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The Catalog 

This catalog was prepared in the winter of 199 . 
The material presented is for informational pur­
po es only and hould not be con trued as the ba is 
of a contract between rudents and this in titution. 

While the provision of this catalog will ordinarily 
be applied as rated, Kenne aw rate Univ r ity 
reserves the right to change any provision Ii red in 
this catalog, including, but not limited t , aca­
demic requirements for graduation, without actual 
notice to individual tudents. 

Every effort will be made to keep tudents advi ed 
of any change in provisions Ii red in thi talog 
and/or new information. The hedule of redit 
Courses will be onsidered an exten i n f thi 
catalog, and copi will be available in th 

th Regi trar. 

Information r garding academic requiremen for 
graduation will be vailable in the offi e f the 
regi trar and deans of the maj r o il ge and h I. 
It i the re pon ibility f a h rud nt t k p 
him e lf or h r Lf appri d f urrent gr duati n 
requirem nts for ad gree pr gram in whi h h r 
he is enro lled. 

tudents hav th r pon ibility t r ad this ta­
log, offi ial announ m n ts, n ti. p ted n 
bu II tin board and otherwi to be inform d m­

pl t ly in regard to th program of cudi , r di , 
degree requir m n , quality p in and o ther f: 
relating to life at this univ r ity. 

In the event that an administrative hearing officer 
or a court of record determin that "publications" 
issued by the univer ity create a contractual or 
quasi-contractual relationship with an per on, 
the amount of damage recoverable b the partie 
hall be limited to the amount of consideration 

paid by the per on for the privilege of admi ion, 
enrollment, continued enrollment or other er­
vice rendered by the institution to uch person . As 
u ed herein, the term "publication " ( without 
limiting the generality of the normal meaning of 
the term) hall be deemed to include any and all 
written fi rm or ther d cum nts i ued b the 
institution concemingapplicati ns for admi ion, 
enrollment or ntinued eruollm nt, waiver f 
liability, onsents t m dical tr atm nt, any and 
all other written fi rm , d cumen , I teer r th r 
material i ued by th univer ity in furtheran f 
its edu ational mi i n. 

Kenn aw tat Univ r ity i an affirmati e a -
ti n/ qua! ducati n I and mpl ment opp rru-
nity institution and d n t di riminat nth 
b i f ra e, re ligi n , I r, xual ri nta-
ti n , g , hand i p r n ti n I rigin. 

F r fu rther infi rm ti n, writ rt I phon 

Graduate Studies 
Kennesaw State University 

1000 Chastain Road 
Kennesaw, Georgia 30144-5591 

(770) 423-6023 
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Welcome from the President 

Welcome to Kennesaw State University, the fastest growing uni­
versity in the University System of Georgia. 

As a student in KSU's graduate programs, you will find challeng­
ing classes, professors dedicated to nurturing your success, and a 
student body which is impressive in its commitment to excellence. 
The growing number of graduate programs attests to the vitality of 
the institution and a continuing commitment to serve the wider 
community. Kennesaw State endeavors to meet the needs of indi­
vidual and corporate citizens through the design and delivery of 
graduate programs that address current needs while preparing 
students for future leadership roles. 

The faculty and staff of Kennesaw State University look forward to 
work.mg with you in this exciting new phase of your academic 
odyssey. 

My best regards. 

' 

Betty L. Siegel 
President 
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Academic Calendar, 1998--99 

Spring Quarter 1998 

FEBRUARY 
2 .. 12 Phase l Regi tt-ation 
6 Financial Aid Priori ty Deadlin 

20 Applicat io n and Docume nt 
Deadline for Undergraduat , 
Graduate and Readmi ion 

for pring Quarter 199 
25 Phase l Paymen t Day 

MARCH 
2 

18 .. 19 
20 
20 .. 24 

APRIL 
28 

MAY 
4,5, 6 
15 

21 
22 .. 28 
25 
28 
30 

Last Day to Petition to Graduat 
.. pring 199 

Phase II Regi tration 
C la e and Quarter Begin 
Late Regi tration & Drop/ Add , 

Phase Ill 

La t Day to Withdraw Without 
Acad mic P nal ty 

Regents Te t 
K U Day (No cla aft r 

10:40 am) 
Lat Day of la 
Exam 
M morial Day Holiday 
End of uart r 
G raduation 

Summer Quarter 1998 

APRIL 
24 Finan ial Aid Priori ty D adlin 
April 2 7 .. Pha l Regi tration 
May 7 

MAY 
1 

20 
28 

JUNE 
3 .. 4 

5 

5 .. 9 

22 

JULY 
1 

1 
2 
3 

6 
20 .. 22 
31 

Appli ation and Docum nt 
D adl in for U nd rgraduate , 

Graduate and R admi ions 
for umm r 199 

Phas l Paym nt Da 
La t Day to Peri ti n to graduate, 

umm r 199 

Pha e 11 Regi tration 
la and uart r B gin, 
ion 1 and All uart r( , k ) 

Lat R gi tration and Dr p/Add 
.. Pha Ill 

La t Da to ithdraw Without 
A ad mi P n lty .. 

Finan ial Aid Pri rity D adlin 
for Fall 199 

La t a of la 
Exa 
Holi rv cl , Ind p n, 

cl n Da 
Ad · 

Fir t 
t 

La I 
an ar 

lo cl 

io n 11 
wk) 



AUGUST 
1-5 
5 

Exams , ion 11 and A ll Quarter 
End of uarter and Dae of gr 

Fall Semester 1998 

JULY 
1 

17 

AUGUST 

App lication and Document 
Priority D adline 

Application and Document Fi, 
nal Deadline 

22 Fir t Day of C la 
22-25 Late Regi tration & Drop/Add, 

Phase 111 

SEPTEMBER 
7 Labor Day Holiday 

OCTOBER 

(Clas e will meet on 
arurday and unday) 

21 Last Day to Withdraw Without 
Academic Penal cy 
( ubject to change by 
Board of Regen ts) 

NOVEMBER 
26-29 Thank giving Holiday 

( o C la e that Begin After 3:30 pm 
W ednesday, November 25 

DECEMBER 
9 Last Day of la e 

10-16 Exams 
19 Graduation 

Spring Semester 1999 

OCTOBER/NOVEMBER 1998 

Oct. 30 Application and D um nt Pri-
o ri cy Deadline 

ov. 13 A plication and D um n Fi­
nal D adline 

University Calendar 3 

JANUARY 1999 
6 Fi r t Day of la 

6-7 LateReg.&Add/Drop-Pha 111 
8 La t Day to Petition to Graduate 

, pring 1999 
18 Martin Luther King Holiday 

(Cla e will meet on aturday 
and unday) 

MARCH 1999 
5 Last Day to Withdraw Without 

Academic Penalty 
( ubject to change by the Board of 
Regents) 

6 - 12 pring Break ( aturday, Friday) 

APRIL 
4 Easter Holiday 

( C la e will meet on aturday) 
2 7 Last Day of Cla e 
April 28 -
May 1 Final Exam 

MAY 8 Tentative Graduation 
( ubject to Change) 

Summer Term 1999 

APRIL 
1 

9 

MAY 
7 

24 

22 - 25 

31 

JUNE 
10 

Application and Docum nt Pri, 
o rity Deadline 

Application and D um nt Fi­
nal D adline 

La t Day to P tition to Graduate 
- ummer 1999 

Fir t Day of la ion I and 
All Term 

Late Regi natio n , Drop/Add, 
Pha 111 

Memorial Day Holiday 
( la wil l m t on aturday 

unday) 

La ay to Withdraw With ut 
Penalty - ion I 
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(Summer Term June 1999 .. continued) 

23 
24 
28 
29 

JULY 
3 .. 5 
15 

28 

Last Day of Clas e .. e .. ion I 
Final Exam .. e ion I 
First Day of Clas e .. e ion 11 
La t Day to Withdraw Without 

Penalty .. A ll Term 
( ubject to Change by Board 
of Regents) 

Independence Day Holiday 
La tDayto Withdraw Without 

Penalty.. e ion 11 
( ubject to change by Board of 

Regents) 
La t Day of Cla e .. e ion 11 

and All Term ( 8 week ) 

July 29 .. 
Augu t 1 Exams .. ion II and All Term 

Refer to the &hedule of Credit Courses for pecilic 

regi tration deadline . Copies are available in the 
Office of the Registrar. 

All applications received must be accompanied b 

a nonrefundable $20.00 application processing fee. 

Checks should be made payable to Kenne aw 

State Univer ity. 
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Profile of Kennesaw State Univesity 

Institutional Mission 
Kenn aw tat Univer icy i a proud public uni­
v r icy in the Univer icy y tern (Georgia, 1 cat d 
in the d n ely populated and rapidly deve loping 
northwe t regi n ofGreat r Meer po litanAd anta. 
C hartered in 1963, K U er e as a highly valued 
re ource for thi region' educational, economic, 
o ial and cultu ra l advancement. 

Thi institution h ar with a ll o th r units in th 
Univer icy y tern of G rgia the fo llowing char­

acteri ti : 

• a uppo rtive campu climate, nece ary rvice 
and l ader hip d v lopment pportuniti , a ll 
to ducate the whol per on and meet the n ed 

of cud nts , faculty and raff; 

• cultura l, ethni , ra ia l and gender div r icy in 
ch faculty , raff and cud nt: body, upp rt d by 

pract:ic and program that embody th id a l f 
an op n , dem rat:ic and global iet:y; 

• technology to advanc educational purp 
includinginstru t:ional t: chnology , cud n t: up-
port rvic and di tan ducation; 

• co llaboraciv relation hip , it:h o ther y t: m 

in tit:ut:ion , cat ag ncies, I cal h o l and 
t: chnical in t:icut: , and bu ine and indu try, 

haringphy ical, human, informat:ion and th r 

re ource to xpand and enhan e program and 
rvice ava ilable to ch inz ns of orgia. 

Thi institution har , it:h a ll o t:h r t te univ r­

it:1e m the U niv r icy y t m of G orgia ch 

followmg charact: rt ti : 

• a commit:m nt: to xc II n and re pon iv -
ness wt hm cop ofinflu nee fin y che 
n ed o f an a r of ch rate, a nd by pa rticu­

la rly o ut t: ndmg progra m o r i t:tnc nv 
ch rac t:ert n c chat ha v a magnet ffect 

chrough ou t: th r gto n o r 

• a commitmen t: to teaching/learning environ­
m nt:, both inside and outside the clas r m, 
that u rains in rruct:ional excellence, erv a 
diver e and univer icy-prepared cudent: body, 
promote high level f cuden t: ach ie em nc, 
offer acad mi as i ranee and pr vid devel­
opm ntal cudi programs fi r a limited tudent 
c here; 

• a high quality g neral edu aci n program up­
porting a vari ty of di ciplinary, in terdi cipli­
nary and profe ional acad mic programming 
at the ba alaureace level with leered master' 
and du at:ional p iaU c d gr and e lect d 
as iace degr e pr gram based on ar a need 
or/ r int rin t:it:ut:ional c llaborat:ions; 

• a commitm nt to publi ervi , ncinuing 
education , c chnical a ist:ance, and c n m1c 
dev lopm nt: a t:i vici chat addr th n d , 
impr v th quality f lifi and rai th edu -
t:ion l l l within the univ r icy' p f 
influ nc ; 

• a mmicm net holarlyand r a t:i 
nhan instru ti n I ffi riv n 
our g fa ulcy h larly pur ui 

micm net appli d r a r hin I 
in ticucion I tr ngth and ar a n 

K nn aw t t:e U m v r icy' di tin ti 
c ri ti ar de ribed a fi II , : 

w rkc 
d t n -

d m-

f 

hara -

K nn a, cud nt: b m 

ch nor clanc and xc nd ing 

int norc tn n 
, ho nr fr hm n rund rgra 

d qu lly I rg num r f 
, h r tum or tr nsfi r c ch u · · t 

di fi r nt t ge in · 1v ~ for u u t: 

or gr du dy n r 1d 

d commut co m J n 
a cl mtc go I on pare-nm u f 



Job, f: mdy and ivi r ponsibiliti . ignifi ­
cant number of mt rnational and minority 
cud n eru IL Many tudents pur ue profe -
i na lly-oriented degr e , pecia ll y a t the 

gr du te I vel. Ev n ing and week nd programs 
accommodate experienc d profi iona ls eek­
ing academic advancement. A broad range of 
programs, ervice and activities are offered cut-
icle theclassr m toeruichcampus life and enhance 
rudenc uc and personal development. 

Effective teaching and learning are central in-
titutional priorities. ervice and research that 

strengthen teaching and addres the public' 
intere ts are important supportive prioritie . 
Faculty, taff and administrator are committed 
to provid ing a cha llenging and facilitative col­
legiate en vironment that fo ter high -quality 
academic preparation, critical thinking, global 
and multicultural perspectiv , effective com­
municatton and interpersonal skills, leadership 
development, social re ponsibility and lifelong 
learning. Programs that prepare tudents well 
for the advancement of professional pursuits are 
especially attractt ve and are offered in the chool 
and colleges of the university. 

The fo undation for a ll undergraduate majors is 
a comprehensive and coherent general educa­
tton program that promotes internationalized 
and connected learning in the liberal arts tradi­
tion . A wide array of baccalaureate degree pro­
grams is offered, mcludmg major in the ar , 
hu manmes, soc1al sc1ences, mathematics, natu­
ral sciences, accounting, busines fields, teacher 
ed ucation special1ties, computing and informa­
tLon sys ems and nursing. An expanding array of 
professional master's degrees exis in education 
s ec1almes, accounting, business fie lds, ublic 
admm1Srra 10n, professional writing and nu mg. 

K U 's comm1tmentto publicservice is reflected 
through anex ensive arrayofcont1numged uca-
1on programs, service institutes and centers, 
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national ly recognized lecturer and conferences, 
collaborative with the public schools, parmer-
hip with bu ines and governmental agencies 

and international initiatives. The university plays 
a vital role in promotingand supporting regional 
intere ts in the visual, performing and cultural 
arts. 

R earch, cholarship and creative activity are 
broadly defined and predominantly applied. The 
uni ver ity honors action research on the 
improvement of teaching and learning; survey 
research for community and economic develop­
ment; interdisciplinary studies in support of en­
vironmental, governmental, business, or health 
intere ts; creative contributions in the arts and 
humanities; intellectual contributions; discov­
ery research and academic publication; and the 
interpretation or application of academic research. 

Kennesaw tate University a pires to be a pro­
gres ive and exemplary educational institution, 
respected for its excellence and leadersh ip in its 
teaching, ervice and research. The univer ity is 
committed to continuous improvement in an 
increasingly diverse and constantly changing 
learning community. 

Accreditation 
Kennesaw tate Univer ity i accredited by the 
Commission on College of the outhern As o­
ciation of College and chool to award ma ter' , 
baccalaureate and as ociate degrees. The gradu ­
ate and undergraduate teacher education pro­
grams are approved by the Georgia Profe ional 

tandards Commi sion fo r teaching licensure 
and accred ited by the Nati n I Council for A c­
cred it tion ofT acher Education (N C ATE) . 
The m ter's and ba calaureate l ve l busine 
degree program are accred 1ted by th American 
Assembly of C llegi te cho ls of Busines . 
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Degrees offer d include the Master of A ccounting, Master of Busines Admini tration, Master of 
Busines Administration for Experienced Profe sional , Ma ter of Business Admini a ation for 
Phy ician Executive , Ma ter of Education with major in e lementary education (P,5) , middle grades 
(4, ), and pecialEducation(K,12), Master ofPublicAdmini tration , Ma ter of Arts inProfe sional 
Writing and the Master of cience in Nur ing. 

Location Map 

KENNESAW 
STATE UNIVERSITY 

INTERSTATE 75 
EXIT 117 
CHASTAIN RD. 

KSU AT CHASTAIN 
CENTER 

Only 30 minute from downtown Atlanta and I aced eight mile north of Mari tea, Kenne aw tare 
U niver icy is convenient to mo t of the G r at r A tlanta area and much of northwe t Georgia. 

To visit the campu , tak I, 75 to the C h a tain Road Exit (N umber 11 7) and follow the ign to the 

univer icy, about one,quarter mile. 
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IO Graduate Admission 

Graduate Admission 

Graduate ho lding a baccalaureate degree from 

college o r univer itie accredited in a manner 

accepted by Kenne aw rate U niver ity may apply 
for admis ion to graduate tudie a t Kenne aw 

tate U niversity. The applican t mu t ubmit the 

credential deemed nece ary by the cho en degree 
program. Individual colleges/school may have ad, 
ditional requirements or higher standard than 
those listed for general admission. 

Application Procedures 
The application , rran cripts and te t core mu t 

be received in the Office of Graduate Admi 10n 

by the fo llowing date : 

App Ii cation Cla se 
Term D eadline Begin 

Fal l eme ter, 199 7 /17 /9 /22/9 
pring eme ter, 1999 11/13/9 1/06/99 
ummer Term, 1999 4/09/99 5/24/99 

Fall eme ter, 1999 7/ 9/99 TB 

lfan applicant' filei notcompletebythedeadline 

date, the application for admi ion may be updated 

to a ub equent eme ter upon the appli ant' 

reque t. Other upporting credential hould be 

ent to the program director in th e appropriate 

college o r chool by the announced deadline. All 

documents become the property of Kenne w rate 

Univer iry and cannot be forwa rded o r returned. 

All application received mu t be accompanied by 
a nonrefundable $20.00 application proce ing 
fee. Check hould be made pa able to Kenne aw 

tate Uni er ity. 

After an applicant' file i completed, it will be 

reviewed for an admi io n de i ion. A letter will be 

ent info rming him/her of the admi ion de i ion. 

Admi ion to graduate rudie doe no t imply that 

th e rudenc i a candidate for a degree. o commit­

ment i made on thi matter until the rudent i 

admitted to candidacy. ( ee Candidac in the 

elected program of tud) .) 

I. Application Requirements for Degree 
Programs 

Material commonly required for a ll graduate de­

gree program are enttotheGraduateAdmi ion 

ffice. Additional material required by particular 

degree program are ent to the Graduate Program 
Director of the Degree Program. Perforated mailing 

label are acca hed in back of thi catalog for our 

u e when mail ing application and an program 

reque ced material . 

Send to Graduate Admi 10n Office: 

• Application form; 
• An official transcript enc directly fr m the 

institution cotheOffi eof GraduaceAdmi i ns 

from ea h in cicucion attended. Pr f of bac­

calaureate degree hould b on one cran ripe; 

• 

• 

• 

fficial te t ore a required b program: 

MA c: GMAT 

MBA: GMA T or GRE 

MB fo r Experienced 

Profe ional : 

M.Ed.: 

MP : 

M PW: 
M 

alid Immunization 

mump and rub Ila; 

20 appli acion fee . 

GMATorGRE 

GRE 

GREorGMAT 

RE 

RE 

ercificace for mea le , 



Send to Appropriate Graduate Program Director: 
Th fo ll wmg materials are r quir d by the indi­
vidual d gr e pr grams. end th e materials to the 
appr priat raduat Program Dire t r. 

Perforated mailing labe l are located in back of 

thi catalog for our u e. 

MAcc degree: 

• o addmonal mat rials reqUlred 

MBA and MBA for Phy ician Executive 

• o addittonal materials required 

MBA f r Experienced Profe ional : 

• T o letter of recommendation 

M.Ed. Degree 

• Per onal tatement of goals d uring and as a 
result of graduate program; 

• Proof of current teaching cernfication if is­
sued in a rate other than Georgia. 

MAPW D egree 

• An a phcatton lette r that tares che appli­
cant's goals for the MAPW program and a 
rattonal for the cho tce of concentratton and 
support areas; 

• Three copies of represencan ve writing am­
pies from both the concentranon and th 
su o r areas, not to exceed 25 pag ; 

• T wo le tters of recommend an on ch c add res 
the a pltcant's wnrmg ab1 ltry and potennal 
fo r graduate study. 

N!PA d gre : 

• C urren resume 

M N degr e : 

• Profess ional resume <locumen mg t leas thre 
years full -nme expenence m nur mg m the 

t ft ve ye s; 
• Co y of curren RN licensurc tn the t re of 

Georgia; 
• T o letter of reference a<ld res mg u l1 fi ca, 

no ns for G radu e ursmg Progr m; 
• fo rma l s cement of p rson I go Is for the 

rogr m no t o excee on e p ge. 

Graduate Admission I I 

ll. Application Requirements for Non­
Degree Studie 

• Application form 
• An official tran cript from the undergraduate 

institution from which baccalaureate degree 
was awarded ent directly to the Office of 
G raduate Admis ions from that institution . 

• Valid Immunization Certificate for meas! 
mump and rubella 

Admission Classifications 
I. Admi ion to a Degree Program 
An individual who is inte rested in pur uing a 
graduate degree may be admitted to a graduate 
program under any of the fol lowing clas ifications: 

A. Full Standing 

An applicant who meets al l requirements for ad­
mis ion to a degree program and who h as been 
recommended by the college or chool in which 
he/ he pr po to tudy will be consider d for 
admis ion in full standing. 

Admi ion Requirement for D egree 
Program : 

MAcc D egree: 
• Adm · ion to the graduate program in ac­

counting i I im ired to h lder f the 
baccal ureate degr e from institutions ac­
cred ired in a manner accepted by Kenne aw 

t re U niver iry. Admi ion will be granted 
nly to tuden h wing high pr mi e f 
ucc in the program. 

• Mmtmum cumulative adju red grad p int 
ver ge of 2. 0 on 4.0 cal . 

• Minimum total core of 475 n the raduat 
Manag m nt Admt ions T e t ( MAT). 

• th rcri ena wdl cons id r d y the MA c 
A mis tons Committe for pplican wh 
po s s e1th r u l1 fying MAT or PA, 

e on he v minimum , nd , h e 

non- ua l1 mg GP or M T i , lthm 
cce t le range lov th r u1re mini-

mum, s st 611s hed by th MA cc A mt l ns 
Commtt ee. h r cn n consL red (1) 

erformance m prevtou cc untmg cour 
work, (2) G P er in cl m orh r Junior/ 
sen ior lcv I course work, (3) p r~ rmanc in 
other Jun 1or/s ntor level c ursc o rk, ( 4) 
rclcv nr work xp nence. 
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(MAcc cl gr admi ion r quir m n - con 't) 

• Ince rnaci nal cuden cs mu c ubmic a T EFL 

ore f 550 r abo co be onsid red for 

admi i n . 

• Valid Immuniza tion C rcuicace for meas! 

mump and rub Ila. 

MBA Degree: 
• Baccal ureac cl gr e fro m an in cicuci n 

a r die cl in a mann r ac peed by K nn -

a, cat Unive r iry . 

• Minimum cumulaciv adju t cl grad -p inc 

averag f 2. 0 n 4. a l . 

• Minimum c cal cor f 4 75 ( verbal, quanci­

caciv and an a lyt ic l) n ch Grad uac 

Manag menc Admi i n T c (GMA T ) r 

1425(v rbal,quancicaciv andana l ti l) o n 

the G nera l T c f ch Grad uac R rd 

Examin cion (GRE) . 

• Minimum f 2 year o f ignifi nc , rk 

xp rt n c . 

• Inc m acion a l cud n mu c ubmic a T EFL 

or t b c nsid r cl f, r admi I n. cor 

f 55 r abov i r quired. 

• lid lmmunizati n rtui ac f, r m 

mump and ru bella i r quir cl. 
• onsid r ti n i gi n t th ppli ant' 

acad mi r rd , n th M T r 

GRE n d , rk xp ri n . 

• Wh nth r o nfli tin th pr dicci ns f 

u f, r th GPA and MAT r GRE, 

x ptt n m y be mad if the a pp licant' 

educac1 n I ckgr und , x II n mp r-

f, rman m uc id , r ti icy an 

I ad · , a mpli hm nt in bu in nd 

civiti uffi i nt co incli-

a t in th 

MBA D egr 

D egr : 
f r Exp rt n d 

• Ba cal ur a t cl gr 
r dtt cl in a mann r 

t t Univ r iry. 

from an 1nsticucion 

pc cl by K nn \V 

• Mmin um umulan v adJu t gr d -po int 

ver g o f2 . Oon 4.0 I . 

• mtmum cot I cor f4 75 nth r du t 

a n g m ent dmt 10n T t (GM T) o r 

1425 ( rb I, uannt n vc n n lyn a l) 

o n the G n r IT t of th G r du t R cord 

Examin n o n (GRE). 

• Minimum of 5 year of manag m nc or pro­
f, ion al xperi n . 

• Inte rnational cud n mu t ubmic a T EFL 

cor co be onsid r cl for ad mis ion. A ore 

of 550 or bov i r quired. 

• alid Immunization C rcificat form 

mump and ru bella i requir cl . 
• C nsid rati n i giv n co ch applicant' 

a ad mic r cord , or on ch GMA T or 

GRE and , rk xperi n . th r fa tor 

revi w cl in lud th applicant' ducati nal 

ba kground, p rfi rman in u id a tivi­

ti , vid n f r ati viry and I ad r hip, 

r c rd f a c mp Ii hm n in bu ine and 

pr f, ional a tivitie . 

• Wh n ch r i a n.fli tin th pr di ti ns of 

u f, r th e GP and G M T r GRE, 

x pti n may b mad if th applicant' 

du ti n I ba kgr und, x II n m p r-

f, rman in u id a civiti , r ti, iry and 

I cl r hip , c mpli hm n cs in bu in and 

pr fi · a tiviti r uffi i n t c indi­

in th pr gram. 

M.Ed. D gree : 

• B a laur t cl gr fr man insticuti n a -

• 

• 

• 

• 
• 

MP 
• 

• 

• 

• 
• 

r dit cl in mann r a pt cl by K nn w 

niv r icy. 

Minimum um u nd uat QTad -

n a . p int V 

Minimum 

tiv ) n 

( v rb I and uantita-

ppr pr 

ribed in 

ti n f chi 

n pt bl 

a lid Immunizati 

mump and ru II . 

c f ch RE. 

hing rtifi 

r gr m in du 

cl -
ti n 

gr fr m n insticuci n 

m nn r pt d by K nn -

s w ..., ta t U niv r icy. 

ptabl umul, tiv und r 

p int \I 

in imum or of 1 00 ( v r I, u ntit -

n v an d n lyn I) on n r I T t ch 

GR.Eor 4 o n ch G T. 
urr nt r ' um ' . 

ltd Immuniz cion rnfi c for m 

mump n ru II . 



MAPW Degree: 
• A baccalaur ate degree from an accredited 

olleg or uni r icy\ ith a minimum of 2.5 
grad po int a erage (GPA) . 

• A minimum total core f 1350 ( verbal, quan­
mati , and analytical) nth General Te t of 
the Graduate R cord Examination (GRE). 

• alid Immunization Certificate for measles, 
mump and rubella. 

• An application letter that tat the app li­
cant' goal for the MAPW program and a 
rattonale fo r the choice of concentration 
and u pport area . 

• Three cop L ofrepre entati ve writing am­
ple from both the concentration and the 
upport areas, not to exceed 25 page . 

• Two le tter of r com mendation that ad­
d re the a pplicant' writing ability and 
po tennal fo r graduate tudy. 

MSN D egree: 
• Baccalaureate degree from an in titution 

accred ited ma manner accepted by Kenne­
aw tate Univer icy. 

• Minimum undergraduate grade po int aver­
age of 2.5 on a 4.0 cale. 

• A mmimum total core of 1350 on the Gen ­
eral T est of the Graduate Record Examination 
(GRE). 

• A minimum of three year full-time profes­
stonal expenence as a registered nur e as 
documented m a profe ional re ume. Thi 
expen ence must have occurred within the 
l t five year and have in volved di rect pa-
ten e. Preference will be given to tho e 

cand ida tes with greater mount of profes­
sional experience. 

• C urren RN l1censure m the state of Georgi . 
• A formal s temen of person I go Is for the 

program no t to exceed one type page. 
• An undergr duate phys ica l s m ntcour . 
• V lid Immuruzau on rnfic te for me le , 

mum sand rubell . 

B. Provi ional tanding 
An m 1v1du I whose ere en 1 ls do no meet ch 
re u I rem en for fu 11 s n mg may considered 
fo r prov1s1onal scandmg 1f, m he o mion of h 
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program director or graduate admission commit­
t e, the app licant demonstrates potential to 

complete a graduate degree. A program to make 
up the deficienci will be de igned by the pro­
gram director or adviser. No more than nine 
eme ter hour of graduate cour e work earned 

while in provisional standing may be applied 
toward the requirements of a degree program. 
Becau e the provisional requirements may vary 
among program , the tudent should be knowl­
edgeable of any additional requirements within 
the degree program. Provisional standing is not 
given or available for tudents applying for 
admi ion to the MAPW, MAcc or the MSN 
program . 

II. Non-Degree Admi sion 
An individual who is interested in earning gradu­
ate credit, but who i not an app licant for a 
graduate degree at Kennesaw tate Univer icy, 
may be admitted as a non-degree tudent. tu­
dents who have earned a baccalaureate degree ( or 
higher, as may be required by individual pro­
gram ) from a recognized institution may enroll in 
appUcablecourses if all prerequisites have been taken. 
( e pecific program requirements for details.) 

A ll app lican for non-degree tudy mu t ubmit a 
graduate application fo r admi ion and an official 
undergraduate transcript howingthe baccalaure­
ate degree as well as th Immunization Certificate 
for meas les, mump and rubella. Only tho e tu­
dent who have taken the GMAT or GRE, or 
tudent with a prior MBA degree will be con­
idcred for admi ion to MBA cla e . 

N n-degree tudent enrolling in Ma ter of 
Accounting cla e d not have to meet thi 
requirement f having taken the GMAT or 
ORE, or having a prior MBA degree. Non­
degree tatu i not permitted in the Ma ter of 
Art in Profe i nal Writing pr gram or the MSN 
program. 

n-Degrce Admi ion R quirement : 
l . B chelor' gr from n i cituti n ccredit-

m m nn r accept y K U; 
2. Mm1mum und rgradu te gr cl -po int ver g 

of 2.5 on 4.0 s le; 
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3. Va lid Immunization Certificate for mea I , 
mump and rube lla; 

4. Any pecifi program requirements. 

rud n ts adm itt cl to n n -d gree cudy mu t be 

admitted co a graduate degr e program in ord r to 
ch ang degr e ta tu . Refer to th ch en cl gr e 

program in thi cata log fo r a ll requirements for 

admi ion and addit iona lcr dentia l co ubm ic.N 
more than nine e me t r hour taken under the 

no n -degree ta tu may be appli d coward a cl gr 

program at a ub q uen t t ime and then only aft r 

the cred it i approv cl and valuated by the pro­

gram director at the rim of ad mi i n co th cl gr 

program. 

Ill. Transient Student Statu 
An app licant who i enro ll cl in a r gniz cl grad­

uate pr gra m a t an th r in titut ion may k 

tem porary ad m is io n t graduat cudy at K nn -
aw cat Unive r iry. Theappli ant m u t ubmitt 

the ffice f G rad uate Adm i ion a graduat 

application fi r ad mi i n , a write n t t m nt f 

rran ie n t permi i n fr m th graduac cl an r 

regi a ar from th form r grad uat institution , and 

avalid immunizati n C ercifi te fi rme I , mump 

and ru Ila. Th f, rm mu t 6 rec ived by ch 

e cablish ed cl ad lin for th m t r. Th ffic f 

G rad ua t Adm i ions \: ill mak th dmi i n 

cl c i ion . p c ava ilability i n t guarant cl. 

AK nn aw cace gradu re cud nc, h , i h to 

attend anoth r institutio n as a rran i nt cud n t 

mu c b in g cl acad mi randing an r e ive 

written a pproval from the program d irect r and 

dean o f grad ua t cudi rior co m o il ing I -
, her in or r for ch o ur t tr fi r to th 

d gree program. T ran i nt work h II b nsid-

r cl a rransfi r r die. 

T rans ient\ o rki noc p rmi ibl o rany art fch 

I c 27 ho ur of r d ie coward ch M B cl gr , 

xc ptund r unu u l c ircumst n and ch n only 

w ith WTLtten p rm i to n o f th MB progr m 1-

r ccor n or co n rollm nt m tran I nc wo rk. 

* ( cud ncmu cnot o n prob cion and mu th v 

a cumula t ive PA of a t I t .0.) 

IV. Graduate Credit for U ndergradua te 
A K U undergraduate cuden t wh o is within nine 

eme ter hour of graduation and who has a cumu­
la ti ve grade -po int averag o f 2.5 a nd a 3. 
grade-po in t average in the major ubject may en ­
roll in graduate cour e . In add ition co ubmitting 
th app licat ion for grad uace cud , the rudenc mu c 

obtain written approval fro m the graduate pr gram 

director and be offic ially admitted to graduate 
cud ie by the ffice of G raduate Admi ion . T o 

en ter th MA c r MBA program as an under­

grad uate, the cudent mu t ubmit an acceptable 
G MA T t t c re JU t other applicants t the e 
program . G raduate credit tak n under thi prov i-

ion may n t be u d to me t und rgraduace d gr e 

r quiremen ts.The cudencwill becl ified a n n­

d gree p c baccalaureate until ace ptab le ore , 

final aanscrip and th r upp rt ing d um n 
r quired by th degree pr gram are r c ived in the 

appropr iat ffi e . 

N m r than n ine m t r hour 

er d it ma be e m pl t d pri rt th c 
the ba a laur t d gr a nd adm i i 

uate d QT e pr gram. 

f gr duate 

mp\ tion f 
n to grad-

Special Graduate 
Admission Categories 

l. International Student 
cud n fr m ch r un tri mu t m t II ch 

r quir m n Ii t d ".>rv,up n cudenc , h n -

ti langu g i n t Engli h mu t hav earn d a 

mmtmum or f 5 0 n ch T t f En°li h 
F r ign Langu g (T EFL). If ch cud nc gr du-

e d fr m II g in ch U nit d car , ch 

T EFL m y w iv d . 

In dd1ti n , int m CL n I cud n mu t u mtt an 

idavic up rcfromth p n r and a rti i d 
finan · nt fr m t r' ank h w-

ing th t fu nd e v ii bl n y ar , tu y. 
cud n mu c id re an mu t m 

current, v Ii n c cu in ord r t nr ll 
a t K nne \: 

A ll 6 h o ur o f th e MA cc d gre mu t t en ac G r du re of fo r 1gn h ls f high r I mmg 

Kenne aw a t U n iv r 1ry. mu c I co cl um nc ch c ch 1r d gr 



the qui I nt of b ch !or' d gree award d by an 
accredited United rates coll g or univer iry. 
They may be requir d to do o through an official 
credentials e alu tion er ice. 

Il. Registration Fee Waiver for Senior Citizens 
Pur uant to the provi ions of an.amendment to the 
Georgia Constitution , legal res idents of Georgia 
who are 62 year of age or o lder a t the time of 
registration for cour es may have their tuition and 
fees waived (with theexception of the parking fee) . 
A d river' license or birth certificate mu t be pre-
ented to the Office of Graduate Admi ions at the 

time of application for admis.5 ion or to the Registrar's 
Office once the individua l turns 62 to qual ify for 
tlus waiver of registration fe . 

Ill. Readmi sion to Graduate Study 
If a grad uate tuden t has a break in attendance of 
one calendar year, then he/she mu t apply for 
readmission to the graduate program. 

Graduate Admission I 5 

A tudent mu t apply fo r readmi ion by complet­
ing an. Application for Read mis ion and submitting 
it to the O ffice of G raduate Admissions by the 
e tablished deadline for the sem ster of re-enro ll­
ment. The application is available in the Office of 
G raduate Admissions. If the tudent has taken 
cour e work at an.other institution during the peri­
od of non-enrollment, the cour e work will be 
considered as transfer credit and, upon receipt of an 
official transcript, reviewed accordingly. 

If a tudent exceed the six-year limit fo r complet­
ing a degree, he/ he must apply for admission to the 
degree program as a new student and begin a new 
planned program of tudy. Cour e credit over six 
year old will not be accepted in rhe new program. 
Other previous course work will be evaluated on 
the basis of its applicability to the new program of 
tudy. 

Individual degree programs or departments may 
add requiremen ts regarding readmission . 
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Financial Information and Assistance 

Th 199 -99 K U catalog went to pre befor ch 
Board of Regen ts could finalize the chedu I f 
cudenc tuition and fee which g e into effect 

beginning umm r 19 . Thu , chi eccion n 
cudenc financ i incomplete, but oncains in£ r­

macion which may as i c you in planning y ur 

finance . 

The expense de cribed below ar ch eme cer 
equivalencs ofche cuicionandfee h d ul in effi cc 
during 1997-9 . Ac the cim chis cacal g went to 
pre , a mal l increase f 3% was ancic ipac d , but 
no cyecfinalized,for199 -99. F e and exp n are 
ubjecc to chang ac the di er cion of the Board of 

Regen of ch U ni er icy y tern of G rgia. The 
199 -99 ch dule f tuition and fi will be pub-
lished el e, h r o n as it bee m av ilabl . 

1997 --98 Expenses/Fees 
Exp nse inc lud macric ulacion f, , nonr idenc 
tuition fee , cudenc r ice fe and och r p cia l 
fee . A ll fee ar d ue and payable at ch cim of 
r gi cracion , an regi cracion i not om plece unt il 

all fee have been paid. 

Payment may be made icher in h , by h k r 
with a credit card (VI , Masce ard or Di over). 

The univer icy re rv a nd inc nd co x r i ch 

right co withhold opie f cran crip and och r 
cudenc du acion r cord and/or co withd raw cu­

de n who h v unpa id o r p st du ee b lane . 

cuden are req uir dcop y macriculacion fe and , 

when a plicable, nonre ident tuition fi e , fo r en­
ro llment m a ll cour e v n tf no credit i earn d. 

Matriculati n F c 
cuden enro lled or ewe Ive o r le e m c r hour 

ar co 1de red pa rr-cime cud n an ar h g d 
a ma rn cula n on feeof 7 . fo r each cr 1thour of 

course work. Th cora l macr1culacion fi e for fu ll-

time cudencs (ch registered for 12 credit hours or 
mor ) is 926. . 

Non-Re ident Tuition Fee 
cude ncs who are n o t re iden cs of G eorgia and wh o 

regi c r for 12 or mor red ic hour ar required co 
pay a tuition fe f 2,46 per eme cer in addition 
co the macriculacion fee and all ocher regular fee . 
N onr id nc cudencs r gi cered for fi wer ch.an 12 
credit hour are r quir d c pay a tuition fi e of 2 7 
per credit h ur in addition c ch macriculaci n fee 
and all och r r gular fi e . 

Student ervices Fee 
All cud n are requir d c pa a n nr fundabl 
6 f 129 per em cer co finan cud nc a ti i-
ci , cud n c publi aci n , inc r II giac achl ci 
and pe i I cud nr 

T chn l gy Fee 
c hnology fi f r m c r i r quir d f 

a ll cud n . T h i fi upp r wid arra of 
om puc r rv1 and c hnol gi al r ur 

tud nt M t r V hicl Parking Fe 
II motor v hi I park d by cud n c n th 

univ r i c mpu mu r be offi i lly r gi c r d , ith 
th parrm nc f P ubli afecy. ll cud n ar 
harged a parking of at ch 

rim of r giscr ri n. parking d al, ill u d 
fo r e h v hid r gist r dand mu c di din 
ch I fc r ar window f ch h1 I . 

A cud nt with a h y t a ld1 ab tltcy wtll tgn d 
a r rv d parking p c up n m ing a r u r 
through ch D parrm nt f Publt fi . R -
erved parking p c mu r re ne, m -

t r m wh1 h ch cu<l n t L nr 
parking v hi I m una urh nz d r will 
ubJ t to fin nd/or r moval of ch tr v h t I t 

ch tr x 



Summary of Expenses 
1997-9 

Full-time Students 
(Twelve Hours or More) 

Per emester Resident Nonre ident 

Matriculation Fee $926.00 $926.00 
on Re ident 

Tuition Fee .A. 2460.00 
tudenc erv1ce Fee 129.00 129.00 

Parking Fee 30.00 30.00 
Technology Fee 3 .00 38.00 

Part-time Students 
(Fewer than Twelve Hours) 

Per credit hour 
Matriculation Fee 

on Resident 

Resident Nonresident 

Tuition Fee 
Student ervices Fee 
Parking Fee 
Technology Fee 

$78.00 $78.00 

N.A. 
129.00 
30.00 
38.00 

207.00 
129.00 
30.00 
38.00 

MBA for Experienced Profe ional and 
MBA for Phy ician Executive Program 
Fee 
The cost for each 18-monch program i 25,500. 
The fee is prorated based on semester hours and 
is payable at he beginning of each emescer. 
This fee includes a 500.00 nonrefund able ac­
ceptance fee cha is cred iced co the first semester 
fees. Meals, textbooks, notebook computer, re­
crea and Best Practices ymposium are included. 

pecial Fee and Expen e 

DIPLOMA FEE: A diploma fee of 25 1s requi red 
of all degree candidate and is payable at the time 
a pe i tion o graduate is presented to the registrar. 
The fee is nontransferable and nonrefundable. It 
en ides the student to one diploma. 

Financial Information 19 

PE ALTY FEE FOR RETUR ED HECK: A 
penalty fee of 15 will be a e ed for each check 
returned by the bank. 

LATE PA YME T FEE: A 25 late payment fee 
will be acce ed for tuition and fee payments re, 
ceived afterche end of Pha e Ill. Thi fee may apply 
at ocher time a well. For pecific , contact the 
Office of cudent Accounts. 

Withdrawal/Refund 
of Student Fees 

To withdraw from one or more cla e , cudenc 
mu c complete an official withdrawal form in the 
Office of the Regi trar. 

tudenc withdrawing from cla e before the end 
of Pha e 111 regi cracion will receive a 100% refund 
(except for mu ic fee ). Mu ic fee are refundable 
only if the department chair verifies that the rudent 
could not be placed in a class. 

After Pha e Ill rudents will receive refund only if 
they withdraw completely from the univer icy. 
The e refund are ba ed upon a percentage of the 
fee paid and do not include mu ic or nur ing fee , 
which are nonrefundable. The refund will be 
calculated from the dace the withdrawal form i 
received in the Regi trar' Office and will conform 
to the following cale: 

First 10% of the 
semester/ ummer term .... ..... ........... . 90% refund 

11 % , 25% of the 
emescer/ ummer term ..................... 50% refund 

26% - 50% of the 
semester/summer term .................... . 25% refund 

51 % - 100% of the 
semester/summer term ........ ................ no refund 

tudent enrolled ummer term who withdr w 
fromsecond-sess1on cour e onthefir tdayoftho e 
clas e will receive a 100% refund . After the fir t 
day, no refunds will be proce ed. 

tuden should refer to the chedule of redit 
DIPLOMA REPLACEME T FEE: When a re, Courses for pecific date of e ch refund peri 
quest is received to reorder a diploma (list m fire , 
move, etc.), a fee of 25.00 will be assessed. 

tudent who do not formally withdraw, tho e 
suspended for di iplinary rea on , and tho e who 
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leave the univer ity when di ciplinary action i 
pending are not eligible for a refund on any portion 
of any fee. 

A refund of al l nonr ident fee , matriculation 
fees, and other mandatory fee hall be made in the 
event f the cl ath of a rudent at an time during 
an academic eme ter/ ummer term. 

All refund will b mailed to tudents. 

Military Service Refund & Re-enrollment 

tudents who are member of the Georgia Na­
tional Guard or ther re erve componen ts of the 
Armed Force who receive emergency order to 
active military d uty are entitled to a full refund of 
matriculation f◄ paid f◄ r that eme ter, in accor­
dance with guidelin promulgated by the chancellor. 

Military per onn l on active duty in the A rmed 
Force who, befi re the end of their pre ent ration 
as ignment, receive em rgency order for a tempo­
rary o r permanen t change of duty I cation , are 
entitled to a full r fund of matri ulation fee paid 
for that eme ter, in ace rdance with guid line 
promulgated by the chancellor. 

tudents who are member of the Georgia N a­
tional G uard or ther re erve comp nent f the 
U . . Armed Force who are reenro lling after hav­
ing been umm ned to active duty in an mer­
gency ituation ar to be accorded pecial c n id-

ration r garding clas r gi trati n , financia l a id 
proc ing, paym nt H , re., to xp dire 
the ir re- nro llm nt. 

Mil itary per onn I n riv duty in th U . . 
Armed For , h , befor th nd f th ir pr nt 
tation ignm nt, r c iv emerg ncy rd r fi r 

t mpor ry or p rman nt hang f duty I ti n 
who I t r wi ht r um th ir du ti n ar t e 
accord cl peci I on id r ti n r garding I reg­
i tration , fi nan ial id pr e ing, p ym ntoffe , 
re., o to xp dit th ir r - nr !Im nt. 

Definition of a Legal Resident 
A n indi idual who nt r th in tituti n 
nonre id nt rudent bucwho lat rwi h t qualify 

a legal r ident mu t fil l ut P t iti n for 
G orgia R id nc C l ifi t ion form, whi h an 

obcam din th ffi of Admi 1 ns. A cud nt' 
r id n t tatu i not hang d aut matically, and 
ch urd n of pr f that th tud nt qu lifi 
I gal re id nt u nd rch r gu la ti ns f th Board f 
Reg n of the U ni v r ity y t m of G orgi r 
with th cud nt. A cud nt 1 r po ibl f, r 
r g t rmg und r the pro r r i ncy I tfic -

tion. A tudent clas ified as a nonre iden t who 
believe tha t he or she i entitled to be reclas ified 
as a legal re ident may petition the Re idence 
Committee for a change in tatu . The petition 
mu t be filed no later than 60 day after the 
emester begins in order for the tudent to be 

considered fi r reclas ification in that emester. If 
the petition i granted , reclas ification will not be 
retroactive to prior eme ter. 

If there i any que tion in the mind of the student 
concerning hi /her re idency tatu , application 
for clarification sh ould be made immediately or not 
later than two weeks prior to the registration date 
in order t avoid delay and incon venience in 
regi tration. Applications hould be add.re ed to 
Re idence mmittee, Offic of the ice Presi­
dent for Bu ine and Finance, Kenne aw tare 
Univer ity, l OOOChastainRoad, Kenne aw, Geor­
gia 30144-5591. 

Regents' Policie Governing the Classifica­
tion of Students for Tuition Purposes 
The foll wing polic ie have been adopted by the 
B ard of Regents for the purp e of determining 
th tuiti n tatu of tudents: 

1. ( a) If per on i 1 y ar f age or ld r, h r 
h may regi ter as an in care tudent onl 

up n hewing that he r h has be n a 
I gal r id nt f G rgia for a p riod f at 
I t 12 m n ths imm diat ly preceding 
th dat f r gi tr ti n . 

( b) N man i pat d min r r th r per n 1 
y ar f ag r Id r h 11 be d med t 
ha gain d r a quir din tat tatu f, r 
tum n purp wh il attending an du­

ti n I instituti n in thi tat , in th 
f I ar cl m nstrati n that he 

c bli h d I gal r i-
d n e inr · 

If p i und ag , h r h m 
aninst d nt nl u in 

thachi rh r upp rein nt r guardian h 
id nc f · f, r f 
ths imm di c ly pr 

d gi tr ti n. 
If a par nt r I g ian f min r han 
hi r h r I gal c an ch r fi I-
I , ing p n m rgi , 
th · r c tak 

nth 
m f · ·ci n. ch xpiraci n f 
ch l -m n th p ri , ch cud nt n-
cmu h1 or h n nly up n th 
p ym nt ff, uc- f- t c r c . 



4. In ch event chat a legal r td nt f orgia is 
pp meed as guardian of nonre 1d nc minor 
u h min r will no t be permitt d to r g· cer as 

an instate cud nt until the xpiration of one 
year fro m th date of court appointment, and 
ch n only upon a proper hewing chat u h 
app incmencwas not made to void payment of 
the out-of- cace fe . 

5. Alten hal l be clas tf1 d nonre ident cu-
d n ; provided, hO\ ever, that an alien who is 
living in chis ountry under an immigration 
d ument permitting ind finite or permanent 
r td nc hal l have the ame privilege of quali­
fy ing for instate cuinon asacicizen ofche United 

tat . 
6. Waiver : An institution may waive out-of­

tate tuition for: 
(a) nonre idenc cuden who are financially 

dependentupon aparenc, paren or pou e 
who have been a legal re id enc of Georgia 
for at lease 12 consecuti e months imme­
diately preceding the dace of registration; 
provtded, however, chat uch financial 
dependence hall have extsted for at least 
12 consecutive months immediately pre­
cedmg the date of registration; 

(b) international scuden , se lected by the in-
CLtutional pres ident or her authorized rep­

resentative, provtded , however, chat the 
number of such waiver m effect at any 
ttme does no t exceed one percent of the 
equi.valent full -time students enro lled 
at the institution in the fall emester im­
med tatel y preceding the sem ter for which 
the out-of-state tuLtion ts to be waived; 

( c) fu 11-nme employees of the Um ver icy y -
tern, the tr spouses and thei r dependent 
chddren ; 

(d) nonresident graduate scuden who ho ld 
teachmg or research ass tstan h1ps re u1r­
mg at least one-third nme service at such 
ms 1 u 10n ; 

(e) full-nme teache in the ubltc sch Is of 
Ge giaand the tr e n ncduldren. T each­
e em loyed full-nme rrul1tary s m 

orgta shall also ualtfy for thts waiver; 
(f) eer co ul offi cers n heir e en-

en who e cmzens of th fore ign n ton 
cha h tr consu I r office re resen , n 
who est toned n li ving m eorg1 
under orders of rhe1r res ecn ve govern­
men . This w 1ver sh II ly only o 
chose consular offtc rs wh se n n ons op­
er te on he princ1 le of due ion I 
rec1 r I with the Uni te , 

(g) military p r onne l an the n en 
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ta t1oned in Georgia and on a ti ve duty 
uni uch military per onnel are as igned 
as cuden ts to y tern institutions for edu­
cational purpo es. 
( l) Military per onnel on active duty in 

the tate of Georgia who meet the 
admi ion requirements o f Kenne-
aw tate Univer icy may apply for a 

waiver of nonr ident fees. The ap­
plication for a waiver mu t include 
an affidavit igned by the applicant's 
commanding officer eating chat the 
app licant is as igned to a military 
ins cal lac ion in the rate of Georgia 
with permanent change of cation 
order . The affidavit mu t contain 
the approximate length of the 
app licant' current tour of duty. 

(2) Legal dependents of military per on­
ne l who meet the re ident waiver 
requirements cared above may al o 
apply for a waiver of nonresident 
fees . The parent or guardian (spon-
or) must furnish the affidavit de­
cribed above and in add it ion a igned 
tatement chat identifie the appli-

cant as a legal dependent. If the 
dependent · l year of age or older, 
the ponsor mu t furn ish a copy of 
lase year's federal income tax forms 
howmg cha t the applicant wa 

cl imed as a legal dep ndenc. 

Financial Aid Program 
Kenne aw tate Uni ver icy award financi I as i -
cane to qu hfied graduate studen in rder chat 
they may pursue n dv need degree. Otffer nt 
type of aid have varying eligibili ty re utremen . 
The Fmanc ia l 1d ffice can r vid mfi rmation 
on re uirem n nd ppli tt n pr edur . 

Scholarships 

Regents' Opportunity ch lar hip 
In 197 , th org1 ener l A mbly r t d 
an funde h1s chol r hip progr m for gradu te 
studen wh ar r s1 n of eorg1 and nr lied 
mgr du te egree rogr ms. R c1p1 n mu tm m­

m full-nm sru n sra tu ( 12 me t r h ur ) 
n m int in s 1s£ ct ry ac m1 stan mg. Th 

ff1 ce of Fm nc1 I At prov1 e pplt t i ns nd 
e l1g1 dtty r u1 r m nt mforma 10n. ' cu 
re pply nnu ll y. 
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HOPE T eacher Scholar hip 
The HOPE T ea he r h lar hip i fund d by the 
Georgia Lottery for Educat ion and i a c mponent 
of the HO PE h lar hip Program, a di i ion of 
the G eorgia rudentFinanceAuthoriry. This chol­
ar hip wi II provide as i ranee to teach er and 
individual who are eeking advanced degree in 
education al fie ld that are experien cing a hortage 

f clas r m tea her and trained profi ional . 
The approved critical hortage fie ld at K U ar : 
• Education of Exceptional Children (Grad P-

12) - G ifted Educati n Endor em n ts 
• ES L (G rade P-12) 
• Middle Grade Education (Grade 4- ) with 

primary concen trati n in Math , cien e or Math 
and c ience 

• econ dary Education (G rade 7-12) Mathemat­
ic Educati n 

• c ien ce Education (Broad Fi Id , C hemi try, 

Phy ics , Biology, or Earth/ pace) 
• Fo re ign Lan guage (G rade P-12) pani h , 

Fren ch , Latin 

Recipien ts agree to teach in a Georgia Public 
chool y tern in the ar a in which th y rec i e 

the award. Empl yment mu t begin within ne 
year o f mplet ing th e approv cl program in th ir 
c ritical h rtage fie ld. If ch lar hip re ipi nts fail 
t complete the ir program or meet th t rm of the 
t ach ing obligation , the h lar hip be om a 
loan, wh ich mu t be repaid with in tere t. 

T wo thou and ho lar hip ar a a ilabl with in 
th tat ofG o rgiafor the l 99 -99a cl mi ar, 
wh.ich beginswith um m r T rm l 99 ,andwil l be 
award d on fir r-com , fir t r d -b i . Th 
award ar bas d on th number of r di t h ur 
n e ary for tud n to mplete th ir pr gr m of 
tudy. ho lar hi p fund an be u d t , ard tu -

ition , fee and any th r part fa tud nt' t of 
artendance budg t. tud n " ill r 7 5 p r 
cred it hour. 

Federal Loan Program 

F d ral Perkin L an Program 
Thi loan i vailable to gradu t t ud n , ho , ill 
be en roll d a t I t h lfti m and d mon tra t fi -
nan ia l n ed, d t rmin d fro m r ul f th 
199 -99 fr Apph tion for F d ral rud nt id. 
Awards for thi rogram rang up to 7 50 r 
academic y . Th mt r t rat i 5% on th1 lo n 
and r paym nt gins9 mon th aft r you gr du t , 
I ave chool, o r drop low h lfti me. Fund ing for 
this rogram I v ry limi t d an i onttng n t on 
a ropn a n ons by th e U . . p rm nc o Educ -
10n a nd Kcnnes , t t Un i r 1 . 

Federal Stafford Loan Program 
Thi loan i available to graduate tuden t , h o 
are enro lled a t lea t h a lftime (6 h our ) and 
demo n tra te financia l n eed , as cl te rmin ed from 
re u lt of th e Free Application for Federal tu ­
dent Aid, Ren ewal FA F A or FA F A Expre . 

t uden t may borrow up to ,5 0 per acade mic 
y ar. The variable inter t rate may not ex eed 

.25% on thi loan. While enro lled in ch I at 
least halftime, the inter t is paid to the lender b the 
U .. Depamnen t ofEducati n. Repayment begins 6 
months after you graduate, leave ch I or drop below 
halftime. Max.imum time fi r repayment is 10 years. 

Un ubsidized Federal Stafford Loan Program 
Thi loan i differen t from the Federal tafford 
Loan Program and i avai lable to tuden ts in 
addition to their Federal tafford Loan eligibility. 

tuden ts borrowing through the U n ubsidized 
tafford L an Program are r ponsible fi r the 

intere t on the loan while enro l led . The total loan 
am unt through both pr gram ma n ot exceed 

1 ,5 per academ ic year. For addition al infor-
mat i n c n ta t the Kenne aw rate Univer iry 

ffi ce of tud nt Finan ial Aid. 

Satisfactory Academic Progress 
Appeals Procedures 

tud n are requir d t maintain at isfa t ry 
Acad mi ProITTe . Failure t d will r ult in 
the I f finan ial i tanc . a ti f t ry A a-
d mic Pr gr guid lin 
ava ilabl from th ffi f tud nt Finan ia l 

id. tud nt , h I t finan ial aid may pp I 
the d c i ion by ubm itting I tt r f ppe I t th 

pp a ls mmitt in th Finan ial Aid ffi . 
The d i i n f th pp l' , mmitt e m 

pp a led t th tor f Fin n i I Aid , th n if 
n d d , t th Pre id nt f tud n t u 

Enro llm n t 

Graduate Student Work 
Opportunities 

Th a limit num r f p rt -tim p 1-

tio · b l for gr d u d nt in d 
nd o l l f it . Int r r-

d pe r o n h o u ld nt t t h r t1 u l r 
d rt m nt , h ! o r !leg f rinf rm tt n . 

Pr gram (FW Th pr -

fi r und rgr du gr 

in n 1 l n 



gtv ch cud nc a hance toe m mon y to help 
pay for ed u Clonal x whd \ o rkmg on 
campu o r m communtcy rvtc , o rk. Apphcan 
to chi ro m mu c U .. cmzens or erman nc 
r iden of the Umced cace ; they mu c at lease 
a pare-time cu nt, and they mu c maintain good 
academtc canding. Th FAF mu c be ubmicced 
and th fin n 1al a id fde mu c b comp! ce m order 
to decermme e ligibihcy. 

In titutional Emplo m ent-There t a ltmiced 
number of parc-ttme JOb.s avauable m ea hdivision 
of the univer icy. The hour and p y cale are the 
ame as wtch the FW . Fund for the e job.s are 

provided by the department, chool or college that 
employ the cudenc. Interested per ons hould 
concac c the parncu lard 1 vis ton or department of the 
um ver try or Career ervtce for information. 

Career ervice - The Career rvices Office 
mamtatns a lisnng of full -time and part-ttme off­
campu JO for scuden who need as 1 cance in 
locacmg off-campu employment. Regular listings 

e posted on the bulletin board ou tde the Career 
ervtces Office. For more mformat1on, contact the 

duector of career services. 

Veteran's Ben fit 
The untverstcy ts on the approved Ilse of the Geor­
gia care Approving Agency fo r the crammg of 
veterans, dtsabled veterans and the child ren and 
widows of deceased veterans who are ehgi le for 
benefi under the G. I. Bill. cuden in training 
under the G.l. Btl l are requtred to pay all fees, as 
regulars uden , smce they are paid beneft direct­
ly hrough he VeceransAdmm1scrac1on . Each V.A. 
beneficiary should make financial pre anon fi at 
leas e semester because nefic checks are some-
imes elayed. 

uden m crammg under he G. I. Vocanonal 
Rehab1!t anon Program shou ld check w1 h the 
Universicy Busmess Office reg rclmg the handlmg 
of their account for fees, supplies, etc. 

Eligible ve erans, children and wi ows of veterans 
mus m kc ap ilea 10n to their regiona l V cter ns 
Admm1Strat1on ice.A l1 canonforms rcav tl­
ablea ennesaw ta cUmvcrs1rymthcRcg1Strar 's 
O ffice he 1me of acceptance to the un1vcrs1ry. 
Certain re u1remen must be me before stuclcn 
may be cernfie for noncrc It rcme 1al courses for 
V.A . ymcn urposes. 
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cud n teen ing on the G. I. B1 II are c rtified for 
V.A. n fi on ly for tho e cours required in 
their parncul programs of study. uch cuden 
mu t mainta in K nnesaw tare Univer icy scan, 
dard for academic p rformance. Those scud n 
who a re academically d ismis ed from school will 
have their enefi interrupted. Upon read miss ion 
and recerttficanon of benefi at Kennesaw ta te 
Univer icy, the V.A . will decide if further benefi 
may be pa id for continuation of the program m 
which ch academic deficiency occurred. 

C urrent V .A standards require that studen ts attend 
class and that ben fits be terminated when the student 
has en uspended for academic or disciplinary rea-
ons. ( ince V.A. regulations are ubject to periodic 

change, it is the student' responstbiliry to ke pup-to­
date on requirements for V .A. benefits while m 
attendance at Kennesaw tate Uruv icy.) 

Kenne aw State U niver ity 
Graduate 

Budgets (Cost of Attendance) 1997-98 
Per Year (2 emesters) 

Georgia Residents 

Living 
with parent 

Tuition & Fees* $2,246 
Room & Board 2,674 
Books & Supplies 780 
Personal 1,136 
Transportation 1,542 

Total: $8,378 

Not Living 
with parent 

$2,246 
7,854 

780 
1,136 
1,542 

$13,558 

Non-Georgia Residents 

Living Not Living 
with parent with parent 

Tuition & Fees• $7,164 
Room & Board 2,674 
Books & SuppUcs 780 
Personal 1, 1.36 
Transportation 1,542 

$1 J,296 

$7,164 
7,854 

780 
1,136 
1,542 

$18,476 

* mcster fees an fi e increases for 199 -99 wer n t 

finalized by th rcl of R g n of the Uruvc 1 
ysrem of c g1a t th nm th caralogwent to pr 

That mfi rmanon will pu hshe els wh re n 
com va1lablc. 



Scholarships Awarded through the Office of Student Financial Aid: Any scholarships which indicate a financial need criteria require 
the FAFSA to be completed to determine eligibility. • Honors & Awards scholarships are awarded based on information obtained from 
students who complete the KSU Honors Scholarship Application and some have financial need base. 

N = Need 
N = No G 

U = Undergraduate 
Good Hr = M . . -

SCHOLARSHIPS N u 

Bamett Schola111 N N 

Jack N. Bentley y y 

~ey/Barbara Clotfetter y y 

Cobb Co. Med Society Mem. y y 

Betty Siegel-Durden Family N N 

Grady Al>ert Ellis y y 

W .J . Famill Memorllll N y 

lewis F. Gordon y y 

V lrg . Hieb/Howard Schaller y y 

Kahn Memorial y y 

KSU Foundation Honor N y 

Kiwanis C ~b of Marlett• y y 

Mary Herod Q.uadfnel N y 

Luther M Reeves y y 

Regent ' • Opportunity y N 

Gertrude E. R.St lllwell N y 

Horace W . Stu rg is N y 

LIIILan B Sullivan y y 

G L = Grade Level 
- - . . 

G = Graduate 
Hours to Tak 

Academic Standing = A S 
OSFA = Office of Student F' . .. . I Aid FAFSA . ·-· 

G Hni Spec:111 I Aeq u Ire,,._., la AS Gl 

y 10 Received • baccalaureate from an accredited lnlltltutlon 3 .0 Ally 

y 6 Empl'd with/children ol/grandchlld of Marietta Drapery & Window Cove111 3 .0 Ally 

y 12 Pursuing• degree. Grad Student■ mu■t be taking 10 hou111 G Ally 

y 6/5 Cobb County resident , Contact Cobb County Medical Society G Ally 

y 5 Pura1lng graduate degree In Edu. w ith undergrad In Education at KSU 3.0 Grad 

y 12 Cherokee Co.HS Grad, major. In Sch. of Science/Allied Health-Grad 10 hr G Ally 

y 12 Bk ■tud .. 44 hr. Involved w /calT'4JUs,Grad 1 Ohr-Cont. Dr.Randolph Scott@➔ 3.0 Ally 

y 12 Active merrber In Delta Gamma Chapter of Pal Sigma Epsilon - Grad 1 Ohr G AAy 

y 12 Cobb Co . or Marietta HS graduate, Studying Bu■lnen Admin.-Grad 1 Oh111 G AAy 

y 6/5 Superior academic achlevem«1t, good citlzen■hlp G Ally 

y 12 Based on academic achleve,,._.,t - Grad. 10 hni G AAy 

y 12 Pursuing a degree - Grad 10 hni G AAy 

y 6/5 Studying Phy■lc•I Education Interest In tennle G Ally 

y 10 Cherokee County resident 2.0 AAy 

y 10 GA Resident pursuing • mate111 G AAy 

y 12 Pursuing of degree 3.0 AAy 

y 12 Completed 1 year Full-Time ■tudy at KSU 3.0 Jr/Sr 

y 6/5 Pu rsu Ing • degree G AAy 

A = Awarded 
Free Appl. f ... . -· 

Y = Yes 
Fed .Stu.Aid 

Appl. Procen/Contact A 

Apply In OSFA In Feb" May 

Apply In OSFA In Feb" May 

Mall FAFSA by Feb 15th Apr 

Mall FAFSA by Feb 15th Apr 

Apply In OSFA In Feb" May 

Mall FAFSA by Feb 15th Apr 

Plea.Grov.Bapt .Chur. May 

Dept of Market In Jan May 

Mall FAFSA by Feb 15th Apr 

Mall FAFSA by Feb 15th Apr 

Apply In OSFA In Feb" May 

Mall FAFSA by Feb 15th Apr 

Dept of HPER Sep 

Mall FAFSA by Feb 15th Apr 

Mall FAFSA by Feb 15th Apr 

Apply In OSFA In Feb" May 

Apply In OSFA In Feb" May 

Mall FAFSA by Feb 15th Apr 

t.J 
~ 

(./) 
n 
=r 
0 
ii>' ., 
VI 
=r 

-i::, 
VI 
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Academic Regulations 

Telephone Registration 

The Office of the Regi rrar, located in the Ad min­
i rration Annex , i the central admini trative of­
fice respon ible for registe ring cudencs, maintain­
ing the permanent academic record , administer­
ing the Regents' Te ting Program Policie and te t 
regi tration , performing degree audits, enforcing 
the academ ic policie of the un iver ity and gener­
al ly ensuring chat cudencs' academic is u are 
dealt with accurately and profe ionally. In addi­
tion , the Registrar ' raff handle transfer evalua­
tion and Veteran' Affairs. Reque cs for data from 
the computerized cudenc record y rem ar ap­

proved by this office. 

All regi trati n at Kenne aw cat Univer ity i 
conducted via the c lephone u ing the voi r -
ponse y rem. T he regi rracion proc onsi of 

three different phase : 

• Pha e I, Early Regi tration-i open co curr ncly 

enrolled cud ncs who ar nor on probation. 
• Pha e II, Regular Regi tration-i pen c n w 

cud n , cud n who are on acad mic proba­

tion bur eligibl co return and readmicc d cud n . 
• Pha e Ill, Late Regi tration- add/drop period-

for a ll tud n ligible co ruoll for the giv n 

eme c r. 

NOTE: pecific dace can be fo und und r ch 
uni ver icy cal nda r cci ns in both the chedule of 
Credit Courses and the univ r ity cat lo . 

Full, Time Load 
The basic unit of a ll coll g i ch " m c r 

credit hour." The fu ll-rim load for graduate 

cudenc i 9 em cer ho ur . In the umm r term, a 

full-rime graduate load wi ll 6 em cer hour o r 

more. 

Graduate Program Requirements 

Candidacy 
The minimum requirements for admi sion co can­
didacy in any degree program ha ll be the ucces -
fu l comp! cion of 9 eme t r h our of graduate 
credit in a degree program at K U with a minimum 
cumulaci grade-point average of 3.0 and a grade 
of "C' or better in each cour e pre enced for candi­
dacy. With the approval of the Graduate Policy 
and urriculum Committee (GPCC), individual 
d gree programs may e cabli h additional require­
ments co candidac (e.g., interview or examination). 

Re idency Requirement 
T o r c i a graduac d gre fr m Kenn a, rate 
U niv r icy , cud nc mu c mplete at lease 27 

me t r h ur of pr gram r quiremencs at K U. 
A ll f ch 27 ho ur mu c be mpl c daft r the 
cud nc has b en ad micced c ch d gr pr gram. 

Time Limit 
A ll requir m n for a m c r' d gr mu c be 
ompl c d , ithin ix ar , ginning , ich ch 

fir t regisrraci n fi II , ing admi ion c ch d gr 
program. Exe nsi n ofcim may granted nl n 

ndicion beyond ch cud nt' contro l. nl 
ur whi h r die ha b n am d within ix 

of ch dac of gr duacion, ill be unc d fi r 

Tran fe r Credit 
G raduac , o rk cak n at ch r r gi nally 

a r die d in cicucions mu c lu c d and p-

rov d by ch program dir c r and/ r gradu c 
ommicc of ch r p riv pr gram in rd r co 

aci . d gre requirem n c K U. u h transfi r 

r di c, cannot be for our v r five y ar ld and 



mu c an ch tX,year rule ab ve to count to, 
ard degree credit; cann c xce d 9 em cer 

hour nd cannot reduc re id ncy r qutremen cs. 

o gr cl below "B" may accepted. Tran fer 
grad are not u ed tn calculating m ter, um, 
mer term or cumulative grade,pomt verag . 

Tran 6 r cred Lt LS not perm 1ble fo r any part of the 
lase 7 hour of credit tov ard th MBA egree, 
except und r unusualcircumstance and then only 
w1th wncten permts ton of the MBA program 
dtrector, granted pnor to acceptance of the cred it. 
All 36 hours of MAcc must be taken at K U. 

Cour e and Regi tration 

C ur e Load 
Full, nme enrollment for graduate tuden is 9 
eme ter hour . Ac his/her dtscren on, a graduate 

student mg candingmayeruoll for 12 emester 
hour in any emester. In order to enro ll for more 
than 12 eme ter hour , a cudent muse obtain 
approval from h is/her academic program director. 

C u r e Repetition 
A graduate s udent may only re eat for credit a 
o a l of two graduate courses, one time each. Only 

cour es m which he student previously earned a 
ade belo~ B may be retaken for credit. All grades 

receive for work attempted at Kennesaw tate 
Un1vers1ry are calculated m the cumul nve grade, 
om average. Ind1v1dua l egrce rograms may 

establish m estnngentrequtremen . ee ind1v1dual 
degree pr ams £ these add 1 tonal requ tremen 

ch dule Change 
Graduate s uden are ermttted o c.Jrop and/or 
add class only on he offi c ial schedule change 

ay(s). The s udent should consult the Kennesaw 
eUn1ver 1ryscheduleofclas esorthe tceof 

he Reg1s rar for he a pltcable sche u le chang 
ay(s) each scmes er. adua esru ents mus mee 

w1 h h 1r rogram 1rector for prov lofc.hanges 
nor to he schedule chan ge. 

Withdrawal fr m ur 
uden may w1 hdr w from one or mor c urscs 

any 1rnc fo re he las hree weeks o he semes, 
ter. T o wt hdr w hey should comp I te n offi c.1al 
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withdrawal form m the Office of the Regtstrar. 
tuden who officially withdraw from course 

before mid, eme ter will r ceive a "W " in tho e 
cour e and receive no cred it. They will not , how, 
ever, uffer any acad mic penalty. tudents who 
officially withdraw after mid, em ter (and before 
the last three weeks of the emescer) will receive a 
"WF," which wi ll be counted as an "F' in the 
calculanon of their grade point average. Exact 
withdrawal daces will be publ hed m the official 
academic calendar and are subject to approval by 
the Board of Reg ncs. cuden who imply top 
attending clas e without officially withdrawing 
u ually are as igned failing grades. 

The only excepttons to the e withdrawal regula, 
tions will be for instances involving unu ual c ir, 
cumstances, which are fully documented. 

cuden will receive refund only when they with, 
draw from all their clas e and only by the ch dule 
outlined in the Univer iry y tern refund policy. 

Grading System 
Any graduate cudent is required co mamtain a 3.0 
grade,pomcaverage. Th uni ver iry ts organized on 
the seme c r ystem, with two em ter extending 
15 we (plu ex ms) and ummerterm extending 
a proximately eight wee . The em t r hour i 
the unit of credit in any course. The fo llowing 
gra ing ystem i u ed: 

GRADE GRADE POINT 
A Excellent 4.0 
B G .0 
C Fair 2.0 
D Poor 1.0 
F F dmg .0 

I - Incomplete gr cl (I) will be w rd d nly 
when the s u en has done ti f: tory w rk, ut 
for non ca emic re o hcyon hrs/her control i 
un ble o meet the full requ1remen of th cour e. 
Th gr of"I" mu t removed y he nd of h 
nex semesrer m which the s ud nr I enr lied R 
w1rhrn one c lend r ye from the n of the 
seme er m which rh "[" sortgm lly sign 1f 
he stu ent h nor eruo lle m oth r cl t 

Kennes, w r r Un1vcrs1ry. Th gr e f "I" wrll 
no t b mclu m h c. !cul ton of th rue.lent' 
schol sttc. aver;ige M the en of h sem rer m 
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which the tudent i not enrolled, up to one 
calendar year from the end of the eme ter in 
which the "l"wasoriginally assigned. Upon comple­
tion of the outstanding requirements within the 
specified time limits, a final grade of A, B, C, Dor 
F will be as igned in the cour eon the basi of the 
student's total performance, and the grade will 
then be included in the calculation of the tudent' 
cumulative grade point average. If the outstanding 
work is not completed within the pecified time 
limit, then the "I" will be changed to an "F' and 
calculated into the student' cumulative grade 
po int average. An "I" cannot be removed by 
reenrolling in the cour e. 

W -This symbol indicates that the tudent was 
permitted to withdraw from the cour e without 
penalty with the approval of the program director 
and registrar within the fir t 28 working day 
(includingregistrationdays) oftheseme ter. With­
drawals without penalty may be permitted after 
the official withdrawal period in hard hip case 
only with approval of the regi trar. A cour e in 
which the grade of W has been as igned w ii l not be 
included in calculating the rudent' cholasric 

average. 

WF-Thi ymbol indicate that the tudent was 
permitted to withdraw from a cour e aft r the fi_r t 
2 working day f the eme ter. The dr pping of 
a cour e under the e c ircum ranee i quival nt 

t fai lure and will be included in th cal ulati n f 
the rudent' ch lasti averag . 

S - Thi ymbol indi re that r dit has b n 
giv n for ompl tion ofdegr r quir m n r 
thanacademi our e , rk.Th u ofthi ym l 
i approv cl for the i h ur , tud nt tea hing, 
cli.ni al pra ticum, int rnship and profi i n y r -

quir m n in graduate program . 

U - This ymbol indi un · p rfi r-
manc or progr in an art mpt t mpl t 

degr requir men oth r than ad mi ur 
work. Th u of th U i appr v cl for th i hour , 
rud nt t a hing, lini l pr ti um, int m hip 

and profici ncy r quir m n ts in gr du t pr grams. 

V- This ymbo l indi t that th rud nt w 

giv n p rmis ion to audit th ur nd i not 

in luded inth calculati n of rh la ti r-
age. rud n may nor rransfi r fr m udi t to r d tt 

tatu or v1 v r a. 

Grade-Point Average 
Th e grade-po int av rage (GPA) i the a erage 
grade made by the cudent on al l graduate cour e 
work for which he/ he has enrolled. le is cal ulared 
by dividing the total number of quality points 
earned by the total number of me ter hour 
attempted. Cour e carrying , U, W , I grade are 
not included. 

Grade Appeal Procedure 
A ny tudent h as the right in any cour e of instruc­
tion to appeal a final grade when he/ he believe 
that the in tructor has violated hi /her raced grad­
ing policy. In uch case the following procedur 
will be applied: 
(1) Ea h faculty member mu t pecify hi /her 

grading policy at the fir t of the eme ter. He/ 
he may change hi /her gradin g p !icy fi r 

cau e after that time, but he/ he mu t do 
uniformly, with ample notification to ru­
den ts, if at a ll po ible. 

(2) If a cudent believe that hi /her final grade i 
unfair in term f the instruct r' cared grad­
ing policy, he/ h e h uld fir t di cu the 
matt r with the insrru tor. If the rudent 
r mains cl i ati fied with h i /her grad , he/ he 
may immediate ly appeal t th cl partm nt 
hairp r n f, r di cu i n and p ibl re -

luti n . 
( ) If ch rud nt r mai.ns unsaci fi cl , ith hi /h r 

grad , h / h m y fi l , Titt n app l , ith 
ch dean f ch ppli abl 11 °e r h I 
, ichin6 day fr m th nd f th 
umm r t rm in whi h th gr ·gn cl . 

If th in cru t r · cl i cl parrm n t 
h ir, ch pp l h uld befil cl , ichrh cl an 
f th c 11 g r l. If th insrru t r 

m · cl n , th p u ld b fil cl 
\ it . . I aff ir . 

( 4) If, t cl n find 
that th rud nt fi r an 
pp al, h / h mu t r I-

I g H aring nsi ting f rhr 
m d nt .Th mm-

f th l I armg h u Id 
m 

l I t 

i fil d g in r 
in yan cl 

m t d y th 
If . 

int 
. . 

l I arm 
pr id nt 



(5) Both th ( ulcy member and th cud nt 
hav th nghc co anadvt er co tstmprepar­
ing and arguing ch u e. 

(6) Th H nng Committee may draw up L 

own ru I of ro edure, but mmimum due 
proc pro tection hall include the right of 
both parties co be nonfied m writing at least 
72 hour m advance of the date, time and 
place of th hearing; the nght of the faculty 
member co be mformed m writing of the 
pectftc nature of he comp laint against him/ 

her and of the evidence and/or wime on 
which it i based; and the right of both parties 
to resent evidence and wimes es in their 
behalf and to er examine adverse wim es. 

(7) A Hearmg Committee has the right not co 
hear a case that the cudent presen co the 
committee, when it regard the complaint as 
fnvolous and irre pons ible on the basis of 
evidence that the tudent pre en co the 
committee. In such circumstances, the com­
m1ttee may wane co recommend that the 
student talk to one of the lIDi ve icy colIDSelors. 

( ) All dectsions will be rendered according co 
the prmctp le of the preponderance of evi­
dence. 

(9) The Hear mg Committee will be expected co 
produce a written report summarizing the 
cesnmony, md1catmg L verdict , explainmg 
the veFdtc t and making recommendation , if 
des1rable, co etcher or both parties. Cop1e of 
the wn tten report will be subm1tced co both 
parries m the case , the vice pres1dent for 
academic affatrs, the dean of the applicable 
college or school and the departmen chair­
person . 

( 10) If he dean or the chool o r College l learmg 
Committee reJec the studen 's appeal, the 
nextlevel ofa pea ls will be he vice president 
fo r academ1c affairs. 

( 11) If he fmal dec1sion shou l be 1 n favor of the 
sruden , the msrruccor and he student must 
attem t co gree upon mutually acceptable 
grade. The I Iearmg Committee wtl l parnc1-
pate m the discussion be een rhe msrrucror 
and the student and try o med1 re rhe dis­
pute. l lowever, 1f no greement 1s reached, 
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the student may be gt ven a "W " for the course 
and ch n may be given the chanc co earn 
credit for the cour e by pecial examination 
co be ompo ed and graded by a faculty 
m mber not involv d in the case. The facul­
ty member who compo es and grades the 
exammation hall be of the ame d iscipline 
and shall be e lected by the dean with the 
consent of the studen t. If the complaint was 
against a dean, he/ he hall be selected by the 
vice pr idem for academic affairs with the 
consent of the tudenc. 

Expectations for Satisfactory 
Graduate Level Student Perfonnance 

Graduate tuden are expected to earn grad of 
at least 8 in mo t of their cour e work for their 
degree. Although graduate tuden may occa-
ionally earn a grade below 8 , the university 

expects tho e instances to be few in number. For 
graduation , a graduate tudent must have earned 
a cumulative grade-point average of at least 3.0 in 
all graduate cour e work at Kennesaw tare Uni­
ver icy and a grade of C or better in each course 
presented to meet degree requiremen ts. ( ee A ca­
demic Regulations 6 non-degree rudents in the 
College of Education.) 

Earning grades below 8 in grad uate cour e will 
result m the fo llowing changes m the tudent's 
academtc standingatKenne aw rate U niver icy: 

I. Academic Warning 
The fir t nme a student earns grade lower than 
B m any graduate cour e, that student will be 
pl ced n cadem1c warning and dv t ed of th 
consequen ce tha t will re ult tf addinona l grade 
lower than B e e m ed m gradu te course at 
Kennesaw tare U ni versity. 

The second nme a gradu te ruden t earn grad 
lower th n I3 m any gradu te cour e, that tuden t 
will be given a secon letter of warning md1cating 
th t the next gr de below B m ny gra uate cours 
wil l resu It m permanent academtc exclu 10 n from 
gra<lu re work a Ken nesaw t cc U niversi . 
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II. Academic Probation 
Whenever a graduate cudent' cumulative grade­
p int average drop below .0 , that tudent will be 
placed on academic probation and advi ed of the 
ignificance and potential con equence of chi 

action. While on probation , the tudentwill not be 
permitted to apply for admi ion to candidacy, take 
comprehensive exam or obtain a graduate degr e. 
G raduate cudents an have their probationary 
tatu removed by rai ing their cumulative grade­

point average to at least 3.0. 

Ill. Academic Exclusion 
If a graduate student earn three grade below Bin 
graduate course work, or if a graduate tudent on 
probation earns a e me ter or summer term grade­
point average below 3 .0, that tudent will be di -
mis ed from further graduate cudy at K U and will 
not be eligible for readmi ion as a graduate tu­
dent. A student who wi he to appeal after the fir t 
exclu ion mu t ubmit a le tter de cribing the itu­
ation and eating the reasons for reque ting the 
appeal to the appr priate graduate program direc­
tor who will forward hi /her recommendation to 
the Dean of Graduate tudie . The Dean of G radu­
ate cudie will when n cify the appropriate gradu­
at program director, th ffi e of the registrar and 
the cu dent of hi /her d ci ion. 

Graduation Requirements 
Each candidate for a master' degree mu t apply for 
graduation through th indi idual program d irec­
tor. A cudent may reque t in ab entia tatu by 
writing to the registrar prior to the graduation 
exerci e . 

ubject to the limitations and qualification tated 
1 ewhere in thi catalog, the requirements for an 

advanced degree are as follow : 

1. An application for graduation mu t be filed 

during the eme ter preceding the final e­
me ter or ummer term of enrollment and 
mu t be filed before the end of the fir t week 

of hi /her final eme ter. Thi form may be 
obtained from the program director's office. 

2. A rudent mu t complete a minimum of 27 
hour of degree requirements at Kennesaw 

tate University. 
3. Degree candidate mu thaveearned acumu­

lative grade-point av rage of 3.0 calculated 
on all graduate cour e attempted at K U and 
a grade f C or better in each course pre ented 
t meet degree requir men ts. With the ap­
pr val ftheGraduate Policy and C urriculum 
C mmittee individual degree programs ma 

tablish additi nal graduati n r quirements 
( .g., mprehensive exam , the i ). 

Additional Academic Regulations 
lndi id ua l d gree pr gram may imp e addi­
t i n I ad mic regulati n . C n ult with the 
program dir t r, departm nthead or advi erf r 
thi inf rm ti n . 
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Graduate Programs in Business 

Mission Statement 
Michael J. Coles College of Business 

Our takeholders: Students, businesses, not-for-profit organizations, local and regional governments, 
faculty and staff, the public, the university, the professions. 

Vision: The Coles College of Business will provide high quality, applied business and managerial 
education in a collegial, ethical, and nurturing intellectual climate. 

Mission: Our Mission is the recognition , creation and dissemination of valuable applied business and 
managerial knowledge to all our present and prospective stakeholders. .. 

Distinctive Competencies: Collaboration continuou learning, creativity, goal rretching, iconoclasm, 
innovation , niche provider, resource leveraging, re ponsivene , technological sophistication . 

Re ponsibilitie : 

To tu dents: Impart relevant know ledge, while engendering inquiry and cultivating intellectual curio ity. 
Facilitate learning about relevant tool and technique through collaborative teamwork, innovative 
pedagogy, and ophisticated technology. Provide cutting-edge knowledge f organizations their pro­
ces e , and their interaction in an international marketp lace. Offer an array of appropriate and u eful 
cour e at locations and times which accommodate a div r e rud nt bod . 

T o Faculty and raff: Atrract, elect and retain talented fa ulty and raff. T reat individuals with dignity, 
faime , and re peer. Provide opportunitie for l arning, elf-dev lopment, rraining and career progre -
ion.Foster aclimate upportiveofdiver ity, intellectual r ati ity, inquiryandthequ tforknowledg . 

To Bu in and Other Or~anizations: Anticipate and uppl th n ed of the organizati ns fi r 
knowledge,aswell asfor informed, killed,andw 11-rrain dworkfor e capableofpr vidingthe l ad r hip 
to face the challenges of a technology-driv n , global economy. 

To Governmen · Utilize ietal r our effi i ntly and ffi ti ly in th pur uit f ur 

goals. 

To the Univer icy: upport the Univer ity' mi ion and ommitm nt to pr viding a quality du ti n 
within an open , supportive, multi-cultural and nond ' riminatory t hing and I arning n tr nm nt. 

T o the Pro£ ions: Uphold profi ional randard and norm of ondu r, ad an th r p riv 
professional disciplines and exceed th expe rations of th affiliating a d mi . 
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The Master of Accounting 

The Master of Accounong program is fully accredited 
by the Amencan Assembly of Collegiate Schools of 
Busmess (AACSB). 

The Master of Accounnng (MAcc) degree ts a 
professional graduate degree program designed to 
help an ind1v1dual meet the challenges of a career 
in accounting, whether public, pnvate, or govern, 
mental. The program structure has been developed 
to be flexible enough to serve mulnple objectives: 

• T o increase a person's preparation for ininal 
entry mto the accounting profes 10n; 

• T o aid m preparauon for accountmg certifica, 
non exams; 

• To improve the chance of promonon m an 
extstmgaccountmgcareer or to fac1htate chang, 
mg career paths; 

• To provide economical continuing educanon op, 
porrunmes ~ accounting professionals. 

General Requirements for 
Admi ion to the MAcc Program 

Admtss1on to the MAcc Program lS limited to 
holders of baccalaureate degrees m any field of 
study from an mst1tut1on accredited m a manner 
acceptable o Kennesaw tare University. Adm1s, 
s1on will be granted only to those persons showing 
high promise of success m graduate accounting 
study 

Aclmtss1ons dectsions are based upon overall un, 
clergraduate grade pomt average, an<l official scores 
on the Graduate Management Admission Test 
(GMAT) Other cnten a thar may be considered ts 
performance m revious accounting course work 
and other graduate course work. Work expenence 
and other factors may also be cons1dereJ (see 
"Admiss10nsRequ1remen for Degree Program .") 

An apphcanon form should be completed and 
sent directly to K U's Office of Admtssions, 
along with the required official transcripts, offi, 
cial GMA T report, and other materials required 
by K U ( ee the catalog secnon on application) 
by the establtshed deadline for the desired semes, 
ter of admission. No review of the materials 
begins until the ftle ts complete. Admissions 
dects1ons are communicated in writing to the 
applicants as soon as is practical after all materials 
have been evaluated. 

Transfer Credit 
Transfer credit is not accepted for any of the 36 
hours of credit required for the MAcc degree, 
except under unusual circumstances, and then 
only with wntten perm1Ss1on of the MAcc pro, 
gram director, granted pnor to acceptance of the 
credit. 

Grade 
rudents must earn a grade of "C" or better m 

every graduate,level course. They mu t also 
achieve a GP A of at least 3.0 m ( 1) all 000, level 
accounung courses and (2) all graduate courses. 

ee the catalog ecnon on Academic Regula, 
nons for ad<lmonal mformanon about grade 
requ1remen . 

In addmon, those studen who must rake rhe 
undergraduate accounnng prerequ1s1te cour e , 
ACCT 31 , ACCT 3200, ACCT 41 , and 
ACCT 4200, mustobtam a grade of"B" or better 
m each of those courses. If a grade below" B" i 
receive , he student must repeat the cour e unnl 
a B or better 1s received , an rhe tudent will not 
be allowed to proceed with the , level c, 
counting courses unnl this requirement I met. 
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Candidacy 
Therequirementsforadmis i n tocandidacy hall 
be the ucce ful completion of al l required pro­
gram prerequi ire cour e , u e ful comp! tion 
of nine hour of a counting oncentration cour e 
with a cumulative grade-point average of3 .0 , and 
a grade of"C" r better in each cour e pre ented for 
candidacy. All MAcc rudents mu t p tition to 
graduate a t leas t one eme ter prior to omple­
tion of pr gram requirement . 

Admission Criteria for Non-Degree Students 
Accounting profe ional eeking to take cour e 
to meet continuing education requirements and 
other who wi h to earn graduate credit by taking 
MAcc cour e , but who do not wish to work 
toward a MAcc degree, may apply for admi ion as 
a non-degree/po t-baccalaureate tudent. The re­
quirements for admi sion to thi tatu are: 
l. Baccalaureate degree from a chool accred­

ited in a manner acceptable to Kenne aw 
rate Univer ity, and 

2. Minimum undergraduat grade-point av r­
age of 2.5 n 4.0 cale . 

In add ition , any applicabl cour e prereqUL tt 
mu t be met. Application i made to th K U 

ffi ce of Admis ions u ing the ame form and 
pro edure as other applican , as de cribed in the 
catalog ection on G raduate Admi ion- Applica­
tion Procedure . Degree- eeking tudents are given 
priority in cheduling and admi ion to cla e . 

Non-Degree to Degree Status 
rudents who wi h to work toward a MAcc degree 
hould not ent r as non-degree/po t-baccalaur ate 
tudents. O nly in pecial circum ranee will a tu -

dent admitted as a non-degree/po t-baccalaureate 
rud nt be allow cl to enter the MAcc program. In 

tho e rare ca e wh re a tudent i ubsequ ntl 
ace pted to the MAcc program, no more than nine 
em ter hour c mpleted a a non-degree/po t­

baccalaureate tudent may be applied toward th 
MAcc degree, andthedeci ion ofwhethertoall w 
tho e hours to be applied will be made on an individual 
basis by the MAcc admis ions committee. A rud nt 

must ubmica tisfa t ry GMA T re up n mp! -
ti n f nin m ter hours in rder to continue rudy 
in the MA curriculum. 

Master of Accounting Program of Study 
Program Prerequisite 
T o begin graduate tudie in the MA program, a cud nt mu t hav 
background in th bu ine di iplin in general and in a ounting in parti 
meet thi requir ment by having an und rgraduat cl gr in u in 
a ounting from an acer dit cl instituti n . 

an ppr priat a cl mi 
ular. A tud nt u ually can 
with n ntrati n in 

A tud nt without an und rgraduat bu in cl gr m 
program, bucwill hav to ompl t th program pr r qui it 

ounting m y be pt cl t th MA 
u r Ii t cl be I w th th n t pr i u 1 

be n tak n . A ll cour e ar eme t r h ur a h . All pr gram prerequi ite in a unting mu t be 
completed before MAcc ac ounting our e are begun. 

Required foundation cour 

BI M 5400 Es ntial of Bu in Information y t m and Appli ti n ( r BI M 21 ) 
(N ote: This our e i a pr r ui ite fi r C CT 1 .) 

Program prerequi ite in accounting: 

ACCT 5200 A ounting M th in Bu in ( r CCT 21 an 
ACCT 3 100 Intermed iate A o unting I 
ACCT 3200 Int rm di t A ounnng II 
ACCT 4100 Int rm diat A ounting IfI 
A C CT 4200 Co t Ac ounting nd Coner I 

OTE: MA c ruden enrolled in AC 
or repeat the ou e. 

l , 2 , 4100, and4 

CCT2 ) 

mu e r e1vea gradeofB r n er 
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Pr gram prereqw 1te in bu ine : 
me eme ter hour in ba 1c bu· me cour e are required. While a cour em markenng (MKTG 5700), 

tan nc (E 5420),orbu me law (BLAW5110)woul<l al oqualtfytomeetth1 9,hourrequiremenc, 
thecour e lt tedbelow houldbe elected by rudenrswhod1dnotdothe1rundergraduateworkmbusme 
becau e they are prerequ1 1te for other work required m the program. 

ECO 5300 Economic Analy 1 (or E O 2100 and E O 2200) 
FI 5310 Pnnc1ple of Fmance (or Fl 3100) 
MGT 5500 Orgamzanon and Management Dynamic (or MGT 3100) 

While not program prerequi ite , the following cour e may be beneficial or nece ary a cour e 
prerequi ite depending on a tudent' per onal objective : 

A CT 4250 Income Taxanon l (prerequ1 1te for ACCT 510 and 8520) 
ACCT 4150 ud1t1ng and Control (prerequi 1te fo r ACCT 8400) 
BLA W 5110 Legal Environment and Busme Ethic (or BLA W 2200) 

MAcc CURRICUL M 
The MAcc program cons1 ts of 36 hour of cour e work in three area : 15 hour m accounting 
concentration cour e , 12 hour m accounting elective cour es, and 9 hours m bu ine cour e . All 
cour e to be counted toward the MAcc degree mu t be taken through Kenne aw tate niver ity. 
All program prerequi ite in accounting mu t be completed before the MAcc accounting cour e are 
begun. 

ACCO Tl G CO CE TRATIO , elect fi e (3 hour each): 

ACCT 8100 emmar m Accounnng Theory 
ACCT 220 rud1e m Advanced Managenal Accounting 
ACCT 8230 tud1es m Accounting Informanon y terns 
ACCT 8400 emmar m Auditing 
ACCT 8510 lnd1v1dual Taxanon 
ACCT 520 Corporate Taxanon 

ACCO Tl G ELECTIVE , elect ix (2 hour each): 

ACCT 8450 Accounting Profe s1on 
ACCT 8600 Corporate Accounting 
ACCT 8650 Fmanc1al/Operat1onal Aud1t1ng 
ACCT 8700 Governmental Accounting and Auditing 
ACCT 8750 Governmental Regulanon and Public Reporrmg 
ACCT 8800 Global Perspectives 
ACCT 900 Accounting Policy 

BU I E 

Fl 8310 
MGT 8410 
MGT8990 

REQUIREME T , (3 hour each): 

Fmanc1al Analysis and Deci 10n Makmg 
O rgamzanonal Communicm1on 

trateg1c Management 

Credit Hours 

15 

12 

9 

PR RAM TOT AL: 36 
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Master of Accounting 
Course Descriptions 

The figure hown afte r the cour e number and title 

of the cour e ignify the number of c la hour per 

week, the number oflaboracory hour per week, and 

th e eme cer h o ur of c redit f, r the completed 

our e, in cha t o rder. 

Al l program prerequi ice in ac o unting (A C CT 

3100, 2 0, 4100, 4200) mu c be completed with a 

grade of "B" o r better before begin ning MAcc 

accounting concentration o r elective cour e . 

ACCT 8 1()0. Seminar in Accounting Theory. 3...0-3. 
A rudy of accounting theory and contemporary i u . 

ACCT 8210. Managerial Accounting. 3...0-3. Prereq­
uisite ACCT 5200 and ECON 5300 or equivalents . 
A rudy of how manager u e accounting data to plan 
operation , c ntr 1 acci icie and make de i ion . 

ACCT 220. tudie in Advanced Managerial 
Accounting. 3-0-3 . Prerequisite ACCT 2 10. 
A tudy of current i ue and approache t ol ing 
comprehen ive problem in the area f managerial 

a counting. 

ACCT 230. tudie in Ac ounting Information 
Sy tern . 3 -0-3 . Prerequisite : ACCT 210. 
C urrent i ue in the area fa ounting information 
y c m in ludingan o ervie ,,: of ontemporary infor-

mation rem technology management. 

ACCT 400 . eminar in Auditing. 3-0-3. Prereq­
uisite : ACCT 41 50 or pennis ion of the instructor . 
A cud of auditing pr blem in the one mporary 

environment. 

ACCT 450. Accounting Profe ion. 2-0-2. 
A review of the history, customs, and legal and ethical 
r nsibilici of the ac ouncing profi ion. 

ACCT 5 10 . Individual Taxation. 3-0- . Prer q­

uisite: ACCT 4250 or pennis ion of the instructor. 

A rudy of indi idual taxation i ue , planning, and 

re earch technique . 

ACCT 520. Corporate Taxation. 3-0-3 . Prereq• 
uisite : ACCT 4250 or permission of the instructor. 
A rudy of corporate caxati n, planning, and re earch 
cechniqu . 

ACCT 600. Corporate Accounting. 2-0 -2. 
A cudy of i ue and problem facing corporate ac­
countant . 

ACCT 650. FinanciaVOperational Auditing. 2-0-2. 
An verview f the internal audit functi n with 
empha i on de ign of effe rive c ncrol and perfor­
man e evaluation for operational area . 

ACCT 8700. Governmental Accounting and Au­
diting. 2-0-2. 
A cud ofreporting pra rice and pr cedure , budget• 
ing, and fund accounting fo r care and l al govern­
ment and an overview of g ernmental auditing 
underGAA . 

ACCT 750. Government Regulation and Public 
Reporting. 2-0-2. 
An overview of oo ernmencal regulati n f rp ra­
tion and a cud f fi nancial rep rting requirement 
for public corporation . 

ACCT 00. Global Perspectives. 2-0 -2. 
A cud f a uncing i· u fa ing mulcinat i nal 
firm , a compari n f a unting · tern , and a 

re ie\ of candard unifi aci n. 

ACCT 900. A counting Polic . 2-0-2. 
An examination f ch br ad ntemp r ry i· u 
facing memb r of the a unting profe i n. 

De ripcio n f ur e f, r the MB a 

on entrati n may be found in chi aca l 

G raduate Bu in ur D ri pti n 

42. 

un ci n 

g unde r 

n page 

D ription of the undergraduac our ch at a r 

prerequ1 ice o r MA cud nc without an under• 

graduate a ounting degr may be fou nd in th 

K U U ndergraduat atalog. 
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The Master of Business Administration 

The MBA program i.s fully accredited by the American 
Assembly of Collegiate Schools ofBu.smess (AACSB). 

The Master of Bu mes Admmtstratton (MBA) 
degree LS a professional degree providing a broad 
base of general bus mes know ledge, w luch prepares 
people for middle and upper, leve l management 
posm ons. The program eeks to develop m its 
students an understand mg of managerial behavior 
and declSlon,makmg within the economic, octal 
and polmcal envuonment of busmes operattons. 

tudents will have the opporturuty to improve 
theu commurucattonand leadership abilmes, their 
analyttcal and declSlon,makmg kills and their 
effecttveness at developing working relattonsh1ps 
withsubordinates, peers and supervisor , and exter, 

nal publics. 

General Requirement for 
Admi ion to MBA Program 

The MBA program 1s limited to talented men and 
women who have earned baccalaureate degrees m 
an', field of study from mstttuttons accredited m a 
manner accepted by Kennesaw rate University. 
Adrruss1on will granred only to sruJcn showing 
high probability of succes.s in p rgraduate business 

stu<ly. 

The College of Business G raduate Adm1ss1ons 
Committee determines the eligibiltry of each per-

n whoapplie<l for admission rothe MBA program. 
C0ns1<leranon 1s given ro the applicant's academic 
recorJ cor on the Graduarc Management A -
m1ss1on Test (GMA T) o r rhe Graduarc Record 
Exammanon (GRE) and work experience. On ly 
course work from msnrurions wirh accre 1tat1on 
equivalenr to rhat granrecl by rhe Commission on 
Colleges of rhe ourhcm Assoc1arion of College 
and chools or s1md,1r recognized msrinmonal 
accreJmng c1gencies 1s con idere<l m eva luating, n 

a pl1cant for admission. 

T o be admitted uncondmonally to the MBA pro, 
gram, anapphcant must ansfy tandards mvolvmg 
the following predictors of success: the adjusted 
GPA and the GMAT or GRE. An applicant is 

required to have an adjusted undergraduate GPA 
(UGP A) of at lea t 2.80 on a 4.0 scale plus a total 
score of at lea t 475 on the GMA Tor a total score 
of at lea t 1425 on the general test of the GRE. 
Also, the applicant hou Id have a mirumum of two 
years of work experience for uncondittonal adm1S­
s10n to the MBA program. In reviewing the 
academicworkofapphcants, theAdmis tons Com, 
m1ttee evaluate either the juruor/senior adju red 
GPAor theoverallGPAforallapplican . Incases 
where the applicant has done addmonal accredit, 
ed undergraduate work beyond the bachelor' degree 
or has done accredited graduate work, the mo t 
recent two year adjusted GPA will be u ed m the 
admissions consideration . A score of at least 550 on 
the T OEFL is required for all studen for whom 
Engltsh 1s not the nattve language. 

An applicant will not be admitted until a comp let, 
ed applicatton , an official G MA T or GRE core 
and official rran scnp for all undergraduate and 
graduate courses have been received an evaluat­
e Adm1ss1ons dectSions are determined by the 
College of Business G raduate Adm1ss1ons Com, 
m1ttee and c1 re communicated m wntmg by the 
College of Business C'n duatc Adm1ss1ons .om­
mitree to the applicants ac; soon a 1 practtcal after 
mate.rials he ve been received , nd eva luc red. 

Applicants may appe l denial of adm1ss1on only 1f 
c1ddit1onal relevant information 1s pro\ 1ded In 
uch cases, the C<1llege of Busmec;s C'n duatc AJ 

missions Commitrce wi ll handle rhe appea l and 
will a ply rhc ~ olicies for uncon<lmonal a m1ss1on 
and exceptions. 

A v,1licl Immun1zarion errificare for mcc1sl s, 
mumps ,md rubella is required. 
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Provi ional Standing 
A limited number of applicants t a degree pro­
gram wh are d ficient in ne or mor of the 
required riteria, but who are considered accept­
abl by the Mich el J. C le C II g of Bu ine 
G raduate Admi ions Committ e, may be admit­
t d to pr vi ional randing. T o be ligible for 
pro i ional randing, a cud nt mu t hav either a 
minimum und rgraduate cumulati e grade p int 
av rage of .0 (on a 4. cale) r a minimum core 
of 500 on the G raduate Manag ment Admi i n 
T e t (GMAT) or 15 on the G raduate R cord 
Examination (GRE). A tudent may rema in in 
pr vi ional randing until nine eme ter hour of 
graduat work ( le l our nly and cour e 
offered only in the Micha I J. o l o llege of 
Bu ine ) have been attempt d . Up n comple­
tion of the initial nine h ur f cour e work and 
with a cumulativ grade point a rag for the nine 
hour of3 .3 (ona4.0 cale), theappli ant mu tbe 
rec nsidered for fu ll randing in degree pr gram. 
A maximum of nine eme ter h ur f graduate 
cred it canbeeamedwhile inprovi ional randing. 
A maximum of nine me ter h ur f gradu te 
cred it ( with grad of B r better) earned wh.il in 
provi i nal randing may be applied t ward the 
requ irem nts of d gre program. tu dents ad­
mitt d to provi i nal randing ar p rmitt d to 
tak pr par tory cour e t fulfill d gr r quir -
m n . Pr parat ry cour tak n wil l n t c unt 
ag in t th nin m t r hour of gradu t er die. 

Tran fer Credit 
A cud nt may trans£ r up to nin m t r hour 
of graduat o r o ur and r of c n ntr ti n 
cour tak n at an acer dtted in tituti n , pr id-
d th tran fi r hour ar mad rior to th I t 7 

hour of cour " rk. p cial h rd hip , u h 
as job tran fe r , wil l bed id d n an individual 

basi y th progr m dir t r. 

The rransfi r ofcr die for e ur w rk mp! t d t 
anoth r in titutl n wi ll b ppr d nly und r 

the folio ing onditions: 

l . The our was complet d at a r gionally a -
er diced institution. 

2. A minimum grade of "B" w r ceived in the 
cour e. 

3. The cour was r tricted to ITTaduate tuden ts 
nly. 

4. The cont nt of the cour e corre pond to that 
of a our e required or p rmitted in the ru­
d nt' pr gram at Kenne aw tate. 

5. The credit to be con idered for transfer will 
n t be m re than even y ar ld at the time 
the tudent enter . 

A requ t for c n ideration of tran fi r credit mu t 
be ubmitted by the tudent concerned during the 
fir t eme ter f re idence her . The requ t mu t 
indicate the pecific cour e( ) for which transfer 
r dit i ught. Ac py of th oth r institution' 

tran cript and a our de cription fr m the catal g 
mu t be ubmitted as well the c ur e outline. 

Grade in Graduate Cour e 
cud n mu t am a grade f"C" r b tt r in every 

gradu t -l v l our e . The mu t a l a hie e a 
GPA fat I ast . in: 
l. al l -I el MBA c ur e , and 
2. in II graduat -1 v I c ur 

Petiti n t Graduate 
Each MBA cud nt mu t p titi n t gradu t at 
1 t n m t r pri r t mpl ti n f pr gram 
r quir m n . P titi n may be bt in cl fr m th 
G radu t Bu in ffi e. 

Admi ion Criteria for N n-Degree Student 
1. B fr m r gi nall , 

r RE r 

Pr 1 u MB d gr . 

N n-Degr to D gree Statu 
nly i will a tud nt dmitt d 
n n - /p t - ur itt d t 

app1 f, r th MBA pr gr m. Ea , ill 

va lu t d y th MB m di r t r. 
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Ma ter of Bu ine s Admini tration Program of Study 
The MBA program t made up of three c.our e groupmgs-preparatory, core and concentranon. Every 
tudent must complete 24 eme cer hour of core cour e and 12 eme ter hour m one of the ten 

concentranons. Tht t a total of 36 eme ter hour of 000,level cour e work. me rudent , pamcularly 
tho e without an undergraduate bu me maJor, wtll have to cake one or more of the preparatory cour e . 
Each tudent' rran cnpt I carefully analyzed; then, an acceptance letter t enc outlmmg whtch, 1f any, 
of the preparatory cour e are needed to meet degree requtremen . 

Preparator Cour e : 
The MBA curnculum I developed on the a umpnon that the tudents wtll bnng certam preparatory 
knowledge mto the 000,level cour e . For tho e tudents who do not have uffictent preparatory 
knowledge, the bus me college offer everal altemanve to acquire uffictent preparatory knowledge: ( 1) 
the rudent may cake undergraduate cour e m the funcnonal area of busme , (2) the tudent may cake 
5000,level cour e , whtch are pec1al cour e only for tudent admitted to the MBA Program or have 
Provt 1onal candmg m the MBA Program, or (3) the tudent may cake an Advanced candmg Exam co 
exempt the cour e. Arrangements for the e te ts mu t be made through the MBA Offtce. 

Credzt Hours 
12 

BLAW 5110 
ACCT5200 
ECO 5300 
Fl 5310 

Es ennal of Legal Environment & Bus,ne Ethtc or BLAW 2200 1 
Es enttal of Accountmg or ACCT 2100 & ACCT 2200 3 
Es enttal of Economic or ECO 2100 and ECO 2200 3 
Es enttal of Fmance or Fl 3100 1 

Bl M 5400 Es enttal of Busme Information y terns and Applicattons 
or Bl M 2100 1 

ECO 5420 
MGT 5500 
MKTG 5700 

CORE REQ 

ACCT 8210 
ECO 8300 
Fl 8310 
MGT 8440 
MGT 500 
MKTG8700 
MGT8990 

Es enttal of Busme can nc or E O 3100 
Essentials of Orgamzatton & Management Dynamtcs or MGT 3100 
Essenttals of Marketmg or MKTG 3100 

IREME T : (24 quarter hour required for all degree tudents) 

Managenal Accountmg 
Managerial Economics 
Fmancial Analysi & Deci ion Making 
Operations Management 
Management & Organizational Behavior 
Marketmg Management 

trategic Management 

1 
1 
1 

3 
3 
3 

3 
3 
3 

One International Core Course: 3 
ACCT 82 70 Accounting and Legal Issues in International Busines or 
Fl 83 70 Multinational Financial Management or 
MGT 8490 World Class Manufactunng or 
ECO 8610 International Business Perspectives or 
MKTG 8730 International Marketing Management or 
MKTG 790 Applied Global Business tratcgic 

MAJ R CO CE TRATI ( 12 hour from one of the following ten concentrati ns) 

I. Accounting Concentration (choo e four cour es from the following:) 

ACCT8220 
ACCT8230 
ACCT8240 
ACCT8250 
ACCT8260 

tudic in Advanced Managerial Accounting 
tudies in Accounting Inform,ition ystems 

Taxes and Bu iness trategy 
Concrollership 
Internal Auditing 

24 

12 
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II. Business Administration Concentration (choose one 8000-level course in four of the following 
business disciplines:) 

(1) A ccounting, (2) Bu ines Economics, (3) Bu ines Information y terns Management, (4) Entrepre­
neurship, (5) Finance, (6) International Bu ine , (7) Management, ( ) Marke ting 

III. Business Economics Concentration 

Required: 

EC ON 8630 
ECON 640 
ECON 8650 

Econometrics & Forecasting Method 
Bu ine Conditions Analy i 

trategic Decision Making & Competitive Pricing 

One course from the following: 

ECON 8620 Quantitative Model in Economics & Finance or any Finance elective beyond 

FIN 8310 

IV. Business Information Systems Management Concentration 

Required: 

BI M 8450 
BI M 8460 

Information T echnology and rganizational Effectivenes 
Implementing Information y t ms 

Two courses from the following: 

BI M 8230 cudie In A ccounting Information y tern 
BI M 4 70 Contemporary I ue in In.£ rmation Re o urce Management 

MG T 550 Con ulting ervic 
ECON 630 Econometri & Forecasting Method 
MKTG 750 Applied Marketing Re earch 

V. Entrepreneurship Concentration 

Required: 

ENTR 520 Entr pr neur hip, Inn vaci n and r acivicy 
ENTR 5 0 N w V ntur Analy i 

One cour e from the following: 

EN TR 540 Ena pr n urial Finan 

ENTR 500 Con ulti 
ENT R 560 Family B · 

One free elective from an -le el bu in ur e in the uni ersit) catalog. 

VI. Finance Concentration 

Choo e four cour e from the f 11 wing: 

FIN 20 Manag ri I Finan 
FIN O lnve cm n t Analy i 
FIN 40 Inv cm n Portfolio Manag m n t 
FIN 50 Financial M k 
FIN 60 Financia l Manag menc of Financi I Inscicutio 
FIN 70 Mulcinac1onal Financi I Manag m nc** 
FIN O Real Prop r : Analy i Inv cmenc 
FIN 390 Fucur pcion 
FIN horc-T rm Finan 1al Man g m nc 
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** rudent may elect FI 3 70 a their core required international course. 

ote: ruden are encouraged to eek adv1 ement from the fi nance faculty 1f they desire to develop an 
area of pec1altzat1on within finance in inve tment , corporate finance or financial institutions. 

11. Human Re ource Management and Development Concentration 

Required: 

MGT 00 Human Re ource Management and Development 
MGT 120 Employment Law 
MGT 20 Advanced Topic in Human Re ources 

elect one cour e from an 000.- level bu ine cour e. It i trongly recommended that this choice 
be MGT 30 (Organizational Effectivene ). 

Vlll. Operation Management Concentration 

Required: 

MGT 490 
MGT 980 
MGT 20 

World Cla Manufacturing 
T oral Quality Management 
Advanced T op1c m Human Re ources 

elect one cour e from the following: 

BI M 450 Management Information y terns 
Bl M 460 Business ystems Analysis and Design 
MGT 4 70 Management of Information Technology 
MGT 8720 trateg1c Product Management 

One free elective from any 000--level bu ine cour e in the univer ity catalog. 

IX. International Bu ine Concentration 

Required: 

ECO 8610 Internanonal Busines Perspectives 
MGT 8910 lntemanonal Management Pracnce 

elect two 000-- level international bu ine cour e from the following: 

ACCT 8270 
Fl 8370 
MGT 8490 
MKTG 8730 
MKTG 8790 

Accounting and Legal Issues in lnternanonal Bu mess 
Multinational Financial Management 
World Class Manufacturing 
lnternat1onal Marketing Management 
Applied Global Business trateg1es 

X. Marketing Concentration 

Required: 

MKTG 
MKTG 

8710 
8750 

Consumer and Buyer Behavior 
Applied Marketing Research 

T wo cour e from the following: 

MKTG 8670 Promotion cracegy & Tactics 
MKTG 8720 crategic Produce Management 
MKTG 8730 International Marketing Management** 
MKTG 8770 ales Management Dec1s1ons 
MKTG 8780 Business To Business Marketing 
MKTG 8790 Applied Global Business trategies 

** tudents may select MKTG 8730 as their core required international cour e. 

PRO RAM TOT AL: 6 



42 MBA Course Descriptions 

Business Administration 
Course Descriptions 

Th figur hown fo llowing the our e number 
and title of th our e ignify the numb r of cla 
hour e r week, the numberoflaboratory hour per 
w ek and ch quart r hour f redit for ch om­
pieced our . Thu , the ncry - - denoc three 
h ur of la , ze ro hour of laboracory and three 

h ur f redic. 

Graduate Bu ine 
Course Descriptions 

ACCT 520 . E ntial of A ounting. 3-0- . 
Prerequisite : Admission to MBA Program or Pro­
visional tandingin MBA Program ana required by 
the students MBA Program acceptance Letter. 
An a lerated cour e in finan ial and mana0 rial 
accounting concept and pro edur . The primary 
fo u -of the our e i the under randing and interpre­
tation of financial rep rt and cerminolo u ed in 
bu ine . 

ACCT 210. Managerial Accounting. 3-0-3. Pre• 
requi ite: ACCT 5200 and ECO 5300 or 
equivalent . 
A cudy of how manager u·e a ounting data to plan 
operation , oncrol acti icie and m ke de i ion . 

A T 22 . tudie in Advan d Manag rial 
A unting. -0- . Prer quisite: A CT 210. 
A cudy of current 1 ue and approache to olving 
comprehen 1ve problem· m the area of managerial 

account mg. 

AC T 2 . tudi in A unting Inf nnati n 

t m . 3- - . Prerequisite: ACCT 210. 
Current 1 ue m che area of accounnng mformacion 
y rem mcludmg an overvie\ of contemporary in­
ormanon y rem technology management. 

A T 24 . Tax and Bu in trat g . 

Pr r quisit : T 210. 
An an ly 1 of ca factor relevant co bu me plan­
nmg and de 1 10n makmg. 

ACCT 250. Controller hip. 3-0-3. Prerequisite: 
ACCT 210. 
A tudy of how the controller' fun cion can be 
a e ed, tr ngchened and utilized in management' 
cop de i ion-making pr ce e . 

ACCT 260. Internal Auditing. 3-0-3. Prerequi­
ite: ACCT 210. 

derailed over ie\ of che internal audit function 
with mpha i on de ign of effe t i e ontrol- and 
performan e evaluation for operational ar a . 

ACCT 2 70. A counting and Legal I ue in lnter­
nationalBu ine .3-0-3.Prerequisite:ACCT 210 
or equivalent. 
An introduction to a countin° , onrrol and leoal 
i ue unique to ch plannin , xecucion, ontrol and 
evaluation f int rnaci nal bu in a tt ici . 

Bl M 54 . E ential of Bu in Information 
tern and Application . 1- -1. Prerequisite: Ad­

mis ion to MBA Program or Provisional Standing in 
MBA Program ana required by the studerits MBA 
Program a ceptance L tter. 
An a I rat d our e to provid an intr du ti n c 
and under·candingofcheu , apabil ici and h ra -
ceri ti of mpuce and bu ine oriented ftware; 
applicanon·of ompucersemph i:in busin · proQT'ams 
for problem idenci 1cacion and dee· ion makin°. 

Bl M 45 . Inf nnati n T hn I g I and Organi­
zati nal Eff tivene . -0-3. Prer q-uisite: BISM 
5400 or quival nt, micro omput r profi ien . 
Th i our efi u· · on chemleof informaci n t m 
m rromocmg organi::acional e~ m · ne . cu:! nt 
\ di analyz , for variou · or aniz c1on ·, ch mutual 
inceracc1on over nme between ch orgamz non' in­
formation y-c m , ·crategy, ·rru cur nd ulcur , 
bu ·me pro e - , technology mfra·rru rur nd ex­
ternal environment. cudenc· will dev lop an infor­
mation tern for their md1v1dual r work group u . 

Bl M 4 . lmpl m nting Inf nnati n 
-0- . Pr r quisit : Bl M 450 or quival nt. 

Thi our fi u· - cm che pro - o 1mrl m ncing 
change ·-ran ing from in remencal to rran rma­
nonal-m an organ1zanon' · mformanon y·cem. B -
hav1oral and re hnolo '-'pe 1fi 1 · ue m m n in 
chan e \\ di b a<ldr ed. cud nc- \ di propo and 
develop an mformanon cem for an orgarn.zanon, and 
mer uce che y rem \ ichin ch rgamzac1on. 



BISM 47 . ontemporary I ue in Information 
Resource Management. 3-0-3. Prerequisite: BISM 

450. 
This c ur e wi ll focu on oncernporary is u in the 
management finfonnarionr our es relaced coemerg­
tng cech.nologi , evolvmg organ izauonal tru ture 
and innovations in management and busine pro­
ces . Course overage will vary by term. The primary 
topic during a given term may be, for example, infor­
mation cem.sand the supply chain, global differences 
m informanon ce h.nology tnfrastru ruresorou~ourcing 
mfonnaoon cem fun tions. 

BLAW 5110. E entiaJ of Legal Environment and 
Busine Ethk . 1-0-1. Prerequisite: Admission to 
MBA Program or Provisional Stan.ding in MBA 
Program and required by the tudents MBA Pro­
gram acceptance letter. 
A concentrated and abbreviated rudy of the lega l 
envtronmenc and bu ine ethics. Provides an appre­
ciatio n of the purpo e oflaw related co our economic, 
mdustrial and political y cem with primary focu on 
the role of bu ines tn ociery. 

BLAW 120. Employment Law. 3-0-3 . Prerequi-

ite: MGT 00. 
Provides a basic under canding of the legal implica ­
tions su rrounding managerial dectsions regarding 
employees and work. The focus is on managerial 

ectston making wtthtn the law in areas uch as EEO, 
Amencans with DLSabilicies Ace, Age o· criminacion 
tn Employment, Family Leave Act, Employee Retire­
menclncome ecuriry Act, Fair Labor tandardsAct, 
Taft Hartley Actand Occupattonal aferyandHealth 
Ac. 

E O 5 00. Es ential of Economi . -0-3. Pre­
requisite: Admis ion to MBA Program or Pravi• 
si.onal tan.ding in MBA Program and required by 
the tuden MBA Program acceptance Letter. 
An accelerated cour e m economtc pnnciple and 
analysLS wtth apphcanon to bu mess decis tons. 

ECO 5420. Es entiaJ ofB ines tati ti . 1-0-1. 
Prerequ isite: Admis ian to MBA Program or Pravi­
ional tan.ding in MBA Program and required by 

the tudents MBA Program acceptance letter. 
Anaccelera e cou estress ingapplica ttons ofstati • 
teal echn,que o managemen an bu iness dec1-

s1on making. 
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ECON 8300. Managerial Economics. 3-0-3. Pre• 
requisites: All 5000-let1eL courses or equitJaLents. 
This our e provide an introduction co the tech­
nique of economic deci ion making from the 
perspe rive of the bu ine manager. Topics include 
caciscical e cimacion, foreca ting, the application of 

optimization re hnique to production and pricing 
deci ions, model of trategic behavior and decision 
making under uncertainty. 

ECON 8610. lnternational Business Perspectives. 
3-0-3. Prerequisite: MGT 5500 or equit1alent. 
A rudy of economic, financial, political, ocial and 
culrural environments in which the American bu i­
nes operates abroad. Topical problems in developing 
empathy toward foreign behavior, under canding of 
international environments and analyzing practice 
of busines firms operating in foreign environments 
will be explored. 

ECON 8620. Quantitative Deci ion Model in 
Economi and Finance. 3-0-3. Prerequisite: ECON 
8300. 
This course consider a variety of quantitative meth­
ods which have numerou applications in economics, 
finance and other busine areas. Among technique 
considered are linear and nonlinear programming, 
inventory model , queuing theory and the analy is of 
equential decision . C onsiderable emphasis is placed 

on both the utilization of computer package to ol ve 
optimization problem and the i.ntegranon of resul 

into the decision-making proce . 

ECON 8630. Econometric and Foreca ting Meth­
od . 3-0-3. Prerequi ite: ECON 8300. 
ThLS cou e onsiders the cati tical estimation and 
forecasting of demand, co t and profits, a well a 
demographic chara terisucs of 1mpon.an e to the 
bu ine manager. Topic include thee timation of 
regresston model , hypothe is testing, detection of 
and correcnon of violation of the l ical model, the 
analysis of qua! itati ve information , time e rie analy­
sts,and the cons tru tion and ev luationoffore tsa 
they rela te to the firm ' demand, o t nd supply 
functions. 

E O 640. Busin onditions A naly i . -0- . 
Prerequisite: E ON 300. 
Provides an introdu Lion Lo the naly ts f macroeco• 
nomtc flu ct1..iauons and busme ond ,tions tn both 
the domesuc and mtemauonal arenas. T pi tn• 
elude monetary a nd fisc 1 . oltcy a u al factors of 



44 MBA Course Descriptions 

e onomi a tivity, che c mplexiry of monet:ary pol­
icy in the global econ my, and the de ign and 
util ization of large- cale macroeconomic model . 
This ourse al o provide a ritical h istorical review 
of dome ti and inte rnational fluc tuation in the 
po t 1944 era. 

ECON 8650. Strategic Decision Making and Com• 
petitive Pricing. 3-0-3 . Prerequisite: FIN 8300. 
1l1is our e provide an economic analy is of the 
fundamental i ue whi h underpin che furn' pric­
ingand produ tiondeci ions.Topi include product 
d i.fferentiation; employee compensation; optimal ad­
verti ing; cartel behavior; device which facilitate 
collu ion; and the effects of e onomi of ale and 
cope on pricing and market behavior. In addition to 

traditional micro ec nomic analy i , chi cour e al o 
adopts a variety of model from noncooperacive 
game theory. The goa l of the e mode l is to enhance 
che manager' under randing of d1e impa t of om­
petition, regulation and a ymmetric information on 
che furn' allocation of r our e . 

ENTR 8520. Entrepreneurship, Innovation, and 
Creativity. 3-0-3. Prerequisite: None. 
This our e develop a et of tool u eful fi r under-
tand ing che human i ue of en trepreneur hip and 

of reativity-i.ntensive firm . The our e addre e 
che n eed of the would-be enaepreneur a well a the 
manaoe r of reative and entrepreneurial a tivit 
wichin e rabli hed organization . The urse al 
erve a aframew rk and caraly tto timulate entre­

preneurial motivation. 

E TR 5 .N wVentureAnal 1 . • - .Pre­

requisite: None. 
Th is c u rsc i de igned fi r ruden who in tend co 
under ke an entrepreneurial ree r by creating a nd 
pursuingopportunltl which lead c the wner hip 

and/or contr l o f the venture. T opi in lude: iden ­
tifyinga bu ine opporcuniry,developingd1e bu ine 
plan , ac uiring onaol o e r re urce , man ging the 
re ource , and planning and executing the h rve c. 

E TR 540. Entr pr n urial Finan . · • . Pre ­
requi ite: FIN 310 or permis ion of instru tar. 
This cour e fi u e on fin.a n tal mana ement of the 

no n-publicly t raded fo r profit u ine encerpr· e. 

T opic include makin finan mg nd in e tment 
dee io without benefit of m rket feed ck; fina n­

c ial planning; valu tion of projec t nd bu me 

coalinons; ourc in capital; financt I d . a e ; nd 

o mg pu lie. 

ENTR 8550. Con uJting Service . 3-0-3. Prereq­
uisite: None. 
1l1is cour e sugge ts a framework fo r delivering con­
ulting ervice wichin che bu ine ommunit:y. Ba i 
onsulting fun tions addre ed include: kill/market 

identifi ation; opportunity recognition and e t:ab-
li hment of client ba e; interview problem/need 
a e ments; ob ervation ; data collection , analy is 
and document:ation diagno i ; recommendation , im­
plement:ation, follow-up and conaol; legal, echical 
and onfidenrialiry is u e ; managing change; expec­
t:ation ; ollaborati e team and projects. 

ENTR 560. Family Busines . 3-0-3. Prerequi­
ite: None. 

Explore che unique hallenoe and opporruniri 
involved in managing a family bu ine . T opi in­
lude: the de isiontojoinchefumil fum ,e rabli hing 

credibiliry a a n or adaughter, the rage offamil 
bu ine growch, rracegi planning and uc e ion. 

FIN 5310. Essential of Finance. 1-0-1. Prerequi­
site: Admission to MBA Program or Provisional 
Stan.ding in MBA Program and required b)' the 

tudents MBA Program acceptance Letter. 
An introdu cion and rev iew of the prin iple f 
bu ine Finan e in ludino fin.an ial anal is, rime 
value of m ney, ri k and return, ba i capit:a l budget­
ing and valuaci n. 

FIN 1 . Financial Anal i and Deci ion Mak­
ing. -0- . Prerequisite: FfN 3100 or FIN 5310, 
A T 5200 and ECO 5300 or equivalents. 
1l1e cud f ap irnl inve trnent rrategi of the firm 
, ith mph i on o c f apical, rat of r turn, 

apical repla ement and r· k takin in ch mpeti-

ci e n vironment. 

Fl 2 . Manag rial Finan e. - • . Prerequi-

ite: FIN 310. 
An ad an ed tr cm nc f them j r finan Ii e 

rp rati n , o erin chth -

Fl n tm nt Analy i . • • . Prerequi-
ite: F 10. 

An in ci n t the tn nnent I · ti 
indi vidu , nd ml ther fi · I 

T h.nt u for nalyz in th u xpe c J r turn an 
n k, and t.ra t gte nd te hn1 ue for ombinmg 

them ffi ie nt..ly mt ortfolto re I tud ieJ . 



FIN 4 . lnv tment and Portfolio Management. 
. Prerequisite: FfN 330. 

An Ln-depth cudy of the conceptual framework for 
formulating inv tment pol i i , well a the ir im­
plications for Lndividual and institutional portfolio 
management. 

FIN 5 . Finan ial Marke . -0- . Prerequis ite: 
FfN 310. 
Ananaly LS of the role offinancial in termediarie and 
financtal marke in facilitating the effi ien t finan -

mg of economic activity. 

F1N . Financial Management of Financial 
ln titution . -0- . Prerequ is ite: FfN 310. 
ThLS course considers the financial deci ion-makLng 
framewo rk related to i su of capita l acquisit ion and 
allocanon Faced by maJor of financial instirutions. 

F1N 70. Multinational Financial Management. 
. Prerequisite : FfN 310. 

An introductton to the concepts , mstitutions and 
financtal tructure facing multmational firm and the 
consequent impltcanons for financia l decision mak­
mo ma muln-currency envLrorunent. 

F1N 0. Real Property: Analy i and Inv t• 
ment. -0 - . Prerequi ite: FTN 3 10 . 
An analy L of the mk- retum configuration , tax im­
plica tons and m vestment characteri tics an u e of 
real property. 

FIN 90. Futur and Option . -0- . Prerequi-
ite: FfN 310. 

ThLS course LS an mtroducnon to and exploration of 
futures and o nons marke . The development and 
operanon of he e ma rke , the description of rele­
van financia l mstrumen and theLr pricing and 
appltca tons a re mves 1g ted. 

FIN . hort-t.cnn Finan ial Management. -0- . 

Prerequ · ite: FIN 310 or equi aLent. 
Th.LS course focuses on the management of the short-
erm portion ofan organ tzatton' balance heet: sh , 

short- erm mvestmen , receivable and inventory 
on the as et 1de an payable , hon -te rm eb and 
accruals on the lta61l1ty st e. 

BA 90 . p ial Topi in Bu in and A , 
counting ( repeatabl ). 1 to . Prerequ · ite: Mu t be 
approved by cul · er and department hairper an . 

electe con emporary op1c ma 1 1pl me of inte r-
est o faculty , stu en n cm loye 
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GBA 8950. Special Projects in Business and 
Accounting (repeatable). 1 to 3 credit hours . 
Prerequisite: Mu t be approved by adviser and 
Grculuate Committee. 

pecial projects and/or thesis option for cudents 
who wi h to pursue advanced work on a particular 
ubject in a specialized area. 

MGT 5500. E ential or Organization and Man­
agement Dynamics. 1-0-1. Prerequisite: Admis­
sion to MBA Program or PrOtlisional Standing in 
MBA Program and required by the s tudents MBA 
Program acceptance letter. 
A n accelerated course to understand interrelation­
hip of tructure, operations and processes and how 

individual and group behavior influence operational, 
managerial and trategic activities in the firm. 

MGT 410. Organizational Communication. 3--0-3. 
Prerequisite: MGT 5500 or equivalent . 
The tudy of interper onal, organizational and pub­
lic communication proces es as they relate to mesh ­
ing individual and organ izational goal : influence of 
commu nication proce e on decision making, im­
plementation of change and adaptation of organiza­
tion to their environments. 

MGT 440. Operation Management. 3-0-3. Pre, 
requisite : BISM 5400 and ECON 5420 or 
equivalents. 
The focu of he course will be on the quantitative 
a pee of the elemen whi h constitute the effec­
tive and effic ient operations trategie of an enter­
pn e. Empha i will be equally placed on the means 
for atta ining organ izational objective for both er­
vice and manufacturing oriented entiti . T opical 
areas will be the planning for and management of 
service and/or products, the de ign of proc e , 
work me urement, fac ility l ation and layout, 
foreca ting, and the cheduling, measu rement and 
control of u I icy and phy ical re our es. urren t 
ofcwa re pplicauons packages and techniques will 

be u e 

MGT 490. W rid la Manufa curing. 3-0-3. 
Prerequi ice: M T 440. 
"A thorough ex mmanon of the ondttions needed 
to c a worl cl manufactu re r. Included are the 
LS ue related Lo Ju t-ln-T 1me and yn hronou 
M nufacturmg phtlo ophie , ali ty Planmng and 
Control, nd I O 9 " 
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MGT 500. Management and O rganizational Be­
havior. 3-0- . Prerequisite: MGT 5500 or 
equivalent. 
This ourse overs individual, group , and organiza­
tion-wide attitude and behaviors chat ontribuce co 
individual a nd o rgan izational ffe tivene . Topi 
in lude applied behav ioral analy is, mociv tion n-
epcs, gr up development and d nami , leader hip 

model , powera nd influe n e,de i ion-making, com­
muni ation y tern , and organization de ign a che 
influen e employee morale, perfonnan e and retention. 

MGT 510. Organization Analy i and bange. 
3-0-3 . Prerequisite: MGT 5500 or equivalent. 
Provide appr a he co analyzing individual , orga­
n izacional componencsand ocher ign ifi ancel m ncs 

impa ting d1e finn: fo u e upon hange pr e e 
and effe c upon individual , rgan izacion o-acegy 
and goal , a nd viability of che firm. 

MGT 800. Human Resour e Management and 
Development. 3-0-3. Prerequi ite: MGT 5500 or 

equivalent. 
Provid a gen eral understanding of the human re-

our e manageme nt fun t ion in n temp rary 
organizations. Intended for ruden cs who have not 
taken a 6a i human re our e man a emen c ourse at 

che undergraduate level. 

MGT 20.AdvancedTopi in Human R our -
. Prerequisite: MGT 00 . 

This our e over ignificant new devel prnen in 
three human re our e fun tiona larea : taffi ng, om­
pensation tern , a nd performan c manageme nt 
y tern . The focu i on pragma ti , innovaci e a nd 

co t eff, cive crategie enablin th rcati n of 
su cainable ompecirive advam a e throu h human 

re our e ma nagement. Be c pra ti e in the e are 
will be addre ed a well a implemencau n 1 ue in 

order co enable t11den co cran fer their kn wledge 

co the work pla e. 

MGT . Organiza ti nal Effe riven 

Prerequ · ite: MGT 00. 
This coursefocu e onchedev lopm ntoforganiza­

ci nal capa ili ci tn human re ur e man emenc. 
The han in cond1cion.s f m or n iz u on.s a 

m e rela te co huma n r our e an the a 1lt of 
human re ur e profe ionals l L the organ tza­

tton in r ponding co hange r the underl mg 
theme . Are overed tn 1..h1 ur tn lucl r un 

le rnmgorgan LZation.s , f term L mwork, mploy­
ee m vol vemenL nd comm itment, re ung tru t. , 

re-engmeerm , but! m flex ible n perauve 

work fo r e , and ro functional mvolvernent. 

MGT 40. Motivation and Work Behavior. - -3. 
Prerequis ite: MGT 500. 
Advan ed t11d ofbehavioral terns, reward y tern 
and produ civity impro emenc cracegi fo u ing on 
the ir effe LS on individual and gr up behavior and 
organ izational effe tivenes . 

MGT 5 . Emplo ee and Labor Relation . - -3. 
Prerequ is ite: MGT 00 or equivalent. 
Advan ed rudy of emplo ee-managemenc relation­
h ip and meir effe con huma n r our e management 

and organ ization l effe ti en in union and non-
union erring . 

MGT 91 0 . lntemational Management Practices. 
- - . Prereqw ite : MGT 550 o r equivalent and 

ECON 61 plus two of A CT 270, FIN 37 , 
MGT 49 or MKTG 7 
An in-depth examination of che ondicio n.s chat on­
frontdome ti en terprise when che undertake inter­
na tional xpan.sion and me mmon bu ine pra -
ti e emplo ed under su h ondicion . In luded are 
· ue r lated to expansion a-ate ie , pr va iling law, 

a-ad agree men and the role of d1e go emmenc and 
its variou agen ie . 

MGT 9 . T tal Quality Management. 
Prerequisi te: MGT 440 and MGT 500 or 
equivalent. 
A urvey ur e th t exam in ch c pi f quality fi r 
ervi e, m nufu ru ring a nd publi rganizaci n.s. Em­

piri al and n cpt11al re ear h wil l be u d c p r ide 
a fi undaci n fi r under tandin and evaluating ur-
rent u in initiative . M el f r irnplemencin 
quali pr gram will be empha ized. 

M T 9 . trat gi Manag m nt. - - . Prereq­
uisite: Completion of graduate oreand on entration 
and permi ion from the Graduate Busine ~ Offi e. 

ur e is d igned to be the final experien e in the 
MBA program. 
An incegrat.iv u e de igned to pr vide an e ecu­
tiv vie o mc f Lral form Li n nd rn n mem 
of an enterpri . Tea h h w t audit nd n 1 

rn I x 1tuat i n.s c determine the finn' trate 1 

for long-nm urv1 val nd gr \ chm mp c1n v m r­
keL . x min re hnt ue f r I of 
envi ronmental ond1uon.s nd tren , pp rrun1c1 
an thre , re ur e a-en th n<l ltmtl ti n . u -

e L h o \ L I n , impl e ment n<l ntr I 

org ntzall ncl Ti i n nd ffe tt v n l thth 

Lr Legt nc.l p raun I vel. 



MKTG 57 . Es ential of Marketing. 1-0-1. Pre­
requisite: Admis ion to MBA Program or Provi-
ional St.anding in MBA Program ana required by 

the tudents MBA Program accept.ance letter. 
An a eleraced cour e m marketing, the marketing 

fun t1on and 1 relation co bu m , the e onomy and 
IC . 

MKTG 67 . Promotion Strategy and Tacti . 
- -3 . Prerequisite: MKTG 700 OT equivalent. 

Acou eexamuungche use of promotion inproficand 

nonprofic orgamzacion is tudied . Method of promo­
tion m cludmg public re lation , adve rci ing, 

rofi 10nal ell ing and I promotion will be ana­
lyzed, mcluding how and when co u e each, how co 

mea ure effecnvene and how co elect promonon 

ervice suppher . 

MKTG 70 . Marketing Management. 3-0-3. Pre­
requi ite: MKTG 5700 or MKTG 3100 or 
equivalents. 
An exammanon of cracegic a nd tactical planning 
and dec1.S1on making m consumer good , ervice and 

not-for-profit organizations. Ca e and/or computer 
imulacions wtll be u ed co provide for applications 

expenence. 

MKTG 710. Consumer and Bu er Behavior. 

-0- . Prerequi ite: "MKTG 700 ar equivalent. 
Unlizes the behavioral ctence a nd research methods 

co analyze, foreca c and meet consumer need . The 
roles of a vercising and ethical LSSUes are analyzed. 

MKTG 720. trategic Product Management. 
3-0- . Prerequisite: MKTG 700 ar equivalent. 
A tudy of the strategic product portfolio fro m the 

er ecn ve of the marketmgmanager. ln-depchanal­
y ts of he total product, develo ment of products an 

stra eg1es re l te to produc tntr ucnon, change and 

eletton. 
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MKTG 730. International Marketing Manage­
ment. -0-3. Prerequi ite: MKTG 8700 OT 

equivalent. 
The course focu on the application of ma rketing 
management cracegies and cacti in a glo bal econo­
my. U ing e cudie , the course analyze how varying 
environmen tal force influence adaptation of the 
marketing mLX and h ow homoge n izing fo rces influ­

en e global tandardization of marketing crategy. 

MKTG 750. Applied Marketing Resear b. --0-3. 
Prerequisite: "MKTG 5400 and MKTG 8700 or 
equivalents. 
Examination and eva luation of marketing info rma­

tion ourcesand y terns foroppommicy identification 

and analy is, planning, de ision making, and control. 

MKTG 8770. Sales ManagementDeci ion . 3-0-3. 
Prerequisite: MKTG 8700 or equivalent. 
Advanced stud y of conceptual and methodological 
cool u ed co support deci ions required for the man­
agement of sale per onnel and the planning and 

con trol of a les operanons. 

MKTG 8780. Busines to Busin Marketing. 
3-0-3. Prerequisite: MKTG 700 OT equivalent. 
An exammation of the areas of trategt and tactical 
planning and implementatio n when dealin with 

roduc o ld o other bu ines firm . 

MKTG 790. Applied Global Busin trategi 
3-0-3. Prerequi ite: Pennis ion of instructor. 
This course focu e on an applied multi-dis iplinary 
approach to understanding and implementing global 

usme crategy. It examine the pha o f global 
trategy evolution , empha izing the key trategic 

thrus a well a how to leverage the firm' po ttio n 
nd compe enc t to take advan tage of potenual 
yner 1e . A pee r l le ming pportunt ty i provided 

by a re u1red oversea bu ine tudy tour. tuden 

wtll expo ed to fore ign culture a nd perspe u v o n 
glo l trategy fonnulation and unpl mentauon . TI1is 

cour e rn y u e a n inte rnationa l ore require­
ment oran ele trve m the rnarkeung, bu in dmin-

trauo n , human res eormtcmauonal bJsm c n-

cencra 10n. 
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The Master of Business Administration for 
Experienced Professionals 

The MBA for Experienced. Professionals is fully accred­
ited by the American Assembly of Collegiate Schools of 
Business (MCSB) . 

The Master of Bu ine Admini tration (MBA) for 
Experienced Profes ionals degree i an innovative, 
interactive, integrated program that incorporate 
real- life experience into every component. Th 
program is proce -orien ted rather than functional­
ly-oriented and taught in a team environment that 
imulates the workplace. Individual completing 

the program become complete manag r and lead­
ers with new idea , broad per pectives, t chnology 
awarene and an expanded bu in network. 

General Requirements for 
Admission to MBA for 

Experienced Professionals 

The MBA for Experienced Profe ional program 
i limited to talented m n and worn n who have 
earned baccalaureate degre in any fi ld of tudy 
from institutions accredited in a mann r accepted 
by Kenn aw tate Univer icy. Applican ar x­
pected to have the int llectua l urio icy and 
motivation n c ary to u tain an int nsive grad­
uate program and a profi ional care r. Admi i n 
will be granted only to ruden hewing high 
probability of ucce in po tgraduate bu in rudy. 

The College of Bu in Graduate Admi ions 
Commitc e d t rmin the ligibilicy of a hp r-
on who applied for admi ton to th MBA f, r 

Experienc d Profe ional rogram. Cons id rati n 
L given to the applicant' acad mic r cord, c r 
on the Graduate Managem nt Admt ton T t 
(GMA T) or the Graduate Record Ex min tion 
(GRE) and work expenence. th r factor r -
viewed mclude theappltcant' du 1onalbac und, 

performance in outside activities, evidence of activity 
and leadersh ip, record of accomplishments in business 
and pro£ ional activities. 

Only cour e work from institutions with accredita­
tion equivalent to that granted by the Commi ion 
on Colleges of the outhem As ociation of Colleg­
e and chools or imilar recognized in titutional 
accrediting agencies i considered in evaluating an 
app licant for admis ion. 

To be admitted unconditionally to the MBA for 
Experienced Profe ional program, an applicant 
mu t ati fy tandard involving the following pre­
dictor of ucce : the adju ted GPA, the GMA T 

r GRE c r and work experience. An applicant 
i r quir d to hav anadju red undergraduate GP A 
(UGP A) of at least 2. on a 4. cale plu at cal 
core of at l a t 4 7 5 on the G MAT or a total core 

of at I a t 1425 n th general t t of th GRE. 
Al o, th applicant h uld hav a minimum ffiv 
year of work exp rien e for unconditional admi -
ion to the MBA pr gram. In r vi wing th 

acad mi " orkofapplican , theAdmi ions Com­
mittee valuat the juni r/ enior adju ted GPA 
for all ppli an . In , h r th applicant has 
don additi nal a er dtt d und rgraduat , rk 
bey nd the bach lor' d gr or has don a r dit­
edgraduacew rk, them t r ent cwoy aradju t d 
G P wtll be u ed in the admi ions nsid rati n. 
A core ofat I ast 550 nth T EFL i r quired f, r 
all cud n for wh m English i n t th nati 
langu g . 

In rev1 wmg the cad mt work of pplican , th 
dmi ions Commit v lu t the JUni r/ -

nior adj u red grad po int v r g for ll appli 
In , h r th applt th d n addtti n l 
acer diced und rgradu t work yon th a h -
lor' d gr e or h on redtted graduate , rk, 



the mo t recent two,year adj usted GPA will be 
used m the admiss ions cons1derat1on. 

Anappltcantwill not be admitted until a comp let, 
ed application, an official OMA Tor ORE score 
and offictal rranscnpts for all undergraduate and 
graduate cour e have been received and evaluat, 
ed. Admis ions decisions are determined by the 
College of Business G raduate Admissions Com, 
rruttee and are communicated in writing by the 
College of Business G raduate Admissions Com, 
mirtee to the app hcants as soon as is practical after 
materials have been received and evaluated. 

Applicants may appeal denial of admission only if 
addinonal relevant mformation is provided. In 
such cases, the College of Business Graduate Ad, 
rrus ions Committee will handle the appeal and 
will apply the policies for unconditional admis, 
sion and except1ons. 

A valid Immunization Certificate for measles, 
mumps and rubella is required. 
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Tran fer Credit 
tudents enrolled in the MBA for Experienced 

Professionals program w1ll not be given credit for 
cour es taken at other institutions. 

Grade in Graduate Cour e 
tudents must earn a grade of C or better in every 

graduate, level course. They must also achieve a 
GPA of at least 3.0 in: 
l. all 7C(JJ and 8000,level GBA courses, and 
2. in all graduate, level courses. 

Petition to Graduate 
Each MBA student must petition to graduate at 
least one quarter prior to completion of program 
requirements. 

Achnis ion Criteria for Non--Degree Student 
tudents classified as non,degree students are not 

permitted to enroll in MBA for Experienced Pro, 
fessional courses. 
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MBA for Experienced Professionals Program of Study 
The MBA for Experienced Profe iona ls Program allow an indi idual to am an MBA degr e in 1 
month without interrupting hi or h er career. A ociat complete cour es , hich are team taught by 
xperienced full -time graduate faculty. All traditional prerequi ice are incorporated into the program. 

Opci nal refre her e ions are provided in compuc r applications, quantitative method , communica­
tion , financ and accounting. 

The cla chedule i de igned co minimize the time an individual mu c be away from the office and 
home. C las e are held n alternate weekend , Friday afternoons and all day acurday . The entire 1 
month chedul i provided in advance, o the profi ion.al can more easily coordinate hi or her bu i­
ne and per onal ommitm n ts with thei_r re ponsibilici at ch l. 

Ac the beginning of the program, As ociate attend a 5-day retreat that focu and prepare the group 
fi r thei_r upcoming challeng . 

During the lase emester, the group attend a B t Praccic eminar which include trip to and pre en-
cation from c mpanie chat hav initiated quaUty pr gram - Malcolm Baldrige Award winner , I 
90 Cercuicacions, Deming aw rd winner and och r . Thi ympo ium, h Id during pring me ter 
'00, i the culmination of a challenging and rewarding xperience. 

Fall Retreat - December '98 (3 seme ter hours) 

GBA 7005 
TEAM DEVELOPMENT AND ORIENTATION 

Prerequi ite : Admission to MBA-EP or MBA-PE program; Completion of assigned computer 
tutorial ; Completion of self-assessment instrument . 

DESCRJPTI N 
ur innovative T am R tr at i d igned to introdu cud n to b 

computer and analy i c l ne ary for uc fu l p rfi rmanc . T pi 

i c amwork kill 
in lud : 

• T earn formation and d I pm nc 
• Integration of d i er individual inc t am 
• N egoci cion and confli c manag menc 
• T am contra cs 
• ri ncacion co compuc r ofcwar : pr ad h c, pr enc ti n gr phi , " 

intern c a ce and lectroni m i I 
• Basi finan ia l an ly i cool 

COUR E C URRIC ULUM 
• Individual di££ r nc in I aming cyl n c am fun ti ning 
• Basic kill of n gociaci n and nfli c manag m nc 
• A m nc f indi vidua l vari I into c am mpo ici n 
• Indi vidual div r icy ff, int m d lopm nt and fun ti ning 
• Formation of MBA work c m d n If- m nc tnfi rmaci n 

• egocia cing ininal c am ontr 
• B ic omput r kills , in luding u of pr d h , gr pht , , ord pr 

1 ccroni mail, \! ich prim mphasi on the I ct r C\ o. 

• R ad ing and under randing bu in nnu Ir p r 

mg, 

' ll 



Spring Seme ter '99 (9 eme ter hour ) 

GBA 7010 
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UNDERSTANDING INTERNAL AND EXTERNAL BUSINESS ENVIRONMENTS 

Prerequisites: GBA 7005 - Team Develofnnent and Orientation. 

DESCR IPTI 
Coursework examin the nvironmen within which organizations trive to succeed: The external 
environment, including macro- conomi , industry tructure, market analy i , financial markets, legal 
and regulatory is u and global impacts; and the internal environment,encompas ingmis ion , vision and 
trategy concep , takeholder and th ir impact on the firm , and trategie for a competitive advantag . 

Effective manager/leader kill are explored. 

COUR E CURRIC ULUM 
External Environment 

• Macroeconomic environm nt and i componen 
• Fmancial insntutions and other ourc of financing 
• Market efficienci and effectivenes 
• Regu latory and legal en vironments 
• Indu try tructure and rivalry 
• Consumer and bu in -to-busines market opportuniti 

Internal Environment 
• Information ourc to track company ucc 
• Fundamental accounting concep and financ ial tatements 
• cakeholder influenc on the company 
• The value chain 

lntroducnon to trategy and Competitive Advantage 
• Development and assessment of busines strategy 
• Business strategy and i influences: mis ion , goals, environmenta l factor , organizational pabilitie 

and stakeholders 
• Qualtry inmanves in the dyn m1c marketplace 

velopment of Manager/Lea er kills and Competencies 
• The business organiza 10n as a ynamic system 
• Lead mg and managing change within the organization 
• Roles, respons1bili ies, skills and values of a 1 ader 
• T eam build ing and management kills 
• cLSton making, lea ersh1p, mo 1vanon, time an conflict managem nt, communicati n and 

performance appraisal 
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Summer Term '99 ( 6 emester hour ) 

GBA 7020 
RESOURCE ALLOCATION AND MANAGERIAL DECISION MAKING 

DESC RJPTION 
Thi clas examine technique andpr e bywhi h organizationsallocat th i.r r ourc .Curriculum 
cover alt m ative mea ure of firm performance; managerial behavi r under un ertainry; allocation of 
fund among capital projects; optimal e lection of tran fer pric ; tax onsequenc of manageria l 
deci ions; estimating demand for products; and a review of pricing trategi . Basic legal re earch and 
quantitative tool in project managem nt ar al o introduced. 

COUR E C URRJC ULUM 
• Appropriate company objective : maximizing profit, value and marketshare 
• C las ification of co t and revenue ource via contribution analy i 
• pportuniry co t and its implicati n 
• Relationship among engi.n ring efficiency, ec n mic fficienc and the goal of co t minimization 
• Major factor influencing prod uct d mand 
• Pricing practice and price di crimination 
• Market definition in terms of geographi and product markets 
• Inve tmen t d c i ions in which individua l and coll ctive inter ts diverge 
• The role of capital budgeting in making value-in rea ina deci i ns 
• Manag ment decisions u i.na a quantitati e approa h ; return and ri kin primal d n making 
• Mathematical programming a t I for manag rial pr bl m 
• Li.near regre ion as a tool for manag rial pr bl m 
• Basic legal r arch 
• Effect of tax n managerial d ci i n making 
• L gal r triction on dom tic and international transfi r pri ing 
• uantita tive t h.niqu a iated with proj ct management 

Fall Seme ter '99 (9 seme ter hours) 

GBA 7030 
MAKING DECISIONS TI-IA T CREA TE VALUE 

DESCRJPTION 
Thi in-d pth c ur e integrat a ounting, finan , human r ur and mark ting i u 
and implem n ting d i i ns that r at a lu fi r th fi rm. urri ulum i fi u d primari l 
de i io ns but a l o ov r impl m n tati n of d e m nt of rfi rman . 

EMESTER C U R E CURR! ULUM 
• rrategic and tactical manag m nc ci i n and ch ir ff, cc on a lu 

in making 
n makin 

• Cash fl°' g neration and i r lacionshi p t fi rm v lu 
• M ure of furn v lu : k v lu , ch fi rm a going on m , mark t lu ( th t n ibl an 

intangibl ) , br akup lu and Ii uid tio n v lu 
• Manag rial a o unting y t m and th ir impa t 
• Impact f tax on d i ion making and v lu 
• Managing th mark ting fun ti n t g n r t that nhan firm lu 
• rracegic tr acment of human r our civici d ·ign t m im1z ch ntribuci n a h 

mploy to organizati nal ff, cciven and v lu r ti n 
• Th im act of ch ange and hang mana ment m th r non f firm v lu 
• Th rol of finan ial inform cion and onrro l y t ms tn ch r tion f fi rm v lu 
• B n fi , ltm1t tions and co of ccounting tnform tion y t m 
• The rol of financi I rructur m th er anon o f A.rm v lu 
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pring Seme ter ' 0 

GBA 70 5 (2 eme ter hour ) 
BE T PRACTICES SEMINAR (March '00) 

cn ption 
This xcmng Best Pra rice m inar is a 7, 10 day international reaeat. The eminar prov ides tudents 
\! ith a fie ld cudy experience in busine pr e and best practic , focusing on organizations who e 
pra ttc are r cognized as "be t in cl " cudents prepare a field cudy portfoUo to demonstrate an 
under rand mg of the role of th be t practice in each organization and industry. 

COUR E CURRICULUM 
• ComparLSons and contras among everal major approach to e tablishing a best practice 
• Best practices reporting on at least three organizations 
• Major implementation is u as ociated with developing a be t practice 
• Developm nt and evolution of a b t practice in an organization 
• How t practice initiative are integrated into organizational and busine trategy 
• Why a giv n t practice would not neces arily be effective for a ll organizations 

GBA 7040 (7 eme ter hour ) 
TRA TEGIC ANALYSIS, COMPETITIVENESS AND ORGANIZATION EFFECTIVE­

NESS IN THE GLOBAL MARKETPLACE 

Description 
a ateg1c AnalysLS and Effectivenes deals with the dynamics of competitive po itioning as it relates to 

organizatton effectt veness in a global economy. The cour e exam in the role offirm, pecific competen, 
cies and resources and how they can be util ized to obtain competitive advantage. 

COUR E CURRICULUM 
a ategic AnalysLS and the Dynamics of Competitive Rival 
• Inaoduction of"resource,based theory of the firm," "core competencie ,"" u tainabiliry of competi, 

rive advantages" 
• Industry structure, he value chain, and competitive analysis 
• Positioning for competitive advantage in hypercompetit ion 
• Coopera·rive ventures and strategic alliances 
• G lobal operations 
• Coord1natton and contro l aero s subs1d1ar1es 

a areg1c Analy LS and the Dynamics of G lobal Trad 
• Economic, o lmcal and cultural factor on global a ade 
• Innovatton and technological change 
• a tonal econ omic pol1c1es and the ir effec 
• a tonal controls and regional lliances 
• Interfacing wt h economic and political en vironmen 
• rategtes fo r analyzing market opportunitie 
• Penea a mg overseas m ke 

trategtc Analys ts and he Role of Finance 
• Financ1 l im ltcattons of decision making 
• Fmanc1al analysLS and p lanning 
• Mergers, business combtnattons, ca ital restructuring 

r eg1c An lys1s n the Role of Marketing 
• Key conce m conte mporary glob I marketings r tegy 
• Integrated markettng str tegy for glob I com en 10n 
• M rke selection , 1mings an m kc en m es 
• Produc pos1 1onmg and marke segmen anon 
• M rke mg programs for t rge marke1 
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The Master of Business Administration for Physician 
Executives 

The MBA for Physician Executives is fuUy accred, 
iced by the American Assembly of ollegiate 
chooLs of Busines (AA SB). 

The Master fBu ine Admini cration (MBA) for 
Phy ician Executiv cl gree i an inn vativ , in­
teractive, integrated pr gram that incorporate 
real- life xperi n into v ry omp n nt. The 
p rogra m i proc -o rient cl rath e r than 
functionally-ori nted and taught in a c am nvi­
ronment that imulace thew rkplace. Phy i ians 
completing the program be ome ompl re manag­
er and lead r with new id as , broad bu in 
per pectiv , re hnology awar n , and an x­
pand cl bu in and health care network. 

General Requirements for Admission 
to :MBA for Physician Executives 

Th MBA for Phy ician Executive program i 
limited to cal nc d phy i ians who hav medical 
degree from: m dical hool in th U n it cl tat 
or Canada accredit d by the Liai on Com mitt eon 
M dical Education (LC ME), United care o c o­
pachic m d ical chool a er die dby che m rican 
0 ceopachic A ciacion (A A) , or a graduac or 
a fo r ign m dical hool who ho ld an Educaci na1 
Commi ion fo r Fo re ign M dical G radu c 
(EC F1vfG) c rcificace. Applican ar exp c cl to 
have the int Ueccual curio iry and motivation n c-

ary to u tainan incensivegraduat rogramand 
a profe ional er. Admi i n \J di e gr nc d 
on ly to cud n hewing high ro abdi of u c 
in o cgraduac bu m cudy. 

The Colleg of Bu ine G raduate Admis ions 
Committee decermin the ligibiliry of ea h per-
on who appli for admi i n to the MBA for 

Phy ician Executive program. Consideration i 
given to ch applicant' acad mic record and, ork 
experien e. ther fa tor rev iewed in lude the 
applicant' du ational background, perfi rmance 
in ou id acti itie , evidence of leader hip, and 
record of ace mpli hmen in bu ine and profi -
ional a civiti . 

An applicant will n t be dmitted until a om­
pieced appli tion, ffic ial medical ch l cran­
crip or EC FMG rcificat , and immunizati n 

c rcifi ace ha be n r eived and a luac d. 
dmi ions d i i n ar d termin d b the C I-

I ge of Bu in G raduat Ad mis i n mitt 
and their r omm nd tion i muni ted in 
writing by th C oll g fBu in Gradua m­
mirce t th pplican n is pra ti al aft r 
mac rial hav be n r eived and aluac d . 

Appli ma, app Id n ial f dmi i n nl if 
ddici nal rel ant inform ti n i pro id cl. In 
u h , th Coll g of Bu in Gradu c cl­

mi ions Com.mitt ill handl th app al and 
will ap ly th poli i f, r un nditi nal dmi i n 
and pci ns. 

A v lid lmmunizatton rcifi at f, r m 
mump , and rubell i r quir d. 



Tran fer Credit 
cud n enrolled in the MB for Phy ician Ex­
uciv program \: ill not be gi n credit for 

graduate cour taken at oth r Lnstitutions. 

Grade in Graduate Cour e 
cud ncs mu t earn a grade of "C" or b tter in 

every graduate levelcour . They must al oachieve 
a GPA of at least 3.0 in all 7 and O level 
G BA cou 
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Petition to Graduate 
Ea h MBA student mu t petition to graduate at 
least one semester prior to completion of program 
requ 1remen . 

Non-Degree Students 
tuden clas i.fied as non-degree tuden are not 

permitted to enroll in MBA for Phys ician Execu­
tive cour es. 

MBA for Physician Executives Program of Study 
The MBA for Phy ician Executives Program allow an individual to earn an MBA degree in 1 months 
without interrupting his or her career. Associates complete five integrated courses which are team taught 
by experienced full-time graduate faculty. All traditional prerequisites are incorporated into the pro­
gram. O ptional refresher ions are provided in computer applications, quantitative method , commu­
nications, finance and accounting. 

The clas schedule is designed to minimize the time an individual must be away from the office and 
home. C lasses are held on alternate weekends, all day acurdays and unday . Th entire program 
chedule LS provided in advance, o the phy ician can more easily coordinate his or her business and 

personal comm1tmen with the ir re ponsibilitie a t chool. 

A t the beginning of the program, Associates attend a five-day retreat that focus and prepares the 
group fo r their u com1ng challenge. 

At the end of Fall emester '99, the group attends a Quality ympo ium which includes pre entations 
from companies that have IJUtiated qua lity programs-Malcolm Baldrige Award winner , I O 9 
Cernf1cat1ons, Deming installations and others. The sympo ium · the culmination of a challenging and 
rewarding experience. 

Fall Retreat - Augu t '9 

GBA 7005 (3 eme ter hour ) 
TEAM DEVELOPMENT AND ORIENTATION 

Prerequisites : Admission to "MBA-EP or "MBA-PE program; Completion of assigned computer 

tutorials; Completion of self-asse ment instruments . 

DESCRIPTIO 
O ur mnovan ve Team Retre t LS es tgned to introduce studen to basic teamwork kills as w II 
compu er an analysis ools necessary for successful p rformance. T opics include: 

• T eam formation and evelopmen t 
• Integration of diverse md1v1d u mto te ms 
• ego 1atton and confl1c managemen 
•T ea m contrac 
• ien 10n o compu er software: spreadshee , pr ent tion gra hies, word r e mg, 

in ernet ccess and e lec ronic m ii 
• Baste financial an lys1s t Is 
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(Fall em cer '9 , T earn Dev lopmenc and Ori ncacion ,concinued) 

COUR E C URRICULUM 
• Individual difference in learning cyle and their ffec on ceam fu nccioning 
• Bas ic kills of negociacion and conflicc management 
• As e men t of individua l variable into team composition 
• Individual diver icy effects in team development and fu n tioning 
• Formation of MBA work team based on elf,as e ment information 
• N egociating init ial team concracts 
• Bas ic computer kills, including u e of pread heets, graph ics, word proce ing, internet acce , and 
eleccronic mail, with primary emphasi on the latter cwo. 

• Reading and under randing bu ine annual reports 

GBA 7010 (9 semester hours) 
UNDERSTANDING INTERNAL AND EXTERNAL BUSINESS ENVIRONMENTS 

Prerequisites : GBA 7005 , T eam Development and Orientation. 

DESC RJPTIO N 
The Fa ll '9 eme ter in the EP MBA examine the en vironment within which organizations crive to 
succ ed. The external en vironment include the ar as of macr c n mi , indu try scructure, market 
analy is , financial markets, legal and regulatory i u and gl bal impacts. The internal environment of 
the firm include mi sion, vi ion and crategy con pts and their interrelation hip, identification of 
several takeholder involved with the firm and their impa ts on the firm, and elements of crategie 
leading to a ompetitive advantage. kill and comp tenci needed to be an effective manager/leader 
kill are explor d. 

C U R E C URRIC ULU M 
Ext rnal En viron men t 

• Macro onomi en vironmenc and i ompon n ts 
• Financial instituti ns and other our e of finan ing 
• Market ffici n i and ff; cti ven 
• Regulatory and I gal en viron men 
• Indu try cructu re and rivalry 
• C onsum r and bu in , to, u in mark c opportuniti 

Internal En vi.ronm nc 
• Informat ion our e to tra k ompany u c 
• Fundamental ac ounting cone p and finan ial cac m n 
• tak ho ld r influence on the comp ny 
• The value chain 

Introduction to trategy and Comp cm Advantag 
• Developmen t and as e sment of bu ine rrac gy 
• Bu in rracegy and i influ nc : mt ion, goal , nvtr nm nt I t r , organtzaci n I pabiliti 

an c ehold r 
• ual1cy mman ve m the ynamic marketpl ce 
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De elopment of Manager/Leader kills and Competencie 
• The bu ines organization a dynamic y tern 
• Leading and managing change within the organization 
• Roi , respon.sibiliti , kil ls and valu of a leader 
• T eam building and management kills 
• Decision making, leader hip, motivation, time and conflict management, communication and 

performance appraisal 

Spring Seme ter '99 (9 eme ter hour ) 

GBA 7021 
RESOURCE ALLOCATION AND MANAGERIAL DECISION MAKING 

DESCRIPTION 
The pring '99 eme ter in the MBA-PE examines techniques and processes by which organizations 
allocate their resources among activities.T opic include alternative measures offirrn performance, models 
of managerial behavior under uncertainty, the allocation of funds among capital projects, the factors 
which determine the optimal selection of transfer prices, recognition of tax consequences of managerial 
dee is Lons, estimation of the demand for existing and potential products, and a review of pricing strategies. 

tudents are also introduced to basic legal research and quantitative tools associated with project 
management. Marketing management and decision making are also investigated, especially examining 
marketing strategies as resource allocation decisions of the firm. 

COUR E CURRIC ULUM 
• Understand the appropriateness of various objectives for the firm, (e.g., maximizing profit, value, 

market share) , including differentiating between the economic and accounting concepts of profit 
and cost . 

• C lassify cost and revenue sources relevant to the deci ion under consideration using contribution 
analysis. 

• Understand the notion of opportunity cost and its implications for efficient selection of transfer 
prices. 

• Understand the relation.ship between engineering efficiency, economic efficiency and the goal of cost 
minimization including the implace of technological innovations and changes in input prices on the 
cost structure of the firm. 

• List and explain the major factors which influence the demand for a product. Compute a imple 
ence elasticity of demand and explain i relevance in pric~g decisions of the firm. 

• Discuss how various pricing practices such as "skimming'', off-peak pricing, second-branding 
(genencs) may be con.sLdered devices for price discrimination. 

• U nderstand how to manage the marketing function to generate the cash flow to enhance firm 
value. 

• Dtscuss market deftn1tion in terms of both geographic and product markets. 
• Understand how to make mvestment decisions m which individual and collective interests 

diverge. Explain the implications of the "Prisoner' Dilemma" for the stability of cartel behavior. 
• Use the capLtal budgeting process to make value increasing decisions. 
• Idennfy management dec1SLons for which a quantitative appro ch is appropriate and the role that 

both re urn and risk have in optimal decision making. 
• Recogruze managen al problems for which mathematical programming is an appropriate tool. 

Formulate a mathemancal rogram (constrained o timation ) problem algebraically and, u ing a 
spreadsheet tool, so lve Lt and mterpret the resul . 

• Recognize managerial problems for which linear regress ton LS an appropnate tool. U e a spread­
shee to es 1ma ea regression mode l including collecting and assembling data and interpreting the 
resul . 

• Develop skil ls for baste legal research. 
• Recogrnz.e the effect of taxes on managerial dec1s1on makmg. Under rand legal restriction on both 

demesne and international tr n sfer pricing. 
• Develo some competency with the quantitative techniques Lated with proJect management. 
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Summer Term '99 ( 6 eme ter hour ) 

GBA 7031 
MAKING DECISIONS THAT CREATE VALUE 

DESCRIPTI N 
Thi cour e integrate accounting, finance and human re ource in making and implementing deci ions 
for th firm chat creac v lue. It i focu d primarily on making deci ions but al o in lude ome 
information on imp! m ming d ci ions and how to as performance. 

EMESTER C UR E CURRICULUM 
• Identify how trategic and tactical manag menc deci ions create ( or de troy) value fo r the firm' 

owner . 
• Explain th c ntralicy of cash flm generation capa icy to firm value. Be able to evaluate the 

impa t f change in the h flow of the firm ( including iz , timing, and riskine of tho e flow ) 
on the valu of the firm. 

• Identify and explain different measure of firm value (e.g., book value, the value of a firm as a going 
concern, market value f the as ecs of a fi.rm, both tangible and intangible, breakup value, and 
liquidation value). 

• Und r tand the role of managerial accounting y t ms in making, implementing, monitoring, and 
evaluating deci ions in the firm. 

• Under cand the impa t of taxe on de is ion-making and value creaci ninth firm. 
• Comprehend th trat gic treatment of human r ource activitie de igned t maximize the 

contribution of each mployee to organizational effi cciv n and valu er ati n. 
• Und r tand the impa t of chang and change management in the creation of firm value. 
• U nd r tand the role of financial information and ontrol y tern in the creation of firm valu 
• Under cand the rol f finan ial truccur in the r acion f the firm. 

Fall Semester '99 

GBA 7035 (2 seme ter hours) 
BEST PRACTICES SEMINAR (December '99) 

De cripcion 
Thi re idencial our e i d igned co provide cuden with a fi Id cudy experien in bu in pr e e 
and c pra cice , focu ing n organizations wh e pra tice are r ogniz d " tin cl ." ruden 
prepare fi Id tudy porcfi 1l io cod m nstrat an und r canding f th r I f th "b t practi e" in a h 
organization and indu cry. 

COUR E CURRIC ULUM 
• Compari on and ntras mong v ra l m jor ppr a h c cabli hing be c pra ti 
• B t practic r porting on at le c chr organizati ns 
• Major implem ncacion · ue iat d with d vel ping be t pra ti e 
• D v lopment and ev lucion of a be t pra ti in an rganizacion 
• How be t pra ti e initiative ar int grat dint rganizacion I and bu in trat gy 
• Why a given b c pra t ic w uld not n arily fl cti r all rganizati ns 

pring me t r 0 

GBA 7 4 (7 me te r h ur ) 

TRATEGIC ANALY I , COMPETITIVENE AND ORGANIZATION EFFECTIVE-
NE IN THE GLOBAL MARKETPLACE 

D cription 
tra tegic Analy i and Effi ttv n 

organizatton cti ven m a glo 
c t and r our and how th y 

dynamt o mp tttt p m nmg 
onomy. Th cour xamtn ch r I of irm- p ifi 
uttliz d too t in omp ticiv d antag . 
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COUR E CURRICULUM 
tracegtc Analy LS and che Dynarmcs of Compencive Rival 
• Incroducnon of "re ource,based cheery of che firm," "core compecenc1es," "suscainabil1cy of compeci, 

nve advancage " 
• Indu cry cruccure, che value cham, and compecicive analysis 
• Po monmg for compecmve advancage m hypercompecicion 
• Cooperanve vencures and straceg1c alliance 
• Global operacions 
• Coordmanon and concrol aero s subsidiaries 

cracegtc Analysis and che Dynamics of Global Trade 
• Economic, polmcal and culcural faccors on global trade 
• Innovanon and cechnological change 
• Nacional economic policies and cheir effecrs 
• Nanonal controls and regional alliances 
• lncerfacing wich economtc and policical environmenrs 
• aacegtes for analyzing markec opporturucies 
• Penetracmg overseas markers 

aacegtc Analysis and che Role of Finance 
• Financial tmplicacions of decision making 
• Financial analysts and planrung 
• Mergers, business combinacions, capical rescruccuring 

tracegtc Analysis and the Role of Markecing 
• Key conceprs m concemporary global markecing stracegy 
• lncegraced markecmg strategy for global competicion 
• Market selection, nmings and market encry modes 
• Product positioning and market segmencacion 
• Markecmg programs for target markers 

Impact of Cultural Differences on Health Care Delivery yscems 
• ldennfy and analyze the role and status of various participanrs in the health care delivery system. 
• Assess possible pachs of evolucion for the U health care delivery system. 
• Underscand how healch care organizanons differ across nations. 
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Graduate Programs in Education 

Graduate programs in education offered by Kennesaw 
Sc.ate University are fully accredited by the National 
Council for Accreditation of T eacher Education 
(NCATE) and meet the Georgia Professional Stan­

dards Commission program standards. 

The Kennesaw rate Uni ver icy Profe ional Teach­
er Education Program i c mmitted to quality 
graduate teacher preparation grounded in the lib­
eral arts tradition . The Program integrate trong 
academic content preparation, pedag gi al rudy , 
and chool-based profes ional experiences. The 
Program foster the deve lopment of the knowl­
edge, di po itions, and kills required of creative 
and reflective profe ional edu a tor . The Program 
develop educator who exhibit a trong commit­
mentt profi ionalgrowthand excellenc through 
cholar hip, ervice, and re arch and who will 
erve th need of diver e learner in a dynamic, 

plura listic, and technological o iecy. 

T h B gwell ollege of Edu acion offer the Mas­
ter of Education (M.Ed.) degree with program of 
cudy in Early C hildhood Education (P-5), Middle 

G rad Education ( 4- ) and in pe ial Educati n . 
Certifi d tea her may register £ r non-degr e cour 
\! ork lead ing to add-on and/or ndor m nt pro­
gram in English to peaker of ther Language 
(ESOL), T acher upport pe ia li t , G ifted Edu­
cation , Leaming Oisabilici , Behavio r Di ord r , 
Mental R tardacion , and lncerr lat d pedal Edu­
cation (Interr laced). Th Bagw II o lleg of 
Education al o offer ta il r-mad r ercificacion , 
certtficate add-on, and ertificac r n wal pro­
grams. Contact th Offic f Gr du cudi in 
Education for further mformanon. 

Non-Degree Graduate Study 
Applicants who wish to take graduate cour es but 
do not want to pur ue a degree program may be 
admitted to non-degree graduate tudy. This grad­
uate level admi ion category is de igned to allow 
cudents t pur ue course work to: 
• r n w a teaching certificate, 
• add a teaching field or endor ement to 

a c rtificate, 
• cake cour e for per onal enrichment. 

The non-degree graduate level category i not de-
igned t ati fy requirements fo r either initial 

teach r certification or the M.Ed. d gree. Qualified 
n n-d gree applicants may take nd r ment or 
add-on ur e w rk to ati fy certification r quire­
men of th Georgia Profe i nal candard 
C mmi i n . Kenne aw tate Uni r icy d not 
guarant th tran ferabilicy f th c ur e to 
oth r II g or program f tudy. 

ifi ati n a n n-degr e gradu t tud nt 
CA 10 T b u d to: 
l. 
2. 

Earn initial t ach r ertifi ati n . 
ati fy m r than 9 hour f r dit t ward 

m ting th requir m nts fa m t r' d gr 
in th Bagwell College f Educati n. 

Admi ion Criteria 
l. Ba laur t degr e fr man a pt bly r g-

n ized a red iced coll g r univ 
A minimum und rgraduat gr d -
point r g f2.5( n 4. 

N n-d gr tatu 

cud n n h \ 1 h to hang fr m n n-d gr 
rod c cu mucfoll w ll ch pr ur and 
m t all ch r qutr m n p ifi d fi r ch gr 



rogram. maximum of nm em ter hour of 
graduat red1t(6 /7 1 v l)wirhgrad ofB 
or tter earned a non -degre tudent may be 
appUed toward th requirements of an M.Ed. degree. 

Academic Requirement 
on-degree grad uare rudents are expected to main­

tain an v ral l GPA of at least .0 m their cour e 
work. Althoughgraduate rud n may occasional­
ly earn a grade below a B, the univer ity expects 
th e instanc to be few in number. Failure to 
mamtaman overal lGPAof3. inanycour ework 
will r ult in the fo llowing chang in the tudent' 
academic randing at Kennesaw race Univer ity: 

Academic Warning 
The ftr t nme a graduate tudent earns a grade lower 
than B in any graduate or undergraduate cour e, 
that rudent wtl l be placed on academic warning 
and advised of the consequ nc that will result if 
additional grades lower than a Bare earned. 

The econd time a non-degre grad uate tudent 
earns a grade lower than B, that tudent will be 
given a econd letter of warning indicating that the 
next grade below a B will result in permanent 
academic exclusion from gradu te course work at 
Kennesaw tare Univer 1 

Academic Probation 
If the cumulative graduate grade-point average 
drops below .0 or the undergradu te GP A falls 
below 2.0, cha student will be place on academic 
probanon and ad vise of he s1gnif1cance and po-
ennal conse uences of chis actton. For studen on 

probanon , semester and summer term GP of3 .0 
for graduate course work an 2.0 for undergraduate 
course work e re uired. uden h ve their 

roba ionary s a us removed y r ismg the1r cumu­
la 1ve GPA o a least 3.0 gr u e nd 2.0 
undergra ua e y the end of the next 20 hours of 
re utre course work. 

Academic Exclu i n 
on - egree graduate stu n m e ucanon wi ll 
m se from further gr u es u ya Kenn w 

e University and will not eltg1 le for re d-
mission as a graduate stu en un er he fo llowmg 

condmons. 
1) f: ding to r 1s he cumul n ve G PA to t le st 

3.0 gradu te n 2.0 un ergradu te y he n 
of the next 20 hours of cour work fo lio mg 

demtc rob 10n; o r 
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2) failing to achieve a emester or summer term 
GPA of 3.0 graduate and 2.0 undergraduate 
while on academic probation; or 

3) earning any combination of three grade less 
than Bin graduate cour e work or C in under­
graduate our e work. 

Add-On or Renewal Certification 
tuden eeking add-on certification or renewing 

an expired or out-of- tate certificate must contact 
the Georgia Prof es ional tandards Commission in 
order to obtain a written evaluation of required 
cour e work prior to advisement and registration at 
Kenne aw rate Univer ity. 

rudents renewing a current Georgia certificate 
hould contact their employing school yscem to 

identify appropriate cour e work prior to advise­
ment and registration at Kennesaw tate University. 

T o be is ued a teaching license, it is neces ary to 
pas a Praxis I I test in the field in which the student 
wishes to be licensed. Note that the T eacher Cer­
tification T t is replaced by the Praxi II test 
effective eptember 1997. It is the tudent' re-
ponsibility to report their Praxis II test cores to 

the Office of Educational Field Experienc and to 

the Teacher Certification Officer in the Bagwell 
College of Education. tuden who have previ­
ously pas ed the appropriate T acher Certification 
T est will not be required to cake the Praxis II te t. 

Efl cti ve March 1, 1999, all tudent eeking 
initial certification in Georgia mu t demon-
crate they have pas ed the Praxi I te t in culdition 

to he Praxi II re t. Praxi I i comprehen ive 
tes t de ling with r ading, writing, and mathe­
m ti c . It wi ll norma lly be t ken by ed ucation 
maJor durmg the so homore year. 

For fu rther mfo rmanon cone rnmg Praxi I and 
Praxis II , educ tion maJors should contact their 
advisor, the T ch r Educ tion Ad i m nt 
Center, or the ffi c of G rad u te tudi m 
Educati on nd T e cher Edu tion rv1c 

M. Ed. Degree Program 
Th M st r of Education (M.Ed.) i r fi 1 nal 

egr e rovt mg mtellectu lly ch ll ngmg oppor­
un m for teacher to c utre the kn wledge, 

skills n un r t nding to pply int rel , c1plinary 
kn wl g to th classr m tting. isti n nve 
progr ms r offered for Early ildh cl Edu -
tion(P-5) , forMicldle ad E uc ti n (4- )and 
in ec1 I Educ non (Int rre l t cl) . 
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The requirements for the M.Ed. in Early Child­
hood Education, Middle Grades Education and 

pecial Education may be met by completing an 
approved program of36 emester hours of graduate 
work. In addition, preparation and presentation of 
a thesis or portfolio or a comprehensive examina­
tion during the final em ester of study is required for 
the M.Ed. in Early Childhood and Middle G rades 
programs and a thesis or portfolio preparation and 
presentation is required for the Special Education 
program. The following describes the thesis, port­
folio and comprehensive examination as they ap­
ply to the M.Ed. programs. 

Thesis 
A thesis involves systematic inquiry designed to 
address a particular educational problem which 
may take the form of a research study, an evaluation 
study, the development, field testing and evalua­
tion of practical materials, or the supervised imple­
mentation and evaluation of an instructional im­
provement or curricular innovation in a classroom. 
The student selects a Thesis Committee early in 
the program of studies. The Thesis Committee is 
comprised of three graduate faculty members, one 
of whom is the Chair. A summary of the thesis is 
presented formally during the student's final semes­
ter of study. Students may utilize Master' Thesis 
credit (EDUC 7799) under the direction of the 
The i Committee Chair as elective credit to pur­
sue the the i tudy. ee the M.Ed. Thesi Hand­
book for further information. 

Portfolio 
A portfolio erves a a permanent record of the 
tudent' individual progr s while working toward 

a Master of Education degree. The portfolio en­
courage the Kenne aw tate Uni ver ity tu dent as 
learning facilitator to implement a y cematic, re­
flection-in a tion approachtoproblem olvingand 
dec i ion making. The portfolio provid a detailed 
authentic picture of the tudent' profe ional pra -
rice and reflective analy i of the int gration of 
cour es taken. C hange in I room practi e as 
well as in on elf are d um need. The cud nt 
elects a Portfo lio Committee early in the program 

of studies. The Portfolio Committee i ompri ed of 
three graduate faculty m mber , one of whom i th 
Chair. A ummary of the portfo lio i pr need 
formallyduringthe cudent' fina l eme terof tudy. 

ee the M.Ed. Portfo lio Handbook for furth r 

information. 

Comprehensive Examination 
The Comprehensive Examination consists of ques­
tions from each professional sequence and each 
teaching field course taken by the student. No 
questions are included from electives, directed 
studies, or special projects course work. Questions 
are general in nature and require written responses 
in essay format. To pass the Comprehensive Ex­
amination , the student must respond satisfactorily 
to two questions from professional sequence courses 
and two questions from teaching field courses. 
Responses can be prepared either on the computer 
or using paper and pencil. Students who are unsuc­
cessful may retake the section(s) they failed. Fac­
ulty wi ll provide feedback and guidance for stu­
dents retaking a section. The Comprehensive Ex­
amination is taken during the student's final semes­
ter of study. 

Collaborative Model for Preparing Professional 
Learning Facilitators 
The M.Ed. program is deliver~d through a concep­
tual framework known as the Collaborative Model 
for Preparing Professional Learning Faci litators. 
Thi model is designed to enhance the professional 
knowledge, kills and understanding of graduate 
cudents in education. The e key areas are ad­

dres ed in the following way : 

Knowledge 
• applying learning theory to a sist in meeting 

n ed of learner 
• analyzing the applicability and appropriateness 

f current trend , method , cechnologie and 
i ue in ducation 

Skills 
• olving problem and thinking critically m 

r lation to th ry and practi 
• d loping a mu lticultural per pective 
• integrating know! dge int pe ifi la -

room kill 
• integrating multiple technologie into instruction 
• refl ting n p dagogy 
• o ll b racing with th r pr fi ional 

U nd r tanding 
• developing an appr iacion for di er ity 
• nhan ing pr fi ion I and thical b h 1or 
• ontinuing I aming, rv1 and r ar h 
• triving for x II n and holarly rig r 
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Admission 

Admi ion Criteria 
l . Baccalaureate degree from an institution ac­

redited in a manner accepted by K U. 
2. A minimum undergraduate cumulative grade 

point average of 2.5 (on a 4.0 cale). 
Mu t hold the appropriate teaching license: 
Early Childhood Certification for admis ion to 
the M.Ed. in Early C hi ldhood Education , Mid­
dle Grad certification for admis ion to the 
M.Ed. in Middle Grad Education, or a valid 
Georgia teaching certificate for admis ion to 
the M.Ed. in pecial Education. (Tho e appli­
cants who do not ho Id the appropriate credential 
or who are not eligible for the appropriate 
Ucensure may comp lete a prerequis ite program.) 

4. Minimum score of 00 ( verbal and quantita­
nve) on the General T est of the Graduate 
Record Exa minat ion. 

5. An acceptable per onal statement of goals for 
professional deve lopment. Required forms for 
the personal statement are available from the 
Office of Graduate tudi in Education . 

Individual degree programs may call fo r acceptable 
le tters of recommendation and may pecify higher 
grade point average and G RE score req uirements. 
lnd tvidual degree programs may also have addi­
nonal admission criteria 

OTE: Candidates fi the M.Ed. in pecial Educa­
tion are admitted in cohort grou in Fall semesters 
only. 

Full tanding 
Applican who meet all of the above criteria may 
be admitted to fu ll standmg m a degree program. 

Provi ional tanding 
Appltcan o degree program who are efic ient 
m one or more of the req uired cntena, u who e 
const e red ccept ble for gr ua es u y, may 
admt red to rovis1onal stand mg. To be eligtble for 
provts1onal stan mg, a s uden mus h ve mini­
mum undergra ua ecumulanvegrade poin verage 
of2.5 (on a 4.0 scale) and a mmrmum score of 700 
( ver al an uan 1ta n ve) on the General T est of 
the aduate Recor Ex mm 10n . The re u1 re­
men cha mus be me o make up the efic1encies 
will be etermmed y he M.Ed. A mtss1ons Com, 
m1ttee. A studen t m y remain in prov1s1on 1 

randing until nine emester hour of graduate 
work have been attempted. Upon completion of 
the initial nine hours of cour e work, with grades of 
B or better and the established requirements met, 
an applicant will be reconsidered for fu ll standing 
in a degree program. A maximum of nine semester 
hours of graduate credit ( with grades of B or 
better) earned while in non-degree and/or provi-
ional tanding may be applied toward the 

requirements of a degree program. 

Transfer Credit 
Graduate courses taken at other accredited institu, 
tions must be evaluated and approved by the 
program director. A maximum of nine emester 
hours of transfer credit ( with grades of B or better) 
may be applied toward a degree program. No cours­
es will be accepted for transfer credit if they are 
more than five year old at the time of evaluation . 
T ransfer credit includes a ll course work accepted 
into the M.Ed. program prior to admission in fu ll 
randing (maximum nine semester hour ), wheth­

er earned at another institution or at Kennesaw tate 
University. 

Candidacy 
The minimum requirement for ad mis ion to candi­
dacy is succe sfu l completion of nine emester 
hour of graduate credit in fu ll standing in a degree 
program with a minimum grade point average of 
.0. Individua l degree programs may have addi­

t ional requirements for candidacy (e.g., interview 
or examination ). 

Degree Requirements 
The minimum req uiremen for comp! tion fan 
M.Ed. degree include: 
l . completion of a minimum of 6 hour of ap­

proved grad uate cour e work; 
2. completion of a minimum of 2 7 seme ter hour 

of the minimum 6 hour in full randing at 
Kenne w tare Univ rsity; 

3. an earned cumulative gr de-point v r ge of 
3.0 m all gra uate course work t K nn w 

ta e Universi ; 
4. successful completion of profe sional portfo­

lio, hes1s or wn tten com rehen ive x m. 
Ind 1 vidu I degree progr m may p c1fy parn c­
u lar re u1remen and options (e.g., ral or 
wri ten x ms, thcsi or r cncum) w II 
d 1 ion l requ1remen . 
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The Master of Education Program of Study 
Early Childhood Education (Grades P-5) 

The Master of Education in Early Chi/dJwod Educacion meets ihe Georgia Professional Standards Commission 
standards for the degree and is fully accredited by the acional Council for Accreditacion of T eacher Education 
(NCATE). 

The Master of Education degree program in Early Childhood Education prepare early childhood teacher 
to be leaders in their field. Cour e work empha ize cholarly rigor through re earch and engagement in 
a variety of field-based action re earch projects. Technology and multicu ltural considerations are infu ed 
throughout the program. 

It is strongly urged that students meet with their advi or during the Hr t eme ter of tudy to plan their 
programs. 

The degree may be attained through any of three tracks: the the is track, the portfolio track, or the 
comprehensive examination track. 

Thesis Program 
Credii Hour 

PROFESSIONAL SEQUENCE 1 

EDUC 7700 Advanced em.inar in the T aching Portfolio{The i 2 
EDUC 7708 Profe ional eminar in Education 1 
EDUC 7741 Educational Re earch 3 
EC E 7702 Hi torical & Contemporary Influence in Early C hildhood Education 
ECE 7703 Families and chool in a Plurali tic ciery 3 
EDUC 7701 Advanced tudie in Leaming 
EDUC 7711 Integrating T echnology in Edu ati n 

TEACHING FIELD 12 

EC E 7704 T rend and I ue in Languag Arts for Early Childhood Education 3 

EC E 77 5 T rend and I ue in Mathern ti f; r Early hildh od Edu ati n 

EC E 7706 Trend and I ue m for Earl C hildh Education 

EC E 7707 Trend and I ue m i n e fo r Early hildh od Edu ti n 

ELECTIVES (to be el red with advi r approval) 6 

CAPSTONE 
EXPERIENCE Th 1 Pr entati n ( tudent will pr nt and defi nd th th i .) 

PROGRAM TOT AL: 6 
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Portfolio Program 
Credit Hours 

PROFESSIONAL SEQUENCE 18 

EDUC 77 Advanced eminar in the T aching Portfolio{Ine is 2 
EDUC 770 Pro~ ional eminar in Education 1 
EDUC 7741 Educational Re ear h 3 
EC E 77 2 Historical Contemporary Influences in Early Childhood Education 3 
ECE 7703 Famille and chools in a Plural istic ociety 3 
EDUC 7701 Advanced tudi in Leaming 3 
EDUC 7711 Integrating T echnology in Education 3 

TEACHING FIELD 12 

EC E 7704 
EC E 7705 
EC E 7706 
EC E 7707 

ELECTIVES 

CAPSTONE 
EXPERIENCE 

Trends and I u in Language Arts for Early Childhood Education 
Trends and I u in Mathematics for Early C hildhood Education 
Trends and I ues in cience for Early C hildhood Education 
Trend and Is ues in ocial cience for Early Childhood Education 

to be selected with advi or approva l 

Portfolio Presentation ( tudent will pre ent and defend the portfolio. ) 

3 
3 
3 
3 

6 

PROGRAM TOT AL: 36 

Comprehensive Examination Program 

PROFESSIONAL SEQUENCE 

Advanced emmar in the Teaching Portfolio{Inesis 
Profess ional eminar in Education 
Educanonal Research 

2 
1 
3 

EDU C 77 
EDUC 770 
EDUC 7741 
EC E 7702 
ECE 7703 
EDUC 7701 
EDUC 7711 

H istorical Contemporary Influence in Early Childh 
Famtltes and chools m a Plural ' tic ociety 

d Educati n 3 

Advanced ud1es in Leaming 
Integrating T echno logy in Education 

TEACHING FIELD 

EC E 7704 Trends an Issues in Langu ge Ar for Early Childh d Education 
ECE 7705 T ren an Issues in Mathern tics fo r Early C h1ldho Education 
ECE 7706 T ren an Issues in cience for Early Childhood Education 
ECE 7707 Tren and Issues m octal ctenc for Early C h ildh Educ tl n 

ELECTIVE o be selec e with a vtsor prov 1 

CAP TONE 
EXPERIENCE Com rehe tve Examm tion 

1 

12 

PROGRAM TOTAL: 36 
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The Master of Education Program of Study 
Middle Grades Education ( Grades 4-8) 

T he Master of Education in Middle Grades Education meelS the Georgia Professional Standards Commission 
standards for the degree and is fully accredited by the ation.al Council for Accreditation of T eacher Education 
(NCATE) . 

The Master of Education degree program in Middle G rad Education prepare midd le grade teacher to 

be leaders in their field. Cour e work emphasize cholarly rigor through r ear hand ngagement in a 
variety of field-based action re earch projects. T echno logy and multicultural on ideration are infu ed 
throughout the program. 

It i a ongly urg d that tudents meet with their advi or during the fir t em ter of tud to plan their 
program. 

The degree may be attained through any of three tracks: the the i track, the p rtfo li track, or th 
comprehensive examinat ion track. 

Thesis Program 

PROFESSIONAL SEQUENCE 

EDUC 7700 
EDUC 7708 
EDUC 7741 
MG E 7710 
EDUC 7701 
MG E 7752 
EDUC 77 11 

Advanced eminar in th T ea h in g P rtfolio{fhe i 
Profe ional eminar in Education 
Educational Re earch 
Multicultural Per pect iv in the ial C n t xts of Middl G rad 
Advanc d tudie in Learning 
Multiple Literacie in hool and Communiti 
Integrating T echnology in Edu at ion 

Credit Hour 

2 
1 
3 

1 

TEACHING FIELD ( e l t one m jor and on min r tea hing fi ld from 15 
language arts, mathematic , i nee and ial tudie . Th major tea hing 
fie ld req uire 9 credit h ur of our , rk and the min r t h ing fi ld r quir 
6 red it hour of cour e \: ork as detailed below.) 

Major in Language Art 
EN ED 7750 C urrent I u in Midd l G rad Engli h/Language Ar ( ) 
Elective Two language ar I red, ith a vi r appr val (6) 

Major in Mathematic 
MAED 7750 C urrent I u in Middl Math m ti 
Electives T wo math mad t d with dvis r pproval 

Major in Science 
C ED7750 Contemporary I u in Mid I Grad I n 

El ctiv Two cten le riv I red with advi r pprov I 

Major in S ial tudie 
ED 7750 C urr nt I in i I c i n e Education 

El c ti ve T wo di I riv with dvt or ro I 

Minor in Language Art 
ENED 7750 C urrent I u m M1dd l Grad Englt h/L guag A r 

with dv1 r a pr v Ele riv n langu g r 

( ) 
(6) 

( ) 
(6) 

( ) 
(6) 

( ) 
( ) 
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(Mtddl Grad Educati n M.Ed.- Th is Program - continued) 

Minor in Mathematic 
MAED 7750 Curr nt u in Middl Grades Mathematics (3) 
El tiv e math matics leccive elected with advisor approval (3) 

Minor in Science 
C ED 7750 

Elecav 
Concern rary I ues in Middle Grad i nee 

e cience elective el cced with advisor approval 

Minor in ocial Studie 
ED 77 50 C urrent I u in ocial cience Education 

Electtve One ial cudie elective with advisor approval 

T o be el cced with advisor approval 

(3) 
(3) 

(3) 
(3) 

ELECTIVE 

CAP TONE 
EXPERIENCE The is Pr encacion ( cudenc will present and defend the thesis.) 

3 

PROGRAM TOTAL: 36 

PROFES IO 

EDUC 77 
EDUC 770 
EDUC 7741 

G E 7710 
EDUC 7701 

GE 7752 
EDUC 77 11 

Portfolio Program 

AL EQUENCE 

Advanced emmar in the T eaching Porcfolio{The is 
Profes ional eminar in Education 
Educational R earch 
Multicultura l Per peccive in the ocial Contexts of Middle Grad 
Advanced cudies in Learning 
Mu lciple Liceracie in chools and Communitie 
Integrating T echno logy in Education 

Credit Hours 

18 

2 
l 

3 
3 
3 

TEACHING FIELD ( elect one major and one minor teaching fleld from 15 
language , mathematics, science and socia l studies. The major teaching 
field requires 9 credtt hours of course work and the minor teaching field require 
6 credit ho urs of course work as detailed below.) 

Major in Language Art 
ENED 7750 Current lssu in Middle ad English/Languag A r (3) 
Elec tve Two I n guage ar elective e lected with advi r approval (6) 

Maj r in Mathematic 
MAED 7750 C urrent ues m Mtddle des M th matics 
Elecn ves Two math mattes elecn ves lee ed with cJv· or pproval 

Maj r in 1en e 
CED7750 

Electives 
cm r ues m Mtdc.l le O r cl 1cnce 

Two science e lectives el cted with dvts0r p roval 

ial tuclie Maj r in 
ED 7750 

Elec 1vcs 
C urren Issues in oct l c1ence Educati n 
Twos I l studies e lecti ves with dvi or pprov l 

Min r in Language Art 
ENED 7750 Current J su m M1ddl ad Engl1sh/Languag Ar 
Electives e I nguage r lecc1v l cted with dv1s r pprov I 

( ) 
(6) 

( ) 
(6) 

( ) 
(6) 

(3) 
(6) 
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(Middl Grade M.Ed. - Portfolio Program - c ntinued ) 

Minor in Mathematics 
MAED 7750 C urrent I ue in Middle Grades Mathematics (3) 
El ctiv One mathematics e lective elected with advisor approval (3) 

Minor in Science 
C ED7750 

Elective 
C n temp rary I ues in Middle Grades i nee 
One cien e elective elected with ad vis r approval 

Minor in Social Studies 
ED 7750 C urrent I ue in ocial c ien ce Education 

El ctiv O ne ocia l cudie e l tive with advi or approval 

T o be I cted with advi or appr val 

(3) 
(3) 

(3) 
(3) 

3 ELECTIVE 

CAPSTONE 
EXPERIENCE Portfo lio Pre en tat ion ( cuden t wi II pre enc and defend the portfolio.) 

PROGRAM TOT AL: 36 

Comprehensive Examination Program 

PROFESSIONAL SEQUENCE 

Advanced eminar in the T eaching P rtfi lio{fhe i 
Profe ional eminar in Education 
Education al Re arch 

EDUC 7700 
EDUC 770 
EDUC 7741 
MG E 7710 
EDUC 7701 
MG E 7752 
EDUC 77 11 

Multicultural Per pectiv in th cial ntexts of Middle G rad 
Advanced tudie in Learnin g 
Multip l Lit racie in ch I and C mmuniti 
Integrating T ech.no[ gy in Education 

TEACHING FIELD ( le t ne maj r and one min r t hing fie ld from 

language ar , mathematic , ien e and ia l tudi . Th maj r t a hin 
fi Id r q uire 9 er die h ur f our e w rk and th min r tea hing fi Id r quir 

6 credit h ur f cour w rk cl t iled bcl w.) 

Major in Language Art 
ENED 7750 C urr nt I u in M iddl Engli h/Language A r ( ) 

El c tiv Two languag ar le ti t cl , ith cl i r ppr v I ( 6) 

Major in Mathematic 
MAED 7750 urr nt I u in Middl Grad M th mati ( ) 
El ctiv Two math mati I tive I t cl with dvis r ppr val (6) 

Major in c1ence 
C ED 7750 nt mporary I u in Middl Gr n 

El ctive Two I n I civ ted with ad · ppr 

Major in S 
ED 7750 

El c ti 

ial tudie 
C u in 
Two · di 

Minor in Language Art 
ENED 7750 C urr nc I u 
El c tiv ne langu g ar 

pr 

Engh h/Lan 
cl with dvi r ppr 

( 
(6) 

( ) 
(6) 

Credit Hour 

18 

2 
1 
3 
3 
3 
3 
3 

15 
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(Midd l G rad M.Ed. - Compr h nsive Examination Pr gram - continued) 

Minor in Mathematic 
MAED 7750 Current Issu in Middle Grades Math matics (3) 
Elecriv e math matics el ctive leered with advisor approval (3) 

Minor in cien e 
CED 7750 

El cciv 
temporary u in Middle Grad i nee 

e ience eleccive elected with advisor approval 

Min r in ocial tudie 
ED 77 50 C urrent I u in ocial ci nee Education 

Elecnve e ial tudie e lective with advisor approval 

ELECTIVE 

CAP TONE 
EXPERIENCE 

T o be elected with adv i or approval 

Comprehensive Examination 

(3) 
(3) 

(3) 
(3) 

3 

PROGRAM TOTAL: 36 

The Master of Education Program of Study 
Special Education (Interrelated) 

The aster of Education m Special Education (Interrelated) meets the Georgia Professional Standards 
Comrruss1on standards for the degree and is fully accredited by the acional Council for Accreditation of Teacher 
Eduaiaon ( CATE). 

The Master of Education in pec1al Education {Interrelated) prepares professional learning facilitator 
with advanced knowledge, kills and under randing of: 

• Ch actensncs, rocedUJe and methods for studen with mild disabiliti 
• Asses ment, documentatton, communication and modifications for students with 

mild disabilities 
• Ethical services for s uden with mild d isabilities from preschool to adulthood 
• Colla ranve struc ures serving studen with mild disabilities 

The program uses a unique cross-categon cal model which reflec the need of teach r erving tuden 
with mild d1sabil1nes mcludmg Learning Disabiliti , B havior Disorder , and M ntal Retardation in P-
12 educanonal settings. The rogram repares teacher to meet the educational need of tudents 
representing several tfferent categorical la ls within an mt rr lated sp c ial educatton clas r m and/ 
or inclusive general educatton cl sroom settmgs. Course work emph 12e th similaritie and highligh 
hechfferences mongstuden wi h mild isabi lm and includes a li fe- p n per pective addr ing i u 

fro m reschool through tr nsi 10n to ost-s condary or employment. The cour e se uen c mclud linked 
heo an fie ld ex enence courses and culmma cs with supervised m emship. 

A ltcan fo r he egree progr m must b fully or rovisionally cernfied te chers m the tat of eorgi 
and mee he genera l a m1ss1on requiremen fo r the M s r of Education progr m. C ndidat are 
admi tedm cohor grou se ch fa ll an coursesw1ththccohort grou to maximizeacquisiti n of kills 
and mteracnon wi h each o her. 

The requ1 remen for he degree of M s er of Educ I nm ec1 l Edu non m y be met by comp! ting 
an a proved rogr m of 36 semester hours of gradua te cours work, including prep mg nd pr nting 

a h ts or portfo lio. 
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The Master of Education Program of Study 
Special Education (Interrelated) 

PROFESSION AL SEQUENCE 

EDUC 7700 
EDUC 7708 
EDUC 7741 

EXC 7735 
EXC 7770 
EXC 77 0 

Advanced eminar in the T eaching Portfolio/The i 
Profe ional eminar in Education 
Educational Re earch 

pecial Education Law 
P cyhoneuro logy of Exceptional cudents 
Inclu ion Facilitator 

TEACHING FIELD 

EXC 7705 
EXC 7715 
EXC 7720 
EXC 7730 
EXC 7760 
EXC 7765 

pecial Education Procedure 

N ature/Need : tud n ts with Mild Di abilitie 
Behavior Management 
Cro -Categorical A e ment f Exceptionality 
C urriculum Developmen t in pecial Education 

Conten t and In rruction al rracegi 

CAPSTONE EXPERIENCE 

EXC 7970 
or EXC 79 0 

Inte rnship (3) 
Practicum ( ) 

The i or Po rtfi lio Pre e n tation ( cud n t will pr en c and d fi nd th e i r portfi Ii ) 

Credit Hours 

2 
1 
3 

3 

3 
3 
3 
3 

15 

1 

3 

PROGRA M TOT AL: 6 

Add-On Programs and Endorsements 
Kenne aw tat U n.iv r iry offer gr duace I v I dd- n progra ms in p ial Edu ation f, r ch xp n ­
n ced teache r. In addition , ndor men ar ff, r din th fi Id of G ift d Edu ti n , T h r upp rt 

p c iali t and Engli h to peak r of ther Languag (E L) for cud n ho ld ing av lid t a h ing 

I icen e. Each of the e programs meets che Georgia Prof e sional wndards wndards and i full 
accredited by the ational Council for ccreditacion of Teacher Education ( TE). 

Special Education Add-On Programs 
Th pecia l education add-on progr ms o ffered at K U includ L arning i a ili ci , B h i r i r r , 
Int rre lated and Intellectua l Dis ilicie . Ea h progr m pr par profi ion I I aming fa ilic tor , ith 
advanced know \ dg , kill and und r randing of har t ri ti , r ur , mech and t h mqu f 
as e m n t for scuden wi th learn ing i b il icie , 6 hav i r di rd r , mild di biliti r in t ll cu 1 
disabilicie . 

Each rogram u a uni ue ro -c cegon c I mod I wh1 hr fl 
w ith mtld d i ab tl it1 including I aming di btl1ci , h vtor 1 

the n d oft rvm cud n 
rder , nd m nt I ti n m P-1 

educat1on a l ccing . Th progr m r ar t h r t m t ch 
smgl m e rr lac d p 1a l d u t1on cl r m an /or m lu t 

du t1on I n , ichm 
g n r I du ti n tung . 
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Cour e work emphasizes the imilarities and highlights the differences among studen ts with mild 
disabiliti and includes a life- pan per pective addr ing issues from preschool through transition to 
p t- econdary or employmen t. The cour e equence includes linked theory and fie ld experience courses 
and culminat with a upervi ed intern.ship. 

Applicants for the degree program mu t be fully or provisionally certified teachers in the tate of Georgia 
and meet the general ad mis ion requiremen ts for non-degree graduate studies. Candidates are admitted 
in cohort group each fal l and take cour es with the cohort group to maximize acquisition of skills and 
interaction with each other. 

Learning Disabilities Add-On Program 

The Leaming Disabil ities Add-On Program prepare profe sional learning facilitators with advanced 
knowledge of characteristics, procedure , methods and techniques of asses ment for students with 
learning disabilities. 

EXC 7705 
EXC 7715 
EXC 7720 
EXC 7730 
EXC 7750 
EXC 7760 
EXC 7765 
EXC 7770 

EXC 7970 
or EXC 79 0 

pecial Education Procedures 
ature/Needs: tudents with Mild Disabilities 

Behavior Management 
C ros -Categorical Assessmen t of Exceptionaliry 
Language Leaming 
C urricu lum Development in pecial Education 
Con tent and Instructional trategies 
Psychoneurology of Exceptional tuden ts 

Internship (3) 
Practicum (3) 

Credit Hours 

3 
3 
3 
3 
3 
3 
3 
3 

PROGRAM TOTAL: 27 

Behavior Disorders Add-On Program 

The Behavior Disorders Add-On Program prepares professional learning faci litator with advanced 
knowledge of characteristics, procedure , methods and technique of as essm nt for tuden with 
behavtoral isorders. 

EXC 7705 
EXC 7715 
EXC 7720 
EXC 7730 
EXC 7740 
EXC 7745 
EXC 7760 
EXC 7765 

EXC 7970 
or EXC 79 0 

pecta l Educanon Procedures 
ature/Needs: tuden with Mild Dis bi lities 

Behavtoral tra tegtes 
Cross-Categorical Assessment of Exceptionaliry 
Behavtor Analysts 

octal kd ls r tegies 
C urnculum velopment m peci I Educa ion 
Con tent and Instructional tr tegies 

Internship (3) 
Prac tcum (3) 

3 

3 
3 

redi t Hours 

PROGRAM TOTAL: 27 
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Interrelated Add-On Program 
Credii Hours 

Th Int rrelat d Add- n Program prepare profe ional l arning fac il itator with advanced knowledge 
of characteri tics, procedures, method and technique of a e men t for tuden ts with m ild disabilitie . 

PROFESSIONAL SEQUENCE 
EXC 7705 pecial Education Procedure 
EXC 7715 N ature/Need : tuden ts with Mild Di abilitie 
EXC 7720 Behavior Management 
EXC 7730 C ro -Categorical A e ment of Exceptionaliry 
EXC 7760 C urriculum Developmen t in pecial Education 
EXC 7765 Content and In tructiona l trategie 
EXC 7770 P ychoneurology of Exceptional tudents 
EXC 77 0 Inclu ion Facilitator 

EXC 7970 
or EXC 79 0 

Internship (3) 
Practicum (3) 

3 
3 
3 
3 
3 
3 
3 
3 

PROGRAM TOT AL: 2 7 

Intellectual Disabilities Add-On Program 
Credii H 01irs 

Th Inte llectual Di abilitie Add- n Program prepare profi ional learning fa ilitator with advanced 
knowledge of charact ri ti , procedur , m thod and t hnique fas e m n t f, r tuden ts wi th 

int llectual di abilitie . 

PROFESSIONAL SEQUENCE 
EX 7705 pecial Educati n Pr <lure 
EX 7715 N atur /N d : tuden with M ild bi liti 
EXC 7720 B havioral trat gi 
EXC 7725 Ed ucation f tud n with v r Di bil iti 
EXC 7 7 0 r - ategori I A m nt of Ex epti naliry 

EXC 7740 Beha ior A naly i 
EXC 7750 Languag Learning 
EXC 7760 C urriculum D v I pmen t in p ial Edu tion 
EXC 7765 nt n t and In tru ti n l tr t gi 

EXC 7797 
or EXC 779 

Internship 
Practi um 

PROGRAM TOT AL: 3 
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Gifted Education 
Credit Hours 

The gifted education ndor ement pre par certified teacher to teach in gifted programs and classrooms 
and to work with gifted tudents in regularclas rooms. The program includ cour e work in characteristics 
of gifted ch ildren , method and mat rials for teaching gifted children , as es men t of gifted children and 
curriculum developmen t and prograrnd ign in gifted education. The program consists of twelve emester 
hour . 

EDUC 7761 
EDUC 7762 
EDUC 776 
EDUC 7764 

Characteri tics of Gifted Children 
Methods Materials for T eaching Gifted Children 
As es ment of Gifted Children Youth* 

3 
3 
3 

C urricu lum D velopment & Program D ign in Gifted Education 3 

PROGRAM TOT AL: 12 

"'lhts course must be taken by students who do not have previous course work in educational measurement. Course 
equtvalenctes wt.11 be evaluated on a case-by-case basis. 

T eacher Support Specialist 
Credit Hours 

The Teacher upport pecialist endor ement prepares certified teachers to supervise student teacher 
assigned to their classrooms and to serve in the role of mentor or peer coach. The program includes an on­
campus course in supervision for student teaching and internship under the direction of Kenn aw tare 
Umvers1 faculty comp leted in the teacher's classroom. T o qualify for admission, applicants mu t have 
a t least three years of full nme teach.mg experience and must be recommended by the building principal 
fo r the program. The program consists of twelve semester hours. 

EDUC 7771 
EDUC 7772 

T eacher upport pecialist 
Internship for T eacher uppor pecialist 

PROGRAM TOTAL: 6 

English to Speakers of Other Languages (ESOL) 
Cre.d.H Hou.rs 

The English to eakers of O her Languages endorsement pre ares c rtified teach rs to t ach in O L 
classrooms and o w k with s uden m regular classrooms who re nanve p ers of ther languag . 
The rogram mclu es course work m cultura l issues, pplted lmgu1st1 cs and m thod and matenals f, r 
teaching O L. The program consts of nme semester hour . 

E UC 77 1 
EDUC 77 2 
EDUC 77 3 

C ul ur l Issues for ESOL/Bilmgu l T e cher 
Applied Lmgutst1cs for L/Bilmgua l Te cher 
Methods Materials for T e chmg O L 

PROGRAM TOT AL: 9 
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Graduate Education 
Course Descriptions 

Early Childhood Education (ECE) 

ECE 7 702. Hi torical and Contemporary Influenc­
es in Early C hildhood Education. 3-0-3. 
Prerequisite: Admission to graduate studies. 
This course empha ize the analy i and ritical re­
view ofh istori al and on temporary early hildhood 
program model , their impa tand current relevance 
and influen e on ch ool and teaching practi e . 
Attention is given to the purpo e (and the function) 
of prominent early childhood program . 

ECE 7703. Families and Schools in a Pluralistic 
Society. 3-0-3. Prerequisite: Admiss ion to graduate 
studies. 
This course focu on the need to understand and 
en gage the family in hildren ' edu at ion. To do o 
require a knowledge of the multiple effe t of e a­
nomic , race , ethni iry, re ligion , and disabiliry in 
today' o iery both within the fum ily and the ial 
trucrure of the ommuniry, and the kill and atti­

rude nece ry to addre tho e effe 

ECE 7704. Trend and I ue in Language Art for 
Early Childhood . 3-0-3. Prerequisite: EDU<; 7 7 4 ! · 
An examination of contemporary trend and ue m 
la nguage arts education in the P-5 etting. F u \ ill 
include the historical anteceden ts of ontemporary 
trend and issues, pedagogical innovations, and re-
earch theory ba ed irurructional pra tice . T pi 

are in lu ive of but not limited to "whole language," 
technology, politi and literac , ca e rudie ap­
proach e co la n guage a rc edu ac io n nd 
multi ulruralism. 

E E 77 5. T r nd and I u in Mathemati f r 
Earl C hildh od Education. -0- . Prerequisite: 
EDUC 7741. 
An examination of the oncemporary trend and 
· ue in mache mati education in the P- erring. 
Fo u will be n re ear h -ba ed inve tiga ti n of the 
o ncenc in mache maci . Topi in lude, uc re noc 

limited co: re car h on on tru civi m, ooperative 
learning, Le hnology, pro lem olvin_ , li1cra rure_ m 
mathemaci and multi ulrural is e tn the ea hmg 
of ma the mati . 

E E 77 . T r nd uc in i n e for Earl 
hildh d Educaci n . - - . Prerequisite: ED 

7741. 
An exa mina tion of on temporary trend and 1. ue in 

ie nce edu uon in the P-5 etting. o us m lude 
h · tori cal, pedagogi I a n r ear h -6 cd infi ~ -
u on a well a age/grade appropn Le ntent. T opi 

are inclu ive of buc not I imiced to profi ional grow ch 
activicie , in luding a cion re earch , on cenc appro­
priate for early childhood cience education, cientific 
proce , inquiry, curri ulum and interdisciplinary is-
ue and technology. 

ECE 7707. Trends and I ues in Social Studies for 
Early Childhood Education. 3-0-3. Prerequisite: 
EDUC 7741. 
The purpo e of the course i to under tand the curric­
ulum goal and concenc for o ial rudie in early 
childhood educa cion. rudents will rudy the research 
on ocial rudie learning and teaching and how thac 
re earch can be applied to cla room irutrucrion. 

ECE 7709. Theory of Play. 3-0-3. Prerequisite: 
Admission to graduate s tudy. 
An examination of the role of play in d1e earl 
childhood urriculum. The focu includ theo retical 
frameworksu ed to tud play, howplayconaibute to 
children ' development, and d1e type , fun tion a nd 
purpo e of play. 

ECE 7710. Language Development of the Young 
Cb.ild. 3-0-3. Prerequisite: Admission to graduate 
tudy. 

The purpo e of chis our e i to de elop an under-
tanding of the development f hi.ldren' oral and 

written la nguage and the relation hip between the 
two. ruden will rud che re ear h on ora l and 
written languag devel pment and learn how t en­
han e language development in young children. 

E E 7 716. Diagnosis and Correction of Reading 
Problem . - - . Prerequisite: Admission to graduate 
tudy. 

A ru y of the au e f re ding diffi ultie , ch 
insrrumen u ed in diagn ing pe ifi reading prob­
le m and the appl i a ci n f a riou remedial 
te hni ue . Individual proje will fi u n method 
and material appr p riace for parci ular a0 e group . 

E E 77 1. urve f th ial ien 
Prerequisite: Adm.is ion to graduate tudy. 
A rudy of the n , k' d f the 

ial ien e dis ipline . . i pla ed n 
the appl i cion f f the · · · e t 
the analy · o f i I n 1vidual p · will 
(i u on c pi ropri Le fi r pan i ul r a e up . 

E E 7741. Mu i in the Elementary boo!. 
Prerequisite: Admi ion to graduate tudy. 

e igned fo r the gradu c rud nt in du ci n , t~ 
ur e develop kill in empl ing l nd rd mu 1 

tea hing mem d I ~ miliarize the rudent ith ur-
rent textb k , printed mu i n och r re ur 
and cx lore urr ntphil ph1e ,pra tie ndpro -
lem involv d \ it.h implementation o f mu i in th 

neral elem nrary l~c:<:'rnnm. Individu I p j will 
on m cerial ppr ri L for p n1 ular a p . 
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Education (EDUC) 

EDU 77 . Advanced minar in the Teaching 
Portfolio/Th i . 2,.0-2. Prerequisite: Admis ion to 
program. Corequi ite: EDUC 770 . 
A cminar for ma ter level ruden in early hild­
hood education, middle grad educauon and pecial 
edu uon degree program . The cou e · de igned to 

t tuden in po rtfol 10 or th on.struction . 
Deal with propo ed field -ba ed proje , research 
and crm u of! iterarure. I nttlate documentation of 
profi tonal growth. 

EDUC 77 1. Advanced tudi in Learning. 3-0- . 
Prerequisite: Aamis ion to gracluate program. 
An in-depth rudy of h " torical and contemporary 
theori of learning, intelligence, and motivation , 
and theu relation.ship to educational i es and prob­
lems fucin the early childhood , mtddle grade and 

ectal educanon teache r. Particular focu wtll be on 
van ou disc tplines and method coexami ne · ues and 
pro lems a nd the application of these in the field 

tnng. 

EDUC 770 . Profes ional eminar in Education. 
1-0 -1. Prerequisite: Admis ion to M.Ed. Program. 
Corequi ite: ED C 7700. 
A minar providing fo r mteractive discu ion about 
profes LOnaleducatton cop1cssuch a profe ionalism, 
grant wnttng, wnttng for rofc tonal Journal , devel­
op mg re e ntatton.s for profe ional organizations, 
legal lSSUes, political influences, and other contempo­
ra LSSues mfluencing educatton. 

EDU 7711. Integrating Te hnol gy in Educa­
tion. -0- . Prerequi ite: E E 2303 O'T equivalent. 
Thl.5 cou e 15 designed to prepa re educa te Lo gener, 
ate technology-based instructton a nd analyze the 
technological envLionment tn P-12 tting . T opic 
mclude authormg sy em , networ , multimedia, 
compu ·e r-base managemen an echnological en­
VLionmen . 

ED 7713. Literature in th hool Program. 
3-0-3 . Prerequi ite: Admi ion to graduate tudy. 
A study of the van ousgenre oflncrarurc with em ha-

15 on the u e of books and non- nnt matenals a an 
integral p rt of the curnculum. Focu son oks t.hat 
provide the tudenl with an or ortuniry for the 
p ltc uon of readmg sktlls, for read mg for lea ure 

an for uncle tandtng himself/her elf m rel uon o 
the worl . In ivtdual proJeC wil l focus on m en I 
a pro na e for parucula r gc groups. 

EDU 77 1 . R eading in th e El m ntary cho I. 
1-0-3. Prerequi ite: Admi ion to graduate tudy. 
A srudy of the prmc1plcs n ract 1cc of eve lo , 
mental read mg. Em has1s ts lace on t.he udy oft.he 
rea mg process and the organ1za tonal nd manage­
men s ect of read ing tnstruc tton. 

EDU 771 .ReadingintheContentFicld . 3-0-3. 
Prerequisite: Aamis ion to graduate tudy. 
A tudy of the on ep - and e I fie ki ll involved in 
read ing tn che content area . Emphas izes develop­
ment nd ele tionof material and teaching trategies 
appropriate fo r the cla room. 

EDU 77 6. Art in the Elementary School. 3,0,3. 
Prerequi ite: Admis ion to graclu.ate tu.dy. 
An examination of the problems and pr e es in 
teaching art in the elemen tary grad . Empha ts will 
be placed on pecific media techniques a related to 
the planning and implementation of art instruction. 
Correlation o f art a tivitie with other cu rri ulum 
area will be addre ed along with a review of child 
development in art. Individual proje ts will focus on 
activ itie appropriate fo r particular age group . 

EDUC 7741. Educational Research. 3,0,3. Prerequi, 
ite: Admis ion to graduate study. 

Th" cou e is d igned to develop an under randing 
of ualitative and quantitative research method and 
de ign.s, focu mg on interpretation and application 
re lating to cla room prac tices. 

EDUC 746. Health and Phy ical Education in the 
Elementary chool. 5-0-5. Prerequisite: Aamis ion 
to graclu.ate tudy. 
A re earch-ba ed approach to Lhe curriculum and 
method of elementary health and phy i al educa­
tion. Requir peerteachingand practical tenn research 

roJeCL. Empha ize a developmental ap roach. Indi­
vidual projec will fi u on activitie app ropriate for 
panicular age group . 

EDU 7761. Characteri ti of Gifted Children. 
-0- . Prerequisite: Admi ion to graduate tudy. 

Th is our e provide an introdu lion to the p y ho­
logical and personality characteristic of gifted and 
ta lented children with impli ation fi r their educa, 
uon. IL in lude : philo ophy of gifLed edu Lion; 
efin1uon (a cordingtofederal, t.ateandl alguide­

lme ); 1 enufic uonprocedure ; characterisu ; ryp 
of gift.ed chudren; learning ryl ; learning environ­
ments , de criptton of teachmg, learning model ; tm, 
I 1cau on.s for program development, admmistration 

an evaluauon; and ch racter · ti of Lea hers and 
oLher e onncl concerned with the edu ation of 
gifted tuden . P f of pr fcs · nal l iabifay insurance 
is required prior lo field experience pl cmcnl. 

ED 77 2. M th d and Material fo r T a bing 
G ift d hildr n. , , . Prerequisite: Admis ion to 
graduate tud and ED 7761 or J1erm · ion of 
the Dire tor of Qracluate tudie . 
1711 cour; 1s des1gne t explore nd apply kn wl , 
edge abou curriculum theo , measur rnent , lea rning 
theories , n evaluauon procedur Lo pl an ualtta, 
uvely 1ffercnl c ucauon I ex en n s for the gifted 
n cal nte .1l1ccour;e ill oncntprosp tivcgifted 

educ ors o h tt1rudcs,sk1ll n know! dg d m d 
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appropriate and nece ary for a ming instructional 
leadership role . 

EDU 7763 . A men t of Gifted C hild ren and 
Youth. -0 - . Prerequisite: Admis ion to graduate 
tudi.es, EDUC 7761 ar permis ion of the Director 

of Graduate tudies. 
This cou rse explore theories of menta l abil icie and 
provide knowledge and kill in the mea uremenc of 
intelligence, ach ievemen t, creativity and other di­
m e n io n of gifted n e . Va r iou p la n fo r 
iden tification are examined includ ing the ca e tudy 
and care of Georgia regulations. 

EDU 7764. C urriculum D evelopment and P ro­
gram D e ign in G ifte d Educati o n. 3-0- . 
Prerequisite : EDUC 330 ar equivalent. 
This ourse is de igned to explore and apply knowl­
edge about curriculum theory fo r the development of 
effective program in gifted education. A number of 
exemplary model recommended by na t io nal au­
thoritie a re examined for their u e in creating and 
evaluating program fo r gifted tuden rs. T h e cour e 
will o rient pro peccive educators o f the gifted to the 
a ttitude , k ill and knowledge deemed appropria te 
and ne essary for urning i.nstru tional leadersh ip 
roles. 

EDUC 777 1. Teache r upport pecial i t. 
3 -0-3 . Prerequisite : None. 
This cour e i de igned co prov ide the theoreci al 
and practical ba is fo r erving in the role of tea h er 
uppo rt pe ia list to an inte rn, beginning tea her or 

peer teacher. Three year teach ing experience and 
pr inc ipal' recom me ndation are required. 

EDUC 7772. Int rn hip in T eacher Support pe­
ciali t. -0- . Prerequisite: EDU 7771. 
This ourse is an extension of EDUC 7771 a nd will 
provide opporrunitie for teacher upervision/ up­
po rt through a tructu red internship . R equire 
employment in educational erring grade K-12. 
Proof of profe io nal liability insurance i required 
pr ior to fie ld experie nce placement. 

EDU 77 1. C ultural I u for E OL/Bilingual 
T ea her.* -0- . Prerequis ite: Admi ion to grad­
uate programs . 
This course i de igned co develop a knowledge e 
about ulrure, its influence o n learn ing and tea h ­
ing, and i rs role in interculrura l cla r m erring . In 
chis ourse pro peccive OL teacher will examine 
maJor theorie related to edu ting a cul rurally di­
ver e rnde nl body, a nd teach er will develop 
tracegie for ensuring chat L ruden develop 

knowledge of main cream cu lture a they be ome 
profic ient in En ltsh . *E O L tand for Engli h to 

peakers of 0 th r L anguag . 

EDU 77 2 . A pplied Lingui ti f r E OL/Bilin­
gual Tea h r.* -0- . Prerequisite: E D 7 l ar 
permi ion of instru tor . 

In chi cour e ruden rs will exam ine principl of 
linguisti y tern (phonological, yntaccic and e­
mancic) and cheir acquisicion as it occur both in fuse 
and addit io nal languages. tuden rs will al o explore 
the re lation h ip of oral and written language and 
become fa miliar with a es ment technique and 
device for evaluating the development of English a 
an add itiona l language. *ESOL stands for Engli h to 
Speakers of Other Languages . 

EDUC 77 3 . Method and Materials fo r Teaching 
ESOL.* 3-0-3. Prerequ isite: EDUC 781, 782, or 
permi sion of instn,ctor. 
In chis course, prospective ESO L teachers will develop 
kill in writing and adapting curricula, critiquing and 
ele t ing material , and applying n-ategies for teaching 

reading, writing, peaking and listening to speakers of 
ocher languages. The cowse will also include asse ment 
oflinguisci profi iencyanddevelopment. *ESOL tands 
for Engli b to Speakers of Other Language . 

EDUC 7950. D irected Study (repeatable). 1-9. 
Prerequi ite: Permis ion ofadviser,ins tru ctorand 
department chair. 
A con en trated inve tigation of elected topics ofan 
advanced nature. The con ten t will be determined 
jointly b the in tructor and the tudent. 

EDUC 79 0. P ra ti um (repeatable) . 0 -3-3. Pre­
requisite: Approval of adviser and instructor . 
A upervised fie ld pla emen t for the purpo e of 
imple menting integrated a nd problem- o lv ing in-
t ruccion. Include eminar or on ference d is u ion 

of problem en ountered and pre en catio n f a n 
approved cud ondu ted during the experience. 
Pr of o f profe io nal I iabil icy in uran e is required 
prior co field experien e pla ement. Pr fofprofe ional 
liability insuran e is required prior to field experien e 
pla cmen t. 

EDU 790 pe ial T opic ( repeatable) . 1-9. 
Prerequisite: Permis ion of adviser a nd instructor. 
Exploratio n of a pe ifi ally de igned copi r cheme 
in educati n fo r exp rien ed la r m tea h r . 

ED 799 . Ma t rs' T h i (rep atable). 1-9. 
P r r qui ite: Admis ion to Graduate tudy and 
permi ion of the the i ommittee hair . 

upcrvised eve! pment and p reparation of the · . 

Exceptional Children (EXC) 

EX 77 5. p ial Edu a ti n P ro edur . - -
Prerequisite: Admission to pecial Education Program . 
Thi cou e fi u e n underscandin naci n I and 
cate law , o li ic and pr edure in pe i l edu -

Lion rogram . mpha i is pl ed on era ing t.h wa 
cuden with ex eption licie are erved fr m th 

fi L ri k fu to ( pre-r ferral) throu hp l - e ndary 
and ommuni ,b ed options in ludi ng reening, 
t.ransttion and re o rd m intenan e. Commun i Lio n 
. kill rcqutred to engage othe r p rof io nal nd par­
ents m the tmplemencauon of pe ta! edu tio n 
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program are included. C linica l · ue and profe ion , 
l echi a re addre ed. 

EXC 7115. Nature/Needs: tudents with Mild Dis­
abiHti . 2-3- . Prerequisite: Admis ion to Special 
Education Program and Co,enroUment in EXC 7705. 
This cour e focus on y temaci ana ly is of the 
phy ical, affe rive , behavioral a nd educational devel, 
opment of individual with mild di ab ilitie 
(incellecrual , behav ioral and lea rning disabilitie ) . 
There i an emph is on etiologi al, perceprual mo, 
tor, language and academic aspects of the problems with 
constdera don for parenra.l involvement in the educa rion, 
alp . C linical applications ina fie ld iteare included. 
Proof of profi ional liability insurance is required for 
clinical placement. 

EXC 772 . Behavior Management. 3,0,3. Prereq­
uisi te: Admis ion to graduate tudies. 
This purpo e of this course is co promote the develop, 
ment of the teacher' own philo ophy of classroom 
management. The cour e provides a range of cheoret, 
1cal perspecnves on classroom management from 
which the teacher' philosophy developed. The 
appltcanon of learning and behavioral theories and 
procedure for planning and evaluating behavioral 
change trategies a re included . 

EXC 7725. Education of tudents with Severe 
Di abiUtie . 4,5,5. Prerequisite: EX 7715 and 
EXC 7740. 
Th1S course focu es on a y cemauc anal y is of the 
phy teal, a ffecnve, behavioral and educational prob, 
lems of md 1 v1dual with eve red 1Sabtl mes ( intellectual 
an behavioral). There is an empha is on etiological, 
perceptual motor, language and functtonal academic 

ec of the problem with cons1dera ·ion for paren , 
tal involvement in the educational process. I caddresse 
age,appropriate curriculum, community, cd inscruc, 
non and ada ttve and a 1Sr:ive technol . Pr f of 
p fes.stonal liab~tty insurance IS required pnor to field 
ex:penence lacement. 

EX 77 O. ro ,ca tegori al A ment of Ex, 
ceptionali . ,0, . Prerequ · ite: EX 7705 and 
EX 7715. 
The cou e covers standa rd 12atton , tsSues an vocab, 
ul ry m ssessment. tu en develop competencte 
tn mmlStra 10n nd in crpretatton of norm, refer, 
cnced nd evelopmen , admtn1Stra 10n nd 
interp re t.a ton o f cnterton, refcrence , curnculum­
based , obse a ton , check.11St/ mg scale, uthen 1c 
and mfonnal sessmen . pcctal cm h IS IS placed 
on c recnmg eltgt tit , mstruc tonal cc tston, mak, 
mg an ocumentatto n p l1ca u on m pecta l 
education . 

EX 77 5. pecial Edu tion Law. 3 ,0,3 . Prereq, 
uisite: EXC 7505 and ED 7741. 
Th 1S cou e fo ses on curren leg I nd rcsc rch 
lSSU affec mg spec ial e u ton rogr ms. The em-

pha i is on preparing tea hers to parti ipate indevel, 
opmentand implementation ofreform efforts m ecial 
education. Analy is of re ea r h data and licigacive 
foundation a re in luded. 

EXC 7740. Behavior Analy i . 3-0-3. Prerequi-
ite: EXC 7720. 

This curse is designed to develop an under randing 
of behavior modification trategies for increa ing, 
de rea ing, or mainta ining rudents' behavior in aca, 
demic and ocial ercing . The application ofleaming 
theory and procedure for documenting, mea uring 
and evaluating behavior changes us ing ingle case 
methodology i empha ized. The rudent will be re, 
quired to plan , implement and evaluate an applied 
behavior analy is project in an educational etting 
with an exceptional tudent. 

EXC 7745. ocial Skills Strategies. 3--0-3. Prerequi-
ite: EXC 7720 and EXC 7740. 

This course focu e on means of reducing inappropri, 
ace behavior through a multifaceted pro, ocial kills 
curricu la. 

EXC 7750. Language Learning. 3--0, . Prerequisite: 
EXC 7715. 
The development and interaction oforal, written and 
ocial language are presented . tuden will learn 

wa to acces and enhance oral, written and ocial 
language development in tuden ts with mild disabil­
ine . The effect of culrural context and different 
language background will be add res ed. 

EXC 77 0. Curriculum D evel pment in pedal 
Education. ,0,3. Prerequi ite: EXC EXC 7715, 
EX 7730. 
This course provide fi uses on curriculum planning and 
organizing for instruction of tudents with cial educa­
tional need m lf ,conrained, res rec, ceam,raught 
conten , and inclusive cl r ms. Colla rative models 
of curri I urn development re em h ized. 

EX 77 5. ntent and In tru tional trategie . 
2, - . Prerequi ite: EX 7730 and EX 7760. 
Th1S cour e fi u es on the appli ation of gn ttive 
p ychology and e t l educauon tea he r effe u ve, 
ne research for ins truction of tuden with mild 
d1Sabtlill s.Mcansofm ify ingprc entall n ,re onse, 
cvalu ton , m terials nd u e of med ia nd te hnolo­
gy to enhance Le her effe tivene with ex epuonal 
tu en arc ad re e . Proof of profe 10na l l i bilt 

m urance rior to field xpcricn c place-
ment. 

EX 
d n 
7730. 

7770. p , hon urol gy f Ex epti nal tu, 
,0, . Prerequi ite: EX 7715 and EX 

This cou fi uc;e on the psycho! gt , I and neur -
logtcal a cs of le, ming a n bchc v1 ra l d 1ffcren 
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exhibiced by excepcional tudents. The link becween 
p ychological and neurological difference and per­
formance in chool will be explored co idencify 
differential programming need for these tudents. 

EXC 7780. Inclusion Facilitator. 3-0-3. Prerequi­
site: EXC 7705. 
This cour e focuse on development of collaborative 
and consultation kill for working wid1 parents, 
regular edu ation teacher , pecial education teach­
er , upportper onnel, community re ource per onnel 
and others to facilitate delivery ofappropriate ervice 
for special education students. 

EXC 7970. Internship. 0-3-3. Prerequisite: Com­
pletion of all other requirements in the Special 
Education Program and approval of department. 
Contracted employment teaching individuals with 
mild disabilities under a temporary teaching credential. 
A full-rime supervised teaching experience for tea hers 
seeking to add-on a special education area to a Georgia 
teaching certificate. May be repeated. Proof of profes­
sional liability ins uranceis required priorto field experience 
placement 

EXC 7980. Practicum. 0-3-3. Prerequisite: Com­
pletionof all other requirements ina special education 
program and approval of department. 
A full-time upervised teaching experien e for teach­
er eeking to add-on a pecial edu arion area co a 
Georgia tea hing ertifi ate. Dail ob ervations will 
be made by the o perating tea her in who e la -
room the tudent i placed. Evaluation fora grade and 
fo r recommendation for li ensure will be made b the 
university supervisor. rudents will be evaluated on 
profe ional onduct in lud ing pr vi ion ofan appro­
priate role model for minor ; appropriate urri ulum 
development, instru cional te hnique, a e ment 
and implementation; ability to fulfill e ery a pe t of 
the full tea hing role . May e repeated. Pr f of 
professional liabilit insurance is required prior t field 
expenen placem nt 

Middle Grades Education (MGE) 

MGE 771 . Multi ultur.11 Persp riv in the ial 
Contexts f Middl Grad . -0- . Prerequisite: Ad­
mission to graduate ttulies . 
This our e is d igned to examine rm al i u m 
the field of edu acion wit:h a major ~ u n middle 
gra e . Fundamental i u , u h the urpo of 
edu tton , the o ntrol of hool m , moral dev lop­
men t, and thee ca 1 · hment of pr u Live lea rn in 
en vtronmenL fo r 1ve e learne 111 x mmed. 

pecial atcennon will be focu e on p roa he for 
integracmg mulcicu lrural pe pecn ve mto the middle 

chool program. tudents will al o examine current 
issues such a home chooling, dropout prevention, 
and chool choice. 

MGE 7752. Multiple Literacies in Schools and 
Communities. 3-0-3. Prerequisite: Admission to 
graduate studies. 

rudents will develop a foundational under randing 
of the mulciple, often competing, conceptions of 
literacy that can foster or impede learning in middle 
grade la rooms. Literacy practices in home , schools 
and che larger communities will be observed and 
interpreted with an emphasis on their implications for 
effective teaching. The ways that an individual stu­
dent' literacy practice may be shaped by gender, 
ocial la sand ethnicity will be considered, includ­

ing, in particular, issues associated with ESL learners 
and Ebonie. 

Teaching Field Courses 

Anthropology (ANTH) 

ANTH 7900. Special Topics (repeatable). 1-9. 
Prerequisite: Approval of adviser, instructor and 
department chair prior to registration. 

pe ial topi of intere t to faculty and tudents. 

ANTH 795 . Directed Study (repeatable). 
1-9. Prerequisite: Approval of adviser, instructor 
and Department Chair prior to registration. 

pecial copi f inter t to faculty and tudents. 

Chemistry (CHEM) 

CHEM 79 . Special Topi (repeatable). 1-9. 
Prerequi ite: Pennis ion of adviser and instructor. 
Expl ration fa pe ifi U de igned copi . 

HEM 795 . Dire ted Study (r peatable). 1-9. 
Prerequisite: Perm.is ion of adviser, instru ctor and 
department hair. 

c n entrat d inve ciga tion f le ted t pi fan 
advan ed nature. The ontenc will det rmined 
jo intly b ch in cru tor and he udenc. 

English (ENGL) 

EN L 77 1. Topi in Literature. - - . PTerequi­
ite: one. 

A ere tmenL of theme and i ue in En Ii h nd/ r 
A men an an<l/or orld literature. tud n wtll read 

le ted \: ork and ons1der ppli Li ns at ppr ri­
ace grade lev 1 . 
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ENGL 7709. Work hop for Teachers of Writing. 
, - . Prerequisite: None. 

An experiential examination of prmciples and issue 
inchecea hing ofwricing, K-2 .Alongwithrefleccive 
exploralion of current ch.eerie of ompo icion and 
excens tve writing, ch is cour e mcludes the following 
copies: literacy acqu · icion and language develop­
ment, pecially through writing; building writing 
communicie ; the teacher as a writer; the place of 
publication in the writing pro es ; and a e ment of 
writing. 

ENGL 7711. Multicultural Per pectives in Litera­
ture in Engli b. 3- -3. Prerequisite: one. 
Collaborative examination of multicultural litera­
ture. Genres tudied include fiction, poeay, drama 
and nonrradttional cex (e.g., film, oral performance) . 

ruden will explore primary and econdary ource 
co use in their teaching. The cla will culminate in 
indivtdual designs of multicultural units for the class­
room. 

E GL 7721. Figure in Literature. 3-0- . Prereq­
uisite: one. 
A rudy of the work ofone or more ignificantauchors. 
Attention will be given co cla room teaching of 
appropriate texts. 

E GL 7731. urvey of Applied Lingui tic . 3-0-3. 
Prerequisite: one. 
A study of rhetoric with an emphasis on i applica­
non o teaching writing in the chool . While 
developmg their own wnting abilitie , students will 
consider links between rhetorical theory and teach­
mg pracn ce. 

E GL 77 5. Rhetoric for Teach r . -0- . Prereq­
uisite: one. 
A study of the ba tc principles of rhetoric, mclud mg 
survey of the htstory of composmon studies and cur­
rent LSSues m the field. Whtie developmg Lheir own 
ab1l1 ry as wnce , studen wtll explore connecuons 
between rheton cal theory and approaches fo r teach­
mg wncmg. 

E GL7741.T hnologyandMed ia inEngli hand 
Language Ar . 3-0-3. Prerequi ite: one. 
Focus on Lhc current effec and po ten tta I of technol­
ogy and multtmedta mwn mg, rcadmgandltterature 
ms rue ton. tuden explore ways technology 1s 
changing rea mg and wntmg processes--m school, 
the workplace and mda t.ly I 1fe-anddevelop effective 
ways of m egra mg technology into ms true 1onal ro­
gra ms. 

ENGL 7751. Critical Theory and English Studie . 
3-0-3. Prerequisite: None. 
A practical tudy of crit ical theory. This course pro­
vide insight into a variety of way co read, interpret 
and teach literatu re and ocher texts. 

ENGL 7900. Special Topic (repeatable). 3-0-3. 
Prerequi ite: None. 
Exploration of a specifically de igned topic in an 
advanced-level eminar with extensive reading, writ­
ing and presenting a ignmencs. 

E GL 7950. Directed Study (repeatable). 3-0-3. 
Prerequisite: Penni ion of adviser, instructor and 
department chair prior to registration. 
Derailed, advanced-level examination of a topic e­
lected and haped collaboratively by the instructor 
and the rudent submitting a propo l for the special 
course. This course is not an individually cheduled 
offeringofa regular course, bucauniquesrudydesigned by 
the student co address individual needs and interests. 

English Education (ENED) 

ENED 77 50. Current Issues in Middle Grades 
Engli b/Language Arts. 3-0-3. Prerequi ite: None. 
A survey of ongoing debate and recent re earch in P -
12 English/Language Arcs instruction, especially in 
the middle grade . Topic may include kills-based 
versu whole language curricula , candards and a es -
menc in Language Arcs, and era tegie for action 
re earch at the clas room level. 

Geography (GEOG) 

GEOG 7701. People of the World. ,0, . Prereq­
ui ite: Admis ion to graduate tudy. 
This course cake a group of people from five nations 
re pre en ingdifferentparcs of the world and compare 
and contra thetr cu lture , political and economic 
ystems and ltfe-sryle . 

EOG 7900. pe ial Topi (repeatable). 1-9. 
Prerequi ite: Penni ion of adviser and instructor. 

peci l topics of mtere t to faculty and tuden 

GEO 7950. Dire ted tudy. (rep atab le) . 1-9. 
Prerequi ite: Approval of instru tor, acl · er and 
department hair prior to registration . 
Thts cour e cover spec ial to ics external lO regul r 
cou e off en ngs. 
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History (HIST) 

HIST 7710. Local History Research and Resourc, 
es. 3,0,3. Prerequisite: Admission togrculuatestudy. 
An examination oflocal hi torical re ources and how 
to gain acce to them. The cla will explore what 
hi tory i and how hi torians go about the proce of 
uncovering and interpreting the past. rudents will 
al o learn how to develop a local hi.story cour e and 
how to u e local hi torical material in illu crating or 
challenging major viewpoints about Georgia or na­
tional hi tory. 

HIST 7720. Continuity and Change in Selected 
Nation/State. 3,0,3. Prerequisite: Admission togrcul, 
uate study. 
An examination of how the rraditional culture and 
the force of modernity have interacted in the modem 
history in a particular nation/ tate (Japan, Mexico, 
Iran, etc.). Focu will shift to nation of the greate t 
contemporary intere t. 

HIST 7730. Minorities in America. 3,0,3 . Prereq, 
uisite: Admis ion to grculuate tudy. 
Ad is u ion of the role minoritie have played in the 
development of America. pecial attention will be 
given to racial, ethnic and political minoritie . 

HIST 7900. Special Topics (repeatable). 1,9. Pre, 
requisite: Permission of adviser and instructor. 
Exploration of a pe ifically de igned topic. 

HIST 7950. Dire ted Study (repeatable). 1,9. Pre, 
requ isite: Permission of culviser, instructor and 
department chair . 
A con encrated inve tigation of ele ted topi of an 
advanced natu re. The ontent will b determined 
jointly by the in t:ru tor and the rudent. 

Mathematics (MA TH) 

MA TH 77 . Elementary etTheor . , , . Pre, 
requisite: Admis ion to grculuate tudies. 
A cour e in the theory of e with appli ation to the 
developmentoftherealnumber y tern . Pr f: ,appli­
cation.s and hi tory will be in luded. 

MATH7701.Hi toryofMathe mati , , .Pre, 
requisite: Admis ion to grculuate tudi 
A historical development of elected topi in m the, 
matic , including num r , notation , ari thmeti , 
alge ra and geometry to provide enri hment in the 

hool curnculum. Individual projec allow te che 
to focu on to ic which would be intere ring and 
u eful in their cla room . 

MA TH 7712. D i rete Math mati f r Tea h r . 
,0, . Prerequisite: Admi ion to graduate tu die . 

This isan application-oriented course that introduces 
a variety of dis rete mathematical topic sucha finite 
graph ,marric , re ursion ,counting,probabilicy,and 
modular arithmetic. It is de igned to refl ect current 
recommendations of the MAA and NCTM fo r the 
preparation and development of mathemari teach­
er . 

MATH 7713. Data Analysis for Teachers. 3,0,3. 
Prerequisite: Admission to grculuate studies. 
This course focu e on applications, problem olving 
experien e , mathemari a part of daily life and a a 
na rural development of human endeavors and the u e 
of technology a a problem ol ving tool. rudents will 
u e data to olve problem which occur in dail life. 
T opic covered may beea ilyadapted foru e in middle 
grade mathematic la rooms. 

MA TH 7714. Geometry from Multiple Perspectives. 
3,0,3. Prerequisite: Admission to graduate studies. 
Thi curse fo u e on geometry and patial thinking 
whi hare vital a pects of the ma them a ti curriculum 
for middle grade . T opi in Jude area and perimeter, 
tretche and hrinks, proportional thinking and pa­

tial i.sualization . An inve tigative approa h \ ill 
encourage rudents to di cover patterns and make 
onje cure . Problem in real-w rid etting will pro, 

vide ruden with opporrunitie to ee onne tion.s 
among mathematical id and real-world appl icarion.s. 

MA TH 7715. Mathematical Problem Solving for 
T eachers. 3,0,3. Prerequi ite: Admission to grculu, 
ate tudie . 
A tivitie in chi our e enter around 1 ing prob­
lem and is ue related to problem ol ing u h a 
hi torical perspe tive , Pol a' ontributi n.s, idea 
for the la r m gleaned fr m re ear h , pr blem 
p ing, meth d fi r a e ment and tea hing id a . 

MA TH 79 pe ial Topi (repeatable). 1,9. 
Prerequisite: Penni ion of adviser and instru ctor. 

Exploration of a pe ifi all de igned t pi . 

MA TH 795 . Dir tcd cud (repeatable) . 1,9. 
Prerequi ite: Penni -ion of ad iser, instrn tor and 
department hair . 
A on entrate inve ci acion f ele ted copi of n 
adv n ed natu re. The ontent will determined 

intly by the in rru t r nd the tudent. 

Math matics Education (MAED) 

MAED 772 . Patt rn R lation . , , . Pre, 
requi ite: Admi ion to graduate tudie 

ing p uem will prov id e th P- Le h r n 
op ortun1 cy to ex lore a van e of m them u l 
topic u h ex onen , num er theory, raci n l 
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number , mea urement, geometry , etc. The e ex­
p lo ratio n wil l a ll ow the cude n t co con eruc t 
under candmg , co provide rea on for their ac­
tions , co commu n icate the ir under canding a nd to 
make conne cion co ocher mathematical topi . 

MAED 7724. hapes and Measures. -0-3. Prerequi­
siu.: Admission to graduate tudies . 

rudents will model, map, and engage in accivicie to 
discover, visual ize and repre enc concepts and proper­
t ie of geometric figu res in the phy ical world. These 
geometrical explorations and inve cigacions will pro­
vide P-5 teacher opporrunicies to crengchen their 
spacial inruicions and gain greater under randing of 
geometric concepts necessary to fu nction effectively 
in a three-dimensional world. 

MAED 7725. Mathematical Exploration, Di covery 
and Problem olving for Teachers (P-5). 3-0-3. Pre• 
requisite: Aamission to graduate tudies. 
This course will provide opporrunities for teachers to 
investigate, d isruss, question, conjecn..ue and verify their 
conclusions fromstruationsgenerated within the context 
of everyday experiences. C ritical chinking kills and 
assessment techniques will be included. 

MAED 7750. C urrent I ues in Middle G rade 
Mathematic . 3 -0-3. Prerequisite: Admi ion to 
graduate tu dies. 
This course survey recen t re earch in 4- ma themat­
ics education. 

MAED 7900. Special T opi ( repeatable) . 5-0-5. 
Prerequisite: Permission of adviser and instructor. 
Explora tion of a specifical ly des igned topic or theme 
tn mathemattcs education fo r experienced classroom 
teachers. 

MAED 7950. D irected Study (repeatable). 1-9. Pre­
requ isi te: PeTTni ion of adviser, instn.4 ctor and 
department chair. 
A concentrated mvescigatton of selected topics of an 
advanced nature. The content will be de terrnined jo inti y 
by the 1nstruc or and the rudenc. 

Applied Music (MUAP) 

Applted mustc encompasses the a reas of tnstrumenca l 
an vocal performance as well as composition , orches­
tration and conductmg. It ts offered for two hou of 
ere tt tn the form of private lessons. Graduate level 
mstructton tn applted music LS open o studcn with 

bacca laureate degree tn mustc such a the Bachelor 
of A rts m Mu 1c, the Bachelor of Music m Perfor­
mance and theBachelorofMus1c m Mus ic Educauon. 

A pe ial fee will be harged for registra tion in a ll 
applied mu ic cour . The regi tration fee for one 50 
minute priva te l on a week i L50 per seme cer. 
Each our e may be repeated fo r credit, if neces ary, 
un til the fa ulcy jury recommends advancement to 
the ucceed ing level. In performance rud ies, the 
particular instrument will be listed on the rudenc' 
transcript a part of the course title. 

Pe rformance Courses 

MUAP 6631, 6632, 6633, 6634. Performance. 
( 1 hour instruction - 2 hours credit) 

MUAP 7731, 7732, 7733, 7734. Performance. 
( l hour instruction - 2 hours credit) 

Music (MUSI) 

MUSI 7900. Special Topics in Music. 1-3 credit 
hours. Prerequisite: Approval of instn.4 ctor and 
department chair. 

elected special topics of incere t co rudents and 
faculty. 

MUSI 7950. Directed Study. I - 9 credit hour . 
Prerequisite: Approval of instructor, major area 
committee and department chair. 
Cover pecial topics and eminar external to regular 
course offering . May include original re earch projects. 

Music Education (MUED) 

MU ED 6660. (MUED 6660/01 through 6660/ 
15). In trument T echniqu . 1-0 -1. Prerequisite: 
None. 
Instrument technique are a requ iremenc fo r all cert i­
fication programs in mu ic education. They are taken 

y ad v ement according to the In t rument T ech­
nique Requirement Di lay. Th is d isplay provide for 
the nece ary competencie in each of the mu i 
education pecial izations. 

Political Science (POLS) 

POL 7705. Poli tical Ideologie . -0- . Prerequ i­
s ite: Admi ion to graduate tudy. 
A descnpt1on and as es ment of the mo l common 
1 eolog1e facmg the world and the1r econom1c, 1al 
and poltucal consequence . Empha is will be p laced 
on capitalism, socialism, fa c tsm, dern ra y and to­
ta I I tana nLSm. 

POL 790 . p ial T opi (repeatable). 1-9. Pre­
requi ite: PeTTni ion of advi er and instructor. 
Exploration of a spec ifica lly de tgned lopi . 
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POL 7950. Directed Study (repeatable) . 1,9. Pre, 
requisite: Permission of adviser, instructor and 
department chair. 
A concentrated inve tigation of elected topic of an 
advanced nature. The conten t of the directed rudy 
will be determined jo intly by the in cructor and the 
rudenc. 

Science ( SCI) 

SCI 7726. Life Science for Teacher . 3,0,3. Pre, 
requisite: Admission to graduate tudies. 
This course will explore concepts and pro e e in the 
biological cience appropriate to early and middle 
grade rudents and teacher . Empha i will be placed 
on ecological relationship . Individual projects will 
focu on material appropriate forparticularage group . 

SCI 7727. Physical Science for Teachers. 3,0,3. 
Prerequisite: Admission to graduate studies. 
This course will explore concepts and pro e e in 
chemi try and phy ic appropriate to early and middle 
grades rudents and teacher . Empha i will be placed 
on relationship between energy and man:er. Ind iv id, 
ual projects will focu on material appropriate for 
particular age groups. 

SCI 7728. Earth Science for T eachers. 3,0,3. 
Prerequisite: Admission to graduate tudies . 
Thi course will explore onceptsand proce e in the 
earth ciences appropriate to early and middle grade 
rudents and tea hers. Area of exploration will in, 

elude a tronomy , geology, meteorology a nd 
oceanography. Individual projects will focu on mate, 
rial appropriate for parti ular age group . 

SCI 7729. Spa e cience. 3,0, . Prerequi ite: Ad, 
mis ion to graduate tudie . 
This ourse explor on epts and pro e e in pa e 
cien e appropriate from primary through middle 

grade ruden and teacher . Area of exploration will 
include narural phenomena o curring in the olar 

atmo phere, on the planets and in the near earth 
environment. Individual projects focu on material 
appropriate for particular age group . 

SCI 7900. Special Topi (repeatable) . 1,9. Prereq, 
uisite: WiU vary as to topic. ee cheduLe of credit 
courses. Requires permission of adviser and instructor. 
Exploration of a pe ificall designed topic. 

SCI 7950. Directed Study (repeatable) . 1,9. Pre, 
requisite: Permission of adviser and instructor; 
approval of major area committee and department 
chair prior to registration. 
A concentrated inve tigation of elected topic of an 
advanced nature. The conten t will be determined 
jointly by the in cructor and the rudenc. 

Science Education ( SCED) 

SCED 7750. Contemporary I ues in Middle 
G rade Science. 3,0,3. Prerequisite: 6 hours at 
the graduate level. 
A rudy of the current re earch ba ed model of 

ien e instruction and urri ula appropriate to mid, 
dle grade . Include the de igning of cience curricula 
ba ed upon this re ear h. 

Social Science Education ( SSED) 

S ED 7 7 50. C urrent I ue in Social Science Edu, 
cation. 3,0, . Prerequisite: Admission to program. 
This course examine i ue , oncepts, and ubject 
matter of the middle grad ocial rudie curri ulum 
in luding the dis ipline of history, ge graph , polit, 
i al cien e, economi , anthrop logy and o iol gy. 
Material ava ilable fo r the middle h l tea her is 
examined including textbooks, technology and com, 
munity re ource . A i ruden ompleting the 
program of rudy a emble and defend d1e profe i nal 
ponfolio. 
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The Master of Public Administration 

The Master of Public A dmini tration (MPA) i a 
profe ional degre which prepare public- ervice 
oriented individua l for mid- and upp r-lev 1 ad ­
mini trati e po ition . The program' ruden t- and 
teaching-oriented fac ulty eek to cultivate profe -
ion al ind ividual with an etho of cl mocra tic 

ad mini tration and to provide them with a combi­
nation of o lid academic learning and concrete 
practical experience. 

H ou ed in the Department of Public Ad mini tra­
t ion Human ervice , the MPA Program a lso 
works in cooperation with a vari ty of oth r depart­
men . An add itional r ourc of special impor­
tance to program facul ty and tud n i th e 
U niv r icy ' A . L. Burru In t itute of Public r­
vic , which prov id expe rt tech nical i tan e to 
public erviceorganizations throughout thegr a t r 
N orthwe t Georgia region . 

General Requirements for Admission 
MPA Program admi ion requir : 
l. A baccalaur ate degree from an a er diced 

college or univ r icy with a ati fa tory grade 
point av rage; 

2. A combm d cor of 1200 on th rbal, 
quantita tive, and an lyrical portio ns of th 
Graduate R cord Ex m ination (GRE) r a 

combined core of 400 on the Graduate 
Management Admi ions T e t (GMA T ); 
international tuden ts mu t al o provide at­
i factory T EFL ore ; and 
A current re ume. 

A dmi ions deci ion are bas cl upon an verall 
evaluat ion of all the elemen ts and the promise 
of ucc in graduate work and in profes ional 
public ervice that the e qualifications demon-
trate. 

Tran fer credit 
Up to nine eme ter hour f graduate work from 
other a r diced in t itut ions may be transferred . 
T o be trans£ rred o ur work from ther institu­
tions mu t o rr pond to K nn aw tare' MP A 
curriculum. tudentswilln ed to pro id our e 
d criptions and yllabi wh rever po ible, and 
th amount of er d ie grant cl will be at th 
di r tion of the program dir tor. uch our e 
w rk may be no more than n ar ld. 

Grad and Candidac f r Graduation 
cud n mu t maintain a' B" av rag thr ugh ­

out th ir cour of graduat tudy. MPA cand i-
dat mu t p t ition to grad uat t I t on 
em t r ri r to mpl ti n of th ir d gr r -

qutr m ms. 
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The Master of Public Administration Program of Study 
Th MPA Program isa 6 em ter-hour cour eof tudy which consis of three componen ts: A 7-cour e 

or curr i ulum required of all tuden (21 hour ); a 4-cour e concentration in either governmental or 
ommurury rv ice administrauon ( 12 hour ); and a 2-cour e et of profes ional exercises (3 hours). 

MP A CORE CURRICULUM 
Credit Hours 

21 
Th or curnculum ensure that every graduate of Kenn aw tare' MP A Program is thoroughly versed 
in both th theory and practice of thi profi ional fie ld. These include the history and value of 
democrauc administration, the institutions and individuals that comprise it, and the tools used to achieve 
the goals of uch administration. 

PAD62 
PAD6250 
PAD6 
PAD6 50 
PAD64 
PAD6450 
PAD65 

Fundamentals of Public Administration 
R earch Methods & Computer Applications 
Public Organization Theory 
Public ervice Budgeting 
Ethical Management m Public ervice 
Governmental Re lations 
Po licy Analy is & Program Evaluation 

MP A CONCENTRATIONS 
( Choo e four cour e from one of the following two concentration ) 

12 

The concentrations enable rudents to prepare themselve for profi ional career in one of the two 
sector devoted chiefly to public ervice: governmental administration and community ervices 
administration . In consultation with the facu lry and the coordinator of the program, rudents may adapt 
one of these con centrations to meet specific individual need . 

Governmental Admini tration 
PAD 71 50 Contemporary Pu lie lssu 
PAD 7250 Leadership in Public ervice 
PAD 7350 Public Finance 
PAD 7450 A mtntStrative Law Regu lation 
PAD 79 pedal T opics in Governmental Administration 
PAD 7950 Directed tudy in Governmental Administration 

Community ervice Adrnini tration 
PAD 71 Community erv1ces ganizations 
PAD 72 Managing Volunteer 
PAD 73 Communi ty ervices Finance 
PAD 74 Developmen t Fund- raising 
PAD 79 pec1al T optcs m Commt:1ni ty ervices Admintstration 
PAD 7950 D1rec ed tu y m Commumry ervices Aclmm1stration 

MP A PROFE 10 AL EXERCI E 3 
The profess1on.a l exerc1ses e in tended to give Kennes w tare's MPA candid t a truly pr fi 
for responsible and effecn ve pu he admmtstranon. pecifically, hese two exercise will n ndi-
da es to emons re hat hey can (a) succ sfully take on analyncal an organization l r ponsibiliti 
on heir own and (b) communt e effecn vely and g c ochers to work w1ch ch m. Boch wi ll fi c r th 
develo men of che leadershi p skil ls essential to m etmg ubltc n eds with the suppe r f cow rker and 
he community. 

PAD 79 0 Public crv1ce Prac 1cum 
PAD 7990Ca s one emtn r 

PROGRAM TOT AL: 36 
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Master of Public Administration 
(MP A) Course Descriptions 

PAD 6200. Fundamentals of Public Admini tra­
tion. 3-0-3 . Prerequisite: Adm.is ion to graduate 
study. 
Cover the public policymaking proce , c ivU ervice 
and administrative agencie , and policy implementa­
tion , with brief introductory foray into motivation, 
leadership, decision making, finance and budgeting, 
and personnel. Contra rs between public and bu ine 
administration wUl be included. 

PAD 6250. Research Methods and Computer Ap­
plication . 3-0-3. Prerequisite: Admission to gradu­

ate study. 
Develop familiarity with method of re ear h and 
analy i u eful to public ervice pra titioners. urvey 
and re earch de ign, tati tical method u h a de-
cripti ve and inferential tatistic , in luding multiple 

regre ion , will be covered. Involve intense hand -on 
computer work u ing tatistical ofrware. 

PAD 6300. Public Organization Theory. 3-0-3. 
Prerequisite: Admission to graduate tudy. 

Offer con eprual and pra tical perspective for un­
derstanding and managing organization . Formal and 
informal , trucrural and behavioral a peers of organi­
zations will be examined, a will issue of leadership 
and motivation , power and cul ture, and communi a­
tionand change in organization . pe ialempha ison 
the elements that di t inguish publi from private 
organizations 

PAD 6350. Public ervi e Budgeting. - - . Pre­

requisite: Adm.is ion to graduate tudy. 

Technique of fin an ial managemen t, chiefl y in lo al 
agenci , covering the origins and type of modern 
budgeting, from line-item, program and performance, 
to zero-ba ed budgeting. Attention wUl paid to 
both the politi of the budgetary proce and the 
financial and accounting principle involved, with a 

trong empha i on hand -on exer ise . 

PAD 40 . Ethi al Manag ment in Publi r­
vtc . -0- . Prerequisite : Adm.is ion to graduate 

tudy. 
Cover th the values of ethical managemenL­
regime, profe ional, and er onal-and the day-to• 
day practical application of uch management prin­
ciple in term of pe onnel ohc1e , regulation , and 
law .Toensuretheculcivauon of uc e fullypracuc­
ing ethtcal manager , extensive u e wil l be made of 

case . 

PAD 6450. GovernmencaJ Relations. 3-0-3. Pre­
requisite: Admission to graduate study. 

Elu idate operations of governmen tal and nonprofit 
organizations in our increa ingly complex y tern of 
intergovernmental a well a publicand privatesector 
relations. Cover ervice delivery , regulatory enforce­
men t, environmen tal management, regional plan­
ning, and other contractual relationships among pub­
lic, private and nonprofit ectors. pecial empha is on 
local and regional organizations in Northwe t Georgia. 

PAD 6500. Policy Analysis and Program Evalua­
tion. 3-0-3. Prerequisite: PAD 6250. 
Deal with decision making and evaluation in the 
public policy proces at the nexus of politics and 
economi . Cover the problematic and technical 
is ue in problem definition , foreca ting, policy rec­
ommendation , and evaluation . 

PAD 7100. Community Services Organization 
3-0-3. Prerequisite: Admission to graduate study . 
Provide ruden rs with a comprehensive overview of 
the hi tori cal development of commun icy ervice and 
nonprofit organizations. Parti ular ernpha is will be 
given to di tinguishing the nature of nonprofit orga­
nizations from bu ine and traditional government 
organ ization . Al o, the curse will emphasize the 
unique philo oph of nonprofits, e pe ially the no­
tions of haricy-philanthrop , ommunity caring, and 
volunteeri m. 

PAD 715 . ontemporary Public I sues. 3-0-3. 
Prerequi ite: Adm.is ion to graduate study. 
Cover a pe trum of is ue whi h may range from 
local matte u h a education , hou ing, and urban 
planning to reader on erns u h a heal th care and 
e onomi poli a w Il a environmental ond ition . 
For each i ue ro -national omparisons will be 
explored and lternative poli y olutions will be de­
veloped and dis u ed . 

PAD 72 . Managin° taff and olunte rs. - - . 
Prerequi ite: PAD 6200. 
F u e on develop in fundamenral mana ement kill 
pecifi co nonprofit ad min· tration. pe ial empha­
L will be pla ed on learning ho co motivate, re ruit, 

and train raff nd volunteer ; LO build u ful raff 
nd volunteer and vi ory rd team ; L 
Lrateg1 and long-range planning tool ich le r 

mi 10n l cemen and pro r m objc cive ; nd co 
learn pe 1fi trace ie fo r m naging nonprofi 
w1thm a competiuve , poltu l envtr nmenc. 



PAD 725 . Leadership in Public Service. 3-0-3. 
Prerequisite: PAD 6200. 
To increase the ability of individuals co deal with 
publi and ocial problems in aU area of public 
servi e, this ourse concentrate on under randing 
and developing leader hip roles. Emphasis will be on 
leadership in the context of teamwork, participatory 
decision making and employee empowerment, and 
on the development of organizational culrures that 
promote individual initiative and leadership. 

PAD 7300. Community Services Finance. 3-0-3. 
Prerequisite: PAD 6350. 
Examines the budgetary and fiscal operations of non­
profit organizations. Topics include understanding 
tax codes for nonprofits, preparing budgets and pro­
jecting liabilities--assets, understanding financial docu­
ments, and computing employee compensation and 
benefit plans. Case studies and practical application 
experiences will be used as learning tools for this 
course. 

PAD 7350. Public Finance. 3-0-3. Prerequisite: 
PAD 6350. 
Focuses on the specifics of state and local finance, 
from the theoretical microeconomic aspects (resource 
allocation, price theory and its relation to govern­
ment regulation) to the actualities of government 
revenues, expenditures, and debt (capital manage­
ment and financial forecasting), as well as strategic 
planning. 

PAD 7400. Development and Fundrai ing. 3-0-3. 
Prerequisite: PAD 6200. 
Provtdes cudents with a basic understanding of re­
source development in the non{,rofitsector. tudents 
will lea rn how to develop horc- and long-range 
fundratsmg plans as well as spectfic kdl fo r find mg 
and wntmg grant proposals, creanng and conducting 
commumcy fundraismg proJects, and soliciting indi­
vtdual and corporate financral as well a in-kind 
contnbunons. The course will also stress the func­
non, strucrure, and acnve role of community advisory 
boards and theu relationshtp to fundraisingactivities. 
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PAD 7450. Administrative Law and Regulation. 
-0- . Prerequisite: PAD 6200. 

The vast majority oflaws--che rules and regulations 
individual and organizations throughout the U .. 
mu t abide by- are made not by Congress or ocher 
legislative bodies, but by administrative agencies 
charged by these bodies to make (and enforce) these 
everyday laws. This course examines the bases of such 
rule and regulations and analyzes the political pur­
po es and processes underlying them. 

PAD 7900. Special Topics. 3-0-3. Prerequisite: 
Consent of the program director. (Repeatable). 
Addresses topical issues in public or community ser­
vices administration that are of special concern to 
students, fuculcy, and to the community. 

PAD 7950. Directed Study. 3-0-3. Prerequisite: 
Consent of the program director. (Repeatable.) 
Concentrated independent readings and investiga­
tions of special topics of interest to individual stu­
dents. Readings, research, papers, and ocher projects 
will be determined jointly by the student and the 
instructor. 

PAD 7980. Public Administration Practicum. 2-0-2. 
Prerequisite: Approwl of program director. 
Fieldwork/research project required of all tudents. 
Pre-service students must also serve an internship in 
an organization appropriate to their professional goals. 
With the guidance of the program director, students 
will elect a uitable topic and develop a proposal. 
This proposal will include a tatement of the problem 
and an outline of the methodology to be employed 
and itmustaddressanexistingadministrativeproblemor 
policy issue and offer realistic recommendations. 

PAD 7990. Capstone Seminar. 1-0-1. Prerequi­
ite: Approool of program director. 

Integrating exercise required of all candidates for the 
MPA. Culminate in oral presentations that demon-

rate how candidate 'work a pro~ ional in public 
service w Ul erve them and the com mun icy. Emphasis 
will be on acrual issue and problem faced by practic­
ing administrato , as treated in the Practicum (PAD 
79 0), and presentations will be evaluated by the 
pee and fa cul cy of the can idates a well as by publi 
service practmoner . 
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The Master of Arts in Professional Writing 

The Ma cer of A rt in Profe iona l W riting 
(MAPW) degre i a pro£ ional graduated gree 
program that pr pare candidate for a wid variety 
of writing,relaced po icion in bu ine , education , 
publi hing, and the arts. Cour e work in th.re 
con cencracions-appli d writing, ompo icion and 
rhetoric, and creative writing-allow cud nts to 
gain theore tical and practical knowledge in ari u 
fie ld of profe ional writing. As tudents become 
experienced in producing and analyzing the bu i, 
ne , technical, journali ti , and r aciv cex in 
the e three con encracion , they d v lop a ophi , 
cicaced under randing of ty l , tru cure, and audi, 
en ce. MAPW cu dents wi ll become writing pro£ , 
ion al wh o can move in many dir c t ions during 

the ir career ; th y will b c me fl xible writ r , ho 
can rune in to the writing con v nti n of a gi n 
genr , adapting th ir writing tyl to the r quire, 

men of variou rh torical oncex . 

H ou ed in the D parcmenc ofEngli h , the MAPW 
Program works in coope ration with other d pare, 

men uch as Communication nd i ual Ar . 
Additional re ourc of p c ia l imporcanc co ch 
program faculty and cud n ar the K nne a, 

ta t Univer ity W riting C nt rand the Kenn , 

aw Mo untain acional Wrinng Proj cc. 

Gen ral R equir m n for Admi 1 n 
t the MAPW Pr gram 

MAPW Program ad mi ion r quir : 
l. A baccalaureat degre from an a er d ie d col, 

leg or univ r ity , ith a minimum 2.5 grad 

po int average (GPA); 
2. A mirumum cocal c r of 1 50 ( v rbal, uanttta, 

riv , and analy ical) on the G n r IT c of th 
Gr uace R cord Exam.in non (GRE); ch GRE 

requirement i waived for a pplicants who have 
arned an ad an ed degree; 
alid Immunization Certificate for measle , 

mump and rub lla; 
4. An application letter chat rate the appli, 

cant' goal fo r ch MAPW program and a 
rationa le for th h o ic of oncen tration and 
upport area ; 

5. Thr copi of r pre ntative writing am, 
pie fr m b th ch c n c ntta ti n and the 
upp rt area , n t to x d 25 paae ; 

6. Two I tt r of r mm ndation chat addr 
the app li ant' , ricing ability and p cential 
fo r gradu at cudy. 

Tran fer Credit 
Up co nin hour f gradu t work fr m th r 
a r diced institutions m y be trans£ TT d. T be 
tran fi TTed, our work fr m och r in tiruci ns 
mu c OTT p nd c K nn , race' MAPW ur, 
ri ulum. cud n , ill n d co pr id ur e d , 

ripti ns and yll bi wh r r p ibl , and th 
amount f red it grant d, ill c th di 
ch pr gr m dir t r. minimum gr d f "B" i 
r quired fi r any ur tr fi TT d . u h our 
w rk may b no m r than n y ar Id. 

Grade 
cud nc mu c 

graduac , \ el our 

GPA f c I c .0 
candid y. 

andida 
PW an 1dat mu t 

c on m t r prior co 
r u1r m n . 

f " " r b cc r in ry 

d an t 

titi n co gradu c 
m I Cl n m 
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Master of Arts in Professional Writing Program of Study 
Th M t r of r m Profi ional W riting gree Program con i of 36 hour of cour e work.. The 
MAPW Program is organtzed in thre distinct par : 

Credit Hours 

1. W ri ting C r Concentration 3 
The W rinng Core Concentration giv MAPW cud n the neces ary tools to acquire both practical 
and theorencal knowledg bout writing, writer , and graduate~level cudy kills . tuden must 
com lete on core cour within th ir fir t two term in the MAPW program: 

PRWR 0 I ue and R earch in Profi ional Writing 

2. Major Concentration and upport Area 24 
The Major Concentration and up port Area allow candid ates to concentrate on two areas of interest. 
In the Major ( 15 Hr ), each cud n t e lec one concentrat ion from th three offered below and talc 
five cour e from this concentration , and , in the upport Area (9 Hr ), each stud nt al.so lee one 
of the remammc two concentrations as the upport area. The cudent mu t take three cour from 
this second concentration to atisfy the up port area requirement. 

In addmon, the cudent will take one elective ( Hr ): any MAPW course or 
a course m a re lated graduate program 

A: Applied W riting: 
PRWR 6250: Busm and Commercial W riting 
PRWR 6290: Government W riting 
PRWR 6410: Feature W ritmg 
PRWR 6420: C>ocumentary cnptwriting 
PRWR 6440: Prmctples and Practice of Editing 
PRWR 6550: C>ocument Design and De ktop Publishing 
PRWR 6600: Corporate Visual Communication 
PRWR 6700: Computers and Commumcation 
PRWR 7600: MAPW Pracncal lnternshtp 
PRWR 7900: ec1a l T op1cs 
PRWR 7950: MAPW Directed udy 

B: Compo ition and Rhet ric: 
PRWR 6150: The Rhetonca l Act: Context, ry le, an Audience 
PRWR 6300: The Composmg Process m Practice 
PRWR 6310: App lied Lmgu1s Les and he TeachmgofWnting 
PRWR 6350: The Rhetorical T ra i ton 
PRWR 6500: Com os1 10n Ped gogy m High chools nd Colleges 
PRWR 6650: lntr uc 10n to Li er cy Th ory 
PRWR 6750: Teachmg W n mg o pe k rs of O ther L ngu ges 
PR WR 7600: MAPW Pract1ca l lnternshtp 
PR WR 7900: pec1 l T o 1cs 
PRWR 7950: APW Directed udy 

C : Cr ative Writing: 
PRWR 6100: Re mgs for W n er 
PRWR 6450: C rea 1ve Wri mg tn h chools 
PR WR 6460: Ftc 10n Wrmng 

3 
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(Ma cer of Art in Profe ional Writing, C reative Writing Concentration , oncinued ) 

PRWR 6470: 
PRWR 64 0: 
PRWR 6490: 
PRWR 65 10: 
PRWR 7600: 
PRWR 7900: 
PRWR 7950: 

Poetry Writing 
Play Writing 

c reen and Televi ion Writing 
The Impact of Literary Theory on Writer 
MAPW Practical Intern hip 

pecial Topic 
MAPW Directed cudy 

and Reader 

Credit Hours 

The Profe sional Portfo lio or the The is 6 
The Profe ional Portfo lio o r the The i allow candidate to explore more full y an area of intere t by 
producing a traditional academic the i or a portfolio of written piece and project . 

a. The Profe sional Portfolio 
PRWR 79 0: (6 credit hour. ) A collection of variou original wncmg ample which 
demonstrate the candidate' experti e in profe ional writing or the reaching of writing. The 
candida te mu c pa a portfolio defen eat the completion of thi writing project. 

O R 

b. The T he i 
PR WR 7990: (6 credit hour .) A criti al inve tigation of writing theory, pedagogy, or practice 
leading from work examined in any pare of Part One and Two. The candidate mu t pa a the is 
defen eat the completion of thi writing project. 

PROGRAM TOT AL: 36 

Sample Program of Study 

1. T o prepare fo r profe ional writing po ition in publi hing, editing, corp rate ommunication , public 
relatio n , o r the arts, MAPW cudent ould hoo ea major oncentration in Applied Writing and 

a upport area in Creati e Writing and rak the fo llowing our e : 

Writing Core Concentration (3 hour ) 
PR WR 6000-I ue and Re ear h in Profe ional Wri ting 

Major Concentration,,Applied Writing ( 15 hour ) 
PR WR 6250-Bu ine and mmer ial Writing 
PR WR 6410-Fearure Writing 
PR WR 6550-D ument De ign and D ktop Publi hing 

PRWR 7500-Principle and Pra ti of Editing 

PRWR 7600-MAPW Pracci al Inc m hip 

Support Area,,Creative Writing (9 hour ) 
PRWR 6460-Fictio n Writing 
PR WR 64 0-Pla Writing 
PRWR 6490- r en and Televi ion Writing 

Elective (3 hour ) 

Individual Writing Concentration (6 h ur ) 
PR WR 79 0-The Profe ional Portfolio 
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( ample program of tudy , conti nued) 

2. T oenhan etheirunder tanding ofhowcoteachwritingacche econdaryandcollegelevel and co move 
into profe ional writing po ition in government, curriculum development, and education, teachers 
returning for a ma ter1 degree could choo ea major concentration in Compo ition and Rhetoric and 
a upport area in Applied Writing and cake the following course : 

Writing Core Concentration (3 hour ) 
PR WR 6000-1 ue and Re earch in Profe ional Writing 

Major Concentration--Compo ition and Rhetoric ( 15 hours) 
PR WR 6300-The Compo ing Proce in Practice 
PR WR 6310-Applied Lingui tic and the T eaching of Writing 
PR WR 6350-The Rhetorical Tradition 
PR WR 7300-Compo ition Pedagogy in High chool and College 
PR WR 7350-lntroduction co Literacy Theory 

Support Area--Applied Writing (9 hours) 
PR WR 6250-Busine and Commercial Writing 
PR WR 6700-Computer and Communication 
PR WR 7500-Principle and Practice of Editing 

Elective (3 hour ) 

Individual Writing Concentration (6 hour ) 
PR WR 7990-The The i 

3 . T o develop their experti ea creative writer , their knowledge of publi hing, and their journali tic 
abilities, students cou ld choose a Major Concentration in Creative W riting and a upport area in 
Applied Writing and cake the fo llowing course : 

Writing Core Concentration (3 hour ) 
PR WR 6000-lssue and Re earch in Profes ional Writing 

Major Concentration--Creative Writing ( 15 hour ) 
PRWR 6460-Fiction Writing 
PRWR 64 0-Play Writing 
PR WR 6490- creen and T elevision Writing 
PR WR 7900- pecial T opics,,Advanced Fic tion Writing 
PR WR 7950-Directed tudy 

upport A rea--Applied Writing (9 hour ) 
PRWR 6550-Document De ign and Desktop Publishing 
PR WR 6420-Documencary criptwriting 
PR WR 6600-Corporate Visual Communication 

Elective (3 hour ) 

Indi vidual Writing Concentration (6 hour ) 
PRWR 7980-The Profes ional Portfo lio 
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Master of Arts in Professional 
Writing Course Descriptions 

PRWR 6000. Issues and R esearch in Profes, 
ional Writing. 3,0,3. Prerequisite: Admission to 

graduate tudy. (Students mu t take thi course 
within their first two term in the MAPW 
program.) 
The cour e is the required core cour e in the Ma cer 
of Arts in Profe iona l Writing (MAPW) program. 
l e introdu e tudents to the th ree program oncen, 
tration-appl ied , writing, compo ition and rheto, 
ric and c reative writing-by fo u ing on key is ue , 
theorie and re earch method peci.fic to each field 
a well a tho e that cut aero all three concen tra, 
cion . The cour e provide the ne e ary founda, 
cion of knowledge, kill and practice through a 
variety of reading on ontemporary i ue and 
through di cu ion , cri tique and application of re, 
earch methodologie - for cuden ts to omplete 

MAPW requirements and our e work within their 
oncencracion and upporc area . 

PR WR 6050. Research Methods in Prof es ional Writ, 
ing. 3,0,3. Prerequisite: Admission to graduate study. 
The cour e incrodu e cudents to the kind of re, 
ear h they will undertake in che three on encrations 

of the MAPW program-applied writing, ompo i, 
cion and rhecori and reacive ,.: ricing. The our e 
require cuden to understand and be able Lo ritique 
a variety of re earch de igns and to propo e and 
conduct r earch for proje ts for at lea t two oncencra, 
Lions usingatlea tchreedifferentr earchmechodol ie . 

PRWR 100. Reading for Writer . , , . Prereq, 
uisite: Admis ion to graduate tudy. 
The cudy of wnter d ri in their way of writing 

nd/or how other ' writing ha inHuen ed writer . 
Th is cou e cud tes the work 1 · ted a infl uen Li l and 
chen examine the appli ation of uch inHuen e in 
later cex . Reading will vary, uL wiJl in lude litera, 
Lure , drama, p try, ay , journalism and iencifi 
an profe ion 1 tex . 

PR WR 150. T he Rbetori al A t: nt xt, tyle 
and Audi n . ,0,3. Prerequi ite: Adm · ion to 

graduate tud . 
The cudy of the way ontexc, ryli ti ho i e and 
aud tence mfluen e the rheton al act. Exam le from 
vanou dt ou e commun1ue tn ludm t.he literary, 
the ienufi and the rofe tonal will exam ined. 

PRWR 2 . Busin and mm r ial W ri ting. 
,0, . Prerequi ite: Admis ion to gradua te tud . 

The cudy of vanou bu in n<l om mer i I writing 
cylc , mclu ing memo , lcncr , repo , and ropo , 

al . Empha 1 on wnungfor vaneryof u me , rel ced 

au 1ence . 

PRWR 6290. Government Writing. 3,0,3. Pre, 
requis ite: Admission to graduate Study. 
This our e provides cudy and practice in various 
governmencdocuments, rylesand formats. cudents 
will learn how to apply rhetorical theories, including 
genre analy is to government writing. The goal is co 
help cudents learn h ow to analyze texts and con texts 
ochatcheycandeveloparangeof cracegiesforproducing 

dOOJmenrs chat reflect agency image and ethos. 

PR WR 6300. The Composing Process in Practice. 
3,0,3. Prerequisite: Admission to graduate study . 
Review of current compo ition theory and research 
and practical experience as a Writing Tutor in the 
Writing Center. 

PRWR 6310. Applied Linguistics and the Teach, 
ing of Writing. 3,0,3. Prerequisite: Admission to 
graduate study. 
A cudy of the princ iples of everal grammars and 
developments in lingui tics applied co the teaching of 
writing. 

PRWR 6350. The Rhetorical Tradition: Classical 
and Modern Rhetorical Theory. 3 ,0,3. Prerequi, 
site: Admi sion to graduate study . 
A . cudy of rhetori al trad ition with read ing from 
la i al time to the pre enc. Examine the move 

from the oral rhetorical tradition to modem persua­
ive i u inv lved in the exploration of effe rive 

written language. 

PRWR 641 . Feature Writing. 3 , , 3 . Prerequi, 
ite: Admi ion to graduate tudy . 

The cud of the principle and pro e e of new 
rep rting and featu re writing te hniqu , in ludi.ng 
editorial wri ting, promotional ommuni ad ns, and 
informative new paper and magazine arti le wri t ing. 

PRWR 642 . Do ume ntary riptwr1tmg. , , . 
Prerequi ite: Admis ion to graduate tudy. 
F u e onth rudyandwriti.ng ftelevisi n andfiJm 
do umenrari . Ina u e fou rd umencaryfi rma : 
informati n \ , biographi 1, i I reali m, and ideo 
magazme. 

PR WR 44 . Prin ipl and Pra tice of Editing. 
, , . Prerequi ite: Admi ion to graduate tudy. 

The cud and pra ti e of ed itin vari u ryp of 
d urn n for tone, lari , n<l gr e. Pr freading 
kill , ed it rt l rnmeming, n ryp rem m, 

wul explored. Pra of n, ltn nd 
py ed1tin wul be 

PR R 45 . r ati Writing in th 
. Prerequi ite: Admi ion to graduate tud . 

W orksh p ur c in the writin offi Lion , p try , nd 
dram , with ucntion LO u mg r t tv wn tin a 
me ns of tea hm omp mon ktll . 
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PRWR 646 . Fi rion Writing. - • . Prerequi­
ite: Admis ion to graduate tudy. 

Workshop cour e in che wrinng of ft cion. horc 
cone and novell may be cudied. mall-group 

crinque, one-to-one conference and peer revisi.on 
ce hnique may be used. 

PRWR 6470. Poetry Writing. 3-0-3. Prerequi ite: 
Admis ion to graduate study. 
W orkshop cour e in the writing of poetry. cudy of 
traditional, free verse, haiku and experimental forms 
by means of mall-group critique, one-to-one confer­
ence and peer revision. 

PRWR 6480. Play Writing. 3-0-3. Prerequisite: 
Admission to graduate study. 
Workshop course in the writing of drama. cudy and 
pracnce m writing monologues and dialogues, pre­
senting staged irections and the production of one-act 
and multi-act dramat ic works. 

PRWR 6490. ScreenandTelevi ion Writing. 3-0-3. 
Prerequisite: Admission to graduate study. 
W orkshop course in writing for cinema, radio and 
television. tudy and practice in effective creenplay 
wnting techniques, on-air report writing, on- creen 
news writ ing and the principles of cript writing, 
evaluation and promotion will be examined. 

PRWR 6500. Compo ition Pedagogy in High 
School and College . 3-0-3. Prerequisite: Admis­
sion to graduate study. 
An investigation into the theory-practice cont inuum 
of th e writing classroom. Discussions include teach ­
ing gra mmar in the writmg clas room, WAC and 
reaching dtverse·populations in the writing classroom. 

PRWR 6510 . The Impact of Literary Theory on 
Writers and Reader . 3-0- . Prerequisite: Admis­
sion to graduate study . 
An mvesngauon of how such rnovemen as formal­
ism, reader-response, psychoanalysts, cul rural studies, 
new h tstonctsm,geruea nd femmtsttheonesaffect the 
producnon and mterpretation of literary texts. 

PRWR 6550. Do umentDe ignandDe ktopPub­
lis hing. 3-0-3. Prerequisite: Admis ion to graauate 
study. 
Pnnc1plesand pracnce m compu er-a tded publLShing. 
Examme word processing and desktop publishing 
capabutties, develop graphic and text design experi­
ence, explore the sktlls needed to produce profes­
sional quality newsletters, rochures, reports, pa m, 
phl ets and boo . 

PR WR 6600. Corporate Vi ual Communication. 
3-0-3. Prerequi ite: Admission to graduate tudy . 
Projects in producnon of prmt, med1a corporate com, 
munications: annual reports, capabtlmes brochures, 
marketing pieces and other anc tllary documen . 
PRWR 6550orexpcnence mdesktoppublishingre om­
mendcd. 

PRWR 6650. lntrodu tion to Literacy Theory. 
3-0-3. Prerequisite: Admis ion to graduate study. 
Examines writing and reading, both in and out of 
a ademic etting , a do ely related ac of composi­
tion. A briefhi tori cal review of concepcual izations of 
"reading" and "writing" that have haped A merican 
K-12 and college ins auction in the two fields. Exam­
ines the current overlaps in theories about reading 
and writing fo r practical way to fo ter complemen­
tary teaching and learning in both d isciplines. Exam­
ines the impact chat emerging reconcep tualizations of 
oral and vi ual literacy will have on writing practices 
in and out of schools. 

PRWR 6700. Computers and Communication. 
3-0-3. Prerequisite: Admission to graduate study. 
Focu es on the relationship between technology and 
communication. Explore way technology is chang­
ing reading and writing processes in chool, in ilie 
workplace and in daily life. 

PRWR 67 50. Teaching Writing to Speakers of 
Other Languages. 3-0-3. Prerequisite: Admission 
to graduate stud)', 
The tudyofthe theories and practices in the teaching 
writing to ESL writer . Empha is will be_placed on 
econd language acquisition of writing kills and ESL 

compo ition techniques and principles for various 
ESL writing ituations. 

PRWR 7600. MAPW Practical Intern hip. 3-0-3. 
(Not Repeatable) Prerequisite: Admission to gradu­
ate study. 
Guided and superv ised practical experience in one 
concentration of the MAPW Program. 

PRWR 7900. Special Topi . (Repeatable) 3,0,3. 
Prerequisite: Admis ion to graduate study. 
Exploration of a pecifically des igned topic. 

PRWR 7950. MAPW Directed Study. {Repeatable). 
3-0-3 . Prerequisite: Admission to graduate tudy. 
A concentrated inve t igation of elected topic of an 
advanced nacure. The con tent will be determined 
jo intly by the instructor and the tudent. 

PRWR 7980. The Profes ional Portfolio. 1-6. 
Prerequi ite: Completion ofaU course requirements 
for the MAPW. 
A collection of original wri ing sample which dem, 
onstrate the candidate' wnting expertise. Three 
faculty members evaluate and offer revis ion advice on 
portfolio material . The candidate mu t revise and 
present the Portfo lio at lea t two weeks before itting 
an oral portfolio de fen e exam. 

PRWR 7990. The MAPW Th i . 1-6. Prerequi-
ite: Completion of all cour e requirements for the 

MAPW. 
A cn tical inve tigau on of wnung theory, pedagogy, 
orpracnce lead mg from work examined in the MAPW 
Program. After ubmttting an approved the is pro­
posal, the ca ndid te works under the d ire t ion and 
advice of three faculty members to write, rev, e and 
produce a work repr enting onginal re earch. The 
c nd,date must present the t.hes1 at lea t two wee 

fore mmg for an ora l the i defense exam. 
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The Master of Science in Nursing 

The Master of ci nee in Nur ing Primary Care 
N ur e Practitioner Program i a profe ional degree 
which prepare xperienced regi tered nur e to it 
for certification as a family nur e practitioner. The 
program build on the background of profe ional 
nur e to prepare them to function as primary care 
giver in the emerging collaborative world of health 
care. 

Hou ed in th hool of Nur ing, the M N pro­
gram maintains clo e community tie with a variety 
of healthcareagencie. Aheavyemphasi i placed 
upon prec peed linical exp rience . 

General Requirements 
for Admission 

M N Primary Care N ur e Practition r Program 
admi ion require : 
l. Baccalaureate degree in nur ing from an NLN 

accredited institution with a ati factory GPA 
of at least 2.5. 

2. A minimum of thr e y ar fu ll-time prof -
ional xperi nc a r gi tered nur as 

document d in a prof ion a l re ume. Thi 
experience mu t have occurred within the 
la t five ear and have involved direct 

patient care. Preference will be gi en to 
tho e candidate with a greater amount of 
profe sional experience. 

3. C urrent RN licen ure in the rate of Georgia. 
4. A minimum total core ofl350 on the General 

Te t of the G raduate Record Examination. 
5. A formal tatement of per onal goal for the 

program not to xceed one typed page. 
6. An undergraduate phy ical as e mentcour e. 

Admi ion decisions are based n verall evalua­
tion of all the e elements. 

Tran fer credit 
Up to 15 quarter hour or nine eme ter hour of 
graduat work from oth r a credit cl in titutions 
may be rransferred. Thi work mu t corre p nd to 
th K nne aw tate Univer icy M N curriculum. 
D i ions regarding this rran fi r , ill be made b 
the program director. 

Grade and Candidacy for Graduation 
tu den mu t am a grad f B or better in ry 

our in ord r to progr in th program. M N 
candidat mu t petition t graduate at l 
eme ter prior to th m t r in which the m-

p! t th ir d gr e r quiremen . 
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The MSN Primary Care Nurse Practitioner Program of Study 
The M P P program i a 4 eme cer hour cour e of rudy which con i c of three compon en t : A 
14 c redit core, a red ic primary ca re area of concen cracion, and a 1 c redi t re idency. 

Credit Hours 
COURSE DESIGNATION CORE COURSES 

U R (G P) 7710 
U R (G P) 77 
U R (G P) 77 0 

U R (G P) 7740 
U R (G P) 7750 
U R (G P) 7760 

Profe iona l Ro le Development and Health a re l ue 
Advanced Practice Theory 
Ad vanced H ea lth A e menc, Health Mai ntenance, 
a nd H eal ch Promotion A ero the Life pa n 

Re earch Applica tion in ur ing 
Pharmacology fo r che ur e Practitione r 

A dvanced Pachophy io logy fo r th e ur e Practitioner 

2 
2 

4 
2 
2 
2 

PRIMARY CARE AREA OF CONCENTRATION 

U R (G P) 30 

RESIDENCY 

U R (G P) 850 

U R (G P) 8851 

UR (G P) 52 

UR (G P) 8853 

UR (G P) 8 54 

linica l Management of ommon Health Cond ition 3 
C lin ical Management of elected Complex H ealth Condi tio n 3 

Prerequ i ice: U R (G P) 10 
C linical Management of Reproductive Health 2 

Prerequi ice: U R (G P) 7730 

Prima ry Care Re idency l 
Prerequisite: U R (G P) 7730 
Corequi ice: UR (G P) 8810 
Prim ry Care Re ide ncy 11 
Prerequisite: U R (G P) 8850; 8 10 
Corequ1sice: UR (G P) 20 
Primary Care Residency 111 
Prerequisite: U R (G P) 8 51; 820 
Corequisice: U R (G P) 8830 
Primary Care Residency 1V 
Prerequisite: UR (G P) 8852; 8830 
Corequisice: U R (G P) 8 54 
Primary a re linical Project 
Prerequisite: UR (G P) 8852 
Corequ1sice: UR (G P) 8853 

4 

4 

4 

4 

2 

14 

8 

18 

PROGRAM TOT AL: 40 
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Master of Science in Nursing 
Course Descriptions 

NURS (GNP) 7710. Profe ional R ole Develop­
ment and Health Care Is ues. 2-0-2. Prerequisite: 
Admission to MSN Primary Care NP Program. 
Within chi course , role theory, hange theory and 
leadership theory as they apply co collaborative and 
independent practice are examined. The i ues re­
lated co the role of the nurse pra cicioner in today' 
o iecy a nd within health care economi and h ealth 

ca re poli y a re exp lo red. Echi a l a n d legal 
de ision-makingproce e are inve cigaced. The can­
dard and regulations governing the pra rice of nur e 
practitioners are examined. 

NURS (GNP) 7720. Advanced Practi e Theory. 
2-0-2. Prerequisite: Admi wn to MSN 
fltqr-mtL 
Theories from nur ing and related field a re analyzed 
and critiqued from the perspe cive of theory develop­

ment a nd theory util ization in adva n ed nu rsing 
practice. Tl1eorecical concept a re onsidered a they 
apply co the nurse practitioner in re ear h , ommuni­
cacion , practice, and proi ional autonomy. 

NUR (GNP) 7730. Advanced H ealth A 

ment, Health Maintenance and Promotion Aero 
the Life Span. 2-&4. Admis ion to MSN Program. 
Thi curse i de igned co develop the rudenc' kill 
and ricica l appraisal of the hi cory and phy ical 

examination o f liencs of a ll age group . Health 
promo tio n , risk reening a nd d isea e prevention a re 

empha ized while linica l trategie and mcerven­

no n are ritiqued utilizing re ear hand theoreci al 
data. The I inica l pracci um provide ex e rien e in 

runa ry re eccing de igned for health pr motion 

a nd health ma intenance of individua l an famili 

allowing tuden to develop the ir e ment , mter-

preti ve and d iagno ti competen 1e . 

NUR ( NP) 7740. R e ea r h Appli ation m 
ur mg. -0- . Prerequi ite: Admis ion to M 

Program . 
Th 1Scou e utl upon the ruden t' a I knowledge 

of the r ear h roces . It explor re ea r h de t n , 
metho olo an da ta a naly for cl m1 lly relevant 

pro le m encountered y che nu e ra uuoner. Both 
quantitau ve nd ualt a tive method r rev1ewe . 

tude n will critique nu ing rud1e in a n are of 

intere L nd develop a propo I re l ted to pecific 

nma ry re health promou on o r d 15e e prevenuon 

ro blem m the elected are . 

URS (GNP) 7750. Advanced Pharmacology for 
the Nurse Practitioner. 2-0-2. 
Th is our e expand the experienced proi ional 
nurse ' under randing of pharmacological principle , 
includingpharmacokineti and phannacodynami . 

Empha is i pla ed on drug commonly u ed for the 
treatment of chronic di ea e and minor acute 

illn 

NURS (GNP) 7760. Advanced Pathophysiology 
for the Nur e Practitioner. 2-0-2. 
This course is designed co provide the nurse pra cirio­
ner rudent with advanced content concerning nor­
mal and abnormal human phy iologic re pon e co 
pertinent pathoph y iologic conditions. Empha is is 
placed on the clinical mani.fe cations o f these condi­
tions o tl1acthe rudencma u ce fully intervene in 
a variety of primary care advan ed pra ti e clinical 
erring . 

NURS (GNP) 8 10. Clinical Management of Com­
mon Health Condones. 3-0-3. Prerequisite: NVRS 
(GNP) 7730. 
Th is course empha ize the common healch ondi­
cions of individual in al l age group and familie that 
are frequently encountered in primary ca re errings 
with a i u on the client' lini al pr encarion, 

under! ing au and appropriate managemen t. The 
impa t of health problem on the fam ily unit is al o 

explored. 

NUR ( NP) 20. C linical Management of Se­
le ted omplex Health Condition . -0- . Prereq­
ui ~ite: NVRS (GNP) 7730; NVRS (GNP) 8810. 
This ur e addre e the more omplex health on­

ditions en uncered a ro the life - pan in primary 
a re ttin . I ie n lini al pre encati n , underl ,_ 

in au e and appropriate treatment are explored. 
The nu e pra titioner' role in the management f 

o mplex health ondition · empha ized with atten­
tio n rot ol development, referral, fo llow-up and 

the u e f pr pria te lient edu a ti n r ur e . 

NUR ( 0. C lini al Management of R e-

pr du ti H alth. 2- -2. Prerequisite: NURS 

(GNP) 7730. 
Thi our e fo u e o n the he I th re n ed f 

e enuall y h e !thy wo men thr u h ut th repr -

u u ve yea r n eyond. Emph 1 1 pl ed o n 

the lm1 a l m n gement o f mm n h Ith ro b­
lem of women , well pregnant wo men nd the re 

of the newbo rn . Appropriate refe rra l nd foll w-up 

a re fo r mo re o mpl ex h ea lth pr bl m nd high 

n k pregn n y a re xplo red . 



NUR (GNP) 50. Primary are Re iden I. 
1,9 ,4. Prerequisi te: NVR (GNP) 7730. 
Thl5 course con.st rs of an mtroductory practtcum 
wtth a nurse practmoner, phy tcian a 1Stant or phy, 
tcran preceptor approved by P facult:y. Begmnmg 

clmtcal management ktll are the focus of the cour e. 
Thetheorycomponentemphast2e studentca e tudy 
presencanon and crmque. 

NUR (GNP) 51. Primary Care R e idency II. 
1,9,4. Prerequisite: NVR GNP 50; 10. 
A connnuanon of the pracncum experience wtth 
approprrate preceptor . Improved clmtcal manage, 
ment ktlls are an expectanon ma vartet:y of pn mary 
care clmtcal sites. The case tudy methodology LS 

contmued. 

NUR (GNP) 52. Primary Care R esidency Ill. 
1,9,4. Prerequisite: NVR (GNP) 51 ; NVR 
(GNP) 20 . 
A contmuanon of the pracncum expenence wtth 
approprrate preceptors. lncreasmg complex clmtcal 
management sktlls are an expectanon in a var1et:y of 
appropnate pnmary care clmtcal sttes. The case study 
methodology ts connnued. 
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NUR (GNP) 53. Primary Care Re idency I . 
1,9,4. Prerequisite: NVR (GNP) 52; NVR 
(GNP) 30. 
Thts cour e l the cap tone practtcum expenence m 
whtch tudenrs ynthestze all elements of t.hetr clmt, 
cal management sktlls. Competence m the chmcal 
managementofhealthcondinonsfrequentlyencoun, 
tered m primary care in all age groups is an expectation. 

NUR (GNP) 54. Primary Care Clinical Project. 
2,0,2. Prerequisite: NVR (GNP) 8 52. 
The clinical project provides the studen t with t.he 
opportuntt:y to ynchestze and apply acquired knowl, 
edge and skill m a pnmary care focused project 
related to the role of the nurse practitioner m re, 
earch, health promotion, and commumcy educanon. 

The ruden t tdenttfies a problem/need and destgns a 
project that will tmprove the health care of a spectftc 
populanon. 
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Computing/Information Resources and Graduate 
Student Services 

Technology i increasingly an integral part of a 
rudenc' education . In addition , many cudenc 
ervice and information will be delivered via tech ­

no logy. T o provide the K U cudencwichaqualicy 
educaci n delivered m t conveniently, cechno l-

gy will be u ed as an e ential part of in truccion , 
for cudent ace co educational material , and for 
ch delivery of cud nt ervice . 

A 25 cechno logy fee was o U ct d for the fir t 
tim in the 1997-9 academic y ar in ord r co 
provide rudencs with improved technological re-
ource including: gr ady enhanc d on-campu 

and remote acce co the intern t ; important oft­
ware pa kage uch as Mier fc ffi e, Mini-T ab 
and Auchorware delivered on -line; cud nt train­
ing in u e of compucerc chno logy; in reased a e 
on campu th.rough xtended laboratory hour ; 
computer conn ccion and an le troni cudy 
room in the Library; upgrad of cud n t la raco­
rie ; and , instru cion in ch u e of ad van d multi­
media pr encacion c chno logy in brand n w 
Pre en cacion T echnology Lab racory. Th anti i­
paced techno logy fi e for 199 -99 i 

lnaddicion ,che K nne aw tat Univ r icy We ice 
ha been constructed co prov id cud n with a y 
acce co information , instru tional m cerial , er­
vice , accivici , and the W orld Wid W b; many 
cl rooms are being conn cced co ch int m t; 
and clas rooms around campu being upgraded 
co high quality multimedia and pre ncation it . 
Ea h year ring ne, c chnology, rcaciv u e of 

techno logy on campu , and rv1c co m t our 

growing need . 

Computing and lnforma tion 
Resourc 

H rac W. turgi Library 
Built m 19 1 with ov r l O fe t of a the 
library, named aft r the univ r icy' fir t r 1denc 

Horace W. curgi , i de igned co upp re and 
advance the teaching and learningaccivicie of the 
great r univer icy ommunicy. 

The curgi Library ha more than 55 , vol­
um of books and govemm nt publications. There 
are more than , er ial publications and , ell 
ov r 1, 0, pi of microform . The library 
al o provide , th.r ugh contractual and consortia! 
arrang m n with th Uni r icy C nc r in G or­
gia, Univ r icy c m ofG orgiaand The ouch-
m Polyce hnic tat Univer icy v r 1 million 

it m for re earchand tudy purp . T h Uni r-
icy nter in G orgia in lud insciruti ns u h 

Agn ott Coll g , Em ry U ni r icy , Univ r-
icy f G orgia, C lark- clan ta U ni r icy, G rgia 

InstiruceofT chno logy, orgia taceUni r icy, 
and ch Institut f Pap r i n e and T e hn 1-

gy. U e of th 11 ti n i a ailabl by an 
institutional a card, via fi da tru k d liv-
ry, institutional f: ma hin and thr ugh tradi­

tion l int rl ibrary I ans. 

Univ r icy Cent r in G rgia and Univ r icy 
t m Libra ri hav uni u tit! ch t ugm nt 
o llection d v lopm nt t K nn wand through 

the eorgi Uni n Cat l g, nhan th r -
ear h and t a hing. '-~~.....,.., t th t nsi 

talog oil tion ar through th on -lin pu Ii 
catalog whi h i v ila l in th libr , n th 
campu n C\ ork, and vi t l ph n fr m r m t 

it . 

Fo r re a r h purp , f: ul and cud n h v 
a ce co a broad array f tr dici nal print coll -

non and full-c xt and fu ll-imag it m thr ugh 
GALILE ,Pro u c,ERICandL xi xi .Th 
GALILE erv1 prov1d Q~.._ . .... ..,.., to , rld wi 

w r ourc u h ch Libr ofC , fu ll-

c xt Journa l ntl , n , p p r nd c um nt 

deli very er 1 



U r o ch l 1 r I a lso ha e cc o four peci I 

co lle n n : 

• The Children ' Lie racure Collecnon n med m 

ho no r of che lace John D1Faz10 pro 
educano n ac Kenne \V , ho u an , vo l, 

ume l1br u ed for che rofe tonal prepara, 

non and cram mg o f P, 12 reacher . 

• Th T en Collecn on cons t cmg of 1,500 \ ork 

d 1gn co meec che uruque learnmgand read , 

mg need o ado lescence. 

• The Ben ley pecta l Collecnon brmgs co, 

gether v o rld,cl colle n on char spans ch 

ht co of the wriccen word m che We rem 

W orld. This collecno n provides unde rgraduate 

uden o ne o few opporcunmes m che nanon 
co cudy original \ o r fir chand. rec nc 

addmon co chis collecn on includes a fir c 

e 1 ion co m lece wor of C haucer da red 154 2. 
• The Government Documen cs Collection h ouse 

prmc, m1croforms , C D,R O M dacabases and 

remo ce access o Federa l A gen c1e . curgts 

Library, as par of che nan on a l de os1cory sys, 

em, m e books , periodicals, and agency da ca 

ava ilable co che ixch Congressio nal D1scr1cc. 

T ours, semmars and classroom msrrucno n are ro, 

vided for boch small and large groups of scuden 

and facul . Individua l mscrucn on 1s rov tded by 

ap o mcme nc. 

The ltbr 1s a chane r mem ber o f O LI ET, and 
LS a member o che On, lme Com ucer Library 

Cen e r a maJor mcema tona l library com ucmg 

necwork with mem be locaced m the U niced races, 

Can J a, Eu rope, and J an . 

The urg1s Library 1s o e n l hour du ring che 

semeste r a nd has ex enJed hours urmg exams. 

Becwcen semeste r hours a re o re c libr ry e n, 

cran e , he c1rcula non desk , and o n che cam us 

go he r. Fo r ch c ou of maren a ls, he un1vers1 

1den 1 1ca 10n car serves s a li brary c r . 

mpu ting rv1cc 
T r ckmg ra 1J cvolun o n w t h in rhc com urmg 

fi e ld , Inform ton T cchno logy rv1ces an Ad, 

mm1srr 1ve Com uter ys ems consr n ly rc fmc, 
1m rove, ex ,md nd a v nee rhc com unng re, 

sources va t! le o srudcnr , fa cul ry ,md st ff ar 

Kenn w t re U n1 vcrs1ry. They rov1 c msrruc, 

1onal , nc ork hardw, re, n ork sof re, skro 
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hardware , and d kto p oftware uppo rc and cech, 

meal hardware upporc co the more than 13, 
m m of the K U commurucy. 

Inform cion T chno logy e rvic coordinar com, 

pucmg ~ rvic for K U cud n a nd suppor over 
20 er ona l compute r , LAN and connections 

o many ifferenc computing locations. cuden ts, 

as we ll as faculcy and scaff, are e ligible for compuce r 

accoun affordmgacces co rvic such as Incem et 

acce , K U' li r sy c m , an accive jo data, 

ase,acurrenc cho larshipdarabase, K U's gopher, 

e lectronic mail, Archie, Veronica, ITP, T elne c, 

U 's web ice erver and Kermie. 

The Univ r icy yscem 's Compuc r cwork,called 

P achN ec, 1 hou cl on the K U cam u and 

provide lmks co a ll of Georgia' ublic i ncunons 

of higher edu an on . le 1 r gard d o ne of che 
fin c educanona l compuc r necwork in ch coun, 

cry, g iving cuden and faculcy acce s co a variecy 

of compucmg en v1ronmen , we ll as Ince m ec. 

In addmon , Kenn saw scud n reg1 c r for class 
each semeste r via an o n , lme rea l, cime y rem ac, 

cesse chrough any couch, cone ee l phone. 

Info rmano n T echno logy erv o ver 15 faculcy/ 
scaff wor ca nons m , Macm co h a n IX 
en v1ronmen . F culcy an raff wor canon ar 
n cworked fo r services uch as eleccromc mail, 

student record , on , line scheduling and r gi rra, 

ion , access co the In e r et, as w II wor ro e , 

mg n high ua l1cy prin ing. K U t cu I and t ff 
re m commu ni tio n w ith colle gu s worldwide 

through lnterNet madmg d re , g mmgacce 

through e k o e rsona l compu r and al o 
through remote 1a l, m servJCe . 

Info rmano n T echno logy rv1ce a l dm1ni t r 
mor h n 500 stu n wo rk t n red m 22 
e lectro nic clas roomsanc.l fou r p n com ucer l b. 

Al l of K U 's building re conn t Vic Im t 

iv mdeso f1 r o n cc I . ll opnc.mput r 

l, 6s ;ire ne vorke an re open ro sru n s v n 

dr1ys a week. Th sc l<1 bs re sup rv1scd by 

l b ss1 r n va tl bl to h Ip with \J I rt 

of st n ar sofcw re r ck g s m \ o re.I r smg , 
s re;i h e r, t b s m nag m nr, mmuni , 

n ons ;m gra hies. U studen w ith p 
nccc.ls h, ve .-1 cc ss to com ut rs c nfigurc 

fe<1ru rcs such as sere n magn1f1c ti n nd v 1 

syn he 1 • 
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Networked electronic clas rooms advance diver e 
curricular need by granting acce to tatistical 
and programming language oftware , as well as 
tandard oftware package . pecial purpo e ad­

vanced lab are available to major in accounting, 
computer cience, education and information ys­
te m . One of the Georgia Department of 
Education ' Educational T echnology Center is 
located on the Kenne aw campus. Through this 
facility, major in education and other fie ld have 
acce to rate-of-the-art technology for teaching and 
learning. 

The rule for u e of a ll telecommunications equip­
ment, including telephone , computer and FAX 
equipment, are found the K U Web ite at: 

www.kenneaw.edu/resources/policy. html 

or they can be reached from the K U Intranet 
Home Page by choosing the topic T elec mmuni­
cations Policie from the Technology Re ources 
ection. 

U eofanyofthe efacilitie impli anund r tan.d­
ing of and compliance with the e policie . 

Counseling and Advising Program Services 
Center (CAPS) 
The Counseling and Advi ing Program ervice 
(CAP )Centeri a comprehensive ervi e nter 
where tuden obtain help with educati na l, ca­
reer, and per nal concerns from a tra in d taff of 
coun elor , peciali ts, and advi or . uch a i -
tance i int nded to upp rt Kenn aw tate 
Univer ity' acad mic pr gr ms by ff; ring r 1-
evant re our that fa ilitat th rud n ' rien ­
tation to the uni er ity, onrribur t p r na l 
d v lopm nt , nhance acad mi u , and fa-

ilita te career kill . All cud n ar invit d to 
come to the center from :0 a.m. until : p.m. 
M nday thr ugh Thur day and : a.m. thr ugh 
5: p.m. on Friday , or call extensi n . Progr ms 
and ervi ffi red by th CAP Cent r in lud : 

Orientation 

A program d ign d ro help th n , rud nt dju t 
to uni ver ity. lnclud din th pr gram r pp r­
rurun to m et univer ity p r nn 1, und r rand 
acad mic program offering , and b w e of 
van ou organizations and rvt ti bl to 

maximize cud nt ucce . 

Counseling and Tes ting 

In an atmo phere of confidentiality, prof es ional 
coun elor offer assistance to students with a vari­
ety of concern which may include career, per onal 
and academiccounseling. pecial eminarsinstudy 
kill , time management, tres management, 

as ertivenes , test-taking and other topics are con­
ducted each emester during the academic year. 
All in titutional testing is coordinated by the staff. 

Advisement 

The Counseling and Advi ing Program ervices 
(CAP ) Office provides students who have not 
declared an academic program of study, including 
provi ional , audits, and Leaming upport Pro­
gram rudents with academic advising. A team of 
faculty, raff and peer advi or meet with tudents 
in the CAP Center to help students plan aca­
demic cour e work, choose a program of tudy, 
identify career goal , and as i t new students with 
concerns that may ari e. CAP i part of the 
Kenne aw tare Univer ity advi ement program 
whereby each department within the four colleges 
and one chool provide advi ement service to 
cud n ts wh ha echo en their programs of tudy. 

Once th undeclared CAP tudents elect a pe­
cifi program f rudy, their record are tran ferred 
to th re pective college or school where faculty in 
the acad mi d partmen advi e the rudents un­
til gr duati n. 

Coun eling and Advisement Services Resource 

Library 
Thi r m, 1 red within the nter, i 

p n t all rud n , ith ut app inrment. Ir 
· ormati nal material a ut ch r 

and gr duat h I , C LEP, and fr e 
u a ur a , id ran 

and · n i nfi rmati 
are · bl fi r u ing C er · d 

tu ll In rru ti n ) , and ER areer 
xplor rionpr gram andth G rgi Care rlnfi r­

gr m. 

Career Service Center 
Th nr r · d in Pi l h r 2 7. h n 
num r L (77 -6555. Th C ar r 

1d ari ty f and 
whih ,ill mpwr ur n and 

fu II pur u ch ir ar r g al . 

pr v1 d in lud : 



• R ume wncing 1 tance 
• Experiential learning opporcunitie (Co p ra-

ti e Education and Internship ) 
• ideocaped pra tice intervi wing 
• Career earch trategie 
• Internet career earch as · ranee: 

careerctr.k nn aw.edu 
• K UJOB ( listing of hundred of degree and 

non -degree opening available through the 
Univer icy ' computer network) 

• C urrent lisnngs of go vernment, educational, 
ial rvtc and communications pportunities 

• Information on hundred of companies 
• Nacionjo ( national listing of employment op­

portunmes) 
• Keylmk - computerized career earch tool 
• Resume Expert (software package which en­

able you to create a resume and upload on th 
Career ervice database for referral to employees) 

• Resume referral (resumes are referred by request of 
employer to hundreds of com pames each mester) 

• C areer ervices ew letter (each eme ter, a 
new letter is sent to cudents and alumni regis­
tered w1th Career rvices that contairu helpful 
career search advice, as well as available itions) 

• On-C ampu recru1nng ( hundreds of companies 
interview our graduatmg studen and alumni 
for available positions each year) 

• C areer Day (a general career day takes place 
every fal l and an Education career day takes 

lace in th spring. Th.is is an o portu nity to m et 
with potential employers in an informal setting) 

Educational T echnology Center 
The 1.5 million Eclucanonal T echnology Center 
(ETC) 1S fully operanonal in the Educanonal Tech­
no logy Annex. 11us maJor ubl1c service unit in 
he Bagwell College of Edu canon 1s one o f el ven 

college-based cen ers m the ta e. The K U site 
serves eachers m the upper hird of th tate, 
includmg metro Atlanta, with over 450 echnol­
ogy mtegranon wor ho s ye r . These work­
shops a m a rox1mately 14,000 re-serv ice and 
in-service ducators e ch year. The Educ Clonal 
T echno logy Center compu er, v1 eo nd distance 
learning f: c tl1 1es are lso a va luable resource for 
eacher education s u en n f: culcy. 

evera luni m heUn1vers1 y tern ree utp d 
with o-w y m er c t1 ve v1 eo re leconferencmg 
fac tlin which sup ore s a ew1 e d1stan le mmg 
oppo rcunmcs. Through the Georgia rarew1de 
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Academic and Medical y tern (G AM ), Ken­
ne w tate' two distant learning clas rooms con­
nect with over 200 college, public school and 
ho pital it tatewide for two-way audio/video 
teleconference/cour e instruction activity. 

Pre entation Technology Department (PTD) 
The Presen tation Techno logy Department (PTO) 
provides training and services for the university' 
faculty , cudents, and ta.ff in the development of 
pre entation mater ials and upport for the 
univer icy's presen tation equipment. Areas of up­
port include training/workshop for the use of all 
PTO upported hardware and oftware, instruc­
tional materials development, multimedia (audio­
visua l) equipment support, and desktop publishing 
developmen t. The main PTD office is located on 
the fourth floor of the turgis Library (Entrance -
Room 446). The Presentation Technology Labo­
ratory i hou ed on the econd floor (Room 226/ 
227) . 

The PTD upports the univ r ity's Pr entation 
C lassrooms and r lated audiovisual needs, as well 
as the Pre entat ion Technology Laboratory where 
stud nts, staff, and faculty can be trained and work 
in a high end multimedia lab environment to 
develop pre entation materials. 

The main PTD office is open from :CO a. m. to 8:00 
p.m., Monday through Thur day and :00 a.m. to 
5:00 p.m. on Fridays. 

T eacher Re ource and Activity Center 
The Teacher Resource and Activity Center is 
spo nsored y the Coll ge of Education at Kenne­
s w t te Univer tty. It is l ted on th fir t fl r 
of the Education Bu tld mg and rovide a vari ty of 
unique profi ional opportunities for all teach r in 
the geographic re s rved by the univ r icy. Ad­
dmon lly, TRAC offi r 1 ranee thro ugh the 
provision of a curriculum li rary, medi rvice 
nd instrucnonal m t na ls. 

TRAC lso has I rg coll c t1on of , m g -
zm n act1 vi gu i s igne to h e ch r 
createsucc ssful le mingcenter and ull cm 
for h 1r cl ssr ms. T o help with th proJ 
more than 200d1 s fo r cutting I rt rs nd number 
re v ti bl . 

A lso included m TRAC re th M cmt hand 
IBM comp 1ble compu er . Educat1 nal ftwar 
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pa kage are available for ar a teach r and cu­
dents co review. 

The helve are cocked with textbooks, profes-
ional books, kits and videotape for checkout. 

There are three laminacor , two badge maker , a 
bo k binding machine, a po cer maker and an 
ey lee rnak r. There i acce c transparency mak­
er , an opaque projector and Ii tening cations for 
prev iewing audio and video cape . 

W rksh p cornpri e an imp rtant parc ofTRAC's 
offerings. T epics are cho en based upon the need 
of t acher and rudencs. 

TRAC Technology and Computer Lab 
tudencs can improve their technological know­

how in TRAC' tate-of-che-art educational tech­
no logy and c rnputer lab. pen more than 50 
h ur per week and faci litated by knowledgeable 
tudenc as i canes, the lab ffer a learner-c ntered 

environment fi r enhancing c chn I gy kill and 
int grating t chno logy appli ati ns int ch cur­
riculum. tuden ts are abl to ac e Window and 
Mac into h program including rn r than 100 
ducational frware pr gram fi r aluation. 

W rid Wide W b Internet ace and multimedia 
devel prnent capabiliti ar al o av ii bl . 

Graduate Student Services 

Campu B k tore 
Th Bo ksc re, I cared in i attr tiv n w build-
ing adjac nt to the cud nt nt r, fi cur a , id 
range f rn r hand i e cat ring to th f 
cud n , f; ulty and taff. In additi n t th ne, 

and u d t xtbo ks and uppli , th kscor 
fi cu re cornput r hardwar and rn ar I card I 

g n r I inc r c b k , p i I K nn care 
Umv r ity rn rchandi and ri ty f I thing, 
undrie and gift items. Th B k tor pur has 

curr nt u d t xc ks and wil l p ial rd r oks 
no t in to k. Th b kscor i ur mp! c 

I cn o n of k being u d in a h 
. Th fn ndly and kn , I d bl 

L lw y hap y co rv y u. 

B r 

Mond y - Thur 
Friday 

curd y 

(In b cw n 

y 7: 0 .rn. - : 0 .rn . 
7: 0 .rn . - 4:00 p.rn . 

:30 .rn . - 4: 0 p.rn . 

me ter : 7: 0 .rn. - 6: .rn.) 

Food Service 
The univer ity has a contractual agreement for 
food ervices and an exclusive catering contract 
with Marriott Corporation Education Food er­
vice . Marriott currently offers popularfoodservice 
uch as Taco Bell Expre s, Pizza Hue, Deli, G reat 

American Cookie , tarbucks Coffee, Freshens 
Yogurt, C hick-Fil-A , Dunkin Donuts and Man­
hattan Bagels. Fall and spring erne cersfood ervice 
i available from 7:00a.rn. until9:30p.rn., Monday 
through Thur da and 7:0 a.rn. until 2:30p.rn. on 
Friday. Food ervice is available urnrner term : 
a. rn. until 2:30 p.rn. Monday through Friday. 

H ea I th Services 
Kenne aw tace Univer ity being a nonresiden­
tial univer ity, does not assume responsibility for 
the verall health and phy ical well-being of its 
tudencs. The university doe as urne, however, a 

reas nable degree of re ponsibility for the afety 
and welfare of its rudent body by encouraging 
tudencs co participate in a nominally priced acci­

dent and ickne insurance plan and maintaining 
ad quately equipped fir t-aid tati ns at trategic 
l ti ns n campu . 
If an ind i idual bee me eri u l i II or in l ed in 
an a id nt requiring medical attenti n , the K U 
po li hould be contacted by dialing ext. 6666. 
Ther are p lice fficer , wh are train cl in C .P.R. 
and rate- rti.fied Fir t R p nder , n duty 
during II n rmal ffice and l h ur . rnpre-
h n iv rnedi al facilitie ar rea nably ac e ible 
t the campu . If it be rn n ary t k 
rn i I act nti n be ond min r fir c-aid tr ar-
m nt, th fo ll , ing cep will taken: 
1) lfth cud nti ns i u and al rtand, an 

an rnbulan t be cal l d , th attend in ffi -
r, ill rnpl , ith ch r qu t. 

2) If the cud nt i un ns i u , h / h wi ll be 
tr at and tran p reed t ch h pit l b 
rnbulan . Th tt nding ffi r wi ll II ch 
rnbulan atth indi idu I' xpens c trans­

p rt hirn/h rt ch n r t rn rg n r rn. 
4) In th f mjury t cud n parti ipatin in 

an ti n d inc r II giat chi ti ti iti , 
th uni r ity wi ll urn r p nsibili ty r th 

p ns fth am ulan . 
) E ry r nab I ffi rn ti I rn t nt t 

n , p u r n xt f km t infi rm th rn 

f th i cuati n. 

cud nc, 1th nt u di m cc nd 



clas es. Every rudent is held individually responsible 
for adhering to this regulation Any tu dent who 
need pecia l considerationbecau eofanyphy -
ica I di a b i !icy-either pe rmane nt o r 
temporary----£hould have the attending physician 
write an explanatory letter to the vice pres ident for 
tudent ucces and eruo llment ervices givingfull 

de ta il o f the d i ability and any desired limita­
tions or pecial considerations requested. 

Information Booth 
Located on the econd floor of the C armichael 

cudent Center, the information booth is operated 
under the direction of the tudent Life Center. The 
information booth is staffed by tudent as istants 
who provide a number of ervices. 

Poster paints may be checked out at the informa­
tion booth upon presentation of a valid K U ID 
card. The card will be re turned when the paints are 
returned . 

General information is available on a variety of 
ubjects. tudents can pick up printed materials 
uch as the schedules of classes, student handbooks 

and event announcements. Also, information booth 
workers can answer students' questions or direct 
rudents to the proper offices for information. 

Photo ID cards are made at the Information Booth. 
cudents should show proof of registrat ion and fee 

paymen t for the semester in order to have an ID 
card made. Replacement ID cards cost 15.00 and 
studen ts must a lso show proof of enrollment. For 
more information on student ID cards, cal l the 

cudent Life Cen ter at (770) 423-62 0. 

Lose-and-found services are available at the infor­
mation booth. I terns found on campus shou Id be 
turned m there. A ll lose-and-found items that are 
not claimed wdl be kept until the end of the 
semester and then donated to a social service agency. 

tudent ervice Fee * 
Upon registering, each student pays a studen t ser­
vices fee of 129. O f crus amount, 60 goes to the 
mtercolleg1ate a thle ttcs rogram, 3 7 to student 
activities and 32 to the tudent Cen ter addition 

pro1ect. 

cudent activity funds support a variety of pro­
gr ms, activities and organiza tions to provide a ll 
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cudents with opportunities to develop leadership 
kill , form social networks, maintain a healthy 

mind and body, and enjoy a variety of entertainment. 

Activities supported by cudent fees include stu­
dent publications, intramural activities, indoor 
recreation , student union programs, student gov­
ernment programs, perfo rming arts, clubs, 
organizations, student leadership training pro­
grams, the Wellnes Center and the Lifelong 
Leaming Center. 

Because student fees help to pay for these activi­
ties, students receive publications at no additional 
cost and can participate in workshops, eminars, 
entertainment and other activities at no addition­
al cost. 

tu dent activity fees go into the student activities 
budget, which is handled by the Business O ffice 
under the ultimate authority of the vice president 
for business and finance. Expenditures are uper­
vised by the vice president for student uccess and 
enro llment services. 

A uthority for yearly allocations has been delegat­
ed by the president of the university to the vice 
president for student succes and enrollment er­
vices, who acts on the advice of the tudent 
A ctivitie and Budget Advi ory Committee 
( ABAC). The committee meets during spring 
semester to plan the next fiscal year' budget. 
During the year, it consider deviations from the 
budget that occur as a result of change in the 
univer ity's financial ituation or as a result of 
changes in situat ions affecting organization or 
programs funded by tudent fee . 

Thestudentact i vities budget begins with ABAC. 
It solicits budget reques from funded organiza­
tions and hold hearings to onsid r whether ach 
organ izat ion should be given the a m unt re-

ues ted. H earings re op n to the public. 
tudents are we lcome to attend and to make 

their opinions known out how the fun are 
co be used. 

* mester fees and fee i.ncre for 199 -99 were n t 

fmalized by the Board of Regents f ch University 
yscem of Georgia at the time the cacal g went co 

press. Th.at mfonnatton will pu hsh d elsewhere 
n it becom vai l le. 
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Adult Learner Programs 
To more effective ly meet the need of nontradi­
tional tuden ts ( tho e who are over the age of 
25) , thi office provide innovative program 
and services interfacing with other area of the 
campus and with the community. Offerings 
include reentry work hops and programs re lated 
to integration of the tudent role with life and 
work re pon ibilities. The office provide re-
ource material , consultant service and net­

working opportunities for K U faculty and raff 
intere red in adult learner involvement. The 
office i admini tered by the Coordinator of 
Adult Learner Programs. A primary area of 
service to adult learner is the Lifelong Learning 
Center. 

Disabled Student Support Services 
Kennesaw rate University provide program 
accessibility and reasonable accommodation for 
per ons defined a disabled under ection 504 of 
the Rehab ii itat ion Act of 19 7 3 or the American 
with Oisabilitie Act of 1990. A number of 
ervice are avai lable to he lp di abled tuden ts 

with their academic work. In order to make 
arrangements for pecia l ervice , tudents mu t 
vi it the Office of Di abled tudent upport 

ervice and arrange an individua l a i ranee 
plan. In ome case , certification of di ability i 
required. pecial ervice are based on medical 
and/or p ych ological certification of disability, 

ligibi lity for erv ice by outs ide agenci and 
ability t complete ta k required incour e . Any 
individual with a di ability who wi h t par­
ticipate in an a tivity or program offered by the 
institution and need accommodations hould 
conta t th office ponsoring the program at 
least five day prior to th dat of th pr gram o 
that arrangements can be mad 

e rvice may include, but r not limit d to, 

handicap-acce ible parking pac , p cial t t 
admi.ni tration , clas room acce ibiliry , ign lan­
guage interpret r , not tak r , r ader , tutor , 
tap recording, per ona l, a ad mic and ar r 
cou ns I ing, I ibrary i cane , labor t ry 1 -

can e, adaptive omputer uipment and r fi r­

ra l to community r our e . 

Faculty member are notified at the beginning of 
each emester of any tudent with pecial needs 
registered in their cla e and the accommoda­
tions needed. The coordinator of Di.sabled tudent 

upport ervices works with faculty members to 
assure that tudent with special needs are appro­
priately e rved. 

You are encouraged to become an active member 
of the Di abled tudent upport ervice Advi-
ory Committee and to have a part in promoting 

awarene of the important contributions made 
by tudent with di abilities to the life of the 
university and the community. The committee 
a lso works to increase the access ibility of the 
univer icy and to repre ent the interests of stu­
dent with disabilities to the university admini -
tration . Individual withhearingimpairmentmay 
contact the univer icy' Coordinator of Di abled 

tudent ervices by TDD at (770) 423-64 0. 

Lifelong Learning Center 
The Life long Learning Center ( LLC) erves as a 
res urce f r tudents over the traditional college 
age. The center make the university experience 
more plea ant and beneficial by providing pro­
gram and rvice peci.fically de igned for cu­
d nt r turning to o il ge or tarting liege later 
in life. Th center, located in uite 24 7 on the 

uth bal ony of the Carmichael cud nt Center, 
i op n : a.m. to :3 p.m. Mond y through 
Thur day, and :00 a.m. to 4:0 p.m. n Friday. 
Th LLC i taffed by nontraditi nal tudents. 

R our in th LLC includ informati n and 
r ferra l ervi e , c mput r , an mergency l a­
t r r i , typewriter/vide tap h k ut, a cud / 
o ia lizing I unge and a kit h n tte. ther r-

vt in lud a me age b ard, in..C rmati n on 
child re, communi ty bull tin board and 
larg information ra k f flyer , br hure and 
magaztn b ut mpu li fe and mmunity pr -
gr m . 

KSU Int rnational Diplomatic Corp 
Th Int rn ti nal Diplomati rp (I ) i 

rvi rg nization d di at dt th in t rn tion-
lizati n f th campu and ommuniry. Th ugh 

n l 

p op! and 

r f th I r int m ti n I tu­
rn rud nts int r t din int mati nal 
ultur ar warmly w I m d 



Student Community Service 
tudent ommunicy ervice is an important out, 

reach for Kenn aw tate Univer icy. Not only 
d volunteer ervice provide an avenue fo r indi, 
viduals to give omething to the community, but it 
is also a vehicle for ervice learning which u e 
classroom tudy and on , ite community service. 

ervice learning is a component of a number of 
u:niver icy cour es at K U . 

Volunteer Kennesaw State University 
VK U is a campus based student community ser, 
vice center uniting people who need help with 
peoplewhowanttogiveit. ince 1984, incoopera, 
tion with more than 100 community agencies, 
VK U h as helped place students in volunteer 
ervice ranging from delivering Meals,on, Wheels 

to senior adults to giving horseback riding help and 
hugs to exceptional children. In addition to indi, 
vidual placements in community service, VK U 
also coordinates group volunteer projects. VK U 
also serves an educational role by providing a 
practical opportunity for students to explore career 
options and experience volunteer services in their 
major field of interest. tudent community service 
can provide valuable job experience as a prelude to 
career opportunities. tudents are invited to stop 
by the VK U office on the second floor of the 

tudent Center, where student assistants will he lp 
them in reviewingserviceopportunities. The office 
is open Monday through Friday, 9:00am. toS:OOp.m. 

Student Hou ing 
Kennesaw tate University is a nonresidential 
university. tudents are expected to provide their 
own off,campus housing. Notices regarding avail, 
able housing near the university are posted on the 
housing bu lletin board , located on the first floor of 
the Carmichael tudent Center. The housing bu!, 
letin board is prov ided solely for the con venience 
of studen ts and should not in any way be construed 
as warranting, endorsing or otherwise approving 
the ecurity , safety or habitability of the premises 
listed. A ltst of nearby apartment complexes is a lso 
located m the tudent Life Center. The institution 
specifically d isdatms any liability for injuries or 
damages wh 1ch may be susta1 ned as a conseq uence 
of or in any way growing out of the occup ncy, use 
or renta l of the private housing accommodations 

listed. 
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Intercollegiate Athletics 
Initiated in the fall of 19 2, K U's intercollegiate 
ports program is a member of the Peach Belt 

Athletic Conferen ce and Division II o f the 
National Co llegiate Athletic Association 
(NCAA). The Fighting Owls currently sponsor 
four sports each for men (baseball, basketball, cross, 
country and golf) and women (basketball , 
cross,country, oftball and tennis) . Varsity 
cheerleading is also a part of both the men's and 
women's basketball programs. 

Students receive free admission, with a valid IO, to 
all of K U 's home contests and are encouraged to 
become invo lved as either a team participant or a 
spectator. 

Kennesaw State University Alumni 
Association (KSUAA) 
Chartered in 1977, the Kennesaw tate University 
Alumni Association, Inc. is a nonprofit, educa, 
tional corporation. The association places particular 
emphasis on and concentrates the majority of its 
energies and resources toward providing programs 
and services for alumni, fostering institutional pride, 
developing and enhancing K U's public image 
and meeting needs by raising and administering 
funds for educational purpa;es at Kennesaw tate 
University. The affair of the as ociation are guided 
by a 19,member board of director including a five, 
member executive committee. Eachd irector serv 
for a term of three years. 

Kennesaw tate University employ a full,time 
staff, including an executive director, to upport 
the association and direct Alumni Affair ' pro, 
grams and activities. 

A ll graduates of K U and its predece sor , Kenne, 
aw tate College, Kennesaw College and Kennesaw 

Junior College, are e ligible for regular member hip 
in the as iation . Former studen who were reg, 
ularly matriculated, active and retired memb r f 
the facu lty and administrative taff and paren of 
fo rmer or present stud n are eligible for as iate 
member hip. Boch types of membership demon, 
stratesupportforK Uandcarrys ver lentidemen 
including receipt of Kennesaw magazme and a ce 
to mo cc mpus (; cilines and service . Annual dues 
are 25. 
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Campus Policies & Procedures 

Code of Conduct 
The Board of Reg n ts' tatem nt n Di ruptive 
and Ob tructive Behavior: 

"The B ard of Regents tipulate that any tudent, 
facu lry m mber, administrator or employee, acting 
individually r in concert with other , who clearly 
ob eructs o r disrupts, o r attempts to b truer or 
di rupt any teaching, re earch admini trative, di -
ciplinary or public ervice activity, o r any other 
activity authorized to be discharged r held on any 
campu of the Univer icy y tern of Georgia i 
con idered by the Board to have com mitt d an act 

f gro irre pon ibility and hall be ubject to 
di iplinary procedure , po ibly r ulting in di -
mi al or termination of empl ment." 

"The board reaffirm i beli f that II gments f 

th acad mic community ar under a tr ng obli­
gation a nd have a mutua l r ponsibility to prot t 
the ampu community from di ord rly, di rupti 

or ob tructi v action that int rfi r with a ademi 
pu r ui of t aching, learning and th r ampu 

. . . ,, 
acnvme. 

Ethical & Profe ional Behavi r 
K nne aw rate Uni er icy xp th t gradu t 
cuden will pur ue ch ir acad mi progr m in an 
chical, profi ional mann r. A n , rk chat cu­

den pr nt in fulfillm nt of pr gr m r our e 

r quir men hould r pr nc ch ir wn ffor , 

achi vedwicho uc givingorr iving any un utho­
riz d as i can . Any cud nt who i fi und t h v 

v1o lac d ch xp cations, ii I ubj c to di i-

plinary tion 

Student Conduct Regulations 

I. tud nt Rights and R pon ibiliti 
cud n ofK nn aw t re Univ r icy ar 

ceed a ll ofch ngh ,privd g n fr do 

guaran­

grant d 

to a citizen of the United tate . In addition , they 
areentitl dtoanenvironmentthati conduci eto 
learning and individual growth. T o this end, ru­
dents nrolling at Kenne aw tate Univer icy as-
ume a re ponsibility for the univer icy' rudent 

conduct regulations, ju t as they as ume a citizen ' 
re p nsibility to abide by federal, tate and local 
law . Violation of tatutory law , or of the Univer-
ity tudent conductregulations or other univer ity 

p licie , rule and regulations may lead to di ci­
plinary actions by Kenne aw tate Univer icy. 
The e regulation do not deny any previou ly guar­
ante d rights r privilege , but en ure a pleasant 
educati nal environment for all Kennesaw tate 
Uni rsicy rud nts. 

II. Academic Honesty 
The hioh quality f education at Kenne aw tare 
Uni r icy i refl ced in th r dies and d gr e its 
rud n am. The pr cecti n f th high tan-

dard i ru ial inc the a l id icy and quity f the 
Univ r icy ' grad and degr d pend up n it. 
A ny cud nt fi und guilty f an infra ti n f a 
r gu l ti nfi r a ad mi h ne ry hall be up nd d 
f, r cl me t r unl iden i pr id d 

urt that u tantial mitigating 
xi t d in th c cud nt' ffi n 

Th f, II , i ng r gu laci ns ar d ign d c i t 

cud n in d loping appr priac candard and 
atticud \ ichr p cc d mi h n ty. T chi 

nd, ch r gulaci ns pr c c cud n against in-

fr ti n ch t ma mpromi th lidi f th ir 
gr r pl ch m c an undu di adv nc g 

, ich r p ct ch qui t)' f ch ir gr d 

A. Plagiari m and Cheating 
cud nc h II r 1v , tt mptc r , kn , -

ingly giv or tt mpt c gi un uth riz d 1 -

can in ch r par ti n f any , rkr quir d t 
u mitt d r r die part f ur (in luding 



exam mac, n , I b ratory r p r , ay , ch m , 
termpap r , t .) Wh ndir ccquotati nsareu ed, 
ch y ho uld indicated; wh n the language, ideas, 
ch rt , d ca, figur , gr phs, programs, lectronic 
b d mformati n or illu tration of omeoneother 
than the cudenc are in o rporac d into a paper or 
us in a project, they h uld be du ly a knowledged. 

B. nautborized Acee to Official University Materials 
o cudenc hall cake or attempt to cake, teal, or in 

an unauthorized manner ocherwt e pr cure, gain 
ace to, al ter ord troy any material pertaining to 
the onducc of a clas (including ces , examina­
tio ns , grade change form , grade rolls, ro ll books, 
la ratory uipment, univer icy grade record in 
wnccen o r computerized form, etc.) . 

C. Mi repre entation, Fal ification of Univer ity 
Record or Academic Work 

o cudent hal l knowingly provide false informa­
non in comp lecing uni ver icy forms or applications 
( mcludmg admis ions forms, cholar hip applica­
tions, nme heets, use of false or counterfe it tran­
scrip , etc.) or in any work ubmitted fo r cred it as 
part of a course. 

D. Maliciou Removal, Retention, or De truc­
tion of Library Material 

o student hall misplace, cake, or destroy or 
attempt to m1Splace, cake or d troy any item or 
part of an I em belonging to or in the protection of 
the um vers1cy library with the mtennon of bringing 
a ut an undue disadvantage in the classroom 
work of ocher Kenne aw tare Uni ver tty tudents. 

E. Maliciou /Intentional Mi u e of Computer 
Facilitie and/or ervice 
The maltc1ous or mten 1ona l m use of computer 
factlt 1es an se ices is roh1 iced. Violation of 
state and fe era I laws ( mcludtng copyright v1ola­
t10 , unau hortzed access of sy ems, leer non/ 
d mage/ destruc 10n , or empted lterat1 on/dam­
age/ es true ton , u for roflt , e c.) or epartm nt's 
rules for com ure r usage ( mclu mg ccount v1ola­
t10 , mage o r csrruc 10n of he system an /or 
1 erformance, unau honzc co ymg of e lec­
tronic mforma 10n , use of hrearenmg or o cene 
langu ge, c.) ts roh1b1 c . The rul for use of II 
e lecommunica ions e ut men , mclu mg te le­
hon , com u ers nd FAX e u1 men , re found 

he K U W eb sire 

www.kenn aw.edu/resourc /pol1 cy.shtml 
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or they can be reached from the K U Intranet 
Hom Page by choo ing the topic T e lecommuni­
cations Polici from the T echno logy Re ources 
ecci n . 

U e of any ofchese faci lities implies an under rand­
ing of and compliance with these polic i . 

F. Student Identification Card 
l. Lending, elling, or o therwise transferring a 

cudent identification card is prohibited, as is 
the use of an identification card by anyone 
other than its original holder. 

2. N o cudent shall obtain under false pretenses 
any additional tudent identification cards. 

3. A tudent mu t present proper credentials to 
properly identified univer icy faculty and staff 
upon their reque t while the e per ons are in 
the performance of their duties. 

Ill. Di ruption of Campu Life 
It is the purpo e of the institution to provide a 
campu en vironment which encourages academic 
accompl ishment, per onal growth, and a pirit of 
under randing and cooperation . An important 
part of maintaining uch an en vironment is the 
commitment to protect the health and afecy of 

very member of the campu community. Belliger­
ent, a u ive, profane, threatening and/or inappro­
priate behavior on the part of tu den i av io lation 
of the Kenne aw tare Univer icy tudent Con­
duct Regu lations. tuden whoare fi und guilcy of 
uch mi conduct may be ubject to immediate 

d ismis al from the institution. In addition , tho e 
vio lations which may constitute mi dem anor or 
felon y viola tions of rate law may also be ubj ct to 
cnmmal action beyond the univer icy di ciplinary 
process. ( e Kennesa tat.e niversily tudentl Iand-

k fi etailed specifics of rudent misconduct). 

IV. Financial Re pon ibility 
A. Financial Re pon ibility 

tud n are re uired to meet II fin 
tlons to the umver icy prom tly. 

f tudent A ctivitie Fund 

I obliga-

ud nt Act1v1tie fun mu r f, II w gu ide­
line s by h Insrirunon. 

V. U and P c ion f Drug , Including 
Alcoh I 
U e nd/or po I n of rugs ( ntro ll d ub-
rance ) 1 proh1 61r . The K nn w 
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Univer icy Al oho! Policy can be found in the 
Kennesaw tale University Student Handbook. 

VI. Parking and Traffic Regulation 
A. Authority 
The e regulations ar adopted pur uant to the 
authority conferred on the Board of R gents to 

regu late the Univer icy y tern of Georgia Campu 
Traffic, Official Code of Georgia Annotated, Title 
20. The e regulations uper ede all previou Ken­
ne aw care Univer icy Parking and Traffic Regu­
lation pertaining to vehicle regi tration , opera­
tion and parking while on campu . 

B. Application 
The e regulation are applicable to all per ons 
opera ting motor vehicle on the campu of 
Kennesaw rate uni ver icy. The e regu lac ions hall 
be considered as part of the terms and conditions 
accepted by all per ons when receiving permi ion 
to operate a motor vehicle on the Kenne aw race 
Univer icy campu . The work "campu " hall be 
con trued , fo r the purpo e of the e regulations, to 

be chat property owned by the Board of Regents 
and de ignaced as Kenn aw tat Univer icy. F r 
the purpo e of these regu lations, a "motor vehicle" 
is defined as being a vehicle with cw r mor 
whe I andpr pelledbyanel tri rfuel-burning 
motor. In the case of Parking R gulacions, the 
"moped" type motor bike, ha ing an auxiliary 
pedal m chani m, i excluded from chi defi.nicion 
of motor vehicl . (For cl tail on regi tration, p­
eracion and parking, ee the Kennesaw tate Univer, 
sity Scud.enc Handbook. 

VII. Off-Campus Activitie 
The fo llowing regulation apply t ff,campu a -
civi.ci including outings or fie ld trip fi r las of 
Kenne aw race Univer icy, off, mpu univer icy 
achl tic even , any offi ially an tion cl ff-cam-
pu v n uch as tho e und r ch au pi of 
Kenn aw cat Univ r icy 1 , r an offi ial ly 
recognized uni ver icy organization , or K nn 

race Univer icy group or rganizaci n that i k-
ing offi ial univ r icy r ogn icion. 
A . cud n invo lv cl in off, am u hal l 

nocaccinad isord rlyor di rupciv hion , nor 
hall ch y condu c any dang rou ci icy. 

8 . cud n involv cl in off- mpu c1 1c1 hall 
noc cak , cl mag r cl croy o r cc mpc co cak , 
damag or cl troy prop rcy of anoch r. 

C. U and P i n of Dru , in luding Al h I. 

U e and/or pu-,-,c;;:,_,ion of drug ( controlled ub­
tance ) i prohibited. Alcohol regulations ap­

pear in ection V of chis code. 

Vlll. Organizations 
A cudentorganization is ubject to cheauthoricy of 
the court in the following situations: 
• An alleged offense was committed by one or 

more member of an organization, and was 
anccioned by the officer . 

• An al leged offense was committed by one or 
more member of anorganizacionand rganiza­
tion funds were u ed to finance the venture. 

• An alleged offense was committed by ne or 
more member of an organization and was 
upported by a majority of the organization' 

member hip. 
• An organization has cho en co pr teer ne or 

more individual offender who were members 
r gu ts f the rganization . 

• The court, after hearing the case, deems chat the 
offense, by its nature, was an rganizati n offense, 
and not the actions f individual members. 

• An alleged offen e occurred as a result f an 
rganizati n p nsored functi n. 

For p cifi r gu lacions and policy fi r rganiza­
tions, r fer c the Kennesaw tate niver ity tudent 
Handbook. 

IX. Contempt and False Statements Under 
Oath 
A. All cud nts hall fully c mp! with ch insrruc­

ti ns f ch K nn aw tac Univ r icy Judiciary. 
B. N cud nt hall make a fa! cacemenc while 

und r o ch in a univ r icy dis iplinary h aring. 
cud nc hall di rupc th pr dinb f the 

K nn w tac Uni r icy Judi iary, h 
in mann r , hi h i int nd cl c I n the 
uth ricy r dignity f th K nn a, 

Univ r icy Judi iary, 
ci n ch campu . 

0 . All cud n ar xp c cl c 
w h n r q u c cl b ch 
Um r icy Judi iary uni 

nc for rud n c u 
rv1 

X. R vi 1 n f th R gulation 

a, irn 

cat 
l 

nr llm nt 

Any c, f: ul m r, r dmini tr c r an 
inici c an r vi i n f, ddici ns c , nd cl I ci ns 



from th e tudent Conduct R gu lat ions. Recom­
m ndat ion hal l be ubmitted to the vice presi­
d n t for tudent ucce nro llmen t ervices. 
The vice pre id nt , in consu lcation with appropri­
ate parti , hall ensure discus ion of the propo ed 
change( ). When al l parti have had an opportu­
nity to comment on the propo al , the vice pr i­
dent hal l forward a ll recommendations to the 
Univer ity enate. The enate, in turn, hal l end 
its recommendat ion , with commen ts, to the Ken­
n aw tate Uni ver ity pr ident and taff. Refer to 
the Kennesa Sta.Le niversity Handbook for ection 
on Disciplinary Measures. 

Procedures for Addressing 
Incidents of Student Misconduct 

I. Academic Mi conduct 
A faculty member who has ubstant ial evidence to 
show that a tudent has engaged in academic 
misconductshould fir t talk with the student about 
the conduct in question . If the tudent freely, 
without intimidat ion or coercion , admi to the 
rrusconduct, the faculty member has the preroga­
tive of determining appropriate sanctions within 
the academic framework of the clas (i.e. , lowering 
the student's grade, assigning add it ional academic 
work, etc.). The facu lty and student must both 
complete and sign an academic misconduct form 
and forward lt to the university Judiciary office 
w1thin one week. If the student den ies the miscon­
duct, or reques a hearing to determine the appro­
pnate sancnons, or if the facu lty me mber w1sh to 
seek suspension or expu ls1on as a sancnon fo r the 
alleged mtSconduct, the faculty member should 
fo rward an mciden report form and co pies of all 
relevant ocumentary evidence to the Jud 1c1ary 
office w1 hmoneweek. ( ee "Procedures for arges 

ubJect o Univcrs1 Court.") In this case, no 
punmve ac 10n , mcludmg grade assign.men , m y 
be made agams he studen un ii Judiciary he -
mg 1s com le e . If necess , he studen shou Id 
be ass1gned a grade of "Incomple e" unnl he 

rocess tS complete . Only he Jud1c1ary nel can 
1m ose sus ens1on or expulsion fo r aca emic m -
con uct. 

11. Di ruptive C nduct 
Faculty, staff or s uden who re witnesses to or 
v1ct1ms of inc1den of alleged v1olat1on of the 
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tudent code of conduct hould immediately con­
tact the univer ity judiciary office. The university 
judicial officer will conduct a preliminary inve ti­
gation and advise as to the appropriate course of 
action in each situatio n. Incidents of misconduct 
may be ubjected to mediation or negotiation, if 
appropriate, prior to the formal hearing proces . 

Ill. Seriously Disruptive/Dangerous Conduct 
A faculty member is responsible for maintaining 
discipline in the classroom setting to the extent 
that all tuden ts in that clas have an opportunity 
to participate in the learning process. Free ex­
change of ideas through appropriate dialogue is a 
neces ary and important part of the learning pro­
ces . O utside the classroom, other areas of the 
campu provide upport services which are also 
important to the total learning process. ometimes 
a faculty or staff member may be confronted with a 
situation where the conduct of a particular tu dent 
or tudents is o inappropriate that it impedes the 
natural and neces ary learning process. The faculty 
or taff member must immediately determine 
whether the situation i di ruptive but not immi­
nently dangerous, or both disruptive and immi­
nently dangerou to the health and afetyofother . 

If the ituation is not imminently dangerou , the 
faculty or taff member may control the immediate 
situation by requiring the tudent( ) to meet spe­
cific criteria (not peaking during the remainder of 
the class period, leaving the classroom or office area 
immed iately, etc.) , or the faculty member may 
choo e to dismis the clas for the remainder of the 
period to a void a confrontation. uch action hou Id 
be immediately reported to the department chair 
and to the vice pre ident for tudent ucce and 
enrollment service . Disrupnve nduct is handled 
through the univer icy judiciary program under the 
" isruptive and/or dangerous nduct" ection of th 
student c of duct. 

If the faculty or staff member fee ls that ther 
s1gn.1fic nt 1mmment danger to the h alth and 
safety of the stud ent(s), other , or him/h r e lf, th 
f cu lty or staff member shou Id immed iately con­
tact the university's Pu lie ty office fo r s i -
ancc. The re pond mg offic r a th rim of non­

fie non sh 11 r move th stud n from th are 
1mm d1 rely and refer rhe inc ident o th vice 
prcs1d nt for student succes and nrollment r­
v1ces fo r po sible hand lmg under the cc mterim 
su pens ion" pol1 y. 
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IV. Sexual Assault 
When a possible sexual as ault has occurred, the 
victim i encouraged to report it immediately to 

either the K U Department of Public afety ( 770) 
423-6666 or the tudent uccess and Enrollment 

ervices Office (770) 423-6310. 

The victim of a exual as ault should take care to 
preserve any evidence that may be neces ary to 

prove that the assault occurred. Victims are ad­
vised to consult law enforcement authorities before 
showering/bathing, or changing or laundering any 
clothing that was worn during the as ault. How­
ever, the fact that the victim of a sexua l assault has 
already bathed, showered, or otherwise compro­
mised potential evidence should in no way dissuade 
the victim from reporting the assault, as such 
actions may not prevent prosecution or conduct 
proceedings from going forward. 

tudents who report exual assaults to the K U 
Department of Public afety or the vice president 
for student success and enrollment erv ices shall be 
afforded assi tance in seeking counseling and fo l­
low-up medical care, making change to their aca­
demic situations and reporting to the appropriate 
criminal authorities after an as ault has occurred. 

Kennesaw tate University recognizes and upholds 
the rights of victims of exual assault, including: 

A . The right to have any and all exual as aults 
against them treated with eriou n ; the right, 
as victim , to be tr ated with dignity; and the 
right for ampu organizati ns which i t 
vi tims to be accord d recogniti n. 

B. Th right to have exua l aults inv tigat d 
and adjudicated by the duly onstitut d rimi­
nal and ivil auth riti of th g emm ntal 
ntity in whi h the rim urr d; and th 

right to the full and prompt perati n and 
i tan of ampu p r onn I in notifying th 

proper authorities. The £ r g ing hall be in 
addition to any campu dis iplinary pr m . 

C. The right to be fr e fr m any kind f pr ure 
from campus per onnel that vi tim ( l ) not 
report crime committed again t th m to i ti 
and criminal authoritie or t pu 1 \ n ­
for ment and d isciplinary offi i l ; o r ( ) r -

port cnm 1 r offi n than th v1 ttms 

p rcei ve them to be. 
D. Th right to be free from any kind f ugg 

that campu exua l as ault v1 rims not r 
tion 
Ort, 

or under report, crimes because ( 1) the victims 
are omehow responsible for the commission of 
crime against them; (2) victims were con­
tributorily negligent or assumed the risk of 
being assaulted; or (3) by reporting crimes they 
would incur unwanted personal publicity. 

E. The ame right to advisement and assistance, 
or ability to have others present, in any campus 
disciplinary proceeding that the institution 
permits the accused; and the right to be notified 
of the outcome of such proceeding. 

F. The right to full and prompt cooperation from 
campus personnel in obtaining, securing, and 
maintaining evidence ( including a medical 
examination) as may be necessary to the proof 
of criminal sexual assault in subsequent legal 
proceedings. 

G. The right to be made aware of, and assisted in 
exerci ing any options, as provided by state and 
federal laws or regulations with regard to man­
datory testing of sexual assault suspects for 
communicable diseases and with regard to no­
tification to victims of the results of such testing. 

H. The right tocounselingfromany mental health 
ervice previou ly establi hed by the institu­

tion , or by other victim- ervice entities, or by 
vi tim them elves. 

I. After campus exual as aults ha e been re­
port d, the victim f uch rime hall have 
th right to require that ampu pers nnel take 
the n ces ary tep or actions reasonably fea-
i bl t prevent any unnece ary or unwanted 

nta t or proximity with a lleged as ailants , 
in luding transfer of l e if requ ted by the 

i rim . 

K nn a\ tat Univ r ity r aliz that ur afi ty 
i f m j r n rn. Th r ar cw campu afi ty 
publi ti n : afe and ound and e>..1tal Assault: 
Myths and Reality. Th y nt in u h in£ rm ti n 

mpu nm tati ti and campu afi ty p li-
i . Th publi ti ns ar ai l bl at th 

partment f Publi afi ty, up n r qu t. 

Student Records 

Right t Accurate and C nfid ntial Educa­
ti nal R c rd 
Th uni r ity r gn iz i r p nsibilityfi rm in-
t irung cud nt infi rm ti n and a cl m-
1c r o r . K nn w tud n 



have the as uran e that their educational records, 

compil d and maintained by univer ity officials, 

are recorded and retained in confidence in accor­
dance with the regulations contained in the Family 

Education Righ ts and Privacy Act of 1974. Briefly, 

this act calls for: 
l . Full acces to tudent record by parents of 

tudents under 1 , and to tudents 18 years of 
age and over. 

2. Hearings to contest contents of personal records 
that are u pected to be inaccurate; and 
Requirements of notice and written consent by 

studen ts 1 and over, and parents of students 
under 1 , before the records can be transmitted 

to most third parties. 

The univer ity will furnish annual notification to 
tudents of their right to inspect and review their 

educational records; the right to request amend­

ment of educational records that are incorrect or 
mis leading or that violate privacy or other righ ts; 
and of their right to a hearing to amend uch 
records if neces ary. This annual no tice is pub­

lished in the university catalog in greater detail 
listing the univer ity official responsible for pecific 

records as well as the hearing and appeal procedure. 

Acee to Records 
tudents have the right to be provided a list of the 

types of educational records maLntained by the 
uruversity that are directly re lated to the student; 
the n ght to inspect and rev iew the conten of 

hese records; the right to obtain copies of these 
records; h e right to a response from the univer ity 

to reasonable reques for explanation and inter­

pretan on of these records; the right to an opporcu­
ruty for a hear mg to challenge the content of these 
recor ; and tf any maten al or document in the 

educationa l record of as udent includes Lnforma-
ton on mo re than one student, the nght to inspect 

and review only the part of such materia l or docu­

ment as re lates to the student. tuden do no th ve 
access to fmanc1al records of the tr paren ; conft­
dennal letters and statemen of recommendatton 

hat were placed in the educattona l record prior to 

January 1, 1975, rov1ded such letters or st re­

men were sohc1red or designated as conf1denri l 

and are nor used for purposes ocher than chose for 
which they were spectf1c lly intended; conf1den­
nal recomrnendanons, tfche s udent s1gned waiv­
er of the right of access, respecting adm' sion , 

application for employmen , and rhe receipt of n 

honor or honorary recogn m on . 
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tudents do not have acces to instructional, super­

visory and admLnistrative personnel records that 
are not accessible or revealed to any oth er individ­

ual except a ubstitute; campus security records 

that are maintained apart from educational records, 
which are used solely for law enforcement purposes 

and which are not disclosed to individuals other 
than law enforcement officials of the same jurisdic­
tion; employment records except when such em­

ployment requires that the person be a student; and 
the a lumni records. 

rudents do no t have access to phy ical or mental 

health records created by a phy ician, psych iatrist, 

psychologist or other recognized professional act­

ing in his/her capacity or to records created in 
connection with the treatment of the student 
under these conditions and that are not disclosed to 

anyone other than individuals providing treat­
ment. The e record , however, may be reviewed by 
a ph ysician or appropriate professional of the stu­
dent's choice. 

Procedures for Access to Educational 
Records 

tu dents should con tact the appropriate uni ver ity 

official ( ee listing in catalog) to inspect and review 

their records. The registrar may require that a 
university official be present when a tuden t in­
spects or review his/her educational record . 

The univer ity will re lease a tudent' educational 

record( ) upon the tudent's written request. In 

do ing so, the student muse: 
l. pecify the record to be released. 
2. Include the reasons for u h rele e. 
3. pecLfy to who m the record are to be released. 
4. Have no outstanding financial obligations to 

the university. 

The student may, upon request, receiv without 
charge a copy of th record that LS rel ed. The 

univers ity m y re leas a student' educational 
records, without the student's prior written on­

sent, to the fo llowing: 

l. Univ r ity offi 1a l who h ve a legitimate ed­
ucation I interest. 

2. Offtci ls of other schools where the tudent 

seeks to enrol I. 
3. Repres ntati ves ffedera l genc1es authorized 

y I w co have ccess to education l records. 
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4. rate and local officials to whom information Amending Education Record 
mu t be released pur uant to a rate tatute 
adopted prior to Novemb r 19, 1974. 

5. Appropriate persons in connection with a 
student's application for or receipt of ftnancial 
aid. 

6. Organizations conducting tudie fo r the 
university. 

7. Accrediting organizations and a ociation . 
8. Parents of a dependent student a defined in 

ection 152 of the Internal Revenue Code of 
1954. 

9. Appropriate persons in emergency ituations 
to protect health and afety of the tudent or 
other individuals. 

10. Personsdesignatedinlawfullyi ued ubpoena 
or judicial order with the under tanding that 
the student will be notified in advance insofar 
as po sible. 

No personal information n a tudent will be 
re leased without a statement from the univer ity to 

the party receiving the informati n that no third 
party is to have access to such information without 
the written consent of the tudent. 

Each office with educational record will maintain 
a record ofeachrequestanddi lo ureofper onally 
identifiable information of a tudent except fo r 
information req ue ted in writing by the tu , 

dent , information relea ed to ch cudent or 
the tudent' parent , dir ct ry inf rmat io n , 
a nd information relea ed to univ r ity fficial 
and in tructor who have a I gitimate educational 
int re t in the record . 

Relea of Directory lnformati n 
Directory information may be r I d by th um, 
ver ity without the tudenc' write n on nc. 

Direct ry information onsi f nam , addr 
eel phone number, major, advi r, ho ld , partici, 

pation in re ognized a civici and por , w ighc 
and h ight of athletic parti ipan , d t f act n , 

dance and degree receiv d . 

cuden may deny th rel e f ir cc ry infor, 

mation by requ ting in writing to th r g" rrar that 
u h information not be r I d h m erth y 

are enroUed. H ever, requ chat dir t infc rma, 

tion be withheld from a written publi 
r ived in ufficient time to pr nt d I y in 

proc ing that publication. 

cud nts may requ t that any information con, 
rained in their educational record that they con, 
ider to be inaccurate, mi leading or in violat ion of 

their priva y or other rights be amended or deleted 
from th r ord (a grade or other acad mic evalu, 
ation may not be amended, ex ept that the accu, 
ra y f r ording may be challenged). 

A tudent who req u ts that informati n in hi /her 
rec rd be amended hould ftr t contact the official 
with primary responsibility for the information. 
( ee li ting in catalog.) If the matter i notre olved 
to the tudent' atisfaction , the cud nt hould 
direct hi /her reque t to the a ociate vice pr ident 
fi r academic affair . If the matter i n t re lved to 

the tudent' ati faction, he/ h ma requ t a 
formal hearing. hould a tudent requ t a formal 
h aring t challenge the informati n ontained in 
hi /her educational record , the hearing will be 
he ld within a re e nable time (n t to xceed 45 
day )andin a rea onableplace. The rudentmaybe 
as i ted r repr ented by a per n fh i /her ch ice 
and h all be afforded a full and fair pp rtunity t 
pr nt evid n e relevant t th i ue ( ). The 
cud nt r hi /h r repr en tati e h uld r qu tth 

h aring in writino and hould pe iftcall identify 
th infi rmati n h / he eek t have amended. 
Th r qu t h uld be directed t th i te ice 
pre id nt fi r demic affair . 

Th ice pr id nt fi r d mi affair 
, ill mmitte f the f: ulty. U nd r th 

i t pr id nt, the m, 
mitt will r nd r a d · · n within a r nabl 

p ri f tim aft r th n lu i n f th h arino 
and th d i i n hal l b b th 

pr nt d at th h arino. Th tud nt 
n t ifi d in, ricing f th r n( ) fi r th 

n and ummary of th id n 

lf th d infi rm ti n in the 
rud nc' ti n l r ord i in ura t , m · , 

I ding r i · ti n fhi /h · h andpri y, 
th tat m nt( ) , xpuna d 
fr m th tud n t ' r . l f th d · n l th t th 
mformati n l n t · , r m 
vio l ti n f th prt r t 
rudent d that th infi rmati n i t r m in m th 
cu nc' du ti n I r rd , ch cud nt h II 

n cifi d c.l g1 n ch opp rtun ity c nc r 

c t m n m hi /h r r rd tti n fc rth ht /h r 



xplanation of the contents thereof. tudents wish­
ing to appeal the cl cision of the Faculty Commit­
te m y do o in writing to the president of the 
uruver tty within five cl y after the action of ch 
committee. cudents wish ing to file a complaint 
directly to the review board ofH .E.W. hould write 
to the Family Educational Righ ts and Privacy Of­
fice, Department of Health , Education and Wel­
fare , 30 Independence Aven ue, .W., Washing­
ton, D.C. 20201. This po licy i adopted pur uant to 
the Family Educational Rights and Privacy Act of 
1974, as amended, and · not intended to impo e 
any restrictions or grant any rights not specifically 
required by this act. 

Type of Educational Record and Official 
Re ponsible for Their Maintenance 
The fo llowing are lists of tudent records and the 
officials responsible for their maintenance. Copies 
of these records will be made available to cudents 
upon individual written requests. uch requ ts 
must be addre ed to the official responsible for the 
maintenance of the record. 

Di rec tor of Admi ion 
Application for Admission 
Application Processing Fee 
High chool and College T ranscripts 
College Entrance Exam AT or ACT cores 
General Equ ivalency Development (GED) Exam-

manon cores 
GRE and GMA T Examination T est cores 
Immun1.2anon Cernficace 
lncemanonal Admission Documen 

Director f tuden t Financial Aid 
Regen ' cholarslup Application 

cafford rudent Loan Ap I icanon 
Fmancial Aid Form 
Pell Grant udent Aid Report 
College Work/ rudy Job Assignment 
Award ottficanon 

tatemen of Acceptance of Award 
Academic cholarslup A plication 

Chair f Learning upport tudie 
College Placemen Examina 10n cores (Place-

ment an Exit) 

Regi trar 
College Level Examinanon Program cores 
Grades and Acaderruc ran mg t cus 

Pecmon for a Degree 
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Regen 'Test Re ul 
Georgia and U . . History and Constitution Test 

Re ul 
Registration Information- Enro llment Data 
Veterans' Record 
Rules and Regulations 

Director of Counseling and Advi ement 
Program Service (CAPS) Center 
Individual candardized T est cores 
Regents' Testing Program cores 
Georgi.a and U . . History & Constitut ion T t 

Results 

Vice Pre ident for Student Succe s & Enroll­
ment Service 
Discipline File 
Insurance Brochures 
Letters of Recommendation 

Policies and Position Statements 

Americans with Di abilities Act (ADA) 
Kenne aw tate Un iver icy doe not discriminate 
on the basis of race, color, nat ional origin, sex, 
religion , age or disability in employment or the 
provision of ervices. Kennesaw tate University 
do not cl iscriminate on the basis of disability in 
the admission or acces to, or treatment or employ­
ment in, its programs or activiti . 

The Americans With Disabil iti Act (ADA), 
Public Law 101-336, provides civi l righ protec­
tion to individua l with di abilitie . Tu· law 
guarantees individuals with di abiliti equal op­
portunity in the areas of public accommodation , 
employment, transportation , state and local gov­
ernment services and celecommunicattons. 

Qualified individuals with disa ilitie are encour­
aged to ap ly for mployment. Individuals with 
d ab1liries who require reasonable c om mod -
tions top tic1pare m any portion of the pplt -
non, mterv1ew and/or resting pr es must dvi 
the institutton in advanc . Upon re u t , pp li­
can must provide documentation c nfirming 
dis bil iry and the ne d fo r ccommoda t1on . 
A vane req uests fo r r son le cc mmod -
n ons hould direct to Mr. Wi lliamH. W allace, 
Director of Per onnel erv1c , t (770) 423-60 0. 

Three col leagu h ve been cl ign ted by ch 
president of ch univ rs1ty to monitor and t m 



124 Campus Policies & Procedures 

institutional compliance efforts with the ADA. 
h ould y u need as i ranee or hould you have 

que tionsconcemingtherequir m n oftheADA, 
plea e contact either M . Carol J. Pope, ADA 
C mpliance fficer for cudents, at (770) 423-
6443; Mr. Conan cale , ADA Compliance Offic­
er fo r Facilitie , at (770) 423-6224; or Mr. William 
H. Wallace, ADA Compliance fficer for Em­
ploym nt/Per onnel, at (770) 423-6030. 

Human Relations Position Statement 
K nne aw tate Univer ity i an ducational com­
munity compri ed of individual from different 
ethnic, rac ial and religious group and of different 
gender , political beliefs, age , abiliti and exual 
orientati n . In light of chi diver ity, K U is 
re olved to conaibute to th dev lopment of an 
integrated, plurali tic ociety in whi h individual 
mod I and upport hurnanene and re p t for the 

individual. 

Th university i committed t providing quality 
education, which i enhanced by th per pective 
provided by individual and group with varying 
background and view . Raci m, xi m and other 
di criminatory attitude and beha ior imped 
learning and working. C onver ely, r pe t for dif­
ference enhance educational and work xperi­
en ce . K nne aw tate Univer ity i d dicated to 

creating an n vironment that h ri h and nur­

ture this div r ity. 

KSU Freedom of A embly and Expre ion 
Admini trative Procedure and Guideline 
K nn aw tate U niv r ity r cogniz and uphold 

Fir t Amendment Rights of Fr edom f p h 

and embly. D monsaacions and mbli can 
be va lid ex pre ions ford · nt:ingopinion provid­

ed cheydo not:di rupt acad mi and dmini tr tiv 
functions of the institution . Th opinions xpr ed 
by organization , group r individu I u ing K n­
n aw t re Univer ity' fac iliti d not n ar­

ily reflect the po ition of Kenn tat Univer-
i . Kenn a tat Uni r Lty affLrm i com-

mitment to the fre dom of p h , m ly and 

expr ion n though the langu g r id of 
tho e king a v nu fo r fr ion m y 

concradi t uni v r ity id I or ch 

p r onal vi w o f univ r ity m and cu-

d n . The institution xp m m r f th 

faculty , raff, and cud enc bod to refrain from, and 
di courage, behavior which threaten the righ , 
freedoms and re pect every individual d erve . 

Admini a acion procedure and guideline pertain­
ing to Fr edom of A embly and Expr ion are 

detailed in the KSU Student Handbook . 

KSU Po ition Statement on Environmen­
tal Awareness 
K nne aw tare Univer ity endeavor to ncour­
age in each cudent, faculty, raff member, and the 
community , a re peer for the worth of the en viron­
m nt and a de ire and capacity to r cycle, to 

con erve en rgy and to cake other m asur to h Ip 
con erve limited re ource . Thi ins ti tu ti n fi u e 
on developing an en vironmental ethic that pro­
mote excellen e, re pon ibility and leader hip in 
environmental affair and i committ d t educat-

ing th mmunity about en vironmental i u . 

Acquired Immune Deficiency Syndrome 
(AIDS) Policy 
Ir i the policy f Kennesaw tate Uni r ity to 
pro ide a ad mi program , upport rvi and 

ia l and/or recreati na l activiti t al l li!Yi.bl 
indi idual . In th vent that a fa ulty member, 
tudent r raff member i (or bee m ) HN p -

itive, that individual hall retain hi r her right to 

th pr grams, ervic and acti itie . All a ti n 
tak n by K nne aw tat Univ r ity wil l mp! 
with the I , p rtaining t publi h alch pr ti 
and th right f individual t priv and nfi­
d nti lity. ituati n whi h ari will be hand! cl 
individu lly in rd rt pr vid maximum upp rt 

t an f: ulty m mb r, cud nt r raff m m r 
, ho i H N p i ti ve and t pr t t th , l far f 

ch mmunity. 

Student Administrative Withdrawals 
& Academic Grievance Procedures 

tud nt Admini trative Withdrawal 
A cud ntm y dmini er riv ly, ith r , n fr m 

ch uni r ity , h n , in th jud m nt th vi 

pr id nt r cud nt u nr llm nt r i -

, ch dtr t r of uns Im and ch 
univ r ity hy t i n , if any, and n ult Cl n 

with th cud nt' par n and p r n I phy i i n , 

if any, it i t rmin d that th cud nt u~ r fr m 

phy 1 I, m nta l. moti n I r p y h l gt l 



h alth condition ,. ht h: (a) po a ignificant 
danger or thr a t of phy i a l harm to the tudent or 
to th p r on or properry of other or (b) cau the 
tud nt to mt rf; r ,. 1th th righ of oth r mem­

r of the univer iry communiry or with the exer-
tse of any prop r act1 viti or fun tions of the 

univer iry or i per onnel or (c) cau e the tudent 
to be unable to meet institutiona l requirements for 
admis ion and continued enrollment, as defined in 
the tud nt Conduct Code and other publications 
of the univer ity. 

Except in emergency ituations, a tudent hall, 
upon request, be accorded an appropriate hearing 
prior to final deci ion concerning hi or her contin­
ued enro llment at the univer ity. 

Grievance Procedure for Admis ion , Privacy 
Rights and Other Non-Academic Matters 
Within the framework of tudents' relationship to 
Kennesaw tate Un iver ity, everal avenues exist 
for the expres ion of grievance. Provi ion for hear­
ing appeals by applicants denied admis ion to the 
university outlined in Article VI, ection C, 
paragraph 2a, of the Bylaw of the Board of Regents. 
Appeal procedur for grievances related to tu­
dents' privacy rights are con tained in the univ er ity 
catalog (see sectton on conftdentiality of student 
records). Charges against studen and student 
organizations for vtolations of the K U tudent 
Code of Conduct will be han~led through the 
University Jud ic1ary Program. GTievances related 
to loss of athlettc scho larship and other forms of 
fmanc1a l a id wil l be heard by the Financial A id 
A peals Committee. 

Academic Grievance (other than violation 
of tated grading policy) 

udent complain related to fina l grades in any 
course of msrrucnon where the student be lieves 
hat he instructor violated the stated grad mg 
o l1cy will be hear accord mg to the grade peal 

procedures as prmted m he uni versity catalog and 
he student handb k. Every tempt wil l be made 

ro resolve ocher com I tn /gr1ev n ces t the low­
est level possible m he cham of command. l low­
ever , m 1nsranc where chis 1s not poss ible, and the 
complamtcannot besansfacron ly resolved through 
procedures d cn bed ve, the gr1evant may p, 
peal in wri ting to the president of the uni versity; 
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the appea l hould be communicated within five 
day after the action of which the tudent com­
plains, or unsatisfactory r olution was reached at 
lower lev I. The pres ident' deci ion i final o far 
as institutional grievance procedures are concerned. 

Discrimination 
All student grievances or complaints alleging ac­
tion of ad iscr im inatory nature shal I be addressed in 
writing to the deputy Title [X coordinator, vice 
president for student ucces & enrollment servic­
es. O nce the deputy coordinator has received a 
written complaint containing pecific allegations 
of discriminatory practice(s) regardless of whether 
based on race, religion , color, sex, handicap or 
national origin, and the complaint cannot be re-
olved at this level, the complaint will be routed to 

the University enate. The enate shal l be respon -
ible for establishing from among its member hip 

an ad hoc committee of three faculty members and 
two tudents to hear the complaint(s) . The chair­
per on will erve at the pleasure of the president. 
The committee may develop its own rules of proce­
dure, but in the event of a tie vote, the tie hall be 
broken by the chairper on. Also, a minimum due 
proces protection shall include that the institu­
tion be given 10 working days to respond to any 
charges of di crimination . The commictee' find­
ing and recommendations will be rendered accord­
ing to the principle of the preponderance of ev i­
dence. The committee, after reviewing all avail­
able evidence and hearing all verbal tatements, 
shall within five day make i finding and report 
such to the pre ident. It hould be clearly under­
stood that the opinions and r commendations 
offered by the committee to the pr ident are 
adv · ory and in noway bind her to the recommend­
ed cour e of ction . After consideration of the 
committee's report , the president sha ll within 
five days make deci ion whi ch ha ll be fin a l 
o fa r as the univ rs ity is concerned. h ould 

the ggrieved per on( ) remain dissati fled with 
the pr 1dent' dee, ton , further redr may be 
sought through mt rn l chann I by applying to 
the Board of Regen for a review of the d c1sion , 
pu r uant to th Byl w of the Board f R gen , 
Arncle JX, p. xxv11. 
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Administration and Faculty 

Administrative Officers 
Beery L. iegel, Ph.D., President 
Edwin A Rugg, Ph.D., Vice President for Academic 

Affairs 
Belton Earle Holley, M.Acct ., Vice Pre idenc for 

Business & Finance 
Nancy . King, Ph.D., Vice Pre ident of cudenc 

uccess and Enrollment ervice 
Gordon A . Harrison , B.A., ( I ncerim) Vice Pres id enc 

for University Advancement and Development 
Ralph W . Frey, D.B.A ., Executive As iscanc co the 

Pre ident 
Jame A. Fleming, M.A., enior Advi or co the 

Pre ident 
R. W ayne G ib on, Ph.D., pecial As iscanc co the 

President 
Flora B. Devine, J.D.,A i tancco thePre idencfor 

Legal Affair 
Nancy ullivan, M.Ed., As i cane co the Pre idenc 

Deans 
Donald W. Forre cer, Ed .D. , Coll ge of A rcs, Hu­

manicie and ocial i nc 
Timoth y Me con, Ph .D., Cole Coll geofBu ine 
Deborah . W allace, Ph .D., Bagw U Coll g of 

Education 
Lawrence I. Peter on. , Ph.D., Coll g of ci nee 

and Mathemaci 
Julia L. Perkins, D . . N ., chool of Nur ing 
Tina H. rraley, Ph.D. , ociace Vice Pr id nc 

for Academic Affairs Dean ofGraduac rudie 
Barbara . Calhoun, M.A ., Divi ion ofConcinu­

ing Education 
Joanne E. Fow l r, Ph.D. , G n ra l Educat ion 

A cadem ic upport ervic 
Jo F. Head, M.Ed., Enroll m nt rvic 

Instructional Department Chairs 
John P. McA llist r, Ph.D. , Accounting 
Ralph J. Rascari, Ph .D., Biological Phy ical 

c1 nces 
Leon L. Com , Ph.D., Chemt try 

Joan Dominick, Ed.D., Communication 
Martha Myers, Ph.D. , Computer cience & Infor­

mation yscems 
Roger C. Tutterow, Ph .D., Economics & Finance 
Linda 8 . Akanbi, Ed.D., Elementary &EarlyChild-

hood Education 
Laura . Dabundo, Ph .D. , English 
Elaine McAllister, Ph .D., Foreign Languages 
C harles W . Ash , Ph .D., Health, Physical Educa-

tion & pore cience 
Ann Ell is Pullen, Ph .D., H istory and Philosophy 
Rebecca J. Casey, Ph.D., (Acting) , Ph.D., Learning 

upport Programs 
TeresaCovin,Ph.O., Management & F.nrrepreneurship 
Keith R. Tudor, Ph .D. , Marketing & Profes ional 

ale 
Ronald C. Bigger , Ph.D., Mathematic 
Jo eph D. Meek , M.M., Mu ic 
David N. Bennett, Ph .D., Baccalaureate Degree 

N ur ing 
B. R gina Dorman, Ph.D., Primary Care Nursing 
H len . Ridley, Ph.D., P licical ience & Int r­

naci nal Affair 
Linda M. N bl , Ph.D. , P y hology 
M. Loui Bill , Ph .D., Publi Admini rraci n 

Human er i 
AnnD. mich Ph.D., (Acting), ondary Middl 

h l Education 
Curtis 0. Daw, PhD., Theaa r 
P trick L. Tay! r, Ph.D., i ual Arc 

Graduate Program Administrator 
R n y . A l up, D.B.A. , an l r 

G raduar Bu in Pr grams 
B. R gina rman, Ph.D., parrm nr Chair f Pri-

mary ar N ur ing 
u an M. Hunt r, Ph. ,D., ir c r f M t r f 
A r in Pro~ i n I ricing Pr gram 

D vid F. Martin , Ph.D., ir cc r of G r duac 

Programs - B~ 11 11 g u ti n 

U lfZimm rmann,Ph, ., Dir t rofM fPubli 
A mm· rr ti n Pr gram 



Administrative Department Heads 
Karl C. Aldag, M. L . , Director of Presentation Tech-

nologies Department 
Kathy Alday, M.Ed., Director of rudent Life 
KarenB. Andrews, M.Ed., Director of Career ervices 
Melvis Atkinson, Ed.D., Coordinator of Minority 

Affairs 
Patricia Balser, B.A ., Director of Bookstore and Act­

ing Director of Auxiliary Enterprises 
W . Philmore Barco, B.M.E. , Director of Alumni 

Affair 
Robert G. Barri.er, Ph.D., Director of Writing Center 
Ed Boru.a, M.A , Coordinator of rudentPublications 
Jane E CampbeU, D.B.A, Assistant Dean of Under-

graduate Business Programs 
Theodore J. Cochran, B .. , Director of Public 

afety 
Walter W . Collier, M.B.A ., Comptroller 
Patricia E. Davis, Ph.D. , Director of the Honors 

Program 
Terry L. Faust, Ed.D., Director of Financial Aid 
G . Richard Gary, A . . , Director of Procurement 
Jacqueline L. Givens, M.PA., Director of Con-

tracts and Grant upport 
Randall Golu , A .. , Director of Administrative 

Computer ystems 
William L. Hamrick, M.Ed. , Registrar 
Deborah J. Head, M.Ed ., Director of Institutional 

Research & Academic upport ervices 
Joe F. H ead, M.Ed., Director of Admissions 
Thomas M. Hughes, Ph.D., Director of Develop­

ment Offtce Operations and Research Activities 
Thomas H. Keene, Ph.D., Director oflnternation­

al Programs 
Anne e H. Lee, M.F.A., Director of Un1vers1ty 

Relanons 
Robert Mattox, Ed.D., Director of Counse ling 

& Advismg Program e rvices (CAP ) 
Harold K. McG mnis, Ph .D., Director of he A .L. 

Burruss Instttute of Public ervice 
Jane H. McHaney, Ed.D., Assistant an , Bagwell 

C.Ollege of Educauon 
Judy Mitchell , Ph.D., Director of Regional Insti­

tute for chool Enhancement (RI E) 
Michael . Murray, M.B.A., Direc or of Educa­

tional T echnology Center 
Diana G. Poore, M.Ed. , Director of T eacher Re, 

source & A cn v1ty Center (TRAC) 
Jerome Ra chfor , Ph.D., D1rec or of udent De­

velopmen Cen er 
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Carlotta D. Roberts, J.D., Director of mall Busi­
nes Development Center 

Dena Roth, M. . , DirectorofEn vironmental Health 
& afety 

Conan cales, Director of Plant Operations 
tephenE. cherer, Ph.D., Directoroflnformation 
T echnolgoy ervices 

Gary L. elden, M.B.A ., Director of Marketing of 
Graduate Business Programs 

Lana J. Wachniak, Ph.D. , Director of Center for 
Excellence in Teaching & Leaming (CETL) 

William H. Wallace Jr. , M.Ed. , Director of Person-
nel ervices 

David L. Waples, Ed.D., Athletic Director 
Robin M. Ware, B . . , Director of Special Events 
Linda Webb, Ed.D., Director of Educational Field 

Experiences 
Diane Willey, Ph.D. , Director of Educational Re­

search and As es ment 
Robert B. Williams, M.A, Director of the Library 

Affirmative Action Officers 

Dr. MelvisAtkinson, Coordinator Minority Affairs & 
Affirmative Action Officer 

Office: 10 Office Annex 
T elephone: (770) 423-6616 
University EEO Officer 
Title [X Coordinator (for faculty) 

Mr. Belton Earle Holley, Vice President for Bu i-
ness and Finance 

O ffice: 104 Administration Building 
T elephone: (770) 423-6021 
Deputy EEO Officer 
Title IX Coordinator, (for nonacademic personnel) 

Dr. Nancy . King, Vice Pres ident for tud nt 
ucces & Enrollment ervice 

Office: 129 Ad ministration Building 
T elephone: (770) 423-6 10 
Deputy Tide IX Coordinator (for tuden ) 
Deputy 504 Coordinator (for tuden ) 

Ms. Carol J. Pope, Assi rant Director 
Disabl d tudent upport ervice 

Office: 221 Ca rmichael tudent Cent r 
T elephone: (770) 423,6443 
ADA O fficer ( fo r uden ) 
504 Coordinator (for students) 
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Graduate Faculty 

ADAMS, JANET S. (19 5) A ociate Profe or 
(Management. Ph.D., Univer icy of Arkan as 

19 , M.B.A. Berry College 1979, B.A. hort­
r College 1966. 

AKANBI, LINDAB. (1992) Ch air, Department 
of Elementary & Early Childhood Education 
and Profe or of Reading Education. Ed.D. 

tate Univer icy of New York at Buffalo 197 . 
M.Ed. tate Univer icy ofNew York at Buffalo 
1971. B .. Ed. Wet Virginia tate College 
1966. 

ALSUP,RODNEYG. (1991)A i tantOeanfor 
Graduate Programs and Profe or of Account­
ing. D.B.A. Univer iry of Kentucky 19 4. 
M.B.A. Eastern Kentucky Univer icy 1975. 
B.B.A. Ea tern Kentucky Univer icy 1974 
(CPA). 

ANDEREGG, M.L. (19 ) A ciate Pr fe or 
f pecial Education. Ph.D. Ge rgia tate 

Univer icy 19 9. M .. Georgia tate Univer i­
cy 1986. B . . Georgia tate Uni er icy 19 0. 

ANDERSON, THOMAS C. (19 5) A iace 
Profe or of Economi . Ph.D. Univer icy of 
California at Berkeley, 1972. M .. Utah tate 
University, 1966. B . . Utah tateUniversicy, 1965. 

ARNOLD-SIMMONS, ALISON (19 9) As i -
cant Profe r of Bu in Law. J.D. Harvard 
Law ch l 19 4. M.B.A. Harvard Graduate 

ho l fBu ine Admini rrati n 19 4. .B. 
Harvard Radcliffe C ll ge 1979. 

ARONOFF, CRAIG E. ( 19 ) Mary J k 
in Di tingui hed Chair f Pri at Ent r­

pri and Pr fe r f Manag m nt. Ph.D. 
Univer icy of T xa at Au tin 1975. M.A . 
Univer icy of Penn ylvania 1974. B . . ]. North­
w t m Univ r icy 197 1. 

ASTRACHAN, JOSEPH H. ( 1992) A iat 
Pr fi orofManag m nt. Ph .. Yal Univ r­
icy 19 9. M.Phil Yal Univ r icy 19 6. M.A. 

Yal Univ icy 19 5. BA. Yal Uni icy 19 . 

BAIRAN, L. ANNETTE (1972) Pr fi r fNurs-
ing. Ph.D. G rgia tat Uruv 1 19 5. M. . 
Em ry Uni icy 197 . B. . . M 1cal ll g 
ofG rgi 1970. F. .P. Em ry Univ icy 1996. 

BAKER, HOPE MACMILLAN (1994) As is­
tantProfi orofOeci ion cience . Ph.D., Uni­
ver icy of ouch Carolina, 19 7. B .. B.A. East 
Carolina Univer iry, 19 l. 

BARRIER, ROBERT G. (1976) Dire tor of the 
Writing Center and A ociate Profe or of 
Engli h. Ph.D. Univer icy of Georgia 19 . 
M.A. Vanderbilt Univer icy 1967. B.A. Berea 
College 1965. 

BILL, M. LOUlSE (19 7) Chair, Department of 
PublicAdmini tration &Human ervicesand 
As ociate Profe or of ocial Work Ad mini -
tration. Ph.D.AtlantaUniversicy 19 . M .. W. 
Univer icy of Georgia 1979. M . . Georgia tate 
Univer icy 1976. B.A. Georgia tate Univer i­
cy 1971. 

BOB IA, ROSA ( 19 4) A ociate Pr fi or of 
French. Ph.D. anderbilt Univer icy, 19 4. 
M.A. anderbilt Univer icy, 19 1. M.A. Uni­
ver icy fNorth arolinaat Chapel Hill, 1972. 
B.A. N rth Car lina Central Univer icy, 1966. 

BOCCHI, JOSEPH (199 5) A i cant Profi or of 
Engli h. D.A. tate Univer icy of New York at 
A lbany , 19 5. M.A. tare Univer icy f New 
Y rk at Albany, 19 l. 

BOSTICK, P. EDWARD (1971) Profi r of 
Bi l gy. Ph.D. Univer icy fNorth Car linaat 

h p I Hill 1966. M.A. Univer iry f N rth 
ar lina at Chap I Hill 1964. B .. Uni r icy 
f A labama 1961. 

BRADHAM, JO ALLEN (19 6) Pr f, r f 
Engli h. Ph.D. anderbilr Univer icy 1964. 
M.A. and rbilt Univ r icy 1960. M.Ln. Em­
ry Uni r icy 1971.A.B.Uni r icy f uth 
ar lina 1959. 

BRAWLEY, DOROTHY E. ( 19 9) A iat 
Pr f, r fMan a m nt. Ph.D. G rgia rat 
Uni v r icy 19 2. M.B.A. rgia tat Uni-
v r icy l 72. B. . Em ry Uni r icy 197 . 

BROTMAN, BILLIE ANN (19 9) Pr f, r f 
Finan . Ph. . Uni ersiry fN tr am , 197 
M .. Univ r icy f tr m , 1977. B. 
Ariz n tat Uni r icy, 1974. 

BROWN, U AN B. (1994) 
of i I E u ti n . Ph. . 
Uni r 1 1979. M.Ed. rgi 
i 1971. B .. H.E. Uni r icy f 

I 

Un i r­
gi l 



BUMGARNER, MARY (19 5) As ociate Pro­
fe or f E a nomic . Ph .D. Georgia rate 
Univer icy 19 4. B.B.A. Georgia rate Uni­
ver icy 1976. B .. Uni er icy of Rhode I land 
1964. 

CAMPBELL,JANEE. (1992) istancDeanfor 
Undergraduate Programs and Profi or of Ac­
counting. D.B.A. Univ rsicyoIT enn ee, 19 1. 
M.B.A. U ru er icy of T enne ee, 19 0. B.A. 
Univer icy of T enne ee, 1976. (CPA). 

CARLEY, SUSAN S. (19 5) A ociate Professor 
of Market ing. Ph.D. Univer icy f Georgia 
19 . B.A . Lou iana tare Univer icy 1975. 

CHAKRA YORTY, SA TY A (1992) As ociate 
Profi or of Decision cienc . Ph .D. U niver-
lty of Georgia, 1992. M .. Birla Institute of 

T echnology and cienc , Pilani, India 19 2. 
B.E. Birla In titute ofT echno logy and cienc­
es, Pi lani, India 19 2. 

CLEMENTS, A. BRUCE (1992) As ociate Pro­
fe or of Accounting. Ph.D. Univer icy of Flor­
lda, 19 9. M.B.A. Univer icy of Florida, 19 2. 
B .. University of Florida, 1977. (CPA). 

COLE, PAM (1995) Assistant Profes or of ec­
ondary and Middle chool Educanon. Ph.D. 
Virgtrua Polytechnic Institute and tare Uni­
versity, 1994. M .. Radford Univer icy, 19 4. 
B.A. Emory and H enry College, 19 2. 

COVIN, TERESA J. (19 7) Chair, Department 
of anagement Entrepreneurship and As­
sociate P rofessor of Management. Ph.D. 
UnlversltyofPittsbu rgh 19 7. M.B.A . Univer­
Slty o f Pl sbu rgh 19 2. B. B.A . amt 
Bonaventure University 19 1. 

CURLEY, MICHAEL D. (19 4) Professor of 
Economics and Fmance. Ph.D. University of 
Ken ucky, 1974. M.A. Univers1cy ofKentucky, 
1969. M.B.A. Unlverslty of Mlssouri, 1967. 
B .. Uruvers1cy ofMissoun , 1965. 

DABUNDO, LAURA . (19 7) Ch ir, Depart­
men of Enghsh , an Assoclate Professor of 
Enghsh . Ph.D. Tern le U niversity 19 7. M.A. 
Bryn Mawr College 1977. B.A. Buckn ll Uni­
vers1 1975. 

DA VI , HERBERT L. ( 1970) Associate Vice 
Pres1dent for A cadem1c Affausand Profe sor of 
Biology. Ph.D. Emory University 1965. M .. 
Emory Uni versity 1961. B .. Berry College 
1957. 
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DESMAN, ROBERT A. (1987) As ociate Pro­
fes or of Management. Ph.D. Ariwna tare 
Univer icy, 1983. M.B.A. Arizona tare Uni­
versity, 1971. B . . Arizona tare University, 1970. 

DOMINICK, JOANE. ( 1990) C hai r, Depart­
ment of Communication and A ociate 
Profe sor ofCommunication . Ed .D. U n iver­
ity of Georgia, 1990. M.A. Queens College 

(CUNY), 197 5. B.A. Queens College 
(CUNY), 1973. 

DORMAN, REGINA (19 4) Director of the 
Master of cience in Nur ing Program and 
Associate Profi or of Nursing. Ph.D. Georgia 

tate University, 1993. M .. Georgia tare 
Un iversity, 19 3. B . . N . Medical College of 
Georgia, 1977. A .. N . Kennesaw tare Col­
lege, 1973. F.N.P. Emory Un iversity, 1995. 

DRUMMOND, PAMELA J. (19 9) As ociate 
Professor of Mathematics and Mathematics 
Education. Ph.D. Georgia tare Univer icy 
19 8. M.Ed. Georgia tare University 197 5. 
A.B. Conver e College 1968. 

ECONOMOPOULOS, MARJORIE (1993) 
Assistant Profes or of Middle Grad Mathe­
matics Education . Ph.D., Georgia rate 
Univer icy 197 . M.A.T. Emory Univer icy 
1973. B . . Florida rate Univer icy 1967. 

ELMORE, RANDY F. ( 1990) As ociate Profes­
sor of Elementary & Middle Grade Education. 
Ed.D Auburn University 1971. M.A. Appala­
chian tateUniver icy 1967. B .. Appalachian 

rate University 1964. 

EV ANS, JOHN F. (1995) As · cant Profe sor of 
English and English Education. Ed .D. North 
Caro lina rate U nivers ity, 1992. M.A. 
Middlebury College, 19 5. M.A.T. agm aw 
Valley te Univer icy, 19 3. B .. Dr. Martin 
Luther King Colleg , 197 1. 

FARN WORTH, BEVERLY J. (1979) Profe -
sor of Nursing. Ph.D. Georgia t te Univer icy 
19 . M. . eorgia t te Univer lty 19 . 
M.A . Ball rate Univer icy 1975. B .. N . Uni­
versity of ouch Carolm 1972. 

FEDEL!, LYNN M. (19 ) A sociate Profi or f 
p ish. Ph.D. Florid ta t Un iv rs tty 1972. 

M.A. Florid ta e Univ r icy 1964. B.A . 
outhe stern Louis1 n Univ rsi 1962. 

FERGU ON, BARBARA (1991) Instruct r of 
M hem ttcs nd M th m 1c Ed ucation . 
Ph.D .. , orgi t re Univ r icy, 1997. M.Ed . 
Tex A M Univers1 , 1969. B.A . U ni v r-
sity ofTex , 1967. 



132 Administration and Faculty 

FITZGERALD, ELIZABETH (1992) A i rant 
Profe or of Management. Ph.D. yracu e Uni­
vers iry 1992. M.B.A. yracu eUniver iry l 9 
B. . yracu Univer ity 19 6. 

FORRESTER JR., WILLIAM R. (1990) A -
ciate Profe or of Marketing . Ph.D. Univer icy 
ofTenne 19 6. M.B.A . Univer ity ofTen­
nes ee l979.B .. Univer iryofTenne ee l 970. 

FOX, MARIAN (1997) A ociate Profe r of 
Math mati . Ph.D .. G rgia tat Univer ity, 
1989. M . . George Washington Univer icy , 
1973. B .. Mi i ippi Univer icy, 1969. 

GENTILE, JOHN S. ( 19 5) As ciate Profi r 
of Communication and Performance tud ies. 
Ph.D. Northwe tern Univer ity 1984. M.A. 
Northwe tern Univer ity 19 0. B.A. t te 
Univer ity f New York at G ne eo 197 . 

GILLIAM, KENNETH P. (19 4) A ciate 
Profe or of Economi . Ph.D. L h igh U ni­
ver ity 1976. M .. L high Univer ity 1974. 
M.Ed. Penn ylvania rate Univer ity 196 . 
B. . Long I land TJn iver ity 1964. 

GOLDEN, BEN R. (1976) Profe r f Bi I gy. 
Ph.D. Brown Univer ity 197 1. M.A. G rge 
P abody Coll g 1960. B . . Middl T nn 

rate Univ r ity 195 . 

GOODWIN, RANDALL B. ( 19 2) A iate 
Profe or f Economi . Ph.D. Univ r ity f 
Georgia 19 2. B.A. Armstr ng rate II g 
1976. 

GRAHAM, DOROTHY H. (1977) A 
Pr f, r f Engli h. Ph. . G rgia t t Uni-

r ity 19 5. M.A. Uni r ity f rgi 1977. 
A.B. M r r Uni r i 197 1. 

GRASHOF, JOHN F. (19 4) Pr fi r f Man-
ag m ntand Mark ting. Ph.D. Mi higan t t 
Univ r ity 196 . M.8.A. P nnsyl ania cat 
Univ r ity 1965. B . . P nnsyl an i t t Uni-

r ity 1964. 

GREENWELL, GREG ( 1995) A i tanc Pr fi -
or f Ac unting. M .. A. Uni r i fH u -

ton, 19 . M.B. . Uni r ity n-I u t n, 197 
B.A c. U niv r icy f Hout n, 197. B.B . . 
Umv r ity of l lou ton 197 1. 

GRIFFITH, MARTHA A. (199 ) 
~ or of Pu Ii Ad min i tr ti n. 
Un1v r 1 of A l m 1990. M.P.A. .u um 
Univ r tty 19 5. B. . an r de Uni r tty 

196 . 

GROOMS, TONY M. (1994) A o iate Profi -
or ofEngli h. M. F.A. George Mason Uni ers iry 
19 4. B.A. College fWilliamand Mary 197 . 

HALL, NANCY G. (1991) A ociate Profi or 
ofDeci ion cience . Ph.D. Georgia tare Uni­
ver ity 19 5. M.B.A. Georgia rate Univer icy 
1976. M.A. Univer iry f Kan as 1964. B.A. 
Univer ity of Kan as 1960. 

HARRELL, CAROL P. (1 996) A i rant Pro­
fe or ofEngli h and Engl i h Education. Ph.D. 
Univer ity of Florida, 1997. M.Ed. Univer­
ity of outh Carolina, 1976. B .. Uni er ity 
f outh Florida, 1973. 

HERBERT J ANIBS I. ( 1994) A ociate Profi r 
f Management and Entr preneur hip. Ph.D. 

Yale Univer ity 19 5. M.Phil. Yale Uni er ity 
1976. M.A. Yal Univer iry, 1974. B .. Fa -
tteviU rate Uni er icy 1962. 

HERMANSON, DANA R. (1993) A iate 
Preti r of Ac unting. Ph.D. University f 
Madis n 1993. B. B.A. Uni rsity f G rgia 19 

HESS, W. GEORGE (19 4) As o iat Pr f, r 
f El mentar Educati n . Ph.D. Univ r ity f 

I wa l 974. M.A. Univ r ity f I w 197 1. 
B.A. Fr n rate Uni r ity 1966. 

HILL, ROBERT W. (19 5) Pr f, r f Engli h. 
Ph.D.Uni rsiry fI Uin is ,Urbana l972.M .. 
Uni r ity f N rth ar lina at hap I Hil l 
1964. B. A. Univer ity f N rth ar lina at 
Ch p I Hill 196 . 

HOLZMAN, JUDY M. (1972) i re Pr f, -
or f pani h and F r ign Lan~ag Edu ti n. 

Ph.D. e rgi tat Uni rsicy 19 . M.A Uni-
rsity f G rgi 1972. rti.fi at , Uni ersity f 

M drid 197 . B . ubum Uni rsiry 1969. 

HUNTER, U AN M. (199 1) ir t r 
M P Pr gram and i t Pr fi r f 
Engli h. Ph. . Uni r ity f alifi m i , Riv r-
id 19 4. M .. Unh r ity f Ii rni , 

Riv r id 1972. B. . rch, t rn Univ r i 
197 . 

INGRAM, IRGINIA C. (1 9 6 
r f Fin n . Ph. . 

Uni r ity 199 . 
Fl rid 1979. B. . Univ r 1ty 19 . 

JAR RELL, WILLOUGHBY G. ( 1 76) Pr fi -
or f P Itri I i nc . Ph. . Em ry Uni 
1974. M. . Univ . l 4. B. . 
Indt 196 . 



JEFFREY, CHRI TINA F. (19 7) iace 
Profi rof P licical ct nee. Ph. . Univer icy 
of A lab ma 19 4. M.A. Univ r icy of Alabama 
197 . B . . Univ r icyofPlano l969. 

JOHNSON, GREG (19 9) Profi or of Engli h . 
Ph.D. Emory Univer icy 1979. M.A. outhem 
Mechodi c Univer icy 1975. B.A. ouchem 
Method ist Univ r icy 1973. 

KJNNICK, KATHERINE N. (1995) A i cane 
Profe r of Communication, Ph.D. University of 
G orgia, 1994. M.C. G orgia race University, 
19 7. B.A. Uruv r icy of ouch G.rolina, 19 4. 

KOCHMAN, LADD M. (19 ) Profe or of Fi­
nance. D.B.A. Univer icy of Kentucky 19 . 
M.B.A. West Virginia Univ rsicy 1972. B . . ]. 
West Virginia Umversicy 1967. 

KO LENK 0, THOMAS A. ( 1990) ociac 
Prof es or of Management. Ph.D. Univer icy of 
W isconsin-Madison 19 6. M.B.A. Michigan 

race Uru er tty 1975. B.I. . General Motor 
lnscicute 1974. 

KOSOWSKI, MARGARET (19 6) A ociace 
Profes or of ur ing. Ph.D. Georgia race Uni­
versity, 1993. M. . . race Umver icy of ew 
York, 1979. B. . . D'Youville College , 1970. 

LAPIDE , PAUL D. (199 ) sistant Profe sor 
of Management. M.B.A. ew York Univer icy, 

19 0. B .. University of Pennsylvania, 1975. 

LARO A, THEODORE N. ( 1994) i cane 
Professor of Phys ics. Ph.D. University of Mary, 
land , 19 6. B .. Case Western Reserve Uni­
vers1cy, 19 0. 

LA HER, HARRY J. (19 4) Professor of Man­
agemen . Ph.D. yracuse Uni versity 1970. 
M.B.A. yracuse University 1966. B. . yra­
cuse Umvers1cy 1965. 

LESTER, DEBORAH H. ( 19 9) Professor of 
Marke mg. Ph.D. T exas Worn n 's Uni vcr i 
19 2. M .. Aon a t cc Un1vers1cy 1976. B .. 
Ronda ace Un1vers1cy 1975. 

LOOMI , KIMBERLY (1995) Assistant Profes­
sor of econcl ry nd Middle chool Ecluca, 
non. E .0. Un1vers1cy of Tenn see t Knox, 
ville, 1992. . . University of Tennessee a 
Knoxville, 1987. B. . East T enness e ta e 
Un 1vers1 , 19 5. 
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MALGERI, LINDA (19 9) As iscanc Profes or 
of Accounting. M.B.A. re on Univ r icy, 
1977. B.A. care Univer icy of New York, 
1975. 

MARTIN, DAVID J. ( 1991) Director of Gradu­
ate cudi inEducation andT eacher Education 

ervic and As ociate Profe or of cience 
Education. Ph.D. Georgia care Univer icy 
1991. M. . yracuse Univer icy 1974. B.A. 
Hope College 1956. 

MATI-IlSEN,RICHARDE. (19 9)Profe or of 
Marketing. Ph.D. Michigan t re University 
1976. M.B.A. Michigan rate University 1971. 
B .. M.E. Michigan care Univer icy 1969. 

McHANEY, JANE H. (19 6) As istant Dean 
and Profi or of Elem nrary Education. Ed.D. 
Missis ippi race Univer icy 1975. M.Ed . Mis, 
is ippi tare Univer icy 1972. B . . David 

Lip comb College 1970. 

MESCON, TIMOTHY S. (1990) Dean, Michael 
J. Coles Colleg of Busine and Profe or of 
Management. Ph.D. Univer icy of Georgia 
1979. M.B.A. ouchem Methodist Univer icy 
1976. B.A. Tulane Univer icy 197 5. 

MILLER, THOMAS W. (19 9) Profe sor of 
Finance. Ph.D. IndianaUniver icy 1974. M.A. 
Ball rate University 196 . M.B.A. Indiana 
University 1973. B .. Ball rate Univ icy 1965. 

MITCHELL, JUDITH A. (197 ) ireccor f 
RI Ean Profe or of Curriculum and Instruc­
tion. Ph.D. Univ r icy of Wi onsm-Madi on 
1977. M . . Uni v r icy of Wis on in-Mad ' on 
197 1. A.B. Univ r icy of Califi mi -Lo An­
gel 1963. 

MOORE, J. THOMA (19 4) Profi r of A , 
counting. D.B.A. Univer 1cy ofK ntucky 19 2. 
M.B.A. Indian Univ rsicy 1959. B .. Mi mi 
Umversicy 1956. (CPA) . 

MORCOL, GOKTUG (1993) As i cane Profe -
sor of Public A mini tr tion. Ph.D. V1rgini 
Polytechnic lnscicuc 1990. M .. Middle E c 
Technic l Univ rs1cy 19 2. B .. Mid I E c 
T chnical Universi 1979. 

MO E , ORAL L. (1984) Profe or of Mu ic. 
D.M.A. Uni versity of 1ch1g n 19 4. M.M. 
Univ r icy of M1ch1gan 197 . B.M. Fisk Uni­
ver tty 1975. 
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NORMAN, C. DONALD (1977) A ociate 
Profes or of Phy ics. Ph.D. Oklahoma tate 
Univer ity 1976. M . . Univer ity f Georgia 
1967. B .. Berry Coll ge 195 . 

OUYANG, RONGHUA (1994) A i tantPro­
fe or of Educational Technology. Ed.D. 
IndianaUniversiryofPennsylvania l993. M.A. 
IndianaUniver iryofPennsylvania l9 . B.A. 
Nanjing Univer ity-China 19 2. 

PARK,JONG H. (19 ) Profe orofEconomics 
and Finance. Ph.D. Oklahoma tate Uni r­
ity 1974. M.A. t. Mary' Univer iry 1964. 

B. . eoul National Univer ity 1961. 

PAUL, ROBERTC. (197 )Profe orofBiol gy. 
Ph.D. tare Univer ity f New York, tony 
Brook 1975. B .. ~rate Univer ity f New 
York, tony Brook 196 . 

PERKINS, JULIA L. ( 1973) Dean, chool of 
Nursing and Profe or ofNur ing. D .. N. Uni­
ver ity of Alabama in Birmingham 19 2. 
M . . N. Universicy ofCaliforniaat anFrancisco 
1973. B . . N. Medical College of Georgia 1965. 

PETERS, ARDITH ANN ( 1995) A istant Pro­
fes.50rof Criminal Justice. Ph.D.EmoryUniv rsicy 
19 5. M.A. Northern Illinois University 1979. 
B.A. Wheaton College 1976. 

PIERANNUNZI, CAROL A. (19 9) A i-
ate Profi orofPolitical i nee. Ph.D. University 
of Georgia 19 9. M.Ecl. G orgia rate University 
1979. B . . Georgia rate University 1977. 

PINTOZZI,FRANKJ. (19 4) Prot r fR ad-
ing. Ed.D. N rth Carolin tat Uni er ity 
197 . M.A. Univer iry f Dayton 1969. B.A. 

t. John' Uni er ity 1967. 

PRIME, PENELOPE (1991) A iat Profi -
orofEconomi . Ph.D. Uni rsicy ofMi hi0 an 

19 7. M.A. Univ r iry of Mi higan 19 1. 
B.A . Univer ity of D nv r. 1976. 

PRITCHETT, THOMAS K. (199 1) Pr fi or 
of Marketing and Profe ional al . . B. . 
Florida tat Univer ity 19 . M.B.A. G or­
gia tat Uni v r ity 197 1. B.B. . Emory 
Univ r ity 196 . 

PULLEN, ANN ELLI (1976) Chair, D parc­
ment of Hi tory Phi lo phy and Profi or of 
Hi tory. Ph.D. G orgia t t Univ r ity 1975. 
M.A. Univ r icy of G orgi 1967. B .. Uni­
ver icy of G orgia 1965. 

REEVE, KAY (1994) As ociate Prof es or of Hi -
tory. Ph.D. Texas A&M Univer icy, 1977. 
M.A. Texas Tech Univer ity, 1972. B. . Texas 
Tech Univer ity, 1969. 

REID, JR., JOHN E. (1997) A ociate Profe or 
of Engli h. Ph.D. Univer ity of outhern Mis­
i ippi, 1990. M.A. Univer iry oflll inois, 19 1. 

B.A. DePaul Univer icy, 19 0. 

RHYNE, PAMELA). (1974) Profe or of Biolo­
gy and cience Education. Ph.D. Georgia rate 
Univer ity 1973. M . . C lemson Univer ity 
196 . B . . Clem on Univer ity 1967. 

RIDLEY, HELENS. (1975) Chair, Department 
of Political cience and International Affair 
and Profe or of Political cience. Ph. D. Em­

ry Univer icy 1975. M.A. Emory Univer ity 
1954. B.A. uth, tern at M mphi 1953. 

ROACH JR., S. FREDERICK ( 196 ) Profe r 
f Hi tory. Ph.D. Univer ity of klah ma 

1972. M.A. illanova Uni er icy 1964. B.A. 
Georgia rate C ll ge 1962. 

ROBBINS, SARAH R. ( 1993) A ociate Profe -
r of Engli h and Engli h Education. Ph.D. 

Univer ity fMi higan 199 . M.A. Univ r i­
ty fNorth ar lina 1975. B.A Univer icy f 
North Car lina 1974. 

ROBERTS, GARY B. (19 5) As iate Pr t -
r of Manag ment. Ph.D. Ge rgia tate 

Univer ity 19 2. M.B. . G rgi tat Uni­
r icy 1977. B.A. Bowd in oll oe 196 . 

ROBERTS, V ANICE W. (1 977) istant Dean 
and Pr fe r f Nursin°. D . . N. Univ r icy f 
Al bama 19 . M. . . G rgi rate Uni rsicy 
1977. B . . N. M· · ippi Uni ersity fi r W m n 
1974. 

ROEBUCK, DEBORAH B. (19 ) A 
Profi or fManag m nt. Ph. . G rgi 
Uni r icy 199 . M.A. rth . t Mi un 

tat Uni r i 1975 . B . . E. rth a t Mi -
uri t t Uni r icy 1974. 

ROMER, K. GIRD (1970) Pr fi r of Hit ry. 
Ph. . Uni r L of G rgi 1 7 . M. . Uni-
v r icy f rgi 1967. .B. Uni 

rgi 1966. 

ROPER JR., THO MA B. (197 ) 1 t 
Profi r Bu in L, .J .. Em ry Univ r-
i 196 . .8. . G rgi c t Uni r 1 , 

197 . B . . l. M. G orgi I cicuce fT h.nol -
gy 1966. 



RUGG, EDWIN A. (19 2) Vic Pre ident for 
Academic Affa ir and Pro£ or of Education . 
Ph .D. George Peabody College 1975. M.A . 
Ge rge Peabody College 1973. B.A. Florida 
Pr byt rian 197 1. 

RUSS, DONALDD. (1975) Pro£ or ofEngli h . 
Ph.D. Georgia tare Univer icy 1974. M.A. 
U niver icy of Florida 1969. BA. Univer icy of 
Florida 1966. 

SABBARESE, DON ALO M. ( 197 ) As ociate 
Pro£ or of Econ mies. Ph.D. Georgia tate 
Univer icy 19 4. B.A. California care College 
1972. 

SA WYER, JERRY D. (1976) Profe or of Oeci-
ion cience . Ph.D. Georgia tate Univer icy 

19 0. M.B.A . Georgia tate Un iver icy 1976. 
M.B.I. . Georgia tate U niver ity 1972. B.C.E. 
Georgia Institute of T chnology 1964. 

SCHLACT, S. ALAN (19 0) Profe or ofBusi­
nes Law. J.D. Emory Univer icy 197 . B.A. 
Un iversity of N orth Carolina at C hapel Hill 
1975. 

SCHULZKE, KURT S. ( 1990) istant Pro£ -
or of Accounting. M.Acc. Brigham Y o un g 

Univer icy, 19 6. B . . Brigham YoungUniver­
ity , 19 6. 

SCOTT, THOMAS A. (196 ) Profe sor of H is­
tory. Ph.D. Univer iry ofT ennessee 197 . M.A . 
Uni ver icy ofT ennessee 1966. B. . U ni ver icy 
of Tennessee 1964. 

HAH, AMEETA (1995) Assistant Profes or of 
Elementary and Early Childhood Education . 
Ph .D. U niversicy ofMaryland , 19 9. M . . Th 
MaharaJa ayaj iraoUniversicy ofBaroda, 197 . 
B .. The Maharaja ay jirao University of 
Baroda, 1976. 

SHEALY JR., E. HOW ARD, (197 ) Assistant 
an, College of Ar , lumanities & ocial 

c1ences and Professor o f H · rory. Ph.D. Emory 
Unive tty 1977. M.A . Emory Un iversity 1975. 
A .B. W est Georgia College 197 1. 

HORE, TED H. (19 6) Associate Professor of 
Managemen . Ph.D. Colorado rate U ni versi­
ty 19 5. M.A . C 1cy College of ew York 197 . 
B.A . a e Universi of ew York t Buff lo 
1973 . 

IEGEL, BETTY L. ( 19 1) Pres1 en n Profes­
sor of Psychology and Ecluca 10n . Ph.D. Flond 

ta e Univers1 1961. M.Ecl . Univer tty of 
Nor h Caro hna a Chape l l ld l 1953. B.A . 
W ake For College 1952. 
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SIGHTLER, KEVIN W. ( 1990) Associate Pro­
fes o r o f Management. Ph.D . C le mson 
U niver icy 1990. M .. C l mson Univer icy 
1986. B . . C lemson Univer icy 1982. 

SIHA, SAMIA (1994) As ociate Profes or of 
Deci ion ciences. Ph. D. Iowa tate U niver­
ity, 19 9. M .. Ain- hame Univer icy, 1976. 

B . . Alexandria Uni ver icy, 1968. 

SMITH, ANN D. (19 ) Associate Profes or of 
C urriculum and Instruction . Ph.D. o uthem 
Illinois Univer icy 1978. M. . outhem Illi­
nois U niver icy, 1976. B . . Mis i ippi Valley 

tate College 1967. 

SMITH KATI-ILEEN A. (19 6) Assistant Pro­
fe sor of Nur ing. M .. University of O kla­
homa, 19 5. M .. Oklahoma rate Univer icy, 
1979. B .. N. Univer icy of O klahoma, 1969. 

STIVERS, BONNIE L.E.P. (1984) Profe or of 
Accounting. Ph.D. Georgia tate University 
19 3. M.P.A. Georgia tate Univer icy 197 . 
B.A . Rice Institute 1960. (CPA). 

STRALEY, TINA H. (1973) As ociate Vice 
President of A cademic Affair and Dean of 
Graduate tudies and Prof es or of Mathemat­
ic . Ph.D. Auburn U niver icy 1971. M .. 
Georgia tate Univer icy 1966. B.A. Georgia 

rate Un iver icy 1965. 

T ASHCHIAN, ARMEN (19 5) Pro£ or of 
Marketing. Ph. D. University ofT exas at Au -
tin 1980. M.B.A . Univer icy ofT exasatAu tin 
197 . B.B.A . University ofT exasatAustin 1975. 

TIW ARI, KASHIN. (19 8) o ia te Profe or 
ofEconomics. Ph.D. ouch m MethodistUni­
ve rs icy 19 l. M.A. o uthern Meth odi t 
Univer icy 19 0. M.A. University of] odhpur 
1973. B.A . University of]odhpur 1970. 

TOMPKIN IV, JAME G. (1 994) si ran t 
Pro£ sor of Finance. Ph.D. hio t t U ni­
ve r 1ty 1994 . M.B.A. U ni ve r ity f 
Pennsylvania 19 6. B . . U . . M rchant M , 
rine Academy 1979. 

TORKORNOO, HOPE (1992) 1 rant Pr -
fess or of M k ting nd Int mati n I Bu in . 
Ph. . G org1a te U niv r 1 1992. M.B.A . 
Miss iss ippi re Uni ver icy 19 2. B. c. Uni­
v rs1 of G h.: n 1979. 

TUDOR, R . KEJTH (1990) C ha ir, p rm n 
of kcrmg Pro essm c: 1 a l s and A s oci-

te Pro fi sorofM k tmg. Ph .D . Univ r 1cy of 
Mis 1ss ipp1 1992. M.8 .A . Augu t It ge 
1985. A .B. University of orgi 19 0. 
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TUTTEROW, ROGER C. (1991) Chair, De­
partment of Economics and Finance and 
Associate Professor of Economics. Ph.D. Geor­
gia rate University 1990. M.A. Georgia care 
University 1988. B .. Berry College 1983. 

V ANBRACKLE ANITA S. (1994) Associate 
Professor of Elementary and Special Educa­
tion. Ed.D. Virginia Polytechnic Institute 1991. 
M.A . Virginia Polytechnic Institute 197 7. B.S. 
Radford College 1969. 

VELIY A TH, RAJ ARAM ( 1994) Associate Pro­
fessor of Management and Enaepreneurship. 
Ph.D. University of Pittsburgh 1985. M.B.A. 
Indian Institute of Management 1978. B. . 
Indian Institute of T echnology 1973. 

VERHOEVEN, PENELOPE ( 1990) Assistant 
Professor of Decision Sciences. Ph.D. Georgia 
State University 1989. M.A. University ofT exas 
at Austin 1974. B.S. Auburn University 1971. 

WALLACE, DEBORAH S. (1985) Dean, Bag­
well College of Education and Profes or of 
Special Education . Ph.D. O hio rate Universi­
ty 1976. M.A . Ohio State University 1974. 
B.S. Ohio University 1969. 

WALTERS, MARGARET B. (1997) Assistant 
Professor of Engli h. Ph.D. Arizona tate Uni­
ver ity, 1996. M.A . Univer ity of Hou ton­
C lear Lake, 1983. B.A . Univer ity of Hou ton­
C lear Lake, 1976. 

WEBB, LINDA (1990) Director of Educational 
Fie ld Experience and As istant Profe or of 

econdary and Middle Grade Education. Ed.D. 
T emple Univer ity 19 6. M.Ed. Univer ity of 
T ennes ee 19 0. B . . T enne ee Technologi­
cal Uni ver ity 196 . 

WELCH, RICHARD F. ( 1988) Associate Pro­
fessor of Communication. Ph.D. University of 
Denver 1983. M.A. UniversityofDenver 1980. 
B.A. Duquesne University 1969. 

WILLEY, DIANE L. (1972) Director of Educa­
tion Research & Assessment and Professor of 
Educational Psychology. Ph.D. University of 
Iowa 1976. M.Ed. Georgia State University 
1969. B.A. Emory University 1967. 

WINGFIELD, HAROLD L. (1985) Associate 
Professor of Political Science. Ph.D. Universi­
ty of Oregon 1982. M.A. University of Oregon 
1973. B.A. Fisk University 1970. 

YOW, PAULA P. (1982) Associate Professor of 
English . Ph.D. University of Georgia 1980. 
M.A. University of Georgia 1973. B.A. Agnes 

corr College 1970. 

ZIEGLER, CHRISTINE B. ( 198 7) Professor of 
Psychology. Ph.D. yracuse University 1982. 
M.S. yracuse University 1981. B.S. rate 
University College-Brockport 1978. 

ZI:M:MERMANN, ULF ( 1993) Director of Mas­
ter of Public Adminisaation Program and 
Associate Professor of Public Adminisaation. 
Ph.D. University ofT exas 1971. M.A . Uni ver-
ity of Maryland 1981. M.A . University of 

T exas 1967. B.A. Univer iry of T exas 1965. 

ZOGHBY, MARY (1977) Profe sor of Engli h . 
Ph .D. Georgia tare Univer ity 1978. M.A. 
The Catholic Univer iry of America 1968. 
B.A. Mt. t. Agne -Loyola 1959. 
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University System of Georgia 

BOARD OF REGENTS 

]. T om Coleman, avannah 
race-at-Large (2002) 

Hilton H. Howell , Jr. , Atlanta 
race-at -Large (1999) 

A . W. "Bill" Dahlberg, A tlanta 
race-at -Large (2004) 

Donald M. Leebem , Jr., Atlanta 
race-at -Large (2005) 

Charles H . Jone , Macon 
race-at-Large (2002) 

David H . Averi~~~ tatesboro 
First Distr ict (2wv) 

John Hunt , T ifton 
econd Distr ict (2004) 

hannon L. A moJAfolumbus 
Tha d Distr ict (2wv) 

Juanita Powell Baranco, Lilburn 
Fourth District (2005) 

Elnd~ W. McMillan, Adan a 
Fu h -lJ1str lCt ( 2003) 

Kenneth W. Cannescra, Atlanta 
1x h D1scr1ct (2001) 

Edgar L. Rhodes, Bremen 
even h D1scncc ( 1999) 

. William C la rk Jr., M.D., Waycross** 
Eighth D1stncc ( 1999) 

Edgar L. Jenkins, Washington, D.C.* 
m h D1stnct (2001) 

Thomas F. Allgood , r., Augus a 
Ten h District (2000) 

Glen . White, Lawrenceville 
Eleventh D1str1c (2005) 

"'* Ch 1rman 
"' Vice Chai rman 

OFFICERS AND STAFF MEMBERS 

Thomas F. Allgood, r. Chairman* 
. William C lark Jr. , Vice Chairman* 
tephen R. Portch, Chancellor* 
pecial Assistant (Vacant) 

Gad . Weber, ecretary co the Board/Executive Ad­
ministrative Assistant 

Arthur N. Dunning, Senior Vice Chancellor for Hu­
man & External Re ou rce 

Thomas E. Daniel Vice Chancellor of External Affairs 
Arlethia Perry-Jobson, Assistant Vice Chancellor­

Media & Publications 
Annie Hunt Burriss, Assistant Vice Chancellor-Devel-

opment & Economic Services 
lohn M illsaps, Director of Communications/Marketing 
I . Don Davi , Asoociate Vice Cllancellor-Human Resources 
John Fleischmann, Director of Personnel Management 
'Elizabeth E. eely, Associate Vice Chancellor-Legal 

Affairs 
J. Bums ewsome, Ass'c Vice Chancellor-Legal Affairs 

( Prevennon) 
Corlis Cummings, Ass'c Vice Chancellor-Legal Affairs 

(Contracts) 
Elaine ewell, Ass'c Vice Chancellor-L~I Affairs (Cof!1Pliance) 
Lindsay De rocher , enior Vice ChanceUor for Cap-

ital Re ource /Treasurer 
William K. Chatham, Vice Chancellor-Facilities 
Peter J. Htckey

1 
Assistant Vice Chancello r-Facilmes 

Lee Richey, Asst Vice Chancellor-Design & Construction 
Lmda M. Daniels, Dtrector of Factlines Plannmg 
Mark Demyanek, Director of Enviro nmental afecy_ 
Wtlham R. Bowes,Assoctate Vtce Chancellor-Fiscal Affairs 
C. Ro_ger Mosshart, Ass't V tce Chancellor- Budgets 
Levy G. Youmans, Ass't Vice Chancellor-Management & 

Audtt Advisory Services 
helly Clark, Budget Director 

Carole B. Riddle, Dtrector of Busmess ervtce 
Jame L. Muy ken , ior Vice banceUor for Academic 

Affairs/Deputy 
Barry A. Fullerton, Vice Chancellor- tudent erv1ces 
E. Michael carnan, Vice Chancellor - lnformatton/ lnstruc-

t1onal Technology/ 10 
Randall A. Thur by,_A I rant Vice Chancellor- Info. Tech. 
Kns Biesinger, Ass't Vice Chancellor, lnstrucaonal Technology 
Cathie M. Hudson, Associate Vice Chancellor • Plan-

nmg and Policy Analysis 
John T. W olfe, Jr., Associate V 1cc Chanccllor-Academ-

lC Affairs 

~

ef>h zutz, Ass't Vtce Chanccllor-Plannmg 
n Kettlewell, Ass't V tce Chancellor-Academtc Affairs 
vtd M. Morg8:!1,Ass't Vice Chancellor-Academic Affairs 

Kathleen Burle, Director of Regents' Testing 
Jacquelme R. M ichael, Dtrector of Pre-College Programs 
Albertine Walker-Marshall, Director of y tern Policy Research 

Officers of the Board 
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The University System of Georgia 

T h U n iver iry y tern of G orgia include 34 
tare-operated in ti tution of h igher education 

locat cl through out the rate-four re earch uni­
ver it ie , two regiona l uni ver itie , 13 rate uni­
v er itie and 15 two-year colleg 

The 16-member con ti tu t ional Board f R -
gent govern the y tern , which h as been in 
opera tion ince 1932. Appointmen t for even ­
year term of five board member from the ta te­
at- large and on e board m mber from each f the 
rate' 11 congre ional cl i trier ar made by the 

governor, ubj ct to confirmati n by the rate 
enate. 

The chairper on , vice chairp r on and other ard 
officer ar el cted by member of the board. The 
hancellor, who i not a board member, i th 

board' chief executh·e offi r and th h i fad min­
i rrative officer of the U niver iry y tern . 

O vera ll , program and ervice of the U n iver iry 
y t m are offered through thre major comp -

n nts- in auction , public rvice/continuing du ­
catio n and re arch. 

IN TRUCTION n ompas e program of rudy 
leading toward degre , r nging fr m ch two­
year as ociace I ve l th rough th do tora l lev I, 
and cercificac . 

Each in cicucion dee rmine re ui rem nc fo r 
admi io n o f cu de n co in cru c1o na l program , 

ur uant co po lic ie ofch Board of Reg nt . Th 
board , which e cabli h mm1mum a a mtc 
candard , leave co each in titution th 

rogacive of cabli hing high r t ndard . A Ii­
cation for admi ion hould be addre cl in II 
cas s co the m t icucio 

For cude nc who goal 1s a cl gre beyond che 
as ocia te level, a Core C urriculum of cudy for 
che freshman and o home r year i in ff c t 
each 1nsncut1o n . The Cor C urriculum, wh ich 

facilitate transfer of fre hman and ophomore 
degree er dies within the Univer iry y tern, re­
quire 63 me ter-credic-hour : 45 in gen raledu­
cation and 1 in the cudent' ch en major. 

PUBLIC ER IC E/CONTINUING EDUCA­
T I N n o mpa e , primarily, no n -degree 
accivitie , including hortc ur e , eminar , con ­
f r nc , I ccure , and con ulcativeandadvi ory 

rvice . ome coll ge-degr e-cr dit cour e of 
p cia l rype are a l o offered , typically through 

exten ion cen ter program and teacher educa­
tion con ortium . 

RE EARCH en ompa e n -campu and ff­
ampu inve cigacions condu t d primaril b 

th univ r itie but al o in mod r t op at 
m of th tac uni ver m and n ior I-

I g , fo r di covery nd applica ti n f knowl-
dg . R arch topic co r larg ari ry f 

matter r lac cl to the edu ati nal bj ci f 
th in cicuti n and t g n ra l ne cl f iecy. 

Th po li ie f ch B ard f Reg nt and the 
dmini tr ti ve a ci n of th han ll r pro id 

f r ach in titution autonomy of high cl gr in 

ac d mic and ad mini trati m tt r . Th x­
utiv h ad of ach in cituti n i th pr id nt , 

who e I ction i r omm nd d b ch han 1-
lor and ap ro cl by th b rd. 

tat ap licacion f r th Uni v r iry y t m ar 
reg1 c r cl by, m cl t and a l I a t d by ch 
B ard o R g nc . The I rg t h r f t t 
ppropriaci n (5 2 r nt ) i a ll t cl by th 

B rd for In tru ti n . 

M tricu I tion nd n n r id ncia l tu i ti n fi 
o r a ll in titutio n e c th b rd . II 

r 1denc cud nt pay matr1 ul tion ; out- -
t re cud nc y n nr id nccuiti nin a d ici n 

ro matri ul tio n. F for cu nt rv1 nd 
n vm e r t bli h cl y h m tltuti n , 

u J ct ro the o rd ' a r val. 
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Institutions of the University System of Georgia 

h -On-Campus rud nt Housing Faciliaes; Degrees 
Awarded: A - iate; B-Bachelor' ; ]-Juris 
tor; M-Master' ; - pec1alist m Education; 
0- tor ' 

Univer itie 
Athens 30602 

Un1ver tty of Georgia, h ; B, J, M, , D 
Atlanta 30 32 

Georgia Institute ofT echnology, h; B, M,D 
Atlanta 30303 

Georgia rate Univer icy, A , B, M, , D 
Augusta 30912 

Medical College of Georgia h ; A , B, M, D 

R egional Univer itie 
atesboro 30406 
Georgia outhern Umverstty, h; A , B, M, 

Valdosta 31601 
Valdosta ra te University, h ; A , B, M, 

rate niver itie and enior College 
Albany 31705 

Albany ate Un1vers1ty, h ; B, M 
Americus 31 709 

Georgia ouchwestern rate Um vers1ry, 
h;A,B,M 

Augusta 30910 
Augus a ta e Um vers1 y, A , B, M 

Carro l on 3011 
race Umve tty of West Georgia, h; A, B, M, 

Columbus 31993 
Columbus rate Umvers1 y, A, B, M 

Dahlonega 30597 
orth Ge g1a Colleg ta e Umve icy, 

h;A, B, 
For Valley 31030 

For Valley a e Umvers1cy, h; A, B, M 
Kennesaw 301 44 

Kennesaw a e Un1vers1 , A , B, M 
Man etta 30060 

uthem Poly echruc rate Umvemcy, h; B,M 
Mdledgevdle 3 l 061 

Georgia College ra e Un1vers1 y, h; A , 
B, M, 

Morrow 30260 
C layton College & tare University, A , B 

a vannah 31406 
Armstrong Atlantic race Unive tty, A , B, M 

a vannah 1404 
avannah tare University, h ; A , B, M 

Two-Year College 
A lbany 31707 

Darron College, A 
Atlanta 30310 

Atlanta Metropo litan College, A 
Bainbridge, 3111 7 

Bainbridge College, A 
Barnesville, 30204 

Gordon College, h ; A 
Brunswick 31523 

Coastal Georgia Community College , A 
Cochran , 1014 

Middle Georgia College, h ; A 
Dalton 30120 

Dalton College, A 
Decatu r 30089-0601 

DeKalb College, A 
Doug! s 31533 

ouch Georgia College, A 
Ga mesv11le 30403 

Gamesvtlle College, A 
Macon 31297 

Macon tare College, A 
Rome 30161 

Floyd College, A, M 
wamsboro 3040 1 

Eas Georgia College, A 
Tifton 11 93 

Abraham B l win Agncu ltura l Colleg , 
Waycross 3150 1 

W ycross College, A 

nivcr ity t m f e rg1a 

270 Wa hingt n trcct, .W. 
Atlanta, rgia O 34 
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Campus Information 

What You Need 

cademic Advisor (declared major) 
Academic dvi or (undeclared major} 

ddress C hange 
Adult Learner Assi lance 
A lumni Information 
Appeal of grade 

areer coun cling 
C hange of major 
Continuing Education information 

ooperative Education/Internship 
Copy of transcript 
Coun elor 
Declaration of major 
Donation to K or Foundation 
External Affair 
Fee information and refunds 
Financial Aid 
Gifts/Grants 
Graduate Information 
G L checks Pell checks, Refunds, & 

cholarship Checks 
Health Information 
Help for disabled per on 
ID ard 
Intercollegiate athletic 
International tudent ervice 
Intramural activities 
Job after graduation 
Job on/off camp us 
J ob on campus (work tudy) 
Judiciaryfl'raffic ourt Information 
KS Foundation information 
Learni ng upport information 
Minority tudent istance 

on-Traditional tudent A i tance 
Payment of parking ticket 
Per onal help 
Perkin checks 
Petition to graduate 
Pholocop ing 
Pre lnquirie 
Read.mi ion application 
R egi tration for Regent ' Examination 

R egi tralion information 
Re idency tatu.s/change 
ROT information 

tudent acti iti information 
tudent publication information 

Transfer er dit e aluation 

Tuition information 
eteran ' informal ion 

olunteerism 
ithdraw from a clas 

Writing as i lance 

Office to Contact 

Office of your major area of study 
APS Center 

Regi trar 
Lifelong Learning Center 
A lumni Affair 
In tructor frr t , then Department Chair 
CAPS enter 
R egistrar 
Continuing Education 
Career Services 
Registrar 
CAPS Center 
R egistrar 
Development Office 

niver ity Relation 
Bu inc s ervice 

tudent Financial Aid 
Development Office 
Graduate tudies 

Business Service 
Wellne s Center 

tudent Development enter 
tudent Life Center 

Intercollegiate Athletics 
ultural Awaren & Resource enter 
tudent Life enter 
areer ervices 
areer er vic 
tudent Financial Aid 

Judiciary Office 
Development Office 
Learning upport 

ultural Awaren & Resource enter 
Lifelong Learning enter 
Busine ervice 

PS enter 
Busine ervice 
Regi trar 
Library 

ni er ii Relation 
dmi ion 

Regi lrar 
Regi tTar 

P/Busine & Finance 

R T 
enter 

tudenl Life enter 

R gi trar 
Busine ervice 
Regi lrar 

olunt er 
Regi lrar 

riling enter 

Phone 
(770) 423-

6600 
6200 
6701 
6333 

6600 
6200 
6765 
6555 
6200 
6600 
6200 
6027 
6203 
6419 
6074 
6027 
6023 

6419 
6394 
6443 
6280 
6284 
6512 
6280 
6555 
6555 
6074 
499-3403 
6027 
6207 
6512 
6701 
6016 
6600 
6475 
6200 
61 6 
6203 
6300 
6200 
6200 
6021 
6229 
6280 
6280 
6200 
6-U9 
6200 
6700 
6200 
6 80 

Location 

Pilcher Building 201 
Ad.mini tration nnex 101 

tudent Cent er 241 

Pilcher Building 201 
Administration Annex 101 
C hastain Center 
Pilcher Building 
Administration Annex 101 
Pilcher Building 201 
Admini tration Annex 101 
Pilcher Building 129 
Pilcher Building 138 
Admini tration 107 
Office nnex 
Pilcher Building 129 

dmini !ration 119 

dmini tration 107 
luden t enter 241 
ludent enter 227 
ludent enter 233 

Gym ll0, 112, 113 
Office Annex 119 

I uden t enter 233 
Pilcher Building 
Pilcher Building 
Office nnex 
Office nnex l 
Pilcher Building 129 
Library 411 
Office nne 119 

t uden I enter 241 
dmini !ration 138 

Pilcher Building 201 
dmini tration 126 
dmini tralion nne 101 

Librar 
Pilcher Building l 8 

dmini lralion nne 155 
dmini tralion nne 101 
dmini tralion nne 101 
dmini !ration 107 

enter 216 
enter 23 
nter 233 

dmini tralion nnc 101 

dmini !ration 107 
dmini !ration nnc 101 
lud nt enter 21 B 
dmini tration nnc 101 

Oumanitie 327 
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A 

Academic 
calendar - 1998-99 2 
exclusion 30 
full-time load 26 
regulations 26 

Academic Honesty I 16 
Academic Regulations 

academic exclusion 30 
academic probation 30 
academic warning 29 
candidacy 26 
courses and registration 

course load 27 
course repetitions 27 
schedule changes 27 
withdrawal from courses 27 

grading system 27 
graduation requirements 30 
registrar - office of 26 
residency requirement 26 
satisfactory graduate level perfor-

mance 29 
telephone registration 26 
time limit - degree completion 26 
transfer credit 26 

Accounting - Master of 
candidacy 34 
course descriptions 36 
grades 33 
non-degree admission criteria 34 
non-degree to degree status 34 
program of study 34 
requirements for admission 33 
transfer credit 33 

Accreditation 7 
Acquired Immune Deficiency Syndrome 

(AIDS) Policy 124 

Index 14 1 

Add-on Programs & Endorsements in Special 
Education 72 

Administration and Faculty - 128-136 
Admission. See Graduate Admissio n 
Adult Learner Programs I 12 
Advisement I 08 
Alcohol & Drug Policy I 17 
Alumni Association - KSUAA I 13 
Americans with Disabilities Act (ADA) 123 
Anthropology (ANTH) course descrip-

tions 80 
Appeal 

grade appeal procedure 28 
Application Deadlines I 0 
Application Fee I 0 
Applied Music (MUAP) course descrip­

tions 83 
Athletics - Intercollegiate I 13 

B 

Behavior Disorders Add-On Program 73 
Board of Regents 

Officers and Staff 137 
Bookstore - campus I I 0 
Budget- Graduate Student 23 
Business, Michael J. Coles College of Business 

See Graduate Programs in Business 

C 

Calendar 2 
academic - ( 1998-99) 2 

Campus Information 140 
Candidacy 26 
Career Services 23, I 08 
Chemistry (CHEM) course descriptions 80 
Classifications of Admission I I 
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Code of Conduct I 16 
Coles College of Business, Michael J. Coles 

mission statement 32 
Community Service (student) I 13 
Comprehensive Examination Program 

M.Ed. - Early Childhood Education 67 
M.Ed. - Middle Grades (4-8) 70 

Computing & Information Resources 
Career Services I 08 
Counseling, Advising & Program Services 

(CAPS) 108 
Educational Technology Center I 09 
Library - Horace W. Sturgis Library I 06 
Presentation Technology Department 

(PTO) 109 
Teacher Resource and Activity Center 

(TRAC) 109 
TRAC Technology and Computer 

Lab 110 
Technology Fee I 06 

Computing Services I 07 
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ethical & professional behavior I 16 
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student conduct regulations I 16 
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Course Descriptions 
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Course Load 27 

Courses and Registration 
course load 27 
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schedule changes 27 
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ates 14 

D 

Degree Completion Deadline I 5 

Degree Programs 
admission requirements 11 

Discrimination 125 
Disruption of Campus Life I 17 
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descriptions 7 6 
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tions 78 
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Expenses/Fees 
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F 
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Financial Information 
graduate budget 23 
matriculation fee 18 
nonresident tuition fee 18 
scholarships 24 
student services fee 18 
veteran's benefits 23 

19 

Index 143 

Financial Information & Assistance 

withdrawal/refunds 
military service 20 

expenses/fees 18 
Food Services I I 0 
Freedom of Assembly & Expression Adm. 

Procedures & Guidelines 124 

G 

Geography (GEOG) course descriptions 
Grading System 27 

grade appeal procedure 28 
grade-point-average 28 

Graduate Admission 
application deadlines I 0 
application fee I 0 
application requirements for degree 

programs I 0, I I 
classifications 

admission to degree program 11 
full standing I I 

degree program requirements 
M.Ed. 12 
MAcc 11 
MAPW 13 
MBA 12 
MBA for Experienced Professionals 

MPA 12 
MSN 13 

graduate credit for undergraduates 
international students 14 
non-degree admission 13 
provisional standing 13 
readmission to graduate study 15 
senior citizens registration waiver fee 
transient student status 14 

Graduate Business 
course descriptions 42 

14 

Graduate Credit for Undergraduates 14 
Graduate Program Requirements 

candidacy 26 
residency requirement 26 
time limit 26 

transfer credit 26 

81 

12 

15 



144 Index 

Graduate Programs in Business 
Coles College of Business Mission State­

ment 32 
Master of Accounting (MAcc) 33 

Master of Business Administration 
(MBA) 37 

MBA for Experienced Professionals 48 
MBA for Physician Executives 54 

Graduate Programs in Education 
academic exclusion 63 

academic probation 63 
academic requirements 63 

academic warning 63 
add-on or renewal certification 63 

admission criteria 62 
course descriptions 76 

M.Ed. degree program 
admission criteria 65 

candidacy 65 
degree requirements 63, 65 

full standing 65 
provisional standing 65 

transfer credit 65 
non-degree graduate study 62 
non-degree to degree status 62 

Graduate Programs in Education - Special 

Education 
Add-on Programs 

Behavior Disorders Program 73 
Intellectual Disabilities Program 74 

Interrelated Program 7 4 
Learning Disabilities Program 73 

Endorsement Programs 
Engl ish for Speakers of Other Languages 

(ESOL) 75 
Gifted Education 75 
Teacher Support Specialist 75 

Graduate Student Services 

adult learner programs I 12 

bookstore, campus I I 0 
Disabled Student Support Services I 12 
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--
STATE UNIVERSITY 
University System of Georgia 

PLEASE TYPE OR PRINT CLEARLY 

GRADUATE 
KENNESAW STATE UNIVERSITY 
APPLICATION FOR ADMISSION 

BE SURE TO FILL IN ALL SPACES 

ALL APPL I CA TIO NS RECEIVED MUST BE ACCOMPANIED BY A NON-REFUNDABLE $20.00 APPLICATION PROCESSING FEE. 
CHECKS SHOULD BE MADE PAYABLE TO KENNESAW STATE UNIVERSITY. 

A.It credennab muse be received by the des1gnaced deadline for the semester for which adrmssion is des1red and muse be mailed directly co the Office of 
Graduate Adm1ss1ons by the sendmg instituc1on or agency. 

l . (A) Name in Full ________________________ _ 2. Social Secumy Number ______________ _ 

LAST FIRST MIDDLE III , Jr., etc. 

(B) Name reCl)rded at Ll)lleges previously ;mended (1f d1fterent fmm ablwe): -------------------------------

3. Pre:,ent Mailing Address --------------------------------------------------

NUMBER/STREET CITY STATE ZIP CODE 

4. Home Phlme ( ) _____________ _ Business Phone ( ) _____________ _ 
5. Permanent Mailing Address (1t different from No. 3) 

NUMBER/STREET CITY STATE ZIP CODE 

Email Address (1f applicable): -------------------------------------------

6. County and -:;care of residence Country of citizenship __________ _ Country of birch ________ _ 

7. (A) C1ci:emh1p Status (Check One.) 0 l. U.S. citizen by birch 0 2. Naturalized U.S. c1men O 3. Non-resident Alien 0 4. Resident alien 

{B) If nl)t a U.S. cm:en type of v1,:1 held or being requested ____ _ (If resident alien, present Resident Card co Adnussllms for venhcatilm ) 

S Hl,w lone have you resided in G eorgia ? FROM(M/Y) ________ TO(M/Y) ________ _ 

9. Cr.1te of Birth 10 Sex Male 0 Female 

1. Caucasian O 2. Black 0 3. American Indian/Alaskan O 4. Hispanic 0 5. Asian 0 6. Multiracial 



11. Race/Ethnic. Group 1. Caucasian O 2. Black J. American lndian/Alaskan O 4. H ispanic 0 5. Asian 0 6. Multiracial 

12. When do you plan to enter ? C heck semester 19 __ _ 0 Fall O Spring 0 Summer 

13. The following is optio nal: Religion : 0 PROTESTANT 0 CATHOLIC 0 JEWIS H 0 OTHER ________ _ 

14. T o which Graduate School are you applying? (Please check school and program below.) 

A. 0 COLLEGE OF ARTS, HUMANITIES AND SOCIAL SCIENCES 
l . 0 Master of Arcs in Professional Writing: Area of Concentration - Please check one of the following: 

0 Applied Writing O Composition and Rhetoric O Creative Writing O Undeclared 

2. 0 Master of Public Administration: Area of Concentration - Please check one of the following: 

0 Community Services Administration O G overnmental Administration O Undeclared 

3. 0 Transient 

B. 0 COLES COLLEGE OF BUSINESS 
l . 0 Master of Accounting 

2. 0 Master of Business Administration: Area of Concentration - Please check one of the following: 

0 A ccounting O Business Administration O Business Economics O Information Systems Management 

0 Finance O Human Resource Management and Development O Marketing O Internacional Business 

3 . 0 Non-Degree MAcc 

4. 0 N o n-Degree MBA 

5. 0 Transient 

C. 0 BAGWELL COLLEGE OF EDUCATION 
l . 0 Master of Education: Area of Concentration - Please check one of the fo llowing: 

0 Early C hildhood P-5 

0 Special Education 
0 Middle grades 4-8: Primary Concentration _________ Secondary Concentration 

2. 0 Non-Degree (Please check only one) 

0 Entrepreneurship 

0 Operations Management 

0 Add-On Certificate: 0 ESOL O Gifted O T eacher Support Specialist O Other ____________ _ 

0 Leaming Disabilities O Behavior Disorders O Interrelated O Mental Retardation 

0 Renewal of Certification 

0 Personal Enrichment 

3. 0 Transient 
4. 0 Summer Institute: Indicate which program: ______________________________ _ (OVER) 

D. 0 SCHOOL OF NURSING 
l . 0 Master of Science in Nursing 



15. List all colleges and universities previously attended, including Kennesaw State U niverslty (use extra sheet if necessary) . Official credentials must be mailed 
directly co the Office of Graduate Admissions by the sending institution or agency. Fonner KSU students must request official transcripts from colleges not on 

file at KSU. 

Institution Location 

From 

Mo/Yr 

T o 

Mo/Yr C oncentration Degree 

a)------------------------------------------

6) ------------------------------------------

c) ------------------------------------------

d) ------------------------------------------

FAILURE TO LIST ALL COLLEGES PREVIOUSLY ATTENDED, THROUGH OMISSION OR MISREPRESENTATION, WILL DISQUALIFY 
APPLICANT. TRANSCRIPTS MUST BE MAILED DIRECTLY TO GRADUATE ADMISSIONS FROM THE SENDING INSTITUTION. 

16. Approximate date you requested (or intend to request) an official transcript from each institution listed in No. 15. ________________ _ 

17. See current Graduate Catalog for additional program requirements. These should be mailed directly to the Program Director of your chosen program at 
1000 Chastain Road, Kennesaw, GA 30144,5591. 

18. Test scores to be submitted: D ORE D OMA T Dace of T est ----------------------------

20. Please provide information for the following items. For each yes answer, please respond to the corresponding questions. (NOTE: Failure to complete this 

portion of the application may result in your classification as a non,resident for fee,payment purposes.) 

Driver's License 
Vehicle Registration 

Voter Registration 
State Income Tax Returns 

Yes No In Which State? Oriitinal Issue Date Most Recent D 

21. T otal number of years of full-time employment experience: 

-



Have you ever held a teachmg certificate? ___ _ ___ _ It yes, in which Stace(s) ? ________________________ _ 

22. Your approximate overall average in: (Based on 4.0 scale) 

U ndergraduate school ________ _ Undergraduate major Graduate school 

EMERGENCY CONTACT INFORMATION: 

23. Emergency contact relationship: 0 Parent 0 Guardian 0 Spouse O Ocher 

Name of contact ------ ----- - - ------- - Country of address (if not USA) ___ ____ _ ______ _ 

Perman~nt address of contact ------------------------------------------------
Home phone ( ) _________ _ Business phone ( ) ------------

If you are a student with a disability, please notify the Student Development Center prior co enrollment. 

Please be aware chat minimum admission standards are subject co change. 

I certify chat the information given above is complete and true, and if my application is accepted and I become a student, I agree co ab1de by the publtshed regulattons 
o f the college and the policies of the Board of Regents of the University System of Georgia. 

I understand by endorsing chis application chat my name and address will not be rout inely released without my wntten permisston . 

Signature of Applicant: - - - - ------ ----------- - - - ----- ---------- Dace: ---------

Applications will not be processed without the required fee . 
Mailing Instructions: Mail application to Office of Graduate Admissions, 1000 Chastain Road, Kennesaw, GA 30144-5591 

or address to: Graduate Admissions Office, 1000 Chastain Road, Kennesaw, GA 30 144-5591 

Kennesaw State Unit1t:rsity, a unit of the Un iversity System of Georgia, is an affirmatitie action/equal opportunit)' institution 
and does not discriminate on the basis of race, r eligion, color, sex, age, handicap or national origin . 

Visit our web site at http://www.kennesaw.edu. 



CERTIFICATE OF IMMUNIZATION 
University System of Georgia 

PART A - To be completed by student. 

Name _____________________________________ _ 

LAST FIRST MIDDLE INITTAL 

Address _________________________________________ _ 

STREET CITY STATE ZIP 

Date of Birth ________________ Social Security Number ______________ _ 

Expected term of enrollment _______________ Phone Number ____________ _ 

PART B - To be completed and signed by a health care provider. Dates must include month and year. 

Required Immunizations: 
1. For students born before 1957, Rubella immunity, as in Part IV. 
2. For all other students, either a) MMR immunity, as in Part I orb) measles, mumps and rubella immunity, as in Parts II, III and IV. 

I. MMR (Measles, Mumps, Rubella) Note: Date must be after 1970 
1. 0 Dose 1 - immunized at 12 months of age or later, AND 
2. 0 Dose 2 - immunized at least 30 days after Dose I 

II. MEASLES Note: Date must be after March 4, 1963 
1. 0 Had disease, confirmed by physician diagnosis in office record, OR 
2. 0 Born before 1957 and therefore considered immune, OR 
3. 0 Has laboratory evidence of immune titer (specify date of titer), OR 
4. 0 Immunized with live measles vaccine at 12 mos. of age or later, AND 
5. 0 Immunized with second dose of live measles vaccine at least 30 days 

after first dose. 

(MO /DAY / YR) __ 
(MO/DAY/YR) __ 

/ __ 
/ __ 

(MO/ YR) _ _ / __ 
(MO/ YR) __ / __ 

/ __ 
/ __ 

(MO/YR) __ / _ _ 
(MO/ DAY/ YR) __ / __ / __ 

(MO/ DAY/ YR) __ / _ _ / __ 



III. MUMPS Note: Date must be after April 22, 1971 
1. 0 Had disease, confirmed by physician diagnosis in office record, OR 
2. 0 Born before 1957 and therefore considered immune, OR 
3. 0 Has laboratory evidence of immune titer (specify date of titer), OR 
4. 0 Immunized with vaccine at 12 mos. of age or later. 

IV. RUBELLA Note: Date must be after June 9, 1969 
1. 0 Has laboratory evidence of immune titer (specify date of titer), OR 
2. 0 Immunized with vaccine at 12 mos. of age or later. 

0 Exemption on grounds of permanent medical contraindication 
0 Exemption on grounds of temporary medical contraindication 

a) 0 pregnancy - expected date of confinement 
b) 0 other - anticipated date of end of contraindication 

Immunization status indicated above is certified by: 

Signature of physician or health facility official 

Name and address of physician or public health facility 

0 RELIGIOUS EXEMPTION 

(MO/YR) __ / __ 
(MO / YR) __ / __ 
(MO/YR) __ / __ 
(MO/ DAY/ YR) __ / __ / __ 

(MO/ YR) __ / __ 
(MO/ DAY/ YR) __ / __ / __ 

(MO/ YR) __ / __ 
(MO/YR) __ / __ 

Date 

I affirm that immunization, as required by the University System of Georgi.a, is in conjlict with my religious beliefs. I understand that I am subject 
to exclusion from campus in the event of an outbreak of a disease for which immuni::ation is required. 

Signature of student (Student signature required only for religious exemption.) Date 

NOTE: Students are recommended to keep a photocopy of this form for future use. 



KENNESAW 
STATE UNIVERSITY 
University System of Georgia 

KENNESAW STATE UNIVERSITY 
IMMUNIZATION REQUIREMENT 

All applicants are required to satisfy immunization requirements for measles, mumps and rubella (MMR) before be ing eligible for 
admissions consideration. The Board of Regents of the University System of Georgia has instituted this policy in order to minimize 
potential outbreaks of measles, mumps and rubella on college campuses. This requirement applies to all admissions classifications (i.e. 
Freshmen, Transfers, Joint Enrollments, Adult Non, traditional, Graduates, Transients, Audits and Non,degrees). 

If you cannot provide immunization documents, please use this form and arrange for MMR vaccination through your family physician or 
local county health department. Exemption categories are available for circumstances regarding medical conditions or religious 
convictions. 

THIS REQUIREMENT AS WELL AS ALL OTHER ADMISSIONS DOCUMENTS 

MUST BE RECEIVED BY POSTED TERM DEADLINES. 

AVAILABLE LOCATIONS FOR MMR IMMUNIZATIONS 

COBB COUNTY BOARD OF HEALTH, PUBLIC HEALTH DEPARTMENT · PHONE 
Main Center 1650 County Services Parkway .... .... .............. .... .. .. .... ...... ...... .......... .. .. ........ .. ........ ...... .. ...... . (770) 514,2494 

Hours: Monday,Friday 8:00, 7:00 p.m. 
Acworth Center 4489 Acworth Industrial Drive .. ...... .. ................ .. .. .. .... .. .... .. ............................................ .. ... (770 ) 974,3330 

Hours: Tuesday & Wednesday 1:00, 5:00 p.m. 
East Cobb Center 4400 Lower Roswell Road (near Parkaire) .... .... .... .................................... ....... .... ................. (770) 499,4421 

Hours: Monday,Friday 8:00 , 4:30 p.m. 
Smyrna Cen ter 3830 S Cobb Dnve, Swte 200 .......................................................................................... (770) 438,5105 



Hours: Monday, Friday, 8:00, 5:30 p.m. 

DOUGLAS COUNTY HEALTH DEPARTMENT 
Douglasville Center 6770 Selman Drive ........................................................................................................ .. ...... (770) 949, 1970 

Hours: Monday,Friday 8:00, 6:30 p.m. 

CHEROKEE COUNTY BOARD OF HEAL TH 
Canton Office 1219 Uni veter Road ....... ... ............................ ........ ........................ ...... ................... ............... (770) 345,7371 

Hours: Monday , Friday, 8:00 , 4:30 p.m. 
Woodstock Office Bells Ferry & Hwy. 92 .......... .. .... ............ .. ................................................................ ............. (770) 928,0133 

Hours: Monday , Friday, 8:00 , 4:30 p.m. 

BARTOW COUNTY HEALTH DEPARTMENT 
Cartersville Office 100 Zena Drive ........................................................................................................ .............. (770) 382, 1920 

Hours: Monday, Friday, 9:00, 11:00; Monday, Thursday, 1:00, 3:00 p.m.; Thursday, 4:00 , 6:00 p.m. 

PAULDING COUNTY HEALTH DEPARTMENT 
Dallas Office 530 W . Memorial ...... .......... .... ...... .. .. .............. .................... ......... ......................................... (770) 443,7881 

Hours: Monday , Friday 8: 15 , 4:00 BY APPOINTMENT 

FULTON COUNTY HEALTH DEPARTMENT 
Atlanta Office Information .. ... .. ................... ... ....... .. .. ..... ....... .......... ... .... ...... .... ................... ..... ... ................ .. ( 404) 730, 1485 

Hours: Daily 8:30 , 5 :00 

DEKALB COUNTY HEALTH DEPARTMENT 
INFORMATION NUMBER (Hours vary by center. Call for times and locations) ..... \.. .. ...... ........................... (404) 294,3700 
North Dekalb Health Center .................... ........ ....... ......... ........ ......... .. ........................... .. ...... .... .............. ...... .... .. ( 404) 23 7 ,6366 

Please directly consult individual health agency for fee information. 
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