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The Catalog 

Thi catalog wa prepared in the winter of 
1994. The material pre enced is for informa­
tional purpo e only and should not be con­
strued a the ba is of a contract between 
students and this institution . 

While the provisions of this catalog will 
ordinarily be applied a stated, Kennesaw 

tate College re erve the right to change any 
provision listed in chi catalog, including, but 
no t limited to, academic requirements for 

graduation, without actual notice to individ­
ual tudents. 

Every effort will be made to keep tuden ts 
advi ed of any change in provi ions listed in 
thi ca ta log and/or new information. Quar­

terly cour e chedule will be considered a 

exten ions of thi catalog, and copie will be 

available in the Office of the Regi trar. 

Informatio n regarding academic require­

ments for graduation will be available in the 

office of the regi trar and dean of major 

chool . l ci the re po n ibility ofeach tudent 

to keep him elf o r her elf appri ed of urrent 

graduat ion requirements for a degree program 
in which he o r h e i enrolled . 

ruden ts h ave the re pon ibi li ty to read 

chis catalog, offic ial announ emen , notice 

posted o n bulletin board and o therwi e to be 

informed completely in regard to the program 

of tud ies, c red its, degree requiremen , qual­

ity po ints and ocher facts relating to I ife at th i 

college. 
In the even t cha t an ad mini cracive hear­

ing officer o r a court of record dete rmine that 

"publications" issued by the college create a 
contractual or quasi-contractual relat ion hip 
with any person, the amount of damages recov­
erable by the parties shall be limited to the 
amount of consideration paid by the person for 

the privilege of admission , enrollment, contin­
ued enrollment or other service rendered by the 
institution to such person . As u ed herein , the 
term "publica tions" ( without limiting the gen­

erality of the normal meaning of the term) hall 
be deemed to include any and all written forms 
o r other document i ued by the in titution 
concerning application for admi ion, enroll­
ment or continued en rollment, waiver of li­
abili ty, consents to med ical treatment, any and 
all other written form , documen ts, letter or 

other material i ued by the college in further­

ance of its educational mission . 

Kenne aw tate College i an affirmative 
action/equal educational and employment op­

portuni ty in t itution and doe not d i criminace 

on the ba i of race, religion, color, ex, age, 

handicap or national o rigin. 

For fu rther information, write or te lephone: 

Graduate Studies 
Kennesaw State College 

P.O. Box 444 
Marietta, Georgia 30061 

( 404) 423--6300 

An application for college admi ion i m 
the back of thi book. 
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Welcome from the President 

Dear Graduate Students: 

I am pleased to welcome you to Kennesaw State College. This 
year the college celebrates its 30th anniversary, marking three 
decades of growth and evolution from a junior college to a four­
year institution which is the largest senior institution in the 
University System of Georgia. 

Kennesaw State College is a dynamic campus where students, 
faculty, administrators and staff come together to create a 
learning environment where individual and group efforts are 
encouraged and supported. The college is proud of its strong 
academic tradition and of continued growth in program excel­
lence and diversity. 

The faculty and staff of Kennesaw State stand ready to help 
make your graduate study satisfying and rewarding. 

Sincerely, 

etty L. Siegel 
President 

' 



College Calendar 

Academic Calendar, 1994-95 

Summer Quarter 1994 

June 2 
Application and Document deadline for Un, 

dergraduate , Graduate and Readmissions 

for ummer 1994 

June 17 
Quarter Begins, ALL ES IO , (Registra, 

tion) ession I, Session II , ix Week and All 

Quarter 

June 18 
Classes Begin, Session I, ix,Week and All 

Quarter 

June 18, 21 
Late Registration and Drop/ Add , Phase III 

June 21 
Last Day to Petition to Graduate , 

1994 

July 4 

um mer 

Holiday Observed , Independence Day 

July 6 
Last Day to Withdraw Without Academic Pen, 

airy , ession I 

July 14 
Last Day to Withdraw WithoutAcademic Pen, 

airy, ix Week 

July 18 
Last Day of Classes, ession I 

July 19 
Exams , ession I 

July 21 
Classes Begin , Session 11 

July 25 
Last Day to Withdraw Without Academic 

Penalty , All Qua rter 

August 1 
Last Day of C lasses, ix Week 

August 2, 3 
Exams, ix W eek 

August 5 
Last Day to Withdraw Without Academic Pen, 

airy , ession II 

August 17 
Last Day of Classes , All Quarter and Session ll 
August 18 
Graduating enior Grades Due at Noon 

August 18, 22 

Exams , All Quarter and ession II 

August 23 
End of Quarter 

Fall Quarter 1994 
August 17 
Application and Document deadline for Un, 

dergraduates, G raduates and Readmission 

for Fall 1994 

eptember 16 
Quarter Begins 

eptember 17 

lasses Begin 

eptember 1 7 , 20 

Late Registration and Drop/ Add , Phase Ill 
eptember 20 

Last Day to Petition to G raduate, Fall 1994 

October 26 
Last Day to Withdraw Without Academic Penalty 

ovember 23 

Last Day of las es 



2 College Calendar 

November 24 - 27 
Thanksgiving Holidays 
November 28 - December 4 

Exams 
December 1 

Graduating enior Grades Due at Noon 
December 5 
End of Quarter 
December 10 

Graduation 

*No classes begin after 3:30 p.m. Wednesday, 

November 23 

Winter Quarter 1995 

November 23, 1994 

Application and Document deadline for 

Undergraduates, Graduate and Readmissions 
for Winter 1995 

December 1 

Lase Day to petition to graduate Winter 1995 

January 3 

Q uarter Begins 

January 3 
Cla e Begin 

January 3 - 4 
Lace Regi cracion and Drop/ Add, Pha e Ill 

January 16 

Martin Luther King Holiday 

February 10 

La t Day co Withdraw Without Academi 

Penalty 

March 10 

La t Day of la e 

March 11 - 17 

Exams 

March 16 

Graduating nior Grade Due at 
March 17 

End of Quarter 
March 25 
Graduation 

n 

Spring Quarter 1995 

February 23 

Application and Document deadline for U n, 
dergraduate , Graduates and Readmi ions 
for Spring Quarter 1995 

March 1 

Lase Day to Petition co Graduate, pring 1995 
March 24 

Quarter Begins 
March 25 

Clas es Begin 

March 25 - 28 

Lace Registration and Drop/Add , Pha e Ill 
May3 

Lase Dayco Withdraw Without Academic Penalty 
May 19 

K C Day (No Cla e After 10:40 A.M.) 
May 29 

Memorial Day Holiday 

June 1 

Lase Day of Clas e 

June 2 - 8 
Exam 

June 8 
enior G rade Due at N on 

June 8 
End f Qu rter 

June 17 

raduacion 

Summer Quarter 1995 

May 17 

Appli acion and umenc de dline fi r U n , 

cl rgradu c , raduace and Readmi i ns 

for ummer 1995 

June 1 
La t Da co Petition co raduace , ummer 

1995 



June 16 
Quarter Begins, ALL ES ION , (Regi era, 

tion) e ion I, e ion II , ix Week and All 
Quarter 

June 17 
Cla e Begin, e ion I, ix,Week and All 

Quarter 

June 17 - 20 
Late Registration and Drop/ Add, Pha e III 

July 4 
Holiday Ob erved, Independence Day 

July 5 
Last Day to Withdraw Without Academic Pen, 

airy, es ion I 
July 13 
Last Day to Withdraw WithoutAcademic Pen, 

airy, ix Week 

July 17 
Last Day of Classes , Session I 

July 18 
Exams , e ion I 

July 20 
Classes Begin , ession II 

July 24 
Last Day to Withdraw Without Academic 

Penalty, All Quarter 
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August 1 

La t Day of Classes , ix Week 

August 2 - 3 
Exams, ix Week 
August 4 

Last Day to Withdraw Without Academic Pen, 
airy , Session II 

August 16 

la5t Day of Classes , All Quarter and Ses.sion II 
August 17 

Graduating Senior Grades Due at Noon 

August 17 - 21 
Exams , All Quarter and Session II 

August 21 

End of Quarter 

All applications received must be accompa­

nied by a non-refundable $20.00 application 

processing fee. Checks should be made pay­

able to Kennesaw State College. 



4 Profile of Kennesaw State College 

Profile of Kennesaw State College 

•Purpose• 
Kenne aw tate College i a dynamic, evolving 
eniorcollege in the Univer ity y temofGeor, 

gia, re ponding to the need of the northwe t 
region of the tate for acce ible, relevant and 
high,quality graduate, undergraduate and pub, 

lie ervice program . 

Committed to providing an inviting and 
upportive learning environment, Kenne aw 
tate College value and promote excellence 

in its central mi ion of teaching and ervice. 
cholarly activity and re earch are encouraged 

in upport of the e aim and to further profe , 
ional development. The campu ommunity 

provide a timulating and challenging atmo, 
phere, which fo ter ritical thinking, o ial 

re ponsibility and an under randing of differ, 

ence among people and idea . 

Kenne aw tate College a pire to be a 
model senior college, re pected for its ontribu, 
tions to excellence m edu ation, the realization 
of per onal potential and the improvement of 
the quality of life m the comm um tie it erve . 
The 1nst1tut1onal goat of the college upport, 
ingthe e principal mi ions of teac.hmg, learn mg 

and erv1ce are a follow : 

• offer collegiate programs, our e of rudy 
and erv1ce that are of high quality and 
that prepare people well for the pur u1t of 
their per onal and profe 1onal goal 

• 

• 

• 

• 

• 

• 

• 

offer a broad educational experience 
grounded in the liberal arts tradition , in 
which per onal growth oc urs outside a 
well a inside the cla room 

maintain a trong re ord of excellence in 
teaching and learning 

demon crate genuine concern for all peo, 
ple and for their per nal development 

be ervi e,oriented and re pan ive to the 
need of the ommunitie erved 

remain a dynamic organ ization that con, 
tinuou ly evol e and re pond to needed 
hange 

ha e an inviting campu environment 

be a lead r among peer in titution 

Location,Location,Location 

See map on next page 



•Graduate Studies • 
An Office of Graduate rudies was created in 
1984 by action of the Board of Regents of the 
University y tern of G eorgia. Kenne aw rate 
College received approval for candidacy at the 
graduate level for accreditation by the uthern 
Association of Colleges and chools and was 
granted full accreditation on December 18, 1986. 

Location 
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Degrees offered include the Master of 

Accounting (MAcc), MasterofBusiness Ad, 

ministration (MBA), Master of Education 

(M.Ed) with majors in elementary education 

(P,5) and middle grades ( 4,8) and Master of 

Public Administration (MPA). 

TO CANTON 

S ATEC GE 

S :1= 

~~ 

0 
KENNESAW 
MOUNTAIN 
NATIONAL 

NORTH 

TO DALLAS 

BATTLEFIELD 
PARK 

MARIETTAe 

TO ATLANTA 

Only 30 minutes from downtown Atlanta and located eight miles north of Marietta, 
Kennesaw rate College is convenient to most of the Greater Atlan ta area and much of 

northwest Georgia. 

T o visit the campus, take I, 75 to the Chastain Road Exit (Number l 17) and fo llow the 
signs to the college, about one,quarter mile. 
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Admissions 

Graduate holding a baccalaureate degree from 
college or universitie accredited in a manner 
accepted by Kenne aw rate College may apply 
for admi ion to graduate tudies at Kenne aw 

rate llege. The applican ts mu t ubmi t the 
credential deemed nece ary by the cho en 
degree program. Individual chool may have 
additional requiremen ts or h igher tandards 
than tho e li ted in chi cata log. 

• Application Procedures• 
The applicatio n , tran ripes and te t ore 
mu t be received in the Office of Admi ions by 

the fo llowing date : 

Classes 
Quarter Deadline Begin 

Fall '94 Aug. 17 ept. 17 

Win ter '95 ov. 2 Jan. 

pring '95 Feb. 2 Mar. 25 
ummer '95 May 17 June 17 

Fall '95 Aug. 2 ept. 22 

If an applican t' fi le i no t comp! te by the 

deadline date, the application for admi ion 
may be updated to a ub equent quarter up n 
the applicant' reque t. O ther upp rting re, 

dential hould be en c to the program d ire tor 
in the appropri re h I b the announced 

deadline. All documen become the property 

of K nne aw rate llege and cannot be for, 

warded o r returned. 
All applicati n receiv d mu t be a compa, 
ni d b a non, refundabl 20.00 application 
pr ing fe . heck h uld be made pay, 

able to K nn aw tat olleg . 

A fte r an applican t's file is completed , it will 
be reviewed for an admission decision. A letter 
will be enc informing h im/her of the admi ion 
deci ion. A dmission to graduate tudies does 
not imply that the tudent is a candidate for a 
degree. No commitmen t is made on chi matter 
until the tuden t is admi tted to candidacy. ( ee 

Candidacy in the elected program of tudy.) 

Application Requirements for Degree 

Programs 

MAcc degree: 
• Application form 
• An offi ial tran ript enc directl fro m 

the in ti tu tion to the Office of Adm i io ns 
fro m ea h institution attended. Pr f of 
ba alaureate degree h uld be n ne 
trans ripe. 

• ic ial raduate Management Admi , 
ions T e t (GMAT ) re 

• alid Immun izati n ertificate for m a, 
le , mump and rubella 

MBA degree: 
• Appl icatio n form 
• An official tran ripe ent di rectl fro m 

the in ticution to theOffi eof Admi ions 
from e h in ci tution attend d. Pr f f 

baccalaureat degre hould be n ne 

era ripe. 
• i ial raduat Man gement dmi , 

ionT t ( MAT) re 
• alid Immunization ertifi ace fi r mea, 

le , mump and ru e lla 

M.Ed. d gr e (P,4, 4, ) 

• Appli ation fo rm 

• Ap Ii tion fi r d gree pr gram 
• An offi ial tran ript n t di r cl from 



• 

• 

the institution to the Office of Admi ions 
from each institution previou ly attended. 
Pr f of the baccalaureate degree hould 
be on one tran ripe. 
Official Graduate Record Examination 
(GRE) score 
Personal tatement of goal (forms ava il, 
able from the Office of Admis ions or 
Program Director) 

• Valid Immunization Certificate for mea, 
le , mump and rubella 

MPA degree: 
• Application form 
• An official transcript sent d irectly from 

the institution to the Office of Admissions 
from each institution attended. Proof of 
baccalaureate degree hould be on one 
transcript. 

• Official Graduate Record Examination 
(GRE) o r G raduate Management Ad mis, 
ion Test (GMA T ) score 

• Valid Immunization Certificate for mea, 
sle , mumps and rubella 

Non..degree 
• Application form 
• An offic ial transcript from the undergrad, 

uate institution from which baccalaureate 
degree was awarded sent directly to the 
Office of Admissions from that institu, 

tion. 

• Valid Immunization Certificate fo r mea, 

sles, mumps and rubella 

Certification Add,on/Renewal : 
• Application form 
• An official transcript from the undergrad, 

uate and/or most recen graduate degree 
en directly to he O ffice of Admi ions 

from that institu ion . 
• Valid Immunization rtificate for mea, 

les, mumps and rub lla 

• International Students• 
tuden from o ther countrie must meet all the 

requi remen ts listed above. Any studen whose 
na ive la nguage is no English must have earned 
a minimum score of 550 on the T est of English 
as a Foreign Language (TO EFL). If he student 
graduated from a college m the U nited tates, 
the TO EFL may be waive . 
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In addition, international students must 
submit an affidavit of support from the sponsor 
and a certified financial statement from the 
sponsor's bank showing that funds are available 
for one year of study. Students must have a valid 
passport and must be in current, valid immigra, 
tion status in order to enroll at Kennesaw State 
College. 

Graduatesofforeignschoolsofhigher learn, 
ing must be able to document the fact their 
degree is the equivalent of a bachelor's degree 
awarded by an accredited United States college 
or university. They may be required to do so 
through an official credentials evaluation service. 

• Applicants for Constitutional 
Amendment 23 Admission• 
Georgia residents who are 62 years of age or 
older and who meet all regular and special 
admission requirements for this category may 
register for graduate classes and receive credit 
without payment of tuition and fees on a space 
available basis. (Contact the Office of Admis, 
ions for detailed information.) 

• Admission Classifications• 

I. Admission to a Degree Program 
An individual who is interested in pursuing a 
graduate degree may be admitted to a graduate 
program under any of the following classifications: 

A. Full Standing 

An applicant who meets all requirements for 
admission to a degree program and who has 
been recommended by the school in which he/ 
she propo es to study will be considered for 
admission in full standing. 

Admi ion Requirements for Degree 
Programs: 

MAcc Degree: 
• Admis ion to the graduate program in 

accounting I limited to ho lder of the 
baccalaureate degree from in titution 
ccredited in a manner accepted by Ken, 

nesaw tate liege. It is expected further 
that admi ion will be granted only to 
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• 

tudents howing high promise of success 
in the program. The prospective student's 
performance on the Graduate Manage, 
ment Admission Test (GMAT) and the 
pro pective student's undergraduate per, 
formance will be given primary 
con ideration for admission. Consider, 
ation will be given to relevant work 
experience and previous performance in 
accounting cour es. 
Valid Immunization Certificate for mea, 
le , mump and rubella 

MBA Degree: 
• The MBA program is limited to talented 

men and women who have earned bacca, 
laureate degree in any field of study from 
institutions accredited in a manner ac, 
cepted by Kennesaw rate College. 
Admi sion will be granted only to stu, 
dents showing high probability of ucce s 
in postgraduate busine tudy. 

• Con ideration is given to the applicant's 
academic record, core on the Graduate 
Management Admi ion Te t (GMAT) 
and work experience. ther fa tor re, 
viewed include the applicant' educational 
background , performance in outside ac, 

tivitie , evidence o f crea tivity and 
leader hip, record of accompli hments in 
bu ine and profe ional activitie .. 

• T o be admitted unconditiona lly to the 
MBA program, an appli ant mu t ati fy 
candards involving the foll wing predi tors 

of su ce : the adm · ions index, the PA, 
the MAT ore and w rk experienc . 

• Wh n there i aconfli t in the predi tions 
of ucc fo r the PA and MAT, ex, 

ception may be made if the appli ant' 
educa tional background, exc 11 nee in 
perfo rmance in ou id a t iviti , reati , 

ity and leader hip, accompli hmen in 
busine and profe io nal acciviti ar suf, 
ficient to indicate su c in the program. 

• International ruden must ubmita TO EFL 

re to considered for adm · ion. 

• Valid Immunization rtifica t fo rm a, 

sle , mump and rubella I required. 

M.Ed. Degree: 
• Baccalaureate degree from an institution 

accredited in a manner accepted by Kenne, 
saw rate College 

• Minimum cumulative undergraduate 
grade,point average of 2.5 on a 4.0 scale 

• Minimum score of 800 ( verbal and quan, 
titative) on General Test of the GRE 

• T,4 certificate or NT,4 certificate 

• 
• 

An acceptable statement of personal goals 
Valid Immunization Certificate for mea, 
sles, mumps and rubella 

MPA Degree: 
• Baccalaureate degree from an institution 

accredited in a manner accepted by Ken, 
ne aw tate College 

• Acceptable cumulative undergraduate 
grade point average 

• Minimum score of 1200 ( verbal, quantita, 
tive and analytical) on General test of the 
GRE or 400 on the GMA T 

• A current re ume 
• Valid Immunization Certificate for mea, 

le , mump and rubella 

B. Provi ional Standing 

An individual who e redential d no t 
meet the requirements for full randing may 
be con idered for provi ional tanding if, in 
the pinion ftheprogramdire tor orgrad, 
uate admi i n ommittee, the appli ant 
d mon trat pot ntial to ompl tea grad, 
uate degr e. A program to mak up the 
defi ien ie will be de igned b the pro, 
gram dire t r or advi er. o m re than 15 
quarterh ur of graduate oursew rkearned 
while in pr vi ional tanding may b ap, 
plied coward th requiremen fa degr e 
pr gram. B au e the pr vi ional r quire, 
ment may vary among program , the 
rud nt hould b knowledg bl f an 

add ici nal requiremen within the d gre 
progr m. Provi ional tanding i not given 
or available for tudent applying f r ad, 
mi ion t the MAc or the MBA program . 



II. Non-Degree Admission 
A n individual who i intere ted in earning 
graduate credi t, but who i no t an applican t for 
a graduate degree at Kenne aw tate College, 
may be admitted a a non-degree tudent. tu­
den ts who have earned a baccalaureate degree 
(o r h igher) from a recognized inst itut ion may 
en roll in applicable cour e if all prerequisites 
have been taken. All applican for non-degree 
tudy must ubmit a graduate application for 

admi ion and an offi cial undergraduate tran­
script howing the baccalaureate degree as well 
as the Immunization Certificate for measle , 
mump and rubella. Only tho e tudents who 
have taken the GMA T, or tudents with a 
prior MBA degree will be con idered for 
admission to the Graduate School of Busi, 
ness. 

Non..degree tudents enrolling in Master 
of Accounting classe do not have to meet this 
requirement of having taken the GMA Tor 
having a prior MBA degree. 

Non-Degree Admi ion Requirements: 

1. Bachelor's degree from an institution ac­
credited in a manner accepted by K C. 

2. M in imum undergraduate grade-poin t aver­
age of 2.5 on a 4.0 scale 

3. Va lid Immunization Certifica te fo r measle , 
mumps and rubella 

tudentsadmitted to non-degree tudy must 
ubmit additional c redentia ls prior to en tering 

a graduate degree program. Refer to the cho en 
degree program in this cata log for additional 
requirements. o more than 15 quarter hours 
may be applied toward a degree program a t a 
subsequent time and then onl y after the cred it 
is approved and evalua ed by he program d irec­
to r at the ime of ad mission to he degree 

program. 

III. Tran ient tudent tatu 
An appltc n t who is enro lled in a recogmzed 
graduate program a ano her insti ut ion may 
seek emporary admission to gr <luate study at 
Kennesaw ta te College. The applica nt must 
submit to the ice of Admissions a graduate 
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applica tion for admission , a written statement 
of transient permission from the graduate dean 
or regi trar from the former graduate institu­
tion, and a valid Immunization Certificate for 
measle , mumps and rubella. These forms must 
be received by the established deadline for the 
quarter. The Office of Admissions will make 
the adm i ion decision. pace availability is no t 
guaranteed. 

A Kennesaw State graduate student who 
wishes to attend another institution as a tran­
sientstudent must be in good academic standing 
and receive written approval from the program 
director and dean of graduate studies prior to 
enrolling el ewhere in order for the courses to 
transfer to the degree program. Transient work 
shall be considered as transfer credit. 

Transient work is no t permissible for any 
part of the last 45 hours of credit toward the 
M BA degree, except under unusual circum­
tance and then only with written permission 

of the MBA program director prior to enroll­
ment in transient work. 

* ( tuden t mu t no t be on probation and must 
have a cumulative G PA of at least 3.0.) 

T ransient work is not permissible for any 
part of the 4 7 hours of credit toward the MAcc 
degree, except under unu ual c ircumstances, 
and then only with written permi ion of the 
MAcc program direc tor prior to enrollment in 
transien t work. 

IV. Graduate Credit for Undergraduates 
A Kenne aw tate College undergraduate tu­
dent who i within l 0quarterhoursofgraduation 
and who ha a cumulative grade-point average 
of2.S and a .0 grade-pointaverage in the major 
subject may en roll in graduate cour e . In addi­
tion to ubmitting the application for graduate 
tudy, the student must obtain written approval 

from the ch I program di rec tor and be offi ­
ci lly dmitted to graduate tudie by the dean 
of graduate stud ies. To en ter the MAcc or 
MBA programs as an undergraduate, the tu­
den must submit an acceptable MAT te t 

re just a other ppl ican ts to the e program . 
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G raduate credit taken under chis provision 
may not be used co meet undergraduate de, 
gree requirements. The student will be 
classified as non,degree post baccalaureate 
until acceptable scores, final transcripts and 
ocher supporting documents as required by 
the degree program are received in the appro, 

priate offices. 

N o more than 10 quarter hours of graduate 
work may be completed prior co the comple, 
tion of the baccalaureate degree and admission 
co a graduate degree program. 

• Readmission to Graduate 
Study• 
A student must enroll a t least one quarter in 
each four consecutive quarters in order to 
maintain current standing in a degree pro, 
gram withouthavingcoapplyforreadmission 
co the degree program. 

A student must apply for readmission by 
completing an Application for Readmi ion by 
the established deadline for the quarter of re, 
enrollment and submitting it co the Office of 
Admissions. If the student has taken course 
work at another institution during the period of 
non,eruollment, the course work will be con, 
sidered as transfer credit and, upon receipt of an 
official transcript, reviewed accordingly. The 
application is available in the Office of Admissions. 

If a student exceeds the six,year limit for 
completing a degree, he/she must apply for 
admission co the degree program as a new 
student and begin a new planned program of 
study. Course credit over six years old will not 
be accepted in the new program. O ther previ, 
ouscourse work will be evaluated on the basis of 
its applicabili ty to the new program of study. 

Individual degree programs or departments 
may add requirements regarding readmi ion. 



Tuition & Expenses 

•Tuition and Fees• 
Expense are in the form of matriculation fee , 
non,re ident tuition fee , tudent ervices fees 
and other special fee . Fees of a ll tudents are 
due and payable at the time of registration; 
registratio n i not complete until all fees have 
been paid. tudents are required to pay matricu, 
la tion fee and, when applicable, non, resident 
tuition for enro llment in all cour e even if no 
c redit is earned. 

The college reserves and intends to exercise 
the right to withhold copie of transcripts and 
o ther student education record and/or to with, 
draw stud en who owe the college money. Fee 
and expen e are ubject to change without 
notice. 

Matriculation Fee 
During 1994,95, graduate students are charged 
a matriculation fee of 40.00 per quarter hour of 
course wo rk up to 12 quarter hours. Fo r a gradu, 
ate student to register for more than 15 quarter 
hou rs, he or she must receive special perm is ion. 
The matriculatton fee for 12 or mo re hours is 

474.00 during 1994--95. 

Non--Re ident T uition Fee 
tuden who are no residents of · eorgia and 

who register for 12 or more c redit hours are 

required o pay a tui ion fee of 948.00 per 
quarter m addition to the matriculation fee and 
all other regula r fees. on -- resident s uden 
registered for fewer than 12 c redit hours are 
required to pay tuition of 80 per credit hour in 
addition to the matriculation fee and all other 

regular fees. 
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Student Activities Fee 
A ll tudents are required to pay a non,refund, 
able fee of $46 per quarter to finance studen t 
activitie , student publications, intercollegiate 

athletics and pecial student serv ices. 

Special Fees and Expenses 
Diploma Fee: A diploma fee of $25 is required 
of all degree candidates and is payable at the 
time a petitio n to graduate is presen ted to the 
registrar. The fee is non transferable and non, 

refundable. It entitles the student to one diploma. 

Diploma Replacement Fee 
When a request is received to reorder a diploma 
(lost in fire, move, etc.), a feeof$25 will be assessed. 

Penalty Fee for Returned Check 
A penalty fee of $ 15 wi ll be asse ed for each 
check returned by the bank. 

Student Motor Vehicle Parking Fee 
All motor vehicle operated by students on the 
college campu must be offi c ially regi tered 
with the Department of Public afery. A pe, 
cific parking permit must be a igned before the 
vehicle may be operated o r parked on campus. 
A parking decal will be issued for each vehicle 
regi tered and must be displayed in the left rear 
window of the vehicle. 

A student with adebilitatingphy ical handi-­
cap will be a igned a re erved parking pace 
upon making a reque t through the epart-­
ment of Pub I ic afety. 

Re rved parking pace must be renewed 
each quar er in which the student i enrolled. 
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rudencs parking vehicle in unauthorized areas 
will be ubject to fine and or removal of their 
vehicle at th ir expen e. 

The co t of a regular parking permit is $15 
per quarter, payable at the time of registration. 

Summary of Expenses 
1994-95 

(Fewer than 12 hours) 

P r credit hour Resident Non-Resident 

*Matriculation Fee $40.00 
* on Re ident 
Tuition Fee .00 

Related Fee (per quarter) 
rudent ervice 46.00 

Vehi le Regi tration 15. 

( 12 or more hour ) 

$40.00 

0.00 

46.00 
15.00 

Per quarter Resident Non-Resident 

*Matriculation Fee $4 74.00 
* on Re ident 
Tuition Fe . 0 

Related Fee (per quarter) 
rud nt ervice 46. 

V hide Reg· tration 15. 

Total 

$474.00 

94 .00 

46. 
15. 

• Withdrawal and Refund of Student 
Fees• 

ruden de iring to withdraw from cla e for 
any rea on mu t ecure the prop r withdrawal 
forms from th ice of the Regi crar. With, 
drawal form mu t be filled out completely and 
approved y the program director and the re i trar. 

R fund 
ruden dropping cour e or omplet ly v ith, 

drawing on orb ore drop/ dd d will r i e 
a 100 percent refund (exc p parkin , mu 1c 
and PE fee ). Mu ic and PE fee ar r fundable 
only if the department chai r erifie hat th 
rudenc could not be placed in a cl 

After drop/add day, a student will receive no 
refund for dropping a course but must withdraw 
completely from the college to receive a per, 
centage (%) refund of matriculation and non­
resident fees only. The refunds after drop/add 
day are ba ed on a declining percentage as each 
week pa e. 

1 t week after drop/add day 80% 
2nd week after drop/add day 60% 
3rd week after drop/add day 40% 
4th week after drop/add day 20% 

Refund will be mai led to students six weeks 
after drop/add day. 

Refer to the quarterly Schedule of Courses 
for pecific date and times of each refund 
period. The date to be used in determining 
eligibility for a refund will be the date the 
withdrawal form i pre ented to the Office of 
the Regi crar. 

tud nts enr lied in a equence course are 
eligible fi r a percentage refund only if they 
formal! withdraw from the college in accor, 
clan e with the refundable chedule above . 

tudencs wh do not formally withdraw, 
tho up ndedfordi iplinaryreasonsorthose 
wh lea e the llege when di iplinary action 
i p nding are n t eligible for a refund of any 
p rti n f any fee. 

Ar fund of all quarter! non,re ident fee , 
matri ulati n fi and other required fee hall 
be made in th ent of the death fa rudent 
at an tim during an acad mi quarter. 

cuden who ar member of the eorgia 
ati nal uard r ther re erve mponencs f 

the Arm d F r who receive emergen y r, 
d r t a ti e mili tary duty are entitled to a full 
r fund f m tri ulati n fee paid fi r that quar, 

rda n \ ith guid line promulgated 
b h n II r. 

Military per nn I on a ti e duty in th 
Armed For e wh , b fore the end f their 
pre nt tat1on 
ord r fo r at m 
du I tion, r 

ignm nt, r ei e emergen 
rary r p rm n nt hang 

ntitled to full r fund of 
f 



matriculation fees paid for chat quarter, in 
accordance wich guideline promulgated by 

che chancello r. 

• Definition of a Legal Resident• 
An individual who enter che institution a a 
non, re ident tudent but who later wi he to 
qualify as a legal re ident mu t fill out a Peri, 
tion for Georgia Residence Classification form, 
which can be obtained in the Office of Admi , 
ions. A tudenc' resident tatus i not changed 

automatically, and che burden of proof that the 
student qualifies as a legal resident under che 
regulations of the Board of Regents of the 
University ystem of Georgia rests wich the 
student. A tudent i responsible for registering 
under the proper re idency classification. A 
student classified as a non,resident who be, 
Ii eves that he or she is entitled to be reclassified 
as a legal resident may petition the Residence 
Committee for a change in status. The petition 
must be filed no later chan 60 days after the 
quarter begins in order for the student to be 
considered fo r reclassification in that quarter. 
If che petition is granted, reclassification will 
not be retroactive to prior quarters. 

If there is any question in the mind of che 
student concerning hi /her residency status, 
application for clarification should be made 
immediately o r not lacer chan two weeks prior 
co the registration date in o rder to avoid delay 
and inconvenience in registration. Applica, 
cions should be addressed to Residence Com, 
mittee, Office of the Vice President for Busi, 
ness and Finance, Kennesaw rate College, 
P.O. Box 444, Marietta, Georgia 30061. 

• Regents' Policies Governing the 
Classification of Students for Tu--
ition Purpose • 
The following policies have been adopted by 
the Board of Regents for the purpose of deter, 
mining the tuition status of studen : 

l. (a) If a person is 18 years of age or o lder, 
he or she may register as an in,state 
student only upon showing chat he or 
she has been a lega I resident of Geor, 
gia for a period of at leas 12 months 
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immediately preceding the date of regis, 
tration. 

(b) No emancipated minor or other per, 
son 18 years of age or o lder shall be 
deemed to have gained or acquired in, 
rate tatus for tuition purposes while 

attending any educational institution 
in chis race, in the absence of a clear 
demonstration that he or she has in fact 
established legal residence in this state. 

2. If a person is under 18 years of age, he or she 
may register as an in,statestudentonly upon 
showing chat his or her supporting parent or 
guardian has been a legal resident of Geor, 
gia fo r a period of at least 12 months imme, 
diacely preceding the date of registration. 

3. If a parent or legal guardian of a minor 
changes his or her legal residence to anocher 

state following a period oflegal residence in 

Georgia, che minor may continue to take 
cour e fo r a period of 12 consecutive months 
on the payment of in,state tuition. After che 
expiration of che 12,month period, che stu, 

dent may continue his or her registration 
only upon the paymentoffee at the ouc,of, 
state race. 

4. In the event that a legal re ident of Georgia 
is appointed as guardian of a non , re ident 
minor such minor will not be permitted to 
register as an in, rate student until che expi, 
ration of one year from the dace of court 
appointment, and then on! y upon a proper 
showing that such appointment was not 
made to avoid payment of the ouc,of, race fees. 

5. Aliens sha ll be classified as non, resident 
students; provided, however, chat an alien 
who is living in this country under an immi, 
gration document permitting indefinite or 
permanent residence hall have the same 
privilege of qualifying for in,state tuition as 
a citizen of the United States. 

6. Waiver : An institution may waive ouc,of, 
state tui ion for: 

(a)non,resident studen who are fi , 
nancially dependent upon a parent, 
paren or spouse who have been a 
legal resident of Georgia for at least 12 
consecutive months immediately pre, 
ceding the dace of registration; pro, 
vided, however, that such financ ial 
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dependence shall have existed for at 
least 12 consecutive months immedi­
ately preceding the date of registration; 

(b) international students, selected by the 
institutional president or her autho­
rized representative, provided, however, 
that the number of such waivers in 
effect at any time does not exceed one 
percent of the equivalent full-time stu­
dents enrolled at the institution in the 
fall quarter immediately preceding the 
quarter for which the out-of-state tu­
ition is to be waived; 

(c) full-time employees of the University 
System, their spouses and their depend­
ent children; 

(d) non-resident graduate students who 
hold teaching or research assistantships 
requiring at least one-third time service 
at such institution; 

(e) full-time teachers in the public schools 
of Georgia and their dependent chil­
dren. Teachers employed full-time on 
military bases in Georgia shall also 
qualify for this waiver; 

(f) career consular officers and their de­
pendents who are citizens of the foreign 
nation chat their consular office repre­
sents, and who are stationed and living 
in Georgia under orders of their respec­
tive governments. This waiver hall 
apply only to tho e consular officers 
whose nations operate on the principle 
of ed ucational reciprocity with the 

United States; 

(g) military personnel and their depen­
dents stationed in Georgia and on ac­
tive duty unles such military per on­
nel are assigned a students to system 
institutions for educational purposes. 
(1) Military personnel on active duty 

in the State of Georgia who meet 
the admission requirements of 
Kennesaw State College may ap­
ply for a waiver of non-resident 
fees. The application for a waiver 
must include an affidavit signed 
by the applicant's commanding 
officer stating that the applicant 
is assigned to a military installa­
tion in the state of Georgia with 
permanent change of cation or­
der . The affidavit mu t contain 
the approximate length of the 
applicant' current tour of duty. 

(2) Legal dependent of military 

personnel who meet the resident 
waiver requirements tated above 

may al o apply for a waiver of 
non-re ident fee . The parent or 
guardian ( pon or) must furnish 
the affidavit de cribed above and 
in addition a igned tatement 
that identifie the applicant a a 
legal dependent. If the depen­
dent i 1 year fageorolder, the 
pon r mu t furni h a copy ofla t 

year' federal income tax form 
howing that the appli ant wa 

claimed a a le al dependent. 



Financial Aid 

Kennesaw tate llege award financial a i , 
tance to qualified graduate tudents in order 
that they may pur ue an advanced degree. Dif, 
ferenc type of aid have varying el igibility 
requiremen . The director of financia l aid can 
provide information on requiremen ts and ap, 
plication procedure . 

• Regents' Scholarships• 
The Board of Regents of the University y tern 
of Georgia offers scholar hip co uperior full, 
time students who are Georgia residents and 
have financial need. The amount of aid varie 
according co need up co 1,000 per year for 
graduate students. Repayment of chi scholar, 
ship may be made through service in the state of 
Georgia for a period of one year fo r each $ 1,000 
of aid received o r through repayment in cash 
with interest of three percent per annum. cu, 

dents must reapply annually. 

Regents' Opportunity &holarship 
In 197 , the Georgia General Assembly creac, 
ed and funded this scholarship program for 
historically disadvantaged graduate scuden 
who are residen of eorgia and enrolled in 
graduate degree programs in which such scu, 
dents have been previously under,represenced. 
Recipients must maintain full,timestudentsta, 
cus (l0quarter hours) and mamtainsa isfactory 
academic standing. The Office of Financial Aid 
provides applications and eligibility require, 
ment information. tuden must reapply 

annually. 

• Federal Loan Program • 

Federal Perkin Loan Pr gram 
This loan is available o graduate studen who 
will be enrolled at least half,nme and demon, 
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crate financial need, as determined from results 
of the 1994,95 Application for Federal Student 
Aid. tudents may borrow up to $5,000 per 
academic year. The interest rate is 5% on this 
loan and repayment begins 9 months after you 
graduate, leave school, o r drop below half,time. 
Funding for this program is limited and is con, 
tingent o n appropriations by the U .S. 
Department of Education and Kennesaw State 
College. 

Federal Stafford Loan Program 
This loan is available to graduate students who 
will be enrolled at lea t half, time and demon, 
strate financial need, as determined from results 
of the 1994,95 Application for Federal Student 
Aid. tudents may borrow up to $8,500 per 
academic year. The interest rate may not ex, 
ceed 9% on this loan and repayment begins 6 
months after you graduate, leave chool, o r drop 
below half,time. Maximum time on repayment 
is 10 years. 

Un ub idized Federal Stafford Loan 
Program 
This loan i different from the Federal tafford 
Loan Progr m. tuden qualifying to borrow 
through the Federal tafford Loan Program will 
have the interest on their loan paid by the U .. 
Department of Education to the lender, while 
the student is enrolled. However, tuden bor, 
rowing h rough the Unsub idized tafford Loan 
Program mu t pay the intere t on the loan 
whiled enrolled. The otal loan amount through 
both programs may not exceed $8,500 per aca, 
dcmic year. 

For dditional information contact the Kenne, 

sawState lleg ice of tudentFinan ial Aid. 
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• Appeal Procedures• 
rudencs or applicants denied financial aid are 

entitled to an explanation a to the ba i of the 
denial. Upon notification of d nial, the rudent 
should make an appoinrmentwich the Director 
of rudent Financial Aid co di u the rea on 
fo r the denial and the meansofrein cacementto 
eligibility for financial a i tance. 

If an additional appeal i nece ary, the 
rudent mu t appeal in writing to the Vice 

Pre ident and Dean for rudent Affair within 
lOday after the appointment with the Director 
of rudent Financial Aid. 

The Academic Honor and Award m, 
mittee hall be convened for the purpo f 
hearing the appeal within two week of the dace 
of receiving the appeal and hall r port the 
committee' finding to the Vi e Pre ident and 
Dean for rudentAffair no laterthan onew ek 
after the dace of the hearing. The vi pre id nt 
hall review the finding and re ommendati n 

of the committ e and make a deci ion a co the 
meri of the appeal and hall immediately 
inform the rudent of the deci ion. 

The cudent ha th right t appeal the 
deci ion of the Vice Pre ident and D an fi r 

rudent Affair to the ffice of the Pre id nt 
withineighcda ofreceipt of thede i ionfr m 
the rud nt Affair ffi e. The de i i n of the 
pre ident will be ba ed lely on a review of the 
record. 

• Graduate Student Work Oppor-­
tunitie • 
There are a limited number of parc,time p i, 
tions avai lable for graduate rudent in el cc d 
chool of the coll ge. l ncer t d per n h uld 

contact the particular department or ho I for 
information. 

• Vet ran' Ben fits• 
The college is on the approved Ii c of the 
Georgia race Approving Agency for the train, 
ing of veteran , di abled veteran and the 

children and widow of decea ed veteran who 
are eligible fo r benefits under the G.I. Bill. 

tuden in training under the .I. Bill are 
r quired to pay all fee , a regular rudencs, ince 
they are paid benefit directly through the Vee, 
eran Admini cracion. Each V.A. beneficiary 
hould make financial preparation fo r at lea c 

one quarter b cau e benefit checks are ome, 
time delayed. 

rudencs in training under the G.l. Voca, 
cional Rehabili tation Program hould check 
with the llege Bu ine ffice regarding the 
handlingofth ira counc for fee, upplie ,etc. 

Eligibl veteran , hildr n and widow of 
eteran mu t make application to their region, 

al eteran Ad mini tration ffi e. Application 
fo rm are available at Kenne aw race Coll ge 
in the Regi trar' ffi e at the time of ac ep, 
tan e to the oll ge. rta in requiremen mu t 
b met b fi re rud n ma b ercifi d for non, 

redit remedial our e fo r .A. pa ment 
purp e . 

rud nt attending on the .I. Bill ar er, 
tifi d for V.A. b n fi nly for tho e our 
required in th ir parti ular pr gram f rudy. 

u h cuden mu t maintain K nne aw rate 
II g tandard fi r a ademi p rforman . 

Tho tuden who ar ad mi all di mi ed 
from h ol will ha their benefi interrupt, 
d. Up n readmi i n and r ercifi ation of 

benefi at Kenne aw tat lleg , the 
will de ide if furch r b nefit may b paid fi r 
oncinuation of the program in whi h the a a, 

d mic d fi i n y urr d. 

urrent candard requir chat ru, 
den attend nd that ben fi cs b t rminat d 
when the ruden t ha b en u pended for a a, 
d mic or di iplin r rea n . ( in .A. 
regulation ar ubje t co peri i change, it i 
ch rudcnt' re n ibilicy co keep up,co,d ce 
on requirement for V. . b nefi whil m 
attendance at Kenne U\ care liege.) 



Academic Regulations 

•Graduate Program Requirements• 

Course Load 
Full,time enrollment for graduate tudents is 10 
quarr:er hours. At his/her discretion, a graduate 
tudent in good randing may enroll for 15 

quarter hours in any quarter. In order to enroll 
for more than 15 quarter hour , a tudent must 
obca in approval from his/her academic program 
director. 

Residency Requirement 
Of the 60 quarter hours required for a graduate 
degree, 45 quarter hours must be taken in full 
randing at Kennesaw tate College. All 4 7 

hour of credit required for the Master of Ac, 
counting degree must be taken through Kenne, 
saw tate College. 

Time Limit 
All requirements for a master's degree must be 
completed within six years, beginning with the 
first registration following admission to the 
degree program. Extension of time may be 
granted only on conditions beyond the student's 

control. 

Candidacy 
The minimum requirements for admission to 
candidacy in any degree program shall be the 
successful completion of 15 quarter hours of 
gradua e credit in a degree program at Kenne, 
saw tare College with a minimum cumulauve 
grade, po int average of 3.0 and a grade of C or 
better in each course presented for candidacy. 
With the approval of the Graduate C urnculum 
Committee, individual degree programs may 
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e cabli h additional requirements to candidacy 
(e.g., interview or examination). 

• Expectations for SatisfactoryGradu­
ate Level Student Perfonnance• 
Graduate students are expected to earn grades 
of at least Bin most of their course work for their 
degree. Although graduate students may occa, 
sionally earn a grade below B, the college ex, 
pects those instances to be few in number. For 
graduation,agraduatestudentmusthaveeamed 
a cumulative grade,point average of at least3.0 
in all graduate course work at Kennesaw State 
College and agradeofCor better in each course 
presented to meet degree requirements. ( ee 
Academic Regulations for non,degree students 
in the hool of Education.) 

Earning grades below Bin graduate cour e 
will result in the following changes in the 
student's academic standing at Kennesaw tate 
College: 

I. Academic Warning 
The first time a student earns a grade lower than 
B in any graduate cour e, that student will be 
placed on academic warning and advi ed of the 
consequence that will result ifadditional grade 
lower than Bare earned in graduate cour e at 
Kenne aw tate College. 

The econd time a graduate student earns a 
grade lower than Bin any graduate cour e, that 
student will be given a second letter of warning 
indicating that the next grade below Bin any 
graduate cour e will re ult in permanent aca, 
demtc exclu ion from graduate work at Kenne, 
aw cace liege. 
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II. Academic Probation 
Whenever a graduate student's cumulative 
grade,point average drops below 3.0, that stu, 
dent will be placed on academic probation and 
advi ed of the significance and potential conse, 
quences of this action. While on probation, the 
rudentwill not be permitted toapplyforadrnis, 
ion to candidacy, take comprehensive exams 

or obtain a graduate degree. Graduate rudents 
can have their probationary status removed by 
raising their cumulative grade,point average to 

at lea t 3.0. 

III. Academic Exclusion 
If a graduate student earns three grades below B 
in graduate course work, or if a graduate rudent 
on probation earns a quarterly grade,point av, 
erage below 3.0, that tudent will be disrnis ed 
from further graduate study at Kennesaw rate 
College and will not be eligible for readmission 
a a graduate student. A student who wi hes to 
appeal after the first exclusion mu t submit a 
letter de cribing the iruation and stating the 
reasons for requesting the appeal to the gradu, 
ate program director of the chool. The gradu, 
ate program director hall notify the Dean of 
Graduate rudie , Office of the Regi rrar and 
the student of the deci ion. 

• Courses & Registration• 

Cour e Repetition 
A graduate rudent may only repeat for credit a 
total of two graduate cour e , one time each . 
O nly our e in which the tudent previou ly 

earned a grade below B may be retaken for 
credit. All grade received for work attempted 
at Kenne aw rate College are calculated in the 
cumulative grade,point average. Individual 

degree programs may establi h more tringent 

requiremen . ee individual degree programs 

for these additional requiremen 

chedule Change 
Graduate tuden are permitted to dro and/or 
add classes only on the offic ial hedule ch ange 
day(s). The cudenc should consult the K nne, 

saw race College schedule of la e o r che 
Office of the Reg, rrar fo r che applicable hed, 

ule change day(s) each quarter. Graduate sru, 
dents must meet with their program director for 
approval ofchanges prior co the schedule change. 

Withdrawal From College or From Indi­
vidual Courses 

tudents who, because of illness or any other 
reason, cannot continue in college for the en, 
tire quarter after being enrolled should corn, 
plete an official withdrawal form. Forms may be 
obtained from the Office of the Registrar. 

A student who officially withdraws from 
college with the approval of the registrar within 
the first 28 working days (including registration 
day ) of the quarter wi 11 be assigned grades ofW, 
which will not affect the overall scholastic 
average. Thestudentwhostopsattendingclasses 
and notifies no one is usually assigned failing 
grade , which may jeopardize his/her chances of 
future academic uccess. 

A cudenc may, by means of the same with, 
drawal form and with the approval of the regis, 
trar, withdraw from individual courses while 
retaining o ther cour e on the schedule. This 
option mu t be exerci ed within the fir t 28 
working day of the quarter; failure to do o will 
mean that the tudent has elected co receive the 
final grade earned in the cour e. The only 

xcepcion to the withdrawal regulations will 
be for tho e in tan e that involve unu ual and 
fully d um need ircumstance . 

Withdrawal form are not pr e ed during 
the la t two la weeks of ea h quarter. lnfor, 
macion r garding withdrawal and refund f 
tudent fee i fi und in the e tion labeled 

"Exp nse ." n ult the coll ge a ademi year 
ca lendar for applicable withdrawal date . Plea e 
note tha t ummerquarterwithdrawaldate may 
differ greatly, o it i e ntial that the appropri, 
ate umrn r quarter hedule of la e be on, 

ulted for pe ifi da t . 

• Grading System• 
All gr duat tud n ar requir d t maintain 
a .0 grade, int average. The colleg i rga, 

niz d on th qu rter y tern, with thre f the 
fou rquart r ext ndingappr ximately 1 l w 



and ummer quarter extending approximately 
eight week . The quarter hour i the unit of 
credit in any cour e. The fo llowing grading 

tern i u ed: 

GRADE GRADE POINT 
A Excellent 4.0 

B Good 3.0 

Fair 2.0 

D Poor 1.0 

F Failing .o 

I - Incomplete grade (I) will be awarded only 
when the rudent ha done atisfactory work, 
but for non,academic reasons beyond his/her 
control i unable to meet the full requirements 
of the cour e. The grade of"l" must be removed 
by the end of the next quarter in which the 
rudent is enrolled O R within one calendar 

year from the end of the quarter in which the 
"I" was originally a igned if the tudent has 
not enrolled ino therclasse at Kenne aw tate 
College. The grade of "I" will not be included 
in the calculation of the student' scholastic 
average at the end of the quarter in which the 
student is no t enrolled, up to one calendar year 
from the end of the quarter in which the "I" wa 
originally assigned. Upon completion of the 
outstanding requirements within the specified 
time limits, a final grade of A, B, C, Dor F will 
be assigned in the cour e on the basi of the 
student's total performance, and the grade will 
then be included in the calculation of the 
student's cumulative grade point average. If 
the outstanding work is not completed within 
the specified time limit, then the "I" will be 
changed to an "F' and calculated into the 
s udent's cumulative grade point average. An 
"I" cannot be removed by re,enrolling in the 

course. 

W - This symbol indicates that the student 
was permitted to wi hd raw from the course 
without penalty with the approval of the pro, 
gram director and registrar within the first 28 
working days (including registra 10n days) of 
the quarter. Wi hdrawals without penalty may 
be permit ed af er the officia l withdrawal e, 
riod inhardship casesonlywithapproval of he 
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regi trar. A cour e in which the grade ofW has 
been assigned will not be included in calculat, 
ing the tudent' scholastic average. 

WF - This ymbol indicates chat the student 
wa permitted to withdraw from a course after 
the first 28 working days of the quarter. The 
dropping of a cour e under these circumstances 
i equivalent to failure and will be included in 
the calculation of the student's scholastic average. 

S - This symbol indicates that credit has been 
given for completion of degree requirements 
other than academic course work. The use of 
this symbol is approved for thesis hours, student 
teaching, clinical practicum, internship and 
proficiency requirements in graduate programs. 

U - This symbol indicates unsatisfactory per, 
formance or progress in an attempt to complete 
degree requirements other than academic course 
work. The u e of the U is approved for thesis 
hours, student teaching, clinical practicum, 
intern hip and proficiency requirements in 
graduate programs. 

V- Thi ymbol indicate that the student was 
given permi ion to audit the course and is not 
included in the calculation of the scholastic 
average. tudents may not transfer from audit 
to credit status or vice versa. 

Grade,Point Average 
The grade,point average (GPA) i the average 
grade made by the tudent on all graduate 
cour e work for which he/ he has enrolled. It is 
calculated by dividing the total number of 
quali ty poin earned by the total number of 
quarter hours attempted. Cour e carrying , U, 
W grades are not included. ( ee A cademic 
Regulations for non-degree tuden in the hool 
of Education.) 

• Transfer Credit • 
ra uate work taken at other accredited insti­

tutions must be evaluated and approved by the 
program director o r graduate committee of the 
res ective program in o rder to constitute part of 
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the degree program at Kenne aw rate College. 
uch rran fer cred it, cannot be for cour es over 

even year old; cannot exceed 15 quarter hours 

and cannot reduce re idency requirements. No 

grade below a B may be accepted. Transfer 
grade are not u ed in calculating quarterly or 
cumula tive grade,po int averages. 

T ransfer credit i not permi ible for any 
part of the last 45 hour of c redit toward the 
MBA degree, except under unu ual circum, 
ranee and then only with written permission 

of the MBA program director, granted prior to 
acceptance of the credit. 

Transfer credit is no t accepted fo r any of the 
4 7 hour of credit required for the MAccdegree, 
except under unusual ircum ranee , and then 
o nly with written permi ion of the MAcc 
program director, granted prio r to acceptance 

of the c redit. 

• Graduation Requirements• 
Each candidate for a ma cer' degree mu c apply 
for graduation through the individual program 
dire tor. A cudenc may reque c in absentia 
racus by writing to the regi trar prior co the 

graduation exer i e . 

ubjecc to the limitations and qualifications 
raced elsewhere in this bulletin, the require, 

ments for an advanced degree are a fo llows: 

A. An application for graduation must be 

filed by the quarter preceding the final 

quarter of enrollment. This form may be 

obtained from the program director's office. 
B. Of the 60 quarter hours required for an 

advanced degree, 45 mu t be taken in full 
randing through Kennesaw rate College. 

All 4 7 hours of credit required for the Master 
of Accounting degree muse be taken through 
Kennesaw race College. 

C. Degree candidate mu c have earned a 
cumulative grade,point average of 3.0 in 
all graduate course work at Kennesaw rate 
College and a grade of C or better in each 
cour e pre ented to meet degree require, 
men ts. With the approval of the Graduate 

urriculum mmittee, individual degree 
program may e rabli h additional gradu, 
ation requirements (e.g., comprehensive 
exam , the i ). 

• Additional Academic Regulations• 
Individual degree program may impo e addi, 
tional academic regulation . n ult with the 
program director d partment head or advi er 
fo r chi infi rmation. 
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Graduate Student Services 

• Academic Resources • 

H orace W. Sturgis Library 
The library, named after the college, fi rst presi, 
dent Horace W . tu rgi , i de igned to upport 
and advance the teaching and learning activi, 
ties of the greater college community. Built in 
19 1 with over 100,000feecof pace the library 
has more than 550,000 volumes of books and 
government pub! ications. There are more than 
3 ,.300 serial publications and well over 850,000 
pieces of microforms. A ccess to this extensive 
collection is through the on, line public catalog 
which is ava ilable in the library, on the campus 
network, and via telephone from remote ices. 
For research purpo es, faculty and studen ts have 
access to a broad array offull,te t and full, image 
databases such as A BI/Inform, ERIC, Lexis/ 

exis, Med line, and Periodical Ab trac . The 
on, line public catalog also provides access to 
over 10 mi llion volumes held in University 

yscem of Georgia and Un iversity Cen ter in 
Georgia Libraries. Patron use of the e collec, 
cions is available byan institutionalaccesscard, 
via five day truck delivery, and th rough cradi, 
cional interlibrary loans. The on,line public 
catalog is also connected co ARL, an on,line 

atabase and document delivery service to over 
14,000 periodical titles. 

Users of the curgis Library also have access 
co three special collections. The h tldren's 
Licera ure Collection named m honor of the 
late John DiFazio professor of educa ion at 
Kennesaw, houses an 8,000 volume library used 
fo r the professional preparation and training of 
P, 12 teachers. The Bentley pecial llection 
named in honor of Fred and ara Bentley, 

brings together a world,classcollection of 15,000 
items that spans the history of the written word 
in the W estern World. This collection pro, 
vides undergraduate studen ts the opportunity 
to tudy original works firsthand. Recent addi, 
tions to chi collection includes a fourth folio 

hakespeare dated 1685 and a first edi tion 
complete works of C haucer dated 1542. The 
G overnment Documents Collection house both 
print, microforms, and C D,RO M's covering a 
wide range of topics issued by the Federal Gov, 
ernmen t. turgis Library, as part of the national 
depo itory y tern, make books, periodical , and 
agency data available to the sixth Congres, 
ional District. 

The library is a ch a rte r member of 
O LI ET , and i a member of the O n, line 

Computer Library enter a major in ternational 
library computing network with member lo, 
cared in the United ta tes, Canada, Europe, 
and Japan. 

The turgis Library is open 96 hour per 
week during the quarter and has extended hour 
during exams. Between quarter hour are po ted 
at library entrance , the c irculation de k, and 
on the campus gopher. For check,out of mate, 
rial , the college identification card erve as a 
library card. 

Computing Re ource 
An increa ingly rich array of computing re, 
sou rces has developed at Kenne aw tare 

llege. lntere t in and u e of computer are 
expanding rapidly in the academi programs 
and administrati ve operations of college. 

mputing area for the academic programs 
include the Academic mputing Lab, eigh t 
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electron ic classrooms and a math test center. 
The Academic Computing Lab is an open 
access area where studen ts and alumni can use 
a variety of computing resources. The electron, 
ic classrooms are used for course instruction in 
a wide range of subject areas. An electronic 
testing center has been established to prov ide 
te ting services for Developmental Studies. 

Mulci, user and single,user microcomputers 
are connected through a local area ne twork to 

give studen ts access to a generous library of 
software. IBM compatibles, Macintosh com, 
puters, a Sun 4/280, and access to the University 
System Computer N etwork, called PeachNet, 
are ava ilable in the Academic Computing Lab. 
The campus network also a llows direct access to 

the KSC library and the KSC Gopher (Infer, 
mation Service). 

PeachNet provides links to all of G eorgia's 
public institutions of higher education and is 
regarded as one of the finest educational com, 
puter n e tworks in the country. Through 
PeachNet, studen ts and facul ty h ave acces to 

the computing power and software libraries of a 
large mainframe and, a CDC Cyber 960 a t the 
U n iversity of Georgia. These systems support 
an extensive array of programming languages, 
stati tical analy is packages and computer,as, 
i ced instruction libraries that are used in many 

differen t field of study at Kennesaw race College. 

In additio n to academic computing re ourc, 

e , mo t admin i cra tive data proce ing i 

conducted o n the co llege' TI 1500. 

Academic Computing .. User Policies 
An individual' use of the race computing 
re ource in the un iver icy environmen t i not 
an ab o luce, per o nal righ t; rather it i a priv i, 
lege condi t iona l on the ind ividual' compli, 

ance with race and federa l law , campu r gu, 
lacio ns, and g d manner . Thi eccio n pro, 

vide guideline for what typically on cicuce 
acceptable and unacceptable u e of the Kenne, 

aw race College co mputing fac ilicie . 

By u ing the computing re ource of Kenne­
aw tate College, the u er agree to abide by 

the following guideline and rule regarding 
computer u e at Kenne aw State. Kenne aw 

State College reserves the right to review any 
account and files created on its resources. 

Below are excerpts from the Georgia Computer 
Systems Protect ion Act. These excerpts con, 
rain the laws, sec forth by the Scace of Georgia, 
to be used in dealing with computer misuse. 

Section 4. Computer fraud and abuse. 
(a ) Whoever knowingly and willfully, d irectly 

or indirectly, withoucauthorizacion , accesses, 
causes to be acce sed, or attempts to access 
any computer, computer system, computer 
network, or any part thereof wh ich , in whole 
or in part, operates in commerce or i owned 
by, under con tract to, or in conjunction 
with state, county, or local govern ment or 
any branch , departmen t, or agency thereof, 
any business, or any entity operating in or 
affecting commerce fo r the purpose of: 
( 1) Devising or executing any cheme or 

artifice to defraud, or 
(2) O btaining money, property, or ervices 

for them elves or another by mean of 
fa! e or fraudulentpreten e , repre en ta, 
tion , or promi e sha ll , upon convic, 
tion thereof, be fined a um of not more 
than two and one,h alf t imes the amount 
of the fraud or theft, or impri ned not 
more than 15 year , or both. 

(b) Whoever intentionally and with authoriza, 
tion , directly or ind irectly acce e , alter , 
damage , de troy , or attempts to de troy 
any compute r omputer y tern, or com, 

purer netwo rk, or any omputer ftware, 
program or data hall, up n onvi cion 
thereof, be fined not m re than $50,000.00 
or impri ned not m re than 15 year , or 

b th. 

Section 6. 
It i the duty of every bu in , parmer hip, 

co llege, uni er icy, per on , ta t , unty, or 
l al governmental agen r department r 

branch thereof, orp ratio n or other bu ine 
activity who ha rea onable ground to b lieve 
thaca violati n of thi A ch a b n committed 

to promptly r port ch u pe red iolacion to 

law enfo rc ment authorit ie . When acting in 
g d faith, u h bu ine , parm r h ip, o lleg , 
univer icy, per n , race, ouncy, o r l a l g v, 

emmen cal agenc o r departm nc or bran h 

thereof, corp ra tion , or ocher bu ine enti ty 



shall be immune from any civil liabi li ty for uch 
reporting. 

What does this mean? 

Accounts are given out tric tly in upport of 
academic activitie · chi include activities 
which, though not trictly rela ted to cla work, 
are considered "educational." Below i a list of 
guideline for the u e of computing resource at 
Kenne aw tate. 

Example of things you MAY do with Kenne­
saw State College computing facilities. 
• Use related to class work (Highest Priority) 
• Programming and o ther computer clas es 
• Other use uch as term paper , graphs, and 

reports. 
Use OT related to class work: 
• Electronic mail , bulletin boards, mes age 
• Programming for fun. 
•Teaching yourself to u e a new ystem or 

program. 

OTE: Ifa computer i needed for cla ,related 
work, a user who is not perfo rming class related 
work must relinquish the workstation immedi, 

ately. 

Examples of thing you may NOT do with 
Kenne aw State College computing facilitie . 
1. You may neither use the account for business 

nor for profit. 
2. You may not allow anyone el e to u e your 

account unless explici tly autho rized by a 
faculty or staff member who has the autho rity 
to do so; do not reveal your password to 

anyone. 

3 . You may not use your account to impai r the 
usability of any computer o r related systems 
for anyone else. This includes: 
• Deliberately a ttempting to degrade the per, 

formance of the computer. 
• Oeliberately attempting todegrade the com, 

munications systems. 
•Tampering with o r destroying someone 

else 's files. 
4. You may not use any resourceor examineany 

file for which you do no t have specific au tho, 

rization . This include : 
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• Using anyone else' computer account. You 
are authorized to use only your, and no 
other, student computer account. 

• Acquiring or examining someone else's 
file when you have not been explicitly 
and specifically authorized to do so. Even 
ifitis possibleforyou to read such files, you 

hould not. Honor the privacy of others. 

The fact that something is not protected does 
not mean that you have the right to access it. 
This includes information and system actions. 
Mo t actions and information accesses that are 
not allowed are prevented by mechanisms built 
into the y terns. However, computer systems 
are complex and errors may keep the systems 
from preventing prohibited access. 

,Such access is STILL PROHIBITED. That 
the system did not prevent your misbehavior 
is not an excuse for that misbehavior. 

,Effort on your part directed towards bypassing 
a preventive mechanism is an extremely seri, 
ous offense. 

5. You may not deliberately overuse or waste 
computing resources. 

6. You may no t employ lewd or threatening 
language in any electronic communication. 
This would vio late the bounds of good taste 
as well as laws and regulations. 

7. You may not u e the resources to play games 
without pecific written permission from the 
Director of Academic Computing Services. 

8. You may not u e any cloaking device to 
di guise or hide your identity. 

If you are not ure if omething is allowed­
ASK the Director of Academic Computing to 
tell you whether your ta k is a legitimate use 
of your account, or not. 
As with any other type of tudent misconduct, 
inciden of computer mi u e and abu e are 
dea lt with in accordance with the judicial policy 
outlined in the catalog. Puni hments may 
include fines, academic su pension , expul ion, 
and possible incarcerations. 

mputer sy tern utilitie permit the tracing of 
mos activities on our computer y tern so 
unautho rized u e of the sy tern can be detected. 
U e the computer pr perly for the ake of your 
ac demic randing as well a your conscience. 
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Willful mi u e of the computer i almost a lways 
obviou and unambiguous. 

H ave fun with computer , but not at the ex, 
pense of other . If you have questions, assis, 
ranee hould be ought fir t through Kennesaw 

tare o llege faculty and/or raff. You are not 
au thorized to contact people who provide re, 

ource to u . 

Center for Excellence in Teaching and 
Learning ( CETL) 
The Center for Excellence in T eaching and 
Learning undergirds the faculty development 
efforts on campu . Its primary role i to ensure 
that tea hing continue to be the centra l con, 
cern of Kenne aw tare College facu lty. The 
center erve a a channel for faculty to hare 
cla room philo ophy and pra rice with one 
ano ther through new letter , forum , book re, 
view ,dialogue , workshop andotheractivities. 
In addition , CETL admini ter Faculty Devel, 
opmentGrant and everal ummer tipendsfor 

facu lty re earch. 

Coun eling, Advisement & Placement 

Service (CAPS) Center 
The AP n ter i a comprehensive ervice 
enter where tudents obtain help with educa, 

tio nal, car er and per onal n em from a 
trained raff of oun elo r , p iali ts and facul, 
ty advi er . u h a i ranee i intended to upjX)rt 
Kenne aw tare College' academic program 
by offering re levant re our that faci litate the 
tudent' o rientation to the ol lege, contribute 

to per o nal development, enhanc a ademi 
ucce and encourage career planning and 

placement. All rudents are invited to come to 
the center orphone 423,6600from :OOa.m. to 

:30 p.m. Mo nday through Thursday and : 0 

a.m. through 5:00 p.m. Friday. 

Coun eling and T e ting, In an atmo phere of 
confidentia lity, profe io nal counselor offer 
a i ranee to tuden with a ariety of co n, 

cern . pecial eminar in tud kill , time 

management, ere management, a rtivene 

and ce r,caking a re condu red a h quarter 
during the academi yea r. Alli titucional te c, 

ing is coordinated by the ra ff. 

Placement and Career Development , Place, 
ment personnel are available to assist the 
Kennesaw tare College student or alumnus 
with career, related concerns. Studen ts are en, 
couraged to u e the e services early in their 
college career . Among the service offered are: 
career exploration and development, including 
self,assessment and occupational interest te t, 
ing; notices of job openings; assistance in re ume 
writing, interviewing and job earch; on,cam, 
pus recruitment for enior , graduate studen ts 
in the fi nal year of their programs and alumni; 
and computerized resume referral. 

CAPS Career Library , This room is located 
within the CAP Center and i open to a ll 
studen ts without appointment. It hou e infor, 
mational material about career , part,time and 
full,time employment, Di cover, (a career ex, 
ploration ofrware package), o ther colleges and 
graduate chool , C LEP, CA I (Career As, 
si ted rudy kill In truction) and free handouts 
covering a wide range of educational, career 
and oun eling information. 

Educational Technology Center (ETC) 
The main purpo e of The Edu a tional Te h , 
nology nter i to provide public ho I edu, 
ator with upp rt for the ele tion and inte, 

gration f appr priace technol gie which fa, 
c ilitate rudent learning. A part f vem or 
Miller' edu ation improvement plan , even, 
teen e rgia partmentofEducati nalTech, 

nology nt r were chartered in 1994. The 
T echnology enter at Kenne aw rate liege 
wa ele tedtob thepremiercenterand pened 

on June 16, 199 . 

K Edu ation fa ulty hedule media/c h , 
nology utilizatio n a ti icie fo r pre, ervi e and 
in, ervi edu ation tudents in the te hn 1, 
ogy enter. rudent ha ea ce to the late t 

omput r, ba d in tru tional re ur ur, 

r ntl being implement d in publi ho 1 
aero the race nd acion. The ET fa ilitie 

contain o er 1, worth of ftwa r and 
hardware do nated b technology end r . pe, 

ia l wo rk h p in the reacion of mputer, 

ba d multimedia pre entacion ar availabl . 
Two,wa interactive ideo/audiodi tan l am , 



ing i part of the center' telecommunications 
area. Mod I of lectronica lly,enhanced P, 12 
cla ro m provide opportunitie for teacher 
and future teacher to expand kills in the 
integration of technology throughout grade 

hool curriculum. 

Instructional Re ource Center (IRC) 
Located in room 446 on the fourth floor of the 
library, the IR offer a number of technolog, 
ical lutionsfor learning and teachingactivitie 
of ruden and facu lty. For ruden the IRC 
maintains an instructional software library and 
learning carrel where rudents may indepen, 
dently tudy videotape , audio tape and 
lide,tape programs related to theircour e work. 

The IRC makes available to faculty member 
the mo t modem and effective instructional 
upport technologie available. Re ource in, 

elude: atellite reception of remote video 
programming, and projection system fo r di , 
playingcomputeroutput, videotape , lide and 
films. In addition, the IR arrange for the 
rental and/or purchase of the most effective and 
recently developed insauctional materials available. 

Teacher Re ource and Activity Center 

(TRAC) 
The Teacher Resource and Activity enter is 
sponsored by the chool of Education at Ken, 
nesaw tate College. It is located on the first 
floor of the Education Building and provides a 
variety of unique professional opportunitie for 
all teachers in the geographic area served by the 
college. TRA offers assistance to college sru, 
dents in teacher preparation through the 
provision of media services, instructional mate, 
rials and a curriculum library. 

TRAC also has a large collection of books, 
magazines and activity guides designed to help 
teachers create successful learning centers and 
bu lletin boards for their classrooms. To help 
with these proJects, over 200 dies fo r cutting 
letters, numbers and patterns are avai lable. 
There are selections of computer software for 
printing banners, signs and greeting cards. 

The shelves are stocked with textbooks, 
profes.sional ks, ki and videotapes for check, 
out. There are three laminators, two badge 
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maker , ab k binding machine, a poster mak, 
er and an eyelet maker. There is access to 

transparency maker , an opaque projector and 
Ii tening ration for previewing audio and vid, 
eo tape . 

Workshop comprise an important part of 
TRAC' offering . Topics are chosen based 
upon a e ed need of teachers and students. 

• Other Student Services• 

Health Services 
Kenne aw tate College as a non,residential 
college, does not assume responsibility for pro, 
vidingfor the maintenanceofa rudent'soverall 
health and phy ical well,being. The college 
doe a ume, however, a reasonable degree of 
re ponsibility for the safety and welfare of its 
tudent body by encouraging students to partic, 

ipate ina nominally priced accident and sickness 
insurance plan and maintaining adequately 
equipped fir t,aid cations at strategic locations 
on campus. 

If an individual becomes seriously ill or 
involved in an accident requiring medical at, 
tention, the college' campus police office should 
be contacted by dialing the campus operator 
( 6000) and requesting as i ta nee. There are 
trained police officer and tate,certified emer, 
gency medical technicians on duty at all times. 
Comprehensive medical fac ilitie are reason, 
ably acce ible to the campus. In the event it 
becomes nece ary to eek medical attention 
beyond minor fir t aid treatment, the fo llowing 
teps will be taken: 

1. Officers of the Department of Public afety 
are trained a emergency medical techni, 
ciansandwill becalledtoa e the ituation 
and administer immediate fir t aid. 

2. If the student is conscious and alert and 
indicates a desire for an ambulance to be 
called, the attending officer will comply 
with he request. 

3. If the student i unconsciou , he/ he will be 
treated and transported to the ho pital by 
ambulance. The attending officer will call 
the ambulance at the individual' expen e 
o transport him/her to the neare t emer, 

gency room. 
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4. In the ca e of injury to students participat, 
ing in anctioned intercollegiate athletic 
activitie , the college will a ume responsi, 
bility for the expense of the ambulance. 

5. Every reasonable effort will be made to 
contact parents, spouse or next of kin to 
inform them of the ituation. 

No cudent with a contagiou di ease may 
attend cla e . Every tudent i held individual, 
ly re pon ible for adhering to this regulation. 

Any tudent who need pecial con ider, 
ation becau e of any phy ical disability-either 
permanent or temporary-should have the at, 
tending physician write an explanatory letter to 
the coordinator of Disabled cudent ervices 
giving full details of the di ability and any 
de ired limitations or pecial con iderations 
reque red. 

Disabled Student Support Services 
Kenne aw rate College provide program ac, 
ces ibility and reasonable accommodations for 
per ons defined a handicapped under ection 
504 of the Rehabilitation A t of 1973. Kenne, 
aw rate College doe not deny admi ion or 

subject to discrimination inadmi ion anyqual, 
ified handicapped cudent. lei trongly ugge red 
that prior to enrollment per n with a di abil, 
icy hould vi it thecampu and tour thefacilitie 
o that they might become familiar with the 

college' phy i al environment and building 
a ce ibilicy. 

Provi ion fo r a i ranee will be ba ed on the 
following: ( 1) medi al and/or p ychol gical 
certifi ation of the degree of di ability; (2) 
eligibility fo r funding by ou ide agenci ; ( ) 
the tudent' abi lity to complete ta ks required 
in the our e . 

A numb r of ervice are a ilabl to help 
tudents withdisabilitie in their a ademi w rk. 

Any tudent who believe that h / h qualifie 
for p cific a commodation hould i it the 
Di abled tudent upport ervi e office and 

hedule an interview. The Di bled cud nt 
upport ervi e office i I aced in th cu, 

dent evelopmentCenteron th upp r l v I f 
the tudent nter. The offi e i a e ibl by 

u e of the elevator or the upper level entrance 
to the tudent Center. 

pecial ervices are arranged through an 
individual a sistance plan that must be com, 
pieced with the disabled student ervices 
coordinator. ervice may include, but are not 
limited to: handicapped parking pace , pecial 
regi rracion arrangements, special te t adminis, 
tration, cla room accessibility, sign language 
interpreter for the hearing impaired, note tak, 
er , a i ranee with laboratory cour e , readers 
for the vi ually impaired, tape recording, tudy 
skills lab , per onal coun eling, academic coun, 
seling, career counseling, library assistance, 
adaptive computer equipment and referral to 
community re ource . 

ualified tudents are encouraged to be, 
come active member of the Di abled cudent 

upport ervice Advi ory Committee and to 
have a part in promoting awarene of the 
important ontribution made by tudents with 
di abi lities to the life of the college. The com, 
mittee al worksco increa eacce ibilicyofthe 
collegeandtorepre enctheintere tsof tudents 
with di abi licie to the ollege admini tration. 

tudentswithhearingimpairmentmay n, 
ta tthe ollege' rdinatorfordi bled tudent 
upport ervi e by TDD at 42 ,64 

Emergen y pro edure : During fire alarm 
or oth r emerg n y ituation.s whi h require 
exitinga multi , t r building with ut the u e f 
the levat r, tud n who are ph i ally di , 
abled are in tru ced to pr eed co th neare t 
rai rwell and wait for emergency per nnel to 

a i t th m in exiting the building. h uld a 
tudent b m ill while on the ampu , the 
o il ge' Publi afi t pr nn lwillfi II wthe 
tandard pr edure uclined. tud nts wh 

ma requir additi n I pe ial n iderati n.s 
hould n cify th Publi afi t ffi . 

Stud nt Hou ing 
Kenn w race ll e i a n n,r idential 
olle . tud n r xpe red to pr vid th ir 

own ff,c mpu h u ing. oti r garding 
ava il bl hou ing n ar the o il gear t cl n 
th h u in bull tin board , 1 aced n th 



upper level of the tudent enter. The housing 
bulletin board i provided olely for the conve, 
nience of tudents and hould not in any way be 
construed a warranting, endor ing or other, 
wiseapproving the ecurity, fety orhabitability 
of the premi e Ii red. The institution specifi, 
cally di claims any liability fo r injuries or 
damage which may be u rained a a conse, 
quence of or in any way growing out of the 
occupancy, u e or rental of the private housing 
accommodation li red. 

KSC International Diplomatic Corps 
The International Diplomatic Corps (IOC) is a 
ervice organization dedicated to the intema, 

tionalization of the campus and community. 
Though mo t member of the IDC are intema, 
tional tudents, U . . ,born tudents interested 
in international people and cultures are warm, 
ly welcomed. 

• Kennesaw State College Alumni 
Association (KSCAA) • 
Chartered in 1977, the Kennesaw rate Col, 
lege Alumni Association Inc. is a non,profit, 
educational corporation. The association plac, 
es particular emphasis on and concentrates the 
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majority of its energies and resources toward 
providing programs and services for alumni, 
fostering institutional pride, developing and 
enhancing KSC's public image and supporting 
the educational purposes at Kennesaw State 
College. 

The affairs of the association are guided by 
a 19,member board of directors including a 5, 
member executive committee. Each director 
serves for a term of three years. 

Kennesaw State College provides space for 
the Office of Alumni Affairs in Room 155 of the 
Pilcher Building. The college also employs a 
full,time executive director and a secretary. 

All graduates of KSC and its predecessors, 
Kennesaw College and Kennesaw Junior Col, 
lege, are eligible for regular membership in the 
a ociation. Former students who were regular, 
ly matriculated, active and retired members of 
the faculty and administrative staff and parents 
of former or present students are eligible for 
a ociate membership. Both types of member, 
ship demonstrate support for KSC and carry 
everal benefits including receipt of KENNE­

SAW magazine and access to most campus 
facilities and services. Annual dues are $25. 
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The Master of Accounting 

The Ma ter of Accounting (MAcc) degree is a 
profe ional graduate degree program designed 
to help an individual meet the challenges of a 
career in accounting, whether public, private, 
or governmental. The program trucrure ha 
been developed to be flexible enough to erve 
multiple objective : 

• To increa ea per on' preparation for initial 
entry into the accounting profe ion; 

• To aid in preparation fo r accounting certifi, 
cation exams; 

• To improve the chance of promotion in an 
exi ting accounting areer r t fac ilitate 
changing areer paths; 

• T o provide economical continuing educa, 
tion opportunitie for ac ounting profe , 
ional . 

• General Requirements for Ad-­
mis ion to the MAcc Program• 
Admi ion to the MAcc Program i limited to 
holder of baccalaureate degree in any field of 
rudy from an institution accredited in a man, 

ner acceptable to Kenne aw tare llege. 
Admi sionwillbegranted onl totho eper ns 
howing high promi e of ucce in graduate 

accounting cudy. 

Admi ion decisions are ba ed u n overall 
undergraduacegrade inta erage,official ore 
on the G radua te Management Admi ion Te t 
(G MAT), and performan e in reviou a , 
counting study. W ork experien and o ther 

factor may also be considered. 

A n applica tion form hould be completed 
and enc di rectly co K i e of Admi , 

sions, along with the required official tran, 
cripts, official GMA T report, and other mate, 

rials required by K C (see the catalog section 
on application) by the established deadline for 
the desired quarter of admission. No review of 
the materials begin until the file i complete. 
AdmL ions deci ions are communicated in 
writing to the applicants a oon as is practical 
after all materials have been evaluated. 

Transfer Credit 
Transfer credit i not accepted for any f the 4 7 
hour of credit required for the MAcc degree, 
except under unu ual circumstan e , and then 
only with written permi ion of the MAcc 
pr gram director, granted prior to a ceptance 
of the credit. 

Grades 
tudents mu t earn a grade of or better in 

every graduate, level c ur e. They must al 
a hievea PA ofatlea t .0in(l) all ()(),level 
a ounting our and (2) all graduate our e . 

e th acalog e ti n on A ademi Regula, 
tions for additional information ab ut grade 
requirem n . 

In addition, tho e ruden who mu t take 
the undergradu te ac ounting pr requi ice 
our e , A 01, A 02, A 0 , and 

A 4 4 , mu t btainagrade ofB or b tterin 
ea h of th e ur e . If a grade b low B i 
re ei ed , the rudent must repeat the c urs 
until a B orb teer i r ei ed, and the rud nt 
wil l n t b allowed to pr d with the 
le el a ounting our e until thi requir ment 

i met. 



Candidacy 
The requirements fo r admi ion to andidacy 
hall be the u ce sful completion of all re, 

quired program prerequi ice cour e , ucce ful 
completion of 15 hour of accounting concen, 
tration cour e with a cumulative grade,point 
average of 3 .0, and a grade of C or better in each 
course presented for candidacy. All MAcc tu, 
dents must petition co graduate at least one quarter 
prior co completion of program requirements. 

Admission Criteria for Non,Degree Stu, 
dents 
Accounting profe ionalsseekingtocakecourse 
to meet continuing education requirements 
and o ther who wi h to earn graduate credit by 
caking MAcc cour e , but who do not wi h to 
work toward a MAcc degree, may apply for 
admission a a non,degree/po t,baccalaureace 
student. The requirements forad mi ion to this 
tatus a re: 

1. Baccalaurea te degree from a school accred, 
iced in a manner acceptable to Kenne aw 

tate College. 
2. Minimum undergraduate grade,point aver, 

age of 2.5 on 4.0 scale. 
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In addition, any applicable cour e prerequi, 
ite muvt be met. Application i made to the 

K C O ffice of Admissions using the ame form 
and pr edure a other applica n ts, as described 
in thecacalog ection onApplications. Degree, 
eeking tudents are given priority in chedul, 

ing and admission to cla es. 

Non,Degree to Degree Status 
tudents who wi h to work toward a MAcc 

degree should not enter as non,degree/posc, 
baccalaureate studen ts. O nly in special circum, 
tances will a tudent admitted as a non,degree/ 

po c,baccalaureate tudent be allowed to enter 
the MAcc program. In tho e rare ca es where 
a tudent i sub equently accepted to the MAcc 
program, no more than 15 quarter hours com, 
pieced as a non,degree/post,baccalaureate stu, 
dent may be applied toward the MAcc degree, 
and the decision of whether co allow those 
hours to be applied will be made on an indi, 
vidual basi by the MAcc admissions committee. 

Master of Accounting Program of Study 
Program Prerequi ite 
To begi n graduate studies in the MAcc program, a student mu t have an appropriate academic 
background in the business disciplines ingeneraland in accounting in particular. A cudent usually 
can meet this requirement by having an undergraduate degree in bu ine with a concentration in 
accounting from an accredited institution. 

A studen without an undergraduate business degree in accounting may be accepted to the 
MAcc program, but will have to complete the program prerequisite cour es Ii ted below that have 
not previously been taken. Al l courses are 5 qua rter hour each . All program prerequi ite m 
accounting mu t be completed before MAcc ace unting cour e are begun. 

Required foundation cour e: 

GBA 640 Business Information ystems and Applica ions (o r 
( o te: This cour e is prerequisite for A 301.) 

Program prerequi ite in accounting: 

BA620 
A 301 
A 302 
A 303 
A 434 

Accounting Method in Bus mess ( o r A 
In ermed1ate Accoun mg l 
Intermediate Accounting II 
Intermedi te Accounting Ill 

Accounting and ntrol 

201 nd A 

205) 

202) 
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NOTE: MAcc rudenc enrolled in ACC 301,302, 303, and 434 must receive a grade ofB or better or 
repeat the cour e. 

Program prerequisites in business: 
Fifteen quarter hours in basic business courses are required. While a course in marketing (GBA 
670), statistics (GBA 642), or business law (GBA 611) would also qualify to meet this 15-hour 
requirement, the courses listed below should be selected by students who did not do their 
undergraduate work in bu iness because they are prerequisites for other work required in the 
program. 

GBA 630 Economic Analysis (or ECON 202 and ECON 203) 
GBA 63 1 Principles of Finance (or FIN 350) 
GBA 650 O rganization and Management Dynamics (or MGT 360) 

While not program prerequisites, the following courses may be beneficial or necessary as course 
prerequisites depending on a student's personal objectives: 

ACC 435 Income Taxation I (prerequisite for ACC 851 and 852) 
ACC 436 Auditing and Controls (prerequisite for ACC 840) 
ACC 437 Income Taxation II 
GBA 6 11 Legal Environment and Business Ethics (or BL 220) 

MAcc CURRICULUM 
The MAcc program consist of 4 7 hours of course work in three areas: 20 hours in accounting 
concentration cour e , 12 hour in accounting elective courses, and 15 hours in business courses. 
All courses to be counted toward the MAcc degree must be taken through Kennesaw State 
College. All program prerequisites in accounting must be completed before the MAcc 
accounting courses are begun. 

ACCOUNTING CONCENTRATION - select 4 (5 hours each): 

A C 10 eminar in A ccounting Theory 
ACC 22 Accounting for Analysi and Decision Making (also Ii red a GBA 822) 
ACC 23 Accounting Information y tern (a lso Ii red as GBA 823) 
A C 40 eminar in Auditing 
ACC 51 Individual Taxation 
A C 52 Corporate T axation 

ACCOUNTING ELECTIVES - elect 4 (3 hours each): 

A C Accounting Profe ion 
A C Corporate A counting 
AC Finan ial/O peracional Auditing 
A C G overnmental A ounting and Auditing 
A Governmental Regula tion and Publi Reporting 

A lobal Per pe riv 
A Accounting Po licy 

BU INES REQUIREMENTS - (5 hour each): 

G BA 3 1 Financial Analy i and D i ion Making 
BA 4 1 rgan iza tional mmuni acion 

BA 99 cracegic Management 

Credit Hours 

20 

12 

15 

PROGRAM TOTAL: 47 



• Master of Accounting Course 
D escriptions • 

The figure hown after the cour e number and 
title of the cour e ignify the number of cla 
hour per week, the number oflaboratory hours 
per week, and the quarter hour of credit for the 
completed cou r e, in that order. 

All program prerequisites in accounting (A C 
301,302,303, 434) must be completed with a 
grade of B or better before beginning MAcc 
accounting concentration or elective courses. 

ACC 10. eminar in Accounting Theory. 
5--0-5. 
A study of accounting theory and contemporary 
issue . 

ACC 822. Accounting for Analy i and 
Deci ion Making. 5 -0-5. 
An examination of financial concepts as they 
apply to the managerial process of decision making. 

ACC 823 . Accounting Information y tern . 
5-0-5. 
An introduction to systems analysis and design 
with a focu on the accounting information flow. 

ACC 840. eminar in Auditing. 5-0-5. Prereq­
uisite: ACC 436 or permission of t.ne instructor. 
A studyofauditingproblems in the contemporary 
environment. 

ACC 845. Accounting P rofe ion. 3-0-3. 
A review of the history, customs, and legal and 
ethical responsibilities of the accounting profession. 

ACC 851. Individual Taxation. 5-0-5. Prereq, 
uisite : ACC 435 or permission of t.ne instructor. 
A study of individual taxation issues, planning, 
and re earch techniques. 

Master of Accounting 3 I 

ACC 52. Corporate Taxation. 5--0-5. Prereq­
uisite: ACC 435 or permission of t.ne instructor. 
A tudy of corporate taxation, planning, and 
re earch technique . 

ACC 860. Corporate Accounting. 3,0 ,3. 
A tudy of issues and problems facing corporate 
accountants. 

ACC 865. FinanciaVOperational Auditing. 
3,0,3. 
An overview of the internal audit function with 
emphasis on de ign of effective controls and per­
formance evaluation for operational areas. 

ACC 870. Governmental Accounting and Au, 
diting. 3,0,3. 
A study of reporting practices and procedures, 
budgeting, and fund accounting for state and local 
governments and an overview of governmental 
auditing under GAAS. 

ACC 875. Government Regulation and Public 
R eporting. 3-0,3. 
An overview of governmental regulation of cor­
poration and a study of financial reporting re­
quiremen for public corporations. 

ACC 8 0. G lobal Perspective . 3,0,3. 
A tudy ofaccounting issue facing multi-national 
firms, a comparison of accounting system , and a 
review of standards unification. 

ACC 890. Accounting Policy. 3,0,3. 
An examination of the broad contemporary issue 
facing members of the accounting profession. 

Descriptions of courses with GBAdesignations 
may be found in this catalog in the MBA 
Program section. 

Descriptions of the undergraduate courses that 
are prerequisite fo r MAcc tuden without an 
undergraduate accounting degree may be found 
in the K Undergraduate atalog. 
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The Master of Business Administration 

TheMasterofBu ine s Adminisa ation (MBA) 
degree is a professional degree providing a broad 
base of general busine s knowledge, which pre, 
pare peop le fo r middle and upper, leve l 
management position . The program eek to 

develop in its ruden ts an under randing of 
managerial behavior and deci ion, making with, 
in the eco n o m ic , oc ia l a nd po lit ica l 
environmen t of busine operation . rudents 
wi ll have the opportuni ty to improve their 
communication and leadership abilitie , the ir 
analytical and decision ,making ki ll and their 
effect ivene at developing wo rking relatio n, 
hip with ubord inate , peer and upervi o r , 

and external public . 

• General Requirements for 
Admission to ~A Program• 
The MBA program i limited to talented men 
and wo men who have earned baccalaureate 
degree in any field of rudy from in titut ions 
accredited in a manner a cepted by Kenne aw 

tate liege. Admi ion will be granted only 
to ruden ts ha wing h igh probability of ucce 

in po tgraduate bu ine rud 

The hool of Bu ine raduate Admi , 

sions Committee determine the e ligibi lity of 
each person who applied for admi ion to the 
Ma ter of Bu ine Admini rracion program. 
Consideration is given to the applican t' a a, 

de m ic reco rd, o re o n the raduate 
Managemen t Admi ion Te t (GMAT ) and 
work experience. Ocher fa tor reviewed in, 

elude the applican t' educational ba kground, 
performance in ou ide acti itie , e iden e of 
activity and leader h ip, record of ac o mpli h , 

men in bu ine and profe ional a civicie . 

O nly cour e work from in titutions with ac, 
creditation equivalent to that gran ted by the 
Commi ion on College of the outhem A o, 
c iation of College and chool or imilar 
recognized in titutional accrediting agencie i 
con idered in evaluating an applicant for ad, 
mi ion. 

T o be ad mi teed unconditionally to the MBA 
program, an appli ant must ati fy tandard 
involving the fo llowing predictor of u ce : 
the admi ion index, the GPA, the GMAT 

o r and work experience. 

In reviewing the academic work of appli, 
an , the Admi ions mmittee evaluate 

the junior/ enior adju ced grade point a rage 
for a ll appli an . In a e where the applicant 
ha done additional accredited undergraduate 
work beyond the ba helor' degree or ha done 
ac red it d graduate wo rk, the mo t recent two, 
yearadju red PAwill be u ed inth admi ions 

n ideration. 

If there i a onfli t in the predi ti n f 
u e for th P and M T , x pti ns 

may be made wh n a low PA i a o mpani d 
by a h igh v rbal, quanti tative, or total o re for 
the MAT and when a low MAT ore i 
a ompaniedbya h igh PA r a high verb l or 
quanti tative or for the MAT . H we r, 

additional information mu t al o predi t u , 
e . Ex ption ma b made if the appli n t' 

edu ational ba kground, x lien in peri r, 

man e in out ide a ti itie , re ti icy and 

leader h ip, ompli hmen in bu in and 
rofe ional riviri are uffi ient to indi are 

u c in th program. 



An applicant will not be admitted until a 
completed application, an official GMAT score 
and official transcripts for all undergraduate 
and graduate cour e have been received and 
evaluated. Admi ions decisions are determined 
by the School of Busine Graduate Admissions 
Committee and are communicated in writing 
to the applicants as soon as is practical after 
materials have been received and evaluated. 

Applicants may appeal denial of admission 
only if additional relevant information is pro­
vided. In uch cases, the School of Business 
Graduate Admissions Committee will handle 
the appeal and will apply the policies for uncon­
ditional admission and exceptions. 

International students must submit a TOEFL 
score to be considered for admission. 

A valid Immunization Certificate for mea­
sles, mumps and rubella is required. 

Transfer Credit 
A student may transfer up to 15 quarter hour of 
graduate core courses and area of concentration 
courses taken a t an accredited institution, pro­
vided the transfer hours are made prior to the 
last 45 hour of course work. pecial hardship 
cases, such as job transfers, will be decided on an 
individual basis by the program director. 

The transfer of c redit for course work com­
pleted at another institution will be approved 
only under the fo llowing conditions: 
1. The cour e wa completed a t a regionally 

accredi ted insti tution. 
2. The course was restricted to graduate stu­

den ts only. 
3. A minimum grade of B was received in the 

course. 
4. The con ten t of the cour e corre ponds to 

that of a course required or permi red in the 
studen t's program at Kennesaw tare. 

5. Thecreditto be considered fortransfer will 
no t be more than even year o ld at the 
time the student enters. 
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A requestforconsiderationof transfercredit 
must be submitted by the student concerned 
during the first quarter of residence here. The 
request must indicate the specific course(s) for 
which transfer credit is sought. A copy of the 
other in titution's transcript and catalog must 
be submitted as well a the course outline. 

Grades on Graduate Courses 
Students must earn a grade of C or better in 
every graduate-level course. They must also 
achieve a GPA of at least 3.0 in: 
1. all 800-level GBA courses, and 
2. in all graduate-level courses. 

Candidacy 
The requirements for admission to candidacy 
shall be the successful completion of all re­
qui red preparatory courses; successful 
completion of 15 quarter hours of core courses 
with a cumulative grade-point average of 3.0 
and a grade of C or better in each course 
presented for candidacy; and submission of an 
approved degree program in an area of concen­
tration . The MBA students must petition to 
graduate at lea t one quarter prior to comple­
tion of program requirements. 

Admission Criteria for Non-Degree Stu­
dent 
1. Baccalaureate degree from regionally ac­

credited college o r univer icy. 
2. G MA T core. 
3. Previou MBA degree. 

Non-Degree to Degree Status 
O nly in rare c ircumstance will a student ad­
mitted a non-degree/po t-baccalaureate be 
permitted to apply for the MBA program. Each 
case will be evaluated by the MBA program 
d irector. 
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Master of Business Administration Program of Study 
The MBA program i made up of three course grouping - preparatory, core and concentration. 
Every student mu t complete 40 quarter hours of core courses and 20 quarter hours in one of the 
eight concentrations. This i a total of 60 quarter hours of 800-level course work. Some students, 
particularly tho e without an undergraduate business major, will have to take one or more of the 
preparatory cour es. Each tudent's transcript is carefully analyzed; then, an acceptance letter is 
ent outl ining which, if any, of the preparatory course are needed co meet degree requirements. 

Preparatory Courses: 
The MBA curriculum is developed on the assumption chat the students will bring certain 
preparatory knowledge into the 800-level courses. For chose students who do not have sufficient 
preparatory knowledge the business school offers several alternatives to acquire sufficient prepa­
ratory knowledge: ( 1) the student may take undergraduate courses in the functional areas of 
bu ines (a li ting of these undergraduate courses fo llows in the next section) , (2) the student may 
take 600-level cour es, which are pecial cour es only for students admitted to the MBA Program 
( the one exception i in finance), or (3) the student may take an Advanced randing Exam co 
exempt the cour e. Arrangements for these tests must be made through the MBA Office. 

GBA 611 
GBA620 
GBA 630 
GBA 631 
GBA640 
GBA 642 
GBA 650 
GBA670 

Legal Environment & Business Ethics or BL 220 
Accounting Methods in Busin or ACC 201 & ACC 202 
Economic Analy i or ECON 202 and ECON 203 
Principles of Finance or FIN 350 (5) 
Busin Lnformation Sy terns and Applications or DSC 205 
Busin tatistics or DSC 312 
Organization & Management Dynami or MGT 360 
Essentials of Marketing or MKT 3 70 

CORE REQUlREMENTS: (40 quarter hours required for all degree students) 

GBA 21 Managerial ccounting 
GBA 30 Managerial Economi 
GBA 31 Financial Anal is & D!c. Making 
GBA 44 rations Management 
GBA 50 Management Organizational Behavior 
GBA 70 Marketing Mana ment 
G BA 99 trategi Mana gem nt 

One International Core Cour e: 
GBA 37 Multinational Finan ial Mgmt. or 
GBA 861 International Busin Perspectiv or 
GBA 73 International Marketing Mgmt. 

Credit Hours 

5 
5 
5 

5 
5 
5 
5 

5 
5 
5 
5 
5 
5 
5 

5 

40 

MAJOR CONCENTRATION ( 20 hours from one of the following eight concentrations) 20 

I. Accounting Concentration (choo e four cour e from the following:) 

G BA 22 tudie in Advan ed Manag rial Ac ounting 
BA 23 cudie in Ac ounting Informati n rem 
BA 24 T axe and Busine rraregy 

G BA 25 ncroller hi 
BA 26 Internal Aud iting 
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ll. Busine Admini tration Concentration (choo e one 800-level course in four of the 
following bu ine di cipline : ) 

Accounting 
Bu ine Information y rems Management 

Finance 
Managemen t 
Marketing 

lll. Bu ine Economic Concentration 

Required: 

Econometrics & Forecasting Methods 
Busine Conditions A nalysi 

rracegic Deci ion Making & Competitive Prici ng 

One cour e from the following: 

GBA 62 Q uan titative Models in Economics & Finance o r any Finance 

elective beyond GBA 83 1 

IV. Information y tern Management Concentration 

Required: 

G BA 845 Management Information yscem 
GBA 846 Business yscems Analy is & Design 

Two cour e from the following: 

G BA 823 
G BA 847 
G BA 848 
G BA 75 
GBA 895 

tudies In Accoun ting Information y terns 
Management of Information T echnology 

cracegic Management Information yscems 
A pplied Marketing Research 

pecial Projec in GBA tudies 

V. Entrepreneur hjp Concentration 

Required: 

GBA 52 Entrepreneurship, Innovation and reacivicy 

BA 53 ew Venture Analysis 

One co ur e from the following: 

GBA 854 Entrepreneurial Finance 

GBA 855 Consulting ervices 
GBA 856 Family Business 

On e free elective from any 00-1 vel c ur e in th ollege catal g. 
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Vl. Finance Concentration 

Choose four courses from the following: 

GBA 832 
GBA 833 
GBA 834 
GBA 835 
GBA 836 
GBA 837 
GBA 38 
GBA 839 
GBA 840 

Managerial Finance 
Investment Analysis 
Investments & Portfolio Management 
Financial Markets 
Financial Management of Financial Institutions 
Multinational Financial Management** 
Real Property: Analysis & Investment 
Futures & Options 

hort, Term Financial Management 

** tudents may select GBA 83 7 as their core required international course. 

Note: tudents are encouraged to seek advisement from the finance faculty if they desire to 
develop an area of specialization within finance in investments, COI"(X)rate finance or financial 
in titution . 

Vll. Human Resource Management and Development Concentration 

Required: 

GBA 882 
GBA 884 
GBA 885 

taffing 
Motivation & Work Behavior 
Employee & Labor Relations 

One cour e from the following: 

GBA 12 Contemporary Employment Law 
GBA 841 O rganizational Communication 
GBA 851 Organiza tion Analysis & C hange 
GBA 8 0 Human Re ource Management & Development 
GBA 8 3 Leadership & Career Development 

BA 9 T otal Q uality Management 

Vlll. Marketing Concentration 

Required: 

GBA 71 n umer and Buyer Behavior 
BA 75 Applied Marketing Re earch 

Two cour e from the following: 

GBA 67 Promotion cracegy & Tactic 
BA 72 cracegic Produ c Management 
BA 73 Internacional Marketing Management** 

GBA 77 ale Management De i ions 
GBA 7 Bu ine T o Bu ine Marketing 

** tuden may elect BA 7 a th ir ore requir cl int macional our e. 

PROGRAM TOTAL: 60 



• Business Administration 
Course Descriptions• 

The figure hown following the cour e number 
and title of the cour e ignify the number of 
cla hour per week, the number of laboratory 
hour per week and the quarte r h our of credit 
fo r the completed cour e. Thus, the entry 4-3-
5 denote four hour of cla , three hours of 

laboratory and five hour of credit. 

Graduate Business 
Administration ( GBA) 

GBA 611. Legal Environment and Bu ine 
Ethic . 5-0-5. 
Provides an appreciation of the purpo e of law 
related co our economic, indu rrial and political 
ystem with primary focus on the role of business 

in society. 

GBA 620. Accounting Method in Bu ine . 
5-0-5. 
An accelerated cour e m financial and manageri­
al accoun ing concep and procedures. The 
primary focus of the course is the under randing 
and mterpretation of financial reports and termi­
nology used in business. 

GBA 630. Economic Analy i . 5-0-5. 
An accelerated course m economic prmc1ples and 
analystS with appltcat1on to business dec1sioru. 

GBA 631. Principle of Finance. 3-0-3. Prereq­
uisite: GBA 620 & GBA 630. 
An mtroduct1on and review of the prmc1ples of 
bus mess finance mclud mg frnanc1al analysis, time 
value of money, rtSk and return, basic capital 
budge mg and valuation. 

GBA 640. Bu ine Information y tern and 
Application . 5-0-5. 
An accelerated course to provide an mtroducnon 
o-and unders and mg of - the use, capab1lmes and 

charac ertS 1cs of compu ers and busmess-onen • 
ed software; applicat1oru ofcomputers ernphastzmg 
business programs for problem 1dennfica 10n and 
dec1S1on makmg. 

GBA 642. Bu ine tati tic . 5-0-5. 
An accelerated course s ressmg appltca ions of 
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tatistical technique co management and busi­
ne decision making. Coverage includes descrip­
tive tati tics, statistical inference, regression 
analysi , analysis of variance, time series analysis 
and non-parametric techniques. Business and man­
agement applications using computer packages 
are emphasized. 

GBA 650. Organization and Management 
Dynamic . 5-0-5. 
An accelerated cour e to understand interrela­
tion hip of scrucrure, operatioru and processes 
and how individual and group behavior influence 
operational, managerial and srrategic activities in 
the firm. 

GBA 670. E sentials of Marketing. 5-0-5. 
An accelerated course in marketing, the market­
ing function and its relation to business, the 
economy and society. Provides an understanding 
of the regulatory environment of human resource 
management. 

GBA 812. Contemporary Employment Law. 
5-0-5. Prerequisite: GBA 81 I. 
Provides an under tanding of the regulatory envi­
ronment of human resource management. 

GBA 821. Managerial Accounting. 5-0-5. Pre­
requisite: GBA 620 and GBA 630 or equioolents. 
A rudy of how managers u e accounting data to 
plan operations, conrrol activities and make decisions. 

GBA 22. tudie in Advanced Managerial 
Accounting. 5-0-5. Prerequisite: GBA 821. 
C urrent · sues and approaches to o lving compre­
hensive problems in the area of managerial 

accounting: case- tudy orientation . 

GBA 23. tudie in Accounting Information 
y tern . 5-0-5. Prerequisite: GBA 821. 

Current is ue m the are of accounting informa­
io n sy terns includi ng an o verview of 

contemporary information sy terns technology 
managemen : ca e- tudy orient tion. 

BA 24. Taxe and Bu ine trategy. 
5-0-5. Prerequisite: GBA 821. 
An analy is of tax f ctors relevant to busines 
planning and decision making. 

BA 25. Controller hip. 5-0-5. Prerequisite: 
GBA 21. 
A study of how the con roller' functions can be 
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a e ed, crengchened and utilized in manage­
ment' cop deci ion-making processe . 

GBA 826. Internal Auditing. 5-0-5. Prerequi­
site: GBA 821. 
A detailed overview of the internal audit function 
with empha i on de ign of effective controls and 
performance evaluation for operational area . 

GBA 830. Managerial Economics. 5-0-5. Pre• 
requisites: All 600-level courses or equivalents. 
Thi cour e provide an incr duction co the tech­
n iques of economic deci ion making from the 
perspective of the bu ine s manager. T opics in­
c lude tati tical e cimacion , fo recasting, the 
application of optimization technique to produc­
tion and pricing deci ion , model of cracegic 
behavior and decision making under uncertainty. 

GBA 831. Financial Analysis and Decision 
Making. 5-0-5. Prerequisite: FIN 350 or GBA 
631, GBA 620 and GBA 630 or equivalents. 
The tudy of capital inve cment crategie of the 
firm with empha i on co t of capital, race of 
return , capital replacement and ri k caking in the 
competitive environment. 

GBA 832. Managerial Finance. 5-0-5. Prereq­
uisite : GBA 831 . 
An advanced treatment f the maj r fi nancial 
i ue facing non -financial c rporacion , c vering 
both the ry and practice. 

GBA 833 . lnve tment Analy i • 5-0-5. Prereq­

uisite: GBA 831. 
An introduction to the in e cment hara ceri -
tics of individual cocks, b nd andoth rfinan ial 
a e . T echni ue for analyzing their exp red 
return and ri k, and era egie and technique fi r 
combining chem efficiently into p ref: Ii are 

al o tudied. 

GBA 34. lnve tment and P rtfolio Manage­
ment. 5-0-5. Prerequisite: GBA 833. 
An in-depth cudy of the cone ptual fr mew rk 
for formulating mve tmenc p licie , a w II a 

their implication fo r individual and in cituti na l 

po rtfolio management. 

GBA 35. Finan cial Markets. 5-0-5. Prerequi-

ite: GBA 31. 
An analy i of the role ffin n ia l int rm di rie 

and financial market in facilitati ng h ffic i nt 

financ mg o economic activity. 

GBA 836. Financial Management of Fmancial 
Institutions. 5-0-5. Prerequisite: GBA 831. 
Thi cour econ iders the financial decision-mak­
ing framework related to issues of capital acquisition 
and allocation faced by major types of fmancial 
institutions. 

GBA 83 7. Multinational Financial Manage• 
ment. 5-0-5. Prerequisite: GBA 831. 
An introduction to the concepts, institutions and 
financial cructure fac ing multinational firms and 
the con equent implications for financial deci-
ion making in a multi-currency environment. 

GBA 838. Real Property: Analysis and Invest• 
ment. 5-0-5. Prerequisite: GBA 831. 
An analy is of the ri brecurn configuration, tax 
implication and inve tment characteristics and 
u e of real property. 

GBA 839. Futures and Options. 5-0-5. Prereq• 
uisite: GBA 83 I. 
Thi c ur e i an introduction to and exploration 
of future and option markets. The development 
and operation of the e markets, the description of 
relevant financial in crument and their pricing 
and application are inve tigated. 

GBA 840. Short-term Financial Management. 
5-0-5. Prerequisite: GBA 831 or equivalent. 
Thi ur e fo u e n the management of the 

hart-term p rti n of an rganizati n ' balance 
heet: a h , h rc-t rm inve tment , receivable 

and inventory n the a et ide and payables, 

h re-term debt and accrual n the liability ide. 

GBA 841. Organizational Communication. 
5-0-5. Prerequisite: GBA 650 or equioolent. 
The tudy of interper nal, rgan izati nal and 

public ommuni ati n pr c e a they relate to 
me hing individual and organizational goal : in­
flu n e of mmuni acion pr e e n de i i n 
making, imp! m ncati n of h nge and adapta· 
cion f organizati ns t ch ir envir nm nts. 

GBA 44. Op rati n Management. 5-0-5. 
Prerequisites : GBA 640 and GBA 642 or 
equivalents . 
The fo u of che ur will be on ch quantitative 

a p cc of ch l m nc which c n tituce the ef­
fe cive nd ffi ienc rati n crat gie of an 

nterpri . Emph i will b qu lly pla ed n the 
m n for attaining rganizati nal bje tiv fi r 

bo h rv1ce and m nuf curing oriented ntitie . 



T opical areas will be the planning for and man­
agement of ervices and/or product , the de ign of 
pr ce e , work rnea urernent, facility location 
and layout, foreca ting, and the cheduling, rnea-
urernent and control of quality and phy ical 

resource . C urrent oftware application package 
and technique will be u ed. 

GBA 845. Management Information Systems. 
5--0-5. Prerequisite: GBA 640 or equivalent, 
microcomputer proficiency. 
An introduction to fundamental concepts of y -
terns and information. Coverage will include the 
role of information ystern in organizations, the 
organ ization of a sy tern, information flow , basic 
technique and kill in repre en ting system struc­
ture and computerized information management. 
Current oftware applications packages will be 
u ed. 

GBA 846. Systems Analy is and Design. 5--0-5. 
Prerequisite: GBA 845 or equivalent. 
Analysis of problems relating to operational op­
portunities in the functional areas of bu iness -
accounting, economics/finance , management , 
marketing and extensive study of computerized 
bu iness applications packages useful in the solu­
tion of the e problem . The course will require 
each tuden t to complete an individual or group 
projec t involving the analy is and/or de ign of 
problem solutions using busines applications 
software. C urrent oftware applications packages 

will be used. 

GBA 847. Management of Information Tech­
nology. 5-0-5. Prerequisite: GBA 845 or 
equivalent. 
Coverage of a broad range of systems, processe 
and techniques available to the manager for use in 
cornrnunicanon and decision-making in the orga­
nizational setting. pecificcourse coverage wi ll be 
elected from topical areas such a the fo llowing: 

telecornrnun ications and data corn mun ications 
systems, local area networking of computer , elec­
tronic messaging ysterns, video conferencing, the 
use of computer graphics and simulation models. 

GBA 84 . trategk Information y tern • 5--0-5. 
Prerequisite: GBA 845 or equivalent. 
A course that examines the processes of manage­
ment planning and information systems with 
focus on corporate level s ra eg1c management. 
Corporate planning models are ex mined and 
evaluated against both conceptual and empirical 
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re earch. Emphasis is on developing an under­
randing of the process by which large organizations 

ga in competitive advan tage. 

GBA 850. Management and Organizational Be­
havior. 5-0-5. Prerequisite: GBA 650 or 
equivalent. 
Thi cour e cover individual, group, and organi­
zation-wideattitudes and behaviors thatconaibute 
to individual and organizational effectiveness. 
T opics include applied behavioral analysis, moti­
vatio n con cepts, group development and 
dynamics, leadersh ip models, power and influ­
ence, decision-making, communication systems, 
and organ ization design as they influence employ­

ee morale, performance and retention . 

GBA 851. Organization Analysis and Change. 
5-0-5. Prerequisite: GBA 650 or equioolent. 
Provides approache to analyzing individuals, or­
gan izational components and other significant 
elements impacting the firm: focuses upon change 
proces e and effect upon individuals, organiza­
tion crategy and goals, and viability of the firm. 

GBA 852. Entrepreneurship, Innovation, and 
Creativity. 5--0-5. Prerequisite: None. 
Thi cour e develop a et of tools u eful for 
understanding the huma n issues of entrepreneur-
hip and of creativity-in ten ive firms. The course 

addre e the need of the would-be entrepreneur 
as well as the manager of creative and entrepre­
neurial activity within e tabli hed organizations. 
The cour e al o erve as a framework and catalyst 
to timulate entrepreneurial motivation. 

GBA 853. N ew Venture Analysis. 5-0-5. Pre­
requisite: None. 
Thi cour e i designed for tudent who intend to 
undertake an entrepreneurial career by creating 
and pursuing pp rtunitie which lead to the 
ownership and/or control f the ven ture. Topics 
include: iden tifying a bu ine pp rtun ity, de­
veloping the bu ine plan, acquiring control over 
resources, managing the re ource , and planning 
and executing the harve t. 

GBA 54. Entrepreneurial Finance. 5-0-5. Pre­
requisite : G BA 831 or permission of instructor. 
Thi course focu e on financial management f 
the non-publicly traded for profit bu in s enter-

rt e. T opic include making financing and 
investmen decisions without benefit of market 
feedback; financia l planning; valuation of project 
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and bu ine coalition ; ourcingcapital; financial 
di ere ; and going public. 

GBA 855. Con ulting Services. 5-0-5. Prereq­
uisite: None. 
Thi cour e ugge t a framework for delivering 
consulting ervice within the bu ine s communi­
ty. Ba ic con ulting functions addres ed include: 
kill/market identification; opportunity recogni­

tion and e tabli hment of client base; interview 
problem/need a e ment ; ob ervation; data col­
lection , analy i and documentati n diagno i ; 
recommendation , implementation , follow-up and 
control; legal, ethical and confidentiality is ues; 
managing chan ge; expectation ; collaborative 
team and project . 

GBA 856. Family Business. 5-0-5. Prerequi­
site: None. 
Explore the unique challenge and opportunitie 
involved in managing a family bu iness. Topic 
include: the deci ion to join the family firm, 
e tabli h ing credibility a a on or a daugh ter, the 
cage f family bu ine gr wth, trategic plan­

ning and ucce ion . 

GBA 61. lntemational Business Perspectives. 
5-0-5. Prerequisite: GBA 650 OT equivalent. 
A tudy of economic, financial, p litical, cial 
and cultural environmen t in which the Ameri­

can bu ines operate abroad. T pica! problem in 
developing empathy coward fore ign behavi r, 

under tanding ofinternational envir nment and 
analyzing practice of bu in firm operating in 

foreign en ironment will be e plored. 

GBA 62. Quantitative Deci ion Models m 
Economic and Finance. 5-0-5. Prerequisite: 
GBA830. 
Thi cour e on ider a variety f quantitative 
method which have num rou appl icati n in 
economi , finance and other bu ine a r a . 

Among technique con idered ar linear and non­
linear programming, inventory m del , queuing 

theory and the analy i of e uential de i i n . 
Con 1derable empha is i placed on b th th 

utilization of computer pa kag to olve ptimi­
zation problem and the integration ofr ult into 

the deci ion-making proce . 

GBA 63. Ee nometri and Foreca ting Meth­
od . 5-0-5. Prerequisite: GBA 830. 
Thi course con ider the tati tic I e timation 

and foreca mg of demand, co t nd rofic , w II 

as demographic characteristics of importance to 
the business manager. T opics include the estima­
tion of regression models, hypothesis testing, 
detection of and correction of violations of the 
classical model, the analysis of qualitative infor­
mation , time series analysis, and the construction 
and evaluation of forecasts as they relate to the 
firm 's demand, cost and supply functions. 

GBA 864. Business Conditions Analysis. 
5-0-5. Prerequisite: GBA 830. 
Provides an introduction to the analysis of macro­
economic fluctuation and bu iness conditions in 
both the domestic and international arenas. T op­
ics include monetary and fiscal policy as causal 
factors of economic activity, the complexity of 
monetary policy in the global economy, and the 
design and utilization of large-scale macroeco­
nomic model . Thi cour e also provides a critical 
hi torical review of dome tic and international 
fluctuation in the po t-1944 era. 

GBA 865. Strategic Decision Making and Com­
petitive Pricing. 5-0-5. Prerequisite: GBA 830. 
Thi cour e provide an economic analy is of the 
fundamental i ue wh ich underpin the firm's 
pricing and production decisions. T opics include 
product d ifferentiation; employee compensation ; 

ptimal adverti ing; cartel behavior; devices which 
faci litate collu ion; and the effects of economics 

f cale and c peon pricing and market behavior. 
In add ici n t traditi nal micro economic analy-
i , chi cour ea! oad pt a variety of m del from 

n n-cooperative game theory. The goal of these 
m de! i to enhance the manager' under rand­
ing f the impact f c mpetiti n , regulation and 
a ymmetric infi rmati n n the fi rm' allocation 
of re urce . 

GBA 867. Promotion Strategy and Tactics. 
5-0-5. Prerequisite: GBA 870 OT equivalent. 
A urse miningthe u fpr m ti n in profit 
and non-pr fit rganizati n i tud ied. Method 

fpr m ti nincludingpubli re lation ,adverti -
ing, pr fe i nal e lling and ale pr moti n will 
be analyzed, including h wand when t u e each , 

h w to me ure effe tivene and h w t e le t 
pr m ti n ervi e upplier . 

GBA 70. Marketing Management. 5-0-5. Pre­
requisite : GBA6700T MKT 3700Tequivalents. 
An examination of trat gi nd cacti al planning 

nd cl i i n m king in n um r g rv1 

and not-fi r-profit rgantzati n . and/or m-



purer imulations will be u ed t pr vide for appli­
cation experience. 

GBA 871. Consumer and Buyer Behavior. 
5-0-5. Prerequisite: GBA 870 OT equiwlent. 
Utilizes the behavioral sciences and research meth­
od to analyze, forecast and meet con umer need . 
The roles of adverti ing and ethical i ue are 
analyzed. 

GBA 872. Strategic Product Management. 
5-0-5. Prerequisite: GBA 870 OT equioolent. 
A rudy of the strategic product portfolio from the 
perspective of the marketing manager. In-depth 
analy is of the total product, development of 
products and trategies related to product intro­

duction , change and deletion. 

GBA 873. International Marketing Manage­
ment. 5-0-5. Prerequisite: GBA 870 or 
equivalent. 
The course focuses on the application of market­
ing management trategie and tactics in a global 
economy. Using case rudie , the course analyzes 
how varying environmental forces influence ad­
aptatio n o f the marketing mix a nd how 
homogenizing forces influence global tandard­
ization of marketing trategy. 

GBA 875. Applied Marketing Re earch. 5-0-5. 
Prerequisite: GBA 640 and GBA 870 OT equiv, 
alents. 
Examination and evaluation of marketing infor­
mation sources and system for opportunity 
identification and analysi , planning, decision 

making, and contro l. 

GBA 77. Management of the ale Force 
5--0-5. Prerequisite: GBA 870 OT equioolent. 
Advanced study of conceptual and methodologi­
cal tools used o suppor deci ions required forthe 
management of sales personnel and the planning 
and control of sale operanons. 

GBA 78. Bu ine to Bu ine Marketing 
5--0-5. Prerequisite: GBA 8 70 OT equi.oolent. 
An examination of the areas of stra eg1c nd 
tactical plannmgand 1mplemen ta 10n when deal­
ing with produc sold too her business fi rms. 
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GBA 880. Human Resource Management and 
Development. 5-0-5. Prerequisite: GBA 650 OT 

equivalent. 
Provide a general under randing of the human 
re urce management function in contemporary 

rgan izations. Intended for students who have not 
taken a basic human resource management course 
at the undergraduate level. 

GBA 882. Staffing. 5-0-5. Prerequisite: GBA 
880 OT equioolent. 
An advanced per onnel management course fo, 
cu ing on the election of personnel into the 
organization . Thi include the processes involved 
in the acqui ition and maintenance of human 
resources for the enhancement of organizational 
effectiveness. Cour e topics include resource plan­
ning and foreca ting, job analysis techniques, 
recruitment and election techniques, training 
and development, performance appraisal, retire­
ment/out-placement, and the laws and regulations 
affecting tho e area . 

GBA 883. Leadership and Career Develop­
ment. 5,0,5. Prerequisite: GBA 650 or 
equivalent. 
Advanced study of trategie designed to equip 
individual for greater ma tery of current and 
future leader hip respon ibilitie , development of 
managerial/organizational competencies, and ca­
reer growth. 

GBA 884. Motivation and Work Behavior. 
5,0,5. Prerequisite: GBA 850. 
Advanced study of behavioral y tern , reward 
system and productivity improvement trategie 
focusing on their effects on individual and group 
ehavior and organizational effectivenes . 

GBA 85. Employee and Labor Relations. 
5--0-5. Prerequisite: GBA 880 OT equimlent. 
Advanced study of employee-management rela­
t ion h 1p and their effect on human re urce 
management and organizational effectivene in 
union and non-union ettings. 

BA 90. pecial Topic in Bu ines and Ac­
e unting (repeatable). 1 to5.Prerequisite: Must 
be approved by adviser and department chair, 

per on. 
elected contemporary topic in a di ipline f 

inter t to f cu lty, studen and employe . 
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GBA 895. Special Projects in Business and 
Accounting (repeatable). 1 to 5 credit hours. 
Prerequisite: Must be approved by adviser and 
Graduate Committee. 
Special projects and/or thesi option for students 
who wish to pur ue advanced work on a particular 
subject in a pecialized area. 

GBA 898. Total Quality Management. 5,0,5. 
Prerequisite: GBA 844 and GBA 850 or equiv, 
alent. 
A urveycour e that examines the topic of quality 
for ervice, manufacturing and public organiza­
tion . Empirical and conceptual research will be 
used to provide a foundation for understanding 
and evaluating current busines initiative . Mod­
els for implementing quality programs will be 
empha ized. 

GBA 899. Strategic Management. 5,0,5. Pre, 
requisite: Completion of graduate core and 
concentration. Course is designed to be the final 
experience in the MBA program. 
An integrative cour e designed to provide an 
executive viewpoint of trategy formation and 
management of an enterpri e. Teaches how to 
audit and analyze complex ituations to deter­
mine the firm's trategie for long-run survival and 
growth in competitive markets. Examines tech­
nique for analysis of environmental conditions 
and trends, opportunitie and threat , resource 
trengths and limitation . Sugge ts how to plan, 

implement and control organizational efficiency 
and effectivenes at both the trategic and operat­
ing level. 
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The Master of Public Administration 

The Master of Public Admini tration (MPA) 
is a professional degree which prepares public, 
ervice o riented individual fo r mid, and up, 

per, level administrative position . The 
program's tudenc, and ceach ing,orienced fac, 
ulry seek to cultivate professional individuals 
with an echo of democratic administration 
and to provide chem with a combination of 
solid academic learning and concrete practical 
experience. 

Housed in the Department of Public Ad, 
ministration & Human ervices, the MPA 
Program also works in cooperation with a 
variety of ocher departmen ts. An additional 
resource of special importance to program fac, 
ulry and students is the College's A. L. Burruss 
Institute of Public ervice, which provides 
expert technical assistance to public service 
o rganizations throughout the greater North, 

west Georgia region. 

• General Requirements for Ad, 
mi sion • 
MP A Program admission requires: 
1. A baccalaureate degree from an accred, 

iced college or university with a sacisfac, 
tory grade point average; 

2. A combined score of 1200 on the verbal, 
quancicac1ve, and analytica l portions of 
the Graduate Record Exammat1on(GRE) 
or a combined score of 400 on the Gradu, 

ate Management Admissions Test 
(GMA T); international students must also 
provide satisfactory TOEFL scores; and 

3. A current resume. 

Admissions decisions are based upon an 
overall evaluation of all these elements and the 
promise of success in graduate work and in 
professional public service that these qualifica, 
tions demonstrate. 

Transfer credit 
Up to 15 hours of graduate work from ocher 
accredited institutions may be transferred. To 
be transferred course work from ocher institu, 
tions must correspond to Kennesaw State's 
MPA curriculum. tudents will need co pro, 
vide course descriptions and syllabi wherever 
possible, and the amount of credit granted will 
be at the discretion of the program coordinator. 

uch course work may be no more than seven 
years old. 

Grade and Candidacy for Graduation 
tudents must maintain a B average through, 

out their course of graduate study. MPA can, 
didates must petition to graduate at least one 
quarter prior co completion of their degree 
requ1remen . 
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The Master of Public Administration Program of Study 
The MPA Program is a 60 quarter,hour course of study which consists of three components: A 7, 
cour e core curriculum required of all students (35 hours) ; a 4,course concentration in either 
governmental or community services administration (20 hours); and a 2,course set of professional 
exerci e (5 hour ). 

MPA CORE CURRICULUM 
Credit Hours 

35 
The core curriculum ensures that every graduate of Kennesaw State's MPA Program is thoroughly 
ver ed in both the theory and practice of this professional fie ld. These include the history and 
valuesofdemocraticadmini tration, the institutions and individuals that comprise it, and the cools 
used to achieve the goals of such administration. 

PAD 620 Fundamentals of Public Administration 
PAD 625 Re earch Methods & Computer Applications 
PAD 630 Public Organization Theory 
PAD 635 Public Budgeting 
PAD 640 Ethical Management in Public erv1ce 
PAD 645 Governmental Rela tions 

PAD 650 Po licy Analysi & Program Evaluation 

MP A CONCENTRATIONS (Choose four courses from one of the following two concentrations) 20 
The concentrations enable tudents to prepare them elve for professional career in one of the two 
ector devoted chiefl y to public ervice: governmental admini tration and community services 

ad mini tration. In con ulcation with the facu lty and the coordinator of the program, students may 
adapt one of the e concentration to meet pecific individual needs. 

I. Concentration: Governmental Administration 
PAD 715 Contemporary Public Is ues 
PAD 725 Leader hip in Bureaucracy 
PAD 735 Publi Finance 
PAD 745 Admini trative Law & Regulation 
PAD 790 pecial T opic in Governmental Admini tration 

PAD 795 Directed tudy in G vemmental Admini rration 

II. Concentration: Community Services Administration 
PAD 710 Community rvice O rganization 
PAD 720 Managing raff Volunteer 
PAD 730 Communi ty ervice Finance 
PAD 740 Development Fundrai ing 
PAD 790 pecial T opic in mmunity ervi e Admini rration 
PAD 795 Di rected tudy in mmunity Admini tration 

MPA PROFESSIONAL EXERCISES 5 
The profe ional exerci e a re intended co give Kenne aw race' MPA candidate a truly 
profe iona l fee l for re ponsible and effec tive public admini tra tion . pe ifically, the e two 
exerc ises will enablecandidate to demon cratethactheycan(a) u ce ful lycake on analyti a l and 
o rganiza tional re n ibilicie on their own and (b) communi ate effecciv lyand gee o ther to work 
with them. Both will fo cer the de e lopm nt of the le der hip kil l entia l to meeting publi 

needs wi th the uppor of coworker and the community. 
PAD 79 Public erv1ce Practicum 
PA 799 Capstone cmmar 

PROGRAM TOT AL: 60 



• Master of Public 
Administration (MP A) 
Course Descriptions • 

PAD 620. Fundamental of Public Admini , 
tration. 5,0,5. Prerequisite: Admission to 
graduate study . 
Cover the public policy making proces , civil 
service and adminiscrativeagencies (bureaucracy), 
and policy implementation , with brief introduc, 
tory forays into motivation , leadership, decision 
making, finance and budgeting, and personnel. 
Pertinent contrasts between public and business 
admini tration will be included. 

PAD 6 25. Re earch Method and Computer 
Application . 5,0,5. Prerequisite: Admission to 
graduate study. 
Develop familiarity with method of research 
and analysis useful to public erv ice practitioners. 

urvey and research design, statistical method 
such as descriptive and inferential stat istics, in, 
eluding multiple regression , will be covered. ln, 
volves intense hands-on computer work using 
statistical software. 

PAD 630. PubUc Organization Theory. 5 ,0,5. 
Prerequisite: Admission to graduate study. 
Offers conceptual and practical perspectives for 
understanding and managing organ izations. For, 
mal and informal, structural and behavioral as, 
peers of organizations will be examined, as will 
issues of leadership and motivation, power and 
culture, and communication and change in orga, 
nizations. Special emphasis on the elements chat 
distinguish public fromprivateorgamzationsP AD 

635. P ublic ervice Budgeting. 5,0,5 . Prerequi, 
site: Admission to graduate study. 
T echniques of financial management, chiefly in 
local agencies, covering the origins and types of 
modem budgeting, from line,item, program and 
performance, to zero-based budgeting. Attention 
will be paid co both the politics of the budgetary 
process and the financial and accounting prin, 
ciples involved, with a strong emphasis on hands, 

on exercises. 

PAD 640. Ethical Management in Public er, 
vie . 5,0,5. Prerequisite: Admission to gradu, 

a te study. 
Covers both the values of ethical management-
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regime, profes ional, and personal- and the day, 
to-day practical application of such managemen t 
principles in terms of per onnel policies, regula, 
tions, and laws. To ensure the cultivation of 
successfu lly practicing eth ical managers, exten , 
sive use will be made of cases. 

PAD 645. Governmental Relations. 5,0,5. Pre, 
requisite: Admission to graduate study. 
Elucidates operations of governmental and non, 
profit organizat ions in our increasingly complex 
system of intergovernmental as well as public and 
private ector relat ions. Covers service delivery, 
regulatory enforcement, environmental manage, 
ment, regional plann ing, and other contractual 
relationsh ip among public, private and nonprofit 
sectors. pecial emphasis on local and regional 
organ izations in Northwest Georgia. 

PAD 650. PoUcy Analysis and Program Evalu, 
ation. 5,0,5. Prerequisite: PAD 625. 
Deals with decision making and evaluation in the 
public policy process at the nexus of politics and 
economics. Covers the problematic and technical 
is ues in problem defin ition, forecasting, policy 
recommendation and evaluation . 

PAD 710. Community Services Organizations. 
5 --0, 5. Prerequisite: Admission to graduate study. 
Prov ide students with a comprehensive overview 
of the h istorical development of community er, 
vice and nonprofit organizations. Particular em, 
phasis wi ll be given co distinguishing the nature of 
nonprofit organ izat ions from business and tradi, 
tionalgovemmentorganizations. A lso, the course 
will e~phasize the unique philosophy ofnonprofi.cs, 
especially the notions of charity-philanthropy, 
community caring, and volunteerism. 

PAD 7 15 . Contemporary Public I ue . 5,0,5. 
Prerequisite: Admission to graduate study. 
Covers a spectrum of is ues which may range from 
local matters such as education, housing and 
urban planning co broader concerns such as health 
care and economic policy as well as environ men, 
cal conditions. For each i sue cross-national com, 
pansons will be investigated and alternative policy 
solutions wi ll be developed and di cussed. 

PAD 720. Managing taff and Volunteer . 
5,0,5 . Prerequisite: PAD 630 and PAD 710. 
Focuses on developi ng fundamental management 
skills specific to nonprofit admin istration. Special 
emphasis will be placed on learning how to moti, 
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vate, recruit, and train staff and volunteers; to 
build successful raff and volunteer and advisory 
board teams; toe tablish strategic and long,range 
planning cool with clear mission statements and 
program objective ; and to learn specific strategies 
for managing nonprofit within a competitive, 
polit ical environment. 

PAD 725. Leadership in Bureaucracy. 5..0,5. 
Prerequisite: PAD 630. 
T o increa e the respon iveness of government 
agencies and to enhance their ability to deal with 
public problems expeditiously, this course ad, 
dre e the developmen t of leader hip capacities 
at all levels of bureaucracy. It focuses on more 
democratic practices uch as participatory deci, 
sion making and employee empowerment and on 
developing organ izational cultures that promote 
individual initiative and leader hip. 

PAD 730. Community Services Finance. 5-0,5. 
Prerequisite: PAD 635 and PAD 710. 
Examines the budgetary and fiscal operations of 
nonprofit organization . Topic include under, 
rand ing tax code for nonprofit , preparing bud, 

gets and projectin g liabilitie ,a secs, understand, 
in g financial documents, and computing employee 
compensat ion and benefit plan . Case tudies and 
pract ical application experience will be u ed as 
learning too l for chi cour e. 

PAD 735. Public Finance. 5,0,5. Prerequisite : 

PAD 63 5. 
Focu e on the pecific of tate and I al finance, 
from the theoretical microecon mic aspect (re, 
source all a tion , price theory and it relation to 
government regulation) to the actualitie of gov, 
ernment revenue , expenditure , and debt (capi, 
cal management and fi nan ial foreca t ing), a 
well as strategic plann ing. 

PAD 740. Development and Fundrai ing. 
5,0,5. Prerequisite : PAD 710. 
Prov ide tudent with a ba ic under randing of 
re urce de elopment in the n npr fit ect r. 

tuden will learn how to develop h rt, and 
long,range fundrai ing plan a well a pecific 
skill for find ing and writing grant pro als, ere, 
acing and conducting community fund raising 
project , and e lic iting individual and rporate 
financial well a in,kind contributi n . The 
course wi ll al o sere the fu nction, cructure, and 
active ro le of commun ity adv i ry board and 
thei r relationship co fu ndraising acttvtti . 

PAD 745. Administrative Law and Regulation. 
5,0,5. Prerequisite: PAD 630. 
The vast majority of laws-the rules and regula, 
tions individuals and organ izations throughout 
the U.S. must abide by-are made not by Con, 
gressorother legislative bodies, butbyadmin istra, 
t ive agencies charged by these bodies to make 
(and enforce) these everyday laws. This course 
examines the bases of such rules and regulations 
and analyzes the political purposes and processes 
underlying them. 

PAD 790. Special Topics. 5,0,5. Prerequisite: 
Consent of the instructor. (Repeatable). 
Addresses topical issues in public or community 
services ad mini tration that are of special concern 
to students, faculty, and to the community. 

PAD 795. Directed Study. 5,0,5. Prerequisite: 
Consent of the instructor. (Repeatable. ) 
Concentrated independent readings and investi, 
gation of pecial topic of interest to individual 
tudent . Reading , re earch , paper , and other 

projects will be determined jointly by the student 
and the in tructor. 

PAD 798. Public Administration Practicum. 
3,0,3. Prerequisite: Approval of Program 
Coordinator. 
Fieldw rk/research project required f all tu, 
dent . Pre, ervi e rudent mu t al o erve an 
intern h ip in an rganizat ion appropriate co their 
pr fe ional goal . W ith the guidance of the pro, 
gram rdinat r, tudents will elect a uitable 
t pie and devel p a pr po al. Thi pr po al will 
include a ca cement of the pr blem and an out! ine 
of the meth I gy t be empl yed and it mu t 
addre an exi ting admin i trative problem or 
p !icy i u and ffer reali t ic recommendati n . 

PAD 799. Capstone Seminar. 2-0,2. Prerequisite: 
Completion of 55 hours of program course work. 
Integrating exerci required f all and idat fi r 
the MPA. Culminate in ral pre entat i n that 
demon crate how candidat ' work a pr f i n , 

I in public ervice will erve them and the 
commun ity. Empha i will be on a tual · ue and 

rob! m faced by pr ricing admini trat r , a 
created in the Pr cti um (PAD 79 ), and pre en, 
ration will evalu red by the r and fa ulty 
of the c ndid t well by public rvi e 

practi tion r . 
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Graduate Programs in Education 

The Kenne aw rate College Profe ional 
Teacher Education Program i committed to 
quality graduate teacher prepara tion ground, 
ed in the liberal art tradition. The Program 
integrate trong academic content prepara, 
tion, pedagogica l rudy, and chool,based 
profe sional experience . The Program fos, 
ter the development of the knowledge, 
dispo ition , and kill required of c reative 
and reflective profe sional educators. The 
Progra m develops educators who exhibit a 
trong commitment to profes ional growth 

and excellence through scho larship, service, 
and re earch a nd who will serve the needs of 
diverse learne rs ma dynamic, p luralistic, and 
technologica l society. 

The hool ofEducationoffer theMaster 
of Educa ion degree with majors leading to 

advanced preparation in elementary educa, 
tion (P,5) and elementary education (4,8). 

ln addition, the chool of Education offers 
graduate course work to meet requirements for 
add,onand renewalcertification inearlychild, 
hood education P,5, Middle rades Education 
4, , econdary and P,12 areas. Contact the 
Office of G raduate tudiesforfurther informa, 

tion about certif1cation course . 

•Non,Degree Graduate Study • 
Applican who wish to take graduate cou rses 
but do not want to pursue degree program 
maybeadm1t ed tonon,degreegraduatestudy. 
This graduate level admission category is de, 
signed to allow students to pursue course work 

to: 
• renew a eaching certificate, 

• add a teaching field or endorsement to 
a certificate, 

• take cour es for per onal enrichment. 

The non,degree graduate level category is 
not de igned to atisfy requirements for either 
initial teacher certification or the M.Ed. de, 
gree. Q ualified non,degree applicants may take 
endorsement or add,on course work to satisfy 
certification requirements of the Georgia Pro, 
fe ional tandards Commis ion. Kenne aw 

tate College does not guarantee the transfer, 
ability of the e cour es to other colleges or 
programs of study. 

C lassification a a non,degree graduate student 
CANNOT be u ed to: 
1. Earn initial teacher certifica tion on the 

ba i of an a e sment of a student' creden, 
tial , i.e., tra n c ript( ) by Georgia 
Professional tandard Commi ion,school 
di trices or college eva luators/advi o r . 

2. atisfy more than 15 hour of credit toward 
meeting the requirements of a ma ter' 
degree in the chool of Education. 

Admi ion Criteria 
1. Baccalaureate degree from an ac eptably 

recognized accred ited college o r univer ity. 
2. A minimum undergraduate umulative 

grade,point average of 2.5 (on a 4.0 ale). 

Non,d gree to Degree tatu 
A student who wishe to change from n n, 
degree to degree tatus must follow all the 
pr edures and meet all the requiremen pee, 
1ficd for the degree program. A maximum of 15 
quarter hours of graduate c red it (600 level with 
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grade of B or better) earned as a non,degree 
tudent may be applied coward the require, 

ments of an M.Ed. degree. 

Academic Requirements 
N on,degree graduate students are expected co 
maintain an overall GPA of at lea t 3.0 in their 
our e work. Although graduate tudents may 

occa ionally earn a grade below a B, the college 
expe ts tho e in ranees to be few in number. 
Failure to maintain an overall GPA of 3.0 in 
any our e work will re ult in the following 

hange in the student's academic standing at 

Kenne aw tate College. 

Academic Warning 
The fir t time a student earn a grade lower than 
Bin any graduate or undergraduate cour e, that 
tudentwi ll be placed on academic warning and 

advi ed of the con equence that will re ult if 
additional grade lower than a Bare earned. 

The econd time a non,degree graduate 

tudent earn a grade lower than B, that tudent 
will be given a econd letter of warning indicat, 
ing that the next grade below a B will re ult in 
perman nt academic exclu ion from graduate 

cour e work at Kenne aw rate ll ge. 

Academic Probation 
If the cumulative graduate grade,point average 
drop below .0 or undergraduat PA fa ll 
below 2.0, that tudent will be pla ed on aca, 
demicprobationandadvi edofthe ignificance 
and potential consequence of chi a cion. For 
tudents on probation, quarter! PA of .0 

for graduate cour e work and 2.0 for undergrad, 
uate cour e work are required. tuden an 
have their probationary tatu removed by rai , 
ingtheircumulacive PA coa lea t .0gradu te 
and 2.0 undergraduate by the end of th next 20 

hour of requi red cour e work. 

Academic Exclusion 
on,degreegraduate tuden in e ucacion will 

be dismi ed from furthe r graduate rudy at 

Kenne aw rate College and will not be eligible 
for readmi ion a a graduate tudent under the 
fo llowing condition . 
1) failing to raise the cumulative G PA co at 

lea t 3.0 graduate and 2.0 undergraduate by 
the end of the next 20 hour of cour e 

work fo llowing academic probation; or 
2) fai ling to achieve a quarterly GPA of 3 .0 

graduate and 2.0 undergraduate while on 
academic probation; or 

3) earninganycombination ofthreegrade less 
than B in graduate course work or C in 
undergraduate course work. 

• Post-Baccalaureate Initial Cerri, 
fication Programs• 
A moratorium on application to the po t, 
baccalaureate initial certification programs wa 
implemented tober, 1993. No new applica, 
tions are being accepted. Rea onable accom, 
modation will be made for tudents enrolled in 
the e program prior to October 1993 to faci li, 
tate thei r completion. 

tudents who are not currently en rolled in 
cour e work leading to certification and who 
wi h to be on idered for readmi i n will b 
reviewed on a a ,b , a e ba i b th Dir c t r 
of G raduate tudie in Educati n. 

• Add-On or Renewal Certification• 
tuden eking add,on ertifi ati n or r , 

newing an expired r ouc,of, rate rtifi ate 
mu t one t the eorgia Profe ional can, 
dard mmi i n in o rder to brain a written 
evaluati n f required our e work pri r to 

ad i ement and r gi rracion at K nn aw rate 

liege. 

tuden ren wing a curren t orgi er, 

tifi at hould nca t their em l ing 
tern co id nti appropriate ur work prior 

co ad 1 em nt and regi rrati n t K nn w 

care lie 
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• Add,On Programs and Endorsements • 
Kenne aw tare College offers a graduate level add,on in learning disabilities for the experienced 
teacher. 

Learning Disabilities Program 
This program i a graduate level add,on in learning disabilities for the experienced teacher. The 
program is predicated on the existence of pecific prerequisite competencies which may be 
documented either through earned college credit or earned staff development credit for which the 
course description provide an equivalent. Failure to document the competencies will result in the 
need to remediate the prerequi ire with preparatory cour e work before admission to the program. 
Graduate level transfer credit will be evaluated on an individual basis for credit in the add,on 
program. The internship i open only to teachers who have a documented contract to teach 
individuals with learning di abilitie either on an emergency or provisional basis. 

Competitive admi ion i open only in Fall quarters when cohorts are formed. These cohorts 
are intended to remain together throughout the experience. This design will provide a core of 
professional support during the tudents' induction into the profession. 

Credit Hours 

PROFESSIONAL SEQUENCE 

EXC 700 Perspective : LO 
EXC 710 ature \ eeds: LO 
EXC 711 C linica l \ Needs 
EXC 720 Behavio r Management 
EXC 730 Asse ment: LO 
EXC 7 50 Language Leaming 
EXC 740 Behavior Analysis 
EXC 7flJ Methods: LO 
EXC 761 Clinical Methods: LD 

CAPSTONE ALTERNATIVES 
Complete one of the following courses: 
EXC 798 Practicum (LO) 
EXC 797 Internship (LO) 

3 
3 
2 
3 
5 
3 
4 
3 
2 

28 

5 

PROGRAM TOTAL: 33 

End or emen ts 

In addition , endorsemen ts a re offered in the fie lds of ifted Education, Teacher upport pecialist, 
and English to peakers of O ther Language ( O L) fo r tudents ho lding a valid teaching license. 

ECI 661 
ECI 662 
ECI 663 
ECI 664 

Gifted Education 

harac eristics of if ed h ildren 
Methods & Ma eria ls for T eaching ifted hildren 
Assessment of Gifted hildren Youth* 

urriculum evelopment Program esign in ifted Education 

""This course may be taken 1f stud nt d not have previo cou work in educati nal m urement 
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Endor ements (continued) 

Teacher Support Specialist 

E I 77 1 
ECI 772 

uoervision for Student Teaching 
Internship for Student Teaching 

cudenc must have at least three years teaching experience and be recommended by principal. 

English to Speakers of Other languages (ESOL) 

ECI 781 
ECI 782 
ECI 783 

Cultural Issues for ESOL/Bilingual Teacher 
Applied Linguistics for ESOL/ Bilingual Teachers 
Methods & Materials for Teaching ESOL 

• M. Ed. D egree Program• 
The Ma ter of Education (M.Ed.) is a profes, 
ional degree providing intellectually challeng, 

ing opportunitie for teacher to acqui re the 
under canding and kill to apply inter,disci, 
plinary knowledge to the cla room erring. 
Distincti e program are offered for Early Child, 
hood Education (P,5) and for Middle Grade 
Education ( 4, ). The M.Ed. program i deliv, 
ered through a conceptual framework known as 
the Collaborative Model fo r Preparing Profe , 
ional Leaming Facilitator . Thi model i 

de igned to enhance the profe ional knowl, 
edge, kill and commitment of graduate tu, 
dents in education. The e key area are ad, 
dre ed in the following wa 

Knowledge 
• applying learning theory to a i tin meet, 

ing need of learner 
• ana lyzing the applicability and appropri, 

atene of current trend , method , re h, 
nolog1e and 1 ue m education 

kill 
• solving problems and thinking riti ally in 

relanon to theory and practice 
• developing a multicultural p r pe rive 

• integrating knowledge into pe ifi cla , 
room kill 

• integrating multiple technologie into in, 
truction 

• reflecting on pedagogy 
• collab rating with other profe nal 

Commitment 
• developing an appre iati n for diver ity 
• enhan ing profe ional and ethical beha ior 
• ontinuing learning ervi e and re earch 
• rriving fi r ex ellen e and holarly rigor 

•Admission• 

Admi ion Criteria 
1. B alaur at d gree from n in tituti n 

a redited in manner ac ept db K 
2. A minimum undergradu te umulativ 

grade int average of 2.5 (on a 4.0 ale) . 
Eligibiliryfi ra rtifi ate in arl hildh 
edu ation (P,5 ) or middl grad (4, ). 
(Th appli ants who do not h Id a t a h, 
r certifi ation or ha e a degre in arl 
hildh du ti n or middle grade du, 
ationma completea pr requi it pr gram) 

4. Minimum or of 00 ( erbal and qu nti , 
tati e) onch n ralT cofthe r duac 
R ord Examination. 



5. An acceptable per nal tacemenc of goal 
fo r profe ional de elopmenc. 

(NOTE: there are required form for the 
per onal tatement.) 

Individual degree programs may call for accept, 
able leccer of recommendation and may pecify 
higher grade point average and RE score 
requiremen . Individual degree programs may 

also have additional admi ion c riteria. 

Full Standing 
Applicants who meet a ll of the above criteria 
may be admitted co full randing in a degree 

program. 

Provi ional Standing 
Applicants co a degree program who are defi, 
cienc in one or more of the required c riteria, but 
who are considered acceptable for graduate 
cudy, may be admicced co provi ional randing. 

T o be eligible for provisional standing, a tu, 
dent muse have a minimum undergraduate 
cumulative grade point average of 2.5 (on a 4.0 
scale) and a minimum score of 700 on the 
General T escof the Graduate Record Examina, 
cion. The requirements chat mu c be met co 
make up the def1ciencie will be determined by 

the M.Ed. Admissions Committee. A student 

may remain in provisional standing until 15 
quarter hours of graduate work have been at, 
empted. Upon completion of the initial 15 

hours of course work, wi h grades of B or beccer 
and the established requiremen met, an appli, 
cant must be reconsidered for full randing in a 
degree program. A maximum of 15 quarter 
hour of graduate credit ( with grades of B or 
better) earned while in non,degree and/or pro, 
visional standing may be applied coward the 

requiremen of a degree program. 
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Transfer Credit 
Graduate cour e caken at other accredited 
institutions mu t be evaluated and approved by 
the program director. A maximum of 15 quarter 
hour of transfer credit (with grades of B or 
better) may be applied coward a degree pro, 
gram. No cour e will be accepted for transfer 

red it if they are mo re than five years old at the 
time of evaluation. Transfer credit includes all 
cour e work accepted into the M.Ed. program 
prior co admi ion in full standing (maximum 
15 quarter hours), whether earned at another 
institution or a t Kennesaw Scace College. 

Candidacy 
The minimum requirement for admission to 
candidacy i succe fu l completion of 15 quar, 
cer hour of graduate credit in full standing in a 
degree program with a minimum grade point 
average of 3.0. Individual degree programs may 
have add itional requirements for candidacy 
(e.g., interview or examination). 

• Degree Requirements• 
The minimum requirements for completion of 
an M.Ed. degree include: 
1. completion of a minimum of 60 quarter 

hour of approved graduate course work; 
2. completion of a minimum of 45 quarter 

hour of the minimum 60 hours in full 
randing at Kenne aw race College; 

3. an earned cumulative grade,point average 
of 3.0 in all graduate cour e work at Kenne, 
aw tate; 

4. ucce ful presen tation of profe ional pore, 
folio or succe ful completion of a thesis, 
including ucce fu l completion of an oral 
examination on the the i or practicum 
paper. Individual degree programs may spec, 
ify par icular requirements optio ns {e.g., 
oral o r written exams, the i or practicum) 
as well as additional requirements. 
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The Master of Education Program of Study 
Early Childhood Education (Grades P--5) 

The requirements for the Master of Education degree in Early Childhood Education are met by 
completing 60 quarter hours of approved graduate course work and completing and defending a 
professional portfolio. 

Credit Hours 

PROFESSIONAL SEQUENCE 

EDUC700 
ECE 702 
EDUC 741 
ECE 703 
ECE 701 
EDUC 711 

Advanced Seminar in the Teaching Portfo lio 
History of Early C hildhood Education 
Educational Research 
Families and chools in a Pluralistic Society 
Advanced tudies in Leaming 
Integrating T echnology in Education 

TEACHING FIELD 

3 
5 
5 
5 
5 
5 

ECE 704 
ECE 705 
ECE 706 
ECE 707 

Trend and I ues in Language Arts for Early Childhood Education 5 
Trend and Issues in Mathematics for Early Childhood Education 5 
Trends and Issues in Science for Early Childhood Education 5 
Trend and ls ues in ocial Science for Early C hildhood Education 5 

ELECTIVES' (to be elected with advisor approval) 

CAPSTONE EXPERIENCE 

ECE 797 Portfolio Pre entation ( tudent will pre enc and defend 
the cumulative professional portfolio.) 

28 

20 

10 

2 

PROGRAM TOT AL: 60 

1 A thesi option i available with approval and direction of advi r. 
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The Master of Education Program of Study 
Middle Grades Education (Grades 4--8) 

The requirements for the Master of Education degree are met by completing 60 quarter hours of 
approved graduate cour e work and completing and defending a cumulative portfolio. 

PROFESSIONAL SEQUENCE 

EDUC 700 
EDUC 702 
EDUC 741 
MGE 701 
MGE 710 
MGE 752 

Advanced eminar in the Teaching Portfolio 
The Multicultural Classroom 
Educational Research Methods 
Advanced cudies in Leaming 
Social Contexts of Middle Grades Education 
Models of Teaching 

TEACHING FIELD (minimum of 25 quarter hours) 

Select one 15,hour block and one 10,hour block from the following: 

Language Arts: 

Mathematics: 

Science: 

Social Science: 

ELECTIVE2 

ENED 750, Current Issue in Middle Grades 
English/Language Arcs plus one or two courses from 
ENGL 701 , 721, 731, 735, 741 , 751, 790, 795, ENED 711 1 

MAED 750, Current Issues in Middle Grades 
Mathematics plus one or two courses from MATH 701, 
713, 714, 715, 790, 795, MAED 725 1 

CED 750, Current Issues in Middle Grades c1ence 
plus one or two cour es from CED 726, 727, 728, 729, 
790, 795, CHEM 790, 795 1 

ED 750, Current Issues in Middle Grades ial 
Science plus one or two courses from HI T 710, 720, 
730, 790, 795, GEOG 701, 790, 795, ANTH 790, 795, 
POLS 705, 790, 795 1 

To be selected with advisor approval 

CAPSTONE EXPERIENCE 

MOE 797 Portfolio Presentation (student will present and defend 
the cumulative professional portfolio.) 

Credit Hours 

3 
5 
5 
5 
5 
5 

(l0or 15) 

(10 or 15) 

(10 orl5) 

(10 or 15) 

28 

25 

5 

2 

PROGRAM TOTAL: 60 
1 or other courses with approval of advi r. 
2 A thesis option is availa le with approval and direction of advisor. 
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• Professional Sequence 
Course Descriptions• 

Early Childhood Education (ECE) 

ECE 701. Advanced Studies in Leaming­
Early Childhood. 5..0,5. Prerequisite: Admission 

to graduate program. 
An in-depth tudy of elec ted learning theories 
and concept and their re lation hip to early child­
h od edu ational is ue and pr blem . Particular 
fi u will be on u ing variou di cipline methods 
to examine the e theorie , concept and i ues. 

ECE 702. Hi tory of Early Childhood Educa, 
tion. 5,0,5. Prerequisite: Admission to graduate 
study. 
An examinati n f the hi torical and phil ph­
ical ro t of early childhood educati n a well as 
the ociol gical, political and econ mic contexts 
of devel pment in the field. Fact r influencing 
pre enc-day curriculum de ign will al o be ad­

dres ed. 

ECE 703. Families and School in a Plurali tic 
Society. 5..(),5. Prerequisite: Admission t.o program. 
Thi cour e fi cu on the need t under rand 
and engage the family in children ' education .T o 
do o requi re a knowledge f the multiple effe 
of econ mi , race, ethnicity, re ligi n , and di • 
abi lity in t day' iety b th within the family 
and the ocial tructure of the c mmunity, and 
the kill and attitude nece ary to addre ch e 

effect . 

ECE 704. Trend and I ue in Early Child­
hood Language Art . 5-0-5. Prerequi ite: 

Admis ion to graduate tud . 
An examination of one mporary tr nd nd 
i ue in language arts education in the P-5 t· 
ting. Focu will in lude the hi torical ante edent 
of c ntem rary trend and i u , dag gi al 
innovan ons, and re earch theory b d m tru • 
ttonal pracn ce . T opi are in lu 1ve of but not 
limited to "who le language", cechn logy, lici 
and litera y, ca e tudie a proach t language 

art educa ion and multiculturi m. 

ECE 705. Trends and Issues in Mathematics for 
Early Childhood. 4,0--4. Prerequisite: Admis­
sion to the Graduate Program. 
An examination of the contemporary trend and 
i ue in mathematics education in the P-5 ec­
ting. Focu will beon research-based investigation 
of the content in mathematics. T opic include, 
bu tare notlimited to: research on con tructivi m 

' 
cooperative learning, technology, and problem 
olving, literature in mathematic and multicul-

tural i ue in the teaching of mathematics. 

ECE 706. Trends and Issues in Science for 
Early Childhood Education. 5,0,5. Prerequi• 
site: Admission to graduate study. 
An examination of contemporary trend and i -
sue in c ience education in the P-5 etting. Focu 
include h istorical, pedag gical and research-ba ed 
information a well a age/grade appr priate c n­
tent. Topic are inclu ive of but not limited c 
profe ional gr wth activities, including acti n 
re earch, content appr priate for early childh od 
cience education, cientific proce , inquiry, cur­

riculum and interdisciplinary i ue and 
technology. 

ECE 707. Trends & Issues in Social Studie for 
Early Childhood Education. 5-0-5. Prerequi• 

site: Admission to graduate study. 

The purp e f the ur i co under rand the 

curri ulum al and ncent fi r ial cudi in 

early childho d educati n . cudent will tudy 

the re arch n cial tudie learning and teach­

ing and h w that re earch can be applied c 

cla r m in tru ti n . 

ECE 709. Theory of Pla . 5-0-5. Prerequisite: 

Admission to graduate tudy. 

An examinati n f the role f pla in the arl 

childh d urriculum. The fi u in lud th • 

retical fram w rk u d t tudy pl , h w lay 

ntribute t hildren' devel pm nt, nd th 

type , fun ti n and purp e f pl y. 

ECE 710. Language De elopment f the Y ung 
Child. 5-0-5. Prerequisite: Admis ion to gradu­

ate tud . 
The purp f chi our e i to elop an un r• 

t ndingofth d el ment of hildr n ' o land 
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wr itten language and the re laci nship between 
the two. tuden will tudy the re earch on oral 
and written language devel pment and learn how 
c enhance languagedevel pment in young children. 

ECE 716. Diagnosi and Correction of Reading 
Problems. 5-0-5. Prerequisite: EDUC 716 OT 

equioolent. 
A tudy of the cau e of reading difficulci , the 
in rrumen used in diagno ing specific reading 
problem and the application of variou remedial 
cechniqu . Individual projects will fi uson methods 
and materials appropriate for particular age groups. 

ECE 731. Survey of the Social Sciences. 5-0-5. 
Prerequisite: Admission to graduate study. 
A tudy of the concep , kill and proc es of the 
social c ience discipline . Emphasis i placed on 
the application of these aspec of the di c iplines 
to the analy is of ocial is ue . Individual projects 
will focu on topics appropriate for particular age 

groups. 

ECE 733. Social Srudie in the Elementary 
School. 5-0-5. Prerequisite: Admission to grad­
uate study . 
This cour e will examine concep and proce es 
of the ocial tud ie appropriate to early and 
middle grades tuden and teacher . Individual 
projects will focu on materials appropriate for 

particular age groups. 

ECE 741. Mu ic in the Elementary chool. 
5-0-5. Prerequisite: Admission to graduate study . 
Designed for the gradua te studen t in education , 
he cour e develop skills in employing s andard 

music teaching methods, familiarizes the student 
wt h current textbooks, printed mu ic and ocher 
resources, and explorescurren phi lo ph ies, prac­
tices and problems involved wt h tmplemencacion 
of music in he general e lemen ary classroom. 
Individual projec will focus on m eria l appro­
priate for pa r icular age groups. 

ECE 797. Portfolio Pre entation. 2-0-2. Pre­
requisite: Completion of at leas t 45 hour of 
cour e 1.00Tk. 
A culminating experien ce for M.Ed. studen . 
Assis scuden comple ting he program of study 
to asse mble and defend the profession I portfolio. 

Education (EDUC) 

EDUC 700. Advanced Seminar in the Teaching 
Portfolio. 3-0-3. Prerequisite: Admission to pro­
gram. 

A eminar for ma cer level tudents in early 

ch ildhood education. The course is designed to 

a i c rudent begin portfolio construction . Deals 

with pr po ed field-ba ed pro jects and critiques of 

literature. Initiates documentation of profession­

a l growth. 

EDUC 701. Advanced Studies in Leaming. 
5-0-5. Prerequisite: Admission to graduate 
study. Corequisite: Graduate Seminar I. 
An in-depth tudy of elected learning theories 
and concept and their relationsh ip to education­
al is ues and problems. Particular focus will be on 
u ing variou di cipline methods to examine these 

theorie , concepts and issues. 

EDUC 702. The Multicultural Classroom. 
5-0-5. Prerequisite: Admission to graduate s~ 

ies OT permission of the director of graduate 

studies. 

This cour e i de igned to examine the goal and 

concepts of multicultural education and the im ­

po rta nce of t he integra ting multicultu ra l 

pe rspective for all learner . pecia l attention will 

be placed on effective techn iques and approaches 

fi r implementing multicultural educat ion con ­

tent and proce e . 

EDUC 7 11. Integrating Technology in Educa­
tion. 5-0-5. Prerequisite: ECE 303, EDSM303 
OT equivalent. 

This cour e 1s de igned to prepare educators to 

generate technology-ha ed in rruccion and ana-

1 yze he techno logical environment in P-12 
se ings. T opics include authoring y terns, net­

works, multimedia , computer-ha ed man gement 

and technological env ironments. 

ED C 7 1 . Literature in the chool Program. 
5-0-5. Prerequisite: A.dmis ion tog,-aduatestudy . 
A study of the variou genres of li terature with 
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empha i n the u e ofb ks and non-print mate­
rial a an integral part of the curriculum. Focu e 

n bo k that provide the tudent with an pp r­
runi ty fi r the applicati n f reading kill , for 
reading fi r plea ure and for under randing him­
elf/her elf in relation to the world. Individual 

project will focu on material appropriate for 
particular age group . 

EDUC 714. Language Arts in the Elementary 
School. 5,0,5. Prerequisite: Admission to grad­
uate study. 
A rudy f the variou component of the language 
arts and the ir interrelation hip. Empha i i placed 
on reception and production of oral and written 
communication. Individual project will fi cus on 
the e pr ces e in particular age gr up 

EDUC 716. Reading in the Elementary School. 
5-0, 5. Prerequisite: Admission to graduate study. 
A study of the principle and practice of develop­
mental reading. Empha i i placed n the rudy of 
the reading pr ce and the rgan izati nal and 
management a peer of reading in tru ti n . 

EDUC 718. Reading in the Content Field . 
5,0-5. Prerequisite: Admission to graduate study. 
A rudy of the concept and pecific kill in­
volved in reading in theconcent area . Emph ize 

development and election of material and teach­
ing trategie appropriate for th la r m. 

EDUC 736. Art in the Elementary chool. 
5-0-5. Prerequisite: Admission to graduate study . 
An examination of the prob I m and pr e e in 
teaching art in the elem ncary grade . Empha i 
will be pla d on pecific m dia te hnique a 
related co the planning and imp I mentaci n fart 
in rruction . Correlation f art a ti icie with 

other curri ulum area will b addre ed al ng 
with a review of child de elopment in art. Indi­

vidual proje will focu on acci ici appropriate 

for particular age group . 

EDUC 741. Educational Re earch Meth d .* 
5-0,5.Prerequisite: Graduate eminar I , EDUC 

701. 
Introduction co research de 1gn and procedure , 
caci cical analy i and the u e f computer in 

educational roblem o lving. 
*Mu t be ompleted in fir t 15 quart r h ur . 

EDUC 746. H a lth and Ph i al Educati n in 
the El m ntary cho I. 5,0,5. Pr requisite: 

Admission to graduate study. 
A re earch-ba ed approach co the curriculum and 
mech d f elementary health and phy ical edu­
cation. Require peer teaching and practical term 
re earch project. Empha ize a developmental 
approach. Individual projects will focu on activ­
icie appropriate for particular age group . 

EDUC 761. Characteristics of Gifted Children. 
5-0-5. Prerequisite: Admission to graduate 
study. 

Thi c ur e provide an introduction co the p y­
chological and per onality characteristics of gift­
ed and talented children with implications for 
their education . le includes: philo ophy of gifted 
education; definition (according co federal, race 
and I cal guideline ); identification procedures; 
characceri ti ; type f gifted children; learning 
tyle ; learningenvironments,descripcion ofceach­

ing-leaming model ; implication for program 

cl velopment, ad mini cracion and evaluation ; and 
characceri ti of teacher and ocher per onnel 

c ncem ed with the education of gifted rudent . 

EDUC 762. Methods and Materials for Teach, 
ing Gifted Children. 5,0,5. Prerequisite: 
Admission to graduate study and EDUC 761 or 
permission of the Director of Graduate Studres. 
Thi ur e i de igned co exp! re and apply 
kn wledge ab uc urri ulum the ry, mea ure­
m nc, I arning ch rie and evaluaci n pr edure 
co plan qualicaciv 1 different edu aci nal experi-
n e fi r the gift d and talented. Th ur e will 
rienc pr sp rive gifted edu at r c the acci­

cud , kill and kn wledge deem d appr priace 
and n ary fi r a urning in rru ti nal leader-

hip r 1 . 

EDUC 763. A e ment of Gifted Children and 
Youth. 5,0,5. Prerequisite: Admission to grad­
uate tudies, EDUC 761 or permission of the 
Director of Graduate Studies. 
Thi ur e e plore theorie of mental abili tie 
and provide kn wled e and kill in the mea ure­
menc fincelligen ,a hievement, cr acivity and 

cher dim n i f gifcedne . ari u plan fi r 

identification ar mined in luding the a 

rud nd cat of e rgia regulaci n . 

EDUC 764. Curriculum Development and Pro, 
gram De ign in Gifted Edu ation. 5-0,5. 
Prerequisite: EDU 330. 
Thi cour e i d igned to e pl r n apply 

knowledg bout urri ulum theory for th d 1-
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opment of effective program in gifted education. 
A number of exemplary model rec mmended by 
national authori tie are examined for their u e in 
creating and evaluating programs ~ r gifted tu, 
dents. Thecour e will orient prospective educator 
of the gifted to the attitudes, kill and knowledge 
deemed appropriate and neces ary for a ummg 
in tructional leader hip role . 

EDUC 771. Supervision for Student Teaching. 
5,0,5. Prerequisite: Professional four-year cer, 

tificate, three years of teaching experience and 
recommendation by principal. 
This cour e i de igned to provide the theoretical 
and practical ba is for upervising tudent teach, 
er and interns and for serving in the roles of 
mentor or peer coach. 

EDUC 772. lntem hip in Teacher Support 
Specialist. 5,0,5. Prerequisite: EDUC 771. 
This cour e is an exten ion of ECI 771 and will 
provide opportunities for teacher, upport special, 
ists to dem o n trate upe rvi io n/ uppo rt 
competencies through a tructured internship. 

EDUC 781. Cultural I ue for E Ol/Bilin, 
guaJ Teacher.* 5,0,5. Prerequisite: Admission 

to graduate programs. 
Thi cour e i de igned to develop a knowledge 
base about culture, i influence on learning and 
teaching, and i role in interculrural classroom 
ettings. In thi course prospective ESOL teachers 

will examine major theories related to educating 
a culturally diver e student body, and teachers will 
develop strategies for ensuring that ESOL stu, 
den develop knowledge of mainstream cul ure 
as they become proficien in English. 
*ESOL tand for Engli h to peaker of Other 

Language . 

EDUC 782. Applied Lingui tic for E OL, 
Bilingual Teacher.* 5,0,5. Prerequisite: ECI 
761 or permission of instructor. 
In this course studen will examine principles of 
linguistics systems (phonological, syntactic and 
semantic) and their acquisi ion as tt occurs both 
in first and additional 1 nguages. S udents will 
also explore the relationship of oral and written 
language and become familiar with assessment 
techniques and devices for evaluating the devel, 
opment of English as an additional language. 
*ESOL tand for Engli h to peaker of Other 

Language . 

EDUC 783. Methods and Materials for Teach, 
ingESOL.* 5-0,5.Prerequisite: ECI 781,782, 
or permission of instructor. 
In thi cour e, prospective ESOL teachers will 
develop kill in writing and adapting curricula 
critiquing and electing material , and applying 
trategies for teaching reading, writing, speaking 

and Ii tening to speaker of other languages. The 
cour e will also include assessment of linguistic 
proficiency and development. 
*ESOL stands for English to Speakers of Other 
Languages. 

EDUC 790. Special Topics (repeatable). 1,15. 
Prerequisite: Pemusswn of adviser and instructor. 
Exploration of a specifically designed topic or 
theme in education for experienced classroom 
teachers. 

EDUC 795. Directed Study (repeatable). 1, 15. 
Prerequisite: Pemusswn of adviser and instructor. 
A concentrated inve tigation of selected topics of 
an advanced nature. The content will be deter, 
mined jointly by the instructor and the student. 

EDUC 798. Practicum (repeatable). 1,12,5. 
Prerequisite: Approval of adviser and instructor. 
A upervised field placement for the purpose of 
implementing integrated and problem,solving 
in auction. Include eminar or conference dis, 
cus ion of problems encountered and presentation 
of an approved tudy conducted during the expe, 
rience. 

EDUC 799. Ma ter I Thesi (repeatable). 
1, 15. Prerequisite: Successful completion of 
comprehensive examination. 
Supervised development and preparation of thesis. 

Exceptional Children (EXC) 

EXC 700. Per pective : LD. 3,0,3. Prerequi, 

ite: Admis ion to Special Education 
Endorsement Program in Learning Disabilities. 
This course ~ cuses on understanding national 

nd state laws, policies and procedure and the 
issue emanating from the implementation of 
he . Emphasis is placed on tracing the way 

students with leamingdisabilitie are erved from 
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the ftr t risk factors (pre-referral) through post• 
secondaryandcommunity-basedoptionsincluding 
creening, transition and record maintenance. 

EXC 710. Nature/Needs: LO. 3-0-3. Prerequi­
site: Admission to Special Education 
Endorsement Program in Leaming Disabilities. 
Cour e focuses on systematic analysis of the phys• 
ical, affective, behavioral and educational problems 
of individuals with learning disabilities. Emphasis 
on etiological, perceptual motor, language and 
academic a pects of the problems with consider• 
ation to parental involvement in the educational 
proce s. 

EXC 711. Clinical N/Needs. 2-0-2. Prerequi­
site: Co-enroUment in Nature/Needs: LD. 
This course provides a lab experience, affording 
the student the opportunity to observe first hand 
the characteristics of individuals with learning 
di abilities in multiple age groups over various 
etting . rudents collect and u e data on etiolog• 

ical, perceptual motor, language and academic 
a pects f the problems with consideration to 

parental involvement in the educationally pro• 
ce . Students are provided opportunities to ee 
how student support teams and placement meet• 
ings are conducted. 

EXC 720. Behavior Management. 3-0-3. Pre• 
requisite: Perspectives, Nature/Needs: LD. 
This purpo e of thi cour e i to promote the 
development of the teacher's wn phil ophy of 
cla r m management. The c ur e pr vide a 
range of theoretical per pective on cla r m 
management fr m which the teacher' philo o• 
phy i devel ped. 

EXC 730. Assessment: LD. 5-0-5. Prerequi­
site : Behavior Management OT Co-enrol.lment in 
Behavior Management. 
Thecourse cabli hesaba -linekn wledge about 
tandardization and the ba ic term and c ndi­

tion inherent to it with an empha i on u e f 
research data. rudents devel pc mpeten ie in 
a variety of creening and a e ment measure , 
their u e and interpretation. pecial empha · i 
placed on pragmatic applicati n in luding in-
tructional dee· ion making and mmunication 

with ocher profe ional , cud nc and paren . 

EXC 740. Behavior Analy i • 4-0-4. Prerequi• 

site: Behavior Management. 

This cour e is de igned co develop an under rand-

ing of behavior modification strategies for increas• 
ing, decreasing, or maintaining children's behavior 
in academic and social settings. The application 
of learning theory and procedures for document• 
ing, measuring and evaluating behavior changes 
using single case methodology is emphasized. The 
student will be required to plan, implement and 
evaluate an applied behavior analysis project in an 
educati nal setting with an exceptional student. 

EXC 750. Language Leaming. 3-0-3. Prerequi­
site: Assessment: LD. 
The development of children's language is inter• 
related with oral language development. Student 
develop an understanding of that relationship. 
This course focuses on fostering understandings 
that facilitate oral language in children whose 
skill reflect deficits. The effect of cultural differ• 
ence on lingui tics and on bilingual acquisition 
will al o be di cussed. Ethnographic re earch will 
be required. 

EXC 760. Methods: LD. 3-0-3. Prerequisite: 
Language Leaming. 
This cour e focu e on the application of cogni­
tive p ychology to the development of methods of 
teaching rudent with learning di abilities in 
way that th enhance and compensate memory, 
learning and tran ference of learning. Mean of 
modifying pre entation , re pon e, and materials 
and u ing media and technology to enhance mem• 
ory, learning and comprehen ion are addr ed. 

EXC 761. Clinical Methods: LD. 2-0-2. Pre­
requisite: Co-enrollment with Methods: LD. 
Thi urse pr vide a lab experience in public 
ch l , l u ing n fie ld ob ervati n and re• 

c rding f data and experience related t ch ice 
of mech f tea hing rudent with learning 
di abilici in way chat both enhance and c m• 
p n ace mem ry, learning, and tran feren e f 
learning and the use f media and c hn l gy in 
tea h ing individual with learn ing d i abilitie . 

EXC 797. Intern hip. 5-0-5. Prerequisite: Com­
pletion of aU other requirements in the Special 
Education Endor ement Program in Leaming 
Disabilities and approool of department and 
contracted employme nt with individuals with 
leamingdisabilitie under a temporary teaching 

credential. 
Tw qu rt r requi red: A upervi ed tea hing 
experi n ~ r c a h king end r ment r• 
tifi ti n r d ie. 
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EXC 798. Practicum. 5-0-5. Prerequisite: Per­
mission of department and field experience office. 
Daily ob ervation will be made by the c operat­
ing teacher in who clas room the student i 
placed. Evaluati n for a grade and for recommen­
dation for licen ure will be made by the college 
upervi r. tudent will be evaluated on profe -
i n a l conduct including provi io n o f an 

appropriate r le model for minor ; appropriate 
in truc tional technique, a e ment and imple­
mentation; ability to fulfill every a pect of the full 
teaching role. rudent will be evaluated in par­
ticular on their teaching, interper o nal and 
profes ional kill during both cheduled and un-
cheduled ob e rvation . 

Middle Grades Education (MGE) 

MGE 701. Advanced Studies in Leaming. 5--0-5. 
Prerequisite: Admission to graduate program. 

An in-depth rudy of elected learning theorie 

and concepts and their relationship to middle 

grades educational is ues and problems. Particular 

focus will be on u ing variou di cipline method 

to examine these theorie , concepts and is ues. 

MGE 710. ocial Contexts of Middle Grade 
Education. 5-0-5. Prerequisite: Admission to 

graduate study. 

This course examines critical issues in the field of 

education. Fundamen tal issues, such as the pur­

poses of education, the control of schooling, the 

moral development of the young, and the estab­

lishment of a productive learningatmo phere will 

be examined. tuden will also analyze specific 

issues curren ly being such as "cho ice" plans for 

ch ls, home chool ing, preventing dropouts, 

early childhood educa ion, who le-language ver­

sus basal reade rs, cooperative lea rn ing, 

mainstreaming, bilingua l education, sex educa-

ion and teacher estmg. 

MGE 721. Integrated Mathemati and ience. 
5--0-5. Prerequisite: Admission to graduate study• 
A study of the integrated curricula and activi ies 
for middle grades mathematics and science. Em­
phasis is p laced on the appl 1ca 10n of he processes 

of c ience and mathematics appropriate for a 
culturally diverse and technologically rich society. 

MGE 7 5 2. Models of Teaching in Middle Grades 
Education. Prerequisite: MGE 70 l. 
A study of model of teaching in the design, 
implementation and evaluation of curriculum 
and instruction in middle grades education. Em­
pha ized theory, application , adaptation and 
integration of model of teaching to create devel­
opmentally re pon ive learning environments for 
young adole cents and to meet curriculum goals 
for 4-8 grade . Cour e includes an evaluation of 
model of teaching applied in a 4-8 classroom 
etting. 

MGE 797. Portfolio Presentation. 2-0-2. Pre­
requisite: Completion of at least 45 hours of 
course work. 

A culminating experience for M.Ed. tudents. 

•Teaching Field Courses• 

Anthropology (ANTH) 

ANTH 790. Special Topics (repeatable). 
1-15. Prerequisite: Permission of adviser and 
instructor. 

pecial topic of intere t to facu lty and rudents. 

ANTH 795. Directed tudy (repeatable). 
1-15. Prerequisite: Approval of instructor, ad, 
vis er and D epartment Chair prior to registration. 
This course covers special topics external to reg­

ular cour e offerings. 

Chemistry (CHEM) 

CHEM 790. pecial Topic (repeatable). 1-15. 
Prerequisite: Permission of adviser and instructor. 

Exploration of a specifically de igned topic. 

HEM 795. Directed tudy (repeatable). 1-15. 
Prerequisite: P ermis ion of adviser and instructor. 
A concentrated mvest1gation of selected topi of 
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an advan ed nature. The ntent will be deter­

mined jointly by the in cruccor and the tudenc. 

English (ENGL) 

ENGL 701. Topics in Engli hand American 
Literature. 5-0-5. Prerequisite: Admission to 

graduate study. 
A treatment ( n a rotating ba i ) of theme and 
i ue in b ch Engli h and American literature. 

tudent will read elected w rk and con ider 

application at appropriate grade level . 

ENGL 721. Figures in Literature. 5-0-5. Pre­
requisite: Admission to graduate study. 

A tud f thew rk ofa major American r Briti h 

writer. 

ENGL 731. Linguistics. 5-0-5. Prerequisite: 
Admis ion to graduate study. 

tudy flingui tic including t pie in theoretical 
and applied lingui tic with attenti n t uch 
are a p ycho-lingui tic , i -lingui tic and 

lingui ti and anthropol gy. 

E GL 735. Rhetoric and Advan eel Compo ition. 

5-0-5. Prerequisite: Admission to gradi.cate study. 
A tud of the ba ic prin iple of la i al rhetoric 

and an x minacionofdevel pment in the tea h ­

ing f rhetoric. 

ENGL 741. Technology and M dia iil Engli h 
and Language Arts. 5-0-5. Prerequisite: Admis­
ion to graduate tud . 

Fo u n the effect f re hn I nd ch r 
media in writing, reading an literature in cru -
tion. rud n e plore wa te hn lo 

reading and writing pro e - in 
workplac and in daily life-and d 

rive w y of integra ting ce hn 

in truction. 

i hanging 
h I, che 

elop ffec-
1 gy in to 

E GL 7 51. Problem in Literar Critici m. 
5-0-5. Prerequisite : Admi.s ion to graduate stud . 

ch a rheorec1cal and a pra nc I rudy f the 
hi tory and pplicanon of literary theory, chi 

cour e rov1 e m ighc mt w y c re and co 

teach literature. E G L 751 urvey lit rary ch o­

nes from Pia o to am1lle Paglia, on ntrating 

on rraditi nal approache such as formalism (New 
C ritici m) a a prelude to uch oppo ing theories 
a reader re pon e, feminist critici m, deconstruc­
tion and new hi toricism. What students are 
currently reading and/or teaching in the schools 
will provide materials for classroom discussions 
and writing a ignments. Those who are teaching 
may ch e a their term project to "try out" the 
various critical approaches on a work they are 
currently teaching to di cover what methods are 
appropriate and effective for the various grade 

level . 

ENGL 790. Special Topics (repeatable). 5-0-5. 
Prerequisite: Pernussion of adviser and instructor. 
Exploration of a pecifically designed topic in an 
advanced-level eminar with extensive reading, 

writing and pre enting a signment . 

ENGL 795. Directed Study (repeatable). 5-0-5. 
Prerequisite: P ennission of adviser, instructor and 
department chair prior to registration. 
Detailed, advanced-level examination of a topic 
selected and haped collaboratively by the in-
tructor and the rudent submitting a propo al for 

the c ur e . Thi c ur e cover topic external to 
regular c ur e ffering . 

English Education (ENED) 

ENED 711. Multicultural Perspectives in Lit­
erature in Engli h. 5-0-5. Prerequisite: 

Admission to the graduate program. 

Thi c u e amine multiculrural literarure writ­

ten in En li h . nre tudied in lude fi ti n , 

p try, drama and n n -rradici nal text (e.g., 

film , ra l pe~ rman e) . An excen ive and inten-

iv re ar h mp nent of the c ur e all w 

tudent c cal g and ann care both primary 

and e ndary f reading appr priace fi r 

ch l vel n whi h ch y tea h . The re ar h paper 

will ulminat m tudent d igning a multi ul­

cural unit fi r ch la r m. 

ENED 7 SO. Current l u in Middle Grade 
Engli h/Language Art . 5-0-5. Prerequisite: 

Admis ion to the graduate program. 

Thi our e will urv ong ing cl bate nd r -
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cent re earch in P-l 2 Engli h/Language Art in­

tructio n, e pecially in the middle grade . 

Continuingcontes uch as tho e between kill -

ba ed ver us whole language curricula, between 

tandardized/trad itional e ment ver us alter-

native/integrated men uch a rrfo lio 

and between ubject-centered versu rudent-cen­

rered teaching will be cri tiqued in a collaborative 

erninar. trategi for action applied r earch in 

English clas.5r ms will be developed individually. 

Geography (GEOG) 

GEOG 701. People of the World. 5-0-5. Pre­
requisite: Admission to graduate tudy. 
This cour e takes a group of people from five 
nations repre enting different par of the world 
and compare and contras their culture , politi­

cal and economic y terns and life- tyl . 

GEOG 790. Special Topic (repeat.able). 1-15. 
Prerequisite: Permission of adviser and instructor. 

pecial topics of interest to faculty and students. 

GEOG 795. Directed tudy (repeat.able). 1-15. 
PreTequi.site: Approoal of instructor, adviseT 
and department chair prior to registration. 
This course covers spec ial topics external to reg­

ular cour e offerings. 

History (HIST) 

HIST 710. Local Hi tory Re earch and Re-
ource . 5-0-5. Prerequisite: Admis ion to 

graduate study. 

An exarnina ion of local h is on cal resources and 
how toga m access to hem. The class will explore 
wha history i nd how historians go bou he 
proce s of uncovermg and m erpretmg he pas . 

ruden will also learn how o develop local 

h istory course and how o u e I al h1stonc l 
materia l in illuscranngorch llengmg m Jor v1ew­

poin about eorgia or n ional h1 ory. 

HIST 720. Continuity and Change in Selected 
Nation/State. 5-0-5. PreTequi.site: Admission to 

graduate study. 
An examination of how the traditional culture 
and the force f modernity have interacted in the 
modern hi tory in a particular nation/state (Ja­
pan , Mexico, Iran , etc.). Focus will hift to nations 

of the greatest contemporary interest. 

HI T 730. Minorities in America. 5-0-5. Pre­
requisite: Admission to graduate study. 
A discus ion of the role minoritie have played in 
the development of America. pecial attention 

will be given to racial, ethnic and political minorities. 

HIST 790. Special Topics (repeat.able). 1-15. 
PreTequi.site: Permission of adviseT and instruc­
tor. 

Exploration of a pecifically designed topic. 

HI T 795. Directed Study (repeat.able). 1-15. 
Prerequisite: Pemussion of adviser and instn4Ctor. 
A concentrated investigation of selected topics of 
an advanced nature. The content will be deter­
mined jo intly by the in tructor and the tudent. 

Mathematics (MA TH) 

MA TH 700. Elementary Set Theory. 5-0-5. 
Prerequisite : Admission to graduate study. 
A course in the theory of ets with application to 
the developrnentofthereal nurnbersy tern. Pr fs, 
applications and hi tory will be included. 

MA TH 701. Hi tory of Mathemati . 5..Q-5. 
Prerequisite: Admission to graduate study. 
A historical development of elected t pie in 
rnathema ic , including numb r , n ration , ari th­
mettc, alge raand geomerrytoprovide nrichment 
in the chool curriculum. Individual proj ct a l­
low eacher to focus on topics which would be 
mter ing nd useful in the ir cla room . 

MA TH 71 . Data Analy is f r Tea hers. 5-0-5. 
Prerequ· ite: Admission to graduate study. 

Th1scour efo u eson appltcanons,probl m olv­

mg experience , mathem ttcs as part of d .ily life 
nd as a na ur l d ve lo ment ofhuman endeavor 
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and the u e of technol gy a a pr blem solving 

cool. cudent wil l u e data to Ive problem 

which ur in da ily life. T pie c vered may be 
ea ily adapted for u e in middle grade mathemat, 

ic cla r om . 

MA TH 7 14. Geometry from Multiple Perspec­
tive . 5,0-5. Prerequisite: Admission to graduate 

study. 

Thi course fi u e on geometry and spatial th in k, 

ing whi h are vital aspect f the mathematics 

curri ulum fi r m iddle grade . T opic include area 

and perimeter, tretche and hrink , prop rcion , 

a l ch in kin g and pa ci a l vi ua l ization . A n 

inve tigative approach will encourage students to 

d i c verpaccem and make conjecture . Problem 

in real-world etting will pr vide tudent with 

opportunm co ee connecti n am ng mathe, 

mati a l idea and real,world applicaci n . 

MA TH 7 15. Mathematical Problem Solving for 
T eachers. 5 -0-5 . Prerequisite: Admission to 

graduate study. 

Acri it i in chi cour e enter ar und o lving 

pr blem and i ue re lated t pr blem lving 

uch a h i corical pe r pe rive , P lya' c ntribu, 

tions, id a fi r the classr m gleaned fr m re earch , 

problem po ing, meth for e mentand teach, 

ing idea . 

MA TH 72 1. Method of tati tical Inference I. 
5-0-5. Prerequisite: Admission to graduate study, 
MATH 201 and 5 credit hour in tatistics. 
T opi from e timation and in fi r n e u ing prob, 
abi li ty di tribution , ana l i f vari n e and 

covariance, and regre ion and orr I t i n . 

MA TH 760. T he Mathematical Foundation of 
Computer Graphic . 5-0-5 . Prerequisi te: Ad, 
mi ion to graduate tudy and IO credit hours of 
high Level programming language, familiarity 
with computer architecture, and MA T H 260 or 

equivalent. 
A cudy of the machemati n e ry for under, 

candmg and de eloping com uce r gr phi in a 

van ery of appl1cat1on . 

MA TH 761. Abstract Algebra I. 5-0-5. Prereq, 
uisite : Admission to graduate study, MA TH 
260, MA TH 361 or equivalent courses. 
A cudy of major topics in ab trace algebra, wh ich 

includes topics from group, rings and field theori . 

MA TH 774. Introduction to Combinatorics. 
5 -0-5. Prerequisite: Admission to graduate study 
and MATH 260. 
A cudy of the theory and application of combina, 
corial tructure uch a graphs, de ign , matrice 
and algebra . 

MA TH 78 1. Real Analysis I. 5-0-5. Prerequi, 
site: Admission to graduate study, MA TH 260 
and MATH 381 or equivalent courses. 
Elementary t pology of metric pace leading t 
the theory f continuity, derivative and integral 

of functi n of everal variable . 

MA TH 785. Modem Geometry and Convexi, 
ty. 5-0-5. Prerequisite: Admission to graduate 
study, MA TH 260 and MA TH 395 or equiva­
lent courses. 
A tudy f m dem ge metry centered ar und the 
the ry f convex et and functi n in wh ich 
applicati n t extremum pr blem play a central 
ro le . 

MA TH 790. Special Topics (repeatable). 1- 15. 
Prerequisite: P ennission of adviser and instructor. 
Exp! rati n f a p ifically de ign cl t pi . 

MA TH 795. Directed Study (repeatable). 
1-15. Prerequisite: Permission of adviser and in, 
structor. 
A on ntr red in cigation f I ced t pi f 
an dvan ed n cur . Th nt nt will b d t r, 

mined j incl b ch in tru c r and th tudent. 

Mathematics Education (MA.ED) 

MAED 723. Pattern & Relation . 5-0-5. Pre, 
requisite : Admis ion to graduate tud . 

U ing ccem ill pro ide the P, 5 ce h r n 
rcuniry co plore a v ri ry f m chem t i 
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topi uch ex nen , number theory, rational 
number , mea urement, geometry, etc. Thee ex, 

l ration will allow the tudent co con truce 
under randing , to provide rea ns for their ac, 
tion , t communicate their under tandingand to 

make connections to other mathematical topics. 

MAED 724. Shape and Mea ure . 5,0,5. Pre, 
requisite: Admission to graduate tudy . 

tuden will model, map, and engage in activitie 
to dis ver, v· ualize and repre ent concept and 
properti of geometric figure in the phy ical 
world. The e geometrical explorations and inve , 
tigations will provide p,5 teacher opporrunitie 
to trengthen their patial intuition and gain 
greater under randing of geometric concep nee, 

ary to function effectively in a three,dimensional 

world. 

MAED 725. Mathematical Exploration, Di , 
covery and Problem olving for Teacher (P,5). 
5..0,5. Prerequisite: Admission to graduate study. 
Thi cour e will provide opportunitie for teach, 
er to investigate, discu , que tion, conjecture 
and verify their conclu ion from ituations gen, 
erated within thecontext ofeverydayexperience . 
C ritical th inking kill and a es ment techniques 
will be included. 

MAED 750. Current I ue in Middle Grade 
Mathematic . 5,0,5. Prerequisite: Admis ion to 

graduate study. 
This course surveys recent research in 4,8 math, 

ematics education . 

MAED 790. pecial T opic (repeatable). 5,0,5. 
Prerequisite: Permission of adviser and instructor. 
Exploration of spec tficallydestgned toptcor theme 
m mathematics education fo r experienced class, 

room teachers. 

MAED 795. Directed tudy (repeatable). 1, 15. 
Prerequisite: Permission of adviser and instructor. 
A concentrated mvest1ga 10n of selected op1cs of 
an advanced nature. The con en will e de er, 

mined Jointly by he mstruc or and the student. 

MAED 79 . Practicum (repeatable). 1, 12,S. 
Prerequisite: ucce sful completion of ompre, 

hensive examination . 
A supervi ed field placement for the purpose of 

implementing integrated and problem,solving 
in truction. Include seminar or conference dis, 
cuss ion of problems encountered and presentation 

fan approved study conducted during the experience. 

Political Science (POLS) 

POLS 705. Political Ideologies. 5--0-5. Prereq, 
uisite: Admission to graduate study. 
A de cription and as essment of the most com, 
mon ideologies facing the world and their 
economic, ocial and political consequences. 
Emphasi will be placed on capitalism, socialism, 

fa ci m, democracy and totalitarianism. 

POLS 790. Special Topics (repeatable). 1-15. 
Prerequisite: Permission of aduser and instructor. 
Exploration of a specifically designed topic. 

POLS 795. Directed Study (repeatable). 1-15. 
Prerequisite: Permission of aduser and instructor. 
A concentrated inve tigation of selected topics of 
an advanced nature. The content of the directed 
tudy will be determined jointly by the instructor 

and the cudent. 

Science Education (SCED) 

CED 726. Life Science for Teachers. 5-0,5. 
Prerequisite: Admission to graduate study. 
This cour e will explore concep and proce e in 
the biological ciences appropriate to early and 
middle grade studcn and teachers. Emphasi 
will e placed on ec l gical relation hip . lndi, 
v1dual projects will focu on material appr priate 

for par icul rage group . 

CED 727. Phy ical ience for Teachers. 5--0,5. 
Prerequisite: Admis ion to graduate study. 
This cour e will explore concep and pr e e in 
chemistry and phy ics appropriate to early and 
middle gr de tuden and teacher . Empha i 
will be pl ced on rel tion hip between energy 
and matter. lnd1v1dual project will focu on ma, 

en ls ppropriate for particular age group . 
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SCED 728. Earth Science for Teachers. 5,0,5. 
Prerequisite: Admission to graduate study. 
Thi cour e will explore concepts and proce ses in 
the earth c iences appropriate to early and middle 
grade tudent and teacher . Area of exploration 
will include a tronomy, geology, mete rology and 
o eanography. Individual projects will focus on 
material appropriate for particular age group . 

SCED 729. Space Science. 5,0,5. Prerequisite: 
Admission to graduate study. 
Thi cour e explores concepts and proces es in 
pace cience appropriate from primary through 

middle grade tudents and teacher . Areas of 
exploration will include natural phenomena oc­
curring in the solar atrno phere on the planets and 
in theneareanhenvironment. lndividual projects 
fi u on material appropriate for particular age 
group . 

CED 750. Contemporary I ue in Middle 
Grade Science. 5,0,5. Prerequisite: 10 hours 
at the graduate level. 
A tudy of the current re earch ba ed model of 
c ience in auction and curricula appropriate to 

middle grad . Include the de igning f cience 
curricula ba ed upon chi re earch . 

CED 790. Special Topic (repeatable). 1,15. 
Prerequisite: Will wry as to topic. See quarter 
schedule. 
Exploration of a pecifically de igned t pi . 

CED 795. Directed Study (repeatable). 1, 15. 
Prerequisite: Permission of adviser and instnu:­
tor; approval of major area committee and 
department chair prior to registration. 
A concentrated in e cigacion f leered topi of 
an advanced nature. The content will be deter­

mined jo intly by the in trUctor and the tudent. 

Social Science Education (SSED) 

ED 750. Current l ue in ial i nee 

Education. 5-0,5. Prerequisit : Admis ion to 

program. 
Thi cour e examine i u , cone t , and ub-

ject matte r of the middle grade ial tudie 

curriculum including the d i c1pline of history, 

geography, political cience, economics, anthro­

pology and c iol gy. Materials available for the 

middle scho I teacher is examined including text­

book , technology and community re ources. 

Assi ts students completing the program of study 
a emble and defend the profes ional portfolio. 

• Post-Baccalaureate Initial 
Certification Courses• 
(being phased-out) 

Foundations in Education 
(FED) 

FED 501. Social Foundations of Education. 
5--0-5. Prerequisite: Admission to graduate study. 
Thi ur e i de igned for graduate tudents seek­
ing in itialcertifi ation . ltinclude anexamination 

fi ue and pr blem in American education and 
major edu ational philo ophie that have impli-
ati n fi r educational practice. The educational 

philo phie and i ue will be examined in their 
hi torical, ec nomic, p litical and iol gical 
context . Ma n t be counted toward a graduate 

d gree at Kenn aw cace College. 

FED 531. P ychological Foundations of Educa­
tion. 5,0-5. Prerequisite: ECE 300, MGE 300 
orSED300. 
Thi c ur e i d igned for graduate tuden ek­
ing initial certifi ation . le in lude cudy f the 
the ry and principle f child and ad l ent 

d el pment, l arning, m tivati n , la r m 
managem nt nd valuati n and th ir applica-

tion in a la r m etting. Ma n t b unted 
c ward a graduate degree at Kennesaw care ll 

Early Childhood/Elementary 
Education (EDEL) 

EDEL5 1. M th d in Early hildh d Educa, 
ti n. 5, 15,10. Prerequisite: EDEL 501, FED 
531 or quivalent our e work, pr Uminary 
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acceptance to the P-5 initial teacher certifica­
tion program and pennis ion of graduate tuaies 
director; all program requirements must have 
been satisfied, except EDEL 561 & ECE 473. 
Th· cour e i de igned for grad ua ce ruden ek­
ing in itial certification. le include the rudy of 
in rruccional planning, implementation and eval­
uation in grad P-5, with focu on language arc , 
reading, machemaci , cience and ocial rudie . 
Include an excen ive field expe rience. May not 
be counted coward a graduate degree at Kenne aw 

care College. 

NOTE: Thi cour e i a prerequisite for the field 
experience, ECE 473, ruden T eaching (P-5). 
Please ee the Kennesaw State College Under­
graduate Catalog for a de cription of the tudent 
teaching requiremen and refer co ch is catalog for 

admission criteria. 

EDEL 590. pecial Topic (repeatable). 1-15. 
Prerequisite: P ermissi.on af adviser and instructor. 
Exploration of a pecificall y designed topic or 
theme in education . For graduate-level cert ifi ca­
tion rudents; may not be counted coward a 

graduate degree at Kennesaw race College. 

EDEL 592. W ork hop (repeatable). 1-15. Pre­
requisite: Permission of adviser and instructor. 
Examination of practical problems or accivi ie in 
education. Each workshop will have an identified 
focus. For graduate- level certification students; 
may not be counted coward a graduate degree at 

Kennesaw race College. 

EDEL 595. Directed tud y (repeatable). 1-15. 
Prerequisite: P ermissian af adviser and instru.ctor. 
A concentra ed inves iga ion of appropriate se• 
lecced opics. The conten t wi ll be determined 
join ly by he msrruc or and the s udent. For 
graduate- level cem fica ion students; may not be 
counted oward a graduate degree a Kenne aw 

ca e College. 

EDEL 597. Practicum. 0-15-5. Prerequisite: 
Permission of graduate tu.dies director and 
coordinator of educational field experience . 
A supervised teaching expenence for teachers 
mee mg certification requ1remen . May not be 
coun ed coward a graduate degree at Kennesaw 

a e College. 

Secondary /Middle School 
Education (EDSM) 

ED M 562. Methods in Middle Grades Educa­
tion. 5-15-10. Prerequisite: EDSM 502, FED 
531, preliminary acceptance to the 4-8 initial 
teacher certification program and permission of 
graduate studies director; all program require• 
ments must have been satisfied except EDSM 
562 & MGE 474. 
Thi cour e is de igned for graduate rudents seek­
ing initial certification. le includes the study of 
instructional planning, implementation and eval­
uation in grades 4-8, with focus on language arcs, 
reading, mathematics, cience and social studies. 
Include an excen ive field experience. May not 
be counted coward a graduate degree at Kennesaw 

cace College. 

OTE: This course is a prerequisite for the 
field experience, MGE 4 7 4, Student Teaching 
(4- ). 

ED M 590. Special Topics (repeatable). 1-15. 
Prerequisite: P ermissian af adviser and instructor. 
Exploration of a pec ifically de igned topic or 
theme in education. For graduate-level certifica­
tion tudent ; may not be counted coward a 
graduate degree a t Kenne aw care College. 

ED M 592. Work hop (repeatable). 1-15. Pre• 
requisite: Permission of advi.ser and instructor. 
Examination of practical problems or activities in 
education. Each workshop will have an identified 
focus. For graduate-level certification rudents; 
may not be counted coward a graduate degree at 
Kenne aw race College. 

ED M 595. Directed tudy (repeatable). 1-15. 
Prerequisite: P ermissian af adviser and instructor. 
A concentrated investigation of appropriate e­
lec ed copies. The content will be determined 
Jointly by the instructor and the tudent. For 
gra uate-level cert ification student ; may not be 
coun ed oward a graduate degree at Kenn aw 

ate College. 

ED M 597. Practicum. 0, 15-5. Prerequisite: 
Permis ion of graduate tu.dies director and 
coordinator of educational field experiences. 
A supervised teaching experience for teacher 
meeting certification requirement . M y n t be 
coun e rnward a gr dua te d gree at Kennesaw 

ta e ollege. 
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Campus Policies & Procedures 

• Student Administrative With, 
drawals & Academic Grievance 
Procedures • 

Student Administrative Withdrawals 
A tudencmay, beadmini crativelywithdrawn 
from the c llege when, in the judgment of the 
vi e pre idenc and dean for rudent affa ir the 
director of c un eling ervice and the ollege 
phy ician, if any, and after con ulcation with 
th tudent' parents and per onal phy ician, if 
any, it i determined that the tudent uffer 
from a phy ical, mental, emotional or p ycho, 
logical health condition which: (a) p e a 
ignificancdangerorthreat fph icalharm to 

the rudenc or to the per n or prop rcy of 
other or (b) cau e the tud nc to interfere 
with the righ of other member f the ollege 
community or with the exerci of any proper 
activitie or functions of th o il ge r it 
per onnel or (c) cau e the cud nc to be un, 
able to meet in titutional r quirem n for 
admi ion and ontinued enrollment, a de, 
fined in the rudent onduct de and ocher 
publication of the college. 

Except in emergen ituation , a cudenc 
hall , up n reque t, be ac orded an ppropri, 

ace hearing prior to fina l dcci ion on erning 
hi orhercontinuedenrollm ncacthe ollege. 

Gri van Procedures f r Admissions, Priva, 
cy Rights and Other Non,Academi Matters 
Within the framework of tud n ' r lation, 
hip to Kenne aw tate lleg , ev ral a , 

nue exi fo r the expre ton of gri vance. 

Provi ion for hearing appeal by applicants de, 
nied admi ion to the college is outlined in 
Article VI, e tion C, paragraph 2a, of the 
Bylaw of the Board of Regents. Appeal proce, 
dure ~ r grievance related to tudents' privacy 
rights are contained in the college catalog ( ee 
ection n confidentiality of tudent record ). 

G rievan e relative to ocher non,a ademic 
matter , e.g., athletic , club/organization , can, 
dard of conduct, di ipline, financial aid, rudent 
g vernment pr edur , publications and any och, 
er tudent a tiviti will be heard by the liege 

urc. 

Academic Grievances (other than viola, 

tion of tated grading policy) 
tudent omplaints related to final grade in 

any ur f in tru tion where the tudenc 
b lieve that the in cruccor violac d ch raced 
grading poli will be heard a ording to the 
grad app al pr dure a printed in the ol, 
I ge acal g nd the rudenc hand k. E ery 
act m c \ ill b mad to r ol e th r m, 
plain /grie an c the lowe c le el ible in 
th hain of mmand. Howe r, in in c n e 
where th i i n c p ibl , and the mplaint 
cann tb ati fa torilyre I ed chr ugh pr e, 
dure de ri d bo e, th gri ant may ppeal 
in writing t th pr idenc of th II ; the 
app al hould b ommuni c within fi 
da after the tion of which th cud nt 
com lain , or un ati fa tory r luci n wa 
reached at lower le el. The pre ident' cl i i n 
i final o ar a in titutional grie n pr e, 
dur ar on rn d. 



Di crimination 
All tudent grievance or complain ts a lleging 
a tion of a di riminatory nature hall be ad, 
dre ed in writing to the deputy Title IX coordi, 
nator vice pre ident and dean for tudent af, 
fair . nee the deputy coordinator ha received 
a wri tten complaint containing pecific a llega, 
tions of di riminatory practice( ) regard le of 
whether ba ed on race, religion, color, ex, 
handicap o r national origin, and the complaint 
canno t be re lved at thi level, the complaint 
will be routed to the College enate. The en, 
ate hall be re pon ible for e rabli hing from 
among its member hip an ad hoc. committee of 
three facu lty member and two tudents to hear 
the complaint( ). The chairper n will erve at 
the plea ure of the pre ident. The committee 
may develop its own rule of procedure, but in 
the event of a tie vote, the tie hall be broken by 
the chairperson. Also, a minimum due proce 
protection hall include that the institution be 
given 10 working day to re pond to any charges 
ofdi c rimination . Thecommittee'sfindingand 
recommendations will be rendered according 
to the principle of the preponderance of evi, 
dence. The committee, after reviewing all avail, 

ableevidenceandhearingallverbal tatemen , 
shall within five days make i finding and 
report such to the pre ident. lt should be clearly 
under tood that the opinions and recommen, 
clario ns offered by the committee to the pre i, 
dent are advisory and in no way bind her to the 
recommended course of action. After consider, 
a tion of the committee' repo rt, the presi, 
dent sh a ll within five day make a decisio n 
whic h sh a ll be fina l so far a the co ll ege is 
conce rned . h ould the aggrieved person( ) 
remain dissatisfied with the president' deci, 
sion, further redress may be sough through 
internal channels by applying to the Board of 
Regen for a review of the decision, pursuant to 
the Bylaws of the a rd o f Regen , Ar icle IX, 

p. XXVII . 

• Policie and Po ition Statements• 

American with Di abilitie A t (ADA) 
Kennesaw rate liege does no discriminate 
o n the basis of race, color, n tional origin , sex, 
religion , age or isabili y in employment o r he 
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provi ion of ervice . Kenne aw rate College 
doe not di riminate on the basis of disability 
in the admi ion or acce to, or treatment or 
employment in, its programs or activ ities. 

The Americans With Disabilities Act 
(ADA), Public Law 101,336, provides civi l 
rights protection to individuals with disabili, 
tie . Thi law guarantees individuals with dis, 
abilitie equal opportunity in the areas of public 
accommodations, employment, transportation, 
tate and local government services and tele, 

communications. 

Qualified individuals with disabilities are 
encouraged to apply for employment. Individ, 
ual with disabilitie who require reasonable 
accommodations to participate in any portion 
of the application, interview and/or testing 
proc.e mu t advi e the in titution in advance. 
Upon reque t, applicants must provide doc.u, 
mentationconfirmingadi ability and the need 
fo r accommodatio n . Advance requests for 
rea onable accommodations should be di, 
rected to Mr. William H. W allace, Director of 
Per onnel ervices, at ( 404) 423 ,6030. 

Three colleague have been designated by 
the pre ident of the college to monitor and 
a i t in institutional compliance efforts with 
the ADA. hould you need a i ta nee or hould 
you have que tions concerning the require, 
ments of the ADA, plea e contact ei ther M . 

arol J. Pope, ADA Compliance Officer for 
ruden , at ( 404) 42 ,6443; Mr. Conan cale , 

ADA ComplianceOfficerfor Facilitie , at ( 404) 
423 ,6224; or Mr. William H. Wallace, ADA 

mpliance Officer for Employment/Personnel, 
at(404) 423, 30. 

Human Relations Po ition Statement 
Kenne w ta te liege i an educational com­
munity compri ed of individual fr m different 
ethnic, r c i l and religiou group and f differ­
ent gender , po litical belief: , age , abi li tie and 

xual orienta tions. In light of thi diver ity, 
K is re lved to contribute to the develop, 
men of an in egrated , plurali tic iety in 
wh ich individuals m el nd upp rt humane-
ne nd re p c t for the individual. 

The college i committed t providingqual-
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icy education, which i enhanced by the per, 
pective provided by individuals and groups 

with varying background and view . Racism, 
exi m and other di criminatory a ttitudes and 

behavior impede learning and working. Con, 
ver ely, respectfordifference enhanceseduca, 
tional and work experience . Kenne aw rate 
College i dedicated to creating an environ, 
ment thaccherishe and nurture this diversity. 

KSC Position Statement on Environ, 
mental Awareness 
Kenne aw rate College endeavor to encour, 
age in each rudent, faculty, caff member, and 
the community, a respect for the worth of the 
environment and a desire and capacity to recy, 
cle, co con erve energy and to take other mea, 
ure to help con erve limited re ources. This 

institution focu es on developing an environ, 
mental ethi that promote excellence, respon, 

ibilicy and leader hip in environmental affairs 
and i committed co educating the community 
about environmenta l i ue . 

Acquired Immune Deficiency Syndrome 
(AIDS) Policy 
It i the policy of Kenne aw race College to 

provide academic programs, upport ervices 
and ial and/or recreational activicie co all 
e ligible individual . In the even t that a faculty 
member, rudent or raff member i ( or be, 
come ) HIV po itive, that individual hall re, 
rain h i o r her right co the e program , ervice 

nd activitie . All actions taken by Kenne aw 
ra te liege will comply with the law per, 

rain ing co public health prac ti e and the right 

of individual to privacy and confidentiality. 
ituations which ari e will be handled indi id, 

ually in order co provide maximum up rt to any 
faculty member, rudent or raff member who i 
HIV itive and to prote t the welfare of the 

community. 

• Student Records• 

Right to Ac urate and Confidential Edu, 

cational R cord 
The college recognize i re pon ibilicy for 
maintaining accurate cud nt inform tion and 

academic record . Kenne w race !leg cu, 

dents have the a surance that their educational 
records, compiled and maintained by college 
officials, are recorded and retained in confi, 
dence in accordance with the regulations 
contained in the Family Education Rights and 
Privacy Ace of 1974. Briefly, this ace calls for: 

l. Full access to student records by parents of 
rudents under 18 and to students 18 years 

of age and over. 
2. Hearings to contest contents of personal 

record that are uspected to be inaccurate; 
and; 

3. Requirements of notice and written con, 
enc by students 18 and over, and parents of 
rudents under 18, before the records can be 

aansmitted to mo t third parties. 

The college will furnish annual notification 
co rudents of their right co inspect and review 
their educational records; the right to request 
amendment of educational records that are 
incorrec t or mi leading or that violate privacy 
or other rights; and of their right co a hearing co 
amend uch record if necessary. This annual 
notice i publi hed in the college catalog in 
great r detail Ii ting the college official respon, 
ible for pecific record a well as the hearing 

and appeal pr edure. 

Access to Records 
rudents have the right to be provided a list of 

the type of edu ational record maintained by 
the ollege that are dire cly related to the 
rudent; the right to in peer and review the 

contents f the e record ; the right to obtain 
copie f the e re ord ; the right to a respon e 
from the oll ge co rea nable reque ts for ex, 
planaci n and int rpretation of the e record ; 
the right to an p rtunity for a hearing to 
challeng the oncent of the e re ord ; and if 
any material r d ument in the ducational 
re ord of cud nt include information on 
more than one rudenc, th right to in p t and 
re i w only th part of u h material or d u, 
ment a re la ted to the cudenc. ruden do n t 
ha e c co finan ial record of their paren ; 
onfidencial lecc r and cacemen of re om, 

mendation that were placed in the edu aci nal 
rec rd prior co January 1, 1975 , pr vided u h 
lecc r o r tatemen were Ii iced r de ignac, 



ed a confidential and are not u ed for purpo es 
ocher than tho e fo r which they were pecifical, 
ly intended; confidential recommendations if 

' 
the tudenc signed a waiver of the right of 
acce , respecting admi ion, application for 
employment, and the receipt of an honor or 
honorary recognition. 

tudencs do not have acce to instruction, 
al, supervisory and admini rracive personnel 
records that are not acce ible o r revealed to 
any ocher individual except a ub titute; cam, 
pus ecurity records chat are maintained apart 
from educational records, which are u ed solely 
for law enforcement purposes and which are not 
disclo ed to individual other than law enforce, 
menc o fficials of the ame juri diction; 
employment record except when uch em, 
ployment requires that the per on be a student; 
and the alumni records. 

tudencs do not have access to phy ical or 
mental health record created by a phy ician, 
p ychiatrist, psychologi c or ocher recognized 
professional acting in his/her capacity or co 
records created in connection with the treat, 
ment of the student under the e condi cions that 
are not disclosed to anyone ocher than individ, 
ual pro viding trea tment. The e records 
however, may be reviewed by a phy ician or 
appropria ce professional of the student's choice. 

Procedure for Acces to Educational 

Records 
tudents should contact the appropriate col, 

lege official (see lis ing in catalog) to inspect 
and review their records. The regi crar may 
require that a college officia l be pre enc when a 
student inspects or review h is/her educational 

records. 

The college will release a student's educa, 
cional record(s) upon the studen t's written 
request. In doing so, the studen t muse: 

l . pecify the records co be relea ed. 
2. Include the reasons for such release. 
3. pecify o whom the records are to be 

released. 
4. Have no ou candmg financia l obligations 

to the college. 
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The tudenc may, upon request, receive 
without charge a copy of the record that is 
released. 

The college may release a student's educa, 
tional records, withoucthestudent'spriorwritten 
consent, to the following: 

l. College officials who have a legitimate ed, 
ucacional interest. 

2. Officials of ocher schools where the student 
eeks to enroll. 

3. Repre encatives of federal agencies autho, 
rized by law to have access to educational 
record . 

4. race and local officials co whom informa-
tion must be released pursuant to a state 
statute adopted prior to November 19, 1974. 

5. Appropriate persons in connection with a 
tudent's application for or receipt offinan­

cial aid. 
6. O rganizations conducting studies for the 

college. 
7. Accrediting organizations and associations. 
8. Parents ofa dependent student as defined in 

ection 152 of the Internal Revenue Code 
of 1954. 

9. Appropriate persons in emergency situa­
tions to protect health and safety of the 
tudent or other individuals. 

10. Persons designated in lawfully issued sub­
po ena o r judicial o rder with the 
understanding that the student will be no, 
cified in advance insofar as possible. 

No personal information on a student will 
be released without a statement from the col­
lege to the party receiving the information that 
no third party is to have access to uch informa, 
tion without the written consent of the student. 

Each office with educational records will 
maintain a record of each request and disclosure 
of per nally identifiable information of a tu­
dentexcept for information requested in writing 

y the student, information relea ed to the 
studen t or the student's parents, di rectory infor­
mation, and information released to college 
official and instructors who have a legitimate 
intere c in the records. 
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Release of Directory Information 
Directory information may be relea ed by the 
college without the tudent' written consent. 
Directory information con i ts of name, ad, 
dress, telephone number, major, adviser, hold , 
participation in recognized activitie and ports, 
weight and heightofathletic participants, dates 
of attendance and degrees received. tudents 
may deny the release of directory information 
by requesting in writing to the registrar that 
such information not be relea ed each quarter 
they are enrolled. However, reque ts that di, 
rectory information be withheld from a written 
publication must be received in sufficient time 
to prevent a delay in processing that publication. 

Amending Education Records 
Students may reque t that any information 
contained in their educational record that 
they consider co be inaccurate, mi leading or in 
violation of their privacy or other rights be 
amended or deleted from the record (a grade 
or other academic evaluation may n t be 
amended, except that the accura y f rec rd, 
ing may be challenged). 

A tudent who reque t that information 
in hi /her record be amended h uld fir t 
contact the official with primary re pon ibiliry 
for the information. ( ee Ii ting in talog.) If 
the matter i not re olved co the cud nt' 
atisfaction, the tudent h uld dir t hi /her 

reque t to the a iate i e pre id nt for 
academicaffair .lfthematteri notr I edto 
the student' ati faction, he/ he ma requ ta 
formal hearing. hould a tudent reque t a 
formal hearing co challeng th infi rmation 
contained in hi /her edu ational r rd , the 
hearing will be held within a rea nable time 
(not to exceed 45 day ) and in a r a nable 
place. The cudent ma be a i ted or r pre, 
ented by a per n of hi /h r hoi and hall 

beaffordedafull and fa ir op rtuni tytopre nt 
evidence rele ant to the i u ( ). 

The cud en tor hi /her re pre ntati e hould 
reque t the hearing in wri ting and h uld p , 
cifically identify the inform tion he/ h e k 
to have amended. Th reque t hould b di, 
rected to the a o iate ic pr id nt for 
academi affai r . 

The a o iace i e pre idenr for academic 
affa ir will con ene a committee of the faculty. 
Under the direction of the a o iace vice pre , 
ident, the ommittee will render a deci ion 
within a rea onable period of time after the 
conclu ion ofthehearingandthede i ion hall 
be ba ed ol I upon the eviden e pre enc d at 
the hearing. The rudent hall be notified in 
writing of the rea on( ) for the deci ion and 
ummary of the evidence. 

If the deci ion i that the information in the 
tudent' educational record i inac urate, mi , 

leading or in violation of hi /h r righ and 
privacy, the tatement( ) will be rrected or 
expunged fr m th rudent' r rd . If the 
de i i n i that the information i not ina u, 
rate, mi leadingorin iolacion of thepri a yor 
other rights f the rudencand that the informa, 
ti n i to remain in th rud nt' du ational 
r ord , th rudent hall be notifi d and given 
the pp rtunity t enter a tatemenr in hi /her 
r cord ea ting fi rth hi /her , planacion of the 

nt nc th reof. ruden wi hin t app al 
thed i i n f th fa ulry mmitt ma d 
in writing t the pr identof th 
fi e da after the a cion f th ommitt e. 

rud n wi hing co file a mplaint dir cl to 

the re i w b ard f H.E. . h uld , rit t the 
Famil Edu ati n I Ri ht and Pri a 

partm nr fH alth, Edu acion and lf r , 
Ind p nd nee enu , .W, Wa hing, 

ton, .. 2 201.Thi p Ii yi ad pt dpur uant 
to the Famil Edu aci nal Right and Priv c 
A cof l974,a am nd d, andi n tint nd dco 

an re cri tion or rant an ri h n t 
II r quir d b chi acc. 

Typ f Edu ati nal R ord and Offi, 
p n ibl f r Th ir Maint nance 

Th (i II wing are Ii f cud nt re ord nd 
th ffi ial r pon ible for the maint nan . 
The re ord will be made a ailable to ru, 
den up n individual written r qu t . u h 
r que t mu t b addre d to ch ial r , 
p n ibl r h maincen nee the r ord. 

f Admi I 0 

• Appli cion for dm1 ion 
• High h 1 liege Tran cnp 

• ~ EB .. Lhola · nc pnrude Te c or 



• American liege Te t core 
• raduace Record Exam ore 
• raduate menc Admission T est 
• Immunizatio n ercificace 

Director of tudent Financial Aid 

• Regen I cho lar h ip Applicatio n 
• caffo rd (G L) Loan Application 
• Federa l rudent Aid Appl ication 
• Pell Grant rudent A id Report 
• PLU o r LS Applicatio n 
• College W ork, rudy Job ignmenc 
• Award ocificacion 
• cacement of Acceptance of Award 

• Academic hola rship Application 

Regi trar 

res 

• College Level Examination Program ores 
• Grade & Academic randing carus 
• Peci cio n for a Degree 
• Regents' T est Re ul ts 
• Georgia and U .. H isto ry & Constitution 

T e t Resul ts 
• Registration Information , Enrollment Delea 
• Veterans' Record 

• Rules & Regulations 

Director of Coun eling, Advi ement and Place­

ment ervice (CAP ) Center 

• Individual tandard ized T est o res 
ores • Regen I T esting Program 

• Georgia and U .. H istory 
T est Results 

• Placement Files 

Consti ucion 

Vice Pre ident and D an for tudent Affair 

• D1sciplme Ftle 
• Insurance Roster 
• Letters of Recommendation 

•Appeal • 
The policy governing appeals by gr duace scu­
den of any dec1s1ons affecting thetr progress 
coward a degree at Kennesaw tate College is 
based o n the fo llowing assumptions. 

l. A sruden cshouldmi 1acean appcalw1ththe 
mdividua lorgroup who m de checon tested 

decisio n . 
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2. If the rudenc i not satisfied with the re, 
viewed decision, he or she may further 
appeal a designated below. 

A. Appeal of Time Extension to C mplete 
Degree 

A cudenc who wishes co request a time 
extension due co extenuating circumstances 
hould complete a Request for Time Exten­
ion form and ubmit it to his or her adviser. 

The advi er will recommend approval or non, 
approval and forward the requests to the graduate 
program director of the school. The graduate 
program director will recommend approval or 
non,approval and forward the request to the 
dean of graduate rudies. The dean of graduate 
cudie will approve or di approve the request 

and notify all parties of the final decision. 

B. Appeal of a Decision to Deny Admission 
to a Degree or Certification Program 

A student who wishes to appeal a decision 
of denial of ad mission to a degree or certifica, 
cio n program should submit a letter to the 
graduate program director of the school eating 
the reasons for appealing the decision. The 
graduate program director will notify the sru, 
dent of any review deci ion. 

If the tudent i dis ati fied with this deci, 
ion, he or she may request in writing that the 

graduate programdireccorforward the appeal to 

the Academic randing Committee. The Aca, 
demic randing mmittee will notify the 
graduate program direc to r, the tudent, the 
dean of the chool and the dean of graduate 
studies of their deci ion. 

. Grad Appeal Procedure 
Any student has the right in any cour e of 

in truction to appeal a final grade when he or 
she believes that he in truc tor ha violated hi 
o r her stated grading po licy. In such the 
following pr edure will be applied: 

l. Each facul ty mem er mu t pecify hi r 
her grading policy a t the fir t of the quarter. 
He or he may ch nge the grading policy for 
c u e af er ha time, but he or he must do 
so uni fo rmly, with ample notification to 
studen , 1f at a ll po ibl . 
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2. If a student believes that his or her final 
grade i unfair in term of the instructor's 
stated grading policy, the matter hould be 
discussed with the instructor. If the tudent 
remains dissatisfied with the grade, he o r 
she may immediately appeal to the depart, 
mentchairperson fordiscu sion and po sible 
resolution. 

3 . If the student remains dissatisfied with the 
grade, he or she may file a written appeal 
with the dean of the applicable school with, 
in 60 days. If the in tructor invo lved is a 
department chair, the appeal should be 
filed with the dean of the school. If the 
instructor involved is a dean, the appeal 
should be filed with the vice pre ident for 
academic affairs. 

4. If, based on the above, the dean find that 
the student has reasonable cause for an 
appeal, he/she mu t appoint a School Hear, 
ing Committee con i ting of three faculty 
members and three tudents. The members 
of the Hearing Committee hould be ap, 
pointed in a manner determined by the 
dean. However, in ca e where the com, 
plaint i filed again t a dean, the ca e i 
heard originally by an ad hoc chool Hear, 
ing Committee appo inted by the vice 
pre ident for academic affa ir . 

5. Both the faculty member and the tudent 
have the right to an advi er to a i t in 
preparing and arguing their ca e. 

6. The H earing Committee may draw up its 
own rul of procedure, but minimum due 
proce protection hall include the right 
of both partie to be no tifi d in writing at 
lea t 72 hour in advance of the dace, time 
and place of the hearing; the right of th 
faculty member to be informed in writing of 
the pecific nature of the complaint again t 
h;m o r h er and of the evidence and/or 
witne e on which it i ba ed; and the right 
of both parti to pre enc evid n and 
wime e in thei r b half and to cro xam, 

ine adver e wime e . 
7. A Hearing Committee ha the right not to 

hear a ca e that the student pre n to the 
committee, when it regard the complaint 
asfrivolou andi rre pon ibleon cheba i of 
evid nee that the tudenc pre e n co the 
committee. In uchcircum ranee , th om, 

mittee may want to recommend that the 
tudent talk to one of the college counse, 

!or . 
8. All decision will be rendered according co 

the principle of the preponderance of evi, 
dence. 

9. The Hearing Committee will be expected 
to produce a written report summarizing 
the testimony, indicating its verdict, ex, 
plai ning the verdict and making 
recommendations, if desirable, to either or 
both parties. Copies of the written report 
wil l be submitted to both parties in the case, 
the vice president for academic affair , the 
dean of the applicable hool and the de, 
partment chairper on. 

10. If thedean orthe choolHearing Commit, 
tee rejects the tudenc's appeal, the next 
level of appeal will be the vice president for 
academic affa ir . 

11. Ifthefinaldeci ion houldbein favor ofthe 
tudent, the in tructorand the tudentmu t 

attempt to agree upon a mutually accept, 
able grade. The Hearing mmittee will 
partic ipate in the di cu i n bet\veen the 
in tructor and the tudent and try to medi, 
ate the di puce. However, if no agreement i 
rea hed, the tudent may be given a "W " for 
the our e and then may be given the 
hance to earn redit for the cour e by 
pe ial examinati n to be compo ed and 

graded by a fa ulty member n t involved in 
the a e. 111 fa ultymemberwhocompo , 
e and grade th examinati n hall be of 
the ame di ipline and hall b elected by 
the d an with the on n t of the tudent. If 
th omplaint wa again ta dean, he r he 
hall b ele t d by the i e pre ident for 

a ademi affai r with the consent of the 
tudent. 

D. All Other App al 
A rudent who wi he to app al an other 

d i ion hould ubmi t a I tter d ribing the 
ituacion and rating the rea n for requ ting 

th appea l co the graduate progr m director of 
the h I. Thegradu ce program director hall 
notify th tudent o f n re iew de i ion. 

If the cud nt i di aci fi d with th d 1, 

ion, h o r he rn requ tin writing that th 
graduate rogr rndir ccor forward th app I to 



the appropriate body of the ollege, either the 
A ademic randing mmitceeor the Kenne, 
aw ta te llege Judiciary. 

•Code of Conduct• 
The Board of Regen ' tatement on Di rup, 
tive and b tru ti e Behavior: 

"The Board of Regen tipulate that any 
ruden t, faculty member, ad mini trator o r em, 

ployee, acting individually o r in concert with 
o ther , who clearly ob cruets o r di rupts, or 
attempts to ob eruct or di rupt any teach ing, 
re earch, ad mini aative, di ciplinary or public 
erv ice activity, or any other activ ity autho, 

rized to be discharged or held on any campus of 
the U n iver icy y tern of Georgia i considered 
by the Board to have committed an act of gross 
irre ponsibiliry and hall be ubject to di ci, 
plinary procedures, po ibly resulting in dismissal 
o r termination of employment." 

"The board reaffirms i belief that all seg, 
ments of the academic commun ity are under a 
strong obligation and have a mutual responsi, 
biliry to protect the campu community from 
disorderly, disruptive o rob tructiveactions that 
interfere with academic pursuits of teaching, 
learning and other campus activities." 

Ethical & Profe ional Behavior 
Kenne aw tate College expects that graduate 
students wi ll pursue their academic programs in 
an ethical, professional manner. Any work that 
tuden present in fulfillment of program or 

cour e requi rements should repre ent thei r own 
effor , achieved without giving or receiving 
any unauthorized assistance. Any student who 
is found to have violated these expectations 
will be subject to disciplinary action 

Student Conduct Regulation 

I. Student Rights and Re pon ibilitie 
tuden of Kennesaw tate llege are guar, 

an teed all of the ngh , pn vileges and freedoms 
granted o a ct 1zen of the ni ed tate . In 
addt ton, hey are en 1ded o an environment 
that is conduc ive o learning and individual 
grow h. T o his end , uden s enro lling at 
Kennesaw ta e liege assume a responsibil, 
icy for the college's student conduc regula, 
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tions, ju t a they a umeaci tizen's responsibil, 
icy to abide by federal, tate and local laws. 
Violation of statutory law , or of the College 
rudent conduct regulations or other college 

polic ie , rule and regulations may lead todisci, 
pl inary act ions by Kenne aw tate College. 
These regulations do no t deny any previously 
guaran teed righ ts or privilege , but ensure a 
plea ant educational environment for all Ken, 
ne aw tate College ruden ts. 

II. Academic H onesty 
The high quali ty of education at Kennesaw 

tate College i reflected in the c redits and 
degrees its studen ts earn. The protection of 
thee high standard i c rucial ince the validity 
and equity of the College' grades and degrees 
depend upon it. 

Any student found guilty of an infraction of 
a regulation for academic honesty shall be sus, 
pended fo r at least one quarter unless evidence 
i provided to convince the court that substan, 
tial mitigating circumstances existed in that 
tuden t's offense. 

The following regulations are designed to 
assist tuden ts in developing appropriate stan, 
dard and attitude with re pect to academic 
hone ry. To chi end, the regula tion protect 
studen ts against infraction that may compro, 
mise the validity of their degree or place them 
at an undue di advantage with respect to the 
equity of thei r grade . 

A. Plagiari m and Cheating 
o student hall receive, attempt co receive, 

knowingly give or attempt to give unauthorized 
a istance in the preparation of any work re, 
quired to be ubmitted for credit as pare of a 
course (including examinations, laboratory re, 
por , e says, themes, term paper , e tc. ) When 
di rect quotation are u ed, they hould be indi , 
caced; when the idea , theorie , d ca, figure , 
graph , progr ms, electronic ba ed information 
or illustr tions of someone oth r than the stu, 
dent are mco rated into paper or u ed in a 
proJ ct, they hould be duly acknowledged. 

B. U nauth rized A cee to Official College 

Material 
No tudent hall take o r attempt to take, teal, 
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or in an unauthorized manner otherwise pro, 
cure, gain access to, a lter o r destroy any materia l 
perta ining to the conduct of a class (including 
tests, examinat ions, grade change forms, grade 
rolls, roll books, laboratory equipment, college 
grade records in written or computerized form, 
etc.). 

C. Misrepresentation, Falsification of College 
Records or Academic Work 
No student sha ll knowingly provide fa lse infor, 
mation in completing college forms or applica, 
tions ( including admissions forms, cholarship 
applications, time sheets, use of fa l e or coun, 
terfeit transcripts, etc. ) or in any work submit, 
ted for c redit as part of a course. 

D. Malicious Removal, Retention, or De, 
struction of Library Materials 
N o student shall mi place, take, or de troy or 
attempt to misplace, take or destroy any item or 
part of an item belonging to or in the protection 
of the college library with the inten tion of 
bringing about an undue disadvan tage in the 
classroom wo rk of other Kenne aw rate Col, 
lege tudents. 

E. Malicious/lntentional Misuse of Computer 
Facilities and/or Services 
The ma licious or intentional mi use of com, 
purer fac ilities and services is prohibited. Vio, 
la tio n of sta te and federal laws ( including copy, 
righ t vio la tio ns, unauthorized acce or y , 
tern , a ltera tion/damage/ de truction, or at, 
tempted alteration/damage/de truction , u e for 
profic,ecc.)or adepartmen c' rule forcomputer 
u age (including account violation ,damage or 
de truction of the y tern and/or its perfor, 
mance, unauthorized opying of e lectronic in, 

format ion , u e of threaten ing o r ob cene Ian, 

guage, etc.) i proh ibited. 

F. Student Identification Card 
l. Lend ing, e ll ing, o r otherwi e tran fe rringa 

tuden t iden tification card i proh ibited, a 
i the u e of an iden tification card by any, 

o ne other than its o riginal holder. 
2. o tuden t hall obtain under fal e pre, 

tense anyadditiona l tuden tiden tifi ation 

card . 
3. A cudenc mu t pre enc proper credential 

to properly iden tified college facul ty and 

staff upon their request while these persons 
are in the performance of thei r duties. 

III. Disruption of Campus Life 
It is the purpose of the institution to provide a 
campus environment which encourages aca, 
demic accomplishment, personal growth, and a 
spirit of understanding and cooperation. An 
importan t part of maintaining such an environ, 
ment is the commitment to protect the health 
and safety of every member of the campus 
community. Belligerent, abusive, profane, 
threatening and/or inappropriate behavior on 
the part of students is a violation of the Kenne, 
aw State College tudent Conduct Regula, 

t ions. tudents who are found guilty of such 
misconduct may be subject to immediate dis, 
missal from the insti tution . In addition , those 
violation which may constitute misdemeanor 
or felony violations of rate law may a lso be 
ubject to criminal action beyond the college 

d i ciplinary proces . 

A. Disorderly Assembly 
No tuden c hall a embleonthecampusforthe 
purpo e of creating a rio t, or de tructive or 
di orderly d iversion, or ob eruc ting or d isrupt, 
ing the normal operation of th college ( includ, 
ing any teach ing, admini rrative, disciplinary, 
or public ervice activity, or an other activity 
authorized co cake place on the campu ). 

B. Di ruptive and/or Dangerous Conduct 
tudenc hall a c in a manner which can 

rea onably be expe red to d i turb the academic 
pur ui ts or infringe upon the privacy, rights, 
privilege , health or afety of ther per ns. 

C. Di ruptive Speech 
That peech i prohibited whi h : a) pre en ts an 
immediate or imminent clear and pre enc clan , 
ger, b) i di rupti to the a ademi fun ti ning 
f the in titution, and/ r ) nstitute a threat 

again c an indi idual( ) u h that it would 
provoke that individual( ) to imminen t violent 

rea tion. 

D. Phy ical Attack 
Phy ical attack on or in a llege prop rty or at 
fun cion n ored by the coll ge o r an regi , 
c red II ge rganizaci n, · ac an tim p hibiced. 



E. exual Hara ment/A ault 
o rudent ha ll ubj ct nother per on to 

unwelcome exual overture or conduct, either 
verbal or phy ical. 

F. Theft or Damage of Per onal Property 
o rud nt h all cake, e ll, attempt to cake or 

ell , damage or de troy any items belo nging to 
ruden , faculty, raff, gue of the college, or 
rudent group without proper autho rization. 
ale of a textbook o r other item tha t i not one' 

own will be regarded a prirna fac ia evidence of 
theft. uch items found should be turned in to 

a de ignaced Lo t and Found office. 

G. Theft or Damage to College Property 
The caking of o r malicious, unwarranted or 
irre ponsible destruction or damaging of items 
of co llege property ( including library items), 
item ren ted, lea ed, or placed on the campus at 
the request of the institutio n , or item belong, 
ing to studen , facul ty, raff, gue ts of the 
college, o r ruden t gro ups or organiza tion i 

prohibited. 

H. Po e ion of Weapon or Firework 
ruden a re prohibited fro m po essing fire, 

works, fiiearms, o r o ther weapo ns on college 
property o r at college sponsored even , except 
with the specific permission of the eparcment 
o f Carnpu afe ty and ecurity. (Peace office rs 
recognized by the rate of G eorgia are exempt 
fro m this fi rearms regula tion.) 

I. nauth rized Entry f U f CoUege Faciliti 
o cudenc shall make or a ttempt to make 

unauthorized entry or use of any college build, 
ingor fac ility mcludingelectro mc data process, 
ing sys ems o r personal electronic accoun ts/ 
fil es. pon appropriate no ice by college offi , 
cials, aucho nzanon for the use of college faci li, 
1es can be withd rawn o r o therwi e restric ted . 

The malic ious o r mtent1o nal misuse of corn, 
pute r facd1 1es and services 1s prohibited . Vio, 
la t1on of state and federal laws ( mcludmgcopy, 
righ vio la ions, unautho rized acces or sys, 
ems, a l era ion/damage/ destruction , o r at, 
empted a l era c1on/da rnage/des rue 10 n, use for 

prof, , e c.) o ra de arcrnent' rules for computer 
usage (includmgaccount v1o lanons, damage or 

estruc io n of he system and/or 1 pcrfor, 
mance, unau hon zed copying of e lectronic in, 
fo rrna ion , use of h rea cnmg or obscene Ian, 

guage, etc. ) 1s proh1 b1te . 
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J. Fire Safety and False Alarms 
l. No tudent shall tamper with fire safety 

equipment. 
2. o tudent hall et or cau e to be set any 

unauthorized fire in or on college property. 
3. No tudent hall make, or cause to be made, 

a fa l e fire alarm, or a false notification of 
the pre ence of a bomb. 

4. All occupants of a building must leave the 
bui lding when the fire alarm sounds or 
when directed to leave by properly identi, 
fied co llege faculty or staff while these per, 
sons are in the performance of their duties. 

K. Littering and Sanitation 
1. No tudent hall dispose of trash and refuse 

of any kind except in proper trash recep, 
racle . 

2. Food and o ther drink are prohibited in 
de igna ted areas of the college, including 
cla rooms. 

3. No tudent hall in any way dispose of 
tobacco products in trash receptacles in o r 
on college property. 

L. Smoking 
Kenne aw tate College is a smoke,free envi, 
ronrnent. moking is prohibited in all buildings 
on the college campus. 

M. Gambling 
Conducting, organizing or participating in any 
activity in vol vi ng game of chance or gambling 
in which money i exchanged on college prop, 
erty or at college, nsored events i prohibited. 

N. Adverti ing, elling, and Fund Raising 
o cudent or group of tuden ts acting in a 

repre entational capacity of Kenne aw rate 
liege hall carryo utanyform of ale (includ, 

ing bartering) o r fund rai ing events, r adver, 
rise sa le or fund raising even without the 
au horiza tion of the college pre ident o r a de , 
igna ed repre enta tive of the college pre ident. 

. Campu Election 
o cudent ha ll carry out fraudulent and/or 

d1sru nve activity m connection wi th any elec, 
no n, referendum, or II conducted n the ollege 

campus. 

P. har d Re pon ibility 
l. Per n who kn wingly act in on ert to 
viola te co llege regulatio n m y be given joint 
res n 1bil1 ty for uch vi latto n. 
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2. tudents are re pon ible for the conduct of 
their children on or in college property or at 
func tion ponsored by the college or any 
regi tered college organization . 

IV. Financial Responsibility 
A. Financial Responsibility 

tuden ts are required to meet a ll financial ob, 
ligations to the college promptly. 

B. Use of Student Activities Funds 
Use of rudent A ctivities funds must follow 
guideline et by the In titution. 

V. Use and Possession of Drugs, Includ­
ing Alcohol 
U e and/or po e ion of drug (controlled ub, 
ranee ) i /are prohibited. The Kenne aw rate 

College Alcohol Po licy is a follows: 

A. Kenne aw ta re College expre ly prohib, 
its the u e, po e ion, ale, or di tribution 
of alcohol beverage on campu by any 
campu con t ituency. Alcohol beverages 
may be erved at off,campu activitie to 
adul ts of legal drinking age for the ra te in 
which the activi ty i being held, providing 
that a re pon ible club or rganization rep, 
re entative acknowledge re pon ibility for 
mo ni coring a lcohol consumption. rudent 
Ac tivity fu nd o r in titutional fund may 
not be u d for the purcha e of alcoholic 
beverage . 
K nne aw tare liege i ommitted to 
re ognizing, upho ld ing, and enforcing the 
law of the rate of rgia. V iolation of 
tho e ta re law , hall n t be ndoned on 
the ampus or at any a ti icy held off am, 

pu by an c n t ituen y. 
Exception to the p li y of no al h I on 
campu may from t ime to time be permitted 

at the d i retio n of the pre ident. 
A ll tuden t o rganizatio n mu t ubmit an 
"A cknowledgmentof Alcoho l P Ii " form 

to the vice pre iden t fo r tudent affa ir 
during the fi r t week of la e a h fa ll 

q uart r and each time th re i a hange in 
e ither the pre ident o r d i r of the o rga, 

nizatio n. By thei r ignature , th pr ident 
and advi r are a uring Kenne aw ta re 

College that they and the indi idual re, 

ponsible for the group's social events un, 
derstand the Kennesaw rate College Al, 
coho! Policy and state laws regarding the 
ervice and consumption of alcoholic bev, 

erages. 

C. Alcoholic beverages will be allowed only 
for functions at which alcohol is not the 
focal point, reason for, or the "drawing 
card" for the event. Organizations choos, 
ing to advertise the service of alcoholic 
beverages at functions will not make refer, 
ence to thequantityof or overindulgence in 
a lcoho lic beverages. Reference will also be 
made to serving of food and alterna tive 
beverages, and the checking of driver's Ii, 
cen es. 

D. Any activ ity ( e pecially those competitive 
in nature) contributing to the overindul, 
gence of alcohol is, by these guidelines, 
prohibited. 

E. Any violation of this policy at any club or 
organ ization activity shall be reported of 
the vice president for student affairs by the 
de ignated moni tor(s) verbally within 24 
h ur of returning to campu and followed 
by a written r port within 3 working days. 
1l1e Kenne aw rate College Department 

f afety and ecurity hall report any vio, 
lati n of th i poli y, whether at an activity 

r on an ind i idual ba i , to the vice pre i, 
den t for rudent affa ir within 24 hour of 
the urren e. The vice pre ident for 
tudent affai r ha ll then be re pon ible for 

di iplinary acti n according toe tabl ished 
o llege non,a ademi d i iplinary pr e, 

<lure . P ible an tion hall be the ame 
a th e for ther i lati n f non,a a, 
d mi II ge rul and regulati ns a pro, 

ided for in th o llege tudent ode f 
ndu t. 

Vl. Parking and Traffic Regulations 
A. Authority 
The r gulaci ar ad pt d pur u nt t th 
auth rity nfe rred on the Board 
regular the U n i r icy y tern f rgia m, 
pu Traffi , i i I f r ia Anno, 

rated , T itl 20. The up r de all 
previ u K nn aw care Parking and 

T raffi R gula ti n p rtaini ng co h i I r g, 

i crati n, rati n nd parkin \! h i! n campus. 



B. Application 
Thee regulations are applicable co all persons 
operating motor vehicle on the ampus of 
Kenne aw cace college. Th e regulations 
hall be con idered a part of the terms and 

conditions accepted by all per n when receiv, 
ing permi ion co operate a motor vehicle on 
the Kennesaw cace College campus. The work 
"campus" hall be construed, for the purpose of 
these regulations, co be chat property owned by 
the Board of Regents and de ignaced as Kenne, 
saw cace College. For the purpo e of thee 
regulations, a "mocor vehicle" i defined as 
being a vehicle with two or more wheels and 
propelled by an electric o r fuel,buming mocor. 
In checa eof Parking Regulations, the "moped" 
type mocor bike having an auxiliary pedal 
mechani m, is excluded from chi definition of 
mocor vehicle. 

C. Registration of Motor Vehicle 
1. cudents, faculty and caff hall not operate 

o r park any mocor vehicle on the campus 
unle qualified co do under applicable 
cace law and Kennesaw cace College regu, 

lacions. Vehicle operated or parked on 
campus mo c be registered with the K 
Police located near the south entrance of 
the Library. 

2. rudencvehicle regi cracion shouldbe com, 
pieced on or before the fir t day classes a re 
attended in the academic year. rudents 
are aucomacically assigned a permit number 
during class registration and muse pre enc 
their "fees paid" receipt in order co pick up 
their decal. Faculty and caff re erved and 
non,re erved parking permi are obtained 
from the offi ce of the vice president fo r 

busine s and finance. 
3. Decals muse be a ttached with all of the 

adhesive provided in the lower corner 
(driver's side) of the rear window. In the 
case of a convertible o r a car with louvers, 
the decal may be placed on the lower com er 
(driver's side) of the front windshield cak, 
ing care no t co obstruc t the driver's vi ion. 

4. The fee for parking permits will e escab, 
lished annually. tuden ' parking fee will 
be added quarterly o their total co t for 
registration . Additional or repl cement 
decals may be purchased for a nominal 
charge at the K Po lice ice. 
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5. If for any reason, a student, faculty or staff 
member mu c temporarily drive an unregis, 
cered vehicle on campus, a temporary per, 
mit muse be obtained from the KSC Police. 
Thi permit muse be displayed on the dash, 
board, fully vi ible through the windshield. 

6. Regi cracion of a vehicle does not in any 
way guarantee the availability of a parking 
pace. 

7. Decal owners are responsible for any and all 
ticket issued to their vehicles. If for any 
reason during the academic year the decal 
owner becomes unaffiliated with the col, 
lege, the decal should be removed from his 
o r her vehicle. 

D. Parking Regulations 
1. In order co facilitate a safe and orderly flow 

of traffic on campus, Kennesaw Scace Col, 
lege adopts in full all of the statutes and 
provi ions concerning "Stopping, Stand, 
ing and Parking" contained in the official 
Code of Georgia Annotated, Title 40. 
When appropriate, curbs may be painted 
yellow to designate restricted parking sec 
forth by care law. The lack of yellow 
curbing or re cricced parking signs is not a 
defense for tho e charged with violations of 
state law o r campus parking regulations. 
Parking i not permitted on the grass, on 
idewalks, in driveways or any ocher area 

not de ignaced for parking. 
2. Re erved parking areas include but are not 

limited to the "faculty and caff reserve" 
lo ts, loading zone , visitor paces and ocher 
areas marked re erved for specific person or 
functions. Any area so marked is consid, 
ered re erved at all time . 
In accordance with OCGA 40,6,225, 
"Handicap Parking" catute will be triccly 
enforced c Kenne aw cace liege. This 
enfo rcement will not be limited co handi, 
cap parking paces only but will include 
wheelch ir ramp and ocher pe ial acce 
area a define by law. 

4. An illeg lly parked vehicle may be im, 
pounded at the owner' expense if it pre, 
en a hazard o r is ob crucci ng traffic. cher 

vehicle ubjecc to impoundment without 
prior w ming include: vehi les with three 
o r more offen es during an a ademic year, 
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vehicles parked on campus overnigh t with, 
out proper registration or arrangements 
being made with KSC Police or veh icles 
parked in a marked "T ow Away Zone." The 
co llege assumes no liability for damage in, 
curred as a result of such impoundment. 
The vehicle own er is responsible for all 
towing and storage charges. 

5. The fi ne schedule for vio lations of the cam, 
pus parking regulations is published annu, 
a lly and made available through the Office 
of Business Services or the KSC Police. 
Parking ci tations may be appealed in wri t, 
ing through the College T raffic Court within 
seven days of the violation . 

E. Traffic Regulations 
1. T raffic safety on campus is everyone's re, 

sponsibility. Studen ts, staff and facul ty are 
expected to practice safe driving habits 
while operating motor vehicles at Kenne, 
saw State College. The speed limit is 25 
m.p.h . campus,wide except in parking lots 
where it is 5 m.p.h . The college is state 
property and all of the streets in and around 
campus are public highways. Hence, any, 
one operating a motor vehicle in violation 
of state law will be ch arged as such . 

2. Pur uan t to the Official C ode of Georgia 
A nno tated, Ti tle 20, the KSC Police are 
ch arged wi th enforcing traffic law on cam, 
pus. They are fu lly empowered to make 
traffic arre ts for offen e committed within 
thei r juri d ic tion . Que tion regardi ng 
UniformTraffic itation maybeaddre ed 
to the tare Court of Cobb County, T raffi 

Violat io n Bureau. 
3 . A ll motor veh icle ac iden ts occurring n 

campu wi ll be inve tiga ted by the K 
Police. Fo r purpo e of documen ta tion , 
driver are urged not to move their vehicle 

unti l afte r the arrival of an officer. pi 
oftheaccident repor are u ua lly available 
on the e o nd busine day following the 

accident. 

VII. Off,Campus Activities 
The fo llowing regulation appl y to off,campu 

activitie including o uti ng o r field trip for 
classe of Kenne aw tate College, off,ca mpus 

college a thletic even , any offi c ia lly anc tioned 

off,campus even ts uch a tho e under the aus, 
pices of a Kenne aw tate College class, or an 
offic ially recognized college organization, or a 
Kennesaw State College group or organization 
that is seeking official college recognition. 
a. Studen ts involved in off,campu activities 

shall no t act in a di orderly or disruptive 
fash ion , nor shall they conduct any danger, 
ous activity. 

b. Studen ts involved in off,campus activitie 
h all not take, damage or destroy or attempt 

to take, damage or destroy property of an , 
o ther. 

c. Use and Possession of Drugs, including Alcohol 
Use and/or po es ion of drugs (controlled 
ubstances) i prohibited. Alcohol regula, 

tions appear in ection V of this code. 

VIII. Organizations 
A tuden t organization i ubject to the author, 
ity of the court in the f llowing ituat ion : 
• An alleged offen e wa committedbyoneor 

more member of an organization , and wa 
sanct ioned by th.e offi er . 

• An alleged offen e wa committedb oneor 
mo re member fan organization and orga, 
niza tion fund were u ed to finance the 
venture. 

• A n alleged offen e wa ommitted byoneor 
more member of an organiza tion and wa 
upported bya maj rity of the organ izat ion ' 

member hip. 
• An organiza tion ha ho en to prote t one 

or more indi idualoffender who were m m, 

ber or gue ts of the organization. 
• The court , afte r h earing the a e, deem 

that the offen , b i nature , wa an orga, 

nization offense, and n t the a tions f indi, 

vidual members. 
• An alleged offen e curred a a r ul tofan 

o rganiza tion pon red fun tion. 

A. Di orderly or D i ruptive A embly 
A embly for the purpo e of or re ulting in the 
di ruption of normal college or ommun ity 

a tiviry,orwhichob tru the normala ti iti f 
llege faculty or admin· crato i prohibited. 

B. U e of Al oh I and O ther Drug 
U e and/or po ession of d rug (con trolled ub, 

ranee ) i roh ibited. Al oho! r gulations 

appear in ection V of chi cod . 



C. Hazing 
Hazing in any form i prohibited. H azing i 
defined a follow : Any a tio n taken, or itua, 
cion intentionally created, on or off the pre, 
mi e of the college, co produce mental or 
phy ical di comfort, embarra ment, hara , 
ment, ridi ule, o r uffering a a mean to gain 
entry into an organizatio n . The e accivicie 
include, but are not nece a rily re tricced to 
paddling in any form; creati ng exce ive fa, 
cigue; phy ical or psychological ho k ; wearing 
in public apparel that i conspicuou and not 
normally in good casce;engaginginpublic tunes; 
mo rally degrading or humiliating game and 
accivicie ; and any o ther accivicie that are not 
consistent with the regulation of Kenne aw 

cace College. 

D. Theft and Disregard for Property 
1. U nauthorized caking, attempted caking, or 

po ession of item belonging to an indi, 
vidual, the college, the community, or an, 
o ther college or rudentorganization i pro, 

hibiced. 
2. Unauthorized use or attempted use of er, 

vice (e.g. , telephone, computer ervice , 
etc.) belonging to the college, the com mu, 
nity, another student organization, or an 

individual, i prohibited. 

E. Unauthorized Entry 
U nauthorized entry, attempted entry, or use of 
college or community facilities is prohibited. 

F. Fire afety 
Use of fireworks o r c rea cion of a fire wi chouc the 
specific permission of the Department of afety 

and cu ri ty is prohibited. 

G. Academic Hone ty 
Maintaining fil es of exami nations, tes 

o r term papers is prohi iced. 

H. Official Recognition 
All student groups and organizations shall fol, 
low the appropriate procedure , as set forward 
by the Office of the Vice Pre i en of tudenc 
Affairs, to become officia lly recognized Kenne, 
saw care llege student organizattons. 

I. Gambling 
nducti ng, o rganizi ng, o r par icipa ing in any 

activity invo lving games of chance o r gambling 
in which money is exchanged is prohibited. 
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J. Sale , Fund,raising and Advertising 
Unauthorized elling of any kind (including 
bartering), unauthorized fund,raising, and un, 
authorized advertising of fund,raising or any 
o ther type of event is prohibited. Organizations 
hall follow the guidelines set down by the 

Office of the vice president for student affairs for 
all uch acti vi tie . 

K. Proper Planning 
O rganizations shall be able to demonstrate that 
they have taken due measures to properly plan 
for any activities or events held on or off of the 
college campus. 
1. All such events and activities must be reg, 

i tered with and approved by the office of 
the vice president for student affairs for 
approval at lea t two weeks prior to holding 
the event. 

2. Reasonable measures shall be taken to en, 
ure appropriate parking, security, safety, 

and sanitary procedures for any activity or 
event. 

3 . O rganizations shall adhere to specified time 
limits fo r any activity or event. 

4. Holding events or activities that have not 
been anc tioned or approved by the office 
of the vice president for student affairs is 
prohibited. 

L. hared Re ponsibility 
tudent organizations are responsible at all 

time for organizational vio lations of the col, 
lege student conduct regulations by their mem, 
ber or their guests. O rganization members who 
knowingly act in concert to violate the regula, 
cions may be held jointly responsible with their 
organization for uch violations. O rganizations 
which knowingly condone encourage, or re, 
quire behavior which violate college regula, 
tions may be held jo intly responsible for such 
violation . 

IX. Contempt and Fal e Statements Un­
der Oath 
A . All studen hall fully comply with the 

i nstru tio of the Kenn w rate College 

Judiciary. 
B. No student hall make a false tatement while 

under th in a college disciplinary hearing. 
No tudent sha ll disrupt the proceeding of 
the Kenne aw rate liege Judiciary, be, 
have in a manner which i intended to 
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le en the authority or dignity of the Ken, 
ne aw ta teCollege Judic iary,or o therwise 
ob eruct ju rice on the campu . 

0. All tuden ts are expected to erve as a 
wi m e when so reque red by the Kennesaw 

ta re llege Judic ia ry unless excused by 
the vice pre ident for tudent affairs. 

X. Revisions of the Regulations 
Any tudent, faculty member, or administrator 
can ini t iate any revision of, additions to, and 
deletion from these cudent Conduct Regula, 
tions. Recommendations hall be submitted to 
the vice pre ident for tudent affairs. The vice 
president, in consultation with appropriate par, 
tie , shall en ure discu ion of the proposed 
change( ). When all partie have had an op, 
portunity to comment on the propo al, the vice 
pre iden t h all forward all recommendations to 
the College enate. The enate, in tum, h all 
end its re ommendation , with comments, to 

the Kenne aw ta teCollege president and raff. 

XI. Disciplinary Measures 
A. For Students 
l. Expul ion, permanen t everance of one' 

relation hip with the c llege. 
2. Probated expulsion, fu rther conviction of 

major offen e , u h a p c ified by the 
court, ha ll re ult in expul ion . 
Su pen ion , temp rary everan e of one' 

re la tion hip with the a llege. 
4. Probated su pen ion , noti e that fu rther 

conviction of major offi n e , a p c ified 
by the ourt hall re ult in u pen ion . 

5. Di ciplinary Probation, noti e to the cu, 

dent that any further major di c iplinary 
violation may re ul t in u pen ion ; thi 
action migh t al o include one or more of the 
fo llowing: the ett ing of re triction on 
o ia l a tivitie , the i uing of a reprimand, 

and re titut ion. 
6. Re triction , exclu ion from enjoying or 

parttc1pating in ial activi tie or from 
ho lding office in co llege lub or o rgan iza, 

rions. 
7. Reprimand , 

a. Oral Reprimand , an oral di approval 

i ued to tudenc. 
b. Written Reprimand , a written d i ap, 

proval i ued to studen t. 

8. Restitution, reimbur ement for damage or 
misappropriation of property; thi may cake 
the form of appropriate service or other com, 
pensation. 

9. Community Service, assignment to work 
a specific number of hour at a community 
service agency. 

10. Ethics Training, for violation of the aca, 
demic hone ty code, a signment to Ethics 
Training will be in addition to and follow, 
ing the prescribed suspension period. For 
other viola tions, ethics training may be 
assigned by the hearing panel, or by the vice 
president and dean for student affairs. 

B. For Student Organizations 
1. Include di c iplinary anc tion 7, 8, and 9 

and 10 li ted above. 
2. u pen ion of the organ izat ion' registra, 

t ion with tuden t Activ it ie . 
3. Probated u pen ion of the organization 's 

regi tration with tudent Activit ies. 
4. Rev cation f the organization' regi tra, 

tion with tudent A ctivitie . 
5. Re triction of ial orotheractivitie pon, 

ored by the organization. 
6. Pr bated rev ation of the rganization' 

regi trati n with tudent A t ivitie . 

C. Academic Di hone ty 
Any ac u ed tuden t found guilt of a ademic 
di h ne ty b a Judi iary hearing hall be u , 
pended for at lea t n quarter unle he/ he h a 
onvinced the ourr tha t there exi ted ub tan, 

t ia l miti acing ircum ranee t h i /h r offense. 
The appr pri te grade to be a igned in the a e 
of a demi di h n ty i the re nsibility of the 

faculty. 

D. Interim Su pen ion 
Interim u pen ion m a ure ma b employed 
again t a tudent b the vi e pre ident for 
cudent affa ir when the i e pr ident for cu, 

den t affai r or h i /h r de ignated repre en carive 
hall determine, ba ed on clear and on in ing 

eviden e, that the tudent ha engaged, r 
threaten to engage, in beh io r wh i h: 
• i e riou ly di rupti e or ignifi anti im, 

p d the n rmal a ti itie or a ademi 

ende or ofoth r 
• p an immedia te, ignifi ant th reat of 

phy i a l danger to o rh r , 



• an immediate, ignifi ant threat of 
danger co him/h r elf, and i of uch a 
eriou nature chat it mu c be handled more 

expeditiously than the college judiciary pro, 
edure allow. 

Interim uspen ionmayincludeanyorallofche 
fo llowing: 
• re tri cion from participation in any aca, 

demic cour e, program, or activity; 
• re aiccion from participation in any tu, 

dent activity on or off campu · 
• re triccion from u e of an or all college 

facilitie , including the library, lab , or of, 
fice . 

• re triccion from entering the campu . 
In uch in.seance , the pr e outlined for in, 
cerim uspension in the college judiciary proce, 
dure hall be followed. 
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•Overview of the Judicial Structure• 

I. College Judicial Officer 
A. Member of cudent Affairs caff 
B. Ducie: 
1. receiving written charges 
2. coordinating the election and training of 

member of the College Judiciary Panel 
3. routing charges co the proper court 
4. keeping records of studen cases 
5. upervising the witnesses during a hearing 
6. o ther duties as needed 

ll. College Judiciary Panel 
A . Membership 
The college Jud 1c1ary Panel will consist of a 
group of faculty, staff, and s udencs who will 
receive raining m the college judiciary proce, 
dures and from which the college courts will be 
selected. 
Consi cs of 30 members: 
1. Two (2) faculty appom ed by dean of each 

school 
2. Two (2) faculty ap meed by the dean of 

graduate studies m consulca 10n w1 h the 
vice presiden for academic affairs, from the 
faculty wi th graduate schools acus, both of 
which cannot be from che same school of 
he college. 

3. O ne ( 1) faculty or professional staff mem, 
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ber appointed by the vice president and 
dean for tudenc affairs. 

4. O ne ( l ) faculty or profes ional staff mem, 
ber appointed by the GA pre ident. 

5. ne (1) profe ional caff memberappoinced 
by the vice pre idem for business and finance. 

6. One (l) profe ional sea ff member appointed 
by the vice pre ident and dean for student 
affair . 

7. One ( l ) profe ional sea ff member appointed 
by the vi e pre ident for academic affairs. 
Fifteen(15) tudencs elected by the follow, 
ing procedure: 
(a) cudencs may apply for participation of 
the Judiciary Panel or be recommended by 
a facu lty/ caff member. 
(b) tudencs wi ll be selected to participate 
by a panel compo ed of the vice president 
and dean for tudent affa irs, the college 
judicial officer, the chair of the Judiciary 
Panel, one .G.A. executive officer and 
one tudentfrom checurrentJudiciary Panel. 
A quorum hall consist of at least 3 of the 
member including one student. 
(c) tudenc member of the Judiciary Panel 
mu c complete the prescribed aaining pro, 
gram and ign a cacemenc that they have 
read and agree co abide by the code of ethics 
of the Judiciary Panel. 
(d) Additional cudencs may be elected 
and trained a alternate co fill vacant po i, 
tions as needed. 
(e) The . .A. pre idenc hall not person, 
ally ervc on the Judiciary Panel. 

B. Terms 
1. Faculty/profe ional raff member will serve 

cwo,year caggered term . 
2. uden erve one year term . 
3. o facu lcy/profe ional staff member may 

be appoin ed for more than two consecu, 
cive term . o tudenc may be appointed 
for more than four con ecutive term . 

4. The Panel elec a hair from i member, 
ship to erve for one (1) year. 

uties 
1. To serve on hearings when so reque ted by 

che liege Judicial Officer; 
2. To erveas dvisortoindividual whoareco 

appear before a hearing panel when 
requested by the liege Judicial Officer; 
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3. To formulate operational procedures fo r 
the Courts consistent with these guide, 
lines. 

III. College Court 
A . Jurisdiction 

Both academic and nonacademic viola, 
tions (other than parking and traffic viola, 
tions) of the Kennesaw State College Stu, 
dent Code of Conduct are heard by the 
College Court. 

B. Membership 
Composed of 5 members: 
• 1 chief judge (faculty, professional staff, or 
student) 
• 2 student judges 
• 2 faculty/professional staff judges 

C. Reporting 
Reports decision to the vice president for 
student affairs. In ca es of academic viola, 
tions, decisions are al o reported to the vice 
president for academic affairs. 

IV. Traffic Court 
A. Jurisdiction 

Alleged violation of the campus traffic and 
parking regulations by tudents, faculty or 
raff will be considered in a Kennesaw ta te 

College Traffic Court uni es the accu ed 
choo e to waive a hearing and accept the 
fine and other penaltie impo ed by the 
Kenne aw rate College Department of 
Public afety. 

B. Member hip 
1. Compo ed of three member : 

one tudent, one fa ulty, one tudent/fa , 
ulty/profe ional raff 

C. Reporting 
l. Repor deci ions to the Vi e,Pre ident fo r 

Bu ine and Finan e. 
2. Appeal of a Traffic Court de i ion will be 

heard by the next ava ilable Traffi urt 
which doe not include the ame member 
as the original ourt. 

V. College Appeal Court 
A. Jur isdiction 

If the deci ion of the liege urt 
appealed by either the ac u er, the accu ed, 
o r the ad mini trator ( if he/ he deem the 

decision to be inappropriate) , it goes to the 
College Appeals Court. 

B. Membership 
Consists of five (5) members: 
1 chief justice (faculty, professional staff, or 
student) 
2 student justices 
2 faculty/professional staff justices 
AJudiciary Panel membermaynotserve on 
Appeals Court to hear the appeal of a case 
which that member heard on College Court. 

C. Decision 
The decision of the College Appeals Court 
i forwarded to the College Judicial Officer. 
If the appeal is upheld, a new hearing will be 
cheduled with judge who did not serve on 

either the original hearing or the appeal 
hearing. If the appeal is denied, the deci, 
ion of the original court will stand. 

D. Further Appeal 
l. Normally, only in case where a studen t's 

penalty is su pension or expulsion from the 
College may the tudent appeal the College 
Appeals Court deci ion to the president of 
the college. The pre ident may designate 
an alternative review proce for appeals 
pre ented to that office. 

2. If the tudent i dissati fied with the deci, 
ion of the pre ident, application may be 

made to the Board of Regents, with the 
under randing that a review by the Board is 
not a matter fright. 

Vl. Advi or 
A. The llege Judiciary Panel will furnish an 

advi or to tho per ons appearing before 
the II ge urt and the ll ge Appeals 

urt. 
B. The advi r r advi or will a i t in the 

prepara tion of the ca e and may pre enc the 
a e at the hearing( ) up n the reque t f 

either party. 
C. An ombud man will b app inted by the 

II ge Judi ia l ffice r from the Judi iary 
Panel memb r r alt mate to be pre enc 
at ch ll ge urt or Appeal urt 
hearing. The ombud man will a t a an 
impartial ob erv rand r urc pe n forrhe 
panel or the ad i 



• Procedure for Addre ing lnci-­
dents of Stud nt Mi conduct• 

I. Acad mi Mi nduct 
fa ulty member who ha ub can ti al evidence 

to how chat a tudent ha engaged in aca emic 
mi onduct hould fir t talk with the cudent 
about the conduct in que non. If the tudent 
freely, without intimidation or coercion, ad, 
m1 to the mi conduct, the faculty member h 
theprerogati eofdeterrniningappropriace anc, 
tions within the academic framework of the 
c la ( i.e., lowering the tudent' grade, a ign, 
ing addit1onal academic work, etc.). The fac, 
ulty and tudenc mu t both complete and ign 
an academic mi conduct form and forward it to 

the college Judiciary office within one week. If 
the tudent deme the mi conduct, o r reque ts 
a heanng to determine the appropriate anc, 
tions, or 1f the faculty member wishe to eek 
su pension or expul ion a a anction fo r the 
alleged m1 conduce, the faculty member hould 
forward an incident rep rt form and copie of 
all relevant documentary evidence to the judi, 
ciary office within one week. ( ee "Procedures 
for Charges ub1ect to College Court.") In this 
case, no punitive action, including grade as, 
s1gnments, may be made again t the student 
until a 1ud1c1ary hearing 1 completed. If nece , 
sary, the tudent should be assigned a grade of 
"Incomplete" until the process is completed. 
O nly the Jud 1c1ary panel can Impose suspension 
or expulsion for academic m1 onduct. 

II. Di ruptive onduct 
Faculty, staff or students who are w1 me ses to or 
v1cttms of incidents of alleged v1olatton of the 
student code of conduct should immediately 
con act the college Jud 1c1ary office. The college 
judicial officer will conduct a preliminary in, 
vesttgatton and advise as to the appropriate 
course of actton m each s1tuat1on. Jnc1den of 
misconduct may be sub1ec.ted to mediatton or 
nego 1a ion, 1f appropriate, prior to the formal 
hearing process. 

Ill 
duct 

ri u ly Di ruptive/Dang r u 

A facul y member 1s responsible for maintain, 
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ing di cipline in the classroom setting to the 
extent that all tudents in chat class have an 
opportunity to participate in the learning pro, 
ce . Free exchange of ideas through appropri, 
a te dialogue i a necessary and importantparcof 
the learning proce s. O utside the classroom I 
o ther area of the campus provide support ser, 
vice which are al o important to the total 
learning proce . ometimes a faculty or staff 
member may be confronted with a situation 
where the conduct of a particular student or 
tudents i o inappropriate chat it impedes the 

natura l and neces ary learning process. The 
faculty or taff member must immediately de, 
termine whether the situation is disruptive but 
not imminently dangerous, or both disruptive 
and imminently dangerous to the health and 
afety of other . 

If the ituation i not imminently dangerous, 
the faculty or staff member may control the 
immediate ituation by requiring thestudent(s) 
to meet pecific criteria (not peaking during 
the rema inder of the class period, leaving the 
clas room or office area immediately, etc.), or 
the faculty member may choo e to dismiss the 
cla for the remainder of the period to avoid a 
confrontation. uch action should be immedi, 
ately reported to the department chair and to 
the vice pre ident for tudencaffairs. Disruptive 
conduct i handled through the college judi, 
ciary program under the "disruptive and/ordan, 
gerou conduct" ection of the tudent code of 
conduce. 

If the faculty o r taff member feel that there is 
significant imminent danger to the health and 
safety of the tudent( ), other , o r him/herself, 
the faculty or staff member should immediately 
contact the college's Public afety office for 
assi t nee. The responding officerat the time of 
notification hall remove the tudent from the 
area 1mmed1a ely and refer the incident to the 
vice president for tudent affair for po ible 
hand ling under the "interim suspension" policy. 

IV. xual A a ult 
When po ible exual a ault ha occurred , 
he vie im i encouraged co report it immedi, 

< tely to either the K epartment of Public 
afcty ( 423,6 66) or the tudent Affairs Office 

( 423,6 10). 
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The victim of a sexual a aulc should cake care 
co preserve any evidence chat may be necessary 
to prove chat the assault occurred. Victims are 
advised to consult law enforcement authorities 
before showering/bathing, or changing or laun­
dering any clothing chat was worn during the 
assault. However, the fact chat the victim of a 
sexual assault has already bathed, showered, or 
otherwise compromised potential evidence 
should in no way dissuade the victim from 

reporting the assault, as such actions may not 
prevent prosecution or conduce proceedings 
from going forward. 

Students who report sexual assaults to the KSC 
Department of Public Safety or the vice presi­
dent for student affairs shall be afforded assis­

tance in seeking counseling and follow-up medi­
cal care, making changes to their academic 
situations and reporting to the appropriate crimi­
nal authorities after an a aulc has occurred. 

Kennesaw Scace College recognizes and up­
holds the rights of victims of exual a sault, 

including: 

A. Therighctohaveany andall exuala aults 
against chem created with eriousness; the 

right, as victims to be created with dignity; 
and the righcforcampusorganizationswhich 

assi c victims co be accorded recognition. 

B. The right to have exual a aults inve ti­
gated and adjudicated by the duly on ci­

cuced criminal and civi l auchorici of the 

governmental entity in which the rime 

occurred; and the right to the full and 

prompt cooperation and a i ta nee of am­
pus personnel in notifying the proper au­

thorities. The foregoing h all be in addition 

co any campus di iplinary pr eeding . 

C. The right co be free from any kind of pre -

sure from campu personnel that victims 

(1) not report crime ommitted again t 

chem co ivil and criminal auchoricie o r co 

campus law enforcement and di iplinary 

official ; o r (2) report c rime a le er of­

fense than the vi cims perceive chem co be. 

D. The right co be free from any kind of ugge -
cion that campus exual aulc vi cim not 

report, o r under report, c rime because (1) 
the vic tim are meho w re pon ible for the 

commission of crimes against chem; (2) 
victims were contributorily negligent or 
assumed the risk of being assaulted; or (3) by 
reporting crimes they would incur unwanted 
personal publicity. 

E. The same right co advisement and assis­
tance, or ability co have ochers present, in 
any campus disciplinary proceeding that 
the institution permits the accused; and the 
right to be notified of the outcome of such 
proceeding. 

F. The right to full and prompt cooperation 
from campus personnel in obtaining, secur­
ing, and maintaining evidence ( including a 
medical examination) as may be necessary 
to the proof of criminal sexual assault in 
subsequent legal proceedings. 

G. The right to be made aware of, and assisted 
in exercising any options, as provided by 
state and federal laws or regulations with 
regard to mandatory testing of sexual as-
aulc su peers for communicable diseases 

and with regard co notification co victims of 

the results of such testing. 
H. The right co counseling from any mental 

hea lth ervice previou ly established by 
the in cicucion, or by ocher victim- ervice 

entitie , or by victims chem elves. 
I. After campu exual a aults have been 

reported, the victims of uch crime shall 

have the right co require that campus per­

nnel take the nece ary reps or actions 

rea nably fea ible co prevent any unnece -
ary or unwanted contact or proximity with 

alleged a ailants, including cran fer of 

la e if reque ced by the victims. 

• Procedures for Charges Subject 
to College Court• 

I. The Pre, Hearing Process 
A. Filing a Charge 
l. The a user file a written omplaint with 

the liege Judicial ffi er, eating the 

fa ts under! ing the alleged violation of the 

K nne aw race liege cudenc e f 

ndu c, the o llege regulaci n alleged co 

have been vi laced, and ch wim to ch 

all ged iol ti n. 
2. Ex epc und r xcra rdinary ir um can e , 

ompl in muse be filed by ch end f the 



next academic quarter following the dis, 
covery of the urrence of the alleged 
violation of the Kenn w rate College cu, 

dent Gxle of Conduct 
3. The College Judicial Officer may no t per, 

sonally initiate charge . 

B. Notification 
l. The College Judic ial Officer hall give the 

accused notice of charge against him/her. 
If the accused i a cudenc organization, the 
notice hall be erved to any officer of the 

organiza cion . 
2. The notice shall be in writing and contain 

the faces underlying the alleged violation; 
the specific Kennesaw care College cu, 
dent Code of Conduce regulation( ) the 
student is alleged to have violated; and the 
dace, time, and place of the hearing before 
the College Court. The accu ed hall be 
informed of the availability of an advisor co 
assist in the preparation and pre entation of 
the case at the hearing(s). 

3 . ervice of notice shall be by letter delivered 
by hand or by regi cered mail at least ten 
( 10) class days before the dace of the hear, 
ing. The accused may waive the ten day 
notification requirement in order co have a 
more speedy hearing and deci ion. 

4. The accuser and the accused shall notify 
the College Judic ia l Officer at lease fi ve (5) 
class days prior to the hearing of the names 
of witnesses each o ne wishe to appea r on 
his/her behalf and a list of documen ta ry or 
o ther evidence to be used; the l lege 
Judicial Officer shall supply the names of 
these wi m e es and the list of d umentary 
o r ocher evidence to the accu ed at least 3 
days prior to the hearing. The accused shall 
be info rmed chat he may not con tact wi t, 
nesses in any ma nner prior to the hea ring. 

C. Reque t for Po tponement 
l. The College Court hearing wi ll be held at 

the dace and time specified m the written 
notice unless an offi cia l post nemen t has 
been requested and approved in writing. 

2. If the accused has a serious reason fo r st, 
poning the hearing, he or she must notify 
the CollegeJudicia l Officer no later than 4 
hour before the hearing t im . 

3 . If the accused has not obtained an offi c ia l 
postponement and fails to appear for the 
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hearing two time , the College Court will 
conduce the hearing without the accused, 
and to impose penalties, if appropriate. 

D. Hearing Involving Multiple Defendants 
1. Two or more accused tuden ts may be re, 

quired to participate jointly in a hearing if 
they are alleged to have participated in the 
ame incident, ace, events, or series of re, 

lated aces. The regulation(s) or factual 
circum tances alleged need not be identical 
for the accused studen ts in a hearing held 
jo intly. 

2. Motion for a eparace hearing: An accused 
may file a written motion with the College 
Judicial Officer for a separate hearing, cit, 
ing pecific reasons why being h eard jointly 
would unfairly prejudice his/her defense. 
The motion will be decided by a panel 
compo ed of the College Judicial Officer, 
the Chair of the Judiciary Panel (or that 
chair' appointee from the Judiciary Panel) 
and a cudentmemberof theJudiciary Panel. 

3. Thi motion mu cbefi ledinwritingwichin 
4cla daysofthenociceofthehearing. The 
panel will rule on the motion, by majority 
vote, no lacer than 4 clas day after the 
mo tio n is filed. 

II. Hearing Process 
A. Attendance at the Hearing 
1. Attendance a t the hearing hall be limited 

to: 

a. Members of the College Court 
b. The accu ed 
c. The accu er 
d. The accu er and the accu ed may have 

one advisor each ap inced fro m the 
Judiciary Panel. Eicher the party in, 
volved or the advi o r may pre enc the 
case at the hearing but n c both. ince 
ch i i no t a formal legal hearing, no 
lawyers are permitted a per nal advi, 
sors, nd no advisor o ther than tho e 
ap inted from the Judic iary Panel will 
be allowed co a ttend the hearing. 

e. A member of the Judic iary Panel may 
a end the hearing a an ob erver pro, 
vi ed he/ he ha completed a ll f the 
required tra iningand igned the e of 

chi agreement. 
2. The liege urtmay cx lude anyper n 

who m y be rea nably expected to inter, 
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fere with the hearing or who doe interfere 
with the hearing. 

3. The accu er and the accu ed hall be given 
an opportunity to present necessary wit, 
ne es and documentary or ocher evidence, 
but a ll wime se will be admitted to the 
hearing only when their per onal participa, 
cion i nece sary. 

B. Rights of the Accused 
1. The right to a per onal advi or. 
2. The rightto call wimes e in hi /her behalf. 
3. The right to present evidence in hi /her 

behalf. 
4. The right to cro , examine wimesses who 

are pre enc. 
5. The right co remain silent and have no 

inference of guilt drawn from uch silence. 

C. Burden of Proof 
The accused h all be pre urned innocent until 
proven guilty. The accu er shall have the 
burden co prove the accu ed guilty by a prep n, 
derance of the evidence pre ented. 

D. General Guidelines for Conducting a Hearing 
The fo llowing hearing procedure hall be fol , 
lowed in all ca e . Th e rule hall be inter, 
preted to mainta in an informal hearing pro e, 
dure co the extent that informality will not 
hinder or ob eruct the ba ic facc, finding func, 
cion of the Court. 
1. The liege Court will not be bound by 

fo rmal rule of legal pro eeding and may 
admit any information which may b of 
value in determining the i ue involved. 

2. The hearing hall b privac b au e f the 
confidential na ture f many of the i ue 
ra i ed. Except fo r u h imple announce, 

ments a ma b required , ov ringthetime 
of the hearing and imila r matter , publi 
cacemen and public ity about the om, 

pla int by e ither the a u ed the a u er, 
the wime e , o r the memb r of the I, 

lege urt ho uld be a o ided. 

A cape recording of the pr eed ing ha ll be 

made and kept in the offi e of th liege 

Judicial ffice r a ch offi ia l re rd of the 
hearing. The written d c i i n f the pan 1 
shall con tain a ummary of the te rim ny 

pr nee . 
4 . The liege urt re e rv the right to II 

any witne e it deem nece a ry fo r the 

perfo rmance o f its ducie . 

5. The College Court may grancadjoumments 
to enable either the accuser or the accused 
co investigate evidence or when in the 
opinion of the Court an interruption in the 
hearing would be desirable. 

6. The accuser and the accused shall have the 
right co question all wimesses. 

7. The findings of fact and the decision of the 
College Court will be based solely on the 
hearing record. 

E. Oath of Witness 
The C hief] udge of the College Court sh all read 
the following statement to the accuser, the 
accused ( or representative of the accused orga, 
nization) , and a ll the witnesses: 

All participants in this hearing are required to 
tell the truth. Those participants who know­
ingly testify falsely may be charged with mak­
ing a false statement. 

A each witness is called, he/ he will be asked by 
the C hiefJ udge, "Do you agree to tell the truth 
at thi hearing?" All witne se who knowingly 
fai l to cell the truth may be charged with making 
a fa! e tatement by the Court. 

F. Pleas 
A plea i not required. However, the accu ed 
hall have the right to enter a plea. 

G. Evidence 
1. The urt hall onsider only evidence 

pre enced at the hearing. Irrelevant, imma, 
cerial, r unduly repetitious evidence shall be 
excluded. 

2. igned written tatemen ts hall b admi , 
ible. If a wime legitimately annot ap, 

pear at the h aring, that witne ma te tify 
in writing. H wever, the ourt will re og, 

nize that no qu tioning of the wime 
then p ible. The urt will pla highe t 
value n dire t examination of all wit, 

ne ; therefore it i in the highe t intere t 

f all partie to in ure the attendan e of 
their wim e . Written cacemen mu t 
be igned in the pr en f th liege 

Judi i I ffi r \. ho will ertify that the 
witne ha pr per idencifi ati n (ph t 

I. ., dri r' Ii n e, t . preferable). 

H. Order of Proceeding 
l . The hi f Jud will xpl in th rd r of 



proceeding and answer que t ions regard­
ing that order. 

2. The C hief Judge wi ll read the ta tement 
regarding truthful te timony to all parties in 
the hearing. Afterward , witne e will wait 
outside the hearing room. 

3. The accu er pre ents the charge. 
4. The accuser pre ents relevant evidence and 

witne e. 
5. The accu ed may que tion the accu er' 

witne e . 
6. The court may que tion tho e wime es. 
7. The accused answer the charge. 
8 . The accu ed pre en ts relevant evidence 

and witne e. 
9. The accu er may que tion the accused's 

witnesses. 
10 . The Court may que tion those wi tne ses. 
11. The Court pre ents any wimesse called by 

the Court itself. 
12. Fir t the accu er and then the accused may 

question the Court's witne e . 
13. Any witne e may be recalled for further 

questioning by any participants. 
14. Fina l statement by the accuser. 
15. Final tatement by the accu ed . 
16. The court deliberate . 

I. Deliberation of the College Court 
l. The deliberations of the College Court 

shall be clo ed to all except Court members. 
2. Decision of the Court hall be based on a 

simple majority vote. 
3. TheChiefJudgeshall vote only incaseofa tie. 

J. Prior Record 
1. During the hearing, evidence of the 

accused's past violations of the Kennesaw 
tate College tudent de of Conduct 

will be excluded from the hearing. 
2. In recommending a penalty, if the urt 

concludes that the accused is guilty of the 
present charge(s), the Court may then con­
sider the accused's prior record in determin­
ing the appropriate penalty. 

3. The accused has he option of raising the 
matter of his/her prior record for the urt 
to consider when etting a penalty. 

III. Reporting the Court' Deci ion 
A. W ithin five class days of the hearing, the 

CollegeJudicial Officerinconsultation with 
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the C hief Judge of the Court shall forward 
the Court' decision and recommended pen­
alty to the appropriate administrator ( vice 
pre identand dean forstuden taffa irsorvice 
pre ident for academic affairs). 

B. In ca e of academic violations, the vice 
pre ident for academic affairs shall forward 
the decision and penalty to the vice presi­
dent and dean for student affairs for execu­
tion. The vice presiden t for academic af­
fai r ha ll notify the vice president and dean 
for student affairs if he intends to enter an 
appeal of the decision of the Court. 

C. Within seven week days of the hearing, the 
administrator shall inform the College Ju­
dicial Officer, the accuser, and the accused 
of the decision of the Court and the penalty 
imposed. During th is period, the adminis­
trator may request a copy of the record of 
the hearing from the College Judicial Of­
ficer. Notification shall be in writing and 
hall be delivered by hand or by registered 

mail. 
D. One record of the charge and the court's 

deci ion and penalty shall be placed in the 
tudent' confidential activity fi le in the 

office of the vice president and dean for 
tuden t affair . A nother copy hall be kept 

in the fi le of the College Judicial O fficer. 
E. Any fu rther distribution of the information 

hall be re tricted because of the confiden­
tia li ty requirements for student records. 

IV. Disciplinary Sanctions 
A. For Students 
1. Expulsion - permanent severance of one's 

relationship with the college. 
2. Probated expul ion- fu rther convictions of 

major offense , a specified by the Court, 
ha ll re ult in expul ion . 

3. uspension - temporary severance of one's 
relationship with the college. 

4. Probated uspen ion - notice that further 
convictions of major offen e , a pecified 
by the urt, shall result in u pension . 

5. isciplinary Probation - notice to the tu-
dent that any fu rther major disciplinary 
violation may result in su pension; this 
action might also include one or more of the 
following: the etting of restrictions on so­
cial activ ities, the issuing of a reprimand, 
and restitution. 
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6. Restrictions - exclusion from enjoying or 
participating in social accivitie or from 
holding office in college clubs or organizations. 

7. Reprimand: 
a. ral Reprimand - an oral di approval 
issued to the student. 
b. W ritten Reprimand - a written di ap­
proval issued to the student. 

8. Re titution - reimbursement for damage or 
misappropriation of property; chi may take 
the form of appropriate service or other com­
pensation. 

9. Community Service - a ignment to work a 
pecific number of hours at a community 

service agency. 
10. Ethics T raining - for violation of the aca­

demic honesty code, a ignmen t to Ethics 
T raining will be in addition to and follow­
ing the prescribed su pension period. For 
other violations, ethics training may be 
as igned by the hearing panel, or by the vice 
president and dean for tudent affair . 

B. For Student Organizations 
1. Includes di ciplinary anctions 7, , 9 and 

10 li ted above. 
2. Re trictionof ocialorotheractivitie pon­

sored by the organization. 
3. uspension of the organization' regi tra-

tion with cudent A ctivitie . 
4 . Probated u pen io n of the organization ' 

regi Cration with cudent Activitie . 
5. Revocation of the o rganization ' regi tra­

tio n with cudent A ctivitie . 
6. Probated rev ation of the organiza tion' 

registratio n with cudent A civitie . 

C. Academic Di hone ty 
Any accused found guilty of a ademic di hon­
e ry ( ee Kenne aw race College cudent de 
of Conduct) hall be u pended for at lea t one 

quarter unle he/ he ha convinced the urt 
that there exi red ub cantial mitigating ir­
cumscance to hi /her offense. The appropriate 

grade to be igned in the ca e of a ademic 
di ho ne ty i the re pon ibility of the f ulty. 

V . Interim Suspen ion Procedure 
A. Criteria 
Interim u pension mea ure may b employed 

again t a tudent when the ice pre ident for 

student affairs or his/her designated representa­
tive ha ll determine, based on clear and con­
vincing evidence, that the student has engaged, 
or threatens to engage, in behavior which: 
• is seriously disruptive or significantly impedes 

the normal activities or academic endeavors of 
others, 

• po e an immediate, significant threat of 
phy ical danger to other , 

• po e an immediate, significant threat of 
danger to him/herself, and is of such a 
eriou nature that it must be handled more 

ex ped i tiousl y than the college judiciary pro­
cedures allow. 

Interim u pen ion may include any of all of the 
following: 1) re triction from participation in 
any academic cour e, program, or activity; 2) 
re triction fro m partic ipation in any cudent 
activity on oroff campu ;3) re triction from use 
of any or all college facilitie , including the 
library, lab or office ; 4) re triction from enter­
ing the campu . 

B. Process 
The i e pre ident for cudent affairs hall con­
duct u h inve tigation as deemed nece ary to 

obtain all the fact urrounding the ituation . 
The vie pre id enc for cudent affai r may deter­
mine that immediate interim u pension of the 
cudent from th in titution i ne e ary and 

appr priate ba ed up n clear and onvincing 
eviden e. If u h a determination i made, the 
vi e pre idend r cud nt affa ir hall notify the 
cudent the publi afety department, the reg­

i crar, and the cudent' teacher that the cu­

dent ha been cemporaril u pended from the 
in titution p nd ing the out ome of a hearing. 
The vi e pre ident for cudent affair will then 
refer the icuacion to the o llege judi iary panel 
for an appropriate hearing to be held a n a 

pra ti a l. 

The vi e pre ident for cudent affai r ma ele t 
no t to uspend th tudent, but t refer the 
ituation to the judi iary panel ~ r further a ti n. 

In itua tio n whi h are referred to the judi 1ary 
pan I in whi h the inte rim u p n i n pr e 

h a been in ok d , the cud nt m y wai th 
norm I t n-day notifi a tio n r qui rem nt in 

ord r to have m r ed h aring and d 



C. Psychological/P ychiatric Di ability Ap­
peal Any tudent who i a igned interim u -
pension from the institution, or who i a igned 
to the judiciary panel for conduct a de ribed 
above, may appeal the deci ion on the grounds 
of a diagno ed mental disorder. In uch ca e , 
the student shall be re ponsible for providing a 
current p ychological/psychiatric evaluation 
which reflects a significant di ability which 
would have resulted in the behavior in que -
tion. uch an evaluation hould be submitted 
to the vice pre ident for tudent affai r at least 
two day prior to any heduled hearing. 

In some case , a student may be unable to 
respond to the charge , o r may not have been 
aware of the nature and quality of the action in 
question. If the vice pre ident for tudent affairs 
has clear and convincing evidence which would 
suggest that the student's behavior is the result 
of a mental disorder, the vice president for 
tudent affairs may require the student to pro­

vide a current psychological/p ychiauic evalu­
ation as a condition of consideration for contin­
ued enrollment in the institution. 

hould a student submit an appeal on the 
grounds of a mental disorder, or hould the 
student be required to submit a p ycho logical/ 
psychiatric evaluation for consideration , the 
vice president for student affairs shall convene 
a special hearing panel for the purpose of con-
idering the student's misconduct. In no ca e 

shall the judiciary panel consider an appeal 
based on an alleged menta l disorder. 

D. Special Hearing Panel 
The special hearing panel shall be composed of 
the di rec tor of counseling services or design ated 
representative with appropria te qualifications, 
the chai r of the psycho logy department or des­
ignated representative with appropriate qualifi­
cations, the coordinator fo r disabled cudent 
support services or designated repre en tative 
with appropriate qualifica tions, the coord ina­
tor of the judiciary program or de ignated rep­
resentative from the judic iary panel, and the 
di rec tor of publicsafety ordesignated repre en­
tative from the public safety depa rtment. A 
quorum shall consist of any three of the identi­

fied members. 
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The special hearing should be held within 
even cla day of the determination that a 
pecial hearing i needed. The student shall be 

notified of the date and time of the hearing at 
least three days before the hearing convenes. 
The tudent may request a postponement for 
cause at least 24 hours before the scheduled 
hearing time. 

The tudent hall be afforded the following 
rights: 
l. the right to be present. 
2. the right to be represented by an advisor of 

the student's choice from among the faculty 
or raff of the institution. 

3. the right to present evidence and witnesses 
in his/her behalf. 

4. the right to question all witnesses. 

The hearing shall not be formal in nature, 
but hall be conducted in such a manner as to 

maintain order and decorum. All parties, in­
cluding panel members, may question any par­
ticipant in the hearing. The decision of the 
panel hall be based only on evidence presented 
at the hearing. The decision of the panel will be 
by majority vote. 

If the student is appropriately notified but is 
not able to attend and/or participate in the 
hearing for unavoidable reasons, and requiring 
the tudent' presence would necessitate an 
exce ive delay in the process, the members of 
the hearing panel may elect to meet to evaluate 
the ituation and make a determination based 
upon the information available. 

The hearing hall be tape recorded. A 
verbal recommendation shall be i ued to the 
vice pre ident for tudent affa ir within 24 
hour followed by a written report. The deci-
ion of the vice president for tudent affai r hall 

be made available to the student within five 
days after the hearing. All materia l pertaining 
to the hearing hall be kept in the file of the 
co llege judicia ry program, but de ignated as a 
special hea ring. 

The special hearing panel may: 
• determine tha t the grounds for appeal on 

he ba i of a mental disorder are not uffi, 
cient for con ideration and return the a e 
t the judiciary panel for further action; 

• allow the tudent to return to the institu-
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tion, with or without specific stipulations; 
• continue the suspension for a definite or 

indefinite period, with or without specific 
stipulations; or 

• recommend dismissal from the institution. 

E. Appeal 
Appeal of the decision of the special hearing 
panel and/or the vice president for student 
affairs shall be in writing to the president of the 
institution within two weeks of the delivery of 
the decision. The written appeal shall state the 
grounds for appeal of the decision. 

VI. Appeals 
A. Within five (5) class days of notification of 

the Court's decision, the accuser, the ac, 
cused, or the executing administrator may 
file a written appeal with the College Judi­
cial Officer. 

B. Grounds for an appeal: 
1. Evidence exists that errors or omissions 

have occurred. 
2. New and significant evidence exists that 

was not coruidered during the original hearing. 
3. The executing administrator is not restricted 

to these grounds for appeal but may appeal 
the decision of the court when it is felt that 
the court decision is inconsistent with col, 
lege purposes and policies. 

C. Notification 
The College Judicial Officer will notify the 
members of the College Appeals Court, the 
accuser, and the accused, and will set the 
date of the appeal hearing. 

D. Further steps in bringing a ca e before the 
College Appeals Court will follow the pro, 
cedural order used for charges brought be, 
fore the College Court, with the exception 
that the College Appeals Court will con, 
centrate on matters relevant to grounds for 
the particular appeal and may not deem it 
necessary to call all previous witnesses, etc. 

E. In the description of the procedure, the 
duties of the Chief Judge will in appeals be 
handled by the Chief Ju rice, and refer­
ence to judges will be understood to refer to 
the ju rices of the College Appeals Court. 

F. The decision of the College Appeals Court 
i final except in ca e of uspension or 
expulsion and shall be carried out by the 

executing administrator. 

VII. Judiciary Panel Code of Ethics 
A. 1:5 the college courts exist to promote jus, 

t1ce and fairness, and thus to serve the 
individual student, the campus, and the 
public interest, a judiciary panel member's 
public and official behavior shall be beyond 
reproach and free from impropriety. 

B. No case or pending case before any court 
shall be discussed outside the College Judi, 
ciary membership by any judiciary panel 
member. No judiciary panel member shall 
pursue the facts or outcome of any case 
unless acting in an official capacity within 
the office of the College Judiciary Program. 

C. No judiciary panel member shall listen co 
discuss, hear, or express opinions about th~ 
merits of any case or pending case except 
when sitting as a member of a court co hear 
or consider that case, or serving as an advi, 
sor in that case. 

D. A judge or justice shall not be swayed by 
partisan demands, public clamor or consid, 
eration of personal popularity or notoriety, 
nor be apprehensive of unjust criticism in 
deciding any case. 

E. A judge or justice shall use discretion co 
disqualify himself/herself from cases which 
might justify the inference that a party 
could improperly influence or unduly enjoy 
favor. 

F. When considering a question of guilt or 
innocence, a justice shall determine whether 
a student code of conduct regulation has 
been violated and shall not consider the 
validity of that regulation. 

G. A judge hall consider all relevant factors in 
determining di ciplinary measures. 

H. Pr eedings of the courts hall be conducted 
with fitting dignity and decorum and should 
reflect the importance and seriousness of the 
hearing. 

I. The condu t of the advi r before the court 
shall be characterized by candor and fair, 
ne . 

J. If called a a witne , a judiciary panel 
member hall be totally objective in te ti, 
mony and hall refra in from making ubjec­
tive evaluation or from expre ing any 
per nalb lief: . 

K. Communi ation between a tudent or any 
o ther per n and judi iary panel member 



onceming the po ible vio latio n of a regu, 
lacion , i not privileged ommuni acion. 

L. Though justice are not required to report 
or bring ca e to the office of the llege 
Judiciary Program, if a ked to ace a a wit, 
ne by an advi or, a judici ry panel mem, 
ber i required to ooperate. 

M. Ajudiciarypanelmemberwhoi a member 
of an organizatio n brought before the Col, 
lege Judiciary ha the right to silence a a 
rudenc of the accu ed tudent organiza, 

cio n. 
An advisor hall not argue the merits ofany 
ca e o r po ible case with any judge or 
ju rice except during the hearing. 

0. An advisor hall pre erve the confidence of 

hi client. 
P. Anadvisor hallnocsolicicfortherecention 

of hi /her ervice a advisor. 
Q. An advisor i expected to give the be t 

po ible effort to the repre entation of the 

client. 
R. All judiciary panel member ha ll be thor, 

oughly familiar with and adhere to this 
Code of Ethics and the Procedure for the 
College Judiciary Program, and shall refrain 
fro m bringing matters offederal and state law 

into any hearing. 

VIII. Enforcement of the Judiciary Panel 
Code of Ethic 

A. Any member of the Judiciary Panel o r any 
member of the student body, faculty or staff 
who suspec a Judic ia ry Panel member of 
having vio lated the code of e thics should 
communicate in writing co the chair of the 

Judiciary Panel. 
B. The chair of the Judiciary Panel will inve , 

cigace the charge and confer with the Judi, 
c iary Panel mem er abo ut his/her alleged 

vio lation if he si uacion warran . 
C. If the Judic iary Panel chair feels tha t the 

situac1on is serious enough and canno t be 
reso lved with the member who has a lleg, 
edly vio lated the code of e hies, he chair 
wi II ca 11 a mee mg of the Ethics ard of the 
Judictary Panel to hear the charge and dectde 

on appr riace nalnes. 
0. The Ethics Boa rd will cons1s of the ch ief 

justice o f the current Appeals ur , th e 
chief juscic of the curren liege Court 
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and one judge from the current Traffic Court. 
E. The Ethic Board will et up a hearing with 

the hair of the Judiciary Panel and the 
Judiciary Panel member alleged to have 
violated the code of ethics and determine if 
a violation has occurred and, if so, the 
appropriate penalties to be assigned. 

F. In ca e of erious violations of the code of 
ethic , the Ethics Board will have the op, 
cion of dismissing the members of the Judi, 

ciary Panel. 
G. Appeal of decisions of the Ethics Board will 

be to the vice president and dean for sru, 
dent affair . 

lX. Procedures for Revision of the Judi­
ciary Process 
The vice pre ident and dean for rudent affairs 
bear ultimate responsibility for the administra, 
cion of the rudenc Judiciary Procedures. Any 
admini trator, facu lty, staff, or student may 
initiate a review for the purpo e of revising any 
portion of the e policie and procedures. A 
reque t for review of the procedures should be 
filed with the vice pre ident and dean for sru, 
dent affair . When all interested parties have 
had an opportunity to review the policies and 
procedure and make recommendation for re, 
visions, the vice pre ident and dean for rudent 
affa irs hall forward all recommendations to the 
College enate for review and approval. The 
College enate hall forward its recommenda, 
cions and comments to the Pre ident and taff 
for approva l and implementation. 

X. Ethic Advi ory Council 
A. Any tudent or group of tudents found in 

viola ion of the academic hone cy ection 
of the student code of conduct wi ll have 
ethics training as igned a an additional 
anc tion by the llege urt. F r ocher 

violation , eth ic training may be recom, 
mended a a anc tion by the hearing panel 
or assigned by the vice pre ,dent and dean 
fo r s udent ffair . 

B. The chief judge from the liege urt 
which m de the ignment (or de ignated 
repre encative) and the judi iary Program 
coordma or will meet with the Ethic Ad, 
vi ry uncil to pre ent the parti ular 

invo lved in the ca e. 
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C. The Ethics Advi ory Council will then F. Composition of the Ethics Advisory Council 
meet together to formulate a plan for work, The membership. shall be composed of: 
ingwith the student. Identified membersof • One administrative faculty with 
the Ethics Advisory Council will be respon, training/experience in teaching ethics. 
sible for overseeing each assignment and • One facu lty who teaches the core 
arranging practical experiences as well as ethics course. 
encouraging and modeling appropriate e chi, • One faculty from the W riting Cen, 
cal decision,making skills. ter or English Oeparnnent. 

D. The Ethics Advisory Counci l will report • One faculty from Science and A l, 
back to the vice president and dean for lied Health in a related area. 
student affairs and the college judiciary • One faculty from Education. 
panel upon completion of the prescribed • O ne faculty from Arts and Behav, 
plan with their recommendation concern, ioral Sciences in a related area. 
ing further action regarding this student. • One faculty from theSchoolofBusi, 

E. A student who successfully completes the ness who teaches business ethics. 
Ethics T raining wi ll have no further action • One faculty from Computer Sci, 
taken. A student who does not successfully ence/Information Systems. 
complete the Ethics Training may have • O ne facu lty from the Library staff or 
additional sanctions, including expulsion, Library committee. 
imposed by the vice president and dean for • One faculty from Psychology (de, 

studen t affairs. velopmental or related area). 
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Administrative Officers and Faculty 

Administrative Officers 

Betty L. iegel, Ph. D., Pre ident 
Edwin A. Rugg, Ph. D., Vice President for 

Academic Affair 
Roger E. Hopkins, M. Ed., Vice Pre ident 

for Busine & Finance 
Paul A . Benson, Ph. D., Vice President & 

Dean for tudent Affair 
James A. Fleming, M.A., Assistant to the 

President for College Advancement 
ancy ull ivan, M. Ed., Assi cant to the 

President 

Academic Deans 

Herbert L. Davis Jr., Ph. D., Dean, chool 
of Science & Allied Health 

Donald W. Forrester, Ed.D. (Interim) Dean of 
Graduate rudies & Associa te Vice Presi, 

dent for Academic Affairs 
Timothy Mescon, Ph.D., Dean, hool of 

Business Administra tion 
Lois E. Muir, Ph.D., Dean, hool of Ar , 

Humanities and ial iences 
Vio let T owne, Ph.D., Dean of Continuing 

Educanon 
Deborah . Wallace, Ph.D., {Interim) Dean, 

School ofEduca ion 

Academic Department Chair 
Linda B. Akanbi, Ed.D., Elementary & 

Early hildhood Education 

Ronald C. Biggers, Ph.D., (Acting) Mathematics 
M. Loui e Bill, Ph.D., Public Administration 

& Human ervices 
Leon L. Combs, Ph.D., C hemistry 
T eresa Covin, Ph.D., (Acting) Management 

& Entrepreneurship 
Michael D. Curley, Ph.D., Economics & Finance 
Ann W . Ellis, Ph.D., H i tory and Philosophy 
Joanne E. Fowler, Ph. D., Learning Support 

Program 
Ralph Frey, D.B.A., Accounting 
R. Wayne Gibson, Ph.D., Music & 

Performing Arts 
George W. Hill, Ph.D., Psychology 
Robert W . H ill, Ph.D., Engli h 
Willoughby G. Jarrell, Ph.D., Political 

cience & International Affair 
Elaine McAllister, Ph.D., Foreign Languages 
Beverly F. Mitchell, Ph.D., (Acting) Health, 

Physical Education & Recreation 
Martha Myers, Ph.D., (Acting) Computer 

ience & Information ystem 
Julia L. Perkins, D . . N., Nursing 
Joseph e um, Ph.D, Decision ciences 
Armen T ashchian, Ph.D., Marketing & 

Professional ales 
Pa rick L. Taylor, Ph.D., Visual Ar 
Linda W ebb, &LO. , (Acting) econdary & 

Middle ch l Education 
Dorothy D. Zinsmeister, Ph. ., Biological & 

Phy ical cience 
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Academic and Administrative Departrr1ent Heads 

M.L. Anderegg, Ph.D., Director Cobb 
Education Con ortium 

Karen B. Andrew , M.Ed., Director of Career 

erv1ce 
Pat Balser, (Interim) Director of Auxiliary 

Enterpri e 
W . Philmore Barco, B.M.E., Director of 

Alumni Affair 
Ali on Breeze,Mead, M .. , Director of 

tudent Activitie 
Theodore J. Cochran, B .. , Director of 

Public afety 
W alter W. De , B .. , Director of Pr urement 

William E. Durrett, B.B.A., Director of 
Bu ine ervice 

Terry L. Faust, Ed.D., Director of Financial Aid 
Jack H. Gibson, Ed.O., Director of Development 
Randall Goltz, A .. , Direct r of Admini era, 

tive Computer ervice 
William L. H amrick, M .Ed., Regi trar 
C ullene M. H arper, B.A., Director f II ge 

R lation 
Deborah]. H ad, rdinator ofinstituti n, 

a l Re earch 
Joe F. Head, M.Ed., Director of Admi i n 

Georg He , Ph.D., Dir ctor f Edu ati nal 

Field Exp rience 
Thoma M. Hugh , Ph .D., Dir tor f 

Annual Gi ing 
Thoma H . Keen , Ph.D., Director of Inter, 

national Programs 
Jo eph W. Kelly, Ecl.D., Dir ctor of In true, 

tional Re o urc nter 
ancy . King, Ph. ., irec to r of un 1, 
ing Advi ement nd Pl c m nt 

Harold K. McGinnis, Ph.D., Director of the 
A.L. BuITl.lS5 Institute of Public Service 

Tom W. Miller, D.B.A., A si tant Dean for 
Graduate Program 

Judy Mitchell, Ph.D., Director of Regional 
In titute for chool Enhancement (RISE) 

Kenneth W . Pool, Ed.O., A i tant Dean, 
ch ool of Education & Director of G radu, 

ate tudie in Education 
Diana G . Poore, M.Ed., Director of T each er 

Re ource & Activity enter 
Jerome Ratchford, Ph.D. , Director of tu, 

dent Devel pment enter 
arlotta Roberts, J. 0 ., Director of mall 
Bu ine Devel pm nt enter 

nan 1 , Director of Plant Operations 
tephen E. cherer, Ph.D., Director of Aca, 

d mi mputer ervice 
Jerry D. parks, Ed.O., Dir tor fEducation, 

al Techn I gy nter 
Viol t T wn , Ph.D., Dean f ntinuing 

Educati n 

Wi ll iam H. W all c Jr., M.P.A., Dir ctor f 

P r nn I rvt 

id L. Wapl , Ed. ., th l tic Dir ct r 

Ri h rd W lch , (Int rim) ir t r f n, 

t r for Ex e llence in T e hing L aming 
Di n Will , Ph.D., Dir t r fEdu ti nal 

R ar h 
R b rt B. Willi m , M.A ., ir c t r f th 

Lt rary 

Ulf Zimm rmann, Ph. ., rdin t r f 

MP Program 
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Affirmative Action Officers 

Dr. Melvis Atkinson , Coordina tor 
Minority Affairs 
Office: 403 Burruss Building 
Telephone: 423,6028 
EEO Officer 
Title IX Coordinator 
(for Faculty) 

Mr. Roger E. Hopkins, Vice President 
Business and Finance 
Office: 107 Administration Building 
Telepnone: 423,6021 
Deputy EEO Officer 
T itle IX Coordinator, 
(for non,academic personnel) 

Dr. Paul Benson, Vice Presiden t 
and Dean for Student Affairs 
Office: 129 Administration Building 
Telephone: 423,6310 
Deputy Title IX Coordinator (for students) 
Deputy 504 Coordinator (for studen ts) 

Ms. Carol J. Pope, Coordinator 
Disabled Student Support Services 
Office: 221 Carmichael Studen t Center 
T elephone: 423,6443 
ADA Officer (for students) 
504 Coordinator (for students) 
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Graduate Faculty 

ADAMS,JANET S. (1985) Associate Profes, 
or of Management. Ph.D., University of 

Arkansas 1988, M.B.A. Berry College 1979, 
B.A. horter College 1966. 

AKANBI, LINDA B. (1992) Chair, Depart, 
ment of Elementary & Early Childhood 
Education and ProfessorofEducation. Ed.D. 

rate Univer ity of New York at Buffa lo 
1978. M. Ed. tare University of New York 
at Buffa lo 197 1. B . . Ed. West Virginia 

rate College 1966. 

ALSUP, RODNEY G. (1991) Profe or of 
Accounting. D.B.A. Univer ity of Ken, 
tucky 1984. M.B.A. Ea tern Kentucky 
University 1975. B.B.A. Ea tern Kentucky 
Univer ity 1974 ( PA). 

ANDEREGG, M.L. (19 8) Interim hai r, 
DepartmentofElementary and Early hi ld, 
hood Educa tion and A i rant Profe or in 
Elementary and Early hildhood Educa, 
tion and Executive Director of obb 
Education Consortium. Ph.D. Georgia rate 
University 19 9. M . . Georgia rate Univer, 
ity 19 6. B .. Georgia rate University 19 0. 

ANDERSON, THOMA C. (19 5) o i, 
ate Profe or of Economic and Finan e. 
Ph.D. Univ r ity of alifornia at B rkeley 
1972. M . . Utah cace Univer ity 1966. 
B . . Utah rate Uni er ity 1965. 

ARNOLD, lMMON , ALI ON 
(19 9)A i tantProfe orof Busine Law. 
J.D. Harva rd Law chool 19 4. M.B.A. 
Harvard Graduate chool of Bu ine Ad, 
mini tration 19 4. A.B. Harvard Radcliffe 
College 1979. 

ARONOFF, CRAIGE. (19 J) Hold rof che 
Chair of Private Enterpri e and Profe r of 
Management. Ph. . niver ity ofTexa at 

Au tin 1975. M.A. University of Pennsylva, 
nia 1974. B.S.]. Northwestern University 1971. 

ASTRACHAN, JOSEPH H. ( 1992) Associ, 
a te Professor of Managemen t and 
Entrepreneurship. Ph.D. Yale University 
1989. M.Phil Yale University 1986. MA. Yale 
University 1985. B.A. Yale University 1983. 

BAIRAN, L. ANNETTE (1972) Professorof 
Nursing. Ph.D. Georgia State University 
1985. M.N. Emory University 1972. B.S.M. 
Medical College of Georgia 1970. 

BARGO, MARTHA E. (1972) Associate 
Profe or of Engli h. Ph.D. Georgia State 
Univer ity 19 4. M.A. Georgia rate Uni, 
ver ity 1972. M.R.E. outhern Baptist 
Theological Univer ity of Louisiana 1952. 
B.A. Furman Univer ity 1948. 

BARRIER, ROBERT G. (1 976) A ociate 
Profe or of Engli h. Ph.D. University of 
Georgia 19 0. M.A. Vanderbilt University 
1967. B.A. Berea liege 1965. 

BEGGS, GEORGE H. (1966) Dean of the 
hool of Arts and B havioral ience 

and Profe or of Political ience. Ph.D. 
Univ rsity of Arizona 1966. M.A tetson 
University 1962. B.A. Emory University 1959. 

BEINEKE, JOHN A. (1991) Profe r of 
Education. Ed.DBall tateUniver ityl 977. 
M.A. Ba ll rate Uni r ity 197 . B .. Mar, 
ion II ge 1972. 

BENNETT, DAVID N. (19 6) Profe r of 
ur ing. Ph. . Uni er ity of Mi i ippi 

19 7. M ... Uni er ity of Alabama in 
Birmingham 1979. B. . .] nville 
Univer ity 1975. B .. ]a 
Univer ity 197 . 



BIGGERS, RONALD C. ( 19 9) A ciace 
Profe r of Mathematic . Ph.D. Univer i, 
ryofCalifom ia , lrvinel9 0.M. . rthem 
Illinoi Univer icy 1972. B .. Paine l, 
lege 1967. 

BILL, M. LOUl E (19 7) hair Depart, 
ment of Public Admini Cration Human 

ervice and iace Profe or of ciol, 
O'i!:'f. Ph.D. Atlanta Unive icy 19 . M . . W. 
Univer icy of eorgia 1979. M .. Georgia 

race Univer icy 1976. B.A. Georgia race 
Univer icy. 1971. 

BO BIA, ROSA ( 19 4) As iace Profe or of 
French. Ph.D. Vanderbilt Univer icy 1984. 
M.A. Vanderbilt Univer icy 19 1. M.A. 
Univer icy of orch Carolina at Chapel 
Hill 1972. B.A. orch Carolina Central 
Univer iry 1966. 

BOSTICK, PETER E. ( 1971) Profe sor of 
Biolo'i!:'f. Ph.D. Univer icy of orch Caroli, 
na at Chapel Hill 1966. M.A. Univer icy of 

orch Carolina at hapel Hill 1964. B .. 
Univer icy of Alabama 1961. 

BRADHAM, JO ALLEN (19 6) Profe orof 
Engli h. Ph.D. Vanderbilt Univer icy 1964. 
M .A. Vanderbilt University 1960. M.Ln. 
Emory University 1971.A.B. Univer icy of 

uch Carolina 1959. 

BRAWLEY, DOROTHY (19 9) iace 
Professor of Management. Ph.D. Georgia 

race University 19 2. M.B.A. Georgia 
race Univer icy 1972. B.A. Emory Univer, 

icy 1970. 

BREMNER, MARIE N. (1 9 5) As ociace 
Professor of ursing. 0. . . University of 
Alabama. M . . O ld ominion niversicy 
19 3. B. . . yracuse niversicy 1979. 

BROTMAN, BILLIE ANN (19 9) Associ, 
ace Professor of Finance. Ph. . niversicy 
of ocre Dame 197 . M.A. University of 

otre me 1977. B. . Arizona ate ni , 
ver icy 1974. 

BRUNO, JAYNE V. (1 990) Associate Pro, 
fessor of ursing. Ed .D. niversity of 

eorgia 19 6. M.A. ew York nivers1cy 
1962. B . . Wagner llege 1957. 

BRU H, CHRI TINA (1 9 4) Associate 
Professor of Man gemenc. h. . eorg1a 

tare University 19 3. M.B.A. corg1a 
care niversicy 197 . B.A. University of 
eorgia 1974. 
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BUMGARNER, MARY (1985) Associate 
Profe r of Economics. Ph. 0. Georgia State 
Univer icy 1984. B.B.A. Georgia State 
Univer icy 1976. B .. Univer iry of Rhode 
l land 1964. 

CAMPBELL, JANE E. ( 1992) Professor of 
Accounting. O.B.A. University of Tennessee 
1981. M.B.A. University of Tennessee 1980. 
B.A UniversicyofTennes.5ee 1976 (CPA). 

CARLEY, SUSAN S. ( 1985) Associate Pro, 
fe or of Marketing. Ph.D. University of 
Georgia 1983. B.A. Louisiana State Uni, 
ver icy 1975. 

CHAI, NAM,YEARL (1989) Professor of 
Political cience. Ph.D. Universicyof Penn, 
ylvania 1967. M.A. Pennsylvania State 

University 1959. B.AAugusranaC.Olle~ 1956. 

CHAKRA YORTY, SATYA (1992) Assistant 
Profes.50r of Decision Science and Business 
Law. Ph.D. University of Georgia, 1992. M.S. 
Birla Institute of T echnolo'i!:'/ and Sciences, 
Pilani, lndia 1982. B.E Birla lnstituteofrech, 
nology and iences Pilani, India 1982. 

CLEMENTS, A. BRUCE (1992) Associate 
Profe or of Accounting. Ph.D. Univer iry 
of Florida 1989. M.B.A. UniversiryofAori, 
da 19 2. B .. UniversicyofAorida 1977(CPA). 

COLLIN , MITCHELL A. ( 1988) Assistant 
Profe orof Phy ical Education. Ed.0. Uni, 
ver icy of Georgia 1985. M.Ed. North 

eorgia College 1982. B .. North Georgia 
liege 19 0. 

COVlN, TERE A J. (1987) Associate Pro, 
fes or of Management. Ph.D. Univer iryof 
Pit burgh 19 7. M.B.A. UniversicyofPitts, 
bu rgh 19 2. B.B.A. aint Bonaventure 
Univer icy 19 l. 

CURLEY, MICHAEL D. (1984) hair, De, 
parcment of Economic and Finance, and 
Profe rofEconomic and Finance. Ph.D. 
University of Kentucky 1974. M.A. Uni, 
vers1cyofKentucky 1969. M.B.A. University 
of Mi uri 1967. B . . Univer icy f Mis, 
souri 1965. 

DABUNDO, LAURA (1 9 7) iate Pro, 
fessor of English. Ph.D. Temple Univer iry 
19 7. M.A. Bryn Mawr llege 1977. B.A. 
Bucknell niver icy 1975. 
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DA VlS, BOWMAN O. (1970) Professor of 
Biology. Ph.D. Emory University 1971. 
M.A. East T ennessee cace University 1967. 
B.S. Ease T ennessee tate University 1965. 

DA VlS, HERBERT L. (1970) Dean of the 
School of Science and Allied Health and 
Professor of Biology. Ph. D. Emory Univer, 
sicy 1965. M.S. Emory University 1961. 
B.S. Berry College 1957. 

DA VIS, PATRICIA E. ( 1988) Associate Pro, 
fessor of English/Developmental Studies. 
Ph.D. Emory University 1979. M.A. Emory 
University 1978. B.A. Baylor University 1974. 

DESMAN, ROBERT A. (1987) Associate 
Professor of Management. Ph. D. Arizona 
Scace University 1983. M.B.A. Arizona 
Scace University 1971. B.A. Arizona State 
University 1970. 

DEVINE, PATRICK J. (1980) Associate 
Professor of Psycho logy. Ph.D. Illinois In, 
stitute ofTechnology 1980. M. Ed. Georgia 
State Univer icy 1975. B.A. John Carroll 
Univer icy 1974. 

DIAO, YUAN AN (1990) A istant Professor 
of Mathematic . Ph.D. Florida cate Uni, 
versity 1990. M .. Beijing University of 

ience and Technology 1984. B.A. Wuhan 
University of ience and Technology 198 1. 

DIRNBERGER, JOSEPH (1990) A i cant 
Profes o r of Bio logy. Ph.D. University of 
Texa . M .. U niver icy ofOklahoma 19 3. 
B .. Baylor Univer ity 19 0. 

DONOVAN, THOMAS J. Ill ( 19 9) o, 
ciate Profe or of Phy i a l Education. Ed.D 
U niver icy of Hou ton 1979. M.Ed. U ni , 
ver icy of Hou ton 1972. B .. Loui iana 

tate U niver icy 1969. 

DRISCOLL, ROBERT L. ( 197 ) Director, 
Regional Institute for h I Enhan ement 
and Profe o r of Edu acion. Ph.D. Michi , 
gan tare Univer icy 1970. M . . Alfred 
Univer ity 1961. B. . tate U niver ity 
College a t Brock rt, ew York 195 . 

DRUMMOND, PAMELA J. (19 9) As i, 
cant Profe o r of Ma thema tic . Ph.D. 
Georgia cace University 19 . M.Ed. Geor, 
gia tate Univer icy 1975. A.B. nver e 
College 196 . 

ECONOMOPOULOUS, V ASSILIS C. 
(1979) Professor ofSocio logy. Ph.D. Emory 
University 1977. M.S. Florida State Uni, 
versicy 1967. B.A. "PANTIOS" Athens, 
G reece 1962. 

ELLIS, ANN W. (1976) Chair, Department 
of History, and Professor of History. Ph.D. 
Georgia State University 1975. M.A. Uni, 
ver icy of Georgia 1967. B.S. University of 
Georgia 1965. 

ELMORE, RANDY F. (1990) Associate Pro, 
fessorofEducation. Ed.DAubumUniversity 
1971. M.A. Appalachian tate University 
1967. B.S. Appalachian State University 1964. 

FARNSWORTH, BEVERLY J. (1979) As, 
sociate Profe sor ofNursing. Ph.D. Georgia 

tate Univer icy 1988; M.S. Georgia State 
University 1988. M.A. Ball Scace University 
1975. B.S.N. UniversicyofSouthCarolina 1972. 

FEDEL I, LYNN M. ( 1988) Assistant Prof es, 
o r o f Spanish. Ph.D. Flo rida State 

University 1971. M.A . Florida State Uni, 
versity 1964. B.A. outheastem Louisiana 
Univer icy 1962. 

FIRMENT, MICHAEL J. ( 1989) Assistant 
Profe or of P ychology. Ph.D. University 
of Cincinnati 1990. M.A. University of 

incinnati 19 7. B . . XavierUniversity 1970. 

FITZGERALD, ELIZABETH (1992) A i, 
cant Profe o r of Ma n age ment and 
Entrepreneur hip. Ph.D. yracuse Univer, 
icy 1992. M.B.A. yracu e University 1988. 

B. . yracu e Univer icy 1986. 

FLEISZAR, KATHLEEN A. (1 976) A oci, 
ate Profe o r of Biology. Ph.D. U niver icy of 
Ill inoi 1976. B . . Loyola University 1969. 

FORRESTER, DONALD W. (1981) Dean 
of Graduate rudie & A iate Vi e Pre , 
ident for A ademi Affair and Profe r f 
Mu ic. Ed. D. Univer icy f eorgia 1969. 
M. .M. ew rl ans Bapti t eminary 
1962. A.B. M r er Univ r icy 1960. 

FORRESTER, WILLIAM R. JR. (1990) 
A iate Pr fe r f Mark ting and Pr , 
fe ion a l a le . Ph . . U niver icy f 
T nne 19 6. M.B.A. U niv r icy fT n, 
ne e 1979. B. . ni er icy fT nne ee 
1970. 



FOWLER, JOANNE E. (19 2) hair, De, 
partment of Developmental rudie , and 
As.sociate Profe rofEngli h/Developmen, 
cal rudie . Ph.D. Emory Univer ity 19 2. 
M.Ed. Emory Univer ity 1971. B.A. Duke 
University 1962. 

FOX, MARIAN (19 9) Assi rant Profe r of 
Mathematic Education. Ph.D. Georgia 

rate Univer ity 19 9. M .. George Wa h, 
ington Univer ity 197 . B . . Mi i ippi 
Univer ity for W omen 1969. 

FRANKLIN, BARRY M. (19 4) Associate 
Profe rofEducation. Ph.D. Univer ityof 
Wisconsin, Madison 1974, M . . Ed. Uni, 
ver ity of Wi con in , LaCro se 1978. 
M.A.T. University of Chicago 1969. A.B. 
California rate Univer ity , Northridge 
1966. 

FREY, RALPH W. (19 4) Assi cant Dean for 
Undergraduate Program, Chair, Depart, 
ment of Accounting, and Profes or of 
Accounting. CPA (Maryland, Pennsylva, 
nia, o rth Carolina, Georgia ) D.B.A. 
Univer ityofMaryland 1972. M.B.A. Uni, 
ver ity of Maryland 1966. B .. Univer ity 
of Maryland 1964. 

GALLlANO, GRACE ( 1974) Associate Pro, 
fe or of P ychology. Ph.D. Georgia rate 
Univer ity 1980. M.A. ew chool for 

ocial Re earch 1969. B.A. City College of 
ew York 1965. 

GAYLER, RICHARD A (1976) Associate 
Professor of Computer cience. Ph.D. Flo r, 
ida ca e University 1976. M .. Florida 

rate University 1974. B. . orthwe t 
Missouri care University 1971. 

GENTILE, JOHN . (19 5) iate Pro, 
fe rofCommunication and Performance 

rudies. Ph.D. or hwestem niversity 
19 4. M.A. orthwestem Univer ity 19 0. 
B.A. tateUniversityof ewYorkacGen, 

e eo 197 . 

GIBSON,R. WAYNE (1972) hair, epart, 
ment of Music and Perfo rming Ar , and 
Professor of Music. Ph. . or hwes em 

nive ity 1972. M.M. orthw em ni, 

versity 1962. B.A Huntingdon liege 1961. 

GILLIAM, KENNETH P. (19 4) As 1ate 
Professor of Economics. Ph.D. Lehigh ni, 
verity 1976. M .. Lehigh Universi y 1974. 
M.Ed. Pennsylvania tate 1968. B. ng 
I land niversity 1964. 
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GOLDEN, BEN R. (1976) Associate Profes, 
r of Biology. Ph.D. Brown University 

1971. M.A. George Peabody College 1960. 
B . . Middle Tennessee care University 1958. 

GOODWIN, RANDALL B. (1982) Associ, 
ate Profe rofEconomics. Ph.D. University 
of Georgia 19 2. B.A. Armstrong State 
College 1976. 

GRAHAM, DOROTHY H. 
( 1977) Associate ProfessorofEngli h. Ph.D. 
Georgia rate Univer ity 1985. M.A. Uni, 
verity of Georgia 1977. A.B. Mercer 
University 1971. 

GRASHOF, JOHN F. (1984) Professor of 
Marketing. Ph.D. Michigan State Univer, 
ity 1968. M.B.A. Pennsylvania State 

Univer ity 1965. B.S. Pennsylvania State 
Univer ity 1964. 

GREIDER, JOHN C. (1966) Professor of 
Engli h. Ph.D. UniversityofLiverpool 1966. 
M.A. George Peabody College 1956. B.D. 
New Orleans Baptist Theological Semi, 
nary 1955. B.A. UniversityofGeorgia 1953. 

GRIFFITH, MARTHA( 1993) Assistant Pro, 
fessor of Public Admini tration. D.P.A. 
Univer ity of Alabama 1990. M.P.A. Au, 
bum Univer ity 1985. B.A. Vanderbilt 
Univer ity 196 . 

HALL, NANCY GREEN (1991) Associate 
Professor of Deci ion ciences. Ph.D. Geor, 
gia rate University 1985. M.B.A. Georgia 

tate Univer ity 1976. M.A. Univer ity of 
1964. B.A. Univer ity ofKansas 1960. 

HANK , REUEL ROS ( 1990) In tructor 
of Geography. Ph.D. Univer ity of Kansa . 
M.A. Univer ity of Kansa , 19 . M.A. 
Univer ity of Mi uri 19 4. B.A. Univer, 
sity of Mi souri, 19 1. 

HENDRIX, JERALD D. (19 8) A iate 
Profes r of Biology. Ph.D. N orthwe tern 
Unive ityl9 4.B.A. horter llcgel979. 

HEN LER, GENE W. (19 6) Profe r of 
Finance. Ph.D. Univer ity of Michigan, 
Ann Arb r l 971. B.B.A. Wayne tare 
Univer tty 1962. 

HEPLER, G. RUTH ( 197 ) Profe r of P y, 
chology. Ph. . eorgia tate Univer ity 
j 977. M.A. eorgia rate Univer icy 1973. 
M. . Emory niversity 1965. B .. N . Emo, 
ry niver ity 1964. 
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HERMANSON, DANA R. ( 1993) Assistant 
Professor Accounting. Ph.D. University of 
Madison 1993. B.B.A. University of Geor, 
gia 1986. 

HESS, W. GEORGE (1984) Director of 
Educational Field Experiences and Associ, 
ate ProfessorofEducation. Ph.D. University 
of Iowa 1974. M.A . University of Iowa 
1971. B.A . Fresno State University 1966. 

HILL, ELLIOTT M. ( 1969) Associate Prof es, 
sor of English. Ph. D. Emory University 
1969, M.A. University of Kentucky 1961, 
A .B. Univer ityofNorthCarolina atChapel 
Hill 1956. 

HILL, GEORGE W., IV (1979) C hair, De, 
parrment of Psychology, and Professor of 
Psychology. Ph.D. University of Georgia 
1979. M . . University of Georgia 1977. 
B.A. University of Georgia 1972. 

HILL, ROBERT W, (1985) C hair, Depart, 
men t of Engli h , and Professor of Engli h . 
Ph.D. U niversity of Illinois, Urbana 1972. 
M.A. University ofNorth Carolina at C hap, 
el Mill 1964. B. A. Univer ity of North 
Carolina at Chapel Hill 1963. 

HOLZMAN, JUDYM. (1972)A sistantPro, 
fe o r of panish. Ph.D. Georgia State 
Univer ity 1980. M.A. Univer ityofGeor, 
gia 1972. Certifica te, Univer ity of Madrid 
1970. B.A . Auburn Univer ity 1969. 

HUBBARD, ELAINE M. (1975) Assi tant 
Profe or of Mathematic /Developmental 

rudie . Ph.D. eorgia In titute of T ech, 
no logy 19 0. M .. Georgia In titute of 
T echnology 1974. B .. Georgia In titute of 
T echnology 1972. 

HUNT, HUGH C., JR. ( 1976) A i tan t 
Profe o r of Ph ilo ophy. Ph.D. Emory U ni , 
ver ity 1979. M.A . Emory U niver ity 1975. 
A. B. Emory U niver ity 1964 . 

HUNTER, USAN M. ( 1991) A cia te Pro, 
fe o r of Engli h . Ph.D. Univer ity of 
Califo rnia, River ide 19 4. M.A . Un iver i, 
ry of a lifornia, River ide 1972. B.A. 

o rthwe tern Univer ity 1970. 

IMPEY, WILLIAM D. (1 9 6) o iate Pro, 
fe o r of Education. Ph.D. Univer ity of 
Missouri , lumbia 1979. M .Ed. U niver i, 
ty of M is ouri , o lumbia 1974. B.A . 
Univer ity of Missouri, lumbia 1970. 

INGRAM, VIRGINIA C. ( 1986) Assistant 
Professor of Finance. Ph.D. Georgia State 
University 1990. M.A. University of Central 
Florida 19 79. B.S. Ohio State University 1968. 

JARRELL, WILLOUGHBYG.(1976)Chair, 
Department of Political Science, and Pro, 
fessor of Political Science. Ph.D. Emory 
University 1974. M.A. Indiana University 
1964. B.A. Indiana University 1962. 

JEFFERY, CHRISTINA ( 1987) Associate 
Professor of Political Science. Ph.D. Uni, 
versity of Alabama 1984. M.A. University 
of Alabama 1973. B.A. University of Plano 
1969. 

JOHNSON, GREG (1989) Associate Profes, 
sorofEnglish. Ph.D. Emory University 1979. 
M.A. Southern Methodist University 1975. 
B.A. Southern Methodist University 1973. 

KARCHER, BARBARA C. (1974) Associ, 
ace Professor of Sociology. Ph.D. University 
of Georgia 1974. M.A. UniversityofGeor, 
gia 1970. A.B. Loyola University 1967. 

KASPERS, CANDACE (1991) Chair, De, 
partmentofCommunicationandAssociate 
Profes or of Communication. Ph.D. Uni, 
ver ity of Michigan 1976. M.A. University 
ofMichigan 1971. B.A. Mills College 1970. 

KEENE, THOMAS H. (1973) Director of 
International Program and Professor of 
Hi tory. Ph.D. Emory University 1974. M.A. 
Emory Univer ity 1969. A.B. Dickinson 

liege 1967. 

KING, NANCY S. (1972) Director of Coun, 
eling, Placement and AdvisemencServices 

and A iate Profe r of English. Ph.D. 
Georgia tate Univer ity 1984. M.A.Geor, 
gia tate Univer ity 1970. B.A. Mercer 
Univer ity 1964. 

KOCH.MAN, LADD M. (1988) Associate 
Pr fe o r of Finance. D.B.A. University of 
Kentucky 19 0. M.B.A. We t Virginia 
Univer ity 1972. B . . ]. We t Virginia Uni, 
verity 1967. 

KOLENKO, THOMAS A. (1990) A iate 
Profe r of Management and Entrepre, 
n e ur hip. Ph .D. Unive r ity o f 
Wi on in, Madi n 19 6. M.B.A. Mi hi, 
ga n tat U niv r iry 1975. B.l.A. G neral 
Motor ln ti tute 1974. 



LASHER, HARRY J. ( 1984) Professor of 
Management. Ph.D. yracuse University 
1970. M.B.A. yracuse University 1966. 
B.S. yracuse University 1965. 

LESTER, ARMY Ill ( 1985) Associate Prof es, 
sor of Biology. Ph.D. Atlanta University 
1985. M.S. Georgia College 1981. B.S. 
Mercer University 1978. 

LESTER, DEBORAH (1989) Associate Pro, 
fessorofMarketing. Ph.D. Texas Woman's 
University 1982. M.S. Florida tate Uni, 
versity 1976. B. . Florida tate University 
1975. 

LEWIN, JONATHAN WALTER 
( 1983) Associate Professor of Mathemat, 
ics. Ph.D. UniversityofWisconsin,Madison 
1970. M.A. Univer ityofWisconsin, Mad, 
ison 1968. B. c . Witwatersrand 
University,Johannesburg 1964. 

LEWIS, GARY C. ( 1987) Associate Professor 
of Phy ics. Ph.D. G eorgia Institute ofTech, 
nology 1981. M.S. Georgia Institute of 
Technology 1977. B.S. Georgia Institute of 
Technology 1973. 

MARTIN, DAVID J. (1991) Assistant Pro, 
fessor of Education. Ph.D. Georgia State 
University 1991. M. . yracuse University 
1974. B.A. Hope College 1956. 

MATHISEN, RICHARD E. ( 1989) Profes, 
sor of Marketing. Ph.D. Michigan tate 
University 1976. M.B.A. Michigan State 
University 1971. B . . M.E. Michigan tate 
University 1969. 

MATSON, RONALD H. (1989) Assistant 
Professor of Biology. Ph.D. Univer icy of 
California, Los Angele 1987. M . . Cali, 
fomia tate University, Long Beach 1980. 
B .. Califo rnia tate U niversity, Long 
Beach 1976. 

McALLISTER, ELAINE (1986) Chair, De, 
partment of Fo reign Language , and 
A ssociate Professor of panish/French. 
Ph.D. Georgia tate Univer icy 19 2. M.A. 
G eorgia tate University 1970. A.B. Geor, 
gia ta te Uni versity 196 . 

McCULLAGH, STEVEN (19 9) Assistan 
Professor of Bio logy. D.A. Idaho tate Uni, 
versity 1978. M .. UniversityofMinnesota 
1973. B.A. Maca lester liege 1966. 
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McGINNIS, HAROLD K. (1988) 
Director of the A.L. Burruss Institute of 
Public ervice and Associate Professor of 
Public Administration. Ph.D. Florida State 
University 1982. M.S.P.A. Florida State 
University 1979. M.S. Florida Institute of 
Technology 1973. B.S. Florida Institute of 
Technology 1971. 

McHANEY, JANE M. ( 1986) Professor of 
Education. Ed.D. Mississippi State Univer, 
sity 1975. M.Ed. Mississippi State University 
1972. B.S. David Lipscomb College 1970. 

McLAIN, K. VICTORIA MAYER (1991) 
Assistant professor of Education. Ph.D. Ball 

tate University 1990. M.A. Ball State Uni, 
versity 1971. B.S. Indiana University 1970. 

MESCON, TIMOTHY S. (1990) Dean, 
chool of Business Administration and Pro, 

fessorofManagement. Ph.D. University of 
Georgia 1979. M.B.A. Southern Methodist 
University 1976. B.A T wane University 1975. 

MILLER, THOMAS W. (1989) Assistant 
Dean for Graduate Programs. Professor of 
Finance. Ph.D. Indiana University 1974. 
M.A. Ball State University 1968. M.B.A. 
Indiana University 1973. B.S. Ball State 
University 1965. 

MITCHELL, BEVERLY F. ( 1985) Professor 
of Physical Education. Ph.D. Florida State 
University 1977. M.A. Michigan State Uni, 
versity 1969. B.S. Wesleyan College 1968. 

MITCHELL, JUDITH ANN ( 1978) Profes, 
or of Education. Ph.D. University of 

Wisconsin,Madison 1977. M.S. University 
ofWisconsin,Madison 1971. A.B. Univer, 
icy of Ca l ifornia,Los Angeles 1963. 

MOLDA VAN, CARLA D. ( 1989) Assistant 
ProfessorofMathematics. Ed.D. University 
of Georgia 1986. M.Ed UniversicyofGeor, 
gia 1973. B . . University of Georgia 1972. 

MOORE, J. THOMAS (1984) Professor of 
Accounting(C PAKentucky). D.B.A. Uni, 
versity of Kentucky 1982. M.B.A. Indiana 
University 1959. B .. Miami University 1956. 

MORCOL GOKTUG ( 1993) Assistant Pro, 
fe or of Public Administration. Ph.D. 
Virginia Polytechnic Institute 1990. M.S. 
Middle East Technical Univer icy 1982. 
B . . Middle EastTechnical University 1979. 
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MORGAN, DA VlD L ( 1978) Associate Pro­
fessor of Computer Science. Ph.D. 
University of Wisconsin-Madison 1968. 
M.A. Washington State University 1963. 
B.A. Washington State University 1961. 

MOSES, ORAL L. ( 1984) Associate Professor 
of Music. D.M.A. University of Michigan 
1984. M.M. University of Michigan 1978. 
B.M. Fisk University 1975. 

NELSON, GARY T. (1982) Associate Pro­
fessor of Mathematics/Developmental 
Studies. Ph.D. Georgia State University 
1985. M.Ed. University of Georgia 1975. 
B.A. University of Georgia 1971. 

NOBLE, LINDA M. ( 1985) Associate Profes­
sor of Psychology. Ph.D. University of 
Georgia 1984. M.S. University of Georgia 
1983. B.A. Georgia College 1980. 

NORMAN, C. DONALD (1977) Associate 
Professor of Physics. Ph.D. Oklahoma State 
University 1976. M.S. University of Geor­
gia 1967. B.S. Berry College 1958. 

PALMER, C.GRADY (1966) Associate Pro­
fessor of Physical Education. Ed.D. 
University of Georgia 1973. M.A. Middle 
Tennessee State University 1966. B.S. Mid­
dle Tennessee State University 1956. 

PAPAGEORGE, LINDA M. (1978) Assis­
tant Professor of History. Ph.D. Michigan 
State University 1973. M.A. Michigan State 
University 1966. B.A. St. N orbert College 
1964. 

PARK,JONG .. HEUM (1988) Associate Pro­
fessor of Finance. Ph.D. O klahoma rate 
University 1974. M.A. t. Mary' Univer i­
cy 1964. B.A. Seoul National Univer icy 
1961 . 

PARKER, RONALD I. ( 1986) Assistant Pro­
fessor of Business Law. J.D. Columbia 
University School of Busine Law 1972. 
B.A. N orth Carolina Central Univer icy­
Durham 1969. 

PAUL, ROBERTC. (1978) Profe or ofBiol­
ogy. Ph.D. tate Univer ity of New York, 

tony Brook 1975. B. . tate Univer icy of 
New York, tony Brook 196 . 

PERKINS, JULlA L. ( 1973) C hair, Depart­
ment ofNur ing, and Profe r of Nur ing. 
D . . N . U niver iry of Alabama in Birming­
ham 1982. M. . . Univer icy of California 

at San Francisco 1973. B.S.N. Medical 
College of Georgia 1965. 

PIERANNUNZI, CAROL (1989) Assistant 
Professor of Political Science. Ph.D. Uni­
versity of Georgia 1989. M.Ed. Georgia 
State University 1979. B.S. Georgia State 
University 1977. 

PINTOZZI, FRANKJ. ( 1984) Associate Pro­
fessor of Reading/Developmental Studies. 
Ed.D. North Carolina State University 
1978. M.A. University of Dayton 1969. 
B.A. St. John's University 1967. 

POOL, JONELLE E. ( 1993) Assistant Profes­
sor of Education. Ph.D. University of 
Georgia 1980. M.A. University of Georgia 
1976. B.A. Carroll College 1970. 

POOL, KENNETH W. (1992) Director of 
Graduate Studies in Education, Associate 
Professor of Education. Ed.D. University of 
Georgia 1976. M .. University of Wiscon­
sin 1972. B .. Carroll College 1969. 

PRIME, PENELOPE B. ( 1991) A sociate 
Profes or of Economics. Ph.D. University 
of Michigan 1987. M.A. Univer ityofMich­
igan 198 1. B.A. UniversityofDenver.1976. 

PRITCHETT, THOMAS K. (1991) Profe -
sor of Marketing and Profe ional Sale . 
D.B.A. Flo rida tate University 1982. 
M.B.A. Ge rgia rate U niver icy 1971. 
B.B.A. Emory Univer icy 196 . 

RASCATl, RALPH J. (1985) Profe or of 
Biology. Ph.D. U niver ityofMa achu etts 
1975. B. . RensselaerPolycec.hnic lrutitute 1969. 

REEVES, JAMES L. ( 199 ) A i cant Profe -
o r of Educatio n . Ed.D. Univer icy of 

Georgia 1993. Ed .. Georgia tate Uni er­
icy 19 5. M.Ed. e rgia rate Univer icy 

19 2. B. rgia tat Univer ity 1979. 

REGGIO, PATRICIA H. ( 1979) Profe 
h emi try. Ph.D. Univ r icy f N ew r-

lea n 197 . rti fi ate, t . Mary' 
mini an ollege 197 5. B .. Loui iana 

rate U niv r icy in w rlean 1971. 

REINER, MICHAEL B. ( 1991) A ia t 
Profe r f P ch logy. Ph.D. Univer iry 
of Minne ta 19 . B.A . Ha eti rd l­
iege 1976. 

RHYNEDAVIDM. (1 99 )A 
r of D c i ion I n . Ph. 

ia t Profe -
l m n 



Univer icy 19 2. M . . Univer icy of Ten, 
nessee 1976. M.D. Asbury Theological 

eminary 1972. B .. Univer icy ofT ennes, 
ee 1966. 

RHYNE, PAMELA JEAN (1974) Professor 
of Biology. Ph.D. Georgia tate Univer icy 
1973. M . . C lem on University 1968. B .. 
C lemson Univer icy 1967. 

RICE, VlRGINlA A. ( 19 9) Assi cant Pro, 
fe sor of Mathematics. Ph.D. C lemson 
Univer icy 1988. M .. C lemson U niversity 
1986. B . . Mar Hill College 19 4. 

RIDLEY, HELEN S. (1975) Associate Pro, 
fessor of Political cience. Ph. D. Emory 
Univer icy 1975. M.A. Emory University 
1954. B.A. uthwe tern at Memphis 1953. 

ROACH FREDERICK, JR. (1968) Professor 
of Hi tory. Ph.D. Univer icy of O klahoma 
1972. M.A. Villanova U niver icy 1964. 
B.A. Georgia rate College 1962. 

ROBBINS, SARAH R. ( 1993) Assistant Pro, 
fessor of English . Ph.D. U niver icy of 
Michigan 1993. M.A. U niver icy of North 
Carolina 1975. B.A University of North 
Carolina 1974. 

ROBERTS, GARY B. (19 5) Associate Pro, 
fessorofManagement. Ph.D. Georgia tate 
U niversi ty 1982. M.B.A. Georgia tate Uni, 
versity 1977. A.B. Bowdoin College 1968. 

ROBERTS, MORRIS W. (19 5) Chair, De, 
pa rtment of o mputer cie nce and 
Information ystems, and Professor of Com, 
purer ience. Ph.D. Georgia Institute of 
T echnology 1968. B .. Tenne see T ech, 
nological University 1955. 

ROBERTS, V ANICE W. (1977) Associate 
Professor of ursing and Director, i, 
ate Degree Program in ursing. D .. N. 
University of Alabama 1990. M. . eorgia 

rate University 1977. B .. . Mi issippi 
University for Women 1975. 

ROEBUCK, DEBORAH B. ( 19 ) Assi , 
cant Professor of Management. Ph. . 

eorgia tate University 1990. M.A. orth, 
east Missouri tate University 1975. B .. E. 

ortheast Missouri rate University 1974. 

ROMER, K. GIRD (1970) As iate Profes, 
sor of H istory. Ph. . University of eorgia 
1970. M.A. University of eorgia 1966. 
A.B. University of eorgia 1964. 

Faculty 103 

ROOKS, WILLIAM A. JR. ( 1991) Assistant 
Professor of Marketing and Professional 
Sales. Ph.D. Kent State University 1991. 
M.B.A. University of Akron 1970. B.S.E.E. 
The C itadel 1961. 

ROPER, THOMAS B.,JR. (1978) Associate 
Professor of Business Law. J.D. Emory Uni, 
ve rsity 1968. M.B.A. Georgia State 
University 1978. B.S.I.M. Georgia lnsti, 
tute of Technology 1966. 

RUGG, EDWlN A. ( 1982) Vice President for 
Academic Affairs and Professor of Educa, 
tion. Ph.D. George Peabody College 1975. 
M.A . George Peabody College 1973. B.A. 
Florida Presbyterian 1971. 

RUSS, DONALD D. (1975) Associate Pro, 
fessor of English . Ph.D. Georgia State 
University 1981. M.A. University of Flori, 
da 1969. BA. University of Florida 1966. 

SABBARESE, DONALD M. (1978) Associ, 
ate Professor of Economics. Ph.D. Georgia 

tate University 1984. B.A. California State 
College 1972. 

SA WYER, JERRY D. (1976) Professor of 
ManagementScience. Ph.D. Georgia State 
University 1980. M.B.A Georgia State Uni, 
ve rsity 1976. M. B.l.S. Georgia State 
University 1972. B.C.E. Georgia Institute 
ofT echnology 1964. 

SCHAUFELE, CHRISTOPHER B. (1974) 
Profe or of Mathematics. Ph.D. Florida 

tate Univer icy 1964. M.S. Florida State 
University 1963. B. . UniversityofAorida 1961. 

SCHERER, STEPHEN E. ( 197 4) Professor 
of Mathematic and Computer cience and 

ordinator of Computer Services,Aca, 
demic. Ph.D. Georgia In titute of 
Technology 1974. M .. Georgia Institute 
ofTechnology 1970. B .. Georgia Institute 
ofTechnology 1967. 

CHLACT, . ALAN (1980) Associate Pro, 
fe rofBusiness Law. J.D. Emory University 
197 . B.A. Univer icy of North Carolina at 

hapel Hill 1975. 

COTT, THOMAS A. (1968) Professor of 
History. Ph.D. University of Tennessee 
1978. M.A. University of Tennessee 1966. 
B .. University ofTenne ee 1964. 

E UM, JOSEPH (1988) C hair, Depart, 
mentof Decision ience & Business Law, 
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and Associate Professor of Management 
Science. Ph.D. UniversityofNebraska 1978. 
M.S. Air Force Institute of Technology 
1971. B.A. Texas Southern University 1965. 

SETZER, C. BENNETT ( 1985 ) Professor of 
Computer Science. Ph.D. Harvard Univer­
sity 1972. M.A. Harvard University 1969. 
A.B. Princeton University 1968. 

SHEALY, E. HOWARD, JR. (1978) Profes­
sorofHistory. Ph.D. Emory University 1977. 
M.A. Emory University 1975. A.B. West 
Georgia College 1971. 

SHORE, TED H. (1986) Associate Professor 
ofManagement. Ph.D. Colorado State Uni­
versity 1985. M.A. City College of New 
York 1978. B.A. State University of New 
York at Buffalo 1971 . 

SIEGEL, BETTY L. (1981) President and 
Professor of Psychology and Education. 
Ph.D. Florida State University 1961. M.Ed. 
University of North Carolina at Chapel 
Hill 1953. B.A. Wake Forest College 1952. 

SIGHTLER, KEVlN W. (1990) Assistant 
Professor of Management and Entrepre­
neurship. Ph.D. C lemson University 1990. 
M.S. Clemson University 1986. B.S. C lem­
son University 1982. 

SIMCOE, GEORGE VI (1985) A ociate 
Professor of Communication . Ph.D. Uni­
ver icy of Denver 1974. M.A. Murray tate 
University 1970. B.A. Florida Atlantic Uni­
versity 1968. 

SMITH, ANN D. ( 1988) A ociate Profe or 
of Education. Ph.D. outhern lllinoi Uni­
versity 1978. M. . o uthern Illino i 
Univer icy, 1976. B . . Mi i ippi Valley 

tare College 1967. 

SMITH, BETTY A. ( 1976) Profe or of An­
thropology. Ph.D. Univer icy of Georgia 
1975. M.A. Univer icy of Georgia 1972. 
B .. Univer icy of Tenne ee 1969. 

SPARKS,DONALDJ. (196 )As ociacePro­
fe or of Mathematic . M.Ed. Un iver ity of 
Georgia 1967. B .. UniversicyofGeorgia 1966. 

SPECTOR, SHEILA A. (19 9) A i tant 
Professor of Engli h. Ph.D. Univer icy of 
Maryland 1976. M.A UniversicyofMaryland 
1970. B.A Tow n tare University 19 . 

TAH, CHRISTINE D. (19 3) A iace 
Profe rofComputer cience. Ph.D. ta t 
Univer icy of ew York at Binghamton 

1978. M.B.l.S. Georgia State University 
1983. B.S. State University of New York at 
Albany 1973. 

STEVENSON, BARBARA J. (1984) Associ­
ate Professor of English. Ph.D. Georgia State 
University 1985. M.A. University of Georgia 
1979. B.A. Georgia Southern College 1978. 

STICKEL, GEORGE W. (1992) Chair, De­
partment of Secondary and Middle School 
Education, Associate Professor of Educa­
tion. Ph.D. Southern Illinois University 
1980. M.S. Southern Illinois University 
1978. B.A. Sterling College 197 1. 

STIVERS, BONNIE L.E.P. (1984) Associ­
ate Professor of Accounting. CPA 
(Georgia). Ph.D. Georgia State University 
1983. M.P.A. Georgia State University 
1978. B.A. Rice Institute 1960. 

STRALEY, TINA H. (1973) Chair, Depart­
ment of Mathematics, and Professor of 
Mathematics. Ph.D. Auburn University 
1971. M .. Georgia State University 1966. 
B.A. Georgia State University 1965. 

TASHCHIAN, ARMEN (1985) Chair, De­
partment of Marketing and Prc:essional 

ale and As ociate Profe orofMarketing. 
Ph.D. Univer icy ofTexa at Au tin 1980. 
M.B.A. Univer ityofTexa atAu tin 1977. 
B.B.A. Univer icy ofTexa 1975. 

TAYLOR, PA TRICK L. (19-..? ) hair, De­
partment of Vi ual Arts, and A ociate 
Profe orof Art. Ph.D. University of Geor­
gia 19 2. M.A.E. Univer icy of Georgia 
197 . B.A. Valdo ta tare College 1970. 

THOMSON, KAREN M. (1976) As i tant 
to the Dean of the hool of Arts and 
Behavioral ien e and Profe or of En­
gli h. Ph.D. Georgia rate Univer icy 1975. 
M.A. Univer icy of eorgia 1969. A.B. 
W leyn II g 1967. 

THOM ON, THOMA R. (1971) Profe or 
of Mathematic. Ph.D. orgia rate Uni­
ver icy 1976. M .. Uni r icy of ouch 

arolina 196 . B. . teven Institute of 
Te hnology 1964. 

TIWARI, KA HIN. ( 19 ) iate Pro-
f o r of Economi . Ph.D. ouchern 
Meth di t Univ r icy 19 1. M.A .. Univer­
i ry of Jodhpur 197 . M.A. ouchern 

M thodi t U niver icy 19 0. B.A. Univer i­
cy of J hpur 1970. 



TORKORNOO, HOPE( 1992) i cane Pro, 
fessor of Marketing and Internacional 
Busine . Ph.D. eorgia care Univer ity 
1992. M.B.A. Mi i ippi tate University 
1982. B. . Univer ity of Ghana 1979. 

TUDOR, R. KEITH ( 1990) i cane Profe , 
o r of Marketing. Ph.D. Univer ity of 

Mi i ippi 1992. M.B.A. Augu ta College 
1985. B.A. Univer ity of eorgia 1980. 

TUTTEROW, ROGER C. (1991) Assi cant 
ProfessorofEconomics. Ph.D.Georgia tate 
Univer ity 1990. M.A. Georgia tate Uni, 
versity 198 . B .. Berry College 1984. 

VERHOEVEN, PENELOPE (1990) Assis, 
cane Professor of Deci ion ience . Ph.D. 
Georgia care University 19 9. M.A. Uni, 
versityofTexasatAustin 1974. B .. Auburn 
Univer ity 1971. 

WACHNlAK, LANA J. (19 8) Associate 
Professor of ciology. Ph.D. University of 
Georgia 1986. M .. Florida race Universi, 
ty 1976. B .. Georgia uthem College 
1972. 

WALKER, FRANK W. (1968) Professor of 
Chemisay. Ph.D. Georgia InsciruceofT ech, 
nology 1969. M .. O hio Univer ity 1964. 
B . . Ohio University 1962. 

WALKER, GAIL B. (1976) Associate Pro, 
fessor ofEnglish, Ph.D. UniversityofGeorgia 
1978. M.A. Univer ity of Alabama 1973. 
B.A. Jacksonville tare Univer ity 1970. 

WALLACE, DEBORAH . (19 5) 
Dean, hoolofEducacionand Professorof 
Education. Ph.D. Ohio tare University 
1976. M.A. Ohio tare Univer ity 1974. 
B . . O hio University,Athens 1969. 

WEBB, LINDA ( 1990) (Acting) hair of 
econdary & Middle chool Education. 

Assistant Professor of Education. Ed.D. 
Temple University 19 6. M.Ed. University 
of Tennessee 19 0. B .. Tenne e T ech, 
nological University 196 . 

WEB TER, GAILE. ( 1991) Ass ia e Pro, 
fesso r of Phy ical Educa ti o n . Ed . . 
University of Georgia 19 4. M.A. Texas 
W oman's College 1977. B .. E. ace ni, 
versity of New York, r land 1972. 

Faculty 105 

WELCH, RICHARD ( 1988) Associate Pro, 
fe rofCommunications. Ph.D. University 
of Denver 1983. M.A. University of Den, 
ver 1980. B.A. Duquesne University 1969. 

WHITE, ERNEST A. ( 1989) Assistant Pro, 
fe or of Phy ical Education. D.A. Middle 
T enne ee tate University 1981. M.A. 
Appalachian tate University 1972. B.S. 
Appalachian tate University 1970. 

WILLEY, DIANE L. (1972) Professor of 
Education. Ph.D. University of Iowa 1976. 
M.Ed. Georgia Seate University 1969. B.A. 
Emory University 1967. 

WILLIAMS, DANIEL J. ( 1977) Associate 
ProfessorofChemistry. Ph.D. Universityof 
Georgia 1974. B.A. Hiram College 1970. 

WINGFIELD, HAROLD L. (1985) Associ, 
ate Profe or of Political Science. Ph.D. 
Univer ityofOregon 1982. M.A. Universi, 
tyofOregon 1973. B.A Fisk University 1970. 

YOW, PAULAP. (1982) Associate Professor 
of English. Ph.D. University of Georgia 
1980. M.A. University of Georgia 1973. 
B.A. Agne Scott College 1970. 

ZIEGLER, CHRISTINE B. (1987) Associ, 
ate Professorof P ychology. Ph.D. Syracuse 
University 1982. M. . yracu e University 
1981. B .. State UniversityCollege,Brock, 
port 1978. 

ZIMMERMANN, ULF (1992) Coordinator 
of the Ma ter of Public Administration and 
As iate Professor of Public Administra, 
tion. Ph.D. UniversityofTexa 1971. M.A. 
University of Texas 1967. B.A. University 
ofTexas 1965. 

ZINSMEI TER, DOROTHY D. ( 1978) 
hair, Department of Biology, and Profes, 
r of Biology. Ph.D. Univer ity of Illinois 

1970. M .. Univer ityoflllinoi 1967. B .. 
Univer ity of Illino is 1965. 

ZOGHBY, MARY (1977) Profe r of En, 
gli h. Ph. . eorgia tate Univer ity 1978. 
M.A. The tholic Univer ity of America 
1968. B.A. Mt. c. Agnes,Loyola 1959. 

ZUMOFF, NANCY E. (1978) Profe r of 
Mathematics. Ph.D. New York Univer ity, 

urant Institute 1973. M .. New York 
niver icy, urant In titute 1970. B.A. 
ew York University,University Height5 l 968. 
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University System of Georgia 

Board of Regents 

John Henry Anderson, Jr. Hawkinsville 
State,ac,Large ( 1997) 

Joel H. Cowan, Atlanta 
State,ac,Large ( 1995) 

Suzanne G. Elson, Atlanta 
State,at,Large (1999) 

Donald M. Leebern, Jr., Atlanta* 
State,at,Large (1998) 

Barry Phillips, Atlanta** 
tate,ac,Large (1995) 

. William Clark Jr., Waycross 
First District ( 1999) 

Elsie P. Hand, Pelham 
econd District ( 1997) 

William B. Turner, Columbus 
Third District (2000) 

Dwight H. Evans, Atlanta 
Fourth District ( 2000) 

Elrid~ W . McMillan, Atlanta 
Fifth District ( 1996) 

Kenneth W. Cannestra 
ixth District (2001) 

Edgar L. Rhodes, Bremen 
even th District ( 1999) 

John H . Clark, Moultrie 
'Eighth District ( 1996) 

Edgar L. Jenkin , Jasper 
inch Distric t (2001 

Thomas F. Allgood, Augusta 
T enth Distric t (2000) 

Juanita P. Baranco, Atlanta 
'Eleven th Distric t ( 1998) 

** Chairman 
* Vice Chairman 

Officers and Staff 

Barry Phillips, Chairman* 
Donald M. Leebern, Jr. , Vice C hairman* 
Harry S. Downs, (Acting) Chancellor* 
Arthur N. Qunning, (Acting) Executive Vice 

Chancellor* 
Henry G. Neal, Executive Secretary* 
James E. Cofer, Vice Chancellor, Fiscal 

Affairs and Treasurer* 
Tomas E Daniel, Vice Chancellor, External Affairs 
Joan M. Elifson, (Acting) Vice Olancellor, Aca, 

demic Affairs 
Vacant. Vice Chancellor, ervices and Minor, 

icy Affairs 
James B. Mathews, Vice Shancellor, lnforma, 

tion Technology 
Barry A._ Fullerton, Vice Chancellor, Student 

Service 
Haskin R. Pounds, Vice Chancellor, Research 

and Planning 
D:,uglas H. Rewerts, Vice Chancellor, Facilities 

T. Don Davis, Assistant Vice C hancellor, Fis, 
cal Affairs/Personnel 

Mary Ann Hickman, Assistant Vice Oumcellor, 
Affirmative Action 

Cathie Mayes Hudson, A i cant Vice C h an, 
cellor, Planning 

Thoma E. Mann, Assi cant Vice Chancellor, 
Facilitie 

L Gilli MacKinnin, As.si cant Vice Chancellor, 
Facilities 

David M. Mor~ Assistant Vice Chancellor, 
Academic Affairs 

Ro~r Mo hart, A i cant Vice Chancellor, 
Fi al Affairs, Budgecs 

LevyG. Youmans,Assisrant Vi e01anc.ellor1 Fiscal 
Affairs, Accounting terns and Proceaures 

Jo eph H. ilv~r>r i cant Vi e hancellor, 
Academi t\ITair 

J phJ.Szucz, istant i eChan ellor, Planning 

Randall Thur bytA i cant Vice han ellor, 
Information echnology 

* ficers f the B ard 
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The University System of Georgia 

The Univer ity y tern of Georgia include 34 
rate,operated institutions of higher education 

located throughout the rate - five univer i, 
tie , 14 enior colleges and 15 rwo,year colleges. 

The 15,member constitutional &ard of Regents 
governs the system, which has been in operation 
ince 1932. Ap]X)intments for seven,year terms of 

five ard members from thesrare,at,largeandone 
board member from each of the state's 10 congres, 
sional disrricts are made by the governor, subject to 
confinnation by the scare senate. 

Thechairperson, vicechairpe nand otherboard 
officers are elected by the members of the board. 
The chancellor, who is not a board member, is the 
board's chief executive officer and thechiefadmin, 
isrracive officer of the University ystem. 

Overall, programs and ervices of the Universi, 
ty ystem are offered through three major 
component,instruction, publicservice/continu, 
ing education and research. 

IN TR CTIO encompasses programs of 
study leading coward degrees, ranging from the 
rwo,year associate level through the doctoral 
level, and certificates. 

Each institution determines requirements for 
admission of students to instructional programs, 
pursuant to policies of the ard of Regents. 
The board, which establishes minimum aca, 
demic standards, leaves to each mstttution the 
prerogattve of establishing h1gher standards. 
Appl icattons for admission should be addressed 
in all cases to the 1nst1 utions. 

For s uden whose goa l is a degree beyond the 
associate level, a re urriculum of study fo r 
the freshman and sophomore years 1s in effect at 
each institution . The re urnculum, which 
faci li tates transfer of freshman and sophomore 

degree credits within the University ystem, 
require 90 quarrer,credit,hour : 60 in general 
education and 30 in the student's chosen major. 

PUBLIC SERVICE/CONTINUING 
EDUCATION encompa es, primarily, non, 
degree activities, including short courses, 
eminars, conferences, lectures, and consulta, 

rive a nd adviso ry se rvices . Some 
college,degree,credit courses of special types 
are also offered, typically through extension center 
programs and teacher education consortiums. 

RE EAR CH encompa seson,campusandoff, 
campus inve tigations conducted primarily by 
the universities but also in moderate scope at 
some of the senior colleges, for discovery and 
application of knowledge. Research topics cov, 
er a large variety of matters related to the 
educationalobjectivesof the institutions and to 
general needs of ociety. The policies of the 
Board of Regents and the administrative ac, 
ti on of the chancello r provide for each 
institution autonomy ofhighdegree in academ, 
ic and administrative matter . The executive 
head of each institution i the president, who e 
election is recommended by the chancellor and 
approved by the board. 

rate appropriations for the Univer ity y tern 
are regi tered by, made to and all aced by the 
Board of Regen . The large t hare of state 
appropriations (approximately 52 percent) i 
allocated by the ard for Instruction . 

Matriculation and non, residential tuition fee 
for 11 institution are et by the board. All 
resident studen pay matriculation fee ; out, 
of,srate cuden pay non,re ident tuition in 
add 1t1on to matriculation. Fees for student er, 
vices and activities are establi hed by each 
instttution, subject to the board's approval. 
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Institutions of the University System of Georgia 

h , On,Campus tudent Housing Facilities 
Degrees Awarded: A,As&x:iate; B,Bachelor's; 
J, Juris Doctor; 

M,Master's; S-- pecialisc in Education; D-fucor's 

Universities 
Athens 30602 

Univer icy of Georgia, h; B, J, M, , D 
Atlanta 3033 2 

Georgia Institute of Technology, h; B, M, D 
Atlanta 30303 

Georgia tate Univer icy, A, B, M, , D 
Augusta 30912 

Medical College of Georgia h; A, B, M, D 

Regional U niversities 
cace boro 30406 

Georgia uchern University, h; A, B, M, 
Valdosta 31601 

Valdo ta cace Univer icy, h; A, B, M, 

Senior College 
Albany 31705 

Albany cace College, h; B, M 
Americus 31 709 

Georgia uchwescern liege, h; A, B, M 
Augu ta 30910 

Augu ta College, A, B, M 
Carrolton 301 1 

We c Georgia College, h; A, B, M, 
Columbus 1993 

Columbu College, A, B, M 
Dahlonega 30597 

orth Georgia College, h; A, B, M 
Fore Valley 31030 

Fort Valley tate liege, h; A, B, M 
Marietta 30061 

Kennesaw tate College, A, B, M 
Marietta 0060 

uthern College of Technology, h; B, M 
Millegeville 31061 

Georgia Col lege, h; A, B, M, 

Morrow 30260 
Clayton cace College, A, B, 

avannah 31406 
Armsaong tate College, A, B, M 

avannah 31404 
avannah tate College, h; A, B, M 

Two, Year Colleges 
Albany 31 707 

Darron College, A 
Atlanta 30310 

Atlanta Metropolitan College, A 
Bainbridge, 3111 7 

Bainbridge College, A 
Barne ville, 30204 

Gordon College, h; A 
Brunswick 31523 

Brunswick College, A 
hran, 31014 

Middle Georgia ollege, h; A 
Dalton 30120 

Dalton liege, A 
ecacur 00 9,0601 

DeKalb llege, A 
ugla 1533 

outh G orgia liege, A 
aine ville 30403 

Gaine ille liege, A 
Ma on 1297 

Macon ll ge, A 
Rome 0161 

Floyd I lege, A, M 
wainsboro 0401 

Ea t eorgia l lege, A 
Tifton 119 

Abraham Baldwin Agricultural liege, A 
Waycro 1501 

Waycro liege, A 

Univ r ity y tern of G orgia 
244 Wa hington tr t, .W. 

Atlanta, G rgia 30334 
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Information Directory 

The general information number for Kennesaw State College is 
( 404) 423--6000. The college's exchange is "423". 

Admissions ....... ... .............. ............................................................. 6300 

Alumni Affairs .. .... ........ ...... ................ ....... ...... ................ .. ............. 6333 

Bookstore .......... ......... .... .. ..... ... ...... ............ ..................................... 6261 

Business Services ... .......... .... .................... ........... ..... .... .................... 6018 

Dean of Graduate Studies ... .. .................. ......................................... 6023 

Department of Public Safety .... ....... ..... ... .. ..... .................................... 6206 

Financial Aid ... ... .... ..... ... ..... ...... .. ... .. ....... ... ............... ..................... 607 4 

Library ... ... ......... .... .. .... .............. ..... ..... .. ... ...... ........ ........................ 6186 

Master of Accounting Program Director .... ... ........ .... ............ ........ ... 6084 

Master of Bus in Adminisrrati n Program Director ............. ... ...... .. ... .. 6050 

Master of Bus in Administration for Experienced Profes.si nals 

Program Direct r ...... ............ ...... ... .. .... ...... .................... .......... .. 6494 

Master of Education Program Dir ct r ..................... .... ............. .. .. ... 6043 

Master of Public Administrati n Program Dir ct r .... .... .................. 6631 

Registrar ... .. .. .. ....................................... •• .. •••••••••••••••••••••••• •. • ........... 6200 

Veterans' Affairs .... ....... ....... ..... .. .... ... • • • • • • • • • • · • • • · · · · • · · · · · · • · · • · • • • • • • • • • • • • • • • 6200 



1. ADMl~STRATION BUILDING (AO) 

2. ADMl~STRATION ~EX (AX) 

3. SCIENCE BUILDING (SC) 

4. SOCIAL SCIENCE BUILDING (SS) 

S. EDUCATION BUILDING (ED) 

6. HUMANITIES BUILDING (l«J) 

7. PLANT OPERATIONS (PO) 

8. PERFORMING ARTS BUILDING (PA) 
9. ll BURRUSS BUILDING (BB) 

10. MUSIC BUILDING (Ill) 
11. HORACE W. STURGIS LIBRARY (LB) 

12. PILCHER PUBLIC SERVICE BUILDING (PS) 

13. CARMICHAEL STUDENT CENTER (Sl) 

14. PHYSICAL EDUCATION BUILDING (PE) 

15. PUBLIC SERVICE & INTERNATIONAL 
AFFAIRS ANNEX (Pl) 

16. COMPUTER SOENCE AND 
INF-OMA~ SYSTEMS ANNEX 

17. PHYSICAL EDUCATION ANNEX (PX) 

'lnl .. i~ij -
\\\:~\ 
~ 

~ ~~.qSVfLLE PL. 

~ 

18. BIOLOGY ANNEX (Bl) 

0 
% 

~ 
19. BOOKSTORE (BK) 

20. BASEBALL FIELD 
~ ~, 1% -- dJ =-==-=i 

21. SOFTBALL FIELD 
22. LEODELLE AND LEX JOLLEY LODGE (JL) 
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KENNESAW 
STATE 

COLLEGE 

PLEASE TIPE OR PRINT CLEARLY 

GRADUATE 

KENNESAW STATE COLLEGE 
APPLICATION FOR ADMISSION 

BE SURE TO FILL IN ALL SPACES 

ALL APPLICATIONS RECEIVED MUST BE ACCOMPANIED BY A NON--REFUNDABLE $20.00 APPLICATION 
PROCESSING FEE. CHECKS SHOULD BE MADE PAYABLE TO KENNESAW STATE COLLEGE. 

All credenttals must be rece1ved by the des1gnated deadline for the quarter for which admission is desired and must be mai led directly to 
the Office of Adm1ss1ons by the sending institution or agency. 

1. (A) Name m Full ________________________ 2. Social Secumy Number _____________ _ 
LAST FIRST MIDDLE Il l, Jr., etc. 

(B) Name recorded at colleges previously attended (1f different from above): _____________________________ _ 

3. Present Madmg Address------------------------------------------------
NUM BER/STREET CITY STATE ZIP CODE 

4. Home Phone ( ) ____________ _ Business Phone ( ) ____________ _ 

5 Permanent Mad mg Address (1f different from No.3 ) _____________________________________ _ 
NUMBER/STREET CITY STATE lPCODE 

6. 0.1unty and state of residence __________ _ c{)Untry of Citizenship------------ Ct)unrry of birth __________ _ 

• - ... • ... •• ___ ..,,. ... ....... _ ... :;;.. -••··- ~ .... , ... _ \..· < , .... - ' 
(" ~ ,, ~ . .......... , " ' ''' ' ' ;:, 'N 1.•r•1t·••li 2 • I t JS , 1, I-• ,, 1 N.u, - r-t hf r , ,,- ·'\..l u: ,, 4 f-t~ ..,_ / ,.....nr ·'-I re n 



C 

(B) If not a U.S. citizen type of visa held o r being requested ______ _ (If resident a lien, p resent Resident Card to Admissions for verification .) 

8. H ow lo ng h ave you resided in Georgia? FROM _______ TO ______ _ 

Mo nth/Year Mo nth/Year 

9. Date of Birth 

10. Race/Ethnic Group 0 1. Caucasia n 0 2. Black 0 3. American Indian/Alaskan O 4. Hispanic 0 5. A sian 0 6. Multi , Racia l 

l 1. Sex: 0 Male 0 Fe ma le 

12. When do yo u p la n to enter? C h eck quarter 19 __ _ 0 Fall (September) 0 Winter (January) 0 Spring (March ) 0 Summer (June) 

13 . T o which Graduate School are yo u applying? (Please check school and progra m below.) 

0 School of A rts, Humanities and Social 
Sciences 

DESIRED PROGRAM: 
A. 0 Master of Public Administration 

Area of Concentration: 
1. 0 Communiry Services Administration 

2. 0 Governmental Administration 

B. 0 N on, Oegree 

0 T ransient 

0 School of Business 

DESIRED PROGRAM: 
A . 0 Master of Accounting 

B. 0 Master of Business Administration 

Area of Concentration : 
1. _ A ccounting 
2. _ Business Administra tion 
3. _ Business Econo mics 
4. _ Business Info rmatio n Systems 
5. _ Entrepreneurship 
6. _ Finance 
7. _ Human Resource Management 

a nd Development 
8. _ Marketing 

0 N on ,Degree MAcc 

D. 0 N on ,Degree MBA 

E. 0 Transient 

0 School of Education 
DESIRED PROGRAM: 

A . 0 Master of Educatio n 

Area of Concentration : 
1. p, 4 

B. 0 N on , Degree 

1. 0 Add,on Certificate 

2. 0 Renewal Certificate 

3. 0 Persona l Enrichment 

0 Transient 

2. 4 ,8 

D. 0 S ummer Institute 

Indicate which ---------

NOTE: A moratorium o n applicatio ns to the Initia l 
e rtification progra ms was implemented October, L 993 . 

Please contact the Office of Admissions for the c urrent 
status o f these programs. 



14. If you are applying for the MBA program, will you be financia lly supported by a business corporation, government agency or other organizat ion? 

0 Yes 0 No If yes, please specify ------ --------- - - ---------------- ---------

15. List all colleges and universities previously attended, including Kennesaw State College (use ex tra sheet if necessa ry). Official credentia ls must be mailed directly 
to the Office of Admissions by the sending institution or agency. Fonner KSC students may request transcripts be forwarded from the Registrar's Office to 

Graduate Admissions. 

Institution Location 
From 

Mo/Yr 
To 

Mo/ Yr Concentration Degree 

a)------ ------------- -------------------------

6) ----------- ------ --------------------------- ­

c) ------------- ---------------------- --- -------

FAILURE TO LIST ALL COLLEGES PREVIOUSLY ATTENDED, THROUGH OMISSION OR MISREPRESENTATION, WlLL DISQUALIFY 
APPLICANT. TRANSCRIPTS MUST BE MAILED DIRECTLY TO ADMISSIONS FROM THE SENDING INSTITUTION. 

16. Approximate date you requested (or intend co request) an official transcript from each institution listed in No. 15. ___ _____________ _ 

17. Test scores to be submitted: 0 GRE 0 GMAT Date of Test ---------- ------- ------ -----

18. International students only: Date you cook (or intend to cake) Test of English as a Foreign Language (TO EFL) _________________ _ 

19. Professional experience or other employment (including present position) 

Date 
From (Mo/Yr) To (Mo/Yr) 

Institution or 
O rganization C ity/Seate Last Position Held 

Full 
T ime 

Part 
Time 

a)--- ----------- ------------------ ------- ----- -

6) ------------------------- - ----------------­

c) ---------------------------------------------



dJ ______________________________________ ____________________ _ 

Total number of years of full , time employment experience: ___________ _ 

Have you ever held a teaching certificate? ______ _ If yes, in which State(s)? ________________________ _ 

20. Your approximate overall average in: (Based on 4.0 scale) 

Undergraduate school _________ _ Undergraduate major _________ _ Graduate school 

EMERGENCY CONT ACT INFORMATION: 

21. Emergency contact relationship: 0 Parent 0 Guardian O Spouse 0 O ther 

Name of contact Country of address (if not USA) ____ ___________ _ 

Permanent address of contact 

Home phone ( ) __________ _ Business phone ( ) ___________ _ 
If you are a student with a disability, please notify the Student Development Center prior to enrollment. 

I cenify that the information given above is complete and true, and if my application is accepted and I become a student, I agree to abide by the published regulations 
of the college and the policies of the Board of Regents of the University System of Georgia. 

I understand by endorsing this application that my name and address will not be routinely released without my written permission. 

Signature of Applicant: _____________________________________ _ Date: --------

Applications will not be processed without the required fee . 
Mailing Instructions: Mail application to Office of Admissions, P.O. Box 444, Marietta, G A 30061 

Kenne.saw Seate College, a urut of che Uruvermy S;ystem of Georgia , tS an affirmacwe acuon/equal opportuniry msuuwon and doe~ not d1.scnmmace on che basis of race, reLgion, color, ~ . age. handicap or naoona1 ongm 
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