 2. M. . yracu c Univ r ity, 19 1. B.S. 
State Univ r ity oil ge-Brockport, 197 . 

ZIMMERMA , ULF (1993) A ociate 
Profe or of Public dmini tration. Ph.D. 
Univer ity of Te a 1971. M.A. Uni er ity 
of Maryland 19 1. M. . Univer ity of Te a 
1967. B.A. Uni er ity of Te a 1965. 



The niver ity y tern of Georgia mclude 34 
tate-operated m htuhons of higher education 

located throughout the tate--four re earch 
univer 1tie , hvo reg10nal urnver itie , 13 tate 
umver 1tle , h\. O tate college , and 13 two­
year college . 

The 16-member con titutional Board of 
Regent govern the y tern, which ha been 
mop rat10n mce 1932 Appointment for 
even-year term of five board member from 

the state-at-large and one board member from 
each of the tate' 11 congre 10nal d1 trict 
are made by the governor, ub1ect to confir­
mation by the State Senate. 

The chairperson, vice chairperson and other board 
offic rs are elected by members of the board. 
The chancellor, who is not a board member, is 

the board's chief executive officer and the chief 
admini trative officer of the University ystem. 

Overall, programs and service of the Umver-
ity Sy tern are offered through three ma1or 

components-instruction, public ervice/ 
continuing education and res arch. 

I STRUCTIO encompass s programs of 
tudy leading toward degrees, ranging from 

the two-year as ociate level through the 
doctoral level, and certificate . Each institu­
tion determines requirements for admis­
sion of students to instructional progrnms, 
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pur uant to policie of the Board of Regent . 
The board, which e tabli he minimum aca­
demic tandard , leave to each in titution 
the prerogative of e tabli hing higher tan­
dard . Applications for admi ion hould be 
addre ed in all ca es to the in titution . 

For tudent who e goal i a degr beyond 
the a ociate level, a ore Curriculum of 
tudy for the fr hman and ophomore year 

i m effect at each in titution. Th or ur-
riculum, which facilitate tran fer of fre hman 
and ophomore degr e credit within the Uni­
ver ity y tern, require 63 eme ter-credit­
hour . 45 in general education and 1 in th 
student' cho en ma1or. 

PUBLI ERVI E/ 0 TI UI G EDU A-
TIO encompasse , pnmanly, non-degr 
activ1tie , including hort cour e , s mmar , 
conferences, lecturec;, and consultative and 
ad v1~ory s rv1ces. ome college-d gre -er d1t 
courc;es of special typec; ar also offer d, typi­
cally through exten 10n c ntcr programs and 
teacher education consortlums. 

RF EAR H encompac;. son-campus and 
off-campus invest1gat1ons conduct d pnmar 
ily by th universities but also in moderate 
scope at some of th state univ rs1t1es and 
senior coll gee;, for discovery and application 
of knowledg Res arch topics cover a larg 
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variety of matter related to the educational 
objective of the in titutions and to general 
need of ociety. 

The policie of the Board of Regent and the 
admini trative action of the chancellor pro­
vide for each in titution autonomy of high 
degree in academic and admini trative mat­
ter . The executive head of each in titution i 
the pre ident, who e election i recommended 
by the chancellor and approved by the board. 
State application for the Univer ity Sy tern 
are registered by, made to and allocated by the 
Board of Regent . The large t hare of tate 
appropriation (52 percent) i allocated by the 
Board for In truction. 

Matriculation and nonresidential tuition 
fee for all in titution are et by the board. 
All resident tudent pay matriculation fee ; 
out-of- tate tudent pay nonre ident tuition 
in addition to matriculation. Fee for tudent 
ervice and activitie are e tabli hed by ach 

institution, ubject to the board' approval. 

BOARD OF REGENTS 
Hugh A. Carter, Jr., Atlanta 

tate-at-Large (2002) 

Hilton H. Howell, Jr., Atlanta** 
State-at-Large (2004) 

Vacant 
State-at-Large (2002) 

Donald M. Leebern, Jr., Atlanta 
State-at-Large (2005) 

Joel 0 . Wooten, Jr., Columbu 
State-at-Large (2006) 

Martin W. eSmith, Claxton 
Fir t Di trict (2006) 

John Hunt, Tifton 
Second Di trict (2004) 

Jame D. Yancey, Columbu 
Third Di trict (2007) 

Juanita Powell Baranco, Morrow 
Fourth Di trict (2005) 

Elridge W. McMillan, Atlanta 
Fifth Di trict (2003) 

Michael J. Cole , Kenne aw 
Sixth Di trict (200 ) 

Joe Frank Harris, Carter ville 
Seventh Di trict (2006) 

Connie ater, Macon 
Eighth Di trict (2006) 

Allene H . Magill, Dalton 
inth Di trict (200 ) 

Timothy J. helnut, Augu ta 
Tenth Di trict (2007) 

Glenn . White, Lawrencevill * 
Eleventh Di trict (2005) 

* hairman 
** ice hairman 



INSTITUTIONS OF THE UNIVERSITY 
SYSTEM OF GEORGIA 

h - n- ampu tudent Hou mg Fac1lihe ; 
Degr e Awarded: A-A oc1ate; B-Bachelor' ; 
J-Jun Do tor; M-Ma ter' ; -Spec1ali t m Educa­
hon; D-Doctor' 

Research Universities 
A thens 30602 

Uruver ity of Georgia, h; B, J, M, S, D 
Atlanta 30332 

Georgia Institute of Technology, h; B, M, D 
Atlanta 30303 

Georgia State Uruver ity, h; A, B, M, S, D 
Augu ta 30912 

Medical College of Georgia h; A, B, M, D 

Regional Universities 
State boro 30406 

Georgia Southern University, h; B, M, S, D 
Valdo ta 31601 

Valdo ta State Uruversity, h; A, B, M, S, D 

State Universities 
Albany 31705 

Albany State Univer ity, h; B, M 
Amencu 31709 

Georgia Southwe tern State Univer 1ty, 
h; A, B, M 

Augusta 30910 
Augusta State Umver 1ty, A, B, M, S 

Carrollton 3011 
State uruvers1ty of West Georgia, h; A, B, M, S, D 

Columbus 31993 
Columbu State Univer 1ty, A, B, M 

Dahlonega 30597 
orth Georgia College & State Uruver 1ty, 

h; A, B, M 
Fort Valley 31030 

Fort Valley State University, h; A, B, M 
Kenne aw 30144 

Kennesaw State University, h, A, B, M 
Manetta 30060 

Southern Polytechnic State University, h, B, M 
Milledgeville 31061 

Georgia College & State Univer ity, h; A, B, M, S 
Morrow 30260 

Clayton College & State University, A, B 
Savannah 31406 

Armstrong Atlantic State University, A, B, M 
Savannah 31404 

Savannah State University, h, A, B, M 
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State Colleges 
Dalton 30120 

Dalton tate ollege, A, B 
Macon 31297 

Macon State ollege, A, B 

Two-Year Colleges 
Albany 31707 

Darton oll ge, A 
AUanta 30310 

Atlanta Metropolitan College, A 

Bainbridge, 31117 
Bainbridge College, A 

Bame v1 lle, 30204 
Gordon College, h; A 

Brunswick 31523 
Coastal Georgia Community College, A 

Cochran, 31014 
Middle Georgia College, h; A 

Decatur 30089-0601 
Georgia Perimeter College, A 

Dougla 31533 
Sou th Georgia College, A 

Gaine ville 30403 
Gaine ville College, A 

Rome 30161 
Floyd College, A 

Swainsboro 30401 
Ea t Georgia College, A 

Tifton 31193 
Abraham Baldwin Agricultural College, h; A 

Waycro s 31501 
Waycro s College, A 

University Sy tern of Georgia 
270 Wa hington treet, S.W. 

Atlanta, Georgia 30334 



190 University System of Georgia 

Abraham Baldwin Agricultural College -TWO 
lbany tate Univers ity - SU 

Armstrong Atlantic State Univer ity - SU 
Atlanta Metropolitan College - TWO 
Augusta State University - SU 
Bainbridge College - TWO 
Clayton College & State University - SU 
Coastal Georgia Community College - TWO 
Columbus State University - SU 
Dalton State College - SC 
Darton College - TWO 
East Georgia College - TWO 
Floyd College - TWO 
Fort Valley State University - SU 
Gainesville College - TWO 
Georgia College & State University - SU 
Georgia Institute of Technology - RES 

Oaltc11 State- Col leg• 
Daito,, 

Flo~ College 
~ome .... 

ill! 

Stitt-Unlv-.nlt.o of 
WHtGeors(1 

Cwollt.o,, 

.... 
1111 

iGa inHY~le College 
Ga,..,c,s.,., le 

• !ill 
Gordon College 

BNl1e51> e 

Georgia Perimeter College - TWO 
Georgia Southern University - REG 
Georgia Southwestern State Univer ity - SU 
Georgia State University - RE 
Gordon College - TWO 
Kennesaw State University - SU 
Macon State College - SC 
Medical College of Georgia - RES 
Middle Georgia College - TWO 

orth Georgia College & State University - SU 
Savannah State Univer ity - SU 
South Georgia College - TWO 
Southern Polytechnic State University - SU 
State Univer ity of West Georgia - SU 
University of Georgia - RES 
Valdosta State University -REG 
Waycro s College - TWO 

Research Universities - RES 
Regional Universities - REG 
State Universities - SU 
State College - SC 
Two-Year Colleges - TWO 

Augusta Stal» UnlweRlty 
,-1_.;)JStil a 

1 1 

Macon Sbta Coho• 
_... MaCOl 

Colwnb11t Sta'-Unl'l'~II)' 
::ciurrb..s ..., 

Fort\lalley Sble Unlwer.s ll)' 
rcr· Valley ._ 

1111 
Nlddlt Geor,gla C.Otltge 

Codi .ri 
Georgia SoulhWIHl»fn Siar, Unlvtrail)' 

.l\l!'le/1¢.! .... 
_L 

OaftQn Coll.g• 
AbMy .... 

-S-011111 Golof'QII Colleg• 
DOUQlilS ... 

ill.. .A 
I ._ 

AlbUly 51111 Unlwtnlty ~ _...,,_ • 
AJbc1n:, Abrahan .,..,n11n 

Agricu111Jral Colt.ge 

B1lnbrfd~e Coll~ 
Baml'lndge .... 

J1! 

rn" 

.&. 

ill! 

ill!. 

Va)dctata 5._te Unlwenlty " ,. 

Coastal Georgia 
Qmmu ryeon~ 

Bruns-,..IOC .... 
ill! 
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Kennesaw 
State 

Foundation 
Foundation' officer and committee 
chairmen are a follow : 

EXECUTIVE COMMITTEE 
ichael J. Cole (Chairman of the Board) 

J. Larry Stevens (Executive Vice Chairman) 
Jame A. Fleming (Pre ident and CEO) 
Ronald H. Franci (Immed. Pa t Chairman) 
George W. Kalafut (Trea urer) 
Ralph W. Walker, III ( ecretary) 
Lawrence D. Wheeler (Member) 
Matthew Towery (Member) 

ark R. Kuk (Member) 
Thoma M. Holder (Member) 
Arturo 0ake) Sanchez (Member) 
Betty L. Siegel (Member) 
(ex-offic10) 
Clyde C. Tuggle (Member) 
Carol Mabe (Member) 

Audit Committee 
W Wyman Pilcher, III, Chairman 

Building Committee 
Thomas M. Holder, Chairman 

Deferred Giving Committee 
Ralph W. Walker, III, Chairman 

Finance Committee 
George W. Kalafut, hairman 

Foundation Property Committee 
Jo eph I. Sewell, Chairman 

Gift Acceptance Committee 
Mark R. Kirk, Chairman 

Long Range Planning Committee 
Arturo Qake) Sanchez, hairman 

ominating Committee 
Lawrence D. Wheeler, Chairman 

cholar hip dministration Committee 
H. eil Barfield, Chairman 

cholarship Development ommittee 
Fred D. Bentley, Jr., hairman 

pecial Projects Committee 
J Larry tevens hairman 
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TRUSTEES 
Mr. Jonathan F. Ander on, Pre ident 

A.H. Bu in ervic , Inc. 
Dr. Bobbi Bailey, Pre id nt & EO 

Our-Way, Inc. 
Mr. H. eil Barfield, hairman 

Barfield Bu ine ervice , Inc. 
Mr. Fr d D. Bentley, Jr., Attorney at Law 

Bentley, Bentl y & Bentley 
Mr. Ronald M. Brill, E ecutive ice President, 

Home Depot (Retired) 
Mr . Sarah . Brown, 

R idential Rental 
Mr. Kenneth W. Canne tra 

Community Leader 
Mr. Skip Che hire, Sup rior Court 

Admini tration 
Mr. Thoma Clendenin, Pre ident & CEO 

Clendenin & A oc., Inc. 
Dr. Michael J. Cole , Community Lead r 

Entrepreneur, Univer ity y tern R gent 
Mr. Denni ooper, hairman 

RTM Re taurant Group 
Mr. tevan H. rew, Owner 

rew and A ocia te 
Mr. Jack . Dino (Retir d) Owner 

outhern Tea ompany 
Mr. William Travi Duk , Pr id nt 

Benefit De ign, In . 
Dr. tan Dy art 

Pinnacle Orthop die and port M dicine 
Ms. Gail H. Evans 
Mr. Jam A. Fleming, Pr id nt and CEO 

Kenne aw tate Univer ity Foundation 
Mr. Ronald H. Franci , Pre ident & EO 

harter Bank and Tru t ompany 
Mr. John R. Harri on, Community L ad r 
Mr. Thoma E. Hill 
Honorable P. Harri Hine , Ju tice 

u pre me ourl of orgia 
Mr. Thoma M. Holder, hairman & EO 

Holder on truction ompan 
Mr. Richard Holme , ic Pr ident of R gion 

Op ration -Georgia Pow r ompany 
Honorabl Johnny I ak on, Hou e of 

Repr ntat1ve, U. . ongr 
Mr. Micha l K. Jablon ki 

tra tegydotgov 
Mr. G orge W. Kalafut, E utiv Pr 1-

denl, Fmanc & Admm1 tration, nu-
ine Part ompany 

Mr. Ronald E. King, E cutive ice Pre ident 
River id Bank 

Mr. Mark R. Kirk, Pre ident 
T D Builder , Inc. 

Mr. Tad Lei th ad, Partner 
Urban On A oc., Inc. 

M . Carol Mabe, Pre ident and CEO 
Ru ell Athl tic 

M . Janie . Maddo , enior Vice Pre ident 
Po t Properti In . 

Mr. Anthony A. Manoli u , 
ommunity Leader 

Mr . Theodora K. Manoliu , 
ommunity Lead r 

Senator Mack F. Mattingly, Former Senator 
Entrepreneur 

Mr . Beverly L. McAf , Owner 
B v rly McAf e Prop rti 

Mr. John Moore, Managing Partner 
Moor , Ingram, John on and teele, LLP 

Dr. Sp nc r G. Mullin , Jr., Retir d Phy ician 
ommuni ty Leader 

Mr . ina Fr y 1, ommunity Leader 
Mr. Tom ickoloff, Pr id nt / CEO, La Paz 
Mr. W. Wyman Pilch r, Ill, ntennial Kitchens 
Mr. Jame H. Pow 11, Pre ident & EO 

Ind pend nt Bank & Tru t o. 
Mr. Bob M. Prillaman, Community L ad r 
Mr. orman J. Radow, Pr id nt 

Radco mpani , LLC 
Mr. Warr n A. Rag dal , E cutiv Dir ctor of 

Public Affair , Bell ou th orgia 
Mr. Micha l Ru 11, E cutiv Vi e Pr id nt 

H.J. Ru 11 & Compan 
Mr. Arturo "Jake" anch z 
Mr. Randy aud r, ttorn y at Law 
Mr. J ph I. ew 11, Jr., Joe w 11 & 

A ociat , Inc. 
Mr. Thoma ann, anager 

Town t r a bb 
Mr. K I t lling, Pr id nt 

Ri . Bank 

Mr. J. La n r 
Pri t r ou , LLP 

Mr. ndr w M. Tayl r, Pr id nt 
Tay! r & Mathi 

Honorabl n P. Th mp on, tat f 
o nat 

Dr. 0. Arnold Tillman, M dical Dir t r 
Mr. Matth w Tow ry 

In id rAdvantag 
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r. I d Tuggl , Dir ctor f Public Affair 
and mmunication , The Coca- ola 

ompan 
r. Ralph alker, III, ttorn y 

Th alk r Firm 
r. H . E. "Gen " W ks, hairman and EO 

i Flag /Whit wat r 
r. Lawr nee 0. heeler, Regional 

E ecutive and n.ior ice Pre ident, 
Bank of America 

Mr. John A. illiam , Chairman of the Board 
& EO, Po t Propertie , Inc. 

TRU TEE EMERITI 

Or. Jo eph . Barnett, Jr. 
Mr. Fred 0 . Bentley, r., Attorney 

Bentley, Bentley & Bentley 
Mr. Eugene M. Bi hop, Pre ident 

Health ervice Center , Inc. 
r. Oti A. Brumby, Jr., Publi her 

Marietta Daily Journal 
r. R. Sidney Clotfelter 

Mr. William B. Dunaway 
Mr . Jo Ann A. Durham 

r . Juanelle Edward 
Mr . arah R. Fort on, Co-Owner 

Tour of Georgia, Inc. 
Mr. W. Jame Goldin 
Mr. Jame E. Hender on 
Mr. Harry Hodg on c eel, Pre ident 

Mc eel Builder , Inc. 
Dr. Henry D. Meader 
Mr . Malinda J. Mortin 
Mr. A. Lee Roger 
Mr. Roy L. Simmon , Jr., Charter Bank & Tru t 
Mr. Fred E. Shllwell 
Mr . Die 1e B Tillman 

r R. Steven Tumlm, Sr. 
Or. Charle Underwood, Surgical Art , P.C. 

HO OR RY TRU TEE 

Former Governor Joe Frank Harri 
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CERTIFICATE ---~ -=~--· 

PART A - To be completed by student. 
LAST NAME 

MAILING ADDRESS 

CITY 

PHONE NUMBER 

~ 

FIRST NAME 

STATE ZIP 

SOCIAL SECURITY NUMBER DATE OF BIRTH 

PART 8- To be completed and signed by a health care provider. Dates must include month and year. 

Required Immunizations: 
1. For students born before 1957, Rubella immunity, as in Part IV. 
2. For all other students, either a) MMR immunity, as in Part I or B) measles, mumps, and rubella immunity, as in Parts II , Ill , and IV. 

I. MMR (Measles, Mumps, Rubella), Note: Date must be after 1970 

1. 

2. 

Dose 1 - immunized at 12 months of age or later, AND 

Dose 2 - immunized at least 30 days after Dose 1 

II. MEASLES Note: Date must be after March 4, 1963 

1. Had disease, confirmed by physician diagnosis in office record, OR 

2. Born before 1957 and therefore considered immune, OR 

3. Has laboratory evidence of immune titer (specify date of titer) , OR 

4. Immunized with live measles vaccine at 12 mos. of age or later, AND 

5 Immunized with second dose of live measles vaccine at least 30 days after first dose 

Ill. MUMPS Note Date must be after April 22 , 1971 

1. Had disease, confirmed by physician diagnosis in office record , OR 

'"---__.c__ .,. ..,.;rf_.ororf imm11nA- O R 

(MO/DAY/YR) 

(MO/DAY/YR) 

(MO/YR) 

(MO/YR) 

(MO/YR) 

(MO/YR) 

(MO/DAY/YR) 

(MO/YR) 

(MO/YR) 

M.I. 



4 Immunized with live measles vaccine at 12 mos. of 

5. Immunized with second dose of live measles vaccin st 30 oa 
Ill. MUMPS Note: Date must b, ri/ 22. 1 

1. Had disease, confirmed by physician diaonosis in office r 

2 Born before 1957 and therefore consi mmune, OR 

3. Has laborato idence of immune titer ( r) ' 0 

Immunized with vaccine at 12 mos. of ,1 
IV. RUBELLA Noto Odle must b 

1 Has laboratory evidence of immune titer ( He ,or liter) , ,o 

2. Immunized with vaccine ~1t 12 mos 

Exemption on grounds of permanent m 

Exemption on grounds of tempomry m 

) pregnancy - expected dote of confinement 

:iuon 

b) other - anticipoted dntC' of onrl of rontr·1inrlirf1tion 
Immunization status indicated abovo is cortifiod by: 

RELIGIOUS EXEMPTION 
I affirm that immuni 
from campus in th 

n. EJS req111re 
vont o f lm out/Jr 

Sirinature of student (Student sign 

OS (MO R) 

1(MONR,) 

:1itQ.f\l'R) 

) 

•.~o. ) 

) 

LLQ ) 

) 

1, itQ. ) 

'O 

0 

, 

Oul1 
p ,n photocopy of this form 'for future us 



Kennesaw 
State UNJVERSITY il11 

KENNESAW STATE UNIVERSITY 
IMMUNIZATION REQUIREMENT 

All applicants are required to satisfy immunization requirements for measles, mumps, and rubella (MMR) before being eligible for final 
admissions consideration. The Board of Regents of the University System of Georgia has instituted this policy in order to minimize potential 
outbreaks of measles, mumps, and rubella on college campuses. This requirement applies to a11 admissions classifications (i.e. Freshmen, 
Transfers, Joint Enrollment, Adult Non-traditionals, Graduates, Transients, Audits, and Non-degrees). 

If you cannot provide immunization documents, please use this form and arrange for MMR vaccination through your family physician or 
local county health department. Exemption categories are available for circumstances regarding medical conditions or religious convictions. 

THIS IMMUNIZATION DOCUMENT MUST BE RECEIVED 
WITHIN 30 DAYS AFTER THE POSTED TERM DEADLINE 

AVAILABLE LOCATIONS FOR MMR IMMUNIZATIONS 

KENNESAW STATE UNIVERSITY HEALTH CENTER PHONE 
Ground Floor Nursing Building - Room 014 .... ...... ... .... ... .... .......... ....... .. .... ... ... .. .... ......................... .. ......... (770) 423-6644 

Hours: Call office for New Hours 

COBB COUNTY BOARD OF HEALTH- PUBLIC HEALTH DEPARTMENT 
Main Center 1650 County Farm Road .......................................................................... ............................ .. (770) 514-2300 

Hours: Monday-Friday, 8:00 - 6:30pm 
Acworth Center 4489 Acworth Industrial Drive ............. ... .. .. ... ... ........................ .. ...... ... .............. ... ........... ..... (770) 974-3330 

Hours : Tuesday & Wednesday, 1 :00 - 5:00pm 
East Cobb Center 44 Lower Roswell Road (near Parkaire) ..... .. ................ .. ....... ......... ...... ... .. ...... ..... ....... .... .. .. .. (770) 499-4421 

Hours: Monday-Friday, 8:00 - 4 :30pm 
Smyrna Center 3830 S. Cobb Drive, Suite 200 .... ...... ... ...... ...... ..... ... .. .. ....... ...... .... .... ......... .... ... .. ..... ... .. ..... .... (770) 438-5 105 

Hours: Monday - Friday, 8:00 - 5:30pm 

DOUGLAS COUNTY HEALTH DEPARTMENT 
Douglasville Center 6670 Selman Drive ............. ...... .. ................ .... ........................................................................ (770) 949-1970 

Hours: Monday - Friday, 8:00 - 6:30pm 



J-\.l; WUI Lil \....,CIILC I '¥to~ Acwonn mausm ar un,· ..... ................................................................. 

Hours: Tuesday & Wednc\da}, I 00 5 uupm 
East Cobb Center 44 Lower Ro\wcll Road (near Par~a,rc) ............................................................... . 

Hours: Monday- Fnda1, 8.00 4 .10pm 
Smyrna Center 3830 S. Cobb Dn\ e, Sun!.! 2 

Hours: Monday Fnda ,, '"'· 

DOUGLAS COUNTY HEALTH DEPA RTM 
DougJasvilJe Center 6670 Selman On 

Hours: Monda 

CHEROKEE COUNTY BOARD OF H H 

rnda1, 8 

anton Office nivctcr Road 

5 l upm 

l up rn 

Woodstock Offi 
Hour\: Monday r .. nday, 8 00 - 4 10pm 
Bell ~ f◄ crry & Hwy C,._ 

Hour~: Monday - rnda1, 8 00 4 :30pm 

BARTOW COUNTY HEALTH 
artersviJJe Offic 

PARTM 
0 Zena Dri ve .. 

···············~··············································· 
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hur">day, 4 00 - () .00pm 
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Atlanta Office Information .. 
Hour\: Da1ly 8 10arn 
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Please directly consult individual health agency for fee inforn1ation. 
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K. Public Administration (Master of Public Administration) 

L. 

Community Service/Nonprofit Administration 

Non-Degree Status 

Governmental Administration 

Master of Accounting 

Master of Public Administration 

M. Transient Status 

Master of Accounting 

Master of Education 

Master of Public Administration 

K. Certificate Programs 

Gerontology Professional Writing 

Master of Science in Information Systems 

Master of Business Administration 

Master of Science in Nursing 

Master of Science in Information Systems 

Information Systems 

21 . List all colleges and universities attended, including Kennesaw State University (use an extra sheet if necessary). Official credentials must be mailed directly 
to the Office of Graduate Admissions by the sending institution or agency. Former KSU students must request official transcripts from colleges not on 
file at KSU. 

Institution 
(office use only) 

Location 
City, State 

Years of Attendance 
. (YEAR - YEAR) 

TO 

TO 

TO 

TO 

TO 

Concentration Type of Degree 
Received (AA.BS, etc.) 

FAILURE TO LIST ALL COLLEGES PREVIOUSLY ATTENDED, THROUGH OMISSION OR MISREPRESENTATION, WILL DISQUALIFY 
APPLICANT. TRANSCRIPTS MUST BE MAILED DIRECTLY TO ADMISSIONS FROM THE SENDING INSTITUTION. 

22. Approximated date you requested (or intend to request) an official transcript from each institution listed in NO. 21 . ___________ _ 
23. See current Graduate Catalog for any additional program requirements. These should be mailed directly to the Program Director of your 

chosen program at 1000 Chastain Road, Kennesaw, GA, 30144-5591 . 

24. Test scores to be submitted: GRE GMAT LSAT Date of Test 

25 Please provide information for the following items. For each yes answer, please respond to the corresponding questions. (NOTE: Failure to 
complete this portion of the application may result in your classification as a non-resident for fee-payment purposes.) 

Yes No In Which State? Original Issue Date Most Recent Date 
Driver's License 

Vehicle Registration 
Voter Registration 

State Income Tax Returns 

26. Total number of years of full-time employment experience: __________ _ 

Have you ever held a teaching certificate? Yes No If yes, in which State(s)? __________________ _ 

27. Your approximate overall average in: (Based on 4.0 scale) 
Undergraduate school Undergraduate major _______ _ Graduate school ________ _ 

28. EMERGENCY CONTACT RELATIONSHIP: 1. Parent 2. Guardian 3. Spouse 4. Other 
NAME 

PERMANENT ADDRESS CITY STATE ZIP 

COUNTRY OF ADDRESS ( if not USA) CONTACT PHONE NUMBER 

If you are an applicant with a disability, please notify the Student Development Center prior to enrollment. 



FAILURE TO LIST ALL COLLEGES PREVIOUSLY ATTENDED, THROUGH OMISSION OR MISREPRESENTATION. WILL DISQUALIFY 
APPLICANT. TRANSCRIPTS MUST BE MAILED DIRECTLY TO ADMISSIONS FROM THE SENDING INSTITUTION . 

• ~ Approximated date you requested (or intend to request) an official transcript from each institution listed in NO 2 
13. See current Graduate Catalog for any additional program requirements . These should be malled directly to the Program Director of your 
, chosen program at 1000 Chastain Road, Kennesaw, GA, 30144~5591 . 

!4 Test scores to be submitted GRE GMAT LSAT Date of Test 

25 Please provide information for the following items. For each yes answer, please respond to the corresponding questions. (NOTE: Failure ilO 

complete this portion of the application may result -n y, ur ·1 f 1t:o"' 1s a non-r, d t f '1 -~ C' -, • n1 ,purposes") 
Yes No In Which State? Original Issue Date Moat Recent Date 

Driver's License 
Vehicle Reg1strat1on 

Voter Reg1strat1on 
State Income Tax Returns 

26 Total number of years of full-time employment experienc 

Have you ever held a teaching certificate? Yes No If ves, in which State(s)? ____________________ _ 

O scale) 27 Your approximate overall average in: (Based on 
Undergraduate school Undergraduate major ________ _ Graduate school 

28 EMERGENCY CONTACT RELATIONSHIP 
NAME 

PERMANENT ADDRESS 

COUNTRY OF ADDRESS ( 1f not USA) 

·1. Parent ? GumdiAn 

If you are an applicant with a disability, please notify tho Student Development Cont 

Please be aware that minimum admissions standards arc subject to chango. 

3. Spous 

CIT 

CONT.ACT PHON 

I certify that the inf ormat1on given above 1s com pie to and true. and 1f my appll<:.c1l1on is accept 
regulations of the university and the policies of tho Boord of Regents of the University Syst 

4 . 0th 

UMBER 

I understand by endorsing th is application that my namo ond addross will not be routinely released wi thout my r 

DAT 
Applications will not be procossod with 

Mc11llng Instructions: Mc1il applicHtion to Office of Grac1unte Adn·: .... 
Kennesaw <:,tato Umvorsity, o momber of the Universitv Svst 

'oos not drsrriminote on the h,isis 
Be sum to visit our 

---------

Sl'A 



2002 - 2003 

Kennesaw 
State LJNIVERSITY 

GRADUATE APPLICATION FOR ADMISSION 

THIS FORM Will BE SCANNED, PLEASE 
PRINT OR TYPE INSIDE THE BOXES 

✓ USE UPPERCASE BLOCK LETTERS 

✓ USE BLACK INK 

✓ CORRECT ERRORS WITH WHITE 
CORRECTION FLUID 

ALL APPLICATIONS RECEIVED MUST BE ACCOMPANIED BY A NON-REFUNDABLE $40.00 APPLICATION 
PROCESSING FEE. CHECKS SHOULD BE MADE PAYABLE TO KENNESAW STATE UNIVERSITY. 

All credentials must be received by the designated deadline for the term for which admission is 
desired and must be mailed directly to the Office of Graduate Admissions by the sending institution or agency. 

Not all applicants should use this form, but should contact the program directors for application materials: 
MBA for Experienced Professionals - Office of Executive MBA Program at 770-420-4622 

MBA for Physician Executives - Office of Executive MBA Program at 770-420-4622 
Early Childhood Education (P-5) - Office of Graduate Studies in Education at 770-423-6043 

1. LAST NAME 2. SOCIAL SECURITY NUMBER 

3. FIRST NAME Ml 4. NAME SUFFIX 5. PREVIOUS NAME 

6. MAILING ADDRESS 

7. CITY STATE ZIP 

8. E-MAIL ADDRESS 

9. HOME PHONE NUMBER 10. BUSINESS PHONE NUMBER 11 . BIRTHDATE (MM/DD/YY) 

12. HOW LONG HAVE YOU RESIDED IN GEORGIA? 

FROM (MM/YY) TO (MM/YY) 

1. Caucasian 
13. SEX: Male Female 

14. ETHNIC ORGIN (check one): 2. Black 3. American Indian/Alaskan Native 
4. Hispanic 5. Asian, Pacific Islander 6. Multi-Racial 

15. CITIZENSHIP STATUS (Check One): 1. U.S. Citizen 2. Non-resident Alien 

16 COUNTRY OF CITIZENSHIP 
3. Lawful Permanent Resident (Present Alien Registration Card to Admissions for verification ) 

COUNTRY OF BIRTH 

17. If not a US citizen, type of visa held or being requested ___ _________ _ 

18 When do you plan to enter? Check Semester. FALL ____ _ SPRING ----- SUMMER. ____ _ 

19 The following is optional Reltgion 

20 To which Graduate Program are you applying? (Please check only one program below.) 
A Accounting (Master of Accounting) 
B. 

C 
Applied Computer Science (Master of Science in Applied Computer Science) (This premium tuition program admits to Fall semester) 
Business Administration (Master of Business Administration) 

D 

E. 

Career Growth ™ MBA WebMBA (This premium tu11ton cohort program admits to Fall semester) 

Conflict Management (Master of Science in Conflict Management) (This premium tu1t1on cohort program admits to Fall semester) 
Education (Master of Education) 

Adolescent Education (4-8) Indicate Primary Concentration __________ _ 

Educational Leadership {This cohort program admits to Fall semester) 

Special Education Indicate Interrelated or Collaborative Cohort 
f: C,.1 .,..-..tt:-- / A ....a~ n.- "'-_.._!-~ - .._ -



9. HOME PHONE NUMBER 10 BUSINESS PHONE NUMBER 11 . BIRTHDATE {, 

12. HOW LONG HAVE YOU RESIDED IN GEORGIA? 

FROM (MM/YY) TO (MM/YY 13. S 

14. ETHNIC ORGIN (check one): 1 Caucasian 2 Blac 

4 Hispanic 5 Asian. Pacific Islander 

15. CITIZENSHIP STATUS (Check One): 1 US Citizen 2 Non-resident Allen 

DOIYY) 

mnl 

3. An 

3. Ldwful Permanent Residem '\f--resent Alien 1"t:tgistration Card lo Admissions tor von 
16. COUNTRY OF CITIZENSHIP COUNTRY OF BIRTH 

17. If not a US citizen, type of visa held or being requested 

18. When do you plan to enter? Check Semester FALL __ SPRING ----- SU R 

( 19. The following is optional. Religion 

20. To which Graduate Program are you applying? (Please check only one program below.) 

A. Accounting (Master of Accounting) 

B. 

C. 

Applied Computer Science (Master of Science in Applied Computer Science) ( T'his premiurr1 tuition 

Business Administration (Master of Business Administration) 

Career Growth ™ MBA WebMBA (This premium tu1t1on cohort program c-1dmits to Fnll sornostor) 

mils 'lo Foll 

1n 

D. 

E. 

Conflict Management (Master of Science in Conflict Management) (This premium tuition cohort or 

Education (Master of Education) 
mils 'to 1-:a11 somos'tor) 

Adolescent Education (4-8) Indicate Primary Concentration __________ _ 

Educational Leadership (This cohort program admits to Fall semester) 

Special Education Indicate Interrelated or Collaborative Cohort 

F. Education (Add-On Certificate Programs) 

Behavior Disorders ESOL Gifted lnterreiattJc! LoorniriQ Disobiliti 
Mental Retardation Pre-school Special Ed Reading Endors(i rnont Othor ____ _ 

G. Education (Other Programs) 

Renewal of Certification Certificate Out of State Summer Institute: (lndicnte) ~==~-~--·- -= 

H. Information Systems (Master of Science in Information Systems) 

E-Business Systems Data Communications Systems Adm1n1strat1on 
I. Nursing (Master of Science In Nursing) 

Primary Care Nursing Adult Care Nursing 

J . Professional Writing (Master of Arts in Professional Writing) 

Applied Writing Composition and Rhetoric Creative Writin 



WHERE TO GO FOR HELP ON CAMPUS 

INFORMATION 770-423-6000 

Phone 
What You Need Office to Contact 770 423- Location 

d r ddres hang 
hange 

dm1 1 n lnformati n 
dult Learn r 1stance 
lumni Information 
pp al of grad 
ar r coun ling 
ontinumg Education information 
oop ratwe ducat10n Int m hip 
opy of tran cri pt 
oun elor 

Donation t U or Foundation 
E temal ffair 
Fee mformat1on and refund 
Financial 1d 
Graduate lnformahon 
G L ch cks, Pell chec , Refund , & 

cholar hip hecks 
Health & Fitne Information 
Health Information 
Help for di abled per on 
Hou mg 
ID Card 
Intercollegiate athletics 
International Student erv1ce 
Intramural activitie 
Job earch 
Job on campu (work tudy) 
Jud1aary /Traffic Court Information 
KSU Foundation information 
Learrung Support information 
Minority Student A 1 tance 

on-Traditional Student As 1 tance 
Payment of parking ticket 
Perkins checks 
Pehhon to graduate 
Photocopying 
Pre Inquines 
Readrrn ion application 
Reg1 trahon information 
Re 1dency tatu change 
ROT mformahon 

tudent acbv1tie mformation 
Student pubhcabon information 
Transfer credit evaluations 
Tu1hon information 
Veteran's information 
Volunteensm 
Withdraw from a class 
Writing assistance 

ffi of ur d gree program 
R gistrar 

ffi of raduat Adm1.SS1ons 
tud nt D v 1 pm nt enter 
lumni ffair 

Instructor fin.I:, then Department Chair 
APS nter 
ontinuing Education 

rvic 
R ~ trar 

APS enter 
D velopment ffice 
Univer ity Relation 
Bur ar' Office 

tudent Financial id 
Graduate Studi 
Bur ar' Offic 

Cmter for Health Prom tion & ~ 
Heal th enter 
tudent Development Center 
tudent Lif Cent r 
tudent Life enter 

Intercollegiate Athletic 
Student Development enter 
Student Life Center 
Career ervice 

tudent Financial Aid 
Judiciary Office 
Development Office 
Department of Univer ity tudi 
Student Development enter 
Student Development enter 
Bur ar' Office 
Bur ar' Office 
Degree Program Director 
Library 
Uruver 1ty Relations 
Admi 10n 
Office of Graduate Admi ion 
VP/ Bu mes & Finance 
ROTC 
Student Life Center 
Student Life enter 
Registrar 
Bursar's Office 
Registrar 
Student Developm nt Center 
Registrar 
Wnhng enter 

6200 
420-4377 
6701 
6333 

6600 
6765 
6555 
6200 
6600 
6027 
6203 
6419 
6074 
673 
6419 

6394 
6644 
6443 
62 0 
62 0 
6284 
6512 
499-3207 
6555 
6074 
499-3403 
6027 
6207 
630 
6701 
6016 
6475 

61 6 
6203 
6300 
420-4377 
6021 
6229 
62 0 
62 0 
6200 
6419 
6200 
6700 
6200 
63 0 

Kenn aw Hall 1501 

enter 213 
tud nt enter 156 

Kenne aw Hall 2401 
KSU Executive enter 
K nn aw Hall 2617 
Kenne aw Hall 1501 
Kenne aw Hall 2401 
Advancement Bldg. 160 
Advancement Bldg. 107 
Stud nt Center 233 
Kenne aw Hall 1311 
Kenne aw Hall 3425 

tudent enter 233 

Student enter 

enter 26 A 
enter 274 

tudent enter 274 
Gym 110, 112, 113 
Student enter 25 

tudent Center 171 
Kenne aw Hall 2617 
Kenn aw Hall 1311 

tudent enter 2 6-2 7 
Advancem nt Bldg. 160 
Library 411 
tudent enter 263 

Student enter 261 
Student enter 233 
Student enter 233 

Library 
Advancem nt Bldg. 107 
Kenn aw Hall 1501 
Kenne aw Hall 3401 
Kenn aw J !all 4421 

Stud nt enter 274 
tudent nter 277 

Kenn saw J lall 1501 
tud nt ent r 233 

K nn saw I !all 1501 
tud nt ent r 264 

Kenn aw Hall 1501 
l lumanitiec; 237 



en 
tate LJNIVERSI 

Kl'nnl'saw Statl' Univt•rsity, a mt•mbl'r of the nin•rslt\ '-,\stem ot GL•or gia, is an Mfirmatt, e ,1ct1on/equal opportuntl) in-.tituhon 
and does not discriminate on tht• basis of race, rL•hg1on, Lolor, sl'x, st•xual orient,1tion, agl' handicap or nalion,11 origin. 
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