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The Catalog 

Thi a tal g wa pr par d in th pring of 
2000. Th material pr n t di for in form a­
ti nal purpo e onl and hould not b on -
trued a the ba i of a ontra t b twe n 
tud nt and thi in tituti n . 

Whil th pr i ion of thi catal g will ord i­
naril b appli d a tat d , K nn aw ta t 

ni er ity re erve the right to chang an 
provi ion li t din thi catalog, in luding, but 
no t limited to, academic r quir m nt for 
graduation, without actual n tic to indi id­
ual tud nt . 

ver eff rt will b made to k p tudent 
advi dofan change inpr ii n li t din 
thi atalog and/ or n w inforrnati n . Th 
Schedule of Credit Course will b n id r d 
an ten ion of thi catal g, and c pi will 
b a ailable in th Offi of th R gi trar. 

Inf rmation regarding acad mic r quir -
rn nt for graduation w ill b a ailabl in th 
offi of th r gi trar and d an f th m ajor 
coll g and cho l. It i th r p n ibility f 

each tud nt t k ep him lf r h r lf ap­
pri d of curr nt graduati n r quir m nt 
for a d gr e program in whi h h r h i 

nroll d . 

tud nt hav th r pon ibilit tor ad thi 

ca talog, official announc rn nt , n ti po t-
d on bull tin board and th rwi t b in­

form d cornpl t I in r gard t th pr gram 

f tud1 , credit , d egr r qu1r m nt , 
qualit point and o th r fa t r latmg t lif 

at thi urn\ er it . 

In the v nt tha t an adrnini trati eh aring 
offi r or a c urt of r cord d t rrnin that 
"publication " i ued b th uni r ity ere­
at a contra tual or qua i-contra tual r la-
ti n hip, ith an p r on , th am unt f 
damag r o erable b the partie hall b 
limited t th am unt of n id ration paid 
b th p r n f r the pri il g f admi i n, 
enr Urn nt, ontinu d enrollm nt r th r 

r nd red b th in ti tuti n t u h 
p r n. u d her in, th term "publi a-
ti n " (with ut limiting th g n ralit f th 
n rmal m aning f th t rm) hall b 
d rn d t includ an and all wri tt n f rm 

r th rd cum nt i u db th in tituti n 
n rning applicati n f r adrni i n , n-

r Urn nt r ntinued nr Urn nt, waiv r of 
liabilit , n nt t rn di al tr atrn nt, an 
and all th r wri tt n f rm , d um nt , 1 t-
t r r th r mat rial · d b th u · r i-

t in furth ranc fit du ati nal mi i n . 

K nn aw tat mv r it i an affirmativ 

a ti n / qual ducati nal and rnpl rn nt 
pp rtunit in tituti n and d n t di -
rimina t n th ba i f ra , r ligi n, l r, 

, ag , di abilit or nati nal n m . 

F r furth r inf rmati n, writ rt I ph n 

rad uate tudie 
Kenne aw tate ni er it 

1000 ha tain Road 
Kenn aw , eorgia 30144-5591 

(770) 423-673 
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Welcome from the President 

W lcom to Kenn aw Stat Uni er ity, th fa t t growing wu r it m 
the Uni er ity Sy tern of Georgia. 

A a tu.dent in K U' graduat program , ou will find chall n 0 ing 
cla e , profe or d dicat d to nurturing our ucce , and a tud nt 
body which i impr in it commitm nt to c 11 nc . Th gro ing 
numb r of graduat program att t to th italit of th in titution and 
a continuing commitm nt to erve th wid r ommunit . K nn a 
Stat nd a or t m t th n d of indi idual and corporat citiz n 
through th d ign and d li r of graduat pro ram that addr cur-
r n t n d w hil tud n t f r fu tur 1 ad r hip r 1 . 

Th faculty and taff f K nn a tat Uni 
or king with you in thi citing n w pha 

My b tr gard . 

r it 1 k f r ard t 
f our a ad mi d 

1n r 1 , 

B tt 1 
Pr id nt 
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2 University Calendar 

Academic Calendar 2000-2001 

Summer Term 2000 

M A RCH 2000 

March 1 Guarant d Application 
on id ration D adlin for 

w Graduat pplication 
and D curnent 

March 31 pplication and Docum nt 

A PRIL 2000 

Priorit Deadlin for R turn­
ing Graduate tud nt and 

wl ccept d tud nt 

Apr. 14 pplicati n and Docum nt 
Final D adlin 

MAY 2000 

Ma 15 : 11 T rm 
and a 10n 

Ma 26 La t Da of la and 
E am- 10n 

29 H lida (Uni r ity 1 d) 

31 Fir t Da of la : F ur-

w k ion I and Eight-

ek 10n 

JU E 2000 

Jun 5 La t Da t P titi n to rad-

uat for umm r 2000 
Jun 14 Fir t Oa f la 

w k 

Jun 26 : Four 

ion I 

Jun 27 Final E : F ur- k 

ion I 

Jun 2 Fir t Da f la : Four-

k ion II 

JULY 2000 

July 4 Holida ( Cla ) 
Jul 25 La t Da of Cla e : Four-

W k e i n II, e k 
ion, Eight- ek 

and 11 T rm 
Jul 26- 0 Final E am : Four- k 

ion II, ix-W k ion, 
Eight- k i n, and All 

T rm 

Fall Semester 2000 

JU E 2000 

Jul 7 

JULY 2000 

Jul 7 

Jul 21 

uarant d pplicati n 
n id rati n D adlin f r 

ew Graduat pplicati n 
and D um nt 

pplicati n and D um nt 
Pri rit D adlin f r R turn­

ing raduat tud nt and 
wl pt d tud nt 

ppli ati n and D um nt 
Final D adlin 

A G T 2000 

ug. 19 
ug. 25 

Fir t Da f la 
La t Da , t P titi n t radu-
at all 2000 

EPTEMB R 2000 

pt. 2-4 Lab r Da Br ak ( 

0 TOB R 2000 
t. 2'3 La t Da t ithdrav ith ut 

ad mi P nalt\ 

0 MB R 2000 

O\. 22-26 Fall Br ak ( o la ) 



(Fall m t r 2000 - cont'd) 

D EMBER 2000 
Dec. 7 La t Da of la e 
Dec. -14 Final E am 

Spring Semester 2001 

EPTEMBER 2000 

ep. 29 Guaranteed Application 
Consideration Deadline for 

ew Graduate Applications 
and Documents 

OCTOBER 2000 
Oct. 30 Application and Document 

Priority Deadline for Return­
ing Graduate Student and 

ewly Accepted Student 

OVEMBER 2000 
ov. 17 Application and Document 

Final Deadline 

JA UARY 2001 
Jan. 6 First Day of Clas es 
Jan. 12 Last Day to Petition to Gradu-

ate Spring 2001 
Jan. 15 Holiday ( o Cla e ) 

M RCH 2001 
Mar. 3-9 Spring Break ( o Classes) 
Mar. 19 Last Day to Withdraw 

Without Academic Penalty 

APRIL 2001 
Apr. 14-15 Holiday ( o classes) 
Apr. 30 Last Day of Classes 

M Y2001 
May 1-7 Final Exams 

Summer Term 2001 

MARCH 2001 
Mar. 2 Guaranteed Application 

Consideration Deadline for 
ew Graduate Application 

and Documents 

University Calendar 3 

( ummer T rm 2001 - cont'd) 

Mar. 30 pplication and Document 

APRIL 2001 
Apr. 13 

MAY 2001 
May14 

May25 

May28 
May30 

JUNE 2001 
June 13 

June 25 

June 26 

June 27 

JULY 2001 

Priority Deadline for Return­
ing Graduate Students and 

ewly Accepted Students 

Application and Document 
Final Deadline 

Fir t Day of Classes: All Term 
and May Session 
Last Day of Clas es and 
Exams- May Session 
Holiday (University Oosed) 
First Day of Cla ses: Four­
Week Ses ion I and Eight­
Week Se ion 

First Day of Classes-Six­
Week Se sion 
La t Day of Classes: Four 
W eek-Ses ion I 
Final Exam : Four-Week 
Session I 
First Day of Clas es: Four­
W eek Session II 

July 4 Holiday ( o Classes) 
July 24 Last Day of Classes: Four-

W eek Se sion It Six-Week 
Se sion, Eight-Week Se sion, 
and All Term 

JuJy 25-29 Final xams: Four-W k 10n 
II, Six-W k ion, Eight-W k 

sion, and All Term 

Refer to the hedule of Credit Cour es for 
pecific registration deadline . pi are 

available in the Offi e of the Registrar. 

All application received mu t b accompanied b 
a nonrefundable 20.00 application pr e ing 
fe . heck hould b made pa able to 
Kenne aw tate ni er ity. 
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Profile of Kennesaw State University 

Kennesaw State University 
Today 

K nne aw tat Uni r ity, n of th fa t-
t-growing m mb r of the Uni r it 

tern f Georgia, off r high-qualit ducation 
to tudent throughout m tro- tlanta and 
northw t Ge rgia. 

Tom t th n d tud nt , K n-
ne aw tate off r da , ning and we k-
nd cla on it paci u uburban 

campu . B th traditional and n ntraditional 
tud nt will find pr gram f tud t fit 

th ir lif - t le and inter t . 

Kenn aw tat ' mi ion f ducati n and 
er ic will grow with n rthw t G orgia. 

Pro iding th leader hip in thi mi ion i 
Pre id nt Bett L. i g 1, th fir t woman 
pre id nt in th hi t r f th 4-unit ni-

er it 

Institutional Mission 
Kenne aw tat Uni er it i a pr ud public 
univ r it in th Uni r it t m f or­
gia, locat din th d n 1 populat d and 
rapidl d loping northw t r gi n of 
Gr ater M trop litan tlanta. hart r d in 
1963, K U erv a a highl valu d r urc 
f r thi region' du ati nal, anomic, o­
cial and cultural advanc m nt. 

Thi in tituti ar with all th r unit m 
the ni" r it m of rgia th f 11 w -

ing charact ri tic : 

• a upportiv campu hmat , n c ar 
en ic and 1 ad r hip d " lopm nt op­

portuniti , all to ducat th whol p r-

n and m et th n d f tudent , facul­
ty and taff; 

• cultural, thnic, racial and g nder di er i­
t in th facult , taff and tud nt b d , 
upp rted b practic and program that 
mb d th id al fan pen, d m cratic 

and l bal 

• t chn. log to advance edu ati nal pur-
p , including instru tional technolo , tu­
dent upp rt rvi and clistan edu ation; 

• collaborati e relation hip 
t min titution , tat ag nci , l cal 
ch ol and t chnical in titut , and bu i-

n and indu tr , haring ph i al, hu-
man, inf rmation and oth r r ur t 

pand and enhanc pr gram and r-
v1c availabl t th citiz n f G rgia. 

ther tate 
uni r i ti in t it m f 

ia th f 11 wing chara t ri tic : 

• a c mmi tm n t t 
1 n within a 

fin db th n d 

and r 
p f influ n 

fan ar a f th 

p n­
d -
tat I 

and b particular! ut tandin pr gram 
or di tin tiv hara t ri ti that hav a 
magn t ff t thr ugh ut th r 1 n r 
tat ; 

• a commitm nt t t a hing 1 arning nv1-
ronm nt, b th in id and out ide th 
la r m, that u tain in tru ti nal 

c 11 nc , rv a di, r 
pr par d tud nt b d , pr m t high 
1 v l f tud nt a hi v m nt, off r a a­
d mi a i tan and provid d v l p ­
m ntal tudi pr gram for a limit d 
tud nt oh rt; 



• a high quality g n ral ducation pr gram 
u pp rting a ariety of di ciplinar , int r­

di iplinar and profe i nal acad mic 
pr gram.ming at th baccalaureat 1 el 

ith 1 ct d ma ter' and duca tional 
p ciali t degr and el ct d a ociat 

degr program ba ed on ar a n d or/ 
or interin titutional collaboration ; 

• a commitment to public ervice, continu­
ing education, technical a i tance, and 
economic development acti itie that ad­
dre th need , impro e th quality of 
life and rai e the educational 1 el within 
the uni er ity' cope of influence; 

• a commitment to cholarly and creative 
work to enhance in tructional ffective­
ne and to encourage faculty cholarly 
pur uit and a commitment to applied re-
earch in elected area of in titutional 
trength and area need. 

Kenn aw tate Univer ity' di tinctive 
characteri tic are de cribed a follow : 

Kenne aw State erve a diver e tudent 
body in the northern uburb of Atlanta 
and extending into northwe t Georgia. It 
include young adults who enroll a 
fre hmen or undergraduate tran fer and 
an equally large number of older adult 
who return or transfer to th univer ity at 
different tages in their live for under­
graduate or graduate study. Student re-
ide off campu and commute to cla e . 

A majority pursue their acad mic goal on a 
part-time basis because of job, family and 
civic re ponsibilities. Significant numbers of 
international and minority student enroll. 

any tud nts pursue professionally-ori­
ented degrees, especially at th graduate 
level. vening and weekend programs ac­
commodate experienced profe sionals ek­
ing acad mic advancement. A broad range 
of programs, rvice and activ1 tie are of­
fer d outside the cla sroom to enrich cam­
pus life and enhance tud nt ucce sand 
p r onal d velopment. 

Eff ctive teaching and learning ar c ntral 
institutional prioritie . 5 rvice and re-
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arch that tr ngthen teaching and ad-
dr th public' inter t ar important 
upporti e prioritie . Faculty, taff and ad­

mini trator ar committed to providing a 
chall nging and facilitati e coll giate en i­
ronm nt that fo ter high-quality academ­
ic preparation, critical thinking, global and 
multicultural per pective , effective com­
munication and interper onal kill , lead­
er hip de lopment, social re pon ibility 
and lifelong learning. Program that pre­
pare tudents well for the advancement of 
profe ional pur uit are e p dally attrac­
tive and are offered in the chool and col­
leges of the university. 

Th foundation for all undergraduate ma­
jor i a comprehensive and coherent gen­
eral education program that promote 
internationalized and connected learning 
in the liberal art tradition. A wide array 
of baccalaureate degree program i of­
fered, including majors in the arts, human­
itie , ocial cience , mathematic , natural 
cience , accounting, bu ine field , 

teacher education pecialitie , computing 
and information y tern and nur ing. An 
expanding arra of profe ional master' 
degree e i t in education pecialiti , ac­
counting, bu ine s field , public admini -
tration, profe ional writing and nur ing. 

KSU's commitment to public rvice i re­
flected through an exten ive array of con­
tinuing ducation program , er ice 
in titute and center , national! r cog­
nized lecturer and conference , collabora­
tiv with th public chool , partn r hip 
with bu in sand gov rnm ntal agenci 
and international initiativ . Th uni r i­
ty plays a vital rol in promoting and up­
porting r gional intere t in th vi ual, 
performing and cultural art . 

Re arch, cholar hip and er ativ acti it 
ar broadly d fin d and predominant] 
appli d . Th univ r5ity honor action r -

arch on the improvement oft aching 
and l arning; urvey r arch for commu­
nity and economic d v lopm nt; mterdi -
ciplinary 5tudi sin upport f 
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(K Mi ion tat m nt - continued) 

n ironmental, g ernm ntal, bu in , or 
health inter t ; er ative contribution m 
the art and humanitie ; intell ctual con­
tribution ; di cover r arch and aca­
demic publi a tion; and th int rpretation 
or application of academic re earch. 

K nn aw tate Uni er ity a pir to b a 
progr ive and mplar ducati nal in-
titution, r p cted for it c 11 nee and 

1 ad r hip in it tea hing, er ice and re-
ar ch. Th uni r it i committ d t 

continuou impro m nt in an increa ing-
1 di r and c n tantl changing learn­
ing communit . 

Accreditation 
K nn aw tat Uni r i ty i ac r di t d b 
the rnrni i non lleg f th uth rn 
A ocia ti n f 11 g and h l (1 66 
outh rn Lan , Decatur, rgia 0033-4097: 

T leph n numb r 404-679-4501) to award 

ma ter' and baccalaur ate degree . The 
graduate and undergraduate t acher educa-
tion program ar appr db the Georgia 
Prof ional tandard ornmi ion for 
teaching lie n ur and accredit db the a­
tional Council for ccr ditation of T acher 
Edu ation ( C TE). The ma t r' and bac­
calaureate l el bu ine degr e program 
are accredited b th B, Th Int mation-
al ciation for Management Educati n. 

Master Degrees Offered 
D gr ff r d include the a t r of c-
counting, a ter f Bu in dmini tra tion, 
Ma t r of Bu in drnini trati n f r E p -

ional , a ter f Bu in 
dmini tration f r Ph i ian E uti 
a t r of ducati n, ith maj r in 1 m n­

tar ducati n (P-5), middl grade (4- ), 
and p cial du ati n (K-12), a t r f ci­
enc in ur ing, Ma t r f Publi drnini -
tration, Ma t r f cienc in Inf rmati n 

t m , a t r f rt f i nal rit-
ing, and th a t r of 1 n m nflict 

anag m nt. 

K nne aw tat Uni r it i lo at d 30 mil n rth of tlanta and ight mil n rth f an-
etta . K i conveni nt to mo t of the r at r tlanta area and mu h f rth t 
B low i an int r tat location map which how K U' a ibilit (onl 1/ 4 mil ff f th 
1-75 Cha tain R ad it #271) . 

Location Map 

Interstate 75 
Exit 271 
Chastain Rd. 

~ 
5 75 

~ -
5 
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Graduate Admission 

Graduate holding a baccalaureate degree 
from coll g or univer iti accredit din a 
manner ac epted b Kenne aw State Univer-
ity ma apply for admi ion to graduate 
tudie at Kenn aw tate Univer ity. The 

applicant mu t ubmit the er dential 
deemed nece ar by th cho n d gree pro­
gram. Indi idual coli ge / chool ma have 
additional requirement or higher tandard 
than tho e li ted for general ad.mis i n. tu­
dent are ace p ted to on graduate program 
pecificall and mu t reappl in ord r to 

chang program . 

Application Procedures 
and Deadlines 

ew applicant are ncouraged to ubmit 
application and all material b the Guaran­
teed Application Consideration Deadline 
( ee pag 2-3). pplicant filing aft r thi 
d a t will be ace pt d a pace i availabl . 

If an applicant' fil i not compl ted b the 
Application and Document Final Deadline 
( ee page 2-3), th application ma be up­
da ted to a ub quent em ter upon th ap­
plicant' r qu t. 

Th file of applicant who do not nroll af­
ter a period of one ar b com inacti e. A 
the e file a re de tro ed, the applicant 
mu t fil n w application and docum nt . 

11 docum nt b com th proper f K n-
n aw ta t Uni r ity and cannot b for­
ward d or re turned . 

All application received mu t be accompa­
nied by a nonrefundab le $20.00 application 
proce ing fee. heck hould be mad 
pa able to Kenne aw tate ni er ity. 

Aft r an applicant' file 1 compl t d , it w ill 
b re\ iew d fo r an adm1 10n d ci i n . 

A letter will be ent informing him/ her of 
th admi sion deci ion. Admis ion to gradu­
at tudie doe not impl that the tudent i 
a candidate for a d gr e. o commitmen t i 
made on thi matt r until th tudent i ad­
mitt d to candidac . ( ee Candidac in the 
elected program of tud .) 

I. Application Documentation for 
Degree Programs 

Send to Graduate Admissions Office: 

• A pplica ti.on form; 
• An official tran cript ent direct! from 

th in titution to the Offic of Graduate 
Admi ion fr m each in titution att nd­
d . Proof of baccalaur at degre h uld 

be on one tran cript; 
• International applicant mu t ha th ir 

foreign er dential aluat db an inde-
pend nt e aluation r ic that i am m-
b r of th a tional ocia ti n f 
Cred ntial E aluation r ice , Inc. 

our -b -cour e aluati n , equi al nc 
t an acer dit d U .. d gr or numb r of 
ear t ward compl tion, and grad point 

a rag equi al nt ar r quir d . 
• fficial te t a r quir d b pr gram: 

Ac : G T** 
MB :* GMAT** 
MB for E p . 
Pr f ional :* M T** 

.Ed: R 
GRE 

RE r AT 
M M: R r T r L T 

R 
T r R 

T tr quir m nt ar wai d for applicant 
w ith an ad anc d d gr 
• Valid Immunizati n rtifi at f rm a-

l , mump and rub lla; 
• 20 applica tion f . 



* Beginning Fall me ter 1999, the GRE 
w11l no longer b ace pt d 

,.,. lnclude G T nalytical Writing A es ment 

end to Appropriate Graduate Program 
Director: 
The following mat rials are requir d by the indi­
vidual degr programs. d th materials to 
th appropriate raduat Program Dir tor. 

Mailing labels are located in back of this 
ca talog for your u e. 

MAcc degree: 
• Two letter of recommendation that ad­

dre applicant' ability and potential for 
graduate tudy; 

• Profe ional re ume documenting bu i­
ne related e perience; 

• A Per onal tatement of Objective (mu t 
be typed); 

MBA 
• Two letter of recommendation that ad­

dre applicant' ability and potential for 
graduate tudy; 

• Profe ional re ume documenting at lea t 
two year of bu ine related experience; 

• A Per onal tatement of Objective (mu t 
be typed). 

MBA for Experienced Professionals: 
• Two letters of recommendation that ad­

dre applicant's ability and potential for 
graduate s tudy. 

M. d. degree: 
• Per onal s tatement of goal during and as 

a result of graduate programs (forms are 
available in the Office of Graduate Studies 
in Education); 

• Professional resume documenting educatin, 
teaching experience, volunteer and service 
accomplishments, and record of leadership; 

• Two letters of recommendation that address 
applicant's success in teaching and ability 
for succe in master's degree studies; 

• Proof of current teaching certifica tion if is­
su ed in a s ta te other than Georgia. 

M degree: 
• Professional re um documenting at least 

three yea rs fuJl-tim experi nc in nursing 
in th past five year ; 
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• opy of current licen ure in the ta te 
of G orgia; 

• Two l tter of ref renc addre ing quali­
fication for graduate nur ing program; 

• a formal tatement of per onal goal for the 
program not to exc d one typed page. 

MPA degre : 
• urrent re ume. Admi ion d ci ions are 

ba ed upon an overall evaluation of all 
application material , including work and 
community ervice experience, and the 
promi e of ucce in graduate work and 
in profe ional public ervice that these 
qualification demon trate. 

MSCM degree: 
• An application le tter that tate the appli­

cant's intere t and goals for the M CM 
and the potential u e of the degree. 

• A current re ume 
• Two letter of recommendation that ad­

dres the applicant' potential for gradu­
ate s tudy and use of the M CM degree. 

MAPW degree: 
• An application letter that tate the appli­

cant's goal for the MAPW program and a 
rationale for the choice of concentration 
and upport area ; 

• Three copie of repre enta tive writing 
amples from both the concentration and 

the uppor t area , not to exceed 25 page ; 
• Two letters of recommendation that ad­

dre th applicant' writing ability and 
potential for graduate tudy. 

M I degree: 
• Current resume 

Ill. Admissions Requirements for 
Degree Programs: 

MAcc Degree: 
• Baccalaureat d gr from an in titution 

acer dit din a mann race pted by 
Kennesaw Stat Univer ity. 

• Minimum cumula tive adju t d grad 
point av rage of 2.80 on a 4.0 al . 

• Minimum total scor of 475 (v rbal, quan­
titative, and analytical) on th raduate 
Manag m nt Admi ion T s t ( T). 
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• n id rati n i giv n t th appli ant' 

a ad mic r c rd, or n th M T, 

tw 1 tt r fr omm ndati n, pr f -
i na l r , um ' , t p d p r ona l tat m n t 

f bj tiv , and T nal ti a l rit-
ing ~.:,.:,cc.:,.:,m n t r ult . 

• Wh n th r i a conflict in th pr di tion f 

from th GP and GM T, cep-

ti n ma b mad if th applicant' duca­

ti nal backgr und, c 11 nc in 
p rf rmance in ut id a tiviti , r ativity 

and 1 ad r hip, or ace mpli hment in bu i-

n and pr f i nal activiti ar uffi-

ci nt t indi at in th pr gram. 

• Int mati nal tud nt ar admitt d to bu i-

n graduat pr g ram n p r a ademic 

ar. Int rnati nal tud nt applicati n will 

b n id r d f r pr gram ntr f r um-

m rt rm nl. 
• ma n t b m r than fi 

ld at th appli ati n dat d adlin 

f r th d ir er / t rm f ntr 

• Int mati n ( pag 16). 

MB Degree: 

• Ba alaur at d r e fr man in tituti n 

a redit din a mann r a pt db K n -

n aw tat Univ r it . 

• inimum cumulativ adju t d grad -

point av rag f 2. 0 n a -! .O al . 

• inimum total or f -l75 (v rbal, quan-

tita tiv and anal 1 ti al) nth raduat 

anag m nt dmi i n T t ( T). 
• inimum f 2 ar of ignifi ant bu i-

n r lat d work p n nc . 

• n id ration i g1v n to th appli ant' 

acad mi r c rd, cor . on the T, 
two l tt r of r omm ndation, prof -

ional r ' um ', typed p r onal tal mcnt 

of bj ctiv , and T nal ti al Writ-

ing ) ment r ult . 

• h n th r i a conflict in th pr dictions of 

ucc from th P and T, p-

tion ma b mad if th appli anl' du a­

tional background, xc Ilene in 

performanc in out id a ti\1ti , r>atl\1tv 

and l ad r hip, or accompli<:.hmenls in 

bu in and pr f '->l nal a tl\ 1li ., ar <auf-

fici nt to indicat ucce in th) program 

• Int n1ahonal tud nt ar admitted to bu..,1-

ne graduat pr grams on per acad mic 
ar. Int mational tud nt applications will 

b c n id r d for pr QTarn ntr f r um­

m rt rm n1 
• Intemati nal tud nt ( page 16). 

MB D egree for E perienced Profe ionals: 
• Bacca laur a t d gr fr m an in titution 

a r dit din a m ann r a c pt d b K n­
n aw tat Univ r it . 

• Minimum umulativ adju t d grad -

p int av rag f 2. 0 n a 4.0 al 

• inimum t tal r f 475 on th radu-

at anag m nt dmi ion T t 

(GM T). 
• inimum of 5 , ar f m anag m nt r 

prof ional p n n c . 

• n id rati n i giv n t th appli an t' 

a ad mi r ord, n th T 

and \ rk p n n th r fa t r r -

vi w din lud th appli ant' ducati n­

a l b k r und, p rf rman m ut id 

a tiviti , vid n f r ativi t and 1 ad-

r hip, re rd of ac mpli hm nt m 

bu in and pr f i na l a tiviti 

• When ther 1 a nfli t in th pr di ti n f 

u f r th P and T r 

c ption ma , b mad if th appli ant' d -

u a tional ba kgr und, 11 n 111 

p rforman m ut id activiti , r ativi 

and I ad r hip, a c mpli hm nt in bu i-

n and pr f ional a tiviti ar uffi-

ci nt t indi at uc in th pr am. 

• Int rnational tud nt ( pag 16). 

MB D gre for P h ician E ecuti 

• di al d gr fr m an in tituti n a -

r dit d in a rnann r a p t db K nn -

aw tat 

• inirnurn of n ) ear p tr id n 

w rk p ri n . 

• Int rnational tud nt ( pa 16). 

M. d. D g r : 

• Ba calaur 'al d gr fr rn an in tituti n 

a r dit d in a mann r a pt db K 

• minimum urnulativ und r radua t 

grad '-poinl a\ rag of 2.75 n a 4.0 al . 

• minimum c;, ore of 00 (\ rbal plu. 

quant1tati\ ) n n ral T t of th rad-

uc:it Record amina lion. 



i nal r um d um nting du a-
ti n, t a hing p ri n , lunt rand 

a mpli hm nt , and r ord f 
ad r hip. 

• T l tt r of r mm ndati n that addr 
applicant' uc int a hing and abili 
f r u c in ma t r' d gr tudi . 

• acceptabl tat m nt f p r onal goal 
(forms ar a ailabl fr m the ffic f rad­
uat tudi in Educati n .) 

• ppropria te T--4 teaching certificate a d -
crib din graduat pr gram in ducati n 
ction of thi catalog 

• alid immunizati n c rtificat of m a le , 
mump and rub lla. 

• International tud n ( page 16). 

M Degree: 
• Baccalaureate d gre from an in titution 

accredited in a manner ace pted by Ken­
ne aw tate Univer ity. 

• inimum undergraduate grad point a -
erage of 2.5 on a 4.0 cale. 

• minimum total core of 1350 on the 
G neral Te t of the Graduat Record E -
amination (GRE). 

• A minimum of thre y ar full-tim pro­
fe ional perience a a regi tered nur e 
a documented in a profe ional re um ' . 
Thi e perience mu t ha e occurred with­
in the la t fiv year and have involved di­
rect patient care. Prefer nc will be giv n 
to tho e candida t wi th a greater amount 
of prof ional experience. 

• Current lie nsure in th tat of rgia. 
• A formal tat m nt of per onal goal for th 

program not to exce d one typ d pag . 
• An undergraduate phy ical ass.essm nt cour 
• Int rnational tudent ( pag 16). 

MP Degree: 
• Baccalaur ate d g re from an m btut10n 

accredited ma manner accepted by Ken­
n aw tate University. 

• ccep tabl cumulative und rg raduate 
grad point av rage. 

• m1mum core of 1200 (verba l, quantita-
tive and analytical) on n ral T c;t of th 

R o r 400 on the AT. 
• C urrent r ' um , . Admi s1 n d ci ions ar 

Graduate Admission 13 

ba d upon an o rall aluation of all 
applicati n mat rial , including work 
and community er ic peri nc , and 
th promi f ucc in graduat work 
and in prof i nal public rvice that 
th qualificati n d mon trat . 

• Intemati nal tuden ( e page 16). 

M M Degree: 

• bacca laur at degr from an accredit­
d colleg or univ r ity with a minimum 

grad point of 2. 0 on a 4.0 cal . 
• A minim urn core of: 

a . 1400 on th General Te t of raduate 
Record E am ( RE) (verbal, quantita­
ti and anal tical) or 

b . 475 on th Graduate anag rn nt Ad-
mi ion Te t (G T) or 

c. 151 on the Law chool drni ion T t 
(L T) 

(Te t requirement i wai ed for applicant 
who ha earned an ad anced d gree.) 

• on ideration i gi n to the applicant' 
acad emic r cord, te t core, letter of rec­
ornrn ndation, re ume, and typed per­
onal ta tement of objecti 

• Wh n th r i a conflict in th prediction 
of ucce from the P and t t core, 
c ptions ma be made if th applicant' d­
ucati nal backgr und, cell n e in 
p rforrnanc in busin and prof ional 
acti itie , er ati ity and lead r hip, r 
peri nc in th fi ld of alt mati di put 
re oluti n indicat ucc in th program . 

• Int m a ti nal tud nt ( page 16). 

MAPW Degree: 
• baccalaur a t d gr fr rn an a er dit-

d coll g or uni v r ity with a minimum 
of 2.5 grad p oint a erag ( P ). 

• minimum total cor of l '350 ( rbal, 
9uant1tativ , and anal tical) on th n-

ral T c;t of th rad uat R cord · a mi-
nation ( R ' ). 

• An applica ti on I ttcr that ta t th appli­
cant' goa lc; for the AP program and 
a rational for th h i of on ntration 
and upport ar ac;. 

• Thr copi s of r pre cnta ti v w ntmg 
c;ampl c; from both th con ntra t10n and 
th support ar as, not to d 25 pag 
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(M P dmi ion r quirem n t for d -
gr program - cont'd) 

• Two le tt r fr mm nda ti n tha t ad-
dr the applicant' writing ability and 
p tential f r gradua t tud . 

• Int mationaJ tudent ( ee pag 16). 

M IS D egree: 
• Ba ala urea te d gr from an in ti tu ti n 

accred ited in a mann race p table b K n­
n aw ta t Univ r it . d mi ion w ill 
onJ b grant d to tud ent h w ing high 
promi e of ucc in the pr gram . 

• Minimu m cumula ti und rgradua t ad­
ju t d grad -point av rag f 2.75 n a 4.0 
cal . 

• u c ful c mpl ti n of r q uir d und r-
graduat c ur e work ( r fulfillm nt of 
pr parator knowl dge d u t r thr ugh 
pr f i n al w rk p ri n ). 

• Minimum t tal c r f 500 on th radu-
at anag m nt dmi ion T t ( T) 
or 1425 ( rbal, quanti ta ti and 
anal tica l) on th n ral T t of th 

raduate R c rd ' a min ati n ( R ). 
• th r cri t ria will b on id r db th 

I dmi ion for appli-
cant , including: 
-p rf rman n pr io u m p ut r i-

nce, inf rma ti n t m , and manag -
m nt cour work; 

- P attain din o th r jw1i r / n i r l 
our work; 

-c rtifica t of attainm nt in mputing-r -
lated training/ If- tudy pr gram ; 

- accompli hment in prof i nal a ti i­
ti ; and 

- r 1 vant work p n nc 
• current r , ume 

• Int mational tud n ( pa 16). 

B. Pro i ional tanding 
An individual who er dential d n t m e t 
th r quir m nt for full tanding ma b 
con id r d f r pro i ional tanding if, in the 

opinion of th program dir c tor r graduat 
admi ion committ , the applicant d mon-
trat trong pot ntial to compl t a gradu-

a t d gr e . program to rnak up th 
defici nci will b d ign d b th prog ram 

director r ad i or. o more than nine 
m t r h ur of gradua t cour w rk 

arn d whil in pr i i nal tanding ma be 
appli d toward th r quir ment fa d gr 
p rogram. B cau th pr i ional r quir -
m nt ma ar am ong pr gram , the tu-
d n t h uld be kno 1 dg able f an 
additional r quir m ent within th degr 
program. Provi ional tanding i allowed 
only in the M.Ed. program. 

Ill. Application Documentation 
for Non-Degree Studies 
• 
• 

pplication form 
n fficial tran cript from the und rgrad­

uate in titution from\ hich ba calaur at 
d gr wa awarded n t dir tl to th 
Offi f radua t fr m that 
in tituti n . 

• alid Immuniza ti n 
1 , mump and rub 

rtificat f r m a­
lla 

• 20 application f 
• M T (for MB la nl ) 

Non-Degree Admission 
n individual wh i int r t d in arning 

graduat er dit, bu t w h i n t an ap p li an t 
f r a graduat d gr a t K nn avv ta t ru-

r i , ma b admitt d a a n n-d gr tu-
d nt. tud nt wh ha arn d a 
baccalaur at d gr ( r hi h r, a ma b r -
quir db individual pr gram ) fr m a 
r gniz d instituti n ma nr ll in applicabl 

if all pr r qui it have b n tak n and 
p rmi i n i grant db th appr priat rad-
uat pr gram dir tor. ( p Hi pr gram 
r q uir m n t f r d tail . ) 

tudent wi th non-degre tatu are not 
permitted to enroll in cour e in the 
M PW, M M, or the M program. 

on-Deg ree dmi ion Requirement : 
1. Ba h lor' d g r fr m an in titu tion a -

er dit d in a mann r a pt db 
2. inimum und r raduat grad -p int av-

rag of 2.5 n a -1.0 al ; 
3. Ti r quir d for B cla nl . 

p ific pr gram r quir m nt ·. 
tud nl admitt d to n n-d gr tud mu t 

b adm1tt d to a graduat d g r program in 

ord r to chang d gr ta tu . R f r to th 



cho n degree program in this catalog for all 
requirement for admi ion and additional 
credential to ubmit. o mor than nine e­
me ter hour taken under the non-degree 
tatu ma be applied toward a degree pro­

gram at a ub equ nt time and then only af­
ter the credit i approved and e aluated by 
the program director at the time of admi -
ion to the degree program. 

IV. Transient Student Status 
An applicant who i enrolled in a recognized 
graduate program at another in titution may 
eek temporary admi ion to graduate tudy 

at Kenne aw State Univer ity. The applicant 
mu t ubmit to the Office of Graduate Ad­
mi ions a graduate application for admi -
sion, a written tatement of transient 
permi ion from the graduate dean or regi -
trar from the former graduate institution, 
and a valid Immunization Certificate for 
mea le , mumps and rubella. The e form 
must be received by the established deadline 
for the seme ter. The Office of Graduate Ad­
mis ion will make the admis ion deci ion. 
Space availability i not guaranteed. 

A Kennesaw State graduate tudent who 
wishes to attend another institution as a 
transient tudent mu t be in good academic 
standing and receive written approval from 
the program director and dean of graduate 
studie prior to enrolling elsewhere in order 
for the cour es to transfer to the degree pro­
gram. Transient work shall be considered as 
transfer credit. 

Transient work is not permissible for any 
part of the last 27 hour of credit toward the 

BA degree, except under unusual circum­
stance and then only with written permi -
sion of the MBA program director prior to 
enrollment in transient work. (Student mu t 
not be on probation and must have a cumu­
lative GPA of at least 3.0.) All 36 hours of the 

Ace degree must be taken at Kennesaw 
State University. 

V. Graduate Credit for 
Undergraduates 
A KSU undergraduate tudent who is within 
nine emester hours of graduation may 
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nroll in graduate cour e when the follow­
ing requirement are met: 

• an undergraduate cumulative grade-point 
a erage of 3.0 and a 3.0 grade-point average 
in the major ubject are obtained; 

• ubmi sion of all graduate application ma­
terial , including the appropriate admis­
ions te t score and program pecific 

required materials. 

In addition to submitting the application 
material for graduate tudy, the student 
must obtain written approval from the grad­
uate program director and be officially ad­
mitted to graduate studie by the Office of 
Graduate Admi sions. Graduate credit taken 
under this provision may not be used to 
meet undergraduate degree requirement . 
The tudent will be cla sified a non-degree 
post baccalaureate until acceptable cores, final 
transcript and other supporting documents a 
required by the graduate degree program are 
received in the appropriate offices. 

o more than nine seme ter hour of gradu­
ate credit may be completed prior to the com­
pletion of the baccalaureate degree and 
admi sion to a graduate degree program. 

Thi option is not available for tudents wi h-
ing to take cour es in the M.Ed. and M pro-
grams unle the tudent has the r quired 
certification or licensure for admi ion to the 
graduate program. 

Special Graduate Admis­
sion Categories 

I . Integrated Graduate Studies: 
Bachelor's-Master's Degree 
Option: 
Integrat d graduate tudi provide quali­
fied undergraduate tud nt the opportunity 
to b gin graduate tudie at KS in their -
nior year and simultan ou ly ati fy om 
r maining requirement for th bachelor' de­
gre and the b ginning requir m nt of an ad­
vanced degree. 
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tud n t ma u up t run er dit h ur of 
gradu a te-I 1 cour off r d wi thin a in -
gl d gre pr gram in m ting th r quir -
m nt f b th a bach lor' d gr and a 
ma t r ' d gr 

R quir m nt for thi p tion includ : 

(1) ompl tion of a t l a t 90 m . t r h ur 
t ward th und rgradua t d gr ; 

(2) P of 3.5 or b tt r f r th prec ding 45 

h ur , with a t 1 a t 24 of th h our m 
3000-4000 1 1 c ur e ; 

(3) ritt n p rmi i n f th chair f th 
d p artm n t of th und rgradua t m ajor 
t u th gradua t l l ur a ac­
e ptabl ub ti tut t fulfi ll r la t d r -
q uir m nt of th bach l r ' d gr 
( tud nt mu t a ti f a ll pr r qui it 
f r tho gradua t ur .); 

(4) c mpl t d gradua t appli a ti n in lud­
in g all r quir d d cum nta ti n ( pt 
f r r ipt f an und r radua t d r ) 
and ac ptan c t th graduat pr gram . 

F r tudent l \ ith th ir ad -
vi or in planning th ir f tud a t 
K , thi p ti n ff r th pportunit of 
imultan o u l a ti f in partial d gr e 

r q uir m n t f r a ba h lor' and a m a t r' 
d gr l ra t d p r ram f tud . 

p n ompl ti n f th und r raduat d -
gre , th tud nt ma m v t full gradua t 
tatu in th am gradua t pr gram, and 

th cour tak n a an und rgraduat an 
b appli d toward th graduat d gr . 

an mbinati n fund r raduat and 
graduat program ar po ibl and ar n t 
re tri t d t th confin fa ingl di i-
plin r maj r. or ampl , int grat d un-

d rgraduat / graduat program hav b n 
d v l p d for a Bach !or of i nc in P -
chol g I ading t a a t r ' D gr in Bu i-
ne dmini tration and a Ba h lor f rt 

in Int rnational ffair I ading to a 
D gr in Bu in dmini tration. tud nt 
int r ted in thi option mu t m t with th 

d partm nt chair who ov r th ir und r-

graduat major. 

Thi opti n i n t availabl for tud n wi h-
ing to tak cour in th .Ed . and pr -
grams uni th tud nt ha th r quir d 

rtifi a ti n or lie n ur f r ad.mi ion to th 

graduat program . 

II. International Students 
tud nt from o th r countri mu t m t all 

th r quir m nt li t d ab . B ginning 
umm r T rm 2000, int rna tional tud nt 

appl ing t th B c pr gram ill 
b ac pt d and mu t b in th ir graduat 
tud umm r t rm . Th initial umm r t rm 

will b d o t d t an a ulturati n and lan-
guag p ri n . Th purp f thi ac tivi-
t i to pr par int rna ti nal tud for 
gradua t tud in th Unit d 

ill b n appli a ti n a pt d f r 
Fall or pring m t r fr mint rna ti nal 
applicant appl ing to th MB r cc 
program. 

n tud nt w h n a tiv langu a i n t 
Engli h mu t hav arn d a m inimum r 

f 5 0 n th T t of n li h a a F r i n 
Lan uag (T FL). If th tud nt gradua t d 
from a o ll g in th ni t d ta t , th T 
FL ma b waiv d . 

In addition, int rna ti nal tud nt mu t ub­
mi t an affidavit f upp rt fr m th p n r 
and a rtifi d finan ia l ta t m nt fr m th 
p n r ' ba nk h w in tha t fund ar a ail-

abl for on ar f tud ,. tud nt m u t 
hav a alid pa p rt and m u t b in urr nt, 
valid immigrati n ta tu in rd r t nr 11 a t 
K nn avv tat Univ r it ,. 

radua t ff r ign h f h igh r l arn-
ing mu t b ab! t d um nt th fa t th ir 
d gr i th quival nt fa ba h l r ' d -

award db an a er di t d nit d ta t 

oll g or niv r it, . Int rnati n I 

appli ant mu t hav th ir f r ign r d n­
tial valuat db , an ind p nd n t valua ti n 

rvic that is a rn rnb r f th a ti nal 
o iation of r d ntial \ aluation rv1 

Inc. our -b ,_ ur valua ti n , qui va-

l n to an a r .. d gr ( r num-

b r of 'ar tovvard mpl ti n), and grad 

point av rag qu1val nt ar r quir d. 



Ill. Registration Fee Waiver for 
Senior Citizens 
Pur uant to th pro i ion of an am ndment 
to the eorgia on titution, 1 gal re ident 
of Georgia who are 62 ear of age or old r 
at the tim of regi tration for cour e may 
ha e their tuition and fe waived (with the 
e ception of the parking and technology 
fee ). driver' lie n e or birth certificate 
mu t b pr ented to the Office of Graduate 

dmi ion at the time of application for ad­
mi ion or to the Regi trar' Office once the 
individual turn 62 to qualify for thi waiver 
of regi tra tion fee . 
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IV. Readmission to Graduate 
Study 
If a graduate tudent ha a break in attendance 
of on cal ndar year, th n h / he mu t apply 
for readmi ion to the graduate program. 

A tudent mu t apply for readmi sion by 
completing an Application for Readmission 
and ubmitting it to the Office of Graduate 
Admi ion by thee tablished deadline for 
the eme ter of re-enrollment. The applica­
tion i available in the Office of Graduate 
Admi ion . If the tudent ha taken course 
work at another in titution during the period 
of non-enrollment, the cour e work will be 
considered a transfer credit and, upon receipt 
of an official transcript, reviewed accordingly. 
If a student exceed the ix-year limit for com­
pleting a degree, he/ she must apply for admi -
ion to the degree program as a new tudent 

and begin a new planned program of tud y. 
Cour e credit over ix year old will not be ac­
cepted in the new program. Other previou 
cour e work will be evaluated on the ba i of 
its applicability to the new program of tudy. 
Individual degree program or department 
may add requirement regarding readmi ion. 



18 

INTERh, r 
CO"'"" 



Financial Information and Assistance 

UIRY. C. 
0 us 

19 



20 Financial lnlormation 

Financial lnlormation and Assistance 

2000-2001 Expenses/Fees 

Expense include matriculation fee , nonr i-
d nt tuition fe , tud nt r ice f and oth-
r pecial fe . 11 fe ar due and payable at 

th time of r gi tration, and regi tration i not 
c mplet until all£ ha been paid. Payment 
ma b mad either in ca h, b check or with a 
er dit card (VIS , MasterCard or Disco r). 

The uni er it re erve and intend to e er­
ci e the right to withhold copie of tran-
cript and oth r tud nt educati n record 

and / or to withdraw tud nt who ha un-
paid or pa t du fee balanc . 

tudent ar r quir d t pa matriculation 
fee and, when applicabl , nonre id nt tu-
ition f , for nrollm nt in all cour n 
if no credit i arned. 

Matriculation Fee 
tudent nroll d for 1 than 12 m t r 

hour are con id r d part-tim tud nt for 
f ch dul purpo and ar charg d a ma-
triculation f of 94.00 for a her dit h ur 
of cour work. Th total matriculation f 
f r full-tim tud nt (th r gi ter d f r 12 
credit hour or mor ) i 1,126.00. 

Non-Resident Tuition Fee 
tudent wh are not r id nt of rgia 

and who r gi t r for 12 or m r r di th ur 
ar requir d to pa a tuiti n f of 3,37 .00 
p r me t r in addition to th matriculation 

fe and all oth r r gular f onr id nt 
tud nt r gi t red for f w r than 12 er dit 

hour ar r quir d to pa a tuition f f 
2 2.00 p r er dit h ur in addition to th ma­

triculation f and all th r r gular f 

Student Services Fee 
All tudent are required to pa a nonrefund­
able fe of 131.00 per m t r to finan e 
tudent activiti , tudent publications, intercolle­

giate athleti and pecial tudent servic 

Technology Fee 
A t chnology fe of 3 .00 p r eme ter i re-
quir d of all tud nt . Thi f upports a id 
arra of comput r ervic and t chnoloQ"ical 
r our 

Student Motor Vehicle Parking 
Fee 

11 m tor hid park d b tud nt n th 
uni r it campu mu t b fficiall r 
t r d with th D partm nt f Public af t . 

11 tudent ar harg d a parking f f 
20.00 p r m t rat th tim fr i tra­

tion. parking d cal will b i u d f r a h 
hid r gi t r d and mu t b di pla din 

th 1 ft r ar window of th v hi l . 

tudent with a ph ical disabili will b 
ign d a r rved parking pa up n makin a 

requ t thr ugh th partment f Publi 
R rv d parking pa must b ren wed ach 

m t r in which th tud nt · moiled. tu-
den parkin vehicl in unauth riz d ar vvill 
b ubj t t fin and/ r r m val f th ir v hi-

1 at th ir xp . An additi nal f f p r 
sem t r will b charg d t ach tudent f r th 
constructi n f parking d n amp . 



Summary of Expenses 
2000-2001 

Full-time Students for Fee Paying Purposes 
(Twelve Hours or More) 

Per semester 
Matriculation Fee* 

on Re ident 
Tuition Fee* 

Resident Nonresident 

tudent er ice Fee 
Parking Fee 
Parking Deck 
Technology Fee 

$1126.00 1126.00 

.A. 3378.00 
131.00 131.00 

20.00 20.00 
50.00 50.00 
38.00 38.00 

Part-time Students for Fee Paying Purposes 
(Fewer than Twelve Hours) 

Per credit hour Resident Nonresident 
Matriculation Fee* $94.00 $94.00 

on Re ident 
Tuition Fee* .A. 282.00 

Per semester 
Student ervices Fee 131.00 131.00 
Parking Fee 20.00 20.00 
Parking Deck 50.00 50.00 
Technology Fee 38.00 38.00 

*Graduate Re earch As istants pay a pecial 
matriculation/tuition fee of only $25 plu all 
other student fee . Contact the Graduate Pro­
gram Director or Office of Graduate Studies 
for information. A limited number of Gradu­
ate Re earch Assi tantship are available and 
are competitively awarded. 

MBA for Experienced Profes­
sionals and MBA for Physician 
Executive Program Fees 
The cost for each 18-month program i 
$27,500. This fee includes a nonrefundable 
deposit of $500 which is due upon accep­
tance to the program. The remaining $27,000 
is prorated over the entir program. M als, 
textbooks, not book computer, retreat and 
Best Practices Symposium for Phy icians x­
ecutives Program and Be t Practice Interna­
tional Symposium for Experienced 
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Profe ional Program are included. The 
raduate Re arch A i tant hip program i 

not applicabl in the e program . 

Special Fees and Expenses 
DIPLOMA FEE: A diploma fee of $25 i re­
quired of all degree candidate and i pay­
able at the time a petition to graduate is 
presented to the regi trar. The fee i 
nontran ferable and nonrefundable. It enti­
tle the student to one diploma. 

DIPLOMA REPLACEME FEE: When a re­
que tis received to reorder a diploma (lo tin 
fire, move, etc., a fee of $25.00 will be as essed. 

PE ALTY FEE FOR RETURNED CHECK: A 
penalty fee of $15 will be a essed for each 
check returned by the bank. 

LATE PAYME T FEE : A $25 late payment 
fee will be acces ed for tuition and fee pay­
ment received after the end of late regi tra­
tion and drop / add. Thi fee may apply at 
other times as well. For specific , contact the 
Office of Student Account . 

Withdrawal/Refund of 
Student Fees 
To withdraw from one or more cla e , tu­
dent must complete an official withdrawal 
form in the Office of the Regi trar. Student 
wi thdrawing from cla e before the end of 
late regi tration and drop / add regi tration 
will receive a 100% refund (e cept for mu ic 
fee ). Mu ic fee are refundabl only if the 
department chair verifi that th tud nt 
could not be placed in a cla . 

After later gi tration and drop/add, tudent 
will receive refund only if they withdraw 
completely from the univer ity. Th refund 
are bas d upon a percentage of the f paid 
and do not include mu ic or nur ing fee , 
which ar nonrefundabl . Th refund will b 
calculat d from the dat the withdrawal form 
i rec iv d in th Regi trar' ffic and will 
conform to th f llowing ale: 
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Fir t 10°1
0 of the 

eme t r/ ummer term ......... ........ 90% refund 

11 % , 25% of the 

eme ter/ ummer term ................. 50% refund 

26% , 50% of the em ter/ ummer term 
........................... ..... ............... ......... 25% refund 

51 % , 100% of the em ter/ umm r 
term ................. .......... ................ ........... .... no refund 

tudent nr lled umrner term who with­
draw fr m cond- e ion c ur e or i week 
cour n r before th fir t da f tho 
cla e will rec ive a 100% r fund. ft r the 
fir t day, no refund will b pr ce ed. 

tudents hould refer t th c/1edule of Credit 
Courses for peci.fi date f ach refund p ri d . 

tudent who do not formall withdraw, 
tho e u p nded for di ciplinar r a on , 
and tho who lea e th uni er it wh n 
di ciplinar a tion i pending are not eligi­
bl for a r fund on any portion of an f . 

A refund of all nonre id nt fee , matriculation 
f , and other mandator f hall b made 
in the e nt f the death fa tudent at an 
tim during an academic me ter / umm r 
term. 11 r fund will be mail d to tud nt . 

Military Service Refunds & 
Re-enrollment 

tudent who are member f th orgia 
ational Guard or other r rv comp -

nent of th rmed F rce wh r eiv 
em erg nc order t a tiv milita ry dut are 
entitled to a full r fund of matriculation fee 
pa id for that eme ter, in accordanc with 
guidelin promulgated b th chanc llor. 

Military p r onnel on a tiv duty in th 
Arm d Fore who, b f r th nd f th ir 
pr nt tati n a ignrn nt, r c i m rg nc 
order for a t mporary or p rman nt chang 
of duty lo ation, are ntitl d to a full r fund of 
matriculation f e paid for that m t r, in ac­
cordanc with guid lin promulgat db th 

han llor. 

tudent who are m of th orgia 
ational uard or oth r r rv c mpo-

n nt of th U .. Arm d Force w ho a r 

re nrolling after ha ing been urnmoned to 
acti e duty in an emergenc ituation ar to 
b accorded pecial con id ration regarding 
cla regi tra ti n, financial aid proce ing, 
pa m nt off , tc., o a to p dit th ir 
r - nrollm nt. 

Definition of a Legal 
Resident 

An indi idual who enter th in tituti n a a 
n nr id nt tudent but wh lat r wi h to 
qualif a a 1 gal re ident mu t fill out a Pe-
titi n for G rgia Re id nc la ifi ati n 
f rm, which an be ob tain din the ffic f 

drni i n . tudent' r id nt tatu i 
not hang d automaticall , and th burd n 

f pr of that the tudent qualifi a a legal 
r id nt und r the regulati n of th Board 
of Regent of th Uni er it r-
gia r t with the tudent. tudent i r -
pon ible for regi tering under the pr p r 

r idenc cla ifi ation. tud nt cla ifi d 
a a nonr id nt who beli that h or h 
i entitled t b recla ifi d a a 1 gal re i-
d nt ma p titi n the Re id n C mmitt e 
f r a chang in tatu . Th p titi n mu tb 
fil d no later than 60 da aft r th r 
begin in ord r f r the tudent to b id-
er d f r r la ification in that em t r. If 
th p tition i granted, re la ifi ation, ill 
not be re troa tiv to prior 

If there i an que tion in th mind f th 
tudent con erning hi / h r r id n tatu , 

application f r larificati n hould b mad 
immediat 1 r n t lat r than tw pri-
or to th r gi trati n dat in rd r id 
d la and in n men in r gi tra ti n . 
pli ation hould be addr 

mmitt ffi of th Pr id nt f r 
Bu in and Finance, K nn a 111-

ver it , 1000 ha tain R ad, nn a , 
rgia 30144-5591. 

Regents' Policies Governing the 
Classification of Students for 
Tuition Purposes 
Th fo llowing p lici hav b n ad pt d b 
th Board of R g nt f r th purp of d -
t rmining th tuiti n ta tu f tud nt : 



1. (a) If a p r on i 1 ear of ag or old-
er, he or he ma regi ter a an in-

ta te tudent onl upon howing 
that he or he ha be n a legal re i­
d nt of Georgia for a period of a t 
lea t 12 month imrnedia tel preced­
ing th date of regi tration. 

(b) o emancipa ted minor or other per-
on 1 ear of age or older hall be 

deemed to have gained or acquired 
instate tatus for tuition purpo e 
while attending any educational insti­
tution in this tate, in the ab ence of a 
clear demonstration that he or he ha 
in fact e tabli hed legal re idence in 
thi tate. 

2. If a per on i under 18 year of age, he or 
he may register a an in tate s tudent 

only upon howing that hi or her up­
porting parent or guardian ha been a le­
gal re ident of Georgia for a period of at 
lea t 12 months immediately preceding 
the date of regi tration. 

3. If a parent or legal guardian of a minor 
changes his or her legal residence to an­
other sta te following a period of legal re -
idence in Georgia, the minor may 
continue to take cour es for a period of 
12 consecutive month on the payment of 
in tate tuition. After the expiration of the 
12-month period, the tudent may contin­
ue his or her regis tration only upon the 
payment of fees at the out-of-s tate ra te. 

4. In the event that a legal resident of Geor­
gia is appointed as guardian of a nonre i­
dent minor such minor will not be 
permitted to regis ter as an ins ta te tudent 
until the expiration of one year from the 
date of court appointment, and then only 
upon a proper showing that such ap­
pointment was not made to avoid pay­
ment of the out-of-state fees. 

5. Alien shall be classified as nonresident 
s tudent ; provided, however, that an 
alien who is living in thi country under an 
immigration document p rmitting indefi­
nite or permanent re idence shall have the 
same privilege of qualifying for instat tu­
ibon as a citi7en of the Uni ted States. 

6. Waiver : An institution may waiv out-of­
tate tuition for: 

Financial Information 23 

(a) nonre id nt tudents who are financial­
ly d pendent upon a parent, parent or 
pou e who have been a legal re ident 

of G orgia for at leas t 12 consecutive 
months irnmedia tely preceding the 
date of regis tration; provided, however, 
that uch financial dependence hall 
have existed for at least 12 consecutive 
months immediately preceding the 
date of regis tration; 

(b) international students, selected by the in­
stitution, provided, however, that the 
number of uch waivers in effect at any 
time does not exceed one percent of the 
equivalent full-time students enrolled at 
the institution in the fall semester imme­
diately preceding the rnester for which 
the out-of-state tuition is to be waived; 

(c) full-time employees of the Univer ity 
y tern, their spou e and their depen­

dent children; 
(d) nonre ident graduate student who 

hold teaching or research a i tantship 
requiring at least one-third time ervice 
at uch institution; 

(e) full-time teacher in the public school 
of Georgia and their dependent chil­
dren. Teachers employed full-time on 
military ba e in Georgia hall also 
qualify for thi waiver; 

(f) career consular officer and their de­
pend ents who are citizens of the for­
eign nation that their con ular office 
repre ents, and who are tationed and 
living in Georgia under ord r of their 
respective governments. Thi waiver 
hall apply only to those con ular offic­

ers who e nations operate on th prin­
ciple of educational reciprocity with th 
Uni ted State ; 

(g) military p rsonn 1 and their dependents 
tation din G orgia and on active duty 

unl uch military p nnel are as-
1gned as tud nts to y tern institutions 

for educational purpo 

(1) Military per onnel on acti e 
duty in th tat of orgia who 
m t th admi ion require­
ments of Kenne aw ta te ni­
ver 1ty may apply for a wa1v r 
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f nonr id nt f . Th applica-
ti n f r a waiv r mu t includ 
an affida it ign db th appli­
cant' c mmanding ffi r ta t­
ing tha t th appli anti a igned 
to a mili tar in tall a ti n in th 
tate of rgia ith p rman ent 

chang f tati n rd r . Th af­
fida it mu t ntain th appro -
imate l ngth f th appli ant' 
urr nt t ur f dut . 

(2) L gal d p nd nt f militar 
per onn I w h m et the r id nt 
wa1 r r quir m nt ta t d 
abo e m a al o appl f r a 
\ a1 r f n ru id nt f . The 
par nt r g u rdian ( p n r) 
mu t furni h th affidavit d -

ribed ab and in addition a 
igned tat m nt that id ntifi 

th applicant a al al d p n­
d nt. If th d p nd nt i 1 

ar fag r ld r, th 
or mu t furni h a c p 

ar' f d ral in om ta f rm 

h wing that th appli ant a 
laim d a a l gal d p nd nt. 

Financial Aid Program 

K nn aw ta t mv r it a ard finan ial 

a i tanc t qualifi d graduat tud nt in 
ord r that th ma pur u an ad van d d -

gr . Diff r nt typ f aid hav var in li­
gibility r quir ment . Th Finan ial id 

ffic an pr vid inf rmati n n r quir -

m nt and applicati n pr c dur . 

Scholarships and Fellowships at 
Kennesaw State University 

v ral pri at l - upport d h lar hip for 
und rgraduat tud nt and f II hip for 
graduat tud nt ar availabl a t K nn a\v 

tat C"ni\ r it . Th ma b m rit-ba d , 

finan 1al n d ba d orb th. ompl t li t 

of a\ ailabl cholar hip and f llow hip 

and r l vant applicat1 n inf rmation i lo­

ca t d n th K u "" b 1t at: 
ww.k nne a .edu/ hol ar hip 

Regents' Opportunity Scholarship 
In 197 , th rgia G n ral mbl er -
a t d and fund d thi cholar hip program 
f r gradua t tudent w h ar r id nt of 

rgia and nroll din gradua t d gr 
pr g ram . R ipi nt mu t maintain full­
tim tud nt ta tu (9 m t r h ur ) and 
maintain ati fa tor acad mic tanding. 
Th ffi f Financial id pr id appli-
a ti n and ligibility r quir m nt inf rma­

ti n . tud nt mu t reappl annuall 

HOPE Teacher Scholarship 
Th H P T a h r ch lar hip i fund d b 
th rgia L t r du a ti n and i a 

mp n nt f th P h lar hip Pr -
ram, a divi i n f rg1a tud nt Fi-

nan ut lar hip ill 
pr id a i tan t t a h r and individu­
al h ar king ad an d d r m d-
u ati n al fi ld tha t ar 'P ri n ing a 
h f la r om t a h r and train d 

pr fe i na l . Th appr v d riti al h rt-
a fi ld a t K U ar : 
• Edu a ti n f c pti nal hildr n ( rad 

P-12) - ift d cati n n m n 
• iddl rad d rad 4- ) 

ith prima · n in a th, 1-

r a nd 
• n ( rad 7-12) ath-

ati n 
• 1 n a ti n (Br ad i Id, h mi -

· i l g , r arth / ) 
• F · n Lan ua ( r d P-12) pani h , 

Fr n h, Latin 
( · t t han ) 

R · · r t t a h in a ia Publi 

h l t m in th ar a in h , r -

iv th award. Empl m nt mu t b in 

within n ar f mp! tin th appr \' d 

pr ram in th ir riti al h r ta fi Id. If 
h Jar hip r ipi nt fail t mpl t th ir 

pr ram r m t th t rm f th t a hi n 

bli ati n, th h lar hip b m a I an, 

whi h mu t b r paid ,-\'ith mt r t. 

ppr h lar hip ar av il-

abl \-Vi thin th tat f rg1a f r th 2000-
2001 a ad m1 ar, ,vh1 h b in "'ith 

umm r T rm 2000, and ill b a, ard d n 

a ir t- m , fir t rv d -ba 1 . h award 



ar ba don th number of er dit h ur n c-
ar for tud n t to complete th ir pro­

gram f tud . holar hip fund can b 
u ed toward tuition, fee and an th r part 
of a tud nt' co t of attendanc budget. tu­
dent will recei e 125 p r em ter hour. 

tud nt hould appl in early a . 

Federal Loan Programs 

Federal Perkins Loan Program 
Thi loan i a ailable to graduate tudent 
who will be enrolled a t lea t halftim and 
demon trate financial need, a de termined 
from re u lt of the 1999-2000 free Appli a­
tion for Federal tudent id. ward for thi 
program range up to 1,600 per academic 
year. The intere t rate i 5°10 on thi loan and 
repa ment begin 9 month after you gradu­
ate, lea e chool, or drop below halftime. 
Funding for thi program i ery limited and 
i contingent on appropriation by the U. 
Department of Education and Kenne aw 

tate ni er ity. 

Federal Subsidized Stafford Loan 
Program 
Thi loan i available to graduate tudent 
who are enrolled at lea t halftime (6 hour ) 
and demon trate financial need, a deter­
mined from re ults of the Free pplication 
for Federal tudent Aid, Renewal FAF A or 
F AFSA Ex pre . Student may borrow up to 

,500 per academic year, contingent upon 
tudent' budget. The variable interest rate 

may not exceed .25°10 on thi loan. Whil en­
rolled in chool at least halftime, th interest 
i paid to the lender by the . . Department 
of Education. Repayment begins 6 month af­
ter you graduate, leave chool or drop below 
halftime. Maximum time for repayment i 10 
year . 

Federal Unsubsidized Stafford Loan 
Program 
Thi loan 1 different from the Federal ubsi­
di7ed tafford Loan Program and 1c; available 
to student m addit10n to their Federal ub i­
diLed Stafford Loan elig1bili ty tudents bor-
rowing through th n ub idi.i::: d tafford 
Loan Program are re ponsibl for th mt rec;t 
on th loan whd enrolled. h total loan 
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am unt through both program ma not ex­
c d 1 ,500 p r acad mic year, conting nt 
up n tud nt' budget. For additional infor­
mation contact th Kennesaw tat Univer i­
ty ffi of tud nt Financial id. 

Satisfactory Academic Progress 
Appeals Procedures 
Student are required to maintain ati facto­
ry Acad mic Progre . Failure to do o will 
re ult in the lo of financial a i tance. 

ati factor cademic Progre guideline & 
requirement are available from the Office of 

tudent Financial Aid. tudent who lo t fi­
nancial aid may appeal the deci ion by ub­
mitting a letter of appeal to the Appeal 
Committee in th Financial id Office. The 
deci ion of the Appeal' Committee may be 
appealed to the Director of Financial Aid I 
then if needed, to the Vice Pre ident of tu­
dent Succe & Enrollment er ice . 

Graduate Student Work 
Opportunities 
There are a limited number of part-time po i­
tions available for graduate tudent in elect­
ed chool and college of the uni r i ty. 
Interested per ans hould contact th particular 
departm nt, school or coll ge for information. 

Federal Work tudy Program (FW )-The 
program provide job for und rgraduate & 

graduat tud nt who demon trat financial 
need. FW give th tud nt a chance to earn 
money to h lp pay for educational p n 
while working n campu or in community 

rvice work. pplicant to thi program mu t 
be .. c1hz n or p rmanent re id nt of th 
United State ; th y mu t b at lea ta part-tim 
student, and th y mu t mai11tain good aca­
demic standing. Th F FS mu t b ubmit­
ted and th finan ial aid file mu t b ompl t 
in ord r to determine ligibility. FW applica­
tionc; are available in th financial aid office. 

In titutional mployment-Th r i a limit­
d numb r of part-tim job a\ailable m each 

divi ion of th' univer ity. The hour and pa 
cale ar the same a with the FW . Fund 

for the<, JOb5 are provided by the d part-
m nt, c;chool or olleg that mployc, th tu­
dent. Int r c;t ,d per on5 should conta t the 
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parti ular divi ion or d partm nt of th uru-
r it or ar r rv1c f r inf rma ti n . 

Career ervice - Th Car r ffi 
maintain a li tin g of fu ll-tim an d part-time 
off-campu j b f r tud n t w h n d 
a i tan c in l ea tin g ff-campu empl -
m nt. R gular li ting are p t d n th bul-
l tin b ard u t id th ar r r ic 

ffi . F r more inf rma ti n , nta t th di­
r t r f car r r ic . 

Veteran's Benefits 

Th uni r it i n th a ppr d li t f th 
rgia ta t ppro mg f r th 

training f t ran , di abl d 
th hildr n and wid d a d r-
an w h ar ligibl f r b n und r th 

.I. Bill. tud n t in trainin under th 
Bill a r r quir d to pa all f , a r ular 
tud in th ar paid b n fit dir tl 

th r ugh th teran d mini trati n . a h 
. n fi · h ould mak finan ial pr p-

ar a ti n f r a t 1 n m t r b a u b n-
fi t h ck ar om tim d la d . 

tud nt in trainin und .I. a ti n-

al R h abilitati n Pr ram h u ld ch k wi th 

th m r it Bu in ffi gardin g th 

handling f th ir a c un t f r f up 

Eli ibl ran , childr n and id f 
v t ran mu t m ak a ppli ati n 
gi na l ran dmini trati n p -
pli a ti n f rm ar availabl a t 

Univ · in th R g i tra r' 
th tim o tan t th uni · r-

tain r quir m t b tu-
d nt ma b c rtifi d f r n n r dit r m dia l 

cour f r . . p aym nt purp 

tud nt a tt nding n th 
fi d f r . . b n fit nl 
r qu · · ·r p arti ular pr gra m f 

rti-

tud . d nt mu t maintain nn -

aw ta i t tanda rd f r a ad m ic 

p rf rman . T tud n t w h a r 

a ad m icall di m i d fr m h o I ill 

hav th ir b n fi t interrup t d . p n read­
m i i n and r c r tifica tion of b n fit a t 
K nn aw ta t Uni er ity, the . . will d e­
cide if fu r th r b n efit m a b paid for c n­
tinua tion f th program in w hich th 
a ad m i d fi i nc occurred . 

urr nt . . tandard require tha t tudent 
a tt nd la and that ben fi t be terminat d 
wh n th tud nt ha b n u p nded fo r ac­
ad mic r d i iplinar r a on . ( ince .A . 
r gula ti n ar ubject to p ri die change, it 
i th tud nt' r p on ibilit to k ep up-to­
d a t n r quir m n t for . . b n fi t while 
in a tt ndan a t K nne aw ta t U ni er it .) 

Kennesaw State University 
Graduate Budgets (Cost of Attendance) 

Per Year (2 semesters) 
2000-2001 

Georgia Residents 
Living Not Living 
with parent with parent 

Tuition & Fees $2,559 $2,559 
Room & Board 2,780 8,168 
Books & Supplies 812 812 
Personal 1,180 1,180 
Transportation 1,650 1,650 

Total: $8,981 $14,369 

Non-Georgia Residents 
Living Not Living 
with parent with parent 

Tuition & Fees $7,891 
Room & Board 2,780 
Books & Supplies 812 
Personal 1,180 
Transportation 1,650 

Total: $14,313 

$7,891 
8,168 

812 
1,180 
1,650 

$19,701 
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Academic Regulations 

Registration 

Th Offic f th R gi trar i th ntral ad-
mini trativ officer pon ibl for r gi t ring 
tud n t , maintaining th p rman n t aca-

d mi r ord , admini t ring th R g n t ' 
T ting Pr gram Poli i and te t r gi tra­
tion, p rf rming d gr audit , enforcing th 
a ademi p lici of th uni er it and gen-
rall n uring that tud nt ' acad mi i -
ue ar d alt with a curat 1 and 

prof ionall . In addition, the R gi trar' 
taff handl tran fer valuation and ter-

an' ffair . R qu t f r data from th m-

pu t riz d tud nt r ord tern ar 
appr ed b thi offic . 

11 r gi trati n at K nn aw tat niv r 1-

t i conduct d via th t 1 ph n u ing th 

v ic r p n 
r gi trati n pr c 

nt pha e : 

r th w b. Th 
f thr diff r-

• Priorit Regi tra tion-i op n t curr ntl 
nr 11 d tud nt wh ar n t n pr ba­

tion. 
• Final Regi tra tion-i p n ton w tu-

d nt , tud nt wh ar on acad mi pro­

bation but ligibl tor turn and 
r admitt d tud nt . 

• Late Regi tration- and drop/add- for all tu­

d nts ligibl t enr 11 f r th giv n m t r. 

T : p cific da t an b found und r th 

univ r it al ndar ti n publi h d in th 

Schedule of Credit Cour l'" and th univ r it 

catal g . 

Full-Time Load 
Th ba 1c unit of all c II "'ge cla i th " -
m ter r d1 t hour "Th full-tim load f r a 

graduat tud nt i 9 m t r h ur In th 

umm rt rm, a full-tim gradua t I ad will 

b 6 m , t r hours or mor . 

Graduate Program 
Requirements 

Candidacy 
Th minimum r quir m nt for admi i n to 
candida in an d gr pr gram hall b 
th ucce ful c mpl ti n f 9 em t r 
h ur of graduat credit in ad o-ree pro­
gram at K ,vith a minimum umulativ 

grade-p int a rage of 3.0 and a grad f 
"' rb tt rin ach our pr nt df r 
andida . ith th appr val f th radu-

at Poli and urri ulum mmitt 
( P ), individual degr pr gram ma 

tabli h additi nal r quir m nt t andi­
dac (e.g., int rvi , r ,aminati n) . 

Residency Requirement 
a graduat d gr fr m K nn -
niv r i , a tud nt mu t m­

pl teat 1 a t 27 m t r h ur f pr ram 
r quir m nt at K 11 f th 27 h ur 
mu t b mpl t d aft r th tud nt ha 
b n admitt d t th d r pr gram. 

Time Limit 
II r quir m nt f r a ma t r' d gr mu t 

b mpl t d within i ar , b inning 
, ith th fir tr gi tration f 11 , ing admi -

i n to th d pr gr t n i n f 
tim m d nl diti n b -

nd th tud nt' c ntr l. nl ur 
, hi h r <lit ha b n arn d within i 

ar f th dat f graduati n will b unt-

d f r d gr r di t. 

Transfer Credit 
raduat \V rk tak n at th r r gi nal-

1 a r d1t d in titution mu t b \ aluat d 

and appro, ,db th pr gram dir tor and 

or graduat ommitt f th r p ti, pr -

gram in rd r to a t1 f d 'gr 'r quir m nl 



at K u h tran f r credit, ann t b for 
r fi ar old and mu t ati f 

th 1 - ar rule ab e to count toward d -
gr redit; cannot eed 9 me t r hour 
and cannot r due re idenc requir m nt . 

o grade b low "B" ma b accept d. Tran -
f r grade are not u ed in calculating eme -
ter, umm r term or cumulati e grade-point 
a erage . 

Tran fer er dit i not per mi ible for any 
part of th la t 27 hour of er dit toward th 

B degree, e cept under unu ual circum­
tance and then only with written p rmi -
ion of the BA program director, granted 

prior to acceptance of the credit. All 36 hour 
of Ace mu t be taken at K U. 

Courses and Registration 

Course Load 
Full-time enrollment for graduate tudents i 
9 eme ter hour . t hi / her di cretion, a 
graduate tudent in good tanding may en­
roll for 12 eme ter hour in any seme ter. In 
order to enroll for more than 12 eme ter 
hour , a tudent must obtain approval from 
hi / her graduate program director. 

Course Repetitions 
A gradua te tuden t may only repea t for 
credit a to tal of two graduate course , one 
time each. Only courses in which the tudent 
previous} y earned a grade below B may be 
retaken for credit. All grade received for 
work attempted at Kenne aw State Univer i­
ty are calculated in the cumulative grade­
point average. Individual degree program 
may establish more s tringent requirements. 
See individual degree program for these ad­
ditional requirements. 

Schedule Changes 
Graduate students are permitted to drop and/ 
or add classe only on the official schedule 
change day( ). The student should consult th 
Kennesaw State University Schedule of Credit 
Courses or the Office of the Regi trar for the 
applicable schedule chang day(s) each mes­
ter. Graduate tudents mus t meet with their 
program director for approval of chang prior 
to the sch dule chang . 
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Withdrawal from Courses 
tud nt ma withdraw from on or more 

cour an time befor the la t three w ek 
of th m t r. To withdraw they hould 
compl te an official withdrawal form in the 
Office of the R gi trar. tudent who offi­
cially withdraw from cour e before mid- e­
me ter will receive a "W" in tho e cour 
and r ceive no credit. They will not, howev­
er, uffer an academic penalty. tudent 
who fficiaUy withdraw after mid- eme ter 
(and before the la t three we k of the e-
m t r) will r ceiv a "WF," which will be 
counted a an "F" in the calculation of their 
grade point average. Exact withdrawal date 
will be publi hed in the official academic cal­
endar and are ubject to approval by th 
Board of Regent . tudents who imply top 
attending cla e without officially with­
drawing u ually are a signed failing grades. 

The only exceptions to the e withdrawal reg­
ulation will be for in tance invol ing un-
u ual cir cum tance , which are fully 
documented. 

Students will receiver funds only when 
they withdraw from all their cla e and 
only by the chedule outlined in the Univer­
sity Sy tern refund policy. 

Grading System 

Any gradua t tudent i required to main­
tain a 3.0 grade-point average. Th uni r i­
ty is organized on th erne t r y tern, with 
two me ters xtending 15 w k (plu 
exam ) and ummer term ext nding appro -
imately eight we ks. Th eme ter houri 
th unit of credit in any cour . The fo llow­
ing grading y tern is u d : 

rade 
A xcell nt 
B ood 

rad Point 
4.0 

3.0 
Fair 2.0 

D Poor 1.0 
F ailing .0 

I - Incornpl te grad (J) will b award d 
only wh nth tud nt ha d n a ti fa tory 
work, but for nonacad mic rea on b ond 
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hi / her ontr 1 i unabl tom t th full re­
quir ment of the cour e. The grade of "I" 
mu t b r mo d by th end of th n t -
me t r in which the tud nt i enroll d OR 
wi thin on al ndar y ar from the nd of the 

me t r in which th "I" wa originall a -
igned if th tudent ha n t enrolled in oth­

er cla e at K nne aw tat Uni er ity. Th 
grade of "I" will not be in luded in th cal-
ulation of the tud nt' chola ti a rag 

at the nd of th me t r in whi h the tu-
dent i not nroll d, up to on cal ndar year 
from th end of the em ter in which the 
"I" wa originall a igned . Up n c mpl -
tion of th ut tanding requir m nt within 
th pecifi d tim limit , a final grad of 
B, , D r F will b a ign d in the c ur 
on th ba i of th tud nt' t tal per£ r­
manc , and the grad will th n b in lud d 
in th alculation f the tud nt' cumula-
ti e grad point a rage. If the ut tanding 
work i not compl ted within the p cifi d 
time limit, then th "I" will b chang d t an 
"F" and calcula t d into th tud nt' cumu­
lative grade point av rag . n "I" cann t b 
removed b r nr lling in th ur 

W-Thi mb 1 indicat that th tudent 
wa p rmitt d to withdraw from the cour 
without p nalt with the approval of the 
program dir ctor and r gi trar within th 
fir t 2 working day (including r gi trati n 
day ) of th m t r. Withdrawal with ut 
penalty may b p rmitt daft r th official 
withdrawal period in hard hip ca onl 
with appro al f th r gi trar. cour m 
which th grad of W ha b n a ign d will 
no t be includ d in cal ulating th tud nt' 
chola tic av rag . 

WF -Thi ymbol indicat that th tu­
d nt wa p rmitted to withdraw from a 
cour after th fir t 2 w rking da of th 

me t r. Th dr pping f a our und r 
th circum tanc i equival nt t failur 
and will b includ din th alculati n f th 

tu d ent' h la ti a rag . 

-Thi mbol indicat that credit ha 
b n given for compl hon of d gr r -
quirem nt oth r than acad mic cour 
work. Th u of thi mbol i approved 

for the i hour , tud n t teaching, clinical 
practicum, intern hip and proficienc re­
quir m nt in graduate programs. 

U - Thi mbol indi ate un a ti factory 
p rformance or progre in an attempt to 
complet d gree requirement other than ac­
ad mic c ur w rk. The u e of the U i ap­
pro d for th i h ur , tud n t teaching, 
clini al pra ti um, intern hip and profici n­
c requir m n t in gradua t program . 

V-Thi mbol indicat that the tudent 
wa giv n p rmi ion t audit th cour 
and i not includ din th cal ulati n f th 

hola tic a rag . tud n t ma n t tran f r 
fr rn audit t r dit tatu r ic 

Grade-Point Average 
The grad -point a rag ( P ) i th a r­
ag grad mad b th tud nt n all gradu­
at cour work for whi h h / h ha 
enroll d . It i calculat db di iding th total 
numb r of qualit p int arn db th t tal 
numb r of m t r h ur att mpt d . ur -

carrying , U, W, I grad ar n t includ d. 

Grade Appeal Procedure 
n tud nt ha th right in an cour f 

in truction to appeal a fina l grad h n h / 
h b li that th in truct r ha i la t d 

hi / h r tat d grading p Ji . In u h a 
th foll wing pr dur will b appli d : 
(1) ach faculty m mb rn t p · his/ her 

grading poli at th first f th m t r. 
H / h ma chang his/ her grading p li 
f r ca aft r that tim , but h / h m t d 

uniform! , with an1pl n tifi ati n t tu­

d n , if at all p ibl . 
(2) If a tud nt b li that hi / h r final 

grad i wuair int rm f th in tru t r' 
tat d grading p li , h / h h uld fir t 

di u th matt r ith th in tru t r. If 
th tud nt r main di ati fi d with hi / 
h r grad , h / h ma imm diat l ap­
p al to th d partm nt hairp r n f r 
di u i n and p ibl r luti n. 

(3) If th tud nt r main un ati fi d ith 
hi / h r grad , h / h ma fi I a ri tt n 
app al with th d an f th appli abl 
c 11 g r h 1 within O da fr m 
th nd of th m t r r umm r t rm 



in which the grade wa a igned. If the 
in tructor in ol di a department 
chair, th appeal hould be filed with 
th dean of the colleg or chool. If the 
in tructor involved i a dean, the appeal 
hould be filed with the ice pre ident 

for academic affair . 
( 4) If, ba ed on the above criteria, the dean 

find that the s tudent has rea onable 
cause for an appeal, he/ he must appoint 
a School or College Hearing Committee 
consisting of three faculty member and 
three tudents. The member of the Hear­
ing Committee hould be appointed in a 
manner determined by the dean. Howev­
er, in ca e where the complaint is filed 
against a dean, the case is heard original­
ly by an ad hoc School or College Hear­
ing Committee appointed by the vice 
president for academic affair . 

(5) Both the faculty member and the tu­
dent have the right to an adviser to a -
sist in preparing and arguing their case. 

(6) The Hearing Committee may draw up 
its own rules of procedure, but mini­
mum due process protections shall in­
clude the right of both parties to be 
notified in writing at least 72 hours in 
advance of the date, time and place of 
the hearing; the right of the faculty 
member to be informed in writing of 
the specific nature of the complaint 
against him/her and of the evidence 
and/ or witnesses on which it is based; 
and the right of both parties to present 
evidence and witnesses in their behalf 
and to cross examine adverse witnesses. 

(7) A Hearing Committee has the right not 
to hear a case that the student presents 
to the committee, when it regards the 
complaint as frivolous and irresponsi­
ble on the basis of evidence that the stu­
dent presents to the committee. In such 
circum tances, the committee may want 
to recommend that the student talk to 
one of the university counselors. 

(8) All decisions will be rendered accord­
ing to the principle of the preponder­
ance of evidence. 
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(9) Th Hearing ommittee will be expect-
d to produce a written report summa­

rizing the te timony, indicating its 
verdict, explaining the erdict and 
making recommendation , if desirable, 
to either or both parties. Copie of the 
written report will be submitted to 
both partie in the case, the vice presi­
dent for academic affair , the dean of 
the applicable college or school and the 
department chairperson. 

(10) If the dean of the School or College Hear­
ing Committee rejects the tudent' ap­
peal, the next level of appeals will be the 
dean of graduate studie , who represents 
the vice pre ident of academic affairs. 

(11) If the final decision hould be in favor 
of the tudent, the instructor and the 
s tudent must attempt to agree upon a 
mutually acceptable grade. The Hear­
ing Committee will participate in the 
discus ion between the instructor and 
the student and try to mediate the di -
pute. However, if no agreement i 
reached, the student may be given a 
"W" for the course and then may be 
given the chance to earn credit for the 
course by special examination to be 
composed and graded by a faculty 
member not involved in the ca . The 
faculty member who compo e and 
grades the examination hall be of the 
ame di cipline and hall be elected by 

the dean with the consent of the tu­
dent. If the complaint wa again ta 
dean, he/ sh hall be selected by the 
vice pre ident for acad mic affair with 
the consent of the student. 

Expectations for Satisfac­
tory Graduate Level Stu­
dent Performance 

Graduate student are xp cted to earn 
grade of at lea t Bin most of their cour 
work for their d gree. Although graduate 
studen t may oc asionally earn a grad be­
low B, th university p ct tho in tanc 
to b few in numb r. For graduation, a 
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graduat tud nt mu t hav arn d a cumu­
lati grad -point a rag fat 1 a t 3.0 in 
all graduat cour work at K nn aw tat 

ni r it and a grade f r b tter in each 
ur pre nt d to m t d gr r quir -

m nt . ( e cademic R gula ti.on for non-
d gr tud nt in th C llege of Education.) 

arning grade b 1 w Bin graduate our e 
ill r ult in the f llowing chang in the 

tud nt' academic tanding at K nn aw 
tat Uni r it : 

I . Academic Warning 
Th fir t tim a tud nt arn a grad 1 w r 
than Bin an graduat our , that tud nt 
will b plac don a ad mi warning and ad-

i ed f the c n equ n that will r ult if 
additi nal grade lower than B ar earn d in 
graduat urs at Kenn a tat Uni rsity. 

Th ond tim a graduat tud nt arn a 
grad low r than Bin an graduat ur 
that tud nt will b gi n a nd 1 tt r f 
warning indi ating that th n t grad b 1 w 
Bin an graduate c ur will r ult in p r-
man nt acad mic lu i n fr m graduat 
work at K nn aw tat m r it 

II. Academic Probation 
Wh n r a graduat tud nt' umulati 
grad -point a rag dr p b 1 w 3.0, that 
tud nt will b plac d n a ad mi pr ba­

tion and ad i d of th ignifi an and p -
t ntial c n quence of thi a ti n . Whil n 
pr ba ti n, th tud nt will n t b p rmitt d 

to appl f r admi i n t andida , tak 

ompr h n i e 'am r btain a graduat 
d g r . raduat tud nt an ha th ir 

pr ba tion ar ta tu r m v db rai ing th ir 

cumulativ grad -p int a rag t at 1 a t 3.0. 

Ill . Academic Exclusion 
If a gradua t tud nt arn thr gr d b -
l w Bin graduat ur w rk, r if a g radu-

a t tud nt n probation arn a m t r r 

umm r t rm grad -p oint av rag b I w 3.0, 
tha t tud nt will b di mi d fr m furth r 

g radua t and will n t b ligi-

bl fo r r admi ion a a g radua t tud nt. 

tud nt who w i h t app al a ft r th fir t 

d u ion mu t ubmit a l tt rd s ribing th 

i tua ti.on and ta ting th rea on for r que t­
ing th app al to the appr priat graduate 
pr gram dir ctor wh will forward hi / her 
r mm ndati n to the Dean f raduat 

tudi . Th D an of Graduat tudie will 
then notif the appropriate graduat pro­
gram dir ct r, th offic of th r gi trar and 
th tud nt f hi / her de i ion. 

Graduation Requirements 

a h andidat for a ma t r ' d gr mu t 

appl f r graduation through th indi idual 
pr gram dir ctor. tud nt ma r qu tin 
ab ntia tatu b writing t th r gi trar 
pri rt th graduation 

ubj ct t th limitati n and qualifi ati n 
tat d l wh r in thi catal g, th r quir -

m nt f ran ad an ed d gr ar a f ll w : 
1. An applicati n f r graduati n ill b ac-

pt d and ma b filed during th sem ter 
pr ding th final em ter r ummer 
t rm f enr llrnent but must b filed b f r 
th end f th fir t week f his / her final 
m t r. This f rm ma b btained fr m th 

pr gram direct r ' ffi . 
2. tudent must mpl t a minimum f 27 

h urs fd gr requiremen atKenn 
tat ru i . If th first ter' d gr 

w am d at Kenn w tat niv 
nin dditi nal h urs must b amed in '­

fan h urs used t ward th first M -
d gr . 

3. D gr andidat must hav amed a cu-
mulativ grad p int av ra f .0 alculat-

d n all graduat att mpt d at 

and a grad f r b tt r in ach urse pr 
nt d t m t d gr r quir n1 n . ith 

th appr val f th radu t P li and 
urriculum ommitt , individual d 

pr grams ma tablish additi nal gradua-

ti n r quir m n ( .g., mpr h 1v 

ams, th · ). 

Additional Academic 
Regulations 

Individual d gr pr gram ma imp ad-
dt t10nal a ad m1 r g ula t1 n . on ult with 

th program d ir t r, d partm nth ad r 

ad\ 1s 'r fo r thi m fo rma ti n . 
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Graduate Programs in Business 

Mission Statement 
Michael J. Coles College of Business 

Our tak holder : Student , bu ine , not-for-profit rganizati n , local and r gional gov-
rnm n t , facul t and taff, th public, the univer it , th pr f ion . 

i ion: Th Col Colleg of Bu in will provide high qualit , appli d bu ine and mana-
gerial ducation in a coll gial, thical, and nurturing int 11 ctual climate. 

Mi ion: Our Mi ion i th recognition, creation and di mination of valuabl appli d bu i­
ne and managerial knowl dg to all our pre ent and pro p ctive takeh ld r . 

Di tin tiv Competencie : Collaboration, ontinuou l arning, creativit , goal tr t hing, 
icon cla m , inno ati n , ni h provider, re ource lev raging, r pon i n , t hn logical 
ophi ti ation. 

Re pon ibilitie : 

To tud nt : Impart r 1 ant kn wl dg , whil ng nd ring inquir · and ulti a tin int 11 -
tual curio it . Facilitate 1 arning ab ut r l ant tool and t chniqu thr ugh c llab rativ 
teamw rk, inno ati p dag g , and phi ticat d t chn 1 g . Pr vid utting- dg kn " l-
edge of organization , th ir pro , and th ir int racti n in an int rnati nal mark tpla 

ff ran arra of appr priat and u ful our e at l ati n and tim whi ha mm dat a 
di r tudent body. 

To Faculty and taff: ttra t, t and retain tal nt d facult and taff. Tr at individual 
with dignity, fairn , and r p t. Pro id pp f r l arning, lf-d v 1 pm nt, 
training and career pr gr ion. o t r a limat f di r it , int ll tual r ativi-
t , inquir and th qu t f r kn wl dg . 

To Bu nticipate and uppl th n f th 
tion for know! dg , a w 11 a f r inform d , killed, and v 11-train d v rk 

pro iding th 1 ad r hip to fac th hall ng of a t hn log -driv n, gl 

rgamza­
apabl f 

n m . 

oci tal r our ffi i ntl and ff tiv l in th 

pur uit f ur goal . 

To th upp ,rt th Univ r i l ' mi ion and ommitm nt t pr viding a qua lit 

ducation within an p n, upporti , multicultural and nondi riminat r ' t a hing and 

learning nvironm nt. 

~~~~~=i=o=n:=: Up hold prof 
tiv prof ional di ciphne and 

ional tandards and n rm'> of ondu t, ad\ an th r p -

d th e p tation of th affiliating a ad m1 
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The Ma ter of Accowztrng pro'i?ram is f11ll1j accredited by the 
for anag m nt du ati n. 
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B, The International A ociat1on 

Th Yla ter f ccounting ( c) degree i a profe ional graduat d gre program d -
igned to h lp an indi\idual me t the hall nge of a career in a counting, whether public, 

prn ate, r g ernmental. Th program tructure ha b end velop d to be fle ible nough to 

rv multiple obj ctive : 

• To increa ea per on' preparation for initial ntr int the accounting profe ion; 
• To aid in preparation for accounting rtificat10n exam ; 
• To 1mpro\ e the chanc of promotion in an i ting ac ounting car er or to facilitate chang­

ing career path ; 
• To provid econom1cal continuing educabon opportuniti for accounbng prof ionals. 

General Requirements for Admission to the MAcc Program 

dm1 ion to the M cc Program 1 limited to holder of baccalaureate d gre in any fi Id of 
tud1 from an in titution acer dited in a manner acceptable to Kenne aw tate nI\ er 1t . 
tudent mu t al o complete all program prer qui ite before bemg admitt d to th M c 

program. Adm1 ion will be granted only to tho e per ons ho½ mg high prom1 of ucce 

m graduate accounting tudy. 

Th College of Bu ine Graduat Admi ion Committee d termine the elig1bilit of each 
per on who applied for admi 10n to the MBA program. on id ration is given to the appli­
cant' academic record, cor on the raduate Manag ment Admi ion Te t (GM T), two 
letters of recommendat10n preferably from curr nt up r 1 or or manager , profe 10nal re-
ume do umenting at lea t two ,ear of bu ine related work peri nc , t ped P r onal 
tatement of Obj ctives outlmmg per onal and profe s10nal ach1e\ em nt and 1mmed1at 

and future goal , and GMAT AnalytICal Writing A s m nt nl1 course ½Ork from institu-
tion with accreditation equ1\lalent to that granted by th omm1 ·sion on oll g c, of the 
outhern A ociation of ollege and chool or 1milar r cogni.1 d 111. t1tut1onal acer d1tmg 

agenc1 1 consider d m valuating an applicant for admis ion. 

To be admitted to the Ace program, an applicant must sat1 fy tandards involving th fol­
lowing predictors of ucces · the adjusted ,P c nd the CMAT An appli ant 1s required to 
have an adju ted und ,rgraduate PA ( (,PA) of at 1 ac,t 2 80 on a 4 0 s c1l plus c1 total c, or 
of at lea t 47 on the T A scor of at I ast 550 on th T I f Lis r quired fo, all c,tudent 
for whom Engli h 1 not the nat1v' languag 1 Beginning ummer T 1 rm 2000, mtcrnat1orrnl 
tud •nt applying to the Ace program will b ace pt d and must begin th 1r graduc1t, 

study umm r term fhe 111.1t1al summer t 1 rm will bed 1 \lotcd to ,,n a culturat1on c1nd lan­

guag xpen nc •. The.• purpos of thi c1ctivity is to pr<.'p,1rc int rnational stud nt.., for gradu-
ate study in th nited tates. There will b 1 no appl1ct1tions ace 1 ptcd for fall or Sp11ng 

sem ter from int rnat10nal applicc1nts. 
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ppli ant ma app al d nial of admi ion onl if additi nal r 1 vant information i provid-
d . In uch a e , th Coll g of Bu in Graduate dmi ion ommitt ill handle th 

app al and will appl th poli i for adrni ion and ptions. alid Immunization Certifi-
cat f rm a l , mump and rubella i r quir d . 

Transfer Credit 
Tran f r er dit i not ace pt d for an f th 36 hour of er dit r quired for the cc d egr , 
e pt und r unu ual ircum tanc , and th n nl ith written p rmi ion of th cc 
pr gram dir tor, grant d pri r to a c ptanc f th r dit. Th r dit t b c n id r d f r 
tran f r will not b m r than five ear ld at th tim th tud nt nt r . 

Grades 
tud nt mu t arn a grad f " " r b tter in r graduat -1 1 c ur . Th mu t al 

achi a GP fat 1 a t 3.0 in (1) all 000-1 l accounting c ur and (2) all o-r duate 
c ur catal g ecti n n ad mic R gulati n for additi nal informati nab ut 
grad r quir m nt . 

In addition, th e tudent wh mu t take th undergradua te ac unting prerequi it ur -
, mu t obtain a grad of "B" orb tt r in a h f tho . If a grad b 1 w "B" i r -

c i ed, th tudent mu tr p at th c ur until a "B" r b tt r i r iv d, and th tud nt_ 
will n t b allow d to proc d with th 000-1 v 1 ac ounting c ur until thi r quir m nt 
i m t. 

Candidacy 
Th r quir m nt f r admi i n to andida hall b th u ful c mpl ti n fall r -
quir d pr gram pr r qui it c ur , u f nin h ur fa untin n-
c ntrati n c ur with a cumulati grad -p int av r g f 3.0, and a o-rad f " " r b tt r 
m a h c ur pr nt d for andidac . 11 cc tud nt mu t p titi n t gradua t at 1 a t 
on m t r prior t ompl ti n f pr gram r quir m nt . 

Admission Criteria for Non-Degree Students 
unting pro · a king to tak ur t m ntinuing du a ti n r quir m nt 

and th ho wi h t arn graduat er dit b taking c , but\ h d n t, i h t 
w rk toward a d gr , ma app l for ad mi i n a an n-d gr / p t-ba alaur a t 
tud nt. Th r quir m nt f r admi i n t thi tatu ar : 

1. Baccalaur a t d gr fr m a h lac r dit din a mann r a ptabl t K nn a, ta t 
ni r it , and 

2. inimum und rgraduat grad -p int av ra f 2. n 4.0 a l . 

In additi n, an appli abl ur pr r qui it mu t b m t. ppli a ti n i mad t th 

Offic of dmi i n u ing th am f rm and pr d th r appli an t , a d rib d 

in th ca tal g cti n n raduat dmi i n ppli ati n dur gr - king tu-

d nt ar gi n pri rit in h duling and admi la 

Non-Degree to Degree Status 
tud nt wh wi h t w rk t ward a 

calaur a te tud nt . nl in p ial ir um t 

p t-bac a laur at d nt b allow d t 
a tud nt i u tl a d t t 
compl t d a a non-d gr / ba a laur 
g r , and th d . . h th r t all w 

idual ba i · b th drni 1 n 
T cor upon c mpl ti n f nin 

curriculum. 

h uld n t nt r a n n-d r / p t-ba -

ilia tudnt admittd a an r / 
pr g ram. In th 

r gram, n than · m r 
tud nt ma b pli d t w ard t d -
h t b a ppli d wi.11 b mad n an ind1-

d n t mu t u b m 1 t a a ti fa t r 

ur in ord r to ontinu tud in th 
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Master of Accounting 
Program of Study 

Program Prerequisites 
To begin gradua te tudie in the cc program, a tudent must have an appropriate aca-
demic background in the bu ine di cipline in general and in accounting in particular. A 
tudent u uall can meet thi requirement by having an undergraduate degree in business 

with a concentration in accounting from an accredited in titution . 

tudent without an undergraduate bu ine s degree in accounting may be accepted to the 
cc program, but will have to complete the program prerequisite course li ted below that 

have not previou ly been taken. 11 cour e are 3 eme ter hour each . All program prereq­
uisite in accounting mu t be completed before MAcc accounting courses are begun. 

Required foundation course: 

BI 2100 Bu ine Information y tern & Communication (or BISM 5400) 

Program prerequisites in accounting: 

ACCT 2100 
ACCT 2200 

ACCT 3100 

ACCT 3200 

ACCT 4100 

Introduction to Financial Accounting (or ACCT 5200) 

Introduction to Managerial Accounting (or ACCT 5200) 

Intermediate Financial Accounting & Auditing 
Intermediate Managerial Accounting & Tax 
Advanced Financial Accounting 

Plu one additional 4000 level accounting course, (4150 or 5250 highly recommended) 

ote: MAcc tudents must receive a grade of "B" or better or repeat these prerequi ite cour e . 

Program prerequisites in business: 

ECO 2100 

ECO 2200 
FI 3100 

MGT 3100 

Principle of Microeconomic (or ECO 5300) 
Principle of Macroeconomic (or ECO 5300) 

Principles of Finance (or FI 5310) 
Management & Behavioral Science (or MGT 5500) 

Recommended courses: 

While not program prerequi ite , the following course may be beneficial or nece ary as 
course prerequi ites depending on a s tudent' personal objectives: 

ACCT 4150 

ACCT 4250 

ACCT 4300 
ACCT 4500 
ACCT 4600 

ACCT 4700 

Auditing & As urance 
Advanced Taxation 
International Accounting 
Accounting Information Sy5tem 
Governmental & onprofit Accounting 
Busme s Valuation 
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MAcc CURRICULUM 

Th M cc pr gram con i t of 36 em ter hour of cour e \ ork in thr ar a : 

CORE COURSES 

Credit Hours 

18 

T 100 
T 210 

300 
FI 310 

T 500 
MGT 990 

ELECTIVES 

Th or of Bu in R porting 
anag rial cc unting 

Manag rial con mi 
orpora t Financ 

Manag m nt & rganizati nal B havi r 
trat gi Manag m nt 

lect an two graduat I vel ( 000 rie ) bu in or a c unting c ur 

6 

ACCOUNTING TRACKS 12 

1 ct th Ta Tra k, the Bu in Reporting and uranc Tra k, or th n rali t ption 
(four our ). 

TAX TRACK 

T 510 Ta R ar hand Pro dure 
C T 520 orporat Ta ation 

T 530 Ta ation f Flow-Thr ugh Entiti 
T 540 Ta ation of Prop rt 

BUSINESS REPORTING AND ASSURANCE TRACK (pick an f ur our ) 

T 110 dvan d Bu ine R p rting 
T 220 tudi 1n dvan d Manag rial unting 
T 230 tudi m ounting Inf rmation tm 
T 270 ounting and L gal I u in Int rnati nal Bu in 
T 400 uranc f\'lC 

GENERALIST OPTION 

lect an four graduat ac ounting ur 

PROGRAM TOTAL: 36 

Master of Accounting 
Course Descriptions 

Th figur hown aft r th cour numb rand titl of th our 
hour p r w k, the numb r of laborator h ur p r w k, and th 
th compl t d cour , in that ord r. 

ignify th numb r f cla 
m t r hour f r dit f r 

All program pr r quis1t in accounbng ( 1100, 1200, -1100, 4200) must b ompl t ith a 
grad of "B" orb tt r b for b ginnmg M cc a counting con ntrabon or le b\ ou 
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ACCT 81 00. Theory of Business Report­
ing. 3-0-3. 
Prerequisite: dmi ion to the MAcc program or 
the MB program. 

tud of information economi , current and 
future busin reporting models, financial 
accounting theory, and busin valuation models. 

ACCT 8110. Advanced Business Report­
ing. 3-0-3. 
Prerequi ite: T 100. 
A tud y of comp le bu in reporting topic 
(e.g., accounting for po t employment benefi t , 
tock compen ation, and an e amination of 

financial ta tement analy i technique . 

ACCT 8210. Managerial Accounting. 3-0-3. 
Prerequisite: CCT 5200 and ECO 5300 or 
equiv alents. 
A tudy of how manager u e accounting data to 
plan operations, control activities, and make 
deci ions. 

ACCT 8220. Studies in Advanced 
Managerial Accounting. 3-0-3. 
Prerequisite: CCT 8210. 
A study of current issue and approache to 
solving comprehensive problems in the area of 
managerial accounting. 

ACCT 8230. Studies in Accounting 
Information Systems. 3-0-3. 
Prerequisite: dmission to the MAcc program or 
the MB Program or permission of ins tructor. 
Current issues in the area of accounting information 
systems including an overview of contemporary 
information systems technology management. 

ACCT 8270. Accounting and Legal 
Issues in International Business. 3-0-3. 
Prerequisite: CCT 8210 or equiv alent. 
An introduction to accounting, control and legal 
issues unique to the planning, execution and 
evaluation of international business activities. 

ACCT 8400. Assurance Services. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
the MB program or permission of the ins tructor. 
A study of operational, compliance, quality, 
and financial audit , an examination of curr nt 
and future atte tation and a urancc s rvices. 

ACCT 851 0. Tax Research and Proce­
dure. 3-0-3. 
Prerequisite: Permission of the instmctor or 

T 3200/ T 8 00 or equivalent. 
An mtroductJon to the U.S. federal tax system, 
including res arch processes, tax practice, and 
procedural issues. This course is intended to 
strengthen students' problem solving and 

communication kills in a tax research etting. 
El ctronic tax re arch rvices are u ed in the 
earch for applicable ta authority. 

ACCT 8520. Corporate Taxation. 3-0-3. 
Prerequisite: Permission of the instmctor or 

CT 8510. 
A tudy of the Federal income taxation of corpora­
tions and shareholders. Topics covered include 
corporate contributions, distributions of harehold­
ers, stock redemptions, and corporate liquidations. 

ACCT 8530. Taxation of Flow-Through 
Entities. 3-0-3. 
Prerequisite: Penni sion of instructor or ACCT 
8510 and CCT 8520. 
An advanced tudy of the Federal income taxation of 
flow-through entities, including partner hips, S 
Corporations and Limited Liability Companies. 
Topics include contributions and distributions from 
a flow-through entity; reporting of profits, gains and 
losses; complete and partial liquidations; and the 
partnership pecial allocation rules. 

ACCT 8540. Taxation of Property. 3-0-3. 
Prerequisite: Pennission of instmctor or ACCT 8510. 
A course that focuses on the Federal income taxation 
of owning, op rating, and dispo ing of property. 
The course examines the income tax consequences of 
investing in real e tate and other types of property, 
and offer , among others, an in-depth study of the 
pas ive activity loss rules, cost recovery methods, 
characterization and timing of gains and lo ses, and 
the nonrecognition rules governing involuntary 
conversions and like-kind exchanges. 

ACCT 8900. Special Topics in Account­
ing. 1-3 (Repeatable). 
Prerequisite: A dmission to the MAcc program or 
the MBA program, permission of instructor and 
approv al of program director. 
Selected contemporary topics in accounting of 
interest to faculty and students. 

ACCT 8950. Special Projects in Ac­
counting. 1-3 (Repeatable). 
Prerequisite: A dmission to the MAcc program or 
the MBA program, pennission of instructor and 
approv al of program director. 
Special projects for tud nts who wish to pur u 
advanced work on a particular ubject in a 
specialized area. 

Descnptzons of cour,;es for the MBA accounting con­
centration mm; be found in this catalog under Gradu­
ate Business Course Oe5criptzons. Descriptions of the 
undergraduate courses that rzre prerequisites for MAcc 
students without an undergraduate r,ccounting degree 
may be found in the KSU Undergraduate Catalog. 
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The Master of Business Administration 

The MBA pro ra111 i fully accredited by the 
m nt Educati n . 

C B, The International cia tion for Manage-

Th Ma t r of Bu in dmini tra tion ( B ) d gr i a pr f nal d gr pr vidin a 
br ad ba of g n ral bu in kn wl dge, which prepar p pl for middl and upp r-1 v 
manag m nt po iti n . Th program k t d 1 pin it tud nt an und r tandin f 
manag rial b havi rand d ci ion-making, ithin the con mic, cial and political nviron-
m nt of bu in op rati n . tud nt will hav th opp rtunit to improv their mmuru a-
ti n and 1 ad r hip abilitie , th ir anal tical and d ci i n-makino- kill and th ir 
ff ti n at d v l ping w rking r lati n hip with ub rdinat , p r and up rvi or , 

and t rnal public . 

General Requirements for Admission to MBA Program 

Th B pr gram i limit d t tal nted m n and w m n \Vh hav arn d baccalaur at d -
gr in an fi ld f tud fr min tituti n acer dit d in a mann race pt db K nn aw 

tat un· it . dmi · ill b grant d nl t tud nt h wing hi h pr babilit of uc-
c in p tgraduat b · tud 

Th oll ge of Bu t dmi mmitt d t rmin th li ibilit 
p n wh applied for admi ion t th program. on id rati n 1 appli-
cant' acad mi r rd, n th Manag m nt dmi i n T t ( , tw 
l t fr omm ndati npr f rabl fr m urr nt up rvi r ormana i nalr ' -
um ' d um nting at 1 a t two ar of bu in r lat d, rk ,p ri n , t 'P d P r onal 
tatem nt f bj ctiv utlining p r nal and prof i nal a hi v m nt and imm diat and 

future goal , and T nal tical riting . m nt. nl v,, rk fr m in tituti n 
with acer ditation quival nt t that grant db th mm1 1 n n f th uth rn 

ciati n of oll ge and hool or imilar r ognizcd in tituli nal acer diting a n i 1 

con id r d in valuating an appli ant for admi ion. 

To b admitt d to th MB program, an applicant mu t ati f ' tandard inv lving th f 1-
Jowmg pr dictor of u c : th adju t d P and th T. n applicant i r quir d t 
hav an adju t d und rgraduat P ( P ) fat 1 a t 2. 0 n a -1 .0 al plu a t tal 
of at 1 a t 475 on th cor of at 1 a t 550 nth T Li r quir d for all tud nt 
for \:\horn Engli hi n t th nati, language. B ginning umm r T rm 2000, mt rnati nal 
tud nt appl ing lo th B program will b a pl d and must b gin th ir gr duat tud 
ummer t rm. Th initial umm r l rm\.'\ ill b d , ot d t an a ulturati n and languag 

p ri nc . Th purpo of thi acti\ it is to prepare int rnational tud nt f r graduat tud 
in th umt d tat . Th r V\. ill b no applt at10n,;, ace pt d for fall or pring m ~ t r fr m 

int rnati nal appb anl . 
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ppli ant ma app al d nial f admi 
ed. In u h a , th 11 g of Bu in 
p al and ill appl th p lici for admi 

ion nl if additi na l r 
raduat dmi ion 

i n and c pti 

ant information i pro id­
ommitt will handl th ap-

valid Immunization rtificat f rm a l , mump and rub lla i r quired. 

Transfer Credit 
tudent ma tran f r up to nine m t r hour f graduate c re cour e and area of con­

centration c ur e taken at an acer dited in titution, pro id d the tran f r hour ar mad 
prior to the la t 27 hour of cour work. p cial hard hip ca , uch a job tran f r , will b 
decid d nan indi idual ba i b the program dir ctor. 

Th tran fer of er dit for cour work complet d at an th r in titution will b appro ed only 
under th following condition : 
1. The cour e wa c mpleted at a regionall acer dited in titution. 
2. minimum grade of "B" wa receiv d in the cour e. 
3. The cour e wa re tricted to graduat tud nt only. 
4. The content of the cour e corre pond to that of a cour e required or permitted in th 

tudent' program at K nne aw tate. 
5. The credit to be con idered for tran fer will not be more than five year old at the tim 

the tudent enter . 

reque t for con ideration of tran fer er dit mu t be ubmitted to th dir ctor of th B 
program b the tud nt concerned during th fir t em t r of r id nee h r . The r que t 
mu t indicat th pecific cour ( ) for which tran fer credit i ought. A copy of th oth r in-
titution' tran crip t and a cour e de cription from the catalog mu t b ubmitt d . c ur 

outline may al ob required. 

Grades in Graduate Courses 
Student mu t earn a grade of "C" or better in every graduate-I vel cour e. Th y mu t al o 
achieve a GP of at lea t 3.0 in: 
1. all 000-level B cour e , and 
2. in all graduate-level cour e . 

Petition to Graduate 
Each B tudent mu t petition to graduat at lea ton m t r prior to compl ti n of pro-
gram requir ment . The tud nt must contact th raduate Bu m ffic and r gu tap -
tition. A pet1 tion wilJ th n b pre par d and mail d to the tud nt' horn addr 

Admission Criteria for Non-Degree Student 
1. Baccalaur at degr from regionally acer dited c 11 g or um r it , and 
2. AT, or 
3. Prev1ou BA d gre . 

Non-Degree to Degree Status 
Only in rare orcumstanc will a student admitt d as non-d gr e/po<,t-baccalaur at b p rmit­
ted to apply for the BA program. ach ca will b valuated by the MB program dir tor. 
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Master of Business Administration 
Program of Study 

The MBA program i mad up of three cour e grouping - preparatory, core and concentra­
tion. Ever tudent mu t complete 24 eme t r hour of core cour e and 12 eme ter hour 
in one of the t n concentration . Thi i a total of 36 eme ter hour of 000-le el cour e work. 
om tudent I particularl tho e without an undergraduate bu ines maj r, will ha e to tak 

one or more of the preparatory cour e . Each tudent' tran cript i carefull anal zed; then, 
an acceptance letter i ent outlining which, if any, of the preparator cour e are needed to 
meet degree r quir m nt . 

Preparatory Courses: 
The MBA curriculum i de elop don the a umption that th tudent will bring certain pre-
paratory knowledge into th 000-le el cour e . For tho tud nt who do not ha e uffi-
cient preparatory knowledge, the bu in colleg offer e eral alternati e to acquire 
ufficient preparatory knowledg : (1) th tudent ma take undergraduat cour in the 

functional area of bu ine , (2) the tud nt may take 5000-le l cour e , which are p cial 
cours only for tud nt admitt d to the MBA Program or have Pro i ional tanding in the 
MBA Program, or (3) the tudent ma take an Ad anced tanding E am to empt the 
cour e. Arrangement for the te t mu t be made through the Graduat Bu ine Office. 

BLAW 5110 

CCT 5200 
E O 5300 
FI 5310 
BISM 5400 

ECO 5420 
MGT 5500 

MKTG 5700 

E ntial of Legal Environm nt & Bu in Ethic or 
BL W 2200 (1) 
E ntial f ccounting or ACCT 2100 & C T 2200 (3) 
E ntial of Economic or ECO 2100 and EC 2200 (3) 
E ntial of Financ or FI 3100 (1) 
E ential of Bu ine Informati n t m and 

pplication or BI M 2100 (1) 
E ntial of Bu in tati tic r ECO 3100 (1) 
E ntial of Organization & Manag m nt D nam1c or 

GT 3100 (1) 
E ntial f Mark ting or MKTG 3100 (1) 

CORE REQUIREMENTS: (24 quarter hour r quir d for all d gr tud nt ) 

ACCT 210 
ECO 300 
FI 310 

GT 440 
MGT 500 

KTG 700 
GT 990 

Manag rial ccounting 
Manag rial Economic 
Corporate Finance 
Op ration Manag m nt 
Managem nt & rganizational B ha 1 r 
Mark ting anag m nt 

trat gic anag m nt 

One International Core our e: 
ACCT 270 ccounting and L gal I u in Int rnational Bu in 
FI · 370 ultinational Financial anag m nt r 

GT 490 World la anufacturing r 
E O 610 Int rnational Bu in P r p cti or 
MKTG 730 Int rnah nal Mark ting anag m nt or 
MKTG 790 Apph d Global Bu m 

r 

Credit Hours 

3 

3 
3 
3 
3 

3 

24 
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Credit Hours 

MAJOR CONCENTRAT IONS (12 hour from one f th following ten concentration ) 12 

I. ccounting 
C T 100 
C T 110 
CCT 220 

C T 230 
ACT 270 

CCT 400 
CT 510 

CCT 520 
ACCT 530 

CCT 540 

oncentration (choo e four cour e from the following:) 
Th or of Bu in Reporting 

d anc d Bu ine Reporting 
tudi in d anced Managerial ccounting 
tudi in ccounting Information y t m 
ccounting and Legal I ue in International Bu ine 

A urance ervice 
Ta R earch and Procedur 

orporate Taxation 
Ta ation of Flow-Through Entitie 
Ta ation of Prop rty 

II. Bu ine dmini tration Concentration (choo e one 8000-level cour e in four of the fol-
lowing bu ine discipline :) 
(1) ccounting, (2) Bu ine Economic , (3) Bu ine Information System Management, 
(4) Entrepreneur hip, (5) Finance, (6) Human Re ource Management and Development, 
(7) Operation anagement, ( ) International Bu ine , (9) Marketing 

III. Bu ine Economic Concentration 
Choo e four cour e out of the following: 
ECO 610 International Bu ine Per pective 
ECO 640 Bu ine Condition Analy i 
ECO 650 trategic Deci ion Making and ompetitive Pricing 
ECO 700 Econometrics & Foreca ting Method 
ECO 8720 ultivariate Data Analy is 
ECO 740 Quantitative Deci ion odel in Economic & Finance 
ECO 760 imulation and Risk Analysi 
FI 8350 Financial arket 

IV. Bu ine 
Required: 
BIS 8450 

Three cour e 
ACCT 8230 
BIS 8460 
BIS 8470 
IS 8020 
IS 8050 
IS 8070 
IS 8222 

IS 8422 
IS 8826 
IS 8950 
IS 8900 

GT 8550 

Information y terns Management Concentration 

Information Technology and Organizational ffectivene 

from the following: 
Stu die In ccounting Information Sy tern 

anagement upport Systems 
Contemporary Is ues in Information Re ource Management 
Object-Oriented Software Development ethod and Technologi 
Project Management Method 
Legal and Ethical I ue in Information y tern 
Hypermedia 

y tern Re-engineering and Change anagement 
Information Technology ervices 
Information yst ms Policy and Strategy 
Special Topics in Information yst m 

on ulting rv1cec:; 

( ot : for description of IS cour s, sec rad uate Program in Information y t ms 

this ca ta log) 

tion of 
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V. Entrepreneurship Concentration 
Required: 
M T 20 n tr pr n ur hip, Inna a tion and r a ti ity 
M T 530 w V ntur n al i 

One course from the follow ing: 
M T 540 ntr p r neurial Finance 
MGT 550 on ulting r 1c 
M T 560 Famil Bu in 

One free elective from any 8000-level bu ine s cour e in the university catalog. 

I. Finance Concentration 
Choo e four cour e from the follow ing: 
FI 320 d an d rp ra t Fin an 
FI 3 0 In tm nt nal i 
FI 40 Finan ial ta t m n t and urit n al l 

FI 350 Financial M ark t 
FI 60 Financial Managem nt f Finan cial In tituti n 
FI 370 Multina ti nal Finan ial Manag m nt** 
FI 0 R al Pr p rt : nal 1 &In tm nt 
FI 90 Futur & pti n 
FI 410 Valua ti n and ic Fin ancial ana m n t 
** tud nt ma el t FI 70 a r r quir d int rn ati nal c u r 

tud n t ar nc ura d t k ad i m nt fr m th finan fa ult if th d ir t 
p an ar a f p cializa ti n \ ithin finan mm tm nt , rp ra t financ r finan-

ial in tituti n . 

VII. Human Re ource Management and Development Concentration 
Required: 

T 00 
T 120 

M T 20 

H uma n R ur anag m n t and D v l pm n t 
m pl m nt aw 
d an d T pie in Human R ur 

elect one cour e from an 8000-le e l bu ine cour e . It i trongl recommend ed that 
thi choice be MGT 830 (Organizational Effecti ene ). 

III. Opera tion 

Required: 
T 4 0 
T 9 0 

M anagement 

rld la 
uali t an a 

on centra tio n 

anufa turing 
m nt 

elect one cour e from the fo llowing: 
BI 450 Informa ti n T hn 1 rganiza ti nal ff ti n 
BI 460 ana m nt upp rt t m 
BI 470 ont m p rar I u in Inf rmati n R ur ana m nt 

KT 720 tra t gi Pr duct nt 

One free electi e from an 000-1 I bu in cour e in the uni er it ca talog. 

I . Inte rn atio nal Bu ine oncen tra tion 

Required : 
610 Int rnati nal Bu in P r p cti 

T 910 Int rnati nal anag m nt Pra ti 
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elect two 000-le e l international bu ine cour e fro m th e following: 
T 270 cc unting and L gal I in Int rna tional Bu m 

FI 70 ultinati na l Finan ia l anag rn nt 
T 4 0 rld la anufac turing 

KT 730 Int rna tiona l a rk ting anag rn nt 
KT 790 ppli d loba l Bu in tra tegie 

. Marketing 
Required: 

oncentration 

KT 710 on um r and Bu r B ha i r 

KT 750 ppli d Mark ting R arch 

from the following: Two cour e 

KTG 670 
KT 720 

Prom o tion tra t g & Tactic 

tra tegic Product anag m ent 
KT 730 Int rna tion al ark ting anag m nt** 

al anagem ent Deci ion KTG 770 
KTG 7 0 

KTG 790 
Bu in To Bu in e ark ting 

p p lied Global Bu in e tra tegie ** 

** tud en t m ay elect KTG 730 or MKTG 790 a th ir cor r equired interna tional cour e. 

PROGRAM TOTAL: 36 
Business Administration 

Course Descriptions 

The figure hown following the cour e 

number an d title of the cour e ignify the 
number of cla h our p er w ek, the number 

of labora tory hour p er week, an d the em -

ter hour of cred it for th comple ted cour e. 

Thu , the entry 3-0-3 den o te th ree hour of 
cla , zero hour of labora tory, and thr e 

hour of credit. 

Graduate Business 
Course Descriptions 

ACCT 5200. Essentials of Accounting. 
3-0-3. 
Prerequisite: dmission to MB Program or 
Provisional tanding in MB Program and 
required by the s tudent's MBA Program 
acceptance letter. 
An accelerated cour em financial and manage­
rial accounting concepts and proc <lure . The 
pnmary focus of the cour e is the und rstand­
ing and interpretation of financial report and 
terminology used in busm ss. 

ACCT 81 00. Theory of Business Report­
ing. 3-0-3. 
Prerequisite: dmission to the M cc program or 
the MBA program. 
A study of 1nformabon onomics, current and 

future busin reporting models, financial 
accounting theory, and busin valuation mod ls. 

ACCT 811 0. Advanced Business Report­
ing. 3-0-3. 
A tudy of compl x bu in r porting topic 
(e.g., accounting for po t mplo ment b n fi t , 
stock compen ation, and an e amination of 
financial ta tem n t anal si techniqu . 

ACCT 8210. Managerial Accounting. 3-0-3. 
Prerequi ite: A T 200 and O 00 or 
equiv alents. 
A tudy of how manag rs u e accoun ting da ta 
to plan op ra tion , control activi ti and mak 
d cis1on . 

ACCT 8220. Studies in Advanced 
Managerial Accounting. 3-0-3. 
Prerequisite: T 210. 
A study of current I u and approach to 
solving compr h n iv prob] m in th a r a of 
managerial accounting. 

ACCT 8230. Studies in Accounting 
Information Systems. 3-0-3. 
Prerequisite: T 210. 

urren t J5Suc in th area of accounting 
informa tion sy t me; includ ing an ovcrv1 w of 
contemporary information y t m t chnolog 
manag ment 
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ACCT 8270. Accounting and Legal 
Issues in International Business. 3-0-3. 
Prerequi ite: CCT 210 or equivalent. 
An intr ducti n to accounting, contr 1 and I gaJ 
i u uniqu to the planning, e ecution, control 
and valuation of int mational bu in acti iti 

ACCT 8400. Assurance Services. 3-0-3. 
Prerequisite: A dmission to the MAcc program or 
the MBA program or pennission of the in tructor. 
A tud of op rational, complianc , qualit , 
and financial audi t , an e amina tion of current 
and future a tt tation and a uranc r ic . 

ACCT 8510. Tax Research and Proce­
dure 3-0-3. 
Prerequisite: Admission to the MAcc program or 
tlze MBA program or permis ion of the instructor. 
An introduction to th U .. f d raJ ta t m, 
including r arch proc , tax practic , and 
procedural i u , t d finiti n of corporations, 
corporate di tribution and tock r d mption. 

ACCT 8520. CoporateTaxation. 3-0-3. 
Prerequisite: Admission to the MAcc program or 
the MB program a11d AC T 510. 

tud of ad anc d topic in corp rat t ation, 
uch a r organization and c nsolidations. 

ACCT 8530. Taxation of Flow-Through 
Entities. 3-0-3. 
Prerequi ite: dmi ion to the MAcc program or 
the MBA program and ACCT 510. 

tud of ta i u r lat d t partn r hip , 
limit cl-liability corporation , and corporations. 

ACCT 8540. Taxation of Property. 3-0-3. 
Prerequi ite: dmi ion to the MAcc program or 
the MBA program and AC T 510. 

tud of gift e tat and gift ta , int rna-
tional ta ation and tat and local ta ati n . 

BISM 5400. Essentials of Business 
Information Systems and Applications. 
1-0-1 . 
Prerequi ite: dmi ion to MB Program or 
Prov i ional tanding in MBA Program and 
required by the tudent' MB Program 
acceptance letter. 

n ace lerat d cour to pro id an intr duc­
tion to and und r tanding of th u , capabili­
ti and charact ri tic of c mput r and 
bu ine ori nt d oftwar ; application of 
comput r empha izing bu in pr gram for 
prob) m 1d ntification and d ci ion making. 

BISM 8450. Information Technology 
and Organizational Effectiveness. 3-0-3. 
Prerequisite: BI M 5400 or equivalent, microcom­
puter proficiency. 

Thi cour focu on th rol of information 
tern in promoting rganiza tional effecti e-

n . tud nt will anal z , for ariou 
organization , th mutual int raction o er tim 
b twe nth organization' information 

t m , tra teg , tructure and cultur , 
bu ine pr ce , technolog infra tructur 
and ternal n ironment. tud nt ill 
d lop an information t m for th ir 
indi idual r w rk group u e . 

BISM 8460. Management Support 
Systems. 3-0-3. 
Prerequisite: BI M 450 or equiv alent. 
Thi cour addr th bu ine u e of 
d ci ion uppo m D manager 
and ther kno o tern co r d 
in l Lin Anal ti ing 

o · Information r up 
D ci ppo , E cuti Informa-
tion , E nd rtificial 

u ror 1l w rk in t am 
to d and nt mall- cal d ci i n 
upport m to upp rt d ci i n -makin in 
p cific applicati n ar a . 

BISM 8470. Contemporary Issues in 
Information Resource Management. 
3-0-3. 
Prereq11i ite: BI M 450. 
Thi cour will f cu n cont mp rar 
th manag ment f inf rmati n r 
t m rging t chn lo i , · 
tional tructu 
and bu in 

ary b t rm. · t pie d · 
trm , fr infr 
and I chain, gl bal diff r nc 
inf rmati n t chn infra tru tur 

u in 
r lat d 

. a-

m 
r 

m nt 

t m functi ns. 

BLAW 5110. Essentials of Legal Envi­
ronment and Business Ethics. 1-0-1. 
Prereq11i ite: rlmi ion to MB Program or 
Provi ional ta11ding i11 MB Program a11d 
required by the turf nt' MB Program 
acceptance letter. 

c nc ntrat d and abbr iat d tud f th 
I gal nvir nm nt and bu m thic . 
Pr vid an a ppr ciati n f th purp f la, 
r lat d t our n m1c, indu trial and politi al 

t m with primar f u on th r I f 
bu in m i t . 

ECON 5300. Essentials of Economics. 
3-0-3 . 
Prerequi ite: dmi ion to MB Program or 
Provi ional ta11di1lg in MB Program a11rl 



required by the t11dent' MB Program 
acceptance letter. 

n accel ra t d cour in c nomic principl 
and anal i wi th application to bu in 
deci ion . 

ECON 5420. Essentials of Business 
Statistics. 1-0-1. 
Prerequi ite: Admis ion to MB Program or 
Prov is ional tanding in MB Program and 
required by the t11de11t' MB Program 
acceptance letter. 

n accelerated cour tr ing applications of 
ta ti tical technique to manag ment and 

bu ine deci ion making. 

ECON 8300. Managerial Economics. 
3-0-3. 
Prerequisites: fl 5000-level courses or equivalents. 
Thi cour e provide an introduction to the 
technique of economic deci ion making from 
the per pective of the bu ine manager. 
Topic include tati tical e timation, foreca t­
ing, the application of optimization technique 
to production and pricing deci ion , models of 
trategic behavior and deci ion making under 

uncertainty. 

ECON 8610. International Business 
Perspectives. 3-0-3. 
Prerequisite: MGT 5500 or equiv alent. 
A tudy of economic, financial, political, ocial 
and cultural environment in which the 
American bu iness operate abroad. Topical 
problems in developing empathy toward 
foreign behavior, under tanding of interna­
tional environments and analyzing practices of 
busines firm operating in foreign environ­
ments will b explored 

ECON 8640. Business Conditions 
Analysis. 3-0-3. 
Prerequisite: ECO 8300. 
Provides an introduction to the analy i of 
macroeconomic fluctuation and bu ines 
conditions in both the domestic and interna­
tional arenas. Topic include monetary and 
ft cal policy as causal factor of economic 
activity, the complexity of monetary policy in 
the global economy, and the de 1gn and 
utili.1ation of large-seal macro conom1c 
models. Thi course also provides a cnt1cal 
hi torical review of dom she and international 
fluctuations m th po t 1944 era. 

ECON 8650. Strategic Decision Making 
and Competitive Pricing. 3-0-3. 
Prerequis ite: 0 8300. 
This cour provide an economic analys1 of 
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th fundam ntal i ue which underpin th 
firm' pricing and production deci ion . Topics 
includ product cliff r ntiation; employ 
compen ati n; phmal adv rh mg; cartel 
b havior; d ic which facilitate collu ion; and 
the ffect of economic of cal and cope on 
pricing and market behavior. In addition to 
traditional micro economic analy is, thi cour e 
al o adopt a variet of models from noncoop-

ra ti ve gam th ory. Th goal of the e model 
i to nhance th manager' under tanding of 
the impact of comp tition, regulation and 
a ymm tric information on the firm' allocation 
of re ource . 

ECON 8700. Econometrics and Fore­
casting Methods. 3-0-3. 
Prerequisite: ECO 300. 
Thi cour e con ider the tati tical timation 
and foreca ting of d mand, cost and price, a 
well a oth r characteri tic of importance to 
the bu ine manager. Topics include the 

timation of regre ion model , hypothesi 
te ting, detection of and correction of iola tion 
of the cla ical model, the analy i of qualita­
tive information, time eri anal y is, and the 
con truction and evaluation of foreca t . 

ECON 8720. Multivariate Data Analysis. 
3-0-3. 
Prerequi it e: ECO 300. 
Th ory and application of quantitative method 
of data anal i , with an empha i on mpirical 
modeling in busine and economic . Topic 
include regre ion analy i , exp rimental 
de 1gn, di criminant analy i , pnncipal 
component anal si , factor anal i , and 
cluster analy i . Incorporate ana appli d 
proj ct. 

ECON 8740. Quantitative Decision Models 
in Economics and Finance. 3-0-3. 
Prerequi ite: 0 300. 
This cour econ 1d rs a van ty of quant1tah 
m thod that hav numer u appltcat1on m 
economic , finance and oth r bu in area . 
Among th t chniqu s cons1d r d are lin ar 
and nonlin ar programming, in enter mod 15, 
and the analy 15 of s qu ntial d c1 ion . 

mpha 1s 1 placed on th utili.1ation of 
computer packag 5 to and th mt grat,on of 
r ult into th d c1s1on-making procc5 . 

ECON 8760. Simulation and Risk 
Analysis. 3-0-3 . 
Prerequi ite: 300. 
Th theory and applicat1on of 5tocha tic 
d c1s1on model . mpha I"> 15 on th application 
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f probabilit and imulation techniqu to 
tru tur d ci ion pr blem in bu in and 
con mic . T pie includ d ci i n proc 

d ci i n anal i , m a ur ment of ri k, and 
tatic and d namic imulati n mod 1 n 

appli d pr j ct will b incorp ra t d . 

FIN 531 O. Essentials of Finance. 1-0-1. 
Prereq11i ite: dmi ion to MBA Program or 
Provi ional tnnding in MB Program and 
required by tire tude11t' MBA Program accep­
tance letter. 

n intr duction and r vi w of th principl f 
bu in financ in luding financial anal 1 , 

time value of mon , ri k and r turn, ba ic 
apital budg ting and aluation. 

FIN 8310. Corporate Finance. 3-0-3. 
Prereq11i ite: F 100 or F 5310, . CCT 5200 
and ECO 5300 or equivalent . 
Th tud of capital inve tm nt trat gi f th 
firm with mpha i n co t f capital, rat of 
r turn, capital r plac ment and ri k taking in 
th comp titi e nvir nm nt. 

FIN 8320. Advanced Corporate Finance. 
3-0-3. 
Prereq11i ite: FIN 10. 

n advan d tr atm nt of th major finan ial 
i u facing n nfinancial corp ration , 
cov ring b th th r and practi . 

FIN 8330. Investment Analysis. 3-0-3. 
Prereq11 i ite: FI 10. 

n intr ducti n t th inve tm nt chara teri -
tic of indi id ual to k , bond and ther 
financial a t . T chniqu for anal zing th ir 
xp ct d return and ri k, and trat gi and 

t chniqu for ombining th m ffici ntl int 
portfolio ar al tudi d. 

FIN 8340. Financial Statement and 
Security Analysis. 3-0-3. 
Prereq11i ite: FI 10. 
fhi cour all w tud nt t anal z a 
compan and th curiti it i u in th 
curr nt con mic and indu tr nvironm nt. 
Th r i an mpha i on th anal i of financial 
tat m nt a part of th curit anal i 

proc and on th valuation of c mm n t ck. 
tud nt wiJI a l o \ aluat oth r curiti 

including uch in trum nt a conv rtibl 
bond and p culativ grad bond . 

FIN 8350. Financial Markets. 3-0-3. 
Prerequi ite: FI 310. 

n anal, 1 of th rol of financial int rm diar­
i and financial mark t in facilitating th 

fficien t financing of c n mic acti \ 1 t, . 

FIN 8360. Financial Management of 
Financial Institutions. 3-0-3. 
Prereq11i ite: F 310. 
Thi cour con ider th financial d ci ion­
making frame, ork relat d to i ue of capital 
acqui ition and allocation fac db maj rt p 

f financia I in ti tu tion . 

FIN 8370. Multinational Financial 
Management. 3-0-3. 
Prerequi ite: F 310. 

n introduction t th c nc pt , in titution 
and financial tructur facin multinati nal 
firm and th c n qu n t implication f r 
financial d ci ion making in a multi-curr nc 
nvironm nt. 

FIN 8380. Real Property: Analysis and 
Investment. 3-0-3. 
Prerequi ite: FIN 310. 

n anal i f th ri k-r 
ta implicati n and in 
and u f real pr p rt 

turn nfigura ti n, 
tm nt chara t ri tic 

FIN 8390. Futures and Options. 3-0-3. 
Prerequ i ite: F 310. 
Thi cour i an intr ducti n. t and pl ra­
tion f futur and opti n mark t . Th 
d vel pm nt and p rati n f th mark t , 
th d cripti n of r l ant financial in tru-
m nt and th ir pricing and appli ati n ar 
inv ti at d . 

FIN 8410. Valuation and Strategic 
Financial Management. 3-0-3. 
Prereq11i ite: FI 10. 
Thi c ur f u n d i ning and impl -
m nting t m that pr m t and r , ard 
d i ion that add mark t valu t inv t r-
uppli d fund . on ptual fram rk f r 

valuati n ar d v I p d and th ir u fuln m 
pm tic i >.amin d and valuat d . aluati n 
fram w rk ar u d tom a ur and anal z 
th hi tori al p rf rmanc of actual mpani . 

p rating, inv ting, and finan ing trat 
arc d v lop d for actual mpani , tar 

tabli h d for valu driv r , and futur 
p rfor i for ca t d . a ur m nt, 
\'aluation and c mp n · ar 

d 1gn d to align th in nag r and 
own du bu in n that 
in r a th mark t valu add 
upplicd fund . 

GBA 7095. International Internship. 
3-0- 3. 
Prerequi ite: 0111pletio11 of at /en t 1 l1011 r of 
000 level B cour e , 011e of 1. hie/, 11111 t be 

the B core i11temntio11nl bu i11e cour e; 



mu t be approved by the MB director and the 
coordinator of cooperative educationlintem­
hip (K U areer ervice ); no intern hip work 

can be completed in t/,e tudent' country of 
legal re idence or country of origin. 

up rvi ed er dit- arning work e peri nee 
of on academic m t r with a pre iou l 
appro d bu in firm or gov rnm ntal 
agenc . Credit i allowed onl in 1 ct 
concentration a an lecti e. r earch pap r 
i r quired to rec iv credit. Th cour e will b 
grade on a /U ba i . 

GBA 8900. Special Topics in Business 
and Accounting (repeatable). 1 to 3. 
Prerequisite: Mu t be approved by adv i or and 
department chairper on. 

elected contemporar topic in a di cipline of 
intere t to faculty, tudent and employer . 

GBA 8950. Special Projects in Business 
and Accounting (repeatable). 1 to 3. 
Prerequisite: Must be approved by advisor and 
Graduate Committee. 
pecial project and/ or the i option for 
tudent who wi h to pur ue ad anced work 

on a particular subject in a pecialized area. 

MGT 5500. Essentials of Organization 
and Management Dynamics. 1-0-1. 
Prerequisite: Admission to MBA Program or 
Prov isional tanding in MB Program and 
required by the student's MBA Program 
acceptance letter. 

n accelerated cour e to under tand interrela­
tionships of tructure, operation and 
processes and how individual and group 
behavior influence operational, managerial 
and strategic activitie in the firm. 

MGT 8120. Employment Law. 3-0-3. 
Prerequisite: MGT 8800. 
Provides a ba 1c under tandmg of the legal 
implications urrounding managerial deci ions 
regarding employees and work. The focus is 
on managerial decision makmg w1thm the law 
m area such a EO, Am ncans with 
Di abihhes Act, Age D1scnmmatlon m 
Employment, Family Leave ct, mploye 
Retirement Income Security Act, Fair Labor 
Standards Act, Taft Hartley Act and Occupa­
tional Safety and Health Act 

MGT 8410. Organizational Communica­
tion. 3-0-3. 
Prerequis ite: MGT 00 or equiv alent. 
The tudy of mt rper onal, organuational and 
public communication proc s a th y relat to 
meshing ind1v1dual and organi/ational goal 
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influ nee of communication pr c on d ci ion 
making, impl m ntation of change and adapta­
tion of organizations to their n ironm nt . 

MGT 8440. Operations Management. 
3-0-3. 
Prerequisites: BI M 5400 and O 5420 or 
equ iv a Len ts. 
Th focu of the cour will b on the quantita­
tiv a p ct of th elem nt which con titute the 
eff ctiv and efficient operation trategie of 
an nt rpri e. mpha i will be equally placed 
on th m an for attaining organizational 
objective for both r ice and manufacturing 
oriented entiti . Topical area will be the 
planning for and management of er ice and/ 
or product , the de ign of proce e , work 
mea urement, facility l cation and la out, 
foreca ting, and the ch duling, mea urement 
and control of quality and phy ical r ourc 

urrent oftwar application package and 
techniqu will be u ed. 

MGT 8490. World Class Manufacturing. 
3-0-3. 
Prerequisite: MGT 440. 

thorough amination of the condition 
needed to be a world cla manufacturer. 
Incl ud d are the i ue related to Ju t-In-Ti me 
and Synchronous Manufacturing philo ophi , 
Quality Planning and ontrol, and I 9000. 

MGT 8500. Management and Organiza­
tional Behavior. 3-0-3. 
Prerequisite: MGT 5 00 or equivalent. 
This cour e cov r individual, group, and 
organi7ation-wide attitud and b havior that 
contribute to individual and organi7ational 
ff ctiven . Topic includ applied b havioral 

analy i , mot1 at1on cone pt , group dev lop­
m nt and dynamic , lead r hip m d 1 , pow r 
and influ nc , d ci i n-making, communica tion 
y tern , and organi/ation de ign a th 

mflu nee mploy moral , p rformanc and 
retention. 

MGT 8520. Entrepreneurship, Innova­
tion, and Creativity. 3-0 -3 . 
Prerequisite: one. 
Thi courc; d velops a s t of tools useful for 
understanding th human 1ssu s of entrepr 
n ursh1p and of creat1v1ty-mtensive f1rmc:, Th 
cour e add r , s th n de:, of th would-b 
ntrepr neur as well as th manag r of er at1 

and entr preneurial act1v1ty within established 
organuat1on Th cours also.., 'fv s as a 
framework and ca tal s t to st1mulat ntr ' pr -
neunal mot1vat1on. 



50 Master of Business Administration 

MGT 8530. New Venture Analysis. 3-0-3. 
Prereq11 i ite: 011e. 
Thi cour e i d ign d for tud nt who int nd 
to und rtak an ntr pr n urial car r b 
er a ting and pur uing opp rtuniti which l ad 
t th wn r hip and/or c ntr I f th ntur . 
T pie includ : id ntifying a bu in opportu-
nity, d v l ping th bu in plan, acquiring 
contr l v r re ourc , managing th r ource , 
and planning and cutin th harv t. 

MGT 8540. Entrepreneurial Finance. 
3-0-3. 
Prereq11i ite: F 310 or penni ion of in tmctor. 
Thi c ur f cu e on financial manag m nt of 
th non-public! traded f r pr fit bu in 

. T pie includ m a king fi nancin g 
tm nt d ci ion , ith ut b n fit f 
dback; financial planning; valuation 

of pr j ct and bu in c aliti n ; urcing 
capital; financial di tre ; and g ing public. 

MGT 8550. Consulting Services. 3-0-3. 
Prereq11 i ite: one. 
Thi cour ugg t a fram w rk f rd li er-
in con ulting r ice within th bu in 
c mmunit . Ba ic con ulting functi n 
add re d includ e: kill / mark t id ntification; 
opp rtunit r cognition and tabli hrn nt of 
cli nt ba ; in tervi w pr bl m / n d a e -
m nt ; ob r a tion; data c 11 cti n , anal i 
and docum ntation dia n i ; r c mm nda-
ti n, imp! m ntation, fo ll w-up and c ntr l; 
legal, thical and c nfid ntiali t i" u ; 
managing chan ge; p ctati n ; c llaborative 
t am and pr j ct . 

MGT 8560. Family Business. 3-0-3. 
Prereq11i ite: one. 
E pl r th uniqu chall ng and opportuni­
ti in I d m managing a famil bu in 
Topic includ : th d ci ion to join th famil · 
firm, e tabli hinger dibilit a a n r a 
daught r, th tag of famil bu in gr wth, 
trat gic planning and ucc ion. 

MGT 8800. Human Resource Manage­
ment and Development. 3-0-3. 
Prereq11i ite: MGT 5 00 or eq11ivale11t. 
Pr id a g n ral und r tanding of th human 
r ourc manag m nt functi n inc nt mpo­
rary organization . Int nd d for tud nt \<\ ho 
hav not tak n a ba ic human r ourc 
managem nt cour at th und rgraduat l , l 

MGT 8820. Advanced Topics in Human 
Resource Management. 3-0-3. 
Prereq11i ite: MGT 00 . 
Th1 cour CO\ r ign1f1cant n w de\ lopment 

in thr human r ourc functional ar a : taffing, 
comp n ati n t m , and p rformance 
manag m nt t m . Th focu · on pragmatic, 
innovati e and co t eff ctiv trat i nabling 
th er ation f u tainabl comp titive advan­
tage through human r ourc manag m nt. B t 
practi in th area will b addre ed a ·well 
a imp! m ntation i ue in ord r to nabl 
tud nt to tran f r their kn wl dge to th work 

place. 

MGT 8830. Organizational Effective­
ness. 3-0-3. 
Prereq11i ite: MGT 00. 
Thi cour focu on the d v lopm nt of 
organiza ti nal capabiliti in human r urc 
manag m nt. Th changing c nditi n facing 
organizati n a th r lat t human r ource 
and th abili t of human re ourc pr f ional 
to a i t th rganiza ti n in r p ndin to 
chang ar th und rl_ ing th m . r a 
co,· r d in thi ur in lud r a tin 1 arnin 
organization , · t am, rk, mpl , 
involv m nt and c mmitm nt, r a · t, 
re- ngin rin , bui · fl ibl and · v 
w rk f , and er cti nal in lv m nt. 

MGT 891 O. International Management 
Practices. 3-0-3. 
Prereq11i ite: E O 10. 

n in-d pth >...aminati n f th nditi n that 
confront dom ti nt rp n th _ 
und rtak international · and th 
comm n bu i rac · d und r 
uch condi tion . lnclud r lat d t 

c,pansi n trat gi , pr vailing la, , trad 
agr m nt and th rol of th g v rnm nt and 
its ,·ariou ag nci . 

MGT 8980. Quality Management. 3-0-3. 
A un cour that amin th t pi f 
qualit) f r · n 1c , manufa turing and publi 
organiza t1 n . mpirical and on ptual 
research will b u d t pr , ·id a f undati n 
for und r tanding and valuating urr nt 
bu incss initiativ od I f r imp! m nting 
qualit program will be mpha iL d . 

MGT 8990. Strategic Management. 3-0-3. 
Prereq11i ite: 0111pletio11 of graduate core a11d 
co11ce11tratio11 a11d p r111i io11 fro111 tl,e rad11ate 
811 i11e ffice. our e i de i ,ed to be the final 
e,perie11ce i11 tl,e B pro ram. 

n tntegratl\ cour d sign d to pro, 1d an 
ccutl\ , 1 \,-vpomt of trat g format1 n and 

manag m nt of an nt rpn T ach show to 

audit and anal / comp!'>-. s1tuat1on~ to 
dctcrmm th firm ' strateg1 for I ng-run 



urvival and growth inc mp titi mark t . 
amin t chnique fo r analy i of nviron­

m ntal conditi n and tr nd , pportuniti 
and thr at , r ourc trength and Limitation . 

ugge t h w to plan, implem nt and control 
organizational effici nc and effecti n a t 
both th trat gic and operating I v I. 

MKTG 5700. Essentials of Marketing. 
1-0-1. 
Prerequi ite: dm i ion to MB Program or 
Provi ional tanding in MB Program and 
required by the tudent's MB Program 
acceptance letter. 
An ace lerated cour e in marketing, the 
marketing function and it relation to bu ine , 
the econom and ociety. 

MKTG 8670. Promotion Strategy and 
Tactics. 3-0-3. 
Prerequisite: MKTG 700 or equiv alent. 

cour e e amining the use of promotion in 
profit and nonprofit organization is studied. 

ethod of promotion including public 
relation , ad erti ing, profes ional elling and 
sale promotion will be analyzed, including 
how and when to u e each, how to mea ure 
effectivene and how to elect promotion 
ervice upplier . 

MKTG 8700. Marketing Management. 
3-0-3. 
Prerequisite: MKTG 5700 or MKTG 3100 or 
equivalents. 
An examination of strategic and tactical 
planning and decision making in con umer 
goods, service and not-for-profit organizations. 
Cases and/ or computer simulation will be 
used to provide for application experience. 

MKTG 8710. Consumer and Buyer 
Behavior. 3-0-3. 
Prerequisite: KTG 8700 or equivalent. 
Utilizes the behavioral science and research 
methods to analyL.:e, forecast and meet 
con umer needs. The roles of advertising and 
ethical issues are analyzed. 

MKTG 8720. Strategic Product Manage­
ment. 3-0-3. 
Prerequisite: MKTG 8700 or equivalent. 
A s tudy of th s trategic product portfolio from 
the persp ctive of the marketing manager In­
depth analysis of the total product, develop­
ment of products and strategi relat d to 
product introduction, chang and d l tion 
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MKTG 8730. International Marketing 
Management. 3-0-3. 
Prerequisite: BI M 5400 and MKTG 8700 or 
equiv alent. 
Th cour focu e on the applica tion of 
marketing management strategie and tactic in 
a global conomy. Using case tudie , th 
cour analyz how arying environmental 
force influence adaptation of the mark ting 
mi and how homogenizing forces influ nee 
global tandardization of marketing strategy. 

MKTG 8750. Applied Marketing Re­
search. 3-0-3. 
Prerequisite: MKTG 5400 and MKTG 8700 or 
equiv alents. 
Examination and evaluation of marketing 
information ources and y tern for opportu­
nity identification and analysi , planning, 
deci ion making, and control. 

MKTG 8770. Sales Management 
Decisions. 3-0-3. 
Prerequisite: MKTG 8700 or equivalent. 
Ad anced s tudy of conceptual and method­
ological tools u ed to support decision 
required for the management of sales personnel 
and the planning and control of ale operations. 

MKTG 8780. Business to Business 
Marketing. 3-0-3. 
Prerequisite: MKTG 8700 or equiv alent. 
An examination of the areas of trategic and 
tactical planning and implementation when 
dealing with product sold to other bu ine 
firms. 

MKTG 8790. Applied Global Business 
Strategies. 3-0-3. 
Prerequisite: Permis ion of instmctor. 
Thi cour focu e on an appli d multi­
disciplinary approach to understanding and 
implementing global busine trategy. It 
examines the pha es of global trategy 
evolution, emphasizing th key trategic thru t 
a w 11 as how to leverage the firm' po ition 
and comp t nci to tak advantag f 
potential ynergie . A p cial l arning 
opportunity i provided by a requir d v r ea 
busin study tour. tudent will b po d 
to for 1gn cultur and p rspecti on global 
trategy formulation and implem ntation. This 

cours may be u d as an int rnational cor 
requirement or an J ctive in th mark ting, 
bu in ss admmi5trat1on, human r ourc or 
internat10nal bu in ss cone ntration. 
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The Master of Business Administration 
for Experienced Professionals 

Tire MBA for Experienced Profe ionnls i fully accredited by the AAC B, Tire I11temational A ociation 
for Mnnngement Education. 

The Ma ter f Bu in dmini trati n (MB ) for E>-.p ri nc d Pr f 1 an in-
novativ , int racti , int grat d pr gram that inc rp rat r al-lif v r , 
c mp n nt. Th pr gram i pro - ri nt d rath r than fun ti nall - ri nt d and taught in a 
t am envir nm nt that imulat th workplac . Individual c mpleting th pr ram b m 
compl t manag r and l ader \ ith n \ id a , broad p r p ctiv , t hn l a,var n 
and an pand d bu in n tw rk. 

General Requirements for Admission to MBA for 
Experienced Professionals 

The B f r p ri n d Pr f i nal pr gram i limit d t tal nt d m n and, m n wh 
hav arn d baccalaur at d r in an fi ld f tud fr min tituti n a r dit d in a man-
n race pt d b K nn aw tat ppli ant ar >--p t d t hav th int 11 tual 
curio it and motivati n n e ar t u tain an int n iv graduat program and a pr f 
al car r. dmi i n will b grant d nl t tud nt h \ ing hi h pr babilit , f u m 
p tgraduat bu in tud 

Th oll g f Bu in raduat mmitt d t rmin 
p r n who appli d f r admi ion t th B for p n nc d Pr f 
id ration i giv n t th appli ant' a ad mi r 
dmi i n T t ( M T) and work xp n n 

ducati nal backgr und, p rf rman in ut id a tiviti , vid n 
hip, r rd of ac ompli hm nt in bu in and pr f nal a tiviti 

th li ibilit f a h 
al pr ram. n-

aduat anag m nt 
in lud th ppli ant' 

fa tivit and 1 ad r-

nl cour w rk fr min tituh n with a r ditation quival nt t that grant db m-
mi ion on f th u th rn ocia tion f 11 g and h ol r imila r r gni7 d 
in titut10nal a er diting ag n i r d in valuating an appli ant f r admi i n . 

T b admitt d un nditi nall B for p ri nc d Pr( f ional program, an appli-
cant mu t ah f tandard in\ h ing th f llmv ing pr di t r f succ ., : th adju t d P , 
th M T or and w rk p n n . n applicant i r qu1r d to ha, an adju t d und r-
graduat P ( P ) of at l a l 2. 0 on a -l.O seal plu a total., or of at 1 a t 475 on lh 

T. l o, th applicant h uld ha, a minimum f fi, ar. of ,vork p ri n f run-
ndit10nal admi . ion to th B - P program. In re, 1 "~ 1ng lh a ad m1 v. ork f apph ant , 

th dmi ion omm1 tt val ua t th junior '> ni r adju~ted P for all appli ant . In a -
wh r th applt ant has don add1t1onal a( r d1t d und rgraduat "' ork b y nd th ba h -

lor' d gr or ha'> don ) a( r d1t ' d g r, dual > \~Ork, the most rec "'nl l\t\ o" >ar adju t >d P 
will b u d in th adm1 .,ion ons1derat10n \ '>core of at lca'>t c; c:;o on th T L 1-. r qu1r d 

for all '>tud nt for whom ngli h 1 not th ' na tl, e lang uage 
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In re iewing th academic w rk of applicant , th Admi ion ommitt e evaluate the jun­
ior/ nior adju ted grade point a rage for all applicant . In ca e where the applicant ha 
don additional accredited und rgraduate work beyond th bachelor' degre or ha done 
acer dited graduate work, the mo t recent two-year adju ted GP will be u ed in the admi -
ion on id ration. 

n applicant will n t be admitted until a completed application, an official GMAT core, and 
official tran cript for all undergraduate and graduat cour e have been received and evalu­
ated. dmi ion deci ion are determined by th College of Bu ine Graduate Admi sion 

ommittee and are communicated in writing by the College of Bu ine Graduate Admi -
ion Committee to the applicant a oon a i practical after material have been received 

and evaluated. 

pplicant ma appeal denial of admi ion only if additional relevant information i provid­
ed. In uch ca e , the ollege of Bu ine Graduate Admi ion Committee will handle the 
appeal and will apply the policie for unconditional admis ion and exceptions. 

valid Immunization Certificate for mea le , mump and rubella i required. 

Transfer Credit 
tudents enrolled in the MBA for Experienced Profe ionals program will not be given credit for 

cour e taken at other institutions. 

Grades in Graduate Courses 
tudent must earn a grade of "C" or better in every graduate-level cour e. They mu t al o 

achieve a GP of at lea t 3.0 in: 
1. all 7000 and 8000-level GBA cour e , and 
2. in all graduate-level cour e . 

Petition to Graduate 
Each MBA student mu t petition to graduate at lea tone eme ter prior to completion of 
program requirements. The student must contact the Graduate Bu ine Office and reque ta 
petition. A petition will then be prepared and mailed to the tudent' home addre . 

Admission Criteria for Non-Degree Student 
Student cla ified a non-degree tudent are not permitted to enroll in MBA for Exp n­
enced Profe sional course . 

MBA for Experienced Professionals 
Progran, of Study 

The BA for Expenenced Profe sionals Program allow an individual to earn an MB d -
gree in 18 months without interrupting his or her career. As ociate compl te cour which 
are team taught by expenenced full-time graduate faculty. All traditional prer guisite ar 
incorporated into the program. Optional refre her se ion are provided in computer applica­
tions, quantitative methods, communication , finance and accounting. 

The class chedule 1s designed to minim17C the time an individual must be away from th of­
fice and home. Classes are held on alternate weekend , Friday afternoon and all day atur­
days. The entire 18 month sch dule i provided in advance, so th profe ional can mor 
easily coordinate his or her business and personal comm1tm nts with their re ponc:;ibilitie at 
chool. 
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At th beginning f th pr gram, A ociate att nd a 5-da r tr a t that focu e and prepare 
th gr up for their upcoming hall ng . 

During th la t m t r, th group att nd a B t Practice minar which includ trip to 
and pre ntati n fr m companie that ha initiated quality pr gram - Mal lm Baldrige 

ward winn r , I 9000 C rtifi ati n , D ming award winn r and oth r . Thi ympo ium, 
h ld during pring me ter 2001, i th culmination of a chall nging and r warding xperi nee. 

Fall Retreat - December 2000 

GBA 7005 (3 semester hours) 
TEAM DEVELOPMENT AND ORIENTATION 

Prerequi ites: Admi ion to NIB -EP or MBA-PE program; ompletion of a igned computer 
tutorial ; ompletion of elf-n e ment in tmment . 

DE RJPTI 
ur inno ati e Team R treat i d ign d t introduce tud nt to ba ic t amwork kill a \ 11 a 

computer and anal i tool n c ar for ucc ful p rformanc . T pi in lud : 
• T am f rmation and d l pm nt 
• Int grati n of di r indi idual into t am 
• eg tiati n and onfli t manag m nt 
• T am contract 
• rientati n t c mput r ftwar : pread heet, pre ntati n graphi , w rd pro ing, 

internet a c and el ctronic mail 
• Ba i financial anal i to l 

RRJ ULU 
• Indi id ual diff r nee in 1 arning t 1 and th ir ff t n team fun ti nm 
• Ba ic kill of n gotiati n and c nfli t manag m nt 
• m nt f indi idual ariabl into t am omp iti n 
• Indi idual di r it ff t in t am d 1 pm nt and fun ti nm 
• F rmati n f MB w rk t am ba don lf-a m nt inf rmati n 

• g tia ting initial t am ntra t 
• Ba ic comput r kill , in luding u f pr ad h t , graphi , w rd pr ing, int rn t 

ace , and 1 ctr ni mail, with primar mpha n th latt r tw . 

• R ading and und r tanding bu m annual r p rt 

Spring Semester 2001 

GBA 7010 (9 semester hours) 
UNDERSTANDING INTERNAL AND EXTERNAL BUSINESS ENVIRONMENTS 

Prerequi ite : GB 7005 - Ten111 Develop111e11t a11d rie11tatio11. 

D RIPTl 
o ur work amin the n ir nm nt within which organiza ti n tri\' to ucc d : Th 
t rnal en ironm nt, including m acr c nomi , indu tr tructur , mark t ana l i , finan ia l 

mark t , l gal and r gulator i ue and g lobal impact ; and th int rnal n\'ir nm nt, n mpa -
ing mi ion, i i n and trat g con pt , tak hold r and th ir impact nth firm, and trat i 
for a comp titive ad antag . ff ctiv manag r / 1 ad r kill a r pl r d . 

E t rna l n i r nm n t 
• acr con omi n ir nm nt and it compon nl 

• inancia l in tHuti n and o th r ourc o f finan ing 
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• ark t ffi 1 n i and ff t1\ n 
• Re ulat r and l gal nvir nm nt 
• Indu tr tru tur and ri\ air 
• on urn rand bu in -to-bu in mark t pportuniti 

Int rnal Em ironm nt 
• [nf rmation urc to track compan uc 
• Fundam ntal accounting one pt and financial tat m nt 
• takehold r influ nc on th c mpan 
• Th value chain 

Introduction to trategy and ompetiti\ e Advantag 
• D velopm nt and a m nt of bu in trat gy 
• Bu ine trateg and it 1nflu nc : mi ion, g al , en ironm ntal factor , organizational 

capabiliti and takeholder 
• Qualit initiative in the dynamic marketplace 

Development of Ma nag r /Leader kill and Competencie 
• The bu in organization a a d ynamic tern 
• Leading and m anaging change w ithin the organization 
• Role , re pon 1bilitie , kill and value of a leader 
• Team building and managem ent kill 
• Deo ion making, leader hip, moti ation, time and conflict managem nt, communication 

and performance apprai al 

Summer Term 2001 

GBA 7020 (6 semester hours) 
RESOURCE ALLOCATION AND MANAGERIAL DECISION MAKING 

DESCRIPTIO 
This cla e amine technique and proces e by which organiza tions allocate their re ource . 
Curriculum covers alternative mea ures of firm performance; managerial behavior under unc r­
tamty; allocation of fund among capital project ; optimal lection of tran fer price ; ta con e­
quences of managerial deci ion ; e timating demand for products; and a review of pricing 
strateg1e . Basic legal re earch and quantitative tool in project managem nt are al o introduced. 

(Summer term 2000 - continu d) 

COLRSF CLRRICULU 
• ppropnate company objectiv : maximizing profit, va lu and mark t har 
• Cla ification of co t and rev nue source via contribution analy i 
• Opportunity cost and 1t implication 
• Relation hip among ngme ring eff1c1ency, economic ffici ncy and th g al f co t 

mm1mu at1on 
• aior factor influencing product demand 
• Pricing practices and price discrimination 
• arket definition in terms of geographi c and product mark t 
• Inv e tment dec1 10m, in which individual and collcc tiv inter 5ts div rg 
• Th role of capital budgeting in making Vc,lu -mcrca mg d c1s10nc, 
• anag •m ,nt deci ion u ing a quant1tat1v approach, r turn and nc,k in optimal d 1-

ion making 
• athematical programming a a tool for manag •rial prob! 'm5 
• Linear r gre sion a a tool for mc1nagenal problem~ 
• Ba ic l ga I r s •arch 
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• ff ct f ta e on manag rial d ci ion making 
• L gal r tri tion n dome ti and international tran f r pricing 
• Quantitativ t hniqu a o iat d wi th pr j t manag ment 

Fall Semester 2001 

GBA 7030 (9 semester hours) 
MAKING DECISIONS THAT CREATE VALUE 

DE RIPTI 
Thi in-depth cour e int gra te accounting, finance, human r ourc and mark ting i ue in 
making and impl menting d ci ion that creat alu for th firm. urriculum i focu ed prima-
rily on making deci i n but al o r impl mentation of d ci ion and a m nt of perfor-
manc. 

MET R URE URRI ULUM 
• trat gic and ta ti al manag m nt d c1 10n and th ir ffect on alu 
• a h flow g n ration and it r la tion hip t firm alu 
• M a ur f firm alu : b ok alu , th firm a a going one rn, market valu (both tan-

gibl and intangibl ), br akup alu and liquidation alu 
• anag rial a c unting t m and th ir impact 
• Impa t f ta n d ci ion making and alu er ati n 
• Managing th mark ting fun ti n tog n rat ca h fl w tha t enhan firm alu 
• trat gic tr a tm nt f human r our e ac ti itie d ign d t m a imiz th ntributi n 

f a h mpl t rganizati nal ff ti n and alu er a ti n 
• Th impact of hang and chang manag m nt in th er a ti n f firm alu 
• Th r 1 f finan ial inf rmati n and c ntr l t m in th er ati n f firm alu 
• 8 n fit , limitati n and face unting informati n tern 
• Th rol of finan ial tructur in th r a ti n f firm valu 

Spring Semester 2002 

GBA 7035 (2 semester hours) 
BEST PRACTICES SEMINAR (March 2002) 

De cripti n 
Thi e citing B t Pra tic minar i a 7-10 da int rnati nal r tr at. Th minar pr id 
tud nt with a field tud p ri nc in bu in pr c and b t pra tic , f u in n 

organization , ho practic ar r gnized a "b t in cla ." tud nt pr par a fi ld tud 
portfolio to d mon trat an und r tanding f th role f th b t pra tic in a h rganizati n and 
indu tr 

URRI UL 
• ompari on and ntra t am ng ral m j r appr a h t tabli hing ab t pra ti 
• B t practi e r porting on at 1 a t thr r aniza ti n 
• ajor imp! m ntati n i u a ociat d with d loping ab t pra ti 
• D v 1 pm nt and voluti n fa b t pra ti in an rganizati n 
• How b t practi initiativ ar int grat dint rganizati nal and bu in trat 
• h a gi\· n b t pra ti would n t n aril b ff ti f r all r aniza ti n 
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GBA 7040 (7 semester hours) 
STRATEGIC ANALYSIS, COMPETITIVENESS AND ORGANIZATION EFFECTIVENESS 
IN THE GLOBAL MARKETPLACE 

De cription 
trategic Analy i and Eff ctivene deals with the dynamics of competitive positioning as it relates 

to organization effecti ene in a global economy. The course examines the role of firm-specific 
competencie and re ource and how they can be utilized to obtain competitive advantage. 

COUR CURRI ULUM 
trategic Analy i and the Dynamics of Competitive Rival 

• Introduction of "re ource-ba ed theory of th firm," "cor competenci s," "sustainability 
of competitive advantage " 

• Indu try tructure, the value chain, and competitive analysi 
• Po itioning for competitive advantage in hypercompetition 
• Cooperati e venture and trategic alliances 
• Global operation 
• Coordination and control aero s ub idiarie 

Strategic Analysis and the Dynamics of Global Trade 
• Economic, political and cultural factor on global trade 
• Innovation and technological change 
• ational economic policies and their effects 
• ational controls and regional alliance 
• Interfacing with economic and political environment 
• Strategies for analyzing market opportunitie 
• Penetrating oversea markets 

Strategic Analysis and the Role of Finance 
• Financial implication of deci ion making 
• Financial analysis and planning 
• ergers, busine s combinations, capital restructuring 

Strategic Analysis and the Role of Marketing 
• Key concepts in contemporary global marketing strategy 
• Integrated marketing trategy for global competition 
• arket selection, timings and market entry modes 
• Product positioning and market segmentation 
• arketing programs for target markets 

GBA 7090 (1 - 9 semester hours} 
SPECIAL TOPICS FOR THE POST MBA 

Prerequisites: Completion of an MBA; must be approved by the MBA director; not available to students 
currently enrolled in an MBA program. This course can be taken for credit multiple times. 

DESCRIPTIO r 

Selected contemporary topics ma business related discipline that are of int rest to faculty, BA 
alumni, and employers. 
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The Master of Business Administration 
for Physician Executives 

The MBA for Physician Executives is fully accredited by the AACSB, The International A ociation for 
Management Education. 

The Ma ter of Bu in Admini tration (MB ) for Ph ician E ecuti e degree i an innova-
ti e, intera tive, integrated program that incorporate real-lif e peri nee into r compo­
nent. The program i proce - rient d rath r than functionally-ori nt d and taught in a team 
environrn nt that imulat th workplace. Ph ician ompl ting the program b corn com-
plete rnanag r and leader with n w idea , broad bu in p r pecti , technolog awar -
ne , and an pand d bu in and h alth car netw rk. 

General Requirements for Admission to MBA for 
Physician Executives 

Th MB for Ph ician E cutive program i limited to talented ph i ian who ha em di­
cal degree from: rn dical chool in th Unit d tate r anada acer dited b th Liai on 
Cornrnitt on M di al Education (LCME), Unit d tat o t pathic rn dical ch 1 a er d-
ited by th merican O teopathic ciation ( 0 ), or a graduate or a f r ign m di al 
chool who hold an Edu ati nal ommi i n for For ign di al Graduate ( F ) c r-

tificat . cop of m dical hool tran cript , ECFM rtifi at , r a urr nt tat f G r­
gia licen e to practic medicin hall b evid nee f a r c gniz d m di al d gr . pplicant 
ar pect d to ha th int 11 ctual urio it and moti a tion n ar t u tain an int n-
ive graduate program and a prof ional car r. dmi ion will b grant d nl t tud nt 
howing high probabilit of ucc in po tgraduat bu in tud . 

The olleg of Bu in Graduate dmi i n ommitt d t rrnin th ligibilit of a h 
per on who appli for admi ion to th MB for Ph ician uti pr gram. on id r-
ation i gi, n to th applicant' acad mic r c rd and w rk e p ri n th r fa t r r -
vi wed include th applicant' du ational ba kground, p rf rmanc in ut id activiti , 
v1denc of 1 ad r hip, and r ord of accompli hrn nt in bu in and prof i nal a tiviti 

An applicant will not be adrnitt d until a c mpleted appli ati n, an immunizati n c rtifi at , 
and ith ran offi ial medical hool tran cript, E F rtifi ate, or urr nt G rgia li n 
to practice medicin hav b n r ceiv d and valuat d. dmi i n d i i n ar d t r-
min d by the oll g of Bu in raduat dmi 1 n mmitt and th ir r mm nda-
tion i communicat d in writing b th oll g of Bu in Graduat mmitt th 
applicant a oon a 1 practical aft r mat rial ha d and aluat d. 

Applicant may app al d ma! of admi 10n onl if additional r I , ant mf rmati n i pr vid-
ed . In uch ca e , the oll g of Bu m raduat dm1 i n ommitt will handl th 
app al and will appl th pohc1 for unconditional adm1 ion and pti n . 

A valid Immunizat10n ertificat form a 1 s, mumps, and rub Ila 1 r quir d. 
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Transfer Credit 
tud nt nroll din th MB f r Ph ician E ecuti e program will not be given credit for 

graduate our taken at other institution . 

Grades in Graduate Courses 
tud nt mu t earn a grade of "C" or better in e ery graduate level cour e. They mu t al o 

achie ea GP of at 1 a t 3.0 in all 7000 and 000 level GBA cour es. 

Petition to Graduate 
Each B tudent mu t petition to graduate at lea tone emester prior to completion of pro­
gram requirements. The tudent mu t contact the Graduate Busine Office and request ape­
tition. petition will then be prepared and mailed to the tudent's home address. 

Non-Degree Students 
tudent cla ified a non-degree tudents are not permitted to enroll in MBA for Physician 

Execu ti e cour e . 

MBA for Physician Executives 
Program of Study 

The MBA for Phy ician Executive Program allow an individual to earn an MBA degree in 
18 months without interrupting hi or her career. A ociates complete five integrated courses 
which are team taught by experienced full-time graduate faculty. All traditional prerequisites 
are incorporated into the program. Optional refresher sessions are provided in computer ap­
plications, quantitative method , communication , finance and accounting. 

The class chedule i de igned to minimize the time an individual must be away from the of­
fice and home. Classes are held one weekend per month, on Fridays, Saturdays and Sun­
days. The entire program schedule i provided in advance, so the physician can more easily 
coordinate hi or her busine and per onal commitments with their re pon ibilitie at 
school. 

At the December Seminar during the second year, program participants attend a five-day re­
treat that focuse and prepares the group for their upcoming challenge. 

At the end of Fall Seme ter 2001, the group attend a Quality Sympo ium which include 
presentations from companjes that have initiated quality programs- Malcolm Baldrige 
Award winners, I O 9000 Certifications, Deming in tallations and other . The symposium i 
the culmination of a challenging and rewarding experience. 

Summer Term - 1st Year 

GBA 7006 (2 semester hours) 
RESIDENCY I: TEAM DEVELOPMENT & ORIENTATION 

Prerequisites: Admission to MBA-PE program; Completion of assigned computer tutorials; omple­
tion of self-assessment instruments. 

DESCRIPTIO 
This innovative 5-day team residency is designed to introduce th a sociates to ba ic teamwork 
skills as well as computer and analysis tools necessary for succe sful performance. Topics includ 

• Team formation and development 
• Integration of diverse individuals into team 
• egohation and conflict mdnagem nt 
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( umm r T rm, 1 t Y ar - R id n 1 pm n t and Orientation -cont'd ) 

• T am ntra t 
• ri nta ti n to omput r ftwar : pr ad h t, pr nta tion graphic , w rd p r 

int rn t acce and l ctr nic mail 
• Ba ic fin an ial an al i tool 

OUR E URRI ULUM 
Da 1 

• F rmati n of MBA w rk t am ba d n lf-a m nt in f rm a ti n 

ing, 

• Ba ic c mput r kill , including u f pr ad h et , graphi , w rd pr c ing, int rn t 
, and 1 troni m ail, with primar mpha i n th la tt r tw . 

• unting imula ti n 
• R a ding and und r tanding bu in annual r p r t 
• Ba i c mput r kill , includ ing u f pread h t , graph i rd pr ing, int rn t 

a , and 1 troni mail, with p rimar mpha i nth la tter tw . 

Da 3 
• L ad r hip and pr f ional d 1 pm nt 
• Indi idual diff ren in l arning t 1 and th 1r ff ct n t am fun ti nmg 
• Ba ic kill f n g tiati n and nfli t m anag n1 nt 
• m nt of indi idual ariabl into t am omp iti n 
• Indi idual di r it ff ct in team d 1 p m nt an d fun ti nm 0 

• Ba ic c mput r kill , including u f pr ad h t , graphi , , rd pr ing, int rn t 
a m ail, ith primar mpha i n th la tt rt 

Da 4 

• Fin an imula ti n 
• R ading and und r tanding bu in annual r p rt 
• Ba ic mput r kill ' in ludin g u f pr ad h t I graphi ' w rd p rv-..• ... vvm ' int rn t 

, and 1 ctronic m ail, with primar m pha i n th la tt r tw . 

• gotia ting in i tial t am ntra t 
• Ba ic mput r kill , in luding u f pr ad h t , g raphi , w rd p r m , int rn t 

ace , and 1 troni mail, with p rimar m pha i n th la tt r t 

Fall Semester, 1st year 

GBA 7011 (7 semester hours) 
INSTITUTIONAL EXCELLENCE 

Prereq11i ite : GB 7006 - Re ide11cy I: Tenm Develop111e11t nnd rie11tatio11 . 

D RIPTI 
Thi i th fi r t on campu c ur in th B -P pr gram. Thi 
the ba · rd t rmining in · utional c 11 n . T pi in lud i 

acr omic tru tur , ra t Finan ial tru tur , L gal an 
on tar Polic and Rat of R turn, tra Fra rk, Pr 

Defin ing th iza tion, L ad r hip an !tu agin 
Valu of orporat P rf anc , nc1a t m nt 
and alu I tting and mp n ati n, Human R ourc 
~ thic , ap1t t, and apital 

t pi that f rm 
na I 1 , 

aniza ti n , Tim 
n mi al d d 

rp rat and 



RRI UL 
ne: 

• Financial tat m nt 
• aero Economic tructur 
• orporat Financial tru tur 
• Legal & o ernance tructure 
• on tar Polic & Rate f R turn 
• tra teg Framework 

eekend Two 
• Pre entation kill 
• Fi cal Polic 
• Defining the Organization 
• Leader hip & Culture 
• anaging Growth 
• Organization De ign 

Weekend Three 
• Time alue of on y 
• Corporate Performance 
• Financial tatement of Analy i 
• Economic Value Added and Valuation 
• Goal etting and Compensation 
• Human Re ource trategy 
• Corporate Value and Ethics 

Weekend Four 
• Capital Co t and Capital Structure 
• eme ter Project Pre entation 
• Health Care Roundtable 
• Leadership & Per anal Growth 

Spring Semester, 1st year 

GBA 7021 (9 semester hours) 
BUSINESS EXCELLENCE 

Prerequisites: GBA - 7011 Institutional Excellence 

DESCRIPTIO 
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This is the second on campus course in the BA-PE program. This course examine topics that 
form the basis for determining business excellence. Topics include: Resource Allocation, Ri k and 
Return, icroeconomics and Structure, Market Analysis of Industries, lndu try Force , Quantita­
tive Analysis, Inves tment Decision Criteria, Strategic Frameworks, Business trat gy in Action, 
Capital Decisions, Operating Systems, Expansion and Integration, Managerial Accounting and o t 
Analysis, Product Positioning, Branding and Promotion, Customer ervice, Proce se and Proce 
Excellence, Quality Processes, Statistical Principles, Process ontrol, hange Management, Project 

anagement, Information and Knowledge Management, Human Resourc trategy & Develop­
ment, Value Drivers, and Leadership and Personal Growth. 

COURS CURRICULLJM 
• Under tand th appropriaten of various objective for the firm, (e.g., maximizing 

profit, value, mark t haret including differ ntiating b tw n the econorni and ac­
counting concept of profit and co t . 

• lassHy co t and revenue sources relevant to the d ci ion under on id ration u ing 
contribution analy i . 
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• Und r tand th notion of pportunity c t and it impli ation for fficient election of 
tran f r pric . 

• Under tand the relation hip betw en engin ering fficiency, economic ffici nc and the 
goal of co t minimization including th implace of technological innovation and chang­

in input pric on th co t tructure of the firm. 
• Li t and plain th major factor which influence th d mand for a product. Compute a 

impl price ela ticity of d mand and e plain it rel ance in pricing d ci ions of th firm. 
• Di u how ari u pri ing practi e uch a " kimming", ff-peak pricing, econd­

branding (generic ) m ay b con id red d vice fo r pric di crimina tion. 
• Under tand how to manage the marketing func ti n tog n rate the ca h flow to en­

hance firm alue. 
• Di cu mark t d fini tion in term of both geographic and p roduct m arket . 
• Under tand how to mak in e tm nt d i ion in which indi idual and ollecti e int r­

e t di rge. E plain the implication of th "Pri oner ' Dil mma" for the tabili ty f 
cartel b h a ior. 

• U e th capital budg ting proce to m ak value incr a ing d i i n . 
• Identif manag m nt d ci ion for whi h a quanti tati e approa hi appropriate and the 

role tha t both r turn and ri k ha in optimal d i ion m akin g. 
• Recogniz manag rial problem for whi h m a th matical pr gramming i an appropriate 

tool. Formulat a math matical pr gram (con train d ptimation) problem alg braicall 
and, u ing a pr ad h t tool, ol it and interpr t th r ult . 

• R cogniz manag rial pr blem f r which lin ar r gr ion i an appropria t t 1. a 
pread heet toe timate a regre ion mod 1 including c 11 ctin g and a embling da ta 

and int rpre ting th r ult . 
• D elop kill for ba ic 1 gal r ear h . 
• Recogniz th ff ct of ta on m an ag rial d i i n making . Und r tand l gal re tri -

tion on b th d om tic and int rna tion al tran fer pri in g. 
• D velop me con1p ten with th quantitativ techniqu ociated with pr ject management. 

Summer Term, 2nd Year 

GBA 7026 (2 semester hours) 
RESIDENCY 11: HEALTHCARE POLICY ISSUES 

Prerequi ite : GB 7021 or penni ion of the MB -P director. 

DE RIPTIO 
Thi innovative 6-da t am r id nc in Wa hington, 0 . . i d ign d to intr due th a ciat 
to healthcar polic i ue that mu t b addre db th m di al mmunit . Th r tr at tart 
with a di cu ion of th l ad r hip prin ipl and practic n d d t influ n h al th ar 
i ue . The r tr at c nclud with a di u ion of th orga ni za tional chang i u a ia t d ith 
the potential healthcar polic chang . 

URE URRI LUM 
Da 1 

• L ader hip De lopm nt 
• Re i w of th L gi lati and R gula tor Proc 

Day 2 
• H althcar Poli De el pm nt in th E cuti Branch 

1. Influ nc of th Pr id nt & hi admini trati n 
2. Rol f th Whit Hou taff 

3. Th budg t pro 
4. Rol of political appoint 
5. Relati n hip b tw n th 

and p rman nt ar r ci ii 
hit H u and ongr 

r ant 
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Da 3 
• Healthcar Polic D elopment-Congr s and th Legi la ti e Proce 

1. The tructur and op ration of the Congre 
2. tage of th l gi lati proce 
3. Politic and l gi lati e d ci ion making 
4. Importance of committee and hearing 

Day 4 
• Healthcare Policy and Formation of Economic Policy 

1. ational economic goal 
2. Dorne tic and international economic policy 
3. Fi cal and m onetary policy 

DayS 
• Healthcare Policy and Go ernrnent Regulation 

1. tructure of regulatory agencie 
2. Impact of public intere t and con urner group 
3. Role of indu try lobbie 
4. Influence of tate and local go ernrnents 

Day 6 
• Organizational change i ue a ociated with the potential healthcare policy change 

Fall Semester, 2nd Year 

GBA 7031 (7 semester hours) 
SERVICE EXCELLENCE 

Prerequisites: GBA 7026 Residency II: Healthcare Policy Issues 

DESCRIPTIO 
This is the third on campus on course in the MBA-PE program. This cour e examines topics that 
form the basis fo r determining business excellence. Topics include: Data Analysi and Modeling, 
The Voice of the Cu tomer, Economics of Price and Output, Demographics and Foreca ting, Co t/ 
Volume/Profit Analysis, Framework for Product/ Service Strategy, Product/ ervice Performance, 
Segmentation, Positioning, Product/Service Development, Financial Ori er Analysi , Ad erti ing 
and Promotion, Pricing, Brand anagement, Po t Tran action ervice, Product/ ervice E cellence, 
Leadership and Personal Growth, and Team Development. 

December Seminar, 2nd year 

G BA 7036 ( 2 semester hours) 
RESIDENCY Ill: BEST PRACTICES 

Prerequisites: GBA 7031 ervice Excellence 

DESCRIPTIO 
This residential cour e is designed to provide associate a field tudy e perience in healthcare 
busmess processes and best practices, focu ing on organization who practice are r cognized a 
"best m class." Associates prepare a field s tudy portfolio to demonstrate an und r tanding of th 
role of th "best practice" in each organization. 

COURSE URRICULU 
• Compari ons and contra among everal major approach to tabli hing a b t practic 
• Best prachces reporting on at leas t thre organization 
• ajor implementation is ues a socia ted with d v loping ab t practic 
• Development and evolution of a b t practic in an organization 
• How be t practice ini tiative ar int grat d into organizational and bu in tra t g 
• Why a giv n b s t practice would not nee arily b ff ctiv for a ll organiza tion 
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Spring Semester, 2nd year 

GBA 7041 (7 semester hours) 
DEMONSTRATING EXCELLENCE 

Prerequisites: GBA 7036 

DE RIPTIO 
Thi i the fourth on campu cour e in th MBA-PE program. Thi cour e e amine topic that form 
the ba i for demon trating cellence through d ci ion making and indi idual profe ional 
d elopm nt. Topic includ : D ci ~ion F edback and Planning, Integrating Bu ine and Per onal 
Planning, Health are Be t Practice , The Futur of H althcar , and Per onal and Profe ional 
Dev lopm nt. 

OUR E URRI ULUM 
Week nd On 

• lntrodu tion t the D ci ion imulation 
• imulation D i ion I Preparati n and ubmi ion 
• D ci ion Fe dback and Planning 
• Int grating Bu ine and P r onal Planning 

Week nd Two 
• imula ti n D ci ion II Pr paration and ubmi ion 

• Deci ion Fe dba k and Planning 
• H althcar Be t Pra tic 

We kend Thr e 
• imulati n D i ion III Pr parati n and ubmi ion 

• D ci i n Feedback and Planning 
• Th Future of H alth ar 

W ekend F ur 
• imulati n D ci ion IV Pr parati n and ubmi ion 

• D ci i n Fe d back and Planning 
• P r onal D lopm nt Planning 

G BA 7090 ( 1 • 9 semester hours) 
SPECIAL TOPICS FOR THE POST MBA 

Prereq11i ite : ompletio11 of an MB ; 11111 t be approved by the MBA director; not available to 
t11dent c11rre11tly enrolled in an MB program. T1zi cour e can be taken for credit multiple time . 

DE RIPTI 
1 ct d cont mp rar t pie in a bu in r lat d di iplin that ar of int r t t fa ult , MB 

alumni, and mplo r . 
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Graduate Programs in Education 

Graduate program in education offered by Kennesaw State University are fully accredited by the a­
tional Cou1Lcil for Accreditation of Teacher Education ( C TE) and meet the Georgia Profe sional 
Standards Commi sion Pro ram Standard . 

The K nne aw tate Uni r ity Prof ional Teach r Education Facult are committed to 
quality undergraduate and graduat t ach i- preparation program grounded in th liberal 
art traditi n. Program , de lop d and impl ment d thr ugh multiple collaboration , inte­
grate trong academic pr parati n, p dago~i al tud , and ch ol-ba d pr f ional e peri­
ence . The program fo ter d velopment of th kn wl dg , kill , and und r tanding 
r quired of the Profe ional L arning Facilitator. The facult d elop du a t r wh exhibit 
trong commitment to profe ional growth and e c 11 nc through cholar hip, r ic , and 

re ar h, and who will erve the ne d of div r 1 arn r in a dynami , plurali tic, and tech-
nological iety. 

In graduat program , th Profe ional T a<; h r Educati n Unit prepar prof i nal 1 am­
ing facilitator who e t nd th ir und r tan ing of the th oretical and meth d 1 gical a p ct 
of th ir di ciplin and prof i n, wh e am.in ducati n and their t aching in th broad r 
conte t of th or and re arch, and ho emplo thi kn wl dg in making d ci i n a in-
tructi nal 1 ader that will nhan the ducati n program for all tud nt and ad anc 

knowl dg in their field . 

Th Bagw 11 olleg of ducati n off r th a t r f Educati n ( . d .) d gr , ith pr -
gram of tud in Elem ntar and Earl hlldh od Edu ati n (P-5), iddl rad Edu a-
tion (4- ), and in pecial ducation. rtifi d t ach r ma appl f r admi i n t pur u 
non-d gr e cour work 1 ading to ndor m nt r add- n in Engli h t p ak r f th r 
Language (E OL), Teach r upport peciali t (T ), Gift d ducati n , L arning Di abiliti , 
Behavior Di ord r , M ntal Retardati n, Int rr lat d p ial du ati n, Pr h 1 p ial 
Education, and R ading. The Bagw ll oll g f Edu ati n al o off r tail r-mad pr gram 
for c rtified t ach r king ertifi a ti n r n w al r th rgia tea hing c rtifi at ba d 
on a t aching certificat from anoth r tat in a ordan with th aluati n b th 
Profe ional tandard mmi ion, additic nal t a hing fi ld nta t th 
ate tudie in Edu ation f r further inf rmal.i n . 

Non-Degree Graduate Study -------------------Applicant who wi h t tak graduat cour but d n t, ant t pur u ad gr pr gram 
ma b admitted to non-d gr graduat tud . Thi graduat l v 1 admi i n at g r i 

de ign d to allow certifi d t a h r t : 
• R n w a t aching c rtificat , 
• Obtain a G orgia t aching rtifi a t ba ed n a t aching rtificat fr man th r tat in 

accordanc with th al ua ti n b th 3 nrgia Pr f 1 nal tandard mm1 i n , 
• Add a t aching fi ld to an i ting rtif1 t , 

• Add an ndor m nt or an add-on to an 1 tmg c rt1f1 at 
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The non-degree I el category i not d igned to ati fy requirement for either initial teacher 
certification or th M. d . degr e. Qualified non-d gree applicant may take renewal, en-
dor m nt, or add-on cour e work to ati fy th certification requirement of the Georgia 
Profe ional tandard Com.mi ion. tudent admitted to non-degre programs in education 
mu t consult with the Office of Graduate tudies in Education to plan their program . Kenne-
aw tate Uni er ity doe not guarantee th tran ferability of the e course to other college 

or program of tud . 

Cla ification a a non-degree tudent C OT be u ed to: 
1. Earn initial teacher certification. ( o te that a recommendation for initial Georgia teacher 

certification from Kenne aw tate Uni er ity require the completion of a teacher prepara­
tion program at the undergraduate level. Students intere ted in obtaining initial Georgia 
teaching certification hould contact the Teacher Education Advisement Center for pro­
gram information.) 

2. ati fy more than 9 eme ter hour of credit toward meeting the requirements of a master's 
degree in the Bagwell College of Education. 

Admission Criteria 
1. Baccalaureate degree from an acceptably recognized accredited college or univer ity. 
2. A minimum undergraduate cumulative grade-point average of 2.5 (on a 4.0 cale). 
3. Teaching Certification 

Non-degree to Degree Status 
A tudent who wishe to change from non-degree to degree tatus must follow all the proce­
dure and meet all the requirement pecified for the degree program. A maximum of nine 
seme ter hour of graduate credit (6000/7000 level) with grade of B or better earned a a 
non-degree tudent may be applied toward the requirement of an M.Ed. degree. 

Academic Requirements 
on-degree graduate student are expected to maintain an overall GPA of at lea t 3.0 in their 

course work. Although graduate students may occasionally earn a grade below a B, the uni­
versity expect those instance to be few in number. Failure to maintain an overall GPA of 3.0 
in any course work will re ult in the following change in the tudent's acad mic tanding at 
Kennesaw State University. 

Academic Warning 
The first time a graduate student earn a grade lower than Bin any graduate or undergradu­
ate course, that s tudent will be placed on academic warning and advi ed of the consequence 
that will result if additional grade lower than a B are earn d . 

The econd time a non-degree graduate tudent earns a grade lower than B, that stud nt will 
be given a second letter of warning indicating that the next grade below a B will r ult in per­
manent academic exclusion from gradua te course work a t K nn aw Stat Univer ity. 

Academic Probation 
If the cumulative graduate grade-point average drops below 3.0 or the undergraduat PA 
falls below 2.0, that student will be placed on academic probation and advi d of th ignifi­
cance and potential consequences of this action . For s tudent on probation, m t rand 
summer term GP As of 3.0 for graduate course work and 2.0 for und ergraduat cour work 
are required. Students can have their probationary tatus r moved by rai ing th ir cumula­
tive GPA to a least 3.0 graduate and 2.0 und rgradua te by the end of th n xt 20 hour of re­
quired course work. 
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Academic Exclusion 
n-d gr graduate tudent in ducation will b di mi d from furth r graduate tud at 

Kenn aw tate Uni er it and will not be eligible f r readmi ion a a graduate tud nt un­
d r th foll wing condition . 
1) failing to rai the cumulati GP to at l a t 3.0 graduate and 2.0 undergraduate b th 

end of th ne t 12 h ur f cour e work following acad mic probation; or 
2) failing to a hi ea m ter or ummer term PA of 3.0 gradua te and 2.0 undergraduat 

whil n a ad mi pr bation; r 
3) earning an combination f thr e grade l than Bin graduat cour work or C in un-

d rgraduat cour work. 

Add-On or Renewal Certification 

tud nt e king add-on certifi ation r r n wing an e pir d or out- f- tate certificat mu t 
contact the orgia Pr f ional tandard ommi ion in rd r to btain a writt n aluati n of 
r quir d c ur work pri rt ad i m nt and r gi tration at Kenn aw tat Uni r ity. 

tud nt r n wing a urrent rgia c rtificate h uld contact th ir mpl ing ch 
to id ntif appr priat c ur e work prior t advi m nt and r gi trati n at K nn 
Uni er it . 

tern 

T b i u d a t aching lie n , it i n e ar t pa a Pra i II t tin th fi ld in hi h th 
tud nt wi he t b lie n d. ot that th T a h r ertifi ation T ti r plac d b th 

pt mber 1997. It i the tud nt' r pon · · · h ir Pra i 
II t t c r to th ffic f Edu ati nal Fi ld E p ri nc and rtifi ati n 
Officer in th Bagwell oll g of Edu ati n . tud nt wh ha pr i u l pa d th appr -
priate T ach r rtifi ation T twill n t b r quir d t tak th Pra i II t t. 

Eff cti March 1, 1999, all tud nt king initial c rtifi ati n in rgia mu t d m n trate 
th ha pa d the Pra i I t t in addition to th Pra i II t t. Pra i I i a mpr h n i 
t t d aling with r ading, writing, and math matic . It will n rmall b tak n b du ati n 
maj r during th ophom r ar. 

For further inf rmati n c n rning Pra i I and Pra i II, du ati n · h uld nta t 
th ir ad i r, th T ach r ducati n d i m nt nt r, r th ffi tudi m 

Education and T a h r Edu ati n r i e . 

M.Ed. Degree Program 

Th Ma t r f ducati n ( .Ed .) i a prof i nal d gr pr iding int 11 tuall hall n ing 
opportuniti fort a h r to a quir th kn wl dg , kill and th ir und r tandin thr u h 
p rforman to appl int rdi ciplinar kn wl dg t th la r m ttin . Di tin ti pr -
gram ar ffer d for arl hildh d du a ti n (P-5), f r iddl rad du ati n (4- ) 
and in p cial Educati n (Int rr lat d). 

Th r quir m nt f r th . d . in arl hildh d du ti n, rad du ati n and 
pecial ducation ma b m t b ompl ting an appr d pr g ram f 36 m t r h ur f 

graduat work. In addition, pr paration and pr ntati n fa th i r p rtf li r a m ­
pr h n i aminati n during th final m t r of tud i r quir d f r th . d . in arl 

hildho d and Middl rad pr gram and a th i r p rtf li pr para ti n and pr nta-
tion i r quir d for th ial du a ti n pr gram. Th f 11 wing d rib th th i , p rt-
folio and ompr h n i a minati n a th appl t th . d . pro ram . 
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Thesis 
th i in ol t mati inquir d ign d to addr a particular ducational p roblem 
hich ma th f rm of a r arch tud , an aluation tudy, th d v lopment, field 

t ting and aluati n of practical material , or th uper i ed impl mentation and evalua-
ti n fan in tructional impro m nt r curricular inno ation in a cla room. The tudent -
lect a Th i ommitt earl in th program of tudie . The The i Committe i compri ed 
of thr graduat facul member , one of whom i the hair. A ummary of the the i is pre-

nt d formal! during th tudent' final me ter of tudy. tud nt may utilize Ma ter's 
The i credit (EDU 7990) under th dir ction of th Th i Committee Chair a elective cred­
it to pur ue th th i tud . e the . d . The i Handbook for further information. 

Portfolio 
portfolio er e a a permanent record of the tudent' individual progre while working 

toward a a ter of Education d gre . Th portfolio ncourage the Kenne aw tate Uni er i­
ty tudent a learning facilitator to implement a y tematic, reflection-in action approach to 
problem ol ing and deci ion making. The portfolio pro ide ad tailed authentic picture of 
the tudent' profe ional practice and refl ctive anal i of the integration of cour e taken 
upported b theor and re ource literature. Change in cla room practice a well a in one­
elf are documented. The tudent elect a Portfolio Committe early in the program of tud­

ie . The Portfolio Committe i compri ed of three graduat faculty member , one of whom i 
the Chair. A ummar of the portfolio i pre ented formally during the tudent' final eme -
ter of tudy. ee the .Ed . Portfolio Handbook for further information. 

Comprehensive Examination 
The Comprehen ive E amination con i t of que tions from each profe ional equence and 
each teaching field cour e taken b the tudent. o que tion are included from lectives, di­
rected tudie , or pecial project cour work. Que tion ar gen ral in natur and requir 
written re ponse in e ay format. To pa the Compreh n i e Examination, the tudent mu t 
re pond ati factorily to two que tion from profe ional equenc cour and two que tion 
from teaching field cour e . Re pon e can be prepared eith r on the computer or u ing pa­
per and pencil. tudent who are un ucce ful mu t retake thee amination during then xt 
admini tration. Faculty will provide feedback and guidance for tudent upon r que t. The 
Comprehen ive Examination normally i taken during the tudent' final m t r of tudy. 

Collaborative Model for Preparing Professional Learning Facilitators 
The .Ed . program i deliv r d through a concep tual fram work known a th ollaborati 

odel for Preparing Profe ional L arning Facilitator . Thi mod l i th ba i for all of K n­
ne aw State Univer ity' teach r education program . Working from a olid c nt nt back­
ground, th teacher a facilitator demon trate profici nt and fle ibl u of diff r nt way f 
teaching to activ ly engage tudent in learning. Facilitator ar w 11 v r din th charact r­
istic of tudent of different ag , abiliti and cultural background . Th y ar kill d in int -
grating technology into in truction and er ate an nvironm nt in which tud nt an b 
ucce ful and want to 1 arn; facilitator know wh n and how to a 1 arning b m an f 

various form of traditional and auth ntic a s ment . Facilitator ar w 11 pr par d for uc­
ce sful career in teaching and ar expected to act in a prof ional mann r in all circum tanc-
e with coll agu , parent , community members, and th ir own tud nt . a prof i nal 
educator, the teach r facilitator valu collaboration and k opportuniti to work with 
oth r prof 10nal and community m mb rs to improv th ducational p ri nc c;; for chil­
dren and youth. 

Admission 
Admi ion riteri a 
1. Baccalaureate d gr e from an institution accredi t din a manner accept d by K 
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2. minimum curnula tiv und rgradua t grad p oint a rage of 2.75 (on a 4.0 cale). 
3. minimum core f 00 ( rbal plu quantitati ) on the en ral Te t of the Graduate 

R c rd E arnina tion. 
4. Pr f ional r urn d cumenting ducation, teaching e p ri nee, olunte rand ervice ac­

e rnpli hm nt , and r ord of l ad r hip. 
5. Two letter of recornrn ndation tha t addre applicant' ucc in t aching and ability for 

ucc in ma ter' d gree tudi . 
6. n acceptable per onal tat rn nt of goal f r pr fe ional d loprn nt. R quir d f rm 

for th p r onal ta tern nt ar a ailable from the Hice of Graduate tudie in Education. 
7. Mu t hold the appropriat t aching li ns : Earl Childhood c rtilica tion for ad.mis ion to the 

M.Ed. in Earl hildh d Education, Middle Grad c rtilication for admi ion to the M.Ed. in 
Middl Grad Educati n, or a alid G orgia t aching c rtilicate for admi ion to the .Ed . in 

pecial Educati n. (Th appli ant who do not h ld the appropriat er den tial or who ar not 
eligibl for the appropriat lie n ure ma cornple t a pr requi it pr gram.) 

Indi idual d gr program ma p if high r grad point a rage and GRE core r quir -
rnent and ma al o ha additional adrni ion crit ria. 

OTE: andidate f r th M.Ed. in p ial Education ar admitted inc hort group in Fall 
rn ter onl . 

Full Standing 
pplican t who rn t all adrni i n r quir rn nt in luding all f th ab crit ria will b re-

vi w d for adrni i n t full tanding in ad gr pr gram. Th r i w will b m ad e b th 
pr gram adrni i n c rnmitt and will c n id r all applicati n mat rial in a in th ap-
p licant' pot ntial for u c in th pr gram. 

Provisional Standing 
pplicant to a d gr pr gram ma b r i w d f r pro i i nal adrni i n und r th f 11 

ing circurn tanc : 
• Und rgradua t curnulati grad point a rag b tw n 2.5 and 2.75 ( n a 4.0 cal ) and 

core on th G n ral T t f th R ( rbal plu quantita ti ) f 00 r ab 
• nd rgraduat curnulati g rad p int av rag 2.7 r abo ( n a 4.0 al ) and n 

th G neral T t f th RE ( rbal plu quantitati ) b tw n 700 and 00; 
• Und rgraduat urnulati grad p int a rag b tw n 2.5 an d 2.75 ( n a 4.0 al ) and 

or n th neral T t o f th R ( rbal plu quantitati ) b t n 700 and 00). 

Th r i w will b m ad b th pr gram adrni ion ornrnitt and will n id r all applica­
tion m a t rial in a in g th applicant' p t ntia l f r u in th pr ram. tud nt ad-
m i tt d to th M . d . pr gram in pr i ional tandin ma tak a m a imum f nin m t r 
h our of gradua t cour work in du a ti n and mu t arn rad r Bin all rk 
a tt rnpt d . The nm rn t r h ur mu tin lud D 7700 (2 m t r h ur ), D 
770 (1 rn t r hour), EDU 7741 (3 m t r h ur ), and n additi nal 3 m t r h ur 
cour r quir d in th tud nt' . d . pr gram . Upon c mpl ting th initia l nin h ur f 
cour work, with grad f B orb tt r, and rn tin g an additi n a l r quir m nt tabli h d 
b th admi ion committ e, a pr i i nall adrnitt d tud nt ill b r i , d f r admi 
to full tanding in th d g r program . Thi r i w w ill n id r w rk mpl t d at K m 

addition to th ad mi ion d ocum n t and o th r m a t rial ubmitt db th tud nt. 

Transfer Credit 
radua t cour e tak n a t th r a er d it din tituti n mu t b valua t d and appr v db th 

p rogram d ir cto r. A m a imum of nin m t r h ur f tran f r r d it (wi th g rad f B r b t-

t r) ma b appli d toward ad gr program. cour w ill b a pt d f r tra f r r dit if 
th ar mor than fiv ar old at th tim of aluation. Tran f r er dit in lud all c ur 
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work accepted into the .Ed . program prior to adrni ion in full s tanding (maximum nine semes­
ter hour ), whether earned at another in titution or at Kenne aw State University. 

Candidacy 
The minimum requir ment for adrni ion to candidacy i ucce sful completion of nine e­
me ter hour of graduate credit in full tanding 1i.n a degree program with a minimum grade 
point a erage of 3.0. Individual degree program may have additional requirements for can­
didacy (e.g., inter iew ore amination). 

Degree Requirements 
The minimum requirement for completion of an M .Ed . degree include: 
1. completion of a minimum of 36 hour of appr ved graduate course work; 
2. completion of a minimum of 27 eme ter houir of the minimum 36 hour in full tanding at 

Kenne aw tate Univer ity; 
3. an earned cumulative grade-point average of 3.0 in all graduate cour e work at Kenne aw 

State Uni ersity; 
4. ucce ful completion of a profe ional portfolio, the is or written comprehensive exam. In­

dividual degree programs may pecify particular requirements and options (e.g., oral or writ­
ten exams, the is or practicum) as well a addihonal requirements. 

The Master of Education Program of 
Study in Early Chiildhood Education 

(Gradt~s P-5) 
The Master of Education in Early Childhood Education meets the Georgia Professional Standards 
Commission standards for the degree and is fully accredited by the National Council for Accreditation 
of Teacher Education (NCATE). 

The Master of Education degree program in Early Childhood Education prepare early child­
hood teachers to be leaders in their field. Cour e work empha ize scholarly rigor through re­
search and engagement in a variety of field-b .sed action re earch projects. Technology and 
multicultural consid erations are infu ed throughout the program. 

It is strongly urged that s tudents mee t with tr ir advisors during the fir t s mester of tudy 
to plan their programs. 

The degree may be attained through any of three tracks: the thesis track, the portfolio track, 
or the comprehensive examination track. 

Thesis Program 

PROFESSIONAL SEQUENCE 

EDUC 7700 
EDUC 7708 
EDUC 7741 
ECE 7702 
ECE 7703 
EDUC 7701 
EDUC 7711 

Advanced Seminar in the Teach ing Portfolio /The i 
Professional S minar in d uca tion 
Educational Re earch 
Historical & Contemporary Influence in Early hildhood d. 
Families and School in a Pluralis tic Society 
Advanced Studies in L arning 
Integrating Technology m ducation 

Credit Hours 

18 

2 
1 
3 
3 
3 
3 
3 
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T EACHING FIELD 12 

ECE 7704 Tr nd and I u in Language rt f r Earl hildhood Ed. 3 
E E 7705 Trend and I u 1n ath,_mati for Early Childhood Ed. 3 
ECE 7706 Trend and I u m ci nc for arl hildhood d. 3 
EC 7707 Tr nd and I u in ocial 1 nc for Earl hildhood Ed. 3 

ELECTIVES (t be 1 ct d with ad i or appro al) 6 

CAPSTONE 
EXPERIENCE Th Pre ntation ( tuden t will pre nt and d f nd th th i .) 

PROGRAM TOTAL: 36 

Portfolio, Program 

PROFESSIONAL SEQUENCE 

Credit Hours 

18 

dvanc d minar in the TE~aching Portfolio/ Th 1 
Profe ional minar in Edu ation 
Educati nal R arch 

2 
1 
3 

DUC 7700 
EDU 770 
EDU 7741 
EC 7702 Hi tori al & Cont mporar Influ nc 

Famili and chool in a Pl urali ti 
in Earl hildh d Ed. 3 

E E 7703 
ED C 7701 
ED 7711 

dvanc d tudi in L arning 
Int grating Technolog in Education 

ci t 

TEACHING FIELD 

E E 770-! 
E 770 

ECE 7706 
E 7707 

ELECTIVES 

CAPSTONE 

Tr nd 
Tr nd 
Tr nd 
Tr nd 

(to be 

and I u in Language rt f r arl 
and I u m athen1a ti for Earl 
and I u m i nee for arl hildh 
and I LI m o ial c1 nc f r arl 

1 t d ,-vith advi or a proval) 

hildh 
hildh 

d d. 
hildh 

d d . 
d Ed. 

d d. 

3 
3 

EXPERIENCE Portfolio Pr ntation ( tud n t will pre nt and d f nd th p rtf li .) 

12 

6 

PROGRAM TOTAL: 36 

Comprehensive Exatmination Program 
PROFESSIONAL SEQUENCE 

EDuC 7700 

DU 770 
DU 7741 

CE 7702 
7703 

ED 7701 
D 7711 

d, anc d minar 111 th T aching Portfolio / Th 1 2 
Prof 10nal minar in du at1 n 1 

ducational R arch 
H1<,toncal & ont mporar Influ n ~ in arl hildho d ·d. 3 
Famili sand hool ma Plu ralt<,tlc 3 

d, an(ed tu die., m L armnH 

Int grating T hnolog in d 11cation 3 

18 
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TEACHING FIELD 12 

ECE 7704 
ECE 7705 
ECE 7706 
ECE 7707 

ELECTIVES 

CAPSTONE 

Trend and I ue in Language Art for Early Childhood Ed. 
Trend and I ue m ath matic for Early Childhood Ed. 
Trend and I ue in Sci nee for Early Childhood Ed. 
Trend and I ue in ocial cience for Earl Childhood Ed. 

(to be elected with ad isor approval) 

EXPERIENCE Comprehensive E amination 

3 
3 
3 
3 

6 

PROGRAM TOTAL: 36 

The Master of Education Progran, of 
Study in Middle Grades Education 

(Grades 4-8) 
The Master of Education in Middle Grades Education meets the Georgia Professional Standards Com­
mission standards for the degree and is fully accredited by the ational Council for Accreditation of 
Teacher Education (NCATE). 

The a ter of Education degree program in Middle Grade Education prepare middle 
grade teacher to be leader in their field. Course work emphasize scholarly rigor through 
re earch and engagement in a variety of field-ba ed action research project . Technology and 
multicultural con ideration are infu ed throughout the program. 

It i trongly urged that tudent meet with their advi or during the first eme ter of tudy 
to plan their program . 

The degree may be attained through any of three track : the the i track, the portfolio track, 
or the comprehensive examination track. 

Thesis Program 
Credit Hours 

PROFESSIONAL SEQUENCE 

EDUC 7700 
EDUC 7708 
EDUC 7741 
ED G 7710 

EDUC 7701 
ED G 7752 
EDUC 7711 

Advanced eminar in the Teaching Portfolio/Th 1 

Profes ional S minar in ducahon 
Educahonal Re earch 

ulhcultural Perspectives m the Social onte t of iddl 
rades 

Advanced Studies in Learnmg 
ulhple Literacies m chool and ommuniti 

Integratmg Technology in Education 

18 

2 
1 
'3 

1 
'3 
'3 
'3 

T ACHI G FI LD ( lect one maJor and on mmor t aching fi ld from 15 
language arts, mathemahcs, science and social tud1 . Th ma1or t aching 
field requir 9 credit hour of cour work and the minor t aching fi ld r quire5 
6 credit hours of cours work as detailed below.) 
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Credit Hours 
(Middle Grad Education - cont'd) 

Major in Language Arts 
E ED 7750 urrent I u in Middle Grade Engli h /Language Art (3) 
El cti e Two languag art electi e elected with advi or approval (6) 

Major in Mathematics 
MAED 7750 Curr nt I u in Middle Grade athematic (3) 
Electi e Two mathematic el cti e lected with ad i or appro al (6) 

Major in Science 
CED 7750 

Electi e 
Contemporar I u 
Two cienc electi e 

in Middl Grade ci nee 
elected with ad i or appro al 

Major in Social Studies 
ED 7750 Current I ue in Social Scienc Education 

Electi e Two ocial tudi el cti e with advi or appro al 

Minor in Language Arts 
E ED 7750 Current I ue in Middle Grad e Engli h / Languag Art 
El cti e On languag art electi e el cted with ad i or appr al 

Minor in Mathematic 
MAED 7750 Current I ue in Middle Grad Mathematic 
Elective One mathematic el cti lected with advi r appro al 

Minor in Science 
CED 7750 Cont mporary I u m iddle Grade 

El ctiv On ci nee l cti ted with ad i or appr al 

Minor in ocial Studie 
ED 7750 urr nt I u in ocial c1 nc Edu ation 

Electi On ocial tudi el cti with ad i r appro al 

ELECTIVE To b lected with ad i or appr al 

CAPSTONE 
EXPERIENCE Th i Pr ntati n ( tud nt will pr nt and d f nd th th i .) 

(3) 
(6) 

(3) 
(6) 

(3) 
(3) 

(3) 
(3) 

(3) 
(3) 

(3) 
( ) 

3 

PROGRAM TOTAL: 36 

Portfolio Program 

PROFESSIONAL SEQUENCE 

EDU 7700 

ED 770 
EDUC 7741 
ED G 7710 

EDU 7701 

ED 7752 
EDU 7711 

d anc d minar in th T a hing Portfolio / Th 1 
Prof i nal mmar m ducati n 

ducati nal R arch 
ulticultural P r p cti in th ocial f iddl 

Grade 
d anc d tudi in L arning 
ultipl Lit raci in chool and ommuniti 

Integrating T chnolog in du ati n 

Credit Hours 

18 

2 
1 

3 
3 
3 
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Credit Hours 

TEACHING FIELD ( 1 ct on major and on minor teaching field from 
language art , ma th ma tic , cience and ocial tudi . Th major t aching 
field require 9 credit hour f cour e work and th minor teaching fi ld requires 
6 credit hour of cour work detailed in the following.) 

Major in Language Art 
E ED 7750 Current I ue in Middle Grade Engli h/Language Art 
Electi e Two language art elective elected with ad i or approval 

Major in Ma thematic 
ED 7750 urrent I ue in Middle Grade Mathematic 

Elective 

Major in cience 
CED 7750 

Elective 

Two mathematic electi e elected with advi or approval 

Contemporary I ue in Middle Grade Science 
Two cience elective elected wi th advi or approval 

Major in Social tudies 

(3) 

(6) 

(3) 
(6) 

(3) 

(6) 

SSED 7750 Current I ue in ocial cience Education (3) 

Elective Two ocial tudie elective with advisor approval (6) 

Minor in Language Arts 
E D 7750 Current Issue in Middle Grade Engli h/Language Art (3) 

Elective One language art elective elected with advi or approval (6) 

Minor in Mathematics 
ED 7750 Current Is ue in Middle Grade Mathematic (3) 

Electives One mathematics elective elected with advi or approval (3) 

Minor in c1ence 
SCED 7750 

Elective 
Contemporary I sues in Middle Grade Science 
One science elective elected with advi or approval 

Minor in ocial tudies 
SSED 7750 

Electives 

ELECTIVE 

CAPSTONE 

Current Is ue in Social Science Education 
One social tudie elective with advisor approval 

To be elected with advi or approval 

(3) 

(3) 

(3) 
(3) 

EXPERIENCE Portfolio Pre entation (student will pre nt and defend the portfolio.) 

15 

3 

PROGRAM TOTAL: 36 

Comprehensive Examination Program 

PROFESSIONAL SEQUENCE 

EDUC 7700 

EDUC 7708 

EDUC 7741 

D G7710 

ED C 7701 
ED G 7752 

DUC 7711 

Advanced Seminar in the Teaching Portfolio/Th 1 

Professional Semmar in Education 
ducational Res arch 
ulticultural Perc;pectives in the Social ontex of MiddJ 

Advanced Studies in Learning 
Multiple Literaci sin hools and Communiti s 
Integrating Technology in Education 

rad 

18 

2 

1 
3 
1 
'3 
3 
'3 
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TEACHING FIELD ( l ct one major and one minor teaching field from 15 
languag art , mathemati , cienc and o ial tudi . Th major t aching 
field requir 9 er dit hour of c ur work and th minor teaching fi ld r quir 
6 er dit hour of c ur work a detailed below.) 

Major in Language Art 
ED 7750 Curr nt I ue in Middle Grad Engli h /Language rt (3) 

Electi Two languag art el ctive lected with advi or approval (6) 

Major in Mathematics 
MAED 7750 urr nt I u in Middl Grade Math matic (3) 
El cti Two math matic 1 ct d with advi or appr al (6) 

Major in Cience 
CED 7750 

El cti e 
Cont mporar I u 
Two cienc lectiv 

Major in Social Studies 

in Middl Grad c1 nc 
1 ct d with advi or approval 

ED 7750 Current I ue m ocial ci nc ducati n 
Electi Two cial tudi 1 ti e with ad i r appr val 
Minor in Language Arts 
E ED 7750 Curr nt I ue in Middl Engli h /Languag rt 
Electi e On languag art t d with ad i r approval 

Minor in Mathematic 

(3) 
(6) 

(3) 
(6) 

( ) 
(3) 

M ED 7750 Curr nt I u in Middl Grad Math matic (3) 
El cti On math matic l ctiv r appr val (3) 

Minor in c1ence 
ED 7750 C nt mp rar I u in Middl rad ci nc 

El cti On l ctive 1 ct d with advi r appr val 

Minor in ocial tudie 
ED 7750 Curr nt I i nc du ati n 

El ctiv ne cial tudi with advi or appr val 

ELECTIVE 

CAPSTONE 
EXPERIENCE ornpr h n iv aminati n 

(3) 
(3) 

( ) 
(3) 

3 

PROGRAM TOTAL: 36 

The Master of Education 
Program of Study in 

Special Education (Interrelated) 
The Master of Educatzon 111 Special [ducat1011 (Interrelated) meeh the Georgia Profc..,~1011al ta1Zda1ds 
Connnz sion standard for the degree and 1~ full1/ accredited by the at1011al Co11nul for Accred1tntto11 
of Teacher Educatzon ( CATE) and tlze Counctl Jo, Exccptzonnl luldre11 ( E ). 

Th a t r of ducahon m p c1al ducation (Int rr lat d) pr par prof c,c,1onal l armng fa-

cilitator with ad\ anc d kn wl dg , kill and und r tanding of-
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• hara teri tic , proc <lure and method for tudent with mild di abili tie 
• m nt, docum ntation, communication and modification for tud nt with 

mild di abiliti 
• Ethical er ic for tudent with mild di abilitie from pre chool to adulthood 
• ollaborati e tructur r ing tudent with mild di abiliti 

Th program u a uniqu cro - at gorical model which reflect the need of teacher erving 
tudents with mild di abiliti including Learning Di abilitie , Behavior Di order , and Mental 

Retardation in P-12 educational etting . Th program prepare teacher to meet the educational 
need of tudents repre nting e eral differ nt categorical label within an interrelated pecial 
education cla room and/or inclu ive g neral education cla room etting . Cour work em­
phasize the imilaritie and highlight the difference among tudent with mild disabilitie and 
include a life- pan per p ctive addre ing i u from pre chool through transition to po t- ec-
ondary or employment. The cour e quenc includ cour that link theory and field experi-
ence and culminate with a upervi ed internship. 

pplicant for th degree program mu t be fully certified teacher (ECE, MGE, ED, P-12) in 
the tate of Georgia and meet th general admi ion requirements for the Master of Educa­
tion program. Applicant mu t demon trate they have met competencie in human growth 
and development, teaching children withe ceptionalitie , teaching reading, and educational 
technology. Candidate are admitted in cohort group each fall and take cour e with the co­
hort group to maximize acqui ition of kill and interaction with each other. 

The requirement for the degree of Ma ter of Education in Special Education may be met by 
completing an appro ed program of 36 eme ter hour of graduate cour e work, including 
preparing and pre enting a the i or portfolio. 

Program of Study 
Special Education (Interrelated) 

PROFESSIONAL SEQUENCE 

Advanced Seminar in the Teaching Portfolio / The is 
Profe sional Seminar in Education 
Educational Re earch 
Current Trends and Legal I ue 

Credit Hours 

15 

EDUC 7700 
EDUC 7708 
ED C 7741 
EXC 7735 
EXC 7770 
EXC 77 0 

Pscyhoneurological and M dical I u m p cial Education 
Inclusion Facilitator 

2 
1 
3 
3 

3 

3 

TEACHING FIELD 

EXC 7705 
EXC 7715 
EXC 7720 
EXC 7730 
EXC 7760 
EXC 7765 

Special Education Procedures 
ature/ eeds: tudents with Mild Di abilitie 

Behavioral Strategies 
Cross-Categorical Asses m nt of xc ptionality 
Curriculum Development in Special ducation 
Content and Instructional Strategi 

CAPSTONE EXPERIENCE 

EXC 7970 
or EXC 7980 

Internship (3) 
Practicum (3 

3 
3 
3 
'3 
3 
3 

18 

3 

Thesi or Portfolio Presentation (student will pre5ent and def nd the i or portfolio) 

PROGRAM TOTAL: 36 
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Add-On Programs and Endorsements 
Kenn aw tat Uni r ity offer graduat le el add-on program in p cial Education for 
th e p ri need t ach r. In additi n, ndor m nt ar off r din th field of Pr chool / pe-
ial Education, Gift d Education, T ach r upport peciali t, Engli h to p aker of ther 

Languag (E OL), and Reading for tud nt h olding a valid teaching lie n e. Each f th e 
program meet the Georgia Profe ional tandards Cammi ion tnndard and i fully accredited by 
the ntional Council for Accreditation of Teacher Education ( CATE). 

Special Education Add-On Programs 
Th p cial ducation add-on program offered at K includ Learning Di abilitie , B ha -
i r Di rd r , Int rr lat d and Int 11 ctual Di abiliti . Each pr gram pr pare profe ional 
l arning facili ta tor with ad an c d knowl dg , kill and th ir und r tanding through p r-
formanc of characteri tic , pro dur , m thod and techniqu fa e ment f r tudent 
with 1 arning di abiliti , b ha ior di ord r , mild d i abilitie or int 11 ctual di abiliti . 

Ea h program u a uniqu cro -cat gori al model w hich refl ct th n d of teacher 
er ing tud nt with di abiliti including 1 arning di abiliti , b ha ior di rd r , and 

m ntal retardation in P-12 du ation al tting . Th program pr par t a h r t m t th d­
ucational n d f tud nt within a ingl int rr lat d p cial du ati n om and/ r 
inclu i g neral du ation cla room tting. work mpha iz th imilariti and 
highlight th diff r nc among tud nt , ith di abiliti and includ a lif - pan p r p -
ti e addre ing i ue from pr cho 1 thr ugh tran iti n t p t- ec ndar r mpl m nt. 
The cour qu nc includ c ur that link th r and fi ld p n n and culminat 
with a up r i dint rn hip. 

pplicant for th d gr pr gram mu t b full c rtifi d t ach r in th tat f G r ia 
(E E, E, ED r P-12) and m t th g neral admi ion r quir m nt f r n n-d gr grad-
uate tudi . pplicant mu t d mon trat th ha m t comp t n i in human r wth 
and d el pment, t aching children with c ptionaliti , t aching r ading, and du ational 
t chnolog . andidat ar admitt d in cohort gr up ach fall and take ur ith th c -
h rt group t ma imiz a qui iti n f kill and int racti n with a h th r. 

Lea rning Disabilities Add-On Program 

Th L arning Di abiliti dd- n Pr gram pr par pr f i n al 1 arnin fa ilitat r ith 
ad anc d knowl dg f hara t ri tic , pr c dur , m th d and t hniqu fa m nt 
for tudent with 1 arning di abiliti . 

Credit Hours 

E 7705 p ial Educa ti n Pr dur 

E C 7715 atur / d : tud nt with ild Di abiliti 3 

E 7720 B havi ra l trat g i 

E 7730 - at g ri al m nt f pti nalit 3 

E C 7750 La nguag L arning 3 

E 7760 urriculum D 1 pm nt in p ial du ati n 3 

E 7765 ont nt and In tructiona l trat g i 3 

E 7770 p ch n urological and d i al l u tn p cia l 
duca ti n 

7970 Int rn hip ('3) 3 

or 79 0 Practi um (3) 

PROGRAM TOTAL: 27 
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Behavior Disorders Add-On Program 

Th B ha ior Di ord r dd-On Pr gram pr par pr f ional l arning facilitator with ad-
anc d kn wl dg of charact ri tic , procedure , rn th d and t chniqu of a ment for 
tud nt with b ha ioral di ord r . 

E C 7705 
E C 7715 
E C 7720 
E C 7730 
E C 7740 
E C 7745 
E C 7760 
E C 7765 

E C 7970 
or EXC 79 0 

p cial ducation Procedur 
atur / d : tud nt with ild Di abiliti 

B ha ioral trategie 
Cro -Categorical e m nt of E ceptionality 
Beha ior Analy i 

ocia1 kill trategie 
Curriculum De elopm nt in pedal Education 
Content and In tructional trategie 

Intern hip (3) 

Practicum (3) 

Credit Hours 

3 
3 
3 
3 
3 
3 

3 

3 

3 

PROGRAM TOTAL: 27 

Interrelated Add-On Program 

The Interrelated Add-On Program prepare profe ional learning facilitator with ad anced 
knowledge of characteri tic , procedure , method and t chnique of a e rnent for tudent 
with mild di abilitie . 

PROFESSIONAL SEQUENCE 

EXC 7705 
EXC 7715 
EXC 7720 
EXC 7730 
EXC 7760 
EXC 776 
EXC 7770 

EXC 77 0 

EXC 7970 
r EXC 79 0 

Special Education Procedure 
ature/ eed : tudent with ild Di abilitie 

Behavioral Strategie 
Cro -Categorical A e ment of E ceptionalit 
Curriculum Development in pedal duca tion 
Content and In tructional trategi 
P ychoneurological and Medical I u in p cial 
Education 
Inclu ion Facilitator 

Internship (3) 

Practicum (3) 

Credit Hours 

3 
3 
3 

3 
3 
3 

3 

'3 

'3 

PROGRAM TOTAL: 27 

Intellectual Disabilities Add-On Program 
Credit Hours 

The Intell ctual Di abilities Add-On Program pr pare profc ional 1 arning facilitator with 
advanced knowledg of characteri tics, proc dur , m thod and t chniqu of a ,; ,;sm nt 
for students with int llectual di abil1tie . 

PROFESSIONAL SEQUENCE 

EX 7705 
EX 7715 

X 7720 

Sp cial d uca tlon Proc d ur 
atur I ed : tud nt with Mild Di ab1li t1 

B havioral Strat gi 

1 
'3 
3 
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(Int 11 ctual Di abilitie dd- n Program - cont'd) 

E 7725 
E 7730 
E 7740 
E 7750 

Education f tud nt with er 
m nt of ro - a t gorical 

B ha ior nal i 
Languag L arning 

Di abiliti 
ptionalit 

E 7760 urriculum D 1 pment in p cial duca ti n 
E 7765 
E 7797 
or E C 779 

ntent and In tru ti nal trat gi 
Int m hip (3) 

Pra ticum (3) 

3 
3 
3 
3 

3 

3 

PROGRAM TOTAL: 30 

Gifted Education 

The gift d ducati n nd r m nt pr par c rtifi d t ach er t t ach in ift d pr gram and 
cla room and tow rk with gift d tud nt in r gular cla r m . Th pr gram includ 
cour work in ch aract ri ti f gift d hildr n, method and mat rial f r t a rung gift d 
childr n , a n1ent of gift d hildr n and curri ulum d I pm nt and program de ign in 
gift d ducation. Th program c n i t f tw lve m t r hour . 

DU 7761 
ED C 7762 
ED 776 
EDUC 7764 

haract ri tic f ift d hildr n 
thod & a t rial f r T a chin if t d hildr n 

m nt f ift d hildr n & uth* 
urriculum D v l pm nt & Program D 1gn m 
ift d du ation 

Credit Hours 

3 

3 

PROGRAM TOTAL: 12 

,. Thi cour mu t be taken by tud nt who do not hav previou cour \ ork in du ational m a ur m nt. 
our e quival ncie ,-viii be \'aluat don a ca e-b -ca e ba ·is. 

Teacher Support Specialist 

Th T ach r upport p iali t ndor m nt pr par rtifi d t a h r t up r tud nt 
t a h r a ign d t th ir la r m and t rv in th f m nt r a h . Th 
program in lud an on-campu c ur in · · n f r tud h in and int rn hip 
und r th dir ction f K nn aw tat niv r it fa ult mpl t din th t a h r ' cla 
room. To qualif f r admi i n, appli an t mu t hav at lea t thr f full tim t a hin 
e p ri nc and mu t b r comm nd d b th building principal for th pr gram. Th pr -

gram con i t f i 

EDU 7771 
DU 7772 

T a h r upport p iali t 
Int rn hip for T ach r upp rt p iali t 

Credit Hours 

3 

PROGRAM TOTAL: 6 

English to Speakers of Other Languages (ESOL) 

Th ngli h to p ak r of th r Languag ndor m nt pr par rtifi d t h r t t a h 
in L cla r om and to work\:\. 1th tud nt in r gular cla r m ,vh ar nat1v p ak r 

of oth r languag . Th program mclud cour work in cultural i u , appli d lingui t1 
and m thod and mat nal fort a hmg [ L Th program on i t of nin m t r h ur . 
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Credit Hours 

D 77 1 ultural I u for L/ Bilingual T ach r 3 
D 77 2 ppli d Lingui tic for L/ Bilingual T acher 3 

ED 77 3 th d & at rial f r T aching L 3 

PROGRAM TOTAL: 9 

Preschool/Special Education* 

The Pre cho 1/ pecial Education dd- n Program prepare profe ional learning facilitator 
with advanced knowledge of characteri tic , language d velopm nt, procedur , m thod 
and t chniqu fa e m nt f r pre chool tud nt with pedal education need . 

E C 7746 
E C 7747 

EXC 77-! 

odel of De elopment and Proc <lure For e ment 
De elopmentall Appropriat Practice for Curricular 

De ign and ethod of Inter ention 
Languag Learning & Emergent Literacy 

Credit Hours 

3 
3 

3 

PROGRAM TOTAL: 9 

" Pre chool / Special Education Add-On Program i pending final approval from the Profes ional tandard 
Comm1ss1on (P ). 

Reading Endorsement 

The Reading In titute in collabora tion with th Departm nt f El m ntar and arl hild-
hood Education and the Department of condary and iddle rade Education offer gradu­
ate cour e in literary to gi e cla room t ach r additonal training tom et th lit rare 
ne d of tudent at the earl childhood, middle childhood, and econdary chool le l . 
Cour e which apply to G orgia' Reading Endor em nt for cla room t acher focu on un­
der tanding reader and th reading proce , linking a;:,;:,c;:,;:,;:,m nt and in truction, and u ing 
in tructional trategie in pecific content our e . 

Succe ful completion of the following thr e cour qualifie a per on for th ba h lor' l 
endor ement for th cla room reading teach r. The program pr uppo certification at 
lea tat th bachelor' l vel. 

Credit Hours 

STRAND 1: UNDERSTANDING READERS AND THE READING PROCESS 
EDUC 7715 R admg Th ory and Appbcation 3 

STRAND 2: LINKING ASSESSMENT AND INSTRUCTION 
EDUC 7717 Reading A e ment and In truction 

STRAND 3: USING INSTRUCTIONAL STRATEGIES IN SPECIFIC CONTENT 
AREAS 

D 771 Reading Strat g1 for th ont nt Fi Id (K-12) 1 

PROGRAM TOTAL: 9 



82 Graduate Education Course Descriptions 

Graduate Education 
Course Descriptions 

(Note: Students desiring to enroll in 
courses they do not possess the 
prerequisites must receive approval 
from the director, graduate studies in 
education.) 

Early Childhood Education (ECE) 

ECE 7702. Historical and Contemporary 
Influences in Early Childhood Educa­
tion. 3-0-3. 
Prerequi ite: Admi sion to graduate studie m 
education. 
Thi cour e mpha iz th anal i and 
cri tical re iew of hi torical and cont mporar 
earl childhood p rogram m d l , th ir impact 
and curr nt r l ance and in.flu nee n chool 
and t aching practice . ttention i gi n to 
the purp (and th function) of p r min nt 
ea rl childhood program . 

ECE 7703. Families and Schools in a 
Pluralistic Society. 3-0-3. 
Prerequi ite: dmi ion to gradunte h1die in 
education . 
Thi cour foc u e on the n d to under tand 
and engag th famil in childr n ' duca tion . 
To do o r quire a kn w l d g of th m ul tipl 

ffect of conomic , rac , thnicity, r ligi n, 
and di abili ty in toda ' oci t both within 
the famil and th ocia l tructure of th 
c mmunity, and th kill an d atti tud 
n ce ary to addre tho e ff ct . 

ECE 7704. Trends and Issues in Lan­
guage Arts for Early Childhood. 3-0-3. 
Prerequisite: Admi sion to M.Ed. in ElementanJ 
and Early hildhood Education and EDU 7741 . 
An amination of cont mporar tr nd and 
i ue in language art ducati n in the P-5 

tting. F u will includ th hi torical 
antec dent of cont mporary tr nd and i u , 
p dagogical inno ations, and r arch th or 
ba d instructional practice . Topic ar inclu i 
of bu t not limit d to "wh 1 language," 
t chnology, politic and lit rac , ca tudi 
approach to language art ducation and 
multiculturali m. 

ECE 7705. Trends and Issues in Math­
ematics for Early Childhood Education. 
3 -0-3. 
Prerequis ite: Admi ion to M. d. in lementary 
and arly hildlwod ducation and DU 7741. 
An amination of the cont mporar tr nd 

and i su in m athema tic education in the P-5 
tting. Focu will b on re earch-ba ed 

in tiga tion of the content in math matic . 
Top ic include, but are not limit d to: re earch 
on con tructi i m, c operati learning, 
technology, problem ol ing, lit ra ture in 
mathema tic and multicultural i u in the 
teaching of m ath ma tic . 

ECE 7706. Trends and Issues in Science 
for Early Childhood Education. 3-0-3. 
Prerequisite: dmis ion to M.Ed. in ElementanJ 
and Early Childhood Education and EDUC 7741. 
An amination of contemporar tr nd and 
1 u in ci nc duca tion in th P-5 etting. 
Focu includ hi torical, p dagogical and 
re arch-ba d in fo rma ti n a 11 a ag / 
grad app ropriat content. Topic ar inclu i e 
of but not limited to prof ional growth 
acti iti , including action r arch, c ntent 
appropriate for arl childhood ci nc 
ducati n, ci ntifi pr c , inquiry, curriculum 

and int rdi ciplinar i u and t chn lo 

ECE 7707. Trends and Issues in Social 
Studies for Early Childhood Education. 
3-0-3. 
Prerequi ite: dmi ion to M.Ed. i11 Elementary 
and Early Childhood Ed11cntion and EDUC 7741. 
Th p urp f th cour i t und r tand th 
curriculum oal and c nt nt f r ial tud i 
in arl childh d duca ti n. tud nt w ill 
tud th r arch n o ial tudi learnin 

and t aching and h w that re arch an b 
appli d t cla r min tructi n . 

ECE 7709. Theory of Play. 3-0-3. 
Prereq11i ite: dmi ion to M.Ed. in Elementary 
n11d Early J, i ldlwod Edu atio11. 

n amina ti n f th r 1 of pla in th arl , 
childh d curriculum. Th foc u in lud 
th or tical fram w ork u d t tud pla , h 
pla contribut t childr n' d l pm nt, and 
th t p , functi n and purpo f pla . 

ECE 7710. Language Development of 
the Young Child. 3-0-3. 
Prereq11 i ite: dmi ion to M. d. i11 lementanJ 
and nrly hildhood ducntion. 
Th purp f thi cour i t d l p an 
und r tanding of th d l pm nt f chi ldr n' 

ral and writt n languag and th r la ti n h ip 
b tw n th two. tud nt ill tud th 
r arch on oral and wri tt n Ian ua d v I p-
m n t and I a rn how to nhanc langua 
d lopm nt in oung childr n . 

ECE 7716. Diagnosis and Correction of 
Reading Problems. 3-0-3. 



Prerequi ite: dmi ion to M. d. in lem entary 
and arly hildl10od Education . 

tud f th cau of r adin d1fficulti , th 
in trum nt u d in diagn ing p cific 
r adin probl m and th applica tion of 
anou rem dial technique . lndi idual 

proj ct will focu on method and mat rial 
appropnat for particular age group . 

ECE 7731. Survey of the Social Sci­
ences. 3-0-3. 
Prerequi ite: dmi ion to M.Ed. in Elementary 
and Early Chi ldhood Education. 

tud of the concept , kill and proce e of 
th ocial cience di ciplin . Empha i i 
placed on the application of th ea pect of the 
di cipline to the analy is of ocial i su 
Indi idual project will focu on topic 
appropriat for particular age groups. 

ECE 7741. Music in the Elementary 
School. 3-0-3. 
Prerequisite: dmi s ion to M.Ed. in Elementary 
and Early Childhood Education. 
De igned for the graduate tudent in education, 
the cour e de elop kill in employing 
tandard mu ic teaching method , familiarize 

the tudent with current textbook , printed 
mu ic and other re ource , and e plore 
current philo ophie , practice and problem 
involved with implementation of mu ic in the 
general elementary classroom. Individual 
proiect will focu on material appropriate for 
particular age group . 

Education (EDUC) 

EDUC 7700. Advanced Seminar in the 
Teaching Portfolio/Thesis. 2-0-2. 
(Regular grades} 
Prerequisite: dmission to the M. d. program. 
Corequisite: DUC 770 . 
A mmar for ma ter level tudent in early 
childhood educahon, middle grad s educat10n 
and pec1al education degre program The 
cour e 1s d 1gned to a i t student m 
portfolio or the 1s con truction Deal with 
propo ed fi ld-ba ed proJ ct , re arch and 
critigu of literature Initiate docum ntation 
of profe s10nal growth 

EDUC 7701. Advanced Studies in 
Learning. 3-0-3. 
Prerequisite: dmission to the M . d. program. 
An m-d pth tudy of h1stoncal and cont mpo­
rary theon 5 of learning, mtell1g nc , and 
mot1vatlon, and their relation hip to duca 
tional is u and problem facing th early 
childhood, middle grad sand sp c1al d ucat1on 
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teacher. Particular focu will be on various 
di ciplin and m thod to amin is ue and 
probl m and th application of the in the 
field tting with a technology pr entation 
u ing a oftware applica tion. 

EDUC 7708. Professional Seminar in 
Education. 1-0-1. (SIU grades} 
Prerequisite: Admission to M.Ed. Program. 
Corequis ite: EDUC 7700. 
A eminar pro iding for interactive di cu ion 
about profe ional education topics uch as 
profe sionali m, grant writing, writing for 
profes ional journal , de eloping pre entations 
for profes ional organization , legal i ues, 
political influences, and other contemporary 
i ues influencing education. 

EDUC 7711. Integrating Technology in 
Education. 3-0-3. 
Prerequisite: Admission to M.Ed. program. 
This cour e is designed to prepare educator to 
generate technology-ha d instruction and 
analyze the technological environment in P-12 
etting . Topic include authoring y terns, 

network , multimedia, computer-based 
management and technological environment . 

EDUC 7713. Literature in the School 
Program. 3-0-3. 
Prerequisite: Admission to graduate studies in 
education. 
A study of the variou genre of literature with 
ernpha is on the u e of books and non-print 
material a an integral part of the curriculum. 
Focuse on book that provide th tudent with 
an opportunity for the application of r ading 
kills, for reading for pleasure and for under­

s tanding him If /her lf in relation to th 
world. Individual proj ct will focu on 
rnatenal appropriat for particular ag group . 

EDUC 7715. Reading Theory and 
Application. 3-0 -3. 
Prerequisite: Admission to M.Ed. program or 
R eading ndorsement program. 
A tud y of th r search and th ori und rl ing 
language acgui ition and th r ading proc 
and how th th ori appl to d v lopmental 
reading practic in the chool . Hom - chool 
infl u nee and how to m t the n d of 
diver l arn r m th cla sroom will al ob 
empha ized. (Fi Id p ri nc r gu1r d) . 

EDUC 7716. Reading in the Elementary 
School. 3 -0-3 . 
Prerequisite: dmission to gradua te tudies in 
education. 
A tudy of the prmc1pl sand practic s of 
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d velopm ntal reading. Empha i i plac d on 
th tud y of th reading proc and th 
organiza ti nal and mana m nt a p ct of 
r ading in truction. 

EDUC 7717. Reading Assessment and 
Instruction. 3-0-3. 
Prereq11i ite: dmission to M .Ed. program or 
Reading Endor em ent program. 

n overvi w f th ca u of the r ading 
difficult ; tud of formal and informal 
a e m nt proc dur with an empha i on 
la room-ba ed a e m nt techniqu and 

th u f a ment in making in tructional 
d ci ion . (Field E p ri nee r quir d ). 

EDUC 7718. Reading Strategies for the 
Content Fields (K-12). 3-0-3. 
Prerequi ite: dmi ion to M.Ed. program or 
R eading Endor em ent program and EDUC 7715 
a11d EDU 7717. 

tud of the concept and p cific pr c 
ing trat gi in olv din r adin g and writing 
in th cont nt area . Empha iz d l pm nt 
and l tion of mat rial appropriat for th 
p ific ont nt area and grad l el. (Fi ld 

peri nc r quir d ). 

EDUC 7736. Art in the Elementary 
School. 3-0-3. 
Prerequi ite: dmi ion to M .Ed. in Elem entary 
and Early hild/10od Education. 
An amina ti n of th pr bl m and pr c 
in teaching art in th l m ntar grad . 

mpha i will b plac d n p cific rn dia 
t chniqu a related to th planning and 
impl rn ntation of art in truction. orrela tion 
far t activi ti with oth r curriculum ar a 

will b addr d along with a r vi w of child 
d loprn nt in art. Individual proj t will 
focu on activiti appr priat for particular 
ag group . 

EDUC 7741. Educational Research. 3-0-3. 
Prerequi ite: dmi ion to M.Ed program. 
Thi cour i d ign d to d lop an 
und r tandin g f qualitativ and quantitativ 
r arch m thod and d ign , focu ing n 
int rpr ta tion and applicati n r lating t 
cla room practic . 

EDUC 7746. Health and Physical Educa­
tion in the Elementary School. 5-0-5. 
Prerequi ite: dmi ion to M.Ed. in le111entanJ 
and arty J,ildhood duca tion. 

re ea rch-ba d approach to th curriculum 
and m thod of lem ntar h alth and 
phy ical ducation. R quir p er t aching 
and practical t rm r arch proj ct. ~ mpha-
i7 ad v lopm ntal approach. Individual 

project will focu on acti itie appropriate for 
particular ag group . 

EDUC 7761. Characteristics of Gifted 
Children. 3-0-3. 
Prerequisite: Admission to M.Ed. program or 
Gifted endorsement program. 
Thi cour pro ide an introduction to the 
p chological and per onali charact ri tic of 
gift d and talent d childr n with implication 
for their ducation . It include : philo oph of 
gift d education; definition (according to 
f deraI, tat and l cal guid line ); id entifica­
tion proc d ur ; charact ri tic ; type f gift d 
children; l arning tyie ; I arning environ-
m n t , d cripti n oft aching-I antin g 
m d 1 ; implica ti n for pr gram <level p-
m nt, admini tra tion and aluation; and 
characteri tic f t ach r and ther per nneI 
cone rn d with th ducati n f gift d 
tud nt . Pr of f profe ional liabilit 

in uranc i r q uir d pri r t fi Id e p ri nee 
plac ment. 

EDUC 7762. Methods and Materials for 
Teaching Gifted Children. 3-0-3. 
Prerequisite: dmi ion to M.Ed. program or 
Gifted endor e1ne1Lt progra,n an.d EDUC 7761. 
Thi cour i d ign d t pl r and appI 
kn wI dg ab ut curri uium th r , m a ur -
m nt, I arnin th ri and aluati n 
proc dur t plan quali tati I diff r nt 
ducati nal n f r th ift d and 

tal nt d . Th will ri r p ti 
gift d ducat th a ttitud , kill and 
kn wl d d m d appr priat and n c ar 
f r a urning in tructi nal I ad r hip r l 

EDUC 7763. Assessment of Gifted 
Children and Youth. 3-0-3. 
Prereq11i ite: dmi io11 to M.Ed. program or 
Gifted endor em ent program and EDU 7761. 
Thi cour pl r th n f m ntal abiliti 
and pr id kn wl d and kill in th 
m a ur hi m nt, 
er a tivit i · 

ariou plan f rid ntifi ah n d 
including th a tud and t rgia 
r ula ti n . 

EDUC 7764. Curriculum Development 
and Program Design in Gifted Educa­
tion. 3-0-3. 
Prerequi ite: d111i ion to M . d. program or 

ifted endor ement program a11d DU 7761. 

Thi cour i d ign d to pl r and appl 
kn wl dg ab ut curri ulum th r f r th 
d v I pm nt f ff cti , pr gram in gift d 
ducation. numb r f mplar m d I 



r mm nd d b national authoriti ar 
arnin d fo r th ir u in crea ting and a luat­

ing program for gift d tud nt . Th cour 
will ori nt pro p ctive educat r of th gift d 
to th attitud , kill and kn w l dg d m d 
appropriat and n c ar for a urning 
in tructional lead r hip r le . 

EDUC 7771. Teacher Support Specialist. 
3-0-3. 
Prerequi ite: dmi ion to M . d. program or 
Teacher upport peciali t ndor em ent 
program. 
Thi cour e i de igned to pro ide the theoreti­
cal and pra tical ba i for rving in th role of 
teacher upport peciali t to an int rn, 
beginning teacher or p er teacher. Thr year 
teaching e perienc and principal' recornrn n­
dation are required. 

EDUC 7772. Internship in Teacher 
Support Specialist. 3-0-3. 
Prerequi ite: dmis ion to M.Ed. program or 
Teacher upport pecialist ndorsement program 
and EDUC ml. 
Thi cour e i an e ten ion of EDU 7771 and 
will pro ide opportunitie for teacher uper i-
ion/ upport through a tructured intern hip. 

Require emplo ment in educational tting 
grade K-12. Proof of profe ional liability 
in urance i required prior to field e perienc 
placement. 

EDUC 7781. Cultural Issues for ESOL/ 
Bilingual Teacher.* 3-0-3. 
Prerequisite: dmission to M. d. program or 
£ OL endorsement program. 
Thi course i de igned to dev lop a knowledge 
ba about culture, it influence on learning 
and teaching, and its role in intercultural 
cla room etting . In this course prospect! e 
E OL teacher will examine major theone 
related to educating a culturally diver 
tudent body, and teacher will develop 

strategies for ensuring that ES L tudent 
develop knowledge of mainstream culture as 
they becom proficient in nglish * OL 
tands for ngli h to p eaker of Other 

Language . 

EDUC 7782. Applied Linguistics for 
ESOL/Bilingual Teacher.* 3-0-3. 
Prerequisite: dmission to M . d. program or 

L endorsement program and DU 7781. 
In this cour students will examin principle 
of lmgu1 tics systems (phonological, syntactic 
and semantic) and their acqu1 ition as it occurs 
both m first and add1t1onal languages. tud •nt 
will also explor the r lat1onsh1p of oral and 
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writt n language and b com familiar with 
a ment t chnique and d vie for 
evaluating th de lopment of ngli ha an 
additional language.* OL tand for Engli h 
to peaker of Other Language . 

EDUC 7783. Methods and Materials for 
Teaching ESOL. * 3-0-3. 
Prerequisite: dmiss ion to M . d. program or 

OL endorsement program and DU 77 1, and 
DU 77 2. 

In thi cour e, pro p cti e L teach r will 
d lop kill in writing and adapting 
curricula, critiquing and 1 cting material , 
and applying trategie for teaching reading, 
writing, peaking and li tening to peaker of 
other language . Th cour e will al o includ 
a e ment of lingui tic proficienc and 
de elopment. *E OL tand for Engli h to 

peaker of Other Language . 

EDUC 7950. Directed Study (repeat­
able). 1-9. (Regular grades} 
Prerequisite: dmission to g raduate studie in 
education and permis ion of adv isor, in tn1ctor1 

department chair, and director, Graduate tudies 
in Education. 
A concentrated inve tigation of lect d topic 
of an advanced natur . The content will b 
determined jointly b th in tructor and the 
tudent. 

EDUC 7980. Practicum (repeatable). 0-3-3. 
(Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of director, Office of 

ducational Field Experiences and director, 
Graduate tudies in ducation. 
A up rvi ed f1 Id plac ment for th purpo e of 
irnplem nting int grated and probl m- olving 
in truction. lnclud minar or confer nc 
di cu ion of problem encount red and 
pre entation of an appr v d tud conduct d 
during the p ri nee. Proof f prof ional 
liability in urance is required prior to fi Id 
exp ri nee placem nt. Proof of prof i nal 
liability m urance i required prior to field 
exp rienc placement. 

EDUC 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequisite: dmis ion to graduate tudie i11 
education and pennis io11 of adv i or, i11 tmctor, 
department chair, a11d director, raduale tudie 
in ducation. 

ploration of a spec,ficall d 1gn d topic or 
them m ducat1on fore pericnc d cla room 
teach rs 
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EDUC 7990. Masters's Thesis (repeat­
able). 1-9. (SIU grades) 
Prerequisite: Admission to M.Ed. program and 
pennission of advisor, thesis committee chair, and 
director, Graduate Studies in Education. 

upervised d velopment and preparation of th is. 

Exceptional Children (EXC) 

EXC 7705. Special Education Proce­
dures. 3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or graduate special education 
endorsement program. 
This cour e focu e on under tand ing national 
and tate law , p olicie and p rocedure in 
pecial education p rogram . Em ph a i i p laced 

on tracing the way tudent with 
e ceptionali tie are erved from the fir t ri k 
factor (p r -ref rral) thro ugh po t- condar 
and communi ty-ba ed option including 
creening, tr an itio n and record m aint nanc 

Comm unica tion kill required to engag o ther 
p rofe ional and p arent in the im plem enta­
tion of pecial education p rogram ar 
included. Clinical i ue and profe ional e thic 
are addre ed. 

EXC 7715. Nature/Needs: Students with 
M ild Disabilities. 2-3-3. 
Prerequisite: Admission to M .Ed. program in pecial 
Education or graduate special education endorse­
ment program. Co-enrollment in EXC 7705. 
This cour e fo u on tem atic anal i of th 
phy ical, aff cti e, b ha ioral and d ucationaJ 
development of indi idual with mild di abiliti 
(intellectual, b ha ioral and learning di abilitie ). 
There i an empha i on tiological, p rceptual 
motor, languag and acad mic a p ct of th 
problem with consideration for parental 
in ol em nt in th ducational pr . linical 
applications in a field it ar includ d . Pro f of 
profe ionaJ liability insuranc i r quir d for 
clinical pla ement. 

EXC 7720. Behavioral Strategies. 3-0-3. 
Prerequisi te: Admission to M. Ed . progra m in 

pecia l Education or graduate special educa tion 
endorsement program. 
Thi purpu of thi cour i to promot th 
development of the t acher' own philo oph 
of cla room manag m nt. Th cour pro ide 
a range of th oretical p r pecti e on cla room 
managem nt from which th teach r ' 
philo oph i d lop d . The application of 
learning and behavioral th ori and proc -
dure for planning and aluating b ha ioral 
ch ang s trategi ar includ d . 

EXC 7725. Education of Students with 
Severe Disabilities. 2-3-3. 
Prerequisite: Admission to M .Ed. program in 

pecial Education or graduate special education 
endorsement program. EXC 7715 and EX C 7740. 
Thi cour e focu e on a tema tic anal i of 
th ph ical, affecti e, beh a ioral and educa­
tional p roblem of indi idual with e ere 
d i abilitie (intellectual and beha ioral). There 
i an emph a i n etiological, perceptual motor, 
lan g uage and functional academ ic a pect of 
the p robl m wi th con idera tion for parental 
in ol ement in the educational p roce . It 
addre e age-appropria te curriculum, 
communit -ba ed in truction and adapti and 
a i ti e technolog . Proof of p rofe ional 
liabili ty in u rance i required prior to fi Id 
e p r ienc p lacem nt. 

EXC 7730. Cross-categorical Assess­
ment of Exceptionality. 3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or graduate specia l education 
endorsement program. E C 7705 and EXC 7715. 
Th e cour e co r tandardization, i ue and 

cabula r in a e ment. tud n t d lop 
competen ci in adm ini tra tion and int rp reta­
tion of n rm-r fer need t t and d 1 p m n t, 
admini tration and in terpr tati n of crit ri n-
r f renced, cu rriculum-ba d , b er ati n, 
ch ckli t / ra ting ale, au th n ti and informal 
a ment . p cial mpha i i p la d n 
er ning, ligibilit , in tru ti nal d ci i n­

making and d cum n tati n app lication in 
p cial duca tion. 

EXC 7735. Current Trends and Legal 
Issues. 3-0-3. 
Prerequi i te: A dmi ion to M .Ed. program in 

pecial Edu a Hon or grnduate pecial education 
endor em ent program. E 7705 and EDU 7741. 
Thi cour f u n curr nt l gal and 
r arch i u aff ting p ial d uca ti n 
pr gram . Th mpha i i n pr paring 
t ach r to participat ind lopm nt and 
implem ntati n f reform ffort in p cial 
duca tion. Anal i of r earch data and 

litigati foundation ar includ d . 

EXC 7740. Behavior Analysis. 3-0-3. 
Prerequi ite: dmi ion to M. d. program in 
pe ial ducation or graduate pecial edu ation 

endor em ent program. 7720. 
Thi cour i d ign d to d I p an und r-
tanding of b ha i rm dification tra t i f r 

incr a ing, d r a ing, r maintaining tud nt ' 
b ha ior in a ad m ic and cial tting . Th 
a pplica tion f I arning th r and pr dur 
for docum ntin , m a uring and aluating 



behav1 r chan u mg ingl - a m thod l-
1 mpha iz d . Th tud nt will b 

requir d to plan, impl m nt and val ua t an 
appli d b havior anal i proj ct man 
du ational tt in wi th an c ptional tud nt. 

EXC 7745. Social Skills Strategies. 3-0-3. 
Prerequi ite: dmi ion to M.Ed. program in 

pecial Education or graduate pecia/ education 
endor ement program. E 7720 and£ 7740. 
Thi cour focu e on mean of reducing 
mappropriat behavior through a multifac ted 
pro- ocial kill curricula. 

EXC 77 46. Models of Development and 
Procedures for Assessment. 3-0-3. 
Prerequi ite: dmi sion to Pre choo/1 pecial 

duca tion on-degree dd-on Program. 
Thi cour focu es on the phy ical, n or , 
affecti" e, behavioral, language and cognitive 
development of infant and children. There i 
an empha i on the etiological, ociological, 
medical and inter ention effect on both typical 
and atypical development. I ue concerning 
procedure for formal and informal a e ment 
are tre ed. The importance of collaborating 
with familie a partner through a family­
centered approach i al o emphasized. linical 
application in a field ite are included. Proof of 
profe sional liability in urance i required for 
placement. 

EXC 7747. Developmentally Appropri­
ate Practices for Curricular Design and 
Methods of Intervention. 3-0-3. 
Prerequisite: dmission to Preschool/ pecial 
Education on-degree dd-on Program. 
This course focu es on developmentally 
appropriate and developmentally different 
practice for infants and preschool children 
with di abilities Accommodation for 
appropriate ettmgs, parental and/or family 
involvement and collaboration with oth r 
profes ionals are empha u d . Proof of 
profes 1onal hab1hty m urance 1 required prior 
to fi Id exp nence placement 

EXC 7748. Language Leaming & Emer­
gent Literacy. 3-0-3. 
Prerequisite: dmission to Preschool/ pecial 

ducation on-degree dd-on Program. 
The developm nt and interaction of oral, 
wntten and social language are presented 

tudents will I am ways to ace and enhance 
oral and soCJal language development in infants 
and pre chool chddr n with di abiliti fhe 
effect of cultural context and cliff r nt language 
backgrounds will be address d . 
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EXC 7750. Language Learning. 3-0-3. 
Prerequi ite: dmission to M. d. program in 

pecial ducation or graduate special education 
endor ement program. 7715. 
Th d v lopment and interaction of oral, 
written and ocial language are pr nt d . 

tuden t will learn way to acce and nhanc 
oral, writt n and ocial language d v lopment 
in tudent with mild di abilitie Th ff ct of 
cultural cont t and differ nt languag 
background will b addre ed. 

EXC 7760. Curriculum Development in 
Special Education. 3-0-3. 
Prerequisite: Admission to M.Ed. program in 

pecial Education or graduate special education 
endorsement program. E C 7715, EX 7730. 
Thi cour focu on curriculum planning 
and organizing for in truction of tudent with 
special educational need in elf-contained, 
re ource, team-taught content, and inclu i e 
cla room . ollaborative models of curriculum 
development are empha ized. 

EXC 7765. Content and Instructional 
Strategies. 2-3-3. 
Prerequisite: dmission to M.Ed. program in 

pecial Education or graduate special education 
endorsement program. E C 7730 and E 7760. 
Thi cour e focu e on the application of 
cognitive p chology and pecial ducation 
teacher ffectivene re earch for in truction of 
student with mild di abilitie . ean of 
modifying pr entation, re pon e, valuation, 
materials and u e of media and technolog to 
enhance teach r effectiv ne withe c ptional 
stud nt ar addre d . Proof of profe ional 
liability in uranc i r quired prior to fi ld 
e p rience placem nt. 

EXC 7770. Psychoneurological and 
Medical Issues in Special Education. 
3-0-3. 
Prerequisite: dmission to M. d. program in 

pecial ducation or graduate pecial education 
endorsement program. 771 and 7730. 
Thi cou r e focu c on the p chologica l, 
n urological, and m d1cal ba of 1 arrnng and 
behavioral d1ff r nee h1bit db c ptional 
tudent~ fh link bctw en p cholog1cal, 

n urolog1cal, and m d1cal d1ff r nc and 
performance in chool will b plored to 
1d ntify d1ff r nt1al programming n ds for 
th tud nt Mult1-d1s 1plmar ollaborat1on, 

rv1c coordmat1on and pr parat1on for 
addr ssmg m d,cal n d within the cla5sroom 
ettmg will b mpha i/ d 
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EXC 7780. Inclusion Facilitator. 3-0-3. 
Prerequi ite: Admission to M.Ed. program in 

pecial Education or graduate pecial education 
endor ement program. E 7705. 
Thi cour focu e on d elopm nt of 
c llabora ti and con ultation kill f r 
working with par nt , r gular ducati n 
teacher , p cial education t acher , upport 
per onn 1, communit r ourc p r onnel and 

th r t fa ilitate d liv r of appr priat 
r ice for p cial du a ti n tudent . 

EXC 7970. Internship. 0-3-3. (S/U 
grades) 
Prerequi ite: dmi sion to M.Ed. program in pecial 
Education or graduate special education endor e­
ment program. Completion of all other requirement 
in the pecial Education Program. Approval of 
department chair. Contracted employment teaching 
indiv idual with mild di abilities under a tempo­
rary teaching credential. 

full-tim up rvi d t aching p ri nc for 
king to add-on a p cial du ation 

area to a rgia tea hing certificat . Ma b 
r peated. Pr of of pr f i nal liability in uranc 
i r quir d pri rt field p ri nc plac m nt. 

EXC 7980. Practicum. 0-3-3. (SIU 
grades} 
Prerequi ite: dmi sion to M.Ed. program in 

pecial Education or graduate special eduction 
endor ement program. ompletion of all otl,er 
requirement i11 a pecia l education program and 
approval of department chair. 

full-tim up r i d t aching peri n e for 
teach r king to add- n a pecial du ation 
area t a rgia t a hing c rtifica t . Dail 
ob r a tion will b mad b th oop rating 
teach r in who cla r om th tud nt i 
plac d. va luation for a grad and r comm n­
dation for lie n ur will b mad b th 
uni er it up r i or. tud nt will b 
e aluat don prof ional c nduct including 
pro i ion of an appropriat rol mod l fo r 
tudent ; appropria t curriculum d v l pm nt, 

in tructional t chniqu , a m nt and 
impl m ntation; ability t fulfill r a p ct f 
th full t aching rol . Ma b r p a t d. Pro f 
of prof i nal liabilit in uranc i r quir d 
prior to fi ld perienc plac m nt. 

Middle Grades Education (EDMG) 

EDMG 771 0. Multicultural Perspectives 
in the Social Contexts of Middle Grades. 
3-0-3. 
Prerequi ite: dmi ion to graduate h1die in 
education. 
This cour is d igned to amin criti al u in 

th field of education with a major focus on middle 
grad . Fundamental issu , uch as th purp of 
education, the control of sch ling, moral de elop-
ment, and th tablishment of a producti e learning 
environment f r di rse learners will be amined. 
pecial attention will b focused on approach for 

int grating multicultural persp ti into th 
middle school program. tudents will also amine 
current is u uch a h m sch ling, drop ut 
pr vention, and sch l choic . 

EDMG 7752. Multiple Literacies in 
Schools and Communities. 3-0-3. 
Prerequi ite: dmis ion to graduate studies in 
education. 

tudent will d elop a f undational und r­
tanding of the multipl , oft n omp ting, 
onception f literac that can fo t r or imp d 

I arning in middl grad la room . Literac 
p ractice in h m , cho l and the larger 
communiti will be ob r d and int rpr t d 
with an mpha i on th ir implication f r 
ff cti t aching. Th wa that an individual 
tud nt' lit ra , practic ma be hap d b 

g nd r, ia l la and thni ity will b 
n ider d, including, in particular, i u 

a o iat d with E L l am r and Eb ni . 

Teaching Field Courses 

Anthropology (ANTH) 

ANTH 7900. Special Topics (repeat­
able). 1-9. (Regular grades} 
Prerequi ite: dmi ion to graduate h1die i11 
education a11d penni ion of advi or, in tmctor, 
departm ent l,air, and director, Graduate h1die 
in Education. 

p ial topic f int r t t facult and 
tud nt . 

ANTH 7950. Directed Study (repeat­
able). 1-9. (Regular grades} 
Pr requi ite: dmi io11 to graduate t11die in 
du ntion and penni io11 of adv i or, in tn1 tor, 

department cl,air, and dire tor, Graduate t11die 
in d11catio11. 

p cial t pi f int r t t facul and 
tud nt . 

Chemistry (CHEM) 

CHEM 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequi ite: d111i io11 to graduate t11die in 
education and penni io11 of arlv i or, i11 tmctor, 
depnrtment cl,air, and director, rnduate h1die 
in du ation. 
F plorat1 n fa p c1f1 all d ign d t pi . 



CHEM 7950. Directed Study (repeat• 
able). 1-9. (Regular grades) 
Prerequi ite: dmi ion to graduate tudie in 
education and pen ni io11 of adv i or, in tntctor, 
department chair, and director, Graduate tudie 
-in ducation . 

cone n tra t d in tigati n f l ct d topic 
fan advanced natur . Th content will b 

determined j intl b th in tructor and th 
tud nt. 

English (ENGL) 

ENGL 7701. Topics in Literature. 3-0-3. 
Prerequi ite: dmi ion to graduate tudie i11 
education. 

treatment of th me and i ue in Engli h 
and or rnerican and/ or World literature. 

tudent will read elected work and con id r 
application at appropriate grade level . 

ENGL 7709. Workshop for Teachers of 
Writing. 3-0-3. 
Prerequisite: dmission to graduate studie in 
education. 
An e periential e amination of principle and 
is ues in the teaching of writing, K-20. long with 
reflective e ploration of current th orie of 
cornpo ition and e tensive writing, thi cour e 
include the following topic : literacy acqui ition 
and language developm nt, e pecially through 
writing; building writing cornrnunitie ; the 
teacher as a writer; the place of publication in the 
writing proce ; and as e ment of writing. 

ENGL 771 0. Writing on Teaching. 3-0-3. 
Prerequisite: dmission to graduate studies in 
education, and teaching experience and graduate 
coursework in educational research or w ri ting. 
A collaborative work hop for educator 
preparing to write about teaching Students in 
the course wilJ d velop individual writing 
proJects for ubm1 s10n to venues publishing 
such genres as t acher research, curricul um 
development tone , expenenced-ba d wntmg 
about clas rooms, and scholarship on teaching. 

ENGL 7711. Multicultural Perspectives 
in Literature in English. 3-0-3. 
Prerequisite: dmission to graduate tudie in 
education. 

ollaborat1ve examination of multicultural 
literature nres studied includ f1 ct1on, 
poetry, drama and nontrad1t1onal texts (e.g., 
film, oral performanc ) tudents will explore 
pnmary and econdary sou rces to use in th ir 
t aching Th class will culmmat • in ind1v1dual 
designs of mult1cultural units for th classroom. 
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ENGL 7721. Figures in Literature. 3-0-3. 
Prerequi ite: drni ion to graduate tudie in 
edu ation. 

tud f th work of on or more ignificant 
author . tt nt1 n will be gi n to cla room 
teaching of appropriate te t . 

ENGL 7731. Survey of Applied Linguis­
tics. 3-0-3. 
Prerequi ite: dmi ion to graduate tudies in 
education. 
A tud of rhetoric with an empha i on it 
application to teaching writing in th chool . 
While de eloping th ir own writing abili ti , 
tudent will con id r link betw en rhetorical 

theory and teaching practice. 

ENGL 7735. Rhetoric for Teachers. 3-0-3. 
Prerequi ite: dmission to graduate tudie zn 
education. 
A tud y of the ba ic principle of rhetoric, 
including a urv y of the hi tory of compo ition 
tudie and curr nt i ue in the fi ld. Whil 

developing th ir own ability as writer , tud nt 
will e plore connections betw n rhetorical 
theory and approache for teaching writing. 

ENGL 7741. Technology and Media in 
English and Language Arts. 3-0-3. 
Prerequi ite: Admi s ion to graduate studies in 
education. 
Focu on the current ffect and potential of 
technology and multirn dia in writing, reading 
and literatur in truction. tud nt pl re 
way technology i changing reading and 
writing proce -in chool, the workplace 
and in daily life-and develop effectiv wa of 
integrating technolog into in tructional 
program . 

ENGL 7751. Critical Theory and English 
Studies. 3-0-3. 
Prerequisite: dmi ion to graduate tudie in 
education. 

practical tudy of critical th or . Thi cour 
provide in ight into a vari ty of wa tor ad, 
interpret and teach literatur and other t t . 

ENGL 7900. Special Topics (repeat­
able). 3-0-3. (Regular grades) 
Prerequi ite: dmis io11 to graduate tudie i11 
educa tion and pem1i ion of adv i or, i11 tmctor, 
department chair, a11d director, graduate tl((f ie 
in educa tion. 
Fxplorat1on of a p •c1fically de 1gncd topic in 
an advanc ,d I v I,; •mmar with tcnsi\ • 
reading, wnlmg and pre'>cntmg as~1gnm nt 
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ENGL 7950. Directed Study (repeat­
able). 3-0-3. (Regular grades} 
Prerequi i te: dmis ion to graduate tudie in 
educa tion and perm i s ion of adv i or, in tructor, 
department chair, and director, Graduate tudies 
in Education. 
Detailed, ad anc d-1 el e arnina tion of a topic 

lected and haped collaborativel by the 
in tructor and the tudent ubmitting a 
pr po al for the p cial cour . Thi cour e i 
n tan indi idually ched uled offering of a 
r gular cour , but a uniqu tud d ign d b 
th tud nt to addr indi id ual n d and 
int re t . 

English Education (ENED) 

ENED 7750. Current Issues in Middle 
Grades English/Language Arts. 3-0-3. 
Prerequi ite: dmission to grad11ate tudie m 
education. 

urve of ongoin g d ba t and r c nt 
r arch in P-12 Engli hf Language r t 
in truction, peciall in th middle grad 
T pie ma include kill -ba d er u w hol 
languag curricula, tandard and a ment 
in Languag rt , and tra t g i for acti n 
r earch at th cla r om le l. 

Geography (GEOG) 

GEOG 7701 . People of the World. 3-0-3. 
Prereq11i ite: dmi ion to grad11ate h1die in 
ed11cation. 
Thi cour tak a group of p ple fr m fi 
na ti n repre entin differ nt part of th 
world and compar and contra t th ir 
culture , political and conomic t m an d 
lif - tyl . 

GEOG 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Prerequi ite: dmi ion to graduate t11die in 
education and penni ion of advi or, in tmctor, 
depa rtment chair, and director, Graduate t11die 
in ducation. 
pecial topic of int r t to faculty and 
tudent . 

GEOG 7950. Directed Study. (repeat­
able). 1-9. (Regular grades) 
Prerequi ite: dmi ion to gra duat tudi in 
educat ion and penni ion of advi or, in tmctor, 
department chair, and director, raduate tudie 
in duca tion. 
Thi cour cover p cial topic t rnal to 
r gular cour off ring . 

History (HIST) 

HIST 7710. Local History Research and 
Resources. 3-0-3. 
Prerequisi te: Admission to graduate study in 
educa tion. 
An amina tion of local hi torical re ource 
and h w to gain acce to them. The cla w ill 
e p lore w h a t h i tor i and how hi torian go 
about the p roce of uncovering and interpret­
in g th pa t. tud en t will al o learn ho to 
d e el p a local hi tor cour e and how to u e 
local hi tori a l m aterial in ill u tra ting or 
challenging m ajor i wpoint about Georgia or 
na tional hi tor . 

HIST 7720. Continuity and Change in 
Selected Nation/State. 3-0-3. 
Prerequisite: Admission to gradua te s tudies in 
education. 

n amina tion of how th traditional culture 
and th fore f m d rnit ha interacted in 
th m d rn hi tory in a p a rticular na ti n / ta te 
(Japan, e ic , Iran , tc.). Focu will hift to 
na tion of th grea t t c nt mp rar int r t. 

HIST 7730. Minorities in America. 3-0-3. 
Prerequisite: A dmi sion to graduate studies in 
education. 

di u ion f th r 1 min r iti 
in th d I pm nt f m eri a. 
att nti n will b gi n t racial, 
p li ti al rninori ti . 

ha pla 
p cia l 
thnic and 

d 

HIST 7900. Special Topics (repeatable). 
1-9. (Regular grades) 
Prerequisite: dmi ion to graduate studie in 
education and permi ion of adv i or, instruct or, 
department cl,air, and director, Graduate tudies 
in ducation. 
E ploration fa p ifi all d ign d top i . 

HIST 7950. Directed Study (repeatable). 
1-9. (Regular grades) 
Prerequi ite: dmi ion to graduate tudie in 
edu ation and penni ion of adv i or, in tm tor, 
department cl,air, and dire t or, Graduate h,die 
in du a tion. 

c nc ntrat d in tiga tion f I ct d t p i 
of an advan d natur . Th nt n t ill b 
d t rmin d joint! b th in truct r and th 
tud nt. 

Mathematics (MATH) 

MATH 7700. Elementary Set Theory. 
3-0-3. 
Prerequi i te: dmi ion to gradua te tudy in 
educa tion. 

cour m th th or f t with appli atton 



o th d v I pm nt of the r al numb r 
'r f , applicah n and hi tor will b 
nclud d 

~ATH 7701. History of Mathematics. 
3-0-3. 
Prerequi ite: dmi io11 to graduate tudy in 
~ducation. 

hi to rical d vel pment of lect d topic in 
nath matic , including numb r , notati n, 
Hithmetic, algebra and geometr to pro\, 1d 
~nrichment in th chool curriculum. Indi-
idual proJ ct allo teacher to f cu on topic 

whteh would be m tere ting and u eful m their 
da room . 

MATH 7712. Discrete Mathematics for 
Teachers. 3-0-3. 
Prerequi ite: dmi sion to graduate tudy in 
education. 
Thi i an application-oriented cour e that 
introduce a var i ty of di crete mathematical 
topte uch a fm1te graph , matnce , recur 10n, 
counhng, probability, and modular arithmetic. 
It 1 de igned to reflect current recommenda­
hon of the A and CTM for the p r para­
tion and development of mathematic t acher . 

MATH 7713. Data Analysis for Teachers. 
3-0-3. 
Prerequi ite: dmission to graduate tudy in 
education. 
Thi cour e focu on application , problem 
solving exp nence , mathematic as part of 
daily life and a a natural development of 
human end avor and the use oft chnology as 
a problem olving tool. tud nt will u data 
to solv problems which occur in daily life. 
Topics CO\.ered may be ea ily adapted for u in 
middle grades mathematics clas room . 

MATH 7714. Geometry from Multiple 
Perspectives. 3-0-3. 
Prerequisite: dmission to graduate study in 
education. 
This cour e focuses on geometry and pat1al 
thmkmg which are.., ital aspects of the math­
ematics curriculum for middle grades. fop1cs 
include area and p nm ter, s tretch sand 
shnnks, proport10nal thinking and patial 
visualuat10n An mvest1gahve approach will 
ncourage students to d1 cover patterns and 

make coniectur s Problems m real -world 
s ttmgs will prov1d s tudent with opportuni­
he to e connections among mathematical 
id as and r al-world application . 
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MATH 7715. Mathematical Problem 
Solving for Teachers. 3-0-3. 
Prerequi ite: dmis ion to graduate s tudy in 
education. 

ctiviti m th1 cour c nter around ol ing 
prob! m and i u r lat d to prob) m ol ing 
uch a hi tori al p r pecti ve , Pol ya' 

contribution , id a for th cla room gleaned 
from r arch, prob! m po ing, method for 
a e ment and teaching ideas. 

MATH 7900. Special Topics (repeat­
able). 1-9. (Regular grades) 
Pre-requisite: dmission to graduate studies in 
education and permi sion of adv isor, instmctor, 
department chair, and director, Graduate tudies 
in Education. 
Exploration of a pecifically de igned topic. 

MATH 7950. Directed Study (repeat­
able). 1-9. (Regular grades) 
Prerequisite: Admission to graduate studies in 
education and permission of adv isor, ins tn,1ctor, 
department chair, and director, Graduate tudies 
in Education. 
A concentrated inve tigation of elected topic 
of an ad anced natur . Th content will b 
determined jointly b the in tructor and the 
tudent. 

Mathematics Education (MAED) 

MAED 7723. Patterns & Relations. 3-0 -3. 
Prerequisite: Admission to graduate tudy in 
education. 
Using patt rn will provid the P-5 teach ran 
opportunity to p lor a variety of mathemati­
cal topic uch a xpon nts, number theor , 
rational numb r , m asur ment, geom tr , etc. 
The e ploration will allow th tudent to 
con truct und r tanding , to provid rea on 
for their action , to communicat their 
und r tandmg and to mak conn ch n to 
other math mat1cal topic . 

MAED 7724. Shapes and Measures. 3-0-3. 
Prerequisite: dmission to graduate tudy i11 
education. 

tud n ts will mod 1, map, and ngag in 
act1v1he to d1scov r, v1 ualue and r pre nt 
concepts and prop rti of geom tric f1gur m 
the physical world The geom tncal plora­
t1on and mvest1gat1on w11J provide P-5 
t ach r opportunit1 s to tr ngth n th ,r 
spatial intu1t1onc; and gain greater und r tand­
mg of g om tnc concept n ce sary to fu nct1on 
effect,v ly ma thr -dim n 10nal world. 
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MAED 7725. Mathematical Exploration, 
Discovery and Problem Solving for 
Teachers (P-5). 3-0-3. 
Prerequi ite: d111i ion to graduate tudy in 
education. 
Thi c ur will pr id pp rtuniti for 
tea h r to in e tigate, di cu , que ti n, 
conj tur and v rif th ir con lu ion fr m 
ituation gen ra t d within th cont t f 

r da peri nc . ritical thinking kill 
m nt t ch.niqu will b in lud d. 

MAED 7750. Current Issues in Middle 
Grades Mathematics. 3-0-3. 
Prerequi ite: ri111i ion to graduate t11dy i11 
education. 
Th i cour e urve recent re arch in 4-

math m a tic ducation. 

MAED 7900. Special Topics (repeat­
able). 5-0-5. 
Prerequi ite: dmi ion to graduate t11die i11 
ed11catio11 and pem1i io11 of adv i or, i11 tructor, 
depart111e11t cliair, and director, Gradua te t11die 
in Educatio11. 
E pl rati n of a p cificall d igned topic or 
th m in math mati du ation for p ri-
nced la r m t ach r . 

MAED 7950. Directed Study (repeat­
able). 1-9. 
Prerequi ite: d111i io11 to graduate t11die i11 
education and penni ion of adv i or, i11 tmctor, 
riepartme11t chair, n11d director, Graduate tudie 
i11 ducatio11. 

c nc ntrat d inv tigati n f I t d t pi of an 
ad anced natur . Th c nt nt" ill b d t rmined 
join ti b th instruct rand tl1 tud nt. 

Applied Music (MUAP) 

Applied mu ic nc mpa th a rea of 
in trumental and v cal p rformanc a well a 
compo iti n, orche tration and c nducting. It i 
offer d for two hour of er <lit in th form f 
privat I n . raduat l vel in tru ti n in 
appli d mu ic i op n to tud nt with a 
baccalaur at d gr in mu ic uch a th 
Bach lor of rt in Mu ic, th Ba h lor f 
Mu ic in P rformanc and th Bach I r f 

u 1c in u ic Education. p cial f ,vill b 
charg d f r r gi tration in all appli d mu ic 
cour . Th r gi tration f f r on 50 minut 
privat I k i 150 p r m t r. 
Each cour rep at d for er d1 t, if 
n ntil th facult iur r comm nd 
a va t to th ucc ding I , l. In 
p rformanc tud1e , th particular m trumcnt 
will be II t don the stud 'nt' tran~cnpt a~ part 

ofthecour t1tl . 

Performance Courses 

MUAP 6631, 6632, 6633, 6634. Perfor­
mance. (Regular grades) 
Prerequi ite: Admis ion to graduate study in 
education. 
( 1 hour in tru tion - 2 hour redit) 

MUAP 7731, 7732, 7733, 7734. Perfor­
mance. (Regular grades) 
Prerequi ite: dmi ion to graduate t11dy in 
education. 
( 1 hour in truction - 2 hour er <lit) 

Music (MUSI) 

MUSI 7900. Special Topics in Music. 1-3 
credit hours. (Regular grades) 
Prerequi ite: Admi ion to graduate t11die in 
educatio11 and penni ion of adv i or, in tmctor, 
depart111e11t chair, a11d director, Graduate t11die 
i11 Educatio11. 

I ct d p cial t pie f int r t t tud nt 
and facult . 

MUSI 7950. Directed Study. 1 · 9 credit 
hours. (Regular grades} 
Prerequi ite: dmi io11 to graduate tudie i11 
educa tion a11d permi ion of ad i or, i11 tmctor, 
depart111e11t chair, and director, Graduate tudie 
i11 Edu atio11. 

over p cia l topic and 
r ular c ur ff rin riginal 
r arch proj t . 

Music Education (MUED) 

MUED 6660. (MUED 6660/01 through 
6660/15). Instrument Techniques. 1-0-1. 
(Regular grades) 
Prerequi ite: d111i ion to graduate t11dy i11 
ed11catio11. 
In trum nt t chniqu 

rtifi ation pr gram 
ar tak n b advi m 
In trum nt T hniqu 
Thi di pla , provid 
comp t ncie in ach 

p cializati n . 

ar a r quir m n t f r all 
in mu ic ducati n . Th 
nt ace r · t th 

R quir 1 pla . 
for th n ar 
f th mu ic du ati n 

Political Science (POLS) 

POLS 7705. Political Ideologies. 3-0-3. 
Prereq11i ite: rfmi io11 to grarfuate turfy i11 
erfuca tion. 

d npti n and a m nt of th m t 
common id logi facing th world and th 1r 
, onom1 , o 1al and politi al on qu n -
Pmpha I'> will b ' pla don a pi tali m, 
~o 1ali m, fa 1 m, d mo ra and totalitanani m 



POLS 7900. Special Topics (repeatable). 
1-9. (Regular grades} 
Prerequi ite: d111i ion to graduate tudie i11 
educatio11 a11d pem1i io11 of advi or, i11 tructor, 
department cliair, a11d director, raduate tudie 
i11 ducatio11. 

plorati n fa p ciftcally de 1gn d topic. 

POLS 7950. Directed Study (repeatable). 
1-9. (Regular grades} 
Prerequi ite: d111i io11 to graduate tudie i11 
education a11d pen11i io11 of adv i or, i11 tructor, 
department chair, and director, Graduate tudie 
in ducatio11. 

concentrated inve tigati n of elect d topic 
of an advanced nature The content of the 
direct d tudy will be det rmined joint! by the 
m tructor and th tud nt. 

Science (SCI) 

SCI 7726. Life Science for Teachers. 
3-0-3. 
Prereq11i ite: dmis ion to graduate tudy in 
educa tion. 
Thi cour e will plore concept and proce e 
in the biological cience appropriate to earl 
and middle grade student and teacher . 
Empha i will be placed on ecological relation-
hip . Individual project will focu on 

material appropriate for particular ag group 

SCI 7727. Physical Science for Teach­
ers. 3-0-3. 
Prerequisite: dmission to grad11ate s tudy in 
education. 
This cour e will explore concept and proce es 
in chemistry and phy ic appropriate to early 
and middle grade student and teacher . 
Emphasis will be placed on relation hip 
between energy and matter Indi\ idual projects 
will focu on material appropriate for 
particular age group . 

SCI 7728. Earth Science for Teachers. 
3-0-3. 
Prerequisite: dmission to graduate s t11dy in 
education. 
This course will explore concept and processes 
in the earth ciences appropriate to early and 
middle grades students and teachers. reas of 
exploration will include astronomy, geology, 
meteorology and oceanography f ndividual 
project will focu on materials appropriate for 
particular age groups. 
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SCI 7729. Space Science. 3-0-3. 
Prerequi ite: dmi io11 to grad11ate study in 
educa tion. 
Thi cour e plor s concept and proce se in 
pace cienc appropnat from primary 

through middl grade tudent and teacher . 
rea of , ploration will includ natural 

ph nomena occurring in the ola r atmo phere, 
on th planet and in the near earth nviron­
m nt. Indi vidua l pr j ct focu on material 
appropria te for particular age group . 

SCI 7900. Special Topics (repeatable). 
1-9. (Regular grades} 
Prerequi ite: dmi ion to graduate tudies in 
education and permi ion of adv i or, instn1ctor, 
department chair, a11d director, Graduate tudies 
in Education. dditional prereq11isite v ary with 
topic; ee cltedule of credit courses. 
E ploration of a pecifically d e igned topic. 

SCI 7950. Directed Study (repeatable). 
1-9. (Regular grades} 
Prerequi ite: dmi sion to graduate s tudies in 
education and penni ion of advisor, instructor, 
department chair, and director, Graduate tudies 
in Education. 

concentrat d inve tigation of elected topic 
of an advanced nature. The content will be 
determined jointly by the in tructor and the 
tudent. 

Science Education (SCED) 

SCED 7750. Contemporary Issues in 
Middle Grades Science. 3-0-3. 
Prerequi ite: dmission to graduate tudy in 
education. 
A s tudy of the curr nt re earch ba ed mod 1 of 
ci nc in truction and curricula appropriat to 

middle grade . Include th de igrnng of 
cience curricula ba ed upon thi re arch . 

Social Science Education (SSED) 

SSED 7750. Current Issues in Social 
Science Education. 3-0-3. 
Prerequi ite: dmi sion to graduate tudy i11 
education. 
This cour'>e e amines issues, concepts, and 
subject matter of the middle grades social 
studies cu rriculum including th d1 c1pline of 
h1 tory, geography, polilical science, economics, 
anthropology and soc10log . Material a ai lab l 
for the middle school teacher is e amin d 
including te tbook">, t lchnolog and commu­
nity resources Assists s tudents comp! ting the 
program of '>tudy asscmbl, and d f nd th 
profc.,sionc1I portfolio. 
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The Master of Science in Nursing 

The Ma ter of Sci nee in ur ing Primary 
are ur e Practition r Program i a prof -

ional degr which prepar p ri need 
r gi tered nur e to it for ertification a a 
family r adult nur e practitioner. Th pro­
gram build on the background of profe -
i nal nur to pr pare them to function a 

prirnar care giver in th rn rging collab -
rative world of health care. 

Hou ed in the College of H alth and Human 
r ice , the M program maintain clo 

cornrnunit tie with a vari ty of h alth car 
ag ncie . A hea ernpha i i placed upon 
precep ted clinical p nenc . 

General Requirements for 
Admission 

M Prirnar Car ur Pra titian r Pr -
gram adrni ion r q uir : 
1. Baccalaur at d gr in nur ing fr rn an 

L acer dit din tituti n with a ati fa -
tor GPA of at 1 a t 2.5. 

2. minimum of thr ear full-tirn pro-
fe ional peri nc a a r gi t r d nur 
a d cum nted in a pr f i nal r urn 
Thi e perience mu t ha e occurred with­
in the la t five year and have invol ed 
direct patient care. Pr f r n will b gi -
n to tho candidat with a gr at r 

amount of pr f ional p ri nc . 

3. Curr nt lie nsur in the tate of G orgia. 
4. minimum total cor of 1350 on th 

G neral T t f th Graduate Record 
E arninati n. 

5. f rmal taternent f per onal goal f r 
th program not to c ed on typ d page. 

6. An und rgraduate ph ical a e ment 
cour . 

drni i n d ci ion ar ba d n rall 
aluation of all th lernent . 

Transfer credit 
Up to 15 quart r hour r nin rn t r 
hour f graduate, rk from th r ac r dit-

d in tituti n ma b tran f rr d . Thi rk 
mu t c rr p nd to th K nn a tat ni-

er it M urriculurn. D i i n r gard-
ing thi tran f r will b mad b th 
pr gram dir t r. Th r dit t b n id-

r d for tran f r will n t b m r than fi 
ar ld at th tim th tud nt nt r . 

Grades and Candidacy for 
Graduation 

tud nt mu t arn a grad f B r b tt r in 
r ur in rd r t p · th pr -

gram. M ndidat m · · n t 
graduat at 1 a t n m · rt th 

m t r in which th ' rnpl t th ir d -

gr r quir m nt . 
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The 
nen 

The MSN Primary Care Nurse 
Practitioner Program of Study 

PC program i a 40 eme ter hour cour e of tud y which consi ts of three compo-
14 credit core, a credit primary care area of concentration, and a 18 credit residency. 

Credit Hours 

COURSE DESIGNATION CORE COURSES 

R 7710 
R 7720 
RS 7730 

RS 7740 
RS 7750 
RS 7760 

Profe ional Role Development and Health Care I sue 
Advanced Practice Theory 
Advanced Health es ment, Health Maintenance, 
and Health Promotion 
Re earch Application in ursing 
Advanced Pharmacology for the ur e Practitioner 
Advanced Pathophy iology for the urse Practitioner 

2 
2 

4 

2 
2 
2 

AREA OF CONCENTRATION 

Family 
RS 8800 

RS 8 05 

RS 830 

OR 

Adult 
RS 8800 

RS 8815 

RS 8 30 

RESIDENCY 

RS 8850 

URS 8851 

RS 8852 

RS 8853 

RS 8854 

Clinical Management of Selected Common Health 
Condition in Adult 
Clinical Management of Selected Common Health 
Condition in Children 
Clinical Management of Reproductive Health 

Clinical Management of Selected Common Health 
Condition in Adults 
Clinical Management of Selected Chronic Health 
Condition in Middle-Aged and Older Adult 
Clinical Management of Reproductive Health 

Primary Care Residency I 
Prerequisite: URS 7730 

Coreq uisi te: URS 8800 
Primary Care Residency II 
Prerequisite: URS 8850; 8800 
Corequisite: URS 8805 or URS 8815 

Pnmary Care Residency III 
Prerequisi te: URS 8851; 8805 or 8815; orequisite: 

URS 8830 

3 

3 

2 

3 

3 

2 

4 

4 

4 

Pnmary ~are Residency IV 4 
Prerequisite: URS 8852; 8830; Corequi5ite: URS 8854 

Pnmary are linical ProJ ct 2 
Prerequi 1te: UR 8852, orequ1 ite: URS 8853 

14 

8 

18 

PROGRAM TOTAL: 40 
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Master of Science in Nursing 
Course Descriptions 

NURS 771 0. Professional Role Develop­
ment and Health Care Issues. 2-0-2. 
Prerequi ite: dmission to M Primary Care 

P Program. 
Within thi cour e, role th or , chang theory 
and lead r hip theor a th y appl to 
ollaborati and ind pendent practice are 

e amin d. The i ue relat d to th rol of th 
nur e practition r in toda ' ociet and within 
health care con mic and health care policy 
are e plored. Ethical and 1 gal deci ion-making 
proc e are in e tigated. The tandard and 
regulation go rning th practic f nur e 
practitioner are amin d . 

NURS 7720. Advanced Practice Theory. 
2-0-2. 
Prereq11i ite: A dmi sion to M Program or 
pen ni sion of the program director. 
Th ori from nur ing and relat d fi Id ar 
anal z d and critiqu d from the per p cti f 
theory d el pm nt and th or utiliza ti n in 
advanced nur ing practice. Theor tical cone pt 
are con ider d a th appl t th nur 
practiti ner in r earch, communication, 
practice, and pr fe ional au t nom . 

NURS 7730. Advanced Health Assess­
ment, Health Maintenance and Health 
Promotion. 2-6-4. 
Prerequi ite: dm i ion to M Program. 
Thi cour e i de ign d t d lop th tud nt' 
kill and critic al a pp rai al of th hi tor and 

phy ical e amination of li nt of appropria t 
age group . Health promotion, ri k er ning 
and di a pr v ntion ar mpha iz d whil 
clinical tra tegi and int r en tion ar 
critiqu d utilizing r arch and th retical data. 
The clinical practicum pro id p ri nee in 
primary car tting d igned for h al th 
promotion and h alth maintenanc of individu­
al and / or famili allowing tudent to 
dev lop th ir a m nt, int rpr ti and 
diagno tic comp t ncie . 

NURS 7740. Research Applications in 
Nursing. 3-0-3. 
Prerequi ite: dmi ion to M Program or 
penni ion of the program director. 
Thi cour build upon th tud nt' ba ic 
knowledge of the r arch proc . It plor 
re earch d 1gn, m thodolog and data anal i 
fo r clinicall r I \ an t probl m encounter d by 
th nur practition r. Both quantitativ and 

qualitati e method are re iewed . tudent 
will critique nur ing tudie in an area of 
intere t and de lop a propo al rela ted to a 
pecific primar care health p romotion or 

di a e pre ntion probl m in the elected area. 

NURS 7750. Advanced Pharmacology 
for the Nurse Practitioner. 2-0-2. 
Prerequisite: A dmission to M Program or 
pennission of the program director. 
Thi cour e pand the e perienced p rofe -
ional n ur ' under tan d ing of pharmacologi­

cal principl , including pharmacokinetic and 
pharmacodyna mic . Empha i i p laced on 
drug common! u ed for the treatment of 
chronic di a e and minor acute illne e . 

NURS 7760. Advanced Pathophysiology 
for the Nurse Practitioner. 2-0-2. 
Prerequisite: Admission to M Program or 
per-mission of the program directo r. 
Thi cour i d ign d to pr id the nur e 
practiti n r tud nt wi th ad anc d content 
cone rning normal and abnormal human 
ph iologi re p n top rtinent path ph 1-

ologic condition . Empha i i plac d nth 
clinical manife tati n f th e conditi n 
that th tudent ma ucc full int rven in a 

ari t f primar are ad an ed practice 
clinical tting . 

NURS 8800. Clinical Management of 
Selected Common Health Conditions in 
Adults. 3-0-3. 
Prerequi ite: NUR 7730. 
Thi c ur addr th c mm n h alth 
c nditi n , b th impl and mpl , aff cting 
indi idual , ag d 17 and ld r, fr qu n tl 

n unt r din prirnar ar tting. Ii nt' 
clinical pr ntati n, und rl ing au , and 
appr priat tr a tm nt m daliti are pl r d . 
Th nur practi tion r' r 1 in th lini al 
mana m nt f omm n h alth c nditi n in 
th adult Ii nt i th f cu with mpha i n 
r f rral, f llo -up, and Ii nt du ati n . Th 
impact of h alth pr bl m n th famil unit i 
al pl r d . 

NURS 8805. Clinical Management of 
Selected Common Health Conditions in 
Children. 3-0-3. 
Prereq11i i te: UR 77 0. 
Thi c ur i d ign d t pr vid an pl ra­
ti n f th ri and kn wl d n d d f r 
child h alth up r i i n in th primar car 

tting with a fo u on th nur pra titi n r' 
r I in clinical mana m nt, anti 1pat r 
guidanc , r f rral, and f 11 -up. mpha i i 



placed up n par nt a participant in 
a e m nt, d ci ion-making, and managem nt 
of common health problem and the tre of 
normal dev lopm nt in infan y, childhood, and 
adole cence. 

NURS 8815. Clinical Management of 
Selected Chronic Health Problems in 
Middle-Aged and Older Adults. 3-0-3. 
Prerequisite: NUR 7730. 
Thi cour addre e the chronic health 
condition frequent! encountered in th 
primar care of middle-aged and older adult . 
Client ' clinical pre entation, underlying 
cau e , and appropriate treatment modalities 
are e plored. The nur e practitioner's role in 
the management of chronic health condition 1 

empha ized with attention to protocol 
development, referral, follow-up, and client 
education. 

NURS 8830. Clinical Management of 
Reproductive Health. 2-0-2. 
Prerequisite: NVR 7730. 
This course focu e on the health care needs of 
essentially healthy women throughout the 
reproductive years and beyond. Emphasis is 
placed on the cUnical management of common 
health problems of women, well pregnant 
women and the care of the newborn. Appropri­
ate referral and follow-up care for more 
complex health problems and high ri k 
pregnancy are explored. 

NURS 8850. Primary Care Residency I. 
1-9-4. 
Prerequisite: NUR 7730. 
This course consists of an introductory 
prachcum with a nurse practitioner, physician 
assistant or physician preceptor approved by 

P faculty. Beginning clinical management 
skills are the focus of the course. The theory 
component emphasizes student case study 
presentation and critique. 

NURS 8851. Primary Care Residency II. 
1-9-4. 
Prerequisite: UR 8850; 8810. 
A continuation of the practicum experience 
with appropriate preceptors. Improved clinical 
management skills are an expectation ma 
variety of clm1cal sites The case study 
methodology is continued. 
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NURS 8852. Primary Care Residency Ill. 
1-9-4. 
Prerequisite: NUR 8851; NUR 8820. 
A continuation of th practicum xperience 
with appropriate preceptors. Iner asing 
complex clinical management skill are an 
e pectation in a vari ty of appropriate clinical 
sites. The case study methodology is continued. 

NURS 8853. Primary Care Residency IV. 
1-9-4. 
Prerequisite: NUR 8852; NUR 8830. 
This cour e i the cap tone practicum e peri­
ence in which tudents synthesize all elements 
of their clinical management skills. Competence 
in the clinical management of health conditions 
frequently encountered is an expectation. 

NURS 8854. Primary Care Clinical 
Project. 2-0-2. 
Prerequisite: NUR 852. 
The clinical project provides the tudent with 
the opportunity to synthesize and apply 
acquired knowledge and skills in a clinically 
focused project related to the role of the nurse 
practitioner in re earch, health promotion, and 
community education. The tudent identifie a 
problem/need and designs a project that will 
improve the health care of a specific population. 
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The Master of Public Administration 

Th Ma t r f Public dmini tration (MP ) i a profe i nal d gree which pr par public-
r ic ori nt d indi idual for mid- and upp r-1 v 1 admini trativ po ition . Th pro-

gram' tud nt- and teaching-orient d fa ult k to culti at profe ional individual with 
an etho of d m cratic admini trati n and t provid th m with a combinati n of olid aca­
demi 1 arning and oner t practi al p ri nee. 

Hou din th D partment of Public dmini tration & Human , th MP Pr gram 
al o work in co p ration with a ari t of ther d partm nt . dditi nal r ourc f p -
cial importance to program fa ult and tud nt ar the D partm nt' nt r f r nprofit 
and Public L ad r hip and th niv r it ' . L. Burru In titut of Public r ic whi h 
provid communit and t hnical a i tan to nonpr fit and publi organization 
throughout th greater orthw t rgia r gion. 

General Requirements for Admission 

MP Program admi i n r quir : 
1. baccalaureate degr fr man a er dited c 11 g or uni r it ith a ati fact r grade 

point av rag ; 
2. minimum c mbin d cor of 1200 n th v rbal, quantitativ , and anal ti alp rti n f 

the Graduate R cord aminati n ( RE) r a mbin d cor f 400 nth raduat an-
ag m nt dmi i n T t (GM T); int rnational tud nt mu t al provid ati fa t r 
T FL or ; and 

3. A curr nt r ' um ' . dmi i n d ii ns ar ba d up nan v rall valuati n fall th 
m nt , including work and mmunity rv1c p ri n , and th pr mi f uc in grad-
uat w rk and in prof ional publi that th qualifi ati n d m n trat . 

Transfer Credit 
Up to nin m t r h ur f graduat w rk fr m th r a r <lit din tituti n ma b tran -

fe rred . To b tran f rr d ur work fr m th r in tituti n mu t corr p nd t 

tat ' P curri ulum. tud nt will n d to provid ur d ripti n and 
\ r po ibl , and th am unt of r <lit gra nt d vvill b at th di r ti n f th pr ram dir -

tor. uch c ur e w rk ma b n m r than fiv ar Id . 

Grades and Candidacy for Graduation 
tud nt mu t maintain a " B" a\ rage throughout th ir cour f graduat tud) . P andida t 

mu t p t1tion to graduat a t lea t on m t r p rior to compl ti n f th 1r d gr r qu1r m nt . 



Master of Public Administration 1 01 

The Master of Public Ad111inistration 
Progra111 of Study 

The P Program i a 36 eme ter-hour cour e of tud which consi ts of three component : 
7-cour e core curriculum required of all tudent (21 hour ); a 4-cour e concentration of 

the tudent' choice (12 hour ); and a 2-cour e et of profe ional exerci e (3 hour ). 
Credit Hours 

MPA CORE CURRICULUM 21 

The core curriculum en ure that every graduate of Kenne aw State' MPA Program i thor­
oughly er ed in both the theory and practice of thi profe sional field. The e include the 
hi tory and alue of democratic admini tration, the in titution and individual that com­
pri e it, and the tool u ed to achieve the goal of uch administration. 

PAD 6200 
PAD 6250 
PAD 6300 
PAD 6350 
PAD 6400 
PAD 6450 
PAD 6550 
PAD 6500 

Fundamental of Public Adrnini tration 
Re earch Method & Computer Applications 
Public Organization Theory 
Public ervice Budgeting 
Ethical Management in Public Service 
Governmental Relation * 
College Student Succes and Enrollment Service 
Policy Analysi 

* Students taking the College Student Succe and Enrollment Service concentration will 
sub titute P D 6550 for PAD 6450 

MPA CONCENTRATIONS 12 

The concentration cour es enable students to prepare themselve for profe ional career in 
the public and nonprofit ectors. Choo ing from the following cour es, a well a selected 
one from other graduate program , tudent may con truct concentration that me t their 
specific career goals in con ultation with the program director and faculty. 

PAD 7100 
PAD 7120 
PAD 7150 
PAD 7160 
PAD 7170 
PAD 7200 
PAD 7250 
PAD 7260 
PAD 7270 
PAD 7360 
PAD 7370 
PAD 7400 
PAD 7460 
PAD 7470 
PAD 7550 
PAD 7900 
PAD 7950 

Community Services Organization 
Health Policy 
Contemporary Public I ue 
History and Trend in Higher Education 
Criminal Justice Administration 

anaging Staff & Volunteer in onprofit 
Leadership in Public Service 
Helping Relationship 
Police Administration 
Working with Diver e Student Population 
Corrections Administration 
Development & Fundra1sing in onprofit 
Tutonal in College Student Succ 
Issue in Criminal Justice Admini tration 
Urban Policy and Administration 
Special Topics 
Directed tudies 



102 Graduate Programs in Health and Human Services 

Credit Hours 

MP tud nt m ay al o choo a cone ntra tion in Information tern . Thi cone n tra tion 
r quire th followin g two cour e : 

I 050 
IS 070 

Information y tern Proj ct Managem nt M thod 
Legal and Ethical I ue in Information tern 

To compl te the c nc ntration, tud nt n d t tak at lea t on oth r Information tern 
cour , with the appro al of th M I program director, plu on th r p rtin nt graduate 
cour e f th ir h oic . 

MPA PROFESSIONAL EXERCISES 3 

Th prof ional erci e ar int nd d to gi e K nne aw ta te' MP candidat a trul pro-
fe ional feel for r p n ibl and ff cti e public admini tration. p cificall , th two e r-
ci e will enabl candidat t d emon trat tha t th can (a) ucc full tak n anal tical 
and organization al r pon ibilitie on their wn and (b) communicat ff ctiv l and g t oth-

r to work with th m . Both will fo t r th d lopment of th l ad r hip kill ential t 
m ting public n d with th upport f cowork r and th c mmunity. 

P D79 0 
PAD 7990 

Public r ice Practicum 
Cap t ne minar 

Master of Public Administration 
(MPA) Course Descriptions 

PAD 6200. Fundamentals of Public 
Administration. 3-0-3. 
Prerequi ite: dmis ion to graduate h1dy. 

o er th public policymaking pr , ci il 
er ic and admini trati agenci , and p lie 

impl m ntati n, with bri f introductory fora 
into motivation, 1 ad r hip, d ci ion making, 
financ and budg ting, and p r onn 1. 

ontra t b twe n public and bu in 
admini tration will b included. 

PAD 6250. Research Methods and 
Computer Applications. 3-0-3. 
Prerequi ite: dmi ion to graduate tudy. 
Develop familiarity with m thod of r arch 
and anal i u ful to public r ic practitio­
n r . urv and r arch d ign, tati tical 
m thod uch a d cripti and inf r ntial 
tati tic , including multipl regr ion, will b 

cover d . Invol e inten hand -on comput r 
work u ing tati tical ftware. 

PROGRAM TOTAL: 36 

PAD 6300. Public Organization Theory. 
3-0-3. 
Prerequi ite: dmi ion to graduate tudy. 

ff r c nc ptual and practical p r p cti f r 
und r tanding and mana ing rganiza ti n . 
p ctrum of th ri f organizati n will b 

e amined. Th cone pt and i u to b 
di cu d in lud m hanical and rgani mic 
a p ct f rganizati n , rganiza ti nal cultur 
and politic , rganizati nal p h dynamic , 
and r c nt th ri f r anizin . Th implica-
ti n of th th ri f r a r fl ti pra ti ill 
b th f cu f cla di cu i n . 

PAD 6350. Public Service Budgeting. 
3-0-3. 
Prereq11i ite: rlmi ion to graduate turfy. 

T chniqu f finan ial mana m nt, hi fl in 
local ag nci , co ring th rigin and typ f 
m d rn bud ting, fr m Jin -it m, pr ram 
and p rformanc , to L r -ba d budg ting. 

tt nti n will b paid to b th th p litic of th 
budg tar pr and th financial and 
ace unting principl involv d, with a tr ng 
mpha i on hand - n rci 



PAD 6400. Ethical Management in 
Public Services. 3-0-3. 
Prerequi ite: dmi ion to graduate h1dy. 
Co r both th alue of thical manag -
ment- r gime, prof ional, and per onal-and 
the da -to-da practical application of uch 
management principl in term of p r onn l 
polici , regulation , and law . To n ur the 
culti ation of ucc full practicing ethical 
manager , e ten i e u e will be made of ca e . 

PAD 6450. Governmental Relations. 3-0-3. 
Prerequi ite: dmi ion to graduate study. 
Elucidate operation of governmental and 
nonprofit organiza tion in our incr a ingl 
comple y tern of intergo ernm ntal a well a 
public and pri ate ector relation . Cover 
ervice deliver , regulatory enforcement, 

en ironmental management, regional planning, 
and other contractual relation hip among 
public, private and nonprofit ector . Special 
empha is on local and regional organizations in 

orthwe t Georgia. 

PAD 6500. Policy Analysis. 3-0-3. 
Prerequisite: PAD 6250. 
Deal with the theoretical is ue and practical 
technique of policy analy is. Focu will b on 
problem definition, alternative and criteria 
formulation, and decision making pha es of 
pro pective policy analy i . tudent will learn 
to conduct imple analy es for policy deci ion . 
Policy-analytic report writing and other forms of 
policy communication will also be empha ized. 

PAD 6550. College Student Success and 
Enrollment Services. 3-0-3. 
Prerequisite: PAD 6200. 
Develops familiarity with th variou offic s 
associated with college student success and 
enrollment services. The developmental proce s 
of the student will be addre ed from initial 
admissions office contact through graduation 
and beyond. College tudent retention i sue 
will be discussed. Special empha is will b 
placed on admissions, regi tration, financial 
aid, advismg, counseling, testing, orientation, 
career services, tudent life, tudent develop­
ment, and alumni rv1ce 

PAD 7100. Community Services Organi­
zations. 3-0-3. 
Prerequisite: dmission to graduate s tudy. 
Provides students with a compreh ns1ve 
overview of the h1stoncal developm nt of 
community s rvic and nonprofit orgarn.la-
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tion . Particular empha i will b giv n to 
di tingui hing th natur of nonprofit organiza­
tion fr m bu in and traditional go ernm nt 
organization . l o, th cour will mpha i.le 
the unique philo oph of nonprofit , e pecially 
th notions of charity-philanthropy, community 
caring, and volunt eri m. 

PAD 7120. Health Policy. 3-0-3. 
Prerequi ite: PAD 6200. 
Pro id an o ervi w of current health policy 
in the U.S. and go ernment' role in it and how 
th se have evol ed in hi torical per pee ti ve. 
The organization, financing, and delivery of 
h alth care will be examined a well a is ue 
uch a acce s and the role of variou health 

care provid r . 

PAD 7150. Contemporary Public Issues. 
3-0-3. 
Prerequi ite: Admission to graduate study. 
Cover a pectrum of i ues which may range 
from local matter uch a education, hou ing, 
and urban planning to broader concern uch 
a health care and economic policy a well a 
environmental condition . For each i ue cro -
national compari ons will bee plored and 
alternati e policy olution will be d loped 
and di cus ed. 

PAD 7160. History and Trends in Higher 
Education. 3-0-3. 
Prerequis ite: PAD 6550 or permission of 
coordinator. 
This course offer an introduction to and an 
overview of higher education with an mpha i 
upon its hi torical and philo ophical founda­
tions, basic document , and primary objectiv . 

lassie works and vent which have influ­
enced profe sional thought, public opinion and 
policy relat d to higher ducation, ar am-
ined. urrent and futur trend in higher 
ducation will b discus d including such 

topics as ret ntion, technolog , trat gic 
planning, funding, and thical and legal I u 

PAD 7170. Criminal Justice Administra­
tion. 3-0-3. 
Prerequisite: P D 6200. 
This cour e plor criminal ju tic adminis­
tration from a ystcm approach, encompa ing 
law enforcement, court , correct1ons, and th 
Juvenile syst m. It addr I su s of ommon 
cone rn, uch a th ff ct of the u .S crack­
down on cnme, pnvat17at1on, and other 
cont mporary admm1 tration matt rs. 
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PAD 7200. Managing Staff and Volun­
teers in Nonprofits. 3-0-3. 
Prerequi ite: PAD 6200. 
Focu on dev loping fundam ntal manage-
m nt kill p cific to nonprofit admini tration. 

pecial mpha i will b pla don l arning 
how to moti at , r cruit, and train taff and 

olunte r ; to build ucce ful taff and 
volunt rand advi or board t am ; to 
e tabli h trategic and long-range planning 
tool with clear mi ion tat m nt and 
program obj cti e ; and to l arn p cific 
trategi for managing nonprofit within a 

comp titi , political n ironm nt. 

PAD 7250. Leadership in Public Service. 
3-0-3. 
Prerequisite: PAD 6200. 
To in.er a th abili t of indi idual to d al 
with public and ocial probl m in all area of 
public rvic , thi cour c nc ntrat n 
und r tanding and de el ping 1 ad r hip 
role . Empha i will be on 1 ad r hip in th 
cont t of t amwork, participat r deci ion 
making and mplo e mp w rm nt, and n 
th d lopment f organizational cultur that 
promote in.di idual initiati and 1 ad r hip. 

PAD 7260. Helping Relationships. 3-0-3. 
Prerequi ite: PAD 6550 or penni ion of 
coordinator. 
Thi cour will plore r arch and th r 
r garding th charact ri tic f th h lpin 
relati n hip and will nabl tud nt to 
d lop th ir own h lping kill . tud nt will 
learn about th kill and techniqu n ce ar 
fore tabli hing rapp rt, id ntif ing th 
problem focu , facilitating tud nt informati n 
gath ring and r ourc id ntification, nhanc­
ing tud nt d ci i n making ability, and 
re olving conflict. r -cultural i u in th 
h lping r lation hip will b addr d . 

PAD 7270. Police Administration. 3-0-3. 
Prerequi ite: PAD 6200. 
Thi cour plor law nforc m nt manag -
m nt th or , organizational th or , I ad r hip 
& organizational control, qualit , and alua­
tion of law nf re m nt r ic , int ragenc 
relation hip and futur tr nd . Particular 
att ntion will b giv n to th r lati n hip 
among local, tat , and f deral ag nci , a w II 
a law nforc m nt int racti n with print and 
el ctronic m dia. 

PAD 7360. Working with Diverse 
Student Populations. 3-0-3. 
Prerequisite: PAD 6550 or pennission of 
coordinator. 
I u in ol ed in working with div r e colleg 
tud nt population will b addr ed. 
tud nt will amin th ori , principle , and 
ff ctive practice in prom ting coll g tudent 
ucce to th adult learn r, commut r 
tud nt , di abled tud nt , minoritie , 

int rnational tud nt , and th r . The 
d velopment of elf-awar n i u a th 
r lat to div r it will b di cu d . 

PAD 7370. Corrections Administration. 
3-0-3. 
Prerequi ite: PAD 6200. 
Thi cour p lor corr ction manag ment 
th or , qualit and e alua tion of correction 

r ic , int rag nc r lation hip and th rol 
of correcti n in th criminal ju tic tern. 
Parti ular att ntion will b paid to tr nd in 
c rr cti n ( u ha pri a tiza ti n) and the 
impact f publi p lie on c rr cti n . 

mmunity c rr cti n will b a primar f cu 
f th c ur . 

PAD 7400. Development and 
Fundraising in Nonprofits. 3-0-3. 
Prereq11i ite: PAD 6200. 
Provid tud nt with a ba i und r tandin 
fr urc d l pm nt in th n npr fit 
ctor. tud nt will l arn h w t d l p 

h rt- and 1 n -ran fundrai in plan a , 11 
a p cific kill for findin and , ritin grant 
pr p al , er atin and c nducting c mmunit 
fundrai in pr ject , and li itin individual 
and orp rat finan ial a w 11 a in-kind 
c ntributi n . Th ur ill al o tr th 
fun ti n, tructur , and a tiv r l f c mmu­
nit advi r b ard and th ir r lati n hip t 
fundrai ing activiti . 

PAD 7460. Tutorial in College Student 
Success. 3-0-3. 
Prerequi ite: P 0, P 7260 or penni ion 
of coordinator. 

tud nt will b II in up t 
hour up r · and 
c n d ind p nd nt r ading and 
in · io cial topic n int r 
r tud nt ucc and nr 11-
m nt n ·1 d p nt and r ading , 
r a rch, pap r , and th r pr j ct ill b 
d t rmm d j inti , b , th tud nt and th 
in truct r. 



PAD 7470. Issues in Criminal Justice 
Administration. 3-0-3. 
Prerequi ite: PAD 6200. 
Th1 c ur pl r ci tal i u and tr nd 
which influence th admini tration f ju tic . 
The includ liabilit i ue ; labor law 
applicability to a 24 hour /7 da a w k 
operation; pri atization; and di r ity. It will 
addre particular att ntion to the creation and 
impact of public polic . 

PAD 7550. Urban Policy and Administra­
tion. 3-0-3. 
Prerequi ite: PAD 6200. 

n introduction to the ba ic cone pt in local 
government in urban area and metropolitan 
i ue , thi cour e cover topic uch a the 
development of city and county admini tration 
of the U .. , power relation in urban area , the 
legal/ tructural ba e of urban policy and 
admini tration, and the role of citizen 
advocacy and nonprofit organization in urban 
policy making. etropolitan i sue uch a 
land-u e planning, hou ing, and tran portation 
will be di cu ed with particular reference to 
the ocial and policy context of the tlanta 
metropolitan area. 

PAD 7900. Special Topics. 3-0-3. 
Prerequisite: Consent of the program director. 
(Repeatable). 
Addresse topical i ues in public or commu­
nity ervice admini tration that are of special 
concern to tudents, faculty, and to the 
community. 

PAD 7950. Directed Study. 3-0-3. 
Prerequisite: Consent of the program director. 
(Repeatable.) 
Concentrated independent readings and 
investigations of special topic of inter st to 
individual students. Readings, re earch, papers, 
and other project will be determined jointly by 
the student and the instructor 
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PAD 7980. Public Service Practicum. 
2-0-2. 
Prerequi ite: pproval of program director. 
Fi ldwork/ r earch proj ctr quired of all 
tud nt . Pr - r ice tudent mu t al o er e 

an intern hip in an organization appropriate to 
th ir profe ional goal . With the guidance of 
th program dir ctor, tudent will el ct a 
uitable topic and d velop a propo al. Thi 

propo al will include a tatement of the 
problem and an outline of the methodology to 
be employed and it mu t addre an exi ting 
admini trati e problem or policy i ue and 
offer reali tic recomm ndation . 

PAD 7990. Capstone Seminar. 1-0-1. 
Prerequisite: Approval of program director. 
Integrating e erci e required of all candidate 
for the MPA. Culminate in oral pre entation 
that demon trate how candidate ' work a 
profe ional in public ervic will erve them 
and the community. Empha i will be on actual 
i ue and problems faced by practicing 
admini trators, a treated in the Practicum 
(P D 79 0), and pre entation will bee alu­
ated by the peer and faculty of the candidates 
a well a by public er ice practitioner . 
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The Master of Science in Conflict 
Management 

Th Ma ter of ci nee in onflict Manag m nt i d ign d to train tud nt t b conflict r o­
lution practitioner in varied nvir nm nt . Th urriculum includ cour e in the r , r -
earch and de ign kill , and pra tice kill . It offer fi ld tud and intern hip pp rtuniti 
tudent le ta pecific nvironm nt and dev l pa ub tantive p ialit . 

Th primary obj tiv and utcome f th M i to pr du tud nt \ h will: (1) und r-
tand th natur and the ri f nflict fr ma multidi iplinar appr ach, (2) und r tand 

th " lt rnativ Di put R luti n ntinuum", (3) d v 1 p and d m n trat th n c ar 
n gotiati n kill for vari u t p of c nfli t, (4) b abl to valuat and d ign c nfli t man-
agem nt progran1 f r variou t p f nflict, and (5) hav b th th r tical and pra ti al 
conflict manag m nt r mor pecifi d ar a . 

Th Ma ter' pr gram provid a tud nt a ar r involving di put / nfli t mana m nt ,­
p rti in thi fac t of the organization and car er advancement n omitant ,vith th 1r n­
hanc d er d ntial . The Ma t r ' pr pare l ad r and manag r t anal z and r arch th 

rganiza ti nal envir nm nt and d ign onflict int rv nti n pro dur and trat gi . 

General Requirements for Admission 

Th Graduat dmi ion mrnitt of th D partm nt of Political 1 n and Int rnati nal 
Hair d t rmin th ligibilit f a hp r on who appli for admi i n t 

gram. dmi ion will be granted nl ' to tud nt howin high probabilit 
graduate tudy. 

th pr -

To be con id r d for admi ion t 
er d ntial t th K U raduat 

th M program, appli ants mu t ubmit th f 11 win 
dmi ion.., Hie : 

1. baccalaur a t d gr from an ac r d1t d 11 g or uni,· r_ it , vvith a minimun1 grad 
p int a, rag of 2. 0 on a 4.0 al . 

2. minimum or of: 
a. 1400 on the n ral T st of th raduat R cord am ( R ) (v rbal, quantitativ 

and anal ti al) 
or 

b. "175 on th raduate Manag m nt dm1 sion.., T t ( T) 
or 

c. 151 on th La,N chool dmiss1on T '>t (L T) 

(T tr qwr m nt ma be'" al\ ed for applicant<:."' ho ha, 'earn d an ad, an d d gr .) 

t-

Th folio¼ mg 1t m hould be -,ubm1tt d to th raduat Dir t r, partm nt of P -
litical ci nee and Int •rnational ffair , Kenn a\'\ tale 
ne aw, GA 30144: 

ni, er-,1l\ , 1000 ha lam Road, K n-



Master of Science in Conflict Management 109 

1. n appli ati n I tt r that tat th applicant' int r t and goal f r th and 
th p t ntial u f th d gr 

2. urr nt r um . 
3. Two l tt r fr c mm ndati n that addr th applicant' pot ntial for graduate 

f th d gr . 

on id rati n i giv n t th applicant' acad mi r c rd, te t cor , l tt r of recomm nda-
ti n, r um , and t p d p r nal tat m nt and bj cti . How r, wh n th r i a c nflict 
in th pr dicti n f uc from th P and t t cor , c ption ma be made if th ap-
plicant' ducati nal backgr und, c ll nc in p rf rmanc in bu in and profe ional ac-
t1vitie , er ativit and l ader hip, or p ri nc in th fi ld of alt rnativ di put re olution 
indicate ucc in the program. 

Non-Degree Admission 
cla ifi d a 

cour . Howe r, an 
cial Topic C cour 

degr . tud nt ar p rmitt d to nr 11 in th regular 
tud nt admitt d to graduate tud at K U may enroll in p -

Integrated Graduate Studies: Bachelor's/Master's Degree Option 
tud nt ma u up to nin credit hour of graduate-level cour ff red within a ingl d -

gree program in meeting th r quirement of both a bach lor' degre and a ma ter' degr e. 

Requirement for thi option include: 
1. Compl tion of at lea t 90 m t r hour toward the undergraduat d gr e; 
2. GP of 3.5 or bett r for th preceding 45 hour , with a t lea t 24 of the e hour in 3000-

4000 le el cour e ; 
3. ritten permi ion of the chair of th departm nt of th undergraduat major to u e th 

graduate level cour e a acceptabl ub titute to fulfill r lat d r quir ment of the 
bachelor' degree ( tudent mu t ati fy all pr requi it for tho e graduate cour e .); 

4. Compl ted application including all r quired docum ntation ( c pt for r c ipt of an 
undergraduate degree) and acceptanc to th graduat program. 

Thi option i not re tricted to a ingle di ciplin or undergraduat major. tud nt int re t d in 
thi option hould me t with the department chair who ov r e th ir und rgraduat maj r. 

Transfer Credit 
A tudent may tran fer up to nin m ter hour of graduat cor c ur taken at an ac-
credit d m ti tution, provid d th tran f r hour ar mad prior t th la t 27 hour f ur 
work. pedal hard hip ca5 , uch a job tran f r , will b d cid d nan indi idual ba i b 
the program director . 

Th tran fer of er dit for cour work compl ted at anoth r in titution will b appro d nl 
under the fo llowing cond1t1on : 
1. The cour e wa5 compl t d a t a r gionally acer d1t d in. titution. 
2. A minimum grade of " B" wa r c ived in th cour . 
3. The cont nt of the cour corr pond to that of a cour r qu1r d or p rm1tt d in 

th a t K nn aw ta t . 
4. Th credit to b cons1d red for transf r will not b mor than fi v arr.:, old at th hm th 

s tud nt enter and must sa t1 fy th 51x-year rul for complet10n of r quirem 'nts. 

r qu t for con id ra ti on of tra n~f r er d1t mu '> t b 5ubmitt d to th dir tor of th M 
program by th tu dent~ cone rn d during th ' fir'it <; m '-> t r of r '>Id n h r . Th r qu t 
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mu t indicat the p cific cour e for which tran f r er dit i ought. cop of other in titu­
tion' tran cript and a cour d cription from th cata log mu t b ubmitted. cour e out­
line ma al o be r quired. 

Grades in Graduate Courses 
tud nt mu t earn a grad of " 11 orb tt r in r graduat -le 1 cour . The mu t al o 

achie a PA of at lea t 3.0 in all graduat -1 1 cour e . To ucc full compl te the pro-
gram, a tudent cann t ha more than two 11C' 11 in th M C pr gram cour e . 

Petition t o Graduate 
Each M M tud nt mu t p titi n to gradua te at lea tone erne t r prior to completion of 
pr gram requirement . The tudent mu t contact the program dir ctor and r qu ta petition. 

petition will then b prepared and mail d to th tud nt' horn addr 

Master of Science in Conflict 
Manage111ent Progra111 of Study 

CORE COURSES 

Credit Hours 

24 

Foundations of Confl ict Management (9 credit hour ) 
CM 100 Th ori of onflict Re olution 3 
CM 160 gotiation Th or and Anal i 
CM 150 The Alt rnati Di pute R olution ntinuum 

Critical Knowledge an d Skills of onflict Management (9 credit hour ) 
CM 200 Int rp r nal and Int rgroup onfli t 3 
CM 220 Organizational and rnrnunit nfli t 3 
CM 230 Int rnati nal and Int rcultural nflict 

Method , Evaluation and De ign (6 credit hour ) 
C 300 th dol g f C nfli t R oluti n R ar h 
CM 320 E aluation of Di put and Int rv nti n D 1gn 

SPECIFIED ENVIRONMENTS OF CONFLICT MANAGEMENT 

CM 600 
CM 675 
C 700 

urv and aluati n f p cifi d nvironm nt 
Int rn hip 
Fi ld tud and Proj ct in nfli t nal i and 
D ign 

12 

PROGRAM TOTAL: 36 
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Master of Science in Conflict 
Management Course Descriptions 

CM 8100. Theories of Conflict Resolu­
tion. 3-0-3. 
Prerequi ite: dmis ion to M CM graduate 
program or permi sion of program director. 
A tematic e amination of conflict re elution 
theorie . Reading are drawn from a broad range 
of acad rnic di cipline , including economic , law, 
ociaJ p chology, ociology, anthropology, 

political cience a well as dispute re elution. 
Insigh gained from tud of the initiation, 
e caJation, management, re elution and preven­
tion of violence are applied to theorie about the 
re elution of deep-rooted conflict. 

CM 8150. The Alternative Dispute 
Resolution Continuum. 3-0-3. 
Prerequisite: dmission to M CM graduate 
program or permission of program director. 
An overview of the emerging mo ement toward 
alternati e forms of dispute re elution is 
pre ented in this cour e. The full range of dispute 
re elution proce s-court adjudication and the 
operation of the U.S. legal system, arbitration, 
mediation, negotiation and hybrid combinations 
of the e uch a the ombud and the mini-trial are 
covered. Illustrations are drawn from a number of 
areas, e.g., family, environment, education, courts, 
busine s. The focus is both conceptual and 
practical in conveying an understanding of the e 
processes and their location on the continuum of 
conflict re elution. 

CM 8160. Negotiation Theory and 
Analysis. 3-0-3. 
Prerequisite: Admission to M CM graduate 
program or permission of program director. 
This course introduces students to the theory and 
practice of negotiation. The ability to succes fully 
negotiate rests on a combination of analytical and 
interpersonal skills. This cour will develop a set 
of conceptual frameworks that will help students 
analyze future negotiation situations and prepare 
more effectively. Through participation in 
negotiation simulations, students will have the 
opportunity to exerci e powers of communication 
and per uasion and to experiment with a variety 
of negotiation tactics and strategies 

CM 8200. Interpersonal and Intergroup 
Conflict. 3-0-3. 
Prerequisite: CM 8100, 8150, 8160. 
A kill -building cours that integrat conflict 
th ory and practice using a reflective practitioner 
model. tud nt will learn neces ary kill for 
third party facilitation and mediation including 
active li tening, empathy, paraphra ing, 
r framing and negotiation, as well a , skill of 
problem olving and creation of transformational 
proce e . Although these skill are es ential for 
all le el of conflict intervention, ca es for practice 
will mainly focu on interper onal and intergroup 
conflict. The format will include lecture/ 
discu ion and intensive skills training through a 
erie of simulations. 

CM 8220. Organizational and Commu­
nity Conflict. 3-0-3. 
Prerequisite: CM 8100, 8150, 8160. 
This cour move from conflicts that are simply 
de crib d to tho e with multilevel component 
and will focu on organizational and community 
conflict . ttlement-oriented technique uch as 
facilitation and meeting organization kill are 
included. The cour e consider the problems of 
enforcing agre ments and how agreement can be 
designed to make compliance more likely. The 
format will include lecture/ discu sion and 
intensive kill training through simulations. 

CM 8230. International and Cross­
Cultural Conflict. 3-0-3. 
Prerequisite: CM 8100, 8150, 8160. 
This cour e i de igned to help participant 
develop practical negotiation kills c ntral to the 
resolution of ituation- pecific international and 
intercultural conflict. Examin d will b how 
culture interacts with other tructural and cial 
feature to influence expectations about negotia­
tion practice and outcome . Per pective on 
n gotiation "style "in lected uropean, ian 
and Latin American cultur off r u ful contra t 
to U.S.-center d models. The practical implica­
tions for negotiating across cultur will b 
illustrat d by using irnulated ca 

CM 8300. Methodology of Conflict 
Resolution Research. 3 -0-3 . 
Prerequisite: M 8200, 8220, 230. 
This cour provide an introduction to a rang f 
qualitative data collection method with 
particular focu on t chnique u d in r arch on 
conflict and conflict re elution, including 
participant ob rvation, cont nt analy i , 
b havioral mapping, and non-intru ivc mea ur 
as well as a r vi w of r 1 vant r carch lit ratur 
in th field . 
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CM 8320. Evaluation of Disputes and 
Intervention Systems Design. 3-0-3. 
Prereq11i ite: CM 300. 
Thi cour build on th rn thod c ur and 
guide tud nt through th d ign, ution, 
interpr tation, an al i , and pr ntation of fi ld 
r earch in conflict and conflict r olution in 
organization . 

CM 8600. Survey and Evaluation of 
Specified Environments. 3-0•3. 
Prereq11i ite: CM 200, 220, 230. 

e rnent of altemativ di pute r olution 
u ag in a particular ector of inter t to th 
tud nt, .g., ducation, corpora t , court , 

h althcare, go emm nt, envir run nt. tud nt 
will ch o a p articular g ographi ar a or r gion 
of the tate and ur e the r levant organization 
to determine (1) curr nt practice , (2) futur 
outlook, (3) int rn hip and rnpl rn nt 
opportuniti . 

CM 8675. Internship. 3-0-3. 
Prereq11i ite: 27 hour i11 graduate 011flict 
Ma 11ageme11t co11r e n11d npprovnl of director. 
When v r po ibl , plac ment will b in th 

tting cho n b th tud nt f r valuati n and 
field tud . tud nt will have th pp rtuni ty t 

peri nc , b r and practice c nfli t 
management kill . tud nt \ ill d ign and 
a th ir own prof i nal l aming obj tiv 
at th ir it with th con i t nt upport of a n n-
it upervi ing practition rand a K U up r i­

r. Th will rec ive indi id ual up r i i n and 
aluati n and will er at int m hip 

p rtfoli t har in a rninar conduct db th 
faculty. P rtf lio and journal will 
guide in pr paring tud nt ' lf-a 
and th ritical r fl ction and anal i 
intern hip p rienc . tudent will d 
hour to th int rnship a ignm nt. 

m nt 
f th ir 

vot 150 

CM 8700. Field Study and Project in 
Conflict Analysis and Systems Design. 
6-0-6. 
Prerequi ite: 27 hour in graduate Conflict 
Management co11 r e and approval of the 
di rector. 
Thi cour involv tud nt in an in-depth 
literatur r vi w and fi ld stud of ongoing 
conflict itua ti ns and in the d ign and d eliver 
of int rv ntion proc to manag or r olv th 
conflict . Th p cifi d nvir run nt \ ill b the 

n cho n b the tud nt f r a rn nt. An 
ann tated bibli graph and a 25-10 pag report 
will b th ork product of thi cour . formal 
pr ntati n f th r port ill b giv n to the 
faculty and tudent in th pr gram. 

CM 8900. Special Topics.(repeatable) 
1-3. 
Prerequisite: dmi sio11 to graduate h1dy or 
pen11i ion of director of M M. 

pl ra ti n fa p cifi d topic in c nflict 
manag m nt. 
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The Master of Arts in Professional Writing 

The a ter of rt in Profe ional Writing (M PW) degree i a profe ional graduate degree 
program that prepare candidate for a wide variety of writing-related po ition in bu ine , 
education, publi hing, and the art . Cour e work in three concentrations-applied writing, 
compo ition and rhetoric, and creative writing- allow tudent to gain theoretical and prac­
tical knowledge in variou field of profe ional writing. A tudent become experienced in 
producing and analyzing the bu ine , technical, journali tic, and creative texts in the e three 
concentration , they develop a ophi heated under tanding of tyle, tructure, and audience. 

PW tudent will become writing profe ional who can move in many direction during 
their career ; they will become flexible writer who can tune in to the writing convention of a 
given genre, adapting their writing tyle to the requirement of variou rhetorical context . 

Hou ed in the Department of Engli h, the MAPW Program works in cooperation with other 
department uch a Communication and Vi ual Art . Additional re ource of special impor­
tance to the program faculty and tudent are the Kenne aw State Uni er ity Writing Center 
and the Kenne aw Mountain ational Writing Project. 

General Requirements for Admission to the MAPW Program 

To be considered for MAPW admi ion, applicant mu t ubmit the following credential to 
the K U dmi ion Office: 
1. A baccalaureate degree from an accredited college or univer ity with a minimum 2.5 grade 

point average (GPA). 
2. A minimum total core of 1350 (verbal, quantitative, and analytical) on the eneral Te t of 

the Graduate Record Examination (GRE); the GRE requirement i wai ed for applicant 
who have earned an advanced degree. 

3. Valid Immunization Certificate for mea le , mump and rubella. 
The following items hould be ubmitted to: 
MAPW Graduate Director, English Department, Kenne aw tate Uni er ity, 1000 ha tain 
Road, Kennesaw, GA 30144-5591. 
4. An application letter that tates the applicant' goal for the MAPW program and a ratio­

nale for the choice of concentration and s upport areas. 
5. Three copies of representative writing samples from both th cone ntration and the upport 

areas, not to exceed 25 pages. 
6. Two letters of recommendation that addr s the applicant' writing ability and potential for 

graduate study. 
Provisional standing and non-degree status are not available for applican to the PW program. 

Transfer Credit 
Up to nine hours of graduate work from other accredited msti tutionc; may be transferr d . To 
be transferred, cours work from oth r inst1tut1ons must correspond to K nne aw tate' 
MAPW curriculum. Students will need to prov1d cour e d criptions and c; llabi wh r r 
possible, and the amount of credit granted w ill be a t the di crehon of the program director. 
minimum grade of 11B11 1s required for any cour e transferred . Such courc; work may b no 
more than five years old . 
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Grades 
Student mu t earn a grade of "C" or better in e ery graduate-le el cour e. They mu t al o 
achieve a GPA of at lea t 3.0 before they can advance to candidacy. 

Candidacy 
MAPW candidate mu t p titian to graduate at least one em ter prior to completion of pro­
gram r quirement . 

Master of Arts in Professional Writing 
Progra111 of Study 

Th Ma t r of Art in Profe ional Writing Degre Program con i t of 36 hour of cour e 
work. The MAPW Program i organized in three di tinct part : 

1. WRITING CORE CONCENTRATION 

Credit Hours 

3 
The Writing Core Concentration gi e M PW tudent th nece ar tool to acquire 
both practical and th or tical knowl dg about writing, writ r , and graduate-le el tud 
kill . Student mu t compl te th core cour within their fir t two term in th P 

program: 

PRWR 6000 I ue and Re earch in Profe ional Writing 

2. MAJOR CONCENTRATION AND SUPPORT AREA 24 
The Major Concentration and upport rea allow candidate to c nc ntrat on two ar a 
of inter t. In the Major (15 Hrs), each tud nt el ct on cone ntrati n from th thr 
off red below and take fi e cour from thi concentration, and, in th Support Area (9 

Hrs), ach tud nt al o elect on of th remaining two concentration a th upport 
area. The tud nt mu t tak thr cour from thi cond concentration to ati fy the 
upport ar a requirem nt. 

In addi tion, th tud nt will tak one el cti (3 hr ): an 
a cour e in a r lated graduat program 

A: Applied Writing: 
PRWR 6250: Corporat Communication 
PRWR 62 0: Bu in and T chnical diting 
PRWR 6290: Public er ic Writing 
PRWR 6410: Featur Writing 
PRWR 6420: Docum ntar criptwriting 
PRWR 6440: Profe ional and cad mic Editing 
PRWR 6550: Document D ign and D ktop Publi hing 
PRWR 6700: omputer Technol g in Prof ional riting 
PRWR 7600: APW Practical Int rn hip 
PRWR 7900: pecial Topic 
PRWR 7950: APW Dir ct d tud 

B: om position and Rhetoric: 
PRWR 6150: The Rh torical ct: onte t, t 1 , and Audi n 
PRWR 6300: Th ompo ing Pr c in Practic 

P c ur or 

PRWR 6310: Appli d Lmgui tic and th T aching of Wnting 

3 
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( mp ition and Rh to ric one ntration - cont'd) 

PR R 6350: Th Rh tori a l Tradi tion 
Credit Hours 

PR R 500: mp ition P dagog in High cho 1 and oll g 
PR R 0: Intr ducti n to Lit rac tudi 
PR R 6750: T aching Writing to p aker f th r Languag 
PR R 7600: PW Practical Int rn hip 
PR R 7900: p cial Topi 
PR R 7950: AP Dir ct d tud 

reative Writing: 
PRWR 6100: R ading for riter 
PR R 6450: reati e riting in the chool 
PR R 6460: Fiction Writing 
PR R 6470: Po tr riting 
PR R 64 0: Pla riting 
PRWR 6490: ere n and Televi ion Writing 
PR R 6510: The Impact of Literary Theory on Writer and Reader 
PR R 6 20: Creative onfiction 
PR R 6 00: Literary Art dmini tration 
PR R 7500: dvanced reative Writing 
PRWR 7600: P Practical Intern hip 
PRWR 7900: pecial Topic 
PRWR 7950: PW Directed Study 

3. THE PROFESSIONAL PORTFOLIO OR THE THESIS 
The Profe ional Portfolio or the The is allow candidate to explore m ore fully an area of 
intere t by producing a traditional academic the is or a portfolio of written pi ce and 
projec 

a. The Profe ional Portfolio 
PRWR 7980: (6 credit hours.) A collection of vari us original writing samples which 
demonstrat the candidate' exp rtise in prof ional writing or the teaching of writing. 
The candidate must mak an oral presentation at th completion of this writing project. 

OR 

b. The The i 
PRWR 7990: (6 credi t hour .) A critical inve tigation of writing th or , pedagogy, 
or practice l ading from work xamined in any part of Part On and Two, or, for 
creativ writer , production of a book-! ngth manu cript. Th candidate mu t 
mak an oral pre entahon at th compl tion of thi writing project. 

6 

PROGRAM TOTAL: 36 
SAMPLE PROGRAMS OF STUDY 

1. To prepare for p rof ional wri ting po ition in publishin g, diti.ng, corp rat c mmuni a­
tion , public relat10n , or th art , APW tudent could choo a major cone ntrati n in 
Apph d Wnting and a upport ar a in r ativ Writing and tak th following cour 

Writing ore oncentration (3 hour ) 
PRWR 6000-I s u and R arch in Prof ional Writing 

Major oncentration--Appli ed Writing {15 hour ) 
PRWR 6250- orpora te ommunica tion 
PRWR 6410- atur Wnting 
PRWR 6440-Prof s 1onal and Acad mic diting 
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PRWR 6550- Do um nt D ign and D kt p Publi hing 
PRWR 7600- PW Practi al Int rn hip 

upport Area--Creative Wri ting (9 hours) 
PR R 6460- Fi tion riting 
PR R 6-1 0-Pla Writing 
PRWR 6490- r n and T 1 riting 

Elective (3 hour ) 
Indi idual Writing oncentration (6 hour ) 
PRWR 79 0-Th Prof i nal P rtfoli 

2. T nhanc th ir under tanding of h '"' to t ach writing at th condary and coli g l 
and to mo int prof ional writing p iti ns in g rnm nt, curri ulum d elopm nt, and 
ducati n, t ach r r turning for a ma ter' d gr ould ch a maj r c nc ntrati n in Com-

p iti n and Rh t ri and a upp rt ar a in ppli d riting and tak th f 11 win c ur 

Writing Core Concentration (3 hour ) 
PRWR 6000-I u and R ar h in Pr ional riting 

Major Concentration--Compo ition and Rhetoric (15 h our ) 
PR R 6 00- Th omp ing Pr in Practi 
PRWR 6310- ppli d Lin ui tic and th T a hin of ritin 
PR R 6350- The Rh torical Traditi n 
PR R 6500- mp ition P dag g in High h 1 and oll 
PR R 6650- Intr ducti n t Lit rac tudi 

upport rea--Applied Writing (9 hour ) 
PR R 250- rp rat mmunicati n 
PR R 6700- mput r T chn in Pr 
PR R 6--140- Pr f i nal and cad mi 

Electiv (3 hour ) 

Indi idual Writing oncentration (6 hour ) 
PR R 7 90- Th Th 

ritin 

3. Tod v I p their writ r , th ir knO\ l d f publi hin , and th ir 
journali tic abili ti , tud nt c uld h a ajor nc ntrati nm r ativ ritin and 
a upp rt a r a in ppli d Writing and tak th f 11 win ur 

Writing ore oncentration (3 hour ) 

PRWR 6000-I u and R ar h in Pr 

Major oncentration-- rea ti e Writing (15 hour ) 
PR R 6460-Fi tion riting 
PR R 64 0- Pla ri ting 
PR R 6490- r n and T I vi i 
PR R 7500- dvanc d r ativ 
PR R 7950- Dir t d tud 

n ri ting 
ri ting 

upport rea-- pplied Writing (9 hour ) 

ritin 

PR R 6550- Do um nt D ign and D kt p Publi hing 
PR R 6-120-Do um ntar ript"' riting 
PRWR 6250- orporat ommuni ation 

le ti (3 hour ) 

Indi idual Writing one ntration (6 hour ) 
PR R 79 0 Th , Prof ..,..,ional Portfolio 



Master of Arts in Professional 
Writing Course Descriptions 

PRWR 6000. Issues and Research in 
Professional Writing. 3-0-3. 
Prereq11i ite: dmis ion to the MAPW program or 
penni ion of the graduate program director. 
( t11de11t mu t take thi cour e w ithin their fir t 
two tenn in the MAPW program.) 
The cour e i the requir d core cour in the 

a ter of rt in Profe ional ri ting ( P ) 
program. It intr duce tudents to th thre 
program concentrations-applied writing, 
compo ition and rhetoric, and creativ writing­
b focusing on ke i ue , theorie , and re earch 
method pecific to each field a well a tho e that 
cut aero all three concentrations. The cour e 
provide the nece ary foundation of kno\l\lledge, 
kills, and practice- through a ariety of 

reading on contemporary i ue and through 
discu sion, critique, and application of re earch 
methodologi -for tudents to complete MAPW 
requirement and cour e work within their 
concentration and upport area . 

PRWR 6100. Readings for Writers. 3-0-3. 
Prerequi ite: dmission to the MAPW program 
or permission of the graduate program director. 
The study of writers de cribing their way of 
writing and/or how other 'writing ha influ­
enced writer . This cour e studie the works 
li ted as influential and then examin th 
application of such influence in later text . 
Readings will vary, but will include literature, 
drama, poetry, e ays, journalism and ci ntific 
and profes ional texts. 

PRWR 6150. The Rhetorical Act: Con­
text, Style and Audience. 3-0-3. 
Prerequisite: dmission to the MAPW program or 
permission of the graduate program director. 
The study of the ways context, stylistic choice 
and audience influence the rhetorical act. 
Example from various discour e cornmunitie 
including the literary, the cientific and the 
profe sional will be examined. 

PRWR 6250. Corporate Communication. 
3-0-3. 
Prerequisite: A dmission to the M PW program or 
permission of the graduate program director. 
The study of corporate commurncat1on, including 
written, visual, and on-line materials. Emphasis 
on writing for varied corporate purposes and 
busin ss audiences. 
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PRWR 6280. Business and Technical 
Editing. 3-0-3. 
Prereq11i ite: rlmi ion to the MAPW program 
or penni ion of the graduate program director. 
Th tud and practic of bu in and technical 
editing in t t fo und in corporate, ngin ering, 
go mm nt, high-t ch, and sci ntific etting , 
including r port , propo al , manual , c mpany 
new letter , and Internet web pag . Edi torial 
re ponsibilitie for document developm nt, cop 
editing, and proofr ading will bee plor d . 
Practic of electronic editing and hard copy 
diting will be tre ed. 

PRWR 6290. Public Service Writing. 
3-0-3. 
Prereq11i ite: dmi sion to the MA.PW program 
or penni sion of the graduate program director. 

tudy and practice in public ervice writing-that 
i , writing for nonprofit and community 
organization and go emment agencie on local, 
tate, and federal le els. tudent will learn 

rhetorical trategie , together with genre analy i 
and tud of ethic , that can be applied in 
producing a wide variety of public ervice 
documents. tudent will learn how to analyze 
text and conte t within an ethical framework 
and to develop approache for producing public 
ervic docum nt , from grants and propo al for 

government funding to the many writing 
requirement of government agenci . The c ur e 
will al o focu on a tudy of organizational 
writer at work and the late t technology b ing 
implemented in public ervice writing. 

PRWR 6300. The Composing Process in 
Practice. 3-0-3. 
Prerequisite: dmission to the MAPW program 
or permi s ion of the graduate program director. 
Review of curr nt com po ition the r and 
re earch and practical e p ri nee a a Writing 
Tutor in the Writing enter. 

PRWR 631 0. Applied Linguistics and the 
Teaching of Writing. 3-0-3. 
Prerequisite: dmis ion to the PW progrnm 
or per-miss ion of the gradua te program director. 
A study of th principle of veral grammar 
and development in linguistics appli d to th 
teaching of writing. 
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PRWR 6350. The Rhetorical Tradition: 
Classical and Modern Rhetorical 
Theory. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
A tud of rhetorical traditions with reading 
from clas ical time to th pre ent. E a.min the 
move from th oral rhetorical tradition to modern 
p r ua i e i ue in olved in the exploration of 
ff ctiv writt n languag . 

PRWR 6410. Feature Writing. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or pennission of the graduate program director. 
The tud of the principle and proce e of new 
reporting and feature writing techniqu , 
including editorial writing, promotional 
communication , and informative n w pap rand 
magazine article writing. 

PRWR 6420. Documentary Scriptwriting. 
3-0-3. 
Prerequisite: Admission to the MA.PW program 
or pennission of the graduate program director. 
Focu on th tud and writing of tel i ion 
and film documentarie . Introduce four 
documentary forma t : informational, bi graphi­
cal, so ial r ali m, and ideo magazine. 

PRWR 6440. Professional and Academic 
Editing. 3-0-3. 
Prerequisite: Admi sion to the MA.PW program 
or pennission of the graduate program director. 
The tudy and pra tice of profe ional and 
acad mic (trad , pr f ional, ducati nal, and 
cholarl ) diting for magazin , journal , bo k , 

and te tboo . ditorial di i i n of lab rand 
approach and r ponsibiliti of ditor , al ng 
with th introduction to t t d vel pm nt, 
acqui ition, and line editing. 

PRWR 6450. Creative Writing in the 
Schools. 3-0-3. 
Prerequisite: dmi io11 to the MA.PW program 
or pennis ion of the graduate program director. 
Wor hop cour in the writing of fiction, p tr , 
and drama, with att ntion to u ing er ati 
writing a a m ans of teaching compo i tion kill . 

PRWR 6460. Fiction Writing. 3-0-3. 
Prerequisite: dmi ion to the MAPW program 
or pennission of the graduate program director. 
Workshop cour in th writing of fiction. hort 
torie and novella ma be tudi d . mall-gr up 

critiqu , on -to-on conf r nee and p r r vi ion 
t chnique ma b u d . 

PRWR 64 70. Poetry Writing. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
Workshop cour e in th writing of po try. tud 
of traditional, fr e er e, haiku and experimental 
form b means of mall-group critique, 
one-to-one conference and p er r vision. 

PRWR 6480. Play Writing. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or penni sion of the graduate program director. 
Work hop cour in the writing of drama. tud 
and practice in writing monologu and 
dialogue , pre enting tage directions and the 
production of one-act and multi-act dramatic 
work . 

PRWR 6490. Screen and Television 
Writing. 3-0-3. 
Prerequi ite: Admis ion to tJ,e MA.PW program 
or permission of the graduate program director. 
Work h pc ur in writing f r cin ma, radio and 
t l vi ion. tud and practice in ffecti e 
ere npla writing t chniqu , n-air r port 

writing, on- er n new riting and th 
principle of cript writing, aluati n and 
prom tion will b a.mined. 

PRWR 6500. Composition Pedagogy in 
High Schools and Colleges. 3-0-3. 
Prerequi ite: Admi sion to the MA.PW progran, 
or permi ion of tl,e graduate program director. 
An in tigati n int th th r -practic 
continuum of th writing cla r m. Di u i ns 
includ t achin grammar in th \ riting 
cla r om, W and r aching di r p pula-
tion in th writing la r m. 

PRWR 6510. The Impact of Literary 
Theory on Writers and Readers. 3-0-3. 
Prerequi ite: dmi ion to tJ,e MA.PW program 
or penni ion of tJ,e graduate program director. 
An in e tigati n f h u h m m nt a 
formali m, r ad r-r p ns , p h anal i , 
cultural tudi , n w hi torici m, g nr and 
f mini t th ori aff ct th pr du ti n and 
int rpr ta tion flit rary t t . 

PRWR 6520. Creative Nonfiction. 3-0-3. 
Prerequi ite: dmi ion to tJ,e MAP program 
or penni ion of the graduate program director. 
R ading from and writin in er ati r lit ra 
n nfiction, in luding th p r nal 
biograph , tra 1 writing, th r arch a , and 
th n nfi ti nal n 1. tt n ti n t th hi t 
and d \' lopm nt f th g nr and it ubdivi-
i n and t th mark t f r it manu ript . 



PRWR 6550. Document Design and 
Desktop Publishing. 3-0-3. 
Prerequi ite: dmission to the MAPW program 
or pennis ion of the graduate program director. 
Principle and practice in computer-aided 
publi hing. E amine word proce sing and 
de ktop publi hing capabilitie , de elop graphic 
and te t de ign e perience, e plore the kills 
needed to produce profe ional quality new let­
ter , brochure , reports, pamphlets and books. 

PRWR 6650. Introduction to Literacy 
Studies. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
An overview of approaches for studying and 
haping literacy in a range of social contexts, 

including workplace , instructional settings, and 
the literary marketplace. This cour e will e plore 
competing definitions of literacy and their 
implications for professional writers with 
tu.dents learning to use re earch about literacy to 

enhance their work as professional writers. 

PRWR 6700. Computer Technology in 
Professional Writing. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
An introduction to the uses of computer 
technology in professional writing. Starting from 
communication modes, such as email and on-line 
chat, the course explores Internet research 
methods, basic web page design, virtual 
communities, and hypertext to study how 
technology is changing reading and writing 
processes in school, the workplace, and society at 
large. 

PRWR 6750. Teaching Writing to 
Speakers of Other Languages. 3-0-3. 
Prerequisite: Admission to the MA.PW program 
or permission of the graduate program director. 
The study of the theories and practices in the 
teaching writing to ESL writers. Emphasis will be 
placed on second language acquisition of writing 
skills and ESL composition techniques and 
principles for various ESL writing situations. 

PRWR 6800. Literary Arts Administra­
tion. 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
The first half of the course wilJ survey compo­
nents that make up the literature field and 
introduce the student to the management 
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concerns in elected components. The survey will 
inform th student about profes ional and 
organization infrastructures that support the 
literary art in the United States and give the 
tud nt theor tical and practical knowledge 

concerning arts management. The second half of 
the cour e will focus on the writer's personal 
management. Grantsmanship and fellowship 
writing as well as ubmissions-and-publications 
procedures, literary promotions, and time 
management will be discus ed. 

PRWR 7500. Advanced Creative Writing. 
3-0-3. 
Prerequisite: Admission to the MAPW program, 
or permission of the graduate program director, 
6000-level creative writing course in the 
appropriate genre, and permission of instructor. 
Advanced workshop course in either fiction, 
poetry, play, literary nonfiction, or screen and 
television writing. Open only to students who 
have already reached a fairly high level of 
accomplishments in the genre. 

PRWR 7600. MAPW Practical Internship. 
1-6. (Up to six hours may be used to 
satisfy MAPW degree requirements. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director 
and/or faculty advisor. 
Guided and supervised practical experience in 
one concentration of the MAPW Program. 

PRWR 7900. Special Topics. (Repeat­
able) 3-0-3. 
Prerequisite: Admission to the MAPW program 
or permission of the graduate program director. 
Exploration of a specifically designed topic. 

PRWR 7950. MAPW Directed Study. 
(Repeatable once). 3-0-3. 
Prerequisite: Admission to the MA.PW program, 
or permission of the graduate program director, 
PRWR 6000, and a graduate course in the field of 
the directed study. 
An intensive, advanced investigation of lect d 
topics d rived from individual cour of tud . 
The content will be determin d jointly by the 
instructor, th tudent, and the student's advi or. 
The propo d cour of study mu t b ubmitt d 
to th graduate director by a deadlin publi h d 
each term for MAPW ommitte approval. 
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PRWR 7980. The Professional Portfolio. 
1-6. 
Prerequisite: Completion of 27 credit hours in the 
MAPW program and at least four courses in the 
concentration. 
A coll ction of original writing amples that 
demon trate th candidate' writing e perti e. 
After they have approved a portfolio propo al, 
three faculty member evaluate and offer revi ion 
advice on portfolio material . The candidate mu t 
revi e and ubmit the portfolio at least two week 
prior to either 1) a di cu ion about the content 
of the portfolio with the faculty committee, or 2) a 
public reading of a part of the portfolio for faculty 
and peer . The candidate will con ult with the 
portfolio committee chair and committee 
member about which option to choo e. 

PRWR 7990. The MAPW Thesis. 1-6. 
Prerequisite: Completion of 27 credit hours in the 
MAPW program and at least four courses in the 
concentration. 
A critical in e tigation of writing theor , 
pedagogy, or practice leading from work 
examined in the MAPW program or a manu cript 
of creative work. After ubmitting an approved 
the i propo al, the candidate works under the 
direction and advice of three faculty members to 
write, revi e and produce original re earch or 
previou ly unpubli hed creati e work. The 
candidate mu t ubmit the the i at lea t two 
weeks before either 1) a di cu ion about the 
the is with the faculty committee, or 2) a public 
reading of a part of the the i for an audience of 
faculty and peer . The candidate will consult with 
the th i committee chair and committee 
member about which option to choo e. 
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The Master of Science in Information 
Systems 

The Ma ter of ienc in Information tern (M I ) program i a 36 em ter-hour applied 
graduate program. Building up n a core of i foundation cour e and a ap ton polic 
cour e, th M I program offer four pecialt concentration : Hyp rrnedia, Legac tern 
Re-engineering, T lecornrnunication , and tern drnini tration. Each of the e concentra-
tion prepare graduate for ernployrn nt within niche f th IT profe i n periencing criti­
cal hortag of rnplo e . Current e tirnat of th hortfall of I graduate nationwid tand 
at 200,000, with n irnpro rnent in the fore abl future. 

General Requirements for Admission 

M I program adrni ion require : 
• Adrni ion to th graduate program in Information tern i limit d to h ld r of the bac-

calaureate degr e from in titution acer dit din a rnann r ac ptable b K nn aw tat 
Uni er it . drni ion will nl be granted t tudent h ing high prorni e of ucce m 
the program. 

• Minimum curnulati e undergraduate adju ted grade-p int a rag of 2.75 n a 4.0 cal . 
• u ce ful c rnpl tion f requir d und rgraduat ur e work ( r fulfillrn nt f pr parat r 

knowl dg du ter thr ugh pr fe i nal work p ri nc ). 
• Minimum t tal cor of 500 on the Graduate Managern nt drni i n T t (G T) or 1425 

(v rbal, quantitati and anal tical) n th G n ral T t of th Graduat R ord E arnina­
tion (GRE). 

• 0th r crit ria will b consid r db th rnmitt f r appli ant , in ludin : 
-performance on pr i u computer ci nc , inf rrnati n t rn , and rnanag rn nt our 

work; 
- P attain d in th r junior/ nior l 1 rk; 
- rtifi at of attainrn nt in cornputing-r lat d training/ lf- tud pr gram ; 
- accornpli hrn nt in pr f ional a ti iti ; and 
- rele ant w rk p ri n . 

• International tud nt mu t ubrnit a T EFL c r t b n id r d f r adrni n . 

of 550 or ab i r quir d . 
• Valid Imrnunizati n rtificat f rm a 1 , murnp , and rub lla. 

Non-Degree Admission 
n individual who i int r t din arning graduat r dit, but wh i n tan appli ant f r a 

graduat d gr at K nn aw tat ni r it , ma b adrnitt d a an n-d gr tud nt. tu-
dent who ha arn d a bac alaur at d gr ( r high r) fr rn a r gniz d in tituti n ma 

nroll in appli abl cour if all pr r qu1 it hav b n tak n . 

pphcant f r non-d gr program mu t ubm1t a graduat appli ati n f r admi i n and 
an official und rgraduat tran npt h wing th ba calaur at d gr a w 11 a th Immuni-
zation rhficat form a l , mump , and rub lla. 
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Admission Criteria for Non-Degree Students 
1) Ba h lor' degr from an in tituti n a er dit din a manner ace pt d by K 
2) inimum undergraduate grad -p int a rage of 2.5 on a 4.0 cal ; 
3) alid Immunizati n rtificat ; 

ppli ation f rm and pro dur i th am a d gr e- king applicant . 

Non-Degree to Degree Status 
D gr - e king tud nt will b gi n priority in cheduling and admi ion to cla e . If a 
non-degr tudent i ub qu ntl ace pt d into th I degr e program, no more than 12 

m ter hour com pl t d a a non-d gree/ po t baccalaureate tudent ma be applied to-
ward the I degree. 

Graduate Credit of Undergraduates 
A Kenne aw tate Uni er it und rgraduat tud nt who i within ix (6) eme ter hour of 
graduation and wh ha a cumula ti e PA of 2.5 and a 3.0 GPA in I cour work ma en­
roll in graduate cour e . In addition to ubrnitting th application for graduate tudy, th tu­
d ent mu t obtain written appro al from the chool program director and be officiall 
admitted to graduate tudi b the ociate Vice Pre ident of cholar hip and Graduate 

tudie . To enter the I program a an undergraduate, the tudent mu t ubmit an accept-
able G Tor GRE core, ju t a other applicant to the program. Graduate er dit taken un-
der thi pro i ion ma not be u ed to meet und rgraduate d gre requirement . 

Transfer Credit 
A tudent may tran fer up to ix (6) em ter hour of graduate cour e taken at an accredit­
ed institution, providing the tran fer hour are made prior to the la t 30 hour of cour e 
work. pecial hard hip ca e , uch a job tran fer , will b d cided on an indi idual ba i b 
the program director. 

The tran fer of credi t for cour e work completed at another in titution will be approved onl 
under the following conditions: 

• The cour e work wa completed a t a regionally accredited in titution; 
• minimum grade of ' B' wa received in the cour e; 
• The cour e wa re tricted to graduate tudent only; 
• Th content of the cour e corre pond to that of a cour e requir d or permitted in the tu­

dent' program at KS ; and 
• The credit to be con 1der d for tran fer will not b mor than fi y ar old at th tim th 

tudent enter . 

Grades in Graduate Courses 
Student mu t earn a grad of' 'or bett r in every graduate-I vel cour . The mu t al o 
achieve a GPA of a t least 3 0 in a ll 000-l vel I cour ; and all g radua te-le el cour 

MSIS Program of Study Preparatory Courses 
The SI program cour ework 1 developed on th a umption tha t tudent will be uffi-
oently pr par d to enter the 8000-l vel cour es. For tho tudent who do not ha e uffi-
cient preparatory knowledge, veral alt rnativ 5 exi t: 
• The tud nt may tak und rgraduate cours in th fundam ntal technologi and fun tion­

al ar a of informahon y t m , 
• Th tud nt may tak an Ad vane d tanding · xam to xempt th cour . rrang m nt 

for these te t mu t b mad through th program dir ctor' offi e; 
• Th tud nt may ubmit a portfolio of work for valuat10n for mpting on or mor pr -

para tory cour 
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Preparatory Knowledge Clusters 
ucc ful admi i n to the M I program r quir 

• Ba ic knowl dge of corn put r informati n t m , including profici nc in th u e of com-
mon P -ba d oftwar nvir run nt 

• Quantitativ kill including alg bra, alculu , and ta ti tic 
• bj ct-ori nt d pr gramming kill 
• Familiarity with y t m analy i and d ign m thodol gi , including object-ori nted 
• E p rience u ing r lational or object-ba ed databa e manag ment 
• Knowledg f the principl and common applications of data c mmunication 
• Farniliarit with mod rn computer organization architecture 
• Op rating t m 

The Master of Science in Information 
Systems Program of Study 

11 M I graduat will mpl t th r R quir m nt (21 hour ), a llab rativ tudi 
mp n nt (3 hour ), and a on ntra ti n (12 h ur ). Th r R quir m nt in lud a cap-

ton I p lie our , I 950, whi h includ a ub tan tial I pr j t that nabl tud nt t 
ummariz and appl th ir our , rk t a r al-, rld t m . 11 ur rk , ill f u n 

th int gration f I th or int pra tic 

CORE REQUIREMENTS 

Credit Hours 

21 

I 020 
I 030 
I 040 
I 050 
I 060 
I 070 
I 950 

bj t- ri nt d ftwar D v. M th d & T chn l gi 
Int grat d mputing En 1r nm nt 
Data ommunicati n Th r and Pra ti 
Informati n t m Proj t anag th d 
Informa ti n t m D v . M th d and T hn l g1 
L gal and Ethical I u in Inf rmati n 
Inf rmati P li and tra t g , 
( ap ton Exp ri n ) 

COLLABORAT IVE STUDIES ELECTIVE 

3 

3 
3 
3 

Th int rdi ciplinar f u of inf rmation t m r quire tha t raduate p an r ani-

zation- panning p r p ctiv on th pr 
tern infra tructur . tud nl ma h 

and ta k that ar upp rt db th Inf rmati n 
fr m appr v d \V rk ut id f th 

ll g of ci n e and Ma th matic , or a 
fulfill thi r quir m nt. 

p rati\' du ation r int rn hip ,p ri n t 

hoo e three (3) hour from the following: 

PRWR 6600 
PRWR 6550 
PR R 6700 

I 916 
I 91 

th r graduat 

rporat i ual mmunication 
Docum nt D ign and D kt p Publi hing 

omput r and mmuni a t1 n 
o p rati, ·ducation 

Int rn hip 

a appro\ d b th I program di r t r* 

3 

3 
1-3 
1-3 

tud nt ma h o fr man graduat bu in c.our5 for"" h1 h th \ ar ehg1bl lo nroll. 

3 
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SPECIAL TY CONCENTRATION 12 

andidat for th a t r of ci nc in Information y tern mu t complete 12 hour of 
our work in a pecialty cone ntration. 

SPECIAL TY CONCENTRATIONS 

I. Hypermedia (Choose 12 hours from the following) 

The graduate with a concentration in Hypermedia will complete cour ework and project 
that ernpha ize document management, Web ite development, data warehou ing and trans­
formation technique ( oice, image, te t, vid o, audio, and digital data), hypertext editors 
and de eloprnent tern , multimedia de eloprnent and production technique , and linking 
intranet application to the organization' mi ion. 

I 222 
I 224 
I 226 
I 900 

or 
I 910 

or 

Hypermedia 
Human Computer Interface D ign 

ultirnedia y tern De ign and Implementation 
pecial Topic in Information ys terns 

pecial Projects in Information Sy tern 

Elective( ) approved by advi or / program director 

3 
3 

3 
1-3 

1-3 

Credit Hours 

II. Legacy System Re-engineering (Choose 12 hours from the following) 

The graduate with a concentration in Legacy y tern Re-engineering will complete cour e­
work and project that empha ize the development of a comprehensive organizational plan 
to tran form e isting, trategic information y terns into maintainable y tern , compatible 
with contemp orary oftware and hardware environment . Conver ion from legacy y tern 
to newsy tern i an enduring theme throughout the indu try. Thi concentration will pro­
vide graduate with kill that are unique, timely, and in continuou demand. The late t tan­
dard and technology, a well a conver ion techniques will be included. I Methodologie 
and Project Management technique that support ystern re-engineering will b included. 
Software quality and maintenance i ue , policie , and practice will be tudied. 

IS 422 
IS 8424 
JS 8426 
IS 842 
IS 8900 

or 
IS 8910 

l fil 

Systems Re-engineering and Change anagement 
Object-Oriented Specifications 
Advanced Object-Oriented Development Practices 
Data Conversion and Integration 
pedal Topics in Informa tion ys tems 

Special Projects in Information Sy tern 

Elective(s) approved by advisor/program director 

Ill. Telecommunications (Choose 12 hours from the following) 

3 
3 
3 
3 
1-3 

1-3 

The graduate with a concentration in Telecommunication will complete cour ework and 
projects emphasi7ing tho e ysterns environment required to effectiv ly upport large and 
small networking; voice, video, graphics and data integra tion; applica tion of cellular, wir -
less, and ISD technologie , as well as client- erver computing. Inter- and Intranet poli i 
and practices will be addre ed. 
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(T le mmunication one ntra tion - ont' d ) 

I 622 mp ut r twork D ign and Irnpl rn nta tion 3 
I 624 Int rop rabilit and Integra tion I u 3 
I 626 T lecornrnunication P li 3 
I 900 pecial Topic in In f rma tion 1-3 

or 
I 910 
_I 

El ti ( ) approv db ad i or / program director 

IV. Systems Administration (Choose 12 hours from the following) 

The gradua t with a cone ntra ti n in tern drnini tration ill cornpl te c ur e rk and 
proj ct in le tion and irnplern nta tion of inf rrna ti n t rn ; ffecti e n g tia ti n an d 
marke ting f information t chnol g including human re urc ; informa tion t chn 1 g r-
ganiza ti n and rela tion hip , da taba applicati n d el prnent method , d urn ntation 
p rac tic , int rop erabilit i ue , and training of nd-u er . 

I 22 Inf rmation tern Integration 3 
I 24 Da taba pplicati n D ign and Irnpl rn nta ti n 3 
I 26 Informa tion tern er ic 3 
I 900 p cial Topic in In£ rma tion tern 1-3 
or 

I 910 p ial Pr ject in Inf rma tion 1-
or 
1 ti ( ) appro db ad vi r / pr gram d ir 

Master of Science in 
Information Systems 
Course Descriptions 

IS 8020 . Object-Oriented Software 
Development Methods and Technolo• 
gies. 3-0-3. 
Prerequi ite: dmi ion to the M I program or 
penni ion of the graduate program director. 

urr nt t chnol gi and practice of bj ct­
orient d oftware engin ring. Topic includ 
data tructur , de ign optimizati n, fil and 
tream proce ing, t mplat , inh ri tanc and 

reu ability. 

IS 8030. Integrated Computing Environ­
ments. 3 -0-3. 
Prerequi ite: dmis io11 to the M I program or 
penni ion of the graduate program director. 
A comparati tud of comput r y tern 
organization, archit tur and op rating 

tern . D cnpt1 e and comparat1 anal 
of contemporar archit ctur , including 
d1 tribut d and parall I proc ing t m 

tor 

PROGRAM TOTAL: 36 hours 

IS 8040. Data Communication Theory 
and Practice. 3-0-3. 
Prerequi ite: dmi ion to the M I program or 
permi io11 of the graduate program director. 

r i w f th prin ipl f data c rnrnunica-
tion including p r t c l , rnrnunicati n 

ftware, witching, n h rk d ign and 
rnanagem nt pra tic , and n tw rk implern n­
tation pr j t . 

IS 8050. Project Management Methods. 
3-0-3. 
Prereq11i ite: dmi ion to the M I program or 
penni ion of tlte graduate program director. 

pplicati n of pr j ct manag m nt prin ipl 
to Inforrnati n t rn pr j ct . T pie includ 
pr j ct planning and timati n t chniqu , 
rnanag m nt of J D pr j t , budg tin , 
c ncurr nt proj t manag rn nt trat gi , 
managing pr j tr lati n hip wi th IT cu t m-
r , and controlling pr j t ri k . Pr j t 
anag rn nt ftwar will b u d to fa ilitat 

t am proj t and pr j t r p rting. 
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IS 8060. Information Systems Develop­
ment Methods and Technologies. 3-0-3. 
Prerequi ite: 1 020 and I 050. 
Thi cour e am.in th tern D eloprnent 
Life cle and the technologi u d to 
imp! ment high-qualit information tern . A 

ariety of modeling techniqu will be u db 
tudent to articula te cli nt r quirem nt and 

convert th m into irnplementabl pecification . 
Prototyping and methodology engine ring will 
be co ered. 

IS 8070. Legal and Ethical Issues in 
Information Systems. 3-0-3. 
Prerequisite: dmission to the M I program or 
permission of the graduate program director. 
Thi cour e i a ca e-ba ed urvey of contempo­
rary legal and ethical i ue faced by I 
profe ional . Topics include a re iew of 
applicable tatute and regulation that impact 
the I organization. tudent will conduct on­
line re earch and e plore ethical i ue at the 
leading edge of the organization' technology 
frontier . 

IS 8222. Hypermedia. 3-0-3. 
Prerequisite: dmission to the M I program or 
permission of the graduate program director. 
H yperrnedia is the nonlinear storage, acce s, 
and pre entation of information, including 
video, audio, and animation. Topic : Hi tory 
and impact of hypermedia, hardware and 
oftware, authoring systems, hypermedia 

rnethodologie , mforrna tion modeling, 
navigation, and application . 

IS 8224. Human Computer Interface 
Design. 3-0-3. 
Prerequisite: I 8060. 
The human-computer interface models th 
way m which humans use and react to 
computer systems Topics: help systems, 
interaction tyles, visual design principles, us r 
interface prototyping, and human factor 
analy 1s. 

IS 8226. Multimedia Systems Design 
and Implementation. 3-0-3. 
Prerequisite: I 8222. 
A proiect course that integrates concepts from 
visual sy terns development and graphics arts 
methodology. Primary focus will be on the 
de ign and irnplementat1on of sy tern that 
incorporate text, audio, irnag s, animation, and 
full-motion video. The cour e will introduce the 
s tudent to current practice and t chnologi 
Students are required to de ign, implem nt, 
and pre ent at least one mult1med1a application 
for evaluation by the class. 

IS 8422. Systems Re-engineering and 
Change Management. 3-0-3. 
Prerequi ite: dmi sion to the M I program or 
permission of the graduate program director. 
Thi cour e arnin s the nature of the 
organization' cro -functional bu ines 
proce and th impact of information 
y tern on maintenance of the e proces 

Principle and practices are introduced to 
e alua te and enhance the contribution of the 
functional information sy tern to the goals and 
objecti e of the organization. Current practice 
in managin g re-engineering of legacy y tern 
are e plored. 

IS 8424. Object-Oriented Specifications. 
3-0-3. 
Prerequisite: I 8020. 
Thi cour e introduce student to an object 
view of modeling bu ine s processe and the 
ub equent construction of an object-oriented 

information y tern. A disciplined approach to 
problem cla sifica tion, domain analysis, 
method election, implementation strategie , 
and te ting. Student will bee po ed to current 
practices u ing object-oriented CA tool . 

IS 8426. Advanced Object-Oriented 
Development Practices. 3-0-3. 
Prerequisite: I 8424. 
Application of Object- ri nted (00) anal 
and de ign and O programming technique to 
bu iness information y tern project, with an 
empha i on project management i ue . 

IS 8428. Data Conversion and Integra­
tion. 3-0-3. 
Prerequisite: 1 8060. 
Data management during and after tern 
conversion will bee amined. Integration i ue 
in com.pl IT environment will be fully 
explored including special data con r ion 
projects with industry partner . 

IS 8622. Computer Network Design and 
Implementation. 3-0-3. 
Prerequisite: I 8040. 
De ign and irnplem ntation of mall- cal 
com.put r network that upport th 
organization' application . ontemporary 
commercial sy tern will b evaluated, 
in tailed, and cu tom17ed aintenance and 
erv1ce 1 u ar plored . 
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IS 8624. Interoperability and Integration 
Issues. 3-0-3. 
Prereq11i ite: I 040. 
Larg - cal c rnput r n tw rk ar ana l z d 
and d ign d. Intern t and intran t trategi 
and polici ar addr d . urr nt pra tic m 
n tw rk adrnini tration are cover d . 

IS 8626. Telecommunications Policy. 
3-0-3. 
Prerequisite: I 040. 
0 rvi w of t lee rnrnunication r gulation a t 
th f d ral, ta t , and judicial l v 1 ; R vi , of 
F p lie and how the policie hape 
trategic planning. tud nt will c nduct a 

compr hen iv r vi wand f rrnulati n f 
rganiza tional plan for managing t l c rnrnuni­

ca tion policy in upp r t f th corporat 
trat gic plan. D ign of int rnet and intran t 

plan and p lici " ill b c v r d . 

IS 8822. Information Systems Integra­
tion. 3-0-3. 
Prereq11i ite: I 060. 

1 dern in f rrnation t rn ontain man 
purcha d c mp n nt , , hich mu t be 

lected, in t grat d, te t d , and in tall d . Thi 
cour e addr th kill r quir d t d v I p 

tern RFP , alua t and manag c ntra t 
and contract r , t ting rn th d 1 gi , 
in talla tion planning, and out urcing. 

IS 8824. Database Application Design 
and Implementation. 3-0-3. 
Prereq11i ite: I 060. 
Thi cour amin cont rnporar trat gi 
for the d ign and irnplem nta tion of appli a­
tion upported b back- nd databa t m 
Topic includ data admini tra tion, data 
mining, u er-int rfac d ign, r porting, data 
integri t i u , and di tribut d databa 
R lational and obj c t-ori nt d t chn logi ar 
cov r d. 

IS 8826. Information Technology 
Services. 3-0-3. 
Prereq11i ite: rlmi io11 to the M I progrn111 or 
penni io11 of tlte grnrl11ate program director. 
D ign and management of the rvice 
functi n p rforrn db the Inf rmation 

tern rganization. Topic include: anag­
ing h Ip d k , cu torn r upport, training nd 
u r , dev lopin° profe i nal d vel prnent 
pr gram for I mplo , docurn ntation 
rnanag m nt, and mark ting IT product . 
Internal and e>-.t rnal cli nt ar c n ider d . 

IS 8900. Special Topics in Information 
Systems. 1 to 3. 
Prereq11i ite: Mil t be approved by nrlv i or n11d 
grn d11nte progrnm director. 

pl rati n of 1 t d cont m p rar t pi f 
inter t t th tud nt and p n ring fa ult 

an b r p a t d f r r d it. 

IS 891 0. Special Projects in Information 
Systems. 1 to 3. 
Prereq11i ite: M11 t be npproved by ndv i or n11d 
grndunte progrnm director. 

pecial pr j ct and / or th i p ti n f r 
tud nt \ h , i h t pur u advan d ,v rk 

on a parti ular ubj ct in a p ializ d ar a. 
an b r p a t d f r r di t. 

IS 8916. Cooperative Education. 1 to 3. 
Pr requisite: Mu.st be approv d b I graduate pro­
gram dir tor. 

IS 8918. Internship. 1 to 3. 
Prer quisit : Must b approved b)' grnauate pro­
gram dire tor. 

IS 8950. Information Systems Policy 
and Strategy. 3-0-3. 
Prerequ · ite: I O or p nni ion of graduat 
program dire tor. houLd b taken in th tud nt' 
last em e t r. 

cap ton ur , which int rat th 
program' cour ,,,ork. int mpr h n i, e, I 
polic1 and pr c dur , whi h upp rt th 
organiza tion\ mi ion. tud nt will r vi w 
and c, alua l actual rp rat 1 tra t gi in a 
ca - tud format 
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Computing/Information Resources and 
Graduate Student Services 

T hnology i in r a ingly an integral part of 
a tudent' du ati n . In additi n, man tu­
dent er ice and inf rmation, ill be deliv­
ered ia t chnol g . To pro id th K 
tudent wi th a qualit education d liv r d 

m t con enientl , t chn log will be u ed 
a an ntial part of in tructi n , f r tud nt 
acce to ducational mat rial , and f r th 
deliv ry of tud nt er i 

25 techn log f e wa coll t d for th 
fir t tim in th 1997-9 a ad mi ear in r­
der to pro id tud nt wi th impr d t h­
nological r ourc in luding: greatl 
nhan ed on-campu and r m t a c to 

th int rn t; important oftwar packag 
uch a Micro oft ffic , Mini-Tab, and u­

thorware d li red on-lin ; tud nt training 
in u e of comput r te hn log ; in r a d ac­
ce on campu through t nd d lab rat r 
hour ; c mput r c nn ction , and an 1 -
tr nic tud ro min th Librar ; upgrad 
of tud nt laborat ri ; and, in tru ti n in 
th u of advanc d multim dia pr ntati n 
technolog in a brand n w Pr ntati n 
T chnolog Laborator . Th anti ipat d 
techn log f f r 2000-2001 will b a gradu-
a t d a m nt ba don c ur load of 
3 .00 - 55.00. 

In addition, th K nn aw tat niv r it 
W b it ha b n n tru t d to provid tu-
d nt with r gi trati n, r v1 wing of 
grade , a ace to inf rmation, in tru -
tional mat rial , r ic , a tiviti , and th 
World id b; man la r om ar b -
ing conn ct d to th int rn t; and I t d 
cla room ar und ampu ar b ing upgrad­
d to high quaUty multim dia and pr cnta­

tion it . ach }' ar bring n w t hnolog , 

er ative u of te hnolo on campu , and 
erv1 tom et ur gr wing n d . 

Th 
vid 
m nt 
te hn 
ti n 
lud 

hi f Inf rmati n fficer ( I ) pr -
1 ad r hip in th ntinuing advanc -
f informa ti n and in tru ti nal 
log . Thi p iti n v r th p ra-
f inf rma ti n t hn 1 g w hi h in-
th f 11 wing ar a : 

Computing and Information 
Resources 

Horace W. Sturgis Library 
Built in 19 1 \ ith v r 100,000 f t f pcic , 
th librar , nam d aft r th uni r i ' fir t 
pr id n t H ra e . turgi , i d ign d t 
upp rt and ad van th t a hin and 1 arning 

activiti f th gr at r univ r ity mmunity. 

Th turgi Librar ha m r than 5 0,000 
lum of b k and g v rnm nt publi a­

ti n . Th r ar mor than 3, 00 rial publi-
ati n and vr•ll v r 1,000,000 pi e f 

mi r f rm . Th I ibrar al prov id , 
thr ugh ntra tual and n rtial arrang -
rn nt with th tlanta R gional n rtium 
for High r ◄ du alion, niv r it ' t m f 

orgia and Th uth rn P l rt tat 
Univ r it, o, r 10 million it ms f r r ar h 
and tud purp . Th tlanta R gional 

on ortium for Higher du ati n in lud 
u h a.., gn tt c 11 g , m-

niv r">it , niv r it of orgia, 
lark- tlanta Gnn r 1ty , orgia Jn..,titut 

of T hnolog , orgia tate Gnn r it) , and 
th In ti tut of Pap >r icn and T ~hnolog . 



f th coll cti n i a ai labl b an in-
titutl nal a ce card, via fi da truck de-

liv r , m t1tuti nal fa rnachin and 
thr ugh traditi nal int rlibrar l an . 

The tlanta Regional Con ortiurn for Higher 
ducation and ni er it t m Ubrarie 

have uniqu titl that augm nt coll ction 
developm nt at K nne aw and through the 

eorgia nion Catalog, nhance b th re­
earch and teaching. cce to the e ten­
iv catalog coll ction ar through the 

on-lin public catalog which i a ailable in 
the librar , on the campu n twork and via 
tel phone from remote ite . 

For re earch purpo e , faculty and tudent 
ha\ e acce to a broad array of traditional 
pnnt collection and full-te t and full-image 
item through G LILEO, ProQue t, ERIC, 
and Lexi / e i . The GALILEO ervice pro­
vide acce to world wide web re ource 
uch a the Library of Congre , full- text 

journal title , new paper , and to document 
deli very ervice . 

U er of the library al o have acce to four 
pecial collection : 

• The Children' Literature Collection 
named in honor of the late John DiFazio, 
profe or of education at Kenne aw, hou -
es an ,000 volume library u ed for the 
profes ional preparation and training of 
P-12 teacher . 

• The Teen Collection con i ting of 1,500 
work de igned to meet the unique learn­
ing and reading needs of adole c nee. 

• The B ntley Special ollection bnng to­
gether a world-cla collect10n that pans 
the h1 tory of the wntt n word in th 
We tern World. This collection provide 
undergraduate tudents one of few oppor­
tunih m the nation to study original 
work fir thand. A recent addition to this 
collection includes a first ed1 tion complete 
work of Chaucer dated 1542. 

• The overnment Documents ol lect10n 
hou es pnnt, microform , 0-R M data­
bas and r mote acce s to Federal Ag n­
cies Sturgis Library, as part of th national 
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d po ito r y t m , make book , p riodi­
cal and ag ncy data a ailable to th ixth 

ongr ional Di trict. 

Tour , minar and cla sroom in truction 
ar provid d for both m all and large group 
of tud nt and faculty. Indi idual in truc­
tion i provid ed by appointment. 

Th librar i a ch arter m ember of OLI ET, 
and i a m mber of the On-lin Computer Li­
brar Cent r, a major international library 
computing network with member located in 
the United tate , Canada, Europe and Japan. 
The turgi Library i open 100 hour during 
th m ter and ha extended hour during 
exam . Between eme ter hour are po ted at 
library entrance , th circulation de k and on 
the campu gopher. For checkout of materi­
al , the uni er ity identification card erve 
a a library card. 

Computing Services 
Tracking rapid evolution within the comput­
ing field, Information Technology rv1ce 
and Admini trative Computer Sy tern con-

tantl y refine, improve, expand and ad ance 
the computing resource availabl to tu­
dent , faculty and taff at Kenne aw tate 
Univer ity. They provide n etwork and de k­
top upport for the more than 14,000 mem­
ber of the KSU community. 

Information Technology Servic coordinate 
computing rvice for KS tud nt and 
upport over 2,700 per onal computer , 

L and conn ction to many diff rent 
computing location . tud nt , a w 11 a fac­
ulty and taff, are ligibl for comput r ac-
count affording ace to rvic uch a 
the Internet, K U' library y t m, an activ 
job databa , a current cholar hip data­
ba e, electronic mail, Archi , V roni a, TP, 
Teln t, and K ' w b sit rv r . 

Th niver ity tern' omputer t-
work, call d Peach ct, i hou d on th K 
campu and provide link to all of orgia' 
public ins titutions of high r ducation. It i 
r garded a on of the fine t educational 
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c rnput r n twork in the c untry, g1 mg 
tud nt and fa ulty a c to a ari ty of c rn-

puting environm nt , a well a the Intern t. 

In addition, K nn aw tud nt r gi t r f r 
cla e ach rn t r via an on-lin r al-tirn 

d through an tou htone tel -
ph n . R gi tration ia th w bi K ' lat-

t effort to pro id fficient u e of it 
tud nt ' time. 

Inf rrnation T hnol g erv ov r 2,000 
fa ult / taff work tation in D 
Ma into h and U I nvir nment . Facult 
and taff work tation ar network d for r­
vice uch a el ctronic mail, tud nt 
record , on-lin cheduling and regi tration, 
ace to th Int r t, a w 11 a w rd pro-
c ing and high qualit printing. K U facul­
ty and taff ar in c rnrnw1kati n wi th 
coll ague w rldv,'id through Int r t 
mailing addr , ga1rung ace thr ugh 
d ktop p r onal cornput r and al 
through remote dial-in rv1 

Inforrna ti n T chn 1 g rvic al admin-
i t r rnor than 700 tud nt work tati n 
located in 22 lectronic la r om and four 
op n cornput r lab . 11 f K U' buildin 
ar c nn ct d ia almo t fiv mile of fiber 
optic cable. 11 p n comput r lab ar n t-
work d and ar op n t tud nt v n da 
aw ek. Th lab ar up rvi db quali-
fi d lab a i tant availabl to h lp with a 
wide ar i t f tandard ftwar packag 
in word proc ing, pr ad h t, databa 
management, communication and graphic 
K tud nt with p cial n d hav a c 
to cornput r configur d with f atur uch 
a er n magnifica tion and voic nth i 

etw rk d 1 ctr ni cla r om advanc 
di r curricular ne d b granting ac 
to tati tical and pr gramming languag 
oftwar , a w 11 a tandard oftwar pa k-

ag . p cia l purpo advan d lab ar 
availabl to maj r in a counting, comput r 
ci nc , d uca ti n and information l m . 
n of the rgia D partm nt of duca-

tion' ducational T chn log nt r is lo-
ca t don th K nn aw ampu . Through 

thi facilit , maj r in education and other 
fi ld ha acce to tat -of-the-art t chnol­
og for t aching and learning. 

Th rul for u fall t lee rnmunication 
quipment, in luding t l phone , computer 

and F quiprn nt, are found the K eb 
ite a t: 

www.kenn aw. du / re ourc / poli . html 

r the can be r ach d fr m the K Intranet 
Horn Pag b cho ing th t pie T 1 m-
rnuni ati n Poli i fr m th T chn 1 g 
R ur ction. 

fan of th faciliti impli an un-
d r tanding f and c mplianc , ith th 
p 1i ie . 

Counseling and Advising Pro­
gram Services Center (CAPS) 
Th Coun eling and dvi ing Pr ram r-

ic ( P ) nt r i a c mpr h n iv r-
v1 c nt r wh r tud nt btain help with 

ducational, ar r, and p r nal 
from a train d taff f un , p iali t , 
and ad i r . u h a i tan · ·nt nd d t 
upport K nn aw tat Univ r it ' aca-

d mic pr gram b Hering r 1 
urce that fa ili tat th tud nt ' 

ri ntation t th univ r it , ntribut t 
p r onal d v lopm nt, nhan a ad mi 
uc ,and fa ilitat ar r kill. 11 tu-

d nt are invit d to m to th nt r fr m 
:00 a.m. until :00 p.m. nda thr ugh 

Thur da and :00 a.m. thr u h :00 p.m. n 
rida r call 770-423- 00. Pr gram and 

ff r db th P nt r includ : 

Orientation 
pr gram d ign d to h lp th n w tud nt 

adju t to coll g . In lud d in th pr gram 
ar opportuniti torn tuniv r it pr on­
n 1, und r tand a ad mi pr gram off ring , 
and b corn a,var of variou rganizati n 
and n 1 a, ailable tc ma irniz tud nt 

U C • . 

Counseling and Testing 
In an atrno ph r of onfid nti lit , pr f -

1 nal oun !or off r a . i tanc to tud nt,;, 
\I\ 1th a , anel of onccrn which ma\ 

Ai 



includ car r, p r onal and acad mic 
un ling. p cial minar in tud kill , 

tim managem nt, tr manag ment, a r­
tiv n , te t-taking and other t pie ar con­
duct d each eme ter during the acad mic 
year. 11 in ti tu tional t ting i coordinated 
by the taff. 

Advising 
The Coun eling and dvi ing Program er­
vice ( P ) Office provide tudent who 
have not declared an academic program of 
tudy, including provi ional , audit , and 

Learning upport Program tudent with ac­
ademic advi ing. team of faculty, taff and 
peer ad i or meet with tud nt in the 
C P Center to help tudent plan academic 
cour e work, choo ea program of tudy, 
identify career goal , and a i t new tudent 
with concern that may ari e. CAP i part of 
the Kenne aw tate niversity advising pro­
gram whereby each department within the 
five college and one chool provides advi -
ing er ice to tudent who have cho en 
their program of tudy. Once the unde­
clared C P student elect a pecific pro­
gram of tudy, they are referred to the 
re pective college and/ or chool where fac­
ulty in the academic department advi e the 
student until graduation. 

Counseling and Advisement Services 
Resource Library 
Thi room, located within the CAPS Center, 
i open to all tudent without appointment. 
It hou e informational material about ca­
reers, other colleges and universities and 
graduate schools, CLEP, and free handouts 
about a wide range of educational, career, 
and coun eling information. omputer ter­
minal are available for using CA I ( areer 
Assisted Study Skills Jn5truction), DISCOV-

R career explorat10n program, and the 
Georgia Career Information Systems program. 

Career Services Center 
The Career Services Center provides a vari­
ety of opportunitie and exp ncnces which 
will empower our 5tudent and alumni to 
succes fully pursu their care r goals. Th 
Center is located in Pilcher Budding, Room 
227. The phone number is 770-423-6555. 
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rvic provid d include: 
• R um writing a i tance 
• p riential 1 arning opportunitie (Coop-

erati e Education and Internship ) 
• ideotap d practice interviewing 
• are r ear ch tra t gi 
• Internet career earch a i tance: 

careerctr.kenne aw.edu 
• K UJOB (li ting of hundred of degree 

and non-degree opening available 
through the Uni er ity' computer net­
work) 

• Current listing of government, education­
al, ocial ervice and communication 
opportuni tie 

• Information on hundred of companie 
• Keylink - computerized career earch tool 
• Re ume Expert ( oftware package which 

enable you to create a re ume and upload 
on the Career Ser ice da taba e for referral 
to employee ) 

• Re ume referral (re ume are referred by 
reque t of employer to hundred of com­
panie each emester) 

• Career ervice ewsletter (each eme ter, 
a new 1 tter i ent to student and alumni 
regi tered with Career S rvice that con­
tain helpful career search advice, a well 
a available po ition ) 

• On-Campu recruiting (hundred of com­
panies int rview our graduating tudent 
and alumni for availabl po ition each 
year) 

• Career Day (a g neral career day take 
place every fall and an Education career 
day and a H althcare fair tak plac in 
the spring. This is an opportunity t m et 
with potential employ r in an informal 
etting) 

Educational Technology Center 
Th $1.5 million du ational T chnology 

enter ( TC) i fully operational in th du­
cat1onal Technology Annex. Thi major pub­
lic 5 rvic unit in th Bagw 11 oll g of 
Education is one of thirte n oll g -ba d 
centers in the tatc. 1he K it rv 
teachers in the upper third of th tat , in­
cluding metro Atlanta, with over 450 tech­
nology integration workshop a year. Th 
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work hop train appro imatel 14,000 pre-
r ice and in- er ic ducator each ear. 

The Educational Technology Center comput­
er, video and di tance learning facilitie are 
al o a valuable r ource for teach r educa­
tion tudent and faculty. 

Th K U Educational Technolog Training 
Cent rat Kenne aw tat Uni r ity i al o 
th founder of the "G orgia Fram work for 
I tegrating TECHnology in th Student-
C ntered Cla room: A Profe ional Dev 1-
opment Mod l" . Thi framework ha b en 
adopted by th eorgia Departm nt of Edu-
cation a the profe ional d lopm nt mod-
el for in tructional technology and train 
educa tor in the de ign to upport and en­
hanc their e i ting curriculum where t ch­
nolog will dri change in teaching and 
learning. 0 er on -third of G orgia' 
chool hav applied and ar curr ntl being 

train d in on of th ETTC' from aero the 
tat . 

Presentation Technology 
Department (PTD) 
The Pre entation T chnology Departm nt 
(PTD) offer a wid range of m ultim dia er­
vice and training f r facul t , taff, and tu­
d nt . Locat don the fourth floor of th 
librar , PTD upport audio / i ual and pre-
entation quipment on campu . In additi n 

to maintaining K U' multim dia pr nta­
tion cla r om , PTD p ializ in mul tim -
dia training and production a i tance; 
graphic creation, multimedia fil con r-
ion, audio/ video tap duplication, id o 

editing/ compre i n, d ktop publi hing, 
and D-ROM r cording. PTD upp rt om 
of the mo t cutting dg multim dia hard­
war and oftware a ailabl . 

Di tance Learning upport 
PTD pro ide t chnical upport f r th Uni-

r ity' G y t m locat din Ro m 
226/ 227 on th cond fl r of th turgi Li-

brar . atellit downlink ar al o a ailabl . 
U r hould ch dul thi facilit thr ugh 
PTD at t n ion 6057. 

STARS Program Office 
The tudent Technolog Ad i or ( TAR ) 
program office i located in the PTD ui te on 
th fourth floor of the turgi Library. The 
mi ion of the TAR program i to bring 
tudent and faculty together in a joint effort 

to e plore the u e of t chnology in teaching 
and learning in the cla room. Th program 
pro id re urce to hire and train tudent 
to work one-on-on with faculty to de elop a 
critical ma of t chnological und r tanding 
on campu . For more inf rmation, contact 
th TAR program offic at e ten ion 605 . 

PTD Media Lab Hours 
Th PTD multimedia lab i op n to faculty, 
taff, and tudent nda - Thur da from 
:30 a.m. - 9:00 p .m., Frida from :30 a.m. to 

5:00 p.m., and unda fr m 1:00 p.m. - 6:00 
p .m. Th lab i clo don holida . 

Teacher Resource and Activity 
Center (TRAC) 
Th Tea h r R urc and cti i C nter i 
pon ored b th oll g of Education at 

K nne aw tat ni r it . It i l cated n 
th cond fl or of Kenn aw Hall and pr -

a ariet f uniqu prof i nal pp r­
tuniti for all t ach r in th g graphic 
ar a er db th univ r i . dditionall , 
TRAC ff r a i tan t c 11 e tud nt in 
teach r pr parati n thr ugh th pr 
a curriculum librar , m dia and in-
tructional mat rial . 

TRAC al ha a lar 
magazin and acti it gu · 
h lp t ach r er at ful 1 arn· n-
t r and bull tin b a r th ir cla r 
T with th pr je t , m r than 200 

di r cutting tt r , numb r and patt rn 
ar a ailabl . 

Th ith t tb 
f i nal b k , kit and vid tap 
ch ck ut. Th r ar thr laminat r , tw 
badg mak r , a b k bindin m hin , a 
p t r mak r and an 
a c t tran p r n mak r , an paqu 
proj tor and Ii t nin tati n f r pr i 
ing audio and id tap . 

G 



rk hop compri an important part of 
' off rin . Topic ar cho n ba d 

upon th n d f t ach r and tud nt . 

Learning Technology Laboratory 
tuden can impro e their t chnological kno-
how in the Leaming Technology Laborato­

ry' tate-of-the-art ducationa1 technology and 
comput r lab. Open more than 50 hour p r 
w ek and facilitated b knowl dg able tudent 
as i tan , the lab offer al amer-center den-

ironment for enhancing technology kill and 
integrating technology applications into the 
curriculum. tuden are able to acce Win­
dow and acinto h programs including more 
than 100 educational oftwar programs for 
evaluation. orld Wide Web Internet acce 
and multimedia de elopment capabilitie are 
also a ailable. 

Graduate Student Services 

Campus Bookstore 
The Book tore, located in it attractive new 
building adjacent to the tudent Center, fea­
ture a wide range of merchandi e ca tering 
to the need of tudent , faculty and taff. In 
addition to the new and u ed textbook and 
upplie , the Bookstore feature computer 

hardware and software, cards, general inter­
e t book , pedal Kenne aw State Univer ity 
merchandi e and a variety of clothing, un­
drie and gift item . The Book tore purcha -
e current u d textbook and will p cial 
order book not in tock. The bookstor in­
sure a complete election of books being 
used in each eme ter' cour e . Th friendly 
and knowledgeable book tore taff i alway 
happy to erve you. 

Book tor Hour : 
onday - Thur day 

Fnday 
Saturday 
(In b twe n m 

Food Services 

7:30 a.m. - :30 p .m . 
7:30 a m . - 4:00 p .m . 

:00 a.m. - 4:30 p .m . 
7:30 a.m. - 6:00 p .m .) 

Th university has a contractual agreem nt 
for food rv1ce and an xclusiv catering 
contract with Sod xho arnott rv1c 5 and 
curr ntly off r popular food ervic uch 
a Taco B 11 xpres , Pi/7a Hut, D Ii, 
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Haag m-Dazs, tarbucks off , Fr h ns Yo­
gurt, Chick-Fil- , Kri p y Kr me Donut and 
Einst in Bag l. Fall and pring m t r food 

rvice is a ailabl from 7:00 a.m. until 8:30 

p.m., onda through Thur day and 7:00 a.m. 
until 2:30 p.m. on Friday. Food ervic is avail­
able ummer term :00 a.m. until 2:30 p.m. 

onda through Friday. Midnite Owl 8:00 

a.m. until :30 p .m., Monday through Friday 
and aturday 7:30 a.m. - 2:30 p.m. 

Health Services 
Kenne aw State Univer ity Health Center 
The K U Health Center, in collaboration 
with the Cobb County Board of Health, 
erve tudent , faculty, and taff of Kenne­
aw tate Uni ersity by encouragin g health 

promotion and di ea e pre ention. Certified 
ur e Practitioner and tudent currently 

enrolled in the Primary Care ur e Practitio­
ner Program pro ide er ice including 
phy ical e amination , adult immunization , 
women' health, laboratory te ting, and 
health educa tion. dical information i 
confidential and will not b relea ed without 
th patient' written con ent cept a re­
quired by law. 

Health Center f e are t by the Cobb Coun­
ty Board of Health. Ca h, Check, VI A, and 

aster ard ar accepted. ome in uranc 
plan are accepted. 

The Health enter i located on the ground 
floor of the ur ing Building, Room 014. er­
vice are by appointment (770) 423-6644. Th 
Health ent r i do don chedul d chool 
holiday and hour limited during m t r 
break . 

K nn aw tat Univer ity b ing a nonr i­
d ntial univ r ity, do not a um r pon i­
bility for th ov rall h alth and phy ical 
well-b ing of it tud nt . Th univ r ity 
doe a um , how ver, a rea onabl degr 
of r pon ibility for th af t and w lfar f 
it tudent body by encouraging tud nts to 
participat in a nominally pric d accid nt 
and ickn in uranc plan and maintaining 
ad quat ly quipp d fir t-aid s tation at 
trat g1c location on campu . 
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If an indi idual b om riou 1 ill r in-
1 din an a id nt r quiring m dical at-

t nti n, th K polic h uld b c ntact d 
b dialing e t. 6666. Th r ar p lie ffi er , 
wh are train din .P.R. and tate-c rtified 
Fir t R p nder , n dut during all normal 

ffic and cla h ur . mpr h n i m di-
cal faciliti ar rea nabl ibl t th 
campu . If it b m nee k m ed-
ical a tt n ti n b nd min r fir t-aid tr a t-
m nt, th f 11 wing t p will b tak n: 

1) If th tudent is c nscious and al rt and 
wan an ambulan t b all d, the attend­
ing ffic r will compl with th r qu t. 

2) If th tud nt i un n ci u , h / h 
will b tr at d and tran p rt d t th 
ho pital b ambulanc . Th a tt nding 

ffic r will call th ambulanc at th in-
di idual' p n t tran p rt him/ h r 
t th n ar t m rg nc r m. 

3) In th ca f injur to tud nt parti i-
patin in an ti n dint re 11 giat ath-
1 ti acti iti , th univ r it will 
a um r p n ibili f r th p n f 
th ambulan . 

4) mad t 
con ta t p , p u r n t f kin t 
inf rm th m f th ituati n. 

o tud nt wi ntagi u di a ma 
att nd 
uall r 

r tud nt i h ld individ­
f r adh ring t thi r gula­

tud nt wh n d p ial 
con id rati n b ca u fan ph i al di -
ability- ith r p rman nt rt mporar -
hould ha th att nding ph i ian rit 

an planat r 1 tt rt th pr id nt f r 
tud nt ucc and nr Um nt g iv-

ing full d tail f th di abilit and an d -
ir d lirnitati n r p ial n id rati n 

r qu t d . 

Information Booth 
Locat don th cond fl r of th armi ha-
1 tud nt nt r, th inf rmati n b th i 

p rat d und r th dir ti n f th tud nt 
Lif nt r. Th information booth i taff d 

b tud nt a i tant wh pr id a numb r 
of rvic . Po t r paint ma b h k d out 

at th informati n b th upon pr ntation 

of a alid K U ID card. Th card will b re­
turn d wh n th paint ar r turned. 

n ral information i a ailabl on a vari ty 
of ubj t . tud nt an pick up printed ma­
t rial u ha th ch dul of cla , tu-
d nthandb ok and ntannounc m ent . 

1 o, informati n b th work r can an w r 
tud nt ' qu ti n or dir ct tud nt to the 

pr p r ffic f r inf rmati n . 

Photo ID ard ar mad at th Informati n 
B th. tud nt h uld h pr of fr gi -
trati n and f pa m nt for th m t r in 
ord r to ha an ID ard mad . R pla m nt 
ID card t 1 .00 and tud nt mu t al 
h \ pr f f nr llm nt. Form r inf rma­

ti n n tud nt ID card , all th tud nt Life 
nt rat (770) 423-62 0. 

L t-and-f und rv1 ar availabl at th 
inf rmati n b th. It m f und n ampu 
h uld b turn din th r . 111 t-and-found 

it m that ar n t laim d will b k pt until 
th nd f th m t rand th n d nat d t 
a ial r 1 

Student Services Fees 
Up n r · rin h tud nt pa a tu-
d f . f thi am un t, 62 
g th int · athl ti pr ram, 

tud nt a ti iti and 2 t th ti -
t nt r Fa ilit . tud nt a tivit fund 
upp rt a vari t f pr ram , a tiviti and 

organiza ti n t provid all tud nt \ ith 
pp rtuniti t d I p 1 ad r hip kill , 

f rm cial n t\ rk , maintain h alth 
mind a nd b d ,, and n j a van t f nt r-
tainm nt. tiviti upp rt d b tud nt 
f in I ud tud nt pub Ii a ti n , intramural 
a tiviti , ind r r r ati n, tud nt uni n 
pr gram , tud nl g v rnm nt pr ram , 
p rf rming art , lub , rganizati n , tu-
d nt I ad r hip trainin pr ram , th n-
t r for H alth Pr m ti n lln and th 

Lif 1 ng L arning nt r. B au tud nt 
f h lp t pa ' f r th a tiviti , tud nt 

r iv publicati n at n addi ti nal t and 
an parti ipat in w rk h p , minar , n-

t rtainm nt and th r a ti, iti at n addi-

tional t . 



tudent a tivi f g into th tud nt acti t-

ti budg t, which i handled b the Bu ine 
ffice und r th ultimat authority f th 

pre id nt for bu ine and financ . E p ndi-
ar up rvi d b th ic pre id nt f r 

tudent ucce and nrollment rvic . u­
thority for earl allocations has been del gat­
ed b the pre ident of the univer ity to the ice 
pre ident for tudent ucce and nrollment 

rvic , who act on the advic of the tudent 
Acti itie and Budget d isory ommittee 
( B C). The committee m et during pring 
eme ter to plan the ne t fi cal ear' budget. 

During the year, it consider deviations from 
the budget that occur a a re ult of change in 
the uni er ity' financial ituation or a a re ult 
of change in ituations affecting organizations 
or programs funded b tudent fee . The tu­
dent activitie budget begin with ABAC. It 
olicits budget reque t from funded organiza­

tions and hold hearing to consider whether 
each organization hould be given the amount 
reque ted. Hearing are open to the public. 

tudents are welcome to attend and to make 
their opinions known about how the e fund 
are to be used. 

Adult Learner Programs 
Adult Leamer Programs at KSU offer a vari­
ety of innovative program and ervice to 
meet the need of the "nontraditional" tu­
dent-those tudents who are 25 or older or 
who have "nontraditional" life-styles such a 
family, children, and employment. Offerings 
include a peer mentor ervice, workshops for 
students reentering chool, parenting work­
shops, and programs for the college tu­
dents' children. Child care information is 
provided as well as an opportunity for s tu­
dents to participate in a child care ub idy 
program. A major program sponsored by 
ALP is the WI CS Ceremony for graduating 
eniors to recognize those individuals that 

have helped them through college. KSU stu­
dents, faculty, and s taff interested in ad ult 
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1 arner concern are pro id d r ource mate­
rial , c n ultation rvic , and n tworking 
opportuniti . The office i hou ed in the 
Lif long Learning nter, a re ource center 
for adult learn r located on the econd floor 
of the tud nt C nter. 

Disabled Student Support Services 
K nne aw tate Uni er ity pro ide pro­
gram ace ibility and r a onable accommo­
dation for per on defined a di abled 
und r ection 504 of the Rehabilitation Act of 
1973 or the American with Disabilitie Act 
of 1990. A number of er · ice are availabl 
to help di abled tudent with their academ­
ic work. In order to make arrangement for 
pecial er ice , tudent mu t i it the Of­

fice of Di abled tudent upport Ser ice 
and arrange an individual a i tance plan. 
In ome ca e , certification of di ability i re­
quired. pecial ervice are ba ed on medi­
cal and / or p ychological certification of 
di ability, eligibility for er ice by out ide 
agencie and ability to complete ta k re­
quired in cour e . Any individual with a 
di ability who wi he to participate in an ac­
tivity or program offered by the in titution 
and needs accommodation hould contact 
the office ponsoring the program at lea t 
fi e day prior to the date of the program o 
that arrangement can be made. 

Service may include, but are not limit d to, 
handicap-acce ibl parking pace , pecial 
te t administration, cla room acce ibility, 
modification of print d materials, ign lan­
guage interpr ter , a i tance with g tting 
clas not , tape recording, library and labo­
ratory a sis tance, adaptive comput r quip­
ment, and r ferral to community re ourc . 

ligibl tu dent d li v r c rtification l tter 
to faculty at th beginning of each em t r 
identifying the accommodation approv d. 
The A i tant Director for Di abl d tud nt 
Support rvice work with facult mem­
ber to a ure that tud nt with pecial 
n eds r ceiv appropriate accommodati n . 
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tud nt , facult and taff ar nc urag d to 
b m acti memb r of th Di abl d tu-
d nt upport r 1c om.mitt 
and to ha a part in pr m ting awaren 

f the imp rtant contributi n mad b tu­
dent with di abiliti to th lif of th uni-

r it and the ommunit . Th c mmitt e 
al o work to increa th ace ibilit of the 
uni r ity and tor pr ent th int r t f 
tud nt " ith di abiliti to the uni er it 

admini tration. Indi idual with h aring 
impairm nt ma contact th uni er it ' 
i tant Dir ctor f r Di abl d tudent upport 
er ice b TDD at 770-423-64 0. 

Lifelong Learning Center 
The Lifel ng L arning C nt r (LLC) r 
a a r ource nter f r adult l arn r 
d nt o r th traditional college ag or li -
ing "n ntraditional" coll g lif - tyl uch 
a famil and mpl ment). Th cent r 
mak th uni r it p ri nc m r pl a -
ant and b n fi ial b pr iding pr gram 
and rvic p cificall d igned for tu-
d nt returning t c lleg r tarting coll g 
la t r in lif . Th c nt r, locat din uite 247 
on th outh balcon f th armichael tu-
dent enter, i pen :30 am to :30 pm n-
da thr ugh Thur da and :30 am t 4:00 
pm on Frida . 

R urc in th LL include informati n 
and ref rral r ic , comput r , t l vi i n / 

ideo pla back unit, and ca tt pla r for 
tudent u . n em rg nc locator r ic , 

typ wri ter ch k ut, a r urc librar with 
bo k , and audio and vid tap ar avail­
abl for tud nt t check ut. Th LL al 
hou a tud I cializing ar a ompl t 
with kitch n tt , m ag board, rack of 
n1agazin , r ur br hur , and bull tin 
board with campu and c mmunit inf r­
mation, child ar inf rma tion, fr 
phon , and fr coff . th r 
in lud work h p and pr gram n a an-

t of topic including par nting kill , u -
c eding in coll g , and programming for 
childr n u ha Di n Da and K am1-
ly Da at Z tlanta . 

International Center 
Th Int rnati nal nt r r e a a catal t 
f r int rnationalizing the curriculum, fore -
panding int rnational pportuniti for fac­
ult , tudent and th community. It 
coordina t a wid rang of international 
program and e nt , including tud 
abroad and th annual c untr - tud pr -
gram, and k t rnal fund t promote 
the uni r it ' global initiati e . The lnter­
nati nal Cent r al a i t int rnational fac­
ult and tud nt with i a i u . 

Student Community Service 
tud nt Communit r 1 i an important 

outrea h for K nn aw tat ru r it . t 
onl d olunte r er i pr id an a e-
nu fo r indi idual to giv om thing back 
to th communit , but it i al av hicl for 

rvic l arning, which unit cla r m 
tud and n- ite communit er r-
ic learning i a compon nt fa in 

numb r f univer it c ur nal in-
f rmati n r gardin r ic 1 arning can b 
obtain d thr ugh olunt r K nn aw tat 
Univ r it . K a campu nt r whi h 
co rdinate a an t of r ic pla ment 
and pr j ct . 

Volunteer Kennesaw State University 
VK i a campu ba d mmunit rv1 

nt r matching tudent v lunt 
tal nt with mmunit n d . 
111 p rati n with m r than 1 
VK ha rv d a a cl aring h u 1-
unt r plac m nt whi h in lud : Habitat 
For Humanit , R d r Bl d Dri 
MU T ini tri and pr iding tut ring / 
m ntoring rv1 t at ri k hildr n fr m 
th bb unt and ari tta h l . In 
addition to traditi nal v lunt r pla rn nt , 

al o r gularl c ordina t r-
v1c proj ct all d Inv l t 

an du ationalr I , t ,b , 
pr viding a practi al pp rtunit f r tu-
d nt to pl r car r opti n and p n-

n lunt r rv1 in th ir maj r fi ld f 
int r t. tud nt ommumt an 
pr vid valuabl job p n n a a pr lud 
t ar r opportunit1 tud nt ar mvit d 



t p b th K U office on th c nd 
or of th tudent Cent r, wher tudent 

emplo will help them in r i wing er-
ice opportuniti . The offic i open n-

da thr ugh Frida , 9:00 a.m. to 5:00 p.m. 

Intercollegiate Athletics 
1 Initiated in the fall of 19 2, K U' intercolle­

giate port program i a member of the 
Peach Belt thletic Confer nee and Division 
II of the ational Collegiate Athletic A ocia­
tion ( CA ). The Fighting Owl currently 
pon or fi e port each for men (ba eball, 

J ba ketball, cro -country, golf, and outdoor 
J track) and women (ba ketball, cro -country, 

softball, tenni , and outdoor track). Var ity 
cheerleading i al o a part of both the men' 
and women' ba ketball program . 

Student receive free admi ion, with a valid 
ID, to all of K U' home conte t and are en­
couraged to become involved a either a 
team participant or a pectator. 

Kennesaw State University Alumni 
Association (KSUAA) 
Chartered in 1977, the Kenne aw tate Uni­

er ity Alumni As ociation, Inc. i a non-
profit, educational corporation. The 
a ociation places particular empha i on 
and concentrates the majority of its energie 
and re ource toward providing programs 
and services for alumni, fostering institution­
al pride, developing and enhancing KSU's 
public image and meeting need by raising 
and administering fund for educational pur­
poses at Kenne aw State Univer ity. The af­
fairs of the association are guided by a 
19-member board of director including a 
five-member executive committee. Each di­
rector serves for a term of thr e years. 

Kennesaw State Univer ity employ a full­
time staff, including an executive director, to 
support the association and direct Alumni 
Affairs' programs and activitie . 

All graduate of K U and its predece or , 
Kennesaw State College, Kennesaw College 
and Kenne aw Junior College, are eligibl for 
regular membership in the a ocia tion. 
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Form r tud nt who were r gularly matric­
ula t d, acti and retired m mb r of the fac­
ulty and admini trative taff and parent of 
form r or pre nt tudent are eligible for a -
ociate m mber hip. Both typ of member­
hip demon tra te upport for KSU and carry 
everal entitlement including receipt of Ken-

nesaw magazine and acces to mo t campu 
facilitie and rvices. Annual due are $25. 
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Campus Policies & Procedures 

Student Code of Conduct 

I. Student Rights and 
Responsibilities 

tud nt of K nn aw tate Univ r it are 
guarant d all f th right , privil g and 
fre d m grant d to a citiz n of th Unit d 

tat and th tat of rgia, including 
fr d m f p ch, fr d m of pr , fr -
dom fa mbl , n ndi riminati n, priva-

and fairn . In additi n, th ar entitl d 
t an nvir nment that i conduciv t 1 arn­
ing and individual grm, th. T thi nd, tu­
d nt nr lling at K nn aw tat Univ r it , 
a urn a r p n ibilit f r th 

tud nt od of C nduct, ju ta th a -
um a citiz n ' re pon ibilit to abide b 

f deral, tate and local law . 

iolation f tatut r la,"' , or f th rnv r-
tud nt d f ndu t, ma 

iplinar a ti n b K nn aw tat Uni-
r it . Th r gulation w r ad pt d n t 

to d n an right or pri, il g pr viou 1 
guarant d , but to n ur a pl a ant duca­
ti nal environm nt for all K nn aw tat 

ni v r it ' tud n t . 

11 g d violation of th d f 
onduct or oth r p lici d a 

informall1 a appropriat tor 1 -
u . How v r, an tud nt wh i ac ll'-' d 
fa violation i entitl d to ba i du proc 

righl , which in Jud : 
1. Th right to hav a h aring b for an im­

partial bod1, 
2. Th right to pr nt , id n ' and \I\ itn 

on hi / h r b half, 
'3 . Th right to qu <.,t1on h1 / h r a 
-1. Th right to b con..,idcr d mn 

, 10lation i pro, n, 

u er, 
nt until a 

5. Th right to remam il •nt and ha, c no in­
f r nc of guilt drawn from '.U h Il nc. , 

6. Th right tor que tan app al the d ci­
ion of th hearing b d ba d prop r 

ground , a d tail d in th Univ r ity' 
p li i . 

Di ciplinar m a ur whi h ma b a -
igned t indi idual tud nt for vi lation 
f th tud nt de f onduct includ e -

pul ion, pr bat de pul ion, u p n i n, 
pr bat d u p n ion, pr bation, r triction , 
r primand (oral r writt n) r tituti n, and 
communit f\' lC . 

11. Academic Honesty 
Th high quali t , f du ati n at K nn a,N 

tat niv r it i r fl ct din th r dit 
and d gr e it tud nt arn. Th pr t c­
tion of th high tandard i cru ial in 
th validity and quit f th niv r it ,, 
rad and d gr d p nd up nit. n tu-

d nt found guilt of an infra ti n of a r gu­
lation for a ad mi h n t , hall be 
u p nded for at l a t n quart r unl v-

id nc i provid d to nvm th urt that 
ub tan tial mitigating i t d 

in that tud nt' ff n 

Th following r gulati n ar d ign d t a -
i t tud nt in d v lopin appr priat tan­

dard and attitud with r p t t a ad mi 
hon t . To thi nd, th r gulati n pr t t 
tud nt again t infracti n that ma ' m-

promi th validity of th ir d gr r pla 
th mat an undu' di advantag with r p t 
to th quit , f th ir grad . 

A. Plagiarism and Cheating 
o tud nt '.hall r c i, , att •mpt tor 1, 

knowingl g i, or attempt to gi, unautho­
n7 d a" is tan m the pr paration of an 
\I\ ork r qu1r d to b '.ubrnitt d for r d1t a" 
part of a cour c (inc.ludmg e ammati )n , 
laborator} r •portc.,, -.ay , lh •m ..,, t rm pa­
per , tc..) h n d1rec.t quotation ar • u d , 

CI 

0 



th , h uld be ind1 at d; wh n the lan-
gua , id a , th ori , data, figur , graph , 
pr gram , lectr nic ba d information or il­
lu tration of m n oth r than th tu-
d nt ar incorporated into a pap r or u din 
a proj ct, th hould b dul ackn wl dged. 

B. Unauthorized Access to Official 
University Materials 

o tud nt hall take r attempt to tak , 
t al, or in an unauthoriz d mann r other-
i e procure, gain ace to, alter or de tro 

an mat rial pertaining to th conduct of a 
cla (including te t , e amination , grad 
chang form , grade roll , roll book , labora-
tory equipm nt, univer ity grad r cord in 
written or computerized form, etc.). 

C. Misrepresentation, Falsification of 
University Records or Academic 
Work 

o tudent hall knowingly provide fal e in­
formation in completing univer ity form or 
application (including admi ion form , 
cholar hip application , time heet , u e of 

fal e or counterfeit tran cript , tc.) or in any 
work ubmitted for credit a part of a cour e. 

D. Malicious Removal, Retention, or 
Destruction of Library Materials 

o tudent hall misplace, take, or de troy 
or attempt to mi place, take or de troy any 
item or part of an item belonging to or in the 
protection of the univer ity library with the 
intention of bringing about an undue disad­
vantage m the cla room work of o ther Ken­
ne aw State Univer ity tudent . 

E. Malicious/Intentional Misuse of 
Computer Facilities and/or Services 

The maliciou or intentional misu5e of com­
puter facilities and ervice i prohibited. Vi­

> olation of tate and federal laws (including 
> copyright violations, unauthori/ed access of 

y tem5, alteration/damage/ des truction, or 
attempt d alteration/damage/destruct10n, 
u e for profit, etc.) or a departmen t's rul , 
for comput r usage (including account viola­
tions, damage or d 5truct1on of the system 

, and / or its performance, unauthori/ •d copy­
ing of el ctrornc information, us of threaten­
ing or obscene language, e tc.) is prohibi tcd. 
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F. Student Identification Cards 
1. Lending, lling, or oth rwi tran ferring 

a tud nt id ntification card i prohibit d, 
a i th u of an identification card by 
an on other than it original hold r. 

2. o tud nt hall obtain under fal e pr -
t n an additional tudent id ntifica-
tion card . 

3. tud nt mu t pre ent prop r credential 
to pr perl identified univer ity faculty 
and taff upon their reque t while the e 
per ns are in th performance of their du tie . 

Ill. Disruption of Campus Life 
It i the purpo e of the in titution to provide 
a campu en ironment which encourage ac­
ad mic accompli hment, per onal gr wth, 
and a pirit of under tanding and coopera­
tion. An important part of maintaining uch 
an environment i the commitment to protect 
the health and afety of ever member of the 
campu community. Belligerent, abu iv , 
profane, threatening and / or inappropriate 
b havior on the part of tudent i a viola­
tion of the Kenne aw tate Uni er ity tu­
dent Conduct Regulation . tudent who are 
found guilty of u ch mi conduct may be ub­
ject to immediate dismissal from the in titu­
tion. In addition, tho e violation which 
may con titute mi demeanor or felon viola­
tions of ta te law may al o be ubj ct to crim­
inal action b yond the univ r ity 
di ciplinary proc . ( the Ke1111esaw State 
University Studellt Handbook ford tail d p -
cific of tudent mi conduct). 

IV. Financial Responsibility 
A. Financial Responsibility 
Student arc r quired tom tall finan ial 
obligations to the univer5ity promptl . 

B. Use of Student Activities Funds 
LJ5e of tudent Activities fundc, mu5l follow 
guidelin '5 ~et by th Jn5ti tu lion . 

V. Use and Possession of 
Drugs, Including Alcohol 

Le, c1nd / or poc,s sc,ion of drug (controlled 
5ubstc1nccc,) is prohibited. The K •nncsaw tatc 

niver5ity Al ohol Policy can be found in th 
Kennec;mo Slate Llnrverc.1 t1/ St11de11l Ha11dbook. 
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VI. Parking and Traffic 
Regulations 

A. Authority 
K nn a tate Uni r it , adopt th reg-
ulation p ur uant to th e authorit conf rred 
upon the Board of Reg nt t r gula t th 

er it tern of e rgia arnpu Traf-
ffi ial ode f rgia nn tat d, 

( ), Ti tl 20. Th r gulati n up r-
d all pr i u K Parking and Traffi 

Regula tion p r taining t rn tor hid p-
ra tion and parking n arnpu . 

B. Application 
Th r gula ti n appl t all p r on p r­
ating rn t r hi l at K nn aw ta t Uni-

r it . tud nt , fa ult , and taff hall n t 
op ra t or p ark an rn t r v hide n arn­
p u unl qu lifi d to d und r applica-
bl ta t law and K r gulati n . Th 
carnpu in lud that pr p rt w n d r 
lea db the Board f R gent and d ignat-

d a K nn aw tat Univ r it . For th 
f th r gulati n , a rn t r vehi 1 

with two r rn r whe l 
pr p 11 d b tri or fu I-burning motor. 

For d tail n r gi tra ti n , op ra ti n and 
parking, th Ke1111e aw tnte U11iversity 

tudent Handbook. 

VII. Off-Campus Act ivities 
Th f 11 wing r gulation appl to ff- arn­
pu acti iti including uting r fi ld trip 
for la f K nn a, tat Univ r it ' , ff-
carnpu univ r it athleti e nt , any ffi­
ciall an tion d ff- arnpu v nt u ha 
tho under th au pi fa K nn aw 

tat Uni r it cla , ran ffi iall r og-
niz d univ r it rganizati n , r a K nn -
aw ta te niver ity group r organizati n 

that i king offi ial univ r it r gnition. 
a . tud nt in I din off-carnpu a tivi-

ti hall not act in a di ord rl or di -

rupti fa hi n , n r hall th · condu t 

an dang rou a tivit . 
b . tud nt in ol d in off- ampu a tivi -

ti hall not tak , damag or d tr or 
att mpt t tak , dam g or d tro 

pr p rty f anoth r . 
c. and Po i n of Drug , in luding 

l ohol. 

U and / or po i n of drug (con-
trolled ub tanc ) i prohibit d. lco-
hol r ulation app ar in cti n of n 
thi c de. 

VIII. Organizations 
tud nt organization i ubj ct to th author- • 

ity of th court in the f 11 wing ituation : 
• n all g d ff n , a c mmitted b on 

or m r member rganization, and 
wa an ti n d b th Hie r . 

• n alle ed off n , a c rnrnitted by n 
or rnor rn rnb r of an or anizati n and 

rganiza ti n fund w r u d t finan 
th v ntur . 

• n all g d ff n wa c mmitt db n 
or m r m mb r f an n and 

a upp rt db a rnaj 
zati n ' m mb r hip. 

• An rganizati n ha ch n t pr t ct n 
r mor indi idual ff nd r , h " re 

m mb r r gu t f th rganizati n. 
• Th c urt, aft r h arin th ca , d m 

• 

that th ff ' it natur , vva an r-
anizati n , and n t th a ti n f 

indi idual m mb r . 
n alleg do 

an organizati 
urr d a a r ult of 

fun ti n. 

For p ifi r gulati n and p li ' f r r a­
nizati n , r f r t th Ke1111e nw fate U11ic.1er­
- ity t11de11 t Hn11dbook. 

IX. Contempt and False State­
ments Under Oath 

B. 

11 tud nt hall full 1 mpl with th 

in tru tion fth K nn avv tat m -

ver. it Judi iar . 

0 tud nt hall mak a fal tat m nt 

whil und r oath in a univ r it · di i­

plinar h aring. 
o tudent '">ha ll di rupt th pr d -

ing f the K nne aw tat mv r it ' 

Judi iar , b have in a mann r whi hi 
int nd d to le n th auth rit or dig-
nit of th K nne aw tat niv r it) 
Judi 1ar ,, or oth n,•i b tru t ju~ti 

on th campu 
D. 11 o;,tud nt arc e p ted lo ~en a c1 

\<\ 1tn \-\ h n ...,or que'">t d b1 th K n-

neo;,a\\ tat ' ni, r...,1t), Judi 1ar\ unle..,.., 



e u d b1 the vice pre id nt for tu­
d nt u c and nr llm nt n tCC'>. 

X. Revisions of the Regulations 
n} tudent, faculty m mber, or administra­

tor can mihate any revi ion of, addition to, 
and deletion from the e tudent onduct 
R gulation . Recommendation shall be 
ubmitted to the \ ice pre ident for tudent 
ucce and enrollment en ice . The v1c 

pre ident, m con ultat10n \-·vith appropriat 
parti , hall en ur di cu ion of the pro­
po ed change( ). When all partie have had 
an opportunity to comment on th proposal, 
the\ ice pre ident hall forward all recom-
mendation to the Uni\ er ity Senate. The 

nate, in turn, hall end it recommenda­
tion, with comment , to the Kenne aw State 

ni\ er 1ty pre ident and taff. 

Refer to the Kenne aw State University Hand­
book for ection on Di ciplinary Mea ure . 

Handling Student Code of 
Conduct Violations at KSU 

Kenne aw tate Univer ity's tudent Code 
of Conduct, Judiciary Policie and Proce­
dure , su pension policies, and campus po­
lice are organized in ways to pre erve and 
protect the health, afety and academic in­
tegrity of the campus community, as noted 

Ii in the following policies and procedures 

eneral 
The Lmver ity Judiciary Program handles 
all charge against tudent which involve 
alleged v10lat10n of the Kennesaw tate 

njversity Student Code of Conduct, in-
cluding allegations of academic mi conduct 
and di rupttve behavior. In addition, the 
KSu Police may become involved with inci­
d nt of disruptive behavior. 

Faculty, taff and/or students who are wit­
nesses to or victims of incident~ of alleged 
v10lat10n of the Student Code of onduct 
hould immediately contact the l.Jrnver51ty 

Judiciary Office and ubmit th prop 1 r docu­
mentation. fhe universi ty Judicial officer 
will conduct a preliminary inv 1stigation and 
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add a to th appropriate cour of action in 
each ituation. Incident of mi conduct may be 
ubject d to mediation, or negotiation, if ap­

propriat , prior to the formal hearing proce . 

per on bringing charge again ta tudent 
for all ged violation of the od of onduct 
i e pected to full cooperate with the judi­
ciary policie and procedure , which in­
clude participation in inve tigation related 
to the charge and in the hearing proce . 
Once a hearing date i et, both the accu er 
and th accu ed tudent will have the option 
of obtaining an advi or from the judiciar 
pan 1 to a i tin the preparation and pre en­
tation of their ca e. A detailed de cription of 
the hearing proce i found in the Official 
K U Judiciary Handbook. 

I . Academic Misconduct 
Academic mi conduct is defined in ection II 
of the Kenn saw tat Univer ity Student 
Code of Conduct. Procedure for addre ing 
and reporting incidents of academic mi con­
duct can b found in the Judiciary Policie 
and Procedure , a w 11 a the Faculty/ taff 
Guide to Addre ing tudent Conduct I -
~ue . The Univer it ' policie include proce­
dure for both handling informal re olution 
of academic mi conduct, and filing formal 
charge with the ffice of Judiciary Pro­
grams, which will result ma hearing. 

In either situation, whether th matt r i 
handled informally or forwarded to th jud1-
oary for handling, the faculty memb r 
should document the incident on an ca­
demic Misconduct Incident R port form, and 
forward thi information to the univer 1t ju­
diciary officer. Incident reports which are 
ubm1 tted to the ffice of Judiciary Pro­

grams will not be relea ed wi thout th , writ­
ten consent of the student, in accordance 
wi th th• Family Educat10nal Right<, and Pri­
vacy Act. 

nder the informal procedure, a faculty 
memb 'r who has Pv1dence tha t a '> tudent has 
committed academic rn15ccmdu t ma •lect 
tor 'solve th issue w1 thin th con fin c; of th 
class, 1f the c; tudent readil admit~ to the 
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mi conduct, without c ercion or intimida­
tion. Th fa ult memb r mu t fir t m et 
with th tud nt t e plain and di cu the 
allegation of mi conduct. If th tudent ad­
mit the mi condu t, and decline a judi iar 
hearing, the faculty m emb r may a ign an 
appropriate anction. Informal anction 
may include additional academic work for 
th cla , grad r ducti n, a grade of "F" on 
the a ignment or in th cour , etc. 

Howe er, if the tudent denie the mi con­
duct, or the tudent and faculty m mb r can ­
not reach an informal agr m nt regarding 
an appropriate penalty, th mi conduct 
hould b rep rted to the judi iar program 

for ah aring. cad mic mi onduct, a d -
t rmin d by a judiciar hearing, carrie a 
mandatory minimum u p n ion of on e-
me ter, unle ub tantial mitiga ting cir um-
tanc ar pro en . 

II. Disruptive Behavior 
It i th purpo of the Uni er it t pro ide 
a campu n ironment whi h ncourage a -
ademic ac ompli hment, p r onal growth, 
and a pirit fund r tanding and co p ra­
tion. n imp rtant part f maintaining uch 
an envir nm nt i the mmitm nt t pr t ct 
the h al th and afet of e r m mb r f th 
campu communit . B llig rent, abu i , 
profan , threat ning and / or inappr priat 
behavior n the part of tud nt i a iola­
tion of th Kenn aw tat Uni er it tu-
dent od of nduct. tud nt who ar 
found in iola tion of th d f C nd u t 
may b ubj ct to imm diat di mi al from 
the Univer ity. In addition, tho e violati n , 
which may con titute mi d m anor or f lon 
violation of tat r f deral law, ma al o b 
ubj ct to criminal acti n b ond th Univer­

ity di ciplinar proc 

Di rupti b ha i r includ , but i n t lim-
it d to th foll wing conduct ( th K 

tud nt d of ndu t f r additional cat -

gon of una c ptabl tud nt nduct.) : 

1. Di ord rly mbl 
o tud nt hall a mbl on th ampu 

for th purpo fer ating a riot, rd -
tructiv or di ord rl div r ion, or b­

tructing or di rupting th normal 

op ra tion of th Uni er i (including any 
teaching, admini trati e, di ciplinar , or 
public rvice acti ity, or an other activity 
authorized to take place on th campus). 

2. Di rupti and / or Dangerou Conduct 
o tudent hall act in a m anner which 

can rea onabl bee pected to di turb the 
academic pur uit r infring upon the ~ 

privac , right , pri il ge , h alth or afety 
of o th r p r on . 

3. Di rupti e p eech 
That p ech i prohibited which: a) pre ents 
an immediate or imminent clear and pre n t 
danger, b) i disrupti e to th academic 
functioning f th in titution, and / or c) con-
titut a threat again tan individual( ) uch 

that it would pro oke that individual( ) to 
immin nt iol nt r action. 

4. Ph i al tta k 
Ph ical a ttack on or in Uni r ity pr p r­
t or a t function p n r d b the Uni­
ver it or an r gi t r d uni er i ty 
organizati n, i a t an time pr hibit d . 

fa ult m mb r i r p n ibl f r main-
taining di iplin in th cla r om tting, t 
th t nt that all tud nt in tha t la ha 
an pportunit t parti ipat in th l arnin g 
pro . r hang f id a thr ugh ap-
propriat dial gu i an ary and imp r-
tant part of th l arnin g pr c ut id th 

cla room, ther ar a f th pr id I· 
upp rt hi h ar imp rtant t 

th t tal l arning pr a fa ul- ,. 
t or taff m mb r ma b ith a ~ 

ituati n wh r th ndu t fa p rti ular 
tud nt r tud nt i inappr priat in that it 

imp d th natural and n ar l arnin 
pro . Th fa ult r taff m mb r mu t 
th n d t rmine wh th r th ituati n i di -
rupti but n t immin ntl dang r u , r 
both di rupti and immin ntl dang r u 
to th h al th and af t f th r . 

If th ituati · · min ntl dan r u , 

th fa ult r taff m mb r ma ntr l th 
imm diat ituati n b r quirin th 
tud nt( ) t m t p ifi cri t ria (n t 

p aking during th r maind r f th la 
p ri d, l a ing th la r m r ffi ar a 
imm diat 1 , t .), or th fa ul m mb r 



ma choo to di mi the cla for the r -
maind r of the period to a oid a confronta­
ti n. uch action hould be imrnediatel 
r ported to the department chair and to the 
Office of Judiciary Program , u ing the tu­
dent i conduct Incident Report Form. 
If the faculty or taff m mber feel that there 
i a ignificant imminent danger to the 
health and afety of the tudent( ), other , or 
him/ her elf, the faculty or taff member 
hould immediate! contact the Univer ity' 

· Public afety office for a i tance. The re­
ponding officer at the time of notification 
hall remove the tudent from the area im-

. mediately and refer the incident to the Vice 
Pre ident for tudent ucce & Enrollment 

rvice , or hi / her de ignated repre enta­
tive, for po ible handling under the "inter-

' im u pen ion" policy. 

· Interim u pension mea ures may be taken 
against a tudent when the Vice Pre ident 
for Student Succe & Enrollment Service or 
hi / her de ignated repre entative shall de­
termine, based on clear and convincing evi­
dence, that the tudent ha engaged, or 
threatens to engage, in behavior which (1) i 

, seriou ly disruptive or ignificantly impedes 
the normal activitie or academic endeavor 
of other , (2) po e an immediate, ignificant 
threat of physical danger to others, (3) po es 
an immediate, significant threat of danger to 
him/herself, and is of uch a seriou nature 
that it must be handled more expeditiou ly 
than the univer ity judiciary procedure allow. 
Interim suspension may include any or all of 
the following: (1) restriction from participa-

. tion in any academic course, program, or ac­
tivity; (2) restriction from participation in 

. any student activity on or off campu ; (3) re­
triction from u e of any or all university fa­

cilities, including the library, labs, or offices; 
(4) restriction from entering the campus. 

If a determination i made to usp nd a tu­
dent under the interim suspen ion policy, 
the person rendering the decision shall noti­
fy the student, the public afety department, 
the r gistrar, and the stud nt's t achers that 
the student has be n temporarily su p nded 
from the institution pending the outcorn of 
a hearing. The ca e will th n be forwarded 
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to the ni er ity Judiciary for a hearing, to 
be h ld a oon a practical. In uch situa­
tion , th tudent may waive the normal ten­
day notification requirement in order to have 
a more peedy hearing and deci ion. 

Supplemental Program Specific Recourse 
ome degree program , such a tho e in edu­

cation or nur ing, have program-level admi -
ion and retention tandard and review 

procedure in place b yond th generally ap­
plicable in titutional admi ion and reten­
tion policie . If di ruptive tudent behavior 
occur in the context of fulfilling program re­
quirement in uch area , the faculty or taff 
member may al o have the recour e of filing 
a complaint with the designated program­
level official and proceeding through the due 
proces procedure e tabli hed for handling 
uch complaints. Individuals should consult 

the dean of the college/ chool and/ or pub­
li hed standard as to the applicability of 
uch program- pecific recour e to the inci­

dent or incidents in question. 

Resources 
1. Coordinator of the Univer ity Judiciary 

Program - (770) 499-3403. 
2. Vice President for tudent Succe s and 

Enrollment ervice - (770) 423-6310. 
3. Director of Univer ity Police - (770) 423-6206. 
4. University Judiciary Program Handbook 

(found in many offices on campu, including 
the offices of all Deans and Department 
Chairs) 

5. The KSU Student ode of Conduct 
6. The niver ity Judiciary Program Horn p­

ag (which include all rul , policie and 
procedures related to the Judiciary) at 
http: / / www.kenne aw. du/ judiciaryprog 

Ill. Sexual Assault 
Victims hould r port in tanc of all ged 
sexual assault to either the K U D partment 
of Public Safety (770) 423-6666 or th tud nt 

uccess and nrollment ervic ffice (770) 
423-6310. 

The victim of a ual a a ult hould tak 
care to pre erve any evid n e that may be 
nece ary to prove that the a ault occurr d . 
Victim are advi ed to con ult law nforc -
ment authoriti before how ring / bathing, 
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r hanging r la und ring an l thing that 
wa w rn during th a ault. H w r, th 
fa t that th victim of a ual a a ult ha al-
r ad bath d, h w r d , r th rwi om-
pr mi d pot ntial id n e h uld inn 
wa di uad th i tim from r p rting th 
a ault, a uch a ti n ma n t pr v nt 
pr uti n or ndu t proc ding from 
ing for ard. 

tud nt wh r p rt ual a a ult t th 
K U D partm nt of Publi af t or th 
pr id nt f r tud nt u and nrollm nt 

hall b afford d a i tan m k-
ing un ling and f 11 w-up m di al ar , 
making han to th ir a ad mi ituati n 
and r porting t th appr priat riminal au­
th riti aft ran a ault ha o urr d . 

K nn aw tat 
uphold th right 
aul t, includin : 

r i t r cogrnz and 
f ual a -

Th right t hav an and all ual a -
a ult again t th m tr at d i th n u -

n ; th right, a vi tim , t b tr at d 
with dignit ; and th ri ht f r ampu 

rganiza ti n hich a i t i tim t b 

ac rd d r ni tion. 
B. Th right t hav ual a ault inv ti-

gat d and adjudi at db th dul , n -
titut d criminal and ci il auth riti f 

th g v rnm ntal ntity in hi h th 
crim c urr d ; and th right t th full 
and pr mpt coop rati n and a i tan 

of campu p r nn 1 in no tif in th 

pr p r a uth riti . Th for g ing hall 
b in additi n t an campu di ciplin­

a r pr c ding . 
The ri ht t b fr fr m an kind f 

pr ur fro m campu p r nn 1 that 

ictim (1) n tr p rt crim ommitt d 

again t th m to ivil and riminal a u-

th riti o r t campu la n fo r m nt 

and di i plina r ffi ial ; r (2) r p rt 
crim a 1 r ff n than th v i -

tim p r iv th m t b . 

D . Th right to b fr fr m an kind f 

u gg ti n that ampu ua l a a ult 

v ic tim n t r p rt, r und r r po rt, 

rim b au (1) th vi tim ar m - ~ 
h vv r p n ibl for th mmi ion of 
nm again t th m; (2) vi tim , r 

ntributi el negli ent r a um d th 
ri k f b ing a ault d; r (3) b r port-
mg nm th ould incur unwanted 
p r nal publi it 

E. Th am right t advi m nt and a i -
tan , r abilit t h av th r pr 
in an ampu di iplinar pr ding 
that th in tituti n p rmit th accu d ; 
and th right t b n tifi d f th ut-

m f uch pr din . 
F. Th right to full and pr mpt p ra-

ti n fr m campu p r nn 1 in btain-
m , uring, and maintainino- vid n e 
(in luding am di al aminati n) a 
ma b n c ar to th pr f f rimi-
nal ual a ault in ub qu nt l al 
pr din 

G. Th ri ht t mad a,var f, and a -
pti n , a pr -

ta t and f d ral la r 
r gulati n , ith r ard t mandat r 
t ting f ual a aul t u p t f r 

mmuni abl di and with r ard I 
t n tifi ti · tim f th r ult f i 
u h t ting. 

H . Th ri ht t un !in fr m an m n tal 
h alth n ·1 pr tabli h d 
b th in tituti n , r b th r i tim-
v1 ntiti , r b vi tims th 

I. ft r campu -xu 1 a ault hav b n 
r p rt d , th vi tim f u h nm 
h all h av th ri ht t r quir that am-

pu p r nn I ta k th n c t p 
r a ti n nabl f a ibl t pr v nt 

an u 

pr imit w 

ludin tran 
b th vi tim . , 

un,vant d t r 

a ila nt( ), in-

if r qu t d 

nn aw ta t ni v r it i n -

rn d vvith •our c:;af t . \ publi h hv 

ampu af t publi a ti n : a_ e and 01111d 

a nd e., 11al Assault: M 1;tfi.., and Reality. Th 

nta in u h inf rma tion a campu rim 

ta ti ti and ampu af t p 1i i . Th 

publi a ti n a r availabl a t th pa rt-

m nt o f Publi a f ty, up n r qu t. 

I • 



Student Records 

Accuracy and Privacy of 
Records 
Th uni r it rec gniz it r p n ibilit 
for maintaining accurat tud nt inf rmation 
and acad mi r cord . Kenn aw tat ni-

r it tudent ha e the a uranc that th 1r 
educational r ord , compil d and main­
tained b univer ity official , ar r cord d 
and retained in confidence in accordanc 

ith the regulation contain din th Family 
ducation Right and Pri ac ct of 1974. 

Briefl , thi act call for: 

1. Full acce to tudent record b parent 
of tudent under 1 , and to tud nt 1 
y ar of age and over. 

2. Hearing to conte t content of per onal 
record that are u pected to be inaccu­
rate; and 

3. Requirement of notice and written con-
nt by tudent 1 and over, and par­

ent of tudent under 1 , before the 
record can be tran mi tted to mo t third 
partie . 

The university will furni h annual notifica­
tion to tudent of their right to in pect and 
review their educational record ; the right to 
reque t amendment of educational record 
that are incorrect or mi leading or that vio­
late privacy or other right ; and of their right 
to a hearing to amend uch record if neces-
ary. Thi annual notice i publi hed in the 

umver ity catalog in greater detail li ting th 
univer ity official respon ible for p cific 
record a well as the heanng and app al 
procedure. 

Access to Records 
Student hav the right to be provided a list 
of the type of educational record main­
tamed by the university that are directly re­
lated to the tudent; the right to in pect and 
review the content of th records, th 
n ght to obtain cop1e of th e r cord ; the 
right to a re pon e from the university to 
rea onabl reque t for explanation and m­
terpretat10n of the e records; th right to an 
opportunity for a hearing to cha II ng th 
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cont nt f th r cord ; and if any mat rial 
or d cum nt in th ducational r cord fa 
tud nt include information on mor than 

on tud nt, the right to in p ct and r vi w 
nly the part f uch material or document 

a r late to the tud nt. Stud nt do not 
hav a c to financial record of th ir par-
nt ; confidential letter and tatement of 

recomm nda tion that were placed in the ed­
uca ti nal record prior to January 1, 1975, 
prov id d uch 1 tter or ta tement were o­
licit d or d ignated a confidential and are 
not u ed for purpo e other than tho for 
which they wer pecifically intend d; confi­
dential r commendation , if th tudent 
igned a wai er of the right of ace , re­
pecting admi ion, application for employ­

ment, and th receipt of an honor or 
honorar r cognition. 

tud nt do not have acce to in tructional, 
up r i ory and admini trati p r onnel 

record that are not acce ible or r ealed to 
any oth r individual xcept a ub titute; 
campu curity record that are maintained 
apart from educational record , which are 
u ed olel for law enforcement purpo e 
and which ar not di clo ed to individual 
oth r than law enforcement official of the 
am juri diction; employment re rd e -

cept wh n u ch employment require that 
the p r on b a tud nt; and the alumni 
record . 

tud nt do not ha e ace to ph ical or 
m ntal h alth record created b a ph ician, 
p ychia tri t, p y hologi tor o th r re g-
niz d profe ional acting in hi / her capacity 
or to record creat d in conn ction with th 
treatment of the tudent und r th e ondi­
tions and that ar not di clo d to an on 
other than individual providing tr atm nt. 
Thes recordc;, however, may b r i wed b 
a phy ician or appropriat prof sional of 
the student's choice. 

Procedures for Access to Edu­
cational Records 

tudents c,hould contact th appropriate uni­
v rsity offi ial (s li s ting in ca talog) to in­
spect and revi w their r cords . Th r gistrar 
may r qu1r' that a univ r ity offi ial b 
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pr en t when a tudent inspect or r view 
hi / her educational record . 
The univer ity will relea ea tudent' educa­
tional record( ) upon th tudent' writt n 
r que t. In doing o, th tudent mu t: 

1. pecify the record to be relea ed . 
2. Include the rea on for uch relea e. 
3. pecify to whom the record are to be 

relea ed. 
4. Have no out tanding financial obliga-

tion to the univer ity. 

The tudent may, upon requ t, recei e 
without charge a copy of the record that i 
relea ed. The univer ity may relea ea tu­
dent' educational record , without the tu­
d nt' prior written con ent, to the 
following: 
1. Univer ity official who ha ea legiti­

mate educational inter t. 
2. Official of other chool wher the tu­

dent eek to nroll. 
3. Repre enta tive of federal agencie au-

thorized by law to ha ea c to educa-
tional record . 

4. tate and local official to whom infor-
mation mu t b r 1 a d pur uant to a 
tate tatu te adopted prior to mb r 

19, 1974. 
5. Appropriate p r on in connection with 

a tud nt' application for or re eip t of 
financial aid . 

6. Organization conducting tudi for 
th uni er i t . 

7. ccrediting organizations and~~ 
Parent of a d p nd nt tud nt a d -
fined in ction 152 of the Int rnal R v -
nue od of 1954. 

9. ppropriate p r on in emerg nc itu-
a tion to prot ct h al th and af ty of th 
tudent or o th r indi idual . 

10. P r on d ignated in lawfull i u d 
ubpo na or judi ial order wi th th un­

d r tanding that th tud nt will b no­
tified in ad ance in ofar a po ibl . 

o p r onal information on a tudent will b 
rel a d without a tat m nt from th uni-

er i ty to th party r c i ing th information 
that n o third party i t ha a c to u h 

information without the written con ent of 
the tudent. 

Each office with educational record will 
maintain a record of each reque t and di clo-
ure of per onall identifiable information of 

a tudent except for information reque ted in .. 
writing b the tudent, information re lea ed 
to the tudent or the tudent' parent , direc- ei: 

tory information, and information relea ed 
to uni er ity official and in tructor who 
have a legitimate educational intere tin the 
record . 

Release of Directory Information ['; 
Dire tory information ma be relea ed b 
the univer ity without the tudent' written 
con ent. Director information con i t of 
name, addre , telephone number, maj r, ad-

i or, hold , participation in recognized ac­
ti itie and port , weight and height of 
athletic participant , date of a ttendanc and 
degree recei ed . 

tud nt ma den the rel a of director 
information b r que ting in writin to the 
r gi trar that uch inf rmation not b r -
lea ed each m ter the are ruolled . H 

er, requ t that dir ct r informati n b 
withheld fr m a ritten publicati n mu t b 
r cei d in uffi i nt tim t pr nt a dela 
in pr c in g that publicati n . 

Amending Education Records 
tud nt ma r qu t tha t an inf rmati n 

c ntain din their duca tional r c rd that 
th on id r to b ina ura t , mi leading r 
in i la tion of th ir pri ac or th r right b 
amend d or d l t d fr m th r ord (a 
grade or th r acad mi alua ti n ma n t 
b am nd d, c pt that th a curac fr -
cording ma b hall ng d). 

tud n t h r qu t tha t inf rrnati n in 
hi / h r r ord b am nd d h uld fir t 
c nta t th ffi ial ith primar r p n ibili-

f r th inf rmation . ( li tin in a ta-
1 g.) If th matt r i n t r d t th 
tud nt' ati facti n , th 

r t hi / h r r qu t t th a i tant i 
pr id nt for acad mi affair . If th matt r 
1 n t r l d t th tud nt' a ti fa ti n , 

h / h ma r qu t a f rmal h aring. 



h uld a tud nt r qu ta formal h aring t 
chall ng th informati n ontained in hi / 
h r du a tional r cord , th hearing will b 
h ld within a r a nabl tim (not t ed 
45 da ) and in a r a onabl plac . Th tu­
d nt ma b a i t d r r pr nted b a 
p r on of hi / h r choic and hall be afford­
ed a full and fair opportunity to pre ent e i­
d nc rele ant to the i u ( ). The tud nt or 
hi / her repre entati e hould reque t th 
h aring in writing and hould p cifically 

Jidentify the information he/ h eek to 
ha e amended . Th reque t hould be dir ct­
ed to the a i tant ice pre ident for academ­
ic affair . 

The a i tant ice pre ident for academic af­
fair will convene a committee of th faculty. 

nder the direction of the a i tant ice pre -
ident, the committee will render a deci ion 

ithin area enable period of time after the 
cone! u ion of the hearing and the deci ion 
hall be ba ed olely upon thee idence pre­
ented at the hearing. The tudent hall be 

notified in writing of the rea on( ) for the de-
ci ion and ummary of the e idence. If the 
d ci ion i that the information in the tu­
dent' educational record i inaccurate, mi -
leading or in viola tion of hi / her right and 
privacy, the tatement( ) will b corrected or 
expunged from the tudent' record . If the 
deci ion i tha t the information i not inaccu­
rate, mi leading or in iolation of the privacy 
or other right of the tudent and that the in­
formation i to remain in the tudent' edu­
cational record , the tudent hall b notified 
and given the opportunity to enter a tat -
ment in hi / h r record tting for th hi / h r 
explanation of the content th reof. tud nt 

• wi hing to appeal the d ci ion of the Faculty 
Committee may do so in writing to the pre i­
d nt of the univer ity within five day after 
th action of the committe . tudents wi h­
ing to fil a complaint directly to th revi w 
board of H.E.W. hould write to the Family 

ducational Right and Privacy Office, De­
partm nt of Health, Education and Welfar , 
330 Ind pend nee Avenu , .W , Wa hing-

t ton, D.C. 20201 . Thi policy 1 adopt d pur­
suant to th Family ducational Ri ghts and 
Privacy Act of 1974, a am nd d, and i not 
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int nded to impo any r trictions or grant 
any right not p cifically r quir d by thi act. 

Types of Educational Records 
and Officials Responsible for 
Their Maintenance 
The following are li t of tud nt r cord 
and the official re pon ibl for th ir mainte­
nance. Copie of the record will be made 
a ailabl to tudent upon individual writ­
ten requ t . uch reque t mu t be ad-
dre ed to th official re pon ible for the 
maintenance of the record. 

Director of Admissions 
pplication for dmi ion 

Application Proc ing Fee 
High School, College, and niver ity Transcrip 
Uni er ity Entrance E am SAT or ACT 

core 
General Equi 
Examination 
GRE and G 

alency Development (GED) 
core 
T E amina tion Te t core 

Immunization Certificate 
International Admi ion Docum nt 

Director of Student Financial Aid 
Regent ' cholarship Application 

tafford tudent Loan Application 
Financial id Form 
Pell Grant Student Aid Report 
Univ r ity Work/ tudy Job ignm nt 
Award otification 

tatement of Ace ptance of ward 
cademic Scholar hip pplication 

Chair of Learning Support Programs 
Uni er ity Plac ment xamina tion c re 
(Placement and it) 

Registrar 
Uni r ity L vel aminati n Program 
cor 

Grade and Acad mic tandmg tatu 
P tition for a Degr e 
R g nts' T t R ult 

orgfa and U .. Hi tory and on titution 
Te t Re ult 
R gi tration Information- Fnrollment Data 
Vet ran ' R cord 
Rul and Regulations 
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Director of Counseling and Advising 
Program Services (CAPS) 
Indi iduaJ tandardiz d T t 

R n t ' T ting Program 
rgia and .. Hi t r & n tituti n 

T t R ult 

L PT t 

Vice President for Student Success 
and Enrollment Services 
Di iplin Fil 

H alth In uran Br hur 

L tt r f R mm nda ti n 

Policies and Position 
Statements 

Americans with Disabilities Act 
(ADA) 

nn av 

rn r it I 

rimina t ra , ligi n , 

a , nati nal origin or di abilit in m-

pl nt r pr v1 1 n f nn a 

ta t Uni r it d n t di · inat n th 

f di abilit in th ad · · n r a 

t , r tr a tm nt r mpl m nt in, it pr -

gram r tiviti . 

Th m ri an with Di abiliti t ( D ), 

Publi Law 101-3 6, giv ivil ri ht prot -

ti n t indi idual wi th di abili ti . Thi 

tatut uarant qual pp rtunit f r thi 

prot t d r up in th ar a f publi a m-

m dati n , mplo m nt, tran p rtati n , 

tat and I al g v rnm nt n ·1 and t l -

c mmunicati n . 

ualifi d individual with di abi liti ar 

n ourag d t appl f r mpl m nt pp r-

tuniti with th niv r it . Indi\ idual 

with di abihti wh r qu1r r a onabl a -

omm dati n t part1 1pat in an p rti n t 

the appli ati n , int n 1 wand or t ting 

pro mu tad\ i th nI\ r 1tv' D part-

m nt of P r onn 1 n 1 p n 

r qu t, applt ant mu t pro\ 1d d 

ta tio n onfirming a d1 abili t\, and the n d 

f r , na ommodat10n d\ , n r qu t.,f r 

r a o nabl a commodation ( ) hould b > di-

r c t .,d to th Dir ct r of P r onnel en 1 ''> 

Th ffic t 1 phon numb r i (770) 423-

60 0 / TDD. Th F numb r i (770) -123-

6570. Th b Pag addr f r 

mpl m nt pp rtuniti i H P RLI K 
http:// , w .k nn aw. du / p r 

Th f llowing indi idual hav b n d ig-

nat db th Pr id nt f th t 

pr vid a i tan 
vvith th D . h uld u r quir a 

r hav furth r qu ti n ab ut th D , 
pl a nta t ith r . ar l P p , D 

mplian ffi r for tudent at (770) ':l23-

644 ; r. L Ri h , D mplian f-

fi r f r Fa iliti at (770) 423-6224; Dr. 

H rb rt Davi , D mplianc ffi r f r 

Fa ult at (770) 42 -6670; and P r nn l Di-

r t r , D mplianc ffi r f r na a-

d mi P r nn l at (770) 42 - 0 0. 

Human Relations Position 
Statement 
K nn av tat niv r it i an du ati n l 

c mmun· mpri f individual fr m 

diff r nt thi , ra ial and r ii · p 

and f diff r nt , p 1 , 
ag , abiliti a l ri ntati n . In 

light f thi div nn aw tat rn-

v · i r lv ntribut t th d v 1-
pm nt fan in plurali · · ty 

in ,vhi h individual m d land upp rt hu-

and r t f r th individual. 

Th niv r it i mmitt d t pr \·idin 

qualit_ du ati n , ,vhi hi nhan db th 

p r p tiv pr vid d by individual and 

r up with var m ba k r und and 

vi vv . Ra i m , i m nd th r di rimina­

t r · attitud and b ha\ i r imp d l arnin 

and ,-vorkin . nv r l ,, r p t f r diff r-

n nhan du ational and we rk \.P ri-

n . K nn aw tat niv r it i 

d di at d tc r ating an n\ ir nm nt th, t 

h ri h , nd noun h thi div r it '· 

KSU Freedom of Assembly and 
Expression Administrative 
Procedures and Guidelines 
K nn •sa,, tat "' ni\ r 1t r t gniz ", and 

uphold f1r-.t m ndm nt I 1ght of r -

d m )f p , hand ., >mbl) D mm tra-

t1on., and a..,.., 'mb!t , .., can b ' \ a ltd 



e pr i n f r di nting pinion pro id d 
th d not di rupt acad mi and admini -
trative fun tion of th in titution. Th opin-
10n e pr d b organization , group r 

I indi idual u ing Kenne aw tat Uni r i-
' faciliti do not nece aril r fleet the 

po ition of Kenne aw tat Uni r ity. Ken­
ne aw tate Uni er ity affirm it commit­
ment to th fre <lorn of peech, a embl and 
e pre ion e en though th language or 
idea of tho e eeking a enue for fre e -
pre ion ma contradict uni r ity ideal 
and policie or the per onal iew of univer­
ity employee and tudent . Th in titution 

e pect member of the faculty, taff, and 
tudent bod to refrain from, and di cour­

age, beha ior which threaten th right , 
freedoms and r pect e ery individual deserves. 

Admini tration procedure and guideline per-
taining to Freedom of embly and Expre -
ion are detailed in the KSU Student Handbook. 

KSU Position Statement on 
Environmental Awareness 
Kenne aw tate University endeavor to en­
courage in each tudent, faculty, taff mem­
ber, and the community, a re pect for the 
worth of the environment and a de ire and 
capacity to recycle, to con erve energy and to 
take other mea ure to help con erve limited 
re ource . This institution focuse on devel­
oping an environmental ethic tha t promote 
excellence, re pon ibility and teward hip in 
environmental affair and i committed to 
educating the community about environ­
mental i sue . 

Acquired Immune Deficiency 
Syndrome (AIDS) Policy 
Kennesaw State Univer ity shall provide aca­
demic programs, support ervice , and ocial 
and/or recreational to all eligible individu­
al . In the event that an employe or tudent 
i (orb come ) HIV (human immunodefi­
ciency viru ) po itive, that individual shall 
retain his/her right to the e program , r­
v1ce and activitie . All action taken by K n­
ne aw Sta te University wi ll comply wi th the 
laws p rtaining to public hea lth practic 
and the right of individual to privacy and 
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c nfid ntialit . In tanc that ari e will be 
hand] d indi iduall to provid ma imum 
upport to an m mb r of the faculty, the 

ad mini tra tion, the taff or the tud nt body 
who i HIV po itive. 

KSU Mission Statement on 
Occupational Health & Safety 
It i th goal of K nne aw tate Uni er ity to 
protect employe and property of KSU and 
to pro id afe work place . To thi end, the 
Departm nt of Environmental, Health & 

Saf ty of Kenne aw State Univer ity will en-
ure compliance with local, tat , and appli­

cable federal code , provide technical 
a i tance, conduct routine facility audit 
and empower the employee of KSU through 
training in hazard recognition and accident 
pre ention. 

Student Administrative 
Withdrawals & Academic 
Grievance Procedures 

Student Administrative 
Withdrawals 
A tudent may be admini tratively with­
drawn from the univer ity when, in the 
judgment of the vice pre ident for tud nt 
ucce and enrollment ervice , th director 

of coun ling ervice and th univer ity 
phy ician, if any, and after con ultation with 
the tudent' par nt and per onal phy ician, 
if any, it i d termin d that the tud nt uf­
fer from a phy ical, mental, motional r 
p ychological health condition which: (a) 

po es a ignificant dang r or thr at of ph 1-

cal harm to th tudent or to th p r on r 
property of other or (b) cau e the tud nt 
to interfer wi th the right of other m mber 
of the uni ver ity community or with th 
rci e of any prop r activi ti s or function of 

th uni ver ity or it p r onn 1 r (c) cau 
th tu dent to b unabl to meet in ti tu tional 
r quirement for admi ion and con tinu d 
enrollment, a d fin din the tud nt ndu t 

ode and other publication of th uni ver ity. 

xcept in merg ncy ituation , a tudent hall, 
upon r qu t, be accord d an appropriat 
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hearing prior to final deci ion concern ing his 
or h r continued enrollment at th uni rsity. 

Grievance Procedures for Ad­
missions, Privacy Rights and 
Other Non-Academic Matters 
Within the fram work of tudent ' r la tion-
hip to K nn aw tate Uni er ity, everal 

avenue e i t for th e pr ion f grie an c 
Pro i ion for h aring app al b applicant 
deni d admi i n to the univ r it i out-
lin d in rticle I, ction , paragraph 2a, 
of the B law of th Board of R g nt . p­
peal proc dure for grievance relat d to tu­
dent ' pri ac right ar c ntained in th 
univer it catalog ( e tion on nfid nti-
alit of tudent rec rd ). harge again t 
tud nt and tud nt organization f r i la­

hon of th K U tudent Code of onduct 
will b handl d through th Uni r it Judi­
ciar Program. ri anc rela ted to lo of 
athl tic cholar hip and other f rm of finan­
cial aid will be heard b th Finan ial id 

ppeal C mmitte . 

Academic Grievances (other 
than violation of stated grading 
policy) 

tud nt complaint r lat d t final grad m 
an our of in tru hon wh r th tud nt 
b li e that th in truct r iolat d th tat-
d grading policy will be h ard ac rding to 

the grad app al pr edur a print din 
th uni r ity catalog and th tud nt hand­
book. r a tt mpt will b mad tor 1 e 
oth r complaint / gri anc a t th low t 
lev l po ibl in the chain f command. 
How ver, in in tanc wh r thi i n t po -
ibl , and th complaint canno t b ati fa to­

ril r ol d thr ugh pr c dur d rib d 
abo , th gri ant ma app al in writing t 
th pre id nt of th univ r it ; th app al 
hould b communi at d within fi da af­

t r th action of whi h th tud nt omplain , 
or un ati fa tory re lution wa rea h d at 
low r l 1. Th pr id nt' d i ion i final 
far a in titutional gri an pr dur ar 

cone med. 

Discrimination 
All tudent grie ance or complaint alleg­
ing action of a di criminator nature hall be 
addre ed in writing to the Deputy Title IX 
Coordinator, ice pre ident for tudent uc­
ce and enrollm ent er ice . Once the depu­
ty coordina tor ha recei ed a written 
complaint containing pecific allegation of 
di criminator practice( ) regardle s of 
wh ther ba don race, religion, color, e , 
e ual orienta tion, handicap or national ori­

gin, and th complain t cannot be re olved at 
thi le el, th complaint will be routed to the 
Uni er ity ena t . The Senate hall be re-
pon ible for tabli hing from among its 

m mber hip an ad hoc committee of three 
faculty m mber and two tudent to hear 
th complaint( ). Th e chairper on will er e 
at th pl a ur of the pre ident. The commit-
te ma d lop it own rule of procedure, 
but in th nt fa ti ote, the tie h all be 
brok n b th chairp r on. 1 o, a minimum 
du pr prot ction hall include that the 
in tituti n b gi n 10 w rking day to re-
p nd t an harg f di crimina tion. The 

c mmitt ' finding and r mm ndation 
will b r nd r d a rding t th principle of 
th pr p nd ran f id n . The commit-
t , aft r r i win g all availabl id nc 
and h aring all rbal ta t m n t , hall with­
in fi da mak it finding and r p rt u h 
to th pr id nt. It h uld b 1 arl und r-
t d that th pini n and r mm nda-

ti n ff r d b th mmi tt th 
pr id nt ar ad i r nd inn wa bind 
h r to th r mm nd d c ur f a ti n . f-
t r on id rati n f th c mmitt ' r p rt, 
th pr id nt hall within fi da mak a 
d i i n which hall b fin a I far a th 
un1 r it i n rn d . h uld th ag-
gri d p r n ( ) r main di a ti fi d ith 
th pr id nt' d i i n , furth r r dr ma 
b ught thr ugh int rnal hann l b ap­
pl ing t th B ard f R g nt f r a r 
of th d i i n, pur uant t th B la f th 
B a rd f R g nt , rti I I , p . 11. 
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Graduate Faculty 

Ex Officio Graduate Faculty 

B tt L. i g 1, Ph.D., Pr id nt 
Edwin . Rugg, Ph.D., Vic Pr id nt f r 

cad mi £fair 
T r a J c , Ph.D., D an f Graduat tudi 
Timoth . Me n, Ph.D., D an, Micha lJ. 

C 11 g f Busin 
Jan H. McHan , d .D., D an, Ba8" ell oil ge 

f Education ( cting) 
Julia L. P rkins, D. . ., D an, 11 g f H alth 

and Human 
Linda M. bl , Ph.D., D an, 11 g f 

Humaniti ·a1 ·en 

Lauren I. P n, Ph.D., D an, 11 g f 
·enc and athemati 

D partment Chairs 
John P. McAllist r, Ph.D., cc unting 
RalphJ. R ati, Ph.D., Biol gical & Ph ical ·enc 
Le n L. omb , Ph.D., Ch mist:ry 

Denis g 1, Ph.D., mrnuni ati n 
Martha , Ph.D., mput r ·en and 

Information t ms 
R ger . Tutt r w, Ph.D., on mi 
Rob rt L. Drisc ll, Ph.D., 1 m ntary arl 

Childh d Edu ati n 
Laura . Dabund , Ph.D., English 
Elain cAllist r, Ph.D., r ign Languag 
Charl W. h, Ph.D., H alth, Ph i al 

ducation and p rt · n 
Ann Ellis Pullen, Ph.D., Hist ry & Phil ph 
R b a J. , Ph.D., L arning upp rt 

rg . ann , Ph.D., Lead hip & Pr f -
ional D v lopment 

acant) anag m nt & ntr pr n urship 
K ith R. Tud r, Ph.D., ark ting & Pr f. 1 
Ronald Bigg rs, Ph.D., ath mati 

J ph 0 . , . ., usi 
David . B nn tt, Ph.D., Ba alaur at D gr 

ur<iing 
B. R gina D rman, Ph.D., Prima ar tm,ing 

H len . Ridle , Ph.D., Politi al ·ence :r Int ma­
ti nal Affairs 

aleri . Whittl , Ph.D., P ( cting) 
Martha . riffith, Ph.D., Public d.mi.nistration 

& Human rvic ( ting) 
arj ri E on mop ul , Ph.D., ( cting) nd-
ary & Middl Sch 1 Educati n 

Lana J. achniak, Ph.D., . 1 , G graph , 
&Anthr p 1 

usan B. Br wn, Ph.d., pecial du ati n 
urtis D. Da,,v, Ph.D., Th ater 
ar l D. d,vard , Ph.D., · ual Art 

Graduate Teaching Faculty 

ADAM , J ET . (1 5) iat Pr fe -
r 1 nt. Ph.D., niv r it f 
r .B. . B rr 1979, 

h 11 g l 66. 

AK r f th 
PT U P-12 R adin In titut and r 

f R ading du ati n. Ed.D . tat niv r-
it f vv rk at Buffal , 1 7 . . d. 
tat f rk at Buffal 

1971. B. . d . t irginia ll 
19 6. 

L P, ROD E G. (1 1) D an 
f r raduat Pr r f 

unting. D .B. f K n-
tu k 19 4. .B. n K ntu k , ni-

. 1 7 . B.B. . ◄ a t rn K ntu k 
ni 7.i ( P ). 

TR , JO PH H. (1 2) a h via 
il Bu in and 

nag m nt. Ph.D. m-

v r it 19 . .Phil a l nl\ 
a l nl\ r it 19 5. B .. ) 1 Gm-

\ r it 19 '3. 



B IR , L. ETTE (1 72) Pr f or f 
ur ing. Ph.D. e rgia tat 

1 . . Erner 
dicaJ oll g of G orgia 1970. F. 

m r ni er ity 1996. 

B KER, HOPE MACMILL (1994) 
tant Profe or of Deci ion cience . Ph.D., 

niver it of outh arolina, 19 7. 
B .. B. . Ea t arolina ni r it , 19 1. 

B RRIER, ROBERT G . (1976) Director of 
the riting Center and ociate Profe -
or of Engli h. Ph.D. Uni r ity of Georgia 

19 0. . . Vanderbilt Uni er it 1967. 
B. . Berea College 1965. 

B RTO , LEY 8. (2000) Director of the 
a ter of cience in Conflict anagement 

and Profe or of Conflict Management. 
J.D. Emory Univer ity 1976. . . Georgia 

tate Uni er ity, 1992. . . Emory Uni­
er ity 1963. B. . Emory Univer ity 1961. 

BEi , C THERI EM. (1993) ociate 
Profe or of Information y tern . Ph.D. 
Georgia tate Univer ity, 19 9. . . Geor­
gia In titute of Technology, 1979. 
Florida tate Univer ity, 1975. B.A. Carle­
ton College, 1973. 

BILL, M . LO I E (19 7) Profe or of ocial 
Work drnini tration. Ph.D. Atlanta Uni­
ver ity 19 . M . . W . Univer ity of Georgia 
1979. M . . Georgia State niver ity 1976. 
B. . Georgia tate niver ity 1971. 

BOC HI, JO PH . (1995) i tant Pro-
fe or of Profe ional Writing. O.A. tate 
Univer 1ty of ew York at lbany, 19 5. 

. . tate Univer ity of ew York at 1-
bany, 19 1. 

BO TI K, P. OW RD (1971) Profes or of 
Biology. Ph.D. University of orth Caroli­
na at hap I Hill 1966. . . niver ity of 

orth Carolina at hapel Hill 1964. 8 . . 
niver ityof labama 1961. 

BR DH M, JO LLE (1986) Prof or of 
ngli h Ph.D. Vand rb1lt niver 1ty 1964. 
.A. Vand rbilt Univ r ity 1960. M.Ln. 

m ory Univ rs1ty 1971. A.B niversity of 
ou th a rolina 1959. 

Graduate Faculty 157 

BR WLEY, DOROTHY E. (1989) A ociat 
Profe or of anagement. Ph.D. eorgia 

tat ru r ity 1982. M. B. . G orgia 
ta t ni r ity 1972. B. . Emory Univer-
ity 1970. 

BROWN, USA 8. (1994) hair, Depart­
m nt of p cial Education and A ociate 
Profe or of pecial ducation. Ph.D. 

e rgia tate Univer ity 1979. .Ed. 
Georgia tate Univer ity 1971. B .. H .E. 
Uni er i of G orgia 196 . 

BUMGARNER, MARY (1985) A ociate Pro­
f or of Economic . Ph.D. Georgia tate 
Uni er ity 19 4. B.B.A. Georgia tat Uni­

er ity 1976. B .. Univer ity of Rhode I -
land 1964. 

CAMPBELL, JANEE. (1992) Profe or of Ac­
counting. D.B.A. Univer ity of Tenne ee, 
19 1. .B.A. Univer ity of Tenne ee, 19 0. 
B. . Uni er ity of Tenne ee, 1976. (CPA). 

CHAKRAVORTY, SATYA (1992) A ociate 
Profe or of anagernent. Ph.D . ni er i­
ty of Georgia, 1992. M .. Birla In titute of 
Technolog and Science , Pilani, India 
19 2. B.E. Birla In titute of Technology 
and Science , Pilani, India 19 2. 

COLE, PAMELA B. (1995) i tant Profe -
or of econdary and Middl Grade En­

gli h ducation. Ph.D. Virginia 
Polytechnic In titute and tat Univ r ity, 
1994. M .. Radford Univer it , 19 4. B. . 

mory and H nr oll g , 19 2 

RLEY, Ml HAEL D . (19 ) Profe or of 
conomic and Finance. Ph.D. ni r ity of 

Kentucky, 1974. . . Univ r ity of K n­
tucky, 1969. .B.A. Uni er i of i uri, 
1967. B. . niver ity of i ouri, 1965. 

DABU DO, LA R . (19 7) hair, D -

partrn nt of ngli h, and Prof or f n-

gli h. Ph.D. T mpl ni er ity 19 7. 
Bryn awr oll g 1977. B .. Bu kn 11 

niv r ity 1975. 

D Y, KIMILA . (1999) A i tant Prof s or 
of p cial ducation. . d. Plorida 
Atlantic niv r ity, 1 4. 8 . . tet on 

niv r5ity, 1 0. 
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DESMA , ROBERT A. (19 7) o iat 
Prof r of anag m nt. Ph.D. rizona 

ta te Uni r i t , 19 . M.B. . Ariz na 
ta t Uni er ity, 1971. B. . rizona tat 

Uni r ity, 1970. 

DORMAN, REGINA B. (1984) Chair, D part-
ment of Primary Car ursing and · at 
Pr fe or f ursing. Ph.D. rgia tat ru-

ity, 1993. rgia tat Univ ity, 
19 . B. . . Medical olleg of G rgia, 1977. 

. Kenn w tat Coll g , 1973. F. .P. 
Emory Uni ersity, 1995. 

DRISCOLL, ROBERT L. (197 ) hair f D -
parhn n t of Elementar & Earl hild-
hood Education and Pr fe or of 
El m ntar and condar ducati n . 
Ph .D. Michigan tat Uni r it , 1970. 
M . . Alfr d ni r it , 1961. B. . ta t 
Uni er i of w rk at Br ckp rt, 1 5 

DRUMMO D, PAMELA J. (19 9) Pr f -
or f ath mati and ath mati Edu-

cation. Ph.D . G rgia tat ni r it 
19 . . d. rgia ta t Uni r it 1975. 

.B. oll g 196 . 

ECONOMOPOULO , MARJORIE (1 ) 
( cting) hair of D partrnent f condary 
and Middl rad du ati n and ci-

r f Middl ad ath mati 
Education. Ph.D., ·a ta t 
197 . . .T. Emory ni · 
Florida ta t ni · 1967. 

ELMORE, RA DY F. (19 0) P r f I-
em ntar & id d du a ti n . 
Ed.D uburn Uni r i 1971. ppa-
lachian tat 1967. B. . ppala-
chian tat ni r it 1 64. 

E A F. (19 ) i tan t Pr r 
of ngli hand n gli h du ation. d .D. 

or th arolina ta t ni er it , 1992. 
iddl bur 11 g , 19 5. 

aginaw Vall ta t 
Dr. artin Luth r 11 / 1971. 

FERG O , BARBARA (1 1) 
Prof or of a th mati and 

ic Educati n. Ph.D . 

.T. 
3. B .. 

i ,1997. mv r it , 
1969. B .. m rit fT a,1967 

FITZG ERALD, ELIZABETH (1992) iat 
Profe or of anagem nt. Ph.D. yracus 
Uni r i 1992. .B. . acu Univ r i 
19 . B. . yracus Uni r i 19 6. 

FORRESTER JR., WILLIAM R. (1990) o-
ciat Pr f or f ark ting . Ph.D. Uni-

of T nn 19 6. .B. . 

FOX, MARIA 

fTnn e 1979.B . . ni r-
1970. 

ciat Prof 
ath matic . Ph.D. ruv r 1-

ty, 19 9. rg a hingt n niv r i-
ty, 1973. B .. Mi i ippi ni er ity, 1969. 

GRA SHOF, JOH F. (19 4) Pr f r f 
anag m nt and ark ting. Ph.D. ichi­

an ta t Univ r it 196 . .B. . P nn 1-
vania tat Uni r it 196 . B .. 
P nn l ania ta t Univ r it 1 64. 

GRIFFITH, MAR TH A . (1 
hair, D partrn nt f Public 

ting) 
drnini tra-

ti n, and Human rv1 iat 
Pr f r f Publi dmini trati n . D.P. . 

f labama 1 0. .P . . 
1 . B. . and rbilt 

1 

G ROOM I TO M . (1 -±) ia t Pr -
f r f r ativ 

a n niv r it 
illiam and ar 

riting. 
1 4. B. 
197 . 

f 

H LL, 
1n 

G. (1 91) P 
. Ph.D. n1v r-

niv r it f Kan a 

H RP R, M. TODD (1 ) i tant Pr f 
r f ngli h . Ph.D. n1v r f L ui -

ill , 1 mp na n1v 

1 0. B. f 

ROL P. (1 
f hand n li h 

Ph.D. n · f Florida 1 7. 
rn r it h lina 197 . B. 
niv r it uth Fl rida, 1 7 . 

-



HERBERT JAMES I. (1994) iat Pr f -
r of anag m nt and Entr pr n ur hip. 

Ph.D. Yale ni r ity 19 5. M .Phil. Yal 
ni r ity 1976. M .A. Yal Uni r ity, 1974. 

B .. Fa tt ille tate Uni r ity 1962. 

HERMANSON, DANA R. (1993) ciate 
Profe r of Accounting. Ph.D. ni r ity 
of i con in 1993. B.B.A . Uni r ity of 

Georgia 19 6. 

HERMANSO , HEATHER M . (1993) o-

ciate P rofe or of ccounting. Ph.D. ni­
er ity of i con in 1993. B .. Univer ity 

of Illinoi , 19 7. 

HESS, W. GEORGE (19 4) ociate Profe -
or of Elementary Education. Ph.D. Univer­
ity of Iowa, 1974. M . . niver ity of Iowa, 

1971. B. . Fre no State Uni er ity, 1966. 

HILL, MARY (1997) A ociate Profe or of 
Accounting. Ph.D . Univer ity of Georgia, 
1993. .B. . Univer ity of outhern Cali­
fornia, 19 1. B.A. Univer ity of California-

Lo ngele , 197 . 

HILL, ROBERT W. (19 5) Profe or of En­
gli h . Ph.D . Univer ity of Illinoi , Urbana 
1972. .A. University of orth Carolina at 
Chapel Hill 1964. 8. A. Univer ity of orth 

Carolina at Chapel Hill 1963. 

HI D S, RA DY C. (1998) Chief Informa­

tion Officer and Profe or of Information 
y tern . Ph.D. George Wa hington ni­

ver ity, 1995. .B.A. Florida In titute of 
Technology, 1976. B. . University of Puget 
Sound, 1974. 

HOG A O , K E ETH E. (1999) A soci-
ate Profes or of Computer Scienc . Ph.D. 
Auburn University, 1997. M .S. University 
of orth Carolina-Charlotte, 1990. 8 .. Au­

gu ta State University, 1987. 

HOWELL, LORETTA M . (1994) A ociate 
Profe or of ulticultural and arly hild­

hood ducation. Ph.D. Bowling r n tate 
Univer ity, 1994. .P.A . P pp rdin Univer­

sity, 1977. B.A. California tat Univ r ity, 

1974. 
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HOWICK, THOMA S. (199 ) A ociate 
Profe or of cience Education. Ed.D. Uni­

r ity of eorgia, 1991. .Ed . eorgia 
tat Uni r ity, 1985. B. . orth arolina 

tat Uni r ity, 1976. 

H UNTER, SUSA M. (1991) Dir ctor of 
MAPW Program and Profe or of English. 
Ph.D. Uni r ity of California, Ri r ide 
19 4. M .A. niv r ity of California, River-
id 1972. B.A. orthwe tern Univer ity 

1970. 

INGRAM, VIRGINIA C. (1986) ociate Pro-
f or f Finance. Ph.D. G orgia tate Universi­
ty 1990. M.A. University of Central Florida 
1979. B.S. Ohio State Univer ity 1968. 

JARRELL, WILLOU GHBY G . (1976) Profe -
or of Political cience. Ph.D. Emory Uni­

ver ity 1974. M.A. Indiana Uni er ity 
1964. B.A. Indiana Univer ity 1962. 

JOHNSON, GREG (1989) Profe or of En­
gli h . Ph.D . Emory Univer ity 1979. M .A. 

outhern Methodi t Univer ity 1975. B.A. 
outh rn ethodi t Univer ity 1973. 

JOHN SON, LIN D A M. (1999) ociate 
Profe or of Accounting. Ph.D. Arizona 
State Univer ity, 1990. B.S. Univ r ity of 

Illinois, 19 2. 

JOYCE, TERE A (1987) Dean of raduate 
tudi and Professor of Manag m nt. 

Ph.D. Univer ity of Pitt burgh 19 7. 
M .B. . ni er ity of Pitt burgh 19 2. 
B.B.A . Saint Bonaventure niver ity 19 1. 

KI G, MERLE . (1986) ci fe or 
of Information Sy tern . .B.I. orgia 

tat niv r ity, 1989. .B.A . B rr C 1-
1 g , 1979. B .. 8 rry oll g . 1 77. 

KI I K, KATHERI E . (1995) A i tant 

Pr f or of ommunication. Ph.D . m-
v r ity of eorgia, 1994. rgia 

tat Univ r ity, 19 7. B. . ni r ity f 
outh arolina, 19 4. 

KO HMA , LADD M. (19 ) Prof sor of 
Financ . D.B.A. Univer ity of K ntucky 
1980. M .8 .A . W t Virginia Univ r ity 
1972. B .. J. W t Virginia Univ r ity 1967. 
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KOLENKO, THOM A. (19 0) iat 
Pr f r f Manag m nt. Ph.D. Univ r i-

f n in- n 1 6. . B. 
t ni . t 1 75. B.I. 

In titut 1974. 

KO OW Kl, MARG RET (1 6) Pr f or 
f ur ing. Ph.D. rgia tat ni r ity, 

1 3. M. . . ta t Uni w Y rk, 
1 7 . B. . . D' , 1 70. 

LAPIDES, P UL D. (199 ) 
r f anag m nt. .B. 

Univ r it , 19 0. B. . 111 

lvani , 1 7 . 

LAROSA, THEODORE . (1994) . ~.::,.::,vLiat 
Prof r f Ph i . Ph.D. niv f 
Mar land, 19 6. B. 

r Univ r it , 1 0. 

LA HER, HARRY J. (19 4) Pr f r f 
an ag m nt. Ph.D. 

1970. .B .. 
B .. 

racu iv r it 
Un i . 19 . 

19 5. 

LEBARO iat Pr -

da, 1 
B .. B 

f Fl ri­
f a land, 1 7 . 

, 1 74. 

LEE, DARRELLE. (1 i tant Pr r 
of Finan . Ph.D . hi ni\ . 

1 5. .B. u di t 
1 7. B. . 1 In titu 1. 

LI, r of 

P liti al 
19 . B. 
19 2. 

i n . Ph.D. 111v r it vva, 

a tiona!Taiwan niv r it , 

LOGA , KE TR. (1 9 ) iat 
or f p ial u ati n . Ph.D. rg1a 

tat Univ r it , 1 1. 1. d . 

ni r i t , 1 9 0. . Div. 

Di init h 1, 197 . B. . niv r it 

P nn lvania, 1970. 

LOOMI , KIMB RL . (1 ) i tant 

f 

r f iddl rad c1 n du a-

d . . niv r it of T nn at 
Kno vill , 1 2. · . . niv r ity of T n -

n atKn vill,197.B .. a tTnn..,-

ta t n i \ r it , 19 5. 

MA NER , GEORGE E. (1 9 ) hair, D -
partm nt f L ad r hip and Prof 
D l pm nt and Pr f r f ag -

ity, 1 70. 

/ 196 • 
m nt. Ph.D. rgia 

.B. . rgia tat 
B.B .. / 1966. 

M RTIN, DAVID J. (19 1) Direct r of 
raduat tudi in ducati n and T ach-

r Edu a ti n rv1 and iat Pr -
f ducati n . Ph.D. G rgia 

Univ r it 1991. rn-
v r it 1 74. B. . H p 

MATHISEN, RICHARD E. (19 9) Pr f r 
f ark ting. Ph.D. Mi higan tat rn-

r it 1976. .B. . i h i an tat rn-
r it 1971. B .. M .. Mi higan ta t 

niv r i t 1 9. 

Mc LLI TER, JOH P. (1 95) hair, D -
partm nt f untin and Pr f 

unting. Ph.D. P nn l ania tat ni-
0. .B. . F rdham niv r i t 
niv r it f ran t n, 19 7. 

I , H ROLD K. (1 ) Dir t r f 
urru In ti tut f P ubli 

and iat P r f Publi dmini -
trati n. Ph.D. Fl rida tat ni . 1 2 . 

. . P. . Fl rida tat r . 

1 rida In ti tut f T , 1 7 

Fl rida In ti tut f T , 1 71. 

McH tin ) an 

M 

and Pr -
d .D. 

ta t 111v . d . 
. . . . 
I I 1pp1 tat niv r it , 1 72. B. 

David Lip mb 11 1 70. 

an, 

and 

r o f ana m nt. Ph. . ni r 1-

th-t of rgia 1 7 . .B. uth rn 
niv r it 197. B .. Tulan 

mv r it , 1 7 . 

MILLER, THOM W. (1 r f 
Financ . Ph . . Indiana niv r ity 1 74. 

. . Ba ll tat niv r it , 1 6 . .B. . In-

diana ni\ r'>il 1 73. 8 .. Ball ta t m -

\ ' r it 1965. 



MOHR, KA THLEE .J. (1997) i tant 
Pr f r f 1 mentar ducation. Ed.D. 

& ni r ity, 1996. .Ed. Indi-
ana ni er it of Penn l ania, 1991. B. 
Pacific Oak Coll ge, 19 0. 

I MO ROE, RICH RD W. (199 ) i tant 
Prof or of anagement. Ph.D. Old Do­
minion Uni er ity, 1997. . . W tern 

ew England College, 1990. B.E. outhern 
Technical In titute, 1975. 

MOODIE, DO GLAS R. (1999) ociate 
Profe or of anagement. Ph.D. yracu e 
Univer ity, 1996. .S. Cornell niver ity, 
19 9. .B. . Cornell niver ity, 19 7. B .. 
Bri tol Uni er ity, 1973. 

MORCOL, GOKTUG (1993) A ociate Profe -
or of Public drnini tration. Ph.D. Virginia 

Polytechnic Institute 1990. .S. Middle Ea t 
Technical niver ity 19 2. B.S. Middle Ea t 
Technical Univer ity 1979. 

IEM , LI DAG. (1999) i tant 
Profe or of Engli h . Ph.D. Univer ity of 
California-Berkeley, 1975. A .B. Univer ity 
of California- ante Cruz, 1968. 

· , OUY G, RO GH (1994) A ociate Pro-
fes or of Educational Technology. Ed.D. In­
diana Univer ity of Pennsylvania 1993. .A. 
Indiana Univer ity of Pennsylvania 1988. 
B.A. anjing University -China 1982. 

PARK, JO G H . (19 ) Profe or of Econom­
ic and Finance. Ph.D. Oklahoma State Uni­
versity 1974. M.A. St. ary' Univer ity 
1964. B.S. Seoul ational niver ity 1961 . 

P L, ROBERT . (1978) Profe sor of Biolo-
gy. Ph.D. State University of ew York, 
Stony Brook 1975. B.S. State Univer ity of 

ew York, Stony Brook 1968. 

P REZ, JORGE (199 ) A is tant Profes or of 
Information Systems. Ph.D. Florida State 
University, 1997. M.B.A. Florida tat Univ r i­
ty, 1988. B.A. Florida State Univer ity, 1986. 
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PERKINS, JULIA L. (1973) Dean, Coll ge of 
H ealth and Human er ic and Profe or 
of ur ing. D. . . niv r ity of Alabama 
in Birmingham 19 2. M.S. . Univer ity of 
California a t an Franci co 1973. B.S. 
M dical oll g of Georgia 1965. 

PETERS, ARDITH AN (1995) A i tant Pro­
fe or of Criminal Justice. Ph.D . Emory Uni­
ver ity 19 5. M.A. orthem Illinoi 
Uni er ity 1979. B.A. Wheaton College 1976. 

PI TOZZI, FRA K J. (1984) Profe or of 
Reading and ESOL. Ed.D. orth Carolina 

tate Univer ity 1978. M.A. Univer ity of 
Dayton 1969. B.A. t. John' Univer ity 1967. 

PRIME, PE ELOPE (1991) Profe or of 
Economic . Ph.D. Univer ity of ichigan 
1987. M.A. University of Michigan 1981. 
B.A. University of Denver. 1976. 

PRITCHETT, THOMAS K. (1991) Profe or 
of arketing and Profe ional ales. 
D .B.A. Florida State Univer ity 1982. 
M .B.A. Georgia Sta te Univer ity 1971. 
B.B.A. Emory Univer ity 1968. 

PULLE , A ELLIS (1976) Chair, Depart-
ment of Hi tory & Philo ophy and Profe -
or of His tory. Ph.D . Georgia tate 

Univer ity 1975. .A. Univer ity of Geor­
gia 1967. B.S. Univer ity of Georgia 1965. 

RA CATI, RALPH J. (1985) hair, Depart­
ment of Biology and Phy ical Sci nc and 
Profes or of Biology. Ph.D. Univer ity of 
Ma achu e tt , 1975. B. . Ren ela r Poly­
technic In titut , 1969. 

R ID, JR., JOH E. (1997) A ociat Profe or 
of Engli h. Ph.D. niver ity of outh rn 
Missi ippi, 1990. M.A. niv r ity of Illi­
nois, 1981. B.A. DePaul Univ r ity, 19 0. 

RIDER, M ARK W. (1999) A ociat Prof r 
of Economic . Ph.D. eorgia tat niv r i-
ty, 1992. B.A. orgia tat Univ r ity, 19 4. 

RIDLEY, H LE . (1975) hair, D part-
ment of Politica l ience & Interna tional 

Hair and Profe r of Poli tica l cien e. 
Ph.D. m ry Univ r ity, 1975. .A. m o­
ry ni ver ity, 1954. B. . outhw t rn a t 

mphi I 1953. 
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ROBBIN , ARAH R. (1993) A ocia t Pro-
f r f n gli hand Engli h Educa tion. 
Ph .D . Uni r it f Mi higan 1993. M . 
Uni r it of orth arolina 1975. B.A 
U ni r it f rth Carolina 1974. 

ROBERTS, GARY B. (19 5) Prof or of 
Manag m nt. Ph.D. G orgia tat Uni r­
it 19 2. M .B. . G orgia tat Uni r it 

1977. B. . Bowd in C 11 g 196 . 

ROBERTS, VANICE W. (1977) i tant 
D an of oll ge of H alth and Human 

r ic and Prof or of ur in g. D .. 
Uni er ity of labam a 1990. M . . . G r-
gia tat niv r i t 1977. B. . . Mi 
ippi Uni r it f r W m n 1974. 

ROBINSON, KE ETH C. (1996) 1 -

tant Prof r of an ag m nt and Entr -
pr n ur hip. Ph.D. Uni r it of G orgia, 
1995. M .B. . Uni er ity of orgia, 1991. 
B.B. . Uni r ity of G orgia, 19 4. 

ROEBUCK, DEBORAH B. (19 ) ,,._..,_.., ,, ,.ia t 
Prof or of Manag m nt. Ph.D. rgia 

tat Uni r it 1990. M . . rth a t 
Mi ouri ta t U ni r ity 1975. B . . E. 

rth a t Mi o uri ta te Uni 1974. 

RUSS, DO ALO D . (197 ) Pr f r f En -
gli h. Ph.D. orgia ta t m r it 1974. 

. . Uni r it f Florida 1969. B . Uni-

v r i ty f Fl rida 196 . 

BBARES E, DO ALO M. (197 ) 1-

a t Profe or of nomi . Ph.D. rgia 
ta t Uni r it 1 4. B. . alif rnia 

tat C 11 g 1972. 

SCHLACT, . ALA 
Bu in Law. J.D. 
197 . B. . ni r it 

hap l Hill 1975. 

r f 
Univ r ity 

rth ar lina a t 

HULZK , K RT i tan t Pr -

f r of Ac ountin . . Brigham 

Youn g ni · , 1 6. B. . Brigham 

oung niv · , 19 . 

OTT, THOMA A. (1 6 ) Prof r f 
Hi tor . Ph.D. ni · of 

197 . . . ni r it 19 6. 

B. . ni v r i ty of T nn 1 4. 

SELDEN, GARY L. (1995) Director of arketing ;fl 
of Graduate Busin Programs and istant ~ 

Prof r of Mark ting. Ed .D. Uni ersi of 
Georgia, 199 . M.B. . Kenn tat oil g , 
19 . B.A. Itha a Coll g , 1969. 

SETZER, C. BENNETT (19 5) Prof or f 
Computer cience and Information 
t m . Ph. D . Harvard Uni r ity, 1972. 

. . Harvard Uni r i , 1969. .8. Prin­
e t n Uni r ity, 196 . 

SHEALY JR., E. HOW ARD, (197 ) 
D an, Coll g of Humaniti & cial i-
nc and Pr f r of Hi t r . Ph.D. Emory 

Uni r ity 1977. M . . Emor Uni r ity 
1975. .B. W t G rgia C 11 g 1971. 

SHEPHERD, C. DAVID (1997) ciat 
Pr f or of Mark ting. Ph.D. Uni r i t 

f T nn ee, 19 9. M .B. . Uni r i f 
T nn -Cha ttan ga, 19 2. B. . Da id 

Lip comb C 11 g , 1976. 

SHORE, TED H. (19 6) 

f Manag m nt. Ph.D. 
Uni r it 1 5. it 

w Y rk 1 7 . B. . ta t 
Y rk a tBuffal 1 7 . 

SIGHTLER, KEVIN W. (1990) 
Pr f r f · a nag m nt. Ph.D . 

Uni r it 1 0. 

SIHA, AMIA (1 4) 
anag m nt. Ph.D . I 

1 9. . . in- h am 

B. 

1 2. 

MI D. ) . tant D an f 

r 

f 

Bagw U u ati n and ia t 

P f urri ulum and Instructi n . 
Ph.D. uth m Il . . 1 

uth rn Ill B. 
1 ippi all tat . 

TI ER , BO IE L.E.P. (1 4) Pr f r 
f cc untin . Ph.D . a ta t ni-

r it 1 .P . tat m r-

i t 197 . B .. Ri In titut 1 0. ( P ). 



STRIEKER, TONI S. (1997) ociat Pro-
f r of pedal Education. Ph.D. outh-

rn Illinoi Uni er i - arbondal , 19 1. 
. . ni r ity of Alabama-Birmingham, 

1979. B. . ni r ity of We t Florida, 1973. 

STROUD, ANCY E. (1997) A i tant Pro­
fe or of Hi tor and ocial cience Educa­
tion. Ph.D. G orgia tate Uni er ity, 1995. 

.Ed. Univer ity of Florida, 1971. B .. 
Tro tateUni er ity, 196. 

TEITLOFF, TIMOTHY C. (1994) i tant 
D an of Coll ge of ci nee and Mathemat-
ic and ociate Profe or of athemat-
ic . Ph.D. Clem on niver ity, 1994. 
Clem on Uni er ity, 1992. B.A. Clem on 
Univer ity, 19 9. 

TIWARI, KASHI . (1988) A sodat Profe -
or of Economic . Ph.D. outhern Method­

i t Univer ity 19 1. M.A. Southern 
ethodi t Univer ity 19 0. .A. Univer i­

ty of Jodhpur 1973. B.A. Uni er ity of 
Jodhpur 1970. 

TOMPKI S IV, JAMES G. (1994) As ociate 
Profes or of Finance. Ph.D. Ohio State 
Univer ity 1994. .B.A. Un.iver ity of 
Pennsylvania 19 6. B.S. U . . erchant a­
rine Academy 1979. 

TORKOR 00, HOPE (1992) A odate Pro­
fessor of arketing and International 
Business. Ph.D. Georgia State University 
1992. .B.A. Mi is ippi State Univer ity 
19 2. B.Sc. Univer ity of Ghana 1979. 

TRENDELL, HAROLD R (1991) Assistant Pro-
f r of Geography & """"'__._...,. ·ence Educa-
tion Ph.D. Georgia State University, 1 6. M.A. 
Georgia tate University, 1979. B.A. rgia 
Stat Univer ity, 1973. 8 .. State Univ ity of 

ew York Maritim College, 1967. 

TRUE, H EB L. (1998) A ociate Prof or of 
arketing and Profes ional Sal . Ph.D . 

Univer ity of i i ippi, 1992. M.B.A. Uni­
ver ity of Hou ton lear Lak , 1987. 8 .8 .A. 
Stephen F. Austin tat Univer ity, 1985. 
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TUDOR, R. KEITH (1990) Chair, Depart­
ment of Marketing & Profe sional Sales 
and A ociate Profe or of Marketing. 
Ph.D. Univer ity of Mi i ippi 1992. 
M .B.A. Augu ta Colleg 1985. A.B. Uni­
v r ity of Georgia 1980. 

TUITEROW, ROGER C. (1991) Chair, Depart-
ment of Economics and Finance and · te 
Prof r of Economics. Ph.D. Georgia State 
University 1990. M.A. Georgia State University 
1988. B.S. Berry College 1983. 

V ANBRACKLE ANITA S. (1994) Associa te 
Profe sor of Elem entary and pedal Edu­
cation. Ed.D. Virginia Polytechnic In ti­
tute 1991. M.A. Virginia Polytechnic 
Institute 1977. B.S. Radford College 1969. 

VELIYATH, RAJARAM (1994) As ociate 
Profe or of Managem nt and Entrepre­
neurship. Ph.D. Univer ity of Pitt burgh 
1985. M.B.A. Indian Institute of Manage­
ment 1978. B.S. Indian In titute of Tech­
nology 1973. 

VERHOEVEN, PENELOPE (1990) Associate 
Professor of Management. Ph.D. Georgia tate 
University 1989. M.A. University of Texas at 
Austin 1974. B.S. Auburn University 1971. 

WALLACE, DEBORAH S. (1985) Profe or 
of Special Education. Ph.D. Ohio State 
University 1976. M.A. Ohio State Uni r­
ity 1974. B .. Ohio Univer ity 1969. 

WALTERS, MARGARET B. (1997) 
tant Profe or of Engli h. Ph.D. Arizona 
State Univ r ity, 1996. M.A. Univ r ity of 
H ou ton-Clear Lake, 1983. B.A. Uni r ity 
of Hous ton- l ar Lak , 1976. 

WEBB, LI DA (1990) Dir ctor of Education­
al Fi ld xp rienc and A ocia t Prof -
or of condary and Middle rad 

Education. d .D . T mpl Univ r ity 19 
M. d . Univer ity of T nn 19 0. B .. 
T nn s e T chnological Univ r ity 196 . 

WHITMA , Ml HAEL E. (1998) A cia t 
Prof or of omput r i nc and Infor­
mation y t ms. Ph.D. Auburn niv r ity, 
1 94. .B.A . Auburn niv r ity, 1991. 
8.5. B.A. Auburn ni v r ity, 19 6. 
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WILKER O , CAROL JO (1 95) i tant 
Pr f r f pani h and F r ign Lan -
guag du a ti n . Ph.D. Uni r it f 

orgia, 1994. .H . . uburn · n i r it 
19 4. B. 11 g of harle t n, 1979. 

WILLIAM III, BRIT AI J. (1990) Pr f or 
of mput r and Info rma ti n 
t m . Ph.D. ni r it of G orgia, 1964. 
M. . m r i t f or ia, 1961. B. . n i-

r it f eorgia, 1959. 

WING FIELD, HAROLD L. (1 5) ia t 
Pr f r f Political i nc . Ph.D . Uni-

r i t f r g n 19 2. M . . U niv r it of 
r g n 1973. B. . Fi k Univ r it 1970. 

ZHE G, BINYAO (19 7) or 
of Edu a ti n al P holog ,. Ph.D. Univ r-
i t f M mphi , 199 . . . M mphi tat 
ni r it , 1991. B. . ntral hina r-

m al Uni r it , 19 2. 

ZIMMERMA , ULF (1993) Dir tor f 
a t r f Public dmini tra ti n Progra m 

and ia t Pr f r of P ubli dm in-
i tra ti n . Ph.D. Univ r it f a 1971. 

f ar land 1 1. 
Un iv r it f T a 1967. B. . Un iv r it 

f T a 1965. 

EOl 
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The University System of Georgia 

Th Univer it tern of Georgia includ 
34 tate-operated in titution of higher edu­
cation locat d throughout the tate-four re-
earch uni er itie , two regional uni r itie , 

13 tate uni er iti , two tate college , and 13 
two-y ar coll g . 

Th 16-m mber con titutional Board of Re­
gent go m th y t m, which ha b en in 
operation ince 1932. Appointment for v­
en- ear t rm of fi e board m mber from 
the tate-at-large and one b ard m mb r 
from each of th tat ' 11 congre ional di -
trict are made b th g rnor, ubj ct t 
confirmation b the tat na t . 

The chairp r on, ice chairper on and other 
board officer are lected b m mb r of the 
b ard. Th chanc llor, who i not a board 
member, i the board' chi f e ecutiv officer 
and the chi f admini tra ti e fficer f th 

ni er it y t m. 

0 rail, program and er ice f th Uni-
r ity tern ar offer d through thr ma-

jor compon nt -in truction, public ervi e / 
continuing ducati n and r ar h . 

I TRU TIO encompa e program f 
tudy l ading toward d gr e , ranging from 

the two-year a ociat 1 v I thr ugh the doc-
toral 1 1, and rtificat . Each in tituti n 
determin r quir ment for admi i n of 
tud nt to in tructi nal program , pur uant 

to polici of th Board f R g nt . Th 
board, which e tabli h minimum acad mic 
tandard , 1 a to ach in tituti n th pr -

roga ti of tabli hing high r tandard . p-
plica tions for adm1 ion h uld b addr d 
mall ca to th institution . 

For tud nt who goal 1 ad gr b ond 
the a ocia t 1 \ 1, a or urricul um of 
tudy for th fr hman and ophom r ar 

1 m ffectat achm t1tution.Th or 

Curriculum, which facilitat tran fer of 
fre hman and ophomore degree er dit 
within th Uni er ity tern, require 63 e-
me ter-credit-hour : 45 in general education 
and 1 in th tud nt' cho en major. 

PUBLI ER I E/ 0 TI I G EDUC -
TIO encompa e , primaril , non-degree 
acti iti , including hort cour e , minar , 
conf r nc , le ture , and con ul ta ti e and 
ad i or er ic . om college-degre -cred-
it cour f p cial typ are al o ffered, 
t picall through t n i n c nt r program 
and teach r ducati n con rtium . ~ 

RE E R H encompa e n-campu and 
ff- ampu inv tigation conduct d prima­

ril b th uni r iti but al in mod rat 
c peat om of th tat uni er iti and s 
nior colleg , for di o r and applica-

ti n f kn wledg . R arch t pie co r a 
larg ari ty of matt r r lat d t th duca-
tional bj cti f th in ti tu tion and t 
gnraln d focity. 

Th poli ie f th B ard f R g n t and th 
admini trativ action of th chanc 11 r pro­
vid for ach in tituti n aut n m f high 
d gr in acad mi and admini trati mat­
t r . Th cutiv h ad f ach in tituti n i 
th pr id nt, wh 1 cti n i r c mm nd-
d b th han 11 rand appr v db th 

b ard. tat appli ati n f r th 
t m ar r gi t r d b , mad to and all -

cat d b th B ard f R g n t . Th lar t 
har f tat appr priati n ( 2 p re nt) i 

allo at db , th B ard for In tru ti n . 

atriculati n and n nr id ntial tuiti n f 
f r all in tituti n ar t b th b ard. 11 
r 1d nt tud nt pa matriculati n f 
out-of- tat tud nt pa n nr 1d nt tuiti n 
m add1t10n to matnculati n. f r tud nt 

rvic and a h\ 1ti ar stabh h db a h 
m htub n, ubJ t to th board' appr val 



University System of Georgia 167 

Institutions of the University System of 
Georgia 

h - On-Campu tudent Hou ing Facilitie ; 
D gree Awarded: - ociate; B-Bache-
lor' ; J-Juri Doctor; -Ma ter' ; - pecialist 
in Education; D-Doctor' 

Universities 
Athens 30602 

University of Georgia, h; B, J, M, S, D 
Atlanta 30332 

Georgia Inshtute of Technology, h; B, M,D 
Atlanta 30303 

Georgia State University, A, B, M, S, D 
Augusta 30912 

Medical College of Georgia h; A, B, M, D 

Regional Universities 
Statesboro 30406 

Georgia Southern University, h ; A, B, M,S 
Valdosta 31601 

Valdosta State University, h; A, B, M, S 

State Universities 
Albany 31705 

Albany State University, h; B, M 
Americus 31709 

Georgia Southwestern State University, 
h; A, B, M 

Augusta 30910 
Augusta State University, A, B, M 

Carrollton 30118 
State University of West Georgia, h, A, B, \1, S 

Columbus 31993 
Columbus State University, A, B, M 

Dahlonega 30597 
orth Georgia College & Sta te University, 

h; A, B, \,1 

Fort Valley 31030 
Fort Valley State University, h, A, B, M 

Kennesaw 30144 
Kennesaw State University, A, B, M 

Manetta 30060 
Southern Polytechnic State University, h, B,M 

M11ledgevdle 31061 
Georgia College & State University, h; A, B, M, S 

Morrow 30260 
Clayton College & State University, A, B 

Savannah 31406 
Armstrong Atlantic State University, A, B, M 

Savannah 31404 
Savannah State University, h; A, B, M 

State Colleges 
Deca tur 30089-0601 

Georgia Perimeter College, A 
Macon 31297 

Macon State College, A 

Two-Year Colleges 
Albany 31707 

Darton College, A 
Atlanta 30310 

Atlanta Metropolitan College, A 
Bainbridge, 31117 

Bainbridge College, A 
Barnesville, 30204 

Gordon College, h; A 
Brunswick 31523 

Coastal Georgia Community College, A 
Cochran, 31014 

Middle Georgia College, h ; A 
Dalton 30120 

Dalton State College, A 
Douglas 31533 

South Georgia College, A 
Gainesville 30403 

Gainesville College, A 
Rome 30161 

Floyd College, A, M 
Swamsboro 30401 

East Georgia College, A 
Tifton 31193 

Abraham Baldwin Agricultural College, A 
Waycross 31501 

Waycross College, A 

Univer ity ystem of Georgia 
270 Washington Street, .W. 

Atlanta, Georgia 30334 
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Campus Information 
What You Need 

cad mic Advi or (d dared major) 
cademic Advisor (undeclared major) 
ddre Change 
dult Learner i tance 

lumni Information 
Appeal of grade 

areer coun eling 
hange of major 

Continuing Education information 
Cooperative Education/Intern hip 
Copy of tran cript 
Coun elor 
Declaration of maJor 
Donation to K U or Foundation 
External ffair 
Fee information and refund 

Financia I id 
Gift / rant 
Graduat Information 

G L check , Pell check , Refund , 

& cholar hip h ck 
Health & Fitne Information 

H a I th Information 
H Ip for di abl d per on 

ID Card 
Intercollegiate athletic 
Inte rnational tud nt rvice 

Intramural activitie 

Job after g raduation 

Job on/ off campu 

Job on campu (work tudy) 
Jud1c1ary /Traffic Court Information 

K U Foundation information 

Learning upport information 
montv tudent A I tance 

on-Traditiona l tud nt i tance 

Payment of parking ticket 

Per anal h Ip 

Perkin ch ck 

Petition to graduate 

Photocop} mg 

Pre lnquine 
Readm1 ion application 

Registration for R gen 'E ammab.on 

Reg1 trahon information 

Residency tatu change 

ROTC information 

tudent acti\ 1he information 

tudent publication information 

Transfer credit eva luations 

Tuition information 

Vet ran ' information 

Volunte nsm 

Withdra\.\. from a class 

Writing assistance 

Office to Contact 

Office of your major area of tud 

CAP dvi ing 
Regi trar 
Lifelong Learning Center 

lumni Affair 

Instructor first, then Deparbnent Chair 
C P enter 
Regi trar 
Continuing Education 
Career rvice 

Regi trar 
P enter 

Regi trar 
De elopm nt ffice 
Uni er ity R lation 
Bu ine rv ice 

tud nt Financial id 

Developm nt ffice 
Graduate tudie 

Bu ine rv1ce 

H alth Promob.on & Welln enter 
Health enter 

tudent Development Cent r 
tudent Life enter 

[nt rcollegiate Athletic 

tudent D velopm nt nter 
tud nt Life nler 

ar er e rvic 
Care r rvice 

tudent Financial id 

Jud1ciar ff1c 

D \ lopment Offtc 

Learning upport 
tudent Developm nt ent r 

tudent D \ elopment nter 

Bu me 
Reg, trar 

Ltbraq 
Unt\ en,tt), Relaltons 

Admt 10n 
Reg, trar 

Reg, trar 

P Bu m & r mane 

ROTC 

tudent Life nler 

tudent Ltfe enter 

Registrar 

Business ervices 

Registrar 

olunteer KSu 
Registrar 

Writing enter 

Phone 
{770) 423- Location 

6219 
6200 
6701 
6333 

6600 
6200 
6765 
6555 
6200 
6600 
6200 
6027 
6203 
6419 
6074 
6027 
673 

6419 
6394 
6644 
6443 
62 0 
62 4 

6512 
499-3207 
6555 
65S5 
6074 
499-3403 
630 
6207 
6512 
6701 
6016 
6600 
647S 
6200 
61 6 

6201 
6100 
6200 
6200 
6021 
6229 
62 0 
62 0 
6200 
6419 
6200 
6700 
6200 
6:\ 0 

Kenne av,• Hall 2401 
K nne aw Hall 1501 

tudent Center 213 
tudent Center 156 

Kenne aw Hall 2401 
Kenne aw Hall 1501 
K U Executive enter 
Kenne aw H all 2617 
K nne aw Hall 1501 
Kenne aw H all 2401 
K nn aw Hall 1501 
Pilcher Building 155 
Pilch r Building 13 

ffice nnex 113-116 
K nne a\"' Hall 1311 
Pilcher Building 155 
Kenne aw Hall 3425 

ffice nne 113-116 
tud nt nter 157 
ur ing 014 

tud nt nt r 26 
tudent enter 274 

G m 110, 112, 11 
nter 25 

tud nt nter 171 
Kenn aw Hall 2617 
K nn aw Hall 2617 
Kenne aw Hall 1311 

tud nt ent r 2 6-2 7 
tud nt enter 263 

Ltbrar , 411 
tud nt nt r 263 
tud nt nt r 261 

Pt! h r 239 
Kenne a" Hall 2401 

ff1ce nne 113-116 
K nne aw Hall 1 SOI 
L1brar ' 

Pilch r Building 13 
Kenne a\\ Hall 1501 

cnn a\, Hall 1 SQl 
Kenne a\\ Hall 1 SOl 
Kenn saw I Iall 4421 
L1bran 119 
Student ent r 274 

tud nt enter 2"77 
Kenn sa\, I !all 1 SOl 

ff,,e nne 111-116 
Kenn ._a,, Hall 1501 

tud nt ent r 264 
Kenne..,a\.\. I !all l SOl 
I ¾umaniti s 21"' 

11 

A 



Index 

A 

Acad mic 
calendar - 2000-2001 2 
e clusion 32 
full-time load 28 
grie ance procedure 153 
hone ty 142 
misconduct by tudent 145 
regulations 28 

Academic Regulations 
academic exclu ion 32 
academicprobation 32 
academic warning 32 
candidacy 28 
course and registration 

cour e load 29 
cour e repetitions 29 
chedule change 29 

withdrawal from cour es 29 
grading sy tern 29 
graduation requirement 32 
regi trar - office of 28 
regi tration 28 
residency requirement 28 
ati factory graduate level perfor­
mance 28 

ched ule changes 29 
time limit - d gree completion 28 
transfer credit 28 

Accounting (AC D cour d crip­
tions 45 

Accounting - Master of 
candidacy 36 
grade 36 

Index 169 

non-degree admis ion criteria 36 
non-degree to degree status 36 
requirement for admission 35 
transfer credit 36 

Accreditation 8 
Acquired Immune Deficiency 

Syndrome (AIDS) Policy 153 
Add-on Programs & Endorsement 

in Special Education 78 
Administration and Faculty (156-

163) 
Admi ion. See Graduate Admis-

sion 
Adult Learner Programs 137 
Advising 132 
Alcohol & Drug Policy 143 
Alumni A sociation - K UAA 139 
American with Di abilitie Act 

(ADA) 152 
Anthropology (ANTH) cour 

descriptions 88 
App al 

grade app al proc dure 30 
Application Fe 10 
Appli d Mu ic (MUAP) cour 

d criptions 92 
Athl tic - Int rcoll giat 1 9 
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B 

Behavior Di order Add-On Pro­
gram 79 

Board of Regent 
Officer and Staff 164 

Book tore, campu 135 
Budget-Graduate Student 26 
Busin , Cole College of Bu ine s-

Cole College 
mi ion tatement 34 

Bu in Information Sy terns 
Management (BISM) cour e 
d criptions 46 

Bu in Law (BLA W) cour e 
d criptions 46 

C 

Cal ndar 2 
academic - 2000-2001 2 

Campu Information 167 
Candidacy 28 
Car r Service 26 
Car er S rvice C nt r 133 

C operati Education & Int m­
hip 133 

Ch mi try ( HEM) cour d crip­
ti ns 

Cod f Conduct 
Handling tud nt od f Con­

duct Vi lations 145 
ol Coll g f Bu in , Micha 1 J. 

Col ch ol 
mi ion tat m nt 34 

Community rvic ( tud nt) 1 
ompr h nsi E am Program -

M.Ed. -Middl rad 75 
mpr h i E am.inati n Pr -

gram- M. d. arl hildh d 
ducati n 72 

Computing and Information Re­
source 

Computing Services 131 
Counseling, Advising & Program 

Service (CAPS) 132 
Educational Technology Cen-

ter 133 
International Center 138 
Library - Horace W. Sturgis 

Library 130 
Pre entation Technology Depart­

ment (PTD) 134 
Teacher Resource and Activity 

Center (TRAC) 134 
Technology Fee 130 

Computing Services 
Information Technology Ser­

vice 131 
Conduct 

academic hone ty 142 
Disruption of Campu Life 143 
Financial R ponsibility 143 
plagiari m and ch ating 142 

tud nt Cod of Conduct 142 
tud nt Right and R pon ibili-
ti 142 

U and Pu~ti,e~tiiOn of Drug 
including Alcoh 1 14 

C nduct- tud nt 142 
Conflict Manag ment 

pr gram f tud in 110 
ouns ling, d · ing, & Pr gram 

rvic ( AP ) 
ad . ing 1 
C uns lin & t ting 1 2 

ri ntati n 1 2 
C un lin and d i ing Pr gram 

rvic ( AP 
r ur library 1 

r 
l 

( 

( 

l 



our D criptions 
Conflict Manag m nt (CM) 111 

raduat Bu in 45 
raduate Education 2 
a ter in Accounting (A CT) 38 

Ma ter in ur ing (NURS) 98 
a ter of Public Administration 
Degree (P D) 102 
a ter of cienc in Information 
y terns 126 

Profe ional Writing (PRWR) 117 
Cour e Load 29 
Cour e and Registration 

cour e load 29 
cour e repetitions 29 
chedule change 29 

withdrawal from cour e 29 
J Credit - Graduate Credit for Under­

graduates 15 

. D 

Degree Completion Deadline 17 
Degree Programs 

admission requirements 11 
- Discrimination 154 

Disruption of Campus Life 143 
Distance Learning Support 134 
Drug and Alcohol Policy 143 

E 

arly Childhood ducation ( ECE) 
cour e descriptio 82 

conomics (E O cour e de crip­
tions 47 

ducation. See Graduate Program 
in ducation 

ducation ( DU ) cour de crip­
tions 83 

ducation - Add-On Program and 
Endor m nts 

B havior Disord r 79 

Index 171 

Int 11 ctual Di abilities Pro­
gram 79 

Interrela t d Program 79 
Leaming Di abilities 78 

Education- Endorsement Programs 
English to Speakers of Other 

Languages (ESOL) 80 
Gifted Education 80 
Pre chool/Special Education 81 
Reading Endorsement 81 
Teacher Support Specialist 80 

Educational Technology Cen­
ter 133 

Employment - Graduate Student 
Work Opportunitie 25 

English (E GL) course descrip­
tions 89 

English Education (ENED) course 
descriptions 90 

English to Speakers of Other Lan­
guages (ESOL) - 80 

Environmental Awareness Position 
Statement 153 

Ex-Officio Graduate Faculty 156 
Exceptional Children (EXC) cour e 

descriptions 86 
Exclusion - Academic 32 
Expenses 

ummary of. See also fee and 
financial information 

Expens /Fee 
diploma fe 21 
diploma replac ment f 21 
lat payment f 21 
matriculation f 20 
MBA for xp rienc d Prof 1on-

als Program F 21 
MBA f r Phy ician x cutiv 

Program F e 21 
nonr id nt tuition f 20 
parking 20 
p nalty f for r turn d ch ck 21 
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( p ns I - c nt'd) 

r fundin 21 
tud nt rv1c 20 
ummar for full & part-tim 

tud nt 21 
t chnol f 20 

F 

Faculty and dmini tration (156-
163) 

F 

d ral Work tud Program 
(FW ) 25 

tud nt rv1 f 20, 136 
Finan (FIN) c ur d cnp­

ti ns 4 
Finan ial · d Program 

app al pr c dur 25 
F d ral L an Pr gram 

d ral P r kins L an Pr -
gram 25 
F d ral ta££ rd L an Pr -
gram 2 

taff rd Un ub idiz d F d r 1 
L anPr gram 2 
raduat tud nt rk pp rtu-
niti 2 

Finan ial Inf rma ti n 
p / f 20 

graduat bud t 2 
m tri ulati n f 20 
n nr id nt tuiti n f 
tud nt a ti iti f 20 

t ran' b n fit 2 
ithdra al/ r fund 
military 22 
ithdra al/ r fund f 
f 21 
d 
d f mbl and 
i n 1 2 

20 

tud nt 

pr -

G 

Grading tern 29 
grad app al proc dur 30 
grad -point-a rage 30 

Graduat Ad.mi 10n 
ad.mi i n r quirem nt ford gr 

pr gram 
M.Ed. 12 
MAcc 11 
MAPW 13 
MB 12 
MB f r Exp ri nc d Pr f -
i nal 12 

MB for Ph ician E cu-
ti 12 
MP 12 
M CM 13 
MI 14 
M 1 

applicati n d adlin 10 
appli ati n d cum ntati n f r 

d gr pr am 10 
appli ati n f 10 
gr duat r dit f r und rgradu-

at 1 
int mati nal tud nt 16 
n n-d gr ad1ni i n 14 
pr i i nal tandin 14 
r admi i n t ·aduat 

tud 17 
ni r itiz n r 21 trati n a1v r 
f 17 

1 
r duat Bu in 

ur d ripti 4 
r dit f r nd r du­

at 1 
r d ua t a ul ( - f fi i ) 1 

( 

I 

( 



raduat Pr gram R quir m nt 
andida 2 

r id n r quir m nt 2 
tirn limit 2 
trans£ r er di t 2 

Graduat Program in Bu in 
ol 11 g of Bu in Mi 10n 

tat m nt 34 
Ma t r of ccounting (MAcc) 37 
Ma ter of Bu ine Admini tration 

(MB ) 42 
MB for E p ri nc d Profe ion­

als 52 
MBA for Ph ician E ecuti e 5 

Graduate Programs in Education 
academic clu ion 68 
academic probation 67 
academic requir ment 67 
academic warning 67 
add-on or renewal certifica-

tion 68 
admi ion criteria 67 
cour e de criptions 82 
non-degree to degree tatu 67 

l Graduate Programs in Education -
pecial Education 

add-on programs 
Behavior Disorder Pro­
gram 79 
Intell ctual Di abilitie Pro­
gram 79 
Interrelated Program 79 
L arning Di abili ti Pro­
gram 78 

endor m nt pr gram 
ngli h for p ak r of 0th r 

Language ( OL) 80 
ift d ducation 80 

Pr cho 1/ p cial duca­
ti n 81 
R ading ndor m nt 81 
T ach r upp rt p ciali t 80 

Index 173 

raduat R arch A i tant 
p cial matriculation/ tuition 

f 21 
raduat tud nt rvice 

dult Learn r Program 137 
book tor , campus 135 
Di abl d tud nt upport S r-

v1c 137 
h alth ervice 135 
information booth 136 
Int rcoll giate Athletic 139 
International Cent r 138 
KSU Alumni 139 
Lifelong Learning Center 13 
Student Community ervice 138 
Volunteer Kenne aw State Univer-

ity 138 
Graduate Stud nt Work Opportuniti 

Career S rvice 26 
Federal Work Study Program 25 
Institutional Employment 25 

Graduation Requirement 32 
Grie ance Procedur 153 

H 

H alth & Safety (Occupational) 
KSU Mi ion tat m nt on 153 

Health S rvice 135 
Hi tory (HIST) cour d crip­

tions 90 
Hon ty - acad mic 142 
Human Relation Po ition tat -

m nt 152 

I 

Information - ampu 167 
Information B th ( tud nt 

ID' ) 136 
Inf rma tion y t m - Ma t r f 

i nc in Inf rma tion 
t m 122 
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Institutional Employment 25 
Integrated Graduate Studies: 

Bachelor's-Master's Degree 15 
Intellectual Disabilities Add-On 

Program 79 
Intercollegiate Athletics 139 
International Center 138 
International Students 16 
Interrelated Program (Add-on 

Program) 79 
Interrelated Program (M.Ed. in 

Special Ed) 76 

K 

Kennesaw State University Alumni 
Association (KSUAA) 139 

Kennesaw State University Pro-
file 6 

L 

Leaming Disabilities Add-On 
Program 78 

Legal Resident - definition of 22 
Library- Horace W. Sturgis Li­

brary 130 
Lifelong Leaming Center 138 
Load 

cour e load 29 

M 

M.Ed. Program 
admission criteria 67 
admission requirements for degre 

program 12 
application documentation for 

degree program 11 
candidacy 71 
Collaborati e Mod 1 for Preparing 

Profe ional L aming Facilita­
tor 69 

comprehensive examination 69 
full standing 70 
M.Ed. in Special Education 76 
portfolio ( description of) 69 
programs of study 

Early Childhood Education 
(Grades P-5) 71 
Middle Grades Education 
(Grades 4- 8) 73 
Special Education - Interre­
lated 76 

provisional standing 70 
thesis ( description of) 69 
transfer credit 70 

Management (MGMT) course 
descriptions 49 

Map 
campus map (see inside back 

cover) 
location map 8 

Marketing (MKTG) cour e de crip­
tions 51 

Master of Accounting (MAcc) 
admission requirement for degree 

program 11 
application documentation for 

degree program 11 
candidacy 36 
cour e de cription 3 
grad 36 
non-degree tudent admi 10n 

criteria 36 
non-degree to degr e tatu 36 
program of tudy 37 
requirem nt for admi ion 35 
transfer er dit 36 

Ma t r of Art in Pr f ional 
Writing 114 

admi ion r quir ment for d gr 
program 13 

application docum ntation for 
d gr program 11 



(Ma t r of Art in Prof ional 
riting Program - cont'd) 

candidacy 114 
cour e de criptions (PRWR) 117 
grade 114 
program of tudy 114 
requirement for admi ion 113 
transfer credit 113 

Ma ter of Bu.sine Admini tra­
tion 40 

admi ion criteria 40 
Ma ter of Bu.sine Administration 

(MBA) 40 
admission requirements for degree 

program 12 
application documentation for 

degree program 11 
cour e de criptions 45 
grade in graduate course 41 
non-degree to degree status 41 
petition to graduate 41 
program of tudy 42 
requirement for admission 40 
transfer credit 41 

Master of Bu.sine Admini tration 
for Experienced Profe sional 
(MBA-EP) 52, 53 

admission requirements for degre 
program 12 

application documentation for 
degre program 11 

fee 21 
grade in graduate cour e 53 
non-degr tudent admi 10n 

criteria 53 
petition to graduat 53 
program of tud y and cour 

de criptions 53 
requirem nt for admi sion 52 
transfer credit 53 

Index 175 

Ma ter of Bu.sines Administration 
for Phy ician Executive (MBA­
PE) 

fee 21 
Ma ter of Bu.sin ss Admini tration 

for Phy ician Executive (MBA­
PE) 

grade in graduate cour e 59 
non degree students 59 
petition to graduate 59 
program of study and course 

descriptions 59 
requirements for admission 58 
transfer credit 59 

Master of Public Administration 
(MPA) 

admission requirements for degree 
program 12 

application documentation for 
degree program 11 

course de criptions (PAD) 102 
grade and candidacy for gradua-

tion 100 
program of study 101 
requirements for admi sion 100 
transfer credit 100 

Ma ter of Science in Conflict Man­
agement (MSCM) 

admis ion requirem nt for degre 
program 13 

application documentation for 
degre program 11 

cour e de criptions 111 
grade in graduate our 110 
non-de gr admi ion 109 
p titian to graduat 110 
program of tudy 110 
requir m nt for admi 10n 10 
trans£ r er <lit 109 
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Ma t r of cience in Information 
y tern (MSIS) 

adJni ion requir ment 14 
application docum ntation for 

degree program 11 
cour de criptions 126 
grad in graduat cour 123 
graduate credit of und rgradu-

ate 123 
M IS program of tudy prepara-

tory cour e 123 
non-d gr adJni ions 122 
non-d gr to degree tatu 123 
program of tudy 124 
requirem nt for adJni ion 122 
tran f r er dit 123 

Ma t r of Science in ur ing (M ) 
adJni ion requirem nt 96 
admi ion requir m nt for d gr 

program 13 
applicati n docum ntation for 

d gr program 11 
cour d criptions 9 
grad and candidac f r gradua­

tion 96 
pr gram of tud 97 
tran f r er dit 96 

Math m atic (MATH) ur d -
criptions 90 

Math matic Educati n (MA D) 
cour d cripti 91 

MBA ee Master of Busines Ad-
mini tration 

MBA£ r p ri n d 
i nal ee Ma ter of 

Busines Ad mini tration for 
Experienced Profe sional 

MB for Ph i ian ~-~~-~uti ee 
Master of Busine Admini tra­
tion for Physician Executiv 

Middl rad ducati n ( DM ) 
cour d rip ti n 

Military Service Refund & Re­
nrollment 22 

Mi conduct- tudent 145 
Mi ion Statement 

Michael J. Cole Colleg of Bu i-
ne 34 

Mi ion Statement - KSU Institu­
tional Mi ion 6 

MP A Program. See Master of Public 
Administration 

M Primary Care ur e Practitio-
ner Program of tud 97 

Mu ic (MUSI) cour e de crip­
tions 92 

Mu ic - Appli d Mu ic (MUAP) 
cour de criptions 92 

Mu ic Education (MUED) cour 
d criptions 92 

N 

on-D gr dJni ion 14 
on-R id nt Tuition F 20 
ur ing. ee Master of Science in 

Nursing 

0 

ccup tional H alth & a£ 
KS ' Mi i n tat m nt 15 

ff- ampu ti iti 144 
f fi r & ta££ M mb r - B ard f 

R nt 164 
rganizati n & Pr gram ( tu­

d nt) 
r gulati ns and p 144 

p 

Parkin & r ffi R gulati n 144 
Parkin 20 

- ampu 
142 
14 

m ndin du ati n r rd 1 0 



... 

c d f conduct 142 
di crimination 154 
di ruption of campu li£ 143 
gri anc proc dur 153 
misconduct b tud nt - handling 

of 145 
plagiarism and cheating 142 
record 

acce to 149 
accuracy and pri acy 149 
relea e of directory informa­
tion 150 
type of educational 
record 151 

tudent conduct regulations 142 
tudent withdrawals 153 

Policie and Po ition Statement 
Acquired Immune Deficiency 

yndrome (AIDS) 153 
Americans with Disabilitie 152 
Environmental Awarenes 153 
KSU Freedom of A embly & 

Expres ion 153 
Occupational Health & Safety -

KSU's mis ion tatement 153 
Policie , general 

drug and alcohol 143 
motor vehicle 144 
privacy of tudent records 149 

Political ci nee (POL ) cour 
descriptions 92 

Portfolio Program - M.Ed. Early 
Childhood d. (P-5) 72 

Portfolio Program - M. d. Middl 
rade d. 74 

Pre chool pecial ducation Pro­
gram 81 

Pr ntation T chnology D part-
ment (PTO) 

Di tanc Learning upport 134 
PTO M dia Lab Hour 134 
TARS Program £fie 134 

Pr id nt' r ting iv 

Index 1n 

Probation - Acad mic 32 
Prof ional Sequence Cour e 

D criptions 
Early Childhood Education 

(ECE) 82 
Education ( EDUC) 83 
Exceptional Children (EXC) 86 
Middle Grade Education (EDMG) 

cour e de crip tions 88 
Profe ional Writing. See Master of 

Arts in Professional Writing 
Provi ional Standing 14 
Public Ad.mini tration. See Master of 

Public Administration 

R 

Reading Endorsement Program 81 
Readmission to Graduate Study 

time limit 17 
Records, tudent 

access to 149 
amending 150 
relea e of information 150 
right to accurate and confiden-

tial 149 
type of educational record 151 

Refund 21 
Regent Opportunity Scholar­

hip 24 
Regent ' Policie on Cla ification of 

Student for Tuition 
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GRADUATE 
S'l'1\l'E UNIVFRSl'l'Y APPLICATION FOR ADMISSION 
University Sy s tem of Georgia 

2000 I THIS FORM WILL BE SCANNED, PLEASE 
PRINT OR TYPE INSIDE THE BOXES 

✓ USE UPPERCASE BLOCK LETTERS. 
✓ USE BLACK INK. 
✓ CORRECT ERRORS WITH WHITE 

CORRECTION FLUID 

ALL APPLICATIONS RECEIVED MUST BE ACCOMPANIED BY A NON-REFUNDABLE $20.00 APPLICATION 
PROCESSING FEE. CHECKS SHOULD BE MADE PAYABLE TO KENNESAW STATE UNIVERSITY. 

All credentials must be received by the designated deadline for the term for which admission is desired and must be 
mailed directly to the Office of Graduate Admissions by the sending institution or agency. 

1. LAST NAME 2. SOCIAL SECURITY NUMBER 

1111 1111111111111111111111111 ITIJITJIIIII 
3. FIRST NAME Ml 4. NAME SUFFIX 5. PREVIOUS NAME 

I I I I I I I I I I I I □ ITIJ lr-r-1---r-l r----,-11---.----1 ~I l~I ~I 1----.----1 -.------.-I 1------1~11----.-1-,-------,11~1---r-,I l~l~I I 
6. MAILING ADDRESS 

!Jj I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I 
l LL lolRLl I I I I I I I I I I I I I I I I I I I I I I I I I rn n I I I I I I I I I 
I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I 
9. HOME PHONE NUMBER 10. BUSINESS PHONE NUMBER EXT 11 . BIRTHr Ar r M/0 0/YY) 

[I]J[I]JIIIII ITIJITIJIIIII 11111 ITJ ITJ 
12. HOW LONG HAVE YOU RESIDED IN GEORGIA? 

FROM (MM/YY) [I] [I] TO (MM/YY) OJ [I] 13. SEX: □Male □Female 
14. CITIZENSHIP STATUS (Check One): □1 . U.S. Citizen □2. Non-resident Alien 

15. COUNTRY OF CITIZENSHIP 
0 3. Lawful Permanent Resident (Present Alien Registration Card to Admissions for verification.) 

COUNTRY OF BIRTH 

I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I 



16. If not a US citizen, type of visa held or being requested ____________ _ 

17. When do you plan to enter? Check Semester: 0 FALL 0 SPRING 0 SUMMER 

18. The following questions are optional: 

A. ETHNIC ORGIN (check one): 02. Black 01 . Caucasian 

04. Hispanic 05. Asian , Pacific Islander 
B. Religion: _________________________ _ 

19. To which Graduate School are you applying? (Please check only one college and only one program below.) 

A. □COLLEGE OF HUMANITIES AND SOCIAL SCIENCES 

1. 0 Master of Arts in Professional Writing: Area of Concentration: 

□Applied Writing □composition and Rhetoric □creative Writing 

2. □Master of Science in Conflict Management 

8 . □COLES COLLEGE OF BUSINESS 

1. 0 Master of Accounting 

2. □Master of Business Administration: Area of Concentration: 

03. American Indian/Alaskan Native 

06. Multi-Racial 

□Accounting □Business Administration □Business Economics O Information Systems Management □Entrepreneursh ip 
□Finance □Human Resources Management □Marketing □ International Business D Operations Management 

3. DNon-degree(Macc) 4. ONon-degree(MBA) 5.OTransient(MBA) 6.D Transient(MACC) 

C.□BAGWELL COLLEGE OF EDUCATION 

1. □Master of Education: Area of Concentration: 

□Early Childhood P-5 □special Education 

□Middle Grades 4-8: Primary Concentration __________ Secondary Concentration ___________ _ 

2. □Add-On Certificate Programs: 

D ESOL O Gifted □Teacher Support Specialist 

0 Interrelated O Behavior Disorders O Mental Retardation 

3. O Other Program 

□Pre-school Special Ed. 

0 Reading Endorsement 

0 Leaming Disabilities 

□Renewal of Certification □certificate Out of State □Transient □summer Institute: (indicate) _________ _ 

over ....... 
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IMMUNIZATION REQUIREMENT 

SrJ1;\T'E UNlVFI~Srf'{ 
University System of Georgia 

All applicants are required to satisfy immunization requirements for measles, mumps, and rubella (MMR) before being eligible for 
admissions consideration. The Board of Regents of the University System of Georgia has instituted this policy in order to minimize potential 
outbreaks of measles, mumps, and rubella on college campuses. This requirement applies to all admissions classifications (i.e. Freshmen, 
Transfers, Joint Enrollment, Adult Non-traditionals, Graduates, Transients, Audits, and Non-degrees). 

If you cannot provide immunization documents, please use this form and arrange for MMR vaccination through your family physician or 
local county health department. Exemption categories are available for circumstances regarding medical conditions or religious convictions. 

THIS IMMUNIZATION DOCUMENT MUST BE RECEIVED 
WITHIN 30 DAYS AFTER THE POSTED TERM DEADLINE 

AVAILABLE LOCATIONS FOR MMR IMMUNIZATIONS 

KENNESAW ST A TE UNIVERSITY HEAL TH CENTER PHONE 
Ground Floor Nursing Building - Room 014 .................................................................................................... (770) 423-6644 

Hours: Monday 7:00 - 11:00am and 12:00 - 2:00pm, Wednesday 10:00am - 12:00pm and 1:00 - 5:00pm, 
Thursday 10:00 - 12:00pm and 1:00 - 5:00pm 

COBB COUNTY BOARD OF HEAL TH - PUBLIC HEALTH DEPARTMENT 
Main Center 1650 County Farm Road ............................................................................................................. (770) 514-2300 

Hours: Monday-Friday, 8:00 - 6:30pm 
Acworth Center 4489 Acworth Industrial Drive ................................................................................................... (770) 974-3330 

Hours: Tuesday & Wednesday, 1:00 - 5:00pm 
East Cobb Center 44 Lower Roswell Road (near Parkaire) ......... ........................... .. ....... ....................................... (770) 499-4421 

Hours: Monday-Friday, 8:00 - 4:30pm 
Smyrna Center 3830 S. Cobb Drive, Suite 200 ................................................................................................... (770) 438-5105 

Hours: Monday - Friday, 8:00- 5:30pm 

DOUGLAS COGNTY HEALTH DEPARTMENT 
Douglasville Center ·- 6670 Selman Drive ................. ....... .......... .... .. .. .. .. .. ............. .... ... ... ..... .......................................... ( 770) 949-1970 

Hours: Monday - Friday, 8:00 - 6:30pm 



u g 1a s v 111 e '-.-e nter 00 1v .::> e 1man unve ........... ... ..... ........ .. .... ...... ..... .. ... ... ... ....... ................... .................. ..... ....... ... ... . ,, tvJ '::f'+'::f- 1'::f1v 

Hours: Monday - Friday, 8:00 - 6:30pm 

CHEROKEECOUNTYBOARDOFHEALTH 
Canton Office 1219 Univeter Road ..... ............ ....... ... .... .... .. ... ...... ...... ... ...... ....... .. .. ............. ..... .......... ... ............. (770) 345-7371 

Hours: Monday - Friday, 8:00 - 4:30pm 
Woodstock Office Bells Ferry & Hwy. 92 ....................... ......................................................................................... (770) 928-0133 

Hours: Monday - Friday, 8:00 - 4:30pm 

BARTOW COUNTY HEALTH DEPARTMENT 
Cartersville Office 100 Zena Drive .................. .... .... ....... ......... ................ ..... .... ............ ... .. .................. ...... ....... ..... .... (770) 382-1920 

Hours: Monday- Friday, 9:00- 11:00am, Monday -Thursday, 1:00- 3:00pm, 
Thursday, 4:00 - 6:00pm 

PAULDING COUNTY HEALTH DEPARTMENT 
Dallas Office 530 W. Memorial ................................................. .................................................................... ... (770) 443-7881 

Hours: Monday-Friday, 8:15am-4:00pm BY APPOINTMENT 
FULTON COUNTY HEALTH DEPARTMENT 

Atlanta Office Wonnation ....... ...... ... ...... ................ .... ................. .............. ..... ...... ..... ........ .. ............................ ... (404) 730-1485 
Hours: Daily 8:30am - 5:00pm 

CHEROKEE COUNTY HEALTH DEPARTMENT 
INFORMATION NUMBER (Hours vary by center. Call for times and locations) ............. .. ........... ......... ....... ...... ....... ...... (404) 294-3700 
North Dekalb Health Center ..... ..................... .. .. ........ .. ...... .. ........ ... .. ............. .......... .. ................ ........... ......... ................... ....... (404) 237-6366 

Please directly consult individual health agency for fee information. 



Kennesaw State University 
Graduate Admissions Office 

I 000 Chastain Road 
Kennesaw, GA 301~-5591 

Kennesaw Sta te University 
Graduate Program Director 

Bagwell College of Educa tion 
1000 Chastain Road 

Kennesaw. GA 30l~-5591 

Kennesaw State University 
~IPA Graduate Director 

College of Health & Human Svcs. 
l 000 Chasta in Road 

Kennesaw. GA 301~-5591 

Kennesaw State University 
IS Graduate Director 

College of Science & Mathematics 
l 000 Chastain Road 

Kennesaw. GA 30144-5591 

Kennesaw State University 
Graduate Program Director 

Coles College of Business 
I 000 Chastain Road 

Kennesaw, GA 30144-5591 

Kennesaw State University 
l\1APW Graduate Director 

English Department 
I 000 Chastain Road 

Kennesaw, GA 30144-5591 

Kennesaw State University 
MSN Graduate Director 

College of Health & Human Svcs. 
I 000 Chastain Road 

Kennesaw, GA 301~-5591 

Kennesaw State Universi ty 
MSCM Graduate Director 

College of Humanities and Social Science 
1000 Chastain Road 

Kennesaw, GA 30144-5591 
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